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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. {certificate # 100246}

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2018-67-31 to 2018-10-11

Form 1

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" iy Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 2 1 0 3 Calgary 13 1] 0 13
British Columbia 75 8 1] 83 Edmonton 2 1 0 3
Saskatchewan 1 0 t] 1 Toronto 4 1 0 1
Alberta 15 1 1] 16 Vancouver 22 ] 0 22
Ottawa -
Total Employees in Canada 1 4 103 Gatineau 2 0 0 2
Saskatoon 1 ] 0 1
Kelowna 1 0 0 1
Victoria 25 0 0 25
B.C. less CMAs 27 8 0 35
Total Employees in Canada » 103

Canada
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4156 : Employment counseliors 4
Top Range: $ 60,000 - $64,939 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1
EEeEeEEseseesees e e e s
1221 : Administrative officers 4
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 75,000 - $79,999 2
1 1 1

. eeleeeseeees ¢ 8 0 88
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4021 : Coliege and other vocational instructors 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1

Total Number of Employees --

Page 2 of 14 Cana,d%f
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
0013 : Senior managers - financial, communications 4 1 1
and other business services
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2 1 1
1 2 1 1
Smea e e e e e e e
0111 : Financial managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1
Emeaee e e e e e e b
0112 : Human resources managers 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1
e e e e e
0213 : Computer and information systems managers] 4
Top Range: $ 95,000 - $99,899 3
Bottom Range: $ 95,000 - $98,999 2

1 4 4
) ¢ 0 .
Page 3 of 14 Canada
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
0423 : Managers in social, community and 4 1 1
correctional services
Top Range: $ 90,000 - $94,999 3 1 1
Bottom Range: $ 55,000 - $58,999 2 3 3
1 1 1
Emeaeee e e e e e
1111 : Financial auditors and accountants 4
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 70,000 - $74,999 2
1 1 1
Emeaee e e e e e e s
1114 : Other financial officers 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1 1 1
meee e e
1121 : Human resources professionals 4
Top Range: $ 50,000 - $54,899 3
Bottom Range: $ 50,000 - $54,999 2

1 4 4
) 4000y
Page 4 of 14 Canada
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
1122 : Professional occupations in business
management consulting
Top Range: $ 60,000 - $64,999
Bottom Range: $ 60,000 - $64,999
1 ki

... &z 2@=B@@=B@n 666666 6&6& .~ === @@ @ @9 @

1123 : Professional occupations in advertising,
marketing and public relations

Top Range: $ 60,000 - $64,999

Bottom Range: $ 60,000 - $64,999

1 1
- . . .. .
2171 : information systems analysts and 1 1 1 1
consultants
Top Range: $ 70,000 - $74,899
Bottom Range: $ 50,000 - $54,999
1 K

...z zz2>=——@@@BB@n@6 666666 6 .6 ---.~ === @@=

2174 : Computer programmers and interactive
media developers

Top Range: $ 60,000 - $64,999

Nw.hl_‘mw‘hl-‘.mw.h.l_‘mwmi—:)*
)

Bottom Range: $ 60,000 - $64,999

Page 5 of 14 Cana,d%f
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
1 1 1
mEeEeceaeEeEe e b s
4021 : College and other vocational instructors 4 1 1 1 1 1 1
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
- @@ @ @ @ @ @ @@ @ @ @@ @@ @@ @@ @0
4153 : Family, marriage and other related 4 2 2
counseilors
Top Range: $ 70,000 - $74,989 3
Bottom Range: $ 60,000 - $64,999 2 1 1 1 1
1 3 3 1 1
e EeEseseese e esEe ms e as
4156 : Employment counseliors 4 2 2 1 1
Top Range: $ 60,000 - $64,999 3 7 7 1 1 1 1 1 1
Bottom Range: $ 45,000 - $48,999 2 g 4 8 1 1 1 1 3 3
1 6 4 5 1 1
4163 : Business development officers and 4
marketing researchers and consuitants
Top Range: $ 60,000 - $64,999 3

Page 6 of 14 Cana,d%f
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuil-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

Form2 A

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Bottom Range: $ 60,000 - $64,999 2
1 1 1
e 0 L
2282 : User support technicians 4 1 1
Top Range: $ 60,000 - $64,989 3
Bottom Range: § 45,000 - $49,999 2
1 2 2
e
1221 : Administrative officers 4 1 1 1 1
Top Range: $ 55,000 - $59,899 3 1 1
Bottom Range: $ 25,000 - $29,989 2 4 4
1 1 1 1 1
el - 0 0 8 e e
1222 : Executive assistants 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1
waio o0 0y
1241 : Administrative assistants 4 1 1
Top Range: $ 40,000 - $44,999 3
Page 7 of 14 Cana,d%f
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Bottom Range: $ 30,000 - $34,999 2
1 1 1
w0 Ay i
1432 : Payroll administrators 4
Top Range: $ 50,000 - $54,989 3
Bottom Range: § 50,000 - $54,999 2
1 1 1
el - 0
6552 : Other customer and information services 4 1 1
representatives
Top Range: $ 50,000 - $54,999 3 2 2
Bottom Range: $ 35,000 - $39,999 2 2 2
2

Page 8 of 14 C&Il&d%i
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4153 : Family, marriage and other related 4
counsetlors
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 40,000 - $44,999 2
1 1 1 1 1
Emeaeee e e e e e e
4156 : Employment counseliors 4 1 1 1 1
Top Range: $ 35,000 - $39,999 3 1 1
Bottom Range: $ 10,000 - $14,999 2
1 1 1
Emee e e e e e e e b
1221 : Administrative officers 4 1 1
Top Range: $ 20,000 - $24,989 3
Bottom Range: $ 20,000 - $24,999 2
1 1 1
S e e e
1241 : Administrative assistants 4
Top Range: $ 10,000 - $14,899 3
Bottom Range: $ 10,000 - $14,999 2

1 4 4
) 4000y
Page 9 of 14 Canada
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

1414 : Receptionists

4
Top Range: $ 25,000 - $29,999 3
Bottom Range: $ 25,000 - $29,999 2

Total Number of Employees ‘

Page 10 of 14 C&Il&d%i
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4153 : Family, marriage and other related 4
counsetlors
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2

Page 11 of 14 C&Il&d%i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full
Reporting Perio

-Time / Alberta
d 2018-07-31 to 2018-10-11

Form2 A

NOC
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

0423 : Managers in social, community and
correctional services

Top Range: $ 75,000 - $79,999
Bottom Range: $ 75,000 - $79,999

4021 : Coliege and other vocationatl instructors
Top Range: $ 50,000 - $54,999
Bottom Range: $ 50,000 - $54,999

QTR
4
3
2
1
4
3
2
1

4153 : Family, marriage and other related
counsetlors

Top Range: $ 70,000 - $74,999
Bottom Range: $ 60,000 - $64,999

1
.. @@ @ . @ @@ @@ @@
4 1 1 1 1
3
2 1 1 1 1

4156 : Employment counseliors
Top Range: $ 60,000 - $64,999

Bottom Range: $ 45,000 - $49,999

Page 12 of 14
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

1241 : Administrative assistants

4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Page 13 of 14 C&Il&d%i
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B T aowial Brpl ot e veloppement WCG international Consultants Ltd. (certificate # 100246) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4153 : Family, marriage and other related 4
counsetlors
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 30,000 - $34,999 2

Page 14 of 14 Cana o
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

Form2 A

Administrative and Senior Clerical Personnel
Top Range: $ 75,000 - $79,999

Bottom Range: $ 75,000 - $79,999

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1

Page 1of 8

. eeleeeseeees ¢ 8 0 88

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

Form2 B

Total Number of Employees

Page20of 8

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1

Canada
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

Top Range: $100,000 and over

Nl W

Bottom Range: $100,000 and over

Middie and Other Managers 4

Top Range: $100,000 and over 3

Bottom Range: $ 55,000 - $58,999 2

Professionals 4 4 1

Top Range: $ 70,000 - $74,999 3 11 2

3
Bottom Range: $ 45,000 - $49,999 2 11 1 10 2 2 2 2 2 2
4

Semi-Professionals and Technicians 4 1 1
Top Range: $ 60,000 - $64,989 3
Bottom Range: $ 45,000 - $49,999 2

1 2 2
w5
Page 3 of 8 Canada
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4 2 1 1 1 1
Top Range: $ 60,000 - $64,939 3 1 1
Bottom Range: $ 25,000 - $29,999 2 5 5
1 2 2 1 1
e e cse aeEare e e e s s
Clerical Personnel 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2

Intermediate Sales and Service Personnel 4 1 1
Top Range: $ 50,000 - $54,999 3 2 2
Bottom Range: $ 35,000 - $39,999 2 2 2
2

Page 4 of 8 C&Il&d%i
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Employment and Goclal  Emplol ot Developpement

el St st Canade WCG International Consultants Ltd. (certificate # 100246) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2018-67-31 to 2018-10-11
Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4 1 1 1 4
Top Range: $ 40,000 - $44,939 3 1 1 1 4
Bottom Range: $ 10,000 -$14,999 2 1 1
1 1 1
CiEEmEa s Eaaaa B e B
Administrative and Senior Clerical Personnel 4 2 2
Top Range: $ 20,000 - $24,999 3
Bottom Range: $ 10,000 - $14,999 2
1 1 1
EEseeEe e s e
Cierical Personnel 4
Top Range: $ 25,000 - $29,999 3
Bottom Range: $ 25,000 - $29,999 2

Page 5of 8 C&Il&d%ﬁ
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 2018-67-31 to 2018-10-11

Form2 A

Total Number of Employees

Page6of 8

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1

Canada

009892



B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $ 75,000 -$79,959 3
Bottom Range: $ 75,000 - $79,999 2
1 1 1
EeEEese eeEeae e e e s
Professionals 4 2 1 1 2 1 4
Top Range: $ 70,000 - $74,999 3 4 1 3 1 4
Bottom Range: $ 45,000 - $48,999 2 2 1 1
5

Administrative and Senior Clerical Personnel

4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Page 7 of 8 C&Il&d%ﬁ
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

Form2 B

Total Number of Employees

Page 8 of 8

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 30,000 - $34,999 2
1 1 1

Canada

009894



B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
$ 60,000 - $69,999 1 1
$ 70,000 - $84,999 1

1
L mamwesemieres. | 8 8 0 8 L8

Page 1 of 7 Canad%f
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2018-67-31 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 40,000 - $49,999 1

1
eaneeiEeen . 1 W 0

Page 2 of 7 Cana{fé*i
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

WCG international Consultants Ltd. (certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia

Reporting Period 2018-67-31 to 2018-10-11

Form3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 25,000 - $29,999 1 1 1 1
$ 30,000 - $34,999 1 1
$ 35,000 - $37,499 5 5
$ 37,500 - $39,999 3 3
$ 40,000 - $44,999 2 2
$ 45,000 - $49,999 12 2 10 1 1 2 1 1
$ 50,000 - $59,999 22 4 18 2 2 3 1 2 4 4
$ 60,000 - $69,999 15 3 12 1 1 3 3
$ 70,000 - $384,999 7 1 6 1 1
$ 85,000 - $99,999 2 1 1
$100,000 and over

5 2 3

Page 3of 7

(Canada

009897



Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

WCG international Consultants Ltd. (certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / British Columbia

Reporting Period 2018-67-31 to 2018-10-11

Form3 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
$ 10,000 - $12,499 1 1
$ 12,500 - $14,999 1 1
$ 20,000 - $22,499 1 1
$ 22,500 - $24,999 1 1
$ 25,000 - $29,999 2 2

$ 35,000 - $39,999

1

1

1

1

$ 40,000 - $49,999

1

Page 4 of 7
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Saskaichewan
Reporting Period 2018-67-31 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 60,000 - $69,999 1

1
eaneeiEeen . 1 W 0

Page 5 of 7 Cana{fé*i
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 35,000 - $37,499 1 1 1 1
$ 45,000 - $49,999 3 1 2
$ 50,000 - $59,999 4 1 3 1 k|
$ 60,000 - $69,999 5 2 3 1 1 1 1
$ 70,000 - $84,999 2 2 1

1
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B T aowial Brpl ot e veloppement WCG International Consultants Ltd. (certificate # 100246) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Alberta
Reporting Period 2018-67-31 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 30,000 - $34,999 1

1
eaneweiEeen . 1 W Y 0
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG International Consultants Ltd. {certificate # 100246) Form4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col, 12

Senior Managers 1 1 1 1
Middle and Other Managers 3 1 2 1 4
Professionals 30 8 22 7 7
Semi-Professionals and Technicians 8 2 8 1 1
Administrative and Senior Clerical 11 2 9 2 2
Personnel
Clerical Personnel 6 1 5
Intermediate Sales and Service 10 2 8
Personnel

Page 1of 8§

(Canada
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Employment and Soclal  Emplol ot Developpament Form4 B

Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National

Reporting Period 2015-12-25 to 2018~10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 4 4 14 1
Administrative and Senior Clerical 3 1 2
Personnel

(Canada

Page20of 8
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Baployment and Soeial  Emplol et Diveloppemant Form4 C
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 1 1 14 1

Page 3 of 9 Cana{fé*i

009904



Baployment and Soeial  Emplol et Diveloppemant Form4 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario

Reporting Period 2015-12-25 to 2018~10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1 14 1

Page 4 of 9 Cana{fé*i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia

Reporting Period 2015-12-25 to 2018~10-11

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col, 12

Senior Managers 1 1 1 1
Middle and Other Managers 2 1 1
Professionals 20 6 14 5 5
Semi-Professionals and Technicians 6 1 5 1 1
Administrative and Senior Clerical 10 2 8 1 1
Personnel
Clerical Personnel 6 1 5
Intermediate Sales and Service 10 2 8
Personnel

Page 50f 8

(Canada
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Employment and Goclal  Emplol ot Developpement Form4 B

Bevelvprsnt Sanade  socil Cansds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / British Columbia

Reporting Period 2015-12-25 to 2018~10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 4 4 14 1
Administrative and Senior Clerical 3 1 2
Personnel

(Canada
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Baployment and Soeial  Emplol et Diveloppemant Form4 C
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / British Columbia
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 1 1 14 1

Page 7 of Canad%f
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Baployment and Soeial  Emplol et Diveloppemant Form4 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Saskatchewan

Reporting Period 2015-12-25 to 2018~10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 1 1
FeeivwmberofEmpovesatieed 0 00

Page 8 of 9 Cana{fé*i
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

WCG International Consultants Ltd. {certificate # 100246) Form4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 8 2 7 2 2
Semi-Professionals and Technicians 2 1 1
Administrative and Senior Clerical 1 1 1 1

Personnel

Page 9of 8§

(Canada
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Emphoyment and Goelal Emg?l-»é ot Developpament Form5 A
Deelopment Ganada  sociel Sansds WCG International Consultants Ltd. (certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2018-867-31 to 2018-10-11
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
1221 : Administrative officers

1 1
Total NumbsrofEmployeesPromoted ¢ | 4 =+~ = ' @} @ @} @@ 7 00}
Total Number of Promotions e _——_——_————_———_———————

Page 1 of 2
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Form$5 A

Employment and Goclal  Emplol ot Developpement

WCG international Consultants Ltd. (certificate # 100246)

Treyelopmsnt Danwle social Canmds
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuil-Time / British Columbia
Reporting Period 2018-867-31 to 2018-10-11
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
NOC All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
6552 : Other customer and information 1 1
services representatives

[Totai Numberof EmployessPromoted P~~~ " M1~~~ f 4 - ¢
TomiMgmberofPometons © © © /0 0 0 M 0 0 8 4 0 ¢y v b 8

(Canada
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Employment s Soclal Emg?l-»é wt Devsloppetnent
Beyelopmant Savade wwelal Sanads WCG International Consultants Ltd. (certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-12-25 to 2018-10-11

Form$5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Professionals 7 1 ] 1 1 k| 1
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 1
Personnel
Intermediate Sales and Service 4 1 3
Personnel

Total Number of Employees Promoted

Total Number of Promotions

Page 1 of 4 Canad%f
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-12-25 to 2018-10-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel
Totai NumberofEmployeesPromoted | ¢ &« | =+ ' 1 1 0
Total Number of Promotions v < @V ¢ v 7

Page 2 of 4

(Canada
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Ewplopment and Soclal  Emmpld ot Diveluppament Form5 A
Dwyeloprisst Cavwds  social Sanads WCG international Consultants Ltd. (certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2015-12-25 to 2018-10-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Professionals 6 1 5 1 1
Semi-Professionals and Technicians 1 1
Intermediate Sales and Service 4 1 3
Personnel

T T e S | ] | | S B e
Total Number of Promotions .. s < a0

Page 3 of 4 Cana{fé*i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG international Consultants Ltd. (certificate # 100246) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2015-12-25 to 2018-10-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1 1 1

Total NumbsrofEmployeesPromoted = ¢ | 4 =+~ = ' @} @1 @} 4 @@ ] @ 01
Total Number of Promotions e —_———_—————————————

Page 4 of 4
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col, 12

Senior Managers 7 2 5 1 1 1 1
Middle and Other Managers 10 3 7 1 1 2 2
Professionals 21 8 13 3 1 2
Semi-Professionals and Technicians 8 1 7 2 2
Supervisors 1 1 1 1
Administrative and Senior Clerical 3 2 1
Personnel
Clerical Personnel 8 1 8 2 2
Intermediate Sales and Service 8 2 8 1 1 1 1
Personnel

Page 1 of 8 Canad%f
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG International Consultants Ltd. {certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-12-25 to 2018-10-11

Form 6 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 7 1 6 1 1 14 1
Administrative and Senior Clerical 3 1 2
Personnel
Clerical Personnel k| 1
Intermediate Sales and Service 2 2

Personnel

(Canada
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 C
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 2 2 14 1

Page 3 of 8 Cana{fé*i
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 2 2 2 2
Professionals 1 1 1 1
Semi-Professionals and Technicians 2 2 1 1
Clerical Personnel 1

1 k] 1

Page 4 of 8 Cana{fé*i
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 2 4 1 1 1 1
Middle and Other Managers 8 3 5 1 1
Professionals 18 6 12 1 1
Semi-Professionals and Technicians 4 4 1 1
Supervisors 1 1 1 1
Administrative and Senior Clerical 3 2 1
Personnel
Clerical Personnel 7 1 8
Intermediate Sales and Service 8 2 8 1 1 1 1
Personnel

Page 5 of 8 Cana{fé*i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

WCG International Consultants Ltd. {certificate # 100246)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / British Columbia
Reporting Period 2015-12-25 to 2018-10-11

Form 6 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 7 1 6 1 1 14 1
Administrative and Senior Clerical 3 1 2
Personnel
Clerical Personnel k| 1
Intermediate Sales and Service 2 2

Personnel

(Canada
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 C
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / British Columbia
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 2 2 14 1

Page 7 of 8 Canad%f
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Develvprsnt Sanade  sockl Sensds WCG International Consultants Ltd. {certificate # 100246)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2015-12-25 to 2018-10-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2 14 1
Semi-Professionals and Technicians 2 1 1
Clerical Personnel 1

1 1 1

Page 8 of 8 Cana{fé*i

009924



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Detailed Report
Date: 2018-10-12

Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 3 75.0 % 274 % 1 2 National
02 : Middle and Other Managers National 10 8 80.0 % 38.9 % 4 4 National
03 : Professionals 62 49 79.0% 69.0 % 43 [
1111 : Financial auditors and accountants National 1 1 100.0% 55.1 % 1 0 National
1114 : Other financial officers National 1 1 100.0% 441 % 0 1 National
1121 : Human resources professionals National 1 1 100.0% 711 % 1 4] National
1122 : Professional occupations in business management consulting National 1 0 0.0% 42.0 % 0 0 National
1123 : Professional ocoupations in advertising, marketing and public relations National 1 1 100.0% 66.4 % 1 0 National
2171 : Information systems analysts and consultants National 2 0 00% 283% 1 &\\\\\\\\% National
2174 Computer programmers and interactive media developers National 1 0 0.0% 17.9 % 0 0 National
4021 : College and other vocational instructors National 4 3 75.0 % 53.8 % 2 1 National
4153 : Family, marriage and other related counsellors National 14 11 78.6 % 74.6 % 10 1 National
4156 : Employment counseliors National 35 30 85.7 % 74.6 % 26 4 National
4163 : Business development officers and marketing researchers and consultants National 1 1 100.0% 50.7 % 1 0 National
04 : Semi-Professionals and Technicians 3 2 66.7 % 25.1 % 1 1
2282 : User support technicians British Columbia 3 2 66.7 % 25.1 % 1 1 British Columbia
07 : Administrative and Senior Clerical Personne! 15 13 86.7 % 85.5 % 13 0
Employment Equity Occupational Group B.C. less CMAs 10 9 90.0 % 87.5% 9 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 1 1 100.0% 80.5% 1 4] Calgary
Employment Equity Occupational Group Vancouver 1 1 100.0% 79.0 % 1 0 Vancouver
Employment Equity Occupational Group Victotia 2 2 100.0% 81.2% 2 0 Victoria
10 : Clerical Personnel 2 2 100.0% 75.8 % 2 4]
Employment Equity Occupational Group B.C. less CMAs 1 1 1000% 77.5 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Victoria 1 1 100.0% 74.1 % 1 0 Victoria

Page 1of 9 - Loy
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Detailed Report
Date: 2018-10-12

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
11 : intermediate Sales and Service Personnel 7 6 85.7 % 66.7 % 5 1
Employment Equity Occupational Group Victoria 7 6 85.7 % 66.7 % 5 1 Victoria
Total 103 83 80.6 % 65.6 % 63 14

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

Page 2 of 9 1 4eg
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Detailed Report
Date: 2018-10-12

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 0 0.0% 29% 0 0 National
02 : Middie and Other Managers National 10 0 0.0% 2.2% 4] 0 National
03 : Professionals 62 3 4.8% 6.4 % 4 &\\\\\\\\%
1111 : Financial auditors and accountants National 1 0 0.0% 13 % 0 0 National
1114 : Other financial officers National 1 0 0.0% 13 % 0 [¢] National
1121 Human resources professionals MNational 1 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 1.6 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0% 21 % 0 0 National
2171 Information systems analysts and consultants National 2 0 0.0% 1.1% 0 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0% 1.0% 4] 0 National
4021 : College and other vocational instructors National 4 1 25.0 % 2.4 % 0 1 National

4153 : Family, marriage and other related counsellors National 14 0 0.0% 7.2 % 1 &\\\\\\\\% National
4156 - Employment counseliors Natiopal 35 2 57 % 7.8 % 3 &\\\\\\\\% National

4163 : Business development officers and marketing researchers and consultams National 1 0 0.0 % 2.0% 0 0 National
04 : Semi-Professionals and Technicians 3 0 0.0% 1.8 % 0 0
2282 : User support technicians British Columbila 3 0 0.0% 1.8 % 0 0 British Columbia

07 : Administrative and Senior Clerical Personnel 15 0 0.0% 6.3 % 1 &\\\\\\\\%
Employment Equity Occupational Group B.C. less CMAs 10 0 0.0 % 7.7 % 1 &\\\\\\\\% B.C. less CMAs

Employment Equity Occupational Group Caigary 1 0 0.0% 2.6 % 0 0 Calgary
Employment Equity Occupational Group Vancouver 1 4] 0.0% 2.1 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 2 0 0.0% 3.0% 0 [¢] Victoria

10 : Clerical Personnel 2 0 0.0% 6.7 % 0 0
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 9.1 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Victoria 1 0 0.0% 4.3 % 0 0 Victoria

Page 3 of 9 - Loy
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Workpiace Equity Information Management System - WCG International Consultants Ltd.
Workforce Analysis - Detailed Report
Date: 2018-10-12
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
11 : intermediate Sales and Service Personnel 7 0 0.0% 4.2 % 0 0
Employment Equity Occupational Group Victoria 7 0 0.0% 4.2 % 0 0 Victoria

Total

103 3 29% 56 % 5 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Detailed Report
Date: 2018-10-12

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 0 0.0% 10.1 % 0 0 National
02 : Middle and Other Managers National 10 0 0.0 % 15.0 % 2 &\\\\\\\\% National
03 : Professionals 62 14 226 % 15,5 % 10 4
1111 : Financial auditors and accountants National 1 0 0.0% 275 % 0 0 National
1114 : Other financial officers National 1 1 100.0% 217 % 0 1 National
1121 Human resources professionals MNational 1 0 0.0 % 14.1% 0 0 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 216 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0% 16.9 % 0 0 National
2171 Information systems analysts and consultants National 2 1 50.0 % 314 % 1 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0% 315% 4] 0 National
4021 : College and other vocational instructors National 4 2 50.0 % 13.4 % 1 1 National
4153 : Family, marriage and other related counsellors National 14 4 286 % 10.5 % 1 3 National
4156 : Employment counsellors National 35 6 171 % 155 % 5 1 National
4163 : Business development officers and marketing researchers and consultams National 1 0 0.0 % 21.9% 0 0 National
04 : Semi-Professionals and Technicians 3 0 0.0% 325 % 1

2282 : User support technicians British Columbia 3 0 0.0% 325% 1 &\\\\\\\\% British Columbia

07 : Administrative and Senior Clerical Personnel 15 2 13.3% 73 % 1 1
Employment Equity Occupational Group B.C. less CMAs 10 1 10.0 % 3.4 % 0 1 B.C. less CMAs
Employment Equity Occupational Group Caigary 1 1 100.0% 16.5 % 0 1 Calgary
Employment Equity Occupational Group Vancouver 1 4] 0.0% 353 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 2 0 0.0% 8.2% 0 [¢] Victoria

10 : Clerical Personnel 2 0 0.0% 5.7 % 0 0
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 29% 0 0 B.C. less CMAs
Employment Equity Occupational Group Victoria 1 0 0.0% 8.6 % 0 0 Victoria
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Workpiace Equity Information Management System - WCG International Consultants Ltd.
Workforce Analysis - Detailed Report
Date: 2018-10-12
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
11 : intermediate Sales and Service Personnel 7 0 0.0 % 12.9 % 1 &\\\\\\\\%

Employment Equity Occupational Group Victoria 7 0 0.0 % 129 % 1 &\\\\\\\\% Victoria

Total 103 16 15.5 % 14.2 % 18 1

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workpiace Equity Information Management System - WCG International Consultants Ltd.
Workforce Analysis - Detailed Report
Date: 2018-10-12
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 14 0 0.0 % 43 % 1 I National

: oo
03 : Professionals National 62 5 8.1% 3.8 % 2 3 National
04 : Semi-Professionals and Technicians National 3 0 0.0% 4.6 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 15 1 6.7 % 34 % 1 0 National
10 : Clerical Personnel National 2 0 0.0% 7.0% 0 0 National
11 : intermediate Sales and Service Personnel MNational 7 0 0.0 % 5.6 % 0 0 National
Total 103 6 59% 40% 4 2

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disabllity and employer’s internal data
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Detailed Report
Date: 2018-10-12

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment Services is a fairly specialized field and is highly competitive when it comes to attracting and retaining
talent. WCG's aim is to attract and hire those with significant and relevant experience. In our recruiting practices at WCG
we recruit from across Canada for all positions except clerical. We often look outside of our province to find the right
candidate for all management and case professional personnel.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 8 of 9 1 4eg
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07
10:
1:

2018-10-12

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-10-12

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National

(Canada
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Workpiace Equity Information Management System - WCG International Consultants Ltd.
Workforce Analysis - Summary Report
Date: 2018-10-12
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # %o % # #
01 : Senior Managers 4 3 75.0 % 274 % 1 2
02 : Middle and Other Managers 10 8 80.0 % 389 % 4 4
03 : Professionals 62 49 79.0 % 69.0 % 43 [
04 : Semi-Professionals and Technicians 3 2 66.7 % 251 % 1 1
07 : Administrative and Senior Clerical Personnel 15 13 86.7 % 85.5 % 13 0
10 : Clerical Personnel 2 2 100.0% 75.8 % 2 0
11 ! Intermediate Sales and Service Personnel 7 6 85.7 % 66.7 % 5 1
Total 103 83 80.6 % 65.6 % 69 14

Total may not equal sum of components due to rounding.
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Summary Report
Date: 2018-10-12

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 4 0 0.0% 29 % 1] 0
02 : Middle and Other Managers 10 0 0.0% 22% 0 0
03 : Professionals 62 3 48% 6.4 % 4 &\\\\\\\\&
04 : Semi-Professionals and Technicians 3 0 0.0% 1.8 % Q 0
07 : Administrative and Senior Clerical Personnel 15 0 0.0% 6.3 % 1 &\\\\\\\\%
10 : Clerical Personnel 2 0 0.0% 6.7 % 0 2]

11 @ Intermediate Sales and Service Personnel 7 0 0.0% 4.2 % 1] 0

Total 103 3 29% 5.6 % 5 &\\\\\\\\%

Total may not equal sum of components due to rounding.
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Summary Report
Date: 2018-10-12

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % Y # #
01 : Senior Managers 4 0 0.0% 101 % 1] 0
02 : Middie and Other Managers 10 0 0.0 % 15.0 % 2 &\\\\\\\\%
03 : Professionals 62 14 226 % 155 % 10 4
04 : Semi-Professionals and Technicians 3 0 0.0% 325% 1 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 15 2 13.3% 73% 1 1
16 : Clerical Personnel 2 0 0.0 % 5.7 % 0 2]
11 : Intermediate Sales and Service Personnel 7 0 0.0% 12.9 % 1 &\\\\\\\\%
Total 103 16 155 % 14.2 % 15 1

Total may not equal sum of components due to rounding.
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Summary Report
Date: 2018-10-12

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 14 0 0.0 % 4.3 % 1 1
o ‘ ‘ -
03 : Professionals 62 5 8.1 % 38 % 2 3
04 : Semi-Professionals and Technicians 3 4] 0.0% 4.6 % ] 1]
07 : Administrative and Senior Clerical Personnel 15 1 6.7 % 34 % 1 0
10 : Clerical Personnel 2 0 0.0% 7.0% 0 0
11 : Intermediate Sales and Service Personnel 7 0 0.0 % 5.6 % ] 0
Total 103 6 5.9 % 4.0% 4 2
Total may not equal sum of components due to rounding.
Page 4 of 6
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Summary Report
Date: 2018-10-12

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment Services is a fairly specialized field and is highly competitive when it comes to attracting and retaining
talent. WCG's aim is to attract and hire those with significant and relevant experience. In our recruiting practices at WCG
we recruit from across Canada for all positions except clerical. We often look outside of our province to find the right
candidate for all management and case professional personnel.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 1 Bl
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Workpiace Equity Information Management System - WCG International Consultants Ltd.

Workforce Analysis - Summary Report
Date: 2018-10-12

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 1 Bl
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Emplovment Equity Occupational Group {Eﬁﬂﬁ}

Data from First/Previous Workforee Analysis
| wyvy | 0 MM | 0 Db

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Houschold Survey

B

0
2
3
0
0
5
0
0
2
7
0
0
0

2011 National Household Survey
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Data from First/Previous Workforee Analysis
| wyvy | 0 OMM 0 | 0 Db
24

12

Emplovment Equity Occupational Group (EEOG)

Senior Managers 1

02 |Middle & Other Managers 16 0
03 |Professionals 60 3
04 |Semi-Professionals & Technicians 2 0
05 |Supervisors I 0
06 |Supervisors: Crafts & Trades 0 a
07 [Administrative & Senior Clerical Personnel 0 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 9 0
11 {Intermediate Sales & Service Personnel 7 i
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 105 5

* Source:

2011 National Household Survey 2011 National Household Survey
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Data from First/Previous Workforee Analysis
| wyvy | 0 OMM 0 | 0 Db
24

12

Emplovment Equity Occupational Group (EEOG)

Senior Managers 0

02 iMiddle & Other Managers 16 1
03 |Professionals 60 9
04 |Semi-Professionals & Technicians 2 1
05 |Supervisors I 1
06 |Supervisors: Crafts & Trades 0 a
07 [Administrative & Senior Clerical Personnel 0 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 9 3
11 {Intermediate Sales & Service Personnel 7 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 105 5

* Source:

2011 National Household Survey 2011 National Household Survey
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Data from First/Previous Workforee Analysis
| wyvy | 0 OMM 0 | 0 Db
24

12

Emplovment Equity Occupational Group (EEOG)

01/02 {Managers
03  |Professionals 60
04 |Semi-Professionals & Technicians 2
05 |Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 [Administrative & Senior Clerical Personnel 0

08 [Skilled Sales & Service Personnel 0
09 iSkilled Crafts & Trades Workers 0
10 |Clerical Personnel 9
11 }intermediate Sales & Service Personnel 7
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 105

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

~IjCD > b @b B oD O oD b OB O Oh e

Page 4 of 31

009943



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WCG International Consultants Ltd.
43385

YYYY [ oD YYYY : DD

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie - ’Wﬁmea
Fgﬂutxme / National i’art~t;m2 / National

Table 1: Women

Full-time / National Part-time / National

”f*abie 9: ‘Wﬁmez;
?xil—ﬁmze / National i’axf»-ﬁm / National

il Momen (Al Emplovees]  Momen
Terminated | Terminated | Ferminated | lerminated

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

/
0
!
8
i
0
3
0
0
-
8

e
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009944



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WCG International Consultants Ltd.
43385

Stm Date ol Flow iiata ﬁnﬂ Date ef Flaw I}mta

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peoples
Eull-time / National Part-time / National

’f’zi}lg 2 Ai}aﬁ oinal Peoples
zﬂl—tme / National E’m-imag / National

All Employees| Aberiginal AN ﬁmﬁm Aboriginal
Hired Peuoples Hired Peoples Hired

Table 10: Abﬁri inal Peoples

Eull-time / National i’axf»-ﬁm / National

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

P
oo
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WCG International Consultants Ltd.
43385

| YYYY | MM
1

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities

Lable 3: Persons with Disabilities

Table 11: Persons with Disabilities

03
04
05
06
07
08
09
10
11
12
13

14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Full-time / National

Total

Part-time / National

Eull-time / National Part-time / National

Eull-time / National

P
oo

Part-time / National
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WCG International Consultants Ltd.
43385

Stm Date ol Flow iiata ﬁnﬂ Date ef Flaw I}mta

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 8: Members nf Visible Minorities
Eull-time / National i’art~t;m2 / National

All Employees isd
Promoted Minorities
Promoted Promoted

’f{’ai)}e 4: Members of Visible Minorities
zﬂl—tme / National Part-time / National

All Employees Nisible
Hired

Table 12: Members of Visible Minorities

Eull-time / National Part-time / National

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

EDaE e B EO B

o~
fod
s
s

P
oy

e D D e e
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R

Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)

Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

m
Present
m %‘?Y&* YEyy Mf‘&W}* Fresom Gup (ésp B ﬁm&m&}
2043 2018

% “---

41 [Senior Managers 14 -26.3% 0 30( X (}"/o () l) 7 0.0% -4 27.4%) 4 4 f(!,(i° ”(}J)"
02 Middle & Other Managers 16 [t 70.9% g i 13 0.0% (? -7 38.9% 7 7 SE3% 81.3%
03 {Professionals of) E1% O 45.9% 0 0 45 0L.0% o i H9.0% 4 4 73.0% 75.0%
04 [Semi-Professionals & Tech 2 £4.5% 0 32008% 0 O 2 (L% B -2 24.2% 2 2 160.0% H10.0%
05 [Supervisors i -H0.0% 2 2000 0 0 1 0.0% 0 & 611% 0 0 10000 HM.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 (1.0 & 0 @ 0.0% & £ 0.40% 0 0 EDIV (i’ HDIVA!
07 I Administrative & Sr Clerical { 0.0% C 6% 0 0 6 0.0% 0 O 3.0% 0 L] HFDIVAYN
08 [Skitted Sales & Service i PR & (L0% 0 4 g (0.0% ¢ ¢ {4.0% i @ EDIVAY
9 1Skilled Crafts & Trades (J .6% O (.0% 0 ] & 0%, g ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1y [Clerieal Personnel 9 ~3%.4% & IR £ G 9 4.0% ] -2 73.4% 2 2 100.0% H10.0%
11 Hntermediate Sales & Service 7 4.0% 0 142.0% { ¢ 6 0.0% B -1 66.7% i t 83.7% RS 7%
12 |Semi-Skilled Manual O 0.0%% 0 1.0% g 0 6 0.0% 0 o 0.0% 0 0 DIV #DIVAN
13 {Other Sales & Service U 0.0% 0 0.0% 4 0 6 0.0% ] O 0.0% i) @ VA #DIVA
14 JOther Manual Workers { 0.0% 0 0,0% . 0 i) 0 0.0% 0 O 0.0% 0 o #DIVA! EDIVAY
Total 105 0.6% ol 76.9% [ 0 [ 0.0% 0 20 59.7% 20 30 79.0% 79.0%
T Calenlated by using the E&)Ilcmm formular ({Carrent number of «,mp](\\ccs from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current

Warkforee Analysisy +

2yx 1o,

Table 2: Women

_ Comments
L .

&,ﬂ Woureently stover S0 reoprosentation.
a0 amné Wagently abover SO% representtion. ]
S0 arrently atover 3% representation
L Cuerently atiover M0% representation
O urrently atiover M0 wepresentation
‘
«

oy ment Equity Oceupational
roup (EEOIG)

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

:

06 {Supervisors: Crafls & Trades
07 FAdministrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

009948
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R

Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)

Analysis®

Abbriuinat Pooples

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers 14 -26.3% 0 30( X (}"/o () l) 1 0.0% 7 % 1 I m‘n"
02 Middle & Other Managers 16 0 T6.9% 6 i} 0 0.0% (? () 2.2% i 4 0.0%
03 [Professionals ) Fi% s 45.5% 1% 20 3 10.0% 1 2 i <1 & £.3%,
04 [Semi-Professionals & Tech 2 £4.5% 0F  3200% 0 G i (1% ] o 0 0 0.40%]
05 | Bupervisors i ~100.0% 0F 200.0% i 0 3} 0.0% 0 0 -’LU'? ] 0 0 0. 6}% 0.0%
46 {Supervisors: Crafts & Trades 0 0.0% 0 3.6% {4 0 @ 0.0% & £ 0.40% 0 0 #DRIVAN
07 | Administrative & Sr Clerical 0 0.0% & RO.0% 0 4 6 0.0% ¢ & 4.0% 0 i FDIVAT
08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & {1.0%)] 1 i BRIV
09 [Skiled Crafts & Trades i) 3.0% O 0% 0 ] 4] 0.0% o ¢ 0.0% O @ #DIVS Q‘ EDIVAT
10 [Clerical Personnel 9 ~39.4% 0 i8R 0 G B 0% 0 0 2% 0 0 0.0% 0.0%
11 Hntermediate Sales & Service 7 4.0% 0 142.0% { ¢ 1 0.0% B -1 4.2% i t 14.3% 14.3%
12 |Semi-Skifled Manual 0 (0% i 1.0% & () L£] 0.0% 4] i £.0%) O £ DIV HIVAN
13 {Other Sales & Service U 0.0% 0 (3.0% O 0 0 0.0% o ¢ 0.0%)| 0 4 #DIVi! HDIVA
14 |Other Manual Workers i 0.0% 0 0,0% . 0 i 0 0.0% g [t 0.0% 0 0 #DIVIO! EDIVI!
Total 105 H6% o] eo%i [ 0 5 0.0% 0 [t 5.0% [ [ 4.8% 4.8%

T Calenlated by using the E&)Ilcmm formular ({Carrent number of employees from Workforce Analysis + Previous momber of employees from Workforce ‘\mlysts) =y x 140
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysis) + 2

‘Table 4; Aboriginal Peoples

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

009949
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R

Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)

Analysis®

Persons with Disabilities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

01702 Munagers 26 -204% 0 () l) 1 0.0% 4 3% iﬁ) (! )‘\"
03 {Professionals i) 1% { & i} 6 0.0% (5 -4 3.8% 4 4 19.4%
4 [Semi-Professionals & Tech 2 14.5% Q 22000%% I8 O a 0.0% 8] i 4.4%% { & .6%
05 [Supervisors 1 -100.0% oF  2000% 0 G [} 0.0% 0 0 13.9% 0 0 0.0%]
06 [Supervisors: Crafls & Trades 0 0.0% 2 0.0% & 0 6 0.0% 0 & 04084 0 0 #DIVAY
47 [ Administrative & Sr Clerieal 0 0.0% 0 B50% {4 0 @ 0.0% & £ 0.40% 0 0 #DRIVAN
08 {Skitked Sales & Service 0 000 ¢ (1.0% 0 0 4 0.0% G ¢ .0%| 0 ¢} #DIVAY
09 |Skitted Crafts & Trades i {100 { (% it} i {1 (0 ¢ & {0% it i #MVS ()‘ EDIVAY
10 [Clerical Personnel 4 -39 4% O 181.8% 3 3 & H0.0% G 1 T.0% -1 ] G 11.1%
11 Hntermediate Sales & Service 7 (1.0% j 142.9% {¥ & f 0.0% 1 & St B & 0.0%% 0.9%
12 |Semi-Skitled Manual { 3.0% i (.6% {# O f 0.40% L] f .00 O f ADIVAYN MV
13 |Other Sales & Service 0 0% ] 3.0% £ 0 i} 1.0% 4] i $.0% 0 £ HDIVA! H#DIVA
14 [Other Manual Workers 0 0.0% . 0 3.0% Y 0 4 0.0% 0 0 0.0%) 0 [ #DIVi! H#DIVA!

Total 105 06% o 769l 0 0 7 0.0% [0 -2 4.4% 2 2 6.7% 6.7%

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafts & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

009950
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R

Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)

Analysis®

Muembers of Visible Minurities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers 14 -26.3% 0 30( X (}"/g ] 1 (} 2.0% i ]0 1% -1 (! (1,(3“ lm)"
02 Middle & Other Managers 16 [t 70.9% 1 i 1 2.0% (? i -4 4 % 12.5%
03 [Professionals ) Fi% s 45.5% 1% 20 5 10.0% 3 & <1 & F3.0%4 16.1%
04 {Semi-Professionals & Tech 2 £4.5% 0 3200% 0 & ! (1% ] o 0 0 20.0% 50.0%:
05 | Bupervisors i ~100.0% 0F 200.0% i 0 i 0.0% 0 B Y 1 ] 100.0% H0,0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 (3.0 0 0 @ 0.43% & & (.40% 0 0 #DIY, (i’ #DIVA
07 | Administrative & Sr Clerical 0 PEE & RO.0% 0 4 i 0.0% ¢ & 4.0% 0 i FDIVAT
08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & {1.0%)] 1 i BRIV
09 [Skiled Crafts & Trades i) 3.0% O 0% 0 ] 4] 0.0% o ¢ 0.0% O @ #DIVS Q‘ EDIVAT
10 [Clerieal Persomel 9 ~39.4% 0 i8R ¢ G 3 0% i el 16.5% 2 2 33.3% 33.3%
11 Hntermediate Sales & Service 7 4.0% 0 142.0% I 1 B 4.40% B 1 12.7%)| -1 0 0.0% 14.3%)
12 |Semi-Skifled Manual 0 (0% i 1.0% & 0 L£] 0.0% 4] i £.0%) O £ DIV HIVAN
13 [Oher Sales & Service [y 0% 0 (4.0% O 0 & 0.0% o ¢ 0.0% 0 4 #DIVi! HDIVA
14 |Other Manual Workers i 0.0% 0 0,0% . 0 i 0 0.0% g [t 0.0% 0 0 #DIVIO! EDIVIOY
Total 105 H6% o] eo%i [ 0 15 0.0% 0 i 15.6% - -1 14.3% 14.3%

T Calenlated by using the E&)Ilcmm formular ({Carrent number of employees from Workforce Analysis + Previous momber of employees from Workforce ‘\mlysts) =y x 140
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysisy -+ 2y x 100,

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

009951
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for Subsequent/Current Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

m
Present
m %‘?Y&* YEyy Mf‘&W}* Fresom Gup (ésp B ﬁm&m&}
X“m
2018 2621

% “---

41 [Senior Managers -26.3% 0 30( X (}"/o () l) 3 0.0% -2 27.4%) 2 3 "5‘(3"
02 Middle & Other Managers 10 0 T6.9% 6 i} & 0.0% (? -4 3R.9% 4 4 80.0%
03 [Professionals o2 1% a 45.5% i} 4] 49 0.0% o -6 H9.0% 6 & 79.0%
04 {Semi-Professionals & Tech 3 £4.5% 0 3200% 0 & 2 (1% ] -1 25.1% 1 i 2 66, 7%,
05 | Bupervisors OF  -100,0% 0F 200.0% i 0 3} 0.0% 0 0 B85 0 0 FDIV ()' HIIVAN
06 [Supervisors: Crafts & Trades 0 0.0% 0 (3.0 0 0 @ 0.43% & & (.40% 0 0 DIV HDIVA!
07 I administrative & Sr Clerical 15 PEE & RO.0% 0 4 13 0.0% ¢ & R3.5% 0 i 86.7%
08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & {1.0%)] 1 i BRIV
9 |Skitled Crafts & Trades ) (3.0% 0 0.0 ¢ i ) (41, i & 405, O i #DIVS Q‘ DIV
10 [Clerical Personnel 2 ~39.4% 0 i8R 0 G 2 4% o O EARA O 0 10,024 100.6%!
11 Hntermediate Sales & Service 7 4.0% 0 142.0% { ¢ 6 0.0% B -1 66.7% i t 83.7% RS 7%
12 |Semi-Skifled Manual 0 (0% i 1.0% & () L£] 0.0% 4] i £.0%) O £ DIV HIVAN
13 {Other Sales & Service U 0.0% 0 (3.0% O 0 0 0.0% o ¢ 0.0% 0 4 #DIVi! HDIVA
14 |Other Manual Workers i 0.0% 0 0,0% . 0 i 0 0.0% g [t 0.0% 0 0 #DIVIO! EDIVIOY
Total 103 H6% o] eo%i [ 0 [ 0.0% 0 15 65.6% 13 15 80.6% B0.6%

T Calenlated by using the E&)Ilcmm formular ({Carrent number of employees from Workforce Analysis + Previous momber of employees from Workforce ‘\mlysts) =y x 140

t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Table 10: Women

Senior Managers . )
02 |Middle & Other Managers . : 0 pres < 5 W 5 wn s representaion.
03 [Professionals '
04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

009952
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Federal Contractors Program Achievement Report

Part 3: Goals

WCG International Consultants Led.

43385
Data for Subsequent/Current Goals
A B [ D E ¥ G H I J i i M N Q i LY R 5 T i
From Flow
: From From Dat From . From Feom (K-M+
Data sources: Workforce | Workforee iData Entry! Cx Ex 3 tAnalysis &iData Bntni Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Batry: Workforee | Workforee! O3 - ({C + - (K-M= 0y (C
: . : e : w0 H R+M : ) e + 1)
Analysis - Analysis Warkforce Analysis Analysis Apalysis © Fis Oy
Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

sedlll

Caleulated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis =

Gl

41 [Senior Managers -26.3%

02 Middle & Other Managers 10 - 45%
03 [Professionals o2 1%
04 {Semi-Professionals & Tech 3 14.5%
05 {Supervisors 0F  -100.0%
46 {Supervisors: Crafts & Trades 0 0.0%
47 [ Administrative & Sr Clerical 15 0.0%
08 [Skitted Sates & Serviee i} .00
9 |Skitled Crafts & Trades i {.6%
1 [Clerieal Personnel 2 ~3%.4%
11 {ntermediate Sales & Service 7 G.0%
12 |Semi-Skifled Manual O L%
13 [Other Sales & Service & 0.0%
14 JOther Manual Workers { 0.0%

Total 103
t
" Caleulated by using the & o formular {Ter i

{4

Waorkforee Analysisy+ 2

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & St Clerical
Skifted Sales & Bervice
Skitted Crafis & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

300 (}“/o
F0.9%
45.9%
320.0%
200
3.6%
ROLG%
(L0%
(L%
i81.8%
142.9%,
{1.0%
0.0%
{,0%

%65%

m
Present
,mm T ey (;ﬁp & - ﬁmmm&}
X“m

mﬁgﬁmt
i&‘fmm
’i&m»«‘i’ﬁ

SF’S“Y? AEYY

% “---

c employees from Flow Data Anabysis + Terminated part-time employees from Flow Data Analysis) +

£ Total number of employees from Previeus Workforce Analysis +

() l) (} {L.0% 7 9% iﬁ) (9 ()J)"
3 f 0 1H0.0% (5 () 2.2% 1 @ $.0%
47 140 3 25.0% 2 g H4% - ¢ 6.3%
1 } B 10.0%, ] O 1.8% O L] 0.0%
& O ] (L% 0 & 0% i L] #DIVAY #DIVAY
{4 0 @ 0.0% & £ $.41% 0 i #OIY (i H #DRIVAN
H 22 6 25.0% 4 2 6.3% -1 L] 7%
0 i @ (1L.0% G 0 4.0% i @ EDIVAY
&} i @ 0%, G & (0%, O Lt #HVS Q‘ HDIVAR
2 3 1] 25.0% B & 67 O 3] 0.4% 0.0%
$ 5 B 2541 B & 4.2% i 0 0.0% 0.0%
4 0 6 0.0% 0 & 0% 0 0 DIV #DIVAN
g iy 4 (L0% 4] 0 0.0% i) @ VA #DIVAY
0 i 4 {L.0% 6 0 0.0% 0 i #DIVA! E#DIVI
0 o 3 (.0%, 0 3 5.46% -3 -3 2.9 2.9%
Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Total number of emplovees from Current

009953
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Federal Contractors Program Achievement Report

Part 3: Goais
WCG International Consultants Ltd.
43385
Data for Subsequent/Current Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Dat From . From Feom (K-M+
b s . - < abe . - . N . . R
Data sources: Workforce | Workforee iData Eatry? C x B x 3 : Analvsis &iData Entnvi Cx Hx 3 Fel Warkforce Equivatent KxLx3 Fxd IxP ata Entry Workforce | Workforce: O1-{{C + K+ (K-M+ 0y (C
: o ¥ L > w0 H R+ M : ) i R 1)
: Analysis © Analysis Work{oree Analysis Analysis | Analysis 1 Fis Q)
Analysis®

Persons with Disabilities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

01:02) Managers 14 “204% 4 ‘z< (} 10.0% 4 3% -1 (! (1,(30 515"
03 {Professionals 62 1% 93 47 1413 3 25.0% 4 5 3.8% 3 3 5.8%
04 |Semi-Professionals & Tech 3 14L.3% a 320.0% 2 2 a 25.0% o L 4% B & 1.6%
05 {Supervisors OF  -100.0% 0 2000% 0 G [} 0.0% 0 0 D% 0 0 DIV
06 [Supervisors: Crafls & Trades 0 0.0% 2 0.0% & 0 6 0.0% 0 & 04084 0 0 ! #DIVAY
07 | Administrative & Sr Clerieal 15 0.0% 1 B0.0% 13 22 1 254% 1 1 3.4%) 0 0 B, ’"’e 38%
08 [Skifted Sales & Service 0 PEE ¢ (1.0% 0 4 i 0.0% G ¢ .0%| 0 ¢} FDIVAY FDIVAT
09 |Skitted Crafts & Trades i .40 a (L0% 4 1 & 0.0% a & {1.0%)] it i #VA BRIV
10 [Clerical Personnel 2 -39.4% ! 181.8% 2 3 4] 25.0%, o ¢ 7.0% O @ IXGAS 13,60
11 Hntermediate Sales & Service 7 {1.0% j 142.9% § 5 1] 25.0% 1 & S.a% Y 8 0.0%% 0.9%
12 |Semi-Skitled Manual { 3.0% i (.6% {# O f 0.40% L] f .00 i f ADIVAYN MV
13 {Other Sales & Service 0 (0% i 1.0% & 0 L£] 0.0% 4] i £.0%) O £ HDIVA! HIVAN
14 Other Manual Workers 0 00% | 0 4.0% Y 0 ] 0.0% 0 0 0.0%) 0 [ #DIVi! H#DIVA!

Total 103 06% o 769l 0 0 6 0.0% [0 -2 4.0% 2 2 S 8% 5.8%

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafis & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

009954
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Federal Contractors Program Achievement Report

Part 3: Goals
WCG International Consultants Led.

43385
Data for Subsequent/Current Goals
A B [ D E ¥ G H I J i i M N Q i LY R 5 T i
From Flow
: From From Dat From . From Feom (K-M+
Data sources: Workforce | Workforee iData Entry! Cx Ex 3 tAnalysis &iData Bntni Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Batry: Workforee | Workforee! O3 - ({C + - (K-M= 0y (C
: . : e : w0 H R+M : ) e + 1)
Analysis - Analysis Warkforce Analysis Analysis Apalysis © Fis Oy
Analysis®

Muembers of Visible Minurities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers -26.3% 0
02 Middle & Other Managers 10 - 45% A
03 [Professionals o2 1% 93
04 {Semi-Professionals & Tech 3 £4.5% {
05 [Supervisors OF  -100.0% 2
46 {Supervisors: Crafts & Trades 0 0.0% 0
47 [ Administrative & Sr Clerical 15 0.0% 11
08 [Skitted Sates & Serviee i {100 a
9 |Skitled Crafts & Trades i {.6% O
1 [Clerieal Personnel 2 ~3%.4% i
11 {ntermediate Sales & Service 7 4.0% 0
12 |Semi-Skifled Manual O L% 0
13 [Other Sales & Service & 0.0% 0
14 JOther Manual Workers { 0.0% 0

Total 103 H6% 0
T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis =
" Caleulated by using the f o formula: {Termi § full-ti

{4

Waorkforee Analysisy+ 2

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & St Clerical
Skifted Sales & Bervice
Skitted Crafis & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

300 (}“/o
F0.9%
45.9%
320.0%
200
3.6%
ROLG%
(L0%
(L%
i81.8%
142.9%,
{1.0%
0.0%
{,0%

%65%

c employees from Flow Data Anabysis + Terminated part-time employees from Flow Data Analysis) +

Table 16: Members of Visible Minoritics

Comments

£ Total number of employees from Previeus Workforce Analysis +

() l) (} {L.0% ]0 1% iﬁ) (9 ()J)"
3 f 0 1H0.0% (5 l 15.0% -2 @ 15.4%
47 140 14 25.0% 11 21 15.5% e’y 4 4 18, 1%
1 } B 10.0%, 0 i -1 L] 33.3%)
& O ] (L% 0 & i L] #DIVAY #DIVAY
{4 0 @ 0.0% & £ (),(_l% 0 i EIVA! #DRIVAN
H 22 2 25.0% 2 2 7.3%) i 1 ¢ 11.5%
0 i @ (1L.0% G 0 4.0% i @ EDIVAY
&} i @ 0%, G & D.0%, B ] #DIVAH! HDIVAR
2 3 B 25.0% ] & 5. 7% O i} 0.4% 0.0%
$ 5 B 25.4%% 1] 1 12,99 -1 i 0.0% 14.3%
4 0 6 0.0% 0 & 0% 0 0 DIV #DIVAN
g iy 4 (L0% 4] 0 0.0% i) @ VA #DIVAY
0 i 4 {L.0% 6 0 0.0% 0 i #DIVA! E#DIVI
0 o 16 (.0%, 0 -1 14.2% 1 3 15.5% 13.53%]
Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Total number of emplovees from Current

009955
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
WCG International Consultants Ltd.
43385

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

[¥1  Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

7 Consulted employee/union representatives on communication and implementation of employment

equity.
Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

-1 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Created 'Cultural Competency and Diversity Plan' and 'Employee Selection Policy', noting our goal
to attract, develop and retain employees with exceptional ability and diverse backgrounds.
Achieved 3 year accredidation with CARF. CARF requires training on diversity and personnel
policies that and non-discriminatory (particularly around hiring, promoting, and terminating). In
addition, WCG maintains policies on Accessibility, Accommodations, and Discrimination.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

WCG is a contract based organization. We typically run long term contracts, and therefore have
not seen significant growth over the past 4 years. We do predict growth over the next 3 years,
which will help to close gaps in representation.

[ Any reorganization or other corporate structural changes.

[3  Acquisitions, mergers or transfers of employees.

Significant layotts (include the number of employees affected and the occupational groups of
those employees).

Conducted reorganization in January 2017 (12 employees terminated: EEOG 01 =4,02=3,03 =
2,04 =2 10 = 1), Certain positions were made redundant and staft affected were moved to other
positions where possible. Remaining staff were terminated. Decisions were made solely on the

position and not the staff member.
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

WCG has low turnover, making closing gaps difficult. Efforts are made to promote from the
protected groups where possible.

Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: WCG International Consultants Ltd.
Primary Location: Victoria, British Columbia
Number of Employees: 103

British Columbia - 83
Alberta - 16
Ontario- 3
Saskatchewan - 1

* & o o

Organization Overview:
NAICS 5416 (Management, scientific and technical consulting services)

W(CG International Consultants Ltd. works with thousands of businesses, as well as provincial
and federal governments, to equip clients with the skills and training employers need most.
Their programs have helped over 160,000 Canadians, coast-to-coast, overcome barriers and
receive the services needed to find and maintain employment and improve their quality of life.

Key Dates — First Year Assessment

Initiated: 2016-02-01
Received: 2016-02-29
Closed: 2016-03-08

Workforce Analysis:  2015-12-24

Key Dates — Subsequent Assessment
Initiated: 2018-12-05
Received: 2018-11-07
Workforce Analysis:  2018-10-12

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

X Yes [] No

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

il
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ASSESSMENT OF REASONABLE PROGRESS
Previous goals were set in both numbers and percentages therefore progress has been assessed
against the percentage goals.

Women
Assessment/Observations
e There were no gaps identified for this designated group.

Aboriginal Peoples

03 \ Professionals Goal not met — (0% achieved) \

Assessment/Observations
e [EEOG 03: There were 41 new entrants and none were Aboriginal persons. At LMA rate
of 6.2%, at least two would have been expected.

Persons with Disabilities

10 \ Clerical Personnel Goal not met — (0% achieved) \

Assessment/Observations
¢ EEOG 10: There were six new entrants and none were persons with disabilities.
However, with an LMA rate of only 7%, the goal was unattainable.

Members of Visible Minorities

01 | Senior Managers Goal not met - (0% achieved)
02 | Middle & Other Managers Goal not met — (50% achieved)
03 | Professionals Goal met at 110%

11 | Intermediate Sales & Service Personnel Goal not met - (0% achieved)

Assessment/Observations
e EEOG 01: There were two new entrants and none were of a visible minority. However
with an LMA rate of only 10.1%, the goal was unattainable.
e EEOG 02: There were four new entrants and one as of a visible minority. However with
an LMA rate of only 15%, the goal was unattainable.
e EEOG 11: There were 14 new entrants and none were of a visible minority. At LMA rate
of 12.7%, at least one would have been expected.

ASSESSMENT OF REASONABLE EFFORTS
L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

1. Out of six required goals:
s One was met at 80% or above;
e One had a percentage of the goal completed;

L
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s Four had zero percent achieved.

2. The following should be noted:
¢ Areorganization was conducted in January 2017 which resulted in:

o 12 employees terminated: Certain positions were made redundant and
staff affected was moved to other positions, where possible. Remaining
staff were terminated. Decisions were made solely on the position and
not the staff member.

o WCG International Consultants Ltd. has low turnover, making closing
gaps difficult at times. They've shown that efforts have been made to
promote from the protected groups wherever possible.

o This organization is contract-based. They typically run long term
contracts and therefore, have not seen significant growth over the past
four years. They do however anticipate growth over the next three years
which will help close gaps in representation.

3. The organization also confirmed on the Efforts tab of their Achievement Report that
they have implemented all required measures including, three additional
initiatives/measures to assist in achieving employment equity in the workplace.

e Specifically, the organization has achieved its three year accreditation with CARF.
CARF requires training on diversity and personnel policies that and non-
discriminatory; particularly around hiring, promoting, and terminating.

ASSESSMENT OF GOALS
Women

Observations:
e There were no gaps present for this designated group.

Aboriginal Peoples
Workforce Analysis Results Goals
, , Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present  term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
03 | Professionals -1 6.4 6.4 4.8 6.4
07 | Admin & Senior Clerical Personnel -1 7.0 7.0 0.0 6.3
Observations:
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e Goals have been set appropriately at, or higher, than LMA in every EEOG where there is
a gap present.

Persons with Disabilities

Workforce Analysis Results Goals
. ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
%12/ Managers -1 10.0 10.0 0.0 4.3

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Members of Visible Minorities

Workforce Analysis Results Goals
_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
02 | Middle & Other Managers -2 25.0 25.0 0.0 15.0
04 | Semi-Professionals & Technicians -1 50.0 33.0 0.0 32.5
11 | Inter Sales & Service Personnel -1 10.0 10.0 0.0 12.9

Observations:
e Goals have been set appropriately at, or higher, than LMA in EEOG 02 and EEOG 04
where there is a gap present. The three year goal set for EEOG 11 falls slightly below
the LMA rate. It is always recommended that goals be set at, or higher than LMA rates.
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RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

1. Although the organization has made great efforts to reach their employment equity
goals and, despite there being only five gaps identified, the organization may still benefit
form conducting an Employment Systems Review (ESR) of their recruitment and hiring
policies and practices, in order to identify any potential barriers to the recruitment and
retention of individuals in each designated groups.

s Aguide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf

s Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be preventing them from achieving
employment equity in the workplace.

2. As well, to help with reducing and eliminating the gaps, the organization may consider
forging links with trade programs, career fairs and professional associations in order to
identify qualified potential employees that are members of the designated groups.

Name of Analyst: Céline Brown

Date: November 21, 2018
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: December 7, 2018 11:12 AM

To: Tania Bennett <Tania.Bennett@wcgservices.com>

Cc: Crysta Walski <Crysta.Walski@wcgservices.com>; 'mary.moldowan@wcgservices.com’
<mary.moldowan@wcgservices.com>

Subject: Government of Canada Agreement Number: 100246 — Notification of Compliance with the
Federal Contractors Program (WCG International Consultants Ltd.)

Cette information est également disponible en frangais sur demande.

Dear Darlene Bailey:

I am writing to inform you that the subsequent compliance assessment initiated on December 5, 2018 has
been completed. As a result of the assessment, WCG International Consuliants Lid. has been found to be
in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of WCG
International Consultants Ltd.’'s employment equity program.

1. Although the organization has made great efforts to reach their employment equity goals and,
despite there being only five gaps identified, the organization may still benefit from conducting an
Employment Systems Review (ESR) of their recruitment and hiring policies and practices, in
order to identify any potential barriers to the recruitment and retention of individuals in each
designated groups.

s A guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.cal/docs/Step2-2EN. pdf

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be preventing them from achieving
employment equity in the workplace.

2. As well, to help with reducing and eliminating the gaps, the organization may consider forging
links with trade programs, career fairs and professional associations in order to identify qualified
potential employees that are members of the designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on December 5, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

« Workforce data (Forms 1 to 6) at the national level;

+ An updated workforce analysis; and

* A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, WCG International Consultants Lid. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives {o foster a diverse and inclusive workplace;

* measures io remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish WCG
International Consultants Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.ge.ca
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