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B %E Human Resources and Ressowrces humaines et

Skills Development Canada  Développement des compétences Canada Agreement N°:

NN

Labour Program

Federal Contractors Program
Agreement to Implement Employment Equity

[[INew Agreement
Revised Agreement

ORGANIZATION

Legal Name of Organization Parent cornpany is localed oulside Canada

Mves m No

s Lk,

A

Operating Name {if different from Legal Name of Organization) Procurement Busingss Nuiui:er

Total number of employess in Canada i
(Full-Tima/Part- Time/ f emporary) i(, i

Organization's North American industry Classification System (NAICS) Code N°

o :
Dty

To find your organua:non s NAIGS Code Number please
visil: hitpréwvaw, ts/standard-
norme!nalcs-smanl?oozmalcs scian02l- eng htm

Civipitymie it Servide

| Officiat use onty (if information above is incorrect)

mber of employees in Canade Organization's NAICS Code No

HEAD OFFICE
Addfebb (bulldlng number, street, suite, et ) ] . Clty Prov!ngse Pos!a1 Code
S MG B335 B e S Coloany al - [Tgv ey
Telephons Numbér Fax Number
LHOS ) A T Ty O I G

EMPLOYMENT EQUITY CONTAGT

Name (print) Title ) i
Oveta Ly Wage Vol Qe Horooes P aues

o]
j elephons Numbar ; E-mail Address
o) S0 ikl It rie g binelue

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federai government goods or services contract, standing offer or contract issued under a
Supply Arrangement, velued at $1,000,000 of more (including applicable taxes).
Hereby certifies its commitment to implemend or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Proglam requirements. For more information on how fo implement ermployment equity
please refer to; htpufwww.hrsde.ge catengll fi !

the procurement instrurnent(s} with the Government of Canada may be terminated.

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorizerd parson in an execulive position with legal authority to sign a
contract on behalf of the organization, .

Name (;:vrm!)

\)( . \\;\,\tl\

E-rmail Add'ess

Aeelk

)
" s

Te(ephone Nymber
2

ST LO0

Date

Ty ey AL

RETURN INSTRUCTIONS

IMPORTANT

*» The originai copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: {818) 953-8768 or by e-mall at: ee-eme@hrsdec-rhicc.go.ca
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

S.I. Systems Ltd. (certificate # 090217) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2013-09-01 to 2017-10-10
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 80 1 0 81 Calgary 68 4 0 72
British Columbia 8 0 0 8 Edmonton 7 0 0 7
Alberta 75 4 0 79 Toronto 34 0 0 34
Total Employees in Canada 4 168 Vancouver 8 0 0 8
Ottawa -
Gatineau 4“1 1 0 42
Ont. less CMAs 5 0 0 5
Total Employees in Canada 4 168

Canada
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Employrant snd Sacial  Emplai et Dévalappement

Deyslapment Cxnads apcial Ganash S.l. syStems Ltd. (certificate #09021 7) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2013-09-01 to 2017-10-10

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 3 2 1
Top Range: $100,000 and over 3 2 2
Bottom Range: Under $5,000 2 1 1

Administrative and Senior Clerical Personnel 4 2 1 1 1 1
Top Range: $ 80,000 - $84,999 3 3 1 2 1 1
Bottom Range: Under $5,000 2 10 5 5 2 1 1 2 1 1

Intermediate Sales and Service Personnel 4 3 3
Top Range: $100,000 and over 3 1 1
Bottom Range: Under $5,000 2 27 12 15 2 2 1 1 10 4 6

L T T A T e R e A e L

Page 1 of 6 Cana dﬁ
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T ™ o= Deyeloppement S.I. Systems Ltd. (certificate # 090217) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2013-09-01 to 2017-10-10

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Total Number of Employees

Page 2 of 6 O ) mkammww



Employrant snd Sacial  Emplai et Dévalappement S.l. Systems Ltd. (certificate # 09021 7) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2013-09-01 to 2017-10-10

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4 2 2
Top Range: $ 40,000 - $44,999 3
Bottom Range: Under $5,000 2
1 1 1

Intermediate Sales and Service Personnel 4 1 1
Top Range: $ 70,000 - $74,999 3 3 2 1 1 1
Bottom Range: Under $5,000 2

Page 3 of 6 Canadﬁ
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Employrent snd Sacial  Emplai et Dévalappement

Deyslapment Cxnads apcial Ganash S.l. m<w~0_‘=w Ltd. AOQ_AEON—UQ #09021 Nv Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 2 2 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1
Middle and Other Managers 4 2 1 1 1 1
Top Range: $100,000 and over 3
Bottom Range: Under $5,000 2 5 1 4
1 4 3 1 1 1
Professionals 4 1 1
Top Range: $ 95,000 - $99,999 3 1 1 1 1
Bottom Range: $ 45,000 - $49,999 2 1 1
1 1 1
Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 75,000 - $79,999 3 7 1 6 1 1
Bottom Range: Under $5,000 2

Page 4 of 6 O . mkammww



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

S.I. Systems Ltd. (certificate # 090217)

Full-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 6
Top Range: $ 50,000 - $54,999 3 1
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel
Top Range: $100,000 and over

Bottom Range: Under $5,000

4 1
3 1
2 1 2

Page 5 of 6
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta

Reporting Period 2013-09-01 to 2017-10-10

008289

Form2 B

Total Number of Employees

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 40,000 - $44,999 3
Bottom Range: Under $5,000 2
1 2 2
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 6 of 6
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2013-09-01 to 2017-10-10

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 28 13 15 1 1 1"
$ 35,000 - $37,499 3 1 2
$ 40,000 - $44,999 29 14 15 1 1 3 1 2 10
$ 45,000 - $49,999 2 1 1
$ 50,000 - $59,999 6 2 4 2 1 1 2
$ 60,000 - $69,999 1 1 1 1
$ 70,000 - $84,999 2 2
$ 85,000 - $99,999 2 2
$100,000 and over 7

6 1
e R T T T R S

Page 1 of 5
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Employrent snd Sacial  Emplai et Dévalappement

Develapmant Cenads #ecial Ganasdy S.l. m<w~0_‘=w Ltd. AOQ_AEON—UQ #09021 Nv Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2013-09-01 to 2017-10-10
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1 1 1

Total Number of Employees

Page 2 of 5 ﬁ u w&mmw



T ™ o= Deysloppement S.I. Systems Ltd. (certificate # 090217) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 2 1 1
$ 40,000 - $44,999 5 2 3 1 1
$ 70,000 - $84,999 1

1
e 4

Page 3 of 5 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta

Reporting Period 2013-09-01 to 2017-10-10

Form 3 A

008293

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 26 14 12 2
$ 37,500 - $39,999 1 1
$ 40,000 - $44,999 18 7 1" 1
$ 45,000 - $49,999 5 1 4
$ 50,000 - $59,999 4 4
$ 60,000 - $69,999 3 3
$ 70,000 - $84,999 3 1 2 1
$ 85,000 - $99,999 3 1 2
$100,000 and over 12 5 7 2

Total Number of Employees

Page 4 of 5
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T ™ o= Deysloppement S.I. Systems Ltd. (certificate # 090217) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 3 3
$ 40,000 - $49,999

1 1
e 4

Page 5 of 5 Canadéﬁti
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

S.I. Systems Ltd. (certificate # 090217)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2013-09-01 to 2017-10-10

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 6 4 2
Professionals 1 1 1 1
Administrative and Senior Clerical 69 28 41 1 1 2 1 1 20 9 11
Personnel
Clerical Personnel 1 1
Intermediate Sales and Service 54 28 26 1 1 2 1 1 19 11 8
Personnel

i R T T e S B S e s

Page 1 of 5

Canada
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2013-09-01 to 2017-10-10

Part-Time / Ontario

Form 4 B

008296

Occupational Group

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Personnel

Administrative and Senior Clerical

Total Number of Employees Hired

Page 2 of 5
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Erngleyresnt snd Soniad

Ernplai st Dbvalappement
Deyslapment Cxnads

apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia

Form4 A

Reporting Period 2013-09-01 to 2017-10-10
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Administrative and Senior Clerical 8 5 3 1 1
Personnel
Intermediate Sales and Service 9 4 5 1 1 2 2
Personnel

el R e e S e T ]

Page 3 of 5

Canada
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Employrent snd Sacial  Emplai et Dévalappement Form4 A
Develonment Conadds svcial Ganade S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 12 8 4 3 2 1
Professionals 8 6 2 4 3 1
Administrative and Senior Clerical 24 4 20 6 2 4
Personnel
Clerical Personnel 31 8 23 1 1 11 2 9
Intermediate Sales and Service 22 13 9 2 1 1
Personnel

Total Number of Employees Hired

Page 4 of 5 ﬁ u w&m



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Alberta

Form 4 B

Reporting Period 2013-09-01 to 2017-10-10
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 3 3

Personnel

Clerical Personnel

1 1

Page 5 of 5
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Ernigpleyrnant a[lﬁ il Emg‘zlfsi ‘st Ebwalappement Form5 A
Bevslopment Canada  social Ganasts S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario

Reporting Period 2013-09-01 to 2017-10-10

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 2 1
Administrative and Senior Clerical 11 4 7 1 1 1 1 3 1 2
Personnel
Intermediate Sales and Service 55 26 29 1 1 2 1 1 20 11 9
Personnel

Total Numberof EmployessPromoted | €8] 32 a7 2~ 2] @2 20 ¢ 000 3 2 2 2 4 2 2 12 @
Total Number of Promotions | 0 2 oa) 0 s @8 0 #4000 0 @ 08 @@ @@« @4 0 @ 8 0@

Page 1 of 4 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
S.I. Systems Ltd. (certificate # 090217) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2013-09-01 to 2017-10-10

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Intermediate Sales and Service 11 4 7 1 1 3 3
Personnel

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 4
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Employrant snd Sacial  Emplai et Dévalappement

Development Canada  socis! Ganads S.1. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta

Reporting Period 2013-09-01 to 2017-10-10
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Form5 A

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 4 3 2 1 1
Professionals 3 2 1 1 1
Administrative and Senior Clerical 6 1 5 1 1 2 2
Personnel
Clerical Personnel 8 1 7 3 3
Intermediate Sales and Service 29 14 15 3 2 1
Personnel

Total Numiber of EmployeesPromoted | =~ 88) = 220 @ s =+ =+ = | 4 = 4 = I W 4 7
Total Number of Promotions | et} o8 o 7V 4 4 e 400 0 9

Page 3 of 4 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F B
S.I. Systems Ltd. (certificate # 090217) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel

Total Number of Employees Promoted

Total Number of Promotions

Page 4 of 4

Canada



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 4 3 1
Professionals 1 1 1 1
Administrative and Senior Clerical 59 24 35 1 1 18 9 9
Personnel
Clerical Personnel 1 1
Intermediate Sales and Service 34 17 17 11 6 5
Personnel

R T R T S S S R S

Page 1 of 3 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Administrative and Senior Clerical 6 4 2 1 1
Personnel
Intermediate Sales and Service 10 3 7 4 1 3
Personnel

Page 2 of 3 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form6 A

S.I. Systems Ltd. (certificate # 090217)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2013-09-01 to 2017-10-10

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 6 4 2 2
Professionals 9 7 2 6 4 2
Administrative and Senior Clerical 19 4 15 1 1 3 3
Personnel
Clerical Personnel 21 4 17 8 2 6
Intermediate Sales and Service 15 4 1 3 1 2
Personnel

i T B R R S SR S I

Page 3 of 3
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Detailed Report
Date: 2017-10-11

Women
Employment Equity Occupational Group Internal Location All Employees Representation emer Availability Gap  Recruitment Area
# # % % # #

01 : Senior Managers National 3 1 33.3% 274 % 1 0 National

02 : Middle and Other Managers National 19 8  421%  389% 7 1 National

03 : Professionals 4 1 250% 283% 1 0

2171 : Information systems analysts and consultants National 4 1 250%  283% 1 0  National

07 : Administrative and Senior Clerical Personnel 51 35  686%  791% 40 %//////////%
Employment Equity Occupational Group Calgary 16 13 813%  805% 13 0 Calgary
Employment Equity Occupational Group Edmonton 1 1 100.0 % 84.6 % 1 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 1 1 1000%  871% 1 0  Ont less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 22 14 63.6 % 77.2% 17 ///////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 4  500% 80.1% 6 ///////% Toronto
Employment Equity Occupational Group Vancouver 3 2 66.7 % 79.0 % 2 0 Vancouver

10 : Clerical Personnel 19 15 789%  702% 13 2
Employment Equity Occupational Group Calgary 19 15 78.9 % 70.2 % 13 2 Calgary

11 : Intermediate Sales and Service Personnel 72 36  50.0%  64.8% //////%
Employment Equity Occupational Group Calgary 19 11 57.9%  66.1% ///////% Calgary
Employment Equity Occupational Group Edmonton 6 2 333% 67.0% ///////% Edmonton
Employment Equity Occupational Group Ont. less CMAs 4 2 50.0 % 72.4 % ///////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 16 8 500% 61.8% ///////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 22 10 455%  63.9% ///////% Toronto
Employment Equity Occupational Group Vancouver 5 3 60.0% 64.2% 3 Vancouver

Total 168 9%  571%  653% 109 %////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 1 of 6 r]%@@

2017-10-11

(1 ss00



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Detailed Report

Date: 2017-10-11

Aboriginal Peoples

Aboriginal Peoples

008308

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 19 0 0.0 % 22 % 0 0 National

03 : Professionals 4 0 0.0 % 11% 0 0

2171 : Information systems analysts and consultants National 4 0 0.0 % 1.1 % 0 0 National

07 : Administrative and Senior Clerical Personnel 51 2 3.9% 26 % 1 1
Employment Equity Occupational Group Calgary 16 0 0.0 % 2.6 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 3.6 % 0 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.1 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 22 2 9.1 % 32% 1 1 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0 % 21 % 0 0 Vancouver

10 : Clerical Personnel 19 0 0.0 % 3.0 % 1 %\\\\\\\\&
Employment Equity Occupational Group Calgary 19 0 0.0 % 3.0% 1 §§ Calgary

11 : Intermediate Sales and Service Personnel 72 3 42 % 23 % 2 1
Employment Equity Occupational Group Calgary 19 0 0.0 % 25% 0 0 Calgary
Employment Equity Occupational Group Edmonton 6 0 0.0 % 4.8 % 0 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 4 0 0.0 % 4.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 16 2 125% 3.0 % 0 2 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 22 0 0.0 % 0.6 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 5 1 20.0 % 23 % 0 1 Vancouver

Total 168 5 3.0% 2.4% 4 1

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Detailed Report
Date: 2017-10-11

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 1 33.3% 10.1 % 0 1 National

02 : Middle and Other Managers National 19 2 10.5% 15.0 % 3 %///////////% National

03 : Professionals 4 1 25.0 % 314 % 1 0

2171 : Information systems analysts and consultants National 4 1 25.0 % 314 % 1 0 National

07 : Administrative and Senior Clerical Personnel 51 14 27.5% 18.6 % 9 5
Employment Equity Occupational Group Calgary 16 5 313%  165% 3 2 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 13.4 % 0 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0% 16 % 0 1 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 22 3 13.6 % 122 % 3 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 8 5 62.5 % 37.3% 3 2 Toronto
Employment Equity Occupational Group Vancouver 3 0 00% 353% 1 %///////////% Vancouver

10 : Clerical Personnel 19 4 211%  243% 5 %///////////%
Employment Equity Occupational Group Calgary 19 4 211%  243% 5 %/////////% Calgary

11 : Intermediate Sales and Service Personnel 72 16 22.2% 33.2% 24 %///////////%
Employment Equity Occupational Group Calgary 19 1 53% 29.7% 6 %///////////% Calgary
Employment Equity Occupational Group Edmonton 6 0 00% 248% 1 %///////////% Edmonton
Employment Equity Occupational Group Ont. less CMAs 4 0 0.0 % 23 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 16 3 18.8 % 22.0 % 4 %///////////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 22 12 54.5 % 48.9 % 11 1 Toronto
Employment Equity Occupational Group Vancouver 5 0 00% 475% 2 %///////////% Vancouver

Total 168 38 226% 252% 42 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Detailed Report
Date: 2017-10-11

008310

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 22 0 0.0 % 43 % 17 National

03 : Professionals National 4 0 0.0 % 3.8 % 0 0 National

07 : Administrative and Senior Clerical Personnel National 51 2 3.9 % 34 % 2 0 National

10 : Clerical Personnel National 19 1 53 % 7.0 % 1 0 National

11 : Intermediate Sales and Service Personnel National 72 2 2.8 % 5.6 % 4 §§ National
Total 168 5 3.0% 4.9% 8 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Detailed Report
Date: 2017-10-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

2017-10-11 Page 50f 6 aﬂ%&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03 : Professionals

07 : Administrative and Senior Clerical Personnel
10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2017-10-11

Workforce Analysis - Detailed Report
Date: 2017-10-11

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG

Page 6 of 6

Recruitment Area

National
National
National
National
National
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - S.I. Systems Ltd.
Workforce Analysis - Summary Report
Date: 2017-10-11
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 1 33.3% 274 % 1 0
02 : Middle and Other Managers 19 8 421 % 38.9 % 7 1
03 : Professionals 4 1 25.0 % 28.3 % 1 0
07 : Administrative and Senior Clerical Personnel 51 35 68.6 % 79.1 % 40 7
10 : Clerical Personnel 19 15 78.9 % 70.2 % 13 2

11 : Intermediate Sales and Service Personnel 72 36  500% 64.8% 47 %///////%
Total 168 96 571%  653% 109 W///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - S.I. Systems Ltd. m
==
Workforce Analysis - Summary Report s
Date: 2017-10-11
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 19 0 0.0 % 22 % 0 0
03 : Professionals 4 0 0.0 % 1.1 % 0 0
07 : Administrative and Senior Clerical Personnel 51 2 3.9 % 26 % 1 1
10 : Clerical Personnel 19 0 0.0 % 3.0 % 17
11 : Intermediate Sales and Service Personnel 72 3 4.2 % 23 % 2 1
Total 168 5 3.0% 2.4 % 4 1

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

Workforce Analysis - Summary Report
Date: 2017-10-11

Members of Visible Minorities

Members of Visible Minorities

008315

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 3 1 33.3% 10.1 % 0 1

02 : Middle and Other Managers 19 2 10.5 % 15.0 % 37

03 : Professionals 4 1 25.0 % 314 % 1 0

07 : Administrative and Senior Clerical Personnel 51 14 27.5% 18.6 % 9 5

10:

11

Clerical Personnel

: Intermediate Sales and Service Personnel

19 4 211%  243% sp
72 16 222%  332% uE s

Total

Total may not equal sum of components due to rounding.

2017-10-11

168 38  226% 252% 2
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - S.I. Systems Ltd. m
==
Workforce Analysis - Summary Report s
Date: 2017-10-11
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 22 0 0.0 % 4.3 % 17

03 : Professionals 4 0 0.0 % 3.8 % 0 0

07 : Administrative and Senior Clerical Personnel 51 2 3.9 % 34 % 2 0

10 : Clerical Personnel 19 1 53 % 7.0 % 1 0

11 : Intermediate Sales and Service Personnel 72 2 28% 56% 4 §\§
Total 168 5  3.0% 4.9 % 8 §

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

008317

Workforce Analysis - Summary Report
Date: 2017-10-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - S.I. Systems Ltd.

008318

Workforce Analysis - Summary Report
Date: 2017-10-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 . P
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

S.i. Systems

2017-10-19

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvyy | MM |  BD

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

2014

All Employees
| ¢ 1 ¢ 0 0 %
4

Employment Equity Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

—
£

=

8
0
2
0
7
0
0
1

1

W
=

2011 National Household Survey

¥yyy | MM ] OB

All Employees
Availability*
| & 1 0 & @ %

3

1
8
1
0
0
0
33
0
0

G e
=

2011 National Household Survey

Page 1 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

S.i. Systems

2017-10-19

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Aboriginal Peoples
Representation

Senior Managers 4 0 3 0

02 [Middle & Other Managers 12 0 19 0
03 [Professionals 8 Q 4 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 2 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 67 2 51 2
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 11 0 19 0
11 |Intermediate Sales & Service Personnel 39 1 72 3
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 143 3 5

* Source; * Source:

2011 National Household Survey 2011 National Household Survey

Page 2 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

S.i. Systems
2017-10-19

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

Ywyy | M ] DD

2014 11 18

Ywyy | MM ] bD

2017 10 11

Table 3: Members of Visible Minorities
Previous Workforce Analysis

. . All Employees | Members of Visible Minorities
Employment Equity Occupational Group (EEOG)
. & | &8 @ %

Senior Managers 4 1
02 [Middle & Other Managers 12 0
03 [Professionals 8 3
04 [Semi-Professionals & Technicians 0 0
05 [Supervisors 2 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 67 1
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 11 3
11 |Intermediate Sales & Service Personnel 39 o
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 143 5

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees | Members of Visible Minorities
| & 0 ] & @ %

3

168

* Source:

2011 National Household Survey

Page 3 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

S.i. Systems

2017-10-19

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Table 8: Persons with Disabilities
Current Workforce Analysis

All Employees Persons with Disabilities
Representation || Availability”

4 0 & 1 % @

Managers

[\
[\

0 0
03 [Professionals 8 0 4 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 2 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 67 0 51 2
08 [Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 11 0 19 1
11 |Intermediate Sales & Service Personnel 39 1 72 2
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0

1 5

Total 143 168

* Source;

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
S.i. Systems

43027

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 |Senior Managers 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 8 0 0 1 5 0 0 0 0
03 [Professionals 9 0 0 3 1 0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0 0 0 0 0 0
05 [Supervisors 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 101 4 4 17 12 1 1 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 32 1 1 8 7 0 0 0 0
11 |Intermediate Sales & Service Personnel 85 0 0 95 5l 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0
Total 5 5 1 1 0 0
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
S.i. Systems

43027

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 |Senior Managers 0 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 18 0 0 0 11 0 0 0 0 0 0
03 [Professionals 9 0 0 0 3 0 0 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0 0 0 0 0 0 0 0
05 [Supervisors 0 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 101 0 4 0 17 1 1 0 1 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 32 0 1 0 8 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 85 0 0 0 95 2 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0
Total 245 0 5 0 3 1 0 1 0 0
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

S.i. Systems
43027

Start Date of Flaw Data Eud Date of Flow Data

2014 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

Emplayws
Promoted

01 |Senior Managers 0 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 18 0 0 0 11 0 0 0 0 0 0
03 [Professionals 9 0 0 0 3 0 0 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0 0 0 0 0 0 0 0
05 [Supervisors 0 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 101 0 4 0 17 2 1 0 1 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 32 0 1 0 8 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 85 0 0 0 95 2 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0

0 5 0 4 1 0 1 0 0

Total 245

Page 7 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
S.i. Systems
43027

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National Full-time / National | Part-time / National

Members of Members of Members of All Members of All Members of
Visible Visible Visible Embl Visible Empl Visible
Minorities Minorities Minorities ﬂazﬂmu WMMM Minotities DY | Minorities

Terminated Teminated Terminated

Part-time / National

Members of
Visible
Minorities
Promoted

Al
Employees

All
Employees

All
Employees
Promoted

All
Employees

Employment Equity Oceupational Group
(EEOG)

01 |Senior Managers 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 18 0 0 0 1 5 0 0 0 0
03 [Professionals 9 0 0 0 3 1 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0 0 0 0 0 0 0
05 [Supervisors 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 101 0 4 0 17 2 1 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 32 0 1 0 8 3 0 0 0 0
11 |Intermediate Sales & Service Personnel 85 0 0 0 95 6 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0
Total 245 0 5 0 1 0 0 0
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Federal Contractors Program Achievement Table

Part 3: Goals

S.i. Systems

43027

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

\’ \2 \’ 2 2

\2

Duration of Previous Goals Duration of Current Goals
Short-term Short-term

- % 6 6

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

—

0
1
0
0
0
0
0
0
0
4

== e = = e el e e =
== e e w e W w w  w

Total

To

. 6 6
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Federal Contractors Program Achievement Table

Part 3: Goals

S.i. Systems
43027

Data from Previous Goals Data from Current Goals

| From |

| Fom | To | Fom | feom | To |
Yyvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2015 2014 2017 2017 2018 2017 2020

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o O O O O O — O O O O O O

Page 10 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

S.i. Systems

43027

01/02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

\’ \2 \’ 2 2

\2

Duration of Previous Goals Duration of Current Goals
Short-term Short-term

YYvy

2014 2015 2014 2017 2017

2020

Short-term Goals
& | % | &8 | %

Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

0
0
0
0
0
0
0
0
0
1
0
0

Cc o — O C O — O O O O O
o o = O O O = O O o O O

Total

o O = O O o o O O O D O

Table 7: Persons with Disabilities
Persons with Disabilities
Short-term Goals Long-term Goals

. 6 6

Page 11 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

S.i. Systems
43027

Data from Previous Goals Data from Current Goals

| From |

| Fom | To | Fom | feom | To |
Yyvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2015 2014 2017 2017 2018 2017 2020

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

O O h — O O OO O O —= = O

=
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Federal Contractors Program Achievement Table

Part 4: Results - Women

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y y
Workforce Analysis Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group All Women Al Women Al Women Al Women Tainovs
(EEOG) ppnss e e Fnes o R
¢ ¢ ¢ 0w F e 8 6 L W P8 L e L 8 P E L6 Y L b F L e e 8 8L s
. 2014 4 1 25.0 27.4 1 0 91.2
01 |Senior Managers
2017 3 1 33.3 27.4 1 0 121.7 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 12 6 50.0 389 5 1 128.5
Managers 2017 19 8 42.1 38.9 7 1 108.2 18 6 333 7 -1 11 5 45.5 6 -1 15 6 40.0 8 -2 96.8
03 |Professionals 2014 8 2 25.0 35.0 3 -1 71.4
2017 1 25.0 28.3 1 0 88.3 9 2 222 3 -1 3 1 33.3 1 0 10 2 20.0 3 -1 166.7
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Oceupational Group il Women Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o ] o [ie] o= [ome
¢ 0 ¢ L 6 e L 8 F s L e ) o f ] 8 %

. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0

01 [Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 29 11 379 2|  550.0 70( 5419 2| 550.0 70( 5419
Managers 2020 29 11 379 11 1100.0 389 97.5 11 1100.0 389 97.5
. 2017 12 3 25.0 1 300.0 7.01 3571 1 300.0 701 3571

03 [Professionals

2020 12 3 25.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

S.i. Systems
43027
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Hires Promotions Terminations

Workforce Analysis
Workforce

Employment Equity

Year

Occupational Group All Women Al Women Al Women Al T
(BEOG) T e I [T o NN e e e IO e e e T v [ L
| Lo L D e L LA e R e e e e e e s e
04 Semi-Professionals & | 2014 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 2 1 50.0 55.0 1 0 90.9
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
. ) E+Dx | Pat3 | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Hires and Promotions
miiiéga Equity Sear
Occupational Group ., s Women L e Comments
LEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
0.0 0.0 0.0 0.0 0.0 0.0

04 Semi-Professionals & | 2017 0 0 0.0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y y
Workforce Analysis Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations
Occupational Group All Women All Wamen Al Women All Women ol
(EEOG) rpiosee E"‘P‘"”m Expected R
e
o7 [Administrative & 2014 67 40 59.7 79.6 53 -13 75.0
Senior Clerical 2017 51 35 68.6] 791 40 -5 86.8 105 68 64.8 83 -15 18 13 722 11 2 84 52 61.9 50 2| 1424
og |Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0o [Skilled Crafs & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: Flz\z’lvnDze;ta Flop\z’l:lDzz.nta E IO](? * PGa:afs : E IOg * PGa:ali F+1x 100 PGa:afs: E IOIS x PGa:al3s F Ié\(/){ x
Analysis § Analysis

) y y y ) ) { y J ) )
New Entrants

Employment Equity |y
Occupational Group Al Women
R e e e e e e R R

o7 |Administrative & 2017 123 817 659 19] 4263 7.0 9408 19] 4263 70 940.8
Senior Clerical 2020 123 81 659 10] 8100 79.1 83.3 10/ 8100 791 833

og | SKilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

008334

S.i. Systems

43027
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U=+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data | Flow Data Q 1 OM X IPxF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Workforce Analysis Flow Data Analysis
Employment Equity Vour Workforce Hires Promotions Terminations
Occupational Group Women Women Women Women H.:é.é.)
(FEOG) e T T --_%! -:g T P ) BN e e
§§l;§ BEEama | ¢ 6 8 L 0w ggga‘
10 |Clerical Personnel 2014 818 702 8 L
2017 19 15 78.9 70.2 13 2 112.5 33 24 72.7 23 1 8 7 87.5 7 0 22 17 77.3 18 -1 146.7
m Intermediate Sales & | 2014 39 21 53.8 64.4 25 -4 83.6
Service Personnel 2017 72 36 50.0 64.8 47 -11 77.2 85 40 47.1 55 -15 95 51 53.7 51 0 59 35 59.3 32 3 106.3
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J J { { y J J { {

Employment Equity
Occupational Group
(EEOG)

Hires s.:u 56.:353

Year

Women

Short-term Goals

Percent of

Long-term Goals

Women

D e e e L e

. 2017 41 31 75.6 3| 10333 7.0 1080.1 3] 10333 7.0] 1080.1

10 [Clerical Personnel
2020 41 31 75.6 4 775.0 70.2 107.7 4 775.0 70.2 107.7
1 Intermediate Sales & | 2017 180 91 50.6 9| 1011.1 7.0 7222 9] 1011.1 70| 7222
Service Personnel 2020 180 91 50.6 14|  650.0 64.8 78.0 14|  650.0 64.8 78.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Comments
Percent of ercent of Percent of
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Federal Contractors Program Achievement Table

Part 4: Results - Women

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group

All Women All Women Al Women All Women Furnover
(BEOG) Emptores] Repvonion | vy |Gy o8 Rewte| Emoies| Rt g [t [Enires | A e [P s e
L A D e L LA e R e e e e e e s e

Year

Vo

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

1 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 143 80 559 0.0 0 80 0.0
2017 168 96 57.1 0.0 0 96 0.0 250 140 56.0 0 140 135 77 57.0 76 1 190 112 58.9 106 6| 1222

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Oceupational Group il Women Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o ] o [ie] o [ome
¢ 0 ¢ L 6 p e L 8 s L e ) o f ] 8 %

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 385 217 56.4 34| 6382 7.0 8052 34| 6382 70 8052
2020 385 2171 564 40 5425 50 11273 40| 5425 50 11273
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008336

Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples
S.i. Systems

Employment Equity

Occupational Group
(EEOG)

Year

Workforce

All
E Representation

43027
i ¥ T T 1 T 1 T H 1 T T T 1 1 ¥ T H T T ¥ T T 1 1 1
Al B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis
Promotions Terminations
Aboriginal Peoples Al ‘Aboriginal Penples All Aboriginal Peoples

. 2014 4 0 0.0 2.9 0 0 0.0
01 |Senior Managers
2017 3 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 12 0 0.0 22 0 0 0.0
Managers 2017 19 0 0.0 2.2 0 0 0.0 18 0 0.0 0 0 11 0 0.0 0 0 15 0 0.0 0 0 96.8
03 |Professionals 2014 8 0 0.0 1.2 0 0 0.0
2017 4 0 0.0 1.1 0 0 0.0 9 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0 166.7
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

y

y

0 0 0

Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 29 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 29 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 12 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 12 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples Fuinover
(EEOG) Emptores Ropvonion | Avaimity |Gy o8 Rewte| Emoies| Rt Buperd [t [Enres | AT e [ | e
¢ ¢ ¢ 0w F e 8 6 L W P8 L w L 8 P L 6 LY 0w L e L 8 e e 8 KL s

Year

Vo
04 Semi-Professionals & | 2014 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 2 0 0.0 3.1 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Ot pat onal Gty - Abwigil el Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o [ o ] o [od
¢ 0 ¢ L 6 L e L 8 F s L e ) o f ] 8 %

o4 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

S.i. Systems
43027
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U=+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Promotions Terminations
Occupational Group Ahariginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples
07 Administrative & 2014 67 2 3.0 22 1 1 1357
Senior Clerical 2017 51 2 39 2.6 1 1[ 1508 105 0 0.0 3 -3 18 1 5.6 1 0 84 1 1.2 3 2| 1424
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group Comments
B Percent of Percent of
o) | o] = D -
AL L e L e L s e 8 s

o7 |Administrative & 2017 123 1 0.8 1l 1000 7.0 11.6 1l 1000 7.0 11.6
Senior Clerical 2020 123 1 0.8 0 0.0 26 31.3 0 0.0 2.6 31.3
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Voar Workforce Hires Promotions Terminations

Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples Fuinover

(BEOG) e e T
¢ ¢ ¢ 0w F e ¢ 6 L W P 8 L e L 8 P8 L6 Y L L F L e e 8 KL s

Yo
10 |Clerical Personnel 2014 1 0 00 3.0 0 0 00
2017 19 0 0.0 3.0 1 -1 0.0 33 0 0.0 1 -1 8 0 0.0 0 0 22 0 0.0 0 0 146.7
1 Intermediate Sales & | 2014 39 1 2.6 2.1 1 0| 1221
Service Personnel 2017 72 3 4.2 2.3 2 1 181.2 85 0 0.0 2 -2 95 2 2.1 2 0 59 0 0.0 2 -2 106.3
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Ot pat onal Gty - Abwigil el Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o [ o ] o [od
¢ 0 ¢ L 6 L e L 8 s L e ) o f ] 8 %

. 2017 41 0 0.0 0 0.0 0.0 0.0 0 0.0
10 [Clerical Personnel
2020 41 0 0.0 0 0.0 3.0 0.0 0 0.0 3.0 0.0
1 Intermediate Sales & | 2017 180 2 1.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 180 2 1.1 1| 200.0 23 483 1] 200.0 23 483
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

008340

S.i. Systems

43027
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X IPxF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Promotions Terminations
Occupational Group Ahariginal Peoples Aboriginal Peoples Aboriginal Peoples H.:é.é.)
(EEOG) -%! -:e e ey _§_§ R
13 Other Sales & Service | 2014 0 0 0.0 o.o 0 o o,o
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 143 3 2.1 0.0 0 3 0.0
2017 168 5 3.0 0.0 0 5 0.0 250 0 0.0 0 0 135 3 22 3 0 190 1 0.5 4 -3 122.2
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

y

y

Aboriginal Peoples

Percent of Percent of

Percent of

13 Other Sales & Service | 2017 0 o 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 385 3 0.8 1 300.0 7.0 11.1 1 300.0 7.0 11.1
2020 385 3 0.8 1 300.0 5.0 15.6 1 300.0 5.0 15.6

Comments
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

S.i. Systems
43027
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Voar Workforce Hires Promotions Terminations
Occupational Group i Persons with Disabilities N Persons with Disabilities o Persons with Disabilities - Persons with Disabifities e
(BEOG) i Enpins Enpircs Enpiyes R
L A D e L LA e R e e e e e e s e
1
& |Managers
02 2017 22 0 0.0 43 1 -1 0.0 18 0 0.0 1 -1 11 0 0.0 0 0 15 0 0.0 0 0 78.9
8 0 0.0 3.8 0 0 0.0
03 |Professionals 2014
2017 4 0 0.0 3.8 0 0 0.0 9 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0| 166.7
Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources: Flow Data § Flow Data F+1x100
Analysis | Analysis 100 Goals 100 Goals Goals 100 Goals 100

Employment Equity
Occupational Group
(EEOG)

) J y y y ) y y J y )
New Entrants

Year ";;::;‘;m Persons with Disabilities Persons with Disabilities Comments

Percent of Percent of Percent of Percent of
o n ) e L s R L

All
Entployees
L

29 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
& |Managers
02 2020 29 0 0.0 0 0.0 43 0.0 0 0.0 43 0.0
. 2017 12 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 [Professionals

2020 12 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 23 of 36

008341



008342

Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

presentation
]

S.i. Systems
43027
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations
Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

Ii [ Difference|
04 Semi-Professionals & | 2014 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 2 0 0.0 13.9 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Long-term Goals

Persons with Disabilities

Comments
Pereent of Percent of Percent of
| on
0.0 0.0

0.0 0.0

04 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

S.i. Systems
43027
LA B ¢!/ »p | E | F | G| H | 1 | J | K| L | M| N/J]O] |P | Q| R | S| T | U]V |WI/|X|Y | z]
U=+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J y
Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group Persons with Disabilities Persons with Disabilities Persons sﬁ.. ﬁ..wng.;am Persons with Disabilities H.:é.é.)
o7 Administrative & 2014 67 o w,A 2 -2 o.o
Senior Clerical 2017 51 2 39 34 2 of 1153 105 0 0.0 4 -4 18 21 111 0 2 84 1 1.2 0 1| 1424
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

J J J
New Entrants
. Hires and Promotions Short-term Goals Long-term Goals
Employment Equity Sy
Qﬁﬁﬁﬁygﬁﬁﬁﬁ— ﬁﬂﬁﬁ_‘u Dicabilitios Persons with Disabilities Persons with Disabilities ﬁiggﬁ:ﬂm
anployees Percent of Percent of Percent of Percent of
(EEOG) ) z et Coal
Goal Met Goal Met ® | Gon Met Goal Mel
o7 Administrative & 2017 123 2| 1| 2000 7.0 232 1| 2000 7.0 232
Senior Clerical 2020 123 2 1.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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43027
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis
Workforce Promotions Terminations

Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities
| F ‘ ¢ F %

Employment Equity .

Occupational Group

All All
00 Eé Al HEE%?-
10 [Clerical Personnel 2014 1 0 00 70 ! -l 00
2017 19 1 5.3 7.0 1 0 75.2 33 0 0.0 2 -2 8 0 0.0 0 0 22 0 0.0 0 0 146.7
m Intermediate Sales & | 2014 39 1 2.6 5.6 2 -1 458
Service Personnel 2017 72 2 2.8 5.6 4 -2 49.6 85 0 0.0 5 -5 95 2 2.1 2 0 59 0 0.0 2 -2 106.3
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J

| New Entrants |
B . Hires and Promotions Short-term Goals Long-term Goals
mployment Lquity Year Persons with L s
Occupational Group 2_ Dicabititios Persons with Disabilities Persons with Disabilities Comments
10 [Clerical Personnel
2020 41 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
11 |Intermediate Sales & | 2017 180 2 1.1 1| 2000 70 159 1] 200.0 7.0 a,o'
Service Personnel 2020 180 2 1.1 1 200.0 5.6 19.8 1 200.0 5.6 19.8
|5 |Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 o.o|
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

| Repreencuion

presentation
]

S.i. Systems
43027
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

Long-term Goals

Persons with Disabilities

Comments
Pereent of Percent of Percent of
0.0 0.0 0.0

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 143 1 0.7 0.0 0 1 0.0
2017 168 5 3.0 0.0 0 5 0.0 250 0 0.0 0 0 135 4 3.0 1 3 190 1 0.5 1 o 1222

Part 2: Part 2:
Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |
y \ y

13 Other Sales & Service [ 2017 0 0 0.0 0 0.0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 385 4 1.0 2| 200.0 7.0 14.8 2| 2000 7.0 14.8
2020 385 4 1.0 11  400.0 5.0 20.8 1| 400.0 5.0 20.8
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43027
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[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group Visible Minoritios Visible Minoritios o Visible Minorities - Visible Minorities

All All

. 2014 4 1 25.0 10.1 0 11 2475
01 |Senior Managers
2017 3 1 33.3 10.1 0 1 330.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 12 0 0.0 15.0 2 -2 0.0
Managers 2017 19 2 10.5 15.0 3 -1 70.2 18 0 0.0 3 -3 11 2 18.2 0 2 15 2 133 0 2 96.8
03 |Professionals 2014 8 3 375 30.4 2 1 123.4
2017 4 1 25.0 31.4 1 0 79.6 9 0 0.0 3 -3 3 1 33.3 1 0 10 7 70.0 4 3 166.7
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group

(EEOG)

0 0 0

Senior Managers
2020 0 0 0.0 0 0.0 10.1 0.0 0 0.0 10.1 0.0
0 Middle & Other 2017 29 2 6.9 11 200.0 7.0 98.5 11 200.0 7.0 98.5
Managers 2020 29 2 6.9 0 0.0 15.0 46.0 0 0.0 15.0 46.0
. 2017 12 1 83 1 100.0 7.0 119.0 1 100.0 7.0 119.0

03 [Professionals

2020 12 1 83 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 32 of 36



Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities
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43027
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[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(EEOG) iy Empines Enpioyes Enpires e
¢ ¢ ¢ 0w F e 8 6 L W P8 L w L 8 P L 6 LY 0w L e L 8 e e 8 KL s

Vo
04 Semi-Professionals & | 2014 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2014 2 0 0.0 27.4 1 -1 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity v Hires and Promotions Short-term Goals Long-term Goals
Occupational Group far | Vbt Minorities Visible Minorities Visible Minonities Comments
LEOG Frinlovecs Percent of Percent of Percent of Percent of
( ) ploy Actug) - . . L G
Ll e L 0w L w8 L 8 % ]

o4 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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43027
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[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Promotions Terminations

L% Yo Yo # i % # L% # Y Yo
| i i :

Occupational Group N Visible Minoritios o Visible Minorities - Visible Minorities
o7 |Administrative & 2014 67 11 164 233 16 s 705
Senior Clerical 2017 51 147 275 18.6 9 5| 1476 105 0 0.0 20 20 18 2 11.1 3 -1 84 22 262 14 8| 1424
og | Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |SKilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x 100 VQ»MWW E MoM x m.OmnH_wm F \_%M x

Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group

EEOG Percent of Percent of
( ) ol Geve T lemine)

7.0 7.0

o7 |Administrative & 2017 123 2 1.6 6] 333 232 6] 333 23.2
Senior Clerical 2020 123 2 1.6 2| 1000 18.6 8.7 2| 100.0 18.6 8.7
og | SKilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(BEOG) . . e
e ey e
10 |Clerical Personnel 2014 11 3 273 243 3 0 112.2
2017 19 4 21.1 243 5 -1 86.6 33 0 0.0 8 -8 8 3 375 2 1 22 8 36.4 6 2 146.7
1 Illteqnediate Sales & | 2014 39 7 17.9 355 14 -7 50.6
Service Personnel 2017 72 16 222 332 24 -8 66.9 85 0 0.0 28 -28 95 26 27.4 17 9 59 18 30.5 11 7 106.3
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: Flz\z’lvnDze;ta Flop\z’l:lDzz.nta E IO](? ® PGa:afs : E IOg * PGa:ali F+1x100 PGa:afs: E IOIS ® PGa:al3s F Ié\(/){ *
Analysis § Analysis

) y y y ) ) { y J ) )
Employment Equity |y
Occupational Group Visibie Mioriies

Employees
¢ 6

EEOG Percent of Percent of Percent of Percent of
e
e s LR i

. 2017 41 3 7.3 1] 300.0 7.0 104.5 11 300.0 7.0( 1045

10 [Clerical Personnel
2020 41 3 7.3 1|  300.0 24.3 30.1 11 300.0 24.3 30.1
1 Intermediate Sales & | 2017 180 26 14.4 5|1 5200 7.0 2063 51 520.0 7.0 2063
Service Personnel 2020 180 26 14.4 7| 3714 332 435 7\ 371.4 332 435
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

S.i. Systems
43027
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[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Promotions Terminations

Occupational Group N ! o Visible Minorities - Visible Minorities
(FEOG) e BT e
13 Other Sales & Service 0 0 . X 0 0 .

Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
4 |Other Manual 2014 0 0 0.0 0.0 0 0 0.0

Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 143 251 175 0.0 0 25 0.0

2017 168 38] 226 0.0 0 38 0.0 135 34 252 24 10 190 57¢ 300 33 24| 1222
Part 2: Part 2:

) y

Employment Equity
Occupational Group
(EEOG)

13 Other Sales & Service 0 0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 385 34 8.8 14| 2429 70 1262 14| 2429 70| 1262
2020 385 34 8.8 16| 2125 50 176.6 16| 2125 50 176.6
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Short-term Goal Setting Tool

S.i. Systems
19-Oct-17
A B C D E F G H | J K
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN)
from from toE -0+)
Workforce Workforce
Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Replacement of Anticipated
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires
(EEOG) 2017-10-11 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required
Years Years Annually Over 3
Years
# % # % # # # % # #
Senior Managers _ 0 0 0 _ 0.0% 0 0
Middle & Other Managers 19 2.0% 1 2.0% 1 2 8 2.0% 0 -1
Professionals 0 0 0 0.0% 0 0
Semi-Professionals & Technicians 0 0 0 0.0% 0 0
Supervisors 0 0 0 0.0% 0 0
Supervisors: Crafts & Trades 0 0 0 0.0% 0 0
Administrative & Senior Clerical Personnel 51 3.0% 5 5.0% 8 13 35 5.0% 5 14
Skilled Sales & Service Personnel 0 0 0 0.0% 0 0
Skilled Crafts & Trades Workers 0 0 0 0.0% 0 0
Clerical Personnel 19 3.0% 2 5.0% 3 5 15 5.0% 2 1
Intermediate Sales & Service Personnel 72 5.0% 11 5.0% 11 22 36 5.0% 5 23
Semi-Skilled Manual Workers 0 0 0 0.0% 0 0
Other Sales & Service Personnel 0 0 0 0.0% 0 0
Other Manual Workers 0 0 0 0.0% 0 0
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 1 of 5
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September 2015

M

Data entry

N

Data entry from
from
Workforce
Analysis

o]

Data entry from
from
Workforce
Analysis

(H-1+1)
~((B+D)xN)

(H-1+L1)
+(B+D)

3 Year Goals
2018-2020

%

O O O O O

» O O

o O O

79.1%

70.2%
64.8%

Workplace Equity Division | Federal Programs Directorate

Labour Program

Present

Availability

Present Gap

WOMEN I

Projected Gap Present Projected
Representation | Representation
in 3 Years
# % %
0 #DIV/0! #DIV/0!
1 42.1% 45.0%
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!
-4 68.6% 71.4%
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!
2 78.9% 81.0%
-9 50.0% 54.2%
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!
0 #DIV/0! #DIV/0!

Page 2 of 5
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hort-term Goal Setting Tool

S.i. Systems
19-Oct-17

A B C D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires ear Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/10/11 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Middle & Other Managers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Professionals 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Professionals & Technicians 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 3.0% 5 5.0% 8 5.0% 0 -1 0 1 3.9% 3.6%
Skilled Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 3.0% 2 5.0% 3 5.0% 0 1 0 -1 0.0% 0.0%]
Intermediate Sales & Service Personnel 5.0% 11 5.0% 11 5.0% 0 -1 1 2 42% 4.8%
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
|0ther Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0 0 0.0%: 0 [U 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 3 of 5
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Short-term Goal Setting Tool

008358

S.i. Systems
19-0ct-17
A B C D E F G H I J K L M N o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-J+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/10/11 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
# %o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers L B 1.0% 1 1.0% 1 2 1.0% 0 1 0 43%0 0 aaml ] -1 0.0% 0.0%
Middle & Other Managers . 0 0 o 0.0% 0 0 0 - 0 #DIV/0!|  #DIV/0!
Professionals L | 0 0 oo | 0.0% 0 0 0 L. 0] 0 #DIV/0!|  #DIV/0!
Semi-Professionals & Technicians I 0 0 0 I 0.0% 0 0 0 II 0 #DIV/O!|  #DIV/0!
Supervisors 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades . 0 0 o 0.0% 0 0 0 - 0 #DIV/0!|  #DIV/0!
Administrative & Senior Clerical Personnel ' 0 0 0 ' 0.0% 0 0 0 'l 0 #DIV/0! #DIV/0!
Skilled Sales & Service Personnel L] 0 0 n... 0.0% 0 0 0 . 0 #DIV/0!|  #DIV/0!
Skilled Crafts & Trades Workers . 0 0 of | 0.0% 0 0 0 . 0 #DIV/0!|  #DIV/0!
Clerical Personnel L 0 0 oo 0.0% 0 0 0 . 0 0 #DIV/0Y|  #DIV/0!
Intermediate Sales & Service Personnel l 5.0% 5.0% 11 2 l 5.0% 0 3 1 5.6% !l 2 2.8% 3.6%)
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
[Other Sales & Service Personnel . 0 oo | 0.0% . F 0 #DIV/0!|  #DIV/0!
|Other Manual Workers | 0 o | 0.0% . ] 0 #DIV/0I| — #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 4 of 5




[<23
n
(¥
o«
[=
o

S.i. Systems
19-0ct-17
A B C D E F G H I J K L M N o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-J+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/10/11 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
# %o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers L g 1.0% 0 1.0% o i 0 -1 0 1% aewmE 1 33.3% 33.3%
Middle & Other Managers | 9 2.0% 1 2.0% 2 3 0 1 0 150 fsen] ] -1 10.5% 10.0%
Professionals L | ) ol ) 0 0 0 #DIV/0!|  #DIV/0!
Semi-Professionals & Technicians I 0 I 0 0 0 0 #DIV/O!|  #DIV/0!
Supervisors 0 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades l 0 l 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel ! 3.0% 5.0% 13 ! 2 2 18.6% é 4 27.5% 25.0%
Skilled Sales & Service Personnel l 0 l 0 0 0 #DIV/0! #DIV/0!
Skilled Crafts & Trades Workers I 0 I 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel I 3.0% 5.0% sk, 4 1 2 243% | s - 21.1% 19.0%)
Intermediate Sales & Service Personnel l 5.0% 5.0% 2 ! 2 14 332% ! 7 222% 25.3%
Semi-Skilled Manual Workers 0 0 0 0 #DIV/0! #DIV/0!
[Other Sales & Service Personnel . oo | 0 0 #DIV/( #DIV/0!
|Other Manual Workers | o | 0 0 #DIV/0I| — #DIV/0!
September 2015

Workplace Equity Division | Federal Programs Directorate
Labour Program Page 5 of 5



Summary of Goals

S.i. Systems
October 19, 2017

Women

Workforce Analysis Results

Employment Equity Occupational Present Gap Short-term Long-term Comments
Group (EEOG 110 3 years 3 years or more
| dfort% | et W0

38.9% 38.9%
Personnel

70.2% 70.2%
Personnel

Aboriginal Peoples

Workforce Analysis Results Goals
Employment Equity Occupational Short-term Long-term
Group (EEOG 1 to 3 years 3 years or more

| #2000 Deseripiion = | # | #or% &= 2 St =8 02000

Personnel
3.0% 3.0%
Personnel

Persons with Disabilities

Workforce Analysis Results

Employment Equity Occupational Group | Present Gap Short-term Long-term Comments
(EEQG) (1 to 3 years) (3 years or
more
= = =

01/02 4.3% 4.3%

11 Intermediate Sales and Service -2 5.6% 5.6%
Personnel

Members of Visible Minorities

Workforce Analysis Results Goals
Employment Equity Occupational Present Gap Short-term
Group (EEOG 1 to 3 years 3 years or more
e -

| ¢ Description

Senior Managers 10.1% 10.1%
Middle and Other Managers 15.0% 15.0%
07 Administrative and Senior Clerical 5 18.6% 18.6%
Personnel
10 Clerical Personnel -1 24.3% 24.3%
[ 10 |

008360



11 Intermediate Sales and Service
Personnel

33.2%

33.2%
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: S.I. Systems Ltd.

Primary Location: Calgary, Alberta

Number of Employees: 168

The company operates primarily in CMAs in Ontario and Alberta with a few employees in Vancouver,

BC.

Organization Overview:
Sector 56 — Administrative and support, waste management and remediation

S.I. Systems is a staffing agency focussing on IT jobs.

Key Dates — First Year Assessment

Initiated: 2014-10-01
Received: N/A

Closed: 2015-11-17
WEA: 2014-11-18

Key Dates — Subsequent Assessment

Initiated: 2017-10-19
Received: 2017-10-18
WFA: 2017-10-11

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

X Yes LINo

Comments:

e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database with the exception of the short-term goals. Our records indicate
goals that were seemingly set for designated groups in occupational groups where a gap was not
found. Given this, the analysis was based on the previous goals included in the Achievement
Table.

o The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

The organization established goals both in numbers and percentages. For consistency purposes, the
percentage of goals met reflected in the analysis below is taken from the percentage goal.

Rl
Employment and Emplol gt C #
Social Development Canada  Développerrent social Canada ari(oo%sz




|

Women

3. | Professionals Goal met at 357%

7. | Administrative & Senior Clerical Personnel | Goal not required but met at 941%
10. | Clerical Personnel Goal not required but met at 1080%
11. | Intermediate Sales & Service Personnel Goal not required but met at 722%

Assessment/Observations
e For EEOG 03, the company had established a goal of 7% where availability was 25%. However,
the company did in fact recruit women at levels equal to their availability.
e InEEOGs 07, 10 and 11, goals were not required given that representation levels exceeded the
50% benchmark. In all instances, goals were met at levels above 80%. In all cases, the
organization had established a goal of 7%.

Aboriginal Peoples
e The organization had no gaps for Aboriginal peoples in the previous workforce analysis.

Person with Disabilities

1./2. | Managers No goal was established
7. Administrative & Senior Clerical Personnel | Goal met at 23.2%

10. | Clerical Personnel No goal was established
11. Intermediate Sales & Service Personnel Goal not met (15.9%)

Assessment/Observations

e Inthe Managers EEOGs, no goal was set to address the gap of -1. This may have been accepted
during the previous compliance assessment. Out of 29 new entrants in these EEOGs, none
identified as persons with disabilities. At least one would have been expected given the
availability of 4.3%.

e InEEOG 07, persons with disabilities were hired at a rate of 1.6%. This is below their availability
of 3.4%. However, the gap in this EEOG was closed.

e InEEOG 10, no goal was set to address the gap of -1. However the gap was since closed likely
due to an employee opting to self-identify where they had not previously done so.

e InEEOG 11, persons with disabilities were hired at a rate of 1.1%. This is well below their
availability of 5.6%. Out of 180 new entrants in this EEOG, only two identified as having a
disability.

Members of Visible Minorities

2. | Middle & Other Managers Goal met at 99%
7. | Administrative & Senior Clerical Personnel | Goal not met (23%)
11. | Intermediate Sales & Service Personnel Goal met at 206%

Assessment/Observations

& £ =
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e |n EEOG 07, members of visible minorities were hired at a rate of 1.6%. This is well below their
availability of 23.3%. Out of 123 new entrants in this occupational group, only two identified as
being a member of a visible minority.

e InEEOG 11, the company had set a goal of 7% where the availability was 35.5%. This may have
been accepted during the previous compliance assessment. The company did hire members of
visible minorities at a rate of 14.4% which is well below their availability of 35.5%.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

e Qut of nine goals set, seven were met at 80% or more.

e Inone instance (persons with disabilities in EEOG 07), although the goal was not met, the two
new hires were sufficient to close the gap.

e Of the goals met, many appear to have been set at levels well below availability. However, this
appears to have been accepted during the previous compliance assessment.

e With seven out of nine goals met at levels above 80% and an additional gap closed, it is
reasonable to conclude that reasonable progress was made.

ASSESSMENT OF SHORT-TERM GOALS

O For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.

For 8 out of 8 outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.

Women

e EEOG 07: A goal equal to availability (79.1%) was set. It is recommended that the organization
be advised that a goal is not necessary in this EEOG given that representation levels exceed the
50% benchmark.

e EEOG 11: A goal equal to availability (64.8%) was set.

Aboriginal peoples
e EEOG 10: A goal equal to availability (3.0%) was set.

Persons with Disabilities
e EEOGs01/02: A goal equal to availability (4.3%) was set.
e EEOG 11: A goal equal to availability (5.6%) was set.

Members of Visible Minorities
e EEOG 02: A goal equal to availability (15.0%) was set.
e EEOG 10: A goal equal to availability (24.3%) was set.
e EEOG 11: A goal equal to availability (33.2%) was set.

RECOMMENDATION

I recommend that the employer be found:
Xin compliance [lin non-compliance

W
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Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:
e Please note that a goal for women in EEOG 07 Administrative & Senior Clerical is not required
given that current representation levels exceed the 50% benchmark for women. In these cases,
a goal is not required, regardless of availability levels to avoid occupational segregation and to
ensure that occupations in this group are welcoming of both men and women.

Name of Analyst: Annick Léger

Date: February 1, 2018

& £ =
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: February 6, 2018 6:46 PM

To: 'nathalie.pilon@ca.abb.com' <nathalie.pilon@ca.abb.com>

Cc: 'brenda-lynne.hazelwood @sisystems.com' <brenda-lynne.hazelwood @sisystems.com>;
'tracy.perri@sisystems.com' <tracy.perri @sisystems.com>

Subject: Government of Canada Agreement Number: 090217 — Notification of Compliance with the
Federal Contractors Program

Dear Ms. Pilon:

| am writing to inform you that the subsequent compliance assessment initiated on October 19, 2017 has
been completed. As a result of the assessment, S.I. Systems has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of S.I. Systems’
employment equity program.

* Please note that a goal for women in occupational group 07 Administrative & Senior Clerical is
not required given that current representation levels exceed the 50% benchmark. In these cases,
a goal is not required, regardless of availability levels to avoid occupational segregation and to
ensure that occupations in this group are welcoming of all genders.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 19, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, S.|. Systems will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures to remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are under-
represented; and

008366



o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish S.I.
Systems continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
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