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Federat Contractors Program
Agreement to Implement Employment Equity

iNew Agreement

Revised Agreement

e ORGANIZATION
Legal Name of Qrganization Parent company is fucaled oulside Canada
, , [Jves ¥ No
\ ndi Poltiniememne £ Swoviten
Operating Name (i different from Leg: .. e of Organization) T T - SRR T e
(r' ra » Tatal number of employees in Canada
SO YR Yy (Full-Time/Pan-Thna/Temporary)

tiany's Norih American induslry Classilication System (NAIGS) Godo Mo To find your organization's NAICS Code Number please
visit: htip:/fwwaw statcan ge.cafsubjects- sujets/standard-
normemaics-sclan2002/maics- scianGZheng hikm

AN
Qrghnizal

)
el

Official use only (if information above is incorroct)

Procucement Business Numbaer . . Tolat number of employees in Canada - Omaniaélion‘s NAICS Code No
HEAD OFFICE
Address (huilding number, slreet, suite, etc.) cny . P:?\rniuci fos!{:t 9"“‘:
Py § LDy iy § "

Telephone Numbiar Fax Number

EMPLOYMENT EQUITY CONTACT
(priny” ) Titles RS

i N
SO e £ ) Hijeoe st N
Telephone Number E-mait Address
N WEFarY P S i Yony
RN Cwd fne . LE

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canade, AND
* intending to bid on, or being in receipt of, a federat government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (inciuding applicable taxes).
Hereby cerlifies its commitment to implement or maintain emplayment equity on an on-going basis, beyond the period of the procurement
instrumaent, in keeping with the ¥ ederal Confraclors Program requirements. For more information on how to implement employment equity
please refer to: hiip:feww. hrsde gc. carenglabourfequalityffop/index. shim

Important note: if an audit of the Agreement to implement Employment Equity uncovers misrepresentation on the part of the organization
the procurement instrument{s} with the Government of Canada may be terminated.

SIGNATORY

NOTE:; The signatory must be the Chief Exacutive Officer OR an authorized parson in an executive position with legal authority to sign a
contract on behalf of the organization.

Name {print} Title |
PO T i,
M U ligo v toh Vi

Ieleplmn'e Nugriber ! E-mail Address

FRY BRI

N AT T S A

(it

Date

{TURN INSTRUCTIONS

* The original copy of the signed Agreement to Impiement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsde-rhdece.oc.ca
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From: Normandin, Ward W [NC] <ward.normandin@Iabour-travail.gc.ca> On Behalf Of EE-EME
Sent: August 9, 2017 1:45 PM

To: 'mwelik@quantum.ca' <mwelik@quantum.ca>; 'Kapralos, Joanna' <jkapralos@quantum.ca>
Cc: Harvey, Anupa A [NC] <anupa.harvey@hrsdc-rhdcc.gc.ca>; Goodwin, Jennifer C [NC]
<jennifer.goodwin@hrsdc-rhdcc.gc.ca>

Subject: Request for Extension to Submit Federal Contractors Program Compliance Assessment
Information

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until September 15th, 2017.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ee-eme@hrsdc-rhdcc.gc.ca.

Anupa Harvey

Manager, Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
anupa.harvey@labour-travail.gc.ca / Tel: 902-654-5232
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Quantum Management Services Ltd. (certificate # 050029) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-10-01 to 2017-08-14
Province Census Metropolitan Areas
TR e JE ot "o o e
Ontario 60 0 0 60 Montréal 105 4 0 109
Québec 108 6 0 114 Toronto 38 0 0 38
Total Employees in Canada 4 174 Québec 3 2 0 5
Gatineau 22 0 0 22
Total Employees in Canada 4 174

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Quantum Management Services Ltd. (certificate # 050029) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 3 1 2 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 70,000 - $74,999 2 1 1
1 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 35,000 - $39,999

4 4 2 2
3 7 7
2 13 2 1" 1 1

Professionals
Top Range: $ 85,000 - $89,999
Bottom Range: $ 25,000 - $29,999

4 3 1 1 1 2 1 1
3 4 2 1 1
2 8 2 6 4 1 3

Semi-Professionals and Technicians
Top Range: $ 45,000 - $49,999

Bottom Range: $ 30,000 - $34,999

4 1 1
3
2 1 1

1 1 1 1 1
il

Page 1 of 4 Cana dﬁ
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) s it Dol i - .
B oppaiment Quantum Management Services Ltd. (certificate # 050029) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 35,000 - $39,999 2
1 1 1
Administrative and Senior Clerical Personnel 4 1" 1"
Top Range: $ 60,000 - $64,999 3 19 4 15 1 1 3 1 2
Bottom Range: $ 15,000 - $19,999 2 21 1 20 1 1 1 1 6 1 5

Clerical Personnel

Top Range: $ 55,000 - $59,999

1
4
3
Bottom Range: $ 30,000 - $34,999 2 1 1
1
4
3
2

5 5 2 2

Intermediate Sales and Service Personnel 1 1
Top Range: $ 85,000 - $89,999 8 2 6 1 1
Bottom Range: $ 30,000 - $34,999 17 4 13 2 2

1 14 2 12
Page 2 of 4 O . mkammww




) s it Dol o - .
B e yoloppainen Quantum Management Services Ltd. (certificate # 050029) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T T Y T E e B T e BT T T T T

Page 3 of 4 Cana dﬁ
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Employrent snd Sacial  Emplai et Dévalappement

Develapmant Camada  aweie Canads Quantum Management Services Ltd. (certificate # 050029) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2014-10-01 to 2017-08-14
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2
1 1 1
Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 40,000 - $44,999 3
Bottom Range: Under $5,000 2 1 1
1 2 2
Intermediate Sales and Service Personnel 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2

Total Number of Employees

Page 4 of 4 O . m&mww
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Quantum Management Services Ltd. (certificate # 050029)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 15,000 - $19,999 1 1
$ 25,000 - $29,999 2 2 1 1
$ 30,000 - $34,999 13 2 1" 1 1 1 1 3 1 2
$ 35,000 - $37,499 18 2 16 1 1 7 1 6
$ 37,500 - $39,999 10 2 8 1 1
$ 40,000 - $44,999 23 5 18 3 1 2
$ 45,000 - $49,999 25 4 21 1 1 5 1 4
$ 50,000 - $59,999 30 4 26 1 1 4 4
$ 60,000 - $69,999 20 5 15 3 3
$ 70,000 - $84,999 14 1 13 1 1 1 1
$ 85,000 - $99,999 4 1 3 1 1
$100,000 and over

8 3 5 1 1

Page 1 of 2

Canada
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Form 3 B

Quantum Management Services Ltd. (certificate # 050029)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1
$ 7,500 - $ 9,999 1 1
$ 10,000 - $12,499 1 1
$ 35,000 - $39,999 1 1
$ 40,000 - $49,999 1 1
$ 50,000 and over 1

1
wainmeeietoeees | 4 e

Page 2 of 2
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Form4 A

Quantum Management Services Ltd. (certificate # 050029)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 8 8 3 3
Professionals 16 2 14 6 2 4
Semi-Professionals and Technicians 1 1 1 1
Administrative and Senior Clerical 54 9 45 1 1 2 2 11 3 8
Personnel
Clerical Personnel 5 1 4 1 1
Intermediate Sales and Service 17 3 14 2 2
Personnel

TotalNumberofEmployesstired | 102 ]  es] o] [ 4 o] | @ of o ]

Page 1 of 3

Canada
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Quantum Management Services Ltd. (certificate # 050029) Form4 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Reporting Period 2014-10-01 to 2017-08-14
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 2
Administrative and Senior Clerical 1 1 1 1

Personnel

Canada

Page 2 of 3
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Employrant snd Sacial  Emplai et Dévalappement Form4 C
Developmant Canads  seclel Ganads Quantum Management Services Ltd. (certificate # 050029)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel 1

1 1 1
R R A S R

Page 3 of 3 Canadéﬁti
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F A
Quantum Management Services Ltd. (certificate # 050029) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1 1 1
Middle and Other Managers 3 3 2 2
Professionals 3 2 1 2 1 1
Administrative and Senior Clerical 2 2 1 1
Personnel
Clerical Personnel 2 2
Intermediate Sales and Service 5 1 4
Personnel

Total Number of Employees Promoted

Total Number of Promotions

Page 1 of 1 ﬁ u w&m
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Quantum Management Services Ltd. (certificate # 050029) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 1 2 1 1
Middle and Other Managers 15 3 12 1 1 2 2
Professionals 14 3 11 4 1 3
Semi-Professionals and Technicians 2 1 1 1 1
Supervisors 4 4 2 2
Administrative and Senior Clerical 76 13 63 1 1 16 3 13
Personnel
Clerical Personnel 11 3 8 1 1 2 2
Intermediate Sales and Service 2 2
Personnel

Page 1 of 3

Canada
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Developmant Canads seclel Ganads Quantum Management Services Ltd. (certificate # 050029)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Professionals 1 1
Administrative and Senior Clerical 17 4 13 2 2
Personnel
Clerical Personnel

2 1 1 1 1
Total Number of Employees Terminated W T S R T T R

Page 2 of 3 ﬁ u w&mmw
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Quantum Management Services Ltd. (certificate # 050029)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2014-10-01 to 2017-08-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Administrative and Senior Clerical 7 2 5 3 1 2
Personnel
Clerical Personnel 3

3 1 1

Page 3 of 3

Canada
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Quantum Management Services

2017-08-11

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvwy | MM

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

| oy
e e 8

All Employees
. f %

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Workforce Analysis - Summary Report

¥vyy | wMM 0 | bD
w8 P 0

All Employees
Representation

& 1 & I @ %
4

5

—
O

O

9
0
1
0
1
0
0
8

o5
== =

Workforce Analysis - Summary Report

Page 1 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Quantum Management Services

2017-08-11

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Aboriginal Peoples
Representation

Senior Managers
02 [Middle & Other Managers 38
03 [Professionals 16
04 [Semi-Professionals & Technicians 3
05 [Supervisors 11
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 105
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 28
11 |Intermediate Sales & Service Personnel 12
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 0
Total 219

-0 O O O O O O O O o o~ O O

NIO © O O O O O = O O O —= O O

* Source; * Source:

Workforce Analysis - Summary Report Workforce Analysis - Summary Report

Page 2 of 36

007510



Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Quantum Management Services

2017-08-11

Employment Equity Occupational Group (EEOG)

Senior Managers

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis

2014 9 30

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

Ywyy | MM ] bD

2017 8 11

All Employees
. ¢ 0 0 ¢ 0 0 %
5

1

02 [Middle & Other Managers 38 1
03 [Professionals 16 4
04 [Semi-Professionals & Technicians 3 0
05 [Supervisors 11 3
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 105 4
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 28 3
11 |Intermediate Sales & Service Personnel 12 4
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 1 1
14 |Other Manual Workers 0 0
Total 219 1

* Source:

Workforce Analysis - Summary Report

All Employees
Representation

4 0 f & 0 1 % @
5 1
33 4

=

o O O WD o O D O O e

W
=

* Source:

Workforce Analysis - Summary Report

Page 3 of 36
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2017-08-11

Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Quantum Management Services

Data from Previous Workforce Analysis

Data from Current Workforce Analysis

Managers
03 [Professionals 16
04 [Semi-Professionals & Technicians 3
05 [Supervisors 11
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 105
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 28
11 |Intermediate Sales & Service Personnel 12
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 0
Total 219

ADlE = & = e O O e O D O D b

* Source;

Workforee Analysis - Summary Report

N

| O O —~ O O O

"
|

o o o O O OC O 10O O O O b

Workforce Analysis

Summary Report

Page 4 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Quantum Management Services

42958

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 5: Women Table 9: Women
Full-time / National | Part-time/ National Full-time / National | Part-time / National

Employment Equity Oceupational Group All Women All Women All Women All Women

(EEOG) Bmployees Promoted Employees Promoted gaa_.a T | Terminated _w:.m._.a YR | Terminated
Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

W .o Do DO O e O NI
= = = = = = e === ==
Sl © © © © © © O O O o O o O
(= = = = = = = === = = = =

- = = = = = =

Page 5 of 36



Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Quantum Management Services
42958

Start Date of Flaw Data Eud Date of Flow Data

2014 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal
Peoples

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

01

Senior Managers 1
02 |Middle & Other Managers 8
03 [Professionals 16
04 |Semi-Professionals & Technicians 1
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 54
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel

12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 102

O OO NN O ONO OO W W =

0
0
5
11 |Intermediate Sales & Service Personnel 17
0
0
0

= = == o e e
RO ©O O O O OO = OO DN OO
= = = = = = = e = = o= - e -
= = = = e o - e e o o o o e
SO © O OO OO oo OO
= = = = e e e o e - o o e o
Sl © © © © O O O OO O o O

Page 6 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Quantum Management Services
42958

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

s \ 2 y \ \ \ \ y { { {

Table 11: Persons with Disabilities
Full-time / National | Part-time / National

Table 7: Persons with Disabilities
Full-time / National | Part-time / National

Table 3: Persons with Disabilities
Full-time / National | Part-time / National

Al
Employees

All All

Employees

All Persons with
Employees | Disabilities
Terminated | Terminated

All Persons with
Employees | Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01

Senior Managers
02 |Middle & Other Managers

1

8
03 [Professionals 16
04 |Semi-Professionals & Technicians 1
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 [ Administrative & Senior Clerical Personnel 54
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel

12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 102

0 0 e G5 O B 0 O O OO e O

S OO NN ONO OO W W —

0
0
5
11 |Intermediate Sales & Service Personnel 17
0
0
0

Dli= = = = = e w5 o o o os] ew s
WO O O OO OO = OO OO O
Sl © © o o o > ooy oD o D o
=0 © O C O O O - O O O O O O
SIS ©O O O O OO OO oo oo O
(= = = = = = = === = = = =
ol Rl S R R e T T i )
Sle © o & © © © O O o O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Quantum Management Services
42958

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

Members of Members of Members of All Members of All Members of
Visible Visible Visible Embl Visible Empl Visible
Minorities Minorities Minorities ﬂazﬂmu WMMM Minotities DY | Minorities

Terminated Teminated Terminated

Members of
Visible
Minorities
Promoted

Al
Employees

All
Employees

All
Employees
Promoted

All
Employees

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S OO NN ONO OO W W —

WO O O OO OO = OO OO O
= = = e e e e e e e e s
Plll= = = = = = = = e = = ] =
SIS ©O O O O OO OO oo oo O
(= = = = = = = === = = = =
ol Rl S R R e T T i )
1= = = = = = = = = = = o =
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Federal Contractors Program Achievement Table

Part 3: Goals

Quantum Management Services

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

2017-08-11
Data from Previous Goals Data from Current Goals
) l ) ) ) J J )

Duration of Previous Goals
Short-term

- % 6 6

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

o OO C O o0 o0 o — O O O

o O O O 0 O O 0 o oo o oo

Total

Duration of Current Goals
Short-term

To

Table 5: Women

Short-term Goals Long-term Goals

2017

. 6 6
II
.y
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Federal Contractors Program Achievement Table

Part 3: Goals

Quantum Management Services
2017-08-11

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2017 2014 2020 2017 2020 2017 2023

| From |

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o O O O O O — O O O O O O

OOOOOOOOQQDDHO
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Federal Contractors Program Achievement Table

Part 3: Goals

Quantum Management Services
2017-08-11

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2017 2014 2020 2017 2020 2017 2023

| From |

Employment Equity Occupational Group (EEOG)

Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Table

Part 3: Goals

Quantum Management Services

2017-08-11
Data from Previous Goals Data from Current Goals
) l ) ) ) J J )

YYvy

2014 2017 2014 2020 2017 2020 2017 2023

Short-term Goals
& | % | &8 | %

Table 8: Members of Visible Minoritie

Members of Visible Minorities

Short-term Goals Long-term Goals
% | &

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o O O — O O W o oo o — o
o O O O O O O O O — o L O

2
e
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group Women Waomen Women ﬁ_ssé
EE0G g,.,_é é% -2& !Egzg Expeced [Difrenc| _§_§ ]ié

. NOE 60.0 24. N N qu,o
01 |Senior Managers
2017 5 4 80.0 27.4 1 3] 292.0 1 1 100.0 0 1 1 1 100.0 1 0 3 2 66.7 2 0 60.0
0 Middle & Other 2014 38 29 76.3 39.1 15 14 195.2
Managers 2017 33 29 879 38.9 13 16 225.9 8 8 100.0 3 5 3 3 100.0 2 1 16 13 81.3 12 1 45.1
03 |Professionals 2014 16 11 68.8 53.7 9 2 128.0
2017 25 19 76.0 59.1 15 4 128.6 18 16 88.9 11 5 3 1 33.3 2 -1 15 12 80.0 10 2 73.2
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Hires s.:u 56.:353 Short-term Goals
miiiéga Equity Sear = =
Occupational Group omen o wema Comments
LEOG FErinlovecs Percent of Percent of ercent of Percent of
dl R I N = N e R e
e b e o e f e e L8 s K

. 2017 2 2 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

01 [Senior Managers
2020 2 2 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 11 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 11 11 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 21 17 81.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 21 17 81.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Women Waomen Women ﬁ_ssé
EE0G e T T --_%! -:g T P ) BN e e

§§l!§ e e nn e §‘

04 Semi-Professionals & | 2014 0 21.4 1 -1 0.0
Technicians 2017 3 0 00| 211 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 11 500 0 1| 667
. 2014 11 10 90.9 51.5 6 4 176.5
05 |Supervisors
2017 2 1 50.0 50.8 1 0 98.4 0 0 0.0 0 0 0 0 0.0 0 0 4 4 100.0 4 0 61.5
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Hires s.:u 56.:353

Employment Equity Short-term Goals

Occupational Group Women % Comments

Year
ELEOG Employecs Percent of Percent of ercent of Percent of
( ) z % Actunl Goal Sal | o0 Gl ng_ | Gt

§§=§§“§E‘E

o4 Semi-Professionals & | 2017 1 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0
Technicians 2020 1 0 0.0 0 00| 211 0.0 1 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0

05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Quantum Management Services
42958
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J y
Flow Data Analysis
Employment Equity Vour Workforce Hires Promotions Terminations
Occupational Group Women Al Women Al Women Al T
o7 Administrative & 2014 105 91 86.7 81.0 85 6 107.0
Senior Clerical 2017 56 51 911]  80.0 45 6| 1138 55 461 836 44 2 2 2] 100.0 2 0 93 761 817 81 5| 1155
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equi Hires and Promotions
. Vo I e
AL L e L e L s e 8 s
07 [Administrative & 2017 57 48 84.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Senior Clerical 2020 57 48 84.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Ceur Workforce Hires Promotions Terminations
Occupational Group Women

All Al Women Al Women All Women Turnover
(BEOG) e e I T | N e T e I e e e et R
e
1

. 2014 28 21 75.0 67.0 9 2 111.9
10 |Clerical Personnel
2017 9 8 88.9 62.9 6 2 141.3 5 4 80.0 3 1 2 2 100.0 2 1 13 9 69.2 10 -1 70.3
m Intermediate Sales & | 2014 12 11 91.7 63.8 8 3 143.7
Service Personnel 2017 41 33 80.5 62.3 26 7 129.2 17 14 82.4 11 3 5 4 80.0 5 -1 2 2 100.0 2 0 7.5
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis § Analysis

) y { y y { y y J ) y
New Entrants Goals
Short-term Goals Long-term Goals
Woner

Percent of Percent of Percent of Percent of
¢ % e | ow L0 ] 8 [ % | K

Employment Equity
Occupational Group

T
All
¢ 8 L ¢ %

. 2017 7 6 85.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0

10 [Clerical Personnel
2020 7 6 85.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 22 18 81.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 22 18 81.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

Oceupational Group Wamen Al Women Al Wamen Al e
(EEOG) Ié Avaiability | Gap | Rewit |[Emplovees]  Acwnt | Expected [ Diffornce|[Emplovees|  Acwnd | Expected [ Difforence | EmPlovess]  Actual | Expected | Difference | Rate
| 4 LR B ] L W L e e e e s e e e

1 0

0 0

0 0

0 0

13 Other Sales & Service | 2014 11 100.0 53.0 1 188.7
Personnel 2017 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0.0 0.0 0 0.0
Workers 2017 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 219 177 80.8 65.3 143 34 123.8
2017 174 145 83.3 61.1 106 39 136.4 105 89 84.8 64 25 16 13 81.3 13 0 148 119 80.4 120 -1 75.3
Part 2: Part 2:
Data sources: Flow Data { Flow Data E Mow * MMMW E MOM * Mn“_wm F+Ix100 VQ»MWW E MoM ® m.OmnH_wm F \_%M *

Analysis { Analysis

) y

Employment Equity Vear Hires and Promotions
Occupational Group o b e Wonen | Ve Comments
0.0 0.0 0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 121 102 84.3 1] 10200.0 0.0 0.0 0 0.0 0.0 0.0
2020 121 102 843 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity
Occupational Group Aboriginal Peoples

All All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) mptores Rproenion | Avaimity |Gy o8 Rewte | Emoes| R bsped [t Enres| AT [ |0 | e [t
0

Ve Workforce Promotions Terminations

. 2014 5 0 0.0 2.4 0 0.0
01 |Senior Managers
2017 5 0 0.0 2.9 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0 60.0
0 Middle & Other 2014 38 0 0.0 1.9 1 -1 0.0
Managers 2017 33 0 0.0 2.2 1 -1 0.0 8 0 0.0 0 0 3 0 0.0 0 0 16 0 0.0 0 0 45.1
03 |Professionals 2014 16 1 6.3 1.6 0 1 390.6
2017 25 1 4.0 2.0 1 11 200.0 18 0 0.0 0 0 3 0 0.0 0 0 15 0 0.0 1 -1 73.2
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J

New Entrants

Employment Equity Hires and Promotions
Occupational Group
(EEOG)

0 0 0

Senior Managers
2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 0 0.0 0 0.0 0.0 0.0 1 0.0 0.0 0.0
Managers 2020 11 0 0.0 1 0.0 50.0 0.0 0 0.0 0.0 0.0
. 2017 21 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 21 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples Fuinover
(EEOG) Emptores Ropvonion | Avaimity |Gy o8 Rewte| Emoies| Rt Buperd [t [Enres | AT e [ | e
¢ ¢ ¢ 0w F e ¢ 6 L W P 8 L e L 8 P8 L6 LY L w F L e L 8 e e 8 8L s

Year

Vo
04 Semi-Professionals & | 2014 3 0 0.0 1.0 0 0 0.0
Technicians 2017 3 0 0.0 1.4 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 of 667
. 2014 11 10 90.9 0.8 0 10| 11,363.6
05 |Supervisors
2017 2 1 50.0 0.8 0 1] 6,250.0 0 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 4 -4 61.5
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Ot pat onal Gty - Abwigil el Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o [ o ] o [od
¢ 0 ¢ L 6 e L 8 F s L e ) o f ] 8 %

o4 Semi-Professionals & | 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0
Technicians 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

007528

Part 5: Results - Aboriginal Peoples

Quantum Management Services

42958
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X IPxF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f V-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Promotions Terminations
Occupational Group Al Abuoriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples
(EEOG) [ R | S TS e N ) e Lo T B P e IR ) e L
o7 Administrative & 2014 105 0 0.0 0.6 1 -1 0.0
Senior Clerical 2017 56 1 18 1.1 1 0| 1623 55 1 18 1 0 2 0 0.0 0 93 0 0.0 0 0| 1155
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y

Employment Equity
Occupational Group
(EEOG)
Administrative & 1 1 0
Senior Clerical 2020 57 1 1.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Workforce Promotions Terminations

Occupational Group

All Al Aboriginal Peaples All Aboriginal Peoples
| F ‘ ¢ F %

10 |Clerical Personnel 2014 28 0 00 : 0 0 .
2017 9 0 0.0 1.0 0 0 0.0 2 0 0.0 0 0 13 0 0.0 0 0 70.3
m Intermediate Sales & | 2014 12 0 0.0 0.8 0 0 0.0
Service Personnel 2017 41 0 0.0 1.0 0 0 0.0 5 0 0.0 0 0 2 0 0.0 0 0 7.5
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2: X . v N
Data sources: Flow Data § Flow Data E Mow ® MMMW E MOM * Mn“_wm F+1x100 VQ»MWW E EM * m.Omn“_wm F _%M *
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)
Clerical Personnel 0 0 0
2020 7 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 22 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 22 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples Fuinover
(EEOG) Emptores Ropvonion | Avaimity |Gy o8 Rewte| Emoies| Rt Buperd [t [Enres | AT e [ | e
¢ ¢ ¢ 0w F e 8 6 L W P 8 L e L 8 P E L6 Y L L 8 e e 8 8L

Year

Vo

13 Other Sales & Service | 2014 1 0 0.0 0.7 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 219 1 0.5 1.0 2 -1 457
2017 174 2 1.1 1.5 3 -1 76.6 105 1 1.0 2 -1 16 0 0.0 0 0 148 0 0.0 1 -1 753

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Ot pat onal Gty - Al Feopls Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tol] o [ o ] o [ome
¢ 0 ¢ L 6 L e L 8 F s L e ) o f ] 8 %

13 Other Sales & Service [ 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 121 1 0.8 1l 1000 0.0 0.0 1l 100.0 0.0 0.0
2020 121 1 0.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Employment Equity

Occupational Group

Year

All
Employees

Workforce Analysis

Workforce
Persons with Disabilities

Al
| Gap | EE ey | Fmployees

Persons with Disabilities

Flow Data Analysis

Promotions
Persons with Disabilities

All

Terminations
Persons with Disabilities

42958
i ¥ T T ¥ 1 T 1 T H 1 T T T 1 1 ¥ T H T T ¥ T T 1 1 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

All
2014 43 2 4.7 32 1 1 145.3
& |Managers
02 2017 38 2 5.3 43 2 0 122.4 9 0 0.0 0 0 4 0 0.0 0 19 1 5.3 1 0 46.9
03 |Professionals 2014 16 0 0.0 4.5 1 -1 0.0
2017 25 0 0.0 3.8 1 -1 0.0 18 0 0.0 1 -1 3 0 0.0 0 15 0 0.0 0 0 73.2
Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources: Flow Daia | Flow Daia | =, Goals 100 Goals  |FTTX190) Gogls 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

Year

\ J y
| New Entrants

Hires and Promotions

Persons with
Disabilities

All
Entployees

o ]

Actual
A%

y y ) y y J y )
. .

Short-term Goals

Persons with Disabilities

Long-term Goals

Bersons with Disabilities

Percent of Percent of

2017 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
& |Managers
02 2020 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 21 0 0.0 0 0.0 0.0 0.0 1 0.0 0.0 0.0
03 [Professionals
2020 21 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Comments
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f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
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Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y y

Employment Equity Vour Workforce Promotions Terminations
Occupational Group n " o Persons with Disabilities o Persons with Disabilities
04 Semi-Professionals & | 2014 3 0 0.0 4.8 0 0 0.0
Technicians 2017 3 0 0.0 4.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0 66.7
. 2014 11 0 0.0 9.5 1 -1 0.0
05 |Supervisors
2017 2 0 0.0 13.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0 61.5
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow ® MM»-M : E MOM * Mn“_wm F+1x100 v%”&w : E MoM ® m.Omn“_wm F \_ %M *
Analysis { Analysis

) y y

New Entrants
. Hires and Promotions Short-term Goals Long-term Goals
Iunplaveent L quiny Year Persons with
Qﬁﬁﬁﬁygﬁﬁﬁﬁ— ﬁﬂﬁﬁ_‘u w Dicabilitios Persons with Disabilities Persons with Disabilities ﬁiggﬁ:ﬂm
(EEOG) Employees Percent of Percent of Percent of Percent of
Al G e e e L
0.0 0.0 0.0 0.0

04 Semi-Professionals & | 2017 1 0 0.0 0 0.0 0 0.0
Technicians 2020 1 0 0.0 1 00 250 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 1 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Employment Equity

Occupational Group

(EEOG)

Year

Workforce

| Repreencuion

presentation
]

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Promotions Terminations

Persons with Disabilities All Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group

(EEOG)

Year

New Entrants

Hires and Promotions
Persons with

All
Employees

Disabilities

o7 [Administrative & 2014 105 1 1.0 2.6 3 2| 366
Senior Clerical 2017 56 2 3.6 3.4 2 0| 1050 55 2 3.6 2 0 2 1 50.0 0 1 93 1 1.1 1 o| 1155
og | Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |SKilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |
J J J

Short-term Goals Long-term Goals
Persons with Disabibities Persons with Disabilities Comments
Percent of Pereent of Percent of Percent of
0.0 0.0 0.0

o7 |Administrative & 2017 57 3 5.3 2| 1500 0.0 0 0.0
Senior Clerical 2020 57 3 5.3 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | SKilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 |SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

Occupational Group

All Persons with Disabilities All Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities Fuinover
(EEOG) Emptores Ropvonion | vty |Gy o8 Rewte| Em0ies| Rt g [t [Enres | A e [P e
¢ ¢ L ¢ 0w F e ¢ 6 L W P 8 L e L 8 P F L6 Y L L F L e e 8 8L s

Vo
10 |clerical Personnel 2014 28 1 3.6 44 1 0 81.2
2017 9 0 0.0 7.0 1 -1 0.0 5 0 0.0 0 0 2 0 0.0 0 0 13 1 7.7 0 1 70.3
1 Intermediate Sales & | 2014 12 1 83 53 1 ol 1572
Service Personnel 2017 41 0 0.0 56 2 2 0.0 17 0 0.0 1 - 5 0 0.0 0 0 2 0 0.0 0 0 75
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis § Analysis

2 \ y J 2 \ y J \ 2 \
New Entrants
i
Employment Equity Hires and Promotions Short-term Goals Long-term Goals

Year Persons with b Db
Occupational Group Dicabititios Persons with Disabilities Persons with Disabilities Comments

All
(EEOG) Employees Percent of Percent of Percent of Percent of
Al e e e e L

. -
0.0 0.0 0.0 0.0

. 2017 7 0 0.0 0 0.0 0 0.0
10 [Clerical Personnel
2020 7 0 0.0 1 0.0 25.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 22 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 22 0 0.0 3 0.0 25.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
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Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y y

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities
‘ ¢ F %

Employment Equity Workforce

Year

Occupational Group Persons with Disabilities All
e
1
0
0
0

Other Sales & Service | 2014

New Entrants
. Hires and Promotions Short-term Goals Long-term Goals
Iunplaveent L quiny Year Persons with
Qﬁﬁﬁﬁygﬁﬁﬁﬁ— ﬁﬂﬁﬁ_‘u w Dicabilitios Persons with Disabilities Persons with Disabilities ﬁiggﬁ:ﬂm
(EEOG) Employees Percent of Percent of Percent of Percent of
Al G e e e L
0.0 0.0 0.0 0.0

100.0 6.5 1,538.5

1 0 1
13
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 219 6 2.7 3.6 8 -2 76.1
2017 174 4 2.3 4.5 8 -4 51.1 105 2 1.9 5 -3 16 1 6.3 0 1 148 3 2.0 4 -1 75.3
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J

Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 121 3 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y
Workforce Analysis Flow Data Analysis

Workforce Promotions Terminations
Visible Minarities

Employment Equity .

Occupational Group

All All

Visible Minorities Al Visible Minorities All Visible Minorities

. 2014 5 1 20.0 8.7 0 11 2299
01 |Senior Managers
2017 5 1 20.0 10.1 1 0 198.0 1 0 0.0 0 0 1 1 100.0 0 1 3 1 33.3 1 0 60.0
0 Middle & Other 2014 38 1 2.6 14.0 5 -4 18.8
Managers 2017 33 4 12.1 15.0 5 -1 80.8 8 3 375 1 2 3 2 66.7 0 2 16 2 12.5 0 2 45.1
03 |Professionals 2014 16 4 25.0 19.5 3 1 128.2
2017 25 10 40.0 20.8 5 5 192.3 18 6 33.3 4 2 3 2 66.7 1 1 15 4 26.7 4 0 73.2
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

. 2017 2 1 0 0

01 [Senior Managers
2020 2 1 50.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 5 455 1 500.0 0.0 0.0 3 166.7 0.0 0.0
Managers 2020 11 5 455 1 500.0 50.0 90.9 0 0.0 0.0 0.0
. 2017 21 8 38.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 21 8 38.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Workforce Promotions Terminations

Occupational Group

All All Al Visible Minorities All Visible Minorities
(BEOG) tmnires| eprommion | T e T ) e T T I Y e N e

04 Semi-Professionals & 3 0 0.0 1
Technicians 2017 3 11 333] 241 1 o| 1383 0 0 0.0 0 0 2 11 500 0 1| 667
. 2014 11 3 273 12.5 1 21 2182
05 |Supervisors
2017 2 0 0.0 16.7 0 0 0.0 0 0 0.0 0 0 4 2 50.0 1 1 61.5
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)
o4 Semi-Professionals & 1 1 0 1
Technicians 2020 1 1] 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
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Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity

Workforce Hires Promotions Terminations
. Year
Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(EEOG) rpiosee E“‘PI"W R
e
o7 [Administrative & 2014 105 14 133 14.4 15 -1 9.6
Senior Clerical 2017 56 9 16.1 18.3 10 -1 87.8 55 12 21.8 10 2 2 0 0.0 0 0 93 18 19.4 12 6| 1155
og [Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 [SKilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: Flz\z’lvnDze;ta Flop\z’l:lDzz.nta E IO](? * PGa:afs : E IOg * PGa:ali F+1x 100 PGa:afs: E IOIS x PGa:al3s F Ié\(/){ x
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity v Hires and Promotions Short-term Goals Long-term Goals
Occupational Group far | Vbt Minorities Visible Minorities Visible Minonities Comments
LEOG Frinlovecs Percent of Percent of Percent of Percent of
( ) ploy Actug) - . . L G
Ll e L e L e L e L s | 8 L 8 % ]

o7 |Administrative & 2017 57 12 21.1 3] 4000 0.0 0.0 0 0.0
Senior Clerical 2020 57 12 21.1 3] 4000 25.0 84.2 0 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Quantum Management Services
42958
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis
Employment Equity Vour Workforce Promotions Terminations

Occupational Group Visible Minorities

All All Al Visible Minorities All Visible Minorities
(BEOG) o T T [T e N 2 T e NN T e Y T ) e s

10 |Clerical Personnel 2014 28 3 -l
2017 9 2 222 17.1 2 0 130.0 2 0 0.0 0 0 13 3 23.1 1 2 70.3
1 Intermediate Sales & | 2014 12 4 333 255 3 1 130.7
Service Personnel 2017 41 3 7.3 27.8 11 -8 26.3 5 0 0.0 2 2 2 0 0.0 1 -1 7.5
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group
(EEOG)

10 [Clerical Personnel 2017 U ! ! 0
2020 7 1 14.3 0 0.0 0.0 0.0 0 0.0 0.0
1 Intermediate Sales & | 2017 22 2 9.1 0 0.0 0.0 0.0 0 0.0 0.0
Service Personnel 2020 22 2 9.1 6 333 50.0 182 2(  100.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
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007544

Quantum Management Services

Employment Equity

Occupational Group -

(EEOG)

Representation

%

Promotions

Visible Minorities All

>=

Terminations
Visible Minorities

| Expeed
¢

42958
i ¥ T T ¥ 1 T 1 T H 1 T T T 1 1 ¥ T H T T ¥ T T 1 1 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Rate

e

Employment Equity
Occupational Group
(EEOG)

13 Other Sales & Service 0 0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 121 30] 248 51 600.0 0.0 0.0 4| 750.0 0.0 0.0
2020 121 30f 248 0 0.0 0.0 0.0 0 0.0 0.0 0.0

13 Other Sales & Service 1 0 1
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 219 31 142 15.4 34 -3 91.9
2017 174 30 17.2 20.1 35 -5 85.8 105 16 5 31.3 2 3 148 31 20.9 21 10 75.3
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y
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Semi-

Administrat

Senior [Middle & . |Professi . Supervis ive & Skilled Sales &
Manager |Other Professi onals & Supervis |ors: Senior Service
s Managers onals Technici |*" Crafts & Clerical Personnel
Trades
CURRENT ASSESS ans Personnel
ALL EMPLOYEES 5 33 25 3 2 0 56 0
REPRESENTATION
Women 4 29 19 0 1 0 51 0
Aboriginal Peoples 0 0 1 0 0 0 1 0
Visible Minorities 1 4 10 1 0 0 9 0
brsons With Disabilities 2 0 0 0 0 2 0
AVAILABILITY
Women Rate 0.27 0.39 0.59 0.21 0.51 0.00 0.80 0.00
Aboriginal Peoples 2.90 2.20 2.00 1.40 0.80 0.00 1.10 0.00
Visible Minorities| 10.10 15.00| 20.80( 24.10 16.70 0.00 18.30 0.00
brsons With Disabilities 4.30 3.80 4.60 13.90 0.00 3.40 0.00
GAPS
Women 3 16 4 -1 0 0 6 0
Aboriginal Peoples 0 -1 1 0 1 0 0 0
Visible Minorities 0 -1 5 0 0 0 -1 0
ersons With Disabilities 0 -1 0 0 0 0 0
HIRES
All Employees 1 8 18 1 0 0 55 0
Women 1 8 16 0 0 0 46 0
Aboriginal Peoples 0 0 0 0 0 0 1 0
Visible Minorities 0 3 6 1 0 0 12 0
brsons With Disabilities 0 0 0 0 0 2 0
PROMOTIONS
All Employees 1 3 3 0 0 0 2 0
Women 1 3 1 0 0 0 2 0
Aboriginal Peoples 0 0 0 0 0 0 0 0
Visible Minorities 1 2 2 0 0 0 0 0
brsons With Disabilities 0 0 0 0 0 1 0
TERMINATIONS
All Employees 3 16 15 2 4 0 93 0
Women 2 13 12 1 4 0 76 0
Aboriginal Peoples 0 0 0 0 0 0 0 0
Visible Minorities 1 2 4 1 2 0 18 0
ersons With Disabilities 1 0 0 0 0 1 0
SHORT-TERM GOALS NUMERICAL
Women 0 0 0 0 0 0 0 0
Aboriginal Peoples 0 0 0 0 0 0 0 0
Visible Minorities 0 0 0 0 0 0 0 0
brsons With Disabilities 0 0 0 0 0 0 0
SHORT-TERM GOALS PERCENTAGE
Women 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Aboriginal Peoples 0.0 2.2 0.0 0.0 0.0 0.0 0.0 0.0
Visible Minorities 0.0 15.0 0.0 0.0 0.0 0.0 18.3 0.0
brsons With Disabilities 0.0 3.8 0.0 0.0 0.0 0.0 0.0
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LONG-TERM GOALS

NUMERICAL

Women

0

Aboriginal Peoples

0

Visible Minorities

0

brsons With Disabilities

[=]l[=]lk=]1[=]

[=]l(=]lk=]li=]

[=]l[=]lk=]1[=]

[=]l(=]lk=]li=]

[=]l[=]lk=]1[=]

[=]l[=]lk=]1[=]

[=]l[=]lk=]1[=]

LONG-TERM GOALS

PERCENTAGE

Women

0.0

Aboriginal Peoples

0.0

Visible Minorities

0.0

ersons With Disabilities

Short-Term Goals Vs
Women

Aboriginal Peoples
Visible Minorities
brsons With Disabilities

Availability

Women

Aboriginal Peoples
Visible Minorities
prsons With Disabilities

Long-Term Goals Vs Availability

LEeS Jless
LESS |IESS
LESS |LESS
OK |FESS @

LESS |
LESS |
LESS

LESS

Goals above Availabi

Numberl Percent

Short-term Goals

8 14.29%

Long-term Goals

3 5.36%

Gaps greater than -5

Senior |Middle &
Manager |Other
S Managers

Professi
onals

Semi-
Professi
onals &
Technici
ans

Supervis
ors

Supervis
ors:
Crafts &
Trades

Administrat
ive &
Senior
Clerical
Personnel

Skilled Sales &

Service
Personnel

Women

16

Aboriginal Peoples

-1

Visible Minorities

[=]f=][

-1

6
0
1

ersons With Disabilities

SN e | =N NN

-1
0
0
0

o|o|—= |0

[l [=]l[=][=]

[l [=]l[=][=]

If Gap is greater than
-5 is Goal equal to
Availability

Women

Aboriginal Peoples
Visible Minorities
prsons With Disabilities

Middle &
Other
Managers

Senior
Manager

w2

Professi
onals

Semi-
Professi
onals &
Technici

Supervis

Supervis
ors:
Crafts &
Trades

Administrat
ive &
Senior

Clerical
Personnel

Skilled Sales &

Service
Personnel

Goals acceptible {

Numbe| Percent

Combined

56 | 100.00%
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Intermediate | Semi- Other
Skilled Crafts & [Clerical |Sales & Skilled Sales & Other Manual Total
Trades Workers |Personnel [Service Manual Service Workers
Personnel |Workers |Personnel
0 9 41 0 0 0 174
0 8 33 0 0 0 145
0 0 0 0 0 0 2
0 2 3 0 0 0 30
0 0 0 0 0 0 4
0.00 0.63 0.62 0.00 0.00 0.00 0.61
0.00 1.00 1.00 0.00 0.00 0.00 1.50
0.00 17.10 27.80 0.00 0.00 0.00 20.10
0.00 7.00 5.60 0.00 0.00 0.00 4.50
0 2 7 0 0 0 39
0 0 0 0 0 0 -1
0 0 -8 0 0 0 -5
0 -1 -2 0 0 0 -4
0 5 17 0 0 0 105
0 4 14 0 0 0 89
0 0 0 0 0 0 1
0 1 2 0 0 0 25
0 0 0 0 0 0 2
0 2 5 0 0 0 16
0 2 4 0 0 0 13
0 0 0 0 0 0 0
0 0 0 0 0 0 5
0 0 0 0 0 0 1
0 13 2 0 0 0 148
0 9 2 0 0 0 119
0 0 0 0 0 0 0
0 3 0 0 0 0 31
0 1 0 0 0 0 3
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 27.8 0.0 0.0 0.0
0.0 7.0 5.6 0.0 0.0 0.0
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[=]l(=]lk=]li=]

[=]l[=]k=]1[=]

[=]l[=]k=]1[=]

[=]l(=]lk=]li=]

[=]l(=]lk=]li=]

[=]l[=]lk=]1[=]

0.0

0.0

0.0

0.0

0.0

0.0

0.0

Skilled Crafts &
Trades Workers

Clerical
Personnel

Intermediate
Sales &
Service
Personnel

Semi-
Skilled
Manual
Workers

Other
Sales &
Service
Personnel

Other Manual
Workers

[e]l[=][=][=]

=|O|O|IN

[e]l[=][=][=]

[e]l[=][=][=]

[l [=]l[=][=]

Skilled Crafts &
Trades Workers

Clerical
Personnel

Intermediate
Sales &
Service
Personnel

Semi-
Skilled
Manual
Workers

Other
Sales &
Service
Personnel

Other Manual
Workers
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Previous Assessment Data

ALL EMPLOYEES
REPRESENTATION
Women
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
AVAILABILITY
Women Rate
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
GAPS

Women
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
SHORT-TERM GOALS NUMERICAL
Women
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
SHORT-TERM GOALS PERCENTAGE
Women
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
LONG-TERM GOALS NUMERICAL
Women
Aboriginal Peoples
Visible Minorities
Persons With Disabilities
LONG-TERM GOALS PERCENTAGE
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

Senior
Managers

0.24
2.40
8.70

o

0.0
0.0
0.0

o

0.0
0.0
0.0

Middle & Other

Managers

38

29

N =~ O

0.39
1.90
14.00
3.20

14
-1

o =~ O O

0.0
0.0

o W -~ 0O

0.0
0.0

0.0

Professionals

16

oA~

0.54
1.60
19.50
4.50

-~ O O O

0.0
0.0
0.0
0.0

Semi-
Professionals &
Technicians

O O OO

0.21
1.00
20.10
4.80

O O O o
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Administrative

Supervisor Supervisors: & Senior Zkﬂlied Sales & Skilled Crafts & |Clerical Isnt{s rm;dslatei
Upervisors Crafts & Trades |Clerical ervice Trades Workers |Personnel ales ervice
Personnel Personnel
Personnel
11 0 105 0 0 28 12
10 0 9 0 0 21 1
0 0 0 0 0 0 0
3 0 14 0 0 3 4
0 0 1 0 0 1 1
0.52 0.00 0.81 0.00 0.00 0.67 0.64
0.80 0.00 0.60 0.00 0.00 0.80 0.80
12.50 0.00 14.40 0.00 0.00 15.20 25.50
9.50 0.00 2.60 0.00 0.00 4.40 5.30
4 0 6 0 0 2 3
0 0 -1 0 0 0 0
2 0 -1 0 0 -1 1
-1 0 -2 0 0 0 0
0 0 0 0 0 0 0
0 0 1 0 0 0 0
0 0 3 0 0 1 0
0 0 2 0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0 0 0 0 0 0 0
0 0 0 0 0 0 0
0 0 0 0 0 0 0
1 0 0 0 0 0 0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0 0.0 0.0 0.0
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Semi-Skilled

Manual
Workers

O O OO

0.00
0.00
0.00
0.00

o O OO

o O O o

O O O o

Other Sales &

Service
Personnel

_ A O -

0.53
0.70
48.70
6.50

- A OO0

o O O o

O O O o

Other Manual
Workers

O O OO

0.00
0.00
0.00
0.00

o O OO

o O -~ O

O O O o

Total

219

177

31

0.65
1.00
15.40
3.60

N OO N~

N W -~ O
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Data on File

ALL EMPLOYEES

REPRESENTATION
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

AVAILABILITY
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

GAPS

Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

SHORT-TERM GOALS
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

managers_middle and othe

249 19
19 3

ior Managddle Other Managrofessionagssionals T

27.40% 38.90% 46.40% 38.40%

Senior Managddle Other Manarofesmna ssuonals

2.9

Senior Managddle Other Manarmfessmna ssmnals

10.1 20.8 23.8

ma nagers_mlddlemandwothe rofessionap ssmnals

4.3 3.8

Senior Managddle Other Mana frofessionap ssuonals

-1 -112

-170 -31

5 127

manage rs_mlddlamandmathe
1 1.4

11
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LONG-TERM GOALS
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

Women Short Term goals

Senior Managddle Other Mana frofessionap ssuonals

0.0 0.0

Senior Managddle Other Mana rofessmna sslonals
Senior Managddle Other Manamfessmna samnala

2.5 2.7
mfesmcna ssuonals

managers_middle and othe
0.6 0.5

ior Mana ddle Other Manarofessmna ssionals T|

0.18

10 O 20 18
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administr intermedi

ative sen|skilled sa|skilled cr ate sales|semi_skilll other sal

ior_cleric |les_servic| aft trade _service |ed manu]es serviclother ma
superviso | crafts _tralal _person|e person|s worker |clerical_p|personnefal _worke e person|nual_wor

nel nel ersonnel

ﬂuhﬁﬁﬂﬁﬁiiﬁﬂ@iﬁﬁﬂ!Eﬁiﬂﬁiﬁl:@ﬂﬁ@i@ﬁﬁliﬁﬂiﬁﬂﬂﬁﬁiﬁﬂ!ﬁﬁﬂﬁ!!ﬁﬂﬁiﬁ@iﬂiﬁﬁﬂﬂﬁﬂuﬂEﬁﬁﬁﬂﬂﬁﬁlﬂ!Eﬁ!Eﬂﬂﬁ

268 254
iﬂﬁ@ﬂﬂﬂ!ﬁﬂﬂﬁﬁﬂiﬁﬂﬁ!ﬁﬁﬂﬁﬁ!ﬂ%ﬁﬂﬁﬁiﬁﬁ&!ﬁﬂiﬂiﬁﬂﬁﬁiﬁ@!ﬁﬁﬂiﬂIﬁﬂﬁﬂﬁﬁﬁiiﬂﬁﬂﬂﬁﬂﬂﬂEﬂﬁﬁﬂﬂﬁﬁlﬂﬂiﬁﬂﬁﬂﬁﬂ
0 0 2 0 0 2 0 0 3 0
bupervisorirafts Tradg Senior Clejes Service [aft Tradesfical PersorSales Servjed Manuas Service [Manual W
9 1 18 1 5 17 2 1 13 0

pervisbrlraft Tradq Sentor CIAEs Service [aF Tradesfeal Persof Sales Sen[ed ManuaFs Service [Manual W
0 0 5 0 0 5 0 0 3 0

bupervisor{rafts Tradg Senior Clejes Service [aft Tradesjical PersorSales Servjed Manuas Service [Manual W

54.20% 11.50% 83.00% 41.90% 4.10% 67.90% 69.40% 23.00% 58.00% 30.20%

iﬂhﬁﬂﬂﬂiﬂHﬂiﬂiﬁﬁﬂ!!iﬂﬂﬂi!l:ﬁﬂﬁﬁiﬁﬁﬁiEﬁﬂiﬁﬂﬂﬁﬁiﬁﬂ!ﬂﬂﬂﬂi!ﬂﬂﬁﬂﬁﬁiﬁiﬂ!ﬂﬂﬂﬂﬂﬂEﬂﬁﬁﬂﬂﬁﬁlﬂﬁEﬂﬂﬁﬂﬂﬂ
iﬂhﬁﬂﬂﬁﬂiiﬂﬁﬁiﬁﬂﬂ[Eﬁﬂﬂﬁiﬁ!:ﬁﬂﬁ@!iﬁ@!iﬁﬂiﬁﬁﬂﬁiiﬁiﬁﬁﬂﬂﬁ!!ﬁﬂﬁﬂﬁﬁiﬂ!ﬁiﬁﬂaﬂﬂiEﬂﬁﬁﬂﬂﬁﬁlﬂ!Eﬂ!Eﬂﬂﬂ

13.4 321 145 11.5 13.8 18.5 169

W

13.9

bupervisorjrafts Tradq Senior Cleles Service faft Tradesfical Perso Sales Servled Manuaks Service [Manual W
iﬂﬁﬁﬂﬁéiéﬂﬂﬁﬁﬂiﬁﬁéEﬁﬁﬂﬁﬁé&éﬁ@ﬁﬁﬂiﬁi;ﬁﬂﬁﬂiﬁﬂé;iﬁﬁﬂﬁﬁi;;!ﬁﬂﬁﬂﬁﬁi&iﬂﬁﬂﬂﬁﬁﬁ;ﬁﬂﬁﬁﬁiﬁéiWﬂﬁﬂﬂ@l&i
iuﬂﬁﬂﬂﬁﬁéiﬂﬁﬁﬂiﬁﬁeﬁﬁﬁﬂﬁiiaéﬂﬂﬁﬁiiﬁiiﬁﬁiﬂiﬁﬂé;iﬁiﬂﬁﬁiéé!ﬂﬂﬁﬂﬁ@i&iﬁ!ﬁﬂﬁﬁﬁ;Eﬂﬁﬁii&éiﬂﬁEﬂﬂEﬂé%

14 1 5 1 3 16 1 1 9 1

uperisorlrafi Tradq Sentor CIAEs Service [af Tradesfeal Persof Sales Sen[ed ManuaFs Service [Manual W

0.000 5.900 0.000  26.300 1.100 0.000 36.800 20.000 55900 11.800

iﬂhﬁﬁﬂﬁﬁ!iﬁﬂ@ﬂiﬂﬂﬁEﬁiﬂﬁiﬁﬂ%@ﬁﬁﬁiﬂﬁﬁlﬁﬁﬂﬁiﬂﬂﬁﬂiﬁﬂ!ﬁﬁﬂﬁ!Eﬁﬂﬁﬂﬁ@lﬁiﬁﬁﬂﬂﬁﬂuﬂEﬁﬁﬁﬂﬂﬁﬁlﬂ!Eﬁ!Eﬂﬂﬁ
iﬂhﬁﬂﬂﬁﬂﬁiﬂﬂﬁﬂiﬁﬂtIEHHHH!I:EEEEHM&&!ﬁﬂﬁﬁiﬁﬂﬁii@@lﬁﬁiﬁiIﬁﬂﬁﬂﬁﬁiiiﬂiﬂﬂﬁﬁuﬂ!Eﬁﬁﬁiﬁﬁlﬁﬂﬁﬂﬂilﬁﬂ

10.5

iﬂhﬁﬂﬂ@ﬁ!i@ﬁ@ﬂiﬁﬂﬁﬁiﬂﬂhﬂﬁlﬁ@ﬁﬁﬁiﬁﬁﬁ!iﬂﬁﬂiﬁﬂ@ﬁiﬁiﬂﬁﬁﬂﬁiIEHEH@EI!!HIHWHHHHEﬂﬁﬁﬁﬂiﬁlﬂﬂiﬂﬂﬁiﬁﬁ
0 0 1.7 0 0 2.9 0 0 1.6 0
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W
Wﬂ

5.3 1.7

m
0.0 0.9 0.0 0.0 0.0 1.0 0.0 0.0 0.8 0.0

0. 03 0.13 0.005 0.184 0.28 0.06

0 3 0 13 0.5 0 18.4 10 28 6
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total

Total

= w
~ [
[$,] Yo}
w N

Total

N
=

Total

Total

Total

Total

o

Lo

~
= Q w a
N X 0 o

Total
18.1

Total
4.6

Total

Total

o N

Total
-302

Total
-127

Total

Total

Total

Total

Difference between Achievement |senior_man
Table data and Database Data

ALL EMPLOYEES

REPRESENTATION
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

AVAILABILITY
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

GAPS

Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

SHORT-TERM GOALS
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities

middle oth
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Total

Total

Total

Total

Total

oI

LONG-TERM GOALS
Women

Aboriginal Peoples
Visible Minorities

Persons With Disabilities
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administrati intermediat

ve_senior c|skilled sales|skilled craft e sales ser

lerical_pers| service pe| trades wo| clerical_per |vice_person
nicians | superviso onnel rsonnel sonnel nel

007558



007559



semi_skilled| other sales
_manual_w|_service pe| other_man
orkers rsonnel
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Federal Contractors Program
Recommendation Report of the Subsequent Compliance Assessment

Legal Name of the Organization: Quantum Management Services Ltd. (050029)
North American Industry Classification System: Sector 5613 Employment services

Summary of the Organization’s activities

Quantum Management Services Ltd. was established in 1968, Quantum has been connecting organizations with
the temporary, contract, and permanent talent they need to reach their goals for nearly 50 years. Quantum
workforce majority is located in Montreal, Quebec (108 to 174 employees).

Quantum is an equal opportunity employer.

First Year compliance Assessment history:

Initiated date: June 23, 2014

Submission received: October 28, 2015

Workforce Analysis Summary dated: September 30, 2014
closing date: January 12, 2016

Analyst’name: Sylvie Fortin

Subsequent Assessment current situation:

Initiated on April 26, 2017

Submission received on October 10, 2017

Workforce Analysist Summary dated October 6, 2017

Please note that all Goals are as per the availability Rate
Women:

EEOG 04: Semi-Professionals & technicians.
Goal not met (0%)
Gap -1. Out of 3 employees in this EEOG, none are women.
The company has not set a short-term goal for this gap.
The company set a long-term goal of 21.1% (at availability rate) because they do not anticipate growth or
turnover in the next three years.

Overall: Acceptable
The company has good overall representation of women (83.3%) and a single gap in EEOG 04. They
should be encouraged to consider setting a short-term goal at availability should an unexpected
vacancy occur.

Aboriginals

EEOG 2: Middle Other Managers.
Goal not met (0%). Gap: -1
Out of 8 hires, none per Aboriginal peoples.
Report of the Goal (short term goal as per the availability rate 2.2 %).

EEOG 7: Administrative & Senior Clerical:
Goal met at 100% and gap closed.
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Overall: Good

Visible Minorities
Contractor succeeds in decreasing gaps and adjust new goals accordingly.

EEOG 2: Middle Other Managers
Goal met at 500%
New goal (short term goal as per the availability rate 15 % ).

EEOG 04: Semi-Professionals & technicians
A goal was not set for this EEOG. The gap of -1 was eliminated

EEOG 7: Administrative & Senior Clerical:
Goal met at 400%
Goal to address remaining gap of -1 as per the availability rate 18.3 % .

EEOG 10: Clerical Personnel
Goal met at 100%

EEOG 11: Intermediate Sales & Service Personnel
New Gap of -8; short-term goal set at availability (27.8%)

Contractor comment: Number of hires will be spread between short term and long term goals in order to close the
Gap. Although the goal setting tool projected -4 as the gap in 2020, we have set our long term goal as 2 we were
advised that we only need to close the current gap (-8).

I recommend accepting the short term and long term goals of 27, 8% (availability rate) considering the low
turnover.

Overall: Good

Summary Person with Disabilities
EEOG 03: Professionals:
Goal not met (0%) Gap -1
Out of 21 entrants in this EEOG, none were persons with disabilities. The turnover rate is very high in his
EEOG (73.2%)
Report of the Goal (short term goal as per the availability rate 3.8% )

EEOG 5: Supervisors:
Goal not met (0%). However, the gap of -1 was closed.

EEOG 7: Administrative & Senior Clerical:
Goal met at 150%

EEOG 10: Clerical Personnel.
New Gap of -1in 2017 (turnover rate 70,3%)
Short term Goal as per the availability rate 7 %.

EEOG 11: Intermediate Sales & Service Personnel
New Gap of -2 (turnover rate 7,5%)

Short term Goal as per the availability rate 5.6 % ).

Overall: Good
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Progress have been made by Quantum to cover their gaps (less than 80%), however considering that the first year
assessment was closed in 2016, and that their short term goals were established from 2016 to 2019, | recommend

accepting the reporting of their goals where gaps still exist .

Recommendation

I recommend to close the file in compliance, considering that progress have been made by Quantum to cover their
gaps (less than 80%), however considering that the first year assessment was closed in 2016, and that their short
term goals were established from 2016 to 2019, | recommend accepting the reporting of their goals where gaps

still exist .

It is recommended that the closing letter indicate the following:
e That we note the good overall representation of women within the company’s workforce and the sole
gap in EEOG 04. However, we would encourage the company to set a short-term goal at availability
level should an unexpected vacancy occur.
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From: Fortin, Sylvie SY [NC] On Behalf Of EE-EME

Sent: January 8, 2018 1:05 PM

To: 'marc.welikovitch@quantum.ca' <marc.welikovitch@quantum.ca>

Cc: 'jkapralos@quantum.ca' <jkapralos@quantum.ca>

Subject: Government of Canada Agreement Number: 050029 — Notification of Compliance with the
Federal Contractors Program-Quantum Management services Ltd.

Subject: Government of Canada Agreement Number: 050029 — Notification of Compliance with the
Federal Contractors Program

Dear Mr. Welikovitch,

| am writing to inform you that the subsequent compliance assessment initiated on July 11, 2017 has
been completed. As a result of the assessment, Quantum Management Services Ltd. has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Quantum
Management Services Ltd.’s employment equity program.

e The good representation of women within your organization, indicates the importance placed on
employment equity at Quantum management Services Ltd. However, we encourage your
organization to set a short-term goal for women in the Semi-Professionals & technicians
occupational group that is at availability level (21.1%). This goal can be considered should
unexpected vacancies occur.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 11, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals

for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Quantum Management Services Ltd. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:
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o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Finally, you will find attached a summary of your organizations’ employment equity results for women,
Aboriginal peoples and members of visible minorities compared to the administrative and support, waste
management and remediation services sector and the overall Canadian labour market availability. Please
note that the labour market availability at the industry level is not available for persons with disabilities.
Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Quantum Management Services Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Attachment
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Summary of Quantum Management Services Ltd.’s Employment Equity Results

In the charts below, the representation of women, Aboriginal peoples and members of visible minorities at
the overall and aggregated Employment Equity Occupational Group (EEOG) levels in Quantum
Management Services Ltd. based on your organization’s submission are compared to the administrative
and support, waste management and remediation services sector and the overall Canadian labour market
availability.

Note: The Canadian labour market availability at the industry level for persons with disabilities is not
available.

Representation and Availability of Women
by Aggregated Occupational Groups

e T
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Representation and Availability of Aboriginal Peoples
by Aggregated Dccupational Groups

Representation and Availability of Members of Visible Minorities
by Aggregated Dccupational Groups

Representation and Availability by Designated Groups
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iR 36.89%

The 14 EEOGs have been aggregated as follows:

EEOG 1 Senior Managers and EEOG 2 Middle and Other Managers

EEOG 3 Professionals and EEOG 4 Semi-Professionals and Technicians

EEOG 5 Supervisors

EEOG 6 Supervisors: Crafts and Trades

EEOG 7 Administrative and Senior Clerical Personnel and EEOG 10 Clerical Personnel

EEOG 8 Skilled Sales and Service Personnel, EEOG 11 Intermediate Sales and Service Personnel and
EEOG 13 Other Sales and Service Personnel

e EEOG 9 Skilled Crafts and Trades Workers, EEOG 12 Semi-Skilled Manual Workers and EEOG 14 Other
Manual Workers

Canada
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