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Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION
Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employvees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: eg-eme@hrsde-rhdee ge.ca.

I, the undersigned, on behalf of (egal name of organization) VM ware, Canada, Inc (hereafter referred to as
“the organization™) and (Agreement to Implement Employment Equity number) 061360, agree to the following
statements;

1. @have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Tam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. T am therefore requesting an extension until (date) June 30 for the following reason(s):
{Please describe)
VMware hired a new HR Compliance manager who is unsure of the filing requirements for

Canada. On initial advice from gur attorney, it was beleived that VMware did not have any
Canadian obligations, as VMware does not have anv physical locations in Canada.

On Mav 4, VMware recieved an e-mail from the Workplace Equitiv Division requesting an
update on VMware's WEIMS report,

At that time we reassessed the peed to complete the WEIMS report and agreed it should be
done,

The new HR Compliance Manager is now working to determine the information needed and
collect the relevant data for submission to the WEIMS Svstem,

Curently, VMware is working to gather the needed information for the reports, but we are
having some issues pulling the correct data sets to compile for the .txt file, VMware expects to
have this report completed by June 30,

Page L of 2

009642



s.19(1)
Employment and Emploi et

Social Development Canada  Deéveloppement social Canada

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and [ am requesting an extension.
Name: Teana Funk Position Title: Sr Director, Human Resources
Email address: tross@vmware.com
Telephone number: 512.813.3216

Business address: 6500 River Place Blvd, Bide 6, Auston, Texas, United States, 78730

Signature:

Date:_ 2 H Y\ “’?E N
2"‘%«

Page 2 of 2
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From: Touckly, Lona L [NC] <lona.touckly@labour-travail.gc.ca>

Sent: May 25, 2018 3:52 PM

To: 'sandrah@vmware.com’' <sandrah@vmware.com>

Cc: Lemery, Marie-Josée M [NC] <mariejosee.lemery@labour-travail.gc.ca>
Subject: RE: VMware Canada FCP reporting

Good afternoon,
You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour

Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until June 30, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

so-eme@hrsderhdocgoca.

Kindest regards,
Lona Touckly
Analyste principale de la politique, Programme du travail

Emplol et Développement social Canada / Gouvernement du Canada
lona.toucklv@labour-travail.gcca / Tél. : 819-654-4347

Senior Policy Analyst, Labour Program
Employment am:é Social Development Canada / Government of Canada
lonaouckliv@labour-travail.gc.ca / Tel 819-654-4347

: mmm det @é‘%%ﬁ%‘i% i @ﬁwwggw 2t Vin

;45 ‘3(v$’3(<§x§ ” g :’i?‘ f
- WW%M@W mm%’ Diversity &m% inclusion %Smuz’ss

wers, heng us an email o loin!

%a&;m% B3 wﬁw«u de travall LN

From: Sandra Harrison [mailto:sandrah@vmware.com]
Sent: Friday, May 25, 2018 1:44 PM

To: Lemery, Marie-Josée M [NC]

Subject: RE: VMware Canada FCP reporting

Hi Marie josee,

Please find attached the extension request for VMware.
Please let me know if you need anything else,

Sandie

From: marieiosee lemery@labour-travallecca <marieiosee lemerv@ abour-travallgcca>
Sent: Wednesday, May 16, 2018 9:15 AM

009644



To: Sandra Harrison <sandrah@vmware.com>
Subject: RE: VMware Canada FCP reporting

Good morning Sandra,

As discussed, please find attached the Extension Reguest Form,
Hook forward to speaking with you next Thursday, May 24, 2018.
Best Regards,

Marie-Josee Lemery

Conseiliére de programmes / Program Advisor
Tel: 819-654-3388 / mariejosee.lemery@labour-travail.gc.ca

Direction de l'equité en milieu de travall, Programme du travall
Emploi et Développement socia {ﬁanada { Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Eguity @%véﬁéam Labour Program
Employment and Social Development Canada / Government of Canada
ee- eme@hrsdc—rhdcc gc.ca

P ?@mﬁ dat mug‘z& & diversite et Finduslonen m%é%m de travall
i oA Gy 4 'é:"f /\«i

From: Sandra Harrison [maito:sandrah@vmware.com]
Sent: Tuesday, May 15, 2018 12:03 PM

To: Lemery, Marie-Josée M [NC]

Subject: VMware Canada FCP reporting

Hello,

My name is Sandra Harrison, | am the new HR Compliance Manager for VMWare and have been trying
to determine the filing obligations for Canada. Can you send me the information to gain access o the
FCP system? If possible if | could see what VMWare has filed in the past, it would be very helpful.

Please feel free to contact me with any questions. (1 tried to call, but the number | received is incorrect.)
Thank you,

Sandra

Sandra Harrlson

Human Resources Compliance Manager

sandrah@vmware.com

6500 River Place Blvd, Austin, TX 78730 (AU43143)
Office: 512.271.0054

009645



Mobile: 720.938.0110
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-05-01 to 2018-06-21

Form 1

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province Census Metropolitan Areas
“uiime  parttme  TeMPOrA orE e Pruitme | partime  TOMPOAY grp e
Ontario 160 0 0 160 Calgary 1" 1] 0 11
Québec 34 0 0 34 Edmonton 3 0 0 3
Nova Scotia 2 0 t] 2 Montréal 4 0 0 4
New Brunswick 2 0 0 2 Toronto 17 0 0 17
Manitoba 2 0 0 2 Vancouver 3 0 0 3
British Columbia 16 0 1] 16 Winnipeg 2 ] 0 2
Alberta 17 0 0 17 Québec 4 0 0 4
Total Employees in Canada b 233 ggg::a; 14 0 0 14
Oshawa 1 0 0 1
Hamilton 6 0 0 8
S : : :
Kitchener -
Cambridge - 2 0 0 2
Waterioo
London 2 0 0 2
Guelph 2 0 ) 2
Barrie 2 0 0 2
Kelowna 1 0 ] 1

Canada
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-05-01 to 2018-06-21

Census Metropolitan Areas

Permanent Permanent

Form 1

Total Number

Fuli-time Part-time Temporary of Employees
Victoria 1 0 0 1
Alta. less CMAs 3 0 0 3
B.C. less CMAs 1" 0 0 11
N.B. less CMA 2 0 0 2
N.S. less CMA 2 i} 0 2
Ont. less CMAs 13 0 0 113
Que. less CMAs 26 0 0 26
Total Employees in Canada » 233

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 38 32 6 3 3
e e s aerare e e s e

Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Page 1 of 12

1 3 1 2 1 1
. === .  @&«ow =B 6 >l

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Reporting Period 2016-05-01 to 2018-06-21

Full-Time / National

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilied Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 12

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 32 26 6 3 3
e e ae aeraae e s e

Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Page 3 of 12

1 3 1 2 1 1
. === .  @&«ow =B 6 >l

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Reporting Period 2016-05-01 to 2018-06-21

Full-Time / Ontario

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilied Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 12

Canada

009652



Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-05-01 to 2018-06-21

Occupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

] T S e e e ey ey by Py Preenprery

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

2

3

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

3

2

4
3
2
1
ota
4
1
4
3
2
1
4
1

2 2
-
1" 11
. @ @ @ @ @ s S S . @@ @ @ @ @@
2 2
B
19 16 3
9 16 3

i@« - 5>
Page 5 of 12 Canada
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? e ViMware Canada Inc. {certificate # 061360) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuli-Time / Québec
Reporting Period 2016-05-01 to 2018-06-21

Occupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Women Total Women
Col. 1 Col. 2 Col. 4 Col. 5 Col. 13

Page 6 of 12 C&Il&d%ﬁ
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuil-Time / Nova Scotia
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionalis 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1 1
e eeeeEeae e e e s

Skilled Sales and Service Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 7 of 12
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Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Total Number of Employees

Page 8 of 12

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. & Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2 1 1

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuli-Time / Manitoba
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionalis 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1 1 1 1
mEeEmeeeee e re e e e s

Skilled Sales and Service Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 9 of 12

. eeleeeseeiees | 4 4 4 % ¢ 0 8 88

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-05-01 to 2018-06-21

Occupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

] T S e e e ey ey by Py Preenprery

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

2

3

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

3

2

4
3
2
1
ota
4
1
4
3
2
1
4
1

2 2
-
7 5 2
. @ @ @ @ @ S . S @S @ @
2 2
B
5 4 1 1 1
4 1 1 1

- s 4 - . . I i 4 |
Page 10 of 12 C&n&d%i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-05-01 to 2018-06-21

Occupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Women Total Women
Col. 1 Col. 2 Col. 4 Col. 5 Col. 13

Page 11 of 12 C&Il&d%i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-05-01 to 2018-06-21

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 2 2
m e

Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 12 of 12

Canada
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e D yoppetnent VMware Canada Inc. (certificate # 061360) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 233

207 26 5 4 1 1 1 31 29 2

Page 1 of 8 Canad%f
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 1

60 141 19 3 2 1 30 29 1

Page 2 of 8 Cana{fé*i
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Dovelopmant Conada - sociaconaga T VMware Canada Inc. (certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 34

3 3
eaneeiEeren . 1 W 8 80 0

Page 3 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuil-Time / Nova Scotia
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 2

2
eaneeeiEeen . 1 4 ¢ 0 0

Page 4 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 2

2 1 1
eaneeiEeen . 1 2 ¢ 0 8 s

Page 5 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Manitoba
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 2

2 1 14
eaneeiEeen . 1 8 ¢ 0 8 4

Page 6 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 16

13 3 1 1
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement ViMware Canada Inc. {certificate # 061360) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 1

7 16 1 1 1
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Form4 A

VMware Canada Inc. {certificate # 061360)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 7 5 2
Professionals 32 28 3 1 1 4 4
Semi-Professionals and Technicians 8 9 1 1
Skilled Sales and Service Personnel 2

5 22 3 4 4
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Form4 A

VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-85-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 6 4 2
Professionals 21 18 2 1 1 4 4
Semi-Professionals and Technicians 8 8 1 1
Skilled Sales and Service Personnel 13

11 2 4 4

Page 2 of 6
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Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fuli-Time / Québec
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 5 5
Semi-Professionals and Technicians 1 1
Skilled Sales and Service Personnel

““““““““““““
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Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fuli-Time / Manitoba
Reporting Period 2016-05-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel 1

1
ohemesteenied, . | 8 0 0
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Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2016-05-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 5 4 1
Skilled Sales and Service Personnel 1

1
hemnebsioEroestiod . | 8 4 8 0 8 L L8
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Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2016-05-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Skilled Sales and Service Personnel

““““““““““““
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Ewplopment and Soclal  Emmpld ot Diveluppament Form5 A
DeyelopmantUsnads  svclal Sansds ViMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-85-01 to 2018-06-21

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1 1
Professionals 1 1 1
Semi-Professionals and Technicians 3 3

Skilled Sales and Service Personnel

1
Total Number of Employees Promoted 2 & 1\ ! 8 &8 @
= 4 vy vt s e

N
lw ~N N~

o
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Ewplopment and Soclal  Emmpld ot Diveluppament Form5 A
DeyelopmantUsnads  svclal Sansds ViMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-85-01 to 2018-06-21

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 7 6 1 1 1
Professionals 6 5 1 1 1
Semi-Professionals and Technicians 7 7 3 3
Skilled Sales and Service Personnel 1 1
1

Total Number of Employees Promoted 2 . . 8 &8 @
Total Number of Promotions | 22| - e oy v -y s 8

!
o
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Ewplopment and Soclal  Emmpld ot Diveluppament Form5 A
DeyelopmantUsnads  svclal Sansds ViMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuli-Time / Québec
Reporting Period 2016-85-01 to 2018-06-21

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel

1 1
Total Number of Employees Promoted . @ -  + \ F @ @ @
Total Number of Promotions . e———————___—_—__—,_—_——_—_——_,_—_-__—_—_——_———_——_——_———_———————
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. (certificate # 061360) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia

Reporting Period 2016-85-01 to 2018-06-21

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2

Total NumbsrofEmployeesPromoted = 20 20 =+~ =+ @ 1 1 @} @7 0}
Total Number of Promotions 4 4 v vy
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

VMware Canada Inc. (certificate # 061360) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2016-85-01 to 2018-06-21

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Skilled Sales and Service Personnel 2 1 1

Total Number of Employees Promoted

2 22+« @ @@ @ @@\ @ @ @ 1 @

Total Number of Promotions - s 4 ¢ > > > >
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-05-01 to 2018-06-21

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 15 12 3
Professionals 34 3 3 1 1
Semi-Professionals and Technicians 5 3 2
Skilled Sales and Service Personnel 3

Page 1 of 6

(E %éi@%i

009680



Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario

Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 13 1 2
Professionals 25 22 3 1 1
Semi-Professionals and Technicians 5 3 2
Skilled Sales and Service Personnel

Page 2 of 6 Can %ﬁ
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Fuli-Time / Québec
Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel

Page 3 of 6 Can %ﬁ
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / New Brunswick

Reporting Period 2016-65-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel

Page 4 of 6 Can %ﬁ
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2016-05-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 1 1
Professionals 6 6
Skilled Sales and Service Personnel

““““““““““““
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Teyelopment Canwds soolsl Ganada VMware Canada Inc. {certificate # 061360)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2016-05-01 to 2018-06-21

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 3 3
Skilled Sales and Service Personnel

‘__-________
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Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report

Date: 2018-06-27
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
02 : Middle and Other Managers National 38 6 15.8 % 38.9 % 15

&\\\\\\\\§ National
03 : Professionals 85 8 94 % 26.9 % &\\\\\\%

1121 : Human resources professionals National 1 1 100.0% 711 %

National

1123 : Professional occupations in advertising, marketing and public relations National 3 1 333% 664 % \\\\\\\\ National

2171 : information systems analysts and consuitants National 23 2 87%  283% \\\\\\\\ National

2173 : Software engineers and designers National 44 1 23%  174% \\\\\\\\ National

2174 Computer programmers and interactive media developers National 3 1 333%  17.9% National

4021 : College and other vocationat instructors National 2 0 0.0%  53.8% \\\\\\\\ National

4112 : Lawyers and Quebec notaries National 2 0 00%  425% \\\\\\\\ National

4163 : Business development officers and marketing researchers and consultants National 7 2 288% 50.7% \\\\\\\\ National

04 : Semi-Professionals and Technicians 36 1 28% 240% \\\\\\\\

2282 : User support technicians British Columbia 2 0 0.0% 25.1 % \\\\\\\\ British Columbia
2282 : User support technicians Ontario 32 1 31%  242% \\\\\\\\ Ontario

2282 : User support technicians Québec 2 0 0.0% 19.6 % 0 Québec
07 : Administrative and Senior Clerical Personnel 3 2 66.7 % 80.5 % 2 0
Employment Equity Occupational Groy Ont. less CMAs 1 0 0.0 % 87.1% 1 i Ont. less CMAs
ploy quity Occup p 0 b N\\\\\\\%
Employment Equity Occupational Group Ottawa - Gatineau 2 2  100.0% 77.2% 2 0 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 71 9 12.7 % 27.8 % 20 p
6221 : Technical sales specialists - wholesale trade Alberta 7 1 14.3 % 20.5 % 1 4] Alberta
6221 Technical sales specialists - wholesale trade British Columbia 5 1 200% 263% 1 0 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 1 0 0.0% 278 % 0 0 Manitoba
6221 : Technical sales specialists - wholesale trade Nova Scotia 1 0 0.0 % 24.9 % 0 0 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 38 4 105% 287 % \\\\\\\\ Ontario
6221 : Technical sales specialists - wholesale trade Québec 19 3 15.8 % 28.1% 6 \\\\\\\\ Québec

2015.06.97 Page 1.of 9 Canada
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Esripluyment angd Sosial
hwpulopaent Canade sosetad Ganads

Employment Equity Occupational Group

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report

Date: 2018-06-27
Women
Women
Internal Location All Employees Representation Availability Gap
# # % % # #

Recruitment Area

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

2018-06-27

233 26 11.2% 294 % 69 &\\\\N

Page 2 of 9
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity information Management System - VMware Canada inc.
Workforce Analysis - Detailed Report
Date: 2018-06-27
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

02 : Middle and Other Managers National 38 0 0.0 % 22% 1 &\\\\\\\\% National
03 : Professionals 85 3 35% 1.0% 1 2
1121 : Human resources professionals National 1 0 0.0% 2.7 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 3 4] 0.0% 2.1 % 0 0 National
2171 : Information systems analysts and consultants National 23 0 0.0% 11% 0 [¢] National
2173 : Software engineers and designers National 44 3 6.8 % 0.6 % 0 3 National
2174 : Computer programmers and interactive media developers National 3 0 0.0 % 1.0 % 0 0 National
4021 : College and other vocational instructors National 2 0 0.0% 2.4 % 0 0 National
4112 : Lawyers and Quebec notaries National 2 0 0.0% 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 7 0 0.0% 2.0% 4] 0 National
04 : Semi-Professionals and Technicians 36 1 28% 1.6 % 1 0
2282 : User support technicians British Columbia 2 4] 0.0% 1.8 % 0 0 British Columbia
2282 : User support technicians Ontario 32 1 3.1% 16% 1 [¢] Ontario
2282 : User support technicians Québec 2 0 0.0 % 1.3% 0 0 CQuébec
07 : Administrative and Senior Clerical Personnel 3 1 33.3% 35% 0 1

Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.1 % 0 0 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 32% 0 1 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 71 0 0.0 % 1.3% 1 &\\\\\\\\%
6221 : Technical sales specialists - wholesale trade Alberta 7 0 0.0% 2.0% 0 0 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 5 4] 0.0% 25% 0 0 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 1 0 0.0% 6.3 % 0 0 Manitoba
6221 : Technical sales specialisis - wholesale trade MNova Scotia 1 0 0.0 % 23 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 38 0 0.0 % 1.0 % 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 19 0 0.0 % 1.0 % 0 0 CQuébec

Page 3of 9 ‘ .
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Esripluyment angd Sosial
hwpulopaent Canade sosetad Ganads

Employment Equity Occupational Group

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

Aboriginal Peoples

Aboriginal Peoples

Recruitment Area

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

2018-06-27

Internal Location All Employees Representation Availability
# # % % #
233 5 2.1 % 14 % 4

Page 4 of 9
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

Members of Visible Minorities

Members of Visible Minorities
All Employees Representation Availability Gap Recruitment Area
# # % % # #

02 : Middle and Other Managers National 38 3 7.9% 15.0 % 6 \\\\\\\\ National
03 : Professionals 85 15 17.6 % 33.7 % 29 \\\\\\\N

1121 : Human resources professionals National 1 0 0.0% 14.1 % 0 0 National

Employment Equity Occupational Group Internal Location

1123 : Professional ocoupations in advertising, marketing and public relations National 3 0 0.0% 16.9 % 1 \\\\\\\\ National

2171 : Information systems analysts and consuitants Natiopal 23 6 261% 314% \\\\\\\\ National

2173 : Software engineers and designers National 44 9  205% 405% \\\\\\\\ National

2174 : Computer programmers and interactive media developers National 3 0 00% 315% 1 &\\\\\\\\ National

4021 : College and other vocational instructors National 2 0 0.0% 13.4 % 0 0 National

4112 : Lawyers and Quebec notaries National 2 0 0.0% 125 % 0 0 National

4163 : Business development officers and marketing researchers and consultants National 7 0 0.0 % 219 % \\\\\\\\ National

04 : Semi-Professionals and Technicians 36 7 194%  347% \\\\\\\\

2282 : User support technicians British Columbia 2 0 0.0% 325 % \\\\\\\\ British Columbia

2282 : User support technicians Ontario 32 7 219%  358% \\\\\\\\ Ontario

2282 : User support technicians Québec 2 0 0.0 % 18.2 % CQuébec

07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 8.6 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 18 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0% 12.2% 0 0 Ottawa - Gatineau

08 : Skilled Sales and Service Personnel 71 6 85% 16.4 % \\\\\\\\

6221 : Technical sales specialists - wholesale trade Alberta 7 0 0.0% 11.3%

\\\\\\\\ Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 5 1 20,0 % 247 % 1 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 1 0 0.0% 7.8% 0 0 Manitoba

6221 : Technical sales specialisis - wholesale trade MNova Scotia 1 0 0.0 % 2.7 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 38 5 132%  208% 8 \\\\\\\\ Ontario

6221 : Technical sales specialists - wholesale trade Québec 19 0 0.0 % 8.5 % 2 CQuébec

2018-06-27
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Employment Equity Occupational Group

Total

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

Members of Visible Minorities

Members of Visible Minorities
internal Location

All Employees

Recruitment Area

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

2018-06-27

Representation Availability Gap
# # % % # #
233 31 133 % 252 %

—

Page 6 of 9

(Canada

009691



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 38 0 0.0 % 43 % 2 &\\\\\\\\% National
03 : Professionals National 85 1 12% 38% 3 &\\\\\\\\% National
04 : Semi-Professionals and Technicians National 36 0 0.0 % 46 % 2 &\\\\\\\\\ National

07 : Administrative and Senior Clerical Personnel National 3 4] 0.0% 34 %

0 National

08 : Skilled Sales and Service Personnel National 71 0 0.0% 35% 2 &\\\\\\\\% Nation!
g &\\\\\\\\%

Total 233 1 0.4 % 39

]
a~

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal data

Page 7 of 9 1 4eg
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

Page 8 of 9 1 4eg
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - VMware Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-06-27

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National

Page 9 of 9 1 4eg
2018.06.27 Canada
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Women
Warmen
Employment Equity Qooupational Group internal Location Al Employees Representation Availability Gap Recruitment Area
2016-04-29 : 2018-06-27 . Change | 2016-04-28 : 2018-06-27  Change : Z016-04-20 | 2018-06-27 | Change | 2016-04-29 : 2018-06-27 | Change = 2096-04-29 | 2018-06-27 . Change | 2016-084-29 | 2018-06-27 | Change
# # # # # # % % % Y % % # # # # # #
02 : Widdie and Other Managers Hationgt 46 B £ ¥ & -4 A5 e 38.8% iR 3.0 % 18 1 -3 <1 8 2 Mt
03 : Professionals a7 55 -2 5 4 o a4 % S6.4% 8.8 % 0.5 % o] 23 O 1% <45 o
TA21 : Homan resournes professionals Nationat 1 1 il 1 1 { TG % LG % 0% FET % 1% GO% H 1 @ i3 [ 13 National
1 123 : Profeasiorat i ad i pubiic Nationab & 3 -1 a i H G0 % A33% 33.3% A5.4 % B6.4 % CO% 3 4 -1 -3 1 & Nationst
reiations
a5 and consultants Hationst 5 23 2 2 2 ] 2O % 87 % 0.7 % B2 BRI % B0 % 7 K O & 5 G pimtional
2173 Software engineers ang desigrens Hationat 48 34 -2 £ 4 -1 4.3% 23 % 2.0 % 4% 174 % 20 % # g 3 E
2174 Corapauter proy and menia devsiogs Natiorat 3 3 & L i G A33 % 4.9% TG % 179 % G2 % H 1 @ 3
021 : College and othar il nstructors National 2 2 8 a & £ 0% JL% 0.0% A8 % E38% G0 % H 1 i -1
A112 : Lawyers and Chiebec notanes Hatinnat 1 2 H 0 ¢ bl B9 % .G 3 42.8% 425 % GO % 8 1 1 ¢
afiicers and chers and Hatinat 2 7 2 2 3 bl EItiEY % REN LN 805% BT BO% 3 4 H A
Is and g 33 36 3 K1 4 -2 41% 2A% H3% 241 % 288 % RiR S # g H B
: User support lechniziang Fritish Coiurobia z 7 i) a o i) GE % G 8.0% 2TE ECE RN [N H 7 b A 0 British Coiumbia
2287 - User suppret ieshniciang e 30 32 2 3 1 -2 160 % 3% 24.2% 24.2 % G0% 7 B 4 4 Cntasio
22 1 User support Jech Guehso 1 2 H Ll 4 b TGO % fiReh A T % 10.6% 158 % B4 % a [ 4 41
07 : Administrative and Senior Clerical Personnel 3 k) ¢ 2 2 & BT % .7 % 5% B35 % GO % 2 2 it i3 9 o
Ermployrment Equily Oveupstional Group Ot hess CRiAs 1 1 i a o k] G0 % O %% $0% 871 % BT % G0 % H 1 @ -1 B D Oit. less ChAs
Employment Equity Occupational Group Oiftawa - Gatiness 2 2 & 2 Z 2 106G % 006 %% 0% TR T2 G0 % 2 2 il 4 a G Otaws - (3atineay
08 : Skiled Sales and Service Persounel 66 71 B 9 i b] 13.8 % 27 % 3.9 % ZIB% 278 % 0.3 % i8 26 ¥ G
8321 Technical saies specialists - wholenals rade Adberta 7 7 & Z 1 -t 26N 4.3 % 205 2E % GO% H 1 i 1
B2Z1 1 Tachnical safes specialists - whoiesale rade Hrifish Solurmbie 3 5 -% 2 1 -1 2006% BEEE 2B3% G0 % 2 1 -4 4] 0 British Columbia
62231 Technival safes spenialists - whalssale rade Maniinba [ K H a a i) 0 QG5 D0 % 278% 278 % 3.8 % ] G ki) ¢ a G Banituha

ANB0E-27 Faastel 9 Canad%i
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Women
Women
Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
3 | 2018.06.27 | Change | 2018.04.28 | 2018.06.27 | Change .08.27 | Change | 2016.04.28 | 2018.06.27 | Change | 2016.04.20 | 2018.06.27 | Change | 2016-84.29 | 2018.08.27 | Change
# # # # # # %o B % % Y % # # 3 # # #

BT Technical sates specilisls - whoi it i b E i i 4 [ PR GEH BT 5% [ i i i i 14 i New Branswick
8321 : Technical swies specilisls - wholesals frade Nowva Scotia 1 1 i g i id 40 % .0 %% 8.0% G0 % U [ i@ [ g 3 Nova Sootia
B221 : Technical safes speoaliats - wholassie tude Cirtatios 38 a5 2 3 4 b B3 % L8 % 28.7% 2RI % G0 % 1 1 ] -7 7 G tintana
6221 Technical saies specialists - whoissale trade Cuébec 14 18 5 & 3 H 185 % 08 % 1.5 % AR AR 5.0 % 4 [ 2 & ] Gushes
6321 Technical safes specialists - wholesais rade Baskatchevsn 1 a -1 & i i GO 0.4 % Q0% 284 % 0.8 % i [ 2 i i Saskatchewan
Total 235 233 -2 el % -3 123% 12Y 2% 2955 204 % G2% 89 88 a a3 43 m

Total may sot egqual sum of gompanents due to rounding.

Bour 2011 Matfonal Househiold Survey and employ

ANBHE-27

5 it data
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Aboriginal Peoples

Aboriginaf Peoples

Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
2018.06.27 | Change | 2048.04.28 | 2018.06.27 | Change Change | 2016.04-20 | 2018.06.27 | Change & 2016.04.20 | 2018.08.27 | Changs  2016.54.29 | 2016.06.27 | Change
# # # # # £ % Y % # # 3 # # #
02 < Widdie and Other Managers Nationat i k] i i 4 GEH RN FEE [ H i i B - i3 Nationat
03 : Professionals 87 85 -2 2 3 H 8% 12% 10 T8 % GO% H 1 @ 1 2 1
TI21 : Husnar resources profesaionaly Nationa 1 i i Bl ¢ aQ 00 % {6 % 2% 20 % G0 % 0 4 & ¢ Bl G Bimtioe
Al pubtic Hatinnat & 3 -3 ] ¢ ) B0 % [iXeE 0.0 % 1% AR B0% i G G G i G Mationat
Mationat 25 23 -2 g i) a GO% 945 % 11 % 1.t % 0% @ ] a ) g i heationg
2173 Solwars enginesrs aad desigass Nationa Elid 44 -2 2 3 4.3 % 8.8 % 25% GE % (X3 G0 % U [ @ K 3 1 Natioss:
274 Computar prog £i15 @ik § fon madia Hationat 2 3 o 0 ¢ a B0 % 0.6 %% LB T % G0 % 8 4 i ¢ 0 G itions
4021 Collegs and other vozational inskuins Hationst 2 2 o i ¢ b GO % fiXe 24% 24 % 0.4 % 0 [ b [ g G Mational
AT12  Lawyars and Quebes notanes ationat 1 @ H ki & & GO% D% GO% 6% 16 % 0.0 % i) [} i 3] ki ¢ Nationa
4163 Businzas cers and ing researchers ang Natiorat K 7 2 € i G G0 % YL 00% AT% 8% Co% U 4 @ 3 & 13 Nationg
consuliants
04 : Semi-Professi arwd 32 a5 2 1 1 a 0% 8% LB % T4 % GO % H 1 2 8 0 G
2282 User suppurt lech Beitish Calunidia 4 2 o ] ¢ b L9 % D05 LB % 1.8 % GO o G & 4 ] G British Columbia
2882 ; User support fechnicisns Ontasc k] 32 2 1 H & 3% A% 16% 16% 0.8 % i 1 * 1 & Ornitarin
b
Quéder 1 2 H a i & GO % YL % 88% 13 % 13 % GO % g 4 @ 4 a 3 Queben
07 « Adwinistrative and Sentor Clerical Persannet 3 3 & t i a 333 % 333 % D0 % 8% A5% G0 % 1 4 a 1 t G
Employment Equity Occupational Group ot fess Chibs 1 1 o ] 4 2 8D % Q0% 20% 41% EE R GO % a 4 ] G bl G Onk pus CMAS
Employment Equity Occupational Group Cittawea - Gatinaau F 3 ) i q b SEGE [k R G W B i [H i i ¥ 7 Gt - Gatineay
08 : Skilind Sales and Service Personnni &5 7Y 3 & il & GO 0.3 % $.0% 13 % 13 % G % H 1 4@ -1 <% i
G271 Technical saies specialists - whniesaie rane Aiberia 7 k4 i) i @ i LS GEH GO LHE FH% GO i) 4 Fil [ i 7 Albery
6221 : Techninal sals spenialials - whalpssie trade [ 5 H il ¢ b [EGE 0.G% 25% G4 % kil [ b G il G Beitish Cohurribis
21 Technical saies specialists ~ wholssale trads Hasitoba G t H k] & 9 GO% QL% 0% 8.3% G4 % o [i3 i i k] G Wanitotia

ANBHE-27
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Aboriginal Peoples

Aboriginaf Peoples

Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
51 2018.06.27 | Change | 2015.04.28 | 2018.06.27 | Change Change | 2016.04-20 | 2018.06.27 | Change & 2016.04.20 | 2018.08.27 | Changs  2016.54.29 | 2016.06.27 | Change
# # # # # # £ % Y % # # 3 # # #
BT Technical sates specilisls - whoi it i b E i i 4 [ PR GEH PR [k s [ i i i i 14 i New Branswick
8321 : Technical swies specilisls - wholesals frade Nowva Scotia 1 1 i g i id 40 % .0 %% 8.0% 3% G0 % U [ i@ [ g ) Nova Sootin
B221 : Technical safes speoaliats - wholassie tude Cirtatios 38 a5 2 Bl ¢ aQ 00 % {6 % L0 4% G0 % 0 4 & G il G tintana
6231 Techrical sales speriabsls - whoissaie trade Cuébec 14 ] 5 ] ¢ ) B0 % [iXeE 0.0 % 0% T4 % B0% i G G G i G Gushes
6321 Technical safes specialists - wholesais rade Sashatchewan 1 a -1 & i i GO 0.4 % B2% B3 % 0.8 % ] [ 2 i & i Saskatchewan
Total 23% 233 -2 4 3 17% 24 % 0.4% 14 % 14 % -G8 % 4 & a i} % 1

Total may sot egqual sum of gompanents due to rounding.

Sour

204 Natioral Household Survey and srploy

ANBHE-27

5 it data
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
2018.06-27 | Change | 2018.04.28 | 2018.06.27 | Change Change | 20160428 | 2018.06.27 | Change & 2016-04.28 | 2018.06.27 | Change | 2016.04.29 | 2016.08.27 | Change
# # # # # £ % Y % # # 3 # # #
03 fiddie and Gther Maoagers Nationa k) -§ i k] ] {4 W TEEE [N i [ e ) 3 T Nintioras
03 : Professionals 87 85 -2 i Eh Kl 1E8 % 38% RERE N REER S U pil % 18 ~14 &
THE1 : Husan resourcas prodesaivnals Nationat 1 1 o i) g a @0 % {65 1% 141 % G0 % 0 4 ¢ ¢ i) G tintios
ing ared public Hationat E 3 -% ] ¢ D B0 % [iXeE 0.0% TR % 164 % Co% H 1 o -1 -1 G Nationg!
Mationat 25 23 -2 4 8 3 20.0% 26.1% KRS Y A% 00 % # 3 B -3 % 2 Nationat
2173 Solwars enginesrs aad desigass Nationa Elid 44 -2 H B 2 152 % 205% 53% 445 % G0 % 19 8 -3 -1e -4 3 Nationat
274 Computar prog £i15 @ik § fon madia 2 Hationat 2 3 o 0 ¢ a B0 % 06% 35% G0 % H 1 i -1 -t G pimtinnm
4021 Collegs and other vozational inskuins Hationst 2 2 o g ¢ b GO % [RER 1ad % 134 0.4 % 0 [ b [ g G Mational
AT12  Lawyars and Quebes notanes ationat 1 @ H ki & o GO% D% GO% 125 % 125 % 0.0 % i) [} i 3] ki O Nationat
$163 : Businzss cers and ing researchers and Natianal 5 7 2 i [ & GO% D% G.0% 215 % 9% GO % H 2 ¥ A 2 m Natiorat
consuliants
04 : Semi-Professi arwd ici 32 a5 2 8 7 1 18.2 % 19.4 5% 35.1% T % G % 1 12 2 -6 B 1
2282 User suppurt lech Beitish Cafundia 4 2 o ] ¢ 2 B0 % 0G5 325% 325 % GO % H 1 & =1 t G British Columiig
2882 ; User support fechnicisns Ontasc k] 32 2 G 7 H 2% 2% 19 % 8% 358 % 0.8 % 11 " i 5 -4 1: Ontarin
Quéder 1 2 i a i G GO % YL % 49% B2 % 182 % G0 % g 4 @ 4 a 3 Queben
07 « Adwinistrative and Sentor Clerical Persannet 3 3 & a G a LR &6 % 20% 86 25 % G0 % 1 4 ¢ G a G
Employment Equity Occupational Group ot fess ChMAs 1 1 2 i i b T % Q6% 20 % LB % 18 % G8% O G & 4 i Gl fsas CMAS
Empioyment Eguity Occupational Group Chttawa - Galineau Z 2 4 k] ¢ bl G0 % DL 9.0 % 2.2 % 122 M G4 % 0 4 & [ k] G Ol - Gatineas
08 : Skilind Sales and Service Personnni B8 Iat 3 5 & H TE BE % 489% .6 % 154 % 2% 1% 12 H -5 E i)
B221 " Terhnical saies specialists - whoiesale rade Aiperia 7 ki # i b i G B Ga% % TEY [ H i Fil A 3 i Ao
6221 : Techninal sals spenialials - whalpssie trade [ 5 =% t H b 18.7 % 200% 24.7 % 247 % G4 % H 1 bl 4] i G Britiske Comuriig
21 Technical saies specialists ~ wholssale trads Hasitoba G t H k] & i GO% QL% S.0% TR T8 % G4 % o [i3 i i k] G Wanitotia
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
51 2018.06.27 | Change | 2015.04.28 | 2018.06.27 | Change Change | 2016.04-20 | 2018.06.27 | Change & 2016.04.20 | 2018.08.27 | Changs  2016.54.29 | 2016.06.27 | Change
# # # # # # %o B % % Y % # # 3 # # #
BT Technical sates specilisls - whoi it i b E i i 4 [ PR GEH PR [k s [ i i i i 14 i New Branswick
8321 : Technical swies specilisls - wholesals frade Nowva Scotia 1 1 i g i id 40 % .0 %% 8.0% 5% G0 % U [ i@ [ g ) Nova Sootin
B221 : Technical safes speoaliats - wholassie tude Cirtatios 38 a5 2 4 & H 111 % 20.8% 208 % G0 % 7 7 H B -3 G Ointang
6231 Techrical sales speriabsls - whoissaie trade Cuébec 14 ] 5 ] ¢ ) B0 % [iXeE 0.0 % B5% &5 % 5.0 % H 2 1 -1 -4 Gushes
6321 Technical safes specialists - wholesais rade Sashatchewan 1 a -1 & i i GO 0.4 % 2% 27 % 0.8 % ] [ 2 i & i Saskatchewan
Total 23% 233 -2 24 3 & 111 % 3% 22% 253 % 282 % RO 4 80 58 -1 =34 -28 [

Total may sot egqual sum of gompanents due to rounding.

Bour 2011 Matfonal Househiold Survey and employ

ANBHE-27

5 it data
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

Persons with Disabilities

Fargons with
Employment Equity Occupational Group intterstal Location All Ermployees Representation Availability Gap Recruitinent Area
Change | 2018.04.28 | 2018.06.27 | Change Change | 20160428 | 2018.06.27 | Change & 2016-04.28 | 2018.06.27 | Change | 2016.04.29 | 2016.08.27 | Change
# # # # £ % Y % # # 3 # # #
01802 Managers Nationat -8 kY b & GO 9.0 % 0% 4.3% 43% G0% 2 & @ -3 -2 13 National
03 : Professionals Nationat 87 85 -2 1 1 & 1% TR 4% XS GO% 3 3 @ - 2 3 Nationa!
04 : Semi i and Nationat 32 aG 2 Bl ¢ a 00 % Q6% A5 % G0 % @ 2 & -2 & G Riptioe
67 : Administrative and Senior Clerical Personnel Hationat 3 3 o ] ¢ ) B0 % [iXeE 0.0 % G4 % EX R B0% i G G G i G Mationat
08 : Skitted Sales and Service Personnel Mationgt B8 71 5 @ i g GO 0.4 % AE% 35 % 0.8 % 2 & 2 -2 -2 i3 hationsi
Total 23% 233 -2 % 1 id G4 04% 3.0% 3B% 3% -G8 % i g a -2 -8 [}

Total may sot egqual sum of gompanents due to rounding.

Sour

2012 Canadian Survey on Dis

ANBHE-27

ity and employer's infferssd
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

WFA Defauits - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

ANB0E-27 Frasfel 9 Canad%i
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Workpiace Equity information Management System - VMware Canada Inc.
Workforce Analysis - Comparison Detailed Report
Date #1 (YYYY-MM-DD}: 2016-04-28  Date #2 (YYYY-MM-DD): 2018-06-27

WFA Defauits - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOQG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National

S——— Pageof 9 Canada
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2018-06-23 |

Data from Subseguent/Current Workforce Analysis
2018

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

NS © b 8 b 8 ND I D 65 bW 00 ]

2006 Census of Canada 2006 Census of Canada

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2018-06-23

Data from Eirst/Previous Workforce Analysis

Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiiy®

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 0
02  |Middle & Other Managers 46
03 |Professionals 87
04 {Semi-Professionals & Technicians 33
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 3
08 |Skilled Sales & Service Personnel 66

09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total

dnlh T B o o o o e 0B 2 e B O

* Source:

2006 Census of Canada

Table 6: Aboriginal Peoples

Al Employees
[ Representation |_Availabiity*_|
...

I

233

* Source:

2006 Census of Canada

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2018-06-23 |

Data from Eirst/Previous Workforce Analysis

Data from Subseguent/Current Workforce Analysis
--

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers

02  |Middle & Other Managers 46
03 |Professionals 87
04 {Semi-Professionals & Technicians 33
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 3
08 |Skilled Sales & Service Personnel 66

09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total

DD © > o o 3 L D DO

* Source:

2006 Census of Canada

All Employees

I

233

* Source:

2006 Census of Canada

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2018-06-23

Data from Eirst/Previous Workforce Analysis

Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiity®

Employment Equity Occupational Group (EEOG)

01/02 Managers 46 0
03 {Professionals 87 1
04  |Semi-Professionals & Technicians 33 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 3 0
08 |Skilled Sales & Service Personnel 66 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 235 1]

2006 Census of Canada

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis
All Employees Persons with Disabilities
Availability™_|
. # 7 .

s %

oD D D DD

233

2006 Census of Canada

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Vmware, Inc
43274

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Eull-time / Nattional | Part-time / National
All

Women Momen
Employees Employvees
Promoted P . Promoted

Al Al
Eunplovees NMonien Momen

Employees
i Terminated o Terminated

% | ¢ | # @ F

0

All

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

d e
4 th

f

oo
D0 oD Do DD

=

DD DD s D DD s D
=

RO o oD o O

Dl o & s & 05 o b o D s o i o

0
g
0
0
0
0
0
20 Q
0
0
0
0
0
0
0

S D D D n O b gD db 3 o5 o 2D O
Wi D D D D D e O3 D D D e s 0D
SIo D D O & O D D D o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Vmware, Inc
43274

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Employess Aberiginal

‘Table 6; Aboriginal Peoples

Eull-time / Nattional | Part-time / National
All

Table 1: Aboriginal Peoples

Eull-time / National | Part-time / National

Al Aboriginal Al Aboriginal
Emplovees Peaples Emplovees Peoples
Terminated | Terminated | Terminated | Terminated
0

% | ¢ 0 % @ F

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

il

i
[T S
L ool om

o o O

=
=

o

-
o
e
e

S D D D n O b gD db 3 o5 o 2D O

oG D BN 0 e D g BN G i 8 i
S & © o @ o D 25 o DD n D T O

- =
== =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Vmware, Inc

43274

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM

2016

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
Al

Total

S D D D n O b gD db 3 o5 o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

FEull-time / National | Part-time / National

oG D BN 0 e D g BN G i 8 i

{ {

Dl o & s & 05 o b o D s o i o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

LA

oS o

o o O D
=

-
o

- =

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

D0 oD Do DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Vmware, Inc

43274

04

09
10
i1
12

13
i4

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

MM

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Table 4: Members of Visible Minorities

Eull-time / National | Part-time / National

Total

S D D D n O b gD db 3 o5 o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 8: Members of Visible Minorities

Eull-time / Nattional | Part-time / National

=

il =

{ {

Dl o & s & 05 o b o D s o i o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

=

o
-
<

- =

\

Table 12: Members of Visible Minorities

Eull-time / National | Part-time / National

*
3

D0 oD Do DD

=

-
=

===

Page 8 of 38
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

. ) Turnover (Replacement ot
Terminated Emplssers) W Wﬁﬁ
Mih%r} y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary Years
(}w (}w Chver 1 ‘fm

“-“ % '““-

Senior Managers 0.0%% B.0% 0 & 0 4} %% ('} () ‘[)[‘V.Uf .‘Dl‘\ 0!

02 Middle & Other Managers 46 -65,2% 17 17 7 3 14 38.9% -1l -7 15.2% 23.9%
03 [Professionals &7 {185 33 33 8 3 1¥ 26.8% -13 - 9.2% 16.1%%
04 FSemi-Professionals & Tech 33 29% 9 9 3 9. U”’ 1 6 24.0% -5 -4 9.1% 12.1%
05 ¢} 0.0% 0 i [} 0% 8} { 4.0% 4] [ #Dviaor #DIVIO!
06 0 0.0% 0 (0.0% 0 4 &} 0.0% 0 0 0.0% 0 3} EDIVIO #Ivam
07 [Administrative & Sr Clerical 3 0.0% 0 0.0% 0 0 2 00% 0 0 §0,5% [ 0 H66.7% 66.7%
08 [Skilled Sales & Service b6 2.5% {1 29.2% 18 i g 9.0% 2 11 28.0% -4 -6 13.6% 18.2%
09 ISkatled Crafts & Trades 0 0.0% Q 0.0% i3 & 1} 0.0% 0 O 0% 4 i} HEDIVAR H#DIVA
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVA #DIVAR
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 0 .0% 3.0% { & 1 0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 i 4] 0 [IREN 1] g G.0% it i EDEVAY sDIVaAY
14 Other Manual Workers i} 0.0% O i [i} {.0% i i 0.0% 0 [ DIV #DIVIG!
Total 238 -(.3% 0 1] 29 .05 1 41 29.5% 4l ~40 12.3% 12.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

01 |Senior Managers o 0.0 o o= |
02 |Middle & Other Managers 7 89 .. ...
03 IProfessioncls . . . B
04 |Semi-Professianals & Tech 2 240 &4y ]
05 | Supervisors o 0.0 .- @ @ @ =
06 : Crafis & Trades

oo

=
e D DR O
2 = .

=

i
07 [Administrative & S Clerical 0 805
08 [Skilled Sales & Service 3

09 |Skilted Crafls & Trades o 0.0 0 6
16 Clerical Personnel o 0.0 o -
11 fIntermediate Sales & Service 0 0.0 0 ...
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

009712
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Federal Contractors Program Achievement Report

Vmware, In¢

43274
14 EOihcr Manual Workers 0] |
Total

009713

Page 10 0f 38



Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§m
0 Y Hire izm T
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Over 3 (}wz . Overs ki :
20160429 Anhnaliy L Ym& 201 6-04-29 v 246 2014

“-“ % '““-

Senior Managers 0.0%% B.0% 0 & 4} %% ('} () ‘[)[‘V.Uf .‘Dl‘\ 0!

02 [Middle & Other Managers 46 «6.2% 17 17 0 2.2% -1 B 0.0% (0.0%
03 [Professionals 87 -(1.8% 1 1.0% i 0 2.3% L%
04 FSemi-Professionals & Tech 33 2.9% 9 0 1.6% { 0 3.0% 341
05 ¢} 0.0% 0 i (4] i.).()% 8} { (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 3 0.0% g 6.0% 0 4] i 007 4] -1 3.5% i i 33.3%
08 [Skilled Sales & Service b6 2.5% {1 29.2% 18 i [ 9.0% 4] 1 1% -1 -1 6.0%
09 1Skilted Crafis & Trades 0 0.0% Q 0.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 0.0% 0 0.0% 0 1] 4] {10% ¢} i GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual G 0.0% 6.0% 4 0 1 0% 0 [ (LG O 0 E H #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers i} 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 238 -(.3% 0 1] 4 .05 0 -1 IR I 1 %% 1.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

[ Rborigimai Peogies ]
R e, | St e —

01 [Senior Managers

02 Middle & Other Managers {} 3.2 3‘2

03 IProfessioncls . o ...
04 |Semi-Professionals & Tech 0 16 ...
05 |Supervisors 0 0.0 o, =
06 : Crafis & Trades 04

i
07 [Administrative & S Clerical 0 35
08 [Skilled Sales & Service a i
09 [Skilted Crafts & Trades b 0.0
10 [Clerical Personned 0 0.0
11 Hntermediate Sales & Service 0 0.0
12 [Semi-Skilled Manual b 0.0
13 [Other Sales & Service 0 0.0

= e e e
=

o
=
=

=
2 2
o o=

009714
Page 11 of 38



Federal Contractors Program Achievement Report

Vmware, In¢

43274
14 EOihcr Manual Workers 0] |
Total

009715
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢

43274

Data for First/Previous Goals

A B C D E ¥ G . J K L M N e T Q R 3 ¥ U
From Flow
: From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§m
s Turnover (Replacementof, | g l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary Years
(}w (}w Chver 1 ‘fm

“-“ % '““-_
R

2 Managers ~3.1% 13’ { 12.5% 2 4.3% ~2 »E (lv()‘“ 3.2%
03 [Professionals 8’.’ «(1.8% (P ..‘)..“’fn 33 33 i 12,5% U 2 38% -2 B 1.1% 2.3%
04 [Semi-Professionals & Tech 33 2.9% & 14.3% 9 g & 9.0% 4] 2 4.6% -2 -2 6.0% 0.0%
05 FSupervisors o 0.4 O 18149 { & i [IREN 4] 6 G it i EDIVAY #DIVAY
06 {Supery Crafts & Trades 0 0.0% i 0.0% 0 i [ 0% { i G.0% 0 [ HIMVAR HDIV/!
07 [ Administrative & Sr Clerical 3 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 34% { 0 (3.0% (0.0%
08 ISkilfed Sales & Service 66 2.5% ¢ 29.2% ] 9.01% 3.5 ~2 B 0.0% R
09 Skilled Crafts & Trades 0 0.0% 0 0.0% ) {1.0% i 0.0% 0 4 HMVO!
10 HWlerical Personnel 0 0.0% ¢ (L.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #EDIVI!
11 Hatermediate Sales & Service @ 0.4 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVa
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 0 (4] 1.0% 0 {3 (L.0% 0 ] #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i (X2 & ] #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i 2DIVAY

Total 233 ~(1.3% 31.6% {1.0% y 3.9% -8 -8 0.4%

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

‘Fabie 6; Persons with Disabilities

Persans with iﬁeﬁ
Comments
—-“-
B

41

0102 Managers

03
04

Professionals
Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!
i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

s KD hD DD D R b RO
s e
n

009716
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Vmware, In¢
43274
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274
Data for First/Previous Goals
A B C D I E ¥ G i bl T O T D T T U Y e T v
From Flow
£ From From Data . From . From From (K- M
i : it X 3 ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§m
s Turnover (Replacementof, | g l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary Years
(}w (}w Chver 1 ‘fm

“-“ % '““-

Senior Managers 04025 B.0% 0 & 0 & l} %% ('} () ‘[)[‘V,Uf .‘Dl‘\ giH

02 Middle & Other Managers 46 «6.2% 17 17 3 1 5 F5.0% -4 -2 6.5% 10.9%
03 [Professionals 87 -(1.8% 33 33 iz 5 22 33.8% -17 -11 13.8% 20.7%%;
04 FSemi-Professionals & Tech 33 2.9% 9 G 6 9. U‘>’ 2 7 34.7% -5 -4 18, 2 % 21.2%
05 ¢} 0.0% 0 i (4] {10% 8} { (0.0% 0 4] #DIVIO!
06 0 0.0% 0 0.0% O 1] 1] 0.0% 0 0 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 3 0.0% 0 0.0% 0 0 1] 00% 0 0 R.6% [ 0 0.0%
08 [Skilled Sales & Service b6 2.5% {1 29.2% 18 18 5 9.0% 1 7 16.7% -6 -4 10.6%
09 1Skilted Crafis & Trades 0 0.0% Q (3.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 0.0% 0 0.0% 0 1] 4] {10% ¢} i GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual G 0.0% 6.0% 4 0 1 0% 0 [ (LG O ] #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g G.0% it i £ sDIVaAY
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 238 -(.3% 0 1] 26 .05 0 34 0 2300 25.6% -34 ~34 11.1% 1E.1%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

M mﬁmﬁ of Visible Minorities
| Shortterm Goals | Longterm Goals | Comments
-

01 |Senior Managers 0 0.0 6ef. =0

02 |Middle & Other Managers 3 150 . e OO0

02 [t & OU . i e

04 |Semi-Professionals & Tech 3 - ..
0

05 {Supervisors

06 : Crafts & Trades 0 0.0 0 e
07 | Adminstative & S Cleical . <4 4 - - - - - - - - - - - - _ - _ -
08 |Skilled Sales & Service 3 167 6 - __ ________________________
09 |Skilted Crafls & Trades o 0.0 0 6
16 Clerical Personnel o 0.0 o -
11 fIntermediate Sales & Service 0 0.0 0 ...
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09 009718
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Federal Contractors Program Achievement Report

Vmware, In¢

43274
14 EOihcr Manual Workers 0] |
Total

009719
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

1able 9: Women
Subsequent/Current Shori-term Goals

. ) Turnover (Replacement ot
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20180627 Anhnaliy - 3 201 8-06-27 248 2021
Years Ym& Nears

“-“ % '““-

Senior Managers 0.0% DA% 0 ] 0 ll % (’} () ‘[)[‘V.Uf °Dl\ il

02 [Middle & Other Managers 38 «6.2% 14 14 6 2 1 l 38.9% -9 -G 15.8% 33T
03 [Professionals 85 -0.8% 32 32 8 ¢ 3 18 27.0% -13 -9 9.4% 16.5%
04 FSemi-Professionals & Tech 36 29% 0 Y t R 4] 8 24.00% -8 -1 2.8% 8,395
05 ¢} 0.0% 0 i (4] {10% 8} {1 (0.0% 0 4] #DIVA! #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 0.0% 0 3} #DIVA #DIVi!
07 [ Administrative & Sr Clerical 3 04% 0 0.0% 0 0 2 00% 0 0 §0,5% [ 0 H66.7% 66.7%
08 [Skilled Sales & Service 71 2.5% i 29.2% 9 19 g 9.0% 2 13 27.9% -1 -8 12.7% 16.9%
09 1Skilted Crafis & Trades 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #DIVAY #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVA #DIVa
11 Hntermediate Sales & Service o 0.0% 0 0.0% 0 1] 4] 1.0% ¢} i GL0% 0 (4] HDIVA! #DIV/0!
12 [Semi-Skilled Manual 0 9.0% 6.0% i & 1 0% 0 i (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 233 -(.3% 0 1] 26 .05 0 43 29.4% 43 -43 11.2% 11.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers ‘ € 00O

02 [Middle & Other Managers

04 |Semi-Professionals & Tech @0 ]
05 |Supervisors \ A« .
06 | Supervisors: Crafis & Trades : ...
07 | Administrative & St Clerical . 08
08 Skilled Sales & Service - = <<«
09 |Skilfed Crafts & Trades : ...
10 [Clerical Personnel ‘ -
i1 Himermediate Sales & Service £ }
12 Semi-Skilled Manual : .
13 [Other Sales & Service

14 [Other Manual Workers 009720
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Vmware, Inc
43274
Total T "'; fi} :; - -
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Subsequent/Current Shori-term Goals

Aborisinat Peaples

. 3¥m{§m
- Turnover (Heplucement of Hires l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20180627 Anhnaliy - 3 201 8-06-27 248 2021
Years Ym& Nears

“-“ % '““-

Senior Managers 0.0%% B.0% 0 & 4} %% ('} () ‘[)[‘V.Uf .‘Dl‘\ 0!

02 Middle & Other Managers 38 «6.2% 14 14 0 2.2% -1 B 0.0% (0.0%
03 [Professionals 85 -(1.8% 1 1.0% 2 i 3.5% 2.4%
04 FSemi-Professionals & Tech 36 2.9% 4] 1.6% { 0 2.8% 2.8%
05 ¢} 0.0% 0 i (4] i.).()% 8} { (0.0% 0 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 0.0% 0 3} #DIVi!
07 [ Administrative & Sr Clerical 3 0.0% g 6.0% 0 4] i 007 4] -1 3.5% i i 33.3%
08 [Skilled Sales & Service 71 2.5% {1 29.2% 9 19 [ 9.0% 4] 1 1.3% -1 -1 6.0%
09 1Skilted Crafis & Trades 0 0.0% Q 0.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #EDIVI!
10 [Clerical Personned 4 04005 g 0.40% { U i LREAH 0 O (64%% {r ] #DIVa
11 Hntermediate Sales & Service 4 0.0% 0 0.0% 0 1] 4] {10% ¢} i GL0% 0 4] #DIVi!
12 [Semi-Skilled Manual G 0.0% 6.0% 4 0 1 0% 0 [ (LG O 0 E H #DIVA
13 [Other Sales & Service 0 049 i 4] 0 0.0 ¢} g G.0% it i EDEVAY sDIVaAY
14 1Other Manual Workers i} 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 233 -(.3% 0 1] 3 .05 0 -2 IR 2 2 2.1% 2.1%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An.iiyals) - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Senior Managers ‘ { ...
02 [Middle & Other Managers 2
03| Professionals 0 e ]
04 |Semi-Professionals & Tech y .
05 {Supervisors \ : .- _____ _ ___ _ _ _ _ _ _ _ _ _ __ @ @ @ @ @ @ @
06 | Supervisors: Crafis & Trade: < ...
07 | Adminiswative & $r Clerical L
0% |Skilled Sales & Service - =
09 Siilld Crafts & Trades 0 606~
10 |Clerical Personnel ‘ £ ...
11 Intermediate Sales & Service : G
12 |Semi-Skilled Manual 0 -
i;‘% Other Sales & Service 009722

j4 HOther Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Vmware, In¢
43274

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 13: Persons with Disabilities

Subsequent/Current Shori-term Goals

Persons with Disabilities

. 3¥m{§m
- Turnover (Heplucement of Hires l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20180627 Anhnaliy - 3 201 8-06-27 248 2021
Years Ym& Nears

“-“ % '““-_
R

2 Managers ~3.1% 14 { 12.5% 2 4.3% ~2 »E (L()‘” 3.6 b
03 [Professionals 85 «(1.8% (P 3 ‘)..\% 32 32 i 12,5% U 2 38% -2 B 1.2% 2.4%
04 [Semi-Professionals & Tech 36 2.9% & 14.3% 14 10 & 9.0% 4] 2 4.8% -2 -2 6.0% 0.0%
05 FSupervisors o 0.4 0 12129 i 4] i [IREN 4] 6 G it i #DIVAN #DIVAY
06 {Supery Crafts & Trades 0 0.0% i 0.0% 0 i [ 0% { i G.0% 0 [ HIMVAR HDIV/!
07 [ Administrative & Sr Clerical 3 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 34% { 0 (.0% (0.0%
08 ISkilfed Sales & Service K 2.5% ¢ 29.2% 9.01% 3.5 ~2 B 0.0% 1.4%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% ) {1.0% i 0.0% 0 4 HMVO!
10 [Clerical Personnel 0 0.0% Q (L.0% 4] 1] 1] 0.0% 0 0 IR 0 1] #EDIVI!
11 Hatermediate Sales & Service @ 0.4 0 0.40% { U i LREAH 0 O (64%% {r ] #DIVa
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 O (L.0% 0 ] #DIV/0!
13 [Other Sales & Service G 0.0% i 6.0% i & £ .0% 0 i (X2 & ] #DIvAa
14 1Other Manual Workers 0 0495 [ A i O ] 0.0 0 0 €.0% it i 2DIVAY

Total 233 ~(1.3% 31.6% {1.0% y 3.9% -8 -8 0.4%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal Previous number of employees from Workforee Analysi
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis

Workforce Analysis) + 2y x 100

- Frs 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Persons with Disabilities
Comments
>
03 [Professionals

04 [Semi-Professionals & Tech X

05 |Supervisors .
06 | Supervisors: Crafis & Trades | : ...
07 | Administrative & Sr Clerical | 3. .=
08 [Skilled Sales & Service 3
09 [Skilea Cratts & Trades . ..
10 |Clerical Personnel 0. - ___ __ ____________________________________ ____
11 [Intermediate Sates & Service 6yp
12 |Semi-Skilled Manuaf ‘ : - -
33 (V)lilcr Skﬂd’\ & Ser\ice ........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

14 [Other Manual Workers | Al o
Total ' 009724

Oceupational Group (EEOG)
01702

Muanagers
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Part 3: Goals
Vmware, In¢

43274

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H H i . i sade X - o . - M #{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 15: Members of Visible Minorities
Subsequent/Current Shori-term Goals

Members of Visible Minorities

. 3¥m{§m
- Turnover (Heplucement of Hires l =
*rmm Enphivessy W Wﬁﬁ
M M 3 y@g&.&g@«m FProsent Gap - &Wmixﬁ
Yeary . ? m Years
20180627 Anhnaliy - 3 201 8-06-27 248 2021
Years Ym& Nears

“-“ % '““-

Senior Managers 0.0 0.0 0 & 0 lk ()“ ('} () ‘[)['V.Uf ."Dl\ ()%
02 Middle & Other Managers 38 «6.2% 14 14 3 1 4 15.0% -3 -2 7.9%% 10.5%
03 [Professionals 83 -(.8% 32 32 13 6 26 33.8% -14 -9 17.6% 23.5%
04 [ Semi-Professionals & Tech 36 29% 0 Y 7 9. U‘>’ 2 7 34.7% -% -4 19, 4 " 22.2%
03 & 0.0% i 0 i &} 0% 4 {1 0% 0 1} #DIVi!
06 o 0.0% 4] (0.0% 0 4 1] 0.0% 0 i 0.0% 1] i} #DIVi!
07 [Administrative & Sr Clerical 3 0.0% 0 B8.0% 0 0 8 0.0% 0 O B6% 0 0 0.0%
08 Skilled Sales & Service 71 2.5% i 29.2% 9 19 6 9.0% 2 7 F5.5% -5 -4 9.9%
09 1Skilted Crafis & Trades @ 0.0% Q (L.0% i & & 0.0% 0 ¢ 6% G & #DIVA
10 [Clerical Personnel G 0.4 0 0.4% 0 0 0 0.40% 0 0 1.0% g [ HDIVID!
11 Hintermediate Sales & Service o 0.0% g 0.0% 0 0 ] 1.0% 0 i (L.0% 0 ] #DIV/0!
12 {Semi-Skilled Manus} G 0.0% 0.0% ] 4] 4] 0.0% 0 0 G.0% 0 0 1 ! #DIVA
13 1Other Sales & Service 0 0.40%% 0 4] 4] 0.0 ¢} g (1.0% i 1] DIV #DIVi
14 1Other Manual Workers 0 0.0% 0 i 1] 0% 0 i 0.0% 0 3] DIV HDIVI
Total 233 ~1.3% 0 O M {L0% 0 28 25.4% 28 ~28 13.3% 13.3%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trade:
Administrative & Sr Clerieal
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

2% 100,

‘Fable 16: Members of Visible Minorities

Mewbers of Visible Minoritics

009725

Page 22 of 38



Federal Contractors Program Achievement Report

Vmware, Inc
43274
Totad e "'; 3. ::) ﬁ’, : :

009726

Page 23 of 38



Vmware, Inc

_ Federal Contracters Program Achievement Report
Part 4: Results - Women

43274
PA B C D E F G H 1 J K L M N O P Q R 8 T u v W i X Y
Part Part 1: Pare 2t Pari 21 Part 22
34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

Temmat}mts

Al
rmre

2 Ny { {
(1 | Senior Managers V18 ) )
2021 0 0
Middle & Other 2018 15 3
02
Managers 2021 13 3
2018 40 4
03 | Professionals
2021 40 4
04 Sermi-Professionals & | 2018 16 0
Technicians 2521 16 i)
2018 0 0
03 | Supervisors . .
2021 0 0
06 Supervisors: Crafts & | 2018 1] 0
Trades 2021 0 0

Year
-—-

o
0

0.9
0.0
389
389
268
27.0
24.0
240
.0
L0
0.0
0.0

0.0

4]

Tereent ot Percent of Peyventof Peyeent of
£oeal Mt £igal Med Lol Mot Linal Mol

0.0 0.0

0.0 04}
389 314
389 514
264 k¥R
27.4 3740
24.1
24.4

0.0 04

0.0 0.0

0.6 0.0

0.4 0.4
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4 e
) 2016 0 i 0.0 0.0 O 0 4.0
01 §Senior Managers . . (
208 0 ] 1] 0.0 0 0 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
. Middle & Other 2016 46 7 15.2 89 18 11 39,4
" {Managers 2018 38 6 [3.8 38.9 15 -9 0.6 7 2 28.6 3 -1 8 1 12.3 i o 13 2 20,0 2 1
o o 2016 87 R 9.2 26.8 23 .15 343
03 | Professionals o - ; : : : o
2018 &5 8 9.4 270 23 -15 34.9 32 3 9.4 9 -6 8 1 12.5 i ] 34 3 88 3 0
04 Semi-Professionals & | 2016 33 A 9.1 240 % -5 37,
| Technicians 2018 36 i 2.8 24.0 9 -8 i1.é 9 { 0.0 2 -2 7 0 {10 i -1 5 2 40.0 0 2
cle . 2016 i} 0 0.0 0.0 i} 1} 0.0
03 {Supervisors . . .
218 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.8 it {} {y ] 0.0 [t 4] 0 0 0.0 O 1]
06 Supervisors: Crafis & | 2016 0 0 0.0 0.0 0 iy 30
Trades 2048 1] 0 0.0 0.0 O O 8.0 (3 [ 0.0 { { 0 0 L0 0 0 O 0 0.4 {4 [i]
{ 4 { { { { { ¥ 4 4 4
e Eatrane
Flow Data Shon-term Goals Long-term Goals
Wonmen { omments



_ Federal Contracters Program Achievement Report
Part 4: Results - Women

Vmware, Inc

43274
PA B C D E F G H 1 J K L M N O P Q R 8 T u v w X Y
Part Part 1: Pare 2t Pari 21 Part 22
34 AERE] s =K Parg 2: Flow N Qely . < Fast 2 Flow § Vo td Co
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbaal TR ygawm Low Bl bt TP feirewel oo R o Dot “lusretsol o vex
: x 104 B 100 X et 5 ¥ HK Data Analysis L Hud Dty Anabysis P L
Anulysis Analysis Anglysis ’ Agwalvgis M Asalvsis

s
e - -
e e

Workforce

B Y
-

Hires

Terminations

Administrative & 20 8 {) 0
LLEE PO

Senior Clerical 2021 0 0
08 Skilled Sales & 2018 29 4
" 1Service Personnel 2001 29 4
0 Skilled Crafts & 2018 1] 1]
 {Trades Workers 2021 Q 0
) 2018 0 0

10 {Clerical Personnel -
2021 ] ]
1 Intermediate Sales & | 2018 4] 0
Service Personnel 2021 0 0
12 Seri-Skilled Manual | 2018 i} [f]
“ {Workers 2001 0 0

Year
-—-

o
0

8.3
80,5
28.0
279
0.0
0.0
0.0
0.0
.0
L0
0.0
0.0

0.0
0.0
493
49 4
0.0

601

0.0
0.0
.0
0.0
0.0

0.0

Tereent ot Percent of Peyventof Peyeent of
£oeal Mt £igal Med Lol Mot Linal Mol

&3 0.0
805 (.4}
27.6 30.0
27.9 49.4
0.0 0.
0.4 0.43
0.0
0.4
0.0 04
0.0 0.0
0.6 0.0
0.4 0.4
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07 Administrative & 2016 3 2 66.7 80.35 2 [l 82, Q
LR PP
Senior Clerical 2018 3 2 66.7 §0.5 2 [} 82.8 8 @ 0.0 Y 4 0 0 10 0 0 0 [ 0.0 {1 0
o8 Skilled Sales & 2016 66 9 Fie 280 18 -9 487
” |Service Personnel 2018 7t 9 127 27.9 20 -11 454 23 3 12.0 7 -4 4 | 25.0 1 4 20 3 15.0 3 0
49 Skilled Crafts & 2016 4] 0O 0.0 0.0 O i} 4.0
Trades Workers 2018 ] ] 4.0 4.0 i i 6.0 0 0 0.0 & {3 0 0 0.0 0 G 0 0 0.0 0 ]
24 i ) {10 {10 ) ) LX)
1) {Clerical Personned 6 ¢ ¢ { ¢ ¢ ¢ )
2018 0 0 0.0 0.0 0 0 8.0 @ { 0.0 O O 0 1 {1 0 a i & 0.0 {t 1]
1 btermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 [IXY] [IXY] 0 0 0.0 ¢ ¢ 0.0 it {} {y ] 0.0 [t 4] 0 0 0.0 O 1]
13 Semi-Skifled Manual | 2016 0 0 0.0 0.0 iy iy 30
~ | Workers 2048 4] 0 0.0 0.0 O O 8.0 (3 [ 0.0 { { 0 0 L0 0 0 O & 0.4 {4 [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
{ 4 { { { { { ¥ 4 4 4
New Entrants
Flow Data Shaﬂ-iﬂm Goals Long-term Goals
Women { amments

009728
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Vmware, Inc
43274
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Hires Promotions Temmat}mts
=
'- Eaploress -'
wmm mmmm

1 Other Sales & Service | 2016 0 Q0 0.0 0.0 il il 4.0
" {Personnel 208 0 0 0.0 .0 & & 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
14 Other Mamuaal 216 0 0 {0 {0 1] 1] 0.0
Workers 2018 0 ] 0.0 0.0 0 0 0.0 0 0 0.0 0 G 0 ] .0 0 @ 0 1 0.4 0} ]
Total 2016 233 29 123 203 &9 -40 418
2018 233 26 P12 294 69 -43 380 73 B 110 21 -13 27 3 111 3 0 74 1t 4.9 9 2
Data sources: ;;I‘a‘ ;ﬁ;j‘\“‘w & ;:5 N ?::;z\ & ;;j X f":&;\ Fobx 1005 Part 2 Goals | © ;ﬁ’; ¢ '(:,:: Fodx 100

4 ¢ 4 $ { $ { ¥ J J {

m Comments
Emplovees Pereent ot Percemtnl Pererntnl
Larf M Lo Mot Lotnth Mot

‘ ww »»

1 Other Sales & Service Z{Jl 8 (} (}

© {Personnel 2001 0 0

Other Manual 2018 0 [i]

141, -

Workers 2021 1] 4]

- 2018 FOO 1t
Total .

2021 160 it
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Vmware, Inc
43274
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Waorkforce L e Promotions Terminations

Aeriglat Peopes -
sm

| el Baperied | Difference
mm w8 ] &

01 |Senior Managers 2016 0 0 0.0 0.0 0 0 0.0
2018 ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 0 L0 0 0 [ ] 0.0 (} i

o Middle & Other 26 46 0 {0 22 1 -1 0.0
Managers 2018 3% 0 (L0 2.2 t -1 0.0 7 ] 0.0 0 O 8 4] 0.0 0} 3 13 ] 0.0 4] 1]

3 | Professionals 2016 87 2 23 1.0 i 2299
2018 83 3 3.5 1.0 i 2f 3529 32 1 3.1 i 1 8 ) 0.0 0 0 34 0 0.0 1 -1

04 Semi-Professionals & | 2016 33 i 3.0 L6 i 0 189.4
Technivians 2018 36 i 2.8 1.6 1 0 173.6 9 0 0.0 0 G 7 0 .0 0 0 3 [ 0.0 {t 0

05 | Supervisors 2016 1] 1] 1] 1] 4] 1] 0.0
2418 0 0 L0 L0 0 0 0.0 ¢] 4] 0.4 {1 { i 1] 048 0 ¢} 0 0 0.0 ¢ 4]

06 Supervisors: Crafis & | 2016 0 Q 0.0 0.0 iy iy (X
Trades 2018 0 [f] 0.0 0.0 0 0 0.0 [¢] [¢] 0.0 0 0 0 0 L0 0 0 { ] 0.0 1] [i]

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
Mﬁw Bereent of Bereent of Pervent of Pereent of
Lot Met Lot Mot Gl Mut Gonl Mol

“"'-——-
0

20 18 {J ] ¥ 0.4 0.0 4] 0.0 .0
(1 | Senior Managers . :
il 0 0 0.0 0.0 0.0 Q4
0 Middle & Other 2018 15 0 2.2 3.0 2.2 0.0
Managery 2021 13 i 2.2 0.0 2.2 L0
24 § 250.0 . 230.4)
03 | Professionals {118 40 i 1.0 w(? ¥ 1.0 2304
2021 40 t Lop o 25000 1By 25001
04 Semi-Professionals & | 2018 16 0 1.6 0.0 I6 0
Technicians 2021 16 ] 1.6 0.0 1.6 4
. , 2418 0 0 (.0 .0 0.0 04
03 | Supervisors . . , ;
2021 0 0 (.0 (.0 0.6 0.0
o6 Supervisors: Crafls & | 2018 i} [f] 0.0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0 0.4
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Vmware, Inc
43274
PA B C D E F G H 1 J K L M N [V P Q R 5 T u PV w X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce

Aburiuinal Poaples

Promotions Temmat}mts
'- Eaploress
mm L

Year
-—-

Tereent ot Percent of Peyventof Peyeent of
£oeal Mt £igal Med Lol Mot Linal Mol

o7 Administrative & 2016 3 i 333 33 0 1 9524
L PR " .
Sentor Clerieal 208 3 i 333 33 & 1 9524 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 1]
o8 Skilled Sales & 26 66 0 {0 1.1 i -1 0.0
" {Service Personnel 2018 71 0 1.0 1.3 i -1 3.0 25 3 0.0 0 i 4 & 3.0 0 4 20 { 4.0 { 1]
49 Skilled Crafts & 2016 4] 0O 0.0 0.0 O i} 4.0
Trades Workers 2018 ] ] 4.0 4.0 i i 6.0 0 i 0.0 & {3 0 0 0.0 0 G 0 0 0.0 0 0
24 i ) {10 {10 ) ) LX)
1) {Clerical Parsonnel N ¢ ¢ : : ¢ ¢ )
2018 0 0 0.0 0.0 0 0 8.0 @ { 0.0 O O 0 1 {1 0 a i & 0.0 {t 1]
1 btermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 [iXY} iKY} 0 0 0.0 0 0 0.0 { [} ] 0 0.0 ] [t} 0 0 0.0 [1} 1]
13 Semi-Skifled Manual | 2016 0 0 0.0 0.0 iy iy 30
| Workers 2018 0 o 0.0 0.0 o o 0.0 @ @ 0.0 0 4 0 0 0.0 0 0 [} 0 0.0 o 0
Part 2; Flowe E+Dx Part 3 E-x Part 31 " EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dileab £ Geals |7 MAI00
{ 4 { { { { { ¥ 4 4 4
New Entrants
Flow Data Short-term Goals Lﬂng~tem Goals
horiginal Peoples {omments

Administrative & 2018
LLEE PO
Senior Clerical 2021 () ()
a8 Skilled Sales & 2018 29 0
" 1Service Personnel 2001 29 )
0 Skilled Crafts & 2018 1] 1]
 {Trades Workers 2021 Q 0
) 2018 0 0
10 {Clerical Personnel -
2021 ] ]
1 Intermediate Sales & | 2018 4] 0
Service Personnel 2021 0 0
12 Seri-Skilled Manual | 2018 i} [f]
“ {Workers 2001 0 0

0.0
0.0
0.0
0.0
0.0

601

0.0
0.0
.0
0.0
0.0

0.0

33 0.0
13 L0
0.0 0.
0.0 0.0
0.0 04
0.6 0.0
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Vmware, Inc
43274
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce Promotions Terminations
'- Eoplovess | Acwal | Bapected | Difforence |
m L

1 Other Sales & Service | 2016 0 Q0 0.0 0.0 il il 4.0
" {Personnel 208 0 0 0.0 .0 & & 8.0 4 [} 0.0 O [H 0 0 {10 Y & { { [ER1] {4 ]
14 Other Mamuaal 216 0 0 {0 {0 1] 1] 0.0
Workers 2018 0 ] 0.0 0.0 0 0 0.0 0 0 0.0 0 G 0 ] .0 0 @ 0 1 0.4 0} ]
Total 2016 233 4 1.7 14 3 1 1216
2018 233 5 2.1 14 3 2 153.3 73 1 i4 i it 27 1l 0.0 € G 74 0 0.0 i -1
Data sources: ;;I‘a‘ ;ﬁ;j‘\“‘w & ;:5 N ?::;z\ & ;;j X f":&;\ Fobx 1005 Part 2 Goals | © ;ﬁ’; ¢ '(:,:: Fodx 100

4 ¢ 4 $ { $ { ¥ J J {

Aboriglont Peopies m Comments
Emplovees Mwﬁ Pereent of Percent ol Percent uf
mz M&i K‘Xﬁ Lotnth Mot

1 Other Sales & Service Z{Jl 8 (} (}

© {Personnel 2001 0 0

Other Manual 2018 [i] [i]

141, :

Workers 20521 0 [}

- 2018 FO0 i
Total .

2021 160 1
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Vmware, Inc
43274
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Pmmatmns Terminations

=
sl N Y T
EEeee e

0i& E 43 2 2
L {Managers . - -
02 208 38 ] 1] 4.3 2 -2 8.0 7 ¢ 0.0 0 0 8 0 0 Q 0 15 { [ER1] { 1]
2 {7 I 1.1 3 3 -2 30.2
03 {Professionals 016 §, i ¢ :
2018 83 i 1.2 3.8 3 <2 310 32 & 0.0 { -1 8 ] (.6 ] Q 34 { 0.0 {t ]
04 Sermi-Prodessionals & | 2016 33 4] 0.0 4.6 2 -2 0.0
Technicians 2018 36 0 0.0 4.8 2 -2 0.0 9 a 0.0 4 4 7 0 0.0 0 [t 3 0 0.0 0 ]
. R 246 Q Q {10 {10 Q Q 0.0
05 | Supervisors
2018 0 0 0.0 0.0 0 0 8.0 @ 0 0.0 0 0 0 0 {1 0 a i & 0.0 {t 1]
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Vmware, Inc

43274

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[7 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[T] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Report of the Subsequent Compliance Assessment

Federal Contractors Program

Ontario 160
Québec 34
Nova Scotia 2
New Brunswick 2
Manitoba 2
British Columbia 16
Alberta 17

Employer Name: VMware Canada Inc.
Primary Location: Toronto, Ontario

Number of Employees: 233 in Canada

Organization Overview: NAICS 5419 - Other professional, scientific and technical services.

VMware Canada Inc. operates as a subsidiary of VMware Inc. The company's line of business
includes designing, developing, and producing prepackaged computer software.

VMware, Inc. is a subsidiary of Dell Technologies that provides cloud computing and platform
virtualization software and services.

VMware closed its only physical location in Canada in 2016. The remaining VMware Canada
employees are all teleworkers. VMware Canada is a low growth location, as stated in the 2016
submission, and is forecasted to remain so in the foreseeable future.

Key Dates — First Year Assessment

Initiated:
Received:
Closed:
Workforce
Analysis:

May 20, 2016
August 31, 2016

September 22, 2016

July 27, 2016

Key Dates ~ Subsequent Assessment
Initiated:
Received:
Workforce
Analysis:

Ernployrnent and
Social Development Canads

March 31, 2018
june 28, 2018

June 25, 2018

Ernpiol o
Développement socil Canads

il
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [] No

I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

ASSESSMENT OF REASONABLE PROGRESS

The organization has set goals in percentages. For consistency the value indicated in the tables
below will be taken from the extent to which the percentage goal was met.

e Asof June 25, 2018 VMware Canada had 233 employees; there are no employees in
EE0Gs 1,5,6,9,10, 11,12, 13 and 14.

Women

2. | Middle & Other Managers Goal not met (51.4%).
3. | Professionals Goal not met (37.3%).
4. | Semi-Professionals & Technicians | Goal not met (0%).

8. | Skilled Sales & Service Personnel | Goal not met (49.3%).

Assessment/Observations

e In EEOG 2 there were 15 new entrants, of which 3 were women. At an availability of
38.9%, 5 women would have been expected to be hired.

e In EEOG 3 there were 40 new entrants, of which 4 were women. At an availability of
26.8%, 10 women would have been expected to be hired.

e In EEOG 4 there were 16 new entrants, of which none were women. At an availability of
24.0%, 3 women would have been expected to be hired.

e In EEOG 8 there were 29 new entrants, of which four were women. At an availability of
28.0%, 8 women would have been expected to be hired.

Aboriginal Peoples

2. | Middle & Other Managers Goal not met (0%).

8. | Skilled Sales & Service Personnel | Goal not met (0%).

Assessment/Observations
e In EEOG 2 there were 15 new entrants, of which none were Aboriginal. At an availability
of 2.2%, this is to be expected.

e
Employment and Erngol gt C’ ‘009743
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e In EEOG 8 there were 29 new entrants, of which none were Aboriginal. At an availability
of 1.1%, this is to be expected.

Person with Disabilities

1./2. | Managers Goal not met (0%).
3. Professionals Goal not met (0%}).
4. Semi-Professionals & Technicians | Goal not met (0%).
8. Skilled Sales & Service Personnel = Goal not met (0%).

Assessment/Observations

e InEEOG 1, 2 there were 15 new entrants, of which none were persons with disabilities.
At an availability of 4.3%, this is to be expected.

e In EEOG 3 there were 40 new entrants and of which none were persons with disabilities.
At an availability of 3.8%, one person with disabilities would have been expected to be
hired.

e InEEOG 4 there were 16 new entrants of which none were persons with disabilities. At
an availability of 4.6%, this is to be expected.

e In EEOG 8 there were 29 new entrants of which none were persons with disabilities. At
an availability of 3.5%, one person with disabilities would have been expected to be
hired.

Members of Visible Minorities

2. | Middle & Other Managers Goal not met (44%).
3. | Professionals Goal not met (37%).
4. | Semi-Professionals & Technicians | Goal not met (72%).
8. | Skilled Sales & Service Personnel | Goal not met (20.6%).

Assessment/Observations

e In EEOG 2 there were 15 new entrants and one was a visible minority. At an availability
of 15.0%, 2 new visible minorities would have been expected to be hired.

¢ In EEOG 3 there were 40 new entrants and five were visible minorities. At an availability
of 33.8%, 13 new visible minorities would have been expected to be hired.

e In EEOG 4 there were 16 new entrants and four were visible minorities. Atan
availability of 34.7%, 5 new visible minorities would have been expected to be hired.

e In EEOG 8 there were 29 new entrants and 1 was a visible minority. At an availability of
16.7%, 4 new visible minorities would have been expected to be hired.

ASSESSMENT OF REASONABLE EFFORTS
L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

g £
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There were 14 goals set, and 0 goals met.
Due to VMware closing its only physical location in Canada in 2016, VMware has stated
that the growth of its workforce will be limited, if not reduced over the next three years.

In spite of this workforce stagnation, VMware has hired 23 new designated group
members in the 2018 (of its 100 new entrants).
It is important to note that VMware’s previous workforce analysis was done in July

2016, and now subsequently June 2018. This is just under a 24 month period, instead of
the usual 36 month period for a subsequent assessment and may also explain why many

of their goals were not met.

ASSESSMENT OF GOALS

VMware did not set short-term goals, stating that the growth in their Canadian workforce will
be limited, if not reduced over the next three year. After informing them of the requirements,
VMware Canada made the changes — setting their short term and long term goals to equal at
least availability.

Women
Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3  years
years) or
more)
# Description # #Hor% #Hor% % %
02 | Middle & Other Managers 9 389 1389 |158 38.9
03 | Professionals -15 27.0 270 9.4 27.0
04 | Semi-Professionals & Technicians -8 24.0 24.0 2.8 24.0
08 | Skilled Sales & Service Personnel -11 27.9 27.9 12.7 27.9

Observations:
For all 4 EEOGs with gaps, a short-term and long-term goal was set equal to labour
market availability. By achieving these goals, the present gap will be eliminated.

Employment and !
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA
Employment Equity Occupational Group | Present 3
(EEOG) Gap (1to3  years
years) or
more)
# Description # Hor% #Hor% % %
02 | Middle & Other Managers -1 2.2 2.2 0 2.2
08 | Skilled Sales & Service Personnel -1 1.3 13 0 13

Observations:

e For both EEOGs with gaps, a short-term and long-term goal was set equal to labour
market availability. By achieving these goals, the present gap will be eliminated.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
i ) term | term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap {1to3 | years
years) or
more)

# Description # #or% #Hor% % %
%12/ Managers -2 4.3 4.3 0 4.3
03 | Professionals -2 3.8 3.8 1.2 3.8
04 | Semi-Professionals & Tech -2 4.8 4.6 0 4.6
08 | Skilled Sales & Service Personnel -2 3.5 3.5 0 3.5

Observations:

e Forall 4 EEOGs with gaps, a short-term and long-term goal was set equal to labour
market availability. By achieving these goals, the present gap will be eliminated.

e
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA
Employment Equity Occupational Group | Present 3
(EEOG) Gap (1to3  years
years) or
more)
# Description # Hor% #Hor% % %
02 | Middle and Other Managers -3 15.0 15.0 7.9 15
03 | Professionals -14 33.8 33.8 17.6 33.8
04 | Semi-Professionals & Technicians -5 34.7 34.7 19.4 34.7
08 | Skilled Sales & Service Personnel -5 155 15.5 8.5 15.5

Observations:

L]

For all 4 EEOGs with gaps, a short-term and long-term goal was set equal to labour

market availability. By achieving these goals, the present gap will be eliminated.

RECOMMENDATION

I recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances, | recommend that the closing letter include the following:

.

Given that VMware Canada Inc. has a few gaps in each of the designated groups, they
may want to consider conducting an employment systems review to identify any

potential barriers to the recruitment and retention of individuals in all designated
groups. Guidance on conducting an employment systems review is available on the

Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.lintinf.4%40-eng.isp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them
from achieving employment equity in the workplace.

Employment and
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Subject: Government of Canada Agreement Number: 061360 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Teana Ross:

| am writing to inform you that the subsequent compliance assessment initiated on 31/03/2018 has been
completed. As a result of the assessment, VMware Canada Inc. has been found {o be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of , VMware
Canada Inc.'s employment equity program.

» Given that VMware Canada Inc. has a few gaps in each of the designated groups, they may want
to consider conducting an employment systems review to identify any potential barriers to the
recruitment and retention of individuals in all designated groups. Guidance on conducting an
employment systems review is available on the Labour Program website (Step 2-2 of the
modules): hitps//eguity.esde.ge.ca/sglemt-weims/iemp/W .2 3msM. 1intinf.4%40-
eng.isp?&boid=ade-helpd 0a=2.252260041 1845005018.1519031408-

1912045188 1507820070

» Completing an ESR should assist the organization in achieving their new goals by identifying and
eliminating barriers that may be present which are preventing them from achieving employment
equity in the workplace.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on 31/03/2021. Future compliance assessments
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

» Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

» A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, VMware Canada Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to

implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:
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the implementation of initiatives to foster a diverse and inclusive workplace;
measures o remove employment barriers;

« tailored programs to attract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by emaill at ee-eme@irsde-rhdec.ac.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish,
VMware Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, L.abour Program
Employment and Social Development Canada / Government of Canada
se-ama@hrsderhdec.ge.ca
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