l *! Employment and Emploi et
Social Development Canada  Développement social Canada

s.19(1)

Labour Program
.24(1 .
s (4 ) : Federat Contractors Program

Agreement to Implement Employment Equity

[[INew Agreement
Revised Agreement
. ORGANIZATION
p . Legal Name of Organization Parent company is located cutside Canada
H AMEC Americas Limited
[7] Yes L
Qperating Naeme (if different from Legal Name of Organization) Procurerent Business Nembar

AMEC Envircomment & Infrastructure, a division of AMEC
Americas Limited

Total number of employees in Canada

{Fult-Time/Part-Time/Temporary) 5474

Organization's Norih American ingustry Classification System {NAICS) Code N° To find your organization’s NAICS Code Number please

21311 visit hitp:iwaw. statcan.ge.cafsubjects-sujets/standard.
nonefnaics-scianf2002/naics-sciant2i-eng him -

i & only (if information above is
curement Business Number

Total number of employees in Canada

HEAD OFFICE
Address (bullding number, stresl, suite, etc.} City Province Fostal Coda
2020 Winston Park Drive Oakville ont LEH 6x7
BSuite 704 Telephone Namber Fax Number
905~-403-3558

EMPLOYMENT EQUITY CONTACT

Name {print} Title

Lisa O'Connellw- Vice President HR Shared Services

Telephone Number E-mail Address

905-403-3558 lisa.cconnelléanmec, com
CERTIFICATION

The above-named organization:
* having & cembined workforce of 100 or more permanent full-fime, permanent part-time and temparary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services conlract, standing offer or contract issued under a
Supply Arcangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment to implement or maintain emplayment equity on an on-gaing basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how o implement employment equity
please refer to: httpliwww.gsde.9c.caleng/labourequality/fcpindex shtml

Important note: if an audit of the Agresment fo Implement Employment Equity uncovers misrepresentation on the part of the arganization,
the procurement instrurment(s) with the Government of Canada may be terminated,

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print} Title:
Lisa O'Connell VP HR Sharsd Services
Telephone Number E-mail Address
ERE lisa.cconnellfanec.con
E Date
2014-02~1%
B “TURN INSTRUCTIONS
IMPORTANT

* The originai copy of the signed Agreement to impiement Employment Equity form must be sent to the Labour Program fax,
at: (818} 353-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

dm
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Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D ~ The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ce-cme @hrsde-rhdee ge.ca.

1, the undersigned, on behalf of (legal name of organization) Wood Canada Limited (hereafter referred to as
“the organization”) and (Agreement to Implement Employment Equity number) 061889, agree to the following
statements;

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Iam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Tam therefore requesting an extension until (date) August 31, 2018 for the following reason(s):

(Please describe) In an effort to capture the true representation of the designated groups in our

workforce we will be re-surving our Canadian population. Additional time is required in
order {o issue the guestionnaire, collect the results and create the data files for WEIMS,

In addition, Amec I«mwr W}weiﬁm now %mx‘i ixm heen augwwd wﬁh ihe t:af%mml mnm

focus of wmmietingr th;@ wmk reguaired for tiw wmgliaalw assessment,

4. As a senior official of the organization, [ hereby declare that all of these statements are correct to
the best of my knowledge, and [ am requesting an extension,

Mame: Joanne Karakashian Position Title: Vice President, Finance

Email address: Joanne Kavakashian@ameclw.com

Telephone number: 905 403 5044

Business address: 2020 Winsten Park Drive, Ouakville ON_L6H 6X7

Page 1 of 2
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s.19(1) Employment and Empiloi et

Social Development Canada  Développement social Canada

Signature: |

Date:

Page 2 of 2
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: May 13, 2018 3:41 PM

To: Hamilton, Lillian <lillian.hamilton@woodplc.com>

Cc: 'Valere, Bianca' <bianca.valere@woodplc.com>; 'Joanne karakashian@amecfw.com’
<Joanne.karakashian@amecfw.com>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
061589

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until August 31%¢, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsde-rhdcc.gc.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program

Employment and Social Development Canada / Government of Canada
maurice.yaki bonqe@labour-travanl gc.ca/ Tel: 819-654-6099

e R e %ﬁngmawmazﬁ% Mﬁgmmfw M%amémmmm szggzwu gﬁgz zmwéﬁ RO

' z%ﬁ@ﬁsﬁm%&m %ﬁ;m%}g@ i}zwwi‘y &mﬁ mémmm ?wwm WEBE,
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Employment and Goclal  Emplol ot Developpement . .
Development Canwdes  social Sanids Wood Canada Limited (certificate # 061589) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-07 to 2018-07-20

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" iy Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 771 30 (1] 801 Calgary 668 28 0 696
» Québec 94 2 0 96 Edmonton 154 7 0 161
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 94 5 t] 99 Halifax 91 5 0 96
EACH AREA)
New Brunswick 63 3 1] 66 Montréal 94 2 0 96
Manitoba 60 1 1] 61 Regina 22 1 0 23
British Columbia 719 35 1] 754 Toronto 381 18 0 409
Saskatchewan 169 12 1] 181 Vancouver 485 13 0 498
Alberta 884 39 ¢} 923 Winnipeg 60 1 0 61
Newfoundland and .
{ abrador 181 6 ¢} 187 St. John's 177 6 0 183
Northwest 2 0 o 2 Moncton 9 0 0 9
Territories
Saint John 1 0 0 1
Total Employees in Canada b 3170
Kingston 1 [+ 0 1
Ottawa -
Gatineau 33 1 ¢ 4
Peterborough 21 0 0 21
Hamilton 144 5 0 149
St. Catharines -
Niagara 26 0 0 2

Canada
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Employment and Goclal  Emplol ot Developpement . .
Development Canwdes  social Sanids Wood Canada Limited (certificate # 061589) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-07 to 2018-07-20

Census Metropolitan Areas

Permanent Permanent Total Number

Fuli-time Part-time Temporary of Employees
Kitchener -
Cambridge - 64 4 0 68
Waterioo
London 18 0 0 18
Windsor 26 0 0 28
Greater Sudbury 30 1 0 31
Saskatoon 143 g 0 152
Barrie 4 0 0 4
Alta. less CMAs 74 4 0 66
B.C. less CMAs 234 22 0 256
N.B. less CMA 53 3 0 56
N.S. less CMA 3 0 0 3
N.W.T. 2 0 0 2
gg&.Lab. less 4 0 0 4
Ont. less CMAs 13 1 0 14
Sask. less CMA 4 2 0 6
Total Employees in Canada 14 3170

Canada

010214



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Wood Canada Limited

Workforce Analysis - Summary Report

Date: 2018-07-20
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % %o # #

01 : Senior Managers 18 2 11.1% 27.4 % 5 &\\\\\\\\&
02 : Middie and Other Managers 305 68  223%  389% 119 &\\\\\\%

03 : Professionals 1551 453 29.2 % 249 % 386 67
04 : Semi-Professionals and Technicians 892 172 19.3 % 18.3 % 163 ]
05 : Supervisors 20 18 90.0 % 56.7 % 1 7
07 : Administrative and Senior Clerical Personnel 215 185 86.0 % B81.7 % 176 g
10 : Clerical Personnel 169 109 64.5 % 69.5 % 117 1

+ s
Total 3170 1007 31.8 % 30.8 % ar7 30

Total may not equal sum of components due to rounding.

Page 1 of 6 - e
2018.07-20 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Wood Canada Limited

Workforce Analysis - Summary Report
Date: 2018-07-20

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 18 0 0.0% 29% 1 &\\\\\\\\%
02 : Middle and Other Managers 305 3 1.0% 2.2% 7 &\\\\\\\\%
03 : Professionals 1551 18 1.2 % 1.3% 20 &\\\\\\\\&
04 : Semi-Professionals and Technicians 892 19 21% 3.0% 27 &\\\\\\\\%
05 : Supervisors 20 0 0.0 % 3.7% &\\\\\\\%

1
07 : Administrative and Senior Clerical Personnel 215 7 33% 3.1 % 7

16 : Clerical Personnel 169 2 129 31% 5 &\\\\\\\\&
Total 3170 49 1.6 % 2.1% 68 &\\\\\\%

Total may not equal sum of components due to rounding.

Page 2 of 6 - e
2018.07-20 9 Canada
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity information Management System - Wood Canada Limited
Workforce Analysis - Summary Report
Date: 2018-07-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 18 1 56%  10.1% 2 &\\\\\\\\%
02 : Middle and Other Managers 305 56 184 % 15.0 % 46 10
03 : Professionals 1551 461 297 % 242 % 375 86
04 : Semi-Professionals and Technicians 892 201 225% 183 % 163 38
05 : Supervisors 20 1 50%  235% 5 &\\\\\\\\&
07 : Administrative and Senior Clerical Personnel 215 53 247 % 18.6 % 40 13
10 : Clerical Personnel 169 41 243%  288% 49 &\\\\\\\\%
Total 3170 814 257 % 214 % 680 134

Total may not equal sum of components due to rounding.

Page 3 of 6 - e
2018.07-20 9 Canada
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity information Management System - Wood Canada Limited
Workforce Analysis - Summary Report
Date: 2018-07-20
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 323 7 22% 43% 14 &\\\\\\\\%
03 : Professionals 1551 20 1.3% 38% 59 &\\\\\\N
04 : Semi-Professionals and Technicians 892 16 18 % 4.6 % 41 &\\\\\\%
05 : Supervisors 20 0 00%  139% 3 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 215 5 23% 34% 7 &\\\\\\\&
16 : Clerical Personnel 169 3 1.8% 7.0% 12 &\\\\\\\\&

Total 3170 51 16 % 43% 136 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 - ied
2018.07-20 9 Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Wood Canada Limited

Workforce Analysis - Summary Report
Date: 2018-07-20

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Crafts and Trades Workers NOC Provincial

10 : Clerical Personnel EEOG CMA

Page 5 of 6 - ied
2018.07-20 g Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Wood Canada Limited

Workforce Analysis - Summary Report
Date: 2018-07-20

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National

Page 6 of 6 ' ied
2018.07-20 g Canada
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Table 1: Women
Hirst/Previous Worklorce Analysis
All Employees

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 JAdministrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 ISkilled Crafts & Trades Workers
10 |Clerical Personnel
i1 Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2006 Census of Canada

Data from Subsequent/Current Worklorce Analysis
D18 07 20

‘Table 5: Women
Subsequent/Current Workiorce Analysis
All Employees

2011 National Household Survey

Page 1 0of 29
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Data from First/Previous Workforee Analysis

Senior Managers

02 Middle & Other Managers 688

03  [Professionals 1,883

04 [Semi-Professionals & Technicians 1,055

05 |Supervisors 29

06 |Supervisors: Crafts & Trades 0

07 JAdministrative & Senior Clerical Personnel 334

08 [Skilled Sales & Service Personnel 0 0

09 ISkilled Crafts & Trades Workers i 0

10 {Clerical Personnel 216 2

i1 Intermediate Sales & Service Personnel 0 0

12 |Semi-Skilled Manual Workers 0 0

13 |Other Sales & Service Personnel 0 0

14 |Other Manual Workers 0 0
Total 4,247 i

2006 Census of Canada

Table 2: Aboriginal Peoples
Eirst/Previous Warkfmee Analysis

Table 6: Aboriginal Peoples
Subsequent/C urrent Wﬁrﬁfmee Analysis

* Source:

2011 National Household Survey

Page 2 0of 29
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Table 3: Members of Visible Minorities

Hirst/Previous Worklorce Analysis

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 JAdministrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 ISkilled Crafts & Trades Workers
10 |Clerical Personnel
i1 Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2006 Census of Canada

Table 7: Members of Visible Minorities
Subsequent/Current Workiorce Analysis
All Empiwegs Members of Visible Minorities

* Source:

2011 National Household Survey

Page 3 of 29
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Data from First/Previous Workforee Analysis

Table 4: Persons with Disabilities

Hirst/Previous Worklorce Analysis

All Emplovees Persons with Disabilities

Table 8: Persons with Disabilities
Subsequent/Current Workiorce Analysis
All Empiwegs Persons with Disabilities

Emplovment Equity Oceupational Group (EEOG)

Managers ¢
03  |Professionals 1,883

04  [Semi-Professionals & Technicians 1,055 5
05 [Supervisors 29 0
06 [Supervisors: Crafts & Trades 0 0
07 JAdministrative & Senior Clerical Personnel 354 9
08 |Skilled Sales & Service Personnel 0 0
09 iSkilled Crafts & Trades Workers I 0
10 |Clerical Personnel 216 4
11 jintermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

8

h

2006 Census of Canada 2011 National Household Survey

Page 4 of 29
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Federal Contractors Program Achievement Report

—

Weod Canada leat’ed
{Date: 2018-07-20]

Start Date of Flow Data End Date of Flow Data

07

Data from Form 5 - Emplovees Data from Form 6 - Employees

Promoted lterminated

Table 1: Women
Eull-time / National Part-time / National

”E’ab’ie - Wﬁmm
?u%%—%ame / National ?art—i;m{:f%i’ﬁtmmi

"f*aiziﬁ 9: W, amﬂz
?zﬂim / National i’ztrt time / National

Employment Equity Oceupational Group
(EEOLG)

01 |Senior Man
02 [ Mi dd &()th M

03 |Professionals

04 [Sen ,? f»,. nals & Techn

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 Sk‘ll d Crafts & Trades Workers

10 [Clerical Personnel

11 [ Intermediate S es & Ser Personnel

12 |Sen SkIZdM ual Wo k

130th S].&&.n ¢ Pers ]

14 [Other Manual Workers

Total

St D D ) e o

e

-2

Teotal Hires 1,135 Total Prometed 419 Total Terminated 1,832
Total Women 342 Total Women 134 Total Women 367

Page 5 of 29
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Federal Contractors Program Achievement Report

—

Weod Canada leat’ed

iDate* 2018-07-20]

~ ~

201 07 20

6 2018
Data from Form 4 - E;sx;ﬁm?ees Data rom Form 5 - iijm;ﬁayees Data from Form 6 - Em;z%yees
]Eimezé Pmms}ieé Termmaied

’i‘x’bie 2 Aimrz aal Peop 323
?;xﬁ-mmf National Pari:«-izmg / National

Emplovment Equity Occupational Group All Emplovees| Aboriginal |Al Employees] Aboriginal
(EEQG) Hired  |PeoplesHired  Hired  Peoples Hived

01

’f’zbieé Ai}{m mai Per; ies
Futine o |

Alt Employees A““ﬁ@m ANE mm
Promoted

szie 1& Aimri msi Peop igs
Fxﬁi—f:m / National 3?:52‘{ tinte / National

All Emplovees All Emplovees Ami
Tamnndd ’rmaeé Toniadd | sl

Senior

Managers

02 |Middie & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians
035 |Supervisors

06 [Supervisors: Crafts & Trades

-

s
s

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personne 1

11 {Intermediate S es & Ser Personnel

12 [Semi-Skilled Manual Wo k

13 |Othe SIK&SH P«\‘ el

L2 S b DD o3 o3 O3 O3 O

R R R e N

LD LD e

<
o oo o

14 |Other Manual Workers
Total

o DD D b D D b D D

Total Prometed Total Terminated 1,832
Total Aboriginal Peoples 8 Total Aboriginal Peoples 29

Tf;talH ires
Total Aboriginal Peoples

Page 6 0of 29
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Federal {Enntraeiars Program Achievement Report

\\\\\\\\\\\ d
Wood Canada leat’ed

~

iDate* 2018-07-20]

07

6
Data from Form 4 - E;sx;ﬁm?ees 5- iijm;ﬁayees Data from Form 6 - Em;z%yees
]Eimezé i}ieé Termmaied

”l“’abis 3 Pemans m{h ﬂlsaﬁﬁﬁlﬁﬁﬁ
?;xﬁ-mmf National Pari:«-izmg / National

Emplovment Equity Occupational Group

02 [Middie & Otﬁer Managers

upervisors: Crafts & Trades

8 Ski]led Sales & Service Personnel
Crafts & Trades Workers
(.leriml P eeeeeee 1
Intermediate S es & Ser
Semi-Skilled Manual Wor k
3|Othe SIK&SH P«M
Other Manual Workers

R R R e N

LD LD e

<

2018
Data from Form
Pffzm

ersons with Disabilities

~

"i’ai}ie 7 ?‘ersfms mﬁ; Z}zssbliitms
Fulime o

”i’ai}ig il: ?erszms ’ﬁflfiz i}lsziiximes
Fxﬁi—f:m / National 3?:52‘{ tinte / National

e

s

G2 ooE gh R 3 D e OB OB By D D D

L

Tot 1P TOI mcd

Total Terminated



Federal Contractors Program Achievement Report

—

Weod Canada leat’ed

iDate* 2018-07-20]

~ ~

201 07 20

6 2018
Data from Form 4 - E;sx;ﬁm?ees Data rom Form 5 - iijm;ﬁayees Data from Form 6 - Em;z%yees
]Eimezé Pmms}ieé Termmaied

‘fﬁb’iﬁ 4: Zifiemb&rs ﬁf ‘i?;xlhls ?szﬁnﬂtaes

’I’zi}ie 8: Mﬁmﬁﬁfs ﬁf vV mizie f&%m{mims ?‘abiﬁ 12 M&m’ﬁﬁrﬁ af ’i?ism%ﬁ %ﬁmnﬂﬁ&s

?;xﬁ-mmf Nuational Pari:«-izmg / National ii‘axfi-zzm / National ?art time / National Fxﬁi—f:m / National 3?&2‘{ time / National

. . Muembers of Members of Me mm of Members of %ﬁimﬁm‘s of Members of

Employment Equity Occupational Group All Employees]  Visible | Al Employees|  Visible Al gmm Visible All Employees All Employees|  Visible
(EEQG) Hired Minorities Hired Atinorities %i&mrmes Minorities Terminated isﬁmmes Terminated | Minorities
Eizmd l{' ed ?mmm lerminated ‘{“miﬁ:{

1
-

01 [Senior Managers

02 |Middie & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians
035 |Supervisors

06 [Supervisors: Crafts & Trades

bed ey

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personne 1

11 {Intermediate S es & Ser Personnel

12 [Semi-Skilled Manual Wo k

13 |Othe Sl&&Sn P«\‘ el

14 {Other Manual Workers

Total

R R R e N

LD LD e

e bon oR o fm o ba SD SB L OB OB e

~3 D D

Page 8 of 29
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Federal Comtractors Program Achievement Report

Part 3: Goals
Wood Canada Limited
|Date; 2018-07-20]

Data for First/Previous Goals

B « Do L ¥ oo H ] 4 H K . N I P O : R i bl . ¥ U

From Flow

Frouny
Daata sources: Workforee
Agpalysis

Dart Front
it . . )

oy ]trv k Drase Entry (CxH a3 Foed Warkfiece
Apalysist 1 Warklaroa amatye

Equivalont Kbt (Fyipn-R+ Date From Workforee
o H o M Eniry Armdysiz

PR D -4 Fraddy K=

A Iy.\as

Euplovees
:
Grandh (o Pt e Genbicpment o

MA du

ST B e T Rt m i

Fean
fhve d
268447 *em 2619
-- - '
wnior Mnugers « ﬂ@

Aidedle & Other Managers BHRE 2 S0y HiE E I(J!! 3 & E 3 5 3R U
rofessionads 1483 . 4 3 31 % 43 ) 20.3%
ami-Professionats & Teck L - 3 7 197
OpErvisors = 2y 24 d 3 i
dimm\xmnu s Clerical ERS 5 3 e 53 283 3 % E 87 E .00 8L8Y A
0 54285 0% 8%
Jesical Personnet if 33 36 157 5 2 3 - L 681!
1271 3 ' 3L -5 - 29.9%

mployees from Workforee A

T Cabeudared by he fodtowtng foomula: (Cuarrent number of enmplovess from Worl c0 Agsabysis s Provious sumber of

F N & f vy using the &

d fuii-time employees from Flow Dot Anadysis + Tonsisated part-tme empliees

s Flowr Dt Analvsisd + {8 Tos! sumber of eoployees from Previses Workiorse Analysis + Totd sumber of employess feom Curreot Workfres Analysisi + 2 x ¥}

n 2016, Amec Foster Wheeler {currently Wood Canada Limited) had forecasted a short term growth rate of 5% and a turnover repiacement rate of 5,025%. The short term hiving goal for Women was set
1o 80%, of the “Hirvex Reguived” number. Therefore the company had committed to hicing 216 wamen out of the 269 veguirement,

When reviewing the Flow Bata Analysis it was determined that 342 wemen were hired and 154 somen were promoted between the first complinnce assessment and the subsequent compliance assessment. It
s alse imporeant to note that the first assessment hishlichied an overall gap for Women of nepative 39, The company has suceessfully adjusted the gap  a positive 30 for this subsequent assessment.

L]

upervisars
omisisteative & S {Clerical
kitled Crafis & Trades

. Please note that the company did not commit to long term poals in the firsd FOP Compliance Assessmient.

Jesical Personnet

Totad

Frosm
CxHad Fed Workforee
Anahysis

Feum Wekloros
Apatysis

K-M&0) ¢
+Fy

Eubvale Fagh-Ro . e o SEO o B v
Dhata soueces: e EETRES R Iap From Workoree Amalysis | (K Mo 0) (€ Fys 03 Kot

Aimi vsis

Table 3: Aboriginal Peoples
TiestPrevious Shorbfarm Gl
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T —

g (EEOE

danagors
fldle & Othar Managers

i Clerieal
Trades
ericul Personnel

P—— :
e S e

peitTs

Hizes Gee & v ousion
Koy

VUMD

24608487 291E-H487 piatd

: s — ] o
----“—“----——“——

i

- 3 K 5 & 7 2 2 y -5 3.9 1.8%

Crkonfated by using the following fomsele: (Cam

5t

= Preious saber of ‘,.azpi«w s s Workloes Anal S PR LY

warriber ot emplovees from Workfoes

o Current Workfores Analysisy « 25 x 108

smzla £ s feosts Flonw Dhasa Anadysis + Ternsnated pars-tine employees from Flow Data Analysis + ( Total sustber of ersplovees from Previous Woskfres Analysis + Total sumber of coplovee:

3 Ualculated by

Senier Maagers
92 PMiddle & Crher Manngors
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: 1n 2016, Amec Foster Wheeler had forecasted o short term growth rate of 5% and a turnover replacement rate of 3.025%,. The short term hiring goal for aboriginal peoples was set Yo 258% of the “Hires
Required” nunher, Therefore the company had commitied to biring 12 aborisingl peoples out of the 49 requirenent,

When reviewing the Flow Data Analysis it was determined that 21 aboriginal peoples were hived and 8 aboriginal peoples were promoted between the first compliance assessment and the subsequent
compliznce assessment. 1 is alse important to nete that the first assessment highlichted an overall gap for aboriginal peoples of negative 41, The company bas made efforts to decrease the gap to negative 19
ar this subsequent assessment.

Please note that the company did not conumit to long term poals in the fivst FCP Compliance Assessment.
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:; zfmf ssessent. 1 s also important 1o note that the fost assessment highlichted an overall gap tor persons with disabilities of negative 124, The company has made efforts to decrease the gap to negative 43 for the subsequent
. assessment,
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Table 7: Members of Visible Minorities
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Table 8: Members of Visible Minorities

Uin 2016, Amee Foster Whoeler had forecnsted a short term prowth rate of 5% and a tornover replacement eate of 5.025%. The short term hirine goal for visible minorities swas set 1o 552 of the “Hires Reqoieed” number,
Therefore the company had committed to hiving 144 visible minoritics out of the 261 vequirement,

hen reviewing the Flow Data Analysis it was determined that 363 visible minorities were hired and 103 visible minorities were promated between the first compliance assessment and the subsequent compliance
ansessment. 1t is also imporiant 1o note that the Arst assessment highlichied an overall gap for visible minorities of negative 132, The compuny bas successfully adjusted the gap to 2 positive 134 for the subseguent

i Plesse note that the company did not commii to long term goals in the first FCP Complianee Assessment.
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01, Sentor Manapers, B2, Middie & Other Managers, 1, Clerical Personnel),

PN P - Wand Canada Limited (ormurly Amec Foster Wheeler) plans fo focus nur effords on the areas where the present gap is sepative for Wamen (e,
Sentor Managers

Waad is forecasting a short teem growth rate of 5% and o turnover replacement rate of 1096, We hase chosen to mateh the shorl term biving soals perecntage to the present availability percentape. Keeping in mind that

for the wamen category only - goals do oot need be more than 30.0%% i erder 1o aveid seoreation. There ave some EEOG where we have matched our short teem hiring goals fo the Hires Required number, Therelore ony

overall short term pout for women is to hire 124 employees over three vears,
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Due to the dynamie & Huctusting nature of our morkeds and business, it is difficult to forecast our long term goals, We have sttempied to best capture our operstional context and highlipht the major events that have
ntpacted and will conltinue to affect our company on the Part 8: Reasanable Efforts tab, With this in wind, our ong term geals are sel o niatch ooy short term goals,
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are veguired to visit and work on client sites, This fact should be taken into account when we are hiring ax there are siten physical requirements required of candidates, For example; we would not be able to hire a candidaie
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Federal Contractors Program Achicvement Report

Part 4: Results - Women
Weod Canada Limited
[Date: 2018-07-20]
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Federal Contractors Program Achicvement Report

Part 4: Results - Women
Weod Canada Limited
[Date: 2018-07-20]
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Federal Contractors Program Achicvement Report

Part 4: Results - Women
Weod Canada Limited
[Date: 2018-07-20]
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In the 2010 first compliance assessment, i was foreseen that there would be 2 0.3% growth rate and a 5.025% twrnover
rate, This was equivalent 0 269 "Hires Reguired’ for the women catesory. The company had commitied to g o
total 01 216 womien which was K0% of the” Hires Reguired” number, At thit point we did not buve an inchination that
0.800 Ol Amee Foster Whueler would be acyuired by Wood Canada Linited which has had a significant impact,

2018 -ATR 91 327

When reviewing the flow data analysis we can see that 342 women were hired between the fisst and subsequent
assessment Fusthermore. the averall san maved from negative 59 1o a positive 30 (floures taken fronthe 2006 & 2018
Workforee Analysais. Sununary Repart) As you can see we have made genuine effonts In reaching our overall soals by
S

Totat

Unfortunately we wers not aware thet we would be evaluated on the formuls Hires t Promolions- Terminationss New
Enbrants as on the 2016 Short Tenn Goal Setting tool and even on the Guoals worksheet in this workbook the shot tean
~lyoals were niarketed s " Hires Roguired” Thus our mandate was 10 hire based on yoals set i 20106, Going forward we
will keep an eve on the Hires and Promotions as they relate o Terminations,

2021 -278 -1 3z, 22.460 146.1

Please note that the company did not commit to Jong ternt soals in the fest FOP Conpliance Assessmont
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Federal Contractors Program Achievement Report
Part 5 Resuits - Aboriginal Peoples

Wood Canada Limited
[Date: 2018-07-20}
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Federal Contractors Program Achievement Report
Part 5 Resuits - Aboriginal Peoples

Wood Canada Limited
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Federal Contractors Program Achievement Report

Part 5 Resuits - Aboriginal Peoples
Wood Canada Limited
[Date: 2618-57-20}
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‘ Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Waood Canada Limited
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us ls . 2016 29 i} £ 4 -4
TVISOTS
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New Entraats Guals
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:S! x 08 -103 9 08 2 001 0020 Ol bud committed 10 hirng 2 emplovers vl disabliies i EEOGs 0182 Masapers. Unforanstely we did not meet that goal We were
oy ’ 2071 103 o 8043 isuceessial however in decreasing the gap fram negative 19w neaative 7 in the subsequent assessiment.
I 2018 -3 G020 ) OF oo bad conunitied to biting 6 emplovees with disabilities in this BEOG. We were very close in meeting this goad us 5 emplovecs were hired. We
) 2021 -3 0.03% A& 98 64 iwere also suecessiul in decreasing the gap from segative 53 W negative 39,
o4 Semb-Professionals & | 2018 -6 4.0260 03.000 O3 Woend had comnitied © Biriog 4 coplovers with disabilisios in the BEOG, We surpassed this goal as 5 amplovess were hied, W nens alio
Tectaricians 22 { - i 6de (1046 54 34&%isuccessiul m decreasing the tap Bom nesative 3 o negative 25
05 |Supervisors 208 3 [ .01 LI (b the frst nssessoent, the company did ot commit fo hining aborinal peoples in the 05 Separvisors EEDG fovel The gap has decreased front
5 | Supervisors o s 4 6.139 0139 Oincuative d o nepatne 3
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Wood Canada Limited
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1.034

 {Sesdor Clevival feltedd 6% . 0034

10 | Crorient Porsonne] 2018 Rk -2 040 S0 od had commitited 1o hiving | emploves with disabilitics m this BEOG. However we did nof oot thal goal. W were successtul in decreasing the
i ) 2421 -7 -2 .67 G070 from negaing 11 o nepative 9 in the subsequent assessment.
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Waood Canada Limited

|Date: 2018-07-20]
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Workforce Analysis Elow Data Analvsis

Promotions Terminations

Dagis waoas:

Past 3 £k
Cioats EiH1

Part 3

Cioats

Bk Past 3

P e M iy
16 Goats | A

Total

2018

202

S2TR

s the 2016 Fast Compliance Assessiient, 8 was forecasted thiat there woukd be o .50 srowth rate and 5 3 0259, nernover eate. 1B was equivalont
o 36 "Hres Beuired” for the persons with disabilines catepory. The compans bad commitied 1o bz 13 persons wih disabilitics which was HIb
{ the” Hires Regquired” number,

When reviewing the Flow D Analvsis we can see that 11 persons with disnbilities werr hired betwoen the fivst and subsequent nssessment.
Furthermore, the gap went Bom nepative 132 to nepadoe 85 (lisres taben from the 2016 & 2018 Workiheoe Analysis: Summuary Beporlt Ag vou
catt ses Wi bave soade peauine efforss s rosching our overal] poals by 2000

Uindrtunstely we were pot seare tha we would be svaluated o the foral Hires Promotions. Terminations New Eotrants. We ploced 3 wajor
vt on s s Hives Reguired” wis the refirence that s documented on the FUP tools ied. Croing forvand we will keap an eve on the Hins
and Promnotions as they relile by Termioations,

Please note that the company did nof compt to long Werm soals i the Brst FOP Complance Assossmont.
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Wood Canada Limited
[Date: 2018-07-20]
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Elow Data Analysis

Worklorce Anahysis

Waorkforee Hires Promaotions Terminations
- Vi Vimriis N Vi i v w Vst i

Emplovess

3 >
1 |Senior M, 2016 = )
2018 I8 1 56 1.1 2 -1 55,
0 Middle & Other 26 688 50 3.1 15.0 103 -13 87
“ [Managers 2018 305 36 184 1541 46 10 122,
i — 216 1,883 415 220 205 499 -84 83
03 |Professionals
208 1,351 461 207 242 375 &5 122,
04 Semi-Professionals & | 2016 1,035 153 4.5 194 200 47 76.
Technicians 2018 892 201 223 183 163 38 123,
. . 26 24 3 103 13.8 4 -1 ERR
035 |Supervisors
2018 20 1 5.0 235 5 ~4 24,
N Part 2: Flow rz%?ri: ErDx D P DoEeGa D Pank DL b e Pt B
i soures: Deta Anbysis :::E);“f' 1o Geals 150 Gonts LA R Goads o
4 4 ¢ 4 4 ¥ y 4 4 4 4

New Entrants Goals
Short-term Goals

Visile Minorities Comments

1 s Perepnar Perernt of Goal Fereent of Perventol
] I ST oo i R P B P

Year

i 2018 -4 -1 D06 X 0 o  6.000 OiIn the Hirst assessment Woad did not commit to hiring visible minorities in the 81 Senior Mansgers EEOG. 2 employees
Q1 [Senior A - . - -
021 -4 - 10100 24750 10.100 248 bwere hired however unlortunately the vap has increased from U o nepative |
2018 49 -8 0.140 £.000 0} : . . . - . .
g , ‘ 1n 2016 there was a gap of negative 13 1o group 02 Middle & Other Managers, We were successiul i moving the gap
Middle & Other . . . . . -
02 Manaecrs - 90 . <000 3006 from g negative w a positive 10. Wood has hired 14 visible minorities in this group compuared 1o the goal of 16
anagers 2021 - -8 60 08 0T L ptayees we committed 1o,
2 R 272 3,00 i
2018 8 M 0.272 0:000 0 In 2016 there was a gap of negative 84 in EEOG 03 Professionals. We were successful in moving the gap from a negalive
03 |Professionals 01 < & (1,800 sool 4970 on pmmw 86, Analyzing hires alone, we have hired 204 visible minorities this cateory compared 1o the goal of 85 we
commitied o,
2018 -24 7 3,224 .000 - - - - - - . -
04 Semi-Professionals & & 2 ! 0220 o0 Y Wood was successtil in moving the gap from & nepative 47 1o 2 positive 38 in EEOG 04 Semi-Professionals &
Technicians 24121 24 7 G000 9.000 3241 Technicians. Wood has hired 112 visible minoritics compared to the goal of 40 we commitied to.
05 |Supervisors 2018 3 0 0.130 0.000 01 The company had committed to hiring 1 visible minority in EEOG 03 Supervisors. Unfortunately the gap has increased
> |Pepervisars 221 5 i) 23,506 23360 (i from negative 1 o negative 4 ax we did not hire any employees in this category.
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Part 7: Results - Members of Visible Minorities

Wood Canada Limited
[Date: 2018-07-20]

B e b E F G i H oL ¢ J K L M N O P QR S T U LV OIW X X
Part b Part 2 Part 20 Part 2
o : e . ; o Erow st 2 Flaw se
Dt swmoes Workforse? 0P Dxd 51 L Part iblon Ly et TR kgoaml Lo Part 2 BB e st J0 - P 100 P 100 @ s Pat2illow &g ot ¥ toaraimel vex
. x 10y + 1 % 1ME Taats Analysis . x i) Phata Anslbysis . Prata Analysis . 13
Agwabysis Aualysis - Analysis - Agabvsis Analysis

Elow Data Analysis

Worklorce Anahysis

Waorkforee Hires Promaotions Terminations
v w Vst i

Emplovess

Administrative & 2016
Senior Clerical 2018 218 33 24.7 8.6
2016 216 41 19.0 182 39 2 1047
1} [Clerical Personnel ! ' e - !
2018 169 41 24.3 28.8 49 -8

e lix Part 3 Eelix Part 3: . EeKx Part 3
Feix 160 Part ¥ Goels Fondx g
10 Goals 1 Goats * RN e Goals *

4 4 4 ¥ 4 4 { 4

4 4 4
New Entranis
v Flow Data Short-term Goals
oar
- Comments

Pevrent ol
Leonl et

Part 20 Flosw
Dt Agsalysis

Dtz sources:

1
Ansdyeis

. |Administrative &
I
Senior Clerical 2021

In 2016 there was 3 positive gap of 11 i EEOG 87 Administrative & Senior Clerical, We have since increased the
positive gap from 1 10 13,

-200.0

Wood had committed 1o hiring 3 visible minority coplovees in this EEOG. We sipassed this poal as 19 cmplovess were
hired Unfortunately, the pap mereased from positive 2 1o negative 8 in the subsequent compliance.

1Y [Clerical Personnel
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Wood Canada Limited

[Date: 2018-07-20]
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Part 20 Pary 2
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x 10y + 1 w3 x i) Phata Anslbysis . et Analysis . 13
Aualysis - Agabvsis Analysis

Total

2016

Worklorce Anahysis

Waorkforee

2018

Elow Data Analysis
Promaotions Terminations

= o Vi

E e Dx Puart 3 Ealix Pae 22 o p Past i o o
Data sousccs Dt Analysis oo Gnals too Goate X1 Goats [T M0
4 { 4 4 4 ¢ 4 4
New Entrants Loals
Emplovment Equity Ve Flow Data Short-term Goals Long-term Goals
Dccupational Group . Misibile Minoritios M ivible Minorities Visible Monorities Caomments
FEOU, Enuhivens Poreent o} Pereent of Gonl! Percent ol
(EEOG) - - ot oot Mt
" 2 - ¥ % 5 5% % 5
1n 2016 First Compliance Assessiment, i was forecasted that there would be 2 0.5% growth rute and a 5 0255, tmover
rate. This was cquivalent to 260 7 Hires Reguired” for the visible minoritios category. The company had commitied to
e Lid i . . s e . .
2018 278 86 14 6.7 0000 0.0 0.060 0 hiring 144 visible minorities which was 553% of the” Hires Required” number,
When reviewme the Flow Data Amabvais we can see that 163 visible mmorities bived between the Bt and subsegquent
assessment, Furthermore, the gap went from an impressive neoative 132 1o a positive 134 [pures laken from the 2016 &
Total 2018 Workforce Analysis-Summary Reportl. Wood has made genuine offorts i reaching our overal] goals.
Unfortunately we were not aware that we would be evaluated on the formula Hires: Promotions- Terminationss New
Entrants, As “Hires Required” was the reference documented on the FOP wols used, we placed a major focus on hires,
2021 278 K6 11.300 11.300 76 100ing forward e will keep an eve on the Hires and Promotions as they relate to Terminations,
Please note that the company did not commit o long term goals m the first FOP Compliance Assessment.
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Federal Contractors Program Achicvement Report

Part 8 Reasanable Eilores

Wood Canada Limited

[Date: 2018-07-20]

Efforts

Please check the appropriate boxes next 1 the offirts that your organization made to implement the Federal Contractors Program.
Required measures:

Fasured new employees were given the opportiaraty to self-identify and sdiusied survey resulis accordingly,

Provided a self-identification questionnaire to emplaveos whoe wished o change information provieusly submitted and to those who requested it, and adjusted survey results accordingly.

Adusted strvey results to reflect hives, promotions aud wriminations.

ipdated the worktbree amabysis 1o reflect new hires, promotions and termingtions; any changes employees made to thelr self-idensification questi fres: and any revisions made to the availability
estinmates,

Adjusted the weatlability estimates to reflect major changes inthe workforee {e.g., changes i geographic recruitment areus, addition of new cccupations] groups or changes in the composition of
oecupational groups).

Lipdated the availshility estimates to incorporate mew Census data as it i made available for emploviment eguity purposes.

Enstiredt that any new gaps identified are addressed accordingly,

Maintained appropriate records in all required arcas.

Other measures:

B ey iewed empleyment systems, policies and practices to ensure that they do not resalt in barriers o employment of designated group members, moenitored their implementation and adjusted as
appropriate.

B Have an accommodation policy andor procedures which was icated to alt staff and ensured accommodation takes place.

Ensured ongaing seaior-level sapport for cmployvment equity and its inplenentation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goaks to relevast mamagers as well as menitored and recorded the results.

& Drevoted adeguate resources {(finencial and husman) to ensure that the short-term goaksy would be met

o Consalted employesiaion repres e on jcation and impl ion of employment eqaity, Mia

Kept aff stall, including new employess and naanagers, nformed of the purpose of employment equity, the steps tuken to imploment it and the progress made in its implementation,

@ Patinplce a strategy to enswre a basrier-free workplace.
@ Lindertook initiatives to increase representation where gaps in representation were found.
D afl that might reasonably be expected o increase representation, wking into sceount resources and constraints.
Other {please describe):
Wood Canada Litaied s commmitied 1o being an ichasive and 4 diverse emplover and has remained dilizent i miking best efforts o advance our Eraployment Bquity progrm. Or sl s o continue

3 dentity potentia bateiers and o setively develon stsatesies to Badle dny comstraimts. Our company has manierous inemal policies, proseams and grocedures that support equitable emplovient and
roniotes an nckive environment for all our stadl and clientele,

alicies/ Procedures

mporiant pelicies procedures to highliphi inchude owr Uode of Busiess Conduct, Equal Employment Opportanity Procedure, Leaves o Absence Policy Gsupporting malerity, paternity & funily
quired leaves) and teleconmmiting Procedure. These policies & procedures are desisned 1o support all cmployees throushout el crplovinent with the company reuardless of their status, [t covers 3
e varioty of sittarions such ax hiving and internal mivement within the company, fansly and lifestyle accommedations, work Bt balance and warkplace conduct,

Programs
fond also offer progrums such as owr company wide mentoring program, soployee Gy assstance program (dyoueh our benefit plan), and 4 carcer deselopment progyam that is open o all stall o
cipate i Lo promote wellness, aad growtl and developaent, The mentoesing progrem alone is srned al developing skifls required (o access promotional oppertusities, and many stafl from the
esignated groups participale with the sim of Brthering and sdvancing thew careers. MindTools is another resource avatlable a1 no cost to all enplovecs. This is an onding loud that all eraplovees van
ccrss s needed 1o aid 1 their ongoing development,
provides multinke learning & development tools on g variety of topics, from deseloping carcer & leadership skills. communication stratepies. builiing relationshins and working on eams.

Jntreach Programs
wod abso i mvolved with autreach prognams and consnunity partnershing that are aimved st ativacting candidates from desionated sroups to speeific secupations.

A privgary example of this is our Opevation Minerva which alfows sirk in Grade 8 ouddle school to job shadow femsles s STEM careers o learn more shout the mdutry,

Indigenous Outreach: Wool has a long history of working for and with Indipenies proups and businesses across Canada, and recognizing the impontance of growing existing relationships, We foas
i etieotively addressing Indigenous concerns thraughout our operations, and providing opportunities for Indigenons participation on projects, As part of this recognition, we are 4 member ot the
slowing orsamizations: Canadian Council for Aboricimal Hosiness (L UAR) & Indieenons Works {formerly the Aborisinal Human Resonres Counctl's Leadership Circle).

Jatreach Example: As 0] 2017, we developed an Indigenous participation aad outrench plan o ensage Indigenons husinesses and workers tn Port Hope Area Tniisive projects being andertaken hy
doud. This hay included tnviting Indigenons-owned businesses to Bid on scopes ol work and tacgeled outreach (phone, email, letter) to First Nation and Méts commanitios whose traditionsl terdilory
verfaps the prodect aren

Ccennunodation

Yond I8 supporiive of providing scconmodations 1o stall i the workplice a5 recessary, and is conmulied to eresting an inchisive environment where all people sre nvolved. respeeted, connected,

neouraged, cared for and welbomed. This is communicaied through our Global Diversity and Tociusion policy that i avaitlable w all statt and revicwed durimg owr cimploves anboanding sessions.
IMnrenver we hive o thoresh velicy seecifie to Ovtaio pertaining 1o AGDA CAccessthii for Omanians with Disabilites Aoty The nobiow snsires Woad 18 comnbant i mecting sccossiitity needs
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of persons with disabiliies. Al of our stafl and contiuetors are bined on the procedure ul the time of hire, and our local vifives are vithitted with acconmodation request forns for the visiting public,
cliert and stakeholders, ol our iternal stadl O web content, emrencs plang, feedbuck provesses, emplovment hivig practises, and customes seovics stractare §s compliamt with e ilesrated
ecessibility standards resulanion for Ontario. We also stk o provide eauipment accommodations in the workplace for any requested plusical sequirerents, such as standing deske, ersonomically
assessed stations gt

Recruitment
e Canadisn recriting team was miade aware of the shart ferm Biring soaks that were sef back 1 the fisst FCP Comrplant Assessment and have been takima the reauired strides 10 incrense
epresentation wheneyer posaible

Wond has an sctiee mentbensdip with Eguitek Boplosment Bguity Solutions, This 1 an outreach stratesy for Canadian corpordions seeking 1o nmke the smplovinent opportunities available t
qualitied tobs seekers from alt of the underrepresented demouraplios avross Canada. Dur aim & 1o reach qualitied. diverse candidates who may otherwise hove been overtooked by iaditional
recruitment methods, As such weo have ensured thet there s mom in our reorusment budeet for the annoal vost of Eauitek. We have alse owde etiorts 1o ivteprate Eguitek 95 part of the education for
he Candian recruiting team ss well as 0w hiriog managers,

Alsiy. when Office and Branch SMamiors are framed s oducite thea i the Sillowing areas of recraitment. the Des god Don'ts dusing mterviews, having consistent iterview tochigques wnd
rpletienting o consistent approach in documenting interview noles

lent Management
Dur Talent Munagement group have rolled onl many initiatives and traiing material that is considerate of diversity and inclusion:
» Char performance management survey includes ratings ngainst bebaviors. An example of the questionssiaternents inchude:
W embiace diversily and inclusion”;
"1 budld teans with differend backgrounds and vadue thewr diverse thinking” o guestion directed to managers
« MONIE - Gilohal recognition for Professional Women's Netwirk
* Pathway to People Manszomens is an enpazoment module which iciudes resonrces and g section on sreating an inclusive and diverse work seam
» Praject Management Skills iraining tneludes the following Lopies: "Multicaltural nunagement and the seven dunensions, inclusion msights, diversity and inclusion eritical skills, selecting the tight
e’
* Lendirahip Poteatial Inventory Assosoniont (L PL & tsed 1 sesess smunaoers and identity beh sotential (HiPo9) enmplovess. This dentification assessment promotes biag frop nomination and
confinmation of twp wlent in the orpaniietion It helps 1o increase objectvity and reduces Bas in the provess.

Initiatives

O Hunn Resources teams bave been heasaly imvolved with promuting and supporting equitable. diversity and inchisive imtiatives. HR recently conducted educations] sessions with all of our
rasement foams on diversity and craplovinent sugaity, Sesdions were pifered seioss the countey ensurimng that ol existing and new manasers were tained on the topies and undersiond B8 impottancs
and relevanee 1o nuintalome an fnchsive work snvieosment. Furthermore, HR shares the emploviment squity stadistios with the marscemint toam o an ongoiny basi.

HE educates all stafl at the tme of anboarding. Company procediires ate reviesed with now lures within their best week of emplovinent and all pew cmplovess are provided wah an complovaient equiny
questionnaire that alloaws them o seifdentity. In 2018 san Canadinn popalation was resurveved which allowed all staif 1o selfadentily and aceount for any changes or addiions that had not been
cuptured provionshy HB also ensaros that in the exit interviews conducted with all aatening emplovees, we work o identity ane burriers within the workplice that may ot bave boen repdily
ddenifiabie,

Qur EAR pravider shares resources and posters on health and wellness on a continuans basis. These materials are used g8 a support tonls 1o share swith complovees and posted in lunch roons and high
rattie areas, Stmilar 1o the salety mement concept, s encouraved that diversity moments are shared al all team meetings.

Operational Suppart
Besides receiving support and endorsement from our HR leadership tean, we abio huve om onerations mamasers providing support on Emploviment Eguiby initiatives, We have twa Regiona! Manusers

s tie Eplovient Equity teans,

Operational Context

Pleas
it

check the appropriate hoxes and provide a briefaverview of the events thar bave influenced your organization’s activities during the perisd between the lirst/previoas and sobssquenticurrent comphiance

el

Impact of ceonamic snd industrial conditons on the prganization,

1L is important to understand the sonstraings and uperstmg environment that Amee Foster Wheeler has facad sinee the Birst compliance assessment. The Mining & Of Gas fndustrics have taken o
doswnturm sinee 20168 This hus ipacted Bida for @ farse portion of oy Canadian eocrations. The unprodictability in o industry Bas adio fpactond the tepe of roles we e beon hivme for e
Contract of tamporary Vi, pertanent positions 1o 1l shar teom needs and requisements, Contract and temporary hires are aot factared into the Federal Contractor Propranm and would not be included
0 the numbers we report. In sddition, when npportunitics avise the company ailen rehires previous simployees based on thel experience and famiiarey with our clients prolects/spevific tasks,

The aequisition of Amec Poster Wheeler by Wood Camda Limited on Qetober § 2017 has greatly mpacted the company. In its mception, the mandate was business a5 psual (BALD sllowing us to
Ccontinge Lo operate ad twe separate entilies. However, aperational intearation activities were gisckly put into pewr which resulted i maaor changes from the merain of two very larpe slobal

Any reergaization or other corporate structural changes,

[ With the dowaium in our indusiry and the Wood acquisition there have been (and continue to be signsficant changes in leadership and cosporale straciure across the country. Many leaders bave cither

departed o transitioned into new roles i the compaiy. Divisions have been intearated with one another and the conpany has an entirely new exevutive leadership eam Bt s important w uaderstand
iat forer leaders from lecaey Amec Foster Wheelr that were previoushy ensaced and ivolved with aoploymens equity are no longer with the company. However, we Bave assenibled an
mploviment Tguity team with key stakeholders 1 the vanows fimctional areas (e, HR Swstems, Recruitment, Tulent Munagement, HRBD and Operations Mansgers) who are now responsible for the

iprogan,

Acquisitions, pers oF transiors of eniployees.

The Woud Group scauisition of Amee Foster Wheeler, has affocted some staffing decisions in o ffices and the appointments of specific Wood Group leaders to roles previoushy held by Aree B%
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einpliovees. fa addiion. duntiente ralis within the iwn conmanies are Being analined for redundunicies. This s Wltbelod our tnover ad retention rates aad thése tronds will Sontinns in the seas fure
1l both conpanies are {ills integrated.

ciacy Amec Boster Wheeler has o stenitioanly hirser presence 1n Canada compared to keacy Wood who bas approgimately 200 emplovees. For the plrposes o the subsequent compllance
ssessmend. the Wood emplovee population has been exciuded from this sssessment as they have not collectively particioated i the program as of vet. 1he leasey Wood busingss m Canada has been

vised of kency Amet Foster Wheeler's pasticipation in the Federal Contractons Progrom and the intent & to nclude those emplovees i 0w submissions 1or lulure sssessments. 1o thas end we huave
cluded key Wood partners i our Emplovent Bty Froveon mectings. This reasoning sas alss shared with our Labour Prosram Officer, Maimice ¥ alibonus,

thae dhrst compliancs assessment, we included employees that belonged 1o 4 Canadisn division called Nuclear Canada and Nuclear Services, Since then this business hae bas been sold, Therelore s
Ty nipertant 1o highlieht thal 20808 < numbers do oot include the Nuclear Group which amounts 16 approsimately 409 coplosess.

Signthicant layoffs (nchide the number of emplovees affected and the cccupational groups of those employees).

hile we are commiitted 1o decreasins saps between desionated eroup members and extemal availability, # 5 forccusted that we will continue 1o have low srowth rites and termination tumoser
cplaceiment rates over the nest 3 years. Uhe termination loures between the first and subseyquent complinnve assessment show thit the company decrepsed iis headeount rom 4,247 10 1170 Intotd
ere were | K32 terminations. The termination sumbers are as fullows in our designated sronps: 567 Wonwen, 28 Aburising] Peoples, 28 Porsons with Disabilities and 434 Visible Minorities. 1ne
ill deswn Burther on the Flow Data Anabas i shows that BEOG D3 Brofessionabs and 04 Semi-Professionals & Technicians were the most allocled,

¢ have had simnificant voth i our 15 aed TT eroaps as Lesacy Wood made die snecutive decision 1o outsource our IT resources to 1BM conadants in Tndia, In the Biture, the trond will be 1o
niiue 1 outsource domestic roles 1o gh eificiency contres m India and pther parts of the workd, This cost saving stateny will most definitely aitect our srowth and furnover rates.

Strikes (inclade dares, the nenber of enployees affeeted and the occupational groups of those emplosees),

Other,

ere are o fow other comsaderations we would like to hishlivht

A slgnificant pertion of sur professional and manzemen positions require enginvering degrees, vet approximately 15% of enpineering graduates sre women, T Canada, the vast imajority of enpincers)
e mule, rendering the available pool less than the stated availshiliy,

Furthermore, stalling docisions are not abways within conmany conlred, eiten time's cients will specifically direet the company to bire specilic mdividuals for thei project. Thas then reduces the
smany s ahiiny 1o consider potected soups

Additional Details
Please provide apy sdditional information {optionsly

¢ teparting period elffective dates used for the subsequent FUP compliunce assesament s April 07 2016 to July 20 2018 The mitsl FUP complisnce assessment had concluded un April 07, 2016
s s the date Amee Foster Wheeks received the Notification of Compliance Closing Letter for the fist asscssment,
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Wood Canada Limited
Primary Location: Oakville, Ontario

Number of Employees: 3170
Alberta - 923

Ontario - 801

British Columbia - 754
Newfoundland and Labrador - 187
Saskatchewan - 181

Nova Scotia - 99

Quebec - 96

New Brunswick - 66
Manitoba - 61

Northwest Territories - 2

e« & & & ¢ B s & o

Organization Overview:
NAICS: 5241 ~ Support Activities for Mining
Wood Canada Limited provides project, engineering and technical services to energy and

about storms, floods and lighting. They have developed new technologies in order to
revolutionize mining, drilling and corrosion prevention.

industrial markets. They use multiple data points to monitor climate change and warn people

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2016-03-16
Closed: 2016-04-07
WFA: 2016-03-16

Extension granted: 2016-02-27

Key Dates — Subsequent Assessment

Initiated: 2018-07-30
Received: 2018-08-31
WFA: 2018-07-20

Extension granted: 2018-08-31

Employment and Emplol ot .
Sochat Doveloprent Canada Developpement social Canada
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

X Yes [INo

Comments:
e The period reported on the Achievement report is 2016-04-07 to 2018-07-20.
¢ The data from the current workforce analysis included in the Achievement table is
consistent with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
In the previous assessment many gaps were found in different EEOG’s in each designated

group. The organization set short-term and long-term goals in numerical format only in their
previous assessment.

Women
01 Senior Managers Goal not met (0.0% achieved)
02 Middle & Other Managers Goal not met (12.0% achieved)
04 Semi-Professionals & Technicians Goal met (273.7% achieved)
07 Administration & Senior Clerical Goal met {169.6% achieved)
10 Clerical Personnel Goal met (162.5% achieved

Assessment/Observations

¢ The company had set five goals in numerical format and three were achieved over 80%.

e EEOG 01~ Out of the five new entrants, none were women. The market availability is
27.4%. The company had set a goal of hiring / promoting two persons and did not hire
or promote anyone from this designated group in this EEOG and did not meet the goal.

e EEOG 02 - Out of the 90 new entrants, 18 were women. The market availability is 38.9%.
The company had set a goal of hiring / promoting 150 persons and they hired /
promoted 18 and thus they achieved 12.0% of the goal set. Although they did not meet
the goal, they reduced the gap from 168 to 51.

o EEOG 04 - Out of the 495 new entrants, 104 were women. The market availability is
20.0%. The company had set a goal of hiring / promoting 38 persons and they hired /
promoted 104 and thus they achieved 273.7% of the goal set. They were successful in
eliminating the gap completely.

e EEOG 07 - Out of the 81 new entrants, 78 were women. The market availability is 82.8%.
The company had set a goal of hiring / promoting 46 persons and they hired / promoted
78 and thus they achieved 169.6 % of the goal set. They were successful in eliminating
the gap completely.

e EEOG 10 - Out of the 68 new entrants, 39 were women. The market availability is 70.9%.
The company had set a goal of hiring / promoting 24 persons and they hired / promoted

¢ Employment and Ernpiol et Can;m OZ?TQ
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39 and thus they achieved 162.5% of the goal set. They were successful in eliminating
the gap completely.

Aboriginal Peoples
01 Senior Managers Goal not set (0.0 % achieved)
02 Middle & Other Managers Goal met (100.0 % achieved)
03 Professionals Goal met (600.0 % achieved)
04 Semi-Professionals & Technicians Goal met (320.0 % achieved)
05 | Supervisors Goal not met (0.0 % achieved)
07 Administrative & Senior Clerical Goal met (300.0 % achieved)
10 Clerical Personnel Goal met {100.0 % achieved)

Assessment/Observations

L
¢ Employment and Emplol gt ‘ b 1010252
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The company had set six goals in numerical format and five were achieved over 80%.
One goal was not set in the previous assessment.

EEOG 01 - Out of the five new entrants, none were Aboriginal persons. The market
availability is 2.9%. Reasonable effort could not be assessed since no goal was set.
EEOG 02 - Out of the 90 new entrants, two were Aboriginal persons. The market
availability is 2.2%. The company had set a goal of hiring / promoting two persons and
by hiring / promoting two, achieved 100.0% of the goal set and reduced the gap from
seven to four.

EEOG 03 - Out of the 806 new entrants, six were Aboriginal persons. The market
availability is 1.0%. The company had set a goal of hiring / promoting one person and by
hiring / promoting six, achieved 600.0 % of the goal set and reduced the gap from three
to two.

EEOG 04 - Out of the 495 new entrants, 16 were from this designated group. The market
availability is 3.1%. The company had set a goal of hiring / promoting five persons and
by hiring / promoting 16, achieved 320.0 % of the goal set and were able to reduce the
gap from 18 to eight.

EEOG 05 - Out of the nine new entrants, none were Aboriginal persons. The market
availability is 13.9%. The company had set a goal of hiring / promoting one person and
did not hire or promote anyone from this designated group. Thus did not meet the goal.
They did reduce the gap from two to one.

EEOG 07 - Out of the 81 new entrants, three were Aboriginal persons. The market
availability is 3.6%. The company had set a goal of hiring / promoting one person and by
hiring / promoting three, achieved 300.0% of the goal set and were able to eliminate the
gap.

EEOG 10 - Out of the 68 new entrants, two were Aboriginal persons. The market
availability is 4.2%. The company had set a goal of hiring / promoting two persons and
by hiring / promoting two, achieved 100.0 % of the goal set and were able to reduce the
gap from seven to three.




Persons with Disabilities

01/ 02 | Managers Goal not met (0.0 % achieved)
03 Professionals Goal met {116.7 % achieved)
04 | Semi-Professionals & Technicians Goal met {150.0 % achieved)
05 Supervisors Goal not set
07 | Administrative & Senior Clerical Goal not set
10 | Clerical Personnel Goal not met (0.0 % achieved)

Assessment/Observations

The company had set four goals in numerical format and two were achieved over 80%.
Two goals were not set in the previous assessment,

EEOG 01 & 02 - Out of the 95 new entrants, none were persons with disabilities. The
market availability is 4.3%. The company had set a goal of hiring / promoting two
persons and did not hire or promote anyone and thus did not meet the goal. They
reduced the gap though from 19 to seven.

EEOG 03 - Out of the 806 new entrants, seven were persons with disabilities. The
market availability is 3.8%. The company had set a goal of hiring / promoting six
persons and by hiring / promoting seven, they achieved 116.7% of the goal set and also
reduced the gap from 53 to 39.

EEOG 04 - Out of the 495 new entrants, six were persons with disabilities. The market
availability is 4.6%. The company had set a goal of hiring / promoting four persons and
by hiring / promoting six, achieved 150.0% of the goal set and also reduced the gap from
34 to 25.

EEOG 05 - Out of the nine new entrants, none were persons with disabilities. The
market availability is 13.9%. Reasonable effort could not be assessed since no goal was
set. They reduced the gap from four to three.

EEOG 07 - Out of the 81 new entrants, one was a person with disabilities. The market
availability is 3.4%. Reasonable effort could not be assessed since no goal was set. They
reduced the gap from three to two.

EEOG 10 - Out of the 68 new entrants, none were persons with disabilities. The market
availability is 7.0%. The company had set a goal of hiring / promoting one person, and
thus did not meet the goal. They reduced the gap from 11 to nine.

Members of Visible Minorities

02 Middle & Other Managers Goal met (131.3 % achieved)
03 Professionals Goal met (325.9 % achieved)
04 | Semi-Professionals & Technicians Goal met (325.6 % achieved)
05 Supervisors Goal not met (0.0 % achieved)

L
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Assessment/Observations

The company had set 4 goals in numerical format and 3 were achieved over 80%, while
did not achieve one.

EEOG 02 - Out of the 90 new entrants, 21 were from this designated group. The market
availability is 10.1 %. The company had set a goal of hiring / promoting 16 persons and
by hiring / promoting 21 persons, achieved 131.3 % of the goal. They were successful in
eliminating the gap completely.

EEOG 03 - Out of the 806 new entrants, 277 were from this designated. The market
availability is 26.5 %. The company had set a goal of hiring / promoting 85 persons and
by hiring / promoting 277 persons, achieved 325.9 % of the goal. They were successful
in eliminating the gap completely.

EEOG 04 - Out of the 495 new entrants, 127 were from this designated group in this
EEOG. The market availability is 19.0 %. The company had set a goal of hiring /
promoting 39 persons and by hiring / promoting 127 persons, achieved 325.6 % of the
goal. They were successful in eliminating the gap completely.

EEOG 05 - Out of the 9 new entrants, none were from this designated group. The
market availability is 13.8 %. The company had set a goal of hiring / promoting 1 person
and they hired or promoted none. Thus did not meet the goal.

ASSESSMENT OF REASONABLE EFFORTS

O

: Employment and

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2016-04-07 to 2018-07-20. During their initial
assessment, the organization had set 19 short term goals and 13 goals were met above
80%, while no goals were set for three in the previous assessment.

The Wood Group acquisition of Amec Foster Wheeler, has affected some staffing
decisions in offices and the appointments of specific Wood Group leaders to roles
previously held by Amec FW employees. In addition, duplicate roles within the two
companies are being analysed for redundancies. This has affected the turnover and
retention rates and these trends will continue in the near future until both companies
are fully integrated.

In the first compliance assessment, employees that belonged to a Canadian division
called Nuclear Canada and Nuclear Services were also included. Since then this business
line has been sold. Therefore it is very important to highlight that 2018’s numbers do
not include the Nuclear Group which amounts to approximately 409 employees.

The Company has several initiatives already in place — such as talent management,
Indigenous outreach, operation Minerva, recruitment and etc. for hiring and retaining
employees from all four designated groups.

L
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ASSESSMENT OF SHORT-TERM GOALS

e All short and long-term goals are set in numerical and percentage format. For the
purpose of this assessment only percentage format will be used.

¢ Unless indicated otherwise, all short and long-term goals have been set as per the
labour market availability.

Women
Workforce Analysis Results Goals
. , short- | Long- Representation | LMA
Employment Equity Occupational Group | Present  term | term
(EEOG) Gap (1to3 (3+
years) | years)
# Description # H#or% #Hor% % %
01 | Senior Managers -3 27.4 27.4 11.1 27.4
02 | Middle & Other Managers -51 38.9 38.9 22.3 38.9
10 | Clerical -8 50.0 50.0 64.5 69.5
Observations:

* Although availability is higher in EEOG 10, and no goal was required to be set by the
company since the present representation is 64.5%. The company still decided to set
short and long-term goals to be 50.0%.

¢ If the organization achieves these goals it will either eliminate or reduce the gaps.

Aboriginal Peoples
Workforce Analysis Results Goals

) ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% #Hor% % %
01 | Senior Managers -1 2.9 2.9 0.0 2.9
02 | Middle & Other Managers -4 2.2 2.2 1.0 2.2
03 | Professionals -2 1.3 1.3 1.2 1.3
04 | Semi-Professionals & Tech -8 3.0 3.0 2.1 3.0
05 | Supervisors -1 3.7 3.7 0.0 3.7
10 | Clerical Personnel -3 3.1 3.1 1.2 3.1

L
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Observations:
If the organization achieves these goals it will either eliminate or reduce the gaps.

Persons with Disabilities

Workforce Analysis Results Goals
. ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # #Hor% Hor% % %
01/02 | Managers -7 4.3 4.3 2.2 4.3
03 Professionals -39 3.8 3.8 1.3 3.8
04 | Semi-Professionals & 25 | 46 | 46 1.8 4.6
Technicians
05 Supervisors -3 139 13.9 0.0 13.9
07 Administrative & Clerical -2 3.4 3.4 2.3 3.4
10 Clerical Personnel -9 7.0 7.0 1.8 7.0
Observations:
o If the organization achieves these goals it will either eliminate or reduce the gaps.
Members of Visible Minorities
Workforce Analysis Results Goals
) ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # Hor% #Hor% % %
01 | Senior Managers -1 10.1 10.1 5.6 10.1
05 | Supervisors -3 23.5 23.5 5.0 23.5
10 | Clerical Personnel -8 28.8 28.8 24.3 28.8

Observations:

: Employment and

If the organization achieves these goals it will either eliminate or reduce the gaps.

Ernpiol st
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RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e The Company already has several initiatives such as talent management, Indigenous
outreach, operation Minerva, recruitment and etc. in place for hiring and retaining
employees from all four designated groups.

e Wood Canada Limited. has quite a few gaps in all four designated groups, it may be
beneficial for this organization to develop relationships with colleges, universities or
other professional associations to identify and hire qualified students or professionals
from these designated groups.

e Also, along with the other initiatives the company may also want to consider conducting
an employment systems review to identify any potential barriers to the recruitment and
retention of individuals specifically for EEOG 02 in women and EEOG 03 & 04 in persons
with disabilities group.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intIinf.4%40-eng.isp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Neena Sharan

Date: September 17, 2018

L
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: October 22, 2018 3:37 PM

To: 'lillian.hamilton@woodplc.com’ <lillian.hamilton@woodplc.com>; 'Valere, Bianca’
<bianca.valere@woodplc.com>; Woodall, Diane (HR) <diane.woodall@woodplc.com>; Gomez, Adriana
<adriana.gomez@woodplc.com>

Subject: Government of Canada Agreement Number: 061589 — Notification of Compliance with the
Federal Contractors Program

Cette information est egalement disponible en francais sur demande.

Dear Lillian Hamilton:

| am writing to inform you that the subsequent compliance assessment initiated on June 13, 2018 has
been completed. As a result of the assessment, Wood Canada Limited has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
mainiained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Wood
Canada Limited employment equity program.

« The Company already has several initiatives such as talent management, Indigenous outreach,
operation Minerva, recruitment and etc. in place for hiring and retaining employees from all four
designated groups.

» Wood Canada Limited. has quite a few gaps in all four designated groups, it may be beneficial for
this organization to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals from these designated groups.

+ Also, along with the other initiatives the company may also want to consider conducting an
employment systems review to identify any potential barriers to the recruitment and retention of
individuals specifically for EEOG 02 in women and EEOG 03 & 04 in persons with disabilities

group.

« Guidance on conducting an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): hiips://equity.esdc.gc.calsgiemt-
weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on June 13, 2021.Future compliance
assessmentis will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:
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Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and

» A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Wood Canada L.imited will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsde-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Wood
Canada Limited continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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From: Valere, Bianca <bianca.valere@woodplc.com>

Sent: April 24, 2018 6:26 PM

To: Yakibonge, Maurice [NC] <maurice.yakibonge@labour-travail.gc.ca>
Cc: Hamilton, Lillian <lillian.hamilton@woodplc.com>

Subject: Agreement 061589- Wood Canada Limited

Hi Maurice,

We have completed the Application for Extension Form and submitted it to ee-eme@hrsdc-rhdcc.ge.ca.

In addition, below is the information you requested.

e October 9th 2017 The date Amec Foster Wheeler Americas Limited was acquired.

e April 16th, 2018: The date of the company name change from “Amec Foster Wheeler Americas
Limited” to "Wood Canada Limited”

¢ Business Number: 773289-9

e  Attached is a copy of the Certificate of Amendment issued by Corporations Canada

Additional Note:

Please note that effective October 8th, 2017, Amec Foster Wheeler was acquired by Wood. For the
purposes of the current compliance assessment, we intend to exclude the Wood employee population
from this compliance assessment as we have not collectively participated in the program as of yet,

Although high level integrations have been ongoing since October, we have been operating as two
separate entities and have only now started o initiate our operational integration activities. As you can
appreciate, merging two large global companies is a significant undertaking.

The legacy Wood business in Canada has been advised of legacy Amec Foster Wheelear’s participation in
the Federal Contractors’ Program and the intent is to include those emplovees in our submissions for
future assessments. To that end, we have now included key Wood partners in our biweelkly meetings,

Thank you,

Bianca Valere

Global Business Services/Human Resources
T +1 {905 403-3561
biancavalere@ameciw.com

www . woodpic.com

Be more sustainable — please think before you print.

From: maurice.vakibonge@labour-travailec.ca Imailto:maurice vakibonge @ labour-travailsc cal
Sent: April-19-18 10:36 AM
To: biancavalere@woodplecom
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Ce: llllan hamilton®woodplocom
Subject: RE: Application for Extension Form- Subsequent Compliance Assessment - Agreement 061589

Good morning Bianca,

Thank you for your email. It is possible to request an extension for the submission of the compliance
assessment if you have valid reasons. Please find attached an application for requesting an
extension. The application must be signed by a senior official of your organisation (CEO, President or
vice-president or authorized manager). Please complete it and return it to us at ee-eme@hrsdc-
rhdec.gc.ca.

If you have any questions, please do not hesitate to contact me.

Kind regards,

Maurice Yakibonge

Direction de I'equite en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099
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From: Valere, Bianca [mailto:blanca valere@woodple.com]

Sent: April-19-18 10:31 AM

To: Yakibonge, Maurice [NC]

Cc: Hamilton, Lillian

Subject: Application for Extension Form- Subsequent Compliance Assessment - Agreement 061589

Hi Maurice,

It was a pleasure speaking with you this morning. As we discussed could you please send me the
updated Application for Extension Form. We will complete it and send it back to you as soon as possible.

| will also send you the details you require on the company acquisition shorty.
Thank you,

Bianca Valere
Global Business Services/Human Resources
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T +1 (905) 403-3561
bianca.valere@ameciw.com
www.woodplc.com

Vo
He more sustainable — please think before you print

This message is the property of John Wood Group PLC and/or its subsidiaries and/or affiliates and is
intended only for the named recipient(s). Its contents (including any attachments) may be confidential,
legally privileged or otherwise protected from disclosure by law. Unauthorized use, copying, distribution or
disclosure of any of it may be unlawful and is strictly prohibited. We assume no responsibility to persons
other than the intended named recipient(s) and do not accept liabllity for any errors or omissions which
are a result of email transmission. If you have received this message in error, please notify us
immediately by reply email to the sender and confirm that the original message and any attachments and
copies have been destroyed and deleted from your system.

If you do not wish to receive future unsolicited commercial electronic messages from us, please forward

this email to: unsubscribe@iwoodple.com and include “Unsubscribe” in the subject line. If applicable, you
will continue to receive invoices, project communications and similar factual, non-commercial electronic

communications.

emails originating in the UK, ltaly or France.
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Innovation, Science and Innavation, Sciences et
Economic Development Canada  Développement économique Canada

Corporations Canada Lurporations Cangca

Certificate of Amendment Certificat de modification

Canada Business Corporations Act Loi canadienne sur les sociétés par actions

Wood Canada Limited
Wood Canada Limitée
Corporate name / Dénomination sociale
773289-9

Corporation number / Numéro de société

I HEREBY CERTIFY that the articles of the JE CERTIFIE que les statuts de la société
above-named corporation are amended under susmentionnée sont modifiés aux termes de
section 178 of the Canada Business l'article 178 de la Loi canadienne sur les
Corporations Act as set out in the attached sociétés par actions, tel qu'il est indiqué dans les
articles of amendment. clauses modificatrices ci-jointes.

y . o

Virginie Ethier

Director / Directeur

2018-04-16

Date of amendment (YYYY-MM-DD)
Date de modification (AAAA-MM-IT)

Canada
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innovation, Science and Innovation, Sciences &t
Economic Development Canada  Développement économigue Canada
sy

Deapotations Ganads Cierpetations

Form 4 Formulaire 4

Articles of Amendment Clauses modificatrices

Canada Business Corporations Act L.oi canadienne sur les sociétés par
(CBCA) (s. 27 or 177) actions (LCSA) (art. 27 ou 177)

: i?i”;":()i‘;}ﬁ: P

Dnomingtion sociale

Amec Foster Wheeler Americas Limited
Amec Foster Wheeler Ameériques Limitée
 Corporation number

Numéro de la sooide

773289-9

The articles are amended as follows

CLes statuts sont modilids do la Boon sulvanie

The corporation changes 18 name o0

La dénomination sociale est modifide pour
Wood Canada Limited

Wood Canada Limitée

that | am a director or an officer of the corporation,
cant de o socide,

4 Declaration: 1 certd
[éclaration © atieste que jo suis un administrateur ou an dirig

Original signed by / Original signé par
Gregory R. Gerrish
Gregory R. Gerrish
905-403-3451

Misrepresentation constitutes an offence and, on Summary conviction, a persen i3 Hable 10 a fine not execoding 33000 or to dmprisenment for & term not exceeding six months or both Gubsection 230
1y ol the UBCA).

Faire une fausse déclaration constitue une infraction et son autewr, str déelaration de culpabitied par procédure sommaire, est passible & ane amende masimale de 5 000 § et d'un emprisonnement
maximsal de six meds, on Pune de cox petoes (paragraphe 23008 de fa LOSA).

You are providing information required by the CBOA, Note that both the CBCA and the Privacy Aot allow this information to be disclosed to the public. It witl be stored b personal information bank
number ICPPULEG,

Vous fowmsisses des renseiznements exizés par fn LOSAL H o3t i noter gue 1o LUSA et ka Lai sir lox renseignemenis personnels permeltent que de tels i futs sofend divalzués au public. s
5 2 5 ¥ g 3 ¥
sercnt stockEs dans la bangue de renseignements persommeds numéro FCPPLL044,

IC 3069 (2008/04) 010264

Canada



