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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Modis Canada Inc. (certificate # 060626) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-01-01 to 2016-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 96 1 0 97 Calgary 6 0 0 6
Québec 6 0 0 6 Montréal 6 0 0 6
British Columbia 8 0 0 8 Regina 1 0 0 1
Saskatchewan 1 0 0 1 Toronto 65 0 0 65
Alberta 6 0 0 6 Vancouver 7 0 0 7
Ottawa -
Total Employees in Canada 4 118 Gatineau 3 1 0 32
Victoria 1 0 0 1
Total Employees in Canada 4 118

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

Form2 A

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 5,000 - $ 9,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

4 1 1
3 2 2
2 3 2 1

Professionals
Top Range: $ 55,000 - $59,999
Bottom Range: $ 55,000 - $59,999

Administrative and Senior Clerical Personnel
Top Range: $ 95,000 - $99,999
Bottom Range: $ 5,000 - $ 9,999

Page 1 of 10

4 3 2 1 1 1
3 7 3 4 4 2
2 13 5 8 4 3

4 2 2

1 1 7 1 1
il L

Canada
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Employrent snd Sacial  Emplai et Dévalappement . - gn
Development Cunads  social Canada Modis Canada Inc. (certificate # 060626) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Skilled Sales and Service Personnel 4 1 1
Top Range: $100,000 and over 3 3 3 1 1
Bottom Range: $ 20,000 - $24,999 2 2 1 1 2 1 1

1 9 5 4 3 1 2

Clerical Personnel 4 14 2 12 6 2 4
Top Range: $ 50,000 - $54,999 3 8 1 7 3 3
Bottom Range: Under $5,000 2 2 2 1 1

Total Number of Employees

Page 2 of 10 Om:m L



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

Form2 B

006522

Total Number of Employees

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

Page 3 of 10

(Canada
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Employrent snd Sacial  Emplai et Dévalappement Modis Canada Inc. AOQ;EONHQ # OOOONOV Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1
Administrative and Senior Clerical Personnel 4 1 1 1 1
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 30,000 - $34,999 2
1 1 1
Skilled Sales and Service Personnel 4 1 1
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 40,000 - $44,999 2
1 1 1
Clerical Personnel 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2
1 1 1

Page 4 of 10 O ; mkammww



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

006524

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 5 of 10

(Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-01-01 to 2016-12-31

Form2 A

006525

lOccupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities

Members of Visible Minorities

Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10

Total
Col. 11

Men
Col. 12

Women
Col. 13

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $100,000 and over

4

3

2

Administrative and Senior Clerical Personnel
Top Range: $ 70,000 - $74,999
Bottom Range: Under $5,000

3

2

1

Skilled Sales and Service Personnel
Top Range: $100,000 and over
Bottom Range: $ 55,000 - $59,999

1
1 1
1

1
4
1
4
3
2
1

Clerical Personnel
Top Range: $ 20,000 - $24,999

Bottom Range: $ 20,000 - $24,999

4

1
3
1
2
3

1
L .
LR W e
1
2
. .

3

2

Page 6 of 10
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / British Columbia
Reporting Period 2016-01-01 to 2016-12-31

006526

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 7 of 10

(Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 2016-01-01 to 2016-12-31

Form2 A

006527

Total Number of Employees

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 90,000 - $94,999 3
Bottom Range: $ 90,000 - $94,999 2

Page 8 of 10

(Canada




006528

T ™ o= Deyeloppement Modis Canada Inc. (certificate # 060626) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-01-01 to 2016-12-31
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 20,000 - $24,999 2
1 1 1
Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 30,000 - $34,999 3
Bottom Range: Under $5,000 2
1 1 1
Skilled Sales and Service Personnel 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1
Clerical Personnel 4
Top Range: $ 25,000 - $29,999 3
Bottom Range: $ 25,000 - $29,999 2
1 1 1

Page 9 of 10 O@SN&WW



Employrant snd Sacial  Emplai et Dévalappement Modis Canada Inc. (certificate # 060626) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2016-01-01 to 2016-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T e T T T T e T T FE T T R T T

Page 10 of 10 Canadﬁ
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2016-01-01 to 2016-12-31

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 10 5 5 1 1 3 1
$ 15,000 - $19,999 3 1 2 1
$ 20,000 - $24,999 2 2
$ 25,000 - $29,999 5 1 4 1
$ 30,000 - $34,999 5 1 4 2
$ 35,000 - $37,499 3 1 2
$ 37,500 - $39,999 3 2 1
$ 40,000 - $44,999 15 4 1 7 3
$ 45,000 - $49,999 1" 2 9 6 1
$ 50,000 - $59,999 4 4 2
$ 60,000 - $69,999 6 2 4 2 1
$ 70,000 - $84,999 4 2 2 2 1
$ 85,000 - $99,999 8 6 2 1 1
$100,000 and over 17

10 7 5 2 3
I e T R i E e e F e A

Page 1 of 6

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

Form 3 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 40,000 - $49,999 1

Total Number of Employees

Page 2 of 6

Canada
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Employrent snd Sacial  Emplai et Dévalappement . - gn
Development Cunads  social Canada Modis Canada Inc. (certificate # 060626) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 30,000 - $34,999 1 1
$ 40,000 - $44,999 1 1
$ 50,000 - $59,999 1 1
$ 60,000 - $69,999 2 1 1 1 1
$100,000 and over 1 1

Total Number of Employees

Page 3 of 6 ﬁ u w&m



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia

Reporting Period 2016-01-01 to 2016-12-31

Form 3 A

006533

Salary Range

All Employees

Aboriginal Peoples Persons with Disabilities

Members of Visible Minorities

Total
Col. 1

Men
Col. 2

Women Total Men Women
Col. 6 Col. 7 Col. 8 Col. 9

Women Total Men
Col. 3 Col. 4 Col. 5

Total
Col. 10

Men
Col. 11

Women
Col. 12

Under $15,000

$ 20,000 - $24,999

$ 50,000 - $59,999

$ 60,000 - $69,999

$ 70,000 - $84,999

$100,000 and over

Total Number of Employees

Page 4 of 6

Canada




006534

Employrent snd Sacial  Emplai et Dévalappement . - gn
Development Cunads  social Canada Modis Canada Inc. (certificate # 060626) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Saskatchewan
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 85,000 - $99,999 1 1 1 1

Total Number of Employees

Page 5 of 6 ﬁ u w&mmw



Employrant snd Sacial  Emplai et Dévalappement . - gn
Development Cunads  socinl Canada Modis Canada Inc. (certificate # 060626) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1 1
$ 20,000 - $24,999 1 1
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 1 1
$100,000 and over 2

1 1
e B LR R

Page 6 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 3 4 3 3
Administrative and Senior Clerical 23 8 15 1 1 5 5
Personnel
Skilled Sales and Service Personnel 4 2 2 1 1
Clerical Personnel

5 1 4 3 1 2

Page 1 of 4 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

006537

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2016-01-01 to 2016-12-31

Full-Time / Québec

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1
Administrative and Senior Clerical 2 1
Personnel
Skilled Sales and Service Personnel 2

Page 2 of 4

Canada



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

006538

Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia

Reporting Period 2016-01-01 to 2016-12-31

Personnel

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 2

Skilled Sales and Service Personnel

Total Number of Employees Hired

Page 3 of 4

Canada




Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Administrative and Senior Clerical 2 2
Personnel

Page 4 of 4 Canadéﬁti
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario

Reporting Period 2016-01-01 to 2016-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Administrative and Senior Clerical 7 4 3 2 1 1
Personnel
Skilled Sales and Service Personnel 1 1 1 1
Clerical Personnel 1 1

Total Numbor of EmployeesPromoted | @ #1| @ s = ¢ | =+ = | = 1 @ F @001 38 @ 2 @01
Total Number of Promotions . 0« @ s 8 0 00 v v v v 0V 3 e @

Page 1 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Modis Canada Inc. (certificate # 060626) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia

Reporting Period 2016-01-01 to 2016-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 2 2

Total Number of Employees Promoted
Total Number of Promotions

Page 2 of 2 Canadéﬁti

006541



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 8 4 4 5 2 3
Administrative and Senior Clerical 17 8 9 6 3 3
Personnel
Skilled Sales and Service Personnel 5 5 1 1
Clerical Personnel 7

7 3 3

Page 1 of 4 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Modis Canada Inc. (certificate # 060626) Form6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Skilled Sales and Service Personnel

Page 2 of 4
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Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel

Page 3 of 4 Om:mw o



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Modis Canada Inc. (certificate # 060626)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 5 5 1 1

Personnel

Skilled Sales and Service Personnel

Page 4 of 4 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-07-24

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 1 0 0.0 % 27.6 % 0 0 National
02 : Middle and Other Managers National 23 9 39.1% 39.4 % 9 0 National
03 : Professionals 1 1 100.0 % 73.2% 1 0
1121 : Human resources professionals National 1 1 100.0% 73.2% 1 0 National

07 : Administrative and Senior Clerical Personnel 43 27 62.8% 78.6 % 34 %//////////%

2020-07-08

Page 1 of 9

Employment Equity Occupational Grou Calga 2 0 0.0 % 81.2 % 27 Calgar
ploy quity P P gary o b /////////% gary
Employment Equity Occupational Group Montréal 2 2 100.0 % 80.9 % 2 0 Montréal
Employment Equity Occupational Grou Ottawa - Gatineau 14 8 57.1 % 76.8 % 17 Ottawa - Gatineau
ploy quity P P o b /////////%
Employment Equity Occupational Group Regina 1 1 100.0 % 80.4 % 1 0 Regina
Employment Equity Occupational Grou Toronto 21 13 61.9 % 79.1 % 17 7 Toronto
ploy quity p p o o /////////%
Employment Equity Occupational Group Vancouver 3 3 100.0 % 78.9 % 2 1 Vancouver
08 : Skilled Sales and Service Personnel 21 9 42.9 % 27.9 % 6 3
6221 : Technical sales specialists - wholesale trade Alberta 1 1 100.0 % 23.4 % 0 1 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 3 0 0.0 % 27.9 % 17 British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 15 8 53.3 % 27.9 % 4 4 Ontario
6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 29.9 % 17 Québec
P : ‘ it
10 : Clerical Personnel 29 25 86.2 % 65.7 % 19 6
Employment Equity Occupational Group Calgary 1 1 100.0% 70.7 % 1 0 Calgary
Employment Equity Occupational Group Montréal 1 1 100.0 % 61.6 % 1 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 8 8 100.0 % 65.7 % 5 3 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 18 14 77.8 % 65.5 % 12 2 Toronto
Employment Equity Occupational Group Vancouver 1 1 100.0% 70.6 % 1 0 Vancouver

'B’B&@
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-07-24

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
Total 118 71 60.2 % 58.3 % 69 2
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

006548

Workforce Analysis - Detailed Report
Date: 2017-07-24

Aboriginal Peoples

Aboriginal Peoples

2020-07-08

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 1 0 0.0 % 32% 0 0 National

02 : Middle and Other Managers National 23 0 0.0 % 2.7 % 1 §\§ National

03 : Professionals 1 0 0.0 % 3.1 % 0 0

1121 : Human resources professionals National 1 0 0.0 % 3.1 % 0 0 National

07 : Administrative and Senior Clerical Personnel 43 1 23 % 20 % 1 0
Employment Equity Occupational Group Calgary 2 0 0.0 % 29 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 14 0 0.0 % 34 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Regina 1 0 0.0 % 6.6 % 0 0 Regina
Employment Equity Occupational Group Toronto 21 1 4.8 % 0.8 % 0 1 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0 % 21 % 0 0 Vancouver

08 : Skilled Sales and Service Personnel 21 0 0.0 % 14 % 0 0

6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 28 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 3 0 0.0 % 21 % 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 15 0 0.0 % 12 % 0 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 1.1 % 0 0 Québec

10 : Clerical Personnel 29 0 0.0 % 1.7 % 0 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Montréal 1 0 0.0 % 1.0 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 8 0 0.0 % 35% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 18 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0 % 2.7 % 0 0 Vancouver

Page 3 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-07-24

Aboriginal Peoples

Aboriginal Peoples
Internal Location All Employees Representation Availability Gap
# # % % # #

006549

Recruitment Area

Total

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2020-07-08

118 1 08%  20% 2 §
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

006550

Workforce Analysis - Detailed Report
Date: 2017-07-24

Members of Visible Minorities

Members of Visible Minorities

2020-07-08

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 1 0 0.0 % 11.5% 0 0 National

02 : Middle and Other Managers National 23 3 13.0% 17.6 % 4 §\§ National

03 : Professionals 1 1 100.0% 16.7 % 0 1

1121 : Human resources professionals National 1 1 100.0 % 16.7 % 0 1 National

07 : Administrative and Senior Clerical Personnel 43 13 30.2 % 29.0 % 12 1
Employment Equity Occupational Group Calgary 2 0 0.0 % 20.6 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 1 50.0 % 14.6 % 0 1 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 14 3 21.4 % 14.1 % 2 1 Ottawa - Gatineau
Employment Equity Occupational Group Regina 1 1 100.0 % 9.5 % 0 1 Regina
Employment Equity Occupational Group Toronto 21 8 38.1% 40.6 % 9 §\§ Toronto
Employment Equity Occupational Group Vancouver 3 0 00%  39.9% 1 § Vancouver

08 : Skilled Sales and Service Personnel 21 6 28.6 % 21.7 % 5 1

6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0 % 129 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 3 0 0.0 % 26.1% 1 § British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 15 6 40.0 % 22.8 % 3 3 Ontario

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 10.9 % 0 0 Québec

10 : Clerical Personnel 29 12 414 % 40.8 % 12 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 30.6 % 0 0 Calgary
Employment Equity Occupational Group Montréal 1 0 0.0 % 20.4 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 8 0 00% 182% 1 %\\\\\\\\& Ottawa - Gatineau
Employment Equity Occupational Group Toronto 18 1 61.1% 52.2 % 9 2 Toronto
Employment Equity Occupational Group Vancouver 1 1 100.0% 46.7 % 0 1 Vancouver

Page 5 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-07-24

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 118 35 29.7 % 28.1 % 33 2

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2020-07-08
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Modis Canada Inc. m
©
Workforce Analysis - Detailed Report s
Date: 2017-07-24
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 24 0 0.0 % 5.0 % 17 National
g ; ; -
03 : Professionals National 1 0 0.0 % 8.9 % 0 0 National

07 : Administrative and Senior Clerical Personnel National 43 0 00%  10.0% §\§ National
08 : Skilled Sales and Service Personnel National 21 0 0.0 % 8.0 % § National
10 : Clerical Personnel National 29 0 0.0 % 9.3 % §§ National

Total 118 0 0.0% 8.4 % §

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9 ¢ ied
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities
Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

2020-07-08

Date: 2017-07-24

Perform Analysis By

EEOG
EEOG
NOC
EEOG
NOC
EEOG

Page 8 of 9

Recruitment Area

National
National
National
CMA
Provincial
CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-07-24

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 9 of 9 .. geg
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Modis Canada Inc.
Workforce Analysis - Summary Report
Date: 2017-07-24
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 27.6 % 0 0
02 : Middle and Other Managers 23 9 39.1% 39.4 % 9 0
03 : Professionals 1 1 100.0 % 73.2 % 1 0
07 : Administrative and Senior Clerical Personnel 43 27 62.8 % 78.6 % 347
08 : Skilled Sales and Service Personnel 21 9 42.9 % 27.9 % 6 3
10 : Clerical Personnel 29 25 86.2 % 65.7 % 19 6
Total 118 71 60.2 % 58.3 % 69 2
Total may not equal sum of components due to rounding.

Page 1 of 6
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Developmsnt Danads

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-07-24

Aboriginal Peoples

Aboriginal Peoples

006556

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 0 0.0 % 32% 0 0
02 : Middle and Other Managers 23 0 0.0 % 2.7 % 17
03 : Professionals 1 0 0.0 % 31 % 0 0
07 : Administrative and Senior Clerical Personnel 43 1 23 % 2.0 % 1 0
08 : Skilled Sales and Service Personnel 21 0 0.0 % 14 % 0 0
10 : Clerical Personnel 29 0 0.0 % 1.7 % 0 0
Total

Total may not equal sum of components due to rounding.

2020-07-08

118 1 08%  20% 27 0

Page 2 of 6
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Modis Canada Inc. W
©
Workforce Analysis - Summary Report s
Date: 2017-07-24
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 23 3 13.0 % 17.6 % 47
03 : Professionals 1 1 100.0 % 16.7 % 0 1
07 : Administrative and Senior Clerical Personnel 43 13 30.2 % 29.0 % 12 1
08 : Skilled Sales and Service Personnel 21 6 28.6 % 217 % 5 1
10 : Clerical Personnel 29 12 414 % 40.8 % 12 0
Total 118 35 29.7 % 281 % 33 2

Total may not equal sum of components due to rounding.

Page 3 of 6 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-07-24

Persons with Disabilities

Persons with Disabilities

006558

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 24 0 0.0 % 5.0 % 1 §
03 : Professionals 1 0 0.0 % 8.9 % 0 o

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

43 0 00% 100% g
1 0 00% 80% 2
20 0 00%  93% 3

Total

Total may not equal sum of components due to rounding.

2020-07-08

118 0 00% 84 % 10 §

Page 4 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

006559

Workforce Analysis - Summary Report
Date: 2017-07-24

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Modis Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-07-24

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6 .. geg
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Modis Canada Inc.

2017-07-24

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvwy | MM

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis
Yyyy

| b
e %

All Employees
| ¢ 1 0 ¢ 0 %
2

Employment Equity Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

| vMwm F pD

All Employees
Availability*
| & 1 0 & @ %

1

0
9
1
0
0
0
27
9
0

b
L

* Source:

Page 1 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Modis Canada Inc.

2017-07-24

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Aboriginal Peoples
Representation

Senior Managers
02 [Middle & Other Managers 25
03 [Professionals 1
04 [Semi-Professionals & Technicians 0
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 50
08 [Skilled Sales & Service Personnel 27
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 31
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 136

NS © © © © O —- O O O O O —

-0 O O O O O O — O O O O O O

* Source; * Source:

0 0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Modis Canada Inc.

2017-07-24

Data from Previous Workforce Analysis

Data from Current Workforce Analysis

Senior Managers
02 [Middle & Other Managers 25
03 [Professionals 1
04 [Semi-Professionals & Technicians 0
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 50
08 [Skilled Sales & Service Personnel 27
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 31
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 136
pSowpec. @~
0

* Source:

0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Modis Canada Inc.

2017-07-24

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Managers
03 [Professionals 1
04 [Semi-Professionals & Technicians 0
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 50
08 [Skilled Sales & Service Personnel 27
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 31
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 136

Sl © © O O O O O o o oo o
Clo © © © O O O O O OO O O

* Source; * Source:

Page 4 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Modis Canada Inc.

42940

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Oceupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees

Hired Promoted
Table 5: Women
Full-time / National

All All

Employees Women Employees
Promoted
Promoted

Total

Sle & © © © © O O o O o o O O
Sles © © o o o > oo o o O o
Al © © © — O © W O O O O O
= = = = = = = = = = = = = =

Data from Form 5 - Employees

Part-time / National

Data from Form 6 - Employees
Terminated

Table 9: Women
Full-time / National | Part-time / National
All All

Employees Vomen Employees
Terminated 1 Terminated

Women
Terminated

Cle © 0 © 0 © O © O O O O O O
Sl c o oo oo c oo o o oo
Cle © @ © © © O © O o o O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Modis Canada Inc.

42940

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time/ National Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group Aboriginal

(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

0
9
03 [Professionals 0
0
0
0

04 [Semi-Professionals & Technicians
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel 29
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel

12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 50

OO OO = O WO O NO

7
0
5
11 |Intermediate Sales & Service Personnel 0
0
0
0

= == = e = e e e el s G
SIS © O OO OO
Sles © © o o o > oo o o O o
Sl o © 00 O O O O O OO
SO © O O O OO OO oo oo O
Cle © 0 © 0 © O © O O O O O O
Sl © © o © o o & o O o o o O
SISO © O OO OO0 O oo oo oo
Cle © @ © © © O © O o o O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Modis Canada Inc.
42940

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
|’ |’ N N J J J J J J d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Al
Employees

All All

Employees

All Persons with All Persons with
Employees | Disabilities | Employees | Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

0
9
03 [Professionals 0
0
0
0

04 [Semi-Professionals & Technicians
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel 29
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel

12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 50

OO OO = O WO O NO

7
0
5
11 |Intermediate Sales & Service Personnel 0
0
0
0

Sl & o O o O O D oD O D
SIS © O OO OO
Sles © © o o o > oo o o O o
Sl o © 00 O O O O O OO
SO © O O O OO OO oo oo O
Cle © 0 © 0 © O © O O O O O O
Sl © © o © o o & o O o o o O
SISO © O OO OO0 O oo oo oo
Cle © @ © © © O © O o o O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Modis Canada Inc.
42940

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

Members of Members of Members of All Members of All Members of
Visible Visible Visible Embl Visible Empl Visible
Minorities Minorities Minorities ﬂazﬂmu WMMM Minotities DY | Minorities

Terminated Teminated Terminated

Members of
Visible
Minorities
Promoted

Al
Employees

All
Employees

All
Employees
Promoted

All
Employees

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

OO OO = O WO O NO

SIS © O OO OO
Sles © © o o o > oo o o O o
WIS © o o o o = 1o oo O o O
SO © O O O OO OO oo oo O
Cle © 0 © 0 © O © O O O O O O
SISO © O OO OO0 O oo oo oo
Cle © @ © © © O © O o o O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

Modis Canada Inc.

42940

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers 0
03 [Professionals 0
04 |Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 [Administrative & Senior Clerical Personnel 0
08 |[Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers
Total

Page 9 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Modis Canada Inc.
42940

Data from Previous Goals Data from Current Goals

| From |

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | VvV | VNNV | WVEY | VWV

2016 2018 2016 2020 2017 2019 2017 2021

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 10 of 36

006570



Federal Contractors Program Achievement Table

Part 3: Goals

Modis Canada Inc.
42940

Data from Previous Goals Data from Current Goals

| From |

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | VvV | VNNV | WVEY | VWV

2016 2018 2016 2020 2017 2019 2017 2021

Employment Equity Occupational Group (EEOG)

Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 11 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Modis Canada Inc.
42940

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | VvV | VNNV | WVEY | VWV

2016 2018 2016 2020 2017 2019 2017 2021

| From |

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 36
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group Women Waomen Women ﬁ_ssé
EE0G g,.,_é é% -2& I ) :g Expeced [Difrenc| _§_§ ]ié

Difterence

. Noa o 27. & -_ vo
01 |Senior Managers
2017 1 0 o.o 27.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2016 25 10 40.0 389 10 0 102.8
Managers 2017 23 9 39.1 38.9 9 0 100.6 9 5 55.6 4 1 2 2 100.0 1 1 8 4 50.0 3 1 333
03 |Professionals 2016 1 1 100.0 71.1 1 0 140.6
2017 1 1 100.0 71.1 1 0 140.6 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Hires s.:u 56.:353 Short-term Goals
miiiéga Equity Sear = =
Occupational Group omen o wema Comments
LEOG FErinlovecs Percent of Percent of ercent of Percent of
dl R I N = N e R e
L e

. 2017 0 0 0.0 -1 0.0 5.0 0.0 -1 0.0 224 0.0

01 [Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 7 63.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 11 7 63.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Women All Wamen Al Women All Tuthover
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM * m.OmnH_wm F \_%M *

e

Analysis { Analysis

) y

Hires and Promotions
miiiéga Equity Sear
Occupational Group ., s Women L e Comments
LEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
0.0 0.0 0.0 0.0 0.0 0.0

04 Semi-Professionals & | 2017 0 0 0.0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Ve Workforce Hires Promotions Terminations

Occupational Group All Women Al Women Al Women Al T
(EEOG) e W T T T o o R W v Ll Iy ey [ L

Employment Equity

o7 |Administrative & 2016 50 300 600| 789 39 9 760

Senior Clerical 2017 43 271 628 791 34 gl 794 29 19 655 23 -4 7 3l 429 4 -1 24 15 62.5 14 1 51.6
og | Skilled Sales & 2016 27 13] 481 28.1 8 51 1713

Service Personnel 2017 21 ol 429] 280 6 3| 1531 7 2l 286 2 0 3 0 0.0 1 - 10 sl 500 5 ol 417
0 |SKilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow x MM»-M : E MOM x Mn“_wm F+1x100 VQ»MWW E MoM x m.OmnH_wm F \_%M x

Analysis { Analysis

) y

Employment Equi Hires and Promotions
. Vo I e
AL L e L e L s e 8 s
07 [Administrative & 2017 36 2 61.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Senior Clerical 2020 36 22 61.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y
Flow Data Analysis

Hires Promotions Terminations

Employment Equity

Ve Workforce

Occupational Group All Women Al Women Al Women Al T
FEG Emplovees|  Reprowntaion | Avaiabitty | Gup [BEReuit|Fmploves)  Acwst | Bxpeced [Difforence |[Emploress]  acwal | Expected [ Diffrence |[Emplovess]  Actual | Expected | Difference | Rate
[ e e e e e e e s e
. 2016 31 27 87.1 65.6 20 7] 1328
10 |Clerical Personnel
2017 29 25 86.2 65.6 19 6| 1314 5 4 80.0 3 1 1 1 100.0 1 0 7 7¢ 100.0 6 1 233
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
) ) E-Dx | Pat3 { E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Emplovment Equi Hires and Promotions
vien G | v B
Occupational Group . omen omen omen Comments
EEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actunl Gl | it G | ol G ol G
. 2017 6 5 83.3 0 0.0 0.0 0.0 0 0.0 0.0 0.0
10 [Clerical Personnel
2020 6 5 833 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations
Turnover

Occupational Group

Women All Women Al Women All
(FEOG) Ié Aviiabitity | Guo |BERewi|EMOIOVSS]  Actl | Bapecied [Difference |[FMPIONCSS]  Actual | Expected [ Diffrence |[ENWIOSees] Aol | Expected | ifference | Fat€
a _ ‘ e
0
0
0
0

e e

Other Sales & Service | 2016

0.0 0.0 0.0

0 0 0
13

Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2016 136 81 59.6 57.6 78 3 103.4
2017 118 71 60.2 58.3 69 2 103.2 50 30 60.0 29 1 13 6 46.2 8 -2 49 31 63.3 29 2 38.6

Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100

Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity v Hires and Promotions Long-term Goals
Occupational Group | "™ " Wonn | B . Yes Comments
0.0 0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 63 36 57.1 -1] -3600.0 5.0 1142.9 1| -3600.0] 224 255.1
2020 63 36 57.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
‘Aboriginal Penples

Occupational Group

All All

Aboriginal Peoples Al ‘Aboriginal Penples All Aboriginal Peoples

. 2016 2 1 50.0 2.9 0 1] 1,724.1
01 |Senior Managers
2017 1 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2016 25 0 0.0 22 1 -1 0.0
Managers 2017 23 0 0.0 2.2 1 -1 0.0 9 0 0.0 0 0 2 0 0.0 0 0 8 0 0.0 0 0 333
03 |Professionals 2016 1 0 0.0 2.7 0 0 0.0
2017 1 0 0.0 2.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

0 0

Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 0 0.0 0 0.0 0.0 0.0 -1 0.0 22 0.0
Managers 2020 11 0 0.0 0 0.0 0.0 0.0 -1 0.0 22 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y {

J J J J J y y y J J y y y y J y
Workforce Analysis Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples Fuinover
(EEOG) Emptores Ropvonion | Avaimity |Gy o8 Rewte| Emoies| Rt Buperd [t [Enres | AT e [ | e
¢ ¢ ¢ 0w F e 8 6 L W P8 L w L 8 P L 6 LY 0w L e L 8 e e 8 KL s

Year

Vo
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity Vear Hires and Promotions Short-term Goals Long-term Goals
Ot pat onal Gty - Abwigil el Comments
LEOG E) Percent of Percent of Percent of Percent of
el el | o Tot] o [ o ] o [od
¢ 0 ¢ L 6 L e L 8 F s L e ) o f ] 8 %

o4 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group

All All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) Employeesi  Representation Gap | BE Result | Employees Actual Ex Difference | Employees Actual Bxpected | Difference | Emplosees Actual Expected | Difference| Rate
p b pe

07 Administrative & 2016 50 0 0.0 2.1 1 -1 0.0

Senior Clerical 2017 43 1 23 1.9 1 0| 1224 29 1 34 1 0 7 0 0.0 0 0 24 0 0.0 0 of 516
og | Skilled Sales & 2016 27 1 3.7 1.2 0 1| 3086

Service Personnel 2017 21 0 0.0 12 0 0 0.0 7 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0 41.7
0 |SKilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2:

Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

) y

Employment Equity
Occupational Group
(EEOG)

Administrative & 1 0 -1

Senior Clerical 2020 36 1 2.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Service Personnel 2020 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

006581

Part 5: Results - Aboriginal Peoples

Employment Equity
Occupational Group

(EEOG)

Year

All

Employeesi  Representation

%

Al

Promotions
‘Aboriginal Penples

All

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Terminations
Aboriginal Peoples

.

Employment Equity
Occupational Group
(EEOG)

y

y

Clerical Personnel 6 0 0 0
2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

. 2016 1 0 0.0 1.4 0 0 0.0
10 |Clerical Personnel

2017 29 0 0.0 1.4 0 0 0.0 1 0 0.0 0 0 7 0 0.0 0 0 233

m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity

Vear Workforce Promotions Terminations
Occupational Group Aboriginal Peoples g&.ﬁ.z& Penples Aboriginal wgu.ﬁ H.:é.é.)

13 Other Sales & Service o 0 o
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2016 136 2 15 1.8 2 o] 817
2017 118 1 0.8 1.7 2 -1 49.9 13 0 0.0 0 0 49 0 0.0 1 -1 38.6
Part 2: Part 2:
Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

) y

Employment Equity

Occupational Group ! | AvorigmiPewles

EEOG Percent of Percent of Percent of
{ ) . e e

Comments

13 Other Sales & Service | 2017 0 o 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 63 1 1.6 0 0.0 0.0 0.0 -2 -50.0 43 369
2020 63 1 1.6 0 0.0 0.0 0.0 -1 -100.0 22 722
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[A] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations

Occupational Group N Persons with Disabilities N Persons with Disabilities . Persons with Disabilities - Persons with Disabilities
(EEOG) oo | vataiy | Gap [ S oyt [teme]Emnse, ot e[| s i bt [piterone]
0

2016 27 0.0 43 1 -1 0.0
& |Managers
02 2017 24 0 0.0 43 1 -1 0.0 9 0 0.0 0 0 2 0 0.0 0 0 8 0 0.0 0 0 31.4
03 |Professionals 2016 1 0 0.0 3.8 0 0 0.0
2017 1 0 0.0 3.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2: N . . . . M
Data sources: Flow Data ; Flow Data E=Dx Part 3 E=Gx Part 3: F+Ix100 Part 3 E-Kx Part 3: FeMx

100 Goals 100 Goals Goals 100 Goals 100

Analysis | Analysis

\ J y y y ) y y J y )
 NesBiins | 0 G

. Hires and Promotions Short-term Goals Long-term Goals
Employment Equity Vo ey

Occupational Group Disibiities Persons with Disabilities

All
QQ& ﬁw Entployees Percent of Percent of
Actual Gonl gl vl T v
A%

Persons with Disabilities Comments

2017 11 0 0.0 0 0.0 0.0 0.0 -1 0.0 4.3 0.0
& |Managers
02 2020 1 0 0.0 0 0.0 0.0 0.0 -1 0.0 43 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 [Professionals
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

presentation
]

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations
Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

Ii [ Difference|
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Long-term Goals

Persons with Disabilities

Comments
Pereent of Percent of Percent of
| on
0.0 0.0

0.0 0.0

04 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Workforce Promotions Terminations
Occupational Group Persons with Disabilities

All All Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities
(EEOG) mptores oo | Avaimbity |Gy o8 Rewte | Emoes| Rt g [t Enres| AT e [ |0 e e [t
-2

Year

07 Administrative & 2016 50 0 0.0 3.4 2 0.0

Senior Clerical 2017 43 0 0.0 3.4 1 -1 0.0 29 0 0.0 1 -1 7 0 0.0 0 0 24 0 0.0 0 of 516
og | Skilled Sales & 2016 27 0 0.0 35 1 -1 0.0

Service Personnel 2017 21 0 0.0 35 1 -1 0.0 7 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0 41.7
0 |SKilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2:

Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

) y y y ) ) { y J ) )

. Hires and Promotions Short-term Goals Long-term Goals
Iunplaveent L quiny Year Persons with
Qﬁﬁﬁﬁygﬁﬁﬁﬁ— ﬁﬂﬁﬁ_‘u w Dicabilitios Persons with Disabilities Persons with Disabilities ﬁiggﬁ:ﬂm
(EEOG) Employees Percent of Percent of Percent of Percent of
el e B B LR
0.0 0.0 -2 0.0 34 0.0

Senior Clerical 2020 36 0 0.0 0 0.0 0.0 0.0 -1 0.0 3.4 0.0

og | Skilled Sales & 2017 10 0 0.0 0 0.0 0.0 0.0 -1 0.0 35 0.0 '
Service Personnel 2020 10 0 0.0 0 0.0 0.0 0.0 -1 0.0 35 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities
| F ‘ ¢ F %

All
_

Employment Equity
Occupational Group
(EEOG)

Year

10 |Clerical Personnel 2016 31 0 00 7.0 2 2 0.0
2017 29 0 0.0 7.0 2 -2 0.0 5 0 0.0 0 0 1 0 0.0 0 0 7 0 0.0 0 0 233
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis { Analysis
y \ y

All
Employees

New Entrants
Hires and Promotions Short-term Goals Long-term Goals
Persons with o L
Dicabititios Persons with Disabibities Persons with Disabilities Comments
Percent of Pereent of Percent of Percent of
-2 0.0 2.0 0.0 -2 0.0 5.0 0.0

2020 6 0 0.0 2 0.0 2.0 0.0 2 0.0 5.0 0.0
11 |Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 o.o|
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group i Persons with Disabilities N Persons with Disabilities o Persons with Disabilities - Persons with Disabifities e
(EEOG) s i s Empios s
AL e L e e e e e e e e e e e e e e e e e ] e %]

Vo

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2016 136 0 0.0 4.4 6 -6 0.0
2017 118 0 0.0 4.5 5 -5 0.0 50 0 0.0 2 -2 13 0 0.0 0 0 49 0 0.0 0 0 38.6

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

2 \ y J 2 \ y J \ 2 \
New Entrants
i
Employment Equity Hires and Promotions Short-term Goals Long-term Goals

Year Persons with b Db
Occupational Group Dicabititios Persons with Disabilities Persons with Disabilities Comments

All
(EEOG) Employees Percent of Percent of Percent of Percent of
Al e e e e L

. -
0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 63 0 0.0 -2 0.0 2.0 0.0 -6 0.0 16.2 0.0
2020 63 0 0.0 -2 0.0 2.0 0.0 -5 0.0 16.2 0.0
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Part 6: Results - Persons with Disabilities
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group Visible Minoritios o Visible Minorities - Visible Minorities

All

 Diference

. 2016 2 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2017 1 0 0.0 10.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2016 25 4 16.0 15.0 4 0 106.7
Managers 2017 23 3 13.0 15.0 3 0 87.0 9 3 333 1 2 2 0 0.0 0 0 8 5 62.5 1 4 333
03 |Professionals 2016 1 1 100.0 14.1 0 1 709.2
2017 1 1 100.0 14.1 0 11 709.2 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100

Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

0 0 0

Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 11 3 273 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 11 3 273 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity

Vear Promotions Terminations

Occupational Group N ! o Visible Minorities - Visible Minorities
(EEOG) e Reroenuion| e N e L e N e e L
04 Semi-Professionals & 0 0 . . 0 0 .
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

o4 Semi-Professionals & 0 0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group N Visible Minoritios o Visible Minorities - Visible Minorities

AL F L e e ] e g
o7 [Administrative & 2016 50 14] 280 241 12 2| 1162
Senior Clerical 2017 43 13 302 261 11 2| 1158 29 6 207 38 2 7 21 286 2 0 24 6 250 7 -1 51.6
og | Skilled Sales & 2016 27 8  296| 201 5 3| 1474
Service Personnel 2017 21 6! 286 197 4 2| 1450 7 1 14.3 1 0 3 11 333 1 0 10 1 10.0 3 2 417
0 |SKilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM * m.OmnH_wm F \_%M *
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

Administrative & 8 0 0

Senior Clerical 2020 36 8 222 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Service Personnel 2020 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Voar Workforce Hires Promotions Terminations
Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
L o E"‘l""”"‘ B
L A D e L LA e R e e e e e e s e
10 |clerical Personnel 2016 31 12 387 375 12 0 103.2
2017 29 12 414 36.8 11 1 112.4 5 3 60.0 2 1 1 0 0.0 0 0 7 3 429 3 0 233
1 Illteqnediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: Flz\z’lvnDze;ta Flop\z’l:lDzz.nta E IO](? ® PGa:afs : E IOg * PGa:ali F+1x100 PGa:afs: E IOIS * PGa:al3s F Ié\(/){ *
Analysis § Analysis

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity v Hires and Promotions Short-term Goals Long-term Goals
Occupational Group far | Vbt Minorities Visible Minorities Visible Minonities Comments
LEOG Frinlovecs Percent of Percent of Percent of Percent of
( ) ploy Actug) - . . L G
Ll e L e L L e L s | 8 L 8 % ]

. 2017 6 3 50.0 0 0.0 0.0 0.0 0 0.0
10 [Clerical Personnel
2020 6 3 50.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Modis Canada Inc.
42940
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

Occupational Group i Visible Minoritis N Visible Minoritios o Visible Minorities - Visible Minorities e
(EEOG) s e | oty | [i |t ot o] Emne, | g [ s s
AL e L e e e e e e e e e e e e e e e e e ] e %]

Yo

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2016 136 391 287 244 33 6| 1175
2017 118 35 207|252 30 51 1177 50 13 26.0 13 0 13 3 23.1 4 -1 49 15 30.6 14 1 38.6

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

) y y y ) ) { y J ) )
New Entrants

Employment Equity

Occupational Group Yo . Viibie Minonities
¢ 0 ¢ L 6 L e L 8 F s L e ) o f ] 8 %

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 63 16 254 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 63 16 254 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 36 of 36

006596



|

Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Modis Canada Inc.

Primary Location: Toronto, Ontario

Number of Employees: 118

Organization Overview:

Sector 56: Administrative and support, waste management and remediation services

Modis Canada (formerly Ajilon Consulting) provides IT and management consulting services as well as
IT staffing services.

The majority of employees (82%) are located in Ontario. Other Canadian locations include offices in
Québec, British Columbia, Saskatchewan and Alberta.

Key Dates — First Year Assessment

Initiated: 2014-09-09
Received: 2016-03-01
Closed: 2016-05-17
WFA: 2016-08-18

Key Dates — Subsequent Assessment

Initiated: 2017-04-25
Received: 2017-07-25
WFA: 2017-04-27

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

1 Yes XINo

Comments:

e The WFA information from the database dates to 2014 whereas the benchmark data used by
the employer in its Achievement Table dates 2016. The database does indicate that an analyst
worked with the company to correct a number of information. It is possible that a 2016 WFA
was accepted and not updated in the database.

e The data from the current WFA was verified against the WEIMS Tables 1-6 and no errors were
found.

e The variances from the 2014 WFA to the 2016 benchmark data used in the Achievement Table
appear to be reasonable given normal turnover and shifts that occur within an organization.
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e Given that the data from the current WFA included in the Achievement Table is consistent with
that found in WEIMS, it is recommended to proceed with an assessment of reasonable progress
based on the data provided by the employer in the Achievement Table.

ASSESSMENT OF REASONABLE PROGRESS

Women

1. | Senior Managers Long-term goal not met (0%)
7. | Administrative & Senior Clerical Personnel | No goal needed (representation exceeds 50%)

Assessment/Observations
e The company did not have an opportunity to meet its goal for EEOG 01 given that there were no
hires or promotions in this EEOG. Further, the gap has since been eliminated given a reduction
of employees in this EEOG.

Aboriginal Peoples

2. | Middle & Other Managers No goals set to address the gap of -1
7. | Administrative & Senior Clerical Personnel | Long-term goal met at 132%

Assessment/Observations
e EEOG 02: The organization was not required to set a goal for this EEOG during the previous
assessment.
e The organization has met its goals for Aboriginal Peoples.

Person with Disabilities

1. & 2. | Managers Long-term goal not met (0%)
7. Administrative & Senior Clerical Personnel | Long-term goal not met (0%)
8. Skilled Sales & Service Personnel Long-term goal not met (0%)
10. Clerical Personnel Long-term goal not met (0%)

Assessment/Observations
e The company did not have an opportunity to meet its goal for EEOG 01/02 given that there were
no hires or promotions in this EEOG.
e For EEOGs 7, 8 and 10, there were 36, 10 and 31 new entrants, respectively. Out of these new
entrants, none were persons with disabilities.

Members of Visible Minorities

The company did not have gaps for members of visible minorities.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.
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The company has made good progress in achieving its goals for women and Aboriginal peoples.
Progress for persons with disabilities has yet to be seen. However, Given that the employer has only had

one year since the previous workforce analysis and the current workforce analysis, it is possible that
progress may be achieved with more time.

The company has very few gaps remaining for Aboriginal peoples and persons with disabilities. Women
and members of visible minorities are fully represented in all EEOGs of this company’s workforce.

The company has demonstrated that it considers diversity in hiring despite their lack of short-term goals
(e.g., long-term goal for Aboriginal peoples in EEOG 7 met at 132%).

ASSESSMENT OF SHORT-TERM GOALS

] For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.
For 0 out of 4 outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.

e As was approved to during the initial assessment, the company has continued to set long-term
goals instead of short-term goals. The single exception is for persons with disabilities in EEOG 10
where a short-term goal of 2% and a long-term goal of 5% were set. Availability in this EEOG is
7%. In all other cases, the long-term goal was set at availability levels.

RECOMMENDATION

I recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e We have noted that goals have been set for all outstanding gaps at levels that are at least equal
to availability. We would suggest that you consider setting these as short-term goals to ensure
progress in closing the gaps should hiring or promotion opportunities arise. More specifically, a
short-term goal should be set for Aboriginal peoples in EEOG 02, for persons with disabilities in
EEOGs 01/02, 07 and 08 and the goal for persons with disabilities in EEOG 10 should be set at
7.0% to reflect availability levels.

Name of Analyst: Annick Léger

Date: January 12, 2018

Social Development Canada Développement sosial Canada
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From: Normandin, Ward W [NC] On Behalf Of EE-EME

Sent: January 25, 2018 1:07 PM

To: 'dave.hayward@modis.com' <dave.hayward@modis.com>

Cc: 'Truchan, Tara' <Tara.Truchan@modis.com>

Subject: Government of Canada Agreement Number: 060626 — Notification of Compliance with the
Federal Contractors Program

Dear Mr. Hayward,

| am writing to inform you that the subsequent compliance assessment initiated on July 29, 2017, has
been completed. As a result of the assessment, Modis Canada Inc. has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Modis Canada
Inc.’s employment equity program.

e We have noted that long-term goals that match the respective availability rates have been set for
all Employment Equity Occupational Group (EEOG) where a gap was identified. We would
suggest that you consider setting these as short-terms goals to ensure progress in closing the
gaps should hiring or promotion opportunities arise. More specifically, a short-term goal should be
set for Aboriginal peoples in EEOG 02, persons with disabilities in EEOGs 01/02, 07 and 08 and
the goal for persons with disabilities in EEOG 10 should be set a 7.0% to reflect their availability
in that occupational group.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 29, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Modis Canada Inc. will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Modis
Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Equipe de I'équité en emploi / Workplace Equity Team
Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gce.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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