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l *l Employment and Emploi et OFFICIAL USE ONLY
Social Development Canada Développement social Canada Agreement N°:

Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

["INew Agreement
[IX Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
MERCK CANADA INC. []X Yes [JNo
Operating Name (if different from Legal Name of Organization) Procurement Business Number
[ Total number of employees in Canada
(Full-Time/Part-Time/Temporary) 1330
Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
visit: http://www.statcan. gc.ca/subjects-sujets/standard-
325410 norme/naics-scian/2002/naics-scian02l-eng.htm
Official use only (if information above is incorrect)
Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
Kirkland QcC HOH 4M7
16750 TransCanada Highway Telephone Number Fax Number
514 428-7920 514 428-4957

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Margo Takvorian Senior HR Staffing Specialist

Telephone Number E-mail Address

514 428-3012 margo.takvorian@merck.com
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

please refer to: http.//www.esdc.gc.ca/eng/labour/equality/fcp/index.shtml

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title

Tom Cannell President and General Manager

Telephone Number E-mail Address

514 428-2638 thomas.canneli@merck.com

Zog ] "
/_/% MﬁM DO, Aoy

RETURN INSTRUCTIONS
IMPORTANT

* The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gc.ca
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l *l Employment and Empioi et
Social Development Canada Développement social Canada

Federal Contractors Program (FCP)

Contractors who are awarded an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, to make all reasonable efforts within the context of their specific organizational
environment and structural needs to close the gaps. This obligation is on-going and not only subject to the period of
a specific contract.

Contractors are required to conduct, develop and maintain:
a. A survey of their workforce on the representation of the four designated groups using a self-
identification questionnaire;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
occupational groups; and

c. Short-term and long-term numeric goals on closing gaps that have been identified where under-
representation exists.

Contractors are required to submit to ESDC-Labour:

a. One year after the award of an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes):

- Self-identification questionnaire used to collect workforce information;
- Initial WFA; and

- Annual short-term numeric goals for a period of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified.

b. Four years after the award of an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) and every three years thereafter:

- Updated WFA,

- Updated annual short-term numeric goals for a period of three years and long term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievement Table.

ESDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goods and services contract, a standing offer agreement, or a supply agreement valued at $1M or more (including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
results and measured against the requirements set out for the FCP.

Contractors found to be in non-compliance will be ineligible for future goods and services contracts, standing offer
agreements, or supply agreements of any value with the federal government. In addition, contractors will be placed
on a public list of non-compliant contractors. A finding of non-compliance may result in the termination of the
contract.

For information on the detailed requirements as well as the framework and standards for assessment of resuits,
please refer to the website: http://www.esdc.gc.calenaflabour/equality/fepfindex.shtml
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1 The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
(divisions, branches, etc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractor
Program (FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
(and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational
group.

Q2 Who is considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-time employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which
the person belongs.

006448
ESDC LAB1168 (2013-10-009) E Page 3 of 4



Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
(8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-time.

Q3 Who is considered to be a temporary employee under the FCP?

A3 Atemporary employee is employed on a temporary basis for any number of
hours within a fixed period or periods (start and end date) totalling 12
weeks or more during a calendar year. This does not include a person in
full-time attendance at a secondary or post-secondary educational
institution who is employed during a school break. Whether the hours are
regular or irregular is not a factor to consider in determining temporary
employment status.

The total number of weeks worked by temporary employees is calculated
according to the cumulative number of weeks worked, not by the
cumulative number of days. For example, an employee may be called to
work two days one week, three days the following week and one day per
week for ten other weeks during the calendar year. This employee would be
considered a temporary employee for employment equity purposes.

The most significant distinction between temporary staff and permanent
staff is job security, where permanence usually means employment for an
indefinite duration. The duration of employment or the benefits received do
not indicate employment status. Even if an employee is hired for a length of
employment that is long term, the employee does not have permanent
status if the duration of employment can be defined.

Q4 Ho v are students counted under the FCP?

A4 Students employed during a school break, even if this period exceeds 12
weeks, and who are returning to school, are not counted as employees for
employment equity purposes.

Co-operative education (Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. Co-op students who work more than 12
weeks during their work placements should be reported as temporary
employees. In addition, students working on a permanent part-time basis
throughout the year are counted provided they worked 12 weeks or more.

Q5 Ho v are casual or other employees counted under the FCP?

A5 Casual employees are emloyed to work less than 12 weeks during a
calendar year and whose contracts have designated start and end dates.

Other employees are those who are on unpaid leave (often temporary lay-
off or long-term leave) but who otherwise fulfil the definitions of permanent
full-time, permanent part-time or temporary employees and maintain the
right to return to work.
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Merck Canada Ltd. (certificate # 050035) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-02-03 to 2018-03-02
Province Census Metropolitan Areas

“alltme  parime  Temeoran o Pulitme  partime  TemPoray opE e
Ontario 170 21 0 191 Calgary 39 5 0 44
Québec 467 25 0 492 Montréal 467 25 0 492
British Columbia 37 5 0 42 Toronto 170 21 0 191
Alberta 39 5 0 44 Vancouver 37 5 0 42
Total Employees in Canada 4 769 Total Employees in Canada 4 769

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Merck Canada Ltd. (certificate # 050035) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 177 80 97 1 1 5 4 1 22 14 8

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 149 50 99 1 1 27 10 17

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 3 3 1 1
il
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Merck Canada Ltd. (certificate # 050035) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 290 129 161 3 2 1 4 2 2 44 21 23

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 22 5 17 4 1 3
il L R R
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Merck Canada Ltd. (certificate # 050035)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 5

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Merck Canada Ltd. (certificate # 050035) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-02-03 to 2018-03-02

lOccupational Group
Salary Range
Col. 1

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 49 1 38 1 1 6 2 4
il L e R e
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Employrant snd Sacial  Emplai et Dévalappement Merck Canada Ltd. (certificate # 050035) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-02-03 to 2018-03-02

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

I
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Employrant snd Sacial  Emplai et Dévalappement Merck Canada Ltd. (certificate # 050035) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2015-02-03 to 2018-03-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 7

13 281 432 5 4 1 11 7 4 106 49 57

Page 1 of 2 Canadéﬁti
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Eploymant and Bocisl  Emplel ot M vnlappament Merck Canada Ltd. (certificate # 050035) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2015-02-03 to 2018-03-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 56

1" 45 1 1 1 1 7 2 5
G T T TS R R T

Page 2 of 2 Canadéﬁti

006457



Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Merck Canada Ltd. (certificate # 050035)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2 1 1
Middle and Other Managers 27 9 18 2 1 1 5 2 3
Professionals 40 14 26 1 1 12 5 7
Administrative and Senior Clerical 7 7
Personnel
Skilled Sales and Service Personnel 64 24 40 12 4 8
Clerical Personnel 2 1 1 2 1 1
Intermediate Sales and Service 1 1
Personnel

e e e e e
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Employrant snd Sacial  Emplai et Dévalappement Form4 B
Bevelonment Conadds svcial Sanade Merck Canada Ltd. (certificate # 050035)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2015-02-03 to 2018-03-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel 4

1 3 1 1 1 1
R S S R
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Employrant snd Sacial  Emplai et Dévalappement

Bevelopment Ganads  seclal Ganada Merck Canada Ltd. (certificate # 050035)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

Form5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 4 1 3 1 1
Middle and Other Managers 51 20 31 1 1 7 5 2
Professionals 36 13 23 7 3 4
Administrative and Senior Clerical 7 1 6
Personnel
Skilled Sales and Service Personnel 40 12 28 1 1 6 3 3
Clerical Personnel 3 2 1
Intermediate Sales and Service 2 1 1 1 1
Personnel

Total Numberof EmployesePromotad | 143 8ol sal | 1} 2l 2l 22 e 40

Total Number of Promotions . v 88 sl 1 F ¢ & a4 a0 6l 4
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Ennplai vt Dévalappement Form5 B

apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Merck Canada Ltd. (certificate # 050035)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National

Reporting Period 2015-02-03 to 2018-03-02
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Administrative and Senior Clerical 1 1 1 1
Personnel
Skilled Sales and Service Personnel 1

1
Total Number of EmployeesPromoted | 3] | [T O T O T ) e e
Total Number of Promotions a0 . ¢ ¢ s v

Canada

Page 2 of 2

006461



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Merck Canada Ltd. (certificate # 050035)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-02-03 to 2018-03-02

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 8 7 1
Middle and Other Managers 24 9 15 1
Professionals 17 10 7
Administrative and Senior Clerical 4 1 3
Personnel
Skilled Sales and Service Personnel 52 27 25
Clerical Personnel 2 2
Intermediate Sales and Service 1 1
Personnel

Page 1 of 2

Canada
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Employrant snd Sacial  Emplai et Dévalappement Form6 B
Bevelonment Conadds svcial Sanade Merck Canada Ltd. (certificate # 050035)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-02-03 to 2018-03-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Skilled Sales and Service Personnel

Page 2 of 2 Cana o
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Merck Canada Ltd.
Workforce Analysis - Detailed Report
Date: 2018-03-02
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 20 10 50.0 % 274 % 5 5 National
02 : Middle and Other Managers National 179 99 55.3 % 38.9 % 70 29 National
03 : Professionals 151 101 66.9 % 51.2% 77 24
1111 : Financial auditors and accountants National 2 1 50.0 % 55.1 % 1 0 National
1112 : Financial and investment analysts National 4 2 50.0 % 50.1 % 2 0 National
1114 : Other financial officers National 4 3 75.0 % 441 % 2 1 National
1121 : Human resources professionals National 7 7 100.0 % 711 % 5 2 National
1122 : Professional occupations in business management consulting National 81 59 72.8 % 42.0 % 34 25 National
1123 : Professional occupations in advertising, marketing and public relations National 45 27 60.0 % 66.4 % 30 ////////////% National
2171 : Information systems analysts and consultants National 3 0 0.0 % 28.3% 17 National

4021 : College and other vocational instructors National 5 2  400% 53.8% 3 %///////////% National
04 : Semi-Professionals and Technicians 3 0 0.0% 42.3% ! %////////%

2283 : Information systems testing technicians Québec 1 0 0.0 % 325 % 0 0 Québec
5241 : Graphic designers and illustrators Québec 2 0 0.0 % 472 % 1 %///////////% Québec
05 : Supervisors 1 1 100.0 % 50.8 % 1 0

Employment Equity Occupational Group Montréal 1 1 100.0% 50.8 % 1 0 Montréal
07 : Administrative and Senior Clerical Personnel 38 36 94.7 % 80.8 % 31 5

Employment Equity Occupational Group Montréal 38 36 94.7 % 80.8 % 31 5 Montréal
08 : Skilled Sales and Service Personnel 339 199 58.7 % 27.8 % 94 105
6221 : Technical sales specialists - wholesale trade Alberta 36 20 55.6 % 20.5% 7 13 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 32 21 65.6 % 26.3 % 8 13 British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 141 91 64.5 % 28.7 % 40 51 Ontario
6221 : Technical sales specialists - wholesale trade Québec 130 67 51.5% 29.1% 38 29 Québec
10 : Clerical Personnel 22 17 77.3 % 62.5 % 14 3

i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Detailed Report

Date: 2018-03-02

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Montréal 22 17 77.3 % 62.5 % 14 3 Montréal
11 : Intermediate Sales and Service Personnel 16 14 87.5% 61.8 % 10 4

Employment Equity Occupational Group Montréal 16 14 87.5% 61.8 % 10 4 Montréal
Total 769 477 62.0 % 39.4 % 303 174
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Merck Canada Ltd. m
Workforce Analysis - Detailed Report g
Date: 2018-03-02
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 20 1 5.0 % 29 % 1 0 National
02 : Middle and Other Managers National 179 1 0.6 % 22 % 4 §\§ National
03 : Professionals 151 0 0.0 % 1.8 % 3 §§
1111 : Financial auditors and accountants National 2 0 0.0 % 13 % 0 0 National
1112 : Financial and investment analysts National 4 0 0.0 % 0.9 % 0 0 National
1114 : Other financial officers National 4 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 7 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 81 0 0.0% 1.6 % 1 §\§ National
1123 : Professional occupations in advertising, marketing and public relations National 45 0 0.0 % 21 % 1 §\§ National
2171 : Information systems analysts and consultants National 3 0 0.0 % 1.1 % 0 0 National
4021 : College and other vocational instructors National 5 0 0.0 % 24 % 0 0 National
04 : Semi-Professionals and Technicians 3 0 0.0 % 0.8 % 0 0
2283 : Information systems testing technicians Québec 1 0 0.0 % 0.0 % 0 0 Québec
5241 : Graphic designers and illustrators Québec 2 0 0.0 % 12 % 0 0 Québec
05 : Supervisors 1 0 0.0 % 0.8 % 0 0

Employment Equity Occupational Group Montréal 1 0 0.0 % 0.8 % 0 0 Montréal
07 : Administrative and Senior Clerical Personnel 38 0 0.0 % 0.7 % 0 0

Employment Equity Occupational Group Montréal 38 0 0.0 % 0.7 % 0 0 Montréal
08 : Skilled Sales and Service Personnel 339 4 1.2 % 12 % 4 0
6221 : Technical sales specialists - wholesale trade Alberta 36 0 0.0 % 2.0 % 1 %\\\\\\\\& Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 32 0 0.0 % 25% 1 §§ British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 141 1 0.7 % 1.0 % 1 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 130 3 23 % 1.0 % 1 2 Québec
10 : Clerical Personnel 22 0 0.0 % 0.8 % 0 0

Page 3 of 9 - fel
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Detailed Report

Date: 2018-03-02

Aboriginal Peoples

Aboriginal Peoples

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 22 0 0.0 % 0.8 % 0 0 Montréal
11 : Intermediate Sales and Service Personnel 16 0 0.0 % 0.9 % 0 0
Employment Equity Occupational Group Montréal 16 0 0.0 % 0.9 % 0 0 Montréal
Total 769 6 0.8 % 1.6 % 12 7
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 4 of 9
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - Merck Canada Ltd.

006468

Workforce Analysis - Detailed Report
Date: 2018-03-02

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 20 4 20.0 % 10.1 % 2 2 National
02 : Middle and Other Managers National 179 23 12.8 % 15.0 % 27 %\\\\\\\\& National
03 : Professionals 151 27 17.9 % 20.2 % 31 §
1111 : Financial auditors and accountants National 2 1 50.0 % 27.5% 1 0 National
1112 : Financial and investment analysts National 4 1 25.0 % 35.4 % 1 0 National
1114 : Other financial officers National 4 0 00% 21.7% 1 § National
1121 : Human resources professionals National 7 1 14.3 % 141 % 1 0 National
1122 : Professional occupations in business management consulting National 81 15 18.5% 21.6 % 17 § National
1123 : Professional occupations in advertising, marketing and public relations National 45 9 20.0 % 16.9 % 8 1 National

2171 : Information systems analysts and consultants National 3 0 0.0 % 31.4 % 1 §\§ National
4021 : College and other vocational instructors National 5 0 00% 13.4% 1 § National

04 : Semi-Professionals and Technicians 3 1 33.3% 14.1 % 0 1

2283 : Information systems testing technicians Québec 1 0 0.0 % 20.0 % 0 0 Québec

5241 : Graphic designers and illustrators Québec 2 1 50.0 % 11.2% 0 1 Québec

05 : Supervisors 1 0 0.0 % 16.7 % 0 0
Employment Equity Occupational Group Montréal 1 0 0.0 % 16.7 % 0 0 Montréal

07 : Administrative and Senior Clerical Personnel 38 2 53%  122% 5 §\§
Employment Equity Occupational Group Montréal 38 2 5.3 % 12.2 % 5 N\\\\\\\\\\\& Montréal
08 : Skilled Sales and Service Personnel 339 50 14.7 % 15.4 % 52 §\§
6221 : Technical sales specialists - wholesale trade Alberta 36 6 16.7 % 11.3 % 4 2 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 32 7 219% 247 % 8 §§ British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 141 24 17.0 % 20.8 % 29 § Ontario

6221 : Technical sales specialists - wholesale trade Québec 130 13 10.0 % 85 % 11 2 Québec

10 : Clerical Personnel 22 4 18.2% 17.4 % 4 0

Page 5 of 9 F del
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Employment Equity Occupational Group

Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Detailed Report

Date: 2018-03-02

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 22 4 18.2% 17.4 % 4 0 Montréal
11 : Intermediate Sales and Service Personnel 16 2 125 % 22.2% 4 %\\\\\\\\&
Employment Equity Occupational Group Montréal 16 2 125%  222% 4 §\§ Montréal
Total 769 13 147%  161% 125 §
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
2018-03-02 Pagebof 8
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Workplace Equity Information Management System - Merck Canada Ltd. m
©
Workforce Analysis - Detailed Report s
Date: 2018-03-02
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 199 5 2.5 % 4.3 % 9 National
g ‘ ¢ e
03 : Professionals National 151 1 0.7 % 3.8 % 67 National
04 : Semi-Professionals and Technicians National 3 0 0.0 % 4.6 % 0 0 National
05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 38 2 5.3 % 34 % 1 1 National

08 : Skilled Sales and Service Personnel National 339 4 12 % 35% §\§ National
10 : Clerical Personnel National 22 0 0.0 % 7.0 % §\§ National
11 : Intermediate Sales and Service Personnel National 16 0 0.0% 5.6 % §\§ National

Total 769 12 16% 3.9% §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Detailed Report

Date: 2018-03-02

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2018-03-02

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
CMA

CMA
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Workplace Equity Information Management System - Merck Canada Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08

1"

2018-03-02

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel
10:

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-03-02

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
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Workplace Equity Information Management System - Merck Canada Ltd.
Workforce Analysis - Summary Report
Date: 2018-03-02
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 20 10 50.0 % 274 % 5 5
02 : Middle and Other Managers 179 99 55.3 % 38.9 % 70 29
03 : Professionals 151 101 66.9 % 51.2% 77 24
04 : Semi-Professionals and Technicians 3 0 0.0 % 42.3 % 17
05 : Supervisors 1 1 100.0 % 50.8 % 1 0
07 : Administrative and Senior Clerical Personnel 38 36 94.7 % 80.8 % 31 5
08 : Skilled Sales and Service Personnel 339 199 58.7 % 27.8 % 94 105
10 : Clerical Personnel 22 17 77.3 % 62.5 % 14 3
11 : Intermediate Sales and Service Personnel 16 14 87.5% 61.8 % 10 4
Total 769 477 62.0 % 39.4 % 303 174
Total may not equal sum of components due to rounding.

Page 1 of 6
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Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Summary Report
Date: 2018-03-02

Aboriginal Peoples

Aboriginal Peoples

006474

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 20 1 5.0 % 29 % 1 0

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

179 1 06%  22% g
151 0 00%  18% 3

3 0 0.0 % 0.8 % 0 0

1 0 0.0 % 0.8 % 0 0
38 0 0.0 % 0.7 % 0 0
339 4 12% 12 % 4 0
22 0 0.0 % 0.8 % 0 0
16 0 0.0 % 0.9 % 0 0

Total

Total may not equal sum of components due to rounding.

2018-03-02

769 6 08% 16% 2.

Page 2 of 6
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Workplace Equity Information Management System - Merck Canada Ltd.

006475

Workforce Analysis - Summary Report
Date: 2018-03-02

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 20 4 20.0 % 10.1 % 2 2

02 : Middle and Other Managers 179 23 128%  150% 27 %\\\\\\\\&
03 : Professionals 151 27 179%  202% 31 §

04 : Semi-Professionals and Technicians 3 1 33.3% 14.1 % 1

05 : Supervisors 1 0 0.0 % 16.7 % 0 0

07 : Administrative and Senior Clerical Personnel 38 2 53% 122% 5 §§
08 : Skilled Sales and Service Personnel 339 50 147% 154 % 52 §
4

10 : Clerical Personnel 22 4 18.2% 17.4 % 0

11 : Intermediate Sales and Service Personnel 16 2 125% 222% 4 §\§
Total 769 13 147%  161% 125 §

Total may not equal sum of components due to rounding.

Page 3 of 6 . P
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Employment Equity Occupational Group

Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Summary Report
Date: 2018-03-02

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

006476

01/02 : Managers

03:

04

05

07

08

10:

11

Professionals

: Semi-Professionals and Technicians
: Supervisors
: Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel

Clerical Personnel

: Intermediate Sales and Service Personnel

199 5  25% @ 43% g
151 1 07%  38% g

3 0 0.0 % 4.6 % 0
1 0 0.0 % 13.9 % 0 0
38 2 53 % 34 % 1 1

339 4 12%  35% g
- 0 00%  70% 2P 2
16 0 00% 56% TP

Total

Total may not equal sum of components due to rounding.

2018-03-02

769 12 16%  39% sl B

Page 4 of 6
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Workplace Equity Information Management System - Merck Canada Ltd.

006477

Workforce Analysis - Summary Report
Date: 2018-03-02

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
2018-03-02 L 8 m&m




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Merck Canada Ltd.

Workforce Analysis - Summary Report
Date: 2018-03-02

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
2018-03-02 Page 6 of 6 a1 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' MM | T PD
2016

All Employees
%

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

Merck Canada inc.
2018-03-02

Data from Subsequent/Current Workforce Analysis
ywy | MM P pDb
2018

All Employees
Availability*
| & 1 s %

20 10

2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Merck Canada inc.

2018-03-02

Employment Equity Occupational Group (EEOG) All Employees

| s T F

Data from First/Previous Workforce Analysis

Senior Managers 22

02 |Middle & Other Managers 167
03 |Professionals 134
04 |Semi-Professionals & Technicians 3
05 |Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 37
08 |Skilled Sales & Service Personnel 364
09 |Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 22
11 |Intermediate Sales & Service Personnel 17
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 767

Aboriginal Peoples

| Representation | Availability*

NS © © © & O L O DD O D — =

Yo

® Source;

2011 National Household Survey

0.7%

Al © © © © o &K o & o O o o e

0.8%

* Source:
2011 National Household Survey

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Merck Canada inc.

2018-03-02

Data from First/Previous Workforce Analysis

Table 3: Members of Visible Minorities

Employment Equity Occupational Group (EEQG) All Employees Members of Visible Minorities

First/Previous Workforce Analysis

| Representation | Availability*
e %

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source: * Source:
2011 National Household Survey 2011 National Household Survey

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Merck Canada inc.
2018-03-02

Data from First/Previous Workforce Analysis

Table 4: Persons with Disabilities

First/Previous Workforce Analysis

. . All Employees Persons with Disabilities
Employment Equity Occupational Group (EEOG) !g e
P & @0 00 & @ %

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o O o O o b L0 O o O O e

* Source: * Source:
2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Merck Canada inc.
2018-03-02

Start Date of Flow Data End Date of Flow Data

YYYY

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y y )

J J J
Table 1: Women Table 5: Women Table 9: Women

Full-time / National Part-time / National Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

Employment Equity Occupational Group ' _ All Employees]  Women
(EEOG) i i Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Rl O O OC O O B o Do O D O o
B = = = e e e e
WIS © © © O O — O o & o O O
[Bi= = = e e e e e
WSS o5 o o 2 S RS 2 & o & o o o
= = = === = = e e e

66.4% 65.0% 49.1%

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Merck Canada inc.

2018-03-02

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers

02 |[Middle & Other Managers 27
03 |Professionals 40
04 | Semi-Professionals & Technicians 0
05 | Supervisors 0
06 | Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 7
08 | Skilled Sales & Service Personnel 64

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 143

S OO = N O

Sl © & o o oo oo s oD D o D oD
RO OO O OO OO
Sl © © & o g ooh o o D oD O
WO © O O OO === O
Sl o o o o 0 D o o D o o o o

Cle ©© ©C © ©C © O O O O O D D
Sl & © O O D o O OO OO OO

N[O O OO OO NN oo oo OO

Page 6 of 31



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Merck Canada inc.

006485

2018-03-02

Start Date of Flow Data

End Date of Flow Data

| Pb
04

2016 02

M | DD
3 02

2018 0

Data from Form 4 - Employees
Hired
J J J J
Table 3: Persons with Disabilities
Full-time / National Part-time / National

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers

02 |[Middle & Other Managers 27
03 |Professionals 40
04 | Semi-Professionals & Technicians 0
05 | Supervisors 0
06 | Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 7
08 | Skilled Sales & Service Personnel 64

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

S OO = N O

= = = = = = e e e e el i e
RO OO O OO OO
Sl o oo b o oob o o > D o o o o

143

Data from Form 5 - Employees
Promoted
2 2 2 2
Table 7: Persons with Disabilities
Full-time / National

Persons with

Al Bmployees] o abiliies

Promoted

All Employees
Promoted

NSO © O O O O = O O O O O == O
WO © O O OO === O

Part-time / National

Persans with
Disabilities
Promoted

O 0D 0D 0D D 0D D ome oB D OO ooh o

Data from Form 6 - Employees
Terminated

y y y J
Table 11: Persons with Disabilities

Eull-time / National
Persons with
Disabilities
Terminated

All Employees
Terminated

All Employees
Terminated

Cle ©© ©C © ©C © O O O O O D D
RO OO OO DO oD

Part-time / National

Persons with
Disabilities
Terminated

Sl & © O O D o O OO OO OO

2.1%

1.4%

0%

Page 7 of 31




Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Merck Canada inc.
2018-03-02

Start Date of Flow Data End Date of Flow Data
WYYy MM L BB | | YYyy MM BB
04 3 02

2016 02 2018 0

Data from Form 6 - Employees
Terminated

Data from Form 4 - Employees Data from Form 5 - Employees

Hired Promoted

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Employees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated | Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers

02 |[Middle & Other Managers 27
03 |Professionals 40
04 | Semi-Professionals & Technicians 0
05 | Supervisors 0
06 | Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 7

08 | Skilled Sales & Service Personnel 64
09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 143

S O O O DD O D D)

S OO = N O

B[O OO O OO AR OO OO OO
= = e e e T e e e e e e
WO O OO DO == OO =D O
Sl © O © O O OO o oo oo o
N[O OO OO OO OO OO
Sl © © © © O O © O O O O O O

22.4% 15.4% 13.9%

Page 8 of 31
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Contractors Program Achievem
Part 3: Goals
Merck Canada inc.
2018-03-02

006487

Data for First/Previous Goals

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

First/Previous m_.a..?s.é Goals

All Employees Women

Numher Grimih (New Positiony) e Gt o Ll E Tumorer (Repficement
Employment Equity Occupational — mm; :gﬁéw ﬁﬂ.ﬁwﬁ% FProvent R aéwum.. n3
Sl T T T ) P -

3 Year Goals
 hmde |
Wiy ,;mﬁﬁwq Brewent Gap| Projected Gap
Over 3 Over 3 = Over 3

01 |Senior Managers Nn 0 # 0% 1 1 mq 4% 27.3% 27.3%
02 |Middle & Other Managers 167 0 No mo @N 4.0% 11 .3 8 38.9% Nq ma 55.1% 53.3%
03 |Professionals 13 0 16 16 92 4.0% 11 -11 8 52.6% 22 19 68.7% 66.4%
04 |Semi-Professionals & Tech 3 0 0 0 0 4.0% 0 1 0 42.3% -1 -1 0.0% 0.0%
05 [Supervisors 1 0 0 0 1 4.0% 0 0 0] 50.8% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 4 4 34 4.0% 4 0 3 80.8% 4 3 91.9%% 89.2%
08 |Skilled Sales & Service 364 0 44 44 198 4.0% 24 -73 12 27.8% 97 85 54.4% 51.1%
09 |[Skilled Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 18 4.0% 2 -2 2 62.5% 4 4 81.8% 81.8%
11 |Intermediate Sales & Service 17 0 2 2 14 4.0% 2 -1 1 61.8% 3 2 82.4% 76.5%
12 [Semi-Skilled Manual 0] 0 0 0 0 4.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0] 0 0 0 0 4.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 767 0 36 38.9% 157 138 59.3% 56.8%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.
T Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

%
Short-term Goals

Employment Equity Occapational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

no paps in first assessment therefore no short 85&%@ term goals were omﬁmf:m:
no gaps in first assessment therefore no short term/long term soals were establish
can was not filled. no turmover or growth i the small emploves croup U emplovees)
o gaps in first assessment therefore no short termylong term goals were establish
no zaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term voals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no paps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term voals were establish
no saps in first assessment therefore no short term/long term soals were establish
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Contractors Program Achievem
Part 3: Goals
Merck Canada inc.

006488

2018-03-02

Data for First/Previous Goals

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

Employment Equity Occupational
Group (EEOG)

First/Provions Shor

(ovemon| Aces | Pojectos | Adud | Projeced | MisOverd fvevewwop| PR

Nemrs
2016-02-04 | Annually | Annually é Annoally | Annually % E Annually %

§§§§§§§§§§§§§ %%

1-term Goals

All Employees

3 Year Goals
From  To » .
resont
VY YVNY | vaanities

Turnover (Replacenient of Ferminated

Durgover (Replacentent

Projected
Representation in 3
Yewrs

Present
Representation

L e e

01 |Senior Managers 0 3 3 1 4.0% 0 0 0 2.9% 0 0 4.5% 4.5%
02 |Middle & Other Managers _3 0 20 20 1 4.0% 0 3 0 2.2% -3 -3 0.6% 0.6%
03 |Professionals 13 0 16 16 0 4.0% 0 2 0 1.8% 2 -2 0.0% 0.0%
04 |Semi-Professionals & Tech 3 0 0 0 0 4.0% 0 0 0 0.8% 0 0 0.0% 0.0%
05 [Supervisors 1 0 0 0 0 4.0% 0 0 0] 0.8% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 4 4 0 4.0% 0 0 0] 0.7% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 364 0 44 44 3 4.0% 0 1 1 1.2% -1 0 0.8% 1.1%
09 |[Skilled Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 0 4.0% 0 0 0 0.8% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 17 0 2 2 0 4.0% 0 0 0 0.9% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0] 0 0 0 0 4.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0] 0 0 0 0 4.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 767 0 5 1 8 1 1.5% -7 -7 0.7% 0.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)

t

173

-1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

Employment Equity Occapational
Group (EEOG)

Comments

ac gaps in mﬁ mquwmgma m..ﬁmmoa 3 m.a: Hw:zx_gm term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no zaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term voals were establish
1 2]uap bas been closed
no paps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term voals were establish
no saps in first assessment therefore no short term/long term soals were establish

12 0

Senior Managers

02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

5] ool map () e the same
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Contractors Program Achievem
Part 3: Goals
Merck Canada inc.
2018-03-02

006489

Data for First/Previous Goals

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

All Employees
Turnover (Replacenient of Ferminated

Durgover (Replacentent

Growth (New Positions)

Employees) rminated
Employment Equity Occupational Anticipated ot te Prosent Projecteq
Employery Representation in 3
Group (EEOG) Representation Viar

3 Year Goals
From  To » |
resont
YYYY  vvyy A Present Gap

E

e e

Nemrs
2016-02-04 | Annually | Annually é Annoally | Annually % E Annually %

el s e e e e R e R
-0.4% . .

4.0%

ovaneon] Acwd | Pojesd | Acus | Projeted | HiresOverd |yvyyuptoo)
g
189

01/02]

Managers ] 0 23 23 1 0 7 1 4.3% -7 -6 0.5% 1.1%
03 |Professionals 134 4.1% 0 16 16 0 4.0% 0 5 1 3.8% -5 -4/ 0.0% 0.7%
04 |Semi-Professionals & Tech 3 0.0% 0 0 0 0 4.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0 0 0 4.0% 0 0 0 13.9% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 4 4 2 4.0% 0 -1 0 3.4% 1 1 5.4% 5.4%
08 |[Skilled Sales & Service 364 0 44 44 4 4.0% 0 9 2 3.5% -9 -7 1.1% 1.6%
09 |Skilled Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 0 4.0% 0 2 0 7.0% -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 17 0 2 2 0 4.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 767 0 92 92 7 4.0% 1 24 4 3.9% -23 -20 0.9% 1.3%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Em@&&% -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

* Analysis) +2) x 100

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

4 3 ean reduced by 3 - short term goal exceeded
3 81uup remains the same - short e goal not achioved
no paps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term soals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
3 5{uap has been reduced by | - short tern coal not achioved
no gaps in first assessment therefore no short term/long term voals were establish
7 Olusp remains the same - on going long s poal
5 6juep temains tie same - oo poiny long ter sosl
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish

el e e
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Eederal Contractors Program Achievement Report

Part 3: Goals
Merck Canada inc.
2018-03-02

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 {Analysis &: Data Entry | C x Hx 3 F+1 Workforce qu.;l)v;l ent KxLx3 (I;;:_%)I JxP iData Entry} Workforce : Workforc (((Ié _g\:) x?))) K+C K-M F())) «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
Analysis‘l‘
{ y y { ) y { y y y ) y y J y J

‘Lable 7: Members of Visible Minorities
First/Previous Short-term Goals

All Employees Members of Visible Minorities

Number Growth (New Pusitions) Tunper {ﬂme:; ;rf Terninated ‘ Tum::;: fﬁiﬁmm e
Employment Equity Occupational Antispaied Employces) Required R ?mi?:ﬁted ns
Group (EEOG) Ovirs o

NYears Yo

Hires Over 3
E -
5]

3 Year Gouls
et ot
resont rosont
i 0 Availability Froseat Gan) Prokoe Gap Representation
Over 3 Over 3 o Over 3
2016-02-04 | Annually | Annually Veurs ally Annually Years 2016-02-04 | Annually Vears 2016
%

W s R e e e R e e R e e e e e

01 |Senior Managers 22 0 3 3 4 4.0% 0 -2 0 10.1% 2 2 18.2% 18.2%
02 |Middle & Other Managers 167 0 20 20 13 4.0% 2 14 3 15.0% -12 -11 7.8% 8.4%
03 |Professionals 13 0 16 16 20 4.0% 2 9 3 20.1% -7 -6 14.9% 15.7%
04 |Semi-Professionals & Tech 3 0 0 0 1 4.0% 0 -1 0 14.1% 1 1 33.3% 33.3%
05 |Supervisors 1 0 0 0 0 4.0% 0 0 0 16.7% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 4 4 2 4.0% 0 3 0 12.2% -3 -3 5.4% 5.4%
08 |Skilled Sales & Service 364 0 44 44 53 4.0% 6 9 7 15.5% -3 -2 14.6% 14.8%
09 |Skilled Crafts & Trades 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 2 4.0% 0 2 1 17.4% -2 -1 9.1% 13.6%
11 |Intermediate Sales & Service 17 0 2 2 2 4.0% 0 2 0 22.2% -2 -2 11.8% 11.8%
12 |Semi-Skilled Manual 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 4.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 767 92 92 97 4.0% 12 38 15 16.1% -26 23 12.6% 13.0%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

‘Lable 8: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occapational
Group (EEOG)

Short term Goals Comments

i
6
3
2
1
2
S

no gaps in first assessment therefore no short term/long term goals were establish
15 0fvep reduced by 8 - short term goal envended
20 1 {uap reduced by 5 - short berm eoal exeeeded

no gaps in first assessment therefore no short term/long term goals were establish

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

12 2{gap vemnins the sante - on coing long term gonl
15 5{uup reduced by | - sho tenm pesl achicved
2ap has been closed
22 21eap remaing the same - on coing long ferm poal
no gaps in first assessment therefore no short term/long term goals were establish
no gaps in first assessment therefore no short term/long term goals were establish

I no gaps in first assessment therefore no short term/long term goals were establish

s el e v b

006490
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Contractors Program Achievem
Part 3: Goals
Merck Canada inc.
2018-03-02

006491

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

Subsequent/Current Short-term Goals

Number Growth (New Positions) Eaploveey Anticpated E e

Women
[ovvamiop] Acwa | Projeted | Acwa [ Projeted | HiesOvers [yvyvwmpn|  Fmeiae

3 Year Goals
 hmde |
Wiy ,;mﬁﬁwq Brewent Gap| Projected Gap
Over 3 Over 3 = Over 3

All Employees

Turnover (Replacenient of Ferminated

Durgover (Replacentent

Projected
Representation in 3
Yewrs

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 |Senior Managers No 0 3 3 m. 0% 1 mq 4% 50.0% 45.0%
02 |Middle & Other Managers 179 0 27 27 @@ 5.0% _m .E 11 38.9% N@ mm 55.3% 53.1%
03 |Professionals 151 0 23 23 101 5.0% 15 -9 12 51.2% 24 21 66.9% 64.9%
04 |Semi-Professionals & Tech 3 0 0 0 0 5.0% 0 1 0 42.3% -1 -1 0.0% 0.0%
05 [Supervisors 1 0 0 0 1 5.0% 0 0 0] 50.8% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0 6 6 36 5.0% 5 0 5 80.8% 5 5 94.7% 94.7%
08 |Skilled Sales & Service 339 0 51 51 199 5.0% 30 -75 14 27.8% 105 89 58.7% 54.0%
09 |[Skilled Crafts & Trades 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 17 5.0% 3 0 2 62.5% 3 2 77.3% 72.7%
11 |Intermediate Sales & Service 16 0 2 2 14 5.0% 2 -2 1 61.8% 4 3 87.5% 81.3%
12 [Semi-Skilled Manual 0] 0 0 0 0 5.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0] 0 0 0 0 5.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 769 0 115 115 477 5.0% 72 -102 45 39.4% 174 147 62.0% 58.5%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Em@&&% -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

t
Table 10: Women

e

AL

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 13 of 31



Contractors Program Achievem
Part 3: Goals
Merck Canada inc.
2018-03-02

006492

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

m:gﬁé.&h:?ga m__azég Goals

All Employees

i . 3 Year Goal
E Growth (New Positions) Turnover (Replacement of Ferntinated E Turnover (Replacement ear Goals
Anticipated

Einlovecy) ol Terminated  hmde |
Employment Equity Oceupational e mamesmga i i i Pt . aéwum.. .
nséa_moe ggaéa_&%lgzéﬁgeg iﬁ,ﬁﬁ»i_i_ﬁ _«g;wgg,gség%

Nemrs Yewrs
2018-03-02 | Annually | Annually é Annoally | Annually % E Annually %

Senior Managers .w _..\.. 0 3 3 1 m..o..\.. 0 0 0 2.9% 0 0 5.0% 5.0%

02 |Middle & Other Managers :o 2.3% 0 27 27 1 5.0% 0 3 1 2.2% -3 -2 0.6% 1.1%
03 |Professionals 151 4.1% 0 23 23 0 5.0% 0 3 0 1.8% -3 -3 0.0% 0.0%
04 |Semi-Professionals & Tech 3 0.0% 0 0 0 0 5.0% 0 0 0 0.8% 0 0 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0 0 0 5.0% 0 0 0] 0.8% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0.9% 0 6 6 0 5.0% 0 0 0] 0.7% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 339 -23% 0 51 51 4 5.0% 1 1 1 1.2% 0 0 1.2% 1.2%
09 |[Skilled Crafts & Trades 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0.0% 0 3 3 0 5.0% 0 0 0 0.8% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 16 -2.0% 0 2 2 0 5.0% 0 0 0 0.9% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0] 0.0% 0 0 0 0 5.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0] 0.0% 0 0 0 0 5.0% 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 769 0.1% 0 115 115 6 5.0% 1 7 2 1.6% -6 -5 0.8% 0.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Em@&&% -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

t
12:

Table Abori

iginal Peoples

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

Page 14 of 31



Contractors Program Achievem
Part 3: Goals
Merck Canada inc.
2018-03-02

006493

A B C D E F G H I J K L M N o P Q R S T U
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 { Analysis &: Data Entry | C x Hx 3 F+1 Workforce mn.“WM ent KxLx3 %WMM\W JxP iData Entry} Workforce : Workforc MAHM +7mv xmwv K+C (K-M m%v «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
>:m_<&mw
y J | { y y ! ) y y y y y y y y y y J

All Employees

 Pusit Turnover (Replacement of Terminated Tumnover (Replacement 3 Yo Gouls
, * Number Growth (New Positions) Employees) Aneipnted . gy erjeces
e e Occupatonal ool heom | e | o | pjeea | Wmowrs [svanun]  Eweles PO | gy Frert BoiseiGo | 0, | Restsiniag
Group (EEOG) i i Availability Representation

Nemrs Yewrs
2018-03-02 | Annually | Annually éEE% EE%
% L % |

01/02|Managers 199 -0.4% 0 30 30 5 m..oe\e 1 5 1 4.3% -4 -4 2.5% 2.5%
03 |Professionals 151 4.1% 0 23 23 1 5.0% 0 5 1 3.8% -5 -4/ 0.7% 1.3%
04 |Semi-Professionals & Tech 3 0.0% 0 0 0 0 5.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 1 0.0% 0 0 0 0 5.0% 0 0 0 13.9% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0.9% 0 6 6 2 5.0% 0 -1 0 3.4% 1 1 53% 53%
08 |[Skilled Sales & Service 339 -23% 0 51 51 4 5.0% 1 9 2 3.5% -8 -7 1.2% 1.5%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0 3 3 0 5.0% 0 2 0 7.0% -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 16 -2.0% 0 2 2 0 5.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 769 0.1% 0 115 115 12 5.0% 2 20 4 3.9% -18 -16 1.6% 1.8%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Em@&&% -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce

* Analysis) +2) x 100

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Eederal Contractors Program Achievement Report

Part 3: Goals
Merck Canada inc.
2018-03-02

Data for Subsequent/Current Goal

LA B g E i F .G oW oL o i K L oM o ON .LO P Q. iR S iU
From Flow
From From Data From . From From
: - -M+ -M+ =(C+
Data sources: Workforce ; Workforce:Data Entryi C x E x 3 {Analysis &: Data Entry | C x Hx 3 F+1 Workforce qu.;l)v;l ent KxLx3 (I;;:_%)I JxP iData Entry} Workforce : Workforc (((Ié _g\:) x?))) K+C K-M F())) «
Analysis : Analysis’ Workforce Analysis Analysis e Analysis
Analysis‘l‘
{ y y { ) y { y y y ) y y J y J

‘Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Employees Members of Visible Minorities

Projected
Representation in 3
Yewrs

Present
"l Gap Representation

Yy M v Employees) i . Pl
Groun (EEOG) ijmﬁ W - . Y CNNY L i

Over 3 o Over 3
2018-03-02 | Annually Mnually Annnally Annually Years 2018-03-02 | Annually “

i ; 3 Yewr Goal
N rowth (New Positionss Tummrme%mﬁme::s of Terntinated Turnover (Rephacement e Goals
Employment Equity Occupational o Anlidipated o Terminated
Present Gapl Pi

% s 0w e D kDR e R % e R e

01 |Senior Managers -3 1% of 381% 50% 3 3 4 5.0% 1 -1 0 : 10.1% 2 1 20.0% 15.0%
02 |Middle & Other Managers 179 23% 0 13.9% 5.0% 27 27 23 5.0% 3 7 4 15.0% 4 3 12.8% 13.4%
03 |Professionals 151 4.1% 0 11.9% 5.0% 23 23 27 5.0% 4 8 5 20.2% 4 3 17.9% 18.5%
04 |Semi-Professionals & Tech 3 0.0% 0 0.0% 50% 0 0 1 5.0% 0 -1 0 14.1% 1 1 333% 333%
05 |Supervisors 1 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 16.7% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 38 0.9% 0 10.7% 50% 6 6 2 5.0% 0 3 1 12.2% 3 2 53% 7.9%
08 |Skilled Sales & Service 339 23% 0.0% of  154% 5 0% 51 51 50 5.0% 8 10 8 15.4% 2 2 14.7% 14.7%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 22 0.0% 0 9.1% 5.0% 3 3 4 5.0% 1 1 1 17.4% 0 0 18.2% 18.2%
11 |Intermediate Sales & Service 16 20%[  00%]| 0 6.1% 5.0% 2 2 2 5.0% 0 2 0 22.2% 2 2 12.5% 12.5%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 5.0% 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 769 0.1% 0.0% 0 14.3% 5.0% 115 115 113 5.0% 17 28 19] 16 1%] 16.1% -11 9 14.7% 15.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current Workforce
Analysis) +2) x 100

‘Table 16: Members of Visible Minorities

. . Members of Visible Minarities
Lmployment Equity Occupational Shortterm Goals | Lons term Goals Comments
Group (EEOG) . v | o

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

|
. %W%—
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Part 4: Results - Women
Merck Canada inc.
2018-03-02
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Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
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