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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Scalar Decisions Inc. (certificate # 10000264) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-03-01 to 2018-04-19
Province Census Metropolitan Areas

TR ey SENS ot "o o e

Ontario 208 2 0 210 Calgary 58 0 0 58
Québec 11 0 0 11 Edmonton 12 0 0 12
Manitoba 5 0 0 5 Montréal 11 0 0 1
British Columbia 44 1 0 45 Toronto 193 2 0 195
Alberta 70 0 0 70 Vancouver 43 1 0 44
Total Employees in Canada 4 341 Winnipeg 5 0 0 5
S 7 : : :

Windsor 1 0 0 1

Victoria 1 0 0 1

Ont. less CMAs 7 0 0 7
Total Employees in Canada 4 34

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

1 34 32 2 4 4 19 18 1
il R R

Page 1 of 12 Cﬁﬂﬂdﬁ
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008575

Employrent snd Sacial  Emplai et Dévalappement . s -gn
Bevelopment Canads  aoti Canads Scalar Decisions Inc. (certificate # 10000264) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 14 4 10 6 3

Skilled Sales and Service Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

Clerical Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

1 3 1 2 1 1
.. s
Page 2 of 12 Canada



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 12

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

008577

Form2 B

Total Number of Employees

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1 1 1

Administrative and Senior Clerical Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 4 of 12
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Skilled Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 1 1
-
Page 5 of 12 Canada
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

008579

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 6 of 12

(Canada




Employrant snd Sacial  Emplai et Dévalappement . s -gn
Bevelopment Canads  aotid Canads Scalar Decisions Inc. (certificate # 10000264) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Skilled Sales and Service Personnel

4
Top Range: Under $5,000 3
2

Bottom Range: Under $5,000

L T T A T T A i

Page 7 of 12 Cﬁﬂﬂdﬁ
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008581

T ™ o= Deyeloppement Scalar Decisions Inc. (certificate # 10000264) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 4 1 1
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians

Top Range: Under $5,000

.. .

Administrative and Senior Clerical Personnel

Top Range: Under $5,000

1
4
3
Bottom Range: Under $5,000 2
1
4
3
2

Bottom Range: Under $5,000

1 5 4 1 1 1
.
Page 8 of 12 Canada




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 9 of 12

Canada
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008583

T ™ o= Deyeloppement Scalar Decisions Inc. (certificate # 10000264) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 10 of 12 Om:mﬁmmw



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Scalar Decisions Inc. (certificate # 10000264)

Full-Time / Alberta
Reporting Period 2016-03-01 to 2018-04-19

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Page 11 of 12

1 2 1 1 1 1
il

Canada

008584



008585

T ™ o= Deyeloppement Scalar Decisions Inc. (certificate # 10000264) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-03-01 to 2018-04-19

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 12 10 2
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 12 of 12 O@:@ i



T ™ o= Deysloppement Scalar Decisions Inc. (certificate # 10000264) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 208

151 57 2 2 5 4 1 74 57 17

Page 1 of 7 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

Form 3 B

008587

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 2 1 1 1

Total Number of Employees

Page 2 of 7

Canada




T ™ o= Deysloppement Scalar Decisions Inc. (certificate # 10000264) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1

9 2 1 1
LN T T T T T

Page 3 of 7 Canadéﬁti

008588



008589

Eploymant and Bocisl  Emplel ot M vnlappament Scalar Decisions Inc. (certificate # 10000264) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Manitoba
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 5 5

Total Number of Employees

Page 4 of 7 ﬁ u w&mmw



Eploymant and Bocisl  Emplel ot M vnlappament Scalar Decisions Inc. (certificate # 10000264) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 44

42 2 1 1 3 3 7 7

Page 5 of 7 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / British Columbia

Reporting Period 2016-03-01 to 2018-04-19

Form 3 B

008591

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1

Total Number of Employees

Page 6 of 7

Canada



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2016-03-01 to 2018-04-19

Form 3 A

008592

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 70 55 15 1 1 1 1 12 10

Total Number of Employees

Page 7 of 7

Canada




Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 3
Middle and Other Managers 15 14 1 3 3
Professionals 46 31 15 22 13 9
Semi-Professionals and Technicians 29 27 2 1 1 19 18 1
Supervisors 1 1 1 1
Administrative and Senior Clerical 12 4 8 2 1 1 6 2 4
Personnel
Skilled Sales and Service Personnel 11 9 2 4 4
Clerical Personnel 1 1 1 1
Intermediate Sales and Service 1 3 8 2 1 1
Personnel

o R T A T ) T A s e

Page 1 of 6 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Form 4 B

008594

Part-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 1 1 1 1
Administrative and Senior Clerical 1 1 1 1
Personnel

Total Number of Employees Hired

Page 2 of 6

Canada



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Skilled Sales and Service Personnel 2 2
Intermediate Sales and Service 2 2
Personnel

Gl R T L e T (e i e

Page 3 of 6

Canada
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2016-03-01 to 2018-04-19

Full-Time / Manitoba

Form4 A

008596

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1
Skilled Sales and Service Personnel 1

Page 4 of 6

Canada




Form4 A

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 2 1 1
Professionals 16 14 2 1 1 3 2 1
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 2 2 1 1
Personnel
Skilled Sales and Service Personnel

6 5 1

Canada

Page 5 of 6
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2016-03-01 to 2018-04-19

Full-Time / Alberta

Form4 A

008598

Occupational Group

All Employees

Aboriginal Peoples

Persons with Disabilities

Members of Visible Minorities

Total
Col. 1

Men
Col. 2

Women
Col. 3

Total
Col. 4

Men
Col. 5

Women
Col. 6

Total
Col. 7

Men
Col. 8

Women
Col. 9

Total
Col. 10

Men
Col. 11

Women
Col. 12

Middle and Other Managers

Professionals

18

17

Semi-Professionals and Technicians

Administrative and Senior Clerical
Personnel

Skilled Sales and Service Personnel

Intermediate Sales and Service
Personnel

Total Number of Employees Hired

Page 6 of 6

Canada




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Scalar Decisions Inc. (certificate # 10000264) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 1
Middle and Other Managers 12 2 2
Professionals 13 5 3
Semi-Professionals and Technicians 6 6 1 1 1 1
Administrative and Senior Clerical 1 1 1 1
Personnel
Skilled Sales and Service Personnel 1 1
Intermediate Sales and Service 1 1
Personnel

Total Numbsr of EmployeesPromoted | 8¢} 204 000 | =+ =+ & ¢ = 1 @ 0 7 3

Total Number of Promotions . o e 0w 000 0 0 ¢ o4 @& 0 0000 4 @ 7 @03

Page 1 of 5

Canada
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008600

Ernigleyresnt snd Soeiad mmsmw_am st Ddwalappement Form5 A
Bevelopment Canads  socinl Ganade Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 5 ﬁ u w&m



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Scalar Decisions Inc. (certificate # 10000264) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Manitoba

Reporting Period 2016-03-01 to 2018-04-19

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2

Total Number of Employees Promoted
Total Number of Promotions

Page 3 of 5 Canadéﬁti
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008602

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Scalar Decisions Inc. (certificate # 10000264) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 3 1 1
Professionals 2 2 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 4 of 5

Canada



Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2016-03-01 to 2018-04-19

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 3 1 2 1 1
Semi-Professionals and Technicians 1 1 1 1
Intermediate Sales and Service 1 1
Personnel

Total Numborof EmployeesPromoted | = 6/ 20 @ & ¢ 2 ¢ | = | @ f @ 1 @ 0# @ @ @01
Total Number of Promotions e o4 4 4 4 0 000v 0 v v v #0000 @
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2 1 1
Middle and Other Managers 14 13 1 2 2
Professionals 49 38 1 19 14 5
Semi-Professionals and Technicians 16 16 1 1 3 3
Administrative and Senior Clerical 7 5 2 2 1 1 3 2 1
Personnel
Skilled Sales and Service Personnel 15 12 3 1 1 2 2
Intermediate Sales and Service 3 1 2
Personnel

Page 1 of 4 Canadéﬁti
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Form6 A

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel 1 1
Intermediate Sales and Service 2 2

Personnel
etmberaEmeoeesiemiees | 14 sl

Canada

Page 2 of 4
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Scalar Decisions Inc. (certificate # 10000264) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 3
Professionals 15 11 4 1 2 1
Skilled Sales and Service Personnel

Total Number of Employees Terminated !!!l!llll!!l

Page 3 of 4
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Scalar Decisions Inc. (certificate # 10000264)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2016-03-01 to 2018-04-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 6 4 2 1 1
Professionals 17 13 4 2 1 1 5 4 1
Semi-Professionals and Technicians 9 8 1 1 1 1 1 1 1
Administrative and Senior Clerical 5 3 2 1 1
Personnel
Skilled Sales and Service Personnel 13 1 2 1 1
Intermediate Sales and Service 3 3
Personnel

Page 4 of 4 Canadéﬁti
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Detailed Report
Date: 2018-04-23

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 5 0 00% 274% 1 %///////////% National
02 : Middle and Other Managers National 36 6 16.7 % 38.9 % 14 %///////////% National
03 : Professionals 133 19 143%  245% 33 %///////%
1111 : Financial auditors and accountants National 18 13 72.2% 55.1 % 10 3 National
1112 : Financial and investment analysts National 2 0 00% 50.1% 1 %///////////% National
1121 : Human resources professionals National 2 2 100.0 % 71.1% 1 1 National
1123 : Professional occupations in advertising, marketing and public relations National 2 2 100.0 % 66.4 % 1 1 National

2121 : Biologists and related scientists National 1 0 00% 509% 1 %/////////% National
2147 : Computer engineers (except software engineers and designers) National 83 0 0.0 % 12.6 % 10 %///////% National
1
2171 : Information systems analysts and consultants National 17 1 59%  283% 5 %///////////% National
0

2173 : Software engineers and designers National 2 0 0.0 % 17.4 % 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 17.9 % 0 0 National
2175 : Web designers and developers National 1 0 0.0 % 329 % 0 0 National

5121 : Authors and writers National 4 1 25.0 % 54.9 % 2 %///////////% National
04 : Semi-Professionals and Technicians 53 3 57%  226% 12 %///////////%
0

2251 : Architectural technologists and technicians Manitoba 1 0 00%  367% 0  Manitoba
2281 : Computer network technicians Alberta 12 1 83% 203% 2 %///////////% Alberta
2281 : Computer network technicians British Columbia 2 0 00%  19.8% 0 0  British Columbia
2281 : Computer network technicians Ontario 15 2 133% 208% 3 %///////////% Ontario
2282 : User support technicians Alberta 3 0 00% 267% 1 %////////% Alberta
2282 : User support technicians British Columbia 1 0 0.0 % 251 % 0 0 British Columbia
2282 : User support technicians Ontario 19 0 0.0 % 24.2 % 5 %///////////% Ontario
05 : Supervisors 1 1 100.0%  53.0% 1 0
Employment Equity Occupational Group Toronto 1 1 100.0%  53.0% 1 0  Toronto
2018-04-23 Page Tof 8 _ar 8’1%&
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - Scalar Decisions Inc.

008609

Workforce Analysis - Detailed Report
Date: 2018-04-23

Women

Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

07 : Administrative and Senior Clerical Personnel 22 13 591%  79.9% 18 §\§
Employment Equity Occupational Group Calgary 2 1 50.0 % 80.5 % 2 §\§ Calgary

Employment Equity Occupational Group Toronto 15 11 733%  80.1% §\§ Toronto
i
Employment Equity Occupational Group Vancouver 5 1 200%  79.0% §\§ Vancouver
08 : Skilled Sales and Service Personnel 65 15 23.1% 26.7 % §§
6221 : Technical sales specialists - wholesale trade Alberta 12 2 16.7 % 20.5 % 2 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia

British Columbia 13 1 77%  263% 3 §\§
6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 27.8 % 1 § Manitoba

6221 : Technical sales specialists - wholesale trade Ontario 34 1 324 % 28.7 % 10 1 Ontario
6221 : Technical sales specialists - wholesale trade Québec 4 1 25.0 % 29.1% 1 0 Québec
10 : Clerical Personnel 3 2 66.7 % 65.2 % 2 0
Employment Equity Occupational Group Toronto 3 2 66.7 % 65.2 % 2 0 Toronto
11 : Intermediate Sales and Service Personnel 23 19 82.6 % 64.2 % 15 4
Employment Equity Occupational Group Calgary 5 5 100.0 % 66.1 % 3 2 Calgary
Employment Equity Occupational Group Montréal 1 1 100.0 % 61.8 % 1 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 61.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 15 1 73.3% 63.9 % 10 1 Toronto
Employment Equity Occupational Group Vancouver 1 1 100.0% 64.2 % 1 0 Vancouver
Total 341 78 229% 32.9%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

2018-04-23
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Scalar Decisions Inc.
Workforce Analysis - Detailed Report
Date: 2018-04-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 36 1 2.8 % 22 % 1 0 National
03 : Professionals 133 2 1.5 % 1.0 % 1 1
1111 : Financial auditors and accountants National 18 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 2 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 2 0 0.0 % 2.7 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 21 % 0 0 National
2121 : Biologists and related scientists National 1 0 0.0 % 1.7 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 83 2 24 % 0.9 % 1 1 National
2171 : Information systems analysts and consultants National 17 0 0.0 % 1.1 % 0 0 National
2173 : Software engineers and designers National 2 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 1.0 % 0 0 National
2175 : Web designers and developers National 1 0 0.0 % 15 % 0 0 National
5121 : Authors and writers National 4 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 53 1 1.9 % 19 % 1 0
2251 : Architectural technologists and technicians Manitoba 1 0 0.0 % 0.0 % 0 0 Manitoba
2281 : Computer network technicians Alberta 12 0 0.0 % 2.7 % 0 0 Alberta
2281 : Computer network technicians British Columbia 2 0 0.0 % 2.0 % 0 0 British Columbia
2281 : Computer network technicians Ontario 15 0 0.0 % 14 % 0 0 Ontario
2282 : User support technicians Alberta 3 1 33.3% 3.8 % 0 1 Alberta
2282 : User support technicians British Columbia 1 0 0.0 % 1.8 % 0 0 British Columbia
2282 : User support technicians Ontario 19 0 0.0 % 16 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 1.0 % 0 0

Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto

deg
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Emplei ot Développement
sopeial Cansde

Employment and So
Developmsnt Danads

Workplace Equity Information Management System - Scalar Decisions Inc.

008611

Workforce Analysis - Detailed Report
Date: 2018-04-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

07 : Administrative and Senior Clerical Personnel 22 0 0.0 % 13 % 0 0
Employment Equity Occupational Group Calgary 2 0 0.0 % 2.6 % 0 0 Calgary
Employment Equity Occupational Group Toronto 15 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 5 0 0.0 % 21 % 0 0 Vancouver

. . P

08 : Skilled Sales and Service Personnel 65 0 0.0 % 16 % 1 §

6221 : Technical sales specialists - wholesale trade Alberta 12 0 0.0 % 20 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 13 0 0.0 % 25% 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 6.3 % 0 0 Manitoba

6221 : Technical sales specialists - wholesale trade Ontario 34 0 0.0 % 1.0 % 0 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 4 0 0.0 % 1.0 % 0 0 Québec

10 : Clerical Personnel 3 0 0.0 % 0.7 % 0 0
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.7 % 0 0 Toronto

11 : Intermediate Sales and Service Personnel 23 0 0.0 % 12 % 0 0
Employment Equity Occupational Group Calgary 5 0 0.0 % 25 % 0 0 Calgary
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 15 0 0.0 % 0.6 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0 % 23 % 0 0 Vancouver

Total 341 4 12% 1.4 % 4 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Scalar Decisions Inc.
Workforce Analysis - Detailed Report
Date: 2018-04-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 1 20.0 % 10.1 % 1 0 National
02 : Middle and Other Managers National 36 7 19.4 % 15.0 % 5 2 National
03 : Professionals 133 45 33.8 % 34.1% 45 0
1111 : Financial auditors and accountants National 18 1 61.1% 27.5% 5 6 National
1112 : Financial and investment analysts National 2 2 100.0 % 35.4 % 1 1 National
1121 : Human resources professionals National 2 1 50.0 % 141 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 16.9 % 0 0 National
2121 : Biologists and related scientists National 1 0 0.0 % 17.2 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 83 20 241 % 382 % 32 %////% National
2171 : Information systems analysts and consultants National 17 9 52.9 % 314 % 5 4 National
2173 : Software engineers and designers National 2 1 50.0 % 40.5 % 1 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 31.5% 0 0 National
2175 : Web designers and developers National 1 0 0.0 % 22.8 % 0 0 National
5121 : Authors and writers National 4 1 25.0 % 10.7 % 0 1 National
04 : Semi-Professionals and Technicians 53 22 41.5% 31.7 % 17 5
2251 : Architectural technologists and technicians Manitoba 1 0 0.0 % 13.3 % 0 0 Manitoba
2281 : Computer network technicians Alberta 12 1 83% 25.1% 3 %////////% Alberta
2281 : Computer network technicians British Columbia 2 0 00% 285% 1%%%2 British Columbia
2281 : Computer network technicians Ontario 15 9 60.0 % 34.1 % 5 4 Ontario
2282 : User support technicians Alberta 3 2 66.7 % 28.2% 1 1 Alberta
2282 : User support technicians British Columbia 1 0 0.0 % 325 % 0 0 British Columbia
2282 : User support technicians Ontario 19 10 52.6 % 35.9 % 7 3 Ontario
05 : Supervisors 1 1 100.0 % 45.8 % 0 1

Employment Equity Occupational Group Toronto 1 1 100.0% 45.8 % 0 1 Toronto

i
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Scalar Decisions Inc. m
(==
Workforce Analysis - Detailed Report s
Date: 2018-04-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 22 9 40.9 % 34.9 % 8 1
Employment Equity Occupational Group Calgary 2 1 50.0 % 16.5 % 0 1 Calgary
Employment Equity Occupational Group Toronto 15 7 46.7 % 37.3% 6 1 Toronto

Employment Equity Occupational Group Vancouver 5 1 200%  353% 2 §\§ Vancouver
08 : Skilled Sales and Service Personnel 65 8 12.3% 18.6 % 12 §

6221 : Technical sales specialists - wholesale trade Alberta 12 0 0.0 % 11.3% 1 §§ Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 13 2 154% 247 % 3 §\§ British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 78 % 0 0  Manitoba
6221 : Technical sales specialists - wholesale trade Ontario 34 6 176% 20.8% 7 §\§ Ontario
6221 : Technical sales specialists - wholesale trade Québec 4 0 0.0 % 85% 0 0  Québec
10 : Clerical Personnel 3 1 333%  481% 1 0
Employment Equity Occupational Group Toronto 3 1 333%  481% 1 0  Toronto

11 : Intermediate Sales and Service Personnel 23 2 87% 424 % 10 §§
Employment Equity Occupational Group Calgary 5 0 0.0 % 29.7 % 1 § Calgary

Employment Equity Occupational Group Montréal 1 0 0.0 % 222 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 22.0% 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 15 2 13.3 % 48.9 % 77 Toronto

ploy quity p p o o \\\\\\\\\\
Employment Equity Occupational Group Vancouver 1 0 0.0 % 47.5 % 0 0 Vancouver

Total 341 96 28.1 % 29.2% 99 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Detailed Report
Date: 2018-04-23

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 41 0 0.0 % 43 % 2 %////////%
03 : Professionals National 133 3 23% 38% 5 %///////////% National

04 : Semi-Professionals and Technicians National 53 5 9.4 % 4.6 % 3 National

National

05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National

07 : Administrative and Senior Clerical Personnel National 22 0 0.0 % 34 % 1 %//////////
08 : Skilled Sales and Service Personnel National 65 1 15% 35% 2 %///////////% National
0

10 : Clerical Personnel National 3 0 0.0 % 7.0 % 0 National

National

11 : Intermediate Sales and Service Personnel National 23 1 4.3 % 5.6 % 1 0 National

Total 341 10 29% 4.1 % 13 %//////////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 8,—]%&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Detailed Report

Date: 2018-04-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2018-04-23

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
CMA

CMA

008615
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2018-04-23

Workforce Analysis - Detailed Report
Date: 2018-04-23

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Summary Report

Date: 2018-04-25

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 0 0.0 % 274 % 1 %///////////%
02 : Middle and Other Managers 36 6 167% 389% 14 %///////////%
03 : Professionals 133 19 14.3 % 245 % 33 y////////%
04 : Semi-Professionals and Technicians 53 3 57%  226% 12 %///////////%
05 : Supervisors 1 1 100.0 % 53.0 % 1 0
07 : Administrative and Senior Clerical Personnel 22 13 59.1% 79.9 % 18 %///////////%
08 : Skilled Sales and Service Personnel 65 15 23.1% 26.7 % 17 %////////%
10 : Clerical Personnel 3 2 66.7 % 65.2 % 2 0
11 : Intermediate Sales and Service Personnel 23 19 82.6 % 64.2 % 15 4
Total 341 78 229%  329% 113 %///////%
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Summary Report

Date: 2018-04-25

Aboriginal Peoples

Aboriginal Peoples

008618

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 5 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 36 1 2.8 % 22 % 1 0
03 : Professionals 133 2 1.5 % 1.0 % 1 1
04 : Semi-Professionals and Technicians 53 1 1.9 % 1.9 % 1 0
05 : Supervisors 1 0 0.0 % 1.0 % 0 0
07 : Administrative and Senior Clerical Personnel 22 0 0.0 % 1.3 % 0 0
08 : Skilled Sales and Service Personnel 65 0 0.0 % 1.6 % 17
10 : Clerical Personnel 3 0 0.0 % 0.7 % 0 0
11 : Intermediate Sales and Service Personnel 23 0 0.0 % 12 % 0 0
Total 341 4 1.2% 1.4% 4 0

Total may not equal sum of components due to rounding.

2018-04-25
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Summary Report
Date: 2018-04-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 1 20.0 % 10.1 % 1 0
02 : Middle and Other Managers 36 7 19.4 % 15.0 % 5 2
03 : Professionals 133 45 33.8 % 34.1% 45 0
04 : Semi-Professionals and Technicians 53 22 415% 31.7% 17 5
05 : Supervisors 1 1 100.0 % 45.8 % 0 1
07 : Administrative and Senior Clerical Personnel 22 9 40.9 % 34.9 % 8 1

] - p

08 : Skilled Sales and Service Personnel 65 8 123% 186% 12 ////////////%
10 : Clerical Personnel 3 1 33.3% 48.1 % 1 0

11 : Intermediate Sales and Service Personnel

- 2 87%  424% nE e

Total

Total may not equal sum of components due to rounding.

2018-04-25

341 96 28.1 % 29.2% 99 %//////%

Page 3 of 6

'B’B&@

008619



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Summary Report
Date: 2018-04-25

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

008620

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

» 0 00%  43% 2F
133 3 23%  38% spE

53 5 9.4 % 4.6 % 3

1 0 0.0 % 13.9 % 0 0

- 0 00%  34% TPt
65 1 15%  35% 20

3 0 0.0 % 7.0 % 0

23 1 4.3 % 5.6 % 1 0

Total

Total may not equal sum of components due to rounding.

2018-04-25

341 10 29%  41% N
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

Workforce Analysis - Summary Report
Date: 2018-04-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
2018-04-25 Page Sof © al 8’1%&&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Scalar Decisions Inc.

008622

Workforce Analysis - Summary Report
Date: 2018-04-25

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 . P
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Scalar Decisions Inc.

[Date: 2018-04-23]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 2 \2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
& @ 0% @

All Employees

Employment Equity Occupational Group (EEOG)

# | # %

Senior Managers 2 0

02 |Middle & Other Managers 54
03 |Professionals 20
04 [Semi-Professionals & Technicians 2
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 5
08 [Skilled Sales & Service Personnel 30
09 [Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 3
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 68

. 22222 | |91 Netionsl Household Suryey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Scalar Decisions Inc.

[Date: 2018-04-23]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2016 04 23 2018 04 23

All Employees
2

¢ ] 4 | 0w @
5

2.9

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

13 |Other Sales & Service Personnel
14 |Other Manual Workers 0
Total 322|

0 0

02 |Middle & Other Managers 54 1 36 1
03 [Professionals 104 2 133 2
04 [Semi-Professionals & Technicians 75 2 53 1
05 [Supervisors 0 0 1 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 5 0 22 0
08 [Skilled Sales & Service Personnel 77 0 65 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 5 0 3 0
11 |Intermediate Sales & Service Personnel 0 0 23 0
12 |Semi-Skilled Manual Workers 0 0 0 0
0 0 0

0 0

5 4

341

0 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Scalar Decisions Inc.

[Date: 2018-04-23]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2016 04 23 2018 04 23

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

All Employees Members of Visible Minorities

Representation | Availability”

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities
Availability*

Employment Equity Occupational Group (EEOG)

- # 1 & 1 0% || & | & | %
Senior Managers 2 1 5 1 .
02 |Middle & Other Managers 54 9 36 7
03 |Professionals 104 28 133 45
04 [Semi-Professionals & Technicians 75 15 53 22
05 [Supervisors 0 0 1 1
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 5 0 22 9
08 [Skilled Sales & Service Personnel 77 4 65 8
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 5 3 3 1
11 |Intermediate Sales & Service Personnel 0 0 23 2
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 322| 60 341 6

0 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Scalar Decisions Inc.
[Date: 2018-04-23]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Managers
03 [Professionals 104
04 |[Semi-Professionals & Technicians 75
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 5
08 [Skilled Sales & Service Personnel 77
09 [Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 5
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 322

RO © © O O O B O O O B W

oo 0 00000 0000 | [fSous
. @ @ W gma s
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Scalar Decisions Inc.

[Date: 2018-04-23]

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—

-
S O O B C O W o O — e o=

=== == s === S s =

c oo Jo o o o b

Sl © © O O O OO O OO O o O
S S D O O o8 OO el 8 B O D O O
= = = = o = o o e e e o o e
= = = = o o o o e = o o o e

[l = = = o e e o] e el o

= = = = = = = = o= o ow o w oo
Sle o o © © © © © © o © O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Scalar Decisions Inc.

[Date: 2018-04-23]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Aboriginal

01 [Senior Managers

02 |Middle & Other Managers 19
03 [Professionals 82
04 [Semi-Professionals & Technicians 33
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 [ Administrative & Senior Clerical Personnel 18
08 [Skilled Sales & Service Personnel 27

09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 1
11 |Intermediate Sales & Service Personnel 17
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 201

S OO NS ON = O O

= == = e m e s e s e e e
SIS © O OO OO OO OO
Qles © © o o o o o O D o D
_—0 O O C O O O O O O = O O O
SIS © O O O O O OO oo o oo
= = = = o o - e e e o o o e
NI © © © O Cc O O O O = = O o
SO © OO O OO O oo oo O
Sle o o © © © © © O o O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Scalar Decisions Inc.
[Date: 2018-04-23]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 201

0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 19 0 0 0 0 0 0 2 0 0
03 [Professionals 82 0 0 0 0 0 0 2 0 0
04 [Semi-Professionals & Technicians 33 1 0 0 1 0 0 2 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 18 2 0 0 0 0 0 2 0 0
08 [Skilled Sales & Service Personnel 27 0 0 0 0 0 0 1 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 1 0 0 0 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 17 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0

3 0 0 1 0 0 9 0 0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Scalar Decisions Inc.
[Date: 2018-04-23]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National Full-time / National | Part-time / National

Members of Members of Members of All Members of All Members of
Visible Visible Visible

Embl Visible Empl Visible
Minorities Minorities Minorities P .a IE 1 Mhinorities Y .a YEC | Minorities
Terminated Terminated

Terminated Terminated

Part-time / National

Members of
Visible
Minorities
Promoted

Al
Employees

All
Employees

All
Employees
Promoted

All
Employees

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers 19
03 |Professionals 82

04 |Semi-Professionals & Technicians 33
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0

07 [ Administrative & Senior Clerical Personnel 18
08 |Skilled Sales & Service Personnel 27
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 1
11 |Intermediate Sales & Service Personnel 17
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 201

S OO NS ON = O O

SIS © O OO OO OO OO
Dli= = = = e e el e e s
SIS © O O O O O OO oo o oo
= = = = o o - e e e o o o e
SO © OO O OO O oo oo O
Sle o o © © © © © O o O O O O

Page 8 0of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Scalar Decisions Inc.
[Date: 2018-04-23]

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 2 0.0% 0 27.4% -1 0.0% 0.0%

02 |Middle & Other Managers 54 8 16 6 5.0% 1 19 38.9% -15 -13 11.1% 17.7%
03 |Professionals 104 19 66 20 6.0% 4 24 13 26.5% -8 -11 19.2% 19.2%
04 |Semi-Professionals & Tech 75 16 45 2 7.0% 0 25 14 25.9% -17 -11 2.7% 15.4%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 1 3 5 7.0% 1 2 2 80.0%) 1 0 100.0% 85.7%
08 |Skilled Sales & Service 77 14 49 30 6.0% 5 4 5 26.3% 10 1 39.0% 26.8%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 1 3 5 7.0% 1 1 2 65.7% 2 1 100.0% 85.7%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 322 0 0 68 0.0% 0 28 0 29.8% -28 -28 21.1% 21.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 0 0.0 1 0 0 —
02 [Middle & Other Managers 6 400 5 vl ]
03 [Professionals 13 200 3 gol
04 |Semi-Professionals & Tech 14 300 5 B
05 [Supervisors 0 0.0 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 2 50.0 2 BU
08 [Skilled Sales & Service 5 100 5 voll ]
09 [Skilled Crafts & Trades 0 0.0 0 soll
10 [Clerical Personnel 2 50.0 2 BU
11 |Intermediate Sales & Service 0 0.0 0 voll ]
12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 008631
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Federal Contractors Program Achievement Report
Part 3: Goals
Scalar Decisions Inc.
|Date: 2018-04-23]

008632

14_[Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Scalar Decisions Inc.
[Date: 2018-04-23]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees Aburiginal Peoples
Employment Equity Anticipated Terminated Employees) Pt Projected

Representation in 3
Years

. . Present
Projected Projected Hires Over 3 WY vy Availabilty

Years
o oy oy

L L W%WWWW%W%W%W”W

Occupational Group (EEOG) Representation

Senior Managers 2 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 54 8 16 1 5.0% 0 0 0 2.2% 0 0 1.9% 1.6%
03 [Professionals 104 19 66 2 6.0% 0 0 0 1.1% 1 0 1.9% 1.3%
04 |Semi-Professionals & Tech 75 16 45 2 7.0% 0 0 0 1.8% 1 0 2.7% 1.9%
05 [Supervisors 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 1 3 0 7.0% 0 0 0 1.8% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 77 14 49 0 6.0% 0 2 0 1.5% -1 -2 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 2 0.0%) 0 2 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 1 3 0 7.0% 0 0 0 1.2% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 322 5 0 0 0 1.6% 0 0 1.6% 1.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 1 0.0

04 [Semi-Professionals & Tech 0 0.0 2z 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 1 0.0

08 [Skilled Sales & Service 2 5.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ..., ________________________
13 |Other Sales & Service 0 0.0 0 0.0 008633
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Federal Contractors Program Achievement Report
Part 3: Goals
Scalar Decisions Inc.
|Date: 2018-04-23]

008634

14_[Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Scalar Decisions Inc.
[Date: 2018-04-23]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y { J y y { {

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

01/02|Managers 56 3 5.0% 0 0 2 3.8% 1 3 5.4% 7.8%
03 |Professionals 104 19 66 7 6.0% 1 0 3 4.6% 3 2 6.7% 6.0%
04 |Semi-Professionals & Tech 75 16 45 4 7.0% 1 0 2 0.0% 1 5 5.3% 4.8%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0.0% 0 0 0 3.4%)] 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 1 3 0 7.0% 0 0 0 3.5% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 77 14 49 4 6.0% 1 0 2 0.0% 1 5 5.2% 4.5%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 7.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 1 3 0 7.0% 0 0 0 0.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 4.0% 0 0 #DIV/0! #DIV/0!

Total 322 0 0 18 0.0% 0 #REF! 0 #REF! 5 #REF! 5.6% 5.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
o L s ]

s —

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3: Goals
Scalar Decisions Inc.

008636

[Date: 2018-04-23]
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Federal Contractors Program Achievement Report

Part 3: Goals
Scalar Decisions Inc.
[Date: 2018-04-23]

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

) Anticipated

- 2 Present
Projecca HiesOver3 s

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 2 0.0% 0 10.1%) 1 1 50.0% 50.0%

02 [Middle & Other Managers 54 8 16 9 5.0% 1 l 15.0% 1 1 16.7% 16.1%
03 [Professionals 104 19 66 28 6.0% 5 28 33.7% -7 -18 26.9% 21.9%
04 |Semi-Professionals & Tech 75 16 45 15 7.0% 3 17 27.8% -6 -8 20.0% 20.2%
05 [Supervisors 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 1 3 0 7.0% 0 2 28.6% -1 0 0.0% 28.6%
08 [Skilled Sales & Service 77 14 49 4 6.0% 1 17 18.2% -10 -7 52% 11.6%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 1 3 3 7.0% 1 1 37.2% 1 1 60.0% 57.1%
11 [Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 322 0 0 60 0.0% 0 21 25.3% -21 -21 18.6% 18.6%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 1 0 0 —
02 [Middle & Other Managers 2 100 2 vl ]
03 [Professionals 10 15.0 3 gol
04 |Semi-Professionals & Tech 9 200 2 BU
05 [Supervisors 0 0.0 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 2 50.0 1 DU
08 [Skilled Sales & Service 10 200 2 ool
09 [Skilled Crafts & Trades 0 0.0 0 soll
10 [Clerical Personnel 2 50.0 2 BU
11 |Intermediate Sales & Service 0 0.0 0 voll ]
12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 008637
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Federal Contractors Program Achievement Report
Part 3: Goals
Scalar Decisions Inc.

008638

[Date: 2018-04-23]

14_[Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
Scalar Decisions Inc.
|Date: 2018-04-23]

008639

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Women

3 Yeur Goals

All Emplovees
Turnover (Replacement of Terminated

Number

Growth (New Positions) Turnover (Replacement of

Employees) Anticipated Projected
Employment Equity b q%.a.ium Emplovees) Preene Pt tojected
Occupational Group (EEOG)  [X00¥MMDD| Acual | Projested | Actwal | Projfected | HiresOvers |yyyy mmon) B oo Represantation | Representationian 3

Years

Years

Senior Managers 0 o.o.x. 0 0.0% 14.3%

02 [Middle & Other Managers 36 8 19 6 7.0% 1 13 16.7% 27.7%
03 [Professionals 133 40 68 19 10.0% 6 26 1 14.3% 18.6%
04 |Semi-Professionals & Tech 53 11 19 3 7.0% 1 12 5.7% 11.5%
05 [Supervisors 1 0 0 1 0.0% 0 0 100.0% 100.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 22 3 6 13 5.0% 2 9 59.1% 44.0%
08 [Skilled Sales & Service 65 0 20 15 0.0% 0 8 23.1% 23.5%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 0 5 2 0.0% 0 3 66.7% 25.0%
11 [Intermediate Sales & Service 23 3 10 19 5.0% 3 3 82.6% 53.3%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 341 0 0 78 0.0% 0 -78 22.9% 22.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

Comments

%

Foployimenc iy " Shorererm Goabs | Lo
Occupational Group (EEOG) Shortterm Gonk

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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008641

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

All Emplovees
Turnover (Replacement of Terminated
Employees) L

Novvonon| A | Poiess | aw | Foomer | Hicowrs [vvvvann

Years

Grawih (New Fostions) Turnover (Replacement of| .
Terminated Emplovees) Pt rojecte
Representation N&v..mun«“”ﬂh? n

Employment Equity
Oceupational Group (EEOG)

Senior Managers 0 o.o.x. 0 0 0 0 0 0.0% 0.0%

02 [Middle & Other Managers 36 8 19 1 7.0% 0 0 0 2.2% 0 0 2.8% 2.1%
03 [Professionals 133 40 68 2 10.0% 1 1 0 1.0% 1 -1 1.5% 0.6%
04 |Semi-Professionals & Tech 53 11 19 1 7.0% 0 0 0 1.9% 0 0 1.9% 1.6%
05 [Supervisors 1 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 22 3 6 0 5.0% 0 0 0 1.3% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 65 20 40 0 10.0% 0 1 2 1.6% -1 1 0.0% 2.4%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 0 5 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 23 3 10 0 5.0% 0 0 0 1.2% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 341 0 0 4 0.0% 0 -4 0 0.0% 4 4 1.2% 1.2%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples

Lutlomoy fane Short-term Goals

Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

01/02|Managers 0 #REF! 0.0% #REF!
03 |Professionals 133 28 56 3 7,0% l 4 3 3.8% -2 -l 2.3% 3.1%
04 |Semi-Professionals & Tech 53 16 24 5 10.0% 2 0 0 4.6% 3 0 9.4% 4.9%
05 |Supervisors 1 0 0 0 7.0% 0 0 0 13.9%) 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 22 0 3 0 0.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 65 10 30 1 5.0% 0 2 2 3.5% -1 0 1.5% 3.5%
09 |Skilled Crafts & Trades 0 0 0 0 10.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 0 5 0 0.0% 0 1 0 7.0% 0 -1 0.0% 0.0%
11 |Intermediate Sales & Service 23 0 7 1 0.0% 0 1 0 5.6% 0 -1 4.3% 3.3%
12 |Semi-Skilled Manual 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 341 0 0 10 0.0% 0 -10 0 0.0% 10 10 2.9% 2.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
%

5 —

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

SO O
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees
Turnover (Replacement of Terminated

3 Yeur Goals

Growth (New Positions) Turnover (Replacement of

Employees) Anticipated Projected
Employment Equity b q%.a.ium Emplovees) Preene Pt tojected
Occupational Group (EEOG)  [X00¥MMDD| Acual | Projested | Actwal | Projfected | HiresOvers |yyyy mmon) é Availabiiey Represantation | Representationian 3

Years

Years

Senior Managers o.o.x. 0 No.o.x. 14.3%

02 [Middle & Other Managers 36 8 19 7 7.0% 1 1 0 19.4% 12.8%
03 [Professionals 133 40 68 45 10.0% 14 24 0 33.8% 19.3%
04 |Semi-Professionals & Tech 53 11 19 22 7.0% 5 2 0 41.5% 27.9%
05 [Supervisors 1 0 0 1 0.0% 0 -1 0 100.0% 100.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 22 3 6 9 5.0% 1 1 0 40.9% 32.0%
08 [Skilled Sales & Service 65 0 20 8 0.0% 0 8 4 12.3% 14.1%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 3 0 5 1 0.0% 0 3 0 33.3% 12.5%
11 [Intermediate Sales & Service 23 3 10 2 5.0% 0 11 4 8.7% 20.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
Total 341 0 0 96 0.0% 0 -96 0 28.2% 28.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Scalar Decisions Inc.

[Date: 2018-04-23]

PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i s
“““ -“ # “““
. 2016 0 274 -1 0,0
01 |Senior Managers
2018 5 0 0,0 274 1 -1 0.0 3 0 0.0 1 -1 3 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2016 54 6 11.1 389 21 -15 28.6
Managers 2018 36 6 16.7 389 14 -8 42.8 19 1 53 7 -6 16 4 25.0 2 2 23 3 13.0 3 0
. 2016 104 20 19.2 26.5 28 -8 72.6
03 |Professionals
2018 133 19 143 245 33 -14 583 82 18 22.0 20 -2 20 6 30.0 4 2 82 20 24 .4 16 4
04 Semi-Professionals & | 2016 75 2 2.7 259 19 -17 10.3
Technicians 2018 53 3 5.7 22.6 12 -9 25.0 33 2 6.1 7 -5 7 0 0.0 0 0 25 1 4.0 1 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 1 1 100.0 53.0 1 0 188.7 1 1 100.0 1 0 0 0 0.0 0 0 0 4 0.0 0 4
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2018 4 0 0 0 0 0 0 0
2021 4 0 0.3 30.0 0.0
0 Middle & Other 2018 12 2 40.0 0.0 0.0
Managers 2021 12 2 04 40.0 41.7
03 | Professionals 2018 20 4 20.0 0.0 0.0
2021 20 4 0.3 25.0 80.0
04 Semi-Professionals & | 2018 15 1 30.0 0.0 0.0
Technicians 2021 15 1 0.3 25.0 26.7
. 2018 1 -3 0.0 0.0 0.0
05 | Supervisors
2021 1 -3 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAL B ici D t+ E i F i G i H i I i J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Workforce Hires Promotions
s e B
el W e s e o B )
07 Administrative & 2016 5 100.0 80.0 4 _ _won
Senior Clerical 2018 22 13 59.1 79.9 18 -5 74.0 18 11 61.1 14 -3 1 1 100.0 1 0 12 0 0.0 12 -12
08 Skilled Sales & 2016 77 30 39.0 26.3 20 10 148.1
Service Personnel 2018 65 15 23.1 26.7 17 -2 86.4 27 3 11.1 7 -4 2 2 100.0 1 1 33 7 21.2 13 -6
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 5 5 100.0 65.7 3 2 152.2
2018 3 2 66.7 65.2 2 0 102.2 1 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 23 19 82.6 64.2 15 4 128.7 17 14 824 11 3 2 2 100.0 0 2 8 7 87.5 0 7
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e e Comments
Em . Percent of Percent of ercent of ercent of
- | e | e fod] oo ] e [ e Jiind

07 Administrative &
Senior Clerical
08 Skilled Sales &
Service Personnel
09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0
10 |Clerical Personnel 2018 ! 0
2021 1 0
1 Intermediate Sales & | 2018 11 9
Service Personnel 2021 11 9
Semi-Skilled Manual | 2018 0 0
12
Workers 2021 0 0
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Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2 Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Hires Promotions Terminations

e = P e é e
ﬁau_uv&a

L . L e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o vo
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 322 68 21.1 29.8 96 -28 70.9
2018 341 78 22.9 0.0 0 78 0.0 201 50 249 0 50 51 15 294 11 4 185 42 22.7 39 3
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

Eci Data Short-term Goals

o ST e T e Comments

13 Other Sales & Service | 2018 0
Personnel 2021 0
Other Manual 2018 0

14
Workers 2021 0

2018 67
Total
2021 67
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforee | Workforee! 7P | Workforce ! DXG i gy § ExHof PaniFlow i o ln b LK b Geneol  Low FPMEEOY g it QPN p piggof  gus P PAZEw o baa ! VU fyrei00f vex
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires e s s Enpiyce el I
o) ¢ L 4 0% | 0w o v L 4L % ) L 8 e L 8 0 8 % L 8L 8 ) L E P F
. 2016 2 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 5 0 0.0 29 0 0 0.0 3 0 0.0 0 0 3 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2016 54 1 1.9 22 1 0 842
Managers 2018 36 1 2.8 22 1 0 126.3 19 0 0.0 0 0 16 0 0.0 0 0 23 0 0.0 0 0
. 2016 104 2 1.9 1.1 1 1 174.8
03 |Professionals
2018 133 2 1.5 1.0 1 1 150.4 82 1 12 1 0 20 0 0.0 0 0 82 1 12 2 -1
04 Semi-Professionals & | 2016 75 2 2.7 1.8 1 1 148.1
Technicians 2018 53 1 1.9 1.9 1 0 99.3 33 0 0.0 1 -1 7 1 14.3 0 1 25 1 4.0 1 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 1 0 0.0 1.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
o e R P R e
- - - -
01 |Senior Managers 2018 4 0 , | oof oo o0of o] 0o 00 0.0
2021 4 0 0.0 0.0 0.0
0 Middle & Other 2018 12 0 0.0 0.0 0.0
Managers 2021 12 0 0.0 0.0 0.0
03 | Professionals 2018 20 0 0.0 0.0 0.0
2021 20 0 0.0 0.0 0.0
Semi-Professionals & | 2018 15 0 0.0 0.0 0.0
04 ..
Technicians 2021 15 0 0.0 0.0 0.0
. 2018 1 0 0.0 0.0 0.0
05 | Supervisors
2021 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAL B ici D t+ E i F i G i H i I i J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H ExH Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
Ly Ly Y Y Ly Ly
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
All Aboriginal Peoples All All Aborisinal Peaples
I B T e I R T T e e e e [0 T T
4w 0 e e w L L R E v ) R e o L k) R
07 Administrative & 2016 5 0 0.0 1.8 0 0 0.0
Senior Clerical 2018 22 0 0.0 13 0 0 0.0 18 0 0.0 0 0 1 0 0.0 0 0 12 0 0.0 0 0
08 Skilled Sales & 2016 77 0 0.0 15 1 -1 0.0
Service Personnel 2018 65 0 0.0 1.6 1 -1 0.0 27 0 0.0 0 0 2 0 0.0 0 0 33 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 > 0 00 1.2 0 0 0.0
2018 3 0 0.0 0.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 23 0 0.0 12 0 0 0.0 17 0 0.0 0 0 2 0 0.0 0 0 8 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Abariginal Peoples GQEEQBg
ercel

Administrative & 2018 7 0
Senior Clerical 2021 7 0
Skilled Sales & 2018 -4 0
08 .
Service Personnel 2021 4 0
09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0
10 |Clerical Personnel 2018 ! 0
2021 1 0
1 Intermediate Sales & | 2018 11 0
Service Personnel 2021 11 0
Semi-Skilled Manual | 2018 0 0
12
Workers 2021 0 0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
Scalar Decisions Inc.
[Date: 2018-04-23]

008651

Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2 Part 2 X
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

All ioi Aboriginal Peoples Aboriginal Peoples
e et i [ e s | it | Emobres [ | et | N e ey
' % % ¢ L8 % L B F = ElEE

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o 0.0

Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0

Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 322 5 1.6 1.6 5 0 97.0

2018 341 4 1.2 0.0 0 4 0.0 201 1 0.5 0 1 51 1 2.0 1 0 185 2 1.1 3 -1
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3

Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Bag

Year
a,%.&g Actuut Coal Percent of
Goal Met

Comments

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Scalar Decisions Inc.
[Date: 2018-04-23]

PAL B i CcCi D E F G H I J K L M N P Q R S T U v w X
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity

Workforce

Hires

Occupational Group

All
Employees

Persons with Disabilities

All
Employees

Bersons with Disabilities

All
Emplovees

Promotions

Persons with Disabilities

All

Terminations

Persons with Disabilities

(EEOG) B et gy i
) 6 L f 0% | 0% o 8 L 8 L % b 8 L 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
56 3 2
& |Managers
02 2018 41 0 0.0 43 2 -2 0.0 22 0 0.0 1 -1 19 0 0.0 1 -1 25 2 8.0 1 1
. 2016 104 7 6.7 3.8 4 3 177.1
03 |Professionals
2018 133 3 23 3.8 5 -2 59.4 82 0 0.0 3 -3 20 0 0.0 1 -1 82 2 24 6 -4
04 Semi-Professionals & | 2016 75 4 53 4.6 3 1 115.9
Technicians 2018 53 5 9.4 4.6 2 3| 2051 33 1 3.0 2 -1 7 1 14.3 0 1 25 2 8.0 1 1
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 1 0 0.0 13.9 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
b Part 2: Flow Flpa“DZ: E+Dx | Pa3 § E+Gx | Pandr i oio o b ESKx P Pad foo o
ata sources Data Analysis AOnV :ly:lt: 100 Goals 100 Goals * art 3: Goals 100 Goals T
\ y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Employees Percent of Percent of Percent of Percent of
.
¢ & | F % | 8 % | % | % % %
2018 16 -2 -12.5 -100.0 10.0 0.0 0.0
& |Managers
02 2021 16 -2 -12.5 0.1 50| -250.0
03 | Professionals 2018 20 -2 -10.0 5.0 0.0 0.0
2021 20 -2 -10.0 0.1 5.0 -200.0
Semi-Professionals & | 2018 15 0 5.0 0.0 0.0
04 .
Technicians 2021 15 0 0.0 0.0 0.0
. 2018 1 0 0.0 0.0 0.0
05 | Supervisors
2021 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities
Scalar Decisions Inc.

008653

[Date: 2018-04-23]

All Bersons with Disabilities

All
Emplovees

>=
e

PAG B C D E F G H 1 J K L M N [8) P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

Persons with Disabilities

"

w 8 8

Administrative &
Senior Clerical

y y y y J J J y y { J
e e
|  FlowData | Short-term Goals Long-term Goals

Persons with =
Disabilities Persons with Disabilities

Persons with Disabilities

Skilled Sales &

08 Service Personnel

Skilled Crafts &

09
Trades Workers

Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers

07 Administrative & 2016 5 0 0.0 34 0 0 0.0
Senior Clerical 2018 22 0 0.0 3.4 1 -1 0.0 18 2 11.1 1 1 1 0 0.0 0 0 12 2 16.7 0 2

08 Skilled Sales & 2016 77 4 5.2 35 3 1 148.4
Service Personnel 2018 65 1 15 35 2 -1 44.0 27 0 0.0 1 -1 2 0 0.0 0 0 33 1 3.0 2 -1

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 [Clerical Personnel 2016 > 0 00 70 0 0 0.0
2018 3 0 0.0 7.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 23 1 43 5.6 1 0 77.6 17 0 0.0 1 -1 2 0 0.0 0 0 8 0 0.0 0 0

12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: Part 2: Flow EMHA_UN»S E+Dx Part 3 E=Gx Part 3: F+1x100: Part 3: Goals Exkx Part 3: F+Mx 100
. Data Analysis Analysis 100 Goals 100 Goals 100 Goals )

Comments
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Scalar Decisions Inc.

[Date: 2018-04-23]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupaﬁonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires e s s Empires [ e iy
' ‘ %

L e ek e LR e e e e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 322 18 5.6 4.0 13 5 139.8
2018 341 10 29 0.0 0 10 0.0 201 3 15 0 3 51 1 2.0 3 -2 185 9 49 10 -1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 X
Personnel 2021 0 0 :
Other Manual 2018 0 0 .

14
Workers 2021 0 0 .

2018 67 -5 .
Total
2021 67 -5 .
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Scalar Decisions Inc.

[Date: 2018-04-23]

008655

PAG B fci p R P F PG FH P T ] K i L {iMi{ Nt O i P Q i R i § ¢ T U v i w i x { y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce U xG E-H m TH _uv»: M _..“nwcm Flow Data L=K KxG+100 L-N _uv»: M m“nwcm Flow Data Q SM ¥ IPxF+100 Q-8 _uv»: M m“nws Flow Data v SM ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
All Visible Minorities All Visible Minorities
£ 8 ¢ L % F 8 18 w8 ¢ 8 r L8 e ) 8 8
. 2016 2 1 50.0 10.1 0 1| 495.0
01 |Senior Managers
2018 5 1 20.0 10.1 1 of 198.0 3 0 0.0 0 0 3 1 333 2 -1 2 1 50.0 1 0
0 Middle & Other 2016 54 9 16.7 15.0 8 1 111.1
Managers 2018 36 7 19.4 15.0 5 2 129.6 19 4 21.1 3 1 16 3 18.8 3 0 23 1 43 4 -3
. 2016 104 28 26.9 337 35 -7 79.9
03 |Professionals
2018 133 45 33.8 34.1 45 0 99.2 82 34 415 28 6 20 7 35.0 5 2 82 27 329 22 5
04 Semi-Professionals & | 2016 75 15 20.0 27.8 21 -6 71.9
Technicians 2018 53 22 415 31.7 17 5 130.9 33 20 60.6 10 10 7 1 14.3 1 0 25 4 16.0 5 -1
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2018 1 1 100.0 458 0 1 2183 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Mimorities Visible Minorities Visible Minorities ( omments
Percent of
Goal Met
e
01 [Senior Managers 0.0
0.0
Middle & Other 0.0
02
Managers 0.0
03 [Professionals 00
0.0
o4 Semi-Professionals & 0.0
Technicians 0.0
0.0
05 | Supervisors
0.0
Supervisors: Crafts & 0.0
06
Trades 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Scalar Decisions Inc.

[Date: 2018-04-23]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations
Occupational Group v Vi Mot v v
(EEOG) i R Eo Enpeyecs B
AL R s s e e R e e e e s e e L e e R
07 Administrative & 2016 5 0 0.0 28.6 1 -1 0.0
Senior Clerical 2018 22 9 40.9 349 8 1 117.2 18 10 55.6 6 4 1 1 100.0 0 1 12 4 333 0 4
08 Skilled Sales & 2016 71 4 52 18.2 14 -10 28.5
Service Personnel 2018 65 8 12.3 18.6 12 -4 66.2 27 5 185 5 0 2 0 0.0 0 0 33 3 9.1 2 1
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 5 3 60.0 372 2 1 161.3
2018 3 1 333 48.1 1 0 69.3 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 23 2 8.7 424 10 -8 20.5 17 2 11.8 7 -5 2 0 0.0 0 0 8 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
J { { { J J J N J { J
- Comments
e - e 1
Senior Clerical 2021 7 7 0.0 0.0 0.0
Service Personnel 2021 -4 2 0.2 20.0] -250.0
Trades Workers 2021 0 0 0.0 0.0 0.0
2021 1 1 0.0 30.0 3333
Service Personnel 2021 11 2 0.4 43.0 423
Workers 2021 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Scalar Decisions Inc.

008657

[Date: 2018-04-23]

Al B C D E { F : G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

Visible Minorities Visible Minorities
.__, i Lo s [~ | ...

| Expected | | Expected |

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o vo
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 322 60 18.6 253 81 221 73.7
2018 341 96 28.2 0.0 0 96 0.0 201 77 383 0 77 51 13 255 10 3 185 40 21.6 34 6

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Bag

Year
aaé.e%@

Comments

Vis

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Scalar Decisions Inc.

[Date: 2018-04-23]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[1] Consulted employee/union representatives on communication and implementation of employment

equity.

Page 36 of 38 008658



[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.

[<]

Undertook initiatives to increase representation where gaps in representation were found.

[<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Scalar Decisions Inc.
Primary Location: Toronto, ON (195 employees — 57% of its workforce)

Number of Employees: 341

Ontario 210
Québec 11
Manitoba 5
British Columbia 45
Alberta 70

Organization Overview:
NAICS 5415 — Computer Systems Design and Related Services

Founded in 2004, Scalar Decisions Inc. (‘Scalar’) is an engineering-led IT solutions company
with a national presence. Their focus has been infrastructure, security and cloud from a
resale, professional services, managed services and consulting.

Key Dates — First Year Assessment
Initiated: February 1, 2016
Received: February 27, 2016 (WFA was not complete
at this point - responses to questionnaire
and employee list were submitted at this

time.)
Closed: May 12, 2016
Workforce April 23, 2016

Analysis:

Key Dates — Subsequent Assessment

Initiated: February 17, 2018
Received: April 25, 2018
Workforce April 23, 2018
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [J No

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada

Can;oos?sﬁsﬁﬁ



Comments:
e The data from the previous workforce analysis included in the Achievement Table is
consistent with that found in the database.

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

ASSESSMENT OF REASONABLE PROGRESS
e All goals were set in numbers and percentages. The percentage goal is therefore taken
from the percentage goal when possible.

Women
1. | Senior Managers Goal not set.
2. | Middle & Other Managers Goal not met (35.7%).
3. | Professionals Goal met at 117.6%.
4. | Semi-Professionals & Technicians | Goal not met (16.7%).

Assessment/Observations
e In EEOG 2 there were 35 new entrants of which 5 were women. At an availability of
38.9%, 13 women should have been hired.
e In EEOG 4 there were 40 new entrants of which 2 were women. At an availability of
25.9%, 10 women should have been hired.

Aboriginal Peoples

| 8. | skilled Sales & Service Personnel | Goal not met (0%). |

e In EEOG 8 there were 29 new entrants of which none were Aboriginal. At an availability
of 1.5%, this is what was expected.

The total number of Aboriginal employees at Scalarin 2016 was 5, but has now
decreased to 4 in 2018.

Person with Disabilities

There were no gaps.
The total number of persons with disabilities employed at Scalar in 2016 was 18, but has now
decreased to 10 in 2018.

W
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Members of Visible Minorities

3. | Professionals Goal met 268%.
4. | Semi-Professionals & Technicians Goal met 262.5%.
7. | Administrative & Senior Clerical Personnel | Goal met 115.8%.
8. | Skilled Sales & Service Personnel Goal met 86.2%.

Assessment/Observations
e The total number of visible minorities has increased 30% over the past 3 years, from 60
in 2016 to 96 in 2018.

ASSESSMENT OF REASONABLE EFFORTS
L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e Qut of 8 goals, 5 were met; this equals 62.5% of the goals that were set in 2016 were
met which is a great step in the right direction.

e Itisimportant to note that Scalar’s last workforce analysis was done in April 2016, and
then subsequently April 2018. This is exactly 24 months, instead of the usual 36 month
period for a subsequent assessment and may explain why many of their goals were not
met.

ASSESSMENT OF GOALS

Twelve of the thirteen goals were set as a percentage and at least to availability. The goal
which was not set as a percentage (Women — EEOG 8) was changed to equal availability after it
was brought to the organization’s attention.

Short-term goals

Women
e InEEOG 1 thereisagap of -1. A goal of 30% was set, which is above the LMA of 27.4%.

e In EEOG 2 thereis a gap of -8. A goal of 40% was set, which is above the LMA of 38.9%.

e In EEOG 3 thereis a gap of -14. A goal of 25% was set, which is above the LMA of 24.5%.

e InEEOG 4 thereis a gap of -9. A goal of 25% was set, which is above the LMA of 22.6%.

e InEEOG 7 thereis a gap of -5. No goal is required as present representation is at 59.1%.

e In EEOG 8 there is a gap of -2. A goal of 10% was set, under the LMA of 26.7%, but was
increased to equal availability when brought to the organizations attention.

W
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Aboriginal Peoples

e In EEOG 8 thereis a gap of -1. A goal of 5% was set, which is above the LMA of 1.6%.

Persons with Disabilities
e In EEOG 1/2 there is a gap of -2. A goal of 5% was set, which is above the LMA of 4.3%.

e In EEOG 3 thereis a gap of -2. A goal of 5% was set, which is above the LMA of 3.8%.
e In EEOG 7 thereis a gap of -1. A goal of 5% was set, which is above the LMA of 3.4%.
e In EEOG 8 there is a gap of -1. A goal of 5% was set, which is above the LMA of 3.5%.

Visible Minorities
e In EEOG 8 there is a gap of -4. A goal of 20% was set, which is above the LMA of 18.6%.
e In EEOG 11 there is a gap of -8. A goal of 43% was set, which is above the LMA of 42.4%.

Long-term goals

A long-term goal has been set for every gap uncovered by the most recent workforce
analysis.
RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:

¢ In order to close some of the gaps that have a limited pool of designated group member
candidates, the organization could consider doing some outreach and/or form partnerships
with organizations of the designated groups, if they have not already.

Name of Analyst: Neeta Dhillon

Date: July 20, 2018
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Nyirasafari, Ange AN [NC]

From: Dhillon, Neeta N [NC]

Sent: August 24, 2018 12:55 PM

To: ‘rob.crocker@scalar.ca’

Subject: Government of Canada Agreement Number: 10000264 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Robert Crocker:

| am writing to inform you that the subsequent compliance assessment initiated on 01/04/2018 has been completed.
As a result of the assessment, Scalar Decisions Inc. has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Scalar Decisions Inc.’s employment
equity program.

¢ In order to close some of the gaps that have a limited pool of designated group member candidates, the
organization could consider doing some outreach and/or form partnerships with organizations of the designated
groups, if they have not already.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on 01/04/2021. Future compliance assessments will continue to focus on
the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

¢ Workforce data (Forms 1 to 6) at the national level,

¢ Anupdated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Scalar Decisions Inc.
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

¢ measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.
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Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Scalar Decisions
Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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