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Employment and Emploi et OFFICIAL USE ONLY
Social Dovelopntent Canada  Développement social Canada Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[¥iNew Agresment

[_jRevisad Agreement

ORGANIZATION
Legal Name of Organization Parent company is locsted oulsive Canada
Medavie Ino,
[Cives f7 Mo

Operating Name (it different frome Lagsl Name of Organization} Procurement Business Numbar
Medavie Blue Cross

Tolal number of—e;:'v':;fa;;ées n Canada 1856

(FUl-Time/FPant-Time/Temporary} e
Organization's Nonh Amerean Industy Classiication System [NAICS) Code N© To find your aiganization's NAICS Code Number pleasa
52431 visit: hitpdavwslalcan ge.calsubjects-sujelsistandard-

norme/nales-scianfz802/naics-selan02i-eng. ktm
Official use only {if information above is incorrect}
Procurement Business Number Total number of amployees in Canada Grgenization’'s NAICS Code No

HEAD OFFICE
Address (building number, street, suile, elc.) Gity Province Posial Code
644 Maln Stveat, P2 Box 200 Mo ton Cing F10 513
‘Terephona Number o Fax Mumber
506-857-4501 SGE-E6T-4528
EMPLOYMENT EQUITY CONTACT
Mame {print} Tille
Gillian Gray Director Buman Respources & D
{'edephone Numter E-malt Address
202-498-3265 gillian,.gray@medavie,bluscross. ga
CERTIFICATION

The above-named organization;
+ having a combined workiorce of 100 of mere permanent full-fime, permanent part-time and temporary employees having worked
12 weeks of more in Canada, AND
+ intending to bid on, or being in receipt of, a federal governmerd goods or services contract, standing offer or contract issued under a
Supply Arrangement, vaiued at 51,000,000 or more {neluding applicable taxes),
Hereby cedifies its commitment o implement or maintain employment equity on an on-going basis, beyond the period of the procuremeant
instrument, in keeping with tha Fedaral Contractors Program requirements. For more information o how to implement employment equity
pleasa refer 1o, Allp. M esde.ge. vality/fop/index. shtm

Important note: If an audif of the Agraement 1o Implement Erploymant Equity uncovers misrepresentation on the part of the organization,
the procuremant instrument{s) with the Gavernmant of Canada may he terminatad,

BIGNATORY

NOTE: The signatosy must be the Chisf Executlve Officer OR an auwtharized person in an executive postion wilh legal autherity 1o sign a
contract on behal? of the arganization.

Mame {print) Titre
Pierre-¥ves Julien Fresident § CRG Madavie Inc.
Tolephons Number E-rnall Address
S06-867-4730% pierre-yves. iullenfnedavie. blusarass. ca
Sipnature /’ s e Date
4 L
. ’7, A p gy 06/15/2014
/ /)/\ _ .)ﬁ{ {‘/ ity
/N7 RETURN INSTRUCTIONS

MPORTANS ¢

+ The original copy of the signed Agreement to tiiplement Employment Equity form must be sent to the Labour Program fax,
at: (B19) 963-8768 ar by e-mal at; ec-eme@hrsde-rhdec.ge.ca

£3BC LABTIGH (J013-10-009 E Prge ol 4 Canada
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’%%ﬁ% Employment and Ermploi et
- Y g Social Davelopmant Canada Développement social Canadsa

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
EMFORMATION

Federal Contracvtors Progrant

As per Appendix D — The Federal Coatractors Program for Eraplovment Equity of Treasury Board™s
Contructing Folicy, contractors with a resident workforce of 180 or move emplovees who are awarded
goods and services eoatraets of $1 million or move are reqowed to tnplement employment eqodry, submit
information on thelr workforce and undergo a compliance assessment, I an voforeseen sifuation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
subrait an application for an extension. The application ranst be completed as outlined below and signed
by a senior official of the corporation {e.g., chief exccutive officer, president or vice-president, authorized
manager). Ouee completad, the form must be sent by email o) semetily

I, the undersigned, on behalf of gewal name of ovganization) Medavie Blue Crogs (hereafier referted to as “the
organization”y and {Agreement o bnplement Emplovment Equity nomber) B30022, agree to the following
sfatergenls

1. FPhave the avthority 1o sign on behalf of the organization. My signature has the value of legally
biading this organizaiion 1o the statements made i this docwnent, and to the possibie consequences
of being found in nog-comphiance with the Federal Coniractors Program.

2. P ruaking the clapu that the organtzation s unable to submit the documentation for the
comphance assessiment withia the deadiine as requured by the Federal Contractors Program,
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{Fiense desceiber due o vear-ead work and plannine and resource shortage

4. As asenior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge. and | am reguesting an extesnsion.

Name: Grepg Bambury Position Title: Viee President Talent & Communications

Enial addeess: grep bamburviasedaviecn

Telephone number: $0G2-496-71.34

Business address; 230 Brownlow Avenue, Davimouth, NS BIB (H;S

Signature:

Pate: January 2

Page 3 of |

006163



s.19(1)

Employment and Emploi ot
Social Development Canada Deéveloppermnent social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Prograwm

As per Appendix D~ The Pederal Contractors Prograra for Employment Equity of Treasury Board's
Contravting Policy, contractors with a resident worktoree of 100 or more emplovees who are awarded
goods and services contracts of $1 million or mnore are required fo implement cmployment eqoity, subiait
information on thely workforee aud ondergo a compliance assessment, 1 an unforescen situation arises
that prevents the contractor from meeting the submission of wforuation deadline. the organization may
submit an application for an extension. The application must be completed as outiined below and signed
by a senior official of the corporation {e.g., chief execative officer, president or vice-president, authorized
manager}. Once completed, the form must be sent by email to: ¢ : -

I the undersigned, ou behadf of (ogal same of srganization) Medsvie Blue Cross (horeafier referred to as “the
organization”} and (Agreement to buplement Fmployment Equity pumbery 030922, agree to the following
statements:

1. Thave the authority to sign oo behall of the organization. My signatore has the value of legally
binding this organization to the statements made in this document, and io the possible consegquences
of bexay found in nor-coraplhiance with the Federal Contractors Program.

2. 1am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Progran.,

(Please desoribe) plannine and resowree shoriage

4. Asa senior official of the organization. [ hereby declare that all of these statements are correct (o
the best of my knowiedge, and | am requesting an extension.

Name: Gree Bapbuyy Postiion Title: Chief Human Besourves Officer

Ematl address: greg bamburvidmedavie.ca

Telephone aumber: 902-496-7134

Business address: 230 Brownlow Avenne, Davimeonth, NS B3B 0G5

Signature:

Date: Aprik 11,2

Page 1 ol
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From: Yakibonge, Maurice [NC]

Sent: January 25, 2018 6:31 PM

To: 'Greg.bambury@ medavie.ca’ <Greg.bambury @medavie.ca>

Cc: Gray, Gillian <Gillian.Gray@medavie.bluecross.ca>; 'Ward, Tracey'
<Tracey.Ward@medavie.bluecross.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good afternoon,

You have requested an extension to submit your organization's information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until April 30%, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ec-eme@hrsde-rhdec.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vakibonge@labour-travail.gc.ca / Tel: 819-654-6099

From: Ward, Tracey [ mailto: Tracey.Ward@ medavie.bluecross.ca]

Sent: January-23-18 2:22 PM

To: Yakibonge, Maurice [NC]

Cc: Gray, Gillian

Subject: FW: Government of Canada Agreement 030022 — Subsequent Compliance Assessment under
the Federal Contractors Program - New Reporting Tool

Good afternoon Maurice,

Thank you for sending the application form for requesting an extension. The form has been completed
and is attached for your reference.

With thanks,
Tracey

Tracey Ward

Executive Assistant

Medavie Blue Cross

902-496-7333 tracey.ward@medavie.bluecross.ca
LinkedIn | Twitter(E) | Twitter({F) | Facebook
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From: maurice.yakibonge@labour-travail.gc.ca [mailto:maurice.yakibonge@labour-travail.gc.ca] On
Behalf Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: January-16-18 1:43 PM

To: Gray, Gillian

Cc: sara.stewart@medavie.bluecross.ca

Subject: RE: Government of Canada Agreement 030022 — Subsequent Compliance Assessment under
the Federal Contractors Program - New Reporting Tool

Caution: This email came from outside Medavie Blue Cross. Please be cautious when opening
attachments or clicking on links if you do not recognize the sender.

Attention: Ce courriel provient de 1’extérieur de Croix Bleue Medavie. Si vous ne reconnaissez
pas I’expéditeur, prenez garde avant d’ouvrir une picce jointe ou de cliquer sur un lien.

Good afterncon Gillian,

As discussed on the phone, please find attached an application for requesting an extension. Please
complete it and return it to my attention. We will analyse the request as soon as possible.

Kind regards,

Maurice Yakibonge

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Developpement social Canada / Gouvernement du Canada
Maurice. Yakibonge @ labour-travail.gc.ca / Tel.. 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: January-10-18 1:41 PM

To: 'gillian.gray@medavie .bluecross.ca'

Cc: 'sara.stewart@medavie.bluecross.ca'

Subject: Government of Canada Agreement 030022 — Subsequent Compliance Assessment under the
Federal Contractors Program - New Reporting Tool

Good afternoon Gillian,
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We are writing to provide your organization with a new reporting tool — the FCP Achievement Report —
that is designed to support you in completing the subsequent compliance assessment that is scheduled
for February 10 2018. The FCP Achievement Report gathers the data that was submitted by your
organization for the first/previous compliance assessment and compares it to the data being submitted for
the subsequent/current compliance assessment to determine whether reasonable progress was made
towards decreasing areas of under-representation.

Accordingly, attached you will find the following three documents:
» Achievement Report — prepopulated with the information your organization submitted for the
previous compliance assessment (please verify)
» Federal Contractors Program Achievement Report Instructions — detailed instructions on how to
use the tool
» Quick Reference Guide for Contractors — explains all the steps required in order to complete your
compliance assessment.

Should you have any questions, please do not hesitate to contact us.

Kind regards,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Developpement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca

This communication, including any attached documentation, is intended only for the person or
entity to which it is addressed, and may contain confidential, personal, and/or privileged
information. Any unauthorized disclosure, copying, or taking action on the contents is strictly
prohibited. If you have received this message in error, please contact us immediately so we may
correct our records. Please then delete or destroy the original transmission and any subsequent
reply. Thank vou.

La présente communication, y compris toute piéce qui y a été jointe, est destinée uniquement a la

personne ou a I’entité a laquelle elle a été adressée, et contient des renseignements a caractére
confidentiel et personnel. Toute diffusion ou reproduction non autorisée ou toute intervention
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entreprise relativement a son contenu est strictement interdite. Si vous avez regu ce message par
erreur, veuillez nous le signaler immédiatement afin que nous puissions effectuer la correction a
nos dossiers. Veuillez par la suite supprimer ou détruire le contenu de la transmission originale
ainsi que toute réponse ultérieure. Merci.
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: April 19, 2018 8:31 AM

To: 'Greg.bambury@ medavie.ca’ <Greg.bambury @medavie.ca>

Cc: "Ward, Tracey' <Tracey.Ward @medavie.bluecross.ca>; EE-EME <ee-eme@hrsdc-rhdcc.ge.ca>
Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,

You have requested an extension to submit your organization's information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until June 15, 2018. Please be advised that this is the
second and last extension granted to submit your organization’s information. Note that no further
extensions will be granted.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsde-rhdec.de.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice.yakibonge @labour-travail.gc.ca / Tel: 819-654-6099

From: Ward, Tracey [ mailto: Tracey.Ward@ medavie.bluecross.ca]

Sent: April-16-18 2:28 PM
To: EE-EME
Subject: Application for extension to submit compliance assessment information - 030022

Good afternoon,

Please find attached an application for extension to submit compliance assessment information to the
end of June. To confirm our number is 030022.

Let me know if you need any further information and | look forward to hearing from you.

Also, I'm still trying to get hold our last certificate, it wasn’t available on the website, if you could send a
copy to me | would be grateful.

Thanks,
Tracey

Tracey Ward
Executive Assistant
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Medavie Blue Cross
902-496-7333 tracey.ward@medavie.bluecross.ca
LinkedIn | Twitter(E) | Twitter(F) | Facebook

This communication, including any attached documentation, is intended only for the person or
entity to which it is addressed, and may contain confidential, personal, and/or privileged
information. Any unauthorized disclosure, copying, or taking action on the contents is strictly
prohibited. If you have received this message in error, please contact us immediately so we may
correct our records. Please then delete or destroy the original transmission and any subsequent
reply. Thank you.

La présente communication, y compris toute piéce qui y a été jointe, est destinée uniquement a la
personne ou a I’entité a laquelle elle a été adressée, et contient des renseignements a caractére
confidentiel et personnel. Toute diffusion ou reproduction non autorisée ou toute intervention
entreprise relativement a son contenu est strictement interdite. Si vous avez regu ce message par
erreur, veuillez nous le signaler immédiatement afin que nous puissions effectuer la correction a
nos dossiers. Veuillez par la suite supprimer ou détruire le contenu de la transmission originale
ainsi que toute réponse ultérieure. Merci.
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g'ﬁ"g Towwabzpmect Senada wonlst e Medavie Inc. (certificate # 030022) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-12-21 to 2017-12-31

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" . Tempora
Full-time Part-time POTaY of Employees Full-time Part-time Temporary Employees
GEOGRAPHICAL AREAS Ontario 110 1 2 13 Halifax 281 3 16 300
Québec 281 18 13 M2 Montréal 273 18 13 304
>
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 281 3 16 300 Toronto 109 1 2 12
EACH AREA)
New Brunswick 1127 14 57 1198 St. John's 18 0 5 23
Prince Edward 13 0 2 35 Moncton 1115 14 57 1186
Island
Newfoundland and Saint John 7 0 0 7
Labrador 18 0 3 z
1981 Québec 8 0 0 8
Total Employees in Canada 4
N.B. less CMA 5 0 0 5
Ont. less CMAs 1 0 0 1
P.E.l. 33 0 2 35
Total Employees in Canada > 1981

(Canadia
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2 1 1
1 6 5 1 1 1

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 35,000 - $39,999

4 8 6 2 1 1

3 29 12 17 1 1

2 52 9 43 1 3 3
1 5 3 2

Professionals
Top Range: $100,000 and over

Bottom Range: $ 30,000 - $24,999

4 13 9 4 1

3 127 76 5 2 2 2 3 2 1
2 188 82 106 4 1 1 5 6
1 173 47 126 2 7 9 4 5

Semi-Professionals and Technicians
Top Range: $ 95,000 - $99,999

Bottom Range: $ 40,000 - $44,999

4 6 6 1 1
3 10 10

2 1 8 3 1 1

1 17 14 3 1 1 1 1

Page 1 of 35

Canadz
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4 10 6 4 1 1
Top Range: $ 90,000 - $94,999 3 18 7 1 1 1
Bottom Range: $ 40,000 - $44,999 2 38 8 30 2 2
1 20 3 17 1 1

Administrative and Senior Clerical Personnel

Top Range: $100,000 and over

Bottom Range: $ 35,000 - $39,999

4 3 1 2 1 1
3 22 6 16 1 3 3
2 79 12 67 12 2 10

Skilled Sales and Service Personnel

Top Range: $100,000 and over

Bottom Range: $ 35,000 - $29,999

4 2 2
3 10 7 3
2 12 6 6

Skilled Crafts and Trades Workers
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

Page 2 of 35

Canadz
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Bopf Cooedaiiund Bokie g Medavie Inc. (certificate # 030022) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4 15 2 13 1 1

Top Range: $ 80,000 - $84,999 3 26 5 i 1 1 2 1 1

Bottom Range: $ 20,000 - $24,999 2 287 60 227 2 2 8 8 A 14 17

1 530 79 451 6 6 9 1 8 20 4 16

Intermediate Sales and Service Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

4 2 2
3

2

1 1 1

Semi-Skilled Manual Workers

Top Range: $ 25,000 - $29,999

Bottom Range: $ 25,000 - $29,999

4 1 1
3
2
1 2 1 1

Page 3 of 35
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2015-12-21 to 2017-12-31

Form2 B

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 1 1
Top Range: $ 65,000 - $69,999 3 1 1
Bottom Range: $ 40,000 - $44,999 2 3 3
1 3 3

Supervisors
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

Administrative and Senior Clerical Personnel
Top Range: $ 55,000 - $59,999

Bottom Range: $ 50,000 - $54,999

4 1 1
3
2
1 1 1

Clerical Personnel
Top Range: $ 40,000 - $44,999

Bottom Range: $ 15,000 - $19,999

4 2 1 1
3 14 3 1 1 1
2 4 4
1 5 2 3

Page 4 of 35
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Trwwgbapimaict Tanadg Fr-

o Doz Medavie Inc. (certificate # 030022) Form2 B

AR
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2015-12-21 to 2017-12-31

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13

Page 5 of 35 Omurﬂ.mm NWMM
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Reporting Period 2015-12-21 to 2017-12-31

Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Temporary / National

Form2 C

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 1 1
Top Range: $ 95,000 - $99,999 3 1 1
Bottom Range: $ 30,000 - $34,999 2 13 2 11 2 2

Supervisors
Top Range: $ 80,000 - $84,999

Bottom Range: $ 45,000 - $49,999

4 1 1
3

2 1 1

1 8 1 7

Administrative and Senior Clerical Personnel
Top Range: $ 60,000 - $64,999

Bottom Range: $ 35,000 - $29,999

4 2 2
3

2 3 3
1 1 1

Clerical Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 20,000 - $24,999

4 3 1 2 1

3 8 3 5 1

2 23 3 20

1 19 4 15 1

Page 6 of 35

Canadz
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Trwwgbapimaict Tanadg Fr-

oo Medavie Inc. (certificate # 030022) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / National
Reporting Period 2015-12-21 to 2017-12-31

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13

Page 7 of 35 Omurﬂ.mm NWMM
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 80,000 - $84,999

4 2 1 1

3

2

1 2 2

Professionals
Top Range: $ 90,000 - $94,999

Bottom Range: $ 50,000 - $54,999

4

3 1

2 2

1 4 3 1 2

Supervisors
Top Range: $ 85,000 - $89,999

Bottom Range: $ 75,000 - $79,999

Page & of 35

Canadz
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Medavie Inc. (certificate # 030022) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Administrative and Senior Clerical Personnel 4 1 1 1 1
Top Range: $100,000 and over 3 8 5 3 3 3
Bottom Range: $ 45,000 - $49,999 2 23 4 19 1 1 1 1 4 2 2

Skilled Sales and Service Personnel 4 2 1 1
Top Range: $100,000 and over 3 4 3 1
Bottom Range: $ 45,000 - $49,999 2 3 1 2

1 1 1 1 1

Clerical Personnel 6 6
Top Range: $ 70,000 - $74,999 5 5 1 1
Bottom Range: $ 30,000 - $34,999 2 4 1 3 2 1 1

Page 9 of 35 Omurﬂ.mm NWMM




21 SN Medavie Inc. (certificate # 030022) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4

Top Range: $ 30,000 - $34,999 3

Bottom Range: $ 30,000 - $24,999 2

1 1 1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Ontario
Reporting Period 2015-12-21 to 2017-12-31

006182

Form2 C

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2

Clerical Personnel
Top Range: $ 30,000 - $34,999

Bottom Range: $ 30,000 - $24,999
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Bopf Cooedaiiund Bokie g Medavie Inc. (certificate # 030022) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

Middle and Other Managers 4 5 2 3
Top Range: $100,000 and over 3 1 1

Bottom Range: $ 75,000 - $79,999 2 4 1 3

1 3 1 2

Professionals 4 3 2 1
Top Range: $100,000 and over 3 3 1 2
Bottom Range: $ 35,000 - $29,999 2 12 4 8

Semi-Professionals and Technicians 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2

1 1 1
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Medavie Inc. (certificate # 030022) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4 2 1 1 1 1
Top Range: $ 85,000 - $89,999 3 3 2 1
Bottom Range: $ 50,000 - $54,999 2 5 2 3 1 1

Administrative and Senior Clerical Personnel 4 2 2
Top Range: $100,000 and over 3 6 1 5
Bottom Range: $ 40,000 - $44,999 2 27 5 22 2 2

Skilled Sales and Service Personnel 1 1

Top Range: $100,000 and over

Bottom Range: $ 50,000 - $54,999 2 4 2 2

Clerical Personnel 4 3 3
Top Range: $ 80,000 - $84,999 3 6 2 4

Bottom Range: $ 30,000 - $34,999 2 26 7 19 1 1 5 2 3

1 114 40 FL! 1 1 ki 12 19
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Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

006186

Form2 B

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

Supervisors
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

Administrative and Senior Clerical Personnel
Top Range: $ 50,000 - $54,999

Bottom Range: $ 50,000 - $54,999

Clerical Personnel
Top Range: $ 40,000 - $44,999

Bottom Range: $ 15,000 - $19,999

4 2 1 1
3 10 3 7
2 1 1
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Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Form2 B

Occupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
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Medavie Inc. (certificate # 030022) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Québec
Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 2 2 1 1
Top Range: $ 55,000 - $59,999 3
Bottom Range: $ 35,000 - $39,999 2

Administrative and Senior Clerical Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

Clerical Personnel 4 3 1 2 1 1 1 1
Top Range: $ 45,000 - $49,999 3 1 1
Bottom Range: $ 30,000 - $34,999 2 2 2
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1 1 1

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 75,000 - $79,999

4 2 2
3 1 1
2 4 1 3
1 5 5 1 1

Professionals
Top Range: $100,000 and over

Bottom Range: $ 30,000 - $24,999

4 8 6 2
3 36 21 15 1 1 2 2
2 29 13 16 1 1 1

Semi-Professionals and Technicians
Top Range: $ 95,000 - $99,999

Bottom Range: $ 45,000 - $49,999

4 1 1 1 1
3

2

1 1 1
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Medavie Inc. (certificate # 030022) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4 2 2 1 1
Top Range: $ 75,000 - $79,999 3 1 1
Bottom Range: $ 50,000 - $54,999 2 2 2

Administrative and Senior Clerical Personnel 4 2 2
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 40,000 - $44,999 2 12 3 9 1 1
1 8 2 6 2 1 1

Skilled Sales and Service Personnel 3 3

Top Range: $100,000 and over

Bottom Range: $ 35,000 - $39,999 2 4 2 2

Clerical Personnel 4 4 4 1 1
Top Range: $ 55,000 - $59,999 3 20 1 19
Bottom Range: $ 20,000 - $24,999 2 65 10 55 2 2 5 1 4
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Intermediate Sales and Service Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1

Semi-Skilled Manual Workers

Top Range: $ 25,000 - $29,999

Bottom Range: $ 25,000 - $29,999

4 1
3
2
1 1 1
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

006192

Form2 B

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 1 1
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 50,000 - $54,999 2

Clerical Personnel
Top Range: $ 25,000 - $29,999

Bottom Range: $ 25,000 - $29,999
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Reporting Period 2015-12-21 to 2017-12-31

Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Temporary / Nova Scotia

Form2 C

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 1
Top Range: $ 95,000 - $99,999 3
Bottom Range: $ 35,000 - $29,999 2 1 1
1 2

Supervisors
Top Range: $ 50,000 - $54,999

Bottom Range: $ 45,000 - $49,999

4 1
3
2
1 1

Administrative and Senior Clerical Personnel
Top Range: $ 60,000 - $64,999

Bottom Range: $ 35,000 - $29,999

4 1
3
2
1 1

Clerical Personnel
Top Range: $ 35,000 - $39,999

Bottom Range: $ 25,000 - $29,999

4 3
3 1
2 1
1 2
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o Doz Medavie Inc. (certificate # 030022) Form2 C

AR
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 3 3

Middle and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 35,000 - $39,999

4 7 7 1 1
3 19 7 12
2 30 6 24
1 3 2 1

Professionals
Top Range: $100,000 and over

Bottom Range: $ 30,000 - $24,999

4 9 6 3 1

3 9 55 36 2 1 1 2 1 1
2 120 53 67 3 6 3 3
1 127 36 9 2 6 5 2 3

Semi-Professionals and Technicians
Top Range: $ 90,000 - $94,999

Bottom Range: $ 40,000 - $44,999

4 7 7

3 10 10

2 9 7 2 1 1

1 15 12 3 1 1 1 1
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Medavie Inc. (certificate # 030022) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4 3 2 1
Top Range: % 90,000 - $94,999 3 10 4 6 1 1 1 1
Bottom Range: $ 40,000 - $44,999 2 23 7 16 1 1

Administrative and Senior Clerical Personnel 4 6 6
Top Range: $ 75,000 - $79,999 3 8 1 7
Bottom Range: $ 35,000 - $29,999 2 3 3 30 1 1 2 2

Skilled Sales and Service Personnel 2 2
Top Range: $100,000 and over 2 1 1
Bottom Range: $ 35,000 - $39,999 2 1 1

Skilled Crafts and Trades Workers 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Medavie Inc. (certificate # 030022)

Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4 6 2 4
Top Range: $ 70,000 - $74,999 3 18 2 16
Bottom Range: $ 25,000 - $29,999 2 153 18 135 2
1 k2§ 5 290 3 6

Intermediate Sales and Service Personnel

Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

4 1 1
3

2

1 1 1
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Medavie Inc. (certificate # 030022) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 1 1 1 1
Top Range: $ 55,000 - $59,999 3 1 1 1 1
Bottom Range: $ 40,000 - $44,999 2 2 2

Administrative and Senior Clerical Personnel 4
Top Range: $ 55,000 - $59,999 3
Bottom Range: $ 55,000 - $59,999 2

Clerical Personnel 4 3 3
Top Range: $ 30,000 - $34,999 3 2 2
Bottom Range: $ 15,000 - $19,999 2 2 1 1
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21 SN Medavie Inc. (certificate # 030022) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Professionals 4 2 2 2 2
Top Range: $ 60,000 - $64,999 3 7 1 6 1 1
Bottom Range: $ 30,000 - $24,999 2 5 5
1 4 1 3

Supervisors 4 1 1
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 45,000 - $49,999 2 1 1
1 6 1 5

Administrative and Senior Clerical Personnel 4 1 1
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

1 1 1

Clerical Personnel 4 4 2 2
Top Range: $ 40,000 - $44,999 3 6 1 5 1 1

Bottom Range: $ 20,000 - $24,999 2 14 2 12

1 5 5
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o Doz Medavie Inc. (certificate # 030022) Form2 C

AR
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Middle and Other Managers 4
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 75,000 - $79,999 2
1 1 1

Professionals
Top Range: $ 85,000 - $89,999

Bottom Range: $ 85,000 - $89,999

Supervisors
Top Range: $ 50,000 - $54,999

Bottom Range: $ 50,000 - $54,999

Clerical Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 25,000 - $29,999

4 3 3
3 6 6
2 12 12
1 9 9
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o Doz Medavie Inc. (certificate # 030022) Form2 A

AR
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13

Page 31 of 35 Omesmﬂwmm




21 SN Medavie Inc. (certificate # 030022) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Prince Edward Island
Reporting Period 2015-12-21 to 2017-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4 1 1

Top Range: $ 25,000 - $29,999 3

Bottom Range: $ 25,000 - $29,999 2

1 1 1
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Medavie Inc. (certificate # 030022) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4 1 1
Top Range: $ 85,000 - $89,999 3
Bottom Range: $ 50,000 - $54,999 2

Administrative and Senior Clerical Personnel 4
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 45,000 - $49,999 2

1 1 1

Skilled Sales and Service Personnel 1 1

Top Range: $ 50,000 - $54,999

Bottom Range: $ 45,000 - $49,999 2

Clerical Personnel 4 1 1
Top Range: $ 50,000 - $54,999 3 3 1 2
Bottom Range: $ 25,000 - $29,999 2 4 1 3
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Newfoundland and Labrador

Reporting Period 2015-12-21 to 2017-12-31

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Temporary / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form2 C

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4 1 1
Top Range: $ 30,000 - $34,999 3 2 2
Bottom Range: $ 25,000 - $29,999 2
1 2 2
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21 SN Medavie Inc. (certificate # 030022) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

$ 20,000 - $24,999 1 1
$ 25,000 - $29,999 M 9 25 1 1
$ 30,000 - $34,999 319 55 264 3 3 6 1 5 17 3 14
$ 35,000 - $37,499 147 15 132 2 2 1 1 2 1 1
$ 37,500 - $39,999 159 28 13 3 3 17 6 11
$40,000 - $44,999 201 42 159 3 3 7 1 6 15 10 5
$ 45,000 - $49,999 153 42 111 7 7 13 4 9
$ 50,000 - $59,999 268 80 188 2 2 9 1 8 17 7 10
$ 60,000 - $69,999 170 57 13 6 4 2 15 2 13
$ 70,000 - $84,999 202 87 115 2 2 3 1 2 8 5 3
$ 85,000 - $99,999 118 66 52 1 1 2 1 1 5 3 2
$100,000 and over 78 46 32 3 2 1 2 2

3w
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FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National

Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$17,500 - $19,999 2 1 1
$ 22,500 - $24,999 2 1 1
$ 25,000 - $29,999 5 5
$ 30,000 - $34,999 9 1 8 1 1
$ 35,000 - $39,999 5 2 3
$40,000 - $49,999 6 1 5
$ 50,000 and over 7 7 2 2

Page 2 of 19 Cana : éf

006208




Bopf Cooedaiiund Bokie g Medavie Inc. (certificate # 030022) Form3 C
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / National
Reporting Period 2015-12-21 to 2017-12-31
All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

$22,500 - $24,999 1 1
$ 25,000 - $29,999 18 4 14
$ 30,000 - $34,999 27 4 23
$ 35,000 - $39,999 10 3 7 1 1
$ 40,000 - $49,999 2 2 19 1 1 1 1
$ 50,000 and over 18 3 15 2 2
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Form 3 A

All Employees Aboriginal Peoples Persons with Disabhil Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 30,000 - $34,999 1 1 1
$ 35,000 - $37,499 4 4
$ 37,500 - $39,999 3 3 1
$40,000 - $44,999 3 1 2 2 1
$ 45,000 - $49,999 6 3 3 5 3
$ 50,000 - $59,999 13 3 10 4 1
$ 60,000 - $69,999 33 B 27 10 2
$ 70,000 - $84,999 26 7 19 1 1 3 2
$ 85,000 - $99,999 10 5 5 2 1
$100,000 and over 11 5 6 2 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario

Reporting Period 2015-12-21 to 2017-12-31

Form3 B

Salary Range

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

$ 30,000 - $34,999

Page 5 of 19

3w

{Canada

006211




T et Devaloppamand
AREAR

m @ m BT s BB
- Trwnwabopinant Tanads 417

Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Temporary / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Form3 C

006212

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 30,000 - $34,999 1

$ 50,000 and over
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Reporting Period 2015-12-21 to 2017-12-31

Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Full-Time / Québec

Form3 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 30,000 - $34,999 21 B 15 7 1 6
$ 35,000 - $37,499 11 1 10 1 1
$ 37,500 - $39,999 52 20 32 16 6 10
$ 40,000 - $44,999 35 15 20 9 6 3
$ 45,000 - $49,999 28 B 22 4 1 3
$ 50,000 - $59,999 54 19 35 6 3 3
$ 60,000 - $69,999 36 9 27 1 1
$ 70,000 - $84,999 2 7 14
$ 85,000 - $99,999 1" 3 8 1 1
$100,000 and over 12 7 5
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Medavie Inc. (certificate # 030022) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Québec
Reporting Period 2015-412-21 to 2017-12-31

sl

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$17,500 - $19,999 1 1
$ 22,500 - $24,999 1 1
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 5 1 4 1 1
$ 35,000 - $39,999 5 2 3
$ 40,000 - $49,999 4 1 3
$ 50,000 and over 1 1
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Form3 C

Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / Québec
Reporting Period 2015-12-21 to 2017-12-31

sl

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 30,000 - $34,999 1 3
$ 35,000 - $39,999 3
$40,000 - $49,999 1 3 1 1 1
$ 50,000 and over 2

Page 9 of 19
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Thewglafimmict TaRds Aol AR BER
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

$ 20,000 - $24,999 1 1
$ 25,000 - $29,999 B 2 4
$ 30,000 - $34,999 53 1 42 1 1 4 1 3 1 1
$ 35,000 - $37,499 29 4 25 2 2 1 1
$ 37,500 - $39,999 15 1 14 2 2
$40,000 - $44,999 27 2 25 1 1 1 1
$ 45,000 - $49,999 26 5 2 1 1 2 2
$ 50,000 - $59,999 37 10 27 1 1 2 2
$ 60,000 - $69,999 18 7 1 1 1
$ 70,000 - $84,999 34 17 17 1 1 2 1 1
$ 85,000 - $99,999 22 13 9 2 1 1 2 2
$100,000 and over 13 6 7 1 1

3w

Page 10 of 19 Cana 15

006216



T et Devaloppamand
AREAR

m @ m BT s BB

Pt AR Er-

Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Form3 B

006217

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 1
$ 50,000 and over 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Form3 C

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 2
$ 30,000 - $34,999 4
$ 35,000 - $39,999 3
$ 40,000 - $49,999 2
$ 50,000 and over 1 4
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick

Reporting Period 2015-12-21 to 2017-12-31

Form 3 A

006219

All Employees Aboriginal Peoples Persons with Disabhil Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 26 6 20 1
$ 30,000 - $34,999 224 37 187 2 2
$ 35,000 - $37,499 98 9 89 1
$ 37,500 - $39,999 80 7 73 1
$40,000 - $44,999 132 24 108 3 6 1 2
$ 45,000 - $49,999 89 26 63 5
$ 50,000 - $59,999 160 46 114 2 8 3
$ 60,000 - $69,999 83 35 48 4 3
$ 70,000 - $84,999 120 56 64 1 1 1 2
$ 85,000 - $99,999 73 44 29 1
$100,000 and over 42 28 2 1
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Bopf Cooedaiiund Bokie g Medavie Inc. (certificate # 030022) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31
All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

$17,500 - $19,999 1
$22,500 - $24,999 1
$ 25,000 - $29,999 3
$ 30,000 - $34,999 3
$ 40,000 - $49,999 2
$ 50,000 and over 4 2
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / New Brunswick

Reporting Period 2015-12-21 to 2017-12-31

Form3 C

006221

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 22,500 - $24,999 1 1
$ 25,000 - $29,999 12 1
$ 30,000 - $34,999 15 13
$ 35,000 - $39,999 4 1 1 1
$40,000 - $49,999 15 14
$ 50,000 and over 10 8
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21 SN Medavie Inc. (certificate # 030022) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Prince Edward Island
Reporting Period 2015-12-21 to 2017-12-31
All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 16 16
$ 35,000 - $37,499 3 3
$ 37,500 - $39,999 7 7
$40,000 - $44,999 2 2
$ 45,000 - $49,999 1 1
$ 50,000 - $59,999 1 1
$ 70,000 - $84,999 1 1

$ 85,000 - $99,999 1 1
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Form3 C

006223

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 1 1
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Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Full-Time / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form3 A

$ 85,000 - $99,999

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 1

$ 30,000 - $34,999 1 3
$ 35,000 - $37,499 1 1
$ 37,500 - $39,999 2
$40,000 - $44,999 2
$ 45,000 - $49,999 2 1
$ 50,000 - $59,999 2 1
1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Temporary / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form3 C

006225

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
$ 25,000 - $29,999 2 1

$ 30,000 - $34,999
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Form4 A

Semi-Skilled Manual Workers

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd.5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Senior Managers 2 2
Middle and Other Managers 7 2 5
Professionals 69 29 40 4 1
Semi-Professionals and Technicians 8 8
Supervisors 7 2 ]
Administrative and Senior Clerical 54 13 4 1" 9
Personnel
Skilled Sales and Service Personnel 8 6 2 2
Clerical Personnel 258 m 187 26 17
1 1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Part-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Form4 B

006227

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 1 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2015-12-21 to 2017-12-31

Form4 C

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Professionals 17 3 14 2
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 43 8 35 1 1
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Form4 A

006229

Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

Senior Managers 1 1
Middle and Other Managers 2 1 1
Professionals 5 2 3 1 1
Supervisors 1 1
Administrative and Senior Clerical 19 2 17 1 1 8 1 7
Personnel
Skilled Sales and Service Personnel 3 2 1 1 1
Clerical Personnel 3 1 2 1 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Form4 C

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 1 1

Page 5 of 16

{Canada

3w

006230




006231

Form4 A

sl

Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRANM: EMPLOYEES HIRED
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Middle and Other Managers 3 1 2
Professionals 12 6 6 1 1
Supervisors 2 1 1
Administrative and Senior Clerical 16 2 14 2 2
Personnel
Skilled Sales and Service Personnel 2 2 1 1
Clerical Personnel 17 k) 5 13

TRy
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Form4 B

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 3 1 2 1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / Québec
Reporting Period 2015-12-21 to 2017-12-31

Form4 C

006233

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 3
Clerical Personnel 1 6
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Middle and Other Managers 2 2
Professionals 6 2 4
Supervisors 1 1
Administrative and Senior Clerical 4 3 1 1 1
Personnel
Clerical Personnel 39 10 29 1 1 2 1 1 1 1
Semi-Skilled Manual Workers 1 1

3w
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Form4 C

006235

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1 1
Clerical Personnel 5
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Senior Managers 1 1
Professionals 46 19 27
Semi-Professionals and Technicians 8 8
Supervisors 3 1 2
Administrative and Senior Clerical 15 6 9
Personnel
Skilled Sales and Service Personnel 2 1 1
Clerical Personnel 157 M 116 2 2 6 3 3

3w
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / New Brunswick

Reporting Period 2015-12-21 to 2017-12-31

Form4 C

006237

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 12 2 10
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 25 4 4l 1 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Form4 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
4

Clerical Personnel
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Form4 C

006239

Occupational Group

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

Clerical Personnel
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Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form4 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Skilled Sales and Service Personnel 1
Clerical Personnel 2 2
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Temporary / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form4 C

006241

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 2 2 1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Middle and Other Managers 12 5 7 1 1
Professionals 79 M 45 2 2 2 1 1
Semi-Professionals and Technicians 5 3 2
Supervisors 17 5 12 1 1
Administrative and Senior Clerical 33 7 26 3 2 1
Personnel
Skilled Sales and Service Personnel 7 4 3
Clerical Personnel 123 15 108 1 1 1 1 5 1 4
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o fional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 4 4
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g ’ § Tmslopaat TaRME 4odlel CaRaSR Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / National
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ccupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 9 1 8 1 1
Supervisors 5 1 4
Administrative and Senior Clerical 3 3
Personnel
Clerical Personnel 9 3 6 1 1 1 1
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Medavie Inc. (certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Middle and Other Managers 1 1 1 1
Supervisors 1 1
Administrative and Senior Clerical 3 2 1 2 2
Personnel
Skilled Sales and Service Personnel 2 1 1
Clerical Personnel 5 5
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Form5 C
Medavie Inc. (certificate # 030022) orm

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / Ontario
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ccupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 1 1
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ccupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Middle and Other Managers 1 1
Professionals 8 4 4
Supervisors 2 2
Administrative and Senior Clerical 10 2 8 1 1
Personnel
Skilled Sales and Service Personnel 2 1 1
Clerical Personnel 19 5 14 5 1 4
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 2 2
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Form5 C
Medavie Inc. (certificate # 030022) orm

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / Québec
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 2 1 1 1 1 1 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 14 4 10 1 1 1 1
Supervisors 2 1 1 1 1
Administrative and Senior Clerical 4 4
Personnel
Skilled Sales and Service Personnel 1 1
Clerical Personnel 24 4 20 1 1
Q
0
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g ’ § Tmslopaat TaRME 4odlel CaRaSR Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 1 1

‘Total: Number:of Employees Promated:

3w
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED

Medavie Inc. (certificate # 030022)

Temporary / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Form5 C

006252

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Persons with Disabilities

Members of \isible Minorities

Clerical Personnel

o iional G All Employees Aboriginal Peoples

ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women

Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 2
Supervisors 1
Administrative and Senior Clerical 1

Personnel

2
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g ’ § Tmslopaat TaRME 4odlel CaRaSR Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Middle and Other Managers 10 5 5
Professionals 57 26 A 1 1 1 1
Semi-Professionals and Technicians 5 3 2
Supervisors 12 4 8
Administrative and Senior Clerical 16 3 13
Personnel
Skilled Sales and Service Personnel 2 1 1
Clerical Personnel 7 6 65 1 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 1 1
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Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED

Temporary / New Brunswick

Reporting Period 2015-12-21 to 2017-12-31

Form5 C

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ccupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1
Supervisors 1

Clerical Personnel

otal: Number:of
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Prince Edward Island
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 3 3

Page 15 of 17 ﬁgmﬁm
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g ’ § Tmslopaat TaRME 4odlel CaRaSR Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o fional G All Employees Aboriginal Peoples Persons with Disabhilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 1 1

‘Total: Number:of Employees Promated:

3w
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o iional G All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
ceupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Ca. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 1 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12

Senior Managers 2 2
Middle and Other Managers 18 7 11 1
Professionals 56 20 36 1 1 1 7 4
Semi-Professionals and Technicians 6 5 1
Supervisors 13 4 9 1 1 1 1
Administrative and Senior Clerical 49 7 42 2 13 12
Personnel
Skilled Sales and Service Personnel 8 4 4 1 1 1 2
Clerical Personnel 137 18 119 1 1 1 20 18
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers 1 1

Page 1 of 18
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-12-21 to 2017-12-31

Form6 B

006260

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 6 6 1 1 1 1
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2015-12-21 to 2017-12-31

Formé C

006261

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

Professionals 10 1 9
Semi-Professionals and Technicians 2 1 1 1
Administrative and Senior Clerical 3 1 2 1
Personnel
Clerical Personnel 37 6 k1l 1 1 1
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Reporting Period 2015-12-21 to 2017-12-31

Medavie Inc. (certificate # 030022)

Full-Time / Ontario

Form6 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Professionals 2 1 1
Supervisors 1 1
Administrative and Senior Clerical 16 2 14 9
Personnel
Skilled Sales and Service Personnel 5 4 1
Clerical Personnel 9 3 6 1
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s Medavie Inc. (certificate # 030022) Form6 C

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Ontario
Reporting Period 2015-12-21 to 2017-12-31

BT s BB

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1 1
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Clerical Personnel 3 1 2 3 1 2
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12

Middle and Other Managers 5 2 3
Professionals 6 2 4 1 1
Supervisors 4 1 3
Administrative and Senior Clerical 17 3 14 3 1 2
Personnel
Clerical Personnel 33 B 27 8 8
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Québec
Reporting Period 2015-12-21 to 2017-12-31

Form6 B

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 1 1 1
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Québec
Reporting Period 2015-12-21 to 2017-12-31

Formé C

006266

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 3 3
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 14 4 10 2 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia
Reporting Period 2015-12-21 to 2017-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Senior Managers 1 1
Professionals 11 3 8 1 1
Supervisors 1 1
Administrative and Senior Clerical 6 2 4
Personnel
Clerical Personnel 15 1 14 1
Semi-Skilled Manual Workers 1 1
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Medavie Inc. {(certificate # 030022)

Part-Time / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Form6 B

006268

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1
Clerical Personnel 2
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Medavie Inc. {(certificate # 030022)

Temporary / Nova Scotia

Reporting Period 2015-12-21 to 2017-12-31

Formé C

006269

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Professionals 1 1
Clerical Personnel 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Middle and Other Managers 12 5 7 1
Professionals 37 14 23 1
Semi-Professionals and Technicians 6 5 1
Supervisors 6 1 5 1 1 1
Administrative and Senior Clerical 10 10 2
Personnel
Skilled Sales and Service Personnel 3 3 1 1 1
Clerical Personnel 74 7 67 1 1
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Medavie Inc. {(certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / New Brunswick

Reporting Period 2015-12-21 to 2017-12-31

Form6 B

006271

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Administrative and Senior Clerical 1
Personnel
Clerical Personnel 3 1
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / New Brunswick
Reporting Period 2015-12-21 to 2017-12-31

Formé C

Persons with Disahilities

Members of Visible Minorities

All Employees Aboriginal Peoples
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Professionals 4 4 1
Semi-Professionals and Technicians 2 1 1
Clerical Personnel 11 11 2
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Medavie Inc. {(certificate # 030022)

Full-Time / Prince Edward Island

Reporting Period 2015-12-21 to 2017-12-31

Form 6 A

006273

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Supervisors 1
Clerical Personnel 2
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Prince Edward Island
Reporting Period 2015-12-21 to 2017-12-31

Formé C

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 2 1 1
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BT s BB T et Devaloppamand

ARt Medavie Inc. {(certificate # 030022)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Form 6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of \isible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Co. 2 Col. 3 Co. 4 Cd.5 Col. 6 Co. 7 Cd. 8 Col. 9 Cd. 10 Cd. 11 Cd. 12
Clerical Personnel 1 3 1
Intermediate Sales and Service 1
Personnel
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Medavie Inc. (certificate # 030022)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Newfoundland and Labrador
Reporting Period 2015-12-21 to 2017-12-31

Formé C

All Employees Aboriginal Peoples Persons with Disahilities Members of Visible Minorities
QOccupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 1 Cd. 2 Col. 3 Cd. 4 Cd. 5 Col. 6 Cd. 7 Cd. 8 Col. 9 Cd. 10 Cd. 1 Cd. 12
Clerical Personnel 5 5 1 1 1
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 9 1 11.1 % 27.4% National
02 : Middle and Other Managers National 94 64 68.1 % 38.9% Mational
03 : Professionals 535 318 59.4 % 36.4% 195 123
1111 : Financial auditors and accountants National 4 2 50.0 % 55.1% 2 0 Mational
1121 : Human resources professionals National 13 13 1000 % 71.1% 9 4 National
1122 : Professional occupations in business management consulting National 91 59 64.8 % 42.0% 38 21 National
2147 : Computer engineers (except software engineers and designers) National 5 1 20.0 % 12.6% 1 0 National
2161 : Mathematicians, statisticians and actuaries National 15 7 46.7 % 46.7 % 7 0 National
2171 : Information systems analysts and consultants National 173 108 62.4 % 28.3% 49 59 National
2172 : Database analysts and data administrators National 34 12 353 % 35.2% 12 i Mational
2173 : Software engineers and designers National 13 2 154 % 17.4 % 2 0 MNational
2174 : Computer programmers and interactive media developers National 81 27 333 % 17.9% 14 13 National
2175 : Web designers and developers National 1 1 1000 % 32.9% 0 1 National
3112 : General practitioners and family physicians National 1 0 0.0% 42.4% 0 i Mational
3131 : Pharmacists National 9 8 88.9 % 61.3% 6 2 MNational
3144 : Other professional occupations in therapy and assessment National 4 4 1000% 76.5% 3 1 Mational
3152 : NOC 2006 - Registered Nurses National 26 24 92.3 % 55.0% 14 10 National
4131 : NOC 2008 - College and Other Vocational Instructors National 39 28 71.8 % 55.0% 21 7 Mational
41863 : Business development officers and marketing researchers and consultants National 3 3 1000% 50.7 % 2 1 MNational
5121 : Authors and writers National 12 11 91.7 % 54.9% 7 4 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 8 5 62.5 % 55.0% 4 1 MNational
5125 : Translators, terminologists and interpreters National 3 3 1000% 69.9% 2 1 Mational
04 : Semi-Professionals and Technicians 44 B 13.6 % 21.8%
2281 : Computer network technicians New Brunswick 25 4 16.0 % 13.9% 3 1 MNew Brunswick
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Date: 2017-12-31

Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report

2018-07-27

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2281 : Computer network technicians Nova Scotia 1 0 0.0% 18.4 % 0 i Mova Scotia
2281 : Computer network technicians Québec 1 1 1000 % 18.5% 0 1 Québec
2282 : User support technicians New Brunswick 14 1 7.1% 33.0% 5 L. MNew Brunswick
2282 : User support technicians Nova Scotia 1 0 0.0% 321 % 0 o MNova Scotia
5241 : Graphic designers and illustrators New Brunswick 2 0 0.0% 39.7% MNew Brunswick
05 : Supervisors 97 kAl 732 % 56.8 %
Employment Equity Occupational Group Halifax 14 12 85.7 % 55.9% 8 4 Halifax
Employment Equity Occupational Group Moncton 59 43 729 % 58.4 % 34 9 Moncton
Employment Equity Occupational Group Montréal 16 10 62.5 % 50.8% 8 2 Morntréal
Employment Equity Occupational Group N.B. less CMA 1 1 1000 % 65.7 % 1 0 N.B. less CMA
Employment Equity Occupational Group P.E.l 1 1 1000% 59.1% 1 i P.E.l
Employment Equity Occupational Group Québec 1 1 1000 % 52.6% 1 0 Québec
Employment Equity Occupational Group St. John's 2 1 50.0 % 66.0 % 1 i 5t. John's
Employment Equity Occupational Group Toronto 3 2 66.7 % 53.0% 2 0 Toronto
07 : Administrative and Senior Clerical Personnel 206 170 825 % 80.8%
Employment Equity Occupational Group Halifax 24 19 79.2 % 81.4% Halifax
Employment Equity Occupational Group Moncton 87 76 87.4 % 80.9% Moncton
Employment Equity Occupational Group Montréal 45 38 84.4 % 80.8% 36 2 Montréal
Employment Equity Occupational Group N.B. less CMA 1 1 1000% 86.1% 1 i M.B. less CMA
Employment Equity Occupational Group Québec 2 0 0.0% 80.9% 2 Québec
Employment Equity Occupational Group Saint John 1 1 1000% 83.6% 1 Saint John
Employment Equity Occupational Group St. John's 1 1 1000 % 82.5% 1 0 St. John's
Employment Equity Occupational Group Toronto 45 34 75.6 % 80.1% Toronto
08 : Skilled Sales and Service Personnel 53 25 47.2 % 57.4 %
Page 2 of 15
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Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Medavie Inc.

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6231 : Insurance agents and brokers New Brunswick 17 11 64.7 % 58.2% 10 1 MNew Brunswick
6231 : Insurance agents and brokers Newfoundland and 2 0 0.0% 56.3% 1 MNewfoundland and
Labrador
6231 : Insurance agents and brokers Nova Scotia 12 7 58.3% 55.4 % 7 Nova S cotia
6231 : Insurance agents and brokers Ontario 10 4 40.0 % 55.0 % 6 Ontario
6231 : Insurance agents and brokers Québec 12 3 250% 60.4 % 7 Québec
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 0.0 % 0 0
7381 : Printing press operators New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
10 : Clerical Personnel 936 773 826 % 63.8% 597 176
Employment Equity Occupational Group Halifax 130 112 86.2 % 67.7% 88 24 Halifax
Employment Equity Occupational Group Moncton 548 468 854 % 62.4% 342 126 Moncton
Employment Equity Occupational Group Montréal 168 115 68.5 % 62.5% 105 10 Montréal
Employment Equity Occupational Group N.B. less CMA 3 3 1000% 72.6% 2 1 N.B. less CMA
Employment Equity Occupational Group P.E.L 32 31 96.9 % 70.0% 22 9 P.E.l.
Employment Equity Occupational Group Québec 5 3 60.0 % 61.6% 3 0 Québec
Employment Equity Occupational Group Saint John 4 4 1000% 70.5% 3 1 Saint John
Employment Equity Occupational Group St. John's 18 12 66.7 % 72.6% St. John's
Employment Equity Occupational Group Toronto 28 25 89.3% 65.2% 18 7 Toronto
11 : Intermediate Sales and Service Personnel 3 2 66.7 % 64.4% 2 0
Employment Equity Occupational Group Halifax 1 1 100.0 % 65.5% 1 0 Halifax
Employment Equity Occupational Group Moncton 2 1 50.0 % 63.9% 1 0 Moncton
12 : Semi-Skilled Manual Workers 3 2 66.7 % 12.1% 0 2
Employment Equity Occupational Group Halifax 3 2 66.7 % 12.1% 0 2 Halifax
Page 3 of 15
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Workplace Equity Information Management System - Medavie Inc.

006280

Workforce Analysis - Detailed Report
Date: 2017-12-31

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
Total 1981 1432 723 % 55.3% 1094 338
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 9 0 0.0% 29% 0 0 MNational
02 : Middle and Other Managers National 94 0 0.0% 2.2 % 2 Mational
03 : Professionals 535 4 0.7 % 1.4 % 7
1111 : Financial auditors and accountants National 4 0 0.0% 1.3% 0 0 Mational
1121 : Human resources professionals National 13 1 7.7 % 27 % 0 1 MNational
1122 : Professional occupations in business management consulting National 91 0 0.0 % 1.6 % 1 National
2147 : Computer engineers (except software engineers and designers) National 5 0 0.0% 09 % 0 0 MNational
2161 : Mathematicians, statisticians and actuaries National 15 0 0.0 % 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 173 1 0.6 % 1.1% 2 MNational
2172 : Database analysts and data administrators National 34 0 0.0% 1.3% 0 i Mational
2173 : Software engineers and designers National 13 0 0.0% 06 % 0 0 MNational
2174 : Computer programmers and interactive media developers National 81 0 0.0% 1.0 % 1 i Mational
2175 : Web designers and developers National 1 0 0.0% 1.5 % 0 0 MNational
3112 : General practitioners and family physicians National 1 0 0.0% 0.8 % 0 i Mational
3131 : Pharmacists National 9 0 0.0% 1.1% 0 0 MNational
3144 : Other professional occupations in therapy and assessment National 4 0 0.0% 2.1% 0 i Mational
3152 : NOC 2006 - Registered Nurses National 26 1 38% 21 % 1 0 MNational
4131 : NOC 2008 - College and Other Vocational Instructors National 39 0 0.0% 2.1% 1 Mational
41863 : Business development officers and marketing researchers and consultants National 3 0 0.0% 20% 0 0 MNational
5121 : Authors and writers National 12 1 8.3% 1.9% 0 1 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 8 0 0.0% 21% 0 0 National
5125 : Translators, terminologists and interpreters National 3 0 0.0% 29 % 0 i Mational
04 : Semi-Professionals and Technicians 44 0 0.0% 21 % 1
2281 : Computer network technicians New Brunswick 25 0 0.0% 1.0 % 0 0 MNew Brunswick
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

2018-07-27

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Nova Scotia 1 0 0.0% 3.6% 0 i Mova Scotia

2281 : Computer network technicians Québec 1 0 0.0% 1.1% 0 0 Québec

2282 : User support technicians New Brunswick 14 0 0.0% 4.2 % 1 MNew Brunswick

2282 : User support technicians Nova Scotia 1 0 0.0% 32% 0 0 MNova Scotia

5241 : Graphic designers and illustrators New Brunswick 2 0 0.0% 0.0 % 0 0 MNew Brunswick

05 : Supervisors 97 0 0.0% 31 % 3
Employment Equity Occupational Group Halifax 14 0 0.0% 2.2 % 0 i Halifax
Employment Equity Occupational Group Moncton 59 0 0.0% 4.1 % 2 Moncton
Employment Equity Occupational Group Montréal 16 0 0.0% 0.8 % 0 i Morntréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 29% 0 0 MN.B. less CMA
Employment Equity Occupational Group P.E.l 1 0 0.0% 0.0 % 0 i P.E.l
Employment Equity Occupational Group Québec 1 0 0.0% 1.2 % 0 0 Québec
Employment Equity Occupational Group St. John's 2 0 0.0% 1.9% 0 i 5t. John's
Employment Equity Occupational Group Toronto 3 0 0.0 % 1.0 % 0 0 Toronto

07 : Administrative and Senior Clerical Personnel 206 2 1.0% 1.1% 2 i
Employment Equity Occupational Group Halifax 24 0 0.0% 22% 1 Halifax
Employment Equity Occupational Group Moncton 87 1 1.1% 1.2 % 1 i Moncton
Employment Equity Occupational Group Montréal 45 0 0.0% 0.7 % 0 0 Montréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 2.7 % 0 i M.B. less CMA
Employment Equity Occupational Group Québec 2 0 0.0% 0.7 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0% 1.1% 0 i Saint John
Employment Equity Occupational Group St. John's 1 0 0.0% 25% 0 0 St. John's
Employment Equity Occupational Group Toronto 45 1 22% 0.8 % 0 1 Toronto

08 : Skilled Sales and Service Personnel 53 0 0.0% 05% 0 0
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Date: 2017-12-31

Aboriginal Peoples

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Medavie Inc.

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6231 : Insurance agents and brokers New Brunswick 17 0 0.0% 0.0% 0 0 MNew Brunswick
6231 : Insurance agents and brokers Newfoundland and 2 0 0.0% 0.0 % 0 0 MNewfoundland and
Labrador

6231 : Insurance agents and brokers Nova Scotia 12 0 0.0 % 0.8 % 0 0 Nova S cotia

6231 : Insurance agents and brokers Ontario 10 0 0.0% 1.0 % 0 0 Ontario

6231 : Insurance agents and brokers Québec 12 0 0.0 % 0.6 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 0.0 % 0 0

7381 : Printing press operators New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick

10 : Clerical Personnel 936 10 1.1% 1.8 %
Employment Equity Occupational Group Halifax 130 3 23 % 27 % Halifax
Employment Equity Occupational Group Moncton 548 6 1.1% 2.0 % Moncton
Employment Equity Occupational Group Montréal 168 1 0.6 % 0.8 % 1 0 Montréal
Employment Equity Occupational Group N.B. less CMA 3 0 0.0% 3.0% 0 0 N.B. less CMA
Employment Equity Occupational Group P.E.L 32 0 0.0 % 1.7 % 1 P.E.l.
Employment Equity Occupational Group Québec 5 0 0.0% 0.6 % 0 0 Québec
Employment Equity Occupational Group Saint John 4 0 0.0 % 33 % 0 0 Saint John
Employment Equity Occupational Group St. John's 18 0 0.0% 1.4 % 0 0 St. John's
Employment Equity Occupational Group Toronto 28 0 0.0 % 0.7 % 0 0 Toronto

11 : Intermediate Sales and Service Personnel 3 0 0.0% 20% 0 0
Employment Equity Occupational Group Halifax 1 0 0.0 % 32% 0 0 Halifax
Employment Equity Occupational Group Moncton 2 0 0.0% 1.4 % 0 0 Moncton

12 : Semi-Skilled Manual Workers 3 0 0.0% 29% 0 0
Employment Equity Occupational Group Halifax 3 0 0.0% 29% 0 0 Halifax
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Workplace Equity Information Management System - Medavie Inc.
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Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 1981 16 0.8 % 1.7 % 32

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 9 0 0.0% 10.1% MNational
02 : Middle and Other Managers National 94 4 4.3 % 15.0% Mational
03 : Professionals 535 25 4.7 % 27.2%
1111 : Financial auditors and accountants National 4 0 0.0% 27.5% Mational
1121 : Human resources professionals National 13 1 7.7 % 14.1% MNational
1122 : Professional occupations in business management consulting National 91 7 7.7 % 21.6% National
2147 : Computer engineers (except software engineers and designers) National 5 0 0.0% 38.2% MNational
2161 : Mathematicians, statisticians and actuaries National 15 1 6.7 % 27.7% National
2171 : Information systems analysts and consultants National 173 5 29% 31.4% MNational
2172 : Database analysts and data administrators National 34 1 29% 32.3% Mational
2173 : Software engineers and designers National 13 0 0.0% 40.5% MNational
2174 : Computer programmers and interactive media developers National 81 4 4.9 % 31.5% Mational
2175 : Web designers and developers National 1 0 0.0% 22.8% MNational
3112 : General practitioners and family physicians National 1 0 0.0% 28.1% Mational
3131 : Pharmacists National 9 0 0.0% 32.2% MNational
3144 : Other professional occupations in therapy and assessment National 4 0 0.0% 12.4% Mational
3152 : NOC 2006 - Registered Nurses National 26 1 38% 19.9% MNational
4131 : NOC 2008 - College and Other Vocational Instructors National 39 4 10.3 % 19.9% Mational
41863 : Business development officers and marketing researchers and consultants National 3 0 0.0% 21.9% MNational
5121 : Authors and writers National 12 1 8.3% 10.7 % National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 8 0 0.0% 19.9% National
5125 : Translators, terminologists and interpreters National 3 0 0.0% 22.2% Mational
04 : Semi-Professionals and Technicians 44 2 4.5 % 34 %
2281 : Computer network technicians New Brunswick 25 0 0.0% 3.1% MNew Brunswick

Page 9 of 15 Ca ] rlﬁﬁﬁ
2018-07-27 : n%oszss



I TR kel
bepinacsh Saniacss

i

&
R
om
)

Al at Tvealog e ntend
a3 Ushads

Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

2018-07-27

Page 10 of 15

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Nova Scotia 1 1 1000% 4.7 % 0 1 Mova Scotia

2281 : Computer network technicians Québec 1 0 0.0% 13.1% 0 0 Québec

2282 : User support technicians New Brunswick 14 1 7.1% 3.0% 0 1 MNew Brunswick

2282 : User support technicians Nova Scotia 1 0 0.0% 11.3% 0 0 MNova Scotia

5241 : Graphic designers and illustrators New Brunswick 2 0 0.0% 0.0 % 0 0 MNew Brunswick

05 : Supervisors 97 5 52 % 8.1% 8
Employment Equity Occupational Group Halifax 14 1 7.1% 4.6 % 1 i Halifax
Employment Equity Occupational Group Moncton 59 2 34 % 52 % 3 Moncton
Employment Equity Occupational Group Montréal 16 1 6.3 % 16.7 % 3 Morntréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 22% 0 0 MN.B. less CMA
Employment Equity Occupational Group P.E.l 1 0 0.0% 3.0% 0 i P.E.l
Employment Equity Occupational Group Québec 1 1 1000 % 23% 0 1 Québec
Employment Equity Occupational Group St. John's 2 0 0.0% 0.0 % 0 i 5t. John's
Employment Equity Occupational Group Toronto 3 0 0.0 % 45.8 % Toronto

07 : Administrative and Senior Clerical Personnel 206 22 10.7 % 124 %
Employment Equity Occupational Group Halifax 24 3 125 % 58 % 1 2 Halifax
Employment Equity Occupational Group Moncton 87 0 0.0% 2.2 % 2 Moncton
Employment Equity Occupational Group Montréal 45 3 6.7 % 12.2% 5 Montréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 1.0 % 0 i M.B. less CMA
Employment Equity Occupational Group Québec 2 0 0.0% 1.5 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0% 1.9% 0 i Saint John
Employment Equity Occupational Group St. John's 1 0 0.0% 0.7 % 0 0 St. John's
Employment Equity Occupational Group Toronto 45 16 356 % 37.3% Toronto

08 : Skilled Sales and Service Personnel 53 2 38% 88 %
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Date: 2017-12-31

Members of Visible Minorities

Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6231 : Insurance agents and brokers New Brunswick 17 0 0.0% 3.7 % 1 MNew Brunswick
6231 : Insurance agents and brokers Newfoundland and 2 0 0.0% 0.0% 0 0 MNewfoundland and
Labrador

6231 : Insurance agents and brokers Nova Scotia 12 0 0.0% 6.5 % 1 Nova Scotia

6231 : Insurance agents and brokers Ontario 10 1 10.0 % 23.7% 2 Ontario

6231 : Insurance agents and brokers Québec 12 1 83% 74 % 1 0 Québec

09 : Skilled Crafts and Trades Workers 1 0 0.0% 0.0 % 0 0

7381 : Printing press operators New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick

10 : Clerical Personnel 936 55 59% 6.6 %
Employment Equity Occupational Group Halifax 130 1 0.8 % 73 % Halifax
Employment Equity Occupational Group Moncton 548 9 1.6 % 1.5 % 8 1 Moncton
Employment Equity Occupational Group Montréal 168 34 202% 17.4% 29 5 Montréal
Employment Equity Occupational Group N.B. less CMA 3 0 0.0 % 1.9 % 0 0 N.B. less CMA
Employment Equity Occupational Group P.E.L 32 0 0.0% 26 % 1 P.E.l
Employment Equity Occupational Group Québec 5 3 60.0 % 2.0 % 0 3 Québec
Employment Equity Occupational Group Saint John 4 0 0.0% 1.8 % 0 0 Saint John
Employment Equity Occupational Group St. John's 18 1 5.6 % 0.8 % 0 1 St. John's
Employment Equity Occupational Group Toronto 28 7 25.0% 48.1% Toronto

11 : Intermediate Sales and Service Personnel 3 0 0.0% 56 % 0 0
Employment Equity Occupational Group Halifax 1 0 0.0% 85 % 0 0 Halifax
Employment Equity Occupational Group Moncton 2 0 0.0 % 4.1% 0 0 Moncton

12 : Semi-Skilled Manual Workers 3 0 0.0% 6.1% 0 0
Employment Equity Occupational Group Halifax 3 0 0.0 % 6.1 % 0 0 Halifax

2018-07-27
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Employment Equity Occupational Group

Workplace Equity Information Management System - Medavie Inc

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities
Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 1981 115 58 % 132% 263
Total may not equal sum of components due to rounding
Sources: 2011 National Household Survey and employer's internal data

2018-07-27
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Detailed Report

Date: 2017-12-31

Persons with Disabilities

Persons with Disab

Employment Equity Occupational Group Internal Location All Employees Representation Availability Recruitment Area
# # % % #

01/02 : Managers National 103 3 29% 4.3 % Mational
03 : Professionals National 535 18 34 % 38% MNational
04 : Semi-Professionals and Technicians National 44 2 4.5 % 4.6 % National
05 : Supervisors National 97 5 52 % 13.9% MNational
07 : Administrative and Senior Clerical Personnel National 206 3 1.5% 34 % National
08 : Skilled Sales and Service Personnel National 53 1 1.9% 35% MNational
09 : skilled Crafts and Trades Workers National 1 0 0.0% 38% National
10 : Clerical Personnel National 936 20 2.1% 7.0 % MNational
11 : Intermediate Sales and Service Personnel National 3 0 0.0% 56 % 0 National
12 : Semi-Skilled Manual Workers National 3 0 0.0% 4.8 % 0 MNational
Total 1981 52 26 % 58 %

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal data

2018-07-27
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Workplace Equity Information Management System - Medavie Inc.

006290

Workforce Analysis - Detailed Report
Date: 2017-12-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

We have changed the default settings for Senior Manager, Middle and Other Managers, and Professionals from National
level to Provincial level. Our recruitment efforts have been successful for these EEOGs at the provincial level in all four
of our larger locations. The Atlantic provinces have a large talent pool to draw from, as does Ontario and Quebec. As a
not for profit organization, it is not customary for us to incurr costs associated with relocating potential employees.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA
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Workplace Equity Information Management System - Medavie Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04 :

05

2018-07-27

Professionals
Semi-Professionals and Technicians

: Supervisors
07 :
08:
09:
10:
11:
12:

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Workforce Analysis - Detailed Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
National
National
National
National
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Summary Report

Date: 2017-12-31

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 9 1 11.1% 27.4%
02 : Middle and Other Managers 94 64 68.1% 38.9%
03 : Professionals 535 318 59.4 % 36.4%
04 : Semi-Professionals and Technicians 44 6 13.6 % 21.8%
05 : Supervisors 97 7 73.2% 56.8%
07 : Administrative and Senior Clerical Personnel 206 170 825% 80.8%
08 : skilled Sales and Service Personnel 53 25 47.2 % 57.4%
09 : Skilled Crafts and Trades Workers 1 0 0.0% 0.0 % 0 0
10 : Clerical Personnel 936 773 826 % 63.8% 597 176
11 : Intermediate Sales and Service Personnel 3 2 66.7 % 64.4 % 2 0
12 : Semi-Skilled Manual Workers 3 2 66.7 % 12.1% 0 2
Total 1981 1432 723 % 55.3% 1084 338
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Summary Report

Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 9 0 0.0 % 29 % 0
02 : Middle and Other Managers 94 0 0.0% 22%
03 : Professionals 535 4 0.7 % 1.4 %
04 : Semi-Professionals and Technicians 44 0 0.0% 21 %
05 : Supervisors 97 0 0.0 % 3.1 %
07 : Administrative and Senior Clerical Personnel 206 2 1.0% 1.1%
08 : Skilled Sales and Service Personnel 53 0 0.0% 0.5% 0
09 : skilled Crafts and Trades Workers 1 0 0.0% 0.0 % 0 0
10 : Clerical Personnel 936 10 1.1% 1.8 %
11 : Intermediate Sales and Service Personnel 3 0 0.0% 2.0 % 0 0
12 : Semi-Skilled Manual Workers 3 0 0.0% 29 % 0 0
Total 1981 16 0.8 % 1.7 %
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Summary Report

Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 9 0 0.0% 10.1% 1
02 : Middle and Other Managers 94 4 4.3% 15.0% 14
03 : Professionals 535 25 47 % 27.2% 146
04 : Semi-Professionals and Technicians 44 2 4.5 % 34 % 1 1
05 : Supervisors 97 5 52% 8.1%
07 : Administrative and Senior Clerical Personnel 206 22 10.7 % 12.4%
08 : skilled Sales and Service Personnel 53 2 38% 88 %
09 : Skilled Crafts and Trades Workers 1 0 0.0% 0.0 %
10 : Clerical Personnel 936 55 59% 6.6 %
11 : Intermediate Sales and Service Personnel 3 0 0.0% 56 % 0 0
12 : Semi-Skilled Manual Workers 3 0 0.0% 6.1% 0 0
Total 1981 115 58 % 132% 263
Total may not equal sum of components due to rounding.
Page 3 of 6
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Workplace Equity Information Management System - Medavie Inc.

006295

Workforce Analysis - Summary Report
Date: 2017-12-31

Persons with Disabilities

Persons with Disab

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 103 3 29% 43 %

03 : Professionals 535 18 34% 38 %

04 : Semi-Professionals and Technicians 44 2 4.5 % 4.6 %

05 : Supervisors 97 5 52% 13.9%

07 : Administrative and Senior Clerical Personnel 206 3 1.5 % 34 %

08 : Skilled Sales and Service Personnel 53 1 1.9% 35%

09 : Skilled Crafts and Trades Workers 1 0 0.0% 38%

10 : Clerical Personnel 936 20 21% 7.0 %

11 : Intermediate Sales and Service Personnel 3 0 0.0% 56 % 0 0

12 : Semi-Skilled Manual Workers 3 0 0.0% 48 % 0 0

Total 1981 52 26 % 58 %

Total may not equal sum of components due to rounding.
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

sonhad Ushada

Workplace Equity Information Management System - Medavie Inc.

Workforce Analysis - Summary Report
Date: 2017-12-31

We have changed the default settings for Senior Manager, Middle and Other Managers, and Professionals from National
level to Provincial level. Our recruitment efforts have been successful for these EEOGs at the provincial level in all four
of our larger locations. The Atlantic provinces have a large talent pool to draw from, as does Ontario and Quebec. As a
not for profit organization, it is not customary for us to incurr costs associated with relocating potential employees.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

04
05
07

12

2018-07-27

: Senior Managers
02:
03:

Middle and Other Managers
Professionals

: Semi-Professionals and Technicians

: Supervisors

: Administrative and Senior Clerical Personnel
08:
09:
10:
11:

Skilled Sales and Service Personnel
Skilled Crafts and Trades Workers
Clerical Personnel

Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
NOC
EEOG
EEOG
EEOG

Page 5 of 6

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
Provincial
CMA

CMA

CMA
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Workplace Equity Information Management System - Medavie Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07 :
08:
09:
10:
11:
12:

2018-07-27

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Workforce Analysis - Summary Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 6 of 6

Recruitment Area

National
National
National
National
National
National
National
National
National
National

006297
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Sentor Managers

02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 1 of 53
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2015

12

2017

12

31

Sentor Managers

02 |Middle & Other Managers 110
03 |Professionals 454
04 |Semi-Professionals & Technicians 42
05 |Supervisors 95
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 180
08 |Skilled Sales & Service Personnel 42
09 |Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 793
11 |Intermediate Sales & Service Personnel 8
12 [Semi-Skilled Manual Workers 2
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 1,737

2006 Census of Canada

2011 National Household Survey

Page 2 of 53
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2015

12

2017

12

31

Sentor Managers

02 |Middle & Other Managers 110
03 |Professionals 454
04 |Semi-Professionals & Technicians 42
05 |Supervisors 95
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 180
08 |Skilled Sales & Service Personnel 42
09 |Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 793
11 |Intermediate Sales & Service Personnel 8
12 [Semi-Skilled Manual Workers 2
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 1,737

2006 Census of Canada

2011 National Household Survey

Page 3 of 53
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2015

12

2017

12

31

Managers

03 |Professionals 454
04 |Semi-Professionals & Technicians 42
05 |Supervisors 95
06  |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 180
08 |Skilled Sales & Service Personnel 42
09 |Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 793
11 |Intermediate Sales & Service Personnel 8
12 [Semi-Skilled Manual Workers 2
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 1,737

Page 4 of 53
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Medavie Inc.

2017-12-31

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

414

280

4
g
g
g
2

276 203 4 4 291 224 8 8

Page 5 of 53
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Medavie Inc.

2017-12-31

2015

12

31 2017

12

31

01 [Senior Managers 2k 0 0 Of
02 |Middle & Other Managers 71 0 0 of
03 | Professionals 69 0 0 1
04 [Semi-Professionals & Technicians 8 0 0 0
05| Supervisars 7k 0 0 of
06 |Supervisors: Crafts & Trades 0 0 0 0
07 | Administrative & Senior Clerical Personnel s4f: 0 0 1}
08 | Skilled Sales & Service Personnel 8 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 258} 3 4 6f
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 [Semi-Skilled Manual Workers 1} 0 0 of
13| Other Sales & Service Personnel 0 0 0 0
14| Other Manual Workers of: 0 0 0f ¥
Total 414 3 0 276 4 291 8 0
Page 6 of 53
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Medavie Inc.

2017-12-31

2015

12

31 2017

12

31

01 [Senior Managers 2k 0 0 Of
02 |Middle & Other Managers 71 0 0 of
03 | Professionals 69 0 0 1
04 [Semi-Professionals & Technicians 8 0 0 0
05| Supervisars 7k 0 0 of
06 |Supervisors: Crafts & Trades 0 0 0 0
07 | Administrative & Senior Clerical Personnel s4f: 0 0 1}
08 | Skilled Sales & Service Personnel 8 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 258} 3 4 6f
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 [Semi-Skilled Manual Workers 1} 0 0 of
13| Other Sales & Service Personnel 0 0 0 0
14| Other Manual Workers of: 0 0 0f ¥
Total 414 3 0 276 4 291 8 1
Page 7 of 53
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Medavie Inc.

2017-12-31

2015

12

31 2017

12

31

01 [Senior Managers 2k 0 0 Of
02 |Middle & Other Managers 71 0 0 of
03 | Professionals 69 0 0 1
04 [Semi-Professionals & Technicians 8 0 0 0
05| Supervisars 7k 0 0 of
06 |Supervisors: Crafts & Trades 0 0 0 0
07 | Administrative & Senior Clerical Personnel s4f: 0 0 1}
08 | Skilled Sales & Service Personnel 8 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 258} 3 4 6f
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 [Semi-Skilled Manual Workers 1} 0 0 of
13| Other Sales & Service Personnel 0 0 0 0
14| Other Manual Workers O Ofinossngy |0 Opiinnssng Of=sgaaasagy | QpSEEEEEEsg 0f ¥
Total 414 43 3 1 276 11 4 291 43 8 1
Page 8 of 53
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Medavie Inc.
2017-12-31

Al B .o i.p L E L F PG ow o ioL ¢ ¥ KL iMool N Lo L B L Q. iR 8 T
From Flow

i From From Data From From From

: . Dat Ecuivalent SR+ “M+O)-

‘Data sources: Workforce | Workforce {Data Entry! CxEx3 jAnalysis & 0% [CxHx3!  F+I Workforce 0L KxLx3 Ex ?3[ TxP [DataEntry! Warkforce |Workforce ((I(<C+ B x ()3) K+C

: Analysis AnalysisT Workforce 1y Analysis Analysis Analysis

Ana]yssist
4 13 4 1 1 4 4 J [ N 4 4 4 1 1 4 4 d
2015-12-31 2015-12-31
Senior Manager -3.5% 21.1%) 9.6% 27.4% 10.0%

02 |Middle & Other Managers 110 5.1% g 9 17.6%}: 32 41 73 9.6% 21 -6 38.9% 30 6 66.4%
03 [Professionals 454 5.6% % 37 11.5% 131 168 264 9.6% 76 12 35.8% 101 12 58.1%
04 |Semi-Professionals & Tech 42 1.6% ; 3 14.0%f: 12 15 7 9.6%) 2 5 22.2% -2 0 16.7%
05 |Supervisors 95 0.7% 13.5%f: 27 35 71 9.6%) 20 57.0% 17 -8 74.7%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%¢: 0 0 0 26% 0 0 0.0% 0 0 #DIV/0!
07 |Administrative & S Clerical 180 4.6% 15 25,995} 52 67 149 9.6% 43 52 80.9% 3 -52 82.8%
08 |Skilled Sales & Service a2z 8.1% 3 16.8%) 12 15 21 9.6% 6 11 56.8% -3 1 50.0%
09 [Skilled Crafts & Trades 1 0.0% 0 0.0%) 0 0 0 9.6% 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 793 5.7% 64 16.5%f: 228 292 692 9.6% 199 54 63.8% 186 -54 87 3%
11 |Intermediate Sales & Service 8 27.9% 18.2% 2 3 7 9.6% 2 1 64.7% 2 -1 87.5%
12 |Semi-Skilled Manual 2 14.5% 0 40.0% 1 1 2 9.6% 1 -1 12.1% 2 1 100.0%
13 |Other Sales & Service 0 0.0% 0 0.0%}: 0 0 0 9.6% 0 0 0.0% 0 0 #DIVA!
14 _|Other Manual Workers 0 0.0% 0 0.0%f: 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!

Total 1,737 4.5% ; 141 16.1%}: 04 500 641 1,287 9.6%) 371 113 54.8% 335 -94 74.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysis) + 2)x 100.

Senior Manager
02 [Midde & Other Managers
03 [Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |[Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

3006306
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Medavie Inc.

2017-12-31

14 |Other Manual Workers

Total

Page 10 of 53
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Medavie Inc.

2017-12-31

A B C D E F G H I J K L M N (o) P Q R 5 T
From Flow
i From From Data From From From
H . Dat Ecquivalent -R+ -MA+O) -
‘Data sources: Workforce | Workforce {Data Entry! CxEx3 jAnalysis & 0% [CxHx3!  F+I Workforce 0L KxLx3 Ex ?3[ TxP [DataEntry! Warkforce |Workforce ((I({C Thx ()3) K+C
: Analysis AnalysisT Workforce 1y Analysis Analysis Analysis
Ana]yssist
4 L v L L 4 4 4 L 4 + 4 4 L L 4 4 4
2015-12-31 2015-12-31
braty
01 [Senior Manager s 10 -3.5% 1 21.1% 3 4 0 9.6% V] V] 2.9% 0 0 0.0%
02 |Midde & Other Managers 110 -5.1% 9 17.6%) 32 41 0 9.6% 0 3 2.2% -2 -2 0.0%
03 |Professionals 454 5.6% 37 11.5%0) 131 168 4 9.6% 1 4 1.4% -2 34 0.9%
04 |Semi-Professionals & Tech 42 1.6% 3 14.0%0) ¥ 12 15 0 9.6% 0 1 2.2% -1 -1 0.0%
05 |Supervisors 95 0.7%0 70 8 13.5%0 96% 27 35 2 9.6% 1 2 3.1% -1 -1 2.1%
06 |Supervisors: Crafts & Trades 0 0.0% 7% 0 0.0% Q6% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
07 |Administrative & Sr Clerical 180 4.6% 7 15 25.9% 52 67 1 9.6% V] 1 1.1% -1 0 0.6%
08 |[Skilled Sales & Service 42 8.1% 3 16.8%0) 12 15 1 9.6% 0 -1 0.5% 1 1 2.4%
09 |Skilled Crafts & Trades 1 0.0% 0 0.0% 0 0 0 9.6% 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 793 5.7% 7 64 16.5%0) 228 292 8 9.6% 2 9 1.8% -6 1 1.0%
11 |Intermediate Sales & Service 8 -27.9% 0 18.2%| § 2 3 0 9.6%0) 0 0 2.2% 0 0 0.0%
12 [Semi-Skilled Manual 2 14.5% 7% V] 40.0% HY 1 1 0 9.6% V] V] 2.9% 0 0 0.0%
13 |Other Sales & Service 0 0.0% 7% 0 0.0% 96% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
14 | Other Manual Workers 0 0.0% 7 0 0.0% ! 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
Total 1,737 4.5%}: £ 141 16.1% o 500 641 16 9.6% 5 21 1.7% -14 30 0.9%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
+ Yy using g ploy ¥ p pl Oy ¥ ploy ¥ ploy
Analysis) + 2)x 100.
Senior Manager s
02 [Midde & Other Managers
03 [Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |[Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service 006308
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Medavie Inc.

2017-12-31

14 |Other Manual Workers

Total

Page 12 of 53
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Medavie Inc.
2017-12-31

A B c D E F e H I 7 K L M N o P 0 R s T
From Flow
i From From Data From From From
: : Dat Equivalent R+ MO -
iData sources: Wotkforce | Workforce | Data Enfry} Cx E x 3 | Analysis & EI; ® icxHx3 F+I Workforce th‘LVHen KxLxs FF ?3[ TxP iDataEntry, Workforce {Workforce ((I({C Thx ()3) E+C
i Analysis | Analysis’ Workforce ¥ Analysis Analysis | Analysis
Ana]yssist

2015-12-31 2015-12-31
Ty

01/02|Managers 120 -4.3% 10 19.3%4 35 45 4 9.6% 1 3 3.8%0 -1 0 3.3%
03 |Professionals 454 5.6% 37 11.5%) 131 168 15 9.6% 4 8 4.6% -2 -4 3.3%
04 [Semi-Professionals & Tech 42 1.6% 3 14.0%0) 12 15 2 9.6% 1 1 13.9%0 0 -5 4.8%
05 |Supervisors 95 0.7% 13.5% ¥ 27 35 7 9.6% 2 8 0.0% -6 13 7.4%
06 |Supervisors: Crafts & Trades 0 0.0% 70 0 0.0% 9:6%) V] 0 0 9.6% V] V] 3.4% 0 0 #DIV/O!
07 |Administrative & S Clerical 180 4.6% 7% 15 25.9% Q6% 52 67 6 9.6% 2 3 3.5% 0 -3 3.3%
08 |Skilled Sales & Service 42 8.1% 7 3 16.8%0) 12 15 1 9.6% V] 1 3.8%0 0 -1 2.4%
09 |[Skilled Crafts & Trades 1 0.0% 0 0.0% 0 0 0 9.6% 0 0 7.0% 0 0 0.0%
10 |Clerical Personnel 793 5.7% 64 16.5%) 228 292 22 9.6% 6 43 5.6% -34 12 2.8%
11 |Intermediate Sales & Service 8 -27.9% 1 18.2%| 2 3 V] 9.6%0f 0 0 4.8% 0 V] 0.0%0|
12 [Semi-Skilled Manual 2 14.5% &0 0 40.0% 1 0 9.6% 0 0 0.0% 0 0 0.0%
13 |Other Sales & Service 0 0.0% Z7% V] 0.0% V] 0 0 9.6% V] V] 0.0% 0 0 #DIV/O!
14 |Other Manual Workers 0 0.0% 7% 0 0.0% 96% 0 0 0 9.6% 0 0 5.8% 0 0 #DIV/0!
Total 1,737 4.5% G 141 16.1% 500 641 57 9.6% 16 #REF! #REF! -44 #REF! 3.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi E:)m -1) x100.

Calculated by using the following formul a: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl ovees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysig) + 2) x 100.

Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & S Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

3006310
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Medavie Inc.
2017-12-31

006311
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Medavie Inc.

2017-12-31

A B c D E F e H I 7 K L M N o P 0 R s T
From Flow
i From From Data From From From
: : Dat Equivalent R+ MO -
iData sources: Wotkforce | Workforce | Data Enfry} Cx E x 3 | Analysis & EI; ® icxHx3 F+I Workforce th‘LVHen KxLxs FF ?3[ TxP iDataEntry, Workforce {Workforce ((I({C Thx ()3) E+C
i Analysis | Analysis’ Workforce ¥ Analysis Analysis | Analysis
Ana]yssist

2015-12-31 2015-12-31
Ty
01 [Senior Manager s 10 -3.5% 1 21.1% 3 4 1 9.6% V] V] 10.1%0 0 0 10.0%
02 |Midde & Other Managers 110 -5.1% 9 17.6%) 32 41 8 9.6% 2 12 15.0% -9 0 7.3%
03 [Professionals 454 5.6% 37 11.5%0) 131 168 33 9.6% 10 112 27.4% 91 -6 7.3%
04 |Semi-Professionals & Tech 42 1.6% 3 14.0% ¥ 12 15 2 9.6% 1 1 3.7% 0 -1 4.8%
05 |Supervisors 95 0.7% 70 8 13.5%% 9:6%) 27 35 7 9.6% 2 3 8.0% -1 0 7.4%
06 |Supervisors: Crafts & Trades 0 0.0% 7% 0 0.0% Q6% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
07 |Administrative & Sr Clerical 180 4.6% 7 15 25.9% 52 67 31 9.6% 9 3 12.8% 8 -3 17.2%
08 |[Skilled Sales & Service 42 8.1% 3 16.8%0) 12 15 4 9.6% 1 2 10.9% -1 0 9.5%
09 |Skilled Crafts & Trades 1 0.0% 0 0.0% 0 0 0 9.6% 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 793 5.7% 795 64 16.5%0) 228 292 83 9.6% 24 5 7.5% 24 -5 10.5%
11 |Intermediate Sales & Service 8 -27.9% i 18.2%) § 2 3 0 9.6%0) 0 0 5.5% 0 0 0.0%0|
12 |Semi-Skilled Manual 2 14.5%0 Z7% 0 40.0%0 HY 1 1 1 9.6% V] -1 6.1% 1 1 50.0%
13 |Other Sales & Service 0 0.0% 7% 0 0.0% 96% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
14 |Other Manual Workers 0 0.0% 7 0 0.0% ! 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
Total 1,737 4.5%}: £ 141 16.1% o 500 641 170 9.6% 49 136 13.7%| 68 -13 9.8%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.
1 Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥

Analysis) + 2)x 100.

02
03
04
03
06
07
08
09
10
11
12
13

Senior Manager s
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

006312
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Medavie Inc.

2017-12-31

14 |Other Manual Workers

Total

Page 16 of 53

006313



Medavie Inc.
2017-12-31

Al B .o i.p L E L F PG ow o ioL ¢ ¥ KL iMool N Lo L B L Q. iR 8 T
From Flow

i From From Data From From From

: - Dat Equivalent SR+ M +0)-

iData sources: Workforce ; Workforce i Data Entryi Cx E x 3 ; Analysis & EI?t ® CxHx3 F+1 Workforce thlLvHen KxLx3 (Fx ?3[ TxP iDataEntryi Workforce iWorkforce ((I({C +Hx ()3) K+C

: Analysis AnalysisT Workforce 1y Analysis Analysis Analysis

Ana]yssist
¥ 13 4 1 1 4 4 4 1 4 4 ¥ 4 1 1 4 4 4
2017-12-31 2017-12-31
Senior Manager -3.5% 21.1%) 9.6%) 1 27.4%) 11.1%)

02 |Middle & Other Managers 94 5.1% g 8 17.6%}: 27 35 64 9.6%) 18 -6 0 38.9% 27 6 68.1%
03 |Professionals 535 5.6% o 43 11.5%) 154 197 318 9.6%) 92 -16 0 36.4% 123 16 59.4%
04 |Semi-Professionals & Tech 44 1.6% ; 4 14.0%¢: 13 17 6 9.6% 2 6 5 21.8% -4 -1 13.6%
05 |Supervisors 97 0.7% 13.5%f: 28 36 71 9.6% 20 9 9 56.8% 16 0 73.2%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0%: 0 0 0 9.6% 0 0 0 0.0% 0 0 #DIV/0!
07 |Administrative & Sr Clerical 206 4.6% 17 25.9%}: 59 76 170 9.6%) 49 59 46 80.8% 4 -13 82.5%
08 |skilled Sales & Service 53 8.1% 4 16.8% 15 19 25 9.6%) 7 15 10 57.4% -5 -5 47.2%
09 |Skilled Crafts & Trades 1 0.0% 0 0.0%) 0 0 0 9.6% 0 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 936 5.7% 76 16.5%}: 270 346 773 9.6%) 223 96 93 63.8% 176 -3 82.6%
11 |Intermediate Sales & Service 3 27.9% 18.2% 1 1 2 9.6%) 1 1 0 64.4% 0 -1 66.7%
12 |Semi-skilled Manual 3 14.5% 0 40.0%}: 1 1 2 9.6% 1 -1 0 12.1% 2 1 66.7%
13 |Other Sales & Service 0 0.0% 0 0.0%}: 0 0 0 9.6% 0 0 0 0.0% 0 0 #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0%]: 0 0 0 9.6% 0 0 0 0.0% 0 0 #DIV/!

Total 1981 4.5% ; 160 16.1%}: 0% 571 731 1432 9.6% 412 164 0 55.3%) 337 -164 72.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysis) + 2)x 100.

Senior Manager s
02 |Midde & Other Managers 09
03 [Professionals 09
04 |Semi-Professionals & Tech 30%
05 |Supervisors 25%
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Sr Clerical 60%
08 |[Skilled Sales & Service 50%
09 |Skilled Crafts & Trades 09
10 |Clerical Personnel 27%
11 |Intermediate Sales & Service 0%)
12 |Semi-Skilled Manual 094
13 |Other Sales & Service 09
14 |Other Manual Workers 094
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2017-12-31

Total
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Medavie Inc.
2017-12-31

A B C D E F G H I J K L M N (o] P Q R 5 T
From Flow

H From From Data From . From From

;Data sources: Workforce ; Workforce i Data Entryi Cx E x 3 ; Analysis & Data CxHx3 F+1 Workforce Equivalent KxLx3 (FxQ) -R+ TxP iDataEntryi Workforce :Workforce (K -M+0)- K+C

: Analysis | Analysis’ Workforce: TUEY Analysis toH M Analysis | Analysis {c+HxQ

Ana]yssist
¥ 13 4 1 1 4 4 4 1 ¥ 4 ¥ 4 1 1 4 4 4
2017-12-31 2017-12-31
braty

01 [Senior Manager s 9 -3.5% 1 21.1% 3 4 0 9.6%0f 1] 1] 2.9% 0 0 0.0%
02 |Midde & Other Managers 94 -5.1% g 17.6%0, 27 35 0 9.6% 0 2 2.2% -2 1 0.0%
03 |Professionals 535 5.6% B 43 11.5%0 154 197 4 9.6% 1 5 1.4%% -3 -1 0.7%
04 |Semi-Professionals & Tech 44 1.6% 4 14.0%, y 13 17 0 9.6% 0 1 2.1% -1 -1 0.0%
05 |Supervisors 97 0.7%0 70 8 13.5%0 96% 28 35 1] 9.6% 0 3 3.1% -3 1] 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% Foin 0 0.0%% 95% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
07 |Administrative & Sr Clerical 206 4.6% 705 17 25.9% H5% 59 76 2 9.6% 1 1 1.1% 1] 1 1.0%
08 |Skilled Sales & Service 53 8.1% b 4 16.8%0, 15 19 0 9.6% 0 0 0.5% 0 0 0.0%
09 |Skilled Crafts & Trades 1 0.0% 0 0.0%% 0 0 0 9.6% 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 936 5.7% 7 -ﬂ 76 16.5%0, % 270 346 10 9.6% 3 11 1.8% -7 -1 1.1%
11 |Intermediate Sales & Service 3 -27.9% e 0 18.2%0) B 1 1 0 9.6%0f 0 0 2.0% 0 0 0.0%
12 [Semi-Skilled Manual 3 14.5% 7% V] 40.0% 6% 1 1 1] 9.6% 0 0 2.9% 1] 1] 0.0%
13 |Other Sales & Service 0 0.0% 0 0 0.0%% 96% 0 0 0 9.6% 0 0 0.0% 0 0 #DIV/O!
14 | Other Manual Workers 0 0.0% G 0 0.0%9 0 0 0 0 9.6% 0 0 0 0.0% 0 0 #DIV/0!

Total 1981 4.5% 160 16.1% 5 571 731 16 9 6% 5 25 1.7% -18 =25 0.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysis) + 2)x 100.

Senior Manager s
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & S Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

20,
a

2%

20
8%
00
2%
0%

-

3%
00
0%
0%
0%

006316
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Medavie Inc.
2017-12-31

Total 0%

006317
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Medavie Inc.
2017-12-31

A B c D E F e H I 7 K L M N o P 0 R s T
From Flow
i From From Data From From From
: : Dat Equivalent R+ MO -
iData sources: Wotkforce | Workforce | Data Enfry} Cx E x 3 | Analysis & EI; ® icxHx3 F+I Workforce th‘LVHen KxLxs FF ?3[ TxP iDataEntry} Workforce {Workforce ((I({C Thx ()3) E+C
i Analysis | Analysis’ Workforce ¥ Analysis Analysis | Analysis
Ana]yssist

2017-12-31 2017-12-31
Ty
01/02|Managers 103 -4.3% 5 8 19.3% : 30 38 3 9.6% 1 3 4.3% -1 1 2.9%
03 |Professionals 535 5.6% 43 11.5% 154 197 18 9.6% 5 9 3.8% -2 0 3.4%
04 | Semi-Professionals & Tech 44 1.6%0 i 4 14.0% 13 17 2 9.6% 1 1 4.6% 0 -1 4.5%
05 |Supervisors 97 0.7% 8 13.5% 3 28 36 5 9.6% 1 11 13.9% -8 -4 5.2%
06 |Supervisors: Crafts & Trades 0 0.0% % 0 0.0% 946% 0 0 0 9.6%| 0 0 0.0% 0 0 #DIV/O!
07 |Administrative & Sr Clerical 206 4.6% % 17 25.9% 96% 59 76 3 9.6% 1 6 3.4% -4 0 1.5%
08 [Skilled Sales & Service 53 8.1%0 9% 4 16.8%0 B9 15 19 1 9.6% 0 1 3.5% -1 0 1.9%
09 |Skilled Crafts & Trades 1 0.0% i 0 0.0% 0 0 0 9.6%| 0 0 3.8% 0 0 0.0%
10 |Clerical Personnel 936 5.7% 76 16.5% 270 346 20 9.6% 6 57 7.0% -46 =22 2.1%
11 |Intermediate Sales & Service 3 -27.9% i 0 18.2%) 1 1 0 9.6%) 0 0 5.6%| 0 V] 0.0%0|
12 [Semi-Skilled Manual 3 14.5% % 0 40.0% 3 1 1 0 9.6%| 0 0 4.8% 0 0 0.0%
13 |Other Sales & Service 0 0.0% ZT% 0 0.0%0 6% 0 0 0 9.6%| 0 0 0.0% 0 0 #DIV/O!
14 |Other Manual Workers 0 0.0% 7% 0 0.0% 9:6% 0 0 0 9.6%) 0 0 0.0% 0 0 #DIV/0!
Total 1,981 4.5% 5 160 16.1% ; 571 731 52 9.6% 15 87 0l 5.8% -63 -87 2.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi E:)m -1) x100.
Calculated by using the following formul a: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl ovees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysig) + 2) x 100.

Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & S Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

ppofiinities to disabled populations; very donof have i lurge candidate:podl-of disabled persons b thidime.

Chii gonl:wonld Heto opemng mivie o)
o

006318
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Medavie Inc.
2017-12-31

A B c D E F e H I 7 K L M N o P 0 R s T
From Flow
i From From Data From From From
: : Dat Equivalent R+ MO -
iData sources: Wotkforce | Workforce | Data Enfry} Cx E x 3 | Analysis & EI; ® icxHx3 F+I Workforce th‘LVHen KxLxs FF ?3[ TxP iDataEntry, Workforce {Workforce ((I({C Thx ()3) E+C
i Analysis | Analysis’ Workforce ¥ Analysis Analysis | Analysis
Ana]yssist

2017-12-31 2017-12-31
Ty
01 [Senior Manager s 9 -3.5% 1 21.1%| 3 4 0 9.6%) 0 1 10.1% -1 0 0.0%0|
02 |Midde & Other Managers 94 -5.1% 8 17.6% 27 35 4 9.6% 1 12 15.0% -10 -7 4.3%
03 [Professionals 535 5.6% i 43 11.5% 154 197 25 9.6% 7 140 274% -122 -81 4.7%
04 |Semi-Professionals & Tech 44 1.6% 4 14.0% 3 13 17 2 9.6% 1 3.4% 1 -1 4.5%
05 |Supervisors 97 0.7% % 8 13.5% 946% 28 36 5 9.6% 1 5 8.1%0 -3 -2 5.2%
06 |Supervisors: Crafts & Trades 0 0.0% % 0 0.0% 96% 0 0 0 9.6%| 0 0 0.0% 0 0 #DIV/O!
07 |Administrative & Sr Clerical 206 4.6% 9% 17 25.9% B9 59 76 22 9.6% 6 12 12.4% -4 -3 10.7%
08 |Skilled Sales & Service 53 8.1% i 4 16.8% 15 19 2 9.6% 1 4 8.8% -3 -1 3.8%
09 |Skilled Crafts & Trades 1 0.0% 0 0.0% 0 0 0 9.6%| 0 0 0.0% 0 0 0.0%
10 |Clerical Personnel 936 5.7% 7% 76 16.5% % 270 346 35 9.6% 16 28 6.6%0 -7 0 59%
11 |Intermediate Sales & Service 3 -27.9% o 0 18.2%) ; 1 1 0 9.6%) 0 0 5.6%| 0 0 0.0%0|
12 [Semi-Skilled Manual 3 14.5% ZT% 0 40.0%0 6% 1 1 0 9.6%| 0 0 6.1% 0 0 0.0%
13 |Other Sales & Service 0 0.0% 7% 0 0.0% 9:6% 0 0 0 9.6%| 0 0 0.0% 0 0 #DIV/O!
14 |Other Manual Workers 0 0.0% o 0 0.0%0 : 0 0 0 9.6%| 0 0 0| 0.0% 0 0 #DIV/)!
Total 1981 4.5% 0 16.1% 0 0 115 0.0% 0 146 13.2% -146 -146 5.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysi s)”3 -1)x100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time empl oyees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current ¥
Analysis) + 2)x 100.

Senior Managers ‘Chii gonl-wonld beatiract ¥isihie mikirotiesto-onr sy malbleposiiions; biligualizn aiid ourenhanced secutity tegirements: continge 1o be a major barde to-hitimg thése candidates
02 [Middle & Other Managers 15%ppie it dbf alb i ick o ekifes
03 |Professionals 30%
04 |Semi-Professionals & Tech 02
05 |Supervisors 8%
06 |Supervisors: Crafts & Trades 09
07 |Administrative & S Clerical 12%
08 |Skilled Sales & Service 15%fs
09 [Skilled Crafts & Trades 09
10 |Clerical Personnel 8%
11 |Intermediate Sales & Service 09
12 |Semi-Skilled Manual 0%)
13 |Other Sales & Service 0% 006319
14 |Other Manual Workers 0%)
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Total

006320
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E(K-M+O)—:(C
+F)

273%
43.7%
383%
222%
49.5%
#DIV/0!
544%
60.0%
0.0%
57.5%
556%
50.0%
#DIV/0!
#DIV/O!
49.8%

Vorkforce
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E(K-M+O)—:(C
+F)

0.0%
0.8%
8.4%
0.0%
1.9%
#DIV/0!
1.0%0
22%
0.0%
1.9%
0.0%
0.0%
#DIV/0!
#DIV/O!
3.3%

Vorkforce
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E(K-M+O)—:(C
+F)

3.8%
39%
2.2%
12.6%
#DIV/O!
2.1%
2.2%
0.0%
7.0%
0.0%
0.0%
#DIV/O!
#DIV/0!
5.5%

Vorkforce

006325
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E(K-M+O)—:(C
+F)

9.1%
15.1%
26.3%

22%

7.8%

#DIV/0!
11.3%
11.1%

0.0%

6.9%

0.0%
50.0%

#DIV/0!
#DIV/O!
13.0%

Vorkforce
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E(K-M+O)—:(C
+F)

20.0%
45.1%
39.1%
18.8%
57.1%
#DIV/0!
74.9%
49.1%
0.0%
63.5%
333%
333%
#DIV/0!
#DIV/O!
47 6%

Vorkforce

Page 32 of 53

006329



006330

Page 33 of 53



E(K-M+O)—:(C
+F)

0.0%
29%
1.2%
0.0%
2.9%
#DIV/0!
1.3%
0.0%
0.0%
1.7%
0.0%
0.0%
#DIV/0!
#DIV/O!
0.5%

Vorkforce
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E(K-M+O)—:(C
+F)

5.4%
3.8%
2.1%
10.5%
#DIV/O!
3.6%
3.5%
0.0%
4.8%
0.0%
0.0%
#DIV/O!
#DIV/0!
1.7%

Vorkforce

006333
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E(K-M+O)—:(C
+F)

10.0%0
7.8%
13.3%
2.1%
6.7%
#DIV/0!
11.2%
7.0%
0.0%
6.6%
0.0%
0.0%
#DIV/0!
#DIV/O!
5.8%

Vorkforce
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Medavie Inc.

2017-12-31
PA B ci{ D E { F i ¢ { H i I J K L { M { N P Q | R i 8 T u v i W | X | Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-8 ;:atrtiﬂl;lnw Flow Data VI_DIDJX UxF =100 V-XE
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ ! 4 { | i { { 4 \ ¥ i 4 i { 4 { {
Workforce Promotions Terminations
i 2015 10 1 10.0 274 3 -2 36.5
01 |Senior Managers
2017 9 1 11.1 27.4 2 -1 40.6 2 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 0 0
o2 Middle & Other 2015 110 73 66.4 38.9 43 30 1706
Managers 2017 94 64 68.1 38.9 37 27 1750 7 5 71.4 3 2 12 7 58.3 8 -1 18 11 61.1 12 -1
. 2015 454 264 58.1 35.8 163 101 1624
03 |Professionals
2017 535 318 59.4 36.4 195 123 1633 69 40 58.0 25 15 79 45 57.0 46 -1 57 37 64.9 33 4
04 Semi-Professionals & | 2015 42 7 16.7 222 9 -2 75.1
Technicians 2017 44 6 13.6 21.8 10 -4 62.6 8 0 0.0 2 -2 5 2 40.0 1 1 6 1 16.7 1 0
i 2015 95 71 74.7 57.0 54 17 1311
05 |Supervisors
2017 97 71 73.2 56.8 55 16 1289 7 5 71.4 4 1 17 12 70.6 13 -1 13 9 69.2 10 -1
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 1] 0.0
Trades 2017 0 0 0.0 0.0 0 1] 0.0 0 0 0.0 1] 0 0 1] 0.0 0 1] 0 0 0.0 1] 0
Part 2: Flow Fart 2 E+«Dx Part 3: E+-Gx Part 3: E+Kx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100} Part 3: Gods 100 Choals F+M=z100
Analysis
{ 4 4 i { L i L { { i

Long-teri Goaly

. 2017 2 0 0.0 0.0 0.0
01 |Senior Managers
2020 2 0 0.3 0.0 0.3 0.0}
o2 Middle & Other 2017 19 12 0.0 0.0 0.0 0.0}
Managers 2020 19 12 0.0 0.0 0.0 0.0
i 2017 148 85 0.0 0.0 38 2237 0.0 0.0
03 |Professionals
2020 148 85 0.0 0.0 0.0 0.0
o4 Semi-Professionals & | 2017 13 2 0.0 0.0 0.4 38462
Technicians 2020 13 2 03| 51282} 0.3] S5128.2pQ
. 2017 24 17 0.0 0.0 0.0 0.0F:
05 |Supervisors E
2020 24 17 0.3] 283333 0.3] 283333}
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0.0 0.0 0.0}
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Medavie Inc.

2017-12-31
PA B c D E F G H 1 J K L M N o P Q R ] T u v \u X
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 L-M [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VI_DIDJX UxF =100
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ \ 4 \ | { \ \ | 4 \ ¥ { 4 { { 4
Worklorce Terminations
o7 Administrative & 2015 180 149 82.8 80.9 146 3 1023
Senior Clerical 2017 206 170 82.5 80.8 166 4 102.1 54 41 75.9 44 -3 33 26 78.8 27 -1 50 43 86.0 41
08 Skilled Sales & 2015 42 21 50.0 56.8 24 -3 88.0
Service Personnel 2017 53 25 47.2 57.4 30 -5 82.2 8 2 25.0 5 -3 7 3 42.9 4 -1 8 4 50.0 4
0 Skilled Crafts & 2015 1 0 0.0 0.0 0 0 0.0
Trades Workers 2017 1 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
. 2015 793 692 87.3 63.8 506 186 136.8
10 |Clerical Personnel
2017 936 773 82.6 63.8 597 176 1294 261 189 724 167 22 127 112 88.2 111 1 143 125 87.4 125
1 Intermediate Sales & | 2013 8 7 87.5 64.7 5 2 135.2
Service Personnel 2017 3 2 66.7 64.4 2 V] 103.5 0 0 0.0 V] 0 0 V] 0.0 0 V] 1 1 100.0 1
12 Semi-Skilled Manual 2015 2 2 100.0 121 0 2 826.4
Workers 2017 3 2 66.7 121 0 2 551.0 1 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 1
Patt 2: Flow Fart 2 E-Dx Part 3: E-Gx Pat 3 E-Kzx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100% Part 3: Gods 100 Choals F+M=z100
Analysis
{ 4 4 { ! 4 { 1 { { {

Long-teri Goaly

Administrative &

0.0

0.0

Senior Clerical 2020 87 67 0.6( 12835.2 0.6| 12835.2F
og | Skilled Sales & 2017 15 5 0.0 0.0] 0.0 0.0f
Service Personnel 2020 15 5 0.5 6666.7 0.5| 6666.7
0 Skilled Crafts & 2017 0 0 0.0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0.0 0.0 0.0
10 | Clerical Personnel 2017 388 301 77.6 0 0.0 0.0 0.0 0.0 0.0F
2020 388 301 0.3[ 287323 0.3| 287323}
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0F 0.0 0.0F
12 Semi- Skilled Manual 2017 1 0 0.0 0.0 0.0 0.0
Workers 2020 1 0 0.0 0.0 0.0 0.0}
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Medavie Inc.

2017-12-31
PA B c D E F | G H 1 J i K L M N { O P Q R ] T u v \u X
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 L-HN [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VI_DIDJX UxF =100
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ \ 4 \ | { \ \ | 4 \ ¥ { 4 { { 4 \
Worklorce
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
14 Other M anual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Total 2015 1,737 1,287 74.1 54.8 952 335 1352
ol
2017 1,981 1,432 72.3 55.3 1,095 337 130.7 417 282 67.6 231 51 280 207 73.9 207 299 232 77.6 222 10
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3 E+Kx Part 3
Data sources: Data Andysis Flow Data \00 Goals 100 Goals F+1x100¢ Part 3: Gods 100 Goals F+M=z100
Analysis
{ 4 4 y { 4 ~L 4 4 ] ~L

Flow: Drata

Liong-term Goals

13 Other Sales & Service 0 0
Personnel 2020 0 0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0.0
Workers 2020 1] 1] 0.0 0.0
Total 2017 697 489 70.2 19| 23737 0.0 00 52 0.0 0.0
2020 697 489 0.0 0.0 0.0
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Medavie Inc.

2017-12-31
PA B c D E F G H 1 J K L | M N o i P Q R ] T u v \u X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 L-HN [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VI_DIDJX U=z F+100 V-X
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ ! 4 { | i { { | 4 \ ¥ i 4 i { 4 { {
Workforce Promotiomns Terminations
i 2015 10 0 0.0 2.9 0 1] 0.0
01 |Senior Managers
2017 9 0 0.0 2.9 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
o2 Middle & Other 2015 110 0 0.0 2.2 2 -2 0.0
Managers 2017 94 0 0.0 2.2 2 -2 0.0 7 0 0.0 0 0 12 0 0.0 0 0 18 0 0.0 0 0
. 2015 454 4 0.9 14 6 -2 62.9
03 |Professionals
2017 535 4 0.7 1.4 7 -3 53.4 69 1 1.4 1 0 79 0 0.0 1 -1 57 1 1.8 1 0
04 Semi-Professionals & | 2015 42 0 0.0 2.2 1 -1 0.0
Technicians 2017 44 0 0.0 21 1 -1 0.0 8 0 0.0 1] 1] 5 1] 0.0 1] 1] 6 0 0.0 1] 0
i 2015 95 2 2.1 3.1 3 -1 67.9
05 |Supervisors
2017 97 0 0.0 3.1 3 -3 0.0 7 0 0.0 1] 1] 17 1] 0.0 1] 1] 13 1 7.7 1] 1
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 1] 0.0
Trades 2017 0 0 0.0 0.0 0 1] 0.0 0 0 0.0 1] 0 0 1] 0.0 0 1] 0 0 0.0 1] 0
Part 2: Flow Fart 2 E+«Dx Part 3: E+-Gx Part 3: E+Kx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100% Part 3: Gods 100 Choals F+M=z100
Analysis
{ 4 4 i { L i L { { i

Lon g~tel'*'m Goals

. 2017 2 0
01 |Senior Managers
2020 2 0
@ Middle & Other 2017 19 0
Managers 2020 19 0
2017 148 1
03 |Professionals
2020 148 1
04 Semi-Professionals & | 2017 13 0
Technicians 2020 13 0
. 2017 24 1]
05 |Supervisors
2020 24 0
06 Supervisors: Crafts & | 2017 0 0
Trades 2020 0 0
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Medavie Inc.

2017-12-31
PAl B C D E F G H I J K L M N o i p i g i R i 8§ T { U i v W X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources: Workforce | Workforce ExD Waorkforce W w4 E-H E~H Unmwnwbmgé Flow Data LK K=G=+100 L-N M_anbmgé FlowData DE” ® ipxF=100 Q-3 Um_mﬁnw..smgaw Flow Data <Ew§ UxF=100 V-X
bnalyds Analysis =100 Analyas 100 x 100 ata 7515 bnalyds x 100 ata. 7515 Analysis ata, a5 Analyss

o7 Administrative & 2015 180 1 0.6 1.1 2 -1 50.5
Senior Clerical 2017 206 2 1.0 1.1 2 0 88.3 54 0 0.0 1 -1 33 0 0.0 0 0 50 0 0.0 0 0
og |Silled Sales & 2015 42 1 2.4 0.5 0 1| 4762
Service Personnel 2017 53 0 0.0 0.5 0 0 0.0 8 0 0.0 0 0 7 0 0.0 0 0 8 1 12.5 0 1
0 Skilled Crafts & 2015 1 0 0.0 0.0 0 0 0.0
Trades Workers 2017 1 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clesical Personnel 2015 793 8 1.0 1.8 14 -6 56.0
2017 936 10 1.1 1.8 17 -7 59.4 261 3 1.1 5 -2 127 1 0.8 1 0 143 1 0.7 1 0
1 Intermediate Sales & | 20135 8 0 0.0 22 1] 0 0.0
Service Personnel 2017 3 0 0.0 2.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual | 2015 2 0 0.0 2.9 0 0 0.0
Workers 2017 3 0 0.0 2.9 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3 E+Kx Part 3
Data sources: Data Andysis Flow Data \00 Goals 100 Goals F+1=x100% Part 3: Gods 100 Goals F=+M=z100
Analysis
! + 4 i i L i 1 { i i

o7 Administrative & 0
Senior Clerical 2020 87 0 0.0 0.0 2.0 0.0
og | Skilled Sales & 2017 15 0 0.0 0.0 0.0 0.0
Service Personnel 2020 15 0 0.0 0.0 0.0 0.0
0o | SKilled Cratts & 2017 0 0 0.0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0.0 0.0 0.0
10 |Clesical Personnel 2017 388 4 1.1 93.7 03| 4124
2020 388 4 0.0 3436.4 3.0 34.4
1 Intermediate Sales & 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
1z |Semi-Skilled Manual | 2017 1 0 0.0 0.0 0.0
Workers 2020 1 0 0.0 0.0 0.0
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2017-12-31
PA B i¢i p { E { F i G i H{ I i J i K i L i M i N P Q R ] T u v \u X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 [f‘injzﬁ.n];lnw Flow Data le; # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VIDIDJX UxF =100 V-XE
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds

) 4 4 4 4 4 4 4 ) 4 4

Worklorce
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 1] 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
14 Other M anual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
Total 2015 1,737 16 0.9 1.7 30 -14 54.2
ol
2017 1,981 16 0.8 1.7 34 -18 47.5 417 4 1.0 7 280 1 04 3 299 4 1.3 3
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3 E+Kx Part 3
Data sources: Data Andysis F;l;v:ly]i)s?tsa \00 Goals 100 Goals F+1=x100% Part 3: Gods 100 Goals F=+M=z100

Flow: Drata

13 Other Sales & Service 0 0
Personnel 2020 0 0
14 Other Manual 2017 0 1]
Workers 2020 0 0
2017 697 5

Total
2020 697 5
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Medavie Inc.

2017-12-31
iAd B C D E F G H I J K L M N 0 P Q R 5 T U v W X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources: Workforce | Workforce ExD Waorkforce on E-H E~H Unmwnwbmgé Flow Data LK K=G=+100 L-N M_anbmgé FlowData DE”x PxzF=+ 100 Q-3 Um_mﬁnw..smgaw Flow Data <Ew§ Uz F-100 V-X
bnalyds Analysis =100 Analyas 100 x 100 ata 7515 bnalyds x 100 ata. 7515 Analysis ata, a5 Analyss

01 2015 120 4 33 43 5 1| 775
& |Managers

02 2017 103 3 29 4.3 4 -1 67.7 9 0 0.0 1] 0 12 1] 0.0 1] 1] 20 0 0.0 1 -1

454 15 3.3 3.8 17 -2 86.9

03 |Professionals 2013

2017 535 18 3.4 3.8 20 -2 88.5 69 1] 0.0 3 -3 79 2 2.5 3 -1 57 1 1.8 2 -1

o4 Semi-Professionals & | 2015 42 2 4.8 4.6 2 1] 103.5
Technicians 2017 44 2 4.5 4.6 2 1] 98.8 8 0 0.0 1] 0 5 1] 0.0 0 1] 6 1 16.7 1] 1

. 2015 95 7 7.4 13.9 13 -6 53.0

05 |Supervisors

2017 97 5 5.2 13.9 13 -8 37.1 7 0 0.0 1 -1 17 1 5.9 1 0 13 1 7.7 1 0

06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 1] 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow Fart 2 E+«Dx Part 3: E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Andysis Flow Data \00 Goals 100 Goals F+1x100; Part 3 Gods 100 Goals F+M=z100
Analysis
{ ¥ 4 l l 4 y L { d y

01 2017 21 0 0.0 0.0 0.0
& |Managers

02 2020 21 1] 0.1 0.1 0.0
2017 148 2 0.2 675.7 1 200.0 0.5 2703

03 |Professionals
2020 148 2 0.0 3003.0 0.1 1351.4
04 Semi-Professionals & | 2017 13 0 0.0 0.0 0.0
Technicians 2020 13 0 0.0 0.0 0.0
. 2017 24 1 0.0 0.0 0.0

05 |Supervisors
2020 24 1 02| 20833 0.2 20833
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0.0
Trades 2020 1] 1] 0.0 0.0 0.0
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2017-12-31
PA B c D E F G H 1 J K L M i N P Q R ] T u v \u X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VI_DIDJX UxF =100 V-XE
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ ! 4 { | i { { 4 \ ¥ i 4 i { 4 { {
Workforce Terminations
o7 Administrative & 2015 180 6 33 3.4 6 0 98.0
Senior Clerical 2017 206 3 1.5 3.4 7 -4 42.8 54 1 1.9 2 -1 33 0 0.0 1 -1 50 2 4.0 2 0
08 Skilled Sales & 2015 42 1 2.4 3.5 1 0 68.0
Service Personnel 2017 53 1 1.9 3.5 2 -1 53.9 8 0 0.0 0 0 7 0 0.0 0 0 8 1 12.5 0 1
0o Skilled Crafts & 2015 1 0 0.0 3.8 0 0 0.0
Trades Workers 2017 1 1] 0.0 3.8 1] 0 0.0 1] 1] 0.0 0 1] 1] 0 0.0 1] 0 1] 1] 0.0 0 1]
A 2015 793 22 2.8 7.0 56 -34 39.6
10 |Clerical Personnel
2017 936 20 2.1 7.0 66 -46 30.5 261 2 0.8 18 -16 127 1 0.8 4 -3 143 2 1.4 4 -2
1 Intermediate Sales & | 2015 8 0 0.0 5.6 0 1] 0.0
Service Personnel 2017 3 1] 0.0 5.6 1] 0 0.0 1] 1] 0.0 0 1] 1] 0 0.0 1] 0 1 1] 0.0 0 1]
12 Semi-Skilled Manual | 2015 2 0 0.0 4.8 0 1] 0.0
Workers 2017 3 0 0.0 4.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow Fart 2 E+«Dx Part 3: E+-Gx Part 3: E+Kx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100% Part 3: Gods 100 Choals F+M=z100
Analysis
{ 4 4 i { L i L { { i

Lon g~tel'*'m Goals

Administrative & 2017 87 1 0.0 0.0 0.0F
Senior Clerical 2020 87 1 0.1
08 Skilled Sales & 2017 15 0 0.0
Service Personnel 2020 15 0 0.1
00 Skilled Crafts & 2017 0 0 0.0
Trades Workers 2020 0 0 0.0
. 2017 388 3 03

10 |Clerical Personnel

2020 388 3 0.1
1 Intermediate Sales & | 2017 0 0 0.0
Service Personnel 2020 0 0 0.0
12 Semi-Skilled Manual | 2017 1 0 0.0
Workers 2020 1 0 0.0

Page 46 of 53 006343
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2017-12-31
FA B ci..D i E L F i G ! H | I i J i K i L i M I N i o i P i Qi R | § i T i U { V. i W I X i ¥
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources: Workforce | Workforce ExD Waorkforce W w4 E-H E~H Unmwnwbmgé Flow Data LK K=G=+100 L-M M_anbmgé FlowData DH\GM ® ipxF=100 Q-3 Um_mﬁnw..smgaw Flow Data <_\m_w§ UxF=100 V-X
bnalyds Analysis =100 Analyas 100 x 100 ata 7515 bnalyds x 100 ata. 7515 Analysis ata, a5 Analyss
{ 4 4 { y 4 y | { Y y | 4 { 4 { 4 { { 4 y y
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 V] 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 1,737 57 33 5.8 101 -44 56.6
ol
2017 1,981 52 2.6 5.8 115 -63 453 417 3 0.7 24 =21 280 4 1.4 9 -5 299 8 2.7 10 -2
Patt 2: Flow Fart 2 E-Dx Part 3: E-Gx Pat 3 E-Kzx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100% Part 3: Gods 100 Choals F+M=z100
Analysis
{ + 4 | ] 4 ] L { ] ]

13 Other Sales & Service 0 0
Personnel 2020 0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0.0 0.0
Workers 2020 1] 1] 0.0 0.0 0.0
2017 697 7 0.0 0.0 0.0
Total
2020 697 7 0.0 0.0 0.0
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Medavie Inc.

2017-12-31
PA B c D E F G H 1 J K L M N { O P Q R ] T u v \u X
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce E=D Workforce E) x3 E-H E-H DFatrtjm:llnw Flow Data L-k K=zG+100 L-HN [f‘injzﬁ.n];lnw Flow Data QI_DE # ipyF=100 Q-3 ;:atrtiﬂl;lnw Flow Data VI_DIDJX U=z F+100
Analysis Analysis x100 Analysis i) x 100 ata 7518 Analyds x 100 ata 7518 Analysis ata yas Analyds
{ ¥ 4 \ \ 4 \ | { \ \ | 4 \ ¥ { 4 { { 4 \
Worklorce Terminations
i 2015 10 1 10.0 10.1 1 0 99.0
01 |Senior Managers
2017 9 0 0.0 10.1 1 -1 0.0 2 0 0.0 0 0 0 1 0.0 0 1 2 0 0.0 0 0
w2 Middle & Other 2015 110 8 7.3 15.0 17 -9 48.5
Managers 2017 94 4 4.3 15.0 14 -10 28.4 7 0 0.0 1 -1 12 2 16.7 1 1 18 0 0.0 1 -1
. 2015 454 33 7.3 27.4 124 -91 26.5
03 |Professionals
2017 535 25 4.7 27.4 147 -122 17.1 69 4 5.8 19 -15 79 0 0.0 6 -6 57 7 12.3 4 3
04 Semi-Professionals & | 2013 42 2 4.8 3.7 2 0 128.7
Technicians 2017 44 2 4.5 3.4 1 1 133.7 8 0 0.0 0 0 5 0 0.0 0 0 6 0 0.0 0 0
i 2015 95 7 7.4 8.0 8 -1 92.1
05 |Supervisors
2017 97 5 5.2 8.1 8 -3 63.6 7 0 0.0 1 -1 17 V] 0.0 1 -1 13 1 7.7 1 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 1] 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Patt 2: Flow Fart 2 E-Dx Part 3: E-Gx Pat 3 E-Kzx Part 3:
Data sources Data Andlysis Flow Data 100 Codls 100 Croals F+1x100} Part 3: Gods 100 Choals F+M=z100
Analysis
{ 4 4 { ! 4 { 1 { { {

. 2017 2 1 0.0
01 |Senior Managers
2020 2 1 0.2 25000.0 20.0 250.0:
o2 Middle & Other 2017 19 2 0.4 2,6316 03] 3,508.8}:
Managers 2020 19 2 02| 7017.5 15.0 70.2
i 2017 148 4 0.0 0.0 0.0 0.0
03 |Professionals
2020 148 4 0.3 900.9 30.0 9.0
o4 |Semi-Professionals & | 2017 13 0 0.0 0.0 0.0 0.0}:
Technicians 2020 13 0 0.0 0.0} 0.0 0.0
. 2017 24 0 0.0 0.0 0.0 0.0}
05 |Supervisors E
2020 24 0 0.1 0.0 8.1 0.0}
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0.0 0.0 0.0}
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2017-12-31
PAl B C D E F G H I J K L M N o i P Q R s T U A W X Y
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources: Workforce | Workforce ExD Waorkforce W w4 E-H E~H Unmwnwbmgé Flow Data LK K=G=+100 L-N M_anbmgé FlowData DE” ® ipxF=100 Q-3 Um_mﬁnw..smgaw Flow Data <Ew§ UxF=100 V-X
bnalyds Analysis =100 Analyas 100 x 100 ata 7515 bnalyds x 100 ata. 7515 Analysis ata, a5 Analyss

o7 Administrative & 2015 180 31 17.2 12.8 23 8| 1345
Senior Clerical 2017 206 22 10.7 12.4 26 -4 86.1 54 11 20.4 7 4 33 3 9.1 6 3 50 13 26.0 9 4
og |Silled Sales & 2015 42 4 9.5 10.9 5 -1 87.4
Service Personnel 2017 53 2 3.8 8.8 5 3 42.9 8 2 25.0 1 1 7 0 0.0 1 -1 8 2 25.0 1 1
0 Skilled Crafts & 2015 1 0 0.0 0.0 0 0 0.0
Trades Workers 2017 1 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clesical Personnel 2015 793 83 10.5 7.5 59 24 1396
2017 936 55 5.9 6.6 62 -7 89.0 261 27 10.3 17 10 127 5 3.9 13 -8 143 21 14.7 15 6
1 Intermediate Sales & | 20135 8 0 0.0 5.5 1] 0 0.0
Service Personnel 2017 3 0 0.0 5.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual | 2015 2 1 50.0 6.1 0 1| 8197
Workers 2017 3 0 0.0 6.1 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 1 -1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3 E+Kx Part 3
Data sources: Data Andysis Flow Data \00 Goals 100 Goals F+1=x100% Part 3: Gods 100 Goals F=+M=z100
Analysis
! + 4 i i L i 1 { i i

o7 Administrative & 0.0
Senior Clerical 2020 87 14 0.1 12977.4 12.4 129.8
08 Skilled Sales & 2017 15 2 0.0 0.0 0.0 0.0
Service Personnel 2020 15 2 0.2 8888.9 15.0 88.9
0o | SKilled Cratts & 2017 0 0 0.0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0.0 0.0 0.0
10 |Clesical Personnel 2017 388 32 0.0 0.0 0.0 0.0
2020 388 32 0.1[ 10309.3 8.0 103.1
1 Intermediate Sales & 2017 0 0 0.0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 1 0 0.0 0.0 0.0 0.0
Workers 2020 1 0 0.0 0.0 0.0 0.0
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2017-12-31
PAG C D E G H J K L M P Q R u Vv
Part 1 Part 1 Part 1 Part 2 Part 2 Part 2
Data sources Workforce | Workforce Workforce E) ¥G E-H DFatrtjm:llnw Flow Data L=k [f‘injzﬁ.n];lnw Flow Data Ql DE # ;:atrtiﬂl;lnw Flow Data
Analysis Analysis Analyss 100 =100 ok o Analysis =100 A o Analysis e yas Analysis

Waorkforce

13 Other Sales & Service | 2015 0 0 0.0 0 0.0
Personnel 2017 0 0 0.0 0 0.0 0 0 0.0 0 0 0.0 0 0
14 Other M anual 2015 0 0 0.0 0 0.0
Workers 2017 0 0 0.0 0 0.0 0 0 0.0 0 0 0.0 0 0
Total 2015 1,737 170 13.7 238 714
ol
2017 1,981 115 13.2 261 44.0 417 44 10.6 280 11 3.9 299 44
Part 2
. Part 2: Flow Part 3 E+Gx . X E+Kx Part 3
Data sources: Data Andysis Flow Data Goals 100 F+1x100¢ Part 3: Gods 100 Goals
Analysis
{ 4 y { ~L 4 4

Flow: Drata

13 Other Sales & Service 0 0
Personnel 2020 0 0 0.0
14 Other Manual 2017 0 0 0.0
Workers 2020 0 0 0.0
2017 697 55 0.0
Total
2020 697 55 0.0
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2017-12-31

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

(][]

-]

[

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment arcas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required arcas.

Other measures:

-]

IS ENCSENIY

L

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ Impact of economic and indusirial conditions on the organization.

[1  Any reorganization or other corporate structural changes.

[1 Acquisitions, mergers or transfers of employees.

[1 Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[ Strikes (include dates, the number of employees affected and the occupational groups of those

employees).

[[1 Other.

Additional Details

Please provide any additional information (optional):

Page 53 of 53 006350



Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Medavie Inc.
Primary Location: Moncton, New Brunswick
Number of Employees: 1981

s New Brunswick —1198

s Newfoundland and Labrador - 23
* Nova Scotia - 300

e Ontario-113

s PEI-35

s Quebec-312

Organization Overview:

NAICS: 5241 - Insurance Carriers

Medavie Inc. is a non-profit medical care insurance company headquartered in Moncton, New
Brunswick, providing health care services and health, dental, travel, life and disability benefits
to individuals, employers and governments across the country. Medavie Blue Cross administers
various government sponsored health programs on behalf of provincial and federal
governments, including Veteran Affairs Canada, and Immigration, Refugees and Citizenship
Canada.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2016-02-01
Closed: 2016-04-11
WFA: 2015-12-21

Key Dates — Subsequent Assessment

Initiated: 2018-01-06
Received: 2018-06-14
WEFA: 2017-12-31

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

K Yes CINo

 Foh5

. - } ™t
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Comments:

The period reported on the Achieverment reportis 2015-12-21 to 2017-12-31. The data from
the current workforce analysis included in the Achievement Table is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, many gaps were found in different EEOG’s in the four designated
groups. The organization set short-term and long-term goals in numerical format only in their
previous assessment.

Women
01 | Senior Managers Goal not met (0.0 achieved)
04 | Semi-Professionals & Technicians | Goal not met (40.0% achieved)
08 | Skilled Sales & Service Personnel | Goal not met (41.7% achieved)

Assessment/Observations:

EEOG 01 — There were two new entrants, and none were women. The market
availability is 27.4%. The company had set a goal of hiring / promoting two women, and
did not meet the goal.

EEOG 04 - There were 13 new entrants, and two were women. The market availability is
22.2%. The company had set a goal of hiring / promoting five women and they hired /
promoted two, meeting 40% of the goal set.

EEQG 08 - There were 15 new entrants, and five were women. The market availability is
56.8%. The company had set a goal of hiring / promoting 12 women and hired /
promoted five. This is acceptable as the representation of women in this EEQG is 50.0%.

Aboriginal Peoples
02 | Middle & Other Managers Goal not met (0.0% achieved)
03 | Professionals Goal met (96.5% achieved)
04 | Semi-Professionals & Technicians | Goal not set
05 | Supervisors Goal not met (0.0% achieved)
07 | Administrative & Senior Clerical Goal not met (0.0% achieved)
10 | Clerical Personnel Goal not met (40% achieved)

Assessment/Observations

EEOG 02 — There were 19 new entrants, and none were Aboriginal persons. The market
availability is 2.2 %. The company set a goal of hiring / promoting one Aboriginal person
and did not meet the goal.

g%y

E mplayment and
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EEOG 03 — There were 148 new entrants, and one was an Aboriginal person. The market
availability is 1.4 %. The company set a goal of hiring / promoting 0.7 % and met the
goal by 96.5 %.

EEOG 04 — There were 13 new entrants, and none were Aboriginal persons. The market
availability is 2.2%. Reasonable effort could not be assessed as no goal was set.

EEOG 05 — There were 24 new entrants, and none were Aboriginal persons. The market
availability is 3.1 %.

EEQG 07 — There were 87 new entrants, and none were Aboriginal persons. The market
availability is 1.1 %. The company set a goal of hiring / promoting one Aboriginal person
and did not meet the goal.

EEOG 10 — There were 388 new entrants, and four were Aboriginal persons. The market
availability is 1.8 %. The company set a goal of hiring / promoting 10 Aboriginal persons
and did not meet the goal.

Persons with Disabilities

01/ | Managers Goal not met (0.0% achieved)
02

03 | Professionals Goal not met (25% achieved)
05 | Supervisors Goal not met (12.5% achieved)
10 | Clerical Personnel Goal not met (6.8% achieved)

Assessment/Observations

EEOG 01 & 02 —There were 21 new entrants, and none were persons with disabilities.
The market availability is 4.3 %. The company set a goal of hiring / promoting two
persons and did not meet the goal.

EEOG 03 — There were 148 new entrants, and two were persons with disabilities. The
market availability is 3.8 %. The company set a goal of hiring / promoting eight persons
with disabilities and did not meet the goal.

EEOG 05 — There were 24 new entrants, and one was a person with disabilities. The
market availability is 13.9 %. The company set a goal of hiring / promoting eight persons
and did not meet the goal.

EEOG 10 — There were 388 new entrants, and three were persons with disabilities. The
market availability is 7.0 %. The company set a goal of hiring / promoting 44 persons
and did not meet the goal.

Members of Visible Minorities

02 | Middle & Other Managers Goal not met (16.7 % achieved)
03 | Professionals Goal not met (3.8 % achieved)
05 | Supervisors Goal not met (0.0% achieved )
08 | Skilled Sales & Service Personnel | Goal met (100 % achieved)
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Assessment/Observations

EEOQOG 02 - There were 19 new entrants, and two were visible minorities. The market
availability is 15.0 %. The company set a goal of hiring / promoting 12 persons and did
not meet the goal.

EEOG 03 - There were 148 new entrants, and four were visible minorities. The market
availability is 27.4 %. The company set a goal of hiring / promoting 106 persons and did
not meet the goal.

EEOQOG 05 - There were 24 new entrants, and none were visible minorities. The market
availability is 8.0 %. The company set a goal of hiring / promoting three persons and did
not meet the goal.

EEOQOG 08 - There were 15 new entrants, and two were visible minorities. The market
availability is 10.9 %. The company set a goal of hiring / promoting two persons and met
the goal.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2015-12-21 to 2017-12-31. During their initial
assessment, the organization had set 17 short-term goals and two goals were met above
80%.

The company experienced changes to leadership positions and organizational changes in
professional, semi-professional and technicians.

The company states that the security clearance process is a barrier to hiring visible
minorities that are not Canadian residents.

ASSESSMENT OF SHORT-TERM GOALS

All short and long-term goals are set in percentage format.
All short and long-term goals have been set a little higher than market availability.

Women
Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term term Representation | LMA
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # Hor% | #or% % %
01 | Senior Managers -1 30.0 30.0 11.1 27.4
04 | Semi-Professionals & Tech -4 30.0 30.0 13.6 21.8
08 | Skilled Sales & Service -5 50.0 50.0 47.2 57.4
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Observations:
e Although availability is higher in EEOG 08, the goal was appropriately set at 50%, 50 as
not to encourage the occupational clustering of women in these occupations, and to
ensure that they are inclusive of all genders.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term term | Representation | LMA
(EEOG) Gap (1to3| (3+
years) | years)

4 Description # Hor% | #or% % %
02 | Middle & Other Managers -2 8.0 8.0 0.0 2.2
03 | Professionals -3 2.0 2.0 0.7 1.4
04 | Semi-Professionals & Tech -1 2.1 2.1 0.0 2.1
05 | Supervisors -3 8.0 8.0 0.0 3.1
10 | Clerical Personnel -7 3.0 3.0 1.1 1.8

Observations:
Persons with Disabilities
Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term term | Representation | LMA
(EEQG) Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
01/02 | Managers -1 10.0 10.0 2.9 4.3
03 Professionals -2 4.5 10.0 3.4 3.8
05 Supervisors -8 20.0 20.0 5.2 139
07 Administrative & Senior Clerical -4 8.0 10.0 1.5 3.4
08 Skilled Sales & Service -1 5.0 10.0 1.9 3.5
10 Clerical Personnel -46 10.0 10.0 2.1 7.0

Observations:
s The long-term goals are aspirational and are set slightly higher than the short-term
goals.
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term term | Representation | LMA
(EEOG) Gap (1to3 | (3+
years) | years)

4 Description # Hor% | #or% % %
01 | Senior Managers -1 20.0 20.0 0.0 10.1
02 | Middle & Other Managers -10 15.0 15.0 4.3 15.0
03 | Professionals -121 30.0 30.0 4.7 27.2
05 | Supervisors -3 8.1 8.1 5.2 8.1
07 | Administrative & Sr. Clerical -4 12.4 12.4 10.7 12.4
08 | Skilled Sales and Service Personnel -3 15.0 15.0 3.8 8.8
10 | Clerical Personnel -7 8.0 8.0 5.9 6.6

Observations:

RECOMMENDATION

| recommend that the employer be found:
Iin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that Medavie Inc. has a number of gaps in each designated group; it may be
beneficial for this organization to develop relationships with colleges, universities or
other professional associations to identify and hire qualified students or professionals
that are part of these designated groups.

s Medavie Inc. may want to consider conducting an employment systems review to
identify any potential barriers to the recruitment and retention of individuals with focus
on EEOG 10 — Clerical Personnel in Persons of Disabilities group and EEQG 02 — Middle &
Other Managers & EEOG 03 — Professionals in Visible Minorities group.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.ge.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.jsp? &&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.
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Name of Analyst: Neena Sharan

Date: August 13, 2018
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From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: October 10, 2018 1:04 PM

To: "WANESSA.FLORENT-GOSSELIN@MEDAVIE.CROIXBLEUE.CA";
‘gillian.gray@medavie.bluecross.ca’; "Ward, Tracey'

Subject: Government of Canada Agreement Number: 030022 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Eric Laberge:

| am writing to inform you that the subsequent compliance assessment initiated & has been
completed. As a result of the assessment, Medavie Inc. has been found to be in compliance with the requirements

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Medavie Inc. employment
equity program.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on January 06, 2021. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due
date:

¢ Workforce data (Forms 1to 6) at the national level;

« An updated workforce analysis; and

+ Acompleted Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made
since the previous assessment. If over the three year period reasonable progress has not been made, Medavie Inc.
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

+« the implementation of initiatives to foster a diverse and inclusive workplace;

«  measures toremove employment barriers;

« tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to
continue using the Workplace Equity Information Management System (WEIMS) which can assist you in generating
your workforce data and analysis.
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Should you require any further information regarding your organization’s obligations under the FCP, please contact
us by email at ee-eme@hrsde-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Medavie Inc.
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ge-eme@hrsde-rhdce.ge.ca
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