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Employment and Emploi et FOFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:

Labour Program i
Federal Contractors Program

Lol

Agreement to Implement Employment Equity

New Agreement
[_]Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
R&G Holdings Corp & Flannery Investments Inc
[ ves No
Operating Name (if different from Legal Name of Organization) Procurement Business Number

IMT Partnership

Total humber of empruyccs ui vanaua

(Full-Time/Part-Time/Temporary) 300
Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
3329 and 3321 visit: http:/www.statcan.gc.ca/subjects-sujets/standard-

norme/naics-scian/2002/naics-scian02l-eng.htm

Official usé only (if information above is incorr
Procurement Busin mber '

of employees in C: Organization's NAICS Cade No .

HEAD OFFICE
Address (building number, street, suite, efc.) City Province Postal Code
347 King Street, West Ingersol ON N5C 3K6
Telephone Number Fax Number
519-485-2210 519-485-7508

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Angelene BAne Human Resources Manager

Telephone Number ) E-mail Address )

519-485-2210 abane@imtcorporation.com
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp://www.esdc.ge.caleng/labour/equality/feplindex. shtmi

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Angelene Bane Human Resource Manager
Telephone Number E-mail Address
519-477 7777 abane@imtcorporation.com
Signatur Date /
| S oy 13) 14

RETURN INSTRUCTIONS [

IMPORTANT

* The original copy of the signed Agreement to implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gec.ca

B8
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2010-07-16 to 2018-02-12

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POTaY  of Employees Full-time Part-time Temporary ¢ Employees
. St. Catharines -
Ontario 239 0 0 239 Niagara 103 0 0 103
Total Employees in Canada [ 239 Ont. less CMAs 136 0 0 136
Total Employees in Canada 4 239

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

Form2 A

Bottom Range: $ 90,000 - $94,999

[Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 3 3
Top Range: $100,000 and over 3 1 1 1 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 60,000 - $64,999

4 3 3
3 2 1 1
2 4 3 1 1 1 1

Professionals
Top Range: $ 90,000 - $94,999
Bottom Range: $ 45,000 - $49,999

Semi-Professionals and Technicians
Top Range: $100,000 and over

Bottom Range: $ 40,000 - $44,999

Page 1 of 8
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / National

Reporting Period 2010-07-16 to 2018-02-12

Form2 A

Supervisors: Crafts and Trades
Top Range: $ 80,000 - $84,999

Bottom Range: $ 50,000 - $54,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 55,000 - $59,999 2
1 1 1

4 1 1
3
2 5 5

Administrative and Senior Clerical Personnel
Top Range: $ 70,000 - $74,999
Bottom Range: $ 35,000 - $39,999

4 2 1
3 1 1
2 2

Skilled Crafts and Trades Workers
Top Range: $ 65,000 - $69,999
Bottom Range: $ 40,000 - $44,999

4 67 64 2
3 9 9
2 8 7

Page 2 of 8

1 21 19 2 1 1 2 2
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007659

B ot e yeloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 4 3 1 1 1
Top Range: $ 60,000 - $64,999 3 3 1 2
Bottom Range: $ 25,000 - $29,999 2 5 5
1 3 3
Intermediate Sales and Service Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
Semi-Skilled Manual Workers 4 6 6 1 1
Top Range: $ 55,000 - $59,999 3 10 10
Bottom Range: $ 45,000 - $49,999 2 4 4 1 1
1 1 1
Other Manual Workers 4 3 3
Top Range: $ 60,000 - $64,999 3 16 16
Bottom Range: $ 45,000 - $49,999 2 4 4 1 1
1 4 3 1

Page 3 of 8 gm&m



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

007660

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 4 of 8
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

Form2 A

Bottom Range: $ 90,000 - $94,999

[Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 3 3
Top Range: $100,000 and over 3 1 1 1 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 60,000 - $64,999

4 3 3
3 2 1 1
2 4 3 1 1 1 1

Professionals
Top Range: $ 90,000 - $94,999
Bottom Range: $ 45,000 - $49,999

Semi-Professionals and Technicians
Top Range: $100,000 and over

Bottom Range: $ 40,000 - $44,999

Page 5 of 8
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007662

) s it Dol = - - gn
B ot e yeloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 55,000 - $59,999 2
1 1 1
Supervisors: Crafts and Trades 4 1 1
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 50,000 - $54,999 2 5 5
1 2 2
Administrative and Senior Clerical Personnel 4 2 1 1
Top Range: $ 70,000 - $74,999 3 1 1
Bottom Range: $ 35,000 - $39,999 2 2 2
1 1 1 1 1
Skilled Crafts and Trades Workers 4 67 64 3 3 3 2 2
Top Range: $ 65,000 - $69,999 3 9 9
Bottom Range: $ 40,000 - $44,999 2 8 7 1 1 1
1 21 19 2 1 1 2 2

Page 6 of 8 gm&m



007663

B ot e yeloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 4 3 1 1 1
Top Range: $ 60,000 - $64,999 3 3 1 2
Bottom Range: $ 25,000 - $29,999 2 5 5
1 3 3
Intermediate Sales and Service Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
Semi-Skilled Manual Workers 4 6 6 1 1
Top Range: $ 55,000 - $59,999 3 10 10
Bottom Range: $ 45,000 - $49,999 2 4 4 1 1
1 1 1
Other Manual Workers 4 3 3
Top Range: $ 60,000 - $64,999 3 16 16
Bottom Range: $ 45,000 - $49,999 2 4 4 1 1
1 4 3 1

Page 7 of 8 O ) mkammww



B e yoloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T T e s e B T T B TR T e T ] T FE T
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B e yoloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 2 2
$ 35,000 - $37,499 1 1 1 1
$ 40,000 - $44,999 26 19 7 1 1 1 1
$ 45,000 - $49,999 10 6 4 1 1
$ 50,000 - $59,999 83 78 5 4 4 1 1
$ 60,000 - $69,999 87 82 5 5 5 3 3
$ 70,000 - $84,999 14 1" 3 2 1 1 1 1
$ 85,000 - $99,999 5 3 2 2 2
$100,000 and over 10

8 2 1 1 1 1
R EE R R B R T e
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B e yoloppainen R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 2 2
$ 35,000 - $37,499 1 1 1 1
$ 40,000 - $44,999 26 19 7 1 1 1 1
$ 45,000 - $49,999 10 6 4 1 1
$ 50,000 - $59,999 83 78 5 4 4 1 1
$ 60,000 - $69,999 87 82 5 5 5 3 3
$ 70,000 - $84,999 14 1" 3 2 1 1 1 1
$ 85,000 - $99,999 5 3 2 2 2
$100,000 and over 10

8 2 1 1 1 1
R EE R R B R T e

Page 2 of 2 Canadéﬁti
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Form4 A

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 5 1
Middle and Other Managers 19 17 2 1 1 2 2
Professionals 1" 8 3 3 3
Semi-Professionals and Technicians 15 14 1 3 3
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 13 12 1 2 2
Administrative and Senior Clerical 1" 7 4 1 1
Personnel
Skilled Crafts and Trades Workers 138 126 12 1 1 3 3 1" 1"
Clerical Personnel 23 2 21 1 1
Intermediate Sales and Service 4 2 2
Personnel
Semi-Skilled Manual Workers 1 1
Other Manual Workers

9 8 1
T T S T R S R P

Page 1 of 4
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form4 C
Bevelonment Conadds svcial Sanade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians

1 1
ooy 0y

Page 2 of 4 Canadéﬁti
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Form4 A

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 5 1
Middle and Other Managers 19 17 2 1 1 2 2
Professionals 1" 8 3 3 3
Semi-Professionals and Technicians 15 14 1 3 3
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 13 12 1 2 2
Administrative and Senior Clerical 1" 7 4 1 1
Personnel
Skilled Crafts and Trades Workers 138 126 12 1 1 3 3 1" 1"
Clerical Personnel 23 2 21 1 1
Intermediate Sales and Service 4 2 2
Personnel
Semi-Skilled Manual Workers 1 1
Other Manual Workers

9 8 1
T T S T R S R P

Page 3 of 4
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Employrant snd Sacial  Emplai et Dévalappement Form4 C

Bevelonment Conadds svcial Sanade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / Ontario
Reporting Period 2010-07-16 to 2018-02-12
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians

1 1
ooy 0y

Page 4 of 4 Canadéﬁti
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 2 1 1 1 1
Middle and Other Managers 4 2 2 2 1 1
Semi-Professionals and Technicians 3 3
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 1 1
Personnel

Total Numberof EmployeesPromoted |~ 12) 8] 4 ¢ =+ o = & 4 2 0000} 1 |
Total Number of Promotions . 2o @ @8 @ 8 0o @00F 4 4 @04 8 0 @0F @000 0 0@

Page 1 of 2 Canadéﬁti
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 2 1 1 1 1
Middle and Other Managers 4 2 2 2 1 1
Semi-Professionals and Technicians 3 3
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 1 1
Personnel

Total Numberof EmployeesPromoted |~ 12) 8] 4 ¢ =+ o = & 4 2 0000} 1 |
Total Number of Promotions . 2o @ @8 @ 8 0o @00F 4 4 @04 8 0 @0F @000 0 0@

Page 2 of 2 Canadéﬁti
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 6
Middle and Other Managers 14 14 1 1
Professionals 17 14 3 5 4 1
Semi-Professionals and Technicians 16 16 1 1 1
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 13 11 2 2 2
Administrative and Senior Clerical 9 5 4
Personnel
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 137 128 9 6 6 7 7
Clerical Personnel 29 4 25 1 1 1 1
Intermediate Sales and Service 4 2 2
Personnel
Semi-Skilled Manual Workers 8 8 2 2
Other Manual Workers

Total Number of Employees Terminated mnﬂm___-ﬂ-ﬂn_-ﬂ_

Page 1 of 4
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Employrant snd Sacial  Emplai et Dévalappement

Form6 C

Bevelonment Conadds svcial Sanade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2010-07-16 to 2018-02-12
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals

Semi-Professionals and Technicians

Total Number of Employees Terminated ‘--_________

Page 2 of 4 Cana o
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2010-07-16 to 2018-02-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 6
Middle and Other Managers 14 14 1 1
Professionals 17 14 3 5 4 1
Semi-Professionals and Technicians 16 16 1 1 1
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 13 11 2 2 2
Administrative and Senior Clerical 9 5 4
Personnel
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 137 128 9 6 6 7 7
Clerical Personnel 29 4 25 1 1 1 1
Intermediate Sales and Service 4 2 2
Personnel
Semi-Skilled Manual Workers 8 8 2 2
Other Manual Workers

Total Number of Employees Terminated mnﬂm___-ﬂ-ﬂn_-ﬂ_

Page 3 of 4

(: a %‘@*%
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Employrant snd Sacial  Emplai et Dévalappement

Form6 C

Bevelonment Conadds svcial Sanade R&amp;G Holdings Corp &amp; Flannery Investments Inc. (certificate # 060118)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Ontario
Reporting Period 2010-07-16 to 2018-02-12
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals

Semi-Professionals and Technicians

Total Number of Employees Terminated ‘--_________

Page 4 of 4 Cana o
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Developrmsnt Danads speial Cansde

Employment and Social  Emploi st Développement

Workforce Analysis - Summary Report

Date: 2018-02-12

Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 3 500% 274% 2 1
02 : Middle and Other Managers 16 3 188% 389% 6 %///////////%
03 : Professionals 5 2 400%  40.9% 2 0
04 : Semi-Professionals and Technicians 27 0 0.0 % 11.4% 3 %///////////%
05 : Supervisors 2 1 50.0%  589% 1 0
06 : Supervisors: Crafts and Trades 8 0 00% 102% 1 %///////////%
07 : Administrative and Senior Clerical Personnel 6 3 500% 87.1% 5 %////////%
09 : Skilled Crafts and Trades Workers 105 6 5.7 % 38 % 4 2
10 : Clerical Personnel 15 1 733%  713% 1 0
11 : Intermediate Sales and Service Personnel 1 1 100.0 % 66.9 % 1 0
12 : Semi-Skilled Manual Workers 21 0 00%  182% 4 %/////////%
14 : Other Manual Workers 27 1 37%  149% 4 %///////////%
Total 239 31 13.0% 18.2% 44 %///////%
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc. m
~
Workforce Analysis - Summary Report 3
Date: 2018-02-12
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 1 16.7 % 29 % 0 1
02 : Middle and Other Managers 16 0 0.0 % 22 % 0 0
03 : Professionals 5 0 0.0 % 16 % 0 0
04 : Semi-Professionals and Technicians 27 0 0.0 % 2.9 % 17
05 : Supervisors 2 0 0.0 % 14 % 0 0
06 : Supervisors: Crafts and Trades 8 0 0.0 % 24 % 0 0
07 : Administrative and Senior Clerical Personnel 6 0 0.0 % 4.1 % 0 0
09 : Skilled Crafts and Trades Workers 105 1 1.0 % 2.7 % 37
10 : Clerical Personnel 15 0 0.0 % 3.5 % 17
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 22 % 0 0

12 : Semi-Skilled Manual Workers 21 0 0.0 % 2.8 % 1 §§
14 : Other Manual Workers 27 0 0.0 % 25% 1 §\§

Total 239 2 0.9% 27% 7 §

Total may not equal sum of components due to rounding.

Page 2 of 6 " i — P
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.

Workforce Analysis - Summary Report

Date: 2018-02-12

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 0 0.0 % 10.1 % 1 §\§
02 : Middle and Other Managers 16 1 6.3 % 15.0 % 2 %\\\\\\\\&
03 : Professionals 5 1 20.0 % 245 % 1 0
04 : Semi-Professionals and Technicians 27 3 111% 155% 4 §\§
05 : Supervisors 2 0 0.0 % 7.0 % 0 0
06 : Supervisors: Crafts and Trades 8 0 0.0 % 13.2% 1 §
07 : Administrative and Senior Clerical Personnel 6 1 16.7 % 16 % 0 1
09 : Skilled Crafts and Trades Workers 105 4 3.8% 20.6 % 22 §
10 : Clerical Personnel 15 0 0.0 % 3.3 % 0 0
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 7.6 % 0 0
12 : Semi-Skilled Manual Workers 21 0 0.0 % 52 % 1 §§
14 : Other Manual Workers 27 0 0.0 % 7.7 % 2 §\§
Total 239 10 42% 147 % 34 §
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Develepment Tanads sovial Ganads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc. m
~
Workforce Analysis - Summary Report 3
Date: 2018-02-12
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 22 4 18.2 % 43 % 1 3
03 : Professionals 5 0 0.0 % 3.8 % 0 0
04 : Semi-Professionals and Technicians 27 0 0.0 % 46 % 10
05 : Supervisors 2 0 0.0 % 13.9 % 0 0
06 : Supervisors: Crafts and Trades 8 0 0.0 % 7.8 % 17
07 : Administrative and Senior Clerical Personnel 6 0 0.0 % 34 % 0 0
09 : Skilled Crafts and Trades Workers 105 4 3.8% 3.8 % 4 0
10 : Clerical Personnel 15 1 6.7 % 7.0 % 1 0
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 56 % 0 0
12 : Semi-Skilled Manual Workers 21 2 9.5 % 48 % 1 1
14 : Other Manual Workers 27 1 3.7 % 53 % 1 0
Total 239 12 5.0% 4.6 % 10 2

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.

007681

Workforce Analysis - Summary Report
Date: 2018-02-12

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.

Workforce Analysis - Summary Report
Date: 2018-02-12

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
2018-10-17 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' MM | PD

All Employees
| s 0 #F %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

b
IV 00 00 © - — W O A — W

=2 - = =

=)

® Source;

R&G Holdings Corp & Flannery Investments Inc.
2018-03-05

Data from Subsequent/Current Workforce Analysis
ywy | MM P pDb
2018

All Employees
Availability*
| & 1 s %
6

3
3
2
0
1
0
3
0
6
1
1
0
0
1
1

* Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

R&G Holdings Corp & Flannery Investments Inc.

2018-03-05

. . All Employees Aboriginal Peoples
Employment Equity Occupational Group (EEOG) !g }&M.m_xg: -

Data from First/Previous Workforce Analysis

| s T F %

Senior Managers 12

02 |Middle & Other Managers 21
03 |Professionals 17
04 |Semi-Professionals & Technicians 32
05 |Supervisors 5
06 |Supervisors: Crafts & Trades 14
07 |Administrative & Senior Clerical Personnel 13
08 |Skilled Sales & Service Personnel 1
09 |Skilled Crafts & Trades Workers 150
10 |[Clerical Personnel 36
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 24
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 27
Total wmm_

N O O OO O - OO D00 O O
NI © © © © — O © O © O © O —

® Source; * Source:

0 0

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

R&G Holdings Corp & Flannery Investments Inc.

2018-03-05

. . All Employees Members of Visible Minarities
Employment Equity Occupational Group (EEOG) !g A

Data from First/Previous Workforce Analysis

Table 3: Members of Visible Minorities

First/Previous Workforce Analysis

| s T fF %

Senior Managers 12 0 0

02 |Middle & Other Managers 21 0 1
03 |Professionals 17 3 1
04 |Semi-Professionals & Technicians 32 2 3
05 |Supervisors 5 1 0
06 |Supervisors: Crafts & Trades 14 0 0
07 |Administrative & Senior Clerical Personnel 13 0 1
08 |[Skilled Sales & Service Personnel 1 0 0
09 |Skilled Crafts & Trades Workers 150 7 4
10 |Clerical Personnel 36 1 0
11 |Intermediate Sales & Service Personnel 3 0 0
12 |Semi-Skilled Manual Workers 24 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 27 0 0
Total 355| 14 0

® Source; * Source:

0 0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

R&G Holdings Corp & Flannery Investments Inc.

2018-03-05

Data from First/Previous Workforce Analysis

Employment Equity Occupational Group (EEOG) All Employees Representation |

| s T F

— O W O b O — O O — O L)

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

N 8 ba e LS O O O o b

* Source: * Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

007687

Part 2: Flow Data Analysis

R&G Holdings Corp & Flannery Investments Inc.

43164

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG)

Senior Managers
Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades

Administrative & Senior Clerical Personnel

Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data

Data from Form 4 - Employees

Hired

= e N e N

O —
=

== 5

Total

Cle © © ©C © ©C © O O O O O DD

End Date of Flow Data

Data from Form 5 - Employees
Promoted

Data from Form 6 - Employees
Terminated

Women 1Al Employees
Promoted Promoted

e = e L = =

e
=

o O O O O OO oo O L) O
=

Sl o oo b o oob o o > D o o o o
Sl O O C o ©C © O O O O O
Cle oo oo oo O oD D
Sl o o o o 0 D o o D o o o o
Slcs o oo o o oob o o > D o o o o
Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
R&G Holdings Corp & Flannery Investments Inc.

43164

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers 0 0 0 3 1 0 0 0 0 0
02 |[Middle & Other Managers 19 0 0 0 4 0 0 0 0 0 0
03 |Professionals 11 0 0 0 0 0 0 0 0 0 0
04 | Semi-Professionals & Technicians 15 0 0 0 3 0 0 0 0 0 0
05 | Supervisors 3 0 0 0 0 0 0 0 0 0 0
06 |Supervisors: Crafts & Trades 13 0 0 0 1 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 11 0 0 0 1 0 0 0 0 0 0
08 | Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 | Skilled Crafts & Trades Workers 138 1 0 0 0 0 0 0 0 0 0
10 Clerical Personnel 23 0 0 0 0 0 0 0 0 0 0
11 [Intermediate Sales & Service Personnel 4 0 0 0 0 0 0 0 0 0 0
12 | Semi-Skilled Manual Workers 1 0 0 0 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 9 0 0 0 0 0 0 0 0 0 0
Total 253 1 0 0 1 0 0 0 0 0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
R&G Holdings Corp & Flannery Investments Inc.

007689

43164

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

2015 11

| Pb
23

M | DD |
2 12

2018 0

Data from Form 4 - Employees
Hired
J J J J
Table 3: Persons with Disabilities
Full-time / National Part-time / National

Persons with
Disabilities

Disabilities

Total

[ = = = = = e el e e el e e
SIS © O OO OO

Persans with

Sl o oo b o oob o o > D o o o o

Data from Form 5 - Employees
Promoted
2 2 2 2
Table 7: Persons with Disabilities
Full-time / National

Persons with
Disabilities

All Employees
Promoted

All Employees
Promoted

S OO OO OO == O WO W
WIS © © & o o o D D D b e
SO © O OO OO oo oo O

Part time / National
Persans with
Disabilities
Promoted

Sl o o o o 0 D o o D o o o o

Eull-time / National

All Employees
Terminated

Data from Form 6 - Employees
Terminated

J J J J
Table 11: Persons with Disabilities

Persons with
Disabilities
Terminated

All Employees
Terminated

e 05 B O e O 00 8 D o e 0 0D O
SIS © O OO oo O

Part-time / National

Persons with
Disabilities
Terminated

Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
R&G Holdings Corp & Flannery Investments Inc.
43164

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
J J J J 2 2 2 2 J J J J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities
Full-time / National Part time / National Eull-time / National Part time / National Full-time / National Part-time / National

Members of Members of Members of Members of Members of Members of
Visible Visible Visible Visible All Employees Visible 1All Employees Visible
Minorities Minorities Terminated Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Promoted

All Employees
Promoted

01 [Senior Managers 0 0 0 3 0 0 0 0 0 0
02 |[Middle & Other Managers 19 2 0 0 4 0 0 0 1 0 0
03 |Professionals 11 3 0 0 0 0 0 0 a 0 0
04 | Semi-Professionals & Technicians 15 3 0 0 3 0 0 0 0 0 0
05 | Supervisors 3 1 0 0 0 0 0 0 1 0 0
06 |Supervisors: Crafts & Trades 13 2 0 0 1 0 0 0 2 0 0
07 | Administrative & Senior Clerical Personnel 11 1 0 0 1 0 0 0 0 0 0
08 | Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 | Skilled Crafts & Trades Workers 138 1 0 0 0 0 0 0 7 0 0
10 Clerical Personnel 23 1 0 0 0 0 0 0 1 0 0
11 [Intermediate Sales & Service Personnel 4 0 0 0 0 0 0 0 0 0 0
12 | Semi-Skilled Manual Workers 1 0 0 0 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 9 0 0 0 0 0 0 0 0 0 0
Total 253 0 0 0 0 0 0 0
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Federal Contractors Program Achievement Report
Part 3: Goals
R&G Holdings Corp & Flannery In
2018-03-05

007691

tments Inc.

Data for First/Previous Goals

B C HEL ) F G H | J K L { ™M : N o : p Q iR s T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw
y y y y y ) y y J y { y J y y ) y { {
First/Previous @.8..3%3 Gonls
All Employees Women
Growth (New Posttions) Turnover (Replacement of Terminated Turnover (Replucement ﬁ Year Goaly
Employment Equity Occupational Group e i e Required q_ea - Pre Projected Present Projerted
o | B R ] - =
e rvvowon] e | e | e | msovrs [y o’ [0y | (M [recand PO | O | scoatsionins
Over 3 . Qﬁ., 3 Over 3 Yeans
01 |Senior Managers 12 .mo.me\e 0 om 7% 0 0 3 0.0% 0 0 0 mq 4% 0 Nm 0% mm 0%
02 |Middle & Other Managers 21 -8.7% 0 75.7% 0 0 1 0.0% 0 7 0 38.9% .q -7 4.8% 4.8%
3 |Professionals 17 -33.5% 0 154.5% 0 0 6 0.0% 0 0 0 38.1% 0 0 35.3% 35.3%
04 |Semi-Professionals & Tech 32 -5.5% 0 54.2% 0 0 0 0.0% 0 4 0 13.2% -4/ -4 0.0% 0.0%
05 |Supervisors 5 -26.3% 0 85.7% 0 0 3 0.0% 0 0 0 61.3% 0 0 60.0% 60.0%
06 |Supervisors: Crafts & Trades 14 -17.0% 0 118.2% 0 0 1 0.0% 0 1 0 14.7% -1 -1 71% 71%
07 |Administrative & Sr Clerical 13 -22.7% 0 94.7% 0 0 7 0.0% 0 4 0 87.1% -4 -4 53.8% 53.8%
08 |Skilled Sales & Service 11 -100.0% 0 200.0% 0 0 0 0.0% 0 0 0 28.7% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 150 -11.2% 0 107.5% 0 0 8 0.0% 0 -2 0 3.9% 2 2 53% 3%
10 |Clerical Personnel 36 -25.3% 0 113.7% 0 0 28 0.0% 0 -2 0 71.9% 2 2 77.8% 77.8%
11 |Intermediate Sales & Service 3 -30.7% 0 200.0% 0 0 2 0.0% 0 0 0 70.6% 0 0 66.7% 66.7%
12 |Semi-Skilled Manual 24 -4.4% 0 35.6% 0 0 0 0.0% 0 4 0 18.5% -4 -4 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 0.0% 0 18.5% 0 0 1 0.0% 0 3 0 14.9% -3 -3 3.7% 3.7%
Total 355]  -124%] | of 882%f ] 0 0 60 0.0% 0 21 of | 22.9% 21 -21 16.9% 16.9%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

t

Employment Equity Occupational Group
(EEOG)

Senior Managers
02 |Middle & Other Managers
3 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
3 |Other Sales & Service
14 [Other Manual Workers
Total
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Federal Contractors Program Achievemel
Part 3: Goals
R&G Holdings Corp & Flannery Investments Inc.
2018-03-05

007692

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw
y y y y y ) y y J y { y J y y ) y { {
FirstiPrevious Short-term Goals
All Employees
i 3 Year Goal
Growth (New Positions) Turnaver (Replacement of Terminited Tuenover (Replacement n car Goals
Employment Bquity Oceupational Group Smpoy) Anticipated offermmed | W | Remol | . Projected
T . o B -
o SRy e T T N S S ey e e R | Rt 3
Over 3 . Over 3 Over 3 Yeans
§§§§§§§§§§§i§§i§§ii
01 |Senior Managers 12 -20.6% 0 66.7% 0 0 1 0.0% 0 -1 0 2.9% 1 1 8.3% 8.3%
02 |Middle & Other Managers 21 -8.7% 0 75.7% 0 0 0 0.0% 0 0 0 22% 0 0 0.0% 0.0%
3 |Professionals 17 -33.5% 0 154.5% 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 32 -5.5% 0 54.2% 0 0 0 0.0% 0 1 0 2.8% -1 -1 0.0% 0.0%
05 |Supervisors 5 -26.3% 0 85.7% 0 0 0 0.0% 0 0 0 3.5% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 14 -17.0% 0 118.2% 0 0 0 0.0% 0 0 0 2.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 13 -22.7% 0 94.7% 0 0 0 0.0% 0 1 0 4.1% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 11 -100.0% 0 200.0% 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 150 -11.2% 0 107.5% 0 0 1 0.0% 0 3 0 2.7% -3 -3 0.7% 0.7%
10 |Clerical Personnel 36 -25.3% 0 113.7% 0 0 0 0.0% 0 2 0 4.2% -2 -2| 0.0% 0.0%
11 |Intermediate Sales & Service 3 -30.7% 0 200.0% 0 0 0 0.0% 0 0 0 4.0% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 24 -4.4% 0 35.6% 0 0 0 0.0% 0 1 0 3.0% -1 -1 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 0.0% 0 18.5% 0 0 0 0.0% 0 1 0 2.5% -1 -1 0.0% 0.0%
Total 355]  -124%] | of 882%f ] 0 0 2 0.0% 0 8 of | 2.8% -8 -8 0.6% 0.6%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

t

Employment Equity Occupational Group

(EEOG) Comments

Senior Managers
02 |Middle & Other Managers
3 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
3 |Other Sales & Service
14 [Other Manual Workers
Total
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Federal Contractors Program Achievemel
Part 3: Goals
R&G Holdings Corp & Flannery Investments Inc.
2018-03-05

007693

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw
y y y y y ) y y J y { y J y y ) y { {

First/Previous Short-term Goals
All Employees
it Turnaver (Replacement of Terminited Turnover (Replacement | SvewGoas |
h Py
Gt e P iy . e P

Employment Equity Occupational Group

T | Ewow | SR ] e ot
Ero o] o | P | o | P | insors [ ot e | Rt | Rzt s

Years

Years
E s E%EE% EE% - EE

R e e e e e e R e e e R e e R e e

01/02|Managers 33 -14.6% 0 71.2% 0 0 3 0.0% 0 -2 0 3.8% 2 2 9.1% 9.1%
03 |Professionals 17 -33.5% 0 154.5% 0 0 0 0.0% 0 1 0 4.6% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 32 -5.5% 0 54.2% 0 0 1 0.0% 0 0 0 13.9% 0 -3 3.1% 3.1%
05 [Supervisors 5 -26.3% 0 85.7% 0 0 0 0.0% 0 1 0 7.8% -1 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 14 -17.0% 0 118.2% 0 0 0 0.0% 0 1 0 3.4% -1 0 0.0% 0.0%
07 |Administrative & Sr Clerical 13 -22.7% 0 94.7% 0 0 1 0.0% 0 -1 0 3.5% 1 1 7.7% 7.7%
08 |[Skilled Sales & Service 11 -100.0% 0 200.0% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 150 -11.2% 0 107.5% 0 0 5 0.0% 0 1 0 7.0% -1 -6 3.3% 3.3%
10 |Clerical Personnel 36 -25.3% 0 113.7% 0 0 2 0.0% 0 1 0 5.6% -1 0 5.6% 5.6%
11 |Intermediate Sales & Service 3 -30.7% 0|  200.0% 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 24 -4.4% 0 35.6% 0 0 3 0.0% 0 -2 0 0.0% 2 3 12.5% 12.5%
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 5.3% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 0.0% 0 18.5% 0 0 1 0.0% 0 0 0 4.7% 0 0 3.7% 3.7%

Total 355 -124%] | of 882%] | | 0 0 16 0.0% o] #REF o | #REF! -1]  #REF 4.5% 4.5%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

* Analysis) +2) x 100

Persons with Disabilities

Employment Equity Occupational Group
(ELOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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tments Inc.

Data for First/Previous Goals

B C HEL ) F G H | J K L { ™M : N o : p Q iR s T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw
y y y y y ) y y J y { y J y y ) y { {

First/Previous Short-term Goals
All Employees Members of Visible Minoritics

Years

. Turnover (Replucement of Terminated Turnover (Rephacement m Year Goaly
Employment Equity Occupational Group e Pl Anticipated of Terminated xz_\__.”wﬂ_ q_ea T Pt o Projecied
= B L e e B e < —
(EEOG) wvvwoe] e ] e ] A Projected Hires Over 3 | vvyy v op | sy Iy vy Aeabbiiny [ToEmGuw| G Reprosentation resentation in 3

Years
E s E%EEE EE% - EE

R e e e e e e R e e e R e e R e e

01 |Senior Managers 12 -20.6% 0 66.7% 0 0 0 0.0% 0 1 0 10.1% -1 -1 0.0% 0.0%
02 |Middle & Other Managers 21 -8.7% 0 75.7% 0 0 0 0.0% 0 3 0 15.0% -3 -3 0.0% 0.0%
3 |Professionals 17 -33.5% 0 154.5% 0 0 3 0.0% 0 2 0 26.9% -2 -2| 17.6% 17.6%
04 |Semi-Professionals & Tech 32 -5.5% 0 54.2% 0 0 2 0.0% 0 4 0 17.3% -4/ -4 6.3% 3%
05 |Supervisors 5 -26.3% 0 85.7% 0 0 1 0.0% 0 -1 0 3.9% 1 1 20.0% 20.0%
06 |Supervisors: Crafts & Trades 14 -17.0% 0 118.2% 0 0 0 0.0% 0 2 0 16.2% -2 -2| 0.0% 0.0%
07 |Administrative & Sr Clerical 13 -22.7% 0 94.7% 0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 11 -100.0% 0 200.0% 0 0 0 0.0% 0 0 0 20.8% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 150 -11.2% 0 107.5% 0 0 7 0.0% 0 25 0 21.0% -25 -25 4.7% 4.7%
10 |Clerical Personnel 36 -25.3% 0 113.7% 0 0 1 0.0% 0 0 0 23% 0 0 2.8% 2.8%
11 |Intermediate Sales & Service 3 -30.7% 0 200.0% 0 0 0 0.0% 0 0 0 4.1% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 24 -4.4% 0 35.6% 0 0 0 0.0% 0 1 0 4.8% -1 -1 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 0.0% 0 18.5% 0 0 0 0.0% 0 2 0 7.7% -2 -2| 0.0% 0.0%
Total 355]  -124%] | of 882%f ] 0 0 14 0.0% 0 39 of | 14.9% -39 -39 3.9% 3.9%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

¥ Analysis) +2) x 100

Members of Visible Minorities

Employment Equity Occupational Group
(EEOG)

Senior Managers
02 |Middle & Other Managers
3 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
3 |Other Sales & Service
14 [Other Manual Workers
Total
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw

Subsequent/Current Short-term Goals
All Employees Women

; 3¥ent Goal
Number Growth (Now Positiony) - E Turnoser (Replacement o Goly
Employment Equity Occupational Group i %%ﬁ%@ a”ﬁﬁh.,.égs?mﬂ_ . rem P | Peoted oot . aiﬂ%; .
ook T e e 8 e TN T, rmnl " |
Over 3 . Over 3
E s EEEE EEE EH

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

OIS © & © O O OO0 & OO O & O

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5

t

-1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

Table 10:

Women

Employment Equity Occapational Group
(EEOG)

Comments

i -
Senior Managers I
02 [Middle & Other Managers [ 389
3 |Professionals I
04 [Semi-Professionals & Tech 114

05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades Major changes to organization in 201 7- All job description are being revised due to reorganization; therefore complete audit of NOC codes required- When hiring we continue specialized recruiti
10 [Clerical Personnel
11 [Intermediate Sales & Service
12 [Semi-Skilled Manual
3 |Other Sales & Service

14 |Other Manual Workers

Total
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2018

03-05

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw

Employment Equity Occupational Group
(EEOG)

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Number

vaop]  Acl |

2015

All Employees

Growth (New Positions)

Annually

Over 3
Yeary

Purnoyer (Replacement of Termingted
Employees)

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis +

t

Over 3
Yenrs

Anticipated E

| Pojeeed | Acwn [ Projeced Hiees Over 3 |y it |

Years

—
B O O O o= O O O

s Aol = [of =

Subsequent/Current Short-term Goals

Turnpyer (Replacement
of Terminated
Employecs)

I8 © ©C O 8 © O © O O O O O

sl o0 boooco~ oo~

Abariginal Peoples
3 Year Gonly

From . To

VYY) Vv

2018

2021

Present
Availability

Prosent Gap

Projected
Gap

Projected
Presenmt
Rep aion ﬂ%éﬂ.“”m% in3

Previous number of employees from Workforce Analysis)

13 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

Employment Equity Occapational Group
(EEOG)

Senior Managers

02 |Middle & Other Managers

3 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

3 |Other Sales & Service
14 [Other Manual Workers

Total

N
)

&)
=

o] fw
|l oo W

Major changes to organization in 201 7-

All job description are being revised due to reorganization;

therefore complete audit of NOC codes required- When hiring we continue specialized recruiti
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw
y y y y y ) y y J y { y J y y ) y { {

Subsequent/Current Short-term Goals

3 Year Goals

Number Growth (New Positions) Turnoyer (Replacement [

o o) Employees) At E of Terminated ﬂi.ﬂﬂn . fmm i Projected et Projected
L VM Emplosees) canl sent o rese

vvvwvon! Wewal | Poiesed | e | Projecied zmu% am‘.“% 3 Dovymvon| Over 3 v vy Asailability Present Gap Gan Bt ﬂ%éﬂ.“”m% n3

R e e e e e e R e e e R e e R e e

All Employees Persons with Disabilities

Turnover (Replacement of Terminated

Employment Equity Occupational Group
(EEOG)

01/02|Managers 22 0 71.2% 0 0 4 0.0% 0 -3 0 43% 3 3 18.2% 18.2%
03 |Professionals 5 0 154.5% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 27 1 542% 0 1 0 0.0% 0 1 0 4.6% 4.6% -1 -1 0.0% 0.0%
05 [Supervisors 2 0 85.7% 0 0 0 0.0% 0 0 0 13.9% 0 0 0.0% 0.0%
06 [Supervisors. Crafts & Trades 8 0 1182% 0 0 0 0.0% 0) 1 0 78% 718% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 6 0 94.7% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |[Skilled Sales & Service 0 0 200.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 105 9 107.5% 0 9 4 0.0% 0 0 0 3.8% 0 0 3.8% 3.5%
10 |Clerical Personnel 15 0 113.7% 0 0 1 1.0% 0 0 0 7.0% 0 0 6.7% 6.7%
11 |Intermediate Sales & Service 1 0|  200.0% 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 21 0 35.6% 0 0 2 0.0% 0 -1 0 4.8% 1 1 9.5% 9.5%
13 [Other Sales & Service 0 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 3 1 18.5% i 0 1 1 0.0% 0 0 0 5.3% 0 0 3.7% 3.6%

Total 239 -124%] | of 882%] | | 0 0 12 0.0% 0 -1 o | 4.6% 1 1 5.0% 5.0%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

* Analysis) +2) x 100

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group
(ELOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+
: - -M+0)+(C
Data sources: Workforce : Workforce iData Entryi C x E x 3 { Analysis & mUHM& CxHx3 F+1 Workforce me.”\m ent KxLx3 AWMM\“ Jx P iData Entry; Workforce { Workforc§ O)- ((C + K+C ® Z+ m%v «
Analysis : Analysis’ Workforce Ty Analysis Analysis ie Analysisi F)xQ)
>:m_<&mw

Subsequent/Current Short-term Goals
All Employees

z§§ aziiz%s%%é eiszﬁﬁww_ﬁw?é%& E égmumwggﬂmsi
H.%_%_:mi5:5@2%%25_QS% ga%&i .ﬁa.ég , aaxé a...agg ﬁ.a aiig
,; ;* as%& l 33_.
E_SS ﬁﬁg:ua%%ké. aéang z,ﬁmﬂé iﬁ:sae 3535 §§=,.§a§a§ga% §.,.§=x%§=§§§
Over 3 . Over 3
2015 Annually 1 Annually E Annually | Annually 2015 Annuglly E 2018 2021

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

O = O O e e

OIS © 8 O O 9 O O & OO O O O

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mﬁv5

t

-1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

Table 16: Members of Visible Minorities

Employment Equity Occapational Group
(EEOG)

Senior Managers
02 |Middle & Other Managers
3 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
3 |Other Sales & Service
14 [Other Manual Workers
Total

Comments

w
W

sl
)

[
(=3
[

Major changes to organization in 201 7- All job description are being revised due to reorganization; therefore complete audit of NOC codes required- When hiring we continue specialized recruiti
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Workforce

Women

o EEE e s
e B T W T B e ) T e

Hires

R&G Holdings Corp & Flannery Investments Inc.
43164

PAC B C D E F G H I J K L M N o) P Q R S T U \ W X Y

Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce | Workforee: E7 P i workforee ! X0 1 gL ExH fPan2iFlow g nnt LYK fpiGatool Lon et Elow g Data 10 Px 100 PxFe100]  Q-s  : PAMZEON b baat VIUN fuxEei00f vex

x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J J J J J J J J y J J J J J J J J y J y J J

Terminations

B e
B T T

Promotions

All

| Ve

3 . 3 .
01 [Senior Managers
2018 6 3 50.0 27.4 2 1 182.5 6 1 16.7 2 -1 3 2 66.7 1 1 6 0 0.0 2 -2
0 Middle & Other 2015 21 1 4.8 38.9 8 -7 12.2
Managers 2018 16 3 18.8 38.9 6 -3 482 19 2 10.5 7 -5 4 2 50.0 0 2 14 0 0.0 1 -1
2015 17 6 353 38.1 6 0 92.6
03 [Professionals
2018 5 2 40.0 40.9 2 0 97.8 11 3 27.3 4 -1 0 0 0.0 0 0 17 3 17.6 6 -3
04 Semi-Professionals & | 2015 32 0 0.0 132 4 -4 0.0
Technicians 2018 27 0 0.0 114 3 -3 0.0 15 1 6.7 2 -1 3 0 0.0 0 0 16 1 6.3 0 1
. 2015 5 3 60.0 61.3 3 0 97.9
05 |Supervisors
2018 2 1 50.0 58.9 1 0 84.9 3 2 66.7 2 0 0 0 0.0 0 0 3 2 66.7 2 0
06 Supervisors: Crafts & | 2015 14 1 7.1 14.7 2 -1 48.6
Trades 2018 8 0 0.0 10.2 1 -1 0.0 13 1 7.7 1 0 1 0 0.0 0 0 13 2 15.4 1 1
Part2 Flow : "% L Eipy ! P3| E+Gx | Pat3: E+Kx i Part3
Data sources: Data Analysis mMM_wmm_“m 100 Goals 100 Goals T 71X 100¢ Part3: Goals £ 7 Goals £ T T Mx100

Year

Eei Data

m.sv_&%m

H

2018 9
01 [Senior Managers
2021 9
Middle & Other 2018 23
02
Managers 2021 23
03 [Professionals 2018 1
2021 11
o4 Semi-Professionals & | 2018 18
Technicians 2021 18
2018 3
05 [Supervisors
2021 3
Supervisors: Crafts & | 2018 14
06
Trades 2021 14

Short-term Goals

T

Percent of
Goal Met

HICNE

11.4
0.0
0.0
0.0

10.2

Percent of
Goal Met

Long-term Goals

{ { y N y y y { { y y
B e S Comments
Pereent of
Gonl Mot

Percent of
Goal Mel

il = |

‘We will continue to concentrate efforts in the hiring of women, by using all resources available

Page 17 of 31



Federal Contractors Program Achievement Report
Part 4: Results - Women

007700

R&G Holdings Corp & Flannery Investments Inc.
43164

PAC B iCc:i p ¢ E I F ¢ G i H I i g ¢ K i L M : N o) P Q R S T U { V i W X { Yy

Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce | Workforee: E7 P i workforee ! X0 1 gL ExH fPan2iFlow g nnt LYK fpiGatool Lon et Elow g Data 10 Px 100 PxFe100]  Q-s  : PAMZEON b baat VIUN fuxEei00f vex

x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J J J J J J J J y J J J J J J J J y J y J J

Workforce Hires Promotions Terminations

v T e B S T B e
e B T W T B e ) T e B e

07 Administrative & 2015 13 7 53.8 87.1 11 -4 61.8
Senior Clerical 2018 6 3 50.0 87.1 5 -2 57.4 11 4 36.4 10 -6 1 0 0.0 1 -1 9 4 444 5 -1
08 Skilled Sales & Service| 2015 1 0 0.0 28.7 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 150 8 53 3.9 6 2 136.8
Trades Workers 2018 105 6 57 38 4 2 150.4 138 12 8.7 5 7 0 0 0.0 0 0 137 9 6.6 7 2
. 2015 36 28 77.8 71.9 26 2 108.2
10 [Clerical Personnel
2018 15 11 733 713 11 0 102.9 23 21 91.3 16 5 0 0 0.0 0 0 29 25 86.2 23 2
1 Intermediate Sales & | 2015 3 2 66.7 70.6 2 0 94.4
Service Personnel 2018 1 1 100.0 66.9 1 0 149.5 4 2 50.0 3 -1 0 0 0.0 0 0 4 2 50.0 3 -1
12 Semi-Skilled Manual 2015 24 0 0.0 18.5 4 -4 0.0
Workers 2018 21 0 0.0 18.2 4 -4 0.0 1 0 0.0 0 0 0 0 0.0 0 0 8 0 0.0 0 0
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3
Data sources: Data Analysis§ TV P38 E g Goals 100 Goals T 71X 100 Pan3:Goals £ Goals | [T Mx100
Analysis
{ J y { J J J { y y y
New Entrants Goals
Eei Data Short-term Goals Long-term Goals
Year e e e Comments
i _° . Percent of Percent of Percent of Percent of
Administrative & 2018 12 4
07 . .
Senior Clerical 2021 12 4
08 Skilled Sales & Service| 2018 0 0
Personnel 2021 0 0
09 Skilled Crafts & 2018 138 12
Trades Workers 2021 138 12
10 [Clerical Personnel 2018 23 2
2021 23 21
1 Intermediate Sales & | 2018 4 2
Service Personnel 2021 4 2
Semi-Skilled Manual | 2018 1 0
12
Workers 2021 1 0
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007701

43164
PAC B i C:i D E i F : G i H i 1 J P K L i M N o : p  Q : R S T U Vv W X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce | Workforee: E7 P i workforee ! X0 1 gL ExH fPan2iFlow tp it LEE T Geto0) Lon P Ew e 10 Px100i PxF=100] Q-5 1 PAtEFOW i D UxF+100]  V-X
x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis .
Analysis Analysis Analysis Analysis Analysis Analysis

FElow Data Analysis
Workforce Hires Promotions

W S e

3 Other Sales & Service | 2015 0 0 0 0
Personnel 2018 0 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2015 27 1 37 14.9 4 -3 249
14 [Other Manual Workers
2018 27 1 3.7 14.9 4 -3 249 9 1 11.1 1 0 0 0 0.0 0 0 5 0 0.0 0 0
Total 2015 355 60 16.9 229 81 =21 73.8
otal
2018 239 31 13.0 18.2 43 -12 71.3 253 50 19.8 46 4 12 4 333 2 2 262 48 18.3 44 4
Pat2:Flow % P Eipyx ! Pan3 | E+Gx © Pan3: E+Kx | Part3
Data sources: Data Analysis m\_m_w_wm% 100 Goals 100 Goals 1T 71X 100% Part3: Goals £ Goals | T M 100

Eei Data Short-term Goals

Near '%% Comments
m.sv_&%m

Percent of Percent of cent of Percent of

13 Other Sales & Service No_m o
Personnel 2021 0
14 [Other Manual Workers 2018 o
2021 9
2018 265

Total
2021 265
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R&G Holdings Corp & Flannery Investments Inc.
43164
LA B e D { E : F i G H : 1. : J : K L i M i N O P QR ‘S T U LV IW X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: 3
Data sources: Workforce i Workforce ;|  © _wc_w. Workforee | 2 Wm E-H E _\cm M m.;w. Jo.s FlowData} = wc_w KxG=100 L-N M M..s M Jos. Flow Data }Q+Px 100 PxF+100 Q-S M m.;w. Jo.s Flow Data  © _\cw X iggFe100i V-X
Analysis Analysis ® Analysis ® ata Analysis Analysis ® ata Analysts Analysis ata Analysis Analysis
J J J J J y J J \’ J J J J J J J J J J J J J

FElow Data Analysis
Employment Equity Workforce Promotions Terminations

Occupational Group v Ao P L T I S N L R
(EEOG) e I T I Py [l N e e el I ey ey [ ST ey ey

1 0 1 287.4
01 [Senior Managers
2018 6 1 16.7 29 0 1 574.7 6 0 0.0 0 0 3 1 333 0 1 6 0 0.0 1 -1
0 Middle & Other 2015 21 0 0.0 22 0 0 0.0
Managers 2018 16 0 0.0 22 0 0 0.0 19 0 0.0 0 0 4 0 0.0 0 0 14 0 0.0 0 0
. 2015 17 0 0.0 1.4 0 0 0.0
03 [Professionals
2018 5 0 0.0 1.6 0 0 0.0 11 0 0.0 0 0 0 0 0.0 0 0 17 0 0.0 0 0
04 Semi-Professionals & | 2015 32 0 0.0 2.8 1 -1 0.0
Technicians 2018 27 0 0.0 29 1 -1 0.0 15 0 0.0 0 0 3 0 0.0 0 0 16 0 0.0 0 0
. 2015 5 0 0.0 35 0 0 0.0
05 [Supervisors
2018 2 0 0.0 14 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2015 14 0 0.0 2.0 0 0 0.0
Trades 2018 8 0 0.0 24 0 0 0.0 13 0 0.0 0 0 1 0 0.0 0 0 13 0 0.0 0 0
Pat2Flow : ™% 1 Eipy i Pai3 [ E+Gx © Pat3 E+Kx [ Part3:
Data sources: Data Analysis Flow _u%m 100 Goals 100 Goals F+1Ix 100 Part3: Goals 100 Goals F+Mx 100
Analysis
{ y y y y y y { { y y
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Oceupationsl Group | Y [T SwipmiFaps |~ omgmirowis | Sovmgmirage Comments
ELOG Emplovees Percent of Percent of Percent of Percent of
( ) o o o ldeimal T ldavel 0 Leenad L G
2018 9 1 0.0
01 [Senior Managers
2021 9 1
02 Middle & Other 2018 23 0
Managers 2021 23 0
03 |Professionals 2018 1 0
2021 11 0
Semi-Professionals & | 2018 18 0
04 .
Technicians 2021 18 0
2018 3 0
05 [Supervisors
2021 3 0
Supervisors: Crafts & | 2018 14 0
06
Trades 2021 14 0
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Hederal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

007703

R&G Holdings Corp & Flannery Investments Inc.
43164
LA B e D { E : F i G H : 1. : J : K L i M i N O P QR ‘S T U LV IW X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: 3
Data sources: Workforce i Workforce ;|  © _wc_w. Workforee | 2 Wm E-H E _\cm M m.;w. Jo.s FlowData} = wc_w KxG=100 L-N M M..s M Jos. Flow Data }Q+Px 100 PxF+100 Q-S M m.;w. Jo.s Flow Data  © _\cw X iggFe100i V-X
Analysis Analysis ® Analysis ® ata Analysis Analysis ® ata Analysts Analysis ata Analysis Analysis
J J J J J y J J \’ J J J J J J J J J J J J J

FElow Data Analysis

Employment Equity Workforce Promotions Terminations
Occupational Group a Ao P T S T T R T T S
0.0

07 Administrative & 2015 13 0 0.0 4.1 1 -1
Senior Clerical 2018 6 0 0.0 4.1 0 0 0.0 11 0 0.0 0 0 1 0 0.0 0 0 9 0 0.0 0 0
08 Skilled Sales & Service| 2015 1 0 0.0 1.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 150 1 0.7 2.7 4 -3 24.7
Trades Workers 2018 105 1 1.0 2.7 3 -2 353 138 1 0.7 4 -3 0 0 0.0 0 0 137 0 0.0 1 -1
10 | Clerical Personnel 2015 36 0 0.0 42 2 -2 0.0
2018 15 0 0.0 35 1 -1 0.0 23 0 0.0 1 -1 0 0 0.0 0 0 29 0 0.0 0 0
1 Intermediate Sales & | 2015 3 0 0.0 4.0 0 0 0.0
Service Personnel 2018 1 0 0.0 22 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
12 Semi-Skilled Manual 2015 24 0 0.0 3.0 1 -1 0.0
Workers 2018 21 0 0.0 2.8 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 8 0 0.0 0 0
Pat2:Flow | ™% { EiDx ! Pat3 ! E+Gx | Pan3 E+Kx § Part3:
Data sources: Data Analysis Flow _u%m 100 Goals 100 Goals F+1x 100§ Part 3: Goals 100 Goals F+Mx 100
Analysis
J { { { { { J { { d {
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupational Growp | Y& [T [ Mvismatope | Avosgmirors | Soommrere | Comments
ELOG Emplovees Percent of Percent of Percent of Percent of
( ) _: . 98 camal P came| 0 ldiiwa 0 Ldiiwa

07 Administrative & 2018 12 0
Senior Clerical 2021 12 0
08 Skilled Sales & Service| 2018 0 0
Personnel 2021 0 0
09 Skilled Crafts & 2018 138 1
Trades Workers 2021 138 1
10 |Clerical Personnel 2018 23 0
2021 23 0
1 Intermediate Sales & | 2018 4 0
Service Personnel 2021 4 0
Semi-Skilled Manual | 2018 1 0

12
Workers 2021 1 0
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Hederal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

007704

R&G Holdings Corp & Flannery Investments Inc.
43164
PA B c: D { E : F : G H | I : J ¢ K L : M { N : O : P { Q i R : S { T { U : V i W i X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce | Workforce : Workforce i PXC 1 gLy ExH £ Pa2Flow tp et LFE fgcgerol  Lon o P EON t e 10 Px 100 PxF 100 Q-5 PAZFW g e V-X
Analysis Analysis Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis
J 4 4 4 { { J { { 4 4 d 3 J { J N { 4 4 { J
FElow Data Analysis
Employment Equity Promotions Terminations
Occupational Group P S T A I I L T
(RO | Gop | EEResut| Emplosecs §‘§ Emplosees | Actwl | Eapeeted | Difforence | Emploress §§§
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2015 27 0 0.0 25 1 -1 0.0
14 |Other Manual Workers
2018 27 0 0.0 2.5 1 -1 0.0 9 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
Total 2015 355 2 0.6 2.8 10 -8 20.1
ota
2018 239 2 0.8 2.7 6 -4 31.0 253 1 0.4 7 -6 12 1 83 0 1 262 0 0.0 1 -1
Pat2:Flow | ™% f Eipx ! Pat3 | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100 £ Part 3: Goals 100 Goals F+Mx 100
Analysis
J d { { { d J J N N {
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupational Group ||, Aboriginl Peoplen Abbriwinil Penples Kborizinl Peoples Comments

(EEOG)

Emplovecs Pereent of Pereent of Percent of
| e | e Fo] e ] e [ e [

13 Other Sales & Service 0 0
Personnel 2021 0 0
14 |Other Manual Workers 2018 o 0
2021 9 0
2018 265 2

Total
2021 265 2
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

007705

R&G Holdings Corp & Flannery Investments Inc.
43164
A B i Cci: D ¢ E ¢ F i G : H : I : J K : L : M :{ N { O i P Q : R : S i T U { V i W i X { Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforee ! E7 P i workforee: DXC0 1 pLpm ExH fPan2Flow f o haat LYK Tpigarool  pon P Eow b e Q- Px 100 PxF100]  Qes LZEow g haat VTUN fukFei0i vex
x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y J J J J J J J J J J J J J J J J J y J J

Workforce i i Terminations
Persons with Disabilities Al Persony with Brisabilitics

& |Managers
02 2018 22 4 18.2 43 1 3 422.8 25 1 4.0 1 0 7 3 429 1 2 20 0 0.0 2 -2
03 |Professionals 2015 17 0 0.0 3.8 1 -1 0.0
2018 5 0 0.0 3.8 0 0 0.0 11 0 0.0 0 0 0 0 0.0 0 0 17 0 0.0 0 0
04 Semi-Professionals & | 2015 32 1 3.1 4.6 1 0 67.9
Technicians 2018 27 0 0.0 4.6 1 -1 0.0 15 0 0.0 1 -1 3 0 0.0 0 0 16 1 6.3 1 1
. 2015 5 0 0.0 13.9 1 -1 0.0
05 |Supervisors
2018 2 0 0.0 139 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2015 14 0 0.0 7.8 1 -1 0.0
Trades 2018 8 0 0.0 7.8 1 -1 0.0 13 0 0.0 1 -1 1 0 0.0 0 0 13 0 0.0 0 0
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3
Data sources: Data Analysis Flow Um..:. 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y { J J y y y y { y y
New Entrants Goals
Employment Equity | 5 Short-term Goals Long-term Goals
Qn&:ﬁigﬁﬁ Q.éﬁﬁ o Divabilitics Persons with Disabilities Persons with Disabilities ( omments
. | 5
2018 32 4
& |Managers
02 2021 32 4
2018 11 0
03 [Professionals
2021 11 0
Semi-Professionals & | 2018 18 0
04 ..
Technicians 2021 18 0
05 [Supervisors 2018 3 0
2021 3 0
Supervisors: Crafts & | 2018 14 0
06
Trades 2021 14 0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

007706

R&G Holdings Corp & Flannery Investments Inc.
43164
A B i Cci: D ¢ E ¢ F i G : H : I : J K : L : M :{ N { O i P Q : R : S i T U { V i W i X { Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforee ! E7 P i workforee: DXC0 1 pLpm ExH fPan2Flow f o haat LYK Tpigarool  pon P Eow b e Q- Px 100 PxF100]  Qes LZEow g haat VTUN fukFei0i vex
x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y J J J J J J J J J J J J J J J J J y J J

Workforce i i Terminations
Persons with Disabilities Al Persony with Brisabilitics

07 Administrative & 2015 13 1 7.7 34 0 1 226.2
Senior Clerical 2018 6 0 0.0 34 0 0 0.0 11 0 0.0 0 0 1 0 0.0 0 0 9 0 0.0 1 -1
08 Skilled Sales & Service| 2015 1 0 0.0 35 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 150 5 33 3.8 6 -1 87.7
Trades Workers 2018 105 4 38 38 4 0 100.3 138 3 22 5 -2 0 0 0.0 0 0 137 6 44 5 1
10 | Clerical Personnel 2015 36 2 5.6 7.0 3 -1 794
2018 15 1 6.7 7.0 1 0 95.2 23 0 0.0 2 -2 0 0 0.0 0 0 29 1 3.4 2 -1
1 Intermediate Sales & | 2015 3 0 0.0 5.6 0 0 0.0
Service Personnel 2018 1 0 0.0 5.6 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
12 Semi-Skilled Manual 2015 24 3 12.5 4.8 1 2 260.4
Workers 2018 21 2 9.5 4.8 1 1 198.4 1 0 0.0 0 0 0 0 0.0 0 0 8 2 25.0 1 1
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3
Data sources: Data Analysis | TV P38 E g Goals 100 Goals T 71X 100 Pan3:Goals £ Goals £ Mx100
Analysis
{ { { y y J y { J y y
New Entrants Goals
Eaployment Equity Flow WMW& s Short-term Goals Long-term Goals
cgﬁﬁuﬁ&bﬁﬁ- Gro up o Disabilitics Persons with Disabilitics Persons with Disabiliticy ( omments
(EEOG) Employees Percent of Percent of Pereent of Pereent of
Al Goumer | 9 lgoamal % | Goima Goul Met
07 Administrative & 2018 12 0
Senior Clerical 2021 12 0
08 Skilled Sales & Service| 2018 0 0
Personnel 2021 0 0
09 Skilled Crafts & 2018 138 3
Trades Workers 2021 138 3
10 [Clerical Personnel 2018 23 0
2021 23 0
1 Intermediate Sales & | 2018 4 0
Service Personnel 2021 4 0
Semi-Skilled Manual | 2018 1 0
12
Workers 2021 1 0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities
R&G Holdings Corp & Flannery Investments Inc.

007707

43164
A B i Cc: p f E ¢ F ¢ G : H I J ¢ K (L i M N O : p  Q { R { § i T : [ V i W i X Yy
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforee ! E7 P i workforee: DXC0 1 pLpm ExH fPan2Flow f o haat LYK Tpigarool  pon P Eow b e Q- Px 100 PxF100]  Qes LZEow g haat VTUN fukFei0i vex
x 100 +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

FElow Data Analysis

ie&a.ﬁ» E..»m % ,_,»::m:m:a:w
A Persons with Disabilities Al é Persons with Disabilitics Persons with Bisabilities
0 0
0 0
0
0
-1
1

Other Sales & Service | 2015
Personnel 2018

2015 27
14 |Other Manual Workers
2018 27 69.9 9 0 0.0 0 0 0 0 0.0 0 0 5 1 20.0 0 1
2015 355 95.9
Total
2018 239 109.2 253 4 1.6 12 -8 12 3 25.0 1 2 262 11 4.2 12 -1
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3
Data sources: Data Analysis Flow Um..:. 100 Goals 100 Goals F+1x100 Part3: Goals 100 Goals F+Mx 100
Analysis
zaé Migsg Qoaw

| Fowbas
NYear Persons with
All Disabilities
Emplovees

Short-term Goals Long-term Goals
Persons with Disabilitics

Persans with Disabilitics

Comments

13 Other Sales & Service 0 0
Personnel 2021 0 0
2018 9 0

14 [Other Manual Workers
2021 9 0
Total 2018 265 7
2021 265 7
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Hederal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

007708

R&G Holdings Corp & Flannery Investments Inc.
43164
LA B e D { E : F i G H : 1. : J : K L i M i N O P QR ‘S T U LV IW X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: 3
Data sources: Workforce i Workforce ;|  © _wc_w. Workforee | 2 Wm E-H E _\cm M m.;w. Jo.s FlowData} = wc_w KxG=100 L-N M M..s M Jos. Flow Data }Q+Px 100 PxF+100 Q-S M m.;w. Jo.s Flow Data  © _\cw X iggFe100i V-X
Analysis Analysis ® Analysis ® ata Analysis Analysis ® ata Analysts Analysis ata Analysis Analysis
J J J J J y J J \’ J J J J J J J J J J J J J

Employment Equity Promotions Terminations

Occupational Group PV [ B B Vi N
(EEOG) s S T e T T 0 oo T T

0 1
01 [Senior Managers
2018 6 0 0.0 10.1 1 -1 0.0 6 0 0.0 1 -1 3 0 0.0 0 0 6 0 0.0 0 0
0 Middle & Other 2015 21 0 0.0 15.0 3 -3 0.0
Managers 2018 16 1 6.3 15.0 2 -1 41.7 19 2 10.5 3 -1 4 0 0.0 0 0 14 1 7.1 0 1
. 2015 17 3 17.6 26.9 5 -2 65.6
03 |Professionals
2018 5 1 20.0 24.5 1 0 81.6 11 3 273 3 0 0 0 0.0 0 0 17 5 29.4 3 2
04 Semi-Professionals & | 2015 32 2 6.3 17.3 6 -4 36.1
Technicians 2018 27 3 11.1 155 4 -1 71.7 15 3 20.0 2 1 3 0 0.0 0 0 16 0 0.0 1 -1
. 2015 5 1 20.0 39 0 1 512.8
05 [Supervisors
2018 2 0 0.0 7.0 0 0 0.0 3 1 333 0 1 0 0 0.0 0 0 3 1 33.3 1 0
06 Supervisors: Crafts & | 2015 14 0 0.0 16.2 2 -2 0.0
Trades 2018 8 0 0.0 13.2 1 -1 0.0 13 2 154 2 0 1 0 0.0 0 0 13 2 15.4 0 2
Pat2Flow : ™% 1 Eipy i Pai3 [ E+Gx © Pat3 E+Kx [ Part3:
Data sources: Data Analysis ﬁm_ﬂww 100 Goals 100 Goals ;T T1X100% Part3: Goals £ 7 Goals T Mx100

y y J \ { y y

Employment Equity |, | FlowData |
Qccupational Group | Yiible Minorides |

(EEOG) Employees Actual

2018 3 0
01 [Senior Managers
2021 3 0
Middle & Other 2018 9 1
02
Managers 2021 9 1
03 |Professionals 2018 6 2
2021 6 2
Semi-Professionals & | 2018 2 3
04 .
Technicians 2021 2 3
2018 0 0
05 [Supervisors
2021 0 0
Supervisors: Crafts & | 2018 1 0
06
Trades 2021 1 0
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Hederal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
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R&G Holdings Corp & Flannery Investments Inc.
43164
PAC B C D E F G H 1 J i K L M N [0) P Q R : S T U \ w X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: 3
Data sources: Workforce i Workforce ;|  © _wc_w. Workforee | 2 Wm E-H E _\cm M m.;w. Jo.s FlowData} = wc_w KxG=100 L-N M M..s M Jos. Flow Data }Q+Px 100 PxF+100 Q-S M m.;w. Jo.s Flow Data  © _\cw X iggFe100i V-X
Analysis Analysis ® Analysis ® ata Analysis Analysis ® ata Analysts Analysis ata Analysis Analysis
J J J J J y J J \’ J J J J J J J J J J J J J

Employment Equity
Occupational Group
(EEOG)

s B S P T

All
Emplovees

All Visible Minorities
Employces §‘§

Promotions

Visible Minorities
BN T

Emplovees

Terminations
Visible Minorities

| Eapected | Diffrence |

Employment Equity Year Flow Data

QOccupational Group il | Visible Minorities. |

(LEOG) Emplovees Actual

07 Administrative & 2018 12 1
Senior Clerical 2021 12 1

08 Skilled Sales & Service| 2018 0 0
Personnel 2021 0 0

09 Skilled Crafts & 2018 138 11
Trades Workers 2021 138 11

10 |Clerical Personnel 2018 23 !

2021 23 1

1 Intermediate Sales & | 2018 4 0
Service Personnel 2021 4 0
Semi-Skilled Manual | 2018 1 0

12
Workers 2021 1 0

07 Administrative & 2015 13 0 0.0 1.6 0 0 0.0
Senior Clerical 2018 6 1 16.7 1.6 0 1] 1,041.7 11 1 9.1 0 1 1 0 0.0 0 0 9 0 0.0 0 0

08 Skilled Sales & Service| 2015 1 0 0.0 20.8 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

09 Skilled Crafts & 2015 150 7 4.7 21.0 32 -25 222
Trades Workers 2018 105 4 38 20.6 22 -18 18.5 138 11 8.0 28 -17 0 0 0.0 0 0 137 7 5.1 6 1

10 | Clerical Personnel 2015 36 1 2.8 23 1 0 120.8
2018 15 0 0.0 33 0 0 0.0 23 1 43 1 0 0 0 0.0 0 0 29 1 34 1 0

1 Intermediate Sales & | 2015 3 0 0.0 4.1 0 0 0.0
Service Personnel 2018 1 0 0.0 7.6 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0

12 Semi-Skilled Manual 2015 24 0 0.0 4.8 1 -1 0.0
Workers 2018 21 0 0.0 5.2 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 8 0 0.0 0 0

Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow _u%m 100 Goals 100 Goals F+1Ix 100 Part3: Goals 100 Goals F+Mx 100
Analysis
y y y { { y y
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Hederal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

007710

R&G Holdings Corp & Flannery Investments Inc.
43164
LA B e D { E : F i G H : 1. : J : K L i M i N O P QR ‘S T U LV IW X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: 3
Data sources: Workforce i Workforce ;|  © _wc_w. Workforee | 2 Wm E-H E _\cm M m.;w. Jo.s FlowData} = wc_w KxG=100 L-N M M..s M Jos. Flow Data }Q+Px 100 PxF+100 Q-S M m.;w. Jo.s Flow Data  © _\cw X iggFe100i V-X
Analysis Analysis ® Analysis ® ata Analysis Analysis ® ata Analysts Analysis ata Analysis Analysis
J J J J J y J J \’ J J J J J J J J J J J J J

FElow Data Analysis
Employment Equity Promotions Terminations

Occupational Group T T O E—— T —— Vi Ve
(EEOG) BB T O T | T 20 0 o M 0 0 o W 0
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2015 27 0 0.0 7.7 2 -2 0.0
14 |Other Manual Workers
2018 27 0 0.0 7.7 2 -2 0.0 9 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
Total 2015 355 14 3.9 14.9 53 -39 26.5
ota
2018 239 10 4.2 14.7 35 -25 28.5 253 24 9.5 37 -13 12 0 0.0 0 0 262 17 6.5 10 7
Pat2:Flow | ™% f Eipx ! Pat3 | E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100 £ Part 3: Goals 100 Goals F+Mx 100
Analysis
J d { { { d J J N N {
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupational Group | * " Visibie Minoriticn NG Mimaritiey Visibie Minoritics

Comments
(EEOG)

Other Sales & Service

13
Personnel 2021
14 |Other Manual Workers 2018
2021
2018
Total
2021
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

R&G Holdings Corp & Flannery Investments Inc.

43164

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

[0 Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment

equity.
Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

We continue to use the community resources such as the Women Resource Center when we do
any hiring. We continue to audit our hiring practices to ensure we hiring based on skill set.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

IMT experience a lot of change in the 2017 year. With the sale of one of our divisions it has
resulted in job being re-evaluated, and re-designed. That has lead to us recreating the actual jobs
we have and now require that we update all NOC codes and update the EE system accordingly.
This will take some further time, and we will re-evaluate our goals going forward.

Any reorganization or other corporate structural changes.

We have done a major reorganization to the complete company and it has been a long process and
now requires re-evaluating all NOC codes and updating of the system accordingly.

Acquisitions, mergers or transfers of employees.

With the sale of one of our divisions, it has resulted in a lot of redesign within existing positions,
as a result we are currently working out the new roles, and promoting people to them. With this
comes the need to evaluate all NOC codes and update the system.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

No goals were set in 2015 - as we did not for see any new hiring, and changes to the company
structure. Now that the sale is completed and we are readjusting our organization, all NOC codes
require updating as does the system. Once completed we will once again re-evaluate our goals.

Additional Details
Please provide any additional information (optional):

No goals were set in 2015 because there was no hiring due the economy. However we did reach
out to the Women Resouce Center and Will Association(hiring of Minorities) and have always
provided them with an job descritption of all hiring. We continue with this practice today and will
when any hiring is done at IMT. With the sale of one of our divisions we ungone a major

internal restrutoring which has resulted in a review of all job desctios. Once job descritption and
NOC codes are evaluated and the systme s updated will once again complete an assesment to
ensure our goals are accurate. We remain committee in closing the gaps we have.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: RG Holdings Corp Flannery Investments Inc.
Primary Location: Ingersoll, Ontario

Number of Employees: 239
e Ontario- 239

Organization Overview:

NAICS: 3329 — Other Fabricated Metal Product Manufacturing.

RG Holdings Corp Flannery Investments Inc. operates as IMT Partnership. IMT Partnership
manufactures and supplies trailer axles, machined components, forged solutions, and
precision defense products. They also manufacture self-steering axles and air disc brakes
primarily for original equipment manufacturer and defense industries; and forged and
machined components for energy, mining, truck/trailer, military, nuclear, agriculture, off-
road, forestry, rail, and oil and gas industries.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2015-12-02
Closed: 2015-12-08
WFA: 2015-11-23

Key Dates — Subsequent Assessment

Initiated: 2018-03-27

Received: 2018-03-16; received revised Achievement
report —2018-10-16

WEFA: 2018-02-12

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes LINo

Comments:
e The period reported on the Achievement report is 2015-11-23 to 2018-02-12.
e The data from the current workforce analysis included in the Achievement table is
consistent with that found in Forms 1 to 6 from WEIMS.

Employment and Emploi et
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I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:
e In the previous assessment many gaps were found in different EEOG’s in all four
designated group.

ASSESSMENT OF REASONABLE PROGRESS
The Company did not set any short-term and long-term goals in the previous assessment since

one of their divisions was sold in 2015. This resulted in a lot of redesigning within the existing
positions. Therefore, an assessment of reasonable progress of the organization cannot be

completed.

Women
01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
04 | Semi-Professionals & Technicians Goal not set
06 | Supervisors: Crafts & Trades Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations:
e No goals were set in the previous assessment and thus reasonable progress cannot be

measured.
Aboriginal Peoples
04 | Semi-Professionals & Technicians Goal not set
07 | Administrative & Senior Clerical Personnel Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
10 | Clerical Personnel Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations:

No goals were set in the previous assessment and thus reasonable progress cannot be
measured.

Employment and
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Persons with Disabilities

03 | Professionals Goal not set
05 | Supervisors Goal not set
06 | Supervisors: Crafts & Trades Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
10 | Clerical Personnel Goal not set

Assessment/Observations:

e No goals were set in the previous assessment and thus reasonable progress cannot be
measured.

Members of Visible Minorities

01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
04 | Semi-Professionals & Technicians Goal not set
06 | Supervisors: Crafts & Trades Goal not set
09 | Skilled Crafts & Trades Workers Goal not set
12 | Semi-Skilled Manual Workers Goal not set
14 | Other Manual Workers Goal not set

Assessment/Observations:
e No goals were set in the previous assessment and thus reasonable progress cannot be
measured.

ASSESSMENT OF REASONABLE EFFORTS

[l An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2015-11-23 to 2018-02-12. During their initial
assessment, the organization had not set any short-term and long term goals.

e In 2015, one of divisions was sold and this resulted in a lot of redesign within the
existing positions.

e The organization is evaluating the job descriptions and the NOC codes due to the
redesigning of the existing positions.

W
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ASSESSMENT OF SHORT AND LONG-TERM GOALS

e All short and long-term goals are set in percentage format.
e All short-term goals are set as per the labour market availability.

Women
Workforce Analysis Results Goals

Short- | Long-

Employment Equity Occupational Group | Present | term | term | Representation | LMA
(EEOG) Gap |[(1to3| (3+

years) | years)
# Description # Hor% | #or% % %
02 | Middle & Other Managers -3 38.9 38.9 18.8 38.9
04 | Semi-Professionals & Technicians -3 11.4 11.4 0.0 11.4
06 | Supervisors: Crafts & Trades -1 10.2 10.2 0.0 10.2
07 | Administrative & Sr. Clerical -2 NR NR 50.0 87.1
12 | Semi-Skilled Manual -4 18.2 18.2 0.0 18.2
14 | Other Manual Workers -3 14.9 14.9 3.7 14.9

Observations:
e EEOG 07 the organization is not required to set any short and long-term goals since the
representation of women is already 50.0 %. This is acceptable in order to avoid
occupational clustering of women in this EEOG and to ensure that they are inclusive of

all genders.
Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- R ) LMA
Employment Equity Occupational Group | Present | term | term epresentation
(EEOG) Gap |[(1to3| (3+
years) | years)
# Description # Hor% | #or% % %
04 | Semi-Professionals & Technicians -1 2.9 2.9 0.0 2.9
09 | Skilled Crafts & Trades -2 2.7 2.7 1.0 2.7
10 | Clerical Personnel -1 3.5 3.5 0.0 3.5
12 | Semi-Skilled Manual -1 2.8 2.8 0.0 2.8
14 | Other Manual Workers -1 2.5 2.5 0.0 2.5

Observations:
e Allshort and long-term goals have been set at availability.
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Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long- )
Employment Equity Occupational Group | Present | term | term Representation | LMA
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # Hor% | #or% % %
04 | Semi-Professionals & Technicians -1 4.6 4.6 0.0 4.6
06 | Supervisors: Crafts & Trades -1 7.8 7.8 0.0 7.8

Observations:
e Allshort and long-term goals have been set at availability.
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long- )
Employment Equity Occupational Group | Present | term | term Representation | LMA
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # Hor% | #or% % %
01 | Senior Managers -1 10.1 10.1 0.0 10.1
02 | Middle & Other Managers -1 15.0 15.0 6.3 15.0
04 | Semi-Professionals & Technicians -1 15.5 15.5 11.1 15.5
06 | Supervisors: Crafts & Trades -1 13.2 13.2 0.0 3.2
09 | Skilled Crafts & Trades -18 20.5 20.5 3.8 20.5
12 | Semi-Skilled Manual -1 5.2 5.2 0.0 5.2
14 | Other Manual Workers -2 7.7 7.7 0.0 7.7

Observations:
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that RG Holdings Corp & Flannery Investments Inc. has few gaps in each
designated group, it may be beneficial for this organization to develop relationships with
colleges, universities or other professional associations to identify and hire qualified
students or professionals that identify as part of a designated group.

Name of Analyst: Neena Sharan

Date: October 17,2018

W
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: October 23, 2018 1:42 PM

To: 'ssteyaert@imtcorporation.com' <ssteyaert@imtcorporation.com>; 'abane@imtcorporation.com’
<abane@imtcorporation.com>

Subject: Government of Canada Agreement Number: 060118 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Shawn Steyaert:

| am writing to inform you that the subsequent compliance assessment initiated on March 27, 2018 has
been completed. As a result of the assessment, R&G Holdings Corp & Flannery Investments Inc. has
been found to be in compliance with the requirements of the Federal Contractors Program (FCP) under
the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the R&G
Holdings Corp & Flannery Investments Inc. employment equity program.

e Given that R&G Holdings Corp & Flannery Investments Inc. has few gaps in each designated
group, it may be beneficial for this organization to develop relationships with colleges, universities
or other professional associations to identify and hire qualified students or professionals that
identify as part of a designated group.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 27, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, R&G Holdings Corp & Flannery Investments Inc. will be required to demonstrate that it has made
reasonable efforts to achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish R&G
Holdings Corp & Flannery Investments Inc. continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdce-rhdce.gc.ca
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Workplace Equity Information Management System - IMT Partnership
Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
01 : Senior Managers National 4 4 0 0 0 0 0.0% 0.0 % 0.0% 242% 242 % 0.0% 1 1 0 -1 -1 0 |National
02 : Middle and Other Managers National 13 12 -1 1 2 1 77 % 16.7 % 9.0% 39.1% 39.1 % 0.0% 5 5 0 4 -3 1 |National
03 : Professionals 13 13 0 3 3 0 231 % 231 % 0.0% 33.5% 33.5% 0.0% 4 4 0 -1 -1 0
1111 : Financial Auditors and Accountants National 2 2 0 1 1 0 50.0 % 50.0 % 0.0% 53.8 % 53.8 % 0.0% 1 1 0 0 0 0 |National
1121 : Specialists in Human Resources National 3 3 0 1 1 0 333% 333 % 0.0% 68.1% 68.1 % 0.0% 2 2 0 -1 -1 0 |National
2141 : Industrial and Manufacturing Engineers National 8 8 0 1 1 0 12.5% 125 % 0.0% 15.5% 16.5 % 0.0% 1 1 0 0 0 0 |National
04 : Semi i and ici: 27 27 0 0 0 0 0.0 % 0.0% 0.0% 12.0% 123 % 03% 3 3 0 -3 -3 0
2233 : Industrial i ing and ing T ists and Ontario 0 1 1 0 0 0 0.0 % 0.0% 0.0% 18.3 % 183 % 0.0% 0 0 0 0 0 0| Ontario
Technicians
2253 : Drafting Technologists and Technicians Ontario 2 2 0 0 0 0 0.0% 0.0 % 0.0% 248% 248 % 0.0% 0 0 0 0 0 0 |Ontario
2261: ive Testers and Ontario 25 24 -1 0 0 0 0.0 % 0.0% 0.0% 11.0% 11.0% 0.0% 3 3 0 -3 -3 0| Ontario
05 : Supervisors 2 2 0 1 1 0 50.0 % 50.0 % 0.0% 63.4% 63.4 % 0.0% 1 1 0 0 0 0
Employment Equity Occupational Group St. Catharines - 2 2 0 1 1 0 50.0 % 50.0 % 0.0% 63.4% 63.4 % 0.0% 1 1 0 0 0 0|St. Catharines -
Niagara Niagara

06 : Supervisors: Crafts and Trades 12 1 -1 1 1 0 83% 91% 0.8% 57 % 6.1% 0.4 % 1 1 0 0 0 0
7211 : Supervisors, inists and Related O i Ontario 6 7 1 1 1 0 16.7 % 143% 24% 75% 75% 0.0% 0 1 1 1 0 % / Ontario

-
7214 : Contractors and Supervisors, Metal Forming, Shaping and Erecting | Ontario 4 3 -1 0 0 0 0.0 % 0.0 % 0.0% 27% 27% 0.0% 0 0 0 0 0 0| Ontario
Trades
7216 : Contractors and Supervisors, Mechanic Trades Ontario 2 1 -1 0 0 0 0.0 % 0.0 % 0.0% 62% 62 % 0.0% 0 0 0 0 0 0| Ontario
07 : Administrative and Senior Clerical Personnel 3 4 1 2 3 1 66.7 % 750 % 8.3% 87.3% 87.3% 0.0% 3 3 0 -1 0 1

Employment Equity Occupational Group Ont. less CMAs 3 4 1 2 3 1 66.7 % 75.0 % 8.3% 87.3% 87.3% 0.0% 3 3 0 -1 0 1|Ont. less CMAs

08 : Skilled Sales and Service Personnel 1 1 o 0 0 0 0.0 % 0.0 % 0.0% 285% 285% 0.0% 0 0 0 0 0 0
6221 : Technical Sales Specialists - Wholesale Trade Ontario 1 1 0 0 0 0 0.0 % 0.0 % 0.0% 28.5% 285 % 0.0% 0 0 0 0 0 0| Ontario
09 : Skilled Crafts and Trades Workers 128 14 14 4 3 -1 31% 26% 05% 50% 49% 01% 6 6 0 2 3 % ///¢

e
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Workplace Equity Information Management System - IMT Partnership
Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
7231: inists and P Ontario 83 7 -12 4 3 -1 48% 42% 0.6 % 6.1% 6.1% 0.0 % 5 4 -1 -1 -1 0| Ontario
7232 : Tool and Die Makers Ontario 3 3 0 0 0 0 0.0% 0.0% 0.0% 35% 35% 0.0 % 0 0 0 0 0 0| Ontario
7242 Industrial Electricians Ontario 4 3 -1 0 0 0 0.0 % 0.0 % 0.0% 12% 12% 0.0% 0 0 0 0 0 0| Ontario
7265 : Welders and Related Machine Operators Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 6.1% 6.1% 0.0% 0 0 0 0 0 0| Ontario
7266 : Blacksmiths and Die Setters Ontario 20 19 -1 0 0 0 0.0 % 0.0 % 0.0% 34% 34% 0.0% 1 1 0 -1 -1 0| Ontario
7311 : Construction Millwrights and Industrial Mechanics (Except Textile) Ontario 12 12 0 0 0 0 0.0 % 0.0 % 0.0% 1.7 % 1.7 % 0.0% 0 0 0 0 0 0| Ontario
9231 : Central Control and Process Operators, Mineral and Metal Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 43 % 43 % 0.0% 0 0 0 0 0 0| Ontario
Processing
10 : Clerical Personnel 24 22 2 17 16 -1 70.8 % 727 % 1.9% 75.0% 751 % 0.1% 18 17 -1 -1 -1 0
Employment Equity Occupational Group Ont. less CMAs 18 18 0 1 12 1 61.1% 66.7 % 56 % 752 % 752 % 0.0% 14 14 0 3 2 1|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 6 4 2 6 4 2 100.0 % 100.0 % 0.0% 742 % 742 % 0.0% 4 3 -1 2 St. Catharines -
Niagara Niagara
11 : Intermediate Sales and Service Personnel 1 1 0 1 1 0 100.0 % 100.0 % 0.0% 69.0 % 69.0 % 0.0% 1 1 0 0
Employment Equity Occupational Group St. Catharines - 1 1 0 1 1 0 100.0 % 100.0 % 0.0% 69.0 % 69.0 % 0.0% 1 1 0 0 0 0|st. Catharines -
Niagara Niagara
12 : Semi-Skilled Manual Workers 28 28 0 0 0 0 0.0 % 0.0% 0.0% 209 % 209 % 0.0% 6 6 0 6 6 0
Employment Equity Occupational Group Ont. less CMAs 6 6 0 0 0 0 0.0% 0.0 % 0.0% 227 % 227 % 0.0% 1 1 0 -1 -1 0|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 22 22 0 0 0 0 0.0% 0.0 % 0.0% 204 % 204 % 0.0% 4 4 0 4 -4 0|st. Catharines -
Niagara Niagara
14 : Other Manual Workers 23 23 0 0 0 0 0.0 % 0.0% 0.0% 18.8 % 18.8 % 0.0% 4 4 0 4 4 0
Employment Equity Occupational Group St. Catharines - 23 23 0 0 0 0 0.0% 0.0 % 0.0% 18.8 % 18.8 % 0.0% 4 4 0 4 -4 0|st. Catharines -
Niagara Niagara
Total 279 262 -17 30 30 0 10.7 % 11.4 % 0.7% 193 % 19.9% 0.6 % 53 52 -1 23 -22 1

Total may not equal sum of components due to rounding.

Source: 2006 Census of Canada and Employer's Internal Data
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Workplace Equity Information Management System - IMT Partnership

Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Aboriginal Peoples

Aboriginal Peoples
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2010-07-16

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
01 : Senior Managers 4 4 0 0 0 0 0.0 % 0.0 % 0.0% 24% 24% 0.0% 0 0 0 0 0 0| National
02 : Middle and Other Managers 13 12 - 1 1 0 77% 83% 0.6 % 1.9% 1.9 % 0.0 % 0 0 0 1 1 0| National
03 : Professionals 13 13 0 1 1 0 77% 7% 0.0% 1.1% 1.1% 0.0 % 0 0 0 1 1 0
1111 : Financial Auditors and Accountants 2 2 0 0 0 0 0.0% 0.0% 0.0% 11% 11% 0.0% 0 0 0 0 0 0/ National
1121 : Specialists in Human Resources 3 3 0 1 1 0 33.3% 33.3% 0.0% 24% 24% 0.0% 0 0 0 1 1 0| National
2141 : Industrial and Manufacturing Engineers 8 8 0 0 0 0 0.0 % 0.0 % 0.0% 0.6 % 0.6 % 0.0% 0 0 0 0 0 0| National
04 : Semi-Professionals and Technicians 27 27 0 0 0 0 0.0% 0.0% 0.0% 07% 07 % 0.0% 0 0 0 0 0 0
2233 : Industrial i ing and ing Te ists and Ontario 0 1 1 0 0 0 0.0% 0.0% 0.0% 12% 12% 0.0 % 0 0 0 0 0 0| Ontario
Technicians
2253 : Drafting Technologists and Technicians Ontario 2 2 0 0 0 0 0.0 % 0.0 % 0.0% 0.9% 0.9% 0.0% 0 0 0 0 0 0| Ontario
2261 ive Testers and Insp Ontario 25 24 -1 0 0 0 0.0% 0.0 % 0.0% 0.6 % 0.6 % 0.0% 0 0 0 0 0 0 |Ontario
05 : Supervisors 2 2 0 0 0 0 0.0 % 0.0% 0.0% 1.4 % 1.4 % 0.0% 0 0 0 0 0 0
Employment Equity Occupational Group St. Catharines - 2 2 0 0 0 0 0.0% 0.0% 0.0% 14% 14 % 0.0% 0 0 0 0 0 0|$St. Catharines -
Niagara Niagara

06 : Supervisors: Crafts and Trades 12 1 -1 0 0 0 0.0% 0.0 % 0.0% 2.0% 1.8 % 02% 0 0 0 0 0 0
7211 : Supervisors, and Related O« Ontario 6 7 1 0 0 0 0.0 % 0.0% 0.0% 12% 12 % 0.0% 0 0 0 0 0 0| Ontario
7214 : Contractors and Supervisors, Metal Forming, Shaping and Erecting | Ontario 4 3 B 0 0 0 0.0% 0.0% 0.0% 34% 34% 0.0% 0 0 0 0 0 0| Ontario
Trades
7216 : C and Supervisors, ic Trades Ontario 2 1 -1 0 0 0 0.0 % 0.0% 0.0% 1.6 % 1.6 % 0.0% 0 0 0 0 0 0| Ontario

r Clerical Personnel 3 4 1 0 0 0 0.0 % 0.0% 0.0% 3.6 % 3.6 % 0.0% 0 0 0 0 0 0

Employment Equity Occupational Group Ont. less CMAs 3 4 1 0 0 0 0.0% 0.0 % 0.0% 36 % 36 % 0.0% 0 0 0 0 0 0|Ont. less CMAs
08 : Skilled Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0% 0.0% 06% 06 % 0.0% 0 0 0 0 0 0
6221 : Technical Sales Specialists - Wholesale Trade Ontario 1 1 0 0 0 0 0.0% 0.0 % 0.0% 0.6 % 0.6 % 0.0% 0 0 0 0 0 0 |Ontario
09 : Skilled Crafts and Trades Workers 128 114 -14 2 1 -1 16 % 0.9 % 0.7% 1.3% 1.3 % 0.0% 2 1 -1 0 0 0
Page 3 of 9
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Workplace Equity Information Management System - IMT Partnership
Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
7231: inists and ining and Tooling Insp Ontario 83 7 -12 1 0 12% 0.0% -1.2% 1.3% 1.3 % 0.0 % 1 1 0 0 -1 Ontario
7232 : Tool and Die Makers Ontario 3 3 0 0 0 0 0.0% 0.0% 0.0% 09% 09% 0.0 % 0 0 0 0 0 0| Ontario
7242 Ontario 4 3 -1 0 0 0 0.0% 0.0% 0.0% 1.5% 1.5 % 0.0 % 0 0 0 0 0 0| Ontario
7265 : Welders and Related Machine Operators Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 23% 23% 0.0% 0 0 0 0 0 0| Ontario
7266 : Blacksmiths and Die Setters Ontario 20 19 -1 1 1 0 50 % 53% 0.3% 0.0% 0.0% 0.0% 0 0 0 1 1 0| Ontario
7311 : Construction Millwrights and Industrial Mechanics (Except Textile) Ontario 12 12 0 0 0 0 0.0 % 0.0 % 0.0% 20% 20% 0.0% 0 0 0 0 0 0| Ontario
9231 : Central Control and Process Operators, Mineral and Metal Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 38% 38% 0.0% 0 0 0 0 0 0| Ontario
Processing
10 : Clerical Personnel 24 22 0 0 0 0.0 % 0.0% 0.0% 35% 37% 02% 1 1 0 -1 -1 0
Employment Equity Occupational Group Ont. less CMAs 18 18 0 0 0 0 0.0 % 0.0 % 0.0% 42 % 42% 0.0% 1 1 0 -1 -1 0/|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 6 4 0 0 0 0.0% 0.0 % 0.0% 1.6 % 1.6 % 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara Niagara
1: Intermediate Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0% 0.0% 21% 21% 0.0% 0 0 0 0 0 0
Employment Equity Occupational Group St. Catharines - 1 1 0 0 0 0 0.0% 0.0 % 0.0% 21% 21% 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara Niagara
12 : Semi-Skilled Manual Workers 28 28 0 0 0 0 0.0 % 0.0% 0.0% 25% 25% 0.0% 1 1 0 -1 -1 0
Employment Equity Occupational Group Ont. less CMAs 6 6 0 0 0 0 0.0% 0.0 % 0.0% 43% 43 % 0.0% 0 0 0 0 0 0|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 22 22 0 0 0 0 0.0% 0.0 % 0.0% 21% 21% 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara
14 : Other Manual Workers 23 23 0 0 0 0 0.0 % 0.0% 0.0% 23% 23% 0.0% 1 1 0 - 0
Employment Equity Occupational Group St. Catharines - 23 23 0 0 0 0 0.0% 0.0 % 0.0% 23% 23% 0.0% 1 1 0 E 0|st. Catharines -
Niagara Niagara
Total 279 262 -17 4 3 -1 15% 12% 03% 1.7% 1.7 % 0.0% 5 4 -1 -1 -1 0

Total may not equal sum of components due to rounding.

Source: 2006 Census of Canada and Employer's Internal Data
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Workplace Equity Information Management System - IMT Partnership

Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Members of Visible Minorities

Members of Visible Minorities

007726

2010-07-16

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
01 : Senior Managers 4 4 0 0 0 0 0.0 % 0.0 % 0.0% 8.7 % 87 % 0.0% 0 0 0 0 0 0| National
02 : Middle and Other Managers 13 12 - 0 0 0 0.0% 0.0% 0.0% 14.0 % 14.0 % 0.0 % 2 2 0 - 0| National
03 : Professionals 13 13 0 2 3 1 15.4 % 231 % 77% 204 % 204 % 0.0 % 3 3 0 - 0 1
1111 : Financial Auditors and Accountants 2 2 0 0 0 0 0.0% 0.0% 0.0% 229% 229% 0.0% 0 0 0 0 0 0 |National
1121 : Specialists in Human Resources 3 3 0 1 1 0 33.3% 33.3% 0.0% 10.6 % 10.6 % 0.0% 0 0 0 1 1 0| National
2141 : Industrial and Manufacturing Engineers 8 8 0 1 2 1 125 % 25.0% 12.5% 235% 235% 0.0% 2 2 0 -1 0 1 |National
04 : Semi-Professionals and Technicians 27 27 0 0 0 0 0.0% 0.0% 0.0% 151 % 157 % 0.6 % 4 4 0 -4 -4 0
2233 : Industrial i ing and ing Te ists and Ontario 0 1 1 0 0 0 0.0% 0.0% 0.0% 209% 209 % 0.0 % 0 0 0 0 0 0| Ontario
Technicians
2253 : Drafting Technologists and Technicians Ontario 2 2 0 0 0 0 0.0 % 0.0 % 0.0% 261 % 261 % 0.0% 1 1 0 -1 -1 0| Ontario
2261: ive Testers and Insp Ontario 25 24 -1 0 0 0 0.0 % 0.0% 0.0% 142 % 142 % 0.0% 4 3 -1 4 -3 1 |Ontario
05 : Supervisors 2 2 0 0 0 0 0.0 % 0.0% 0.0% 3.3% 3.3% 0.0% 0 0 0 0 0 0
Employment Equity Occupational Group St. Catharines - 2 2 0 0 0 0 0.0% 0.0 % 0.0% 33% 33% 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara Niagara

06 : Supervisors: Crafts and Trades 12 1 -1 0 0 0 0.0% 0.0 % 0.0% 132% 142 % 1.0% 2 2 0 2 2 0
7211 : Supervisors, and Related O« Ontario 6 7 1 0 0 0 0.0 % 0.0% 0.0% 17.0% 17.0% 0.0% 1 1 0 -1 -1 0| Ontario
7214 : Contractors and Supervisors, Metal Forming, Shaping and Erecting | Ontario 4 3 B 0 0 0 0.0% 0.0% 0.0% 9.4% 9.4 % 0.0% 0 0 0 0 0 0| Ontario
Trades
7216 : C and Supervisors, ic Trades Ontario 2 1 -1 0 0 0 0.0 % 0.0% 0.0% 93% 93 % 0.0% 0 0 0 0 0 0| Ontario

r Clerical Personnel 3 4 1 0 0 0 0.0 % 0.0% 0.0% 12% 12 % 0.0% 0 0 0 0 0 0

Employment Equity Occupational Group Ont. less CMAs 3 4 1 0 0 0 0.0% 0.0 % 0.0% 12% 12% 0.0% 0 0 0 0 0 0|Ont. less CMAs
08 : Skilled Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0% 0.0% 17.0% 17.0% 0.0% 0 0 0 0 0 0
6221 : Technical Sales Specialists - Wholesale Trade Ontario 1 1 0 0 0 0 0.0% 0.0 % 0.0% 17.0% 17.0% 0.0% 0 0 0 0 0 0 |Ontario
09 : Skilled Crafts and Trades Workers 128 114 -14 0 0 0 0.0 % 0.0% 0.0% 202 % 20.0% -0.2% 26 23 -3 26 -23 3
Page 5 of 9
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Workplace Equity Information Management System - IMT Partnership

Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
7231: inists and ining and Tooling Insp Ontario 83 7 -12 0 0 0 0.0% 0.0% 0.0% 228% 228% 0.0 % 19 16 = -19 -16 3| Ontario
7232 Tool and Die Makers Ontario 3 3 0 0 0 0 0.0 % 0.0% 0.0% 17.7% 17.7% 0.0% 1 1 0 - 0| Ontario
7242 Ontario 4 3 -1 0 0 0 0.0% 0.0% 0.0% 1M1.7% M7 % 0.0 % 0 0 0 0 0 0| Ontario
7265 : Welders and Related Machine Operators Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 225% 225% 0.0% 1 1 0 -1 -1 0| Ontario
7266 : Blacksmiths and Die Setters Ontario 20 19 -1 0 0 0 0.0% 0.0% 0.0% 176 % 176 % 0.0 % 4 3 -1 4 3 1 |Ontario
7311 : Construction Millwrights and Industrial Mechanics (Except Textile) Ontario 12 12 0 0 0 0 0.0 % 0.0 % 0.0% 11.8 % 11.8 % 0.0% 1 1 0 -1 -1 0| Ontario
9231 : Central Control and Process Operators, Mineral and Metal Ontario 3 3 0 0 0 0 0.0 % 0.0 % 0.0% 93 % 93 % 0.0% 0 0 0 0 0 0| Ontario
Processing
10 : Clerical Personnel 24 22 0 0 0 0.0% 0.0% 0.0% 24% 22% 0.2% 1 0 -1 -1 0 1
Employment Equity Occupational Group Ont. less CMAs 18 18 0 0 0 0 0.0 % 0.0 % 0.0% 1.6 % 1.6 % 0.0% 0 0 0 0 0 0/|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 6 4 0 0 0 0.0% 0.0 % 0.0% 5.0% 5.0 % 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara Niagara
1: Intermediate Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0% 0.0% 78% 78% 0.0% 0 0 0 0 0 0
Employment Equity Occupational Group St. Catharines - 1 1 0 0 0 0 0.0% 0.0 % 0.0% 7.8% 78% 0.0% 0 0 0 0 0 0|st. Catharines -
Niagara Niagara
12 : Semi-Skilled Manual Workers 28 28 0 0 0 0 0.0 % 0.0% 0.0% 6.0% 6.0% 0.0% 2 2 0 2 2 0
Employment Equity Occupational Group Ont. less CMAs 6 6 0 0 0 0 0.0% 0.0 % 0.0% 25% 25% 0.0% 0 0 0 0 0 0|Ont. less CMAs
Employment Equity Occupational Group St. Catharines - 22 22 0 0 0 0 0.0% 0.0 % 0.0% 6.9 % 6.9 % 0.0% 2 2 0 2 2 0|st. Catharines -
Niagara
14 : Other Manual Workers 23 23 0 0 0 0 0.0 % 0.0% 0.0% 72% 72% 0.0% 2 2 0 - 0
Employment Equity Occupational Group St. Catharines - 23 23 0 0 0 0 0.0% 0.0 % 0.0% 72% 72% 0.0% 2 2 0 - 0|st. Catharines -
Niagara Niagara
Total 279 262 -17 2 3 1 0.7 % 11% 0.4% 14.6 % 143 % -0.3% 42 38 -4 -40 -35 5

Total may not equal sum of components due to rounding.

Source: 2006 Census of Canada and Employer's Internal Data
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Workplace Equity Information Management System - IMT Partnership
Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

Persons with Disabilities

Persons with Disabi

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change | 2009-07-16 | 2010-07-16 | Change
# # # # # # % % % % % % # # # # # #
01/02 : Managers National 17 16 -1 2 2 0 11.8% 125 % 0.7 % 32% 32% 0.0 % 1 1 0 1 1 0| National
03 : Professionals National 13 13 0 1 1 0 77% 7% 0.0% 45% 45% 0.0 % 1 1 0 0 0 0| National
04 : Semi-Professionals and Technicians National 27 27 0 2 2 0 74% 74% 0.0% 4.8 % 48% 0.0% 1 1 0 1 1 0/ National
05 : Supervisors National 2 2 0 0 0 0 0.0 % 0.0 % 0.0% 95% 95% 0.0% 0 0 0 0 0 0| National
06 : Supervisors: Crafts and Trades National 12 11 -1 0 0 0 0.0 % 0.0 % 0.0% 4.6 % 4.6 % 0.0% 1 1 0 -1 -1 0| National
07 : Administrative and Senior Clerical Personnel National 3 4 1 0 0 0 0.0 % 0.0 % 0.0% 26% 26 % 0.0% 0 0 0 0 0 0/ National
08 : Skilled Sales and Service Personnel National 1 1 0 0 0 0 0.0 % 0.0 % 0.0% 5.6 % 56 % 0.0% 0 0 0 0 0 0/ National
09 : Skilled Crafts and Trades Workers National 128 114 -14 8 6 2 6.3 % 53% -1.0% 53% 53% 0.0% 7 6 -1 1 National
10 : Clerical Personnel National 24 22 2 2 2 0 83% 9.1 % 0.8% 4.4 % 44 % 0.0% 1 1 0 1 National
11 : Intermediate Sales and Service Personnel National 1 1 0 0 0 0 0.0% 0.0% 0.0% 53% 53% 0.0% 0 0 0 0 0 0/ National
12 : Semi-Skilled Manual Workers National 28 28 0 3 3 0 107 % 10.7 % 0.0% 55% 55% 0.0% 2 2 0 1 1 0/ National
14 : Other Manual Workers National 23 23 0 2 2 0 87 % 87 % 0.0% 52% 52% 0.0% 1 1 0 1 1 0 |National

Total 279 262 -7 20 18 2 72% 6.9% 03% 5.0% 5.0% -0.0% 15 14 -1 5 4 §

Total may not equal sum of components due to rounding.

Source: 2006 Participation and Activity Limitation Survey (PALS) and Employer's Internal Data
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Workplace Equity Information Management System - IMT Partnership
Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-P i and Te ici NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 8 of 9 g
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Workplace Equity Information Management System - IMT Partnership

Workforce Analysis - Comparison Detailed Report
Date #1: 2009-07-16  Date #2: 2010-07-16

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
03 : Professionals EEOG National
04 : Semi-P i and Te ici EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National

Page 9 of 9 g
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Esmiphuyrnant and Social  Emplal ot esleppsment

Dieslipsiant T anady skt Sanads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.
Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change
# # # # # # % % % % % % # # # # # #
01: Senior Managers 6 6 0 2 3 1 33.3% 50.0 % 16.7 % 242% 27.4% 32% 1 2 1 1 1 0
02 : Middle and Other Managers 11 16 5 1 3 2 91% 18.8% 9.7% 391% 38.9% 0.2% 4 6 2 -3 -3 0
03 : Professionals 11 6 5 2 3 1 182% 50.0 % 31.8% 272% 35.6 % 84 % 3 2 -1 -1 1 2
04 : Semi: i and ici 28 27 -1 0 0 0 0.0 % 0.0 % 0.0% 121% 1.4% 0.7% 3 3 0 3 -3 0
05 : Supervisors 2 2 0 1 1 0 50.0 % 50.0 % 0.0 % 63.4 % 58.9 % 45% 1 1 0 0 0 0

<

06 : Supervisors: Crafts and Trades 8 7 -1 1 0 -1 125% 0.0 % 125% 55% 10.9% 54% 0 1 1 1 % 7
07 : Administrative and Senior Clerical Personnel 4 6 2 3 3 0 75.0 % 50.0 % 250% 873 % 871% 02% 3 5 2 0 %

08 : Skilled Sales and Service Personnel 1 0 -1 0 0 0 0.0% 0.0 % 0.0% 285% 0.0 % -285% 0 0 0 0

09 : Skilled Crafts and Trades Workers 104 102 2 3 6 3 29% 59 % 30% 49 % 38% 1% 5 4 -1 2 2 4
10 : Clerical Personnel 21 15 6 15 " -4 71.4% 733 % 19% 75.0 % 71.3% B87% 16 " -5 -1 0 1
11 : Intermediate Sales and Service Personnel 1 1 0 1 1 0 100.0 % 100.0 % 0.0% 69.0 % 66.9 % 21% 1 1 0 0 0 0
12 : Semi-Skilled Manual Workers 28 21 -7 0 0 0 0.0% 0.0 % 0.0% 211 % 182% 29% [ 4 2 -6 -4 2
14 : Other Manual Workers 23 27 4 0 1 1 0.0% 37 % 37% 188 % 14.9% 39% 4 4 0 -4 -3 1
Total 248 236 -12 29 32 3 M7% 136 % 1.9% 19.9% 18.4 % -1.6 % 47 44 -3 -18 -12 6

Total may not equal sum of components due to rounding.

Sources: 2006 Census and employer's internal data
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Estiphuyrnant and Social  Emplal ot esleppament

Dienlinpsiant T anady wosiit Sanads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.
Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change
# # # # # # % % % % % % # # # # # #

01 : Senior Managers 6 6 0 1 1 0 16.7 % 16.7 % 0.0% 24% 29% 0.5% 0 0 0 1 1 0
02 : Middle and Other Managers 11 16 5 0 0 0 0.0% 0.0 % 0.0% 19% 22% 03% 0 0 0 0 0 0
03 : Professionals 11 6 5 0 0 0 0.0% 0.0 % 0.0% 09 % 15% 06% 0 0 0 0 0 0
04 : Semi-Professionals and Techn 28 27 - 0 0 0 00% 00% 0.0% 07% 29% 22% 0 1 1 0 7 \\\.\
05 : Supervisors 2 2 0 0 0 0 0.0% 0.0 % 0.0% 14% 14 % 0.0% 0 0 0 0
06 : Supervisors: Crafts and Trades 8 7 -1 0 0 0 0.0% 0.0 % 0.0% 21% 24% 03% 0 0 0 0 0 0
07 : Administrative and Senior Clerical Personnel 4 6 2 0 0 0 0.0% 0.0 % 0.0% 3.6 % 41 % 05% 0 0 0 0 0 0
08 : Skilled Sales and Service Personnel 1 0 -1 0 0 0 0.0% 0.0 % 0.0% 0.6 % 0.0 % -0.6 % 0 0 0 0 0 0
09 : Skilled Crafts and Trades Workers 104 102 2 0 1 1 0.0% 1.0% 1.0% 13% 27% 1.4 % 1 3 2 -1
10 : Clerical Personnel 21 15 B 0 0 0 0.0 % 0.0 % 0.0% 37 % 35% 02% 1 1 0 -1

Intermediate Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0 % 0.0% 21% 22% 01% 0 0 0 0 0 0
12 : Semi-Skilled Manual Workers 28 21 -7 0 0 0 0.0% 0.0 % 0.0% 27% 28% 0.1% 1 1 0 -1 -1 0
14 : Other Manual Workers 23 27 4 0 0 0 00% 0.0 % 0.0% 23% 25% 02% 1 1 0 -1 -1 0
Total 248 236 -12 1 2 1 0.4% 0.9 % 0.5% 1.8% 27 % 0.9% 4 7 3 3

Total may not equal sum of components due to rounding.

Sources: 2006 Census and employer’s intemal data
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Estiphuyrnant and Social  Emplal ot esleppament

Dienlinpsiant T anady wosiit Sanads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.
Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change | 2010-07-16 | 2018-03-05 | Change
# # # # # # % % % % % % # # # # # #

01 : Senior Managers 6 6 0 0 0 0 0.0 % 0.0 % 0.0% 87 % 10.1% 1.4 % 1 1 0 -1 -1 0
02 : Middle and Other Managers 11 16 5 0 1 1 0.0% 6.3% 6.3% 14.0% 15.0% 1.0% 2 2 0 2 -1 1
03 : Professionals 11 6 5 3 2 -1 273% 33.3% 6.0% 222% 252% 3.0% 2 2 0 1

04 : Semi-Professionals and Technicians 28 27 -1 0 3 3 0.0% 1.1% 1M11% 15.8% 15.5% -0.3% 4 4 0 -4

05 : Supervisors 2 2 0 0 0 0 0.0% 0.0 % 0.0% 33% 70% 3.7% 0 0 0 0 0 0
06 : Supervisors: Crafts and Trades 8 7 -1 0 0 0 0.0% 0.0 % 0.0% 132% 133% 01% 1 1 0 -1 -1 0
07 : Administrative and Senior Clerical Personnel 4 6 2 0 1 1 0.0% 16.7% 16.7 % 12% 16 % 0.4 % 0 0 0 0 1 1
08 : Skilled Sales and Service Personnel 1 0 -1 0 0 0 0.0% 0.0 % 0.0% 17.0% 0.0 % -17.0% 0 0 0 0 0 0
09 : Skilled Crafts and Trades Workers 104 102 2 0 4 4 0.0% 39% 39% 20.0% 205% 05% 21 21 0 -21 -17 4
10 : Clerical Personnel 21 15 6 0 0 0 0.0 % 0.0 % 0.0% 22% 33% 11% 0 0 0 0 0 0
11 : Intermediate Sales and Service Personnel 1 1 0 0 0 0 0.0% 0.0 % 0.0% 78% 76% 02% 0 0 0 0 0 0
12 : Semi-Skilled Manual Workers 28 21 -7 0 0 0 0.0% 0.0 % 0.0% 57% 52% -0.5% 2 1 -1 2 -1 1
14 : Other Manual Workers 23 27 4 0 0 0 0.0% 0.0 % 0.0% 72% 17% 0.5% 2 2 0 2 -2 0
Total 248 236 -12 3 11 8 12% 47 % 3.4% 141 % 14.6 % 0.6 % 35 34 -1 -32 -23 9

Total may not equal sum of components due to rounding.

Sources: 2006 Census and employer’s intemal data
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Estiphuyrnant and Social  Emplal ot esleppament

Dienlinpsiant T anady wosiit Sanads
Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.
Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05
Persons with Disab
Persons with Disabi
Employment Equity Occupational Group All Employees Representation Availability Gap
2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change | 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change | 2010-07-16 | 2018-03-05 Change 2010-07-16 | 2018-03-05 Change
# # # # # # % % % % % % # # # # # #
01/02 : Managers 17 22 5 3 4 1 17.6 % 182% 0.6 % 32% 43 % 11% 1 1 0 2 3 1
03 : Professionals 11 6 5 0 0 0 0.0% 0.0 % 0.0% 45% 38% 0.7% 0 0 0 0 0 0
04 : Semi-Professionals and Technicians 28 27 -1 1 0 -1 36% 0.0 % 3.6% 4.8 % 4.6 % 02% 1 1 0 0
05 : Supervisors 2 2 0 0 0 0 0.0% 0.0 % 0.0% 95% 139% 4.4% 0 0 0 0
06 : Supervisors: Crafts and Trades 8 7 -1 0 0 0 0.0% 0.0 % 0.0% 46 % 78% 32% 0 1 1 0
07 : Administrative and Senior Clerical Personnel 4 6 2 0 0 0 0.0% 0.0 % 0.0% 26% 34% 0.8% 0 0 0 0
08 : Skilled Sales and Service Personnel 1 0 -1 0 0 0 0.0% 0.0 % 0.0% 5.6 % 35% 21% 0 0 0 0 0 0
09 : Skilled Crafts and Trades Workers 104 102 2 7 4 -3 67% 39% 28% 53% 38% 15% 6 4 2 1 0 \ \\\ /
10 : Clerical Personnel 21 15 6 2 1 - 95% 6.7% 28% 4% % 2o ! ! ’ A ’ \ \\\\
11 : Intermediate Sales and Service Personnel 1 1 0 0 0 0 00% 00% 0.0% 53% 56% 03% 0 0 0 0 0 l
12 : Semi-Skilled Manual Workers 28 21 -7 4 2 2 143 % 95% 4.8 % 55% 48 % 0.7% 2 1 -1 2 1 \ \\:
14 : Other Manual Workers 23 27 4 2 1 -1 87% 37 % 5.0% 52% 53% 0.1% 1 1 0 1 0 \ \\\\
Total 248 236 -12 19 12 -7 76% 51% 26% 50% 46 % -0.4% 12 10 2 7 2 \\\\\\\\\\\\\M
/i

Total may not equal sum of components due to rounding.

Sources: 2006 Participation and Activity Limitation Survey and employer’s internal data
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Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.
Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA
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Estiphuyrnant and Social  Emplal ot esleppament
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Workplace Equity Information Management System - R&G Holdings Corp & Flannery Investments Inc.

Workforce Analysis - Comparison Summary Report
Date #1 (YYYY-MM-DD): 2010-07-16  Date #2 (YYYY-MM-DD): 2018-03-05

WFA Defaults - Persons with Disabi

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
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