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s.19(1)

Employment and Empioi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D - The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. [f an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, pres:dent or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-e wrsde-rhdec.gc.

I, the undersigned, on behalf of (legal name of organization) Commissionaires Ottawa (hereafter referred to as
“the organization™) and (Agreement to Implement Employment Equity number} V061476, agree to the following
statements:

1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Tam therefore requesting an extension until (date) 30 April 2018 for the following reason(s):

(Please describe) Commissionaires was in the process of updating all our positions to reflect the
2016 NOC codes and now understand that we must use the 2011 NOC Codes,

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Michel Charron Position Title: Director, Human Resources

Email address: mcharron@commissionaires-ottawa.on.ca
Telephone number: 613-231-6462 x.407

Busi

Sign

Date
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: March 29, 2018 11:40 AM

To: ‘Charron, Michel'

Cc: ‘Sadorsky, Kirsten'; EE-EME

Subject: Extension to Submit Federal Contractors Program Compliance Assessment
Information

Attachments: Scanned from a Xerox Multifunction Printer.pdf

Good morning,

You have requested an extension to submit your organization’s information for the compliance assessment under the
Federal Contractors Program beyond the initial deadline set by the Labour Program of Employment and Social
Development Canada.

As requested, we hereby grant you an extension until April 30™, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at: ee-
eme@hrsdc-rhdcc.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program

Employment and Social Development Canada / Government of Canada
maurice.yakibonge@labour-travail.gc.ca / Tel: 819-654-6099
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From: Sadorsky, Kirsten [mailto:ksadorsky@commissionaires-ottawa.on.ca]

Sent: March-26-18 1:33 PM

To: EE-EME

Cc: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Thank you.

Please find attached the request for extension.

Kirsten Sadorsky, CHRL, RPR
Manager, Recruiting Services
COMMISSIONAIRES OTTAWA
T:613.231.6462 x.267
www.commissionaires-ottawa.on.ca

() COMMISSIONAIRES
w e e e SETEAMA
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Statement of Confidentiality

This message (including attachments) may contain confidential or privileged information intended for a specific individual or
organization. If you have received this communication in error, please notify the sender immediately. If you are not the intended
recipient, you are not authorized to use, disclose, distribute, copy, or print this email, and should promptly delete this email from
your entire computer system. Thank you.

From: maurice.yakibonge@Ilabour-travail.gc.ca [ mailto:maurice.yakibonge@labour-travail.gc.ca]

Sent: March 26, 2018 12:42 PM

To: Sadorsky, Kirsten

Subject: RE: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Good morning Krinsten,

Please be advised that WEIMS is coded for the 2011 NOC and will only be updated to the 2016 NOC in
approximately 2019. Please do not use the 2016 NOC codes for your current assessment. You are required to use
the 2011 NOC.

Please find attached an Extension Request Form. Please complete and sign the form and return it to us so that it will
be added to your file.

Regards,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

From: Sadorsky, Kirsten [mailto:ksadorsky@commissionaires-ottawa.on.ca]

Sent: March-26-18 12:17 PM

To: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Good afternoon Maurice,

Thank you for clarifying this for me. We are currently in the process of updating our system with all the 2016 NOC
codes and would like to request a 30 day extension for our submission so we can ensure accurate reporting.

Thanks for the consideration.

Kirsten Sadorsky, CHRL, RPR
Manager, Recruiting Services
Commissionaires Ottawa

24 Colonnade Road

Ottawa, ON K2E 7J6
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T: 613-231-6462 x.267
F: 613-567-1517
E: ksadorsky @ commissionaires-ottawa.on.ca

(<) commissioNAIRES

St

Statement of Confidentiality

This message (including attachments) may contain confidential or privileged information intended for a specific individual or
organization. If you have received this communication in error, please notify the sender immediately. If you are not the intended
recipient, you are not authorized to use, disclose, distribute, copy, or print this email, and should promptly delete this email from
your entire computer system. Thank you.

From: maurice.yakibonge@labour-travail.gc.ca [mailto: maurice.vakibonge@labour-travail.gc.ca]

Sent: March 26, 2018 10:54 AM

To: Sadorsky, Kirsten

Subject: RE: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Good morning Kristen,

We base the assessment process on the contract that our unit has on file and for which an Agreement to Implement
Employment Equity was signed(April 15t, 2014). Therefore, the assessment process will follow the process outlined
earlier as follows:

e First Assessment — due on the one year anniversary date of the contract — April 15t 2015; In your case the
date was changed to March 1, 2016 but this doesn’t affect the date of the next assessment.
Second Assessment — due on the fourth year anniversary date of the contract — April 15t2018;
Third Assessment — due on the seventh year anniversary date; and
Etc.
In short, you will be asked to complete an assessment every three years from now on.
| hope this helps!

Regards,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099
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From: Sadorsky, Kirsten [mailto:ksadorsky@commissionaires-ottawa.on.ca]

Sent: March-22-18 2:51 PM

To: Yakibonge, Maurice [NC]

Subject: Re: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Good afterncon,

Pwanted to follow-up with vou to clarify the due date for the submission. The achievement report Instructions
indicates that subsequent assessments are due every 3 years. Our last submission was in 2016, so based on the
information | have reviewed, we should not be due until 2018.

Can | ask someone to review our file and confirm when our next submission is actually due?

Sincerely,

Kirsten Sadorsky

Manager, Recruiting Services

Commissionaires Ottawa

T:613-231-6462 x.267

C: 613-315-1466

Sent from my BlackBerry 10 smartphone on the TELUS network,

From: maurice.yakibonge@labour-travail.gc.ca

Sent: Saturday, February 17, 2018 2:56 PM

To: Sadorsky, Kirsten

Cc: Guindon, Paul; Byrne, Lorraine

Subject: Government of Canada Agreement V061476 — Subsequent Compliance Assessment under the Federal
Contractors Program - New Reporting Tool

Cette information est également disponible en frangais sur demande.
Good afternoon Kristen,

We are writing to provide your organization with a new reporting tool — the FCP Achievement Report — that is
designed to support you in completing the subsequent compliance assessment that is scheduled for April 3,

2018. The FCP Achievement Report gathers the data that was submitted by your organization for the first/previous
compliance assessment and compares it to the data being submitted for the subsequent/current compliance
assessment to determine whether reasonable progress was made towards decreasing areas of under-representation.

Accordingly, attached you will find the following three documents:
e Achievement Report — prepopulated with the information your organization submitted for the previous
compliance assessment (please verify)
e Federal Contractors Program Achievement Report Instructions — detailed instructions on how to use the tool
e Quick Reference Guide for Contractors — explains all the steps required in order to complete your compliance
assessment.

Should you have any questions, please do not hesitate to contact us.

Kind regards,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-03-01 to 2018-04-26
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 3295 22 0 3317 Ottawa - 3413 20 0 3433
Gatineau
Québec 573 2 0 575 Windsor 96 2 0 98
Total Employees in Canada 3 3892 Greater Sudbury 71 0 0 71
Thunder Bay 7 0 0 7
Ont. less CMAs 280 2 0 282
Que. less CMAs 1 0 0 1
Total Employees in Canada 4 3892

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

Form2 A

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 7
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

Form2 A

Administrative and Senior Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 255 204 51 3 3 3 3 16 13 3

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

2912 2314 598

Page 2 of 7

1 65 38 27 77 67 10 570 476 94

Canada
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B i Emplat ot Divelappramment The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 7 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 4 of 7

Canada
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 5 of 7

1 473 360 113 6 3 3 8 6 2 57 44 13
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B e yoloppainen The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

I e

Page 6 of 7 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 7
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) s it Dol o . . - .
B e yoloppainen The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 3295 2599 6

96 69 41 28 82 72 10 603 500 103

Page 1 of 4 Canadéﬁti

009425



Eploymant and Bocisl  Emplel ot M vnlappament The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario

Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 22

17 5 8 6 2
N R e e
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B e yoloppainen The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 5

73 438 135 1 8 3 9 7 2 60 47 13

Page 3 of 4 Canadéﬁti
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B e yoloppainen The Canadian Corps of Commissionaires - Ottawa (certificate # V061476) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 2

2 1 1
G L R T T T

Page 4 of 4 Canadéﬁti

009428



Erngleyresnt snd Soniad
Deyslapment Cxnads

apcial Ganash

Ernplai st Dbvalappement

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario

Reporting Period 2016-03-01 to 2018-04-26

Form4 A

Page 1 of 3

Canada

009429

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 14 1 3 1 1
Professionals 1 1
Semi-Professionals and Technicians 2 2 1 1
Supervisors 47 37 10 1 1 1 1 8 7 1
Administrative and Senior Clerical 7 3 4
Personnel
Clerical Personnel 10 3 7 1 1
Intermediate Sales and Service 1385 1075 310 40 24 16 19 14 345 288 57
Personnel
Semi-Skilled Manual Workers 1 1
Other Sales and Service Personnel 15

14 1 6 5 1
Total Number of Employeos Hired | 1452 44| 38| @ 4] o8] @ o] 0 =] @ 15| 0 5]  mo] @ aof e




Employrant snd Sacial  Emplai et Dévalappement Form4 B

Bevelonment Conadds svcial Sanade The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 7 6 1 5 4 1
Personnel

Page 2 of 3 Canadéﬁti
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Québec

Form4 A

Reporting Period 2016-03-01 to 2018-04-26
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 10 9 1
Intermediate Sales and Service 173 139 34 3 3 36 29 7
Personnel

0

Page 3 of 3

Canada
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Form5 A

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Supervisors 38 31 7 1 1 5 4 1
Intermediate Sales and Service 25 21 4 2 2
Personnel

Total Numbor of EmployeesPromoted | = 64 2 88 2 o 2 | =+ = | = 4 @ W 0001 00007 0 &8 @001
Total Number of Promotions | e @ s 2o @00 vV &4 @08 0V #7000 s @4

Canada

Page 1 of 2
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 20 18 2 1 1
Intermediate Sales and Service 5 4 1
Personnel

Total Numbsrof EmployeesPromoted | 26} 220 & ¢ 4+ =+ ¢+ =+ = |+ ' @ |
Total Number of Promotions . # 2 4 4 4 V¢

Page 2 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 4 3 1 1 1 1
Professionals 2 1 1
Supervisors 36 30 6 2 1 1 1 1 4 3 1
Administrative and Senior Clerical 2 1 1
Personnel
Clerical Personnel 5 1 4
Intermediate Sales and Service 578 440 138 21 14 7 10 8 2 95 75 20
Personnel
Other Sales and Service Personnel

Page 1 of 4 Cana o
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Employrant snd Sacial  Emplai et Dévalappement Form6 B

Bevelonment Conadds svcial Sanade The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-26
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 5 4 1
Personnel

Page 2 of 4 Canadéﬁti
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec

Form6 A

Reporting Period 2016-03-01 to 2018-04-26
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 4 2 2
Intermediate Sales and Service 67 52 15 1 1 2 1 1 7 4 3
Personnel

Page 3 of 4
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Employrant snd Sacial  Emplai et Dévalappement Form6 B
Bevelonment Conadds svcial Sanade The Canadian Corps of Commissionaires - Ottawa (certificate # V061476)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Québec
Reporting Period 2016-03-01 to 2018-04-26

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 1 1
Personnel

Page 4 of 4 Canadéﬁti
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Detailed Report
Date: 2018-04-27

Women

Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 00% 274% 1 %///////////%
02 : Middle and Other Managers National 42 7 16.7%  38.9% 16 %///////////% National

National

03 : Professionals 7 4 57.1 % 56.9 % 0

1121 : Human resources professionals National 2 1 50.0 % 711 % 1 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 1 100.0 % 66.4 % 1 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 28.3% 0 0 National
4021 : College and other vocational instructors National 3 2 66.7 % 53.8 % 2 0 National
04 : Semi-Professionals and Technicians 7 4 57.1% 22.9 % 2 2

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 1 100.0 % 35.1% 0 1 Ontario
2281 : Computer network technicians Ontario 6 3 50.0 % 20.8 % 1 2 Ontario

05 ; Supervisors 351 72 205% 51.7% 181 %///////%
Employment Equity Occupational Group Greater Sudbury 4 0 00% 644% 3P
Employment Equity Occupational Group Ont. less CMAs 21 3 143% 629% 13 %///////%
Employment Equity Occupational Group Ottawa - Gatineau 320 68 21.3% 50.7% 162 %///////%
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 58.8 % 1 %///////////%
Employment Equity Occupational Group Thunder Bay 1 0 0.0 % 64.9 % 1 %/////////%
Employment Equity Occupational Group Windsor 4 1 250% 543% 2 %///////////%

07 : Administrative and Senior Clerical Personnel 21 14 667% 77.7% 16 ////////////%
Employment Equity Occupational Group Ottawa - Gatineau 19 13 684% 772% 15 %////////
Employment Equity Occupational Group Windsor 2 1 500% 828% 2 %////////%

10 : Clerical Personnel 31 18 581%  66.0% 20 %///////////%
Employment Equity Occupational Group Greater Sudbury 1 1 100.0 % 70.9 % 1 0 Greater Sudbury
Employment Equity Occupational Group Ottawa - Gatineau 30 17 567%  65.8% 20 %///////////%

11 : Intermediate Sales and Service Personnel 3407 715 21.0%  629% 2143 %//M

Page 1 of 9

Greater Sudbury
Ont. less CMAs
Ottawa - Gatineau
Que. less CMAs
Thunder Bay

Windsor

Ottawa - Gatineau

Windsor

Ottawa - Gatineau
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Detailed Report
Date: 2018-04-27

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Greater Sudbury 65 10 154%  68.7% 45 %////% Greater Sudbury
Employment Equity Occupational Group Ont. less CMAs 257 55 214 % 72.4 % 186 %///////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2993 630 21.0% 61.8% 1850 %///M Ottawa - Gatineau
Employment Equity Occupational Group Thunder Bay 6 2 333% 683% 4 %///////////% Thunder Bay
Employment Equity Occupational Group Windsor 86 18  209% 684% 59 %////% Windsor
12 : Semi-Skilled Manual Workers 1 0 00%  146% 0 0
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 14.6 % 0 0 Ottawa - Gatineau
13 : Other Sales and Service Personnel 23 2 87%  525% 12 %///////%
Employment Equity Occupational Group Ont. less CMAs 4 0 00% 61.8% 2 %////////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 17 2 11.8 % 49.9 % 8 %///////////% Ottawa - Gatineau
Employment Equity Occupational Group Windsor 2 0 00% 56.6% 1 %///////////% Windsor
Total 3892 836 215% 616% 2395 %///M
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 2 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Detailed Report
Date: 2018-04-27

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 42 1 2.4 % 22 % 1 0 National

03 : Professionals 7 0 0.0 % 22% 0 0

1121 : Human resources professionals National 2 0 0.0 % 2.7 % 0 0 National

1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 21 % 0 0 National

2171 : Information systems analysts and consultants National 1 0 0.0 % 1.1 % 0 0 National

4021 : College and other vocational instructors National 3 0 0.0 % 24 % 0 0 National

04 : Semi-Professionals and Technicians 7 0 0.0 % 15% 0 0

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 21 % 0 0 Ontario

2281 : Computer network technicians Ontario 6 0 0.0 % 14 % 0 0 Ontario

05 ; Supervisors 351 7 2.0% 3.0 % 11 %///////////%

Employment Equity Occupational Group Greater Sudbury 4 0 0.0 % 8.8 % 0 0 Greater Sudbury

Employment Equity Occupational Group Ont. less CMAs 21 0 0.0 % 49 % 1 %/////////% Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 320 7 22 % 2.7 % 9 ////////////% Ottawa - Gatineau

Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 28 % 0 0 Que. less CMAs

Employment Equity Occupational Group Thunder Bay 1 0 0.0 % 9.9 % 0 0 Thunder Bay

Employment Equity Occupational Group Windsor 4 0 0.0 % 3.6 % 0 0 Windsor
07 : Administrative and Senior Clerical Personnel 21 0 0.0 % 31% 1 %///////////%

Employment Equity Occupational Group Ottawa - Gatineau 19 0 0.0 % 32% 1 %///////% Ottawa - Gatineau

Employment Equity Occupational Group Windsor 2 0 0.0 % 1.6 % 0 0 Windsor
10 : Clerical Personnel 31 1 32% 29 % 1 0

Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 74 % 0 0 Greater Sudbury

Employment Equity Occupational Group Ottawa - Gatineau 30 1 3.3% 28 % 1 0 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 3407 71 21% 32 % 109 %/////// 38

P 30f 9 ; fel
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa
Workforce Analysis - Detailed Report
Date: 2018-04-27
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Greater Sudbu 65 3 4.6 % 8.3 % 57 Greater Sudbur
ploy quity P P ry b b ////% y
Employment Equity Occupational Grou Ont. less CMAs 257 12 4.7 % 4.9 % 13 7 Ont. less CMAs
ploy quity p p o b ////////%
Employment Equity Occupational Grou Ottawa - Gatineau 2993 55 1.8 % 3.0 % 9 7 Ottawa - Gatineau
ploy quity Occup. p b b /////// 5
Employment Equity Occupational Group Thunder Bay 6 0 0.0 % 7.0 % 0 0 Thunder Bay
Employment Equity Occupational Grou Windsor 86 1 1.2 % 2.4 % 27 Windsor
ploy quity Occup. p b b //////////%
12 : Semi-Skilled Manual Workers 1 0 0.0 % 3.3 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 33 % 0 0 Ottawa - Gatineau
13 : Other Sales and Service Personnel 23 0 0.0 % 3.6 % 17
Employment Equity Occupational Group Ont. less CMAs 4 0 0.0 % 6.8 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 17 0 0.0 % 29 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Windsor 2 0 0.0 % 24 % 0 0 Windsor

Total 3892 80 21 % 32% 124 W///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Detailed Report
Date: 2018-04-27

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 10.1 % 0 0 National

02 : Middle and Other Managers National 42 1 24 % 15.0 % 6 %///////////% National
03 : Professionals 7 0 0.0% 16.7% ! %///////////%

1121 : Human resources professionals National 2 0 0.0 % 141 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 16.9 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 314 % 0 0 National
4021 : College and other vocational instructors National 3 0 0.0 % 13.4 % 0 0 National
04 : Semi-Professionals and Technicians 7 3 42.9 % 31.6 % 2 1

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 16.6 % 0 0 Ontario
2281 : Computer network technicians Ontario 6 3 50.0 % 34.1% 2 1 Ontario

05 ; Supervisors 351 19 54%  136% 48 %///////%

Employment Equity Occupational Group

Greater Sudbury 4 1 25.0 % 0.0 % 0

Greater Sudbury

Employment Equity Occupational Group Ont. less CMAs 21 0 0.0 % 19 % 0 0 Ont. less CMAs
Employment Equity Occupational Grou Ottawa - Gatineau 320 17 5.3 % 14.7 % 47 7 Ottawa - Gatineau
ploy quity P P o b /////// 4
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 0.7 % 0 0 Que. less CMAs
Employment Equity Occupational Group Thunder Bay 1 0 0.0 % 3.0 % 0 0 Thunder Bay
Employment Equity Occupational Group Windsor 4 1 25.0 % 10.1 % 0 1 Windsor
07 : Administrative and Senior Clerical Personnel 21 2 9.5 % 11.9 % 2 0
Employment Equity Occupational Group Ottawa - Gatineau 19 2 10.5% 122 % 2 0 Ottawa - Gatineau
Employment Equity Occupational Group Windsor 2 0 0.0 % 9.9 % 0 0 Windsor
10 : Clerical Personnel 31 4 129 % 14.2 % 4 0
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 1.8 % 0 0 Greater Sudbury
Employment Equity Occupational Group Ottawa - Gatineau 30 4 13.3% 14.7 % 4 0 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 3407 636 18.7 % 20.0 % 681 7
Page 5 of 9 - fel
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa
Workforce Analysis - Detailed Report
Date: 2018-04-27
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Greater Sudbury 65 5 7.7 % 31 % 2 3 Greater Sudbury
Employment Equity Occupational Group Ont. less CMAs 257 7 2.7 % 23 % 6 1 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2993 610  204%  22.0% 658 %///////% Ottawa - Gatineau
Employment Equity Occupational Group Thunder Bay 6 0 0.0 % 32% 0 0 Thunder Bay
Employment Equity Occupational Group Windsor 86 14 16.3 % 15.8 % 14 0 Windsor
12 : Semi-Skilled Manual Workers 1 0 0.0 % 19.9 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 19.9 % 0 0 Ottawa - Gatineau
13 : Other Sales and Service Personnel 23 7 30.4 % 20.6 % 5 2
Employment Equity Occupational Group Ont. less CMAs 4 1 25.0 % 2.7 % 0 1 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 17 5 29.4 % 253 % 4 1 Ottawa - Gatineau
Employment Equity Occupational Group Windsor 2 1 50.0 % 15.9 % 0 1 Windsor

Total 3892 672 173%  193% 749 W///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 8!‘]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa
Workforce Analysis - Detailed Report
Date: 2018-04-27
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 44 1 2.3 % 4.3 % 27 National
9 ‘ ‘ //////////
03 : Professionals National 7 0 0.0 % 3.8 % 0 0 National
04 : Semi-Professionals and Technicians National 7 0 0.0 % 4.6 % 0 0 National
05 : Supervisors National 351 4 1.1 % 13.9 % 49 7 National
07 : Administrative and Senior Clerical Personnel National 21 1 4.8 % 34 % 1 0 National

10 : Clerical Personnel National 31 0 0.0 % 7.0 % 2 %/////////// National
i
11 : Intermediate Sales and Service Personnel National 3407 85 25% 5.6 % 191 %/////// 06 National

12 : Semi-Skilled Manual Workers National 1 0 0.0 % 4.8 % 0 0 National

13 : Other Sales and Service Personnel National 23 0 0.0 % 6.3 % 1 %////////// National
Total 3892 91 23% 6.3% 246 %/// 5

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Detailed Report
Date: 2018-04-27

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
2018-04-27 Page 8of 9 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07 :
10 :

1"
12

2018-04-27

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13 :

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-04-27

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 2 0 0.0% 27.4% ! %///////////%
02 : Middle and Other Managers 42 7 16.7 % 38.9 % 16 %///////////%

03 : Professionals 7 4 57.1% 56.9 % 0

04 : Semi-Professionals and Technicians 7 4 571 % 229 % 2 2

05 : Supervisors 351 72 205% 517% 181 %///////%
07 : Administrative and Senior Clerical Personnel 21 14 66.7 % 77.7 % 16 %///////%
10 : Clerical Personnel 31 18 581%  66.0% 20 %////////%
11 : Intermediate Sales and Service Personnel 3407 715 21.0 % 62.9 % 2143 W

0 0

12 : Semi-Skilled Manual Workers 1 0 0.0 % 14.6 %

13 : Other Sales and Service Personnel 23 2 87% 525% 12 %/////////%
Total 3892 836 21.5% 61.6% 2395 W/// 59

Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 42 1 2.4 % 22 % 1 0
03 : Professionals 7 0 0.0 % 22 % 0 0
04 : Semi-Professionals and Technicians 7 0 0.0 % 15 % 0 0

05 : Supervisors 351 7 20% 3.0% 11 %///////////%
07 : Administrative and Senior Clerical Personnel 21 0 0.0 % 31 % 1 %///////////%

10 : Clerical Personnel 31 1 32% 29 % 0

11 : Intermediate Sales and Service Personnel 3407 71 21% 32% 109 %////%
0 0

12 : Semi-Skilled Manual Workers 1 0 0.0 % 33 %

13 : Other Sales and Service Personnel 23 0 0.0 % 3.6 % 1 %///////////%
Total 3892 80  21% 32% 124 %//////%

Total may not equal sum of components due to rounding.

Page 2 of 6 8,—]%&

2018-04-27 009448



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 10.1 % 0 0

02 : Middle and Other Managers 42 1 24 % 15.0 % 6 %///////////%
03 : Professionals 7 0 0.0% 16.7% ! %///////////%

04 : Semi-Professionals and Technicians 7 3 42.9 % 31.6 % 2 1
: i 351 19 5.4 % 13.6 % 48 7

05 : Supervisors b b %////// 5

07 : Administrative and Senior Clerical Personnel 21 2 9.5 % 11.9 % 2 0

10 : Clerical Personnel 31 4 129 % 14.2 % 4 0
: i i 636 18.7 % 20.0 % 681 7

11 : Intermediate Sales and Service Personnel 3407 b b %////// 4

12 : Semi-Skilled Manual Workers 1 0 0.0 % 19.9 % 0 0

13 : Other Sales and Service Personnel 23 7 30.4 % 20.6 % 5 2

Total 3892 672 17.3% 19.3% 749 %//////%

Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 44 ! 23% 43 % 2 %///////////%
03 : Professionals 7 0 0.0 % 38% 0 0
04 : Semi-Professionals and Technicians 7 0 0.0 % 46 % 0 0
05 : Supervisors 351 4 1.1%  13.9% 49 %////%
07 : Administrative and Senior Clerical Personnel 21 1 48% 34 % 1 0

10 : Clerical Personnel 31 0 0.0 % 7.0 % 2 %///////////%
11 : Intermediate Sales and Service Personnel 3407 85 25% 5.6 % 191 %//////%
0 0

12 : Semi-Skilled Manual Workers 1 0 0.0 % 4.8 %

13 : Other Sales and Service Personnel 23 0 0.0 % 6.3 % 1 %///////////%
Total 3892 91 23% 6.3% 246 %///%

Total may not equal sum of components due to rounding.

Page 4 of 6 " 8{‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
2018-04-27 Page Sof © al 8’1%&&
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Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - The Canadian Corps of Commissionaires - Ottawa

Workforce Analysis - Summary Report
Date: 2018-04-27

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
2018-04-27 Page 6 of 6 a1 8{1%&
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Federal Contractors Program Achievement Report

2 \ \ { y y

Data from Subsequent/Current Workforce Analysis
yyyy | MM | Pb
2018

Availability*

# Y%

First/Previous Workforce Analysis
All Employees
- s %

Employment Equity Occupational Group (EEOG)
#

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

Employment Equity Occupational Group (EEOG)

Representation

07 |Administrative & Senior Clerical Personnel 10
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 32
11 |Intermediate Sales & Service Personnel 34
12 |Semi-Skilled Manual Workers 1
13 |Other Sales & Service Personnel 2,873
14 |Other Manual Workers 0
Total

% . & %

Senior Managers 0 0

02 |Middle & Other Managers 38 1
03 |Professionals 5 0
04 |Semi-Professionals & Technicians 6 0
05 |[Supervisors 370 7
06 |Supervisors: Crafts & Trades 0 0
0

0

0

1

~1
o O

=

* Source: * Source:
2011 National Household Survey 2011 National Household Survey

Page 2 of 31
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Federal Contractors Program Achievement Report

{ y y

Data from Subsequent/Current Workforce Analysis
yyvyy | wMvM | pp

2018 04 26

Table 3: Members of Visible Minorities

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers 38
03 [Professionals

04 |Semi-Professionals & Technicians 6
05 |Supervisors 370
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 10
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 32
11 |Intermediate Sales & Service Personnel 34
12 |Semi-Skilled Manual Workers 1
13 |Other Sales & Service Personnel 2,873
14 |Other Manual Workers 0
Total 3,369]

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Availability*
%
2

0
1
0
3
9
0
2
0
0
4

=

* Source:

2011 National Household Survey

Page 3 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

Data from Subsequent/Current Workforce
Analysis

Data from First/Previous Workforce Analysis

Employment Equity Occupational Group (EEOG)

Representation

009456

o

Managers 1
03 |Professionals 0
04 |Semi-Professionals & Technicians 0
05 [Supervisors 4
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 1
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 [Intermediate Sales & Service Personnel 85
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

* Source:

2012 Canadian Survey on Disability

2012 Canadian Survey on Disability

Page 4 of 31




Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

Start Date of Flow Data End Date of Ilow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Wﬁﬁﬁaﬁg femiiy Occtational Grour mﬁ.w“_%n& mgw“_%n& mﬁ.wuwn& Yo mﬁ.w“_%n& mgw“_%n& Yo Eﬁhﬂwn& Yo
) Hired Hired Promoted Fromoted Promoted Terminated Tomimaied Terminated Torminsied

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 Clerical Personnel

=1 O o oo e BYoes L o
B O O = O 00 O = W

B

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

o o o Wb O O O O O OO O O o
0

= = = = === === ===
I = = = e e e e e e

Sleocc o O OO0 O o0 O O o
Sleoecocc o O o0 o o O O o
el = = = = = === === e ==

S
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

The Canadian Corps of Commissionaires (Ottawa Division)

[Date: 2018-01-18]

Start Date of Flow Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

Data from Form 5 - Employees
Promoted

Data from Form 6 - Employees
Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All
Emplovees

All
LEmployees

Employment Equity Occupational Group
(EEOG)

Aboriginal
Peoples Hired

01 |Senior Managers 0 0
02 |Middle & Other Managers 14 0 0
03 [Professionals 1 0 0
04 |Semi-Professionals & Technicians 2 0 0
05 |Supervisors 57 0 0
06 [Supervisors: Crafts & Trades 0 0 0
07 [Administrative & Senior Clerical Personnel 7 0 0
08 [Skilled Sales & Service Personnel 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0
10 [Clerical Personnel 10 0 0
11 |Intermediate Sales & Service Personnel 1,558 7 0
12 |Semi-Skilled Manual Workers 1 0 0
13 [Other Sales & Service Personnel 15 0 0
14 [Other Manual Workers 0 0 0
Total 1,665| 7 0

Table 6: Aboriginal Peoples
Full-time / National | Part-time / National

All
Emplovees
Promoted

All
Employees
Promoted Promoted

Aboriginal
Peoples
Promoted

Aboriginal

Sle © & & © O © © = O O O O o

SIS O O O OO oo O

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

All
LEmployees
Terminated

All
LEmployees
Terminated

Aboriginal
Peoples
Terminated

Aboriginal
Peoples
Terminated

= e

o
==

=

Sle © & & © O © © = O O o O o

QS © O DN OO OO0

N
N
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

Start Date of Flow Data End Date of Ilow Data

2016 03 01 2018 04 26

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated
J 3 J J J J J 3 3 J J J

Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

All
LEmployees

All Persons with All Persons with
Emplovees | Disabilities | Emplovees | Disabilities
Promoted Promoted Promoted Promoted

All Persons with
LEmployees | Disabilities
Terminated | Terminated

All Persons with
Employees | Disabilities
Terminated | Terminated

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 14
03 [Professionals 1
04 [Semi-Professionals & Technicians 2
05 [Supervisors 57
06 [Supervisors: Crafts & Trades 0
07 [Administrative & Senior Clerical Personnel 7
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 Clerical Personnel 10
11 |Intermediate Sales & Service Personnel 1,558
12 |Semi-Skilled Manual Workers 1
13 [Other Sales & Service Personnel 15
14 [Other Manual Workers 0
Total 1,665

== === ===

s
=

—
=== === e

== =

N O OO N OO OO0
Sl © o o oo o o o o O o o
e = = = = = == = =
Sleoecocc o O o0 o o O O o

SIS © O OO OO O
QIS © O DO OO0 oo o
Sleoecocc o O o0 o o O O o

i
-
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

Start Date of Flow Data End Date of Ilow Data

2016 03 01 2018 04 26

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

) J J J J ) ) J J J ) )
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | [Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

\ . M f
Employment Equity Occupational Group All Mﬁwﬂ“ .

(EEOG) .

Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

All
LEmployees

All
Emplovees
Promoted

All
Employees
Promoted

All
LEmployees
Terminated

All
LEmployees
Terminated

01 [Senior Managers
02 [Middle & Other Managers 14
03 [Professionals 1
04 [Semi-Professionals & Technicians 2
05 [Supervisors 57
06 [Supervisors: Crafts & Trades 0
07 [Administrative & Senior Clerical Personnel 7
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 Clerical Personnel 10
11 |Intermediate Sales & Service Personnel 1,558
12 |Semi-Skilled Manual Workers 1
13 [Other Sales & Service Personnel 15
14 [Other Manual Workers 0
Total 1,665

- = = =

o O o oo de o O o o

th ob ch oD o o 0h O o o o

Lo
o0
= = == = ==

=

N O OO N OO OO0
= = == === === ==
Sleoecocc o O o0 o o O O o

SIS © O OO OO O
QIS © O DO OO0 oo o
Sleoecocc o O o0 o o O O o

nio o o

Page 8 of 31

009460



Federal Contractors Program Achievement Report

Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

A B i ¢c +p (U E fF ¢ G P H i1 iy o iK i f M f N P Qi P Q. F RS i sy

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)

Analysis*

y J y y y J y y y y y

Table 1: Women

First/Previons Short-term Goals

Women

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovocs) Projecied
copEroe. | pins overs [Tvvv i et | st
ears

Yeans
oms Over 3 5 Over 3
2016-3-1 Annually | Annually Anmually | Annually Vi 2016-3-1 Annually

R s e LR s e L8 R R R R s

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers 38 3.4% 0 17.5% 0 0 9 0.0% 0 6 0] 38.9% -6 -6 23.7% 23.7%
03 |Professionals 5 11.9%) 0 33.3% 0 0 2 0.0% 0 1 0] 51.0% -1 -1 40.0% 40.0%
04 [Semi-Professionals & Tech 6 5.3% 0 0.0% 0 0 2 0.0% 0 -1 0 23.2%) 1 1 33.3%) 33.3%)
05 |Supervisors 370 -1.7% 0 11.1% 0 0 79 0.0% 0 113 0] 51.9% -113 -113 21.4% 21.4%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 10 28.1%) 0 12.9% 0 0 0.0% 0 1 0 77.7%)| -1 -1 70.0% 70.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 32 -1.1% 0 15.9% 0 0 18 0.0% 0 3 0 66.0%)| -3 -3 56.3% 56.3%
11 |Intermediate Sales & Service 34 364.5% 0 37.8% 0 0 8 0.0% 0 14 0] 65.3% -14 -14 23.5% 23.5%
12 |Semi-Skilled Manual 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 14.6%) 0] 0 0.0% 0.0%
13 |Other Sales & Service 2,873 -80.0% 0 0.4% 0 0 579 0.0% 0 886 0 51.0%) -886 -886 20.2%) 20.2%)
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 3,369 4. 9% 0 0 0 1,024 0] 51.3% -1,024 -1,024 20.9% 20.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Lable 2: Women

Short term Goals (omments
R R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y J y y J y y y y y

{ y
Lable 3: Aboriginal Peoples
First/Previons Short-term Goals

Aboriginal Peoples

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

i Over

Yeans
oms Over 3 5 Over 3
2016-3-1 Annually | Annually Anmually | Annually Vi 2016-3-1 Annually

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

R s e LR s e L8 R R R R s

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers 38 3.4% 0 17.5% 0 0 1 0.0% 0 0 0] 2.2% 0] 0 2.6% 2.6%
03 |Professionals 5 11.9%) 0 33.3% 0 0 0 0.0% 0 0 0] 1.9% 0] 0 0.0% 0.0%
04 [Semi-Professionals & Tech 6 5.3% 0 0.0% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
05 |Supervisors 370 -1.7% 0 11.1% 0 0 9 0.0% 0 2 0] 3.1% -2 -2 2.4% 2.4%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 10 28.1%) 0 12.9% 0 0 0 0.0% 0 0 0 3.0% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 32 -1.1% 0 15.9% 0 0 0 0.0% 0 1 0 2.8% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 34 364.5% 0 37.8% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 0.0% 0.0%
12 |Semi-Skilled Manual 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 3.3% 0] 0 0.0% 0.0%
13 |Other Sales & Service 2,873 -80.0% 0 0.4% 0 0 59 0.0% 0 39 0 3.4% -39 -39 2.1% 2.1%
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 3,369 4. 9% 0 0 69 0.0% 0 42 0] 3.3% -42 -42 2.0% 2.0%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal l’enples
Short term Goals (omments
4w E ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Prosram Achievement Report
Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

1009463

Data for Virst/Previous Goals

B C D E F G H 1 J K L M N (o) P Q R S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & {Data Entryi C x Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMMW_ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- Z++mmv: H(c
Analysis | Analysis’ Workforce Analysis Analysis i Analysis : F)x Q)
Analysis*
y J y y y J J y { J y y y J y y y y y

Table 5: Persons with Disabilities
FEirst/Previous Short-term Goals

3 Year Gonls
s [,
Required Present
Over s YYYY Yyyvy Avalahility Prosent Gap
- l.
2016 2019

All Emplayees

Number Growth (New Positions) O
}.&&agaa

Years
‘ Over 3 Over 3 5 Over 3
et S G I o ! Yo et o E

Turnover (Replacement of
ﬁn...agsa Emplovecs)

Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 0 o 0 2 0 0 N_ 3%
03 |Professionals 5 11.9%) 0 wu,wﬁ 0 0 0 o,o,x. 0 o 0] 3.8%
04 |Semi-Professionals & Tech 6 5.3% 0 0.0% 0 0 0 0.0% 0 0 0]
05 [Supervisors 370 -1.7% 0 11.1% 0 0 5 0.0% 0 46 0
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 10 28.1% 0 12.9% 0 0 0 0.0% 0 0 0] 3.4% 0] 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 32 -1.1% 0 15.9% 0 0 1 0.0% 0 1 0] 7.0% -1 -1 3.1% 3.1%
11 |Intermediate Sales & Service 34 364.5% 0 37.8% 0 0 0 0.0% 0 2 0) 5.6% -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 4.8% 0] 0 0.0% 0.0%
13 |Other Sales & Service 2,873 -80.0% 0 0.4% 0 0 75 0.0% 0 106 0] 6.3% -106 -106 2.6% 2.6%
14 [Other Manual Workers 0 vo.x. 0 oAOe\e 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 3,369 Ab,x. 0 0 83 0.0% 0 156 0) 7.1% -156 -156 2.5% 2.5%

173

- 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

t  Calculated by using the following formula: ((Current number of employees from Workforce >=m._<m_m + Previous number of employees from Workforce Analysis)

t

Persons with Disabilities

Short-term Goals

Employment Equity Occupational
Group (FEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

Comments

Long-term Goals
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Federal Contractors Program Achievement Report

Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C X M+ F())) ©
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*

J J { J { J y { J J J
Lable 7: Members of Visible Minorities
FEirst/Previous Short-term Goals

Members of Visible Minorities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovocs) Projecied
copEroe. | pins overs [Tvvv i et | st
ears

Yeans
oms Over 3 5 Over 3
2016-3-1 Annually | Annually Anmually | Annually Vi 2016-3-1 Annually

R s e LR s e L8 R R R R s

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/O‘ #DIV/0!

02 |Middle & Other Managers 38 3.4% 0 17.5% 0 0 2 0.0% 0 4 0] 15.0%) -4 -4 53% 53%
03 |Professionals 5 11.9%) 0 33.3% 0 0 0 0.0% 0 1 0] 22.4% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 6 5.3% 0 0.0% 0 0 2 0.0% 0 0 0 31.2%) 0 0 33.3%) 33.3%)
05 |Supervisors 370 -1.7% 0 11.1% 0 0 16 0.0% 0 34 0] 13.4%) -34 -34 4.3% 4.3%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 10 28.1%) 0 12.9% 0 0 1 0.0% 0 0 0 11.9%) 0 0 10.0% 10.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 32 -1.1% 0 15.9% 0 0 5 0.0% 0 0 0 14.5%) 0 0 15.6% 15.6%
11 |Intermediate Sales & Service 34 364.5% 0 37.8% 0 0 1 0.0% 0 5 0] 18.3%) -5 -5 2.9% 2.9%
12 |Semi-Skilled Manual 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 19.9%) 0] 0 0.0% 0.0%
13 |Other Sales & Service 2,873 -80.0% 0 0.4% 0 0 380 0.0% 0 284 0 23.1%) -284 -284 13.2% 13.2%
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 3,369 4. 9% 0 0 0 327 0] 21.8% -327 -327 12.1%) 12.1%)

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Lable 8: Members of Visible Minorities

Members of Visible Minorities
Short term Goals (omments
¢ 5 1 s

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Prosram Achievement Report
Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

1009465

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N (o) P Q R S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & {Data Entryi C x Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMMW_ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- Z++mmv: H(c
Analysis | Analysis’ Workforce Analysis Analysis i Analysis : F)x Q)
Analysis*
y J y y y J J y { J y y y J y y y y y

Table 9: Women
dquent/Carrent Short-term Goals

Women

3 Year Gonly
Present
L
EE

All Emplayees

Number Growih (New Positions) O
}.&&agaa

Nears

Number

Turnover (Replacement of
ﬁn...agsa Emplovecs)

Projected

Employment Equity Occupational Representation jn 3

Group (EEOG)

Present
Representation

E ﬁqﬂwwwan

Senior Managers Nq,&x. -1 -1
02 |Middle & Other Managers 42 38.9% -9 -6
03 |Professionals 7
04 |Semi-Professionals & Tech 7
05 |Supervisors 351
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 77.7%)| -2 -3 66.7% 61.9%)
08 |Skilled Sales & Service 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 31 66.0%) -2 -2 58.1%) 58.1%)
11 |Intermediate Sales & Service 3,407 1,750 62.9% -1,428 -983 21.0% 34.0%
12 [Semi-Skilled Manual 1 0 14.6%) 0 0 0.0% 0.0%
13 |Other Sales & Service 23 10 52.5% -10 -10 8.7% 8.7%
14 |Other Manual Workers 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
Total 3,892 1,561 61.6%)| -1,561 -1,561 21.5% 21.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.

Table 10: Wome

Comments

Senior Managers

Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades

08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service . Primarily Field positions. External hires are rare. Pool is senior current employees, which, because of social mandate, are predominantly Veteran and RCMP (white, male).
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
Total




Federal Contractors Prosram Achievement Report
Part 3: Goals
The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

1009466

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N (o) P Q R S T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & {Data Entryi C x Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMMW_ JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C X Z+ mwuv ©
Analysis | Analysis’ Workforce Analysis Analysis i Analysis : F)x Q)
Analysis*

y Y ) y Y y y { y y { y y { { y J y y

All Emplayees Aboriginal Peoples

. Furnoyer (Replacemen of Terminated 3 Year Gonls
E Growth (New Positions) mau.aéﬁ . Turnover (Replacement of é ;
[Employment Equity Occupational Anticipated ﬁaigsa Emplovees) Present Projecied Present L
e v e | el | A | e o [y [y | oG] TR | L repaon i
EEE%EE% EE% EE

Senior Managers . 0 0 0 m,oo\e
02 |Middle & Other Managers 42 19 19 15.0%) 0 0 0] 2.2%
03 |Professionals 7 0 0 0]
04 |Semi-Professionals & Tech 7 0 0 0]
05 |Supervisors 351 3 7 5
06 |Supervisors: Crafts & Trades 0 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 0 1 0 3.1% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 31 0 0 0 2.9% 0 0 3.2% 3.2%
11 |Intermediate Sales & Service 3,407 32 70 49 3.2% -38 -21 2.1% 2.6%
12 |Semi-Skilled Manual 1 0 0 0] 3.3% 0] 0 0.0% 0.0%
13 |Other Sales & Service 23 0 1 0) 3.6% -1 -1 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
Total 3,892 0 45 3.2% -45 -45 2.1% 2.1%

173

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

t

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

External hires are rare. Pool is senior current employees, which, because of social mandate, are predominantly Veteran and RCMP (white, male).
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A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y J y y y y y J y y y y y

J J {
Table 13: Persons with Disabilities
Subsedquent/Carrent Short-term Goals

All Emplayees Persons with Disabilities

: 3%%60&1&
Sratoren | ST -
i Anticipated !
1 l‘roimed
‘YYYY WW Availability Present Gap
2018 7021

Turnover (Replacement of

Employment Equity Occupational Tmﬁmmllhnplnym} Projecied
copEroe. | s Overs [TSvon et | v
ears

Nears

01/02|Managers 1 0 1 4.3% -1 -1 2,3% 2.3%
03 [Professionals 7 3 0 15.0% 0 0 3.8% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 7 0 0 4.6% 0] 0 0.0% 0.0%
05 [Supervisors 351 4 1 13.9%) -45 =31 1.1% 5.1%
06 |Supervisors: Crafts & Trades 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 1 0 3.4% 0] 0 4.8% 4.8%
08 |Skilled Sales & Service 0 0 0 0.0% 0) 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0.0%)| 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 31 0 0 7.0% -2 -1 0.0% 3.2%
11 |Intermediate Sales & Service 3,407 85 38 5.6% -106 -58 2.5% 3.9%
12 [Semi-Skilled Manual 1 0 0 4.8%) 0] 0 0.0% 0.0%
13 |Other Sales & Service 23 0 0 6.3% -1 -1 0.0% 0.0%
14 [Other Manual Workers 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 3,892 0 0 91 0.0% 0 154 6.3%)| -154 -154 2.3% 2.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y J y y y y y y y J y y y J y y y y y

Lable 15: Members of Visible Minorities
Subsedquent/Carrent Short-term Goals

All Emplayees Members of Visible Minorities

: 3%%60&1&
Sratoren | ST -
i Anticipated !
1 l‘roimed
‘YYYY WW Availability Present Gap
2018 7021

Turnover (Replacement of

Employment Equity Occupational Tmﬁmmllhnplnym} Projecied
copEroe. | s Overs [TSvon et | v
ears

Nears

01 |Senior Managers 2 0 0 0% 0 0 10 1%, 0 0 0,0% 0.0%
02 |Middle & Other Managers 42 0 19 19 15.0%) 0 5 15.0%) -5 -2 2.4% 9.5%
03 |Professionals 7 0 0 16.7%) -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 7 0 0 31.6%) 1 1 42.9%) 42.9%)
05 |Supervisors 351 0 6 13.6%) -29 221 5.4% 7.7%
06 |Supervisors: Crafts & Trades 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 21 0 1 11.9%) 0 -1 9.5% 4.8%
08 |Skilled Sales & Service 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0.0% 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 31 0 2 14.2%) 0 -2 12.9% 6.5%
11 |Intermediate Sales & Service 3,407 0 20.0% -45 -24 18.7% 19.3%
12 |Semi-Skilled Manual 1 0 19.9%) 0] 0 0.0% 0.0%
13 |Other Sales & Service 23 0 20.6% 2 2 30.4% 30.4%
14 |Other Manual Workers 0 0 0.0% 0| 0 #DIV/0! #DIV/0!
Total 3,892 19.3%) -79 =79 17.3%) 17.3%)

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minorities
Shortterm Goals Comments
% //

Table 16: Members of Visible Minorities

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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[
©
The Canadian Corps of Commissionaires (Ottawa Division) e
S A
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i{ K { L {M:{ N { O { P { Q { R { S8 ¢ T & U { V i W i X { Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce m How ‘Workforce D wow E-H E H OM _wv m“: M mmﬁwi Data r _ OM KxG+100 L-N Uw m“ M _.IHJA Data Q+Px100: PxF+ 100 Q-S Uw N“:M mhms Data v _ o.% * fUxF+100 V-X
Analysis Analysis * Analysis N * ata Analysis Analysis * A2 Angyss Analysis A3 Anaysis Analysis
{ { y y { y { \ y y { { y { { y y { y y y {
Hires
b b % e
mplo; _§ mployees mployees
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior Managers
2018 2 0 0.0 27.4 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 38 9 23.7 389 15 -6 60.9
Managers 2018 42 7 16.7 389 16 -9 42.8 14 3 214 5 -2 1 0 0.0 0 0 7 3 429 2 1
. 2016 5 2 40.0 51.0 3 -1 784
03 [Professionals
2018 7 4 57.1 56.9 4 0 100.4 1 1 100.0 1 0 0 0 0.0 0 0 2 1 50.0 1 0
04 Semi-Professionals & | 2016 6 2 333 232 1 1 143.7
Technicians 2018 7 4 57.1 229 2 2 249.5 2 2 100.0 0 2 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 370 79 214 51.9 192 -113 41.1
05 [Supervisors
2018 351 72 20.5 51.7 181 -109 39.7 57 11 193 29 -18 58 9 155 12 -3 40 8 20.0 9 -1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyi00l P fpiiy100] Part3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ y y y { { { \ y { y
New Entrants Goals
Eas Data Short-term Goals Long-term Goals
Ko e e Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
0.0 0.0
01 [Senior Managers
0.3 0.3 0.0
0 Middle & Other 27.0 328 61.0
Managers 0.4 04 51414
03 |Professionals 00 00 00
0.0 0.0 0.0
Semi-Professionals & 0.0 0.0 0.0
04 ..
Technicians 0.0 0.0 0.0
31.6 417 41.7
05 |Supervisors
0.5 0.5 34783
Supervisors: Crafts & 0.0 0.0 0.0
06
Trades 0.0 0.0 0.0
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17 I S A NN N N AN T S S 0 O O O TS S A O 0 0 S O
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el e el e
...

m,,_,,,m

07 Administrative & 2016 10 7 70.0 77A7 8 —1 90,1
Senior Clerical 2018 21 14 66.7 777 16 2 85.8 7 4 57.1 5 -1 0 0 0.0 0 0 2 1 50.0 1 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Persomnel 2016 32 18 56.3 66.0 21 -3 852
2018 31 18 58.1 66.0 20 -2 88.0 10 7 70.0 7 0 0 0 0.0 0 0 5 4 80.0 3 1
1 Intermediate Sales & 2016 34 8 235 65.3 22 -14 36.0
Service Personnel 2018 3,407 715 21.0 62.9 2,143] -1,428 334 1,565 345 22.0 984 -639 30 5 16.7 7 -2 651 154 23.7 153 1
2 Semi-Skilled Manual 2016 1 0 0.0 14.6 0 0 0.0
Workers 2018 1 0 0.0 14.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;;: 12\.;:::15 Pmﬁasw E+Dx 100 PGa:alSS E=Gx100 PGa;fs F+1x100} Part3: Goals (E+Kx 100 PGa:afs F+Mx 100
- Analysis
y J
e — Comments
2 mwnwwwmu
Senior Clerical 2021 7 4 /% % 05 . 05| 114286
Service Personnel 2021 0 0 0.0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0 0.0
2021 10 7 0.5 0.5 14000.0
Service Personnel 2021 1,595 350 0.5 0.5 43887
Workers 2021 1 0 0.0 0.0 0.0
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17 I S A NN N N AN T S S 0 O O O TS S A O 0 0 S O
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el e el e
...

m,,_,,,m

13 Other Sales & Service | 2016 2,873 579 20.2 51A0 1,465 —886 39,5
Personnel 2018 23 2 8.7 52.5 12 -10 16.6 15 1 6.7 8 -7 0 0 0.0 0 0 6 0 0.0 1 -1
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 3,369 704 209 513 1,728 -1,024 40.7
ota
2018 3,892 836 215 61.6 2,397 -1,561 349 1,672 374 224 1,030 -656 89 14 15.7 19 -5 713 171 24.0 149 22
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

R o e
Al E‘“Pl’:'l’m Pm:«li of l’amznt of l’armnt of Percent of

13 Other Sales & Service 2018 15
Personnel 2021 15

14 |Other Manual Workers 2018 0
2021 0

2018 1,761
2021 1,761

Total
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o
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i K { L | M N O i P i Q i R { S { T + U i V i W i X i Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: _.‘_OA Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J

Flow Data Analysis

Workforce Hires Promotions Terminations

L ga...m...u_ 3&@.3 L éga . x&ezﬁ.ﬁ_ vs_ag A >§=w.§_ -“%Eam

0 0 0
01 |Senior Managers
2018 2 0 0.0 29 0 0 0.0 0 1 0.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 38 1 2.6 22 1 of 1196
Managers 2018 42 1 24 22 1 0 108.2 14 0 0.0 0 0 1 0 0.0 0 0 7 1 143 0 1
. 2016 5 0 0.0 19 0 0 0.0
03 [Professionals
2018 7 0 0.0 22 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 6 0 0.0 1.5 0 0 0.0
Technicians 2018 7 0 0.0 1.5 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
X 2016 370 9 24 3.1 11 -2 785
05 [Supervisors
2018 351 7 2.0 3.0 11 -4 66.5 57 1 1.8 2 -1 58 1 1.7 1 0 40 2 5.0 1 1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyi00l P fpiiy100] Part3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
- Analysis
{ y y y { { { \ y { y
New Entrants Goals
Eas Data Short-term Goals Long-term Goals
Yo it | e g Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
2018 0 1 0.0
01 |Senior Managers
2021 0 1 0.0 0.0 0.0
0 Middle & Other 2018 15 0 0.0 0.0 0.0
Managers 2021 15 0 0.0 0.0 0.0
03 |Professionals 2018 1 0 0.0 0.0 0.0
2021 1 0 0.0 0.0 0.0
04 Semi-Professionals & | 2018 2 0 0.0 0.0 0.0
Technicians 2021 2 0 0.0 0.0 0.0
. 2018 115 2 2.6 2.8 62.1
05 [Supervisors
2021 115 2 0.0 0.0] 5797.1
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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The Canadian Corps of Commissionaires (Ottawa Division) e
o
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i K { L | M N O i P i Q i R { S { T + U i V i W i X i Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: _.‘_OA Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J

Flow Data Analysis

Workforce Hires Promotions Terminations

Ahoriginal Peoples Aboriginal Peoples Aborizinal Peoples Aboriginal Peoples
Al Employees

gig%gg‘ %!§}..g,._@_@g%g%%g_%%gﬁ

07 Administrative & 2016 10 0 0.0 0
Senior Clerical 2018 21 0 0.0 31 1 -1 0.0 7 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 32 0 00 238 ! |l 00
2018 31 1 32 29 1 0 111.2 10 1 10.0 0 1 0 0 0.0 0 0 5 0 0.0 0 0
1 Intermediate Sales & 2016 34 0 0.0 0.0 0 0 0.0
Service Personnel 2018 3,407 71 2.1 32 109 -38 65.1 1,565 43 2.7 50 -7 30 0 0.0 0 0 651 22 34 0 22
2 Semi-Skilled Manual 2016 1 0 0.0 33 0 0 0.0
Workers 2018 1 0 0.0 33 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEamMx 100
Data Analysis . Goals Goals Goals
- Analysis
y { J y { y y { J d y
New Entrants Goals
Eas Data Short-term Goals Long-term Goals

Xear ééé Comments
All Employees

Percent of BPercent of Percent of Percent of

07 Administrative & 2018 7 0.0
Senior Clerical 2021 7 0.0
Skilled Sales & 2018 0 0.0

08 .

Service Personnel 2021 0 0.0

09 Skilled Crafts & 2018 0 0.0
Trades Workers 2021 0 0.0

10 [Clerical Personnel 2018 10 1.6

2021 10 0.0

" Intermediate Sales & | 2018 1,595 1.5
Service Personnel 2021 1,595 0.0
Semi-Skilled Manual | 2018 1 0.0

12
Workers 2021 1 0.0
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AL B L ci b S E G F LG iMWoP T P J K L IMIN:O P Q RS T LU N W XY

Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X

x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J y { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Year
L Ahoriginal Peoples L Ahoriginal Peoples i Aborizinal Peoples A Aboriginal Peoples
mployees mployees mployees mployees

e e e

13 Other Sales & Service | 2016 2,873 59 2.1 34 98 -39 60.4
Personnel 2018 23 0 0.0 3.6 1 -1 0.0 15 0 0.0 1 -1 0 0 0.0 0 0 6 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 3,369 69 2.0 33 111 -42 62.1
ota
2018 3,892 80 2.1 32 125 -45 64.2 1,672 46 2.8 54 -8 89 1 1.1 2 -1 713 25 35 15 10
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Aboriginal Peoples Aburiginal Peoples ( omments
Al Employees Percent of Percent of Percent of Percent of
on [iia] e [TT oo |GG
.. @ . @ = .
_

13 Other Sales & Service | 2018 15 0
Personnel 2021 15 0
14 |Other Manual Workers 2018 0 0
2021 0 0
2018 1,761 47

Total
2021 1,761 47
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

All Employees Al Employees All Employees

Persons with Disabilities

R4
The Canadian Corps of Commissionaires (Ottawa Division) e
o
[Date: 2018-01-18]
TA B C D E F G H | J K L M N [0) P Q R S T U \ W X Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: _.‘_OA Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J

Terminations
All Eniployees Peesons with Disabilities
| Expected | Diffrence | | Acwil [ Bxpected | Diffrence |

Disabilities

15 0
& [Managers
02 2021 15 0
2018 1 0
03 [Professionals
2021 1 0
04 Semi-Professionals & | 2018 2 0
Technicians 2021 2 0
2018 115 2
05 [Supervisors
2021 115 2
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0

Persons with Disabilities

Percent of
Goal Met

ercent of

39
0.1
0.0
0.0

Persans with Disabilities

0.04

0.00
0.00
0.00
0.00
8.90
0.14
0.00
0.00

2
& [Managers
02 2018 44 1 23 43 2 -1 529 14 0 0.0 1 -1 1 0 0.0 0 7 1 143 0 1
03 [Professionals 2016 > 0 00 338 0 0 00
2018 7 0 0.0 38 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 6 0 0.0 4.6 0 0 0.0
Technicians 2018 7 0 0.0 4.6 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
. 2016 370 5 1.4 13.9 51 -46 9.7
05 [Supervisors
2018 351 4 1.1 13.9 49 -45 82 57 1 1.8 8 -7 58 1 1.7 1 40 1 25 1 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow &y 0 E+Dx 1008 P fpigy100i P fpiyy100] Part3: Goals E-Kx 1008 ¥ ipinyi00
Data Analysis Goals Goals Goals
- Analysis
y { y { y y y { y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Persuns with
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

©
~
The Canadian Corps of Commissionaires (Ottawa Division) e
o
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i{ K { L {M:{ N { O { P { Q { R { S8 ¢ T & U { V i W i X { Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: _.‘_OA Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J { y { { J y { y J y { y J y y y J { y y J
. Persans with Disahilities
e ‘ | L F Lk
07 Administrative & 2016 10 0 0.0 34 0 0 0.0
Senior Clerical 2018 21 1 4.8 34 1 0 140.1 7 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 32 1 3.1 7.0 2 -1 44.6
2018 31 0 0.0 7.0 2 -2 0.0 10 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
1 Intermediate Sales & 2016 34 0 0.0 5.6 2 -2 0.0
Service Personnel 2018 3,407 85 25 5.6 191 -106 44.6 1,565 19 12 88 -69 30 0 0.0 0 0 651 12 1.8 0 12
2 Semi-Skilled Manual | 2016 1 0 0.0 48 0 0 0.0
Workers 2018 1 0 0.0 4.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & e Dx 100t DM ¥ piGx100i T3 fRa1x100} Part3: Goals ErKx 1008 T panyi00
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year o Persons with Disabilities Persons with Disabilities Comments
All Employees
Percent of Percent of
Goal Met
o " B

07 Administrative & 2018 7 0.0
Senior Clerical 2021 7 0.0
Skilled Sales & 2018 0 0.0

08 .

Service Personnel 2021 0 0.0

09 Skilled Crafts & 2018 0 0.0
Trades Workers 2021 0 0.0

10 [Clerical Personnel 2018 10 0.0

2021 10 0.0

" Intermediate Sales & | 2018 1,595 21.3
Service Personnel 2021 1,595 21272
Semi-Skilled Manual | 2018 1 0.0

12
Workers 2021 1 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

17 I S A NN N N AN T S S 0 O O O TS S A O 0 0 S O
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

wwwnmwwwww

Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees

B

13 Other Sales & Service | 2016 2,873 75 2.6 6A3 181 -106 414
Personnel 2018 23 0 0.0 6.3 1 -1 0.0 15 0 0.0 1 -1 0 0 0.0 0 0 6 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 3,369 83 2.5 7.1 239 -156 347
ota
2018 3,892 91 23 6.3 245 -154 37.1 1,672 20 12 105 -85 89 1 1.1 2 -1 713 14 2.0 18 -4
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

I\Tew Entrant& Gn:m]&
Flow Data Short-term Goals Long-term Goals

Year Persons with
. Diabilities Persons with Disabilitics Persons with Disabilities ( omments
mployees
Percent of Bercent of Percent Percent of
o
3

e I T

13 Other Sales & Service | 2018 15 0
Personnel 2021 15 0
14 |Other Manual Workers 2018 0 0
2021 0 0
2018 1,761 21

Total >
2021 1,761 21
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

©
~
The Canadian Corps of Commissionaires (Ottawa Division) e
o
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i{ K { L {M:{ N { O { P { Q { R { S8 ¢ T & U { V i W i X { Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: _.‘_OA Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J

Terminations

Visible Minorities Visible Minorities Visible Minorities

%.,_,_§§§§§}__ _ﬂ...gé%!§gggg%§§§,§%§§

0 0
01 |Senior Managers
2018 2 0 0.0 10.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 38 2 5.3 15.0 6 -4 351
Managers 2018 42 1 24 15.0 6 -5 159 14 0 0.0 2 -2 1 0 0.0 0 0 7 0 0.0 0 0
. 2016 5 0 0.0 224 1 -1 0.0
03 [Professionals
2018 7 0 0.0 16.7 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
04 Semi-Professionals & | 2016 6 2 333 31.2 2 0 106.8
Technicians 2018 7 3 429 31.6 2 1 135.6 2 1 50.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
X 2016 370 16 43 13.4 50 -34 323
05 [Supervisors
2018 351 19 54 13.6 48 -29 39.8 57 8 14.0 8 0 58 5 8.6 3 2 40 4 10.0 2 2
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyi00l P fpiiy100] Part3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
- Analysis
{ y y y { { { \ y { y
New Entrants Goals
Eas Data Short-term Goals Long-term Goals
Year Nisible Minorities Visible Minorities Visible Minorities Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
2018 0 0 0.0
01 |Senior Managers
2021 0 0 0.0 0.0 0.0
0 Middle & Other 2018 15 0 85 12.0 0.0
Managers 2021 15 0 02 02 0.0
03 |Professionals 2018 1 0 0.0 0.0 0.0
2021 1 0 02 02 0.0
04 Semi-Professionals & | 2018 2 1 0.0 0.0 0.0
Technicians 2021 2 1 0.0 0.0 0.0
. 2018 115 13 74 104 108.4
05 [Supervisors
2021 115 13 0.1 0.1 8312.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

o
~
The Canadian Corps of Commissionaires (Ottawa Division) e
S A
[Date: 2018-01-18]
TA B i CcCi D { E i F i G H : 1 { J i{ K { L {M:{ N { O { P { Q { R { S8 ¢ T & U { V i W i X { Y
Part 1 Part 1: 3 Part 1 i R . Part 2: Flow: R . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce m How ‘Workforce D wow E-H E H OM _wv m“: M mmﬁwi Data r _ OM KxG+100 L-N Uw m“ M _.IHJA Data Q+Px100: PxF+ 100 Q-S Uw N“:M mhms Data v _ o.% * fUxF+100 V-X
Analysis Analysis * Analysis N * ata Analysis Analysis * A2 Angyss Analysis A3 Anaysis Analysis
{ { y y { y { \ y y { { y { { y y { y y y {
Terminations
L L Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees
07 Administrative & 2016 10 1 10.0 11.9} 1 0 84.0
Senior Clerical 2018 21 2 95 11.9 2 0 80.0 7 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2016 32 5 15.6 14.5 5 0| 1078
10 [Clerical Personnel
2018 31 4 12.9 14.2 4 0 90.9 10 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 1 -1
1 Intermediate Sales & 2016 34 1 2.9 183 6 -5 16.1
Service Personnel 2018 3,407 636 18.7 20.0 681 -45 933 1,565 386 247 313 73 30 2 6.7 1 1 651 102 15.7 19 83
2 Semi-Skilled Manual | 2016 1 0 0.0 19.9 0 0 0.0
Workers 2018 1 0 0.0 19.9 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEamMx 100
Data Analysis . Goals Goals Goals
Analysis
{ y y y { { { \ y { y
New Entrants Goals
Eas Data Short-term Goals Long-term Goals
Year Nisible Minorities Visible Minorities Visible Minorities Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
Administrative & 2018 7 0 0.0
07 . .
Senior Clerical 2021 7 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 10 0 00 00 00
2021 10 0 0.0 R | 0.0 0.0
11 |Intermediate Sales & | 2018 1595 388 103 2373 o] oo 176] 1382
Service Personnel 2021 1,595 388 0.2 . \ 02| 12163.0
2 Semi-Skilled Manual | 2018 1 0 0.0 0.0 0.0
Workers 2021 1 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

The Canadian Corps of Commissionaires (Ottawa Division)
[Date: 2018-01-18]

SN AU S YOS O O OV O OGO VN 0 N N O O O CG 1 0 O

Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X

x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J y { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

L Visible Minorities L Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees

e e L

13 Other Sales & Service | 2016 2,873 380 13.2 23.1 664 -284 573
Personnel 2018 23 7 304 20.6 5 2 147.7 15 6 40.0 3 3 0 0 0.0 0 0 6 0 0.0 1 -1
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 3,369 407 12.1 21.8 734 -327 554
ota
2018 3,892 672 17.3 19.3 751 -79 89.5 1,672 401 24.0 323 78 89 7 79 11 -4 713 106 14.9 86 20
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Visible Minorities ( omments
Al Employees Peceent of Percent of Pertent of Percent of
ool Lol 7 lGmval % | Gove] © | Goaima
e e s
7
|

13 Other Sales & Service | 2018 15 6
Personnel 2021 15 6
14 |Other Manual Workers 2018 0 0
2021 0 0
2018 1,761 408

Total
2021 1,761 408

Page 28 of 31 009480



Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

The Canadian Corps of Commissionaires (Ottawa Division)

[Date: 2018-01-18]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[

|

|

|

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of
employment equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

Other (please describe):

Our recruiting department Managers are cognizant of the employment equity requirements and
short term goals. They ensure recruiting efforts are inclusive of all designated groups and
recruiters are sensitive to the requirement to hire applicants from the four designated groups.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Primarily Field positions are historically predominately male.
Because of social mandate, traditional pool predominantly Veteran and RCMP (white, male).

O  Any reorganization or other corporate structural changes.

O  Acquisitions, mergers or transfers of employees.

O  Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

.
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O  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
O Other.
Additional Details

Please provide any additional information (optional):

NOC Codes used in the 2016 assessment were the 2006 NOC Codes. NOC codes used in this
assessment were 2011 codes resulting in some significant gaps or changes for certain EEOGs.
Annual attrition rate is approximately 15% (low for the security industry). Natural attrition is

mostly because of age: retirement (older population) and moving on to other careers (younger
population).
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: The Canadian Corps Commissioner - Ottawa Division
Primary Location: Ottawa, Ontario
Number of Employees: 3892

Ontario—3317
Quebec — 575

Organization Overview:

NAICS # 5616 - Investigation and Security Services.

The Canadian Corps Commissioner — Ottawa Division provide security services in the National
Capital Region. They provide security guard related services to diverse clients such as ports,
airports, courthouses and commercial facilities.

Key Dates — First Year Assessment

Initiated: 2016-03-01
Received: 2016-06-21
Closed: 2016-06-23
Workforce 2016-01-03
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-04-01
Received: 2018-10-17
Workforce 2018-04-27
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:
e The period reported on the Achievement report is 2016-03-01 to 2018-04-26.

I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Employment and Empioi et Can;oogzm

Social Development Canada  Dévsloppernent social Canada



Comments:
In the previous assessment many gaps were found in different EEOG’s in all four
designated group.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment some goals were set in numbers and some were set in

numbers format. Progress has been assessed as per the goals set.

Women

02 | Middle & Other Managers Goal not met (achieved 74.0 % )
03 | Professionals Goal not met (achieved 2.2.0 %)
05 | Supervisors Goal not met (achieved 55.1 % )
07 | Administrative & Senior Clerical Personnel | Goal not met (achieved 5.3 % )
10 | Clerical Personnel Goal met (achieved 114.8 %)

11 | Intermediate Sales & Service Personnel Goal not met (achieved 74.6 % )
13 | Other Sales & Service Personnel Goal not met (achieved 23.9 % )

Assessment/Observations

The organization set seven goals — one was achieved over 80% while six were not met.
EEOG 02 — Out of 15 new entrants, three were women. The market availability is 38.9%.
The company had set a goal of hiring / promoting 27.0 % while they achieved 74.0% of
the goal set. Thus did not achieve the goal.

EEOG 03 — There was one new entrant in this EEOG and that person was a woman. The
market availability is 51.0 %. The company had set a goal of hiring / promoting 45
individuals while they hired / promoted one. Thus, they only achieved the 2.2 % of the
goal set.

EEOG 05 - Out of 115 new entrants, 20 were women. The market availability is 51.9 %.
The company had set a goal of hiring / promoting 31.6 % while they achieved 55.1 % of
the goal set. Thus did not achieve the goal.

EEOG 07 - Out of seven new entrants, four were women. The market availability is
77.7%. The company had set a goal of hiring / promoting 75 while they hired /
promoted four. Thus did not meet the goal set.

EEOG 10 - Out of 10 new entrants, seven were women. The market availability is 66.0 %.
The company had set a goal of hiring / promoting 61.0 % while they achieved 114.8 % of
the goal set.

EEOG 11 - Out of 1595 new entrants, 350 were women. The market availability is 65.3
%. The company had set a goal of hiring / promoting 29.4 % while they achieved 74.6 %.
Thus did not meet the goal set.

EEOG 13 - Out of 15 new entrants, one was a woman. The market availability is 51.0 %.
The company had set a goal of hiring / promoting 27.9 % while they achieved 23.9 % of
the goal set.

2 Employment and

Social Developrment
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Aboriginal Peoples

05 | Supervisors Goal not met (achieved 66.9 %)
10 | Clerical Personnel Goal met (achieved 645.2 %)
13 | Other Sales & Service Personnel | Goal not met (achieved 0.0 %)

Assessment/Observations

e EEOG 05 - Out of 115 new entrants, two were Aboriginal persons. The market
availability is 3.1 %. The company had set a goal of hiring / promoting 2.6 % while they
achieved 66.9 % of the goal set.

e EEOG 10 - Out of 10 new entrants, one was an Aboriginal person. The market availability
is 2.8 %. The company had set a goal of hiring / promoting 1.6 % while they achieved
645.2 % of the goal set.

e EEOG 13 - Out of 15 new entrants, none were Aboriginal persons. The market
availability is 3.4 %. The company had set a goal of hiring / promoting 27.9 % while they
achieved 23.9 % of the goal set.

Persons with Disabilities

05 | Supervisors Goal not met (achieved 44.6 %)
10 | Clerical Personnel Goal not met (achieved 0.0 %)
11 | Intermediate Sales & Service Personnel | Goal not met (achieved 42.5 %)
13 | Other Sales & Service Personnel Goal not met (achieved 3.3 %)

Assessment/Observations

e EEOG 05 - Out of 115 new entrants, two were persons with disabilities. The market
availability is 13.9 %. The company had set a goal of hiring / promoting 3.9 % while they
achieved 44.6 % of the goal set.

e EEOG 10 - Out of 10 new entrants, none were persons with disabilities. The market
availability is 7.0 %. The company had set a goal of hiring / promoting 5.1 % while they
achieved 0 % of the goal set.

e EEOG 11 - Out of 1595 new entrants, 19 were persons with disabilities. The market
availability is 5.6 %. The company had set a goal of hiring / promoting 2.8 % while they
achieved 42.5 % of the goal set.

e EEOG 13 - Out of 15 new entrants, none were persons with disabilities. The market
availability is 51.0 %. The company had set a goal of hiring / promoting 6.3 % while they
achieved 0 % of the goal set.

W
:  Employment and E ‘ 1009486
Social Developrment Canada  Développernent social Canada anl

ol et



Members of Visible Minorities

02 | Middle & Other Managers Goal not met (achieved 0.0 %)
03 | Professionals Goal not met (achieved 0.0 %)
05 | Supervisors Goal met (achieved 153.4 %)
11 | Intermediate Sales & Service Personnel | Goal met (achieved 237.3 %)
13 | Other Sales & Service Personnel Goal met (achieved 263.5 %)

Assessment/Observations

EEOG 02 - Out of 15 new entrants, none were visible minorities. The market availability
is 15.0 %. The company had set a goal of hiring / promoting 5.1 % while they achieved
0.0 % of the goal set.

EEOG 03 — There was one new entrant it was not a visible minority. The market
availability is 22.4 %. The company had set a goal of hiring / promoting 10 while they
hired / promoted none. Thus did not achieve the goal.

EEOG 05 - Out of 115 new entrants, 13 were visible minorities. The market availability is
13.4 %. The company had set a goal of hiring / promoting 7.4 % while they achieved
153.4 % of the goal set.

EEOG 11 - Out of 1595 new entrants, 388 were visible minorities. The market availability
is 18.3 %. The company had set a goal of hiring / promoting 10.3 % while they achieved
237.3 % of the goal set.

EEOG 13 - Out of 15 new entrants, six were visible minorities. The market availability is
23.1 %. The company had set a goal of hiring / promoting 15.2 % while they achieved
263.5 % of the goal set.

ASSESSMENT OF REASONABLE EFFORTS

O
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An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2016-03-01 to 2018-04-26. During their initial
assessment, the organization had set 19 short-term and long-term goals, and five short-
term and long-term goals were met above 80%.

The Company advised that the NOC codes used in the 2016 assessment were the 2006
NOC codes while in this assessment 2011 NOC codes were used. This resulted in some
significant gaps and changes for certain EEOG’s.

The organization is significantly impacted by the economic and industrial conditions.
Because of the social mandate the pool is traditionally predominantly Veterans and
RCMP (white, male).
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ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format.
All short and long-term goals are set at market availability.

Women
Workforce Analysis Results Goals
. . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
01 | Senior Managers -1 27.4 27.4 0.0 27.4
02 | Middle & Other Managers -9 38.9 38.9 16.7 38.9
05 | Supervisors -109 50.0 50.0 20.5 51.7
07 | Admin & Senior Clerical Personnel -2 NR NR 66.7 77.7
10 | Clerical Personnel -2 NR NR 58.1 66.0
1 Intermediate Sales & Service
Personnel -1428 50.0 50.0 21.0 62.9
13 | Other Sales & Service Personnel -10 50.0 50.0 8.7 52.5

Observations:

For EEOG 07 and 10, the organization is not required to set any short and long-term

goals since the current representation of women is already at 66.7 % and 58.1 %.
In order to avoid clustering of women in EEOG 05, EEOG 11 and EEOG 13, the short and

long-term goals are set appropriately at 50.0% even though the market availability is

51.7 %, 62.9 % and 52.5 % respectively.

Aboriginal Peoples
Workforce Analysis Results Goals

, . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOQG) Gap (1to3 | (3+

years) | years)
# Description # Hor% | #or% % %
05 | Supervisors -4 3.0 3.0 2.0 3.0
07 | Admin & Senior Clerical Personnel -1 3.1 3.1 0.0 3.1
1 Intermediate Sales & Service 38 39 3 21 3
Personnel

2 Employment and
Social Developrment
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| 13 | Other Sales & Service Personnel -1 ‘ 3.6 ‘ 3.6 ‘ 0.0 | 3.6 |
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap |[(1to3| (3+
years) | years)

# Description # Hor% | #or% % %
1/2 | Managers -1 4.3 4.3 2.3 4.3
05 | Supervisors -45 13.9 13.9 1.1 13.9
10 | Clerical Personnel -2 7.0 7.0 0.0 7.0
11 Intermediate Sales & Service -106 56 56 25 56

Personnel
13 | Other Sales & Service Personnel -1 6.3 6.3 0.0 6.3
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 (3+
years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -5 15.0 15.0 2.4 15.0
03 | Professionals -1 16.7 16.0 0.0 16.7
05 | Supervisors -29 13.6 13.6 5.4 13.6
06 | Supervisors: Crafts & Trades
1 Intermediate Sales & Service a5 20.0 20.0 18.7 20.0

Personnel

Observations:

2 Employment and
Social Developrment
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e The Canadian Corps of Commissionaires - Ottawa has few gaps in each designated group
overall, it may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of this designated group.

e Also, along with the other initiatives the company may also want to consider conducting
an employment systems review to identify any potential barriers to the recruitment and
retention of individuals.

e Guidance on conducting an employment systems review is available on the Labour

Program website (Step 2-2 of the modules): https:/equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM. 1intInf.4%40-eng.jsp?&&cid=aide-

help&_ ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Neena Sharan

Date: October 30, 2018

W
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: November 26, 2018 12:21 PM

To: ‘pguindon@commissionaires-ottawa.on.ca’; ‘Sadorsky, Kirsten';
'mcharron@commissionaires-ottawa.on.ca'

Subject: Government of Canada Agreement Number: V061476 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Paul Guindon:

| am writing to inform you that the subsequent compliance assessment initiated on April 01, 2018 has been
completed. As a result of the assessment, The Canadian Corps of Commissionaires (Ottawa Division) has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of The Canadian Corps of
Commissionaires (Ottawa Division) employment equity program.

e The Canadian Corps of Commissionaires (Ottawa Division) has few gaps in each designated group overall, it
may be beneficial for this organization to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals that are part of this designated group.

e Also, along with the other initiatives the company may also want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of individuals.

e Guidance on conducting an employment systems review is available on the Labour Program website (Step 2-
2 of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intInf.4%40-eng.jsp? &&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on April 01, 2021. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, The Canadian Corps
of Commissionaires (Ottawa Division) will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish The Canadian
Corps of Commissionaires (Ottawa Division) continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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