Human Resources and Ressources humaines et OFFICIAL USE ONLY
s.19(1) Skills Development Canada  Développement des compétences Canada Agreement N°:
s.24(1) Labour Program i L

Federal Contractors Pragram

Agreement to Implement Employment Equity

[/ Ravised Agreement

ORGANIZATION
Lagal Name of Organization Parsat company is located outside Canada
i ohnts Dockyard Limited
[ ves [¥]no
Operating Name (f different from Legal Name of Organization) Procurament Bush
HEY He B Jdohnta ¢ Lid s
Fotal mumber of sraployees in Canada
{Fullk-Time/Part-Time/Temporary)
Organization's North Amarican Industey Classification Systom (NAIGS) Code N° To find your srganization’s NAICS Code Number plegsa
PEREGL visit, bitplheww statcan.ge cafsubjedcts-sujets/standard-
norme/aics-sclan/2002aics scianl2l-eng.him
Cficlal use only {if information above is incorrect)
Procuremunt Business Number . Total nurber of employees in Canada
HEAD QFFICE
Adtress (buiding number, stteet, sulte, ale) City Province Postal Code
AU Water Stsar ot Tkt s WL Aly £
Fax Nurhar
FEG-TERE-BR 4
EMPLOYMENT EQUITY CONTACT
Mame {print} Titte
Babory Boany e yhley
Telephone Number E-mail Address
& k! rabmrn Jbut s Bnewdook. ot oos
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-ima, permanent partdime and temporary employess having worked
12 weeks of more in Canada, AND
* intending 1o bid on, or being in receipt of, a federal government goods or services contragt, standing offer or contract issuad under 8
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hareby certifies its commitment to implemant or maintain employment equity on an an-going basis, beyond the period of the procurement
ingtiument, In keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: Wit hesde ge calengflabour/equality/fepfindex. shtmi

Important note: I an audit of the Agreement to Implemant Employment Equity uncovers misrepresentation on the part of the organization,
tha procurement instrument(s} with the Government of Canada may be lerminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authorily to signa
contract on behalf of the organization.
Mame {prish) Title

syl b

2 s
SB TR

Vayne Ash
Telephone Number E-mail Address

THO-TRGERET

Signatura

o e URN INSTRUCTIONS

IMPORTANT

» The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
al: (819) 8538768 or by v-mail at: ee.eme@hrsde-rhedce.ge.ca

C dM 008914
HRSDC LABY 168 (2013-05-007) & Page 1 of 4 alld(d



GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. John's Dockyard Limited (certificate # 010024) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-01-01 to 2017-06-30

Census Metropolitan Areas

Province
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time porary o Employees Full-time Part-time Temporary of Employees
Newfoundland and '
Labrador 143 0 0 143 St. John's 143 0 0 143
Total Employees in Canada | 4 143 Total Employees in Canada 4 143

Canada

008915



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

St. John's Dockyard Limited (certificate # 010024) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-01-01 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 4 4
.
Page 1 of 3 Canada
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008917

T ™ o= Deyeloppement St. John's Dockyard Limited (certificate # 010024) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-01-01 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 9 9 1 1
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 3 2 1

Skilled Crafts and Trades Workers

Top Range: Under $5,000

Bottom Range: Under $5,000

Clerical Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

1 2 1 1 1 1
. .
Page 2 of 3 Canada




008918

T ™ o= Deyeloppement St. John's Dockyard Limited (certificate # 010024) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-01-01 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Semi-Skilled Manual Workers 4 1 1
Top Range: $ 55,000 - $59,999 3
Bottom Range: Under $5,000 2
1 12 12 2 2
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 3 of 3 gm&m



Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

St. John's Dockyard Limited (certificate # 010024) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2014-01-01 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 2 2
Skilled Crafts and Trades Workers 89 80 9 8 8 3 2 1 3 3
Semi-Skilled Manual Workers 6 6 2 2
Other Manual Workers 25

24 1

Page 1 of 1

Canada
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Employrant snd Sacial  Emplai et Dévalappement

Form6 A

Development Conads sucial Canada St. John's Dockyard Limited (certificate # 010024)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2014-01-01 to 2017-06-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Crafts and Trades Workers 66 59 7 5 4 1 1 1 3 3
Other Manual Workers

Total Number of Employees Terminated ___‘---_-“_

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - St. John's Dockyard Limited

Workforce Analysis - Summary Report
Date: 2017-07-24

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 0 0.0 % 274 % 0 0

02 : Middle and Other Managers 5 0 0.0 % 38.9 % 2 %///////////%
03 : Professionals ! 0 00%  551% ! %/////////ﬁ

04 : Semi-Professionals and Technicians 4 0 00%  288% 1 %///////////%
06 : Supervisors: Crafts and Trades 9 0 0.0% 14 % 0 0
07 : Administrative and Senior Clerical Personnel 3 1 333% 825% 2 %///////////%
09 : Skilled Crafts and Trades Workers 74 4 54 % 21% 2 2
10 : Clerical Personnel 2 1 50.0% 726% 1 0

11 : Intermediate Sales and Service Personnel 1 0 0-0% 652% ! %///////////%
12 : Semi-Skilled Manual Workers 13 0 0.0 % 6.8 % 1 %///////////%
14 : Other Manual Workers 30 1 33%  169% 5 %/////////%

Total 143 7 49%  113% 16 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - St. John's Dockyard Limited m
Workforce Analysis - Summary Report 8
Date: 2017-07-24
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 5 0 0.0 % 22 % 0 0
03 : Professionals 1 0 0.0 % 13 % 0 0
04 : Semi-Professionals and Technicians 4 0 0.0 % 16 % 0 0
06 : Supervisors: Crafts and Trades 9 1 11.1% 39 % 0 1
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 25% 0 0
09 : Skilled Crafts and Trades Workers 74 4 54 % 52 % 4 0
10 : Clerical Personnel 2 0 0.0 % 14 % 0 0
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 21% 0 0
12 : Semi-Skilled Manual Workers 13 0 0.0 % 15% 0 0
14 : Other Manual Workers 30 2 6.7 % 21% 1 1
Total 143 7 49% 3.8% 5 2

Total may not equal sum of components due to rounding.

Page 2 of 6 3y P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - St. John's Dockyard Limited

Workforce Analysis - Summary Report
Date: 2017-07-24

Members of Visible Minorities

Members of Visible Minorities

008923

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 10.1 % 0 0
02 : Middle and Other Managers 5 0 0.0 % 15.0 % 17
03 : Professionals 1 0 0.0 % 27.5% 0 0
04 : Semi-Professionals and Technicians 4 0 0.0 % 24 % 0 0
06 : Supervisors: Crafts and Trades 9 0 0.0 % 0.0 % 0 0
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 0.7 % 0 0
09 : Skilled Crafts and Trades Workers 74 1 14 % 0.0 % 0 1
10 : Clerical Personnel 2 0 0.0 % 0.8 % 0 0
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 23 % 0 0
12 : Semi-Skilled Manual Workers 13 0 0.0 % 1.3% 0 0
14 : Other Manual Workers 30 1 3.3% 0.0 % 0 1
Total 143 2 1.4 % 1.0% 1 1
Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - St. John's Dockyard Limited

008924

Workforce Analysis - Summary Report
Date: 2017-07-24

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 6 0 0.0 % 4.3 % 0 0
03 : Professionals 1 0 0.0 % 3.8 % 0 0
04 : Semi-Professionals and Technicians 4 0 0.0 % 4.6 % 0 0
06 : Supervisors: Crafts and Trades 9 0 0.0 % 78 % 1 §
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 3.4 % 0 0
09 : Skilled Crafts and Trades Workers 74 3 4.1 % 3.8 % 3 0
10 : Clerical Personnel 2 1 50.0 % 7.0 % 0 1
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 5.6 % 0 0
12 : Semi-Skilled Manual Workers 13 2 15.4 % 48 % 1 1

14 : Other Manual Workers 30 0 0.0 % 53 % 2 §\§
Total 143 6 42% 45% 7 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - St. John's Dockyard Limited

008925

Workforce Analysis - Summary Report
Date: 2017-07-24

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - St. John's Dockyard Limited

008926

Workforce Analysis - Summary Report
Date: 2017-07-24

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 . P
20160207 Canada




Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Newdock, St. John's Dockyard Limited

2017-07-17
Data from Previous Workforce Analysis Data from Current Workforce Analysis

\’ \’ \’

Date of Previous Workforce Analysis
Yy | MM ] D |

\’ \’ \’

Date of Current Workforce Analysis
Yyyy | 0 0wMM

2014
Table 1: Women

Previous Workforce Analysis
All Employees
%

Employment Equity Occupational Group (EEOG)

01
02
03
04
05
06
07
08

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Technicians
Supervisors
Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |[Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers
Total

S W DO O B = th e

e D 0 B0 B4 B0 0 = £ O O O O

Workforce Analysis- Summary Report 2014-12-11

e 7

All Employees
Availability*
# e

O L O O B o~ g

o . -
= = o s

0
0
0
0
0
0
1
0
4
1
0
0
0
1
7

Workforce Analysis- Summary Report 2017-07-24

Page 1 of 51
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Newdock, St. John's Dockyard Limited
2017-07-17

Employment Equity Occupational Group (EEOG)

Data from Previous Workforce Analysis Data from Current Workforce Analysis

S W O O b=

Senior Managers 1

02 |Middle & Other Managers 5
03 |Professionals 1
04 |Semi-Professionals & Technicians 4
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 9
07 |Administrative & Senior Clerical Personnel 3
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 74
10 |[Clerical Personnel 2
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 13
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 30
Total 143

Qe © © © © W © O —~= O O O O O
N © O O O B O O — O O O O O

* Source: * Source:

Workforce Analysis- Summary Report 2014-12-11 Workforce Analysis- Summary Report 2017-07-24

Page 2 of 51
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Newdock, St. John's Dockyard Limited

2017-07-17
Data from Previous Workforce Analysis Data from Current Workforce Analysis

\’ \’ \’
Date of Previous Workforce Analysis

Byy | M Db

\’ \’ \’

Date of Current Workforce Analysis
Yxyy | MM D |

2014 12 11

2017 7 24

Table 3: Members of Visible Minorities
All Employees
%

Employment Equity Occupational Group (EEOG)

—_

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14  |Other Manual Workers
Total 143

* Source:

Workforce Analysis- Summary Report 2014-12-11

w —_
S o w

01 [Senior Managers 1 0
02 [Middle & Other Managers 5 0
03 [Professionals 1 0
04 |Semi-Professionals & Technicians 4 0
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 9 0
07 |Administrative & Senior Clerical Personnel 3 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 74 3
10 |Clerical Personnel 2 0
0
0
0
1
4

Table 7: Members of Visible Minorities
All Employees
Availability*

1 0
5 0
1 0
4 0
0 0
9 0
3 0
0 0
74 1
2 0
0

0

0

1

2

* Source:

Workforce Analysis- Summary Report 2017-07-24

Page 3 of 51
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Employment Equity Occupational Group (EEOG)

Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Newdock, St. John's Dockyard Limited

2017-07-17

Data from Previous Workforce Analysis

Data from Current Workforce Analysis

Managers 6

03 |Professionals 1
04 |Semi-Professionals & Technicians 4
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 9
07 |Administrative & Senior Clerical Personnel 3
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 74
10 |Clerical Personnel 2
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 13
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 30
Total 143

Nle o bo o ke L 5 O O O O o

* Source:

Workforce Analysis- Summary Report 2014-11-12

O WO O A=

Qe © b O = W O O O OO O O

* Source:
Workforce Analysis- Summary Report 2017-07-24

Page 4 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Newdock, St. John's Dockyard Limited

42933

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Women
(EEOG) Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

oS b D oon o D o
o oh ooh D oo o o

o0
e
o
=

=
=

=
=

=

mes OO CD O 0D WD CB D oD D
o=

Sl © © © o O O o O O Do O
Sl o o o o oo o O o O O
Sl & © & o oo oo o oo o o o
Sl & o o O o o D 5 D T
Sl © © © o O O o O O o O
Sl o o o o O o o O o O O
= = = = = el e e s e e e
Sl © © © o O O o O O o O
Sl © © O O O O O O O O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Newdock, St. John's Dockyard Limited
42933

Start Date of Flow Data End Date of Flow Data
| YYYy | MM YYYY | MM |

2014 1 1 2017 6 30

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Eull-time / National Part-time / National

Table 6: Aboriginal Peoples

Eull-time / National Part-time / National

Table 10: Aboriginal Peoples

Full-time / National Part-time / National

Employment Equity Occupational Group Aboriginal Aboriginal Aboriginal Aboriginal
(EEOG) Peoples Peoples A«?jﬁg :ﬁs Peoples A’,i,l&f::il: :ﬁf Peoples
Promoted Promoted Terminated Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers 25
Total 122

S O N OO O
S OO OO OO O

o]
S O

(=)
(==

S N O

[t = = = = & oo = o o o o o o o
SO O O OO OO OO
Slee © © © © O & O O oo O O o O
SO O O OO OO OO
] = = = = o o o o o o o o o o
SO O O OO OO OO

Slee © © © © O & O O oo O O o O
Plll= = = = = o = = = = = = = =

SO OO OO OO OO
Slee © © © © O & O O o O O o O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Newdock, St. John's Dockyard Limited
42933

Start Date of Flow Data End Date of Flow Data

2014 1 1 2017 6 30

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
3 |’ 3 |’ 3 |’ { |’ { |’ { |’
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
Eull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

Persons with Persons with
All Employees Dicabilitios All Employees Dicabilitios
Promoted Promoted

Promoted

Persons with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 25
Total 122

oSO N OO oo O
S OO OO oo O

o0
\O

6

o O
< ON

N

Wl o o o o W B D B D T
SIS OO OO0
Sl o o o o oo o O o O O
SIS OO OO0
Sl & o o O o o D 5 D T
SIS OO OO
Sl o o o o O o o O o O O
el = = = = e el e we s e e e
SIS OO OO
Sl © © O O O O O O O O O O O

Page 7 of 51



Federal Contractors Program Achievement Table

008934

Part 2: Flow Data Analysis
Newdock, St. John's Dockyard Limited

42933

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Eull-time / National

oSO N OO oo O

o0
AN O O O

25

Start Date of Flow Data

2014

1 1 2017 6

End Date of Flow Data

30

Data from Form 4 - Employees
Hired

\

Table 4: Members of Visible Minorities
Part-time / National

Members of
Visible
Minorities

Total

122

Wl o o o o W B D B D T

y \ y \

Eull-time / National

Members of
Visible

Members of
Visible
Minorities

SIS OO OO0
Sl o o o o oo o O o O O
SIS OO OO0
Sl & o o O o o D 5 D T

\

Data from Form 5 - Employees
Promoted

\

Part-time / National
Members of

All Employees
Promoted

SIS © O OO oo O

Visible
Minorities
Promoted

Table 8: Members of Visible Minorities

Sl o o o o O o o O o O O

Data from Form 6 - Employees

Term

{ |’
Table 12: Members
Full-time / National

Members of
Visible

S OO OO oo O

6

N

(=3
Wl o o o o L b B D T B D T O

inated

{ |’
of Visible Minorities
Part-time / National

Members of

All Employees]  Visible
Terminated | Minorities

Terminated

SIS OO OO
Sl © © O O O O O O O O O O O

Page 8 of 51




Federal Contractors Program Achievement Table

Part 3: Goals

Newdock, St. John's Dockyard Limited

42933
Data from Previous Goals Data from Current Goals
J ) ) J ) J ) J

YYYY YYYY

Table 1: Women Table 5: Women
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

%

Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total P d ey sl 8 s 0 06

W O = O O O O O O O = = O O
o O O o o o o oo o0 0o o
= = = s s == s s =

0
2
1
1
0
0
1
0
0
0
1
1
0
4

Page 9 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Newdock, St. John's Dockyard Limited
42933

Data from Previous Goals Data from Current Goals

Duration of Previous Goals Duration of Current Goals

| From | Yo | ¥rom | To | | From | To | From | To |
Yvvy | wvvy | Ve | VYW | | VWY | WYY | WYY | VWYY

2014 2017 2014 2017 2017 2020 2017 2022

Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples
Aboriginal Peoples Aboriginal Peoples
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Page 10 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

Newdock, St. John's Dockyard Limited

42933
Data from Previous Goals Data from Current Goals
J ) ) J ) J ) J

2014 2017 2014 2017 2017 2020 2017 2022

Short-term Goals
o o w L s L % 8 % | 8 %

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total o el e el e dol 0 08

D e 0 O © O O 8 O O O o

o O O O o o o o o0 o o o

0
0
0
0
1
0
0
0
0
0
0
0
1

— O O O O O O O O O O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

Newdock, St. John's Dockyard Limited
42933

Data from Previous Goals Data from Current Goals

Duration of Previous Goals Duration of Current Goals

| From | Yo | ¥rom | To | | From | To | From | To |
Yvvy | wvvy | Ve | VYW | | VWY | WYY | WYY | VWYY

2014 2017 2014 2017 2017 2020 2017 2022

Table 4: Members of Visible Minorities| | Table 8: Members of Visible Minorities

Members of Visible Minorities Members of Visible Minorities
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 51
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
42933
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
T
Part 1 Part 1 3 Part 1: 3 Part 2 Part 2 B R Part 2 Part 2 Part 2: Part 2 R
Data sources Workforce } Workforce ! =0 i workforcs? PX6 1 w8 ETH tpoypuaipowbai LYK £ K ”om " § L-N i TFlow Data: Flow Data :Q=Px 100iPxF=100i Q-S : Flow Data ; Flow Data: \ ) om X iUxF+1000 V-X A%«Sm_w
Analysis { Analysis x 100 Analysis =100 x 100 Analysis  Analysis x 100 Analysis { Analysis Analysis { Analysis NVMJ ovo
{ { J J J 4 d y y y y y d J y J { 4 y y J y d

Waorkforce Analysis Flow Data Analysis

Vear Workforce Hires Promotions Terminations

Al Women Women Al Women All Wonen Turnover

. 2014 1 0 0.0 274 0 0 0.0
01 |Senior Managers
2017 1 0 0.0 27.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 5 0 0.0 389 2 -2 0.0
Managers 2017 5 0 0.0 389 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
2014 1 0 0.0 55.1 1 -1 0.0
03 [Professionals
2017 1 0 0.0 55.1 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y J J
New Entrants

Hires and Promotions

Short-term Goals Long-term Goals

@ﬁw

'ﬁsﬁ: 'ﬁaig 8:2.

,N : .S naguu-sﬁg
- o I h&ﬂﬁ I ahﬁgmu ! ?“.»_ Mt I b 33

. 2017 o 0 0.0 0 0
01 |Senior Managers
2020 0 0 0.0 0 o,o 0.0 o,o 0 o.o 0.0 o,o
0 Middle & Other 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 0 0 0.0 2 0.0 0.0 0.0 2 0.0 0.0 0.0
03 [Professionals 2017 0 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0




Federal Contractors Program Achievement Table
Part 4: Results - Women

Newdock, St. John's Dockyard Limited
42933
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
42933
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
T
Part 1 Part 1 3 Part 1: 3 Part 2 Part 2 B R Part 2 Part 2 Part 2: Part 2 R
Data sources Workforce } Workforce ! =0 i workforcs? PX6 1 w8 ETH tpoypuaipowbai LYK £ K ”om " § L-N i TFlow Data: Flow Data :Q=Px 100iPxF=100i Q-S : Flow Data ; Flow Data: \ ) om X iUxF+1000 V-X A%«Sm_w
Analysis { Analysis x 100 Analysis =100 x 100 Analysis  Analysis x 100 Analysis { Analysis Analysis { Analysis NVMJ ovo
{ { J J J 4 d y y y y y d J y J { 4 y y J y d

Flow Data Analysis

Hires Promotions Terminations

Women All Women All Wonen Twnover

04 Semi-Professionals & | 2014 4 0 0.0 28.8 1 -1 0.0
Technicians 2017 4 0 00| 288 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 0 0 0.0 0.0 0 0 0.0

05 [Supervisors

2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 9 0 0.0 1.4 0 0 0.0
Trades 2017 9 0 0.0 14 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y J J
New Entrants

Hires and Promotions Short-term Goals Long-term Goals

@ﬁw

'ﬁsﬁ: 'ﬁaig 8:2.

,N : .S naguu-sﬁg
- o I h&ﬂﬁ I ahﬁgmu ! ?“.»_ Mt I b 33

04 Semi-Professionals & | 2017 o 0 0.0 1 0
Technicians 2020 0 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y J
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

All Wonien Al Women All Wonen Al Women Turnover

o7 |Administrative & 2014 3 i 333 825 2 -1 40.4
Senior Clerical 2017 3 1 333 82.5 2 -1 40.4 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
og [Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0o |Skilled Crafts & 2014 74 8 10.8 23 2 6] 4700
Trades Workers 2017 74 4 54 2.1 2 2| 2574 89 9 10.1 2 7 0 0 0.0 0 0 66 7 10.6 7 o] 892
Part 2 Part 2.
Data sources Ff;;l?s‘:;a Fjlf‘:;l?s?;a £ 10]3 ) 2:;135 £ 10?)“ PGa:afs Frlx100 2;135 ¢ 101(<) ) 2:;135 ! u%[ ’

Naw Entrants Gnals

v Hires and Promotions Short-term Goals Long-term Goals
w
o omen amen omen P - Comments
0

%

Administrative & 0 0 0 . 0

Senior Clerical 2020 0 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0o [Skilled Crafts & 2017 89 9 10.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 89 9 10.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0

008943



008944

Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
42933
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
T

Part 1 Part 1 Part 1: Part 2 Part 2 3 Part 2 Part 2 Part 2: Part 2 R
Data sources Workforce } Workforce ! =0 i workforcs? PX6 1 w8 ETH tpoypuaipowbai LYK £ K ”om “ i L-N : Flow Data: Flow Data :Q=Px 100:PxF=100] Q-S : Flow Data: FlowData: ) om X iUxF+1000 V-X A%«Sm_w

Analysis { Analysis x 100 Analysis =100 x 100 Analysis  Analysis x 100 Analysis { Analysis Analysis { Analysis NVMJ ovo

{ { J J J 4 d y y y y y d J y J { 4 y y J y

Flow Data Analysis

Hires Promotions Terminations

Women All Women All Wonen Twnover

. 2014 2 1 50.0 72.6 1 0 68.9
10 |Clerical Personnel
2017 2 1 50.0 72.6 1 0 68.9 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 Intermediate Sales & | 2014 1 0 0.0 65.2 1 -1 0.0
Service Personnel 2017 1 0 00| 652 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 13 0 0.0 6.8 1 -1 0.0
Workers 2017 13 0 0.0 6.8 1 -1 0.0 6 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals

@ﬁw

'ﬁsﬁ: 'ﬁaig 8:2.

,N : .S naguu-sﬁg
- o I h&ﬂﬁ I ahﬁgmu ! ?“.»_ Mt I b 33

10 |Clerical Personnel 2017 o 0 0.0 0 0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 6 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 6 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0




Federal Contractors Program Achievement Table
Part 4: Results - Women

Newdock, St. John's Dockyard Limited
42933
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
42933
A B C D E F G H I : J K L M N o P Q R S T { U A\ w X Y 7
Part 1 Part 1 Part 1: Part 2 Part 2 Part 2 Part 2 Part 2: Part 2 u-
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 =100 x 100 x 100 100 : 100 DYecar2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Vear Workforce Hires Promotions Terminations

Al Women Women Al Women All Wonen Turnover

#

13 Other Sales & Service | 2014 0 0.0 0

Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2014 30 1 33 16.9 5 -4 19.7
Workers 2017 30 1 33 16.9 5 -4 19.7 25 1 4.0 4 -3 0 0 0.0 0 0 13 0 0.0 0 0 433

Total 2014 143 11 7.7 0.0 0 11 0.0
2017 143 7 4.9 0.0 0 7 0.0 122 10 8.2 0 10 0 0 0.0 0 0 79 7 8.9 6 1 552

Part 2 Part 2
Data sources _..\_mm_wg_w MMMM_WMN £ Sw i Nﬂw F _om; wm_w Felx100 _MMM_W : SM i Nﬂw ! _%M :

y J J
New Entrants

Hires and Promotions Short-term Goals Long-term Goals

@ﬁw
'ﬁsﬁ: 'ﬁaig 8:2.
,N : .S naguu-sﬁg
- o I h&ﬂﬁ I ahﬁgmu ! ?“.»_ Mt I b 33

13 Other Sales & Service | 2017 0 0 0.0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 [Other Manual 2017 25 1 4.0 3 333 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 25 1 4.0 4 25.0 0.0 0.0 4 25.0 0.0 0.0
Total 2017 122 10 8.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 122 10 8.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Newdock, St. John's Dockyard Limited
42933
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y J
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Al M«aﬁgiml l‘wpm Al Aboriginal Peoples All Aboriginal Peoples All Aboriginal Peoples Furnover

. 2014 1 0 . 0 0
01 |Senior Managers
2017 1 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 5 0 0.0 22 0 0 0.0
Managers 2017 5 0 0.0 22 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 0 0.0 1.3 0 0 0.0
03 [Professionals 2014
2017 1 0 0.0 13 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Da.ta 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Naw Entrants Gnals
v Hires and Promotions Short-term Goals Long-term Goals
ear
Ab | Peaples Ab 1 Peopl Ab al Peopl
. original Peopl priginal Peoples original Peoplos Commenm

= e

Gonl Met GM’ (?roal Met

HE

. 2017 0 0 0.0 0 0.0 0 0 0 0,0

01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 |Professionals 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples
Newdock, St. John's Dockyard Limited

42933
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 + 100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Workforce i Promotions Terminations
Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover

All
#

Aboriginal Peoples

04 Semi-Professionals & | 2014 4 0 0.0 0 0

Technicians 2017 4 0 0.0 1.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 0 0 0.0 0.0 0 0 0.0

05 [Supervisors

2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 9 0 0.0 39 0 0 0.0
Trades 2017 9 0 0.0 3.9 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y J J
New Entrants

Hires and Promotions

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year | Aborisinat Peoples
Tmnloveos BPercent of BPercent of Percent of Percent of
. -Ii e oo Jiie] o [

04 Semi-Professionals & | 2017 o 0 0.0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al M«aﬁgiml l‘wpm Al Aboriginal Peoples All Aboriginal Peoples All Aboriginal Peoples Furnover

o7 |Administrative & 2014 3 ol 0.0 25 0 0 0.0

Senior Clerical 2017 3 0 0.0 25 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
og |Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0

Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |Skilled Crafts & 2014 74 5 6.8 5.0 4 1| 1351

Trades Workers 2017 74 4 5.4 52 4 0| 1040 89 8 9.0 5 3 0 0 0.0 0 0 66 5 76 4 1l 892

Part 2 Part 2.
Data sources Ff;;l?s‘:;a Fjlf‘:;l?s?;a £ 10]3 ) 2:;135 £ 10?)“ PGa:afs Frlx100 2;135 ¢ 101(<) ) 2:;135 ! u%[ ’

Naw Entrants Gnals
v Hires and Promotions Short-term Goals Long-term Goals
ear
Ab | Peaples Ab 1 Peopl Ab al Peopl
. original Peopl priginal Peoples original Peoplos Commenm

= e

Gonl Met GM’ (?roal Met

HE

o7 |Administrative & 2017 0 o 0.0 o 0.0 0 o 0 o,o
Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 89 8 9.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 89 8 9.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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42933

Page 28 of 51




008955

Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples
Newdock, St. John's Dockyard Limited

42933
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 + 100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Workforce i Promotions Terminations
Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover

All

Aboriginal Peoples

. 2014 2 0 0.0 0 0
10 |Clerical Personnel
2017 2 0 0.0 1.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 Intermediate Sales & | 2014 1 0 0.0 2.1 0 0 0.0
Service Personnel 2017 1 0 0.0 2.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 13 0 0.0 15 0 0 0.0
Workers 2017 13 0 0.0 15 0 0 0.0 6 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year o
All e Percontof Percont of nt of
Employees e o ! i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

10 |Clerical Personnel 2017 o 0 0.0 0 0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples
Newdock, St. John's Dockyard Limited

42933
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 + 100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Vear Workforce i Promotions Terminations
Aboriginal Peoples Al Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover
/ ‘l"gg,
3 Other Sales & Service NoE 0 0.0 0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 30 0 0.0 2.1 1 -1 0.0
Workers 2017 30 2 6.7 2.0 1 1 3333 25 0 0.0 1 -1 0 0 0.0 0 0 13 0 0.0 0 0 433
Total 2014 143 6 42 0.0 0 6 0.0
2017 143 7 4.9 0.0 0 7 0.0 122 8 6.6 0 8 0 0 0.0 0 0 79 5 6.3 3 2 552
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources _..\_wz Data ¢ Flow Data ;=) 5, Goals 100 Goals 1T TXI005 Goals 100 Goals 100
nalysis  Analysis

y J J
New Entrants

Hires and Promotions

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Aboriginal Peoples

BPercent of BPercent of Percent of Percent of

3 Other Sales & Service | 2017 0 0 0.0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 25 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 25 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 122 8 6.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 122 8 6.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Newdock, St. John's Dockyard Limited
42933
A B c: D E :{ F i G ! H : 1 {J i K {L :M?:N/ 11O P Q R : S | T : U { V i W ! X Y i Z
U
Part 1 Part 1 3 Part 1: 3 Part 2 Part 2 B Part 2 Part 2 Part 2: Part 2 B
Data sources: ‘Workforce : Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data ]f_ K K ;(O(g i L-N Flow Data : Flow Data :Q + P x 100:P x F + 100 Q-8 Flow Data : Flow Data v 1 OIOJ X UxF+1000 V-X (](DliYea;lj-

Analysis { Analysis x 100 Analysis =100 x 100 Analysis  Analysis x 100 Analysis § Analysis Analysis { Analysis Z)ia: 0)0

y J y y y y J Y y y Y J J y y y J J Y y y Y J

Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Al Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities All Persans with Disabilities Furnover

& |Managers
02 2017 6 0 0.0 4.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
03 |Professionals 2014 ! 00 38 0 00
2017 1 0 0.0 3.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2 R B . . .
Data sources Flow Da}a Flow Data E IO](? * 12;135 E l O(g * PGa:afs F+1x100 l;a:;fs E 1 013 * lz:;fs F 1 ol\g *
Analysis § Analysis

y { J y y y y {
New Entmma Goals
Hires and Promutmns Short-term Goals Long-term Goals
Emplaym Percent of Percent of Percent of
Gova] o G| oo il
»— ---»
0.0

0.0
& |Managers
02 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 |Professionals
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Newdock, St. John's Dockyard Limited

42933
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 + 100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Persons with Disabilities Persons with Disabilities Persans with Disabilities Furnover

04 Semi-Professionals & | 2014 4 0 0.0 4.6 0 0 0.0
Technicians 2017 4 0 0.0 4.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 9 0 0.0 78 1 -1 0.0
Trades 2017 9 0 0.0 7.8 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y J J
New Entrants

Hires and Promotions Short-term Goals Long-term Goals

Persons with
Disabilities

g.%.%% Percent of Percent of Percent of Percent of

Persons with Disabilities (omments

Persons with Disabilities

04 Semi-Professionals & | 2017 0 0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 2 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y J
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities All Persans with Disabilities Furnover

o7 |Administrative & 2014 3 ol 0.0 34 0 0 0.0
Senior Clerical 2017 3 0 0.0 34 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
og |Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |Skilled Crafts & 2014 74 4 54 38 3 1| 1422
Trades Workers 2017 74 3 4.1 38 3 o| 1067 89 3 34 3 0 0 0 0.0 0 0 66 1 L5 4 3| 892
Part 2 Part 2.
Data sources Ff;;l?s‘:;a Fjlf‘:;l?s?;a £ 10]3 ) 2:;135 £ 10?)“ PGa:afs Frlx100 2;135 ¢ 101(<) ) 2:;135 ! u%[ ’

y y Y { { y y y
Naw Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
o o Persons with Disabilities Persons with Disabilities Comments
ﬁmulwm Percent of Percent of Percent of Percent of
o GoalMer | alMet ol Gaal Me| o Gwﬂl Met
m— ”—
0.0

Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 89 3 34 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 89 3 3.4 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y J
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities All Persans with Disabilities Furnover

. 2014 2 1 . 0 1
10 |Clerical Personnel
2017 2 1 50.0 7.0 0 11 7143 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 Intermediate Sales & | 2014 1 0 0.0 5.6 0 0 0.0
Service Personnel 2017 1 0 0.0 5.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 13 2 15.4 4.8 1 11 3205
Workers 2017 13 2 154 4.8 1 1 320.5 6 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Da.ta 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y y Y { { y y y
Naw Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
o o Persons with Disabilities Persons with Disabilities Comments

ﬁmulwm Percent of Percent of Percent of Percent of

s b alMet e Gaal Mee| Gwﬂl Mt
mm— ~~

0.0

2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

11 [Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 o,o
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
|5 [Semi-Skilled Manual | 2017 6 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y J
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities All Persans with Disabilities Furnover
3 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 30 0 0.0 53 2 -2 0.0
Workers 2017 30 0 0.0 53 2 -2 0.0 25 0 0.0 1 -1 0 0 0.0 0 0 13 0 0.0 0 0 433
Total 2014 143 7 4.9 0.0 0 0.0
2017 143 6 4.2 0.0 0 6 0.0 122 3 25 0 3 0 0 0.0 0 0 79 1 13 4 -3 552
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources F/'fw Data ¢ Flow Data ;=) 5, Goals 100 Goals 1T TX1005 Goals 100 Goals 100
nalysis  Analysis

y y Y { { y y y
Naw Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
o o Persons with Disabilities Persons with Disabilities Comments

ﬁmulwm Percent of Percent of Percent of Percent of

s b alMet e Gaal Mee| Gwﬂl Mt
mm— ~~

0.0

Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 25 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
Total 2017 122 3 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0

2020 122 3 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Al Visible Minorities Al Visible Minorities All Visible Minorities All Visible Minorities Furnover

. 2014 1 0 . 0
01 |Senior Managers
2017 1 0 0.0 10.1 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 5 0 0.0 15.0 1 -1 0.0
Managers 2017 5 0 0.0 15.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 0 0.0 27.5 0 0.0
03 [Professionals 2014
2017 1 0 0.0 27.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Da.ta 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Naw Entrants Gnals
Hires and Promotions Short-term Goals Long-term Goals
Year thle Minorities Visible Minorities Visible Minnrities Comments
T In m BPercent of Bercent of Percent uf Percent of
o AT - N - R 2 Il
" n--—
0.0

. 2017 0 0 0.0 0 0.0 0 0.0 0,0

01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 0 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
03 |Professionals 2017 0 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Al Visible Minorities All Visible Minorities All Visible Minorities Furnover

04 Semi-Professionals & | 2014 4 0 0.0 24 0 0 0.0
Technicians 2017 4 0 0.0 2.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 9 0 0.0 0.0 0 0 0.0
Trades 2017 9 0 0.0 0.0 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Da.ta 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Naw Entrants Gnals
Hires and Promotions Short-term Goals Long-term Goals
Year thle Minorities Visible Minorities Visible Minnrities Comments
T In m BPercent of Bercent of Percent uf Percent of
o AT - N - R 2 Il
" n--—
0.0

04 Semi-Professionals & | 2017 0 0 0.0 1 0.0 0 0.0 0,0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 [Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Visible Minorities Al Visible Minorities All Visible Minorities All Visible Minorities Furnover

o7 |Administrative & 2014 3 ol 0.0 0.7 0 0 0.0

Senior Clerical 2017 3 0 0.0 0.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
og |Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0

Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |Skilled Crafts & 2014 74 3 4.1 0.0 0 3 0.0

Trades Workers 2017 74 1 1.4 0.0 0 1 0.0 89 3 34 0 3 0 0 0.0 0 0 66 3 45 3 o] 892

Part 2 Part 2.
Data sources Ff;;l?s‘:;a Fjlf‘:;l?s?;a £ 10]3 ) 2:;135 £ 10?)“ PGa:afs Frlx100 2;135 ¢ 101(<) ) 2:;135 ! u%[ ’

Naw Entrants Gnals
Hires and Promotions Short-term Goals Long-term Goals
Year thle Minorities Visible Minorities Visible Minnrities Comments
T In m BPercent of Bercent of %rmttuf Percent of
o AT - N - R 2 Il
n--—
0.0

o7 |Administrative & 2017 0 o 0.0 0 0.0 0 0.0 o,o
Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 89 3 34 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 89 3 3.4 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Al Visible Minorities All Visible Minorities All Visible Minorities Furnover

. 2014 2 0 . 0 0
10 |Clerical Personnel
2017 2 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
1 Intermediate Sales & | 2014 1 0 0.0 23 0 0 0.0
Service Personnel 2017 1 0 0.0 23 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 13 0 0.0 13 0 0 0.0
Workers 2017 13 0 0.0 13 0 0 0.0 6 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Da.ta 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Naw Entrants Gnals
Hires and Promotions Short-term Goals Long-term Goals
Year thle Minorities Visible Minorities Visible Minnrities Comments
T In m BPercent of Bercent of Percent uf Percent of
o AT - N - R 2 Il
" n--—
0.0

. 2017 0 0 0.0 0 0.0 0 0.0 0,0

10 |Clerical Personnel
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 6 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Newdock, St. John's Dockyard Limited
42933
A B CT D T E T F T ¢ T H T T T T K T T T M I NT ol T TR T s T 1T T VvV 1T wi'X TY Tz
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Part2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P OEFH g o i RowDan: P KXOT 0 by Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data: Flow Data} ¥ U UxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis § Analysis Analysis i Analysis 2)x 100

{ { y y U Y {

y y ) { J y y y ) y y y y ) y
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Visible Minorities Al Visible Minorities All Visible Minorities All Visible Minorities Furnover
3 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 30 1 33 0.0 0 1 0.0
Workers 2017 30 1 33 0.0 0 1 0.0 25 0 0.0 0 0 0 0 0.0 0 0 13 0 0.0 0 0 433
Total 2014 143 4 2.8 0.0 0 4 0.0
2017 143 2 14 0.0 0 2 0.0 122 3 25 0 3 0 0 0.0 0 0 79 3 3.8 2 1 552

Naw Entrants Gnals
Hires and Promotions Short-term Goals Long-term Goals
Year thle Minorities Visible Minorities Visible Minnrities Comments
T In m BPercent of Bercent of %rmttuf Percent of
o AT - N - R 2 Il
n--—
0.0

13 Other Sales & Service | 2017 0 0.0 0 0.0 0 0.0 0,0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 |Other Manual 2017 25 0 0.0 3 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 25 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 122 3 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 122 3 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0

008976



Newdock, St. John's Dockyard Limited

42933

Page 51 of 51

008977




Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: St. John's Dockyard Limited (Newdock)
Primary Location: St. John’s , Newfoundland
Number of Employees: 143 ( all employees are located in St. John’s)

Organization Overview: St. John’s Dockyard Limited conducts ship repair and maintenance on all types
of vessels, including provincial ferries as well as Canadian Coast Guard and Navy Fleets.

Key Dates — First Year Assessment

Initiated: 2014-09-19
Received: 2014-12-12
Closed: 2015-11-17
WFA: 2014-12-11

Key Dates — Subsequent Assessment

Initiated: 2017-07-24
Received: 2017-09-08
WFA: 2017-07-24

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

X Yes [INo

e Adiscrepancy was noted in the Achievement Table for the number of employees in the previous
workforce analysis in EEOG 09 and the correction was made. The data from the previous
workforce analysis included in the Achievement Table is now consistent with that found in the
database.

e Minor errors in the Achievement Table for the current assessment were noted and corrected.
The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

The previous goals were set in numbers.
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Women

Middle & Other Managers

No short term goal set

Professionals

Goal not met (0%)

Semi-Professionals & Technicians

Goal not met (0%)

Administrative & Senior Clerical Personnel

No short term goal set

Intermediate Sales & Service Personnel

No short term goal set

Semi-Skilled Manual Workers

Goal not met (0%)

Other Manual Workers Goal not met (33%)

Assessment/Observations

EEOG 02: During the first compliance assessment, no goal was set to address the gap of -2.
There was no new entrant in the group since 2014 and the occupational group has only five
employees. The gap of -2 remains.

EEOG 03: The gap of -1 observed during the initial assessment remains. There was no new
entrant in this occupational group which only has only one employee.

EEOG 04: The gap of -1 revealed by the previous workforce analysis is still present. There was no
new entrant in the group, therefore progress was not possible. The occupational group has only
four employees.

EEOG 07: No goal was set to address the gap of -1 noted during the previous compliance
assessment. There was no new entrant in the group and the gap of -1 remains. The occupational
group has only three employees.

EEOG 11: No goal was set to address the gap of -1. There was no new entrant in the group which
only has one employee. The gap therefore remains.

EEOG 12: There were six new entrants in this occupational group. No progress was achieved
towards hiring of women; however, this is to be expected given a lower availability rate of 6.8%.
EEOG 14: There were 25 new entrants in this occupational group and one was a woman. This
represents a hiring rate of 4.0% which is below LMA of 16.9%. At this LMA rate, four would have
been expected.

Aboriginal Peoples

Assessment/Observations

There were no gap in this group

Person with Disabilities

6.

Supervisors: Crafts & Trades No short term goal set

14.

Other Manual Workers Goal not met (0%)

Assessment/Observations

EEOG 06: No goal was established to address the gap of -1. Since that time, there were two new
entrants in this occupational group and neither were persons with disabilities. This is to be
expected given the availability of 7.8%.

EEOG 14: There were 34 new entrants and none were persons with disabilities. At the LMA rate
of 5.3%, at least one would have been expected. The previous goal set was to hire one person
with a disability; however, the gap of -2 remains.
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Members of Visible Minorities

‘ 2. ‘ Middle & Other Managers ‘ No short term goal set

Assessment/Observations

EEOG 02: No short term goal was set to address the gap of -1. There were no new entrants in

the group since the last review and the gap of -1 remains. The occupational group has only five
employees.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

Of the 10 goals resulting from the workforce analysis, a goal for only five EEOGs was established during
the initial compliance assessment. There are no instances where goals were met. The only instance
where progress was made for a goal set was for women in EEOG 14, where 33% of the goal was met.

In the other four instances where goals were set but no progress was made:

o two saw no new entrants in the occupational group and therefore progress was not
possible (women in EEOGs 03 and 04); and

o one did not see sufficient entrants in the occupational group to expect that reasonable
progress could be made (women in EEOG 12); and,

o one did see sufficient entrants and one member of the designated group would have
been expected according to labour market availability (persons with disabilities in EEOG
14).

With three out of the five goals set seeing no new entrants and no opportunities to close the gaps, an
assessment of reasonable progress considering only the goals established is not possible.

The organization did show a willingness to hire designated group members having hired women in

EEOG 14 at a rate of 4.0% (LMA is 16.9%). Although not the focus of this assessment, the limited number
of hires in many EEOGs where gaps were uncovered, it is relevant to note promising trends in larger
EEOGs within the organization’s workforce where no gaps were noted:
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The organization does not have a gap for women in EEOG 09 (Skilled Crafts and Trades Workers)
which employers 74 people. Since 2014, the hiring rate of women in this EEOG is 10.1% which is
well above their labour market availability of 2.1%. Current representation currently more than
doubles availability of 5.4%.

Further, in EEOG 09, the hiring rate of Aboriginal peoples was 9.0% since 2014 which is well
above the labour market availability of 5.0%. The organization does not have a gap in this EEOG
as representation, currently at 5.4% continues to exceed availability (5.0%).

Also for EEOG 09, since 2014, the hiring rate of persons with disabilities was 3.4%. Although this
is just under labour market availability of 3.8%, it is sufficient for the organization to maintain its
representation of persons with disabilities at levels that exceed labour market availability (4.1%
representation compared to 3.8% availability).

In EEOG 09, since 2014, the hiring rate of members of visible minorities has been 3.4% and the
current representation levels are 1.4%. This is significant considering that labour market




availability for this EEOG (keeping in mind that the default is set a provincial area of hire) is 0%.
A similar scenario is observable in EEOG 14 where the organization has achieved a
representation for members of visible minorities of 3.3% and labour market availability is 0%
(geographic default set at CMA).

e In EEOG 14 (Other Manual Workers) which counts 30 employees, the organization has
maintained a representation level of Aboriginal people that continues to exceed labour market
availability (4.9% representation compared to 3.8% labour market availability)

e InEEOG 12 (Semi-Skilled Manual Workers), the organization hired persons with disabilities at a
rate of 33.3% since 2014. This far exceeds the labour market availability of 4.8%. The current
representation of persons with disabilities is 15.4%.

While progress against the goals are limited, we must take into consideration that areas where gaps are
present (and therefore goals are required) represent the smallest EEOGs of the employer’s workforce,
and as a result, are also the areas where little to no growth or turnover is observed.

Turning our attention to the organization’s largest EEOGs (EEOG 09 which employs 74 people, EEOG 14
which employs 30 people and EEOG 12 which employs 13 people), the data reveals that these are the
areas where the most hires and promotions occur. As noted above, the organization has demonstrated
that when presented with the opportunity to fill vacancies, it does hire designated group members —
often at levels above their labour market availability.

Having analysed and verified the data presented by the employer, and in light of the information
presented above, the Analyst suggests that there is evidence of reasonable efforts being made on the
part of the employer.

ASSESSMENT OF SHORT-TERM GOALS

All goals were set as numbers and not percentages. This is acceptable given that most gaps are small at
around -1 or -2 with the largest gap being -4 for women in EEOG 14 (Other Manual Workers).

Women
Workforce Analysis Results Goals
Short- | Long-
term | term Representation | LMA

Employment Equity Occupational Group Present (3
(EEOQG) Gap (1to3 | years

years) or
more)

# Description # # # % %
02 | Middle & Other Managers -2 2 2 0.0 38.9
03 | Professionals -1 1 1 0.0 55.1
04 | Semi-Professionals & Technicians -1 1 1 0.0 28.8
07 Administrative & Senior Clerical 1 1 1 333 825

Personnel
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11 Intermediate Sales & Service 1 1 1 00 65.2
Personnel

12 | Semi-Skilled Manual Workers -1 1 1 0.0 6.8

14 | Other Manual Workers -4 4 4 3.3 16.9

For each gap identified, the organization has set a goal to bridge the gap in the short-term. This is
appropriate as it would represent reasonable progress towards achieving a workforce that is fully
representative of women in accordance with their labour market availability. Given that the gaps are
found in smaller EEOGs with only a handful of employees and the limited number of new entrants noted
since the previous workforce analysis, a long-term goal to bridge the gaps has also been set.

Aboriginal Peoples
This organization has no gaps in representation for this designated group.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
term term Representation LMA
Employment Equity Occupational Group Present (3
(EEOQG) Gap (1to3 | years
years) or
more)
# Description # # # % %
02 | Middle & Other Managers -1 1 1 0.0 15.0

An appropriate goal to close the gap in the short-term has been set. Given the limited number of
opportunities within this occupational group, the organization foresees that it may take more than three
years for the gap to be eliminated and a long-term goal has also been set. This is appropriate given the
limited number of new entrants observed since the previous workforce analysis.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
term term Representation LMA
Employment Equity Occupational Group Present (3
(EEOQG) Gap (1to3 | years
years) or
more)
# Description # # # % %
06 | Supervisors: Crafts & Trades -1 1 1 0.0 7.8
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| 14 | other Manual workers 2 | 2 | 2 | 0.0 | 53 |

An appropriate goal to close the gap has been set in both instances where there is a gap. This is
appropriate as it would represent reasonable progress towards achieving a workforce that is
representative of members of visible minorities. A long-term goal to bridge the gaps has also been set
should there be insufficient new hires to expect the gap to be closed in the short-term.

RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e St. John’s Dockyard Limited has demonstrated through their second compliance assessment
submission that it is setting appropriate goals to close all gaps in the short-term. To ensure that
recruitment and retention efforts are well supported, we encourage St. John’s Dockyard Limited
to conduct an Employment Systems Review (ESR) of its policies and practices relating to
recruitment and retention efforts in order to assist in eliminating barriers, particularly for
women given the number of gaps for this designated group. A guide for completing an ESR can
be found at the following link: https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

e St. John’s Dockyard Limited may also want to consider adopting a common practice of
conducting exit interviews, if not already done, to partially explain the higher turnover rates
found in EEOGs 09 (Skilled Crafts & Trades Workers) and 14 (Other Manual Workers).

Name of Analyst: Sylvie Fortin
Amended by Alicia Dobney and Reviewed by Annick Léger

Date: 05/03/2018
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Nyirasafari, Ange AN [NC]

From: Dobney, Alicia A on behalf of EE-EME

Sent: July 26, 2018 9:21 AM

To: ‘wash@newdock.nf.ca'; 'robert.butt@newdock.nf.ca’

Cc: Dobney, Alicia A; 'marchalbot@newdock.nf.ca’

Subject: Government of Canada Agreement Number: 010024 — Notification of Compliance

with the Federal Contractors Program - St. John’s Dockyard Limited

Cette information est également disponible en frangais sur demande.

Dear Wayne Ash:

| am writing to inform you that the subsequent compliance assessment initiated on July 24, 2017 has been completed.
As a result of the assessment, St. John’s Dockyard has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of St. John’s Dockyard’s employment
equity program.

s St John’s Dockyard Limited has demonstrated through their second compliance assessment submission that
it is setting appropriate goals to close all gaps in the short-term. To ensure that recruitment and retention
efforts are well supported, we encourage St. John's Dockyard Limited to conduct an Employment Systems
Review (ESR) of its policies and practices relating to recruitment and retention efforts in order to assist in
eliminating barriers, particularly for women given the number of gaps for this designated group. A guide for
completing an ESR c¢an be found at the following link: https://equity.esdc.gc.ca/docs/Step2-2EN .pdf.

* St John's Dockyard Limited may also want to consider adopting 2 common practice of conducting exit
interviews, if not already done, to partially explain the higher turnover rates found in EEOGs 09 (Skilled Crafts
& Trades Workers) and 14 (Other Manual Workers).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on July 24, 2020. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, St. John’s Dockyard
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.
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Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish St. John’s Dockyard
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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