Employment and Emploi et OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:

t.abour Program
s.24(1) Federal Contractors Program

Agreement to Implement Employment Equity

New Agreement
[T1Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Queen's University
[} Yes [¥]No
Operating Name (if different from Legal Name of Organization) Procurement Business Number

Total number of empioyees In Lanada
{(Full-Time/Part-Time/Temporary)
Organization's North American Industry Classification System (NAICS) Code N To find your organization's NAICS Code Number please
611310 visit: http://www statcan.gc.ca/subjects-sujets/standard-
norme/naics-scian/2002/naics-scian02i-eng. htm

5200

Official use only {if information above is incorrect)

Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, etc) City Province Postal Code
99 University Ave. Kingston ON K7L2N6
Telephone Number Fax Number
613-533-2563

ENMPLOYMENT EQUITY CONTACT

Name (print) Title
Jill Christie Coordinator, Data Management and Administration
Telephone Number E-mail Address
613-533-6000 x78940 diclqueensil.ca
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
= intending to bid on, or being in receipt of, a federal government goods or services conlract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).

Hereby certifies its commitment to implement or maintain employment equity on an on-going bass, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program reguirements. For more information on how to implement employment equity

Important note: if an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Dr. Daniel Woolf Principal and Vice-Chancellox
Telephone Number /‘ E-mail Address
613-533-2200 / principalBqueensu.ca
Signature / ﬁ
WM o
RETURN INSTRUCTIONS 7
IMPORTANT

« The original copy of the signed jAgreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: {819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

gl
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Employrant snd Sacial  Emplai et Dévalappement
Brewslapument Cxnads anciad Ganads Queen's University (certiﬁcate # V060428) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-07 to 2018-09-27

Census Metropolitan Areas

Province
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTAY  of Employees Full-time Part-time Temporary ot Employees
GEOGRAPHICAL AREAS Ontario 3072 382 0 3454 Kingston 3072 382 0 3454
4 Total Employees in Canada 4 3454 Total Employees in Canada 4 3454

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Canada

007569



s.19(1)

% T i st Tl o . . .
B e yoloppainen Queen's University (certificate # V060428) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 6
e e A [ T P e e e e W
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 146 60 86 10 8

Professionals

4
Top Range: Under $5,000 3
2

Bottom Range: Under $5,000

1 1389 770 619 20 10 10 58 30 28 163 101 62

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 199 97 102 9 7 23 15 8
Page 1 of 7 Canada
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s.19(1)

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Queen's University (certificate # V060428)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form2 A

Skilled Crafts and Trades Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000
54 17 37
N Y
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
17 15
[T
Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000
681 108 573 16 14 45 9 36 45 15 30

66 66

Page 2 of 7

Canada
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s.19(1)

Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Queen's University (certificate # V060428)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 319 43 276 9 28 4 24 13 12
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 12 7
R 0 0 I
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1
el — [
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 170 114 56 7

Page 3 of 7
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s.19(1)

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Queen's University (certificate # V060428)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 7

Canada
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s.19(1)

Employrant snd Sacial  Emplai et Dévalappement

Develapmant Camada  aweid Canads Queen's University (certificate # V060428) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1
A R e e
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 261 123 138 20 14 6 23 8 15
Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 20 15
T =
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1
TR T N T T N ST T
Page 5 of 7 Canadﬁ
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s.19(1)

Eploymant and Bocisl  Emplel ot M vnlappament Queen's University (certificate # V060428) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario

Reporting Period 2015-11-07 to 2018-09-27

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 48 6 42

e R el

Skilled Crafts and Trades Workers

Top Range: Under $5,000

Bottom Range: Under $5,000

Clerical Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

4
3
2
1
I F T T TE T
4
3
2
1

26 22
s i
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 22 20

S
Page 6 of 7 Canada
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s.19(1)

Deyslapment Cxnads apcial Ganash

Employrant snd Sacial  Emplai et Dévalappement

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Queen's University (certificate # V060428)

Part-Time / Ontario

Reporting Period 2015-11-07 to 2018-09-27

Form2 B

Occupational Group
Salary Range
Col. 1

QTR

All Employees

Aboriginal Peoples

Persons with Disabilities

Members of Visible Minorities

Total
Col. 2

I W ) )

Women Total
Col. 4 Col. 5

Men
Col. 6

Women
Col. 7

Page 7 of 7
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% T i st Tl o . . .
B e yoloppainen Queen's University (certificate # V060428) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 3072 1313 1759 63

23 40 169 71 98 262 144 118

Page 1 of 2 Canadéﬁti
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s.19(1)

Eploymant and Bocisl  Emplel ot M vnlappament Queen's University (certificate # V060428) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario

Reporting Period 2015-11-07 to 2018-09-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 382 32

142 240 17 15 30 9 21

Page 2 of 2 Canadéﬁti
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s.19(1)

Employrant snd Sacial  Emplai et Dévalappement Form4 A
Developmant Canads  seclel Ganads Queen's University (certificate # V060428)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers
Middle and Other Managers 40 12 28 :
Professionals 319 150 169 9 6 55 30| 25
Semi-Professionals and Technicians 35 17 18 7 I
Supervisors 19 7 12
Supervisors: Crafts and Trades
Administrative and Senior Clerical 203 38 165 18 14 25 8 17
Personnel
Skilled Crafts and Trades Workers 21 21
Clerical Personnel 80 12 68 7
Intermediate Sales and Service
Personnel
Semi-Skilled Manual Workers
Other Sales and Service Personnel 6

Page 1 of 2 Cana o
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Erngleyresnt snd Soniad
Deyslapment Cxnads

s.19(1)

Ernplai st Dbvalappement
apcial Ganash

Queen's University (certificate # V060428)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form 4 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 60 21 39 7 -
Semi-Professionals and Technicians
Administrative and Senior Clerical 14 12
Personnel
Skilled Crafts and Trades Workers

Clerical Personnel
Total Number of Employees Hired 85 24 61 I 6 1D\

Page 2 of 2
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Erngleyresnt snd Soniad
Deyslapment Cxnads

s.19(1)

Ernplai st Dbvalappement
apcial Ganash

F A
Queen's University (certificate # V060428) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario

Reporting Period 2015-11-07 to 2018-09-27

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers
Middle and Other Managers 28 6 22
Professionals 92 44 48 6
Semi-Professionals and Technicians 10 6
Supervisors 10
Administrative and Senior Clerical 158 28 130 14 12 11 8
Personnel
Skilled Crafts and Trades Workers
Clerical Personnel 61 6 55
Semi-Skilled Manual Workers |
Other Sales and Service Personnel
Other Manual Workers

Total Number of EmployeesPromoted |  370]  105] = 265] 9]

28 —mm_a-a

Total Number of Promotions | see] 5] 0 6] 9

Page 1 of 2

(: a %‘@*%

007581



s.19(1)

Erngleyresnt snd Soniad Em?lﬁiﬂ&*&lﬁmﬂ&n! Form5 B
Devslopment Canads social Canasa Queen's University (certificate # V060428)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Ontario

Reporting Period 2015-11-07 to 2018-09-27
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers

Professionals

Semi-Professionals and Technicians

Administrative and Senior Clerical
Personnel

Clerical Personnel

Total Number of Employees Promoted | = 8] 6
Total Number of Promotions ‘ 6

Page 2 of 2 Canadéﬁti
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s.19(1)

Erngleyresnt snd Soniad
Deyslapment Cxnads

apcial Ganash

Ernplai st Dbvalappement

Queen's University (certificate # V060428)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers
Middle and Other Managers 44 23 21
Professionals 254 132 122 6 14 7 7 32 18 14
Semi-Professionals and Technicians 23 16 8
Supervisors 8
Supervisors: Crafts and Trades
Administrative and Senior Clerical 113 1" 102 10 8 9 7
Personnel
Skilled Sales and Service Personnel
Skilled Crafts and Trades Workers 18 18
Clerical Personnel 51 6 45
Intermediate Sales and Service 8
Personnel |
Semi-Skilled Manual Workers I
Other Sales and Service Personnel

Page 1 of 2
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s.19(1)

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Queen's University (certificate # V060428)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Ontario
Reporting Period 2015-11-07 to 2018-09-27

Form 6 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers
Professionals 65 27 38
Semi-Professionals and Technicians 13 12
Administrative and Senior Clerical 16 16
Personnel
Clerical Personnel
Other Sales and Service Personnel 6

Total Number of Employees Terminated

Page 2 of 2
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

s.19(1)

Workplace Equity Information Management System - Queen's University

Workforce Analysis - Summary Report

Date: 2018-09-25

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 16.7 % 274 % %////////%
02 : Middle and Other Managers 149 88 59.1% 38.9 % 58 30
03 : Professionals 1650 757 45.9 % 49.1 % 810 y////////%
04 : Semi-Professionals and Technicians 219 17 53.4 % 53.6 % 117 0
05 : Supervisors 55 38 69.1 % 52.9 % 29 9
06 : Supervisors: Crafts and Trades 17 11.8%  16.3% %///////%
07 : Administrative and Senior Clerical Personnel 729 615 84.4 % 83.5% 609 6
09 : Skilled Crafts and Trades Workers 67 0 0.0 % 22% %///////////%
10 : Clerical Personnel 345 298 86.4 % 69.8 % 241 57
11 : Intermediate Sales and Service Personnel 12 7 583% 629% 8 %///////////%
12 : Semi-Skilled Manual Workers 0 0.0 % 11.2% 0 0
13 : Other Sales and Service Personnel 192 76 39.6 % 56.3 % 108 %///////%
14 : Other Manual Workers 10 0 0.0 % 8.5 % %///////////%
Total 3454 1999 57.9 % 57.5% 1987 12
Total may not equal sum of components due to rounding.

Page 1 of 6

2018-09-25



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

s.19(1)

Workplace Equity Information Management System - Queen's University

Workforce Analysis - Summary Report

Date: 2018-09-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 149 20% 22% 0
03 : Professionals 1650 21 13% 19 % 31 }////////%
04 : Semi-Professionals and Technicians 219 23 % 15 %
05 : Supervisors 55 3.6 % 22%
06 : Supervisors: Crafts and Trades 17 V] 0.0 % 25% 0 0
07 : Administrative and Senior Clerical Personnel 729 16 22% 12 % 9 7
09 : Skilled Crafts and Trades Workers 67 1.5% 24 % ' M%///%
10 : Clerical Personnel 345 9 26 % 3.4 % 12 %///////////%
11 : Intermediate Sales and Service Personnel 12 0 0.0 % 3.1 % 0 0
12 : Semi-Skilled Manual Workers 3 0 0.0 % 3.4 % 0 0
13 : Other Sales and Service Personnel 192 7 3.6 % 46 % 9 %////////%
14 : Other Manual Workers 10 0 0.0 % 26 % 0 0
Total 3454 64 1.9% 21% 70 %///////%
Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

s.19(1)

Workplace Equity Information Management System - Queen's University

Workforce Analysis - Summary Report

Date: 2018-09-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 16.7 % 10.1 % 0
02 : Middle and Other Managers 149 8 5.4 % 15.0 % 22 %///////%
03 : Professionals 1650 186 113 % 20.2 % 333 %///////%
04 : Semi-Professionals and Technicians 219 25  114%  238% 52 %////%
05 : Supervisors 55 3.6 % 3.3 % 0
06 : Supervisors: Crafts and Trades 17 11.8 % 12.7 % 0
07 : Administrative and Senior Clerical Personnel 729 47 6.4 % 3.4 % 25 22
09 : Skilled Crafts and Trades Workers 67 15 % 13.0 % 9 y////////////%
10 : Clerical Personnel 345 15 4.3 % 3.0 % 10
11 : Intermediate Sales and Service Personnel 12 83 % 6.3 % Y}
12 : Semi-Skilled Manual Workers 0 0.0 % 35% 0 0
13 : Other Sales and Service Personnel 192 2.1 % 6.8 % 13 %////////%
14 : Other Manual Workers 10 0 0.0 % 31 % 0 0
Total 3454 292 85%  136% 470 %///%
Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
s.19(1) Workplace Equity Information Management System - Queen's University
Workforce Analysis - Summary Report
Date: 2018-09-25
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 155 11 71% 43 % 7
03 : Professionals 1650 78 4.7 % 3.8 % 63 15
04 : Semi-Professionals and Technicians 219 1 5.0 % 4.6 % 10
05 : Supervisors 55 3.6 % 13.9 % 8
06 : Supervisors: Crafts and Trades 17 11.8% 7.8 %
07 : Administrative and Senior Clerical Personnel 729 50 6.9 % 34 % 25 25
09 : Skilled Crafts and Trades Workers 67 75 % 38 %
10 : Clerical Personnel 345 31 9.0 % 7.0 % 24 7
11 : Intermediate Sales and Service Personnel 12 8.3 % 56 % 0
12 : Semi-Skilled Manual Workers 0 0.0 % 4.8 % 0 0
13 : Other Sales and Service Personnel 192 9 4.7 % 6.3 % 127
14 : Other Manual Workers 10 10.0 % 53 % 0
Total 3454 201 5.8 % 4.4 % 155 46

Total may not equal sum of components due to rounding.

Page 4 of 6 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Queen's University

Workforce Analysis - Summary Report
Date: 2018-09-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2018-09-25 Page Sof © al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Queen's University

Workforce Analysis - Summary Report
Date: 2018-09-25

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-09-25 Page 6 of 6 a1 8{1%&
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s.19(1)

Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

. .

Queen's University
2018-11-07

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

Employment Equity Occupational Group (EEOG)

Representation

Availability”

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

Table 1: Women
First/Previous Workforce Analysis
All Employees

¢ 0 0 4 L 0w @0

All Employees
7 |

#

2011 National Household Survey

Page 1 of 38
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s.19(1)

Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Queen's University
2018-11-07

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2015 11 07

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 09 25

All Employees
Availability”

.« | & 1 =% L & | & I %
Senior Managers 10 0 2.9 6 0 .
02 |Middle & Other Managers 117 2.2 149
03 [Professionals 1,232 1,650
04 [Semi-Professionals & Technicians 123 219
05 [Supervisors 39 55
06 |Supervisors: Crafts & Trades 14 17
07 |Administrative & Senior Clerical Personnel 514 729
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 58 67
10 |[Clerical Personnel 299 345
11 |Intermediate Sales & Service Personnel 18 12
12 |Semi-Skilled Manual Workers 6
13 |Other Sales & Service Personnel 155 192
14 |Other Manual Workers 9 10
Total 2,596 3,454

* Source:

2011 National Household Survey

* Source:

2011 National Household Survey

Page 2 of 38
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s.19(1)

Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Queen's University
2018-11-07

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2015 11 07

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 09 25

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities

Employment Equity Occupational Group (EEOG) e —

.« | & 1 =% |\ & | & I %
Senior Managers 10 6
Middle & Other Managers 117 149
03 [Professionals 1,232 1,650
04 [Semi-Professionals & Technicians 123 219
05 [Supervisors 39 55
06 |Supervisors: Crafts & Trades 14 17
07 |Administrative & Senior Clerical Personnel 514 729
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 58 67
10 |[Clerical Personnel 299 345
11 |Intermediate Sales & Service Personnel 18 12

12 |Semi-Skilled Manual Workers 6

13 |Other Sales & Service Personnel 155 192
14 |Other Manual Workers 9 10
Total 2,596 3,454

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

2011 National Household Survey
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2018-11-07

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2015 11 07

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 09 25

All Employees
Availability”

- # 1 & I 0% || & | & | %
Managers 127 43 155 11
03 [Professionals 1,232 3.8 1,650
04 |[Semi-Professionals & Technicians 123 219
05 [Supervisors 39 55
06 [Supervisors: Crafts & Trades 14 17
07 |Administrative & Senior Clerical Personnel 514 729
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 58 67
10 |[Clerical Personnel 299 345
11 |Intermediate Sales & Service Personnel 18 12
12 |Semi-Skilled Manual Workers 6 3
13 |Other Sales & Service Personnel 155 192
14 |Other Manual Workers 9 10
Total 2,596 3,454

2012 Canadian Survey on Disability

2012 Canadian Survey on Disability
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01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Oceupational Group All
(EEOG) i . Employees Employees o Employees

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
L e 5|

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
All All All

Women Women Women

Employees
Promoted Promoted Terminated Timnee Terminated Terminated

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Page 5 of 38
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Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Employeaa Peoples
Terminated | 1erminated

Employment Equity Oceupational Group
(EEOG)

Aboriginal
Peoples
Promoted

Aboriginal Aboriginal

Employm
Promoted

Emplayws
Promoted

Emplnyws
Terminated | Terminated

01 |Senior Managers 0

02 [Middle & Other Managers 40 0

03 [Professionals 319 6

04 [Semi-Professionals & Technicians 35 0

05 |Supervisors 19 0

06 |Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 203 113 16
08 [Skilled Sales & Service Personnel 0

09 [Skilled Crafts & Trades Workers 21
10 |Clerical Personnel 80
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 64
14 |Other Manual Workers 0
Total 792

o o oo oh o o8 & e O
o o o o © O o O o O

== = = = = = = = e = = e e e

RV © O o O O O

Page 6 of 38
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Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 |Senior Managers 0

02 [Middle & Other Managers 40 0

03 [Professionals 319 0

04 [Semi-Professionals & Technicians 35 0 23 13 0
05 [Supervisors 19 0 8 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 [Administrative & Senior Clerical Personnel 203 0 113| 10| 16 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 21 0 18 0 0
10 |Clerical Personnel 80 0 51 0
11 |Intermediate Sales & Service Personnel 0 8 0 (V 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 64 0 17 6 0
14 |Other Manual Workers 0 0 0 0 0 0
Total 792 0 545 33 107

Page 7 of 38
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Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Visible Visible Visible Visible Visible Visible
Employees

Minorities Employecs Minorities Em?lﬂy Minorities Emplayws Minorities Emp‘.” IE 1 Mhinorities Empl.n YE | Minorities
. Promoted Promoted Terminated . Terminated .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers

0
02 [Middle & Other Managers 40 0
03 [Professionals 319 0
04 |Semi-Professionals & Technicians 35 0
05 |Supervisors 19 0
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 203 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 21 0
10 |Clerical Personnel 80 0
11 |Intermediate Sales & Service Personnel 0
12 [Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 64 0
14 |Other Manual Workers 0 0
Total 792 0
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Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

) Anticipated

- - Present Lo
Projected Projected Hires Over 3 YAVY vy e i Representation | Representationin3

Years Years
N‘“"““X m‘w“y oy

% WWWWW%HMW%W

Turnover (Replacement of
Terminated Emplovees)

Projected

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers 117 38.9% 7 45.3% 43.0%
03 [Professionals 1,232 209 47.1% -61 -49 42.1% 43.7%
04 [Semi-Professionals & Tech 123 25 46.3% -5 -3 42.3% 44.3%
05 [Supervisors 39 52.9% 66.7% 63.4%
06 [Supervisors: Crafts & Trades 14 16.8% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 514 83.5% 14 11 86.2% 85.3%
08 |Skilled Sales & Service 28.7% 0 0 50.0% 50.0%
09 |Skilled Crafts & Trades 58 3.1% -2 -1 0.0% 1.5%
10 |[Clerical Personnel 299 22| 69.8% 51 42 87.0% 82.3%
11 [Intermediate Sales & Service 18 62.9% -3 -3 44.4% 47.4%
12 [Semi-Skilled Manual 6 0 11.2% -1 -1 0.0% 0.0%
13 |Other Sales & Service 155 15| 23| 60 3.2% 6 38| 13 56.3% =27 =25 38.7% 41.1%
14 |Other Manual Workers 9 0 3.3% 0 0 8.5% -1 -1 0.0% 0.0%
Total 2,596 539| 739| 1,427 6.9% 296 429] 412 55.8% -22 -17 55.0% 55.2%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

* Workforce Analysis) + 2) x 100.
Table 2: Women
.
o

01 [Senior Managers 274 -1 2”7 : —
02 [Middle & Other Managers L 389 S
03 |Professionas ®» & 9 &
04 |Semi-Professionals & Tech 25 46.3 ... o=
05 [Supersisor 529 .-
06 [Supervisors: Crafts & Trades g 6
07 |Administrative & Sr Clerical 179 83.5 BB B
08 [SKilled Sales & Service s - <4 - - - - - - - - -
09 [SKilled Crafs & Trades 31 6.
10 |Clerical Personnel 64| 698 B
11 |Intermediate Sales & Service 629 el
12 [Semi-Skiled Manual 0 e
13 |Other Sales & Service 13 363 38 563 007599
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14 [Other Manual Workers
Total

| 0 B

007600
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Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

e e e e e s ]

Projected
Representation in 3
Years

Employment Equity

Projected Present
Occupational Group (EEOG) Gap

Representation

Senior Managers
02 |Middle & Other Managers 117 0.9% 1.5%
03 |Professionals 1,232 1.5% 1.5%
04 |Semi-Professionals & Tech 123 2.4% 2.3%
05 [Supervisors 39 7.7% 4.9%
06 [Supervisors: Crafts & Trades 14 0.0% 0.0%
07 |Administrative & Sr Clerical 514 1.8% 1.7%
08 |Skilled Sales & Service 0.0% 0.0%
09 |Skilled Crafts & Trades 58 1.7% 1.5%
10 |Clerical Personnel 299 3.7% 3.5%
11 |Intermediate Sales & Service 18 0.0% 0.0%
12 [Semi-Skilled Manual 6 0.0% 0.0%
13 |Other Sales & Service 155 1.3% 1.8%
14 |Other Manual Workers 9 0.0% 0.0%
Total 2,596 48| 6.9% 10 18 15 2.0% -4 -3 1.8% 1.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 29 0 _—
02 [Middle & Other Managers 22 el ]
03 [Professionals Il L6 9 Lel
04 |Semi-Professionals & Tech 1.6 G B
05 [Supervisors 0 22 e
06 [Supervisors: Crafts & Trades OI 25 s
07 |Administrative & Sr Clerical 12 G I
08 [Skilled Sales & Service Ol L0 of el ]
09 [Skilled Crafts & Trades 0 24 0 dall
10 [Clerical Personnel 34 Bh
11 |Intermediate Sales & Service u i Al ]
12 |Semi-Skilled Manual QI 34 u aall
13 |Other Sales & Service 4.6 46 007601
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Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y { J y y { {

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

) Anticipated

P s Over

Years

L L m%%%w #

Turnover (Replacement of
Terminated Emplovees)

YYYVY . vy

8 L s w8

Projected
Representation in 3
Years

Employment Equity

Present
Occupational Group (EEOG)

Representation

01/02|Managers
03 |Professionals 1,232 5.7% 5.1%
04 |Semi-Professionals & Tech 123 5.7% 4.6%
05 |Supervisors 39 7.7% 7.3%
06 [Supervisors: Crafts & Trades 14 0.0% 0.0%
07 |Administrative & Sr Clerical 514 6.2% 5.1%
08 |Skilled Sales & Service 50.0% 50.0%
09 |Skilled Crafts & Trades 38 3.4% 4.5%
10 |[Clerical Personnel 299 8.0% 7.7%
11 |Intermediate Sales & Service 18 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 6 0 22.2% 0 0 0 4.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 155 15| 23| 3.2% 0 6 6.3% -6 -5 2.6% 3.1%
14 |Other Manual Workers 9 0| 3.3% 0 0 0 5.3% 0 0 0.0% 0.0%

Total 2,596 528| 7l6| l48| 6.8% 30 7 32 4.5% 31 25 5.7% 5.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100

T Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
e L % ]

- —

Employment Equity
Oceupational Group (EEOG)
01/02
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

Managers

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Page 13 of 38



Federal Contractors Program Achievement Report
Part 3: Goals

Queen's University
43411

007604

Page 14 of 38



s.19(1)

Federal Contractors Program Achievement Report

Part 3: Goals
Queen's University
43411

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y { N y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Members of Visible Minorities

3 Yeur Goals
Turnover (Replacement of

—me o .

Termmmd Employees) Present Projected Present Traeend

Hires Over 3 ww YYYY _VYYY Avaitabiliey Present Gap Gap Representation Representation in 3
20151107 | Annually ?(”e:i: 2015 2018

f L T % 8L 8

All Emplovees

Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

P

e s % 4

Employment Equity
Occupational Group (EEOG)

Senior Managers 9A5% 0 0
02 [Middle & Other Managers 117 28 46 7.9% 16 -13 -9 .
03 [Professionals 1,232 251 443 105 6.8% 21 199 88 8.5% 12.1%
04 |Semi-Professionals & Tech 123 45 53 8| 12.2% 3 25 12 6.5% 13.0%
05 [Supervisors 39 7 9 5.9% 0 0 0 2.6% 2.4%
06 [Supervisors: Crafts & Trades 14 0 2.2% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 514 142 214 22 9.2% 6 7 4.3% 3.9%
08 [Skilled Sales & Service 0 0 0 0.0% 0 0 0 20.8% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 58 9 17 0 5.4% 0 9 14.0% -8| -7’ 0.0% 3.0%
10 [Clerical Personnel 299 52 92 13 5.8% -1 3.0% 3.0% 4.3% 4.1%
11 |Intermediate Sales & Service 18 3.3% 0 -1 0 6.3% 6.3% 11.1% 10.5%
12 [Semi-Skilled Manual 6 0 22.2% 0 0 0| 35% 3.5% 0 0 0.0% 0.0%
13 |Other Sales & Service 155 15| 23 3.2% 0 8 6.8% -8 -6 1.9% 3.1%
14 |Other Manual Workers 9 0 3.3% 0 0 0 3.1%)| 0 0 0.0% 0.0%
Total 2,596 539] 739 160 6.9% 33 242 98 13.2% -183 -144 6.2% 8.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 10.1 0 10 I —
02 [Middle & Other Managers 7 15.0 17 ol ]
03 [Professionals 88 19.9 199 wel
04 |Semi-Professionals & Tech - 27 - ==
05 [Supervisors 0 34 0 sl ]
06 |Supervisors: Crafts & Trades 0 i I
07 |Administrative & Sr Clerical 7 34 L
08 [Skilled Sales & Service 0 208 of eost ]
09 [Skilled Crafts & Trades 140 9 ol
10 [Clerical Personnel 30 - U
11 |Intermediate Sales & Service 0 63 - g3l ]
12 |Semi-Skilled Manual 0 3.5 0 asl ]
13 |Other Sales & Service 6.8 9 68 007605
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

P

e s %

..

Women

3 Yeur Goals
Projected

Present Present .
VYV Vvvy Adsilabiliy Representation Representation in 3

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical

Skilled Sales & Service #DIV/0! #DIV/0!
Skilled Crafts & Trades 0.0% 0.0%
Clerical Personnel 86.4% 62.8%
Intermediate Sales & Service 58.3% 46.2%
Semi-Skilled Manual 0.0% 0.0%
Other Sales & Service 39.6% 41.1%
Other Manual Workers 0.0% 0.0%

57.9% 55.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Pvmae e | Shortterm Goals | Long torm Goals |
Occupational Group (EEOG) Snortterm Goas | Lo “ Comments

01 [Senior Managers mal
02 [Middle & Other Managers =
03 [Professionals o4
04 |Semi-Professionals & Tech WL

05 [Supervisors
06 [Supervisors: Crafts & Trades wal ]
so0f

07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

B2l
0]Goal not required since represenation 1s over 50%

09 |Skilled Crafts & Trades

10 |[Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

1f you are at 50% or above for representation, do not need to set goal. It Goal from wm 007607
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ta for Subsequent/Current Go:

Years

Years

Al B i Cc D i E i o F b G.o i M i@ iy b KoL M i N O P i Q i R i 0§ & T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C K- M:F?) (€
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {
Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals
All Emplovees Aburiginal Peoples
Growth (New Positions) Tiroer {Reg];;‘a:;::&;ﬁ’rzrmmmd A Turnover (Replacement of o o it
Employment Equity - - LD Terminated Employees) — Projected Proin rojected
Occupational Group (EEOG) Hires Over 3 Avaitability (TG G | Representation | RePresentationind

o oy
s s e L

oy

2018 2021

Sl w e e R % s e

01 |Senior Managers 6 37.5% 0 9.5% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 149 23 34.6% 35 58 7.9% 0 2.2% 0 2 2.0% 1.2%
03 |Professionals 1.650 257 22 .1% 33 594 21' 6.8% 19] 11 1.9% 1.9% -10 -8 1.3% 1.5%
04 [Semi-Professionals & Tech 219 15 21.1% 80 95 12.2% 0 1.5% -1 2.3% 1.3%
05 |Supervisors 55 17.0% 10 13 5.9% 0| -1 0 2.2% 3.6% 3.4%
06 |Supervisors: Crafts & Trades 17 0 6.5% 0 2.2% 0 0 0 2.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 729 103 20.8% 201 304 16 9.2% 2 0 1.2% 7 2.2% 1.4%
08 |Skilled Sales & Service 0 0| 100.0% 0 0 0 0.0% 0 0 0 1.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 67 9 28.8% 11 20 5.4% 0‘ 0 24% 2.4% -1 -1 1.5% 1.3%
10 |Clerical Personnel 345 47 17.4% 60 107 9 5.8% 6 3.4% 3.4% -3 -2 2.6% 2.8%
11 |Intermediate Sales & Service 12 53.3% 0 3.3% 0 0 0 3.1% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 88.9% of 222% 0| 0 0 3.4% 0 0 0.0% 0.0%
13 |Other Sales & Service 192 10 13.3% l&l 28| 7 3.2% 4.6% 4.6% -2 -2 3.6% 3.5%
14 |Other Manual Workers 10 3 . 0 0.0% 3% 0 3.3% 0] 0 0 2.6% 0 0 0.0% 0.0%
Total 3,454 10.0% 266 21.6% 717] 983| 64 6.9% 13] 27 21 1% 2.1% 9 -6 1.9% 1.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Occupational Group (EEOG)

‘Table 12: Aboriginal Peoples

%
2
-

Comments

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

Other Manual Workers

007609
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ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

P s Over

Years

L L m%%%w #

Turnover (Replacement of
Terminated Emplovees)

Present
AN wvny Availability

2018 2021

L L0

Projected
Representation in 3

Present
Representation

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals 1,650 4.7% 3.3%
04 |Semi-Professionals & Tech 219 5.0% 3.0%
05 |Supervisors 55 3.6% 6.9%
06 [Supervisors: Crafts & Trades 17 11.8% 11.8%
07 |Administrative & Sr Clerical 729 6.9% 4.3%
08 |Skilled Sales & Service 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 67 7.5% 5.3%
10 |[Clerical Personnel 345 9.0% 6.6%
11 |Intermediate Sales & Service 12 8.3% 7.7%
12 |Semi-Skilled Manual 0.0% 0.0%
13 |Other Sales & Service 192 4.7% 5.0%
14 |Other Manual Workers 10 10.0% 10.0%

Total 3,454 5.8% 5.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

le 14: Persons w

Persons with Nsabiliﬁag
Shore term Goals Comments
%

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

—
w <

N - = = = ¢

!
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y { J y y { {

{ { J J
Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) e mﬁg’m&;ﬂmm‘“‘”"

Empl t Equi
Occupations! Group (EEOG)

e s % 4

Turnover (Replacement of
Terminated Emplovees)

Members of Visible Minorities
Anticipated
Hires Oner 3
09-25

3 Year Goals
Projected
Present Projected Present .
Veare Yy vy Availability Trelom Gap Representation Rwres;::a::nn ne
- m“ﬂly

2018-
& ¢ L s e K s % 2 F s %
0 0 0 0

01 |Senior Managers 6 37.5% 9.5% 10.1% 0 16.7% 14.3%
02 |Middle & Other Managers 149 23 34.6% 35 58 e 7.9% 20 9 15.0% 15.0% -14 -11 5.4% 8.7%
03 |Professionals 1,650 257t ey 337 594 186 6.8% 38 237 1201 202% 20.2% -147 -117 11.3% 14.1%
04 Semi-Professionals & Tech 219 15 21.1% 80 95 25 12.2% 9 40 23 23.8% 23.8% =27 -17 11.4% 16.7%
05 [Supervisors 55 17.0% 10 13 5.9% 0 0 0 3.3% 0 0 3.6% 3.4%
06 [Supervisors: Crafts & Trades 17 0 6.5% 2.2% 0 0 0 12.7% 0 0 11.8% 11.8%
07 |Administrative & Sr Clerical 729 103 20.8% 201 304 47 9.2% 13 -6 0 3.4% 22 6 6.4% 4.1%
08 [Skilled Sales & Service 0 0| 100.0% 0 0 ol 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 67 9l 2889, 11 20 54% 0 9 13.0% 13.0% -8 6 1.5% 5.3%
10 |Clerical Personnel 345 47 17.4% 60 107 1] 58% 0 0 3.0% 0 4.3% 3.1%
11 |Intermediate Sales & Service 12 53.3% 3.3% 0 0 0 6.3% 0 0 8.3% 7.7%
12 |Semi-Skilled Manual 0|  88.9% 0] 222% 0 0 0 3.5% 0 0 0.0% 0.0%
13 |Other Sales & Service 192 10 13.3% 18] 28] 3.2% 0 10 0.8% 6.8% -9 -8 2.1% 3.0%
14 |Other Manual Workers 10 0 0.0% . o  33% 0 0 0 3.1% 0 0 0.0% 0.0%
Total 3,454 10.0% 266 21.6% 717] 983| 292] 6.9% 61 275 134]  136% 13.6% -178 -141 8.5% 9.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Occupational Group (EEOG) Shn:trmer 1 ong e Gogly Comments
01 [Senior Managers 0 B
02 |Middle & Other Managers 15 .-

20. WA
2. ...

0.

03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

007612
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i gl ... -
— L] = ~“ # “ “
. 2015 10 50.0 274 1825 i i
01 |Senior Managers :
2018 6 16.7 274 -1 60.8 0 0.0 -1 50.0 0 333 -1
0 Middle & Other 2015 117 53 453 389 46 7 116.5
Managers 2018 149 88 59.1 389 58 30 151.8 40 28 70.0 16 12 29 23 79.3 13 10 46 23 50.0 21
. 2015 1,232 519 42.1 47.1 580 -61 89.4
03 |Professionals
2018 1,650 757 459 49.1 810 -53 934 379 208 549 186 22 93 48 51.6 39 9 319 160 50.2 134 26
04 Semi-Professionals & | 2015 123 52 423 46.3 57 -5 91.3
Technicians 2018 219 117 53.4 53.6 117 0 99.7 40 23 57.5 21 11 36.4 -1 36 20 55.6 15
. 2015 39 26 66.7 529 21 126.0
05 | Supervisors
2018 55 38 69.1 529 29 9 130.6 19 12 632 10 10 50.0 7 -2 8 62.5 0
06 Supervisors: Crafts & | 2015 14 0 0.0 16.8 -2 0.0 i
Trades 2018 17 11.8 16.3 -1 722 0 0.0 -1 0 0i 0.0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
Em ; Percent of Percent of Percent of Percent of
e il e MGl
01 |Senior Managers 2018 274 I 274 912
2021 274 274 91.2
0 Middle & Other 2018 69 51 389 389 190.0
Managers 2021 69 51 0.0 0.0 0.0
03 | Professionals 2018 472 256 47.1 47.1 1152
2021 472 256 49.1 49.1 110.5
04 Semi-Professionals & | 2018 51 27 46.3 46.3 114.3
Technicians 2021 51 27 0.0 50.0]  105.9
. 2018 29 17 529 529 110.8
05 | Supervisors
2021 29 17 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 16.8 16.8 0.0
Trades 2021 0 16.3 16.3 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupational Group Woner v v R
(EEOG) i R | G| wm w»w wu- - o e [ it | Evwioes
“““ -“ # “““
07 Administrative & 2015 514 443 86.2 835 429 14 103 2
Senior Clerical 2018 729 615 84.4 835 609 6 101.0 217 177 81.6 181 -4 162 134 82.7 140 -6 129 118 91.5 111 7
08 Skilled Sales & 2015 50.0 28.7 0 174.2
Service Personnel 2018 0 v 0.0 287 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 100.0
09 Skilled Crafts & 2015 58 0 0.0 3.1 -2 0.0
Trades Workers 2018 67 0 0.0 22 -1 0.0 22 0 0.0 0 0 0 0.0 0 0 18 0 0.0 0 0
. 2015 299 260 87.0 69.8 209 51 124.6
10 [Clerical Personnel
2018 345 298 86.4 69.8 241 57 123.7 85 73 859 59 14 62 56 90.3 54 56 50 89.3 49
1 Intermediate Sales & | 2015 18 8 444 62.9 11 -3 70.7
Service Personnel 2018 12 7 583 62.9 8 -1 92.7 50.0 -1 0 0.0 -1 8 375 -1
12 Semi-Skilled Manual | 2015 6 0 0.0 112 -1 0.0
Workers 2018 0 0.0 11.2 0| 0 0.0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
nalysis
J J J J { { { { J { {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
Em ; Percent of Percent of Percent of Percent of
- B e e e
- 0 - B
o7 [Administrative & 2018 379 3110 821 1737|835 98 3 83.5] 983
Senior Clerical 2021 379 311 . 0.0 50.0 164.1
o [Skilled Sales & 2018 0 0 00 o] 00| 287 28.7 0.0
Service Personnel 2021 0 0 . 0.0 0.0 0.0
Skilled Crafts & 2018 24 0 3.1 3.1 0.0
09
Trades Workers 2021 24 0 22 22 0.0
10 | Clerical Personnel 2018 147 129 69.8 69.8 125.7
2021 147 129 0.0 0.0 0.0
1 Intermediate Sales & | 2018 6 62.9 62.9 53.0
Service Personnel 2021 6 0.0 50.0 66.7
12 Semi-Skilled Manual | 2018 0 11.2 112 0.0
Workers 2021 0 0.0 0.0 0.0
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PA} B ici p P ELFE PG P H PTGl K P L i MNP O PP P QPR PSS IT P U PVOEW X PY

Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group e = 5
(EEOG) Emplaym Avatinity | Gap | wm Emplnym | | | Difference | Emvl»ws [ Diteree | Bepiovees | pott |

“““ “ “ # “ “

13 Other Sales & Service | 2015 60 38.7 56.3 =27 68 8
Personnel 2018 192 76 39.6 56.3 108 -32 70.3 64 24 375 36 -12 0 0.0 0 0 23 10 43.5 9
4 Other Manual 2015 9 0 0.0 85 -1 0.0
Workers 2018 10 0 0.0 85 -1 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 2,596 1,427 55.0 558 1,449 =22 98.5
2018 3,454 1,999 57.9 57.5 1,986 13 100.7 877 547 62.4 504 43 378 271 71.7 208 63 652 391 60.0 358 33
Data sources Part 2: Flow Flij:l [fa:ta EeDx i Pt E=Gx b Pat3 g, 1100} part3:Goals | 0o K% P PARI e vrci00
Data Analysis Analysis 100 Goals 100 Goals : : 100 Goals
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
nod RSN RS - P S el e

““- % | % | % |

13 Other Sales & Service | 2018
Personnel 2021 65 24
1 Other Manual 2018 0
Workers 2021 0
2018 1,255 818
Total >
2021 1,255 818

Page 26 of 38 007616



s.19(1)

Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Queen's University
43411
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires i | s Enpiys iy
) 6 L 4 % | 0w o % L8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
. 2015 10 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 6 0 0.0 29 0 0 0.0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
0 Middle & Other 2015 117 0.9 22 -2 389 H
Managers 2018 149 2.0 22 0 91.5 40 25 0 29 3.4 0 46 0 0.0 0 0
. 2015 1,232 18 15 1.6 20 -2 91.3
03 |Professionals
2018 1,650 21 13 1.9 31 -10 67.0 379 13 7 -2 93 1.1 0 319 7 22
04 Semi-Professionals & | 2015 123 2.4 1.6 152.4
Technicians 2018 219 2.3 1.5 152.2 40 2.5 0 11 0 0.0 0 0 36 2.8 0
. 2015 39 7.7 22 349.7
05 | Supervisors —
2018 55 3.6 22 165.3 19 0 0.0 0 0 10 0 0.0 -1 8 0 0.0 -1
06 Supervisors: Crafts & | 2015 14 0 0.0 2.5 0 0 0.0 |
Trades 2018 17 0 0.0 2.5 0 0 0.0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J

Year o s —
i MAMngmal Peoples —Ahmg;:al Peoples r —Aborlguz:l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
o o] o (T o |
. e ey e
01 |Senior Managers 2018 0 29] oo o oo 29 0.0
2021 0 0.0 0.0 0.0
0 Middle & Other 2018 69 22 22 131.8
Managers 2021 69 0.0 0.0 0.0
03 | Professionals 2018 472 6 1.6 1.6 79.4
2021 472 6 1.9 1.9 66.9
Semi-Professionals & | 2018 51 1.6 1.6 1225
04 .
Technicians 2021 51 0.0 0.0 0.0
. 2018 29 0 22 22 0.0
05 | Supervisors
2021 29 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 25 25 0.0
Trades 2021 0 0.0 0.0 0.0
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(AL B el tEVFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVLW P X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpines Enpires s Enpiyce Enpeyecs
) 6 0 4 0% | 0w o 8 L 8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2015 514 9 1.8 12 6 145.9
Senior Clerical 2018 729 16 22 12 9 7] 1829 217 1.8 162 3.1 129 1.6 0
08 Skilled Sales & 2015 0 0.0 1.0 0 0 0.0
Service Personnel 2018 0 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 58 1.7 24 0 71.8
Trades Workers 2018 67 1.5 24 -1 62.2 22 0 0.0 -1 0 0.0 0 0 18 0 0.0 0 0
10 | Clerical Personnel 2015 299 11 3.7 34 10] 108.2
2018 345 9 2.6 34 12| -3 76.7 85 12 -2 62 1.6 -1 56 0 0.0 -2
1 Intermediate Sales & | 2015 18 0 0.0 3.1 -1 0.0
Service Personnel 2018 12 0 0.0 3.1 0 0 0.0 0 0.0 0 0 0 0.0 0 0 8 0 0.0 0 0
12 Semi-Skilled Manual | 2015 6 0 0.0 34 0 0 0.0
Workers 2018 0 0.0 34 0 0 0.0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx { Part3 E+Gx i Part3: E+Kx § Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
o e R P R e
.- - - -
o7 [Administrative & 2018 379 9 12 oo 12 1979
Senior Clerical 2021 379 9 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 1.0 1.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 24 0 24 24 0.0
09
Trades Workers 2021 24 0 2.4 24 0.0
10 [Clerical Personnel 2018 147 34 34 40.0
2021 147 34 34 40.0
1 Intermediate Sales & | 2018 6 0 3.1 3.1 0.0
Service Personnel 2021 6 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 34 34 0.0
Workers 2021 0 0.0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies

i e s . o o
... . .
T 13 : :

13 Other Sales & Service | 2015 155 4.6 7 -5 28.1 H H
Personnel 2018 192 7 3.6 4.6 9 -2 79.3 64 3.1 -1 100.0 0 23 0 0.0 0 0
14 Other Manual 2015 9 0 0.0 2.6 0 0 0.0
Workers 2018 10 0 0.0 2.6 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 2,596 48 1.8 2.0 52 -4 92.4
2018 3,454 64 1.9 2.1 73 -9 88.2 877 14 1.6 18 -4 378 9 24 7 652 10 1.5 12 -2
Data sources Part 2: Flow Flij:l [fa:ta EeDx i Pat: t ExGx i Pat3 tp ) 100} part3: Goals | © KX Pt dp g0
Data Analysis Analysis 100 Goals 100 Goals : : 100 Goals

) \ \ \ y y J y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
e

%
4.6

13 Other Sales & Service | 2018 65
Personnel 2021 65
1 Other Manual 2018 u
Workers 2021 0
2018 1,255 23
Total >
2021 1,255 23
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) .. .
% | F % " “ # “ “
01& 2015 127 39 91 6 H i i
Managers : :
02 2018 155 11 7.1 4,3 7 165.0 42 9.5 31 6.5 49 2.0 -1
. 2015 1,232 70 5.7 38 47 23 149.5
03 |Professionals
2018 1,650 78 4.7 38 63 15 124.4 379 12 32 14 -2 93 6 6.5 319 19 6.0 18
04 Semi-Professionals & | 2015 123 7 57 4.6 6 123.7
Technicians 2018 219 11 5.0 4.6 10 109.2 40 2.5 -1 11 9.1 0 36 2.8 -1
. 2015 39 7.7 13.6 -2 56.6
05 | Supervisors
2018 55 3.6 139 8 -6 26.2 19 0 0.0 -3 10 0 0.0 -1 8 12.5 0
06 Supervisors: Crafts & | 2015 14 0 0.0 7.8 ' -1 0.0 |
Trades 2018 17 ' 11.8 7.8 150.8 25.0 0 0 0 0.0 0 0 0 0.0 0 0
Pat2Flow i L% | EiDx | Pan3 | E+Gx | Pa3 E<Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals {1 X 1003 Part3: Goals 1 7 Goals {1 T Mx100

J { N N J J J ¢ ¥ J J

Year Persons wilh
SN

lﬁmplnym Percent of l’ercem of l’m:em of Percent of
- —

4 3 191.1

0.0 0.0

01& 2018 73 6 4,3
Managers
02 2021 73 6 0.0
03 | Professionals 2018 472 18 38 3.8 100.4
2021 472 18 0.0 0.0 0.0
04 Semi-Professionals & | 2018 51 4.6 4.6 853
Technicians 2021 51 0.0 0.0 0.0
. 2018 29 0 13.6 13.6 0.0
05 | Supervisors
2021 29 0 13.9 13.9 0.0
06 Supervisors: Crafts & | 2018 7.8 7.8 320.5
Trades 2021 0.0 0.0 0.0

Page 30 of 38 007620



s.19(1)

Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Queen's University
43411
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires gl Fpets Enpiys iy
LEL e e e e LR e e R e e e
07 Administrative & 2015 514 32§ 6.2 34 17 15 183.1
Senior Clerical 2018 729 50 6.9 34 25 25| 2017 217 20 92 7 13 162 14 8.6 10 129 10 7.8 8
08 Skilled Sales & 2015 50.0 35 0 1,428.6
Service Personnel 2018 0 0 0.0 35 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 100.0
Skilled Crafts & 2015 58 ] 34 38 0 90.7
09
Trades Workers 2018 67 7.5 3.8 196.4 22 4.5 0 0 0.0 0 0 18 5.6 0
10 | Clerical Personnel 2015 299 24 8.0 7.0 21 114.7
2018 345 31 9.0 7.0 24 7 128.4 85 7 8.2 6 62 6.5 -1 56 3.6 -2
1 Intermediate Sales & | 2015 18 0 0.0 5.6 -1 0.0
Service Personnel 2018 12 83 5.6 0| 14838 25.0 0 0 0.0 0 0 8 0 0.0 0 0
12 Semi-Skilled Manual | 2015 6 0 0.0 48 0 0 0.0
Workers 2018 0 0.0 48 0 0 0.0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
o Disabitities Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e e
07 Administrative & 2018 379 34 34 3.4 263.9
Senior Clerical 2021 379 34 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 35 35 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 24 38 38 109.6
09
Trades Workers 2021 24 0.0 0.0 0.0
10 | Clerical Personnel 2018 147 11 7.0 7.0 106.9
2021 147 11 0.0 0.0 0.0
1 Intermediate Sales & | 2018 6 5.6 5.6 297.6
Service Personnel 2021 6 . 0.0 0.0 0.0
|5 |Semi-Skilled Manual | 2018 o0 oo o oo 48 48 0.0
Workers 2021 0 . 0.0 0.0 0.0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupaﬁonal Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Emplaym Avatinity | Gap | wm Emplnym | | | Difference | Emvl»ws | Difterence | Ewmloyess Acwal

“““ “ “ # “

13 Other Sales & Service | 2015 -6 41 ()
Personnel 2018 192 9 4,7 6,3 12 -3 74.4 64 6 94 0 0.0 0 0 23 8.7
14 Other Manual 2015 9 0 0.0 53 0 0 0.0 |
Workers 2018 10 10.0 53 0 188.7 0 0 0.0 0 0 25.0 0 0 0 0.0 0 0
Total 2015 25%| 148 57 457 117 31 1267 - |
2018 3,454 2011 58 4.4 152 49 132.3 877 53 6.0 39 14 378 28 74 22 6| 652 38 58 37
Data sources Part 2: Flow Flij:l [fa:ta E=Dx | Pat3:  E=-Gx ¢ Pat3 tp. o100 part3: Goals | D0 0% | PO Ep o viyi00
Data Analysis Analysis 100 Goals 100 Goals : : 100 Goals
\ J J J J

New Entrants Gual&
Flow Data Shurt—term Goals Long-term Goals

Year Persons with
Disabitiies Persons with Disabilities Nmms with Disabilities ( omments
Emplnym Percent of Percent of Percent 01' Percent of
= i
— ' % w5

13 Other Sales & Service | 2018 6
Personnel 2021 65 6
" Other Manual 2018
Workers 2021
2018 1,255 81
Total 29|
2021 1,255 81
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v Vi N 5 Vi Vi "
(EEOG) Enpiy gl gt Enpiys Eopiys
) 6 L 4 0 % | 0w o % L 8L % b 8 8 e L 8 8 8 L 8 % L 8 8 ) 8L e e L 8
. 2015 10 10.0 10.1 0 99.0
01 |Senior Managers
2018 6 16.7 10.1 0 165.0 50.0 0 0 0.0 0 0 0 0.0 0 0
0 Middle & Other 2015 117 43 15.0 18 -13 285
Managers 2018 149 8 5.4 15.0 22 -14 35.8 40 10.0 6 -2 29 34 0 46 43 0
. 2015 1,232 105 85 19.9 245 -140 42.8
03 |Professionals
2018 1,650 186 11.3 202 333 -147 55.8 379 62 164 77 -15 93 54 8 -3 319 35 11.0 27 8
04 Semi-Professionals & | 2015 123 8 6.5 227 28 -20 28.7
Technicians 2018 219 25 114 23.8 52 =27 48.0 40 8 20.0 10 -2 11 0 0.0 -1 36 5.6 0
. 2015 39 2.6 33 0 77.7
05 | Supervisors
2018 55 3.6 33 0 110.2 19 5.3 0 10 0 0.0 0 0 8 0 0.0 0 0
06 Supervisors: Crafts & | 2015 14 0 0.0 127 -2 0.0 |
Trades 2018 17 11.8 12.7 0 92.6 50.0 | 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yer Comments
Employees Percent of Percent of Percent of Percent of
el Pl o Ml e
e e e e e
. 2018 10.1 . 10.1 247.5
01 |Senior Managers —
2021 0.0 0.0 0.0
0 Middle & Other 2018 69 15.0 15.0 483
Managers 2021 69 15.0 15.0 48.3
03 | Professionals 2018 472 o/ 19.9 19.9 713
2021 472 67 202 202 70.3
04 Semi-Professionals & | 2018 51 8 227 22.7 69.1
Technicians 2021 51 8 238 238 65.9
. 2018 29 33 33 104.5
05 | Supervisors
2021 29 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 12.7 12.7 393.7
Trades 2021 0.0 0.0 0.0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity

Year

Workforce

Hires

Promotions

Terminations

Occupational Group o Vit v o v
(EEOC) s s s
I e

07 Administrative & 2015 514 22 43 34 17 125.9

Senior Clerical 2018 729 47 6.4 34 25 22 189.6 217 26 12.0 7 19 162 11 6.8 7 129 10 7.8 6
08 Skilled Sales & 2015 0 0.0 20.8 0 0 0.0

Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0 0 0
09 Skilled Crafts & 2015 58 0 0.0 14.0 8 -8 0.0

Trades Workers 2018 67 1.5 13.0 9 -8 11.5 22 4.5 -2 0 0.0 0 18 0 0.0 0 0
10 | Clerical Personnel 2015 299 13? 43 3.0 9 144.9 ]

2018 345 15} 4.3 3.0 10 144.9 85 5.9 62 8.1 | 56 3.6 0

1 Intermediate Sales & | 2015 18 11.1 6.3 176.4

Service Personnel 2018 12 83 6.3 0 132.3 0 0.0 0 0 0 0.0 0 8 125 0
12 Semi-Skilled Manual | 2015 6 U 0.0 35 0 0 0.0

Workers 2018 0 0.0 35 0 0 0.0 0 0.0 0 0 0 0 0.0 0 0 0.0 0 0

Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
Comments

Year
All
:

Administrative & 2018 379 37 9.8
07 . .

Senior Clerical 2021 379 37

Skilled Sales & 2018 0 0
08 .

Service Personnel 2021 0 0
09 Skilled Crafts & 2018 24

Trades Workers 2021 24
10 |Clerical Personnel 2018 147 10

2021 147 10

1 Intermediate Sales & | 2018 6 0

Service Personnel 2021 6 0

Semi-Skilled Manual | 2018 0
12

Workers 2021 0

L
]

34
0.0
20.8
0.0
14.0
13.0
3.0
0.0
63
0.0
35
0.0

3.4
0.0
20.8
0.0
14.0
13.0
3.0
0.0
6.3
0.0
35
0.0

Percent of Percent of Percent of Percent of
o] |
- - -
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group v Voo = Vb v
(EEOG) o s g Eapioes [T s
L L e e e e e e

1.9

13 Other Sales & Service | 2015 155 6.8 11 -8 28.5 H
Personnel 2018 192 2.1 6.8 13 -9 30.6 64 0 0.0 -4 0 0.0 0 0 23 4.3 0
14 Other Manual 2015 9 0 0.0 3.1 0 0 0.0
Workers 2018 10 0 0.0 3.1 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 2,596 160 6.2 132 343 -183 46.7
2018 3,454 292 85 13.6 470 -178 62.2 877 110 12.5 119 -9 378 22 58 23 -1 652 53 8.1 40 13
Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

g \ \

Short term Goals
Lo Comments
e

5
£

=

3 |Other Sales & Service | 2018 65 0 68| 00 00 68 0.0
Personnel 2021 65 0
1 Other Manual 2018 0
Workers 2021 0
2018 1,255 132
Total .
2021 1,255 132
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[<]

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[<]

Adjusted survey results to reflect hires, promotions and terminations.

[<]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[<]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Queen's University has developed and implemented three initiatives to further our work in achieving
compliance with the FCP. L. The
Diversity Equity Assessment Planning (DEAP) Tool is a self-audit tool for internal use for Units to:

o Understand the demographic profile of their staff, faculty, and students
o Assess how inclusive the Unit is
. . e

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Economic and industrial conditions have remained the same during the period between first and
subsequent compliance assessment.

Any reorganization or other corporate structural changes.

No reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

No acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

!No significant layoffs. |
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Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
No strikes.
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Queen’s University
Primary Location: Kingston, Ontario
Number of Employees: 3454

Organization Overview:

NAICS # 6113 (Colleges, Universities and Professional Schools)

Queen’s University offers Undergraduate, Graduate and Doctoral degree programs. Queen’s
is a full-spectrum, research-intensive university that conducts research in a variety if areas,
such as Computational science and engineering, globalization studies, mental health, basic
and clinical biomedical sciences, healthy environments and sustainable energy systems, and
social issues such as surveillance, poverty and bullying.

Key Dates — First Year Assessment

Initiated: 2015-11-27
Received: 2015-12-02
Closed: 2015-12-02

Workforce Analysis: ~ 2015-03-11

Key Dates — Subsequent Assessment
Initiated: 2018-11-29
Received: 2018-11-01
Workforce Analysis: ~ 2018-09-25

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is consistent
with that provided during the previous submission:

Yes L] No

I have verified that the data provided in the Achievement Report is consistent with that found in
Forms 1 to 6:
Yes L] No

Comments: The period reported on the Achievement report is 2016-02-10 to 2018-09-24. The
data from the current workforce analysis included in the Achievement table is consistent with
that found in Forms 1 to 6 from WEIMS.

Rl
Employment and Emplol gt C #
. Sociat Development Canada  Développerment social Canada ari(oong



ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in each designated group.
In the previous assessment short and long-term goals were set in numbers and percentage
format. For the purpose of this assessment only percentage format is used.

Women

03

Professionals

Goal met (achieved 115.2%).

04

Semi-Professionals & Technicians

Goal met (achieved 108.0%).

06

Supervisors: Crafts & Trades

Goal not met (achieved 0.0%)

09

Skilled Crafts & Trades Workers

Goal not met (achieved 0.0%)

11

Intermediate Sales & Service Personnel

Goal not met (achieved 53.0%)

12

Semi-Skilled Manual Workers

Goal not met (achieved 0.0%)

13

Other Sales & Service Personnel

Goal not met (achieved 65.6%)

14

Other Manual Workers

Goal not met (achieved 0.0%)

Assessment/Observations

Employment and 1
Social Development Canada Développement sosial Canada

EEOG 03 - Out of 472 new entrants, 256 were women. The market availability is 47.1%.
The company had set a goal of hiring / promoting 47.1% and they achieved 115.2% of the
goal set.

EEOG 04 - Out of 51 new entrants, 27 were women. The market availability is 46.3%. The
company had set a goal of hiring / promoting 46.3% and they achieved 114.3% of the goal
set.

EEOG 06 — There were four new entrants, but none were women. The market availability
is 16.8%. The company had set a goal of hiring / promoting 1.0% and did not hire or
promote any women. Thus did not meet the goal.

EEOG 09 - There were 24 new entrants, but none were women. The market availability is
3.1%. The company had set a goal of hiring / promoting 3.1% and did not hire or promote
any women. Thus did not meet the goal.

EEOG 11 - There were six new entrants, two were women. The market availability is
62.9%. The company had set a goal of hiring / promoting 62.9% and achieved 53.0% of
the goal set. Thus did not meet the goal.

EEOG 12 - There was one new entrant in this EEOG and it was not a woman. The market
availability is 11.2%. The company had set a goal of hiring / promoting 11.2% and did not
hire or promote any women. Thus did not meet the goal.

EEOG 13 - There were 65 new entrants, 24 were from this designated group. The market
availability is 56.3%. The company had set a goal of hiring / promoting 56.3% and
achieved 65.6% of the goal set. Thus did not meet the goal.

EEOG 14 - There were four new entrants, but none were women. The market availability
is 8.5%. The company had set a goal of hiring / promoting 8.5% and did not hire or
promote any women. Thus did not meet the goal.

W
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Aboriginal Peoples

02 | Middle & Other Managers Goal met (achieved 131.8%)
03 | Professionals Goal met (achieved 80.0)

11 | Intermediate Sales & Service Personnel Goal not met (achieved 0.0%)
13 | Other Sales & Service Personnel Goal met (achieved 100.3)

Assessment/Observations

EEOG 02 - Out of 69 new entrants, two were from this designated group. The market
availability is 2.2%. The company had set a goal of hiring / promoting 2.2% and they
achieved 131.8% of the goal set.

EEOG 03 - Out of 472 new entrants, six were from this designated group. The market
availability is 1.6%. The company had set a goal of hiring / promoting 1.6% and they
achieved 122.5% of the goal set.

EEOG 11 — There were six new entrants but none were from this designated group. The
market availability is 3.1%. The company had set a goal of hiring / promoting 3.1% and
did not hire or promote anyone from this designated group. Thus did not meet the goal.
EEOG 13 - Out of 65 new entrants, three were from this designated group. The market
availability is 4.6%. The company had set a goal of hiring / promoting 4.6% and they
achieved 100.3% of the goal set.

Persons with Disabilities

05

Supervisors

Goal not met (achieved 0.0%)

06

Supervisors: Crafts & Trades

Goal met (achieved 320.5%)

11

Intermediate Sales & Service Personnel

Goal met (achieved 297.6%)

13

Other Sales & Service Personnel

Goal met (achieved 146.5%)

Assessment/Observations

Employment and

EEOG 05 — There were 29 new entrants but none were from this designated group. The
market availability is 13.6%. The company had set a goal of hiring / promoting 13.6% and
did not hire or promote anyone from this designated group. Thus did not meet the goal.
EEOG 06 - Out of four new entrants, one was from this designated group in this EEOG.
The market availability is 7.8%. The company had set a goal of hiring / promoting 7.8%
and they achieved 320.5% of the goal set.

EEOG 11 - Out of six new entrants, one was from this designated group in this EEOG. The
market availability is 5.6%. The company had set a goal of hiring / promoting 5.6% and
they achieved 297.6% of the goal set.

EEOG 13 - Out of 65 new entrants, six were from this designated group in this EEOG. The
market availability is 6.3%. The company had set a goal of hiring / promoting 6.3% and
they achieved 146.5% of the goal set.

W
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Members of Visible Minorities

02

Middle & Other Managers

Goal not met (achieved 48.3%)

03

Professionals

Goal not met (achieved 71.3%)

04

Semi-Professionals & Technicians

Goal not met (achieved 69.1%)

06

Supervisors: Crafts & Trades

Goal met (achieved 393.7%)

09

Skilled Crafts & Trades Workers

Goal not met (achieved 29.8%)

13

Other Sales & Service Personnel

Goal not met (achieved 0.0%)

Assessment/Observations

EEOG 02 —There were 69 new entrants, five were from this designated group. The market
availability is 15.0%. The company had set a goal of hiring / promoting 15.0% and
achieved 48.3% of the goal set. Thus did not meet the goal.

EEOG 03 —There were 472 new entrants, 67 were from this designated group. The market
availability is 19.9%. The company had set a goal of hiring / promoting 19.9% and
achieved 71.3% of the goal set. Thus did not meet the goal.

EEOG 04 — There were 51 new entrants, eight were from this designated group. The
market availability is 22.7%. The company had set a goal of hiring / promoting 22.7% and
achieved 69.1% of the goal set. Thus did not meet the goal.

EEOG 06 — Out of four new entrants, two were from this designated group in this EEOG.
The market availability is 12.7%. The company had set a goal of hiring / promoting 12.7%
and they achieved 393.7% of the goal set.

EEOG 09 — There were 24 new entrants, one was from this designated group. The market
availability is 14.0%. The company had set a goal of hiring / promoting 14.0% and
achieved 29.8% of the goal set. Thus did not meet the goal.

EEOG 13 - There were 65 new entrants in this EEOG but none were from this designated
group. The market availability is 6.8%. The company had set a goal of hiring / promoting
6.8% and did not hire or promote anyone from this designated group. Thus did not meet
the goal.

ASSESSMENT OF REASONABLE EFFORTS

O

Employment and

An assessment of reasonable efforts is not required given that all goals have been met at
80% or above.

The organization had set 22 short-term and long-term goals in the previous assessment.
Out of 22 goals set they were able to meet nine of them at over 80.0% while 13 were not
met.

Queen’s University has developed and implemented three initiatives —
1. The Diversity Equity Assessment Planning (DEAP) Tool is a self-audit tool
2. The Queen's Equity Appointments Process (QEAP) allows the university to collect, track
and report on equity data as it pertains to faculty and staff applicants.
3. The Comprehensive Strategic Framework for Employment Equity.

W
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ASSESSMENT OF GOALS

Women

All short and long-term goals are set in numerical and percentage format. For the purpose
of this assessment only percentage format will be used.
All short-term goals are set as per the labour market availability.

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# | Description # Hor% | #or% % %
01 | Senior Managers -1 27.4 27.4 16.7 27.4
03 | Professionals -53 49.1 49.1 45.9 49.1
06 | Supervisors: Crafts & Trades -1 16.3 16.3 11.8 16.3
09 | Skilled Crafts & Trades Workers -1 2.2 2.2 0.0 2.2
11 | Inter. Sales & Service Personnel -1 NR NR 58.3 62.9
13 | Other Sales & Service Personnel -32 50.0 50.0 39.6 56.3
14 | Other Manual Workers -1 8.5 8.5 0.0 8.5

Observations:
EEOG 11 — No goal has been set even though the market availability is 62.9% and that is
acceptable since the representation is over 50.0% (i.e. 58.3%).
EEOG 13 — Goal has been set to 50.0% even though the market availability 56.3 %, on

order to avoid segregation.

Aboriginal Peoples
Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+

years) | years)
# | Description # Hor% | #or% % %
03 | Professionals -10 1.9 1.9 1.3 1.9
09 | Skilled Crafts & Trades Workers -1 2.4 2.4 1.5 2.4
10 | Clerical Personnel -3 3.4 3.4 2.6 3.4
13 | Other Sales & Service Personnel -2 4.6 4.6 3.6 3.6

Employment and
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Observations:

Person with Disabilities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)
# | Description # Hor% | #or% % %
05 | Supervisors -6 13.9 13.9 3.6 13.9
13 | Other Sales & Service Personnel -3 6.3 6.3 4.7 6.3
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals

_ . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3 | (3+

years) | years)

# | Description # #Hor% | #or% % %
02 | Middle & Other Managers -14 15.0 15.0 5.4 15.0
03 | Professionals -147 20.2 20.2 11.3 20.2
04 | Semi-Professionals & Technicians -27 23.8 23.8 11.4 23.8
09 | Skilled Crafts & Trades Workers -8 13.0 13.0 1.5 13.0
13 | Other Sales & Service Personnel -9 6.8 6.8 2.1 6.8

Observations:

Employment and

Emplol st

Social Development Canada Développement sosial Canada

Can




|

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e Queen’s University may want to support its hiring and promotion goals with a plan
containing measures to attract and retain designated group employees. As a federal
contractor under the Federal Contractors Program (FCP), the organization is encouraged
to adopt measures best suited to them, in order to ensure reasonable progress towards
achieving its goals.

e Queen’s University has many gaps in all designated groups. As such, the organization
may want to consider conducting an employment systems review to identify any
potential barriers to the recruitment and retention of individuals specially focussing on
Women in EEOG 03 & EEOG 13, Aboriginal persons in EEOG 03 and Members of Visible
Minorities in EEOG 02, EEOG 03 and EEOG 04.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Name of Analyst: Neena Sharan

Date: November 5, 2018

& £ =
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: December 6, 2018 7:59 AM

To: 'principal@queensu.ca' <principal@queensu.ca>; 'jjc@queensu.ca' <jjc@queensu.ca>

Subject: Government of Canada Agreement Number: V060428 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Daniel Woolf:

| am writing to inform you that the subsequent compliance assessment initiated on November 07, 2018
has been completed. As a result of the assessment, Queen’s University has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Queen’s
University employment equity program.

¢ Queen’s University may want to support its hiring and promotion goals with a plan containing
measures to attract and retain designated group employees. As a federal contractor under the
Federal Contractors Program (FCP), the organization is encouraged to adopt measures best suited to
them, in order to ensure reasonable progress towards achieving its goals.

e Queen’s University has many gaps in all designated groups. As such, the organization may want to
consider conducting an employment systems review to identify any potential barriers to the
recruitment and retention of individuals specially focussing on Women in EEOG 03 & EEOG 13,
Aboriginal persons in EEOG 03 and Members of Visible Minorities in EEOG 02, EEOG 03 and EEOG
04.

e Guidance on conducting an employment systems review is available on the Labour Program website
(Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on November 07, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

e Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

007636



These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Queen’s University will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Queen’s University continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Subsequent Compliance Assessment
November 7, 2018

mission under the Federal Contractors Program

This document is available in alternate formats upon request. Please contact
the Equity Office by phone at 613-533-2563 or emalil at equity@queensu.ca

007638



Table of Contents

1Yo oo [¥ ot o] o U S 3
WOTKFOICE ANGIYSIS .cccvirveeeecieee ettt e et e e e etre e e e eetnreeeeestaeeeesnraeeeennnnns 4
Forms 1 to 6 Covering Workforce Data at the National Level ...........ccccccevvveeeenennnenns 5
FOrm 1: RepPOrt SUMMAIY coouuei e 5
Form 2: Occupational Groups (FUll-time) ..., 5
FOIM 3. SalaY it 5
FOrm 4: EMpPloyees HIFed . ...oiiii it 6
Form 5: Employees Promoted.........cooiiiiieiiiiie e 7
Form 6: Employees Terminated.......ol....co s e, 8
Summary of 2015 Goals and ReSUItS/Progress..........coveeeveeevveeiiieiieeieeceeeceseeeineeennens 9
Revised goals for any remaining gaps in representation ...........cccccecvveeeeeciieeeeeecnnennn, 11
AchievemENT TabIe ..........oee e et 13
3 (0] o 1SR 14

007639



Introduction
On November 7th, 2014, Queen's University was awarded a Government of Canada contract
W7714 145967 001 SV with a value of $ 11,250,000. Further to the signed Agreement to

Implement Employment Equity and to our initial compliance assessment, which was concluded
on December 2nd, 2015, Queen's University is now subject to a subsequent compliance
assessment under the Federal Contractors Program (FCP). During this subsequent assessment,
the Labour Program is evaluating Queen’s University to determine if reasonable progress and/or
effort are being made towards full representation of the four designated groups —women,
Aboriginal peoples, persons with disabilities and members of visible minorities — within the
workforce.

On November 7%, 2018, Queen’s University is required to submit the following information and
undergo a subsequent FCP compliance assessment:

A current workforce analysis;
Forms 1 to 6 covering your workforce data at the national level;
Revised goals for any remaining gaps in representation;

A completed Achievement Table that includes any new short-term and long-term goals;

LA BN

A completed Reasonable Efforts for the Subsequent Compliance Assessment form.

This report outlines the above requirements.

Equity Office Subsequent Compliance Assessment Page 3
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Workforce Analysis

Access has been granted to the Labour Program (ESDC) officers to access and view the workforce
analysis results in the Workplace Equity Information Management System (WEIMS). Below are
the results of the 2015 WFA and the 2018 WFA as produced by the WEIMS.

s.19(1)

2018 | 2015 2018
_-- 15 2018 |

1. Senior Managers ““

2. Middle and Other Managers 7 “

3. Professionals -61 -l -

4. Semi-Professionals and Technicians =5 “ -

5. Supervisors “ E

6. Supervisors - Crafts and Trades 2 “

7. Administrative and Senior Clerical 14 “H

8. Skilled Service 0 “ “

9. Skilled Crafts and Trades Workers -2 “

10. Clerical Personnel 51 =

11. Intermediate Sales and Service -3 =3 “

12. Semi-Skilled Manual Workers -1 “““

13. Other Sales and Service Personnel 2l

14 Other Manual Workers =1 ““

Equity Office Subsequent Compliance Assessment Page 4
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Forms 1 to 6 Covering Workforce Data at the National Level

Form 1 Report Summary
As of September 2018 there were 3454 full/part time continuing (Regular) employees at Queen’s
University (Coded as ‘Regular’, ‘Full-time’ or ‘Part-time’ in PeopleSoft Human Resources).

Klngston 3072 382 3454

Form 2: Occupational Groups (Full-time)

Each employee is broken down by National Occupational Group and then categorized into 14
Employment Equity Occupational Groups EEOGs)

/ Total Total Tota F
1. Senlor Managers 6 O 0 0 O 0
2. Middle Managers 146 60 86 10 8
3. Professionals 1389 770 619 20 10 10 | 58 30 @ 28 | 163 101 62
4. Semi-Prof. and Tech 199 97 102 9 7 23 15 8
5. Supervisors 54 17 37 0
6. Supervisors: C&T 17 15 0 0 0 0 0
7. Admin. and Senior Clerical | 681 108 573 16 14 | 45 9 36 45 15 30
9. Skilled C&T Workers 66 66 0 0 0 0 0 0
10. Clerical Personnel 319 43 276 9 6 28 24 13 12
11. Inter. Sales and Service 12 7 0 0 0 0 - 0
12. Semi-Skilled Manual 0 0 0 0 0 0 0 0 0 0
13. Other Sales and Service o 114 56 7 9 8
14. Other Manual Workers 10 10 0 0 0 0 0 0 0 0
Total Number of Employees 3072 1313 1759 | 63 23 40 41169 71 98 | 767 144 118

*Queen’s does not have employees in EEOG 8: Skilled Sales and Service Personnel

Form 3: Salary
FCP Contractors are not required to report on Salary

Equity Office Subsequent Compliance Assessment Page 5
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s.19(1)

Form 4: Employees Hired

From November 7, 2015 (previous compliance assessment) to September 25, 2018 the following
employees were hired within each EEOG.

v

=

7

Total M TotaI Total TotaI M F
1. Senior Managers
2. Middle Managers 40 12 28
3. Professionals 319 150 169 9 6 55 30 25
4. Semi-Prof. and Techs 35 17 18 7
5. Supervisors 19 7 12
6. Supervisors: C&T
7. Admin. and Senior 203 38 165 18 4 14 25 8 17
9. Skilled C&T Workers 21 21
10. Clerical Personnel 80 12 68 7
11. Inter. Sales and Service
12. Semi-Skilled Manual
13. Other Sales and Service 64 40 @ 24 6
L?::‘LNumber of Employees | 705 306 486| 13 12| 47 18 29| 100 47 53
Equity Office Subsequent Compliance Assessment Page 6
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-orm 5 Employees Pro
From November 7, 2015 (p

mpIy s we

mpI
ach EEOG

M F Ttl

assessment) to September 25, 2018 the following

1. ior

2. Middle Manager: 6

3. Professional 44

4, Semi-Prof. a d Tech 10 6

5. Supervisors 10

6. Supervisors: C&T 158 28 1 8
7. Admin. and Senior Clerical

9. Skilled C&T Workers 61 6

10. Clerical Personne I

11. Inter. Sales and Service

12. Semi-Skilled Manual

lfgi'qgtir;ber Sitmploce a5 1o 28 22 14
Total Number of Promotions 382 106 28 23 15
Equity Office Subsequent Compliance Assessment
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Form 6: Employees Ter
From November 7, 2015 (p

i /,
///éf//% aral Gy
|

employees were termin tdwth

ated

mpI

ach EEOG

’%Wé

A1l Ernl ////// Ahrrioinal
// ,y %7//'// ///’//ﬂ 1 %

assessment) to September 25, 2018 the following

| M T tal M T ta | M
1. Senior Ma g
2. Middle Manager 73 7|
3. Professionals 254 132 122 6 14 7 7 32 18 14
4. Semi-Prof. and Techs. 23 15 8
5. Supervisors 8 3
6. Supervisors: C&T |
7. Admin. and Senior Clerical 113 11 102 10 8 9 7
8. Skilled Sales and Service
9. Skilled C&T Workers 18 18
10. Clerical Personne I 51 6 45
11. Inter. Sales and Service 8
12. Semi-Skilled Manual
13. Other Sales and Service 17 12
12:::::{22“ ofEmplayees 545 232 313 8 33 13 .20 48 23 25
Equity Office Subsequent Compliance Assessmen t Page 8
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s.19(1)

Summary of 2015 Goals and Results/Progress

Under the Federal Contractors Program, contractors must establish reasonable short-term and
long-term numerical goals for the hiring and promotion of designated group members to close
any gaps in representation in each EEOG where under-representation was identified in the

workforce analysis.

Women
Workforce Analysis Results Goals
(EEOG) {1 o 3 years) (3 years or more)

| # | 0 Desipion n @00 | ¢ f @00 0% @000 00®¥ @00
209 258
25 28
9 slledcrafsehd TrcesWorkers /0 2

13 38

Aboriginal Peoples
Workforce Analysis Results Goals
(EEOG) {1 to 3 years) { 3 years or more)
4 ! ! % 00

800 Desopten ) &

Middle & Other Managers

/ 7

Other Sales and Service -5

Equity Office Subsequent Compliance Assessment Page 9
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Persons with Disabilities

Workforce Analysis Results Goals
Employment Equity Occupational Group 2015 Gap Short-term Long-term
EEOG 1to3years 3 years or more
H

s Description b b Ee e e
Other Sales and Service “

Members of Visible Minorities

Workforce Analysis Results Goals
(EEOG) {1 %o 3 years) { 3 years or more)
.

o+ e Y - v

l 17

88 199

12 25

15 SHlled Coaite BllvadE o Wonkdisns oo 2B 9

|13 OtherSaksBtervicePersonnel | 08 020 0 9

Equity Office Subsequent Compliance Assessment Page 10
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s.19(1)

Revised goals for any remaining gaps in representation

If the results of your subsequent/current compliance assessment’s workforce analysis showed
negative gaps in representation in certain EEOGs, then Queen’s is required to establish new
numerical short-term goals to increase representation or decrease these gaps. Below are the
revised goals for any remaining gaps in representation.

Women

Shortterm Long-term

Employment Equity Occupational Group
(EEOG)

{1 to 3 years) (3 years or more)

6 [ Superviors GasandTrages | 1|
[0 [ Skiled Crafts and Trades workers_ | 1|

16 45

Aboriginal Peoples

Employment Equity Occupational Group Present Gap Short-term Long-term
(EEOG)

(1 to 3 years) {3 years or more)

PR sry 8 B O

- 00 0 000000
E Skilled Crafts & Trades — 1
Clerical Personnel 6

Other Sales and Service

Equity Office Subsequent Compliance Assessment Page 11
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Persons with Disabilities

Employment Equity Occupational Group Present Gap Short-term Long-term

(EEOG)
{1 to 3 years) {3 vears or more)

TR H e R R AT R M
. - O 0@ @
Other Sales and Service —

Members of Visible Minorities

Employment Equity Occupational Group Present Gap Short-term Long-term
(EEOG)

s
Middle & Other Managers

{110 3 years) (3 years or more)

6/ 237

Semi-Professionals & Technicians 11 40
Skilled Crafts & Trades Workers “ 0 9
Other Sales & Service Personnel . 10
Equity Office Subsequent Compliance Assessment Page 12
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Achievement Table

The Achievement Report is designed to assist organizations covered by the Federal Contractors
Program track their progress toward achieving full representation of the four designated groups:
women, Aboriginal peoples, persons with disabilities and members of visible minorities. It
captures and summarizes the information that is submitted for compliance assessments in order
to facilitate comparison of data over time. For example, the Achievement Report gathers the
data that was submitted by your organization for the first/previous compliance assessment and

compares it to the data being submitted for the subsequent/current compliance assessment to
determine whether reasonable progress was made towards decreasing areas of under-
representation.

The Achievement Report is a Microsoft Excel workbook consisting of the following eight
worksheets:

—

Workforce Analysis

No

Flow Data Analysis

w

Goals

(O

Results for Aboriginal Peoples

)]

Results for Persons with Disabilities

~l

Results for Members of Visible Minorities

)

)

)

) Results for Women
)

)

)

) Efforts

]

The Achievement Report has been submitted to the Labour Board with this report.

Equity Office Subsequent Compliance Assessment Page 13
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Efforts

Required measures:

Other
measures:

Equity Office

Ensured new employees were given the opportunity to self-identify and
adjusted survey results accordingly.

Provided a self-identification questionnaire to employees who wished to
change information previously submitted and to those who requested it, and
adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and
terminations; any changes employees made to their self-identification
questionnaires; and any revisions made to the availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce
(e.g., changes in geographic recruitment areas, addition of new occupational
groups or changes in the composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is
made available for employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Reviewed employment systems, policies and practices to ensure that they do
not result in barriers to employment of designated group members,
monitored their implementation and adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated
to all staff and ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its
implementation.

Established accountability mechanisms to ensure that the short-term goals
would be met.

Communicated the goals to relevant managers as well as monitored and
recorded the results.

Subsequent Compliance Assessment Page 14
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Devoted adequate resources (financial and human) to ensure that the short-
term goals would be met.

Consulted employee/union representatives on communication and
implementation of employment equity.

Kept all staff, including new employees and managers, informed of the
purpose of employment equity, the steps taken to implement it and the
progress made in its implementation.

. .

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation
were found.

Did all that might reasonably be expected to increase representation, taking
into account resources and constraints.
Equity Office Subsequent Compliance Assessment Page 15
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Other (please
describe):

Queen's University has developed and implemented three initiatives to further
our work in achieving compliance with the FCP.

1) The Diversity Equity Assessment Planning (DEAP) Tool is a self-audit tool
for internal use for Units to:

Understand the demographic profile of their staff, faculty, and
students

Assess how inclusive the Unit is

Provide an opportunity to reflect on areas in need of improvement
using the Diversity Score Card assessment template

o
Support requests for resources or modifications further commitments
to equity and diversity
o Develop an action plan and timeline to enhance inclusion

2. The Queen's Equity Appointments Process (QEAP) allows the university to
collect, track and report on equity data as it pertains to faculty and staff
applicants.

3. Our Comprehensive Strategic Framework for Employment Equity serves the
university in the following ways:
Develop plans to address employment equity in priority areas
Establish shared accountability and responsibility for the recruitment
and retention of designated equity groups at Queen’s University
Strategically prioritize measures to address the goals and requirements
of FCP
Provide educational opportunities about employment equity to
improve understanding of equity issues and the university obligations
in federal contractors program compliance

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have
influenced your organization’s activities during the period between the first/previous and
subsequent/current compliance assessment.

Equity Office

Impact of economic and industrial conditions on the organization.

Economic and industrial conditions have remained the same during the period
between first and subsequent compliance assessment.

Subsequent Compliance Assessment Page 16
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Any reorganization or other corporate structural
changes.

No reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of
employees.

No acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the
occupational groups of those employees).
No significant layoffs.
Strikes (include dates, the number of employees affected and the occupational
groups of those employees).
No strikes.
Equity Office Subsequent Compliance Assessment Page 17
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