I% Human Resources and Ressources humaines et OFF{CIAL USE ONLY
Skills Development Canada Développement des compétences Canada Agreement N°:

. ot A"f"
Labour Program J(Q{_:{ ‘Ou%

Federal Contractors Program

Agreement to Implement Employment Equity

[[INew Agreament
Revised Agreement
ORGANIZATION
Legal Nams of Grganization Parent company is focated culside Canada
Unisys Canada Inc.
Yes Mne
Operating Name (f different from Legal Naoe of Crganization} Procurement Business Number
2E0001

Tolat ruriber of employeas in Canady 235

{Full-Tims/Part-Time/ Temporary} e
Organization's Noth American Industry Classification System (NAICS) Code N® To find your organization's NAICS Code Number please
4173 visit: hiipUNovw.slatean.ge.cafsublests-sujetsfstandard-

normenales scland200naios-scianlzi-eng im
Officlal use only {if Information above Is incorrect)
Procurement Business Number Total number of employees in Canada Organization’s NAIGS Code No

HEAD OFFICE
Address (xdlding number, stree, suite, efc.) City Provdacs Paslal Code
2001 Sheppard Ave B, Suite 200 Poronts on M2J 427
Telephone MNureber Fax Numbet
416-495-0D515 416-495-44485
EMPLOYMENT EQUITY CONTACT
Namag (print} Titla
Rruce Markowitsz Country HR Practice lLeader
Telephone Number E-mall Addrass
416-495-4485 bruce.markowitzfunisys.com
CERTIFICATION

The above-namaed organization;
* having a combined workforce of 100 or more permanent full-ime, permanent part-lime and temporary employeas having worked
12 weeks or more in Canada, AND
* intending to bid on, ¢f being In receipt of, a federal government gooads or services contract, standing offer or conteact issued under a
Supply Arrangement, vaiued at $1,000,000 or more {inciuding applicatle taxes).
Hereby certifios its commitment to implement or mairtain employment equity on an on-going basis, beyond the pericd of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

please refer to: htofhvwe nrsde. oc.calongfabour/squalityfopfindex shtel

Important note: if an audit of the Agreement to Implement Employment Equily uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated,

SIGNATORY

NOTE; The signatory must be the Chief Executive Officer OR an autharized person in an executive position with legal authadty to sign a
contract on behatf of the organization,

Narme {print} Ttle
Tim Feick President
Telephone Number E-mail Address
215-274~3356 tim, feickBunisys, com
Signature \ Dale

1 N \_;) 2013-07-22

RETURN INSTRUCTIONS

IMPORTANT

* The original capy of the signed Agreement te Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 853.8768 or by e-mall al: se-ome@hrsds-rhdco.gc.ca

HRSDG LAB 168 (2013-05-007) & Page 1 of 4 Cana
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Emphoyment and Goelal
Towvelopment Danwds

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Emplai ot Developpament
spoial Canads

Unisys Canada inc. {certificate # 060063}

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2013-11-01 to 2017-10-13

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" N Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 69 0 1] 6% Calgary 3 0 0 3
Québec 12 0 1] 12 Edmonton 2 ¢ 0 2
Nova Scotia 60 0 t] 60 Halifax 41 0 0 41
New Brunswick 15 0 1] 15 Montréal 1 ] 0 1
Manitoba 3 0 1] 3 Regina 3 ] 0 3
British Columbia 16 0 0 16 Toronto 1" 0 0 11
Saskatchewan 5 0 1] 5 Vancouver 3 0 0 3
Alberta 10 0 ¢} 16 Winnipeg 3 0 0 3
Newfoundland and
{ abrador 1 0 4] 1 Moncton 1 4] 0 1
. 191 Saint John 1 0 0 1
Total Employees in Canada b
Québec 1 0 0 1
Kingston 1 [+ 0 1
Ottawa -
Gatineau 5 4 o 5
Oshawa 4 0 0 4
Hamilton 2 0 0 2
Kitchener -
Cambridge - 1 0 0 1
Waterioo

Canada
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Employment and Goclal  Emplol ot Developpement ; e
eeloprsnt Csvwde  sovial Ganss Unisys Canada Inc. {certificate # 060063) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2013-11-01 to 2017-10-13

Census Metropolitan Areas

Prutime  paritme  TemPorary LOE e
l.ondon 2 0 0 2
Windsor 1 0 0 1
Thunder Bay 1 0 0 1
Saskatoon 2 0 0 2
Barrie 1 0 0 1
Kelowna 1 0 0 1
Victoria 1 0 0 1
Alta. less CMAs 5 0 0 5
B.C. less CMAs k! 0 0 11
N.B. less CMA 13 0 0 13
N.8. iess CMA 18 0 0 19
gg‘ckl.ab, less 1 0 0 1
Ont. less CMAs 40 0 0 40
Que, less CMAs 10 0 0 10

Total Employees in Canada » 191

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Unisys Canada Inc. {certificate # 060063) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2013-11-01 to 20171013

Occupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

= £ £ £ - =

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

2

3

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

3

2

4
3
2
1

ota
4
1
4

3
2
1

4
1

1

11 6 5 1 1
e e D S e D e Fu e S e
65 40 25 4 3 1 14 8 6
104 93 11 2 2 1 1 39 37 2
T ) P e e e ) B P e
1
1

- @ .
Page 1 of 2 C&Il&d%ﬁ
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Unisys Canada Inc. {certificate # 060063)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2013-11-01 to 20171013

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 4 3 1
EeEeseaerere e e e s

Clerical Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 2 of 2

L elewesieeioes | WG W 8 4 2 4 8 4 4 8 & ¢

Canada
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e D yoppetnent Unisys Canada Inc. (certificate # 060063) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2013-11-01 to 2017-10-13

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 1

91 144 47 3 2 1 6 4 2 54 45 9

Page 1 of 1 Canad%f
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Employment s Soclal Emg?l-»é wt Devsloppetnent Form4 A
Deyeloprsst Csvwds  social Sanads Unisys Canada inc. {certificate # 060063)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2013-11-01 to 2017-10-13

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3 1 2 1 1
Professionals 27 9 18 1 1 9 5 4
Semi-Professionals and Technicians 32 28 3 1 1 16 15 k|
Skilled Sales and Service Personnel 4 1 3
Clerical Personnel 2

2 1 1
bienerolerpeeitied. |l ap w0 L e wl §

Page 1 of 1 Canad%f
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Unisys Canada Inc. {certificate # 060063)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED

Full-Time / National

Form$5 A

Reporting Period 2013-11-01 to 2017-10-13
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middie and Other Managers 1
Professionals 1 3 1 1
Tolol Numter of EmployesePrometed 1~ 8~ 20 & . . | 4+ . 4 .
Total Number of Promotions . s ey iy e e
Page 1 of 1

(Canada
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Deyeloprsst Csvwds  social Sanads Unisys Canada inc. {certificate # 060063)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2013-11-01 to 2017-10-13

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 5 2 1 1
Professionals 30 14 16 1 1 5 3 2
Semi-Professionals and Technicians 55 51 4 3 3 17 17
Administrative and Senior Clerical 4 4 1 1
Personnel
Skilled Sales and Service Personnel

Page 1 of 1 Can %ﬁ
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Data from Previous Workforce Analysis Data from Current Workforce Analysis

| \ | v 2 V)

Date ol Previous Worklorce Analysis Date of C urrent Workforce Analysis

All Employees
|« 8 %

Table 5: Women
All Employees

| Representation | Availability* |
E s S 0

Employment Equity Occupational Group (EEOG)

01 |[Senior Managers
02 |Middle & Other Managers
03 |[Professionals
04  |Semi-Professionals & Technicians
0S5  |Supervisors
06 |[Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14  |Other Manual Workers
Total

Page 1 of 51
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Data from Previous Workforce Analysis Data from Current Workforce Analysis

| \ | v 2 V)

Date ol Previous Worklorce Analysis Date of C urrent Workforce Analysis

2017 10 13

All Employces
. % 8 %
01 |[Senior Managers

02 [Middle & Other Managers 14
03 |[Professionals 88
04  |Semi-Professionals & Technicians 120
0S5  |Supervisors

06 |[Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel

09 |[Skilled Crafis & Trades Workers

10 |Clerical Personnel

Table 6: Aboriginal Peoples
| Representation | Availability* |
o+ @ & 1 % @

Employment Equity Occupational Group (EEOG)

=

o OO
C3 op ob D b b on on b o

11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 [Other Sales & Service Personnel
14  |Other Manual Workers
Total 23

R I

h

2011 National Household Survey 2011 National Houschold Survey

Page 2 of 51
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Data from Previous Workforce Analysis Data from Current Workforce Analysis

| \ | v 2 V)

Date ol Previous Worklorce Analysis Date of C urrent Workforce Analysis

2017 10 13

Table 3: Members of Visible Minorities
Previous Workforce Analysis
All Employees | DMembers of Visible Minorities
#

‘Table 7: Members of Visible Minorities
| Representation | Availability* |
s 0

Employment Equity Occupational Group (EEOG)

Availability*
. % 8 %
01 |[Senior Managers

02 [Middle & Other Managers 14
03 |[Professionals 88
04  |Semi-Professionals & Technicians 120
0S5  |Supervisors

06 |[Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel

09 |[Skilled Crafis & Trades Workers

10 |Clerical Personnel

o OO

11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 [Other Sales & Service Personnel
14  |Other Manual Workers
Total 23

R I

h

2011 National Household Survey 2011 National Houschold Survey

Page 3 of 51
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Data from Previous Workforce Analysis Data from Current Workforce Analysis

| \ | v 2 V)

Date ol Previous Worklorce Analysis Date of C urrent Workforce Analysis

2017 10 13

All Employees
% & %

‘Table 8: Persons with Disabilities
| Representation | Availability* |
s 0

Employment Equity Occupational Group (EEOG)

01/02 |Managers 14 0
03 |Professionals 88 5
04 [Semi-Professionals & Technicians 120 4
05 |Supervisors 0 0
06 |[Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 5 1
08 |Skilled Sales & Service Personnel 8 0
09 |[Skilled Crafts & Trades Workers ¢ 0
10 |Clerical Personnel 0 0
11 }intermediate Sales & Service Personnel 0 1]
12 [Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0
14 [Other Manual Workers 0

Total 235

2011 National Household Survey 2011 National Household Survey

Page 4 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Unisys Corporation

43034

1 |Senior Managers

02 {Middle & Other Managers

3 {Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 {Supervisors: Crafts & Trades

07 |Administrative & Sentor Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 {Clerical Personnel

11 |intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 {Other Sales & Service Personnel

14 |Other Manual Workers

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees

Terminated

i3 4 13 4
Table 5: Women Table 9: Women

Eull-time / National Part-time / National Full-time / National Part-time / National

All Emplovees]  Women 1Al Emnlovees]  Women All Emploveest Women Al Emploveest  Momen
Promoted Promuoted Promoted Promoted lerminated | Terminated | lerminated | Terminated

| ¢ @ % | & | # [ & | # | # | & |

0

Table 1: Women

Full-time / National Part-time / National

o

W e s

0
1
4
0
0
0
0
0
0
0

::*(
Do Cc o oD oo oo oo

S &2 92 2D b2 23
SHOSh D e odn g3 oeh b BB

o
=

Total

Sl Do o0 D0 O o8 2o Do

thiac o o

Page 5 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Unisys Corporation
43034

09
10
11
12
13

14

Senior Managers
Middle & Other Managers
Professionals

Semi-Professionals & Technicians

Y | Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

ﬁn{i Date of Flow Data

Fable 2: Aboricinal Peoples

Ex@ézm& f National Part-time / National

Total

Data from Form 4 - Employees

Hired

ss:m;gm

Eull-time / National Part-time / National

All Emplovees §m al All Emplovees
Promoted bromoicd Promoted

Data from Form 5 - Employees
Promoted

Data from Form 6 - Employees
Terminated

Table 10: Aboriginal Peoples

Full-time / National Part-time / National

Table 6: Aboricinal Peoples

#

Do Cc o oD oo oo oo

o
=

Page 6 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Unisys Corporation
43034

Start Date of Flow Data End Date of Flow Data

13

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

4 ) d A3 M { d 4 i3 4 13 4
Table 3: Persons with Disabilities Table 7: Persons with Disabilities ‘fable 11: Persons with Disabilities

Full-time / National Part-time / National Eull-time / National Part-time / National

1 |Senior Managers 0
02 {Middle & Other Managers 3 0
03 |Professionals 27 0
04 |Semi-Professionals & Technicians 32 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Sentor Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 4 0
09 |Skilled Crafts & Trades Workers 0 Q
10 {Clerical Personnel 2 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 {Other Sales & Service Personnel 0 a

14 |Other Manual Workers 0
Total 68|

o
=

Page 7 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Unisys Corporation
43034

Start Date of Flow Data End Date of Flow Data

13

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

M d d 4 4 4 N 4
Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities

Eull-time / National Part-time / National Full-time / National Part-time / National

All Employees

Table 4: Members of Visible Minorities

Part-time / National

1 |Senior Managers
02 {Middle & Other Managers
3 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 {Supervisors: Crafts & Trades

07 |Administrative & Sentor Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 {Other Sales & Service Personnel

14 |Other Manual Workers
Total

Do Cc o oD oo oo oo

o
=

Page 8 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Unisys Corporation

43034

Data from Previous Goals Data from Current Goals
J J $ M d $ $ ¥

...............................................................................................................................................................

Table 1: Women
Short-term Goals L&aguﬁerm Goals

YYYY

Table 5: Women
Short-term Goals lLong-term S&afs

%

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Persomnel
14 {Other Manual Workers
Total

& D D D D D D D D b D e D
g3 gn o o on o ob fn g e e on oh

Page 9 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Unisys Corporation
43034

Data from Previous Goals Data from Current Goals
J J $ M d $ $ ¥

Duration of Previous Goals

Duration of Current Goals

Table 2: Aboriginal Peoples
Aboriginal Peoples
Short-term Goals L&aguﬁerm Goals

Table 6: Aboriginal Peoples
Aboriginal Peoples
Short-term Goals lLong-term S&afs

%

Senior Managers
02 [Middle & Other Managers
03  |Professionals

04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Persomnel
14 {Other Manual Workers
Total

o D D D D D D D D e e (B D
T

Page 10 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Unisys Corporation
43034

Data from Previous Goals Data from Current Goals
J J $ M d $ $ ¥

Duration of Previous Goals Duration of Current Goals

Table 3: Persons with Disabilities
Persons with Disabilities
Short-term Goals L&aguﬁerm Goals

Table 7: Persons with Disabilities
Persons with Disabilities
Short-term Goals lLong-term S&afs

%

/02 {Managers

03 |Professionals
04  [Semi-Professionals & Technicians
05 |Supervisors
06  |Supervisors: Crafts & Trades
07 JAdministrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o D D D D D D D D D D e

Page 11 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Unisys Corporation
43034

Data from Previous Goals Data from Current Goals
J J $ M d $ $ ¥

Duration of Previous Goals Duration of Current Goals

% | # | %

L F | % | ¢ | %

01 |Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Persomnel
14 {Other Manual Workers
Total

D D o s & e s & 8 W) e O

S D 2 D D D D D D D D D e D

Page 12 of 51
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Federal Contractors Program Achievement Table
Part 4: Resulis - Women

Unisys Corporation
43034
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 08 . 108 x 100 . . x 100 0 . ey D¥ear2y=
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
<3N £

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 { 4 d 4 4 4
Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

=

Employment Equity

¥
Occupational Group o Wamen An Wanen An Women ‘i‘amm
(EEOG) _-- “’“"‘“ poves]  Actut | Experted | Difference | Eipiovecs __-

nnnun-“-nnw--nﬂ e

01 |Semior M 2013 G {10 0.4 i} { 0.0
SIUHIOT | i8]
) 2017 0 G 4.0 0.3 0 O 0.4} 0 0 0.0 0 { 0 1] (0 {t 0 [ 0 0.0 i 0 0.0
o0 Middie & Other 2015 14 4 286 3Ry 3 -1 734
" [Managers 2017 i 3 455 389 4 1 L16.8 3 2 66.7 1 I 1 0 .0 { 0 7 2 28.6 2 G 36.0
03 Iprofessional 2013 a8 38 432 252 22 16 714
3 HTFOTeSSIONMS
© 2017 64 24 7.5 22.8 i5 G 16d.5 27 18 66.7 6 12 4 3 754 2 1 30 16 53.3 i3 3 39,58
Past 1t Part 2:
st SOt " . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 B K Past 3 Foadx
Dk sauries: Flons Dasa 4 Flow D‘Tu Hit Goals iy Lioats Frets g Cioals T Cionls HIO
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

?’e‘ew ié:m;mnﬁs Goals

Xest
Employ Percent of Poreent o Pereent ot Bercent ol
Ww o [ oo [

% n----n-n

(omments

T 2017 0 G 0.0 ¢ .0 0.0 0.0 O [ER1] 0.0
U1 [Senior Managers ; -

2020 0 0 0.4 0 0.0 0.0 0.4 0 6.0 0.0
02 Middle & Other 2017 4 2 0.0 [ 200.0 0.0 0.0 1 200.0 0.0
Managers 2020 4 2 5.0 i 0.0 0.0 0.0 0 0.0 0.0
. 2017 31 21 67.7 o 0.0 0.0 0.0 o 6.0 0.0

03 [Professionals -
2020 31 21 877 0 0.0 0.0 0.0k 21000 0.0
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Federal Contractors Program Achievement Table
Part 4: Resulis - Women

Unisys Corporation
43034

Page 14 of 51
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Unisys Corporation
43034
i

Part 1: Fart F: . X Pare 20 Part 2 . Part Part 2: Part 22 Fary 2 P ot e

Dt sources: otorce ] © P Dwosgoree ] P30 eI ErH e Dot | low bt F R ] RxO LN Flow Date ] Flow Data 1O Px 190 PxE 100 Q-S| Fiow Data | Bow Dam L 0% uxFsae vox | Uovent
. x 100 . 108 x 100 . N % Y 0 . . N X HEY D¥early =

Analysis Analysis Analysis Anafysis Anafysis | Anabysis Anafysis © Analvsis 2% 100

<3N £

4 4 ¥ { 4 4 4 4 { 4 4 4 4 4 4 4 4 { 4 4 4 { 4

Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

A Wamen An Wamen A Wanwen A
Fomplores]  Rprowoation | Avaaviiy | Gap [ EF Roun | Emplovees s i
pEie T

Employment Equity
Occupational Group

Year

i

04 Semi-Professionals & | 2013 120 9 7.5 LR i1 -2 85.2
Technicians 2017 104 11 1.6 10.1 it ol a7 32 3 9.4 3 0 4] 0 0.0 1] i} 35 4 73 4 4] 49,1
e . 2015 O 0 04t 0.0 0 0 X
035 [Supervisors : - - - - - -
2017 1] G 0.0 0.0 0 0 [iRE ] {0 0.0 [§] { O 0 {0 I¢] 0 [t 0 0.0 0 [} 0.0
06 Supervisors: Crafts & | 2015 0 0 a0 0.0 0 0 0.0
3
Trades 2017 0 0 0.0 0.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 o 0 0 0 0.6 0 0 0.0
Past 2: Part 2:
e eotee - . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 RS Y Feadx
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Service Personnel 2020 0 i .0 0t 0.0 0.0 0.0 0 0.0 0.0 0.0
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2020 73 31 425 ¢ 0.0 0.0 0.0 to31000 0.0 0.0

009522



Federal Contractors Program Achievement Table
Part 4: Resulis - Women

Unisys Corporation
43034

Page 22 of 51

009523



Federal Contractors Program Achievement Table
Part 5: Results - Aboriginal Peoples

Unisys Corporation
43034
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 08 . 108 x 100 . . x 100 0 . ey D¥ear2y=
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
<3N £

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 { 4 d 4 4 4
Workforce Analvsis Flow Daia Analysis

Emplovment Equity Workforce Hires Promaotions Terminations

¥
Oceupational Group - Abariginal Peaples Aboriginal Peoples o Aboripinal Peoples \ Aborigingt Peoples «mm
(EEOG) _-- “’“"‘“ poves]  Actut | Experted | Difference | Eipiovecs __-

nnnun-“-nnw--nﬂ e

. 2018 (.0 0.4 0.0
01 {Senior M () - ) )
) 2017 0 [ 4.0 0.3 0 4 0.0 0 0 0.0 {1 O 0 1] 0.0 4] [i] [ 0 0.0 0 4] 0.0
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2 Managers 2017 4 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 Unisys will continue 1o wentify the most qualitied emplovees for all positions inclusive of opporiunities {o bive andior
0 N 2020 4 0 0.0 0 0.0 0.0 9.0 9 0.0 0.0 ¢.0|Promate persons with disibilities.
) . 2017 31 2 6.8 ¢ 0.0 0.0 .0 i 0.0 0.0 3.0
03 [ Professionals ) ;
2020 31 2 6.5 i3 (.0 8.0 0.0 0 0.0 0.0 0.0

009534



Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Unisys Corporation
43034
B ¢ . D  E  F G W I J K L M.  Ni_O P .0 R S T iUV W X 7
£
Part 1: Fart F: . X Pare 20 Part 2 . Part Part 2: Part 22 Fary 2 P ot e
Dt sources: otorce ] © P Dwosgoree ] P30 eI ErH e Dot | low bt F R ] RxO LN Flow Date ] Flow Data 1O Px 190 PxE 100 Q-S| Fiow Data | Bow Dam L 0% uxFsae vox | Uovent
. x 100 . w106 108 . N % Y 100 . . N X 100 D¥ear2y«
Analysis Analysis Analysis Anafysis Anafysis | Anabysis Anafysis © Analvsis 2% 100
L3 X LR

4 4 ¥ { 4 4 4 4 { 4 4 4 4 4 4 4 4 { 4 4 4 { 4

Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

. Persone with Disabitities . Persuns with Disabilities o Persons with Disabilitics . Persons with Disehilitien e
e R T B [T L e NN e e ‘
EE e e e e e e e ‘

Employment Equity
Occupational Group

Year

i

04 Semi-Professionals & | 2013 120 4 33 4.6 6 -2 725
Technictans 2017 104 1 1.0 4.6 3 -4 209 32 1] 0.0 f -1 4] [ 0.0 1] 1] 35 3 55 2 1 49,1
e . 2015 O 0 04t 0.0 0 0 0.0
035 [Supervisors : - - - - - -
2017 1] G 043 0.0 0 0 [iRE ] {0 0.0 [§] { O 0 {0 I¢] 0 0 0 0.0 0 [} 0.0
06 Supervisors: Crafts & | 2015 0 0 a0 0.0 0 0 0.0
3
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 o 0 0 0 0.6 0 0 0.0
Past 2: Part 2:
e eotee - . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 RS Y Feadx
Phisti soupces: Floow Data | Flow l.)g?m P Cioals Lo Ciosts Pty Gosls . 10
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

New Entrants Goals
Short-term Goals Long-term Goals

Seni-Professionals & | 2017 a2 0 4

Unisys will continue to identify the most qualified emplovees for all positions inclusive of opportunities to hire and/or

Technicians 2020 32 0 0.0 0 0.0 0.0 0.0 2 0.0 0.0 0.0
e ho . 2017 0 0 .0 4 0.0 0.0 0.0 i} 0.0 0.0 0.0
05 [Supervisors . :
2020 t] G (L0 { 0.0 4.0 .0 4] G4 (4.0 4.0
06 Supervisors: Crafis & | 20017 ¢ 4 .0 4 0.0 0.0 0.0 1] [ER1] 0.0 0.0
ELEl
Trades 2020 0 [ 3.0 i (.0 0.4 0.0 4] 0.0 0.0 0.0

009535



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation
43034

Page 35 of 51

009536



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation

43034
B D F . 6 " I  J K L M N 0O P Q R S T . ¢ v | W X Y @ Z
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 100 . w106 108 . N % Y 0 N Hy DYear2y+
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
L3 X LR

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 { 4 d 4 4 4
Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

Employment Equity N

Oceupational Group Pursune with Disabitities Persns with Disabilities A Persuns with Disahilities . Persons with Disehilitien «mm
‘ _-- -__ Fuplosees]  dctwl | Expected | Difforence) Fplosecs __-
nnnun-“-nnw--nﬂ e

o Administrative & 2418 3 1 LD 34 1 588.2

Senior Clerical 2017 i 8 0.0 34 ] ¢ 0.0 [} 0 0.0 i [} 0 0 0.0 [ 6 4 1 25.0 1 0] 1333
o |Skilted Sales & 2015 8 0 0.0 3.5 0 0 0.0

Service Personnel 2017 4 0 0.0 35 0 0 0.0 4 0 0.0 a 0 0 il 10 o 0 3 0 0.0 0 I 833
o Skilled Crafts & 2015 0 4] a4 0.0 0 4] 0.0

Trades Workers 2017 0 0 0.0 0.0 i 0 0.0 0 0 0.0 o 0 0 0 4.0 0 0 0 0 0.0 0 0 0.0

Past 1t Part 2 - s g 51k 4 bort 30 - st 1 c oy

D s i Bt BTN el IRl Rl L I B A R

4 4 4 ¥ 4 ¥ 4 ¥ 4 4 J
o

Disabilities

Al
Lmployees
e

| e P on P ow e et

o [Adminisrative & 2017 0 0 0.0 4 0.0 0.0 0.0 6 0.0 0.0 0.0
[ Senior Clerical 2020 0 0.0 o 0.0 0.9 0.0 i) 0.0 0.0 0.0
08 Skitled Sales & 2017 4 0 a0 4] 0.0 0.0 0.0 1] (.0 0.0 4.0

Service Personnel 2020 4 0 0.0 0 0.0 0.0 0.0 ] 0.0 0.0 0.0
oo |Skilled Crafts & 2017 6 0 0.0 o 0.0 0.0 0.0 0 0.0 0.0 0.0
" {Trades Workers 2020 0 0 40 i 0.0 0.0 0.0 ] 0.0 0.0 0.4

009537



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation
43034

Page 37 of 51

009538



Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Unisys Corporation

43034
B D F . 6 " I  J K L M N 0O P Q R S T . ¢ v | W X Y @ Z
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN WO P IBOPXE 00 Q-8 VIUS g v.ox (UDYewds
x 100 . w106 108 . N % Y 0 N Hy DYear2y+
Anabysis Analysis Analysis Anafysis Anadvsis 2 x 160
L3 X LR

4 ¥ { 4 4 4 4 { 4 4 4 4 4 4 4 4 { 4 4 4 { 4

Workforce Analvsis Flow Daia Analysis

Workforce Promotions Terminations

Persone with Disabitities o Persons with Disabilitics . Persons with Disehilitien e
© Poplevess] At | Bxpocsd | Difteenes|  Rot6

e 2618 ¢ G (.0 0.4 i} O 0.0
10 [Clerieal Personnel - : :
2017 6 1 16.7 R 0 { 238.1 2 0 0.0 4] 0 0 1] 0.0 0 1] [ 0 0.0 0 4] 0.0
i Intermediate Sales & | 2013 0 O 0.0 ] 0 0.0
Service Personnel 2017 ] 0 0.0 0.0 0 0 0.0 i 0 0.0 ] 0 0 il 10 o 0 [} 0 0.0 0 I 0.0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
“ IWorkers 017 4] 4] 0.0 0.4 4] 0 3.0 4] 0 [EX¢] 0 4] { 0 4.0 {t 1] 0 0 0.0 ) 4] 0.0
Past 2: Part 2:
e eotee " . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 B K Past 3 Foadx
Datis sosces: Flaw Daia | Flow D‘Tu i Goals ] Gioals LR Goals it Cioals HiD
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

New Entrants
Short-term Goals Long-term Goals

2017

10 {Clerical Personnel

2020 0 0.0 o 0.0 0.9 0.0 i) 0.0 0.0 0.0

. lntcrfﬁcdiatc Sales & | 20417 1] 0 a0 O .0 0.0 G4 1] 0.0 (.0 .0
Service Persomnel 2020 0 0 0.0 0 0.0 0.0 0.0 ] 0.0 0.0 0.0

|5 |Semi-Skilled Manual | 2017 6 0 0.0 o 0.0 0.0 0.0 0 0.0 0.0 0.0

Waorkers 2026 0 ] (10 i} 0.0 0.0 o0 o 0.0 1.0 0.0

009539



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation
43034

Page 39 of 51

009540



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation

43034
B D F . 6 " I  J K L M N 0O P Q R S T . ¢ v | W X Y @ Z
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 100 . w106 108 . N % Y 0 N Hy DYear2y+
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
L3 X LR

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 { 4 d 4 4 4
Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

Employment Equity N

Oceupational Group Pursune with Disabitities Persns with Disabilities A Persuns with Disahilities . Persons with Disehilitien «mm
‘ _-- -__ Fuplosees]  dctwl | Expected | Difforence) Fplosecs __-
nnnun-“-nnw--nﬂ e

- Other Sales & Service | 2013 0.0 0.4 .43
Personnel 2017 0 [§] 0.0 0.3 0 O 0.4} 0 0 0.0 {1 0 0 1] 0.0 0 [i] ] 0 0.0 0 4] 0.0
14 Other Manual 2015 0 0 0.0 0.0 il 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 o o 0.0 0 0 ¢ il {10 o 0 i 0 0.0 0 0 0.0
2015 235 10 43 0.4 0 10 0.0
Total . : - -
2017 190 7 3.7 0.4 4] 7 0.0 68 f 1.8 0 i 3 1 200 { I 104 3 5.0 4 1 47.5
Past 2: Part 2:
st SOt " . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 B K Past 3 Foadx
Dk sauries: Flons Dasa 4 Flow D‘Tu i Goals iy Gioals LR Cioals T Cionls HiD
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¥ 4 4 J
o

Disabilities

Al
Lmployees
e

| e P on P ow e et

|5 [Other Sales & Service | 2017 0 0 0.0 ] 0.0 0.0 o0 6 6.0 0.0 0.0
Personnel 2020 i 0.0 ¢ 0.0 0.0 [iXe [y 0.0 0.0 0.0

14 Other Manual 2017 1] 4] {0 { .0 .0 0.4 &} 4.0 0.0 3.0
Workers 2020 0 o 0.0 ] 0.0 6.0 0.0 ] 0.0 0.0 0.0
ol 2017 73 2 2.7 i 2000 0.0 0.0 t 2000 0.0 0.0
2020 73 2 2.7 i 1.0 0.0 0.0 20 1000 0.0 0.0

009541



Federal Contractors Program Achievement Table
Part 6: Resulis - Persons with Disabilities

Unisys Corporation
43034

Page 41 of 51

009542



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 08 . 108 x 100 . . x 100 0 . ey D¥ear2y=
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
<3N £

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 d 4 4 ¥ 4
Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

Employment Equity N

Occupational Group Vhsible Minoritier Visible Minorities A Visthle Minorities M Vieible Minorities «mm
oo _-- -__ Iopieres]  Actol | expected | Diference) Ppiotess __-
e e e | 8 L w

. 2018 0.0 £, (E i} { .43
01 [Senior M () - ) )
) 2017 0 G 0.0 0.3 0 4 0.0 0 0 0.0 4] 0 0 1] 0.0 0 [i] ] 0 0.0 0 0 0.0
o0 Middie & Other 2015 14 1 7.1 15.0 2 -1 47.6
" [Managers 2017 11 1 9.1 15.0 2 -1 60.6 3 i 33.3 0 i i 0 10 o 0 7 i 14.3 i 1 56.0
4 ) 2015 88 13 F4.8 34.6 30 -17 427
03 [Professionals : .
2017 64 14 219 36.4 23 B 601 27 9 333 10 -1 4 0 04y 1 -1 30 3 16.7 4 i 39,58
Past 1t Part 2:
i SOUFces: e Ty o T3t HeDx Part 3 B dix Pagt3: i Pantd HoKox Past 3 FeMx
Dtin soupes: Flow Dasa | Flow l.)g?m P Cioals Lo Ciosts Tt Hi) Gosls . Ciosls 40
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

?’é‘ew iﬁmmnﬁs Goals
Short-term Goals Long-term Goals
Year e Conments
Employ Percent of Poreent o Pereent ot Bercent ol
Ww

% n----n-n

N S 2017 0 0 043 0.0 4.0 0.0 £ 0.0 0.0
{1 {Senior Managers :

2020 0 0 0.4 0 0.0 0.0 0.4 0 6.0 0.0
02 Middle & Other 2017 4 1 25.0 { (.0 .41 0.0 1 EEIRY 0.0
Managers 2020 4 1250 4 0.0 0.0 0.0 H100.0 0.0
. 2017 31 El 29.0 o 0.0 0.0 0.0 0 0.0 0.0

03 [Professionals ;
2020 31 9 254 31 3000 0.0 0.0 3F 3000 0.0

009543



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034

Page 43 of 51

009544



Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034
B ¢ . D  E  F G W I J K L M.  Ni_O P .0 R S T iUV W X 7
£
Part 1: Fart F: . X Pare 20 Part 2 . Part Part 2: Part 22 Fary 2 P ot e
Dt sources: otorce ] © P Dwosgoree ] P30 eI ErH e Dot | low bt F R ] RxO LN Flow Date ] Flow Data 1O Px 190 PxE 100 Q-S| Fiow Data | Bow Dam L 0% uxFsae vox | Uovent
. x 100 . w106 108 . N % Y 100 . . N X 100 D¥ear2y«
Analysis Analysis Analysis Anafysis Anafysis | Anabysis Anafysis © Analvsis 2% 100
L3 X LR

4 4 ¥ { 4 4 4 4 { 4 4 4 4 4 4 4 4 { 4 4 4 {

Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

. Visible Minorities . Visihle Minotitles o Visible Mtinovities . Visible Minarities e
e R T A [T L o NN e e ‘
EE e e e e e e e ‘

Employment Equity
Occupational Group

Year

i

04 Semi-Professionals & | 2013 120 42 350 241 29 13 145.2
Technicians 2017 104 39 375 239 25 4] 1569 32 16 50.0 § 8 0 0 0.0 0 [ 55 17 0.9 19 -2 49,1
e . 2013 0 0 04t 0.0 0 0 0.0
05 [Supervisors . - - - - - -
2017 0 G 043 0.0 0 0 [iRE ] {0 0.0 [§] { O 0 {0 I¢] 0 0 0 0.0 0 [} 0.0
06 Supervisors: Crafts & | 2015 0 0 a0 0.0 0 0 0.0
3
Trades 2017 t] 4] 0.0 0.4 0 0 0.0 0 0 0.0 0 i 1] 0 o4y {} 1] 0 0 0.6 ] 0 40
Past 2: Part 2:
e eotee e Ty 3 EeDx Part 3 Eedix Part 3: .- i Pantd HoKox FeMx
Dk sauries: Flons Dara | Flow Data 1=y Goals 1 Goats 1T Gk 1o 10
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

New Entrans
Short-term Goals Long-term Goals
Year e Comments
) GuiMa | O Met
B % | % % [ 8 L v L ow ] |

04 Semi-Professionals & | 2017 32 16 504 ¢ 0.0 4.0 0.0 £ 0.0 0.0 {0
Technicians 2020 32 16, 500 0 0.0 0.0 0.0 i 0.0 0.0 0.0
. . 2017 4] {y L0 {} (10 Q.4 0.0 4] a4 (.0 0.4

05 [Supervisors - - - -
2020 0 ¢} L0 { (.0 3.4 .0 4] [¢X1] 0.0 0.0
06 Supervisors: Crafis & | 2017 0 4] 0.0 { 0.0 0.0 0.0 4] 0.0 0.0 0

Trades 2000 0 0 0.0 o 0.0 0.0 0.0 o 0.0 00 0.0

009545



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034

Page 45 of 51

009546



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034
B ¢ . D  E  F G W I J K L M.  Ni_O P .0 R S T iUV W X 7
£
Part 1: Fart F: . X Pare 20 Part 2 . Part Part 2: Part 22 Fary 2 P ot e
Dt sources: otorce ] © P Dwosgoree ] P30 eI ErH e Dot | low bt F R ] RxO LN Flow Date ] Flow Data 1O Px 190 PxE 100 Q-S| Fiow Data | Bow Dam L 0% uxFsae vox | Uovent
. x 100 . w106 108 . N % Y 100 . . N X 100 D¥ear2y«
Analysis Analysis Analysis Anafysis Anafysis | Anabysis Anafysis © Analvsis 2% 100
L3 X LR

4 4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 d 4 4 ¥ 4
Workforce Analvsis Flow Daia Analysis

Emplovment Equity Workforce Hires Promaotions Terminations

Occupational Group Visihle Minorities Visibie Minotities Visible Minovities Visibie Minoritios
(EEOG)
o Administrative & 2013 3 0

Senior Clerical 2017 i 8 0.0 8,2 ] ¢ 0.0 [} 0 0.0 i [} 0 0 0.0 [ 6 4 [ 0.0 0 0] 1333
o |Skilted Sales & 2015 8 1 123 182 i o] 687

Service Personnel 2017 4 0 o0f 208 i -1 0.0 4 0 0.0 I -1 i il (.0 o 0 3 1 20.0 i 0 833
o Skilled Crafts & 2015 0 0 .4 0.0 0 4] 0.0

Trades Workers 2017 0 0 0.0 0.0 i 0 0.0 0 0 0.0 0 0 0 0 4.0 0 9 0 0 0.4 0 0 0.0

Pagt 2: Pat 2: e Pt 3 o Part 3 gt 3 - S

D s et Bt IR el Il el L I i

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

New Entrants
Short-icrm Goals

Vo e oo Comments

Year

o Administrative & 2017 0.0
Senior Clerical 2020 0 0 0.0 0 0.0 o0 6.0 ] 0.0 0.0

o |Skilled Sales & 2017 4 il 0.0 0 0.0 o6 0.0 o 0.0 0.0
Service Personnel 2020 4 il 00 i 0.0 0.0 0.0 1 0.0 0.0

oo |Skilled Crafts & 2017 0 0 0.0 o 0.0 0.0 0.0 o 09 0.0
* [Trades Workers 2020 ] 0 0.0 0 0.0 0.0 0.0 i} 0.0 0.0

009547



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034

Page 47 of 51

009548



Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN WO P IBOPXE 00 Q-8 VIUS g v.ox (UDYewds
x 08 . 108 x 100 . . x 100 0 . ey D¥ear2y=
Anabysis Analysis Analysis Anafysis Anadvsis 2 x 160
<3N £

¥ { 4 4 4 4 { 4 4 4 4 4 4 4 4 { 4 4 4 {

Workforce Analvsis Flow Daia Analysis

Workforce Promotions Terminations

Nisihle Minorities . Visible Minoritics . Visible Minorities Tarnne
: sapiree] S o [

e 2018 ¢ G (.0 0.4 i} O .43
10 [Clerical Personnel - - - -
2017 [ ¢ 4.0 6.4 0 O 0.0 2 0 0.0 ¢] 0 0 1] 0.0 0 0 [ 0 0.0 0 4] 0.0
i Intermediate Sales & | 2013 o 0 {20 0.0 0 0 X
Service Personnel 2017 ] 0 0.0 0.0 0 0 0.0 i 0 0.0 ] 0 0 il 10 o 0 [} 0 0.0 0 I 0.0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
“ IWorkers 017 4] 4] 0.0 0.4 4] & 3.0 4] 0 0.0 0 4] ¢ 0 4.0 {t 1] 0 0 0.0 ] 0 0.0
Past 2: Part 2:
e eotee " . o T3t ey Part 3: Eedix Pagt 32 .- \ Part 32 B K Past 3 Foadx
Datis sosces: Flaw Daia | Flow D‘Tu i Goals ] Gioals LR Goals it Cioals HiD
Anadysis 1 Analysis

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

New Entrants Goals
Short-term Goals Long-term Goals
Comments

Year

Eooal Mot

i =« =T
4 2017 2 0 043 ¢ 0.0 0.0 0.0 ¥ 0.0 0.0 {0

10 [Clerical Persannel - - -
2020 2 0 a4 0 0.0 [ 0.4t ] 6.0 0.0 3.0
1 Intermediate Sakes & | 2017 ] {y L0 {} [1X0] 0.0 0.0 0 04 (.0 0.0
Service Personel 2020 0 0 1.0 0t 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 ] ] {10 { 0.0 [EXE .0 0 .0 4.0 {0
~ IWorkers 2000 4] 0 3.4} { 0.0 0.0 .03 £ 0.0 0.0 0.0

009549



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034

Page 49 of 51

009550



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034
Past b: Part | . Part 2: Part X . Y
Dat sources: Workfurce Erb gore] P30 B ErH e Dot | low bt F R ] RxO LoN a1 - P X IGOP X F 00l 0-S VIUS g v.ox (UDYewds
x 08 . 108 x 100 . . x 100 0 . ey D¥ear2y=
Analysis Analysis Analysis Anafysis ‘xmi\ms Anadvsis 2 x 160
<3N £

4 ¥ { 4 4 4

4 4 4 4 4 4 4 4 ) 4 d 4 4 ¥ 4
Workforce Analvsis Flow Daia Analysis

Workforce Hires Promotions Terminations

Employment Equity N

Oceupational Group Visihle Minorities Visible Minneities . Visihle Atinorities . Visible Minaritios «mm
‘ _-- --_ Emploves] Al | Bxpocted | Difference | E0PIOrecs __-
nnnun-“'ﬂn'--“- e

- Other Sales & Service | 2018 ¢ {10 0.4} 0.0
Porsonnel 2017 0 o 0.0 0.0 0 0 0.0 o [ 0.0 0 o [ 0 0.0 o 0 0 0 00 0 o 0.0
14 Other Manual 2015 0 0 (28 00 b} 0 X8
Workers 2017 0 0 0.0 0.0 0 0 0.0 o 0 0.0 0 0 o il 0 o 0 o 0 0.0 0 0 0.0
ol 2015 235 57 243 0.0 0 57 6.0
o 2017 190 54 284 0.0 0 54 8.0 68 26 382 0 26 5 0 0.0 1 -1 161 240 238 24 o] 473
Past 1t Part 2 - s g 51k 4 bort 30 - st 1 c oy
Dot sy i Bt BTN el IRl Rl L I B A R

4 4 4 ¥ 4 ¥ 4 ¢ 4 4 4

?’é‘ew iﬁmmnﬁs Goals
Short-term Goals Long-term Goals
Year o Commenss
Emplasess

Percent of Poreent o Pereent ot Bercent ol
w*

% n----n-n

3 Other Sales & Service | 2017 1] 8] .43 0.0 0.0 .0 ¥ 0.0 0.0 0
~ {Personnel 2020 0 0 0.0 0 0.0 ) 0.0 i 0.0 0.0 0.0
14 Oviher Manual 2017 ¢ {1 {LO {} (1,0 Q.4 0.0 {4 [ERi] 1.0 0.4
Workers 2020 0 0 .0 I 0.0 0.0 a0 ) 0.0 0.0 0.0
ol 2017 73 260 356 0 0.0 0.0 0.0 26000 0.0 0.0
2020 73 26 356 3| 8667 0.0 0.0 s 5200 0.0 0.0

009551



Federal Contractors Program Achievement Table
Part 7: Results - Members of Visible Minorities

Unisys Corporation
43034

Page 51 of 51

009552



Short-term Goal Setting Tool

Unisys Corporation
2017-10-26

A B < Hi E ¥ O H H 3 K L A x i P 3] R
Diatts eriiry from Digte enary Baxl Eras oy Bxiix3 B+ ¥ Txam enary fron Fogurivadent Hxls3 [1AE A Gound [ata coury Dz entry frorn | Data eotry from H 1 H+B [E N W
T from 10 F AR from front - R D NG eI
Workdiree Workforee Warkforee Workforce
Anadyais Analysis Atk Anabysis
Eployoent Equity Al Growth (New Positionsy | Furmover (Repl of | Anticipated
Oeeapational Group i Employ Terminsted Employees) Flires Over Number Turnuver {Replacement of Hires 3 Year Goals Present Prosent Gap | Projected Gap Present Projected
{EROG) e Avntially Over 3 Annuatly Over 3 3 Years Ferminated Employees) Required 2018-2024 Avatlability Representation | Representation
Years Yeurs Anmaily Over 3 i3 Years
Years
# e # e # # % # # # % # s
Senier Manigens b} Y % & [ i i D0t
Middle & Other Masnagers i) i X1 1 -1 i H A5 8%
Professionsis - [ [ 00% 0 g o 4 37.3%
Semi-Pro mals & Technicians 4 i i B0% i [ & o L%
Supervisirg . i it Q0% g & @ il #DIV!
Supervisers: Cralts & Trades i it G400 i €& ki @ Ay
Adainistative & Sesior Clesical Pasonse] | i 0 it G0% i [ a o B0,
e Sales & Sesvice Personned 4 i} it $.0% 13 [ a o 23 1%
fod Cratls rades Workers i} it y i 4} L] o DIV
1 ferien] Personuet : : i} 1 1 € i o 56, 7%
i tie Sales & Seevice Personnel i} it 13 [ i Ll STV
Sein ¢ Masual Workers 0 it 1 £ i il
Other Sules & Service Fersonne! . ] & 1 £ i &
iher Manue! Workerss [i} it i € L] i}
Septemse
Warkphu it | Federmd Programs Direetorate
fabowr Progran: Page | of 4

009553



Short-term Goal Setting Tool

Unisys Corporation
2017-10-26

A B [ i £ ¥ (¥ H H J H K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Doy Prta wmivy frows | Eguivatent Halnd (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms H i 7 PEARS ] fromn from N ERELE R}
Warkforee Workforee : © Workforce Forkiircs
Analysis Anatysis Analysis Anatysis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici ABORMANAL PEOPLES
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires Present ¥reseat Gap | Projecied Gap Present Projected
{EEOG)Y W7 Anmally Over 3 Annuaily Cver 3 3 Years Fermivated Employees) Required 20182028 A Repr i
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # P # i Yo # # # Vo # Y Y
Sermor Managers [ 1) £0.6% @ 0 € il HDIVAL #OTVAE
Middie & Other Managers ] 1 f: iRis [i} Ui £} bl 165 %]
Professinnats i O [ERERES & 1 £ ~1 iR
Semi-Professionals & Tevhnicians il 1 £ {3.45%; & ) i kil 1,00
Supervisors @ 1 i 0.0% [ i 5] il HDIVA
i} g RS ] ! 2 ] #DIVA
i i 0.0% i i & i 1R
a [ of b 0.6%, i [} [ o) %
a Y 0.6% i i 8 1 FDIV
i 1) £3.8% & -1 i i 16755
E £ 1 0,095 £ | € il : A
Seni-Skilled Manesl Workees i & Q.80 B i & i EEHVGE EDIV
Other Sales & Service Persanmnel i} i £ 0.0% t G [&} il DAV EIVAD!
Other Mamal Workees i 1] 3 £3.00% & | & 4| HVA VA
Septembes &
Workplace Fxquisy Division | Fedord Programs Directonte
Labour Program Page Zof'd

009554



Short-term Goal Setting Tool

Unisys Corporation
43034

Septembes &
Warkplace Figui
Labour Prograsm

Division | Federal Programs Directorte

A B [ i £ ¥ (¥ H H J K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Dt Prta wmivy frows | Eguivatent fxind (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms i 7 EEAES) fromn from N ERELE R}
Warkforoe Warkforee Workforce Waorkfres
Awalysis Anidysis Analysis Anadvsis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires Present ¥reseat Gap | Projecied Gap Present Projected
{EEOGY YYYYAMMDD Aunnually Over ¥ Annually Over 3 3 Yeurs Ferminated Employees) Required 20182028 A Repr e
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # o # i Yo # # # Vo # Y
Serer Managers i 1] [ | [ il FDIV
Middie & Other Managers ] 1 [i} Ui £} bl 165
Professinals il ) f -2 £ 2
Scnti-Prrdessionals & Techniciens o O [i} 4] -4
Supervisors i iy &} i &} i #DIVG!
Supervisers: Crafts & Frades i 1) i Ui i H STV
Adinipisseniive ior {lerical Personnel £ 1 [ i £ il L6
Skitied Sales & Service Persone] i & £ i & i
Siited Crafls & Trades Workers i i &} i i 4| ERV0
Clerical Porsonsed o 1 [} -1 [i} 1 16.7%
brtermdiare Sales & Service Personac o o i} iH £ 1 #DIVa
Sermi-Skilled Manual Workers i ) & i i bl f v
Other Sudes & Service Persounel £ 1 0,09 £ | 1] i FDIVA BiAH
Other Manual Workers 0 it 0.0% t 4 € i} DIV DIV

009555



Short-term Goal Setting Tool

Unisys Corporation
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 Summary of Goals

Unisys Corporation
10/26/17

Women

Workforce Anai 'sis Results Goals
ﬁmu EE(}{; l to 3 years (3 vears or more)

£ Description

Aboriginal Peoples

Workforce Analysis Results ~ Goals
Employment Equity Occupational Short-term kuug»wrm
Group (EEOG) 110 3 years) ears or more)

[ # Description

Professionals 0.8% 0.8%

Our busmws in
Canada 1s not
projected to
grow
significantly.
However, we
actively recruit
for all qualified
candidates and
will continue
efforts to
increase
representation
of Aboriginal
peoples.

Persons with Disabilities

Workforce Analysis Results Goals
Group (EEOG) 1 to3 Wm& 3 Vears or niore)

». #tw% ML

Semi-Professionals and Technicians We are a (rlobal

equal
opportunity
employer and
will continue to
provide
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Members of Visible Minorities

accommodations
as appropriate
for the right
candidate
regardless of
disability. In
this category
there are often
physical
requirements
that may
preclude some
individuals from
performing the
role. However,
we will continue
to strive to
identify and
accommodate
qualified
candidates.

Present]y 28%
of our
population are
members of
visible
minorities. We
look to identify
more visible
minorities
within our
candidate pools
for open
positions. We
will continue
focus on
increasing
representation
of visible
minorities
within the
organization and
also consider all
candidates for
promotional
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Skilled Sales & Service Personnel

opportunitics as
they occur and
as qualified.

36.4

Yo

36.4%

We look to
identify more
visible
minoritics
within our
candidate pools
for open
positions. We
will continue
focus on
inereasing
representation
of visible
minorities
within the
organization for
professionals
and also
consider all
candidates for
promotional
opportunitics as
they occur and
as qualified,

20.8%

This is a very
small category
for us in terms
of number of
employees
overall.
However, we
wili look to
identify more
visible
minorities
within our
candidate pools
for open
positions as they
occur. We will
continue focus
on increasing
representation
of visible
minorities
within the
organization for
this
occupational
group.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Unisys Canada Inc.

Primary Location: Halifax (NS)

Unisys is present in 9 provinces.
s Ontario 36%

Nova Scotia 31%

British Columbia 8%

New Brunswick 8%

Québec 6%

Alberta 5%

Saskatchewan 3%

Manitoba 2%

Newfoundland and Labrador 0.5%

The majority of their workforce is located in Halifax (41 employees) and Toronto (11 employees). All the
other cities have between 1 and 5 people.

Number of Employees: 190

Organization Overview:

Unisys Canada Inc. is a privately held company categorized under Computer System
Designers and Consultants. Unisys offerings include security solutions, advanced data
analytics, infrastructure services, application services and server software. Unisys helps

governments and industries transform digitally with security built in at every step.

88 % of the workforce consists of Professionals (03), Semi-Professionals and
Technicians (04).

The parent Company is located in USA and the Canadian head office is in Toronto.

Key Dates — First Year Assessment

Initiated: Sept 19, 2014
Received: Jan 15, 2015
Closed: Jan 12, 2016
WFA: Dec 29, 2015

Key Dates — Subsequent Assessment
Initiated: October 4, 2017
Received: October 30, 2017
WFA: October 13, 2017
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

X Yes [INo

Comments:
* The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
» The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
s Allthe previous goals were set in numbers,
» The workforce has dropped by 10% for the organization.

Women
2. | Middle & Other Managers Goal met at 200%
4, | Semi-Professionals & Technicians Goal met at 150%

Assessment/Observations
s Negative gaps cleared for women for the current assessment.

Aboriginal Peoples
3. | Professionals No short term goal
4. | Semi-Professionals & Technicians Goal met at 100%

Assessment/Observations
» 03 Professionals - 31 new entrants and none were Aboriginals. This is to be expected given the
availability of 0.8%.

Person with Disabilities

1/2 | Managers Goal not met (0%)
4. | Semi-Professionals & Technicians No short term goal

Assessment/Observations
e 1/2 Manager — 4 new entrants and none were person with disabilities. It is acceptable with 4.3%
availability. However there is no gap for the current assessment due to workforce reduction (14
to 11).
» 04 Semi-Professionals & Technicians - 32 new entrants and none were person with disabilities. It
is acceptable with 2.2% availability. Gap in this group has increased from {-2) to (-4) and the
number of employees has decreased by 13% in this group.
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Members of Visible Minorities

2. | Middle & Other Managers No short term goal

3. | Professionals No short term goal

Assessment/Observations

]

[ ]

In EEQG 2: 4 new entrants and one was visible minority. It is 25% for an availability of 15%. This
is an acceptable result; and workforce has decreased by 21%.

In EEOG 3: 31 new entrants and 9 were visible minorities. It represents 29% of entrants for an
availability of 36%. It is acceptable given that there is less than 2 years between assessments.
The Gap has decreased from {-17) to (-9). There is a net increase in representation (from 15% to
22%)

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

The organisation has good results for Women where gaps are cleared.

Since the organization workforce with specialized employees has degreased and given the low
availability for aboriginal people, the results in the group are acceptable.

For Person with Disabilities and Members of Visible Minorities, the resuits are coherent since
the workforce has decreased and the progress is in line with the availability rate.

Given that only 22 months elapsed between the two workforce analysis and according to the
above, it is reasonable to conclude that reasonable progress was made.

ASSESSMENT OF SHORT-TERM GOALS

<

For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.

Women

No gap

Aboriginal People

EEOG 3: A goal was set at availability (0.8%).

Person with disabilities

EEOG 4: A goal was set at availability (4.6%).

Visible Minorities

EEOG 02: A goal equal to availability (15.0%) was set.
EEOG 03: A goal equal to availability {36.4%) was set.
EEOG 04: A goal equal to availability (20.8%) was set.

RECOMMENDATION

| recommend that the employer be found:
XKin compliance Llin non-compliance

Empluyment and

s
Emplol gt ‘ - 1009562
Social Development Danada  Dévgloppernant souial Canada dnl



Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

+ |f not done already, it may be beneficial for Unisys Canada Inc. to develop relationships with
colleges and universities to identify qualified students that are part of a designated group as
potential employees through the use of internships or permanent employment where vacancies
arise.

Name of Analyst: Maurice Yakibonge

Date: 16/02/2018
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: February 28, 2018 3:50 PM

To: ‘tim.feick@unisys.com’

Cc: '‘Nechay, Deborah S’

Subject: Government of Canada Agreement Number: 060063 ~ Notification of Compliance

with the Federal Contractors Program

Dear Tim Feick:

{ am writing to inform you that the subsequent compliance assessment initiated on September 17, 2017 has been
completed. As a result of the assessment, Unisys Canada Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Emplovment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Unisys Canada Inc.’s employment
equity program.

+ lf notdone already, it may be beneficial for Unisys Canada Inc. to develop relationships with colleges and
universities to identify qualified students that are part of a designated group as potential employees through
the use of internships or permanent employment where vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on September 17, 2020. Future compliance assessments will continue to
focus on the achievemnent of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

« Workforce data (Forms 1 to 6) at the national level;

s An updated workforce analysis; and

» A completed Achievement Report that includes revised shori-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. if over the three year period reasonable progress has not been made, Unisys Canada Inc.
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan {o ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures 1o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that goals are
met,

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsde-rhdcec.ge.ca.
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Your cooperation during the course of this compliance assessment was appreciated and we wish Unisys Canada Inc.

continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workptace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca
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