I*I Employment and Emploi et OFFICIAL USE ONLY.. - - .-
Socia!l Development Canada Développement social Canada -

s.19(1)

Labour Program

s.24(1) Federal Contractors Program

Agreement to Implement Employment Equity

[[INew Agreement
rd
J'E Revised Agreement
ORGANIZATION
Legal Name of Crganization Parent company Is located outside Canada
St. Joseph Print Group Inc.
[[] yes No
Operating Name (if different from Legal Name of Organization) Procurement Buri-a== Ale—k~-
Total number of employees in Canada 320
(Full-Time/Part-Time/Temporary)
Organization's North American [ndustiy Classification System {NAICS) Code N° To find your organization's NAICS Code Number please
3231 Printing & Related Support Activities visit: hitp:/iwww.statcan.ge.caisubjects-sujets/standard-
nome/nalcs-scian/2002/naics-scian02-eng.htm

Officlal use only {If Information above is Incorrect).
Procurement| HE e

NAICS Code No -

HEAD OFFICE
Address {building number, street, suite, etc.) City Province Postal Code
1165 Renaston St. Ottawa Ontario |K1G 651
Telephone Number Fax Number
613~740-3234 613-740-3191
EMPLOYMENT EQUITY CONTACT
Name (print) Title
Kathy Chretien Manager, HR
Telephone Number E-mail Address
613-740-3234 kchretien@sjpg.com
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent fuli-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {(including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements, For more information on how to implement employment equity
please refer to: N i ind.

Important note: If an audit of the Agreement to Implement Employment Equity uncavers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legat authority to sign a
contract en behalf of the organization.

Name {print} Title
Pierre Nessrallah Vice President & General Manager
Telephone Number E-mail Address
E pierre.ness@stjoseph.com
Siy Date

Mar/10/14

RETURN INSTRUCTIONS

{IMPORTANT

« The original copy of the signed Agreement to Implement Employment Equity form mtust be sent to the Labour Program fax,
at: (819) 963-8768 or by e-mail at: ee-eme@hrsdc-rhdce.ge.ca

i+8
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

St. Joseph Print Group Inc. (certificate # 050479) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-01-01 to 2017-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 145 0 0 145 Halifax 3 0 0 3
Québec 6 0 0 6 Montréal 6 0 0 6
Nova Scotia 3 0 0 3 Toronto 47 0 0 47
Total Employees in Canada 4 154 Kingston 2 0 0 2
Ottawa -
Gatineau 90 0 0 90
London 3 0 0 3
Ont. less CMAs 3 0 0 3
Total Employees in Canada 4 154

Canada

008987




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. Joseph Print Group Inc. (certificate # 050479) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

1 7 5 2 1 1 3 2 1
il R R

Page 1 of 6 Cana dﬁ
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B i Mﬁﬁwﬁaﬁggﬁﬁa St. Joseph Print Group Inc. (certificate # 050479) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 15 12 3 1 1
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Skilled Crafts and Trades Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 10 1 1 1 1 1
Ll
4

Top Range: Under $5,000 3

Clerical Personnel

Bottom Range: Under $5,000 2

1 14 5 9 2 1 1

- « - 3 £ >
Page 2of 6 Canada




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. Joseph Print Group Inc. (certificate # 050479) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

1 17 5 12 12 3 9
il R

Page 3 of 6 Canadﬁ
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Emnployreent snd Social  Emplai st Dvalay ye Y - age
b e St. Joseph Print Group Inc. (certificate # 050479) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees

Page 4 of 6 O . mkammww



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. Joseph Print Group Inc. (certificate # 050479)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2014-01-01 to 2017-12-31

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 5 of 6

Canada

008992
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Emplayment anc Social - Eanplal et Dhvalappesnent St. Joseph Print Group Inc. (certificate # 050479) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2014-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 6 of 6 Om:m L



Emplayment anc Social - Eanplaf et Dhvalappesnent St. Joseph Print Group Inc. (certificate # 050479) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 145

89 56 2 2 2 2 39 23 16
p L T R TS R R

Page 1 of 3 Canadéﬁti
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Emplayment anc Social - Eanplaf et Dhvalappesnent St. Joseph Print Group Inc. (certificate # 050479) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 6

4 2 1 1
G T T T R

Page 2 of 3 Canadéﬁti
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Emplayment anc Social - Eanplal et Dhvalappesnent St. Joseph Print Group Inc. (certificate # 050479) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 3 2 1

Total Number of Employees

Page 3 of 3 ﬁ u w&mmw



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form4 A

St. Joseph Print Group Inc. (certificate # 050479)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 1 1
Clerical Personnel 2 1 1
Semi-Skilled Manual Workers 2

2 1 1
w0

Page 1 of 2

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. Joseph Print Group Inc. (certificate # 050479) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia
Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel

eiNteeeeeerid L L

Page 2 of 2

Canada
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

F A
St. Joseph Print Group Inc. (certificate # 050479) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Total Number of Employees Promoted
Total Number of Promotions

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2 2 2
Clerical Personnel 1 1

Canada

Page 1 of 1
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade St. Joseph Print Group Inc. (certificate # 050479)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 5 2
Professionals 5 5 1 1
Semi-Professionals and Technicians 1 1 1 1
Supervisors: Crafts and Trades 7 4 3
Skilled Crafts and Trades Workers 2 2
Clerical Personnel 13 8 5 1 1 4 3 1
Intermediate Sales and Service 7 4 3
Personnel
Semi-Skilled Manual Workers 18 10 8 4 2 2
Other Manual Workers

Page 1 of 2 Cana o
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. Joseph Print Group Inc. (certificate # 050479) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia
Reporting Period 2014-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1 1
Semi-Skilled Manual Workers

Total Number of Employees Terminated !Lllllllllll

Page 2 of 2

Au m. mém



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - St. Joseph Print Group Inc.

Workforce Analysis - Summary Report
Date: 2018-01-16

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 2 0 0.0% 27.4% ! %///////////%
02 : Middle and Other Managers 19 6 31.6 % 38.9 % 7 %///////////%

03 : Professionals 5 3 600%  388% 1
04 : Semi-Professionals and Technicians 7 2 28.6 % 28.0 % 2 0
06 : Supervisors: Crafts and Trades 16 3 188%  345% 6 %///////////%
07 : Administrative and Senior Clerical Personnel 1 1 1000%  77.2% 1 0
09 : Skilled Crafts and Trades Workers 1 1 91%  11.7% 1 0
10 : Clerical Personnel 14 9  643%  655% 9 0
11 : Intermediate Sales and Service Personnel 16 9  563% 628% 10 %///////////%
12 : Semi-Skilled Manual Workers 44 13 295%  17.3% 8 5
13 : Other Sales and Service Personnel 2 0 00% 555% 1 %/////////%
14 : Other Manual Workers 17 12 706%  23.0% 4 8
Total 154 50 383%  333% 52 7

Total may not equal sum of components due to rounding.

Page 1 of 6
2018-01-16
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - St. Joseph Print Group Inc. m
Workforce Analysis - Summary Report g
Date: 2018-01-16
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 19 1 5.3 % 22 % 0 1
03 : Professionals 5 0 0.0 % 13 % 0 0
04 : Semi-Professionals and Technicians 7 0 0.0 % 1.0 % 0 0
06 : Supervisors: Crafts and Trades 16 0 0.0 % 14 % 0 0
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 3.2 % 0 0
09 : Skilled Crafts and Trades Workers 11 1 9.1% 26 % 0 1
10 : Clerical Personnel 14 0 0.0 % 1.7 % 0 0
11 : Intermediate Sales and Service Personnel 16 0 0.0 % 26 % 0 0

oL p

12 : Semi-Skilled Manual Workers 44 0 0.0 % 23 % 1 §§
13 : Other Sales and Service Personnel 2 0 0.0 % 0.8 % 0 0
14 : Other Manual Workers 17 0 0.0 % 1.7 % 0 0
Total 154 2 1.3% 2.0% 1 1

Total may not equal sum of components due to rounding.

Page 2 of 6 3y P
2018-01-16 "] m&m



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - St. Joseph Print Group Inc.

Workforce Analysis - Summary Report
Date: 2018-01-16

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 2 1 50.0 % 10.1 % 0 1
02 : Middle and Other Managers 19 2 10.5% 15.0 % 3 %///////////%
i

03 : Professionals 5 2 40.0 % 26.4 % 1 1
04 : Semi-Professionals and Technicians 7 3 42.9 % 27.0 % 2 1
06 : Supervisors: Crafts and Trades 16 1 6.3 % 17.8 % 3 %///////////%
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 122 % 0 0

09 : Skilled Crafts and Trades Workers 11 1 91%  195% 2 %///////////%
10 : Clerical Personnel 14 2 143%  314% 4 %//////%
11 : Intermediate Sales and Service Personnel 16 0 00%  19.0% 3 %///////////%
12 : Semi-Skilled Manual Workers 44 13 295%  31.3% 14 ////////////%

13 : Other Sales and Service Personnel 2 2 100.0 % 52.7 % 1
14 : Other Manual Workers 17 12 70.6 % 34.8 % 6 6
Total 154 39 25.3 % 25.7 % 39 0

Total may not equal sum of components due to rounding.

Page 3 of 6 g 8,—]%&

2018-01-16 009004



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - St. Joseph Print Group Inc.

Workforce Analysis - Summary Report
Date: 2018-01-16

Persons with Disabilities

Persons with Disabilities

009005

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 21 0 0.0 % 43 % 1 §
03 : Professionals 5 0 0.0 % 3.8 % 0 0
04 : Semi-Professionals and Technicians 7 1 14.3 % 46 % 0 1
06 : Supervisors: Crafts and Trades 16 0 0.0 % 78 % 1 §\§
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 3.4 % 0 0
09 : Skilled Crafts and Trades Workers 11 0 0.0 % 3.8 % 0 0
10 : Clerical Personnel 14 0 0.0 % 7.0 % 1 §\§
11 : Intermediate Sales and Service Personnel 16 0 0.0 % 5.6 % 1 §
12 : Semi-Skilled Manual Workers 44 2 45% 4.8 % 2 0
13 : Other Sales and Service Personnel 2 0 0.0 % 6.3 % 0 0

14:

Other Manual Workers

17 0 0.0 % 5.3 % 1 §§

Total

Total may not equal sum of components due to rounding.

2018-01-16

154 3 19%  53% .

Page 4 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - St. Joseph Print Group Inc.

Workforce Analysis - Summary Report
Date: 2018-01-16

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2018-01-16 Page Sof © 8’1%&&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - St. Joseph Print Group Inc.

009007

Workforce Analysis - Summary Report
Date: 2018-01-16

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 . P
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Part 1: Workforce Analysis

St. Joseph Print Group Inc.

[Date: 2017-12-31]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J ) J ) J J

Data from First/Previous Workforce Analysis Data from Subsequent/Current Waorklorce Analysis
[ vy ] MM Db
2017

All Employees
. > 22w e s
2 .

. ¢ 0 e 0 0w
2

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o = o O W W 0 O

e e
N O W O O~ O —= L O WO O

* Source: * Source:

Page 1 of 38
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Part 1: Workforce Analysis
St. Joseph Print Group Inc.
[Date: 2017-12-31]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Nl © & & o = o o O o O o O

* Source:

0

Page 2 of 38
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Part 1: Workforce Analysis

St. Joseph Print Group Inc.

[Date: 2017-12-31]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J ) J ) J J

Data from First/Previous Workforce Analysis Data from Subsequent/Current Waorklorce Analysis

Yoy, | wmm ] bD

2015 06 30 2017 12 31

First/Previous Workforce Analysis
All Employees Members of Visible Minorities
Availability*

Subsequent/Current Workforce Analysis
All Employees Members of Visible Minorities
Availability*

Employment Equity Occupational Group (EEOG)

13 |Other Sales & Service Personnel 4

. % & ' % L & o & | % @

01 [Senior Managers 2 1 . 2 1
02 |Middle & Other Managers 27 2 19 2
03 [Professionals 11 2 5 2
04 [Semi-Professionals & Technicians 9 4 7 3
05 [Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 23 1 16 1
07 [Administrative & Senior Clerical Personnel 1 0 1 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 13 1 11 1
10 |[Clerical Personnel 29 6 14 i
11 |Intermediate Sales & Service Personnel 24 0 16 0
12 [Semi-Skilled Manual Workers 65 i 44 13

2

i

14 |Other Manual Workers 24 17
Total 232| 154
0 0
Page 3 of 38
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Part 1: Workforce Analysis
St. Joseph Print Group Inc.
[Date: 2017-12-31]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Managers
03 [Professionals 11
04 |[Semi-Professionals & Technicians 9
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 23
07 |Administrative & Senior Clerical Personnel 1
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 13
10 [Clerical Personnel 29
11 |Intermediate Sales & Service Personnel 24
12 |Semi-Skilled Manual Workers 65
13 |Other Sales & Service Personnel 4
14 |Other Manual Workers 24
Total 232

IO OV O O O O O O O & = O
WIS © U © O O O O o O = o O

* Source: * Source:

Page 4 of 38
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Part 2: Flow Data Analysis
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Full-time / National | Part-time /| National

Employment Equity Oceupational Group All Womon Al Women All Women All Women

(EEOG) Bmployees Promoted Fmployees Promoted ga.u_.a 25 1 Terminated _w:%_.a 2R Terminated
Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o © 00 W O © O O W O = O I O

Pllil= = = = = = = = = = = =
Dl = = = = = = = = = = = -
= = = = = e = = e = o o o o
Slis o © oo D ch b oD o D o D o
= = = = = = = = = == | = =
=== = = = = = = = = = = =
Sl o o o B o D o D D T O
= = = = = = = = = = - = = =
Sl © O & © © O O O O O o O O
Qle & o D o o oo D o D
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Part 2: Flow Data Analysis

St. Joseph Print Group Inc.

[Date: 2017-12-31]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Al
Employees

Al
Employees

Aboriginal
Peoples

Aboriginal
Peoples
Promoted

Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal Emplnym

Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

NSO O N O N OO O — OO O OO
== = = = = = = = = = = = = -
SO O OO OO OO OO O
== = = = = = = = = = = = = -
RO O OO = OO OO OO NN O
= = = = = e - o o e o o o o
SISO O OO OO OO OO OO O
] = = = = e e o o e o o e o o
= = = = = = = = e = e e
SISO O OO OO OO OO O
== = = = = = = = = = = = = =
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Part 2: Flow Data Analysis
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Al
Employees

All
Employees

Persons with
Disabilities

Persons with
Disabilities

Persons with
Disabilities
Promoted

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—

—
AN O 0 WO OO = 3D

NSO O N O N OO O = O O O O O
Sl & o D o o oo D o D
SIS © OO OO OO OO
Slis o © oo D ch b oD o D o D o
WO O O O — O O O O OO NNOoO O
Sle o © O O O O O O & O O
SIS © O O O O O OO oo oo O
= = = = = = = = = = - = = =
el = = == = = = e = - - ==
SIS © O O O O OO oo o oo O
Qle & o D o o oo D o D
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Part 2: Flow Data Analysis

St. Joseph Print Group Inc.

[Date: 2017-12-31]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Members of
Visible
Minotities
Terminated

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities
Promoted

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

Al
Employees

Al
Employees

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

Employem
Terminated

Emplnyms
Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

19 & B o B o O D O D e D O O

NSO O N O N OO O — OO O OO
= = .. = = = e = e e = o e e
SO O OO OO OO OO O
== = = = = = = = = = = = = -
RO O OO = OO OO OO NN O
= = = = o o o o o o e 5 e
SISO O OO OO OO OO OO O
] = = = = e e o o e o o e o o
SISO O OO OO OO OO O
== = = = = = = = = = = = = =

Page 8 0of 38
009015
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y J y y { y y y y { J y { N y y y y

First/Previous Shore term Goals

All Emplovees

Number Growth (New Pasitions) Tumove i@mﬁwﬁﬂﬂwznqi?i A E Turnover (Replacement ofl | i, ﬁ . .
i cipa Torminated Emplnvees | Fomde rojecte
Oceupationsl Group (£00G) 000 st T Frores |t | Pt | 2 [ivvvinimn g B T T e L Bl B [
e e R s e e e e R s e
Senior Managers 2 0.0% 0 0.0% 0 0 0 0.0% 0 1 0
02 [Middle & Other Managers 27 -11.1% 0 0 0 8 0.0% 0 3 0
03 |Professionals 11 -23.1% 0 0 0 3 0.0% 0 1 0
04 [Semi-Professionals & Tech 9 -8.0% 0 0 0 3 0.0% 0 0 0
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 23 -11.4% 0 0 0 6 0.0% 0 2 0 352% -2 -2 26.1% 26.1%
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 1 0.0% 0 0 0 77.2% 0 0 100.0% 100.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 13 -5.4% 0 0 0 1 0.0% 0 1 0 11.7% -1 -1 7.7% 7.7%
10 |[Clerical Personnel 29 -21.6% 0 0 0 15 0.0% 0 4 0 65.7% -4 -4 51.7% 51.7%
11 [Intermediate Sales & Service 24 -12.6% 0 0 0 13 0.0% 0 2 0 62.5% -2 -2 54.2% 54.2%
12 [Semi-Skilled Manual 65 -12.2% 0 0 0 22 0.0% 0 -11 0 17.0% 11 11 33.8% 33.8%
13 |Other Sales & Service 4 -20.6% 0 0 0 0 0.0% 0 2 0 52.7% -2 -2 0.0% 0.0%
14 |Other Manual Workers 24 -10.9% 0 0 0 15 0.0% 0 -10 0 20.0% 10 10 62.5% 62.5%
Total 232 -12.8% 0 0 0 87 0.0% 0 -7 0 34.6% 7 7 37.5% 37.5%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity
Oceupational Group (EEOG)

Lons-term Goals Comments
L

01 |Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

S o oo oo oo 00O oo
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Part 3: Goals

St. Joseph Print Group Inc.
[Date: 2017-12-31]

14 [Other Manual Workers
Total

009017
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y J y y { y y y y { J y { N y y y y

All Emplovees
Turnover (Replacement of Terminated

Growth (New Pasitions)

Turnover (Replacement of

Employees) Antivipated . Projected
Employment Equity tipal Terminated Emplovees) Pt Projected Prewat tojected
Ocoupationsl Groop (FEOC) | EXOVMDD. Swd | Pl | el | Pl MimGes rioosen Ansinniiy PrentGul TSR e | Reprenintonind

§§§§§§§§§i§

Senior Managers 0 . 0 0 0 0.0% 0 0 o 0 0
02 [Middle & Other Managers 27 -11.1% 0 30.4% 0 0 1 0.0% 0 0 0 0 0 3.7% 3.7%
03 [Professionals 11 -23.1% 0 62.5% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 9 -8.0% 0 12.5% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 23 -11.4% 0 35.9% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 13 -5.4% 0 16.7% 0 0 1 0.0% 0 -1 0 1 1 7.7% 7.7%
10 [Clerical Personnel 29 -21.6% 0 60.5% 0 0 1 0.0% 0 0 0 0 0 3.4% 3.4%
11 [Intermediate Sales & Service 24 -12.6% 0 35.0% 0 0 0 0.0% 0 1 0 -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 65 -12.2% 0 33.0% 0 0 0 0.0% 0 2 0 -2 -2 0.0% 0.0%
13 |Other Sales & Service 4 -20.6% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
14 |Other Manual Workers 24 -10.9% 0 29.3% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
Total 232 -12.8% 0 0 0 3 0.0% 0 2 0 -2 -2 1.3% 1.3%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity
Oceupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo o oo O o0 O o O o O
S o oo oo oo 00O oo
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Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

14_[Other Manual Workers
Total
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Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { N y y { {

All Emplovees Persans with Disabilities
T"‘“““"”Reg];;‘”:;’::&;’””mmm Anticipated Tumwwmﬁphmmnf —me 1o Projected
Employment Equity - - MDA Terminated Emplovees) Prene Projected Preiit tojected
Occupational Group (EEOG) Hires Over 3 Availabits G oo | weeasiond

DD
Sears
el B el

WWWWW%WWW e

01/02(Managers 29 -5.5% 0 0 0 0 0.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
03 [Professionals 11 -23.1% 0 0 0 1 0.0% 0 0 0 4.6% 0 0 9.1% 9.1%
04 [Semi-Professionals & Tech 9 -8.0% 0 0 0 1 0.0% 0 -1 0 0.0% 1 1 11.1% 11.1%
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 7.8% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 23 -11.4% 0 0 0 0 0.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 3.8% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 13 -5.4% 0 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
10 |[Clerical Personnel 29 -21.6% 0 0 0 0 0.0% 0 2 0 5.6% -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 24 -12.6% 0 0 0 0 0.0% 0 1 0 4.8% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 65 -12.2% 0 0 0 2 0.0% 0 2 0 6.3% -2 -2 3.1% 3.1%
13 |Other Sales & Service 4 -20.6% 0 0 0 0 0.0% 0 0 0 5.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 24 -10.9% 0 0 0 0 0.0% 0 1 0 5.4% -1 -1 0.0% 0.0%

Total 232 -12.8% 0 0 0 4 0.0% 0 #REF! #REF! #REF! #REF! 1.7% 1.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Short term Guals ( omments
e L % ]

Employment Equity
Ocenpational Gronp (FEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y J y y { y y y y { J y { N y y y y

All Emplovees
Turnover (Replacement of Terminated

Growth (New Pasitions)

Turnover (Replacement of

Employees) Anticipated | Projected
Employment Equity fbn Terminated Emplovees) Prene E&»&& Preiit tojected
Ocoupationsl Groop (FEOC) | EXOVMDD. Swd | Pl | el | Pl MimGes rioosen Avaitabiley | Present Gap Representarion | Representationin 3

§§§§§§§§§i§

Senior Managers 0 . 0 0 1 0.0% 0 o

02 [Middle & Other Managers 27 -11.1% 0 30.4% 0 0 2 0.0% 0 2 0

03 [Professionals 11 -23.1% 0 62.5% 0 0 2 0.0% 0 1 0

04 |Semi-Professionals & Tech 9 -8.0% 0 12.5% 0 0 4 0.0% 0 -2 0
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 23 -11.4% 0 35.9% 0 0 1 0.0% 0 3 0 18.2% -3 -3 4.3% 4.3%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 12.2%) 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 13 -5.4% 0 16.7% 0 0 1 0.0% 0 2 0 19.5% -2 -2 7.7% 7.7%
10 [Clerical Personnel 29 -21.6% 0 60.5% 0 0 6 0.0% 0 2 0 27.1% -2 -2 20.7% 20.7%
11 [Intermediate Sales & Service 24 -12.6% 0 35.0% 0 0 0 0.0% 0 5 0 21.1% -5 -5 0.0% 0.0%
12 [Semi-Skilled Manual 65 -12.2% 0 33.0% 0 0 17 0.0% 0 3 0 30.0% -3 -3 26.2% 26.2%
13 |Other Sales & Service 4 -20.6% 0 0.0% 0 0 3 0.0% 0 -1 0 39.0% 1 1 75.0% 75.0%
14 |Other Manual Workers 24 -10.9% 0 29.3% 0 0 14 0.0% 0 -7 0 29.4% 7 7 58.3% 58.3%
Total 232 -12.8% 0 0 0 51 0.0% 0 7 0 24.9% -7 -7 22.0% 22.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity
Oceupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo o oo O o0 O o O o O
S o oo oo oo 00O oo
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Part 3: Goals

St. Joseph Print Group Inc.
[Date: 2017-12-31]

14 [Other Manual Workers
Total

009023
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y J y y { y y y y { J y { N y y y y

All Emplovees

3 Yeur Goals

<<<< vy

Turnover (Replacement of Terminated

Turnover (Replacement of
Terminated Emplovees)

Number Growth (New Positions)
Employees) L
cipared

oo | A | Pt | e | e | i Gvers

Projected

Present Present Renresentition in 3

Availability Represcatation

Employment Equity

Occupational Group (EEOG) bl i

Sears
§§§§§§§§ W

Senior Managers 2 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 27.4% -1 -1 0.0% 0.0%

02 |Middle & Other Managers 19 -11.1% 0 30.4% 0 0 6 0.0% 0 1 0 38.9% -1 -1 31.6% 31.6%
03 |Professionals 5 -23.1% 0 62.5% 0 0 3 0.0% 0 -1 0 38.8% 1 1 60.0% 60.0%
04 |Semi-Professionals & Tech 7 -8.0% 0 12.5% 0 0 2 0.0% 0 0 0 28.0% 0 0 28.6% 28.6%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 16 -11.4% 0 35.9% 0 0 3 0.0% 0 3 0 34.5% -3 -3 18.8% 18.8%
07 |Administrative & Sr Clerical 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 77.2%| 0 0 100.0% 100.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 11 -5.4% 0 16.7% 0 0 1 0.0% 0 0 0 11.7% 0 0 9.1% 9.1%
10 |Clerical Personnel 14 -21.6% 0 60.5% 0 0 9 0.0% 0 0 0 65.5% 0 0 64.3% 64.3%
11 |Intermediate Sales & Service 16 -12.6% 0 35.0% 0 0 9 0.0% 0 1 0 62.8% -1 -1 56.3% 56.3%
12 |Semi-Skilled Manual 44 -12.2% 0 33.0% 0 0 13 0.0% 0 -5 0 17.3% 5 5 29.5% 29.5%
13 |Other Sales & Service 2 -20.6% 0 0.0% 0 0 0 0.0% 0 1 0 55.5% -1 -1 0.0% 0.0%
14 |Other Manual Workers 17 -10.9% 0 29.3% 0 0 12 0.0% 0 -8 0 23.0% 8 8 70.6% 70.6%
Total 154 -12.8% 0 0 0 59 0.0% 0 -8 0 33.3% 8 8 38.3% 38.3%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) + 2) x 100.
Comments

L Wowen

oploymen Banio " Shortrerm Goals |
Occupational Group (EEOG) Stortterm Goas | Lo

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Page 17 of 38



009025

Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

Total
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Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

ta for Subsequent/Current Go

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y { y { y y { J { { J { y { {

All Emplovees Abuoriginal Peoples
Tﬂmﬂ%r {Reg];;?:zg:&;ﬂ‘”mimm Antinipated amover (Replacement of —Frmﬂ- 1o Projected
Employment Equi MDA Terminated Emplovees) Pt P tolected
Octapaionst Crouo (EEOG: i e 3 s ot | Rercnaionin

2017 2020

Sears
o | B2

e e e e s e e R e e e R
2

Senior Managers 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.9% 0 0

02 [Middle & Other Managers 19 -11.1% 0 30.4% 0 0 1 0.0% 0 -1 0 2.2% 1 1

03 [Professionals 5 -23.1% 0 0 0 0 0.0% 0 0 0 1.3% 0 0

04 |Semi-Professionals & Tech 7 -8.0% 0 0 0 0 0.0% 0 0 0 1.0% 0 0
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 16 -11.4% 0 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 11 -5.4% 0 0 0 1 0.0% 0 -1 0 2.6% 1 1 9.1% 9.1%
10 [Clerical Personnel 14 -21.6% 0 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 16 -12.6% 0 0 0 0 0.0% 0 0 0 2.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 44 -12.2% 0 0 0 0 0.0% 0 1 0 2.3% -1 -1 0.0% 0.0%
13 |Other Sales & Service 2 -20.6% 0 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 17 -10.9% 0 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
Total 154 -12.8% 0 0 0 2 0 1 0 2.0% -1 -1 1.3% 1.3%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service .
12 |Semi-Skilled Manual : gomnl
13 |Other Sales & Service 009026

14 |Other Manual Workers
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Part 3: Goals
St. Joseph Print Group Inc.

009027

Total

[Date: 2017-12-31]

bepeel
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Part 3: Goals
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y J y y { y y y y { J y { N y y y y

Persans with Disabilities

3 Yeal Goals
Prom T Projected
Present Projected Present G
5}3 iRy Availabin Prosent Gap Gap Representation N«a&ﬁ“ﬂ? m3

% el s %

All Emplovees
Turnover (Replacement of Terminated
mﬁgawna& ipated

Terminated Emplovees)

Sears

§§§§§§§§§i§

Growth (New Pasitions)

Turnover (Replacement of

Employment Equity
Ocenpational Gronp (LEOG)

2017-12-31

01/02(Managers 21 -5.5% 0 15.2% 0 0 0 0.0% 0 1 o 4.3% -1 -1 0.0% 0.0%
03 [Professionals 5 -23.1% 0 62.5% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 7 -8.0% 0 0 0 1 0.0% 0 -1 0 4.6% 1 1 14.3% 14.3%
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 16 -11.4% 0 0 0 0 0.0% 0 1 0 7.9% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 0 0.0% 0 0 0 3.4%)] 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 11 -5.4% 0 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
10 |[Clerical Personnel 14 -21.6% 0 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 16 -12.6% 0 0 0 0 0.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 44 -12.2% 0 0 0 2 0.0% 0 0 0 4.8% 0 0 4.5% 4.5%
13 |Other Sales & Service 2 -20.6% 0 0 0 0 0.0% 0 0 0 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 17 -10.9% 0 0 0 0 0.0% 0 1 0 5.3% -1 -1 0.0% 0.0%

Total 154 -12.8% 0 0 0 3 0.0% 0 5 0 5.3% -5 -5 1.9% 1.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equiny
Ocenpational Gronp (LEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

ta for Subsequent/Current Go

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI Jx P iData Entry; Workforce ;Workforce: O) - ((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { N y y { {

Subsequent/Current Short-term Goals

All Emplovees

et INow Bosiiin Turnover {Reg]m&;ﬂzrminawd
i Anticipated

Members of Visible Minorities
HiesOver 3

3 Yeal Goals
Projected
Present Projected Present G
N TN oy Availahiliey Treait Gap Gap Representation e e

e e e e s s e e R e e R R s
2

Turnover (Replacement of

Emplovment Equity Terminated Emplovees)

Ocenpational Group (FEOLG)

Senior Managers 0.0% 0 0.0% 0 0 1 0.0% 0 -1 0 1 1
02 [Middle & Other Managers 19 -11.1% 0 30.4% 0 0 2 0.0% 0 1 0 -1 -1
03 |Professionals 5 -23.1% 0 0 0 2 0.0% 0 -1 0
04 |Semi-Professionals & Tech 7 -8.0% 0 0 0 3 0.0% 0 -1 0
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 16 -11.4% 0 0 0 1 0.0% 0 2 0 -2 -2 6.3% 6.3%
07 |Administrative & Sr Clerical 1 0.0% 0 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 11 -5.4% 0 0 0 1 0.0% 0 1 0 -1 -1 9.1% 9.1%
10 [Clerical Personnel 14 -21.6% 0 0 0 2 0.0% 0 2 0 -2 -2 14.3% 14.3%
11 [Intermediate Sales & Service 16 -12.6% 0 0 0 0 0.0% 0 3 0 -3 -3 0.0% 0.0%
12 [Semi-Skilled Manual 44 -12.2% 0 0 0 13 0.0% 0 1 0 -1 -1 29.5% 29.5%
13 |Other Sales & Service 2 -20.6% 0 0 0 2 0.0% 0 -1 0 1 1 100.0% 100.0%
14 |Other Manual Workers 17 -10.9% 0 0 0 12 0.0% 0 -6 0 6 6 70.6% 70.6%
Total 154 -12.8% 0 0 0 39 0.0% 0 1 0 -1 -1 25.3% 25.3%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity

Oceupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service .
12 |Semi-Skilled Manual : Del
13 |Other Sales & Service 009029

14 |Other Manual Workers
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Part 3: Goals
St. Joseph Print Group Inc.
[Date: 2017-12-31]

Total
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Waorkforce

Women

Wamen

Al

Promotions

B

Partd: Results - Women
St. Joseph Print Group Inc.
[Date: 2017-12-31]

PAG B C D E F G H I J K L M N P Q R S T U v W i X Y

Part 1 Part 1 Part 1 Part 2 . Part 2: . Part 2: T
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: Flow Flow Data L=K KxG =100 Part 2 _.._o(/.\ Flow Data Q=Px PxF+100 Q-S Part 2 _.._oﬁ.\ Flow Data V=Ux UxF =+ 100 V-X

. . x 100 + 100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y ) ) y J J y y J J y ) J J | y J J y | )

01 | Senior Managers 2015 0 274 ! -1
2017 2 0 o,o 274 1 -1 o,o 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 27 8 29.6 389 11 -3 76.2
Managers 2017 19 6 31.6 389 7 -1 812 0 0 0.0 0 0 0 0.0 0 0 7 2 28.6 2 0
. 2015 11 3 27.3 37.1 4 -1 735
03 [Professionals
2017 5 3 60.0 38.8 2 1 154.6 0 0 0.0 0 2 2 100.0 1 1 5 0 0.0 1 -1
04 Semi-Professionals & | 2015 9 3 333 29.5 3 0 113.0
Technicians 2017 7 2 28.6 28.0 2 0 102.0 0 0 0.0 0 0 0 0.0 0 0 1 1 100.0 0 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 23 6 26.1 352 8 -2 74.1
Trades 2017 16 3 18.8 345 6 -3 54.3 1 1 100.0 0 0 0 0.0 0 0 7 3 429 2 1
Part 2: Flow Part 2 Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis m\_yo_M_WMMm E+Dx 100 Goals 100 Goals F+Ix100 ; Part3: Goals 100 Goals F+Mx 100

. Flowbata |

Near
E

01 | Senior Managers
Middle & Other 2017 -7 -2
02
Managers 2020 -7 -2
03 |Professionals 2017 -3 2
2020 -3 2
Semi-Professionals & | 2017 -1 -1
04 ..
Technicians 2020 -1 1
2017 0 0
05 [Supervisors
2020 0 0
Supervisors: Crafts & | 2017 -6 -2
06
Trades 2020 -6 -2

Pereent of Percent of

Long-term Goals

R e

Percend of

Percent of
Goal Met

73.4
7344.8
-179.7
-17182.1
0.0
35714.3
0.0

0.0

94.7
9661.8
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Part 4: Results - Women

St. Joseph Print Group Inc.
[Date: 2017-12-31]

PAG B ici D i E i F i G i W ioT iy i K L i M i NG O i P i QP R P§ P T i U PV I W i X Y
Part 1 Part 1 Part 1 Part 2 . Part 2: . Part 2: T
Data sources: Workforce § Workforce E+D Workforce D xG E-H E-H Part 2: Flow Flow Data L=K KxG =100 L-N Part 2 Flo“.’ Flow Data Q=Px PxF+100 Q-S Part 2 Flo“.’ Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y ) ) y J J y y J J y | ) J J | y J J y | )
Workforce Analysis Flow Data Analysis
Employment Equity |y Worldorce Promotions Terminations

Occupational Group Women Women

(EEOG) s 2 e e
.. BoaEn

07 Administrative & 2015 1 1 100.0 772 1 0 129.5
Senior Clerical 2017 1 1 100.0 77.2 1 0 129.5 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 13 1 7.7 11.7 2 -1 65.7
Trades Workers 2017 11 1 9.1 11.7 1 0 77.7 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

10 | Clerical Personnel 2015 29 15 51.7 65.7 19 -4 78.7
2017 14 9 64.3 65.5 9 0 98.1 2 1 50.0 1 0 1 1 100.0 1 0 13 5 38.5 7 -2

1 Intermediate Sales & | 2015 24 13 54.2 62.5 15 -2 86.7
Service Personnel 2017 16 9 56.3 62.8 10 -1 89.6 0 0 0.0 0 0 0 0 0.0 0 0 7 3 429 4 -1

12 Semi-Skilled Manual | 2015 65 22 33.8 17.0 11 11 199.1
Workers 2017 44 13 29.5 17.3 8 5 170.8 2 0 0.0 0 0 0 0 0.0 0 0 18 8 44.4 6 2

Part 2: Flow | D" Part3: | E+Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Dafta E+Dx 100 Goals 100 Goals F+1x100 : Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J y y J J y

New Entrants Goals
Short-term Goals Long-term Goals
—

Year W‘Jmeﬂ Women Women Commgnt&
ﬁmnlnrym l‘msent of Paweut of Parwnt af Pameut of

Administrative & 2017 0 0 0 0 0,0

07 . .
Senior Clerical 2020 0 0 08 0.0
08 Skilled Sales & 2017 0 0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0
09 Skilled Crafts & 2017 -2 0 11.7 0.0
Trades Workers 2020 2 0 0.1 0.0
10 | Clerical Personnel 2017 10 -3 0.0 0.0
2020 -10 -3 0.7 45802
1 Intermediate Sales & | 2017 -7 -3 0.0 0.0
Service Personnel 2020 -7 3 0.6] 68244
12 Semi-Skilled Manual | 2017 -16 -8 0.0 0.0
Workers 2020 -16 -8 02| 28901.7
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Part 4: Results - Women
St. Joseph Print Group Inc.

009033

[Date: 2017-12-31]

PAG B i C ¢ D E : F G H | J K { L M { N [8) P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2 Part 2: . Part 2: T
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: Flow Flow Data L=K KxG =100 L-N Part 2 _.._o(/.\ Flow Data Q=Px PxF+100 Q-S Part 2 _.._oﬁ.\ Flow Data V=Ux UxF =+ 100 V-X
. . x 100 + 100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Flow Data Analysis

Waorkforce

Women

e

Promotions

B

mwu@sn

m-%.%o&

_ Kowbam | Short-term Goals Long-term Goals

13 Other Sales & Service | 2017
Personnel 2020 0 0
4 Other Manual 2017 -6 -2
Workers 2020 -6 2
2017 -58 -19
Total
2020 -58 -19

13 Other Sales & Service | 2015 527 2
Personnel 2017 2 0 o,o 555 1 -1 o,o 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2015 24 15 62.5 20.0 5 10 312.5
Workers 2017 17 12 70.6 23.0 4 8 306.9 0 0 0.0 0 0 0 0 0.0 0 0 6 2 333 4 -2
Total 2015 232 87 37.5 34.6 80 7 108.4
2017 154 59 38.3 333 51 8 115.1 5 2 40.0 2 0 3 3 100.0 1 2 66 24 36.4 25 -1
Part 2:Flow | Dot Pat3: | E<Gx | Part3 E+Kx | Part3
Data sources: Data Analysis m\_yo_w_wﬂm E=Dx100{ 0" 10 o EF=1x100 § Pant3:Goals | o o TF=Mx 100

T éé] Comments
H----||-=---
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Part 5: Results - Aboriginal Peoples
St. Joseph Print Group Inc.

[Date: 2017-12-31]

PAG B ici p fE P F PG P H PT i) K i L {iMi{ Nt O i P Q i R i § ¢ T U v i w i x { y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce U xG E-H m “H _uv»: M _..“nwcm Flow Data L=K Kx G+ 100 L-N _uv»: M m“nwcm Flow Data Q SM T ipxF+100 Q-S _uv»: M m“nws Flow Data v SM X HUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ y y y J J J y y { J J y \’ \’ J y { ) ) y y
Hires Terminations
Aboriginal Peoples Al Al Abbrisinal Peaples
T I T ol I B ey e [ e it | Evwiyes [~ R oo | e |
] % | f L r 8 L ¢ L 8 8w 8 8
. 2015 2 0 0.0 29 0 0 0.0
01 |Senior Managers
2017 2 0 0.0 29 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 27 1 3.7 22 1 0 168.4
Managers 2017 19 1 53 22 0 1 2392 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
2015 11 0 0.0 13 0 0 0.0
03 |Professionals
2017 5 0 0.0 13 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 5 0 0.0 0 0
04 Semi-Professionals & | 2015 9 0 0.0 1.2 0 0 0.0
Technicians 2017 7 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 23 0 0.0 14 0 0 0.0
Trades 2017 16 0 0.0 14 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis m\_yoé _wwpm 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
nalysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Abgricimal Peoples

Abarisinal Peoples

Comments

01 |Senior Managers 2017 0 0
2020 0 0
Middle & Other 2017 -7 0
02
Managers 2020 7 0
03 |Professionals 2017 -3 0
2020 -3 0
Semi-Professionals & | 2017 -1 0
04 ..
Technicians 2020 -1 0
2017 0 0
05 | Supervisors
2020 0 0
Supervisors: Crafts & | 2017 -6 0
06
Trades 2020 -6 0
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Part 5: Results - Aboriginal Peoples

St. Joseph Print Group Inc.

[Date: 2017-12-31]

PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q- ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Lmployment Equity |y Workforce Hires Promotions Terminations
0““1’““0“ al Gmup z&bo:igiml Penples Al Aboriginal Pewles Al Aborisinal Peoples Al Aboriginal Peoples
(EEOG) i e e
“““ —“ 4 “““
07 Administrative & 2015 1 0 0 0 0,0
Senior Clerical 2017 1 0 0,0 3,2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 13 1 7.7 2.6 0 1 295.9
Trades Workers 2017 11 1 9.1 2.6 0 1 349.7 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
10 | Clerical Personnel 2015 29 1 34 2.0 1 0 172.4
2017 14 0 0.0 1.7 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 13 1 7.7 0 1
1 Intermediate Sales & | 2015 24 0 0.0 2.6 1 -1 0.0
Service Personnel 2017 16 0 0.0 2.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2015 65 0 0.0 24 2 -2 0.0
Workers 2017 44 0 0.0 23 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 18 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y y J J y y y { J
New Entrants Goals
Flow Data Ehurt«term Goals Long-term Goals
Vear Ao P T Commens
gmp; Aot Percent of Percent of Percent of Percent of
al Met al Met al Mmz Gm\l Met
Administrative & 2017 0 0 0 0 0 0 0 0
07 . .
Senior Clerical 2020 0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Skilled Crafts & 2017 2 0 0.0 0.0 0.0
09
Trades Workers 2020 2 0 0.0 0.0 0.0
10 [Clerical Personnel 2017 10 |l 00 00 0.0
2020 -10 -1 0.0 0.0| 58823.5
1 Intermediate Sales & | 2017 -7 0 2.6 2.6 0.0
Service Personnel 2020 -7 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 -16 0 2.4 24 0.0
Workers 2020 -16 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Hires i Terminations

Aboripinl _v%.&& >v=_.§._§d ﬁgz
m-%.@g

13 Other Sales & Service | 2015 4 0 0.0 19 0 o vo
Personnel 2017 2 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 24 0 0.0 2.0 0 0 0.0
Workers 2017 17 0 0.0 1.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
Total 2015 232 3 13 2.1 5 -2 61.6
2017 154 2 13 2.0 3 -1 64.9 5 0 0.0 0 0 3 0 0.0 0 0 66 1 15 1 0
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

3¢$ —u&-ﬁ

Near
Employees Pereent of
I - !Ioaa@_%

Comments

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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Part 6: Results - Persons with Disabilities
St. Joseph Print Group Inc.

[Date: 2017-12-31]

PAG B i C D i E { F ¢ G i H i 1 J K { L ¢ M { N { O P Q ¢ R { S ! T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Flow Data Analysis
Promotions Terminations

Al Hersons with Disabilities Al Pessons with Disabilities Al Persbns with Disabilities
o R | Emwioes [~ | oped | Do | £ [t | vponea | Direme | B0 [ | brporea | oo |
aaaa

T B R S R R A o TR

29
& |Managers
02 2017 21 0 0.0 43 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
03 |Professionals 2015 11 1 9.1 4.6 1 0l 197.6
2017 5 0 0.0 3.8 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 5 1 20.0 0 1
04 Semi-Professionals & | 2015 9 1 11.1 0.0 0 1 0.0
Technicians 2017 7 1 14.3 4.6 0 11 3106 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 7.8 0 0 0.0
05 | Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 23 0 0.0 34 1 -1 0.0
Trades 2017 16 0 0.0 79 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
Pat2Flow } T2 { Eipx | Pan3 | E+Gx | Pa3 E<Kx § Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
\ y y y J J J y y { J
New Entrants Goals
. | Flowbata ] hort-term Goal Long-term Goal
Employment Equity ow ?Mﬂ%? Short-term Goals ong-term Goals
585. ational ﬁq@ﬂ@ B Persons with Disabilities Persons with Disabilitics ( omments
(EEOCG) Percent of
Looal Mot
N
0.0
& |Managers
02 0.0
03 |Professionals 0.0
87719.3
04 Semi-Professionals & 0.0
Technicians 0.0
05 | Supervisors 0.0
0.0
w_.—_uQ.SmO_.mu e 0 '
06
Trades 0.0
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Part 6: Results - Persons with Disabilities

St. Joseph Print Group Inc.

[Date: 2017-12-31]

PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Lmployment Equity |y Workforece Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities Al Persons with Disabilities Al Pessons with Disabilities Al Persbns with Disabilities
(EEOG) Bmww e e
-“ 4 “““
07 Administrative & 2015 1 0 0 0 0 0
Senior Clerical 2017 1 0 0,0 3,4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 38 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 13 0 0.0 7.0 1 -1 0.0
Trades Workers 2017 11 0 0.0 38 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
10 [Clerical Personnel 2015 2 0 00 56 2 2 0.0
2017 14 0 0.0 7.0 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 13 0 0.0 0 0
1 Intermediate Sales & | 2015 24 0 0.0 4.8 1 -1 0.0
Service Personnel 2017 16 0 0.0 5.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2015 65 2 3.1 6.3 4 -2 48.8
Workers 2017 44 2 4.5 4.8 2 0 94.7 2 0 0.0 0 0 0 0 0.0 0 0 18 0 0.0 1 -1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y y J J y y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Disabilities Hersons with Disabilities ( omments
EW“*M I‘er I‘ereeut of I‘wrmt ovt
Administrative & 2017 0 0 0 0 0 0 OAO
07 . .
Senior Clerical 2020 0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Skilled Crafts & 2017 2 0 0.0 0.0 0.0
09
Trades Workers 2020 2 0 0.0 0.0 0.0
10 [Clerical Personnel 2017 10 0 70 70 0.0
2020 -10 0 0.1 0.1 0.0
1 Intermediate Sales & | 2017 -7 0 5.6 5.6 0.0
Service Personnel 2020 -7 0 0.1 0.1 0.0
12 Semi-Skilled Manual | 2017 -16 0 4.8 48 0.0
Workers 2020 -16 0 0.0 0.0 0.0
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Part 6: Results - Persons with Disabilities
St. Joseph Print Group Inc.

[Date: 2017-12-31]

Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

Al Hersons with Disabilities Al Al Persbns with Disabilities
Emplosees [ eyt | vty |Gy e R B0 [ S ppeea | Diters | £ [ oo | Diterens | E09 | St | g | Do
| i e

13 Other Sales & Service | 2015 4 0 0.0 53 0 0 0.0
Personnel 2017 2 0 0.0 6.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 24 0 0.0 54 1 -1 0.0
Workers 2017 17 0 0.0 53 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
Total 2015 232 4 1.7] #REF!! #REF!| #REF! 0.0
2017 154 3 1.9 53 8 -5 36.8 5 0 0.0 0 0 3 0 0.0 0 0 66 1 15 1 0
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

{ { { { J J J y y { J
|| Flowbata | Shortterm Goals Long-term Goals

Year Persons with i o
Db, Persans with Disabilities Persons with Disabilities

All

(omments

13 Other Sales & Service | 2017 0 0
Personnel 2020 0 0
Other Manual 2017 -6 0

14
Workers 2020 -6 0

2017 -58 -1
Total
2020 -58 -1
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Part 7: Results - Members of Visible Minorities
St. Joseph Print Group Inc.

[Date: 2017-12-31]

PAG B fci p R P F PG FH P T ] K i L i M ! N i Q { P Q i R i § ¢ T U v i w i x { y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ y y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
Al Visible Minorities Al Visible Minorities
¢ 1w F 8 L8 %] 8 ¢ 8 f 0 L8 F e )8 8
. 2015 2 1 50.0 10.1 0 1 495.0
01 |Senior Managers
2017 2 1 50.0 10.1 0 1 495.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 27 2 7.4 15.0 4 -2 494
Managers 2017 19 2 10.5 15.0 3 -1 70.2 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 1 -1
. 2015 11 2 18.2 27.8 3 -1 65.4
03 |Professionals
2017 5 2 40.0 264 1 1 151.5 0 0 0.0 0 0 2 2 100.0 0 2 5 0 0.0 1 -1
04 Semi-Professionals & | 2015 9 4 444 27.6 2 2 161.0
Technicians 2017 7 3 429 27.0 2 1 158.7 0 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 0 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 23 1 43 182 4 -3 239
Trades 2017 16 1 6.3 17.8 3 -2 35.1 1 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Muoritics Visible Minorities ( omments
Percent of
B
01 | Senior Managers 2017 0 0 . . . 0.0 0.0
2020 0 0 . . . 0.1 0.0
0 Middle & Other 2017 -7 0 15.0 0.0
Managers 2020 -7 0 02 0.0
03 |Professionals 2017 -3 2 278) 2398
2020 -3 2 0.3] -25252.5
Semi-Professionals & | 2017 -1 -1 0.0 0.0
04 .
Technicians 2020 -1 -1 0.3| 37037.0
2017 0 0 0.0 0.0
05 | Supervisors
2020 0 0 0.0 0.0
06 Supervisors: Crafts & | 2017 -6 0 182 0.0
Trades 2020 -6 0 0.2 0.0
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Part 7: Results - Members of Visible Minorities

St. Joseph Print Group Inc.

[Date: 2017-12-31]

Al B . Cci b S E G F LG P H P P oJ i K PL i M i N i O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y y J J J y y { J J y y y J y { y y y y
Workforce Analysis Flow Data Analysis
Lmployment Equity |y Worldorce Hires Pmmotions Terminations

Occupational Group Vi Vi " 5
i ] el mnaiins e

(EEOG) [ | i
“““ “ # “““
07 Administrative & 2015 1 0 122 0 0 0,0
Senior Clerical 2017 1 0 0,0 12.2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 13 1 7.7 19.5 3 -2 39.4
Trades Workers 2017 11 1 9.1 19.5 2 -1 46.6 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
10 | Clerical Personnel 2015 29 6 20.7 27.1 8 -2 76.3
2017 14 2 14.3 314 4 -2 455 2 0 0.0 1 -1 1 0 0.0 0 0 13 4 30.8 3 1
1 Intermediate Sales & | 2015 24 0 0.0 21.1 5 -5 0.0
Service Personnel 2017 16 0 0.0 19.0 3 -3 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2015 65 17 26.2 30.0 20 -3 872
Workers 2017 44 13 29.5 313 14 -1 94.4 2 1 50.0 1 0 0 0 0.0 0 0 18 4 222 5 -1
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=Tx100% Part 3: Goals 100 Goals e Mx 100

{ { { { y y J { y { J

New Entrants Goals
Ehurt«term Guals Laug»term Guala
Year - Comments
Empl

Aot Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gm\l Met

o7 [Administrative & 2017 o 0 0 0 vo m 0.0 o 0
Senior Clerical 2020 0 0 0.1 0.1 0.0
og |Skilled Sales & 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Skilled Crafts & 2017 2 0 195 19.5 0.0

09
Trades Workers 2020 2 0 0.2 02 0.0
10 | Clerical Personnel 2017 -10 -4 27.1 271 1476
2020 -10 -4 0.3 03| 127389
1 Intermediate Sales & | 2017 -7 0 21.1 21.1 0.0
Service Personnel 2020 -7 0 0.2 02 0.0
|5 [Semi-Skilled Manual | 2017 -16 3 30.0 30.0 62.5
Workers 2020 -16 3 0.3 03[ 5990.4
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Part 7: Results - Members of Visible Minorities

St. Joseph Print Group Inc.
[Date: 2017-12-31]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Data sources: Wila'l‘:folr.ce Wi:l‘;"olrce ]‘3;0]3 Wz?ll:folrce E) I(Og E-H E IOI(-)I ;;: in:;:)'::s Fllo’:\l"lDZz:lLa ‘l(‘ IOI; Kx G+ 100 L-N ;;: inﬁ::)'::s Flz:\nDZaLa Q ;()(1: T ipxF+100 Q-S ;;: 12\‘;:3::5 Flz:\"tDzz.nLa v ;Og X {UxF+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y | y y J J J y y { J J y y y J y { y y y y
Employment Equiny Worldorce Hires Promotions Terminations
Occupational Group v Vit A-. v
(EEOG) e o Bl
L e e e e e e e e e e e e e
13 Other Sales & Service | 2015 4 3 75.0 39.0 2 1 192.3
Personnel 2017 2 2 100.0 52.7 1 1 189.8 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 24 14 583 29.4 7 7 198.4
Workers 2017 17 12 70.6 348 6 6 202.8 0 0 0.0 0 0 0 0 0.0 0 0 6 2 333 4 -2
Total 2015 232 51 22.0 249 58 -7 88.3
2017 154 39 253 25.7 40 -1 98.5 5 1 20.0 1 0 3 2 66.7 1 1 66 11 16.7 15 -4
Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals FeMx 100

\ J J J y y y y

{ { {
o
Yeur Short-term Goals Long-term Goals
i Comments
e e wop e e

3 |Other Sales & Service | 2017 0 0 | 09 00 00 0.0
Personnel 2020 0 0
Other Manual 2017 -6 -2
1
Workers 2020 -6 -2
2017 -58 -8
Total
2020 -58 -8
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Part 8: Reasonable Efforts

St. Joseph Print Group Inc.

[Date: 2017-12-31]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
[] Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
[] Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[1] Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

I

Undertook initiatives to increase representation where gaps in representation were found.

[<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: St. Joseph Print Group Inc.
Primary Location: Concord, Ontario

Number of Employees (Permanent Full-time / Part-time): 154
Ontario — 145

Quebec -6

Nova Scotia — 3

Organization Overview:

NAICS: 3231 — Printing and Related Support Activities

St. Joseph Print Group Inc. is a private printing company in Canada. They provide services
both in print and digital mode.

Key Dates — First Year Assessment

Initiated: 2015-02-06
Received: 2015-07-15
Closed: 2015-11-17
Workforce 2015-06-30
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2017-11-08
Received: 2018-01-17
Workforce 2018-01-16
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

e There exist minor discrepancies in the dates on the reports that were provided. The
date on the Workforce Analysis — Summary Report (2018-01-16) and the reporting
period on Forms 1-6 were from 2014-01-01 (contract was awarded on 2013-12-20) to
2017-12-31. Even though the reports were run on different dates, the data from the
current workforce analysis included in the Achievement Table is consistent with that
found in Forms 1 to 6 from WEIMS.

009046



| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments: For the previous assessment, many gaps were found in different EEOG’s with
regards to all designated groups. The company has set long and short term goal as per the
labour market availability for all occupational groups in its workforce. All goals were set in
percentage format.

ASSESSMENT OF REASONABLE PROGRESS

Women
01 | Senior Managers Goal not met (0.0% achieved)
02 | Middle & other Managers Goal not met (0.0% achieved)
03 | Professionals Goal met (269.5% achieved)
06 | Supervisors: Crafts & Trades Goal met (284.11% achieved)
09 | Skilled Crafts & Trades Workers Goal not met (11.7% achieved)
10 | Clerical Personnel No goal was set

Assessment/Observations

Employment and

EEOG 1 - the organization had no new entrants. The market availability was 27.4%. The
organization did not meet the goal.

EEOG 2 - the organization had no new entrants. The market availability was 38.9%. The
organization did not meet the goal.

EEOG 3 - the organization had 2 new entrants and both were women. The company
met the goal which was set as 37.1% as per the market availability. The organisation
eliminated the gap in 2017.

EEOG 06 - the organization had 2 new entrants and both were women. The
organisation met the goal which was set as 35.2% as per the market availability.

EEOG 09 - the organization had no new entrants. The market availability was 11.7%. The
organization did not meet the goal.

EEOG 10 - the organization had 4 new entrants and 2 were women. The representation
was 51.7 % and no goal was set.
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e EEOG 11 - the organization had 1 new entrant. The representation was 54.2 % and no
goal was set.

Aboriginal Peoples

11 | Intermediate Sales & Service Personnel Goal not met (0.0% achieved)
12 | Semi-Skilled Manual Workers Goal not met (0.0% achieved)

Assessment/Observations

e EEOG 11 - the organization had 1 new entrant and they were not an Aboriginal person.
The market availability is 2.6%. The organization did not meet the goal.

e EEOG 12 - the organization had 2 new entrants and neither was an Aboriginal person.
The market availability is 2.4%. The organization did not meet the goal.

Person with Disabilities

1/2 | Managers Goal not met (0.0% achieved)
06 | Supervisors: Crafts & Trades Goal not met (0.0% achieved)
09 | Skilled Craft & Trades Workers No goal was set

10 | Clerical Goal not met (0.0% achieved)
11 | Intermediate Sales & Service Personnel | Goal not met (0.0% achieved)
12 | Semi-Skilled Manual Workers Goal not met (0.0% achieved)
14 | Other Manual Workers Goal not met (0.0% achieved)

Assessment/Observations

e EEOG 1/2 - the organization had no new entrants. The market availability is 3.8%. The
organization did not meet the goal.

e EEOG 06 — the organization had 1 new entrant and they were not a person with
disabilities. The market availability is 3.4%. The organization did not meet the goal.

e EEOG 09 —the organization had no new entrants. The market availability is 7.0%.
Reasonable effort could not be assessed as no goal was set for this EEOG.

e EEOG 10 —the organization had 4 new entrants and none were persons with disabilities.
The market availability is 5.6%. The organization did not meet the goal.

e EEOG 11 —the organization had 1 new entrant and they were not a person with
disabilities. The market availability is 4.8%. The organization did not meet the goal.

W
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e EEOG 12 —the organization had 2 new entrants and none were persons with disabilities.
The market availability is 6.3%. The organization did not meet the goal.

e EEOG 14 —the organization had no new entrants. The market availability is 5.4%. The
organization did not meet the goal.

Members of Visible Minorities

02 | Middle & other Managers Goal not met (0.0% achieved)
03 | Professionals Goal met (359.7% achieved)
06 | Supervisors: Crafts & Trades Goal not met (0.0% achieved)

Assessment/Observations

e EEOG 2 - the organization had no new entrants. The market availability is 15.0%. The
organization did not meet the goal.

e EEOG 3 - the organization had 2 new entrants and both members of visible minorities.
The organisation met the goal.

e EEOG 6 - the organization had 1 new entrant and that was not from this designated
group. The market availability is 18.2%. The organization did not meet the goal.

ASSESSMENT OF REASONABLE EFFORTS

L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2014-01-01 to 2017-12-31. During their initial
assessment, the organization had set 16 short term goals and met 3 of them. No goals
were set for EEOG 10 (Women) and EEOG 9 (Persons with Disabilities).

e Although the data indicates that progress was not made in all areas, the organization
has explained that they have tried all that might reasonably be expected to increase
representation, taking into account resource and constraints.

ASSESSMENT OF GOALS

Short-term goals
e Allshort-term goals are set in percentages.

e All short term goals are set as per market availability, unless indicated otherwise.
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Women
e EEOG 01 - a short term goal has been set to 27.4%.

e EEOG 02 - a short term goal has been set to 38.9%.

e EEOG 06 - a short term goal has been set to 34.5 %.

e EEOG 11 - a short term goal has been set to 50.0 % whereas the market availability is
62.8%. As per the Employer guide, there cannot be more than 50% representation of
women for any given EEOG.

e EEOG 13 - a short term goal has been set to 50.0 % whereas the market availability is
55.5%. As per the Employer guide, there cannot be more than 50% representation of

women for any given EEOG.

Aboriginal Persons
e EEOG 12 - a short term goal has been set to 2.3%.

Persons with Disabilities
e EEOG 1/2 - a short term goal has been set to 4.3%.

e EEOG 6 - a short term goal has been set to 7.9%.

e EEOG 10 - a short term goal has been set to 7.0%.
e EEOG 11 - a short term goal has been set to 5.6%.
e EEOG 14 - a short term goal has been set to 5.3%.

Members of Visible Minorities

e EEOG 2 - a short term goal has been set to 15.0%.
e EEOG 6 - a short term goal has been set to 17.8%.
e EEOG 9 - a short term goal has been set to 19.5%.
e EEOG 10 - a short term goal has been set to 31.4%.

e EEOG 11 - a short term goal has been set to 19.0%.

e EEOG 12 - a short term goal has been set to 31.3%.
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Long-term goals
A long-term goal has been set for every gap uncovered by the most recent workforce
analysis.

Assessment/Observations
e All long-term goals have been set as per market availability and are projected in
percentage.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce, | recommend that
the closing letter include the following:

e St. Joseph Print Group Inc. has established hiring and promotion goals for all
occupational groups in its workforce that are equal to the respective labour market
availability in each group. This is a great step to ensure gaps are closed and
representation levels are maintained in areas where equitable representation levels
have been achieved. In the case of women, we would not encourage setting goals
beyond 50%, regardless of the labour market availability for any particular occupational
group. This will ensure that women are not clustered in specific occupations within the
workforce and that these occupations are welcoming of all genders.

® Given that St. Joseph Print Group Inc. has a number of gaps in each designated group; it
may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of these designated groups.

Name of Analyst: Neena Sharan

Date: June 20, 2018
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: September 20, 2018 2:27 PM

To: ‘pierre.ness@stjoseph.com’; 'robert.lachaine@stjoseph.com’; ‘Carol Gagnon'
Subject: Government of Canada Agreement Number: 050479 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Pierre Nessrallah:

| am writing to inform you that the subsequent compliance assessment initiated on December 20, 2017 has been
completed. As a result of the assessment, St. Joseph Print Group Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the St. Joseph Print Group Inc.’s
employment equity program.

e St. Joseph Print Group Inc. has established hiring and promotion goals for all occupational groups in its
workforce that are equal to the respective labour market availability in each group. This is a great step to
ensure gaps are closed and representation levels are maintained in areas where equitable representation
levels have been achieved. In the case of women, we would not encourage setting goals beyond 50%,
regardless of the labour market availability for any particular occupational group. This will ensure that women
are not clustered in specific occupations within the workforce and that these occupations are welcoming of all
genders.

e Given that St. Joseph Print Group Inc. has a number of gaps in each designated group, it may be beneficial
for this organization to develop relationships with colleges, universities or other professional associations to
identify and hire qualified students or professionals that are part of these designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on December 20, 2020. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

¢ Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, St. Joseph Print
Group Inc. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
o tailored programs to attract and retain designated group members in areas where they are under-
represented; and
1
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e the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish St. Joseph Print
Group Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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