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Emploi et
Développement social Canada

OFFICIAL USE ONLY

Agreement N°:
050130

Agreement to Implement Employment Equity

s.19(1)
s.24(1)

[vIRevised Agreement

ORGANIZATION

Legal Mame of Organization

o~

Bheinmetall Canada Inc.

Parent company is located outside Canada

Operating Name (if different from Legal Name of Organization)

Total number of employees in Canada

Procurement Business Number

2728

{Full-Time/Part-Time/Temporary)

290
fver H41650

Crganization’s North American Industry Classification System (NAICS) Code N°®

To find your organization's NAICS Code Number please
visit: http:/fwww.statcan.ge.ca/subjects-sujets/standard-
normefnaics-sclan/2002/naics-scian02i-gng.htm

Official use only (if information above is incorrect)

Procurement Businass Number

Total number of employees in Canada

Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, suite, efc.) City Province Postal Code
225 Boulevard du Sémunaire Sud 2t Jean sure Richelisu |Quebsc JEB 8ED
Telephone Number

450-358-2000

Fax Number

EMPLOYMENT EQUITY CONTACT

ot
& o=

Name {print} Title
T se Ménar Director of Human Resources
Telephone Number E-mall Address

tmenardlrhel

CERTIFICATION

The above-named organization:

12 weeks or more in Canada, AND

* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked

+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).

Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employrment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print)
Jean Plerre Autotte

Title

152

> Presd

dent

Telephone Number
4R0-355-7"

E-mail Address
dpautott

rheinmetall.oa

g

~

Date

RETURN INSTRUCTIONS

IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent o the Labour Program fax,
at: (B19) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcec.ge.ca

ESDC LAB11686 (2013-10-009 E
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s.19(1)

Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme(whrsde-rhdee.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Rheinmetall Canada Ine. (hereafter referred to as
“the organization™) and (Agreement to Implement Employment Equity number) 050130, agree to the following
statements:

I.  Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. lam therefore requesting an extension until (date) June 29, 2018 for the following reason(s):

(Please describe) Major work overload — 40 positions being filled {(out of a total of 300 employees)

4. As asenior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Name: Thérése Ménard Position Title: Vice-President, Human Resources and
Corporate Communications

Email address: tmenarderheinmetall.ca

Telephone number: 450-358-7735

Business address: 225 Séminaire Sud Boulevard, Saint Jean sur Richelicu J3B 8E9

Signature:

PDate:
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From: Yakibonge, Mauritius [NC]

Sent: May 2, 2018 12:26 PM

To: 'Menard, Therese' <tmenard@rheinmetall.ca>

Cc: Lestage, isabelle <lLestage@rheinmetall.ca>; Lemieux, Genevieve <glemieux@rheinmetall.ca>
Subject; Extension of time to submit documentation to complete conformity assessment under the
Federal Contractors Program - 050130

Hello,

You have requested an extension of time to submit documentation {o complete your organization's
conformity assessment beyond the original deadline set by the Labour Program under the Federal
Contractors Program.

As requested, we grant you an extension until June 29, 2018.

If you have any questions regarding your employment equity report, please contact us at ee-
eme@hrsde-rhdsc.ge.ca.

Maurice Yakibonge

A/Manager of Operations, Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada Maurice. Yakibonge@labour-travail.gc.ca /
Tel: 819-654-6099
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Emplopment sl Beclal  Emplol of Diveloppenert
Dby Cusiads af Ganady s "
el aads et Rheinmetall Canada Inc, (Certificate # 050130) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION

Period covered by e TEBD 418 05.30

Province Census Metropolitan Area
Permanent Permanent Total
ft‘:rt; e ‘t):: ; Temporary number of
employees
Geographic regions Ontario3 0 9 Montreal24511 o 256
>
» Quebec245 11 0 Ottawa -30 Gatineau 0 3
{INDICATE THE 256 O
NUMBER OF Total number of employees b Total number of empioyees as of > 259
EMPLOYEES IN EACH in Canada 259 Canada
REGION;).
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Employmment arvd Becksl  Bmplol of Dhvela # . g .
Dneloniment fads . soont Ganate T Rheinmetall Canada Inc. {Certificate # 050130) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-05-20 to 2018-05-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 ¥ Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4 1 1
Upper value: $100,000 and over 3 1 1
Lower vatue: $100,000 and over 2
1 2 2
e
Middle management and other directors 4 2 1 1
Upper value: $100,000 and over 3 8 8
Lower value: $85,000 - $939,999 2 18 47 1 1 1
1 9 8 1 1 1 1 1
e
Professionals 4 14 14 1 1
Upper value: $100,000 and over 3 48 45 3 2 2 1 1
Lower vaiue: $50,000 - $54,999 2 37 28 9 2 1 1
1 24 20 4 4 2 2
Semi-professional and technical staff 4 8 8
Upper vaiue: $80,000 - $94,999 3 8 8
{.ower value: $40,000 -~ $44,998 2 7 7

1 4 4
. - - @ @ 2w @000
Page 1 of 5 Can&d%%
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Employmment arvd Becksl  Bmplol of Dhvela # . g .
Dneloniment fads . soont Ganate T Rheinmetall Canada Inc. {Certificate # 050130) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-05-20 to 2018-05-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 ¥ Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and main office staff 4 2 2
Upper value: $160,000 and over 3 10 7 3
Lower value: $40,000 - $44,999 2 8 1 7 1 1
1 8 8
e e
Skilled workers and artisans 4 & 6
Upper vaiue: $80,000 - $84,999 3 3 3
Lower value: $45,000 - $49,999 2
1 5 5
e
Clerical staff 4 1 1
Upper vaiue: $50,000 - $54,999 3
Lower value: $45,000 - $43,999 2
1 3 2 1
S i e e s M s B e —
1 1

Intermediate sales and service personnel 4

Upper value: $65,000 - $69,999 3
{.ower value: $60,000 -~ $64,998 2

1 1 1
. =@ =@ @ @ @ B w0000
Page 2 of 5 Can&d%%
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Employmment arvd Becksl  Bmplol of Dhvela # . g .
Dneloniment fads . soont Ganate T Rheinmetall Canada Inc. {Certificate # 050130) Form 2 A

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2015-05-20 to 2018-05-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities

Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 ¥ Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Manual Workers 4 1 1

Upper vaiue: $70,000 - $74,999 3 1 1

Lower value: $35,000 - $38,999 2 3 1 2

1 3 1 2
EE—————————

Other sales and service personnel 4

Upper vaiue: $45,000 - $49,999 3

Lower value: $45,000 - $49,999 2

i vemeeewben Ml e el 0 A e

Page 3 of 5 Can&d%%
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Employmment arvd Becksl  Bmplol of Dhvela # . g .
Dneloniment fads . soont Ganate T Rheinmetall Canada Inc. {Certificate # 050130) Form28

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National
Reporting period 2015-05-20 to 2018-05-30

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 ¥ Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Upper vaiue: $85,000 - $99,999 3
Lower value: $85,000 - $98,999 2
1 1 1
e
Semi-professional and technical staff 4
Upper vaiue: $50,000 - $54,999 3
Lower value: $50,000 - $54,999 2
1 1 1
e
Administrative and main office staff 4 2 1 1 1 1
Upper value: $100,000 and over 3
Lower value: $60,000 - $64,999 2
1 1 1
T e ) B s ) B s — — —
Intermediate sales and service personnel 4 3 3
Upper value: $50,000 - $54,999 3 2 2
{.ower value: $30,000 -~ $34,998 2

4 4 1
o, s s 0 I 4 S
Page 4 of 5 Canada
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Develapmnet Tasade el Ganid

Emplopment sl Beclal  Emplol of Diveloppenert

Rheinmetall Canada Inc. {Certificate # 050130)
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES

Part-time / National

Reporting period 2015-05-20 to 2018-05-30

Form28B8

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women
Col. 2 Col. 6 Col. 13

-“---------

(: a §®§
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Emplopment anvd Beckal
Devlugriet Surads

Emphoi ot Diveloppenver
i et

Rheinmetali Canada Inc. (Certificate # 050130)

FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Full time / National
Reporting period 2015-05-20 to 2018-05-30

Form3A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

37500$-39999§ 1 1
40000$-44999 % 4 2 2
45000%-49999 § 13 8 5
50000 $-59999 § 22 13 9 2 1 1
600005-69999% 36 30 8 3 2 1
70000$-84993% 57 43 14 2 1 1
85000$-99999 $ 50 47 3 2 2 1 1
100,000 and more 65

Page 1 of 2

62 3 2 2 2 2
| emmesewoes 009« 2~ o 2000000000« 28 & 00 % 4

Canada
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Eplugment and Social  Emphal of Diveloppanoert Rheinmetali Canada Inc. (Certificate # 050130) Form38

Developmved Tanads wardal Ganads
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Part-time / National
Reporting period 2015-05-20 to 2018-05-30

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
30000$-34998 8 1 1
400005 -49999 % 3 3
50,000 and more

7 4 3 1 1

Page 2 of 2 Canad%'é
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Rheinmetall Canada Inc. (Certificate # 050130) FEDERAL

CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2015-05-20 to 2018-05-30

Form4 A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Management 1 K
Middle management and other 14 13 1
directors
Professionals 75 64 11 3 1 2
Semi-professional and technicai 9 9
staff
Administrative and main office staff 15 7 8 1 1 1 1
Skilled workers and artisans 3 3
Clerical staff 1 1
Skilled Manual Workers

2 k] 1
T e R e e e S o B R, B N, W R

Page 1 of 2

Canada
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Form4 8B

Rheinmetall Canada Inc. (Certificate # 050130) FEDERAL

CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National
Reporting period 2015-05-20 to 2018-05-30

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate sales and service 4 4
personnel

omleberstenesvessed. | 4 4 ] V0 |\ ¢V ¢ % @ @@ @@

Page 2 of 2
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Emplogment and Seciel  Emplel ot Développemen Form5A
Devalopnnt Cusradi wiad S andi . gx
Rheinmetall Canada Inc. {Certificate # 050130}

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

v the occupational groups in which or to which they were last promoted.

Promoted employees {employees promoied e yeal sio
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 8 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 2 2
Middle management and other 13 11 2 1 1
directors
Professionals 32 25 7 1 4 1 1
Semi-professional and technical 3 3
staff
Adminis{rative and main office staff 6 4 5
Skilled workers and artisans 5 5
Skilled Manual Workers 1 1

Total number of employees promoted & 0 w00 v o 2 v
Total number of promotions e e e e e

Page 1 of 1 Canad%'é
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Emplopment anvd Beckal
Devlugriet Surads

Emphoi ot Diveloppenver
i et

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT

Full time / National
Reporting period 2015-05-20 to 2018-05-30

Rheinmetali Canada Inc. (Certificate # 050130) FEDERAL

Form G A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Management 1 K
Middle management and other 8 8 1 1
directors
Professionals 25 21 4 2 1 1
Semi-professional and technical 4 4
staff
Foremen 1 1
Administrative and main office staff 5 2 3 1 4
Skilled workers and artisans 1 1
Clerical staff

2 k] 1
ookl I N NN, R N N N N N N S B
employment was temminated

Page 1 0of 3

Canada
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Emplopment sl Beclal  Emplol of Diveloppenert

Davelopmecd Suirade il Canas Rheinmetali Canada Inc. {Certificate # 050130) FEDERAL Form68

CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Part-time / National
Reporting period 2015-05-20 to 2018-05-30

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate sales and service 1 1
personnel

Total number of employees whose

employment was terminated

Page 2 of 3 Canad%'é
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Form6C

Emplopment sl Beclal  Emplol of Diveloppenert

Developimet Carads wosial Ganada Rheinmetali Canada Inc. (Certificate # 050130) FEDERAL
CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Temporary / National
Reporting period 2015-05-20 to 2018-05-30
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 3 2 1 1 1
Semi-professional and technical 1 1
staff
Skilled workers and artisans 1 1
Skilled Manual Workers

7 5 2
employment was terminated

Page 3 of 3 Canad%'é
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvelopment Sanads sock Ganads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Women
Women

Employ Equity O tional Group internal All employ P A Differ Place of recruitment

tocation # # o 5 # encey
01: Senior Management Nationat 4 Q@ 00%  274% 1 &\\\\\% heational
02: Middle ol and other di £ National 37 3 81% 388 % T4 &\\\\\% Natioral
03: Professionals 124 17 137%  243% 30 &\\\\\%
1112: Financial and investment analysts Natinnal & 2 333% S0 % 3 &\\\\\% Natiorsal
1121 Human Rescurces Professionals Nationat 3 3 1600% Tii% 2 H National
1122: Business Management Consulting Professionals Nationa 2 0 00%  420% 1 m Natonal
1123; Advertising, marketing and puldic relations professionals Matinnat 2 1 56.0 % 66.4 % H 14 Mational
2132 ; Mechanical engineers National 10 2 20.0 % 0% K 1 teational
2133 : Electrical and electronic enginears Nationat 26 1 38%  11.3% 3 &\\\\\% National
2141 Industrial and Manufacturing Engingers Matipnad 10 2 20.0 % 7.0 % 2 & National
2147 : Computer Engi {except Software Engineers and Designers) Nationa! 2 1 50.0 % 126% ] 1 Mational
2172 : Database Analysts and Data Administrators National 1 1 1eea% 35.2% o 1 Mational
2173 : Engineers and software designers Nattionat a8 2 44% 17.4% 8 &\\\\\% National
2174: Programmars and Inferactive Media Daveiopers National 1 Iy 0.0 % 17.9% o i Mational
4021: Cotlege teachers and nther vocational instructors Nationat 13 1] D0%  538% ¥ &\\\\\% National
4112: Lawyers {across Canada) and notaries {in Quebec) Nationas 1 1 1600 % 425% ¢ 1 tatinnal
5121 Authors, writers and editors Nationat 1 1 1600 % 54.8 9% 1 4] Mational
5125: Transtators, Terminologists and Interpreters Nationat 1 b} 60%  B89.5% 1 &\\\\\% National
94 5 professional and technical staff 28 0 0.0 % 18.7% 8 &\\\\\&
2233: Industrial and Manufsctuning Engineering Technologists and Technicians Quebac 4 "] 0.0% 26.7 % 1 &\\\\\% Guebec
2241 : Electronic and Electrical Engineering Technologists and Technicians CQuebec 11 ] (.0 % B1% % &\\\\\% Quehet
2253 : Drafling Technologists and Technicians Quebes & 0 0.0 % 30.8 % 2 &\\\\\% Quebec
2281:C Network Teshnicians Quebea 4 o 00%  183% % &\\\\\% Guebec
2282: User Support Agents Ciuebec 3 0 00% 196% 1 &\\\\\% Quebes

Page 10of g

2018-07-04

Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Women
Women
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation # # 9, s, # ence#

07: Administrative and Senior Clerical Staff &1l 20 B45%H  B08% 25 &\\\\\&
Employment Equity Occupational Group Montroat 31 20 §45%  80.8% 25 &\\\\\% Mantreal

09: Skilled workers and artisans 14 o 0.0% 24 % g g

7231 1 Machinists and Machining and Tooling Inspectors Quebec 2 i 0.0 % 5.2% il 4 Queten
7242 : Indusinal Eleciricians Quebec 1 o 0% 27 % 4 9 Quebec
7312 Heavy Equipment Mechanics Cuebec 10 o 0.0 % 1.5% 2 ] Quebec
9241 : Power Plant Mechanics and Power System Operators Quebes 1 o 0.0% 51% ] 9 Quebec

10 : Office staff 4 1 25.0% 82.85% 3 &\\\\\%

Employ Equity O i Group Montraat 4 1 25.0 % 62.5 % 3 &\\\\\% sontreal
11: intermediate sales and service personnel 8 1 12.5% 81.8% 5 &\\\\\%

Employ Equity Occupational Group Montreal & t 125%  BLB% 5 &\\\\\% Montreal

12: Skilled Manual Workers B 4 S0.0% 18.4 %

3

Employ ¢ Equity Occupational Group Montreat 8 4 500 % 1B4% 1 3 Montreal

13: Other sales and service personnel 1 0 00%  51.1% 1 m
Employment Equity O t Group Montraal 1 o 00% B31.1% 1 &\\\\\\% Montreal

Total 2859 46 178% 831 % 85 &\\\\%

The totat does nat necessarnily enual the sum of the components due to rounding

Sources: 2011 National Household Survey and internatl employer data

zoteros oo Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Tevslepment Canada socts anads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation # # % " # ence#

a1: Senior Management National 4 a B4 % 28% @ 0 National
02: Middle and other di 5 National ar 0 8.0% 22% Natioral
03: Professionals 124 iy 4.0 % 1%

1112: Financial and investment analysis National & 0 0O% 1.8 % Mational
1121: Hurnan Resources Professionals Nationat 3 2 0.0 % 2.7 % o ¢ Natonal
1422 Business Management Congulling Professionats Nationat 2 0 64% 16% ¢ & Mational
1123: Advertising, marketing and public relations professicnals National 2 U 8.0 % 21% G 0 National
2132 : Mechanical engineers Nators 10 i 6.0 % 0.7 % ¢ 1 teational
2133 : Blectrical and efectronic sngingers National 2% 0 0.0% 0.7% o 3 National
2141 Industrial and Manufacturing Engineers National 12 o 6.0 % 1.8 % i o National
2147 Computer Engi {excepl Software Engineers and Designers) Natioriad 2 iy B0 % 0.8% o i1 Mational
2172 1 Database Analysts and Data Administrators Natinnat 1 0 B.0% 13 % & ¢ National
2173 : Enginsers and software designers National 45 D 6.0 % 0.6 % & & Natinnal
2174: Programmers and Interactive Media Develppers National 1 a B4 % 1.0 % @ G Mational
4021: College teachers and ofher vooational instructors Matipnat 13 O 60% 2.4 % & ¢ National
4112: Lawyers {across Canada) and notaries {in Quebec} Nationat 1 0 6.0 % 16% ¢ & Natonal
5121: Authors, writers and editors National 1 0 0% 1.9 % @ ¢ National
5128 Transiators, Terminologists and Interpreters Matipnad 1 3 0.0 % 29 % [ o National
04: Semi-professional and technical staff 28 o 0.0 % 1% ¢ o

2233 Industrial and Manufacturing Engineering Technologists and Technicians Quebes 4 o 00 % 1.4 % & ¢ Quebsc
2241 : Electronic and Electrical Engineering Technologists and Techniclans Quebec " o 6.0 % 0.8 % G 4 Quebec
2253 ; Drafting Technologists and Technicians Cuebec 5 o 0.0% 1% o o Quebec
2281 : Compatey Network Technicians Quebec 4 O 8.0% 1% % & o Guebec
2282: User Supporl Agents Quebec 3 O 0.0% 1.3% o 3 Quebec

20160708 Page 3019 Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation # # 9, s, & anc%

a7: Administrative and Senior Clerical Staff 31 0 00% 0.7 % 3] ]

Employ t Equity Occupational Group Montreat 31 4] 0% 0.7 % [ a Montreal
09: Skilled workers and artisans 14 0 0D0% 20% 53 9
7231 1 Machinists and Machining and Tooling Inspectors Quebec 2 4] D.0% 1.0% [ 4 Quebec
7242 : Indusinal Eleciricians Quebec 1 i 0% 6.9% & 9 Quebec
7312 Heavy Equipment Mechanics Cuebec 10 0 0.0 % 2.4% G g Quebec
9241 : Power Plant Mechanics and Power System Operators Quebes 1 4] 00% 18% G 9 CGuebec
40 : Office staff 4 i 0.0 % 8% 3] g

Employ Equity O ional Group Montreat 4 0 DO% 0.8 % 4 il Montreal
11: Intermediate sales and service pearsonnel 8 1] 0.0 % 8.89% [ 4]

Employ Equity Occupati Group KMontreal & 14 0.0 % 89% 33 9 Montreal
12: Skilled Manual Workers B 0 D% 0.8 % o a

Employ ¢ Equity Occupational Group Montreat 8 1] 0.0 % $.8% G g Morireal
13: Other sales and service personnel 1 0 D.0% 08 % 4] il

Employ Equity O i i Group Maontreal 1 &8 0.0 % H8% [ g Mortreal

Total 2549 a 0.0% 1.2 % 2 &\\\\\%

The totat does nat necessarnily enual the sum of the components due to rounding

Sources: 2011 National Household Survey and internatl employer data

zoteros o Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend
Swvslopment Canwls sk Sanads

Workplace Equity Information Management System - Rheinmetall Canada Inc.

Default Workforce Analysis System - Detailed Report
Date: 2018-05-30

Members of Visible Minorities

Members of Visible Minorities

ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recraitment
tocation % # o 5, # encey
a1: Senior Management National 4 a B4 % HL % @ 0 National

02: Middle and other di s Nationai 37 1 2% 150% 6 &\\\\\% Natioral
03: Professionals 124 8 65%  324% a0 &\\\\\%

1112: Financial and investment analysis National [ 2 333% 354 % ¢ Mational
1121: Hurnan Resources Professionals Nationat 3 2 0.0 % 4.1 % o ¢ Natonal
1422 Business Management Congulling Professionats Nationat 2 0 6.4 % 216% ¢ & Mational
1123: Advertising, marketing and public relations professicnals National 2 U 8.0 % 6.9 % G 0 National

2132 Mechanical engineers Nationat 10 i} B0%  286% 3 &\\\\\ﬁ National
2133 : Electrical and electronic engingers Nationat 26 1 38% 34.9 % G &\\\\\% National
2141 Industrial and Manufacturing Enginsers Nationat 10 1 100 % 315% 3 &\\\\\% National

2147 Computer Engi {except Software Engineers and Designers) Nationat 2 Iy 0.0 % 38.2 % 1 &\\\\\% Mational
2172 : Database Analysts and Data Administrators MNatipnat 1 O 00% A23% & ¢ National
2173 : Engineers and software desioners Nationa 45 4 89%  405% 18 &\\\\\% National
2174: Programmers and Interactive Media Develppers National 1 a B4 % 315% g G Mational
4021: College teachers and other vocational instruciors Nationat 13 i} 00 % 13.4 % 2 &\\\\\% Nagional
4112: Lawyers {aoross Canada) and notaries {in Quebec Nationa 1 0 .0 % 12.5% 4] & Hatinnal
5121: Authors, writers and editors National 1 0 0.0 % HL7 % @ ¢ National
5128 Transiators, Terminologists and Interpreters Matipnad 1 D 0.0% 222 % [ o National
04: Semi-prof 1 and technicatl staff 28 2 6.0 % TG % 3 &\\\\\&

2233 Industrial and Manufacturing Engineering Technelogists and Technicians Quebec 4 0 0.0 % 23 % 0 ¢ Quebec
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec 11 o 6.0 % 95% 1 &\\\\\% Quebec
2253 : Drafting Technologists and Technicians Quebst 5 0 0.0 % 1% o ¢ Quebec

2281 : Computer Netwark Technicians Quebec 4 o 00% 134 % H &\\\\\% Quebec
2282: User Support Agents Gusbes 3 0 0.0 % 18.2 % 1 &\\\\\% Quebes
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Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Members of Visible Minorities
Members of Visible Minorities
ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recraitment
tocation # # o, A # ence#

07: Administrative and Senior Clerical Staff &1l 1 32%  122% 4 &\\\\\&
Employment Equity Occupational Group Montroat 31 i a2% 122% 4 m Mantreal

09: Skilled workers and artisans 14 0 $.0% 29% o ]

7231 1 Machinists and Machining and Tooling Inspectors Quebec 2 4] D0 % 5.0 % s 4 Queten
7242 : Indusinal Eleciricians Quebec 1 i 9.0 % 4.1% o 9 Quebec
7312 Heavy Equipment Mechanics Cuebec 10 0 8.0 % 1.5% Ll g Quebec
9241 : Power Plant Mechanics and Power System Operators Quebes 1 4] 2.0% 31% o 9 Quebec

10 : Office staff 4 1] 00 % 174 % t &\\\\\%

Employ Equity O i Group Montraat 4 0 0.0% 17.4 % 1 &\\\\\% sontreal
11: intermediate sales and service personnel 8 1] 0.0 % 222% 2 &\\\\\%

Employ Equity Occupati Group Montreat § 0 59.0% 222% 2 m Wontraal
12: Skilled Manual Workers 8 0 Q0% 227 % 2 &\\\\\&

Employment Equity Occupationat Group Montrest 8 o 00%  227% 2 &\\\\\\& Morntrenl

13: Other sales and service personnel 1 0 0.0 % 24.3%

Employ Equity O ional Group Montrag 1 4] 0.0 % 24.35% 1) g Morntreal

Total 2549 16 38% 22.4% 58 m

The totat does nat necessarnily enual the sum of the components due to rounding

Sources: 2011 National Household Survey and internatl employer data
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Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2018-05-30
Persons with disabilities
Persons with disabilities
ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recraitment
tocation # # o, o, # 0"6%
091/02 : Executives National 41 2 4.9% 4.3% 2 1] National
93: Professionals Naticaal 124 2 1.6% 38% Nationai
094: Semi-professional and technical staff Mational 28 o 3.0 % 4.6 % 1 . National
W
07: Administrative and Senior Clerical Staff Mational 31 1 32% 3.4 % National
99: Skilled workers and artisans National 14 o 0.0 % 8% 1 i National
oooe L
10 1 Office staff National 4 O 0.0 % T0% 0 2] National
11: Intermediate sales and service personnel Maticnal B o 0.0 % 56% 0 1] National
42: Skilled Manual Workers National 1 o G0% 4.8% il ¢} Mational
13: Other sales and service personnel Mational 1 O 0.0% 6.2 % 0 g National
Total 259 5 1.8 %

4.1 % 0 &\\\\\\N

The tetal does not necessarily equal the sum of the conpenents due o rounding.

Sources: 2012 Canadian Disability Survey and internal emplover data
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Workplace Equity Information Manag t System - Rhei tall Canada Inc.

Default Workforce Analysis System - Detailed Report
Date: 2018-05-30

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEQCG National
02: Middie management and other directors EEOCG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EECG CMA

09: Skilied workers and artisans CNP Provincial
10 : Office staff EECG CMA

11: Intermediate sales and service personnel EEOG CMA

12: Skilied Manual Workers EEOG CMA

13: Other sales and service personnel EEOG CMA
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Workplace Equity Information Manag t Sy -

Default Workforce Analysis System - Detailed Report

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Executives

3. : Professionals
4.: Semi-professional and technical staff 06 :

Foremen

07: Administrative and Senior Clerical Staff 0%:
Skilled Workers and Craftspeople

10 : Clerical staff

1111: intermediate sales and service personnel 12:

Skilled manual workers

13: Other sales and service personnel

2018-07-04

Bhai

tall Canada Inc.

Date: 2018-05-30

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 9of ¢

Place of recruitment

National
National
National
Nationatl
National
National
National
National
National
Nationati

Canada
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Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-05-30
Women
Women
Empl Equity Occupational Group All employ Rep i Availahili Differ
# # % % # %

01: Senior Management 4 b 00% 2ma% o
02: Middle and other di s 37 3 81%  383% 14 &\\\\\%
03: Professionals 124 7 137% 243% 30 &\\\\\%
04; Semi-profassional and technical staff 28 0 00%  187% 5 &\\\\\%
07: Administrative and Senior Clericat Staff 31 20 645%  808% 25 &\\\\\\%
10 : Office staff 4 1 250% 62.5 % 3 &\\\\\%
11: Intermediate sales and service personnel 8 1 125%  B18% 5 &\\\\\\%

12: Skilled Manual Workers § 4 50.0% 18.4 % 3

13: Other sales and service personnet 1 0 4.0% 511 % 1 &\\\\\%
Total 259 46 17B%  331% 25 &\\\\\%

The totat does not necessarily equal the sum of the companants due o rounding.
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Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-05-30
Aboriginal
Aboriginal

Empl Equity Qccupati i Group All ploy Rep § Availabili Differ

# # % % FEEE G
01: Senior Management 4 4] D.0% 2.9% Q g
02: Middie management and other directors 37 0 0.0 % 2.2%
03: Professionals 124 1] 0.0% 1.0%
04: Semi-professional and technical staff 28 [+] 0.0 % 11%
07: Administrative and Senior Clerical Staff 31 4] 9.0 % 9.7 % L& Q
09: Skilled workers and artisans 14 Q D0% 20% 3 0
10 : Office staff 4 0 0.0 % 0.8% g 4
11: intermediate sales and service personnel 8 1] J0% 08% G 0
12 Skilled Manual Workers g Q 2.0 % 09% Q a9
13: Other sales and service personnet 1 o 00% 0.8% L 9

Total 258 4] 0.0 % 1.2% 2 &\\\\\%

The totat does not necessarily equal the sum of the compaonents due to rounding.

20te708 Foge zere Canada

008133



Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Rheinmetall Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2018-05-30
Members of Visible Minorities
Jembers of Visible M
Ei Equity Occupational Group All employ Rep ionAvailabifity Differ
# # % % P G
01: Senior Management 4 4] G0% 10.1% Q g

02: Middie management and other directors a7 1 2.7% 15.0 % & &\\\\\%
93 Professionais 124 3 65%  324% 40 &\\\\\%
04: Semi-professionat and technical staff 78 0 4.0% 11.0% 3&\\\\\\%
07: Administrative and Senior Clerical Staff 3 ! A% 122% 4 &\\\\\%
16 : Office staff 4 0 00%  174% 1 &\\\\\%
11: intermediate sales and service personnel 8 i 2.0 % 22.2% 2 &\\\\\&
12: Skilled Manual Workers G Q $.0% 227 % 2 &\\\\\%

13: Other sales and service personnet 1 o 0.0% 243 %

Total 259 10 39% 224% 58 &\\\\\%

The totat does not necessarily equal the sum of the compaonents due to rounding.

20160708 Page 3of6 Canada

008134



Erpboyment and Bovlal  Enudol ot Ivelappemend
Swvslopment Canwls sk Sanads

Workplace Equity Information Management System - Rheinmetall Canada Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-05-30

Persons with disabilities

Persons with disabilities

Empl Equity Occupational Group All employ Rep ionAvailabifity Differ

# # % % P G

01/02 : Executives 41 2 49% 4.3% 2 g
03: Professionals 124 2 1.6% 3.8% 5
04: Semi-professional and tech i staff 28 1] 0.0% 4.8 % 1

E

07: Administrative and Senior Clerical Staff 31 1 3.2% 34% 1 il

09: Skilled workers and artisans 14 0 0.0% 3.8% 1 i

L

10 ¢ Office staff 4 a 0% FO0% a g

11! Intermediate sales and service personnel B 0 0.0 % 5.6 % 0 4

12: Skilled Manual Workers 8 1] J0% 48% G 0

13: Other sales and service personnel 1 0 0.0 % 63% Q a

Tota 258 & 1.9 % 41 % 10 &\\\\\%

The totat does not necessanly eqgual the sum of the components due o rounding,
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Workplace Equity Information Manag t System - Rhei tall Canada Inc.

Default Workforce Analysis System - Summary Report
Date: 2018-05-30

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEQCG National
02: Middie management and other directors EEOCG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EECG CMA

09: Skilied workers and artisans CNP Provincial
10 : Office staff EECG CMA

11: Intermediate sales and service personnel EEOG CMA

12: Skilied Manual Workers EEOG CMA

13: Other sales and service personnel EEOG CMA
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Workplace Equity Information Manag

4 &

Bhai

tall Canada Inc.

¥

Default Workforce Analysis System - Summary Report
Date: 2018-05-30

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Executives

3. : Professionals
4.: Semi-professional and technical staff 06 :

Foremen

07: Administrative and Senior Clerical Staff 0%:
Skilled Workers and Craftspeople

10 : Clerical staff

1111: intermediate sales and service personnel 12:

Skilled manual workers

13: Other sales and service personnel

2018-07-04

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 6 of 8

Place of recruitment

National
National
National
Nationatl
National
National
National
National
National
Nationati
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Rheinmetall Canada Inc.

30-05-2018 |

Data from Eirst/Previous Worklorce Analysis
05 20

Data from Subseguent/Current Workforce Analysis
2018

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

M3 5 e ba e OB D O D 0D b

2011 National Household Survey 2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Rheinmetall Canada Inc. |

30-05-2018

Data from Eirst/Previous Worklorce Analysis
05 20

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Employment Equity Occupational Group (EEOG)

—

13 {Other Sales & Service Personnel
14 {Other Manual Workers
Total 181

* Source:

2011 National Household Survey

o~
=

01  |Senior Managers 4 0
02  |Middle & Other Managers 25 0
03 |Professionals 73 0
04 {Semi-Professionals & Technicians 22 0
05 |Supervisors 0 0
06  |Supervisors: Crafts & Trades 1 0
07 |Administrative & Senior Clerical Personnel 25 0
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 9 0
10 |Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 5 0
12 {Semi-Skilled Manual Workers 13 0

0

0

0

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

O e 00 00

259

* Source:

2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Rheinmetall Canada Inc. |

30-05-2018

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers 4 0

02  |Middle & Other Managers 25 1
03 |Professionals 73 7
04 {Semi-Professionals & Technicians 22 0
05 |Supervisors 0 0
06  |Supervisors: Crafts & Trades 1 0
07 |Administrative & Senior Clerical Personnel 25 1
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 9 0
10 |Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 5 0
12 {Semi-Skilled Manual Workers 13 0
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 0 0
Total 181 9

2011 National Household Survey 2011 National Household Survey

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Rheinmetall Canada Inc. |

30-05-2018

Data from Eirst/Previous Worklorce Analysis
05 20

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Employment Equity Occupational Group (EEOG)

01/02 |Managers 29 3
03 {Professionals 73 !
04 {Semi-Professionals & Technicians 22 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades ] 0
07 |Administrative & Senior Clerical Personnel 25 1
08 |Skilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 9 0
10 |Clerical Personnel 3 0
11 |Intermediate Sales & Service Personnel 5 0
12 {Semi-Skilled Manual Workers 13 0
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 0 0

Total 181 6|

2012 Canadian Survey on Disability

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

2012 Canadian Survey on Disability

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Rheinmetall Canada Inc.
30-05-2018

Start Date of Flow Data End Date of Elow Data
05 20

Data from Form 4 - Employees

Data from Form 5 - Emplovees
Promoted

Data from Eorm 6 - Emplovees

Hired 1erminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 5 | ¥

. o Monien

Employees
i Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

D oo o o Do DD

==

L e

e e e e

e D D D 3 O gh gD b 3 O o 2D O
g e e e ow el e (O oe Lon e G 8
Sl & & o @ o O 20 s D n D h O

0
U
0
0
0
0
0
0
0
0
0
0
0
0
0

SIS D D O & O D D D o

==
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Rheinmetall Canada Inc.

30-05-2018

Data from Form 4 - Employees

Start Date of Flow Data End Date of Elow Data
0

2

Table 2: Aboriginal Peoples

Eull-time / National | Part-time / National
Al .

Senior Managers
02 [Middie & Other Managers 14
03 [Professionals 75
04 |Semi-Professionals & Technicians 9
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 15
08 [Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 3
10 |Clerical Personnel i
11 {Intermediate Sales & Service Personnel 0
12 [Semi-Skilled Manual Workers 2
131Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 126

Data from Form 5 - Emplovees

Hired Promoted

‘Table 6; Aboriginal Peoples

Bull-time / National | Part-time / National
All

Aboriginal Al Aboriginal
Aboriginal Emplosees | Pooples | Emplovees | Peoples
. . Promoted Promoted Promoted Promoted
| & @ & 1 & ] &8

0

e D D D 3 O gh gD b 3 O o 2D O
@i D D D O O D D Do D D
Sl & & o @ o O 20 s D n D h O

Data from Eorm 6 - Emplovees

1erminated

Full-time / National | Part-time / National
All Aboriginal AH Aboriginal
Employees Peoples Employees Peoples
Terminated | Terminated | Terminated | Terminated

1

b2
O P e DA e T de LA O

=

o
-
<

o O
DS D

Table 1: Aboriginal Peoples

D oo o o Do DD

=

-
=

==

Page 6 of 38

008143



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Rheinmetall Canada Inc.
30-05-2018

Start Date of Flow Data End Date of Elow Data

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers 14
03 |Professionals 75

0 0

0 0

0 0
04 |Semi-Professionals & Technicians 9 4 0 0
05 |Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 1 0 0
07 | Administrative & Senior Clerical Personnel 15 5 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 3 1 0 0
10 |Clerical Personnel i 2 0 0
11 {Intermediate Sales & Service Personnel 0 0 0 0

e D D D 3 O gh gD b 3 O o 2D O

b BD BN 0 e D SD BD Gh i e e
Sl & & o @ o O 20 s D n D h O

12 [Semi-Skilled Manual Workers 2 0 0 0
131Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 126 0 0

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Rheinmetall Canada Inc.

30-05-2018

Data from Form 4 - Employees

y

Table 4: Members of Visible Minorities

Start Date of Flow Data End Date of Elow Data

MM

Senior Managers
02 [Middie & Other Managers 14
03 [Professionals 75
04 |Semi-Professionals & Technicians 9
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 15
08 [Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 3
10 |Clerical Personnel i
11 {Intermediate Sales & Service Personnel 0
12 [Semi-Skilled Manual Workers 2
131Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 126

Hired
y y { y

e D D D 3 O gh gD b 3 O o 2D O

Data from Form 5 - Emplovees

Promoted

{

wa LESS N0 BN 0D 0D S0 D S0 BD CD i e BT

{ {

‘Table 8: Members of Visible Minorities

Dl o & s & s o b o D s o B o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

\

-
4
2

e e e

=

o
-
<

o O
DS D

D oo o o Do DD

=

-
=

==
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
f From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Eoplovees) gw@m; o L Projected
M Mr 3 y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Yeary ? Nears
20150528 Annnally : 3 21 503-24 4 24HE 2018
Nears Ym& Noars

“-“ % '“ -

Senior Managers 0.4P% 254% 0 i 04005 0 " A% it 0 2:,0“ B
02 Middle & Other Managers 25 14,0% 0 1] 3 1.0% () 7 0 38.9% -7 -7 12.0%
03 [Professionals 73 19.3% i 0 i3 0% 0 4 [ 23.6% -4 -4 17.8%
04 FSemi-Professionals & Tech 22 K42 g 16415 { 4] 4 0.4 ¢} g {1 17.5% {t t 18.2%
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVA!
06 o -100.0% O 200.0% 0 1] 1] 0.0% 0 0 L] L% [ 3} (.0%
07 [ Administrative & Sr Clerical 28 7.4% ¢ 17.9% 0 0 6 0.01% 0 14 4] 8018% -14 -14 24.0%
08 [Skilled Sales & Service ] 3.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #IMVA!
09 1Skilted Crafis & Trades 9 15.0% 4] 1] 1] 0.0% 0 0 4] 2.9% { 1] .09
10 [Clerical Personned 3 10.1% 0 0 I 0.40% 0 1 4] 62.58% -1 -1 33.3% 33.3%
11 Hntermediate Sales & Service 3 17.0% 0 1] 2 {10% ¢} 1 4] 61.8% -1 -1 40.0% 40.0%
12 [Semi-Skilled Manual 13 -14.9% {3 & 2 0% 0 & 3] 18.4% 4 1] 13.4% 13.4%
13 [Other Sales & Service 1 049 i 4] 0 0.0 1] i ] SE1% -1 -1 0.0% 131329
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total PR 2.7% 0 1] 32 .05 0 28 i 334% 28 -2 7.1% 17.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

Table 2: Women

Comments

01 [Senior Managers 0 0.0 0 4.0

02 Middle & Other Managers 1 an 6 o4

03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 3 0.0 11 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 1 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 1 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 1 09 008146
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % o Pront Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears Years
2015-05-20 ey | 0 ‘M"z 2015-05-26 e} ﬁm 2015 2088
Nears Ym& Noars

“-“ % '“ -

Senior Managers 0.0%% 254 0 & 0400 & 2 ‘)“ it 0% 2.0%
02 Middle & Other Managers 23 14,0% 0 1] 4] 1.0% U 1 0 2.2% -1 0.0% 0.0%
03 [Professionals 73 19.3% i 4 & 0% 0 i @ IRUZ -1 -1 6.0% 0.0%
04 FSemi-Professionals & Tech 22 K42 g 16415 { 4] o 0.4 ¢} g {1 1 {t t 0.0% 049
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% 0 4] #DIVA! #DIVIO!
06 o -100.0% O 200.0% 0 1] 1] 0.0% 0 0 L] 0.0% [ 3} (.0% 0.0%
07 [Administrative & Sr Clerical 28 7.4% ¢ 17.9% 0 0 1] 0.01% 0 0 4] (7% 0 b} 0.0% 0.0%
08 [Skilled Sales & Service ] 3.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 9 15.0% 4] 1] 1] 0.0% 0 0 4] |8% { 1] (L% 0.0%
10 [Clerical Personned 3 10.1% { U i LREAH 0 O £ (8% {t ] 0.0% B.4%
11 Hntermediate Sales & Service 3 17.0% 0 0 4] {10% 0 {3 0 (0.99% & ] 0.0% 0.0%
12 |Semi-Skilled Manual 13 -14.9% {3 & 1 0% 0 & 3] G.9% 4 1] 0.0% 0.0%
13 [Other Sales & Service 1 049 i 4] 0 0.0 ¢} g 4] (8% it 1] f.0% 041
14 1Other Manual Workers 0 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total PR 2.7% 0 1] 3 .05 0 2 1.2% Y -2 (0.0% 0.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 [Senior Managers 0 0.0 0 4.0

02 Middle & Other Managers 0 an 1 o4

03 IProfessioncls . o i ...
04 FSemi-Professionals & Tech 0 0.0 0 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 0 4.0

08 [Skilled Sales & Service a 0.0 0 041

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 0 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09 008148
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Ine.
36-05-2018
Data for First/Previous Goals
A B C D I E ¥ G i bl T O T D T T U Y e T v

From Flow
: From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20150528 Annnally : - 21 503-24 4 24HE 2018
Nears Ym& Noars

“-“ % '““-

2 Managers ERLEN HFVALUL! 25.4% .’?‘\( ALLIE! 3 LRt O #VALUEN #VALUE! 4 K 2 “.’\ :%LLI 2 3()3“ \AL{,U
03 [Professionals 73 19.3% 0 0 2 1.0% 0 1 0 3.8% -1 -1 2.71% 2.7%
04 [Semi-Professionals & Tech 22 8.4% i 0 & 0% 0 H & 4.6% -1 -1 0.0% 0.0%
05 FSupervisors 4] 0.0 { 4] i [IREN 4] 6 i G it i #DIVAN #DIVAY
06 [Supery Crafts & Trades 1 -100.0% 0 i 0% 0 i ] T8 O [ 0.0% 6.0%
07 [ Administrative & Sr Clerical 25 7.4% 0 17.9% 0 1] 1 008 0 0 3] 34% & i} 4.0% 409
08 ISkilfed Sales & Service 4] 0.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% 0 0 #DIVA! #DIVA!
09 [Skilled Crafts & Trades 9 15,9% B.7% 0 0 Q {1.0% 0 0 0 3.8% ¢ 4 0.0% 0.0%
10 [Clerical Personnel 3 10.1% 4] 1] 1] 0.0% 0 0 4] { 1] (L.0% 0.0%
11 Hatermediate Sales & Service 5 17.40% 0 [ER1E4Y { U i LREAH 0 O £ .64 {t ] 0.0% B.4%
12 [Semi-Skilled Manual i3 ~14.9% O 0.0% 0 0 4] 0% 0 1 4] 4.89% -1 -1 0.0% 0.0%
13 [Other Sales & Service 1 0.0% i 6.0% i & £ .0% 0 i i 6.3% & 1 0.0% 0.0%
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 i €.0% it i EDIVAY 2DIVAY

Total 181 12.7% 21.4% {1.0% y 3 4.1% -1 -1 3.3%, 3.3%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

‘Fabie 6; Persons with Disabilities
Comments
_-“-

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 [Supervisors: Crafts & Trades
07 [ Administrative & Sr Clerieal
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne!
i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

s e e e

008150
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20150528 Annnally : - 21 503-24 4 24HE 2018
Nears Ym& Noars

“-“ % '“ -

Senior Managers 0.0%% 254 0 & 0400 & Ell 1% ('t () (?,f)“ B

02 Middle & Other Managers 25 14,0% 0 1] 1 1.0% U 3 0 15.0% -3 -3 4.0%
03 [Professionals 73 19.3% i 0 7 0% 0 17 [ 32.6% -17 -17 9.6% 6%
04 FSemi-Professionals & Tech 22 K42 g 16415 { 4] o LIREN ¢} 2 {1 HE2% -2 -2 3.0 131
05 ¢} 0.0% { 0.0% 0 i (4] {10% 8} {1 3] 0.0% 0 4] #DIVA! #DIVIO!
06 o -100.0% O 200.0% 0 1] 1] 0.0% 0 0 L] 33% [ 3} (.0% 0.0%
07 [Administrative & Sr Clerical 28 7.4% ¢ 17.9% 0 0 t 0.01% 0 2 4] 12.2% ~2 -2 4.40% 4.40%
08 [Skilled Sales & Service ] 3.0% 0 & & {10% [ {¥ 3] 0.0% {0 [ #IMVA! #HHVAQ!
09 1Skilted Crafis & Trades 9 15.0% 4] 1] 1] 0.0% 0 0 4] 3.6% { 1] (L% 0.0%
10 [Clerical Personned 3 10.1% { U i LREAH 1 £ ¢ ~1 ~1 .4% B.4%
11 Hntermediate Sales & Service 3 17.0% 0 0 4] {10% 0 1 0 -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 13 -14.9% {3 & 1 0% 0 3 3] 22.7% -3 -3 0.0% 0.0%
13 [Other Sales & Service 1 049 i 4] 0 0.0 1] g ] 24.3% {t 1] .0% (12139
14 1Other Manual Workers ] 0.0% 0 ] 4] {1.0% ¢ { 3] 0.0% 0 4] DIV #DIVIG!
Total PR 2.7% 0 1] ki .05 0 29 i 21.2% 29 ~2% 3.0% 3.0%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
“-

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 0 an 1 f}‘ﬁ

03 IProfessioncls . o o ...
04 FSemi-Professionals & Tech 0 0.0 2 00

03 Supervisors i 00 0 0.4

06 : Crafis & Trades v 0.0 0 0.0

07 [Administrative & S Clerical 0 0.0 2 4.0

08 [Skilled Sales & Service a 0.0 0 04

09 [Skilted Crafts & Trades b 0.0 0 04

10 [Clerical Personned 0 0.0 1 9.0

11 Hntermediate Sales & Service 0 0.0 1 04

12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09 008152

Page 13 0f 38



Federal Contractors Program Achievement Report
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30-05-2018
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table Y: Women

Subseguent/Current Shoriterm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? Nears
20180538 Annnally : 3 2H 80338 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers 0.4P% 254% 1 l ] 3.4%% 0 1 L] 27 4% 27,4“ ~1 »E (?,()“ b (1.(,3“

02 Middle & Other Managers 37 14,0% 2 13 3 2.0% 4] 13 4 38.9% -1l -1 8.1% 15.2%

03 [Professionals 124 19.3% 7 36 17 20 1 21 1t 24.3% -13 -0 13.7% 17.6%

04 FSemi-Professionals & Tech 28 K42 16415 2 8 4] 2404 4] 6 2 ER. 7% -5 -4 4% 5.94%

05 ¢} 0.0% { 0.0% 0 i (4] {10% ¢ {1 0 0.0% & 4] #DIVO!

06 0 ~100.0% 0 200.0% 0 4] 0 .00 0 0 L] (X1 { 0

07 [ Administrative & Sr Clerical 31 7.4% 8 17.9% 1 ] 20 10% 1 13 4] §0.8% -5 <13

08 [Skilled Sales & Service ] 3.0% 0 & [ {10% [i] {1 0 0.0% 0 4

09 1Skilted Crafis & Trades 14 15.0% 4] 4 1] 0.0% 0 0 ] 2.4% {4 0

10 [Clerical Personned 4 10.1% { i i LREAH 0 2 ] 62.5% -2 -1 4009

11 Hntermediate Sales & Service 8 17.0% 0 2 1 {10% ¢! 3 j 61.8% -4 -4 2000

12 |Semi-Skilled Manual & -14.9% i 2 4 0% i -2 & FRA% 3 2 S0.0% 40.0%

13 [Other Sales & Service 1 049 i 4] 0 0.0 ¢} i 0 3% -1 -1 0% (L

14 1Other Manual Workers ] 0.0% {1.0% ) 0.0% 0 4] DIV #DIVIO!
Total 239 2.7% 7% 2 62 30 33.1% -4 -32 17.8% 23.1%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
Workforce Analysis}+ 2y x 100,

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Table 10: Women

Senior Managers
Middle & Other Managers

04 |Semi-Professionals & Tech ...
05 |Supervisors c.....____________________________________________________________________________
06 [Supervisors: Crafts & Trades ]
07 |Administative & Sr Clerical .
08 [Skilied Sales & Service . ]
09 [Skilied Crafts & Trades e
10 [Clerical Personne ..
11 [Intermediate Sales & Service | ]

12 {Semi-Skilled Manual
13 [Other Sales & Service

154
Other Manual Workers 00815

Page 17 of 38
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36-05-2018
Total - =

008155

Page 18 of 38



Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20180538 Annnally : : 2H 80338 4 248 2021
Nears Ym& Noars

“-“ % '““-_

Senior Managers 0.4P% 254% 1 l ] 3.4%% 2.9% { n (?,()“ o (),f,»"*

02 Middle & Other Managers 37 14,0% 2 13 4] 2.0% U i 229 -1 B 0.0% 0.0%

03 [Professionals 124 19.3% 7 36 1] 20 il 2 1.0% -1 -2 0.0% 0.0%

04 FSemi-Professionals & Tech 28 K42 16415 2 8 4] 2404 4] g 1% {t ] 4% By

05 ¢} 0.0% { 0.0% 0 i (4] {10% ¢ {1 0.0% & 4] #DIVO!

06 0 ~100.0% 0 200.0% 0 4] 0 .00 0 0 0.4 { 0

07 [ Administrative & Sr Clerical 31 7.4% 8 17.9% 1 ] 1] 10% 0 0 0.7% 0 0

08 [Skilled Sales & Service ] 3.0% 0 & [ {10% 4] {1 0.0% 0 4

09 1Skilted Crafis & Trades 14 15.0% 4] 4 1] 0.0% 0 0 2400 {4 0

10 [Clerical Personned 4 10.1%% 0 i & [IREEN 0 O .8% {t 0 0.0% 0410

11 Hntermediate Sales & Service 8 17.0% 0 2 ] 1.0% 0 O 0.9% & 4} G.0% 0.0%

12 [Semi-Skilled Manual & -14.9% i 2 1 0% 3] i G.9% { 0 3.0% 3.0%

13 [Other Sales & Service 1 049 i 4] 0 0.0 ¢} g 0.8% {t 1] 0% 041

14 1Other Manual Workers ] 0.0% {1.0% i 0.0% 0 4] DIV #DIVIO!
Total 239 2.7% 7% 0 4 1.2% -3 -3 0.0% 0.3%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
My x

2% 100,

Workforce Analysisy+

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trade:

Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

12 [Semi-Skilled Manual
Other Sales & Service
Other Manual Workers

Administrative & $r Clerical |

Intermediate Sales & Service |

-1y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Table 12: Aboriginal Peoples

Comments

008156
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Federal Contractors Program Achievement Report

Part 3: Goals
Rheinmetall Canada Inc.
36-05-2018

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20180538 Annnally : : 2H 80338 4 248 2021
Nears Ym& Noars

“-“ % '““-_

2iManagers 7% 25.4% 19 2 0% 0 4.3% it n 4,‘)’% 3 ,‘)"’
03 [Professionals 124 19.3% 7 36 2 2.0% () 4 3.8% -3 -3 1.6% 2.0%
04 [Semi-Professionals & Tech 28 8.4% 2 8 & 2.0% 4] 2 4.6% -1 -1 6.0% 2.9%
05 FSupervisors 4] 0.0 { 4] i [IREN L] 6 .40% {t i EDIVAR #DV A
06 Supery Crafis & Trades Of  -100.0% i 0 {1 1] 0% { {¥ 0409 63 1] #UVQ! #DIVA
07 [ Administrative & Sr Clerical 31 7.4% 8 17.9% 1 9 1 1A% 0 0 34% & 0 32% 2.6%
08 [Skilted Sales & Service 4] 0.0% 0 0.0% 0 0 1] 005 0 0 0.0% [ 0 H#DIVAD #DIVi
09 [Skilled Crafts & Trades 14 15.9% 4 8.7% 0 4 g {1.0% 0 i 3.8% -1 -1 0.0% 0.0%
10 HWlerical Personnel 4 10.1% i S7T1% 4] I 1] 0.0% 0 0 T4 { 0 (L.0% 0.0%
11 Hatermediate Sales & Service 8 17408 2 0.40% { 2 i LREAH 0 1 S.6% {t -1 0.0% B.4%
12 [Semi-Skilled Manual 8 ~14.9% 2 0.0% 0 2 (4] 1.0% ¢ {3 4.8% & i} G.0% 0.0%
13 [Other Sales & Service 1 9.0% i 6.0% { & £ 0% 3] L5 6.3% { 1 3.0% 3.0%
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 18] 0 0.0% it i EDIVAY 2DV
Total 259 12.7% 61 21 A% J 7% 4.1% -6 -3 1.9% 2.5%

T Caleulated by using the folfowing formular ((Carrent nunber of employees from Wonkforee Analys
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11x 100,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers
03 [Professionals
04 [Semi-Professionals & Tech
03 | Supervisors
06 FSupe