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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2015-01-08 to 2018-01-01

Form 1

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF

EMPLOYEES LOCATED IN
EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
" - Tempora
Full-time Part-time POTaY of Employees Full-time Part-time Temporary Employees
Ontario 114 1 0 115 Toronto 1 0 0 1
" . Ottawa -
British Columb 1 0 0 1
ritish Columbia Gatineau ¥kl 1 0 72
Total Employees in Canada 116 Kelowna 1 0 0 1
Ont. less CMAs 42 0 0 42
Total Employees in Canada » 1é

(Canadia
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Med-Eng Holdings ULC (certificate # 061099)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-01-08 to 2018-01-01

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 5 5

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

12 8 4

Page 1 of 11
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Med-Eng Holdings ULC (certificate # 061099) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-01-08 to 2018-01-01

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 11 Omesmﬂwmm
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-01-08 to 2018-01-01

Med-Eng Holdings ULC (certificate # 061099)

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 1 1

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 3 of 11

Canadz
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m @ m Bl el Bk B

vl et el Bl o s Med-Eng Holdings ULC (certificate # 061099) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-01-08 to 2018-01-01

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range aTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13

Page 4 of 11 Omesmﬂwmm
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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-01-08 to 2018-01-01

006366

Form2 B

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
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Med-Eng Holdings ULC (certificate # 061099)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 5 5

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

12 8 4

Page 6 of 11
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Med-Eng Holdings ULC (certificate # 061099) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2015-01-08 to 2018-01-01

sl

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 11 Omesmﬂwmm
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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2015-01-08 to 2018-01-01

006369

Form2 A

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000
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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2015-01-08 to 2018-01-01

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13

Page 9 of 11
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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01

006371

Form2 B

Cccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cal. 2 Cd. 3 Cd. 4 Cd.5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
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Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / British Columbia
Reporting Period 2015-01-08 to 2018-01-01

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Cd. 2 Cd. 3 Cd. 4 Cd. 5 Cd. 6 Cd. 7 Cd. 8 Cd. 9 Cd. 10 Cd. 11 Cd. 12 Cd. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Page 11 of 11
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Employrant snd Sacial  Emplai et Dévalappement Med-Eng Holdings uLC (certificate # 061099) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 114

58 56 1 1 8 7 1
G T T RS I R T

Page 1 of 3 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement

Develapmant Cenads #ecial Ganasdy —SQQ.M:Q _._O_Qm—._Qm uLc AOQ_.nmmONnm # Om\_owwv Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1

Total Number of Employees

Page 2 of 3 ﬁ u w&mmw



T ™ o= Deysloppement Med-Eng Holdings ULC (certificate # 061099) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1

1
pe L T T T T T

Page 3 of 3 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelopment Conade  social Ganada Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 4 3 1 1 1
Professionals 3 2 1 1 1
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 4 3 1
Personnel
Clerical Personnel 2 2
Semi-Skilled Manual Workers 2 1 1
Other Sales and Service Personnel 2

2
e e

Page 1 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelopment Conade  social Ganada Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 4 3 1 1 1
Professionals 3 2 1 1 1
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 4 3 1
Personnel
Clerical Personnel 2 2
Semi-Skilled Manual Workers 2 1 1
Other Sales and Service Personnel 2

2
e e

Page 2 of 2 Canadéﬁti
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Ernigpleyrnant a[lﬁ il Emg‘zlfsi ‘st Ebwalappement Form5 A
Bevslopment Canada  social Ganasts Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-01-08 to 2018-01-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 8 5 3 1 1
Professionals 4 3 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 4 2 2 1 1
Personnel
Clerical Personnel 1 1
Semi-Skilled Manual Workers 1 1
Total Number of Employeespromoted | 200  # 8 .+ . _++ i 1 2 2 |
Total Number of Promotions EEEEEET Y LT (R O e e e e ey

Page 1 of 2 Canadéﬁti
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Ernigpleyrrant m_._n Fpsiad mmsmw_am ,E Ebwalappement Form5 A
Bevslopment Canada  social Ganasts Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 8 5 3 1 1
Professionals 4 3 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 4 2 2 1 1
Personnel
Clerical Personnel 1 1
Semi-Skilled Manual Workers 1 1

[Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 2 ﬁ u w&m



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelopment Conade  social Ganada Med-Eng Holdings ULC (certificate # 061099)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 8 2 1 1
Professionals 8 7 1 1 1
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 3 2 1
Personnel
Skilled Sales and Service Personnel 1 1
Clerical Personnel 1 1
Semi-Skilled Manual Workers 5 5 1 1
Other Sales and Service Personnel

Total Number of Employees Terminated _m-ﬂ-_-___---

Page 1 of 4 Cana o
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads

apcial Ganash

Med-Eng Holdings ULC (certificate # 061099)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-01-08 to 2018-01-01

Form 6 B

006381

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1 1 1
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel

Page 2 of 4
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form6 A

Med-Eng Holdings ULC (certificate # 061099)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 8 2 1 1
Professionals 8 7 1 1 1
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 3 2 1
Personnel
Skilled Sales and Service Personnel 1 1
Clerical Personnel 1 1
Semi-Skilled Manual Workers 5 5 1 1
Other Sales and Service Personnel

Total Number of Employees Terminated l!lu!l!lll!ll

Page 3 of 4
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Employrant snd Sacial  Emplai et Dévalappement Form6 B

Bevelopment Conade  social Ganada Med-Eng Holdings ULC (certificate # 061099)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Ontario
Reporting Period 2015-01-08 to 2018-01-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 1 1 1 1
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel

Page 4 of 4 Canadéﬁti
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Detailed Report
Date: 2018-02-25
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 5 0 00% 274% 1 %///////////% National
02 : Middle and Other Managers National 22 5 227%  389% 9 %///////////% National
03 : Professionals 21 7 33.3% 20.6 % 4 3
1112 : Financial and investment analysts National 2 2 100.0 % 50.1 % 1 1 National
2132 : Mechanical engineers National 7 2 28.6 % 9.0 % 1 1 National
2133 : Electrical and electronics engineers National 3 0 0.0 % 11.3 % 0 0 National
2141 : Industrial and manufacturing engineers National 3 0 00% 17.0% 1 %///////////% National
2148 : Other professional engineers, n.e.c. National 2 0 0.0 % 15.8 % 0 0 National
2171 : Information systems analysts and consultants National 1 1 100.0 % 28.3 % 0 1 National
2172 : Database analysts and data administrators National 2 1 50.0 % 35.2% 1 0 National
5121 : Authors and writers National 1 1 100.0% 54.9 % 1 0 National
04 : Semi-Professionals and Technicians 12 4 33.3 % 31.1% 4 0
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 8 2 25.0 % 19.9 % 2 0 Ontario
2252 : Industrial designers Ontario 1 0 0.0 % 26.5% 0 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 24.2 % 0 0 Ontario
4211 : Paralegal and related occupations Ontario 2 2 100.0 % 82.0% 2 0 Ontario
05 : Supervisors 3 0 00% 548% 2 ////////////%

Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 62.9 % 1 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 2 0 00% 50.7% 1 %///////////% Ottawa - Gatineau

06 : Supervisors: Crafts and Trades 1 1 100.0% 441 % 0 1
9217 : Supervisors, textile, fabric, fur and leather products processing and manufacturing Ontario 1 1 100.0 % 441 % 0 1 Ontario
07 : Administrative and Senior Clerical Personnel 8 4  500% 796% 6 %///////////%
Employment Equity Occupational Group Ont. less CMAs 2 2 100.0 % 87.1% 2 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 6 2 333% 772% 5 %/////////% Ottawa - Gatineau
Page 1 of 9
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Detailed Report
Date: 2018-02-25
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

08 : Skilled Sales and Service Personnel 3 1 33.3% 28.7 % 1 0
6221 : Technical sales specialists - wholesale trade Ontario 3 1 33.3% 28.7 % 1 0 Ontario
10 : Clerical Personnel 9 7 77.8 % 70.2 % 6 1

Employment Equity Occupational Group Ont. less CMAs 6 4 66.7 % 72.4 % 4 0 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 3 3  100.0% 65.8 % 2 1 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 2 2 100.0 % 62.9 % 1 1

Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 61.8 % 1 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 1 1 100.0% 63.9 % 1 0 Toronto
12 : Semi-Skilled Manual Workers 28 26 92.9 % 20.3 % 6 20

Employment Equity Occupational Group Ont. less CMAs 26 24 92.3 % 20.7 % 5 19 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 2 2 100.0 % 14.6 % 0 2 Ottawa - Gatineau

13 : Other Sales and Service Personnel 2 0 00% 61.8% 1 %///////////%
Employment Equity Occupational Group Ont. less CMAs 2 0 00% 61.8% 1 %/////////% Ont. less CMAs

Total 116 57 49.1% 36.0 % 41 16

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 8!‘]%§
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Med-Eng Holdings ULC

006386

Workforce Analysis - Detailed Report
Date: 2018-02-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 22 0 0.0 % 22 % 0 0 National

03 : Professionals 21 0 0.0 % 0.9 % 0 0

1112 : Financial and investment analysts National 2 0 0.0 % 0.9 % 0 0 National

2132 : Mechanical engineers National 7 0 0.0 % 0.7 % 0 0 National

2133 : Electrical and electronics engineers National 3 0 0.0 % 0.7 % 0 0 National

2141 : Industrial and manufacturing engineers National 3 0 0.0 % 0.8 % 0 0 National

2148 : Other professional engineers, n.e.c. National 2 0 0.0 % 1.0 % 0 0 National

2171 : Information systems analysts and consultants National 1 0 0.0 % 1.1 % 0 0 National

2172 : Database analysts and data administrators National 2 0 0.0 % 1.3 % 0 0 National

5121 : Authors and writers National 1 0 0.0 % 19 % 0 0 National

04 : Semi-Professionals and Technicians 12 0 0.0 % 11 % 0 0

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 8 0 0.0 % 1.1 % 0 0 Ontario

2252 : Industrial designers Ontario 1 0 0.0 % 0.6 % 0 0 Ontario

2282 : User support technicians Ontario 1 0 0.0 % 1.6 % 0 0 Ontario

4211 : Paralegal and related occupations Ontario 2 0 0.0 % 15% 0 0 Ontario

05 : Supervisors 3 0 0.0 % 35 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 2.7 % 0 0 Ottawa - Gatineau

06 : Supervisors: Crafts and Trades 1 0 0.0 % 0.0 % 0 0

9217 : Supervisors, textile, fabric, fur and leather products processing and manufacturing Ontario 1 0 0.0 % 0.0 % 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 8 0 0.0 % 34 % 0 0
Employment Equity Occupational Group Ont. less CMAs 2 0 0.0 % 4.1 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 6 0 0.0 % 32 % 0 0 Ottawa - Gatineau

fel

o ki m&m
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Detailed Report
Date: 2018-02-25
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

08 : Skilled Sales and Service Personnel 3 0 0.0 % 1.0 % 0 0
6221 : Technical sales specialists - wholesale trade Ontario 3 0 0.0 % 1.0 % 0 0 Ontario
10 : Clerical Personnel 9 0 0.0 % 41 % 0 0

Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 4.7 % 0 0 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 28 % 0 0 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 2 0 0.0 % 1.8 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.0 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.6 % 0 0 Toronto
12 : Semi-Skilled Manual Workers 28 0 0.0 % 43 % 1 %////////%

Employment Equity Occupational Group Ont. less CMAs 26 0 0.0 % 4.4 % 1 %///////////% Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 33 % 0 0 Ottawa - Gatineau
13 : Other Sales and Service Personnel 2 0 0.0 % 6.8 % 0 0

Employment Equity Occupational Group Ont. less CMAs 2 0 0.0 % 6.8 % 0 0 Ont. less CMAs

Total 116 0 0.0% 2.7% 1 %///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Detailed Report
Date: 2018-02-25
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 5 0 0.0 % 10.1% 1 ///////% National
02 : Middle and Other Managers National 22 2 9.1 % 15.0 % 3 ///////% National
03 : Professionals 21 2 95%  30.1% 6 ///////%

1112 : Financial and investment analysts National 2 0 00%  354% 1 ///////% National
2132 : Mechanical engineers National 7 0 00% 286% 2 ///////% National
2133 : Electrical and electronics engineers National 3 0 0.0 % 34.9 % 1 ///////% National

2141 : Industrial and manufacturing engineers National 3 1 33.3% 31.5% 1 National
2148 : Other professional engineers, n.e.c. National 2 1 50.0 % 27.3 % 1 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 314 % 0 0 National
2172 : Database analysts and data administrators National 2 0 0.0 % 32.3 % 17 National
5121 : Authors and writers National 1 0 0.0 % 10.7 % 0 0 National

04 : Semi-Professionals and Technicians 12 2 167% 311% 4 ///////%
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 8 2 25.0 % 33.3% 3 ///////% Ontario

2252 : Industrial designers Ontario 1 0 0.0 % 255 % 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 35.9 % 0 0 Ontario
4211 : Paralegal and related occupations Ontario 2 0 0.0 % 223 % 0 0 Ontario
05 : Supervisors 3 0 0.0 % 10.4 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 1.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 14.7 % 0 0 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 1 0 0.0 % 38.5% 0 0
9217 : Supervisors, textile, fabric, fur and leather products processing and manufacturing Ontario 1 0 0.0 % 38.5% 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 8 1 125 % 9.5 % 1 0
Employment Equity Occupational Group Ont. less CMAs 2 0 0.0 % 1.6 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 6 1 16.7 % 122 % 1 0 Ottawa - Gatineau
Page 5 of 9 r]%@@
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Med-Eng Holdings ULC m
©
Workforce Analysis - Detailed Report s
Date: 2018-02-25
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
08 : Skilled Sales and Service Personnel 3 0 0.0 % 20.8 % 17
6221 : Technical sales specialists - wholesale trade Ontario 3 0 0.0 % 20.8 % 17 Ontario
P : ¢ L
10 : Clerical Personnel 9 1 11.1% 6.0 % 1 0
Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 1.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 1 33.3% 14.7 % 0 1 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 2 0 0.0 % 35.5 % 17
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 22.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 48.9 % 0 0 Toronto
12 : Semi-Skilled Manual Workers 28 0 0.0 % 3.0 % 17
Employment Equity Occupational Group Ont. less CMAs 26 0 0.0 % 1.6 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 19.9 % 0 0 Ottawa - Gatineau
13 : Other Sales and Service Personnel 2 0 0.0 % 2.7 % 0 0
Employment Equity Occupational Group Ont. less CMAs 2 0 0.0 % 2.7 % 0 0 Ont. less CMAs

Total 116 8 69% 156% 19 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi st Développement

Developmsnt Danady speial Cansde
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Detailed Report
Date: 2018-02-25
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 27 0 0.0 % 4.3 % 17 National
g ; ; -
03 : Professionals National 21 0 0.0 % 3.8 % 17 National

04 : Semi-Professionals and Technicians National 12 0 0.0 % 4.6 % 1 %///////////% National

05 : Supervisors National 3 0 0.0 % 13.9 % 0 0 National
06 : Supervisors: Crafts and Trades National 1 0 0.0 % 7.8 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 8 0 0.0 % 3.4 % 0 0 National
08 : Skilled Sales and Service Personnel National 3 0 0.0 % 35% 0 0 National
10 : Clerical Personnel National 9 0 0.0 % 7.0 % 1 %///////////% National
11 : Intermediate Sales and Service Personnel National 2 0 0.0 % 5.6 % 0 0 National
12 : Semi-Skilled Manual Workers National 28 1 3.6 % 4.8 % 1 0 National
13 : Other Sales and Service Personnel National 2 0 0.0 % 6.3 % 0 0 National

Total 116 1 0.9 % 48% 5 %//////////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Med-Eng Holdings ULC

006391

Workforce Analysis - Detailed Report
Date: 2018-02-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 8 of 9 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Med-Eng Holdings ULC

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08

1
12

2018-02-25

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13:

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-02-25

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Med-Eng Holdings ULC

Workforce Analysis - Summary Report
Date: 2018-02-25

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 5 0 0.0% 27.4% ! %///////////%
02 : Middle and Other Managers 22 5 22.7 % 38.9 % 9 %///////////%

03 : Professionals 21 7 33.3% 20.6 % 3
04 : Semi-Professionals and Technicians 12 4 33.3% 31.1% 4 0
05 : Supervisors 3 0 0.0 % 54.8 % 2 %///////////%
06 : Supervisors: Crafts and Trades 1 1 100.0% 441 % 0 1
07 : Administrative and Senior Clerical Personnel 8 4 500% 796% 6 %////////%
08 : Skilled Sales and Service Personnel 3 1 33.3% 28.7 % 1 0
10 : Clerical Personnel 9 7 77.8 % 70.2 % 6 1
11 : Intermediate Sales and Service Personnel 2 2 100.0 % 62.9 % 1 1
12 : Semi-Skilled Manual Workers 28 26 92.9 % 20.3 % 6 20
13 : Other Sales and Service Personnel 2 0 0.0 % 61.8 % 1 %///////////%
Total 116 57 491 % 36.0 % 41 16

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Med-Eng Holdings ULC
Workforce Analysis - Summary Report
Date: 2018-02-25
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 22 0 0.0 % 22 % 0 0
03 : Professionals 21 0 0.0 % 0.9 % 0 0
04 : Semi-Professionals and Technicians 12 0 0.0 % 11% 0 0
05 : Supervisors 3 0 0.0 % 35% 0 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 0.0 % 0 0
07 : Administrative and Senior Clerical Personnel 8 0 0.0 % 3.4 % 0 0
08 : Skilled Sales and Service Personnel 3 0 0.0 % 1.0 % 0 0
10 : Clerical Personnel 9 0 0.0 % 41 % 0 0
11 : Intermediate Sales and Service Personnel 2 0 0.0 % 1.8 % 0 0
12 : Semi-Skilled Manual Workers 28 0 0.0 % 43 % 1 %///////////%
13 : Other Sales and Service Personnel 2 0 0.0 % 6.8 % 0 0

Total 116 0 0.0% 27% 1 %/////////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Med-Eng Holdings ULC

Workforce Analysis - Summary Report
Date: 2018-02-25

Members of Visible Minorities

Members of Visible Minorities
All Employees Representation Availability Gap
# # % % # #

006395

01

02:

03:

04

05

06

07

08

10:

11

12

13:

: Senior Managers

Middle and Other Managers

Professionals

: Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel

Clerical Personnel

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Other Sales and Service Personnel

5 0 00%  10.1% 1 §§
22 2 91%  15.0% 3 %\\\\\\\\&
21 2 95%  30.1% 6 §§
12 2 167% 31.1% 4 §\§

3 0 00 o\ 208 o\ ! §
5 0 00% 355% y
28 0 0.0 o\o 3.0 o\o 1 §

Total

Total may not equal sum of components due to rounding.

2018-02-25

116 8 69%  156% 19 §
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Med-Eng Holdings ULC

Workforce Analysis - Summary Report
Date: 2018-02-25

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03:

04

05

06

07

08

10 :

1"

12

13:

Professionals

: Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel

Clerical Personnel

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Other Sales and Service Personnel

»7 0 00%  43% a
1 0 00% 38%
i 0 00%  46% s

3 0 0.0 % 13.9 % 0 0
1 0 0.0 % 7.8 % 0 0
8 0 0.0 % 3.4 % 0 0
3 0 0.0 % 35% 0 0
9 0 0.0 % 7.0 % 1 y////////////%
2 0 0.0 % 5.6 % 0 0
28 1 3.6 % 4.8 % 1 0
2 0 0.0 % 6.3 % 0 0

Total

Total may not equal sum of components due to rounding.

2018-02-25

116 1 09% 4.8% 5 %//////////%
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Workplace Equity Information Management System - Med-Eng Holdings ULC

006397

Workforce Analysis - Summary Report
Date: 2018-02-25

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Med-Eng Holdings ULC

Workforce Analysis - Summary Report
Date: 2018-02-25

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
2018-02-25 Page 6 of 6 a1 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Med-Eng Holdings ULC

Date: 2018-03-08

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

All Employees
Availability”
6

L8
|+ ] % @

0

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

—_
B

—
D — O kB O B

Total

. vwwy | wMM | @  pD |
Table 5: Women
Subsequent/Current Workforce Analysis

Representation
- %

0
5
7
4
0
1
4
1
0
7
2

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Med-Eng Holdings ULC
Date: 2018-03-08

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SIS © © © O O O O O O O o o o

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Med-Eng Holdings ULC

Date: 2018-03-08

Data from First/Previous Workforce Analysis

\2

Data from First/Previous Workforce Analysis

2015

Data from Subsequent/Current Workforce
Analysis

\2 \ \2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

01 08 2018 01 01

Employment Equity Occupational Group (EEOG) e
Senior Managers 6
02 |Middle & Other Managers 42
03 |Professionals 51
04 |Semi-Professionals & Technicians 24
05 [Supervisors 6
06 |Supervisors: Crafts & Trades 4
07 |Administrative & Senior Clerical Personnel 9
08 |Skilled Sales & Service Personnel 5
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 14
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 63
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 226|

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities
Availability*

Members of Visible Minorities

- . ¢ 7 = - @ = | 0
0 5 0 ,
3 2 2
2 21 2
2 12 2
0 3 0
0 I 0
I 8 I
0 3 0
0 0 0
0 9 1
0 2 0
I 28 0
0 2 0
0 0 0
9 116 8

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Med-Eng Holdings ULC

Date: 2018-03-08
Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis
\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2015 01 08 2018 01 01

All Employees
Availability*
& @ 0% @

Employment Equity Occupational Group (EEOG)

o ¢ 0 1 &8 ] %

Managers 48 0 27 0
Professionals 51 2 21 0

04 |[Semi-Professionals & Technicians 24 0 12 0
05 [Supervisors 6 0 3 0
06 [Supervisors: Crafts & Trades 4 0 1 0
07 |Administrative & Senior Clerical Personnel 9 0 8 0
08 [Skilled Sales & Service Personnel 5 0 3 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 14 1 9 0
11 |Intermediate Sales & Service Personnel 2 0 2 0
12 |Semi-Skilled Manual Workers 63 2 28 1
13 |Other Sales & Service Personnel 0 0 2 0
14 |Other Manual Workers 0 0 0 0
Total 226 5 116 1

.= 3«3 | et e Dy
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Med-Eng Holdings ULC

Date: 2018-03-08

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
L o e s | oms et f 01|

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
All All All All

Employees Yomc Employees Women Employees Women Employees Women
Promoted Terminated Terminated

Promoted Promoted Terminated Terminated

= L = o = e = e s
© D e 0D ea D 08 B el o8 8 B 00 e

Total

Cle © © © & O & © o o o & O o
= = = = = = = e = = o= e e -
OIS © = © = O O B = O O = W O
= = = = = = = = = = = = = =
= = = = ===
Sl & O & O O O O o O O O O

= = . = = - e - - =
= = = = = = = = e = e = e =

Page 5 of 38
006403



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Med-Eng Holdings ULC

Date: 2018-03-08

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time/ National Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group Aboriginal

(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 2

[

S = OO == WO O N OO
= o O D O D O O

=

S O = O = OO RO O R~
=

S NN ONO O RO O N WR —

=

Sl & o O o O O D oD O D
SIS © O OO OO
Sles © © oo o o oo oD o O o
SCle © & © O O O O O O O O O
SISO ©O O O O OO OO oo oo O
Cle © © © O © O O O O O O OO
SISO © O OO OO0 OO oo o oo
= = = = = o o e o o e o o o

=]
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Med-Eng Holdings ULC
Date: 2018-03-08

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Persons with Persons with Persons with
Employees Disabilities Employeaa Disabilities Emplnyws Disabilities
Promoted Terminated | Terminated | Terminaled | Terminated

Persons with ]?emuns with

Employment Equity Oceupational Group
Disabilities

(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 2

S NN O OO OO WA —
[ e i e R R e e T i M e

IO © O OO OO OO oo O
Cle © © © © © O OO O O O O O
= = = = o = o e = e - o - -
ClIO © O O O OO OO OO O OO
= = = = = = = = e = e = e =

= = = = = = = = e = e = e =
SO © O OO OO0 O
= = = = = = = e = = o= e e -
Cle © O © © © O O O O O O o O

=]
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Med-Eng Holdings ULC
Date: 2018-03-08

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible Visible Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities Minorities Minorities o Minotities e Minorities

Promoted Terminated Terminated Teminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 2

S NN O OO OO WA —
[ e i e R R e e T i M e

WIS O o O O o O o8 o D e el £
NS © O O O O O = O O O O = O
NI © O © O C O O O O O e e O

SO © O OO OO0 O
= = = = = = = e = = o= e e -
IO © O OO OO OO oo O
Cle © © © © © O OO O O O O O
ClIO © O O O OO OO OO O OO
= = = = = = = = e = e = e =
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Federal Contractors Program Achievement Report

Part 3: Goals
Med-Eng Holdings ULC
Date: 2018-03-08

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C K- M:FO) (€
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ) )

Analysisi

{ y y y y { y y y y { y N y y { {

Table 1: Women

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

Years
2015-01-08 | Annually | Annually Over 3 Annually | Annually Over 3 2015-01-08 | Annually Over 3 2015 2018
Years Years Years

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 6 0 0 0 0 0.0% 0 0 27.4% -2 0.0% 0.0%

02 [Middle & Other Managers 42 0 3 3 6 2.0% 0 10 1 38.9% -10 -9 14.3% 16.7%
03 [Professionals 51 0 3 3 12 2.0% 1 -1 0 18.9% 2 1 23.5% 21.6%
04 |Semi-Professionals & Tech 24 0 1 1 8 2.0% 0 0 0 33.1% 0 0 33.3% 33.3%
05 [Supervisors 6 0 0 0 0 2.0% 0 4 0 58.8% -4 -4 0.0% 0.0%
06 [Supervisors: Crafts & Trades 4 0 0 0 4 2.0% 0 -2 0 44.1% 2 2 100.0% 100.0%
07 |Administrative & Sr Clerical 9 0 1 1 5 2.0% 0 2 1 79.4% -2 -1 55.6% 66.7%
08 [Skilled Sales & Service 5 0 0 0 2 2.0% 0 -1 0 28.7% 1 1 40.0% 40.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 0 1 1 11 2.0% 1 0 0 69.1% 1 0 78.6% 71.4%
11 [Intermediate Sales & Service 2 0 0 0 2 1.0% 0 -1 0 62.9% 1 1 100.0% 100.0%
12 [Semi-Skilled Manual 63 0 6 6 60 3.0% 5 -42 0 20.4% 47 42 95.2% 87.3%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 226 0 0 0 0 0 32.4% 37 37 48.7% 48.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 0 0.0 2 OJ) ‘When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
02 [Middle & Other Managers 1 0.0 9 .0| When these goals were estabhsht:d they were based on an :xrgmnzanonal headcount that mcluded AIImVsmguard employees. Tms data dtci not reflect the accurate employee headcount for Med-Engl
03 |Professionals 0 0.0 0 00
04 [Semi-Professonals & Tech of 00| o  00[Fhen these soul wers viabihed ey were based o an orgmtzatonal headcount tht nluded AlleVanguard employees-This dat G o efect he scurate cmploy e headountfor MeG-Eng
05 [Supervsors il 00| 3| 00[Whonthese gouls were siablished they were based on a organizational headsount hatincluded Alle-Vanguard cmployces. This data did ot rfleo the aceurate cmployes headsount for Med-Eng
06 |Supervisors: Crafts & Trades 0 0.0 0 0.0
07 | Adminisative & Sr Clrical of ool ol 00[Whenthese soal were csablished they were based on an organizational headeount thatmchuded Allen-Vanguard employecs This dat did ot relet the accurae employee headcount for Mod Fng
08 |Skilled Sales & Service 0 00 0 0.0/ Wh
09 |Skilled Crafts & Trades 0 0.0 0 0.0{When these goals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med E g
10 [Clerical Personnel 0 0.0 0 0.0{When these goals were established they were based on an orgalﬁzati(mal headcount that included Allen-Vanguard employees. ’I'his data did not reflect the accurate employee headcount for Med-Eng
11 [Intermediate Sales & Service 0 00 0 00
12 |Semi-Skilled Manual 0 0.0 0 0.0{When these goals were established they were based on an oroanizational headcount that included Allen-Vanguard employees This data did not reflect the accurate employee headcount for Med E
13 |Other Sales & Service 0 0.0 0 0.0|When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcoun006407
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Federal Contractors Program Achievement Report
Part 3: Goals
Med-Eng Holdings ULC

006408

Date: 2018-03-08

14_[Other Manual Workers | o] 08l 8] 00[When these poals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Fng

Total e ...
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Federal Contractors Program Achievement Report
Part 3: Goals
Med-Eng Holdings ULC
Date: 2018-03-08

006409

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ

{ { y y y { y y y ¥ { y ¥ { J y y { {

All Emplovees

3 Year Goals
E Growth (New Positions) T i@mﬁ%«% e E . -
skt L e
veyvamion! Aceal | Projected | e | Projected Hires Over 3 | vvvy mvnn | YUY vy Availabilty

Years
Nears
E o oy %EE% E o % EE

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Oceupational Group (EEOG)

Senior Managers 6 0 0 0 0 o,oﬁv 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 42 0 3 3 0 2.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
03 [Professionals 51 0 3 3 1 2.0% 0 -1 0 0.9% 1 1 2.0% 2.0%
04 |Semi-Professionals & Tech 24 0 1 1 0 2.0% 0 0 0 1.1% 0 0 0.0% 0.0%
05 [Supervisors 6 0 0 0 0 2.0% 0 0 0 4.2% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 4 0 0 0 0 2.0% 0 0 0 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 9 0 1 1 0 2.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 5 0 0 0 0 2.0% 0 0 0 1.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 0 1 1 0 2.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 2 0 0 0 0 1.0% 0 0 0 1.8% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 63 0 6 6 2 3.0% 0 1 0 4.3% -1 -1 3.2% 32%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 226 0 0 0 3 . 0 3 0 2.5% -3 -3 1.3% 1.3%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aborisinal Peoples
Short-term Goals Long term Goals

Employment Equity
Occupational Group (EEOG)

Comments

0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an organizational headcount that mcluded Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an organizational headcount that mcluded Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these soals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these soals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;

Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo 0 00 O o0 O O 0 O O
SO o0 0 OO0 0 O O O
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Federal Contractors Program Achievement Report

Part 3: Goals

Med-Eng Holdings ULC

Date: 2018-03-08
14 [Other Manual Workers | 0] 00 When these goals were established they were based on an organizational headcount that included Allen-Vanpuard employees. This data did not reflect the accurate employee headcount for Med-Fng
Total

006410
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Federal Contractors Program Achievement Report
Part 3: Goals
Med-Eng Holdings ULC
Date: 2018-03-08

006411

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees

¥ Anticipated

Novvonon| A | Poiess | aw | oomer | HioOwrs [vvvvann

Years

3Yem Goals
Present
vy Availability

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Oceupational Group (EEOG)

Present
Representation

Managers 48 0 0 0 0 o,oﬁv 0 0 3.8% -2 -2 0.0% 0.0%

03 [Professionals 51 0 3 3 2 2.0% 0 0 4.6% 0 0 3.9% 3.9%
04 [Semi-Professionals & Tech 24 0 1 1 0 2.0% 0 0 13.9% -1 -3 0.0% 0.0%
05 |Supervisors 6 0 0 0 0 2.0% 0 0 7.8% -1 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 4 0 0 0 0 2.0% 0 0 3.4% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 9 0 1 1 0 2.0% 0 0 3.5% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 5 0 0 0 0 2.0% 0 0 0.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 2.0% 0 0 7.0% 0 0 #DIV/0! #DIV/0!
10 |[Clerical Personnel 14 0 0 0 1 0.0% 0 0 5.6% 0 0 7.1% 7.1%
11 |Intermediate Sales & Service 2 0 0 0 0 2.0% 0 0 4.8% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 63 0 2 2 2 1.0% 0 0 0.0% -1 2 3.2% 32%
13 |Other Sales & Service 0 0 0 0 0 3.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 4.8% 0 0 #DIV/0! #DIV/0!
Total 226 0 0 0 5 . 0 0 #REF! -6 #REF! 2.2% 2.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

sons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments

0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an organizational headcount that mcluded Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an organizational headcount that mcluded Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these soals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
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Part 3: Goals

Med-Eng Holdings ULC
Date: 2018-03-08

006412
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Federal Contractors Program Achievement Report
Part 3: Goals
Med-Eng Holdings ULC
Date: 2018-03-08

006413

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __muh @ CxHx3 F+1 Workforce maﬂZMmE KxLx3 AWMWW JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & Z+ mwuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees

3Yem Goals
E Growth (New Positions) e i@mﬁ%«% et E . -
swicpst ECTEE
[ovamion| wow | Proieed | A | Peojewd | s Over3 [Svvvoion) S e

Years
Nears
E o oy %EE% E o % EE

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Oceupational Group (EEOG)

Senior Managers 6 0 0 0 0 o,oﬁv 0 1 0 10.1% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 42 0 3 3 3 2.0% 0 3 0 15.0% -3 -3 7.1% 7.1%
03 [Professionals 51 0 3 3 2 2.0% 0 13 1 29.7% -13 -12 3.9% 5.9%
04 |Semi-Professionals & Tech 24 0 1 1 2 2.0% 0 5 0 30.8% -5 -5 8.3% 8.3%
05 [Supervisors 6 0 0 0 0 2.0% 0 0 0 6.1% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 4 0 0 0 0 2.0% 0 2 0 38.5% -2 2 0.0% 0.0%
07 |Administrative & Sr Clerical 9 0 1 1 1 2.0% 0 0 0 9.8% 0 0 11.1% 11.1%
08 [Skilled Sales & Service 5 0 0 0 0 2.0% 0 1 0 20.8% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 0 1 1 0 2.0% 0 1 0 8.2% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 2 0 0 0 0 1.0% 0 1 0 35.5% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 63 0 6 6 1 3.0% 0 1 0 2.5% -1 -1 1.6% 1.6%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 226 0 0 0 9 . 0 8 0 16.2% -28 -28 4.0% 4.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Long-term Goals Comments

Employment Equity
Occupational Group (EEOG)

<

Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these goals were established they were based on an organizational headcount that mcluded Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these soals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headeount for Med-Fi
0.0{When these soals were established they were based on an oroanizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-E
0.0{When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees, This data did not reflect the accurate employee headcount for Med-E;

S -0 o = o B O & O )

— O = O O O OO e e
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Federal Contractors Program Achievement Report
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Med-Eng Holdings ULC
Date: 2018-03-08

0.0 0.0{When these poals were established they were based on an organizational headcount that included Allen-Vansuard employees. This data did not reflect the accurate employee headcount for Med-Eng
0.0 0.0]When these goals were established they were based on an organizational headcount that included Allen-Vanguard employees. This data did not reflect the accurate employee headcount for Med-Fng|
B

13 |Other Sales & Service
14 |Other Manual Workers
Total

006414
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Federal Contractors Program Achievement Report
Part 3: Goals
Med-Eng Holdings ULC
Date: 2018-03-08

006415

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees Women
3 Year Goals
Growth (Now Pasitions) Turnover (Replacement of Terminated

E Turnover (Replacement of [ .
Employment Equity i Anticipated Terminated Employees) i Projected

Present Present .
Occupational Group (EEOG)  [X00¥MMDD| Acual | Projested | Actwal | Projfected | HiresOvers |yyyy mmon) L e Representation in 3
2018-01-01

Over s v Years Representation Vi

Senior Managers 0 0 0 0 o,oﬁv 0 0 0.0% 0.0%

02 |Middle & Other Managers 22 -19.4% 0 w_,we\o M.Q@\e 1 1 5 2.0% 0 4 0 38.9% -4 -4 22.7% 22.7%
03 [Professionals 21 -25.6% 0 22.2% 2.0% 1 1 7 2.0% 0 -3 0 20.6% 3 3 33.3% 33.3%
04 |Semi-Professionals & Tech 12 -20.6% 0 11.1% 20% 1 1 4 2.0% 0 0 0 31.1% 0 0 33.3% 33.3%
05 |Supervisors 3 -20.6% 0 0.0% 2.0% 0 0 0 2.0% 0 2 0 54.8% -2 -2 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 -37.0% 0 0.0% 2.0% 0 0 1 2.0% 0 -1 0 44.1% 1 1 100.0% 100.0%
07 |Administrative & Sr Clerical 8 -3.9% 0 35.3% 20% 0 0 4 2.0% 0 2 0 79.6% -2 -2 50.0% 50.0%
08 |Skilled Sales & Service 3 -15.7% 0 25.0% 2.0% 0 0 1 2.0% 0 0 0 28.7% 0 0 33.3% 33.3%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 9 -13.7% 0 0.0% 20% 1 1 7 2.0% 0 -1 0 70.2% 1 1 77.8% 77.8%
11 |Intermediate Sales & Service 2 0.0% 0 0.0% 1.0% 0 0 2 1.0% 0 -1 0 62.9% 1 1 100.0% 100.0%
12 [Semi-Skilled Manual 28 -23.7% 0 11.0% 3.0% 3 3 26 3.0% 2 -18 0 20.3% 20 18 92.9% 85.7%
13 |Other Sales & Service 2 0.0% 0 100.0% 0.0%| 0 0 0 0.0% 0 1 0 61.8% -1 -1 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0.0%| 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 116 -19.9% 0 18.1% 0 0 57 0.0% 0 -15 0 36.0% 15 15 49.1% 49.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

T Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

Comments

é,w There is no anticipated short term growth or turnover for this level at Med-Eng. As a result, where possible, the gap will be addressed over the long term as part of the company's succession plannin,
0.4 The sap will be addressed over the long term. With the anticipated oorwth and terminations at a low rate, there is no full opportunity to address the vap. Sucession planning and outreach to netwroky

%

Foployimenc iy " Shorererm Goabs | Lo
Occupational Group (EEOG) Shortterm Gonk

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

With the anticipated gorwth and terminations at a low rate. there is no full opportunity to address the gap. Sucession planning and outreach to netwrokd
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees Aburiginal Peoples
Employment Equity Anticipated Terminated Employees) Pt Projected

Representation in 3
Years

' 7 . Present
Projecca HiesOver3 s

Years
o oy oy

¢ s sy s % e e s L e L 8 s 2 8 2

Occupational Group (EEOG) Representation

Senior Managers 5 0 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 22 0 1 1 0 2.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 21 0 1 1 0 2.0% 0 0 0 0.9% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 12 0 1 1 0 2.0% 0 0 0 1.1% 0 0 0.0% 0.0%
05 [Supervisors 3 0 0 0 0 2.0% 0 0 0 3.5% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 1 0 0 0 0 2.0% 0 0 0 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0 0 0 0 2.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 3 0 0 0 0 2.0% 0 0 0 1.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 9 0 1 1 0 2.0% 0 0 0 4.1% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 2 0 0 0 0 1.0% 0 0 0 1.8% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 28 0 3 3 0 3.0% 0 1 0 4.3% -1 -1 0.0% 0.0%
13 |Other Sales & Service 2 0 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 116 0 0 0 0 0 3 0 2.7% -3 -3 0.0% 0.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals
Y

‘Table 12: Aboriginal Peoples

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

0.0
0.0
0.1
0.0

e
The gap will be addressed in the long term. The anticipated growth and turnover in the short tems is low and we do not anticipate a great deal of hiring. We will put inplace measures to reach out to 4
006417

SO
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Emplovees
Turnover (Replacement of Terminated
Employees) L

Novvonon| A | Poiess | aw | oomer | HioOwrs [vvvvann

Years

3Yem Goals
Present
vy Availability

Growth (New Pasitions)

Turnover (Replacement of .
Terminated Emplovees) Projected
Representation in 3

Years

Employment Equity
Oceupational Group (EEOG)

Present
Representation

Managers 27 -_N.m,x. 0 2 2 0 N,oﬁxv 0 1 0 4.3% -1 -1 0.0% 0.0%

03 [Professionals 21 -25.6% 0 1 1 0 0 1 0 3.8% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 12 -20.6% 0 1 1 0 0 1 0 4.6% -1 -1 0.0% 0.0%
05 [Supervisors 3 -20.6% 0 0 0 0 0 0 0 13.9% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 -37.0% 0 0 0 0 0 0 0 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 -3.9% 0 0 0 0 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 3 -15.7% 0 0 0 0 0 0 0 3.5% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |[Clerical Personnel 9 -13.7% 0 1 1 0 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 2 0.0% 0 0 0 0 0 0 0 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 28 -23.7% 0 3 3 1 0 0 0 4.8% 0 0 3.6% 3.6%
13 |Other Sales & Service 2 0.0% 0 0 0 0 0 0 0 6.3%)| 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 116 -19.9% 0 0 0 1 0 5 0 4.8% -5 -5 0.9% 0.9%

T Calculated by using the following formula: ((Current nu 0

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Disabilities
Short-term Goals

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

Comments

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees

Growth (New Positions) Turnover {Reg]m;ﬂzrmina&ed m
2 Anticipated

Members of Visible Minorities
HiesOver3

mf;ovm Yl:w DI e Gap| POt e R rflf.fﬁﬁ in3
L Availability Pl Gwp Representation | P v
o o o

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 5 0 0 0 0 0.0% 0 1 0 10.1% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 22 0 1 1 2 2.0% 0 1 0 15.0% -1 -1 9.1% 9.1%
03 [Professionals 21 0 1 1 2 2.0% 0 4 0 30.0% -4 -4 9.5% 9.5%
04 |Semi-Professionals & Tech 12 0 1 1 2 2.0% 0 2 0 31.1% -2 -2 16.7% 16.7%
05 [Supervisors 3 0 0 0 0 2.0% 0 0 0 10.4% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 1 0 0 0 0 2.0% 0 0 0 38.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 8 0 0 0 1 2.0% 0 0 0 9.5% 0 0 12.5% 12.5%
08 [Skilled Sales & Service 3 0 0 0 0 2.0% 0 1 0 20.8% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 9 0 1 1 1 2.0% 0 0 0 6.0% 0 0 11.1% 11.1%
11 [Intermediate Sales & Service 2 0 0 0 0 1.0% 0 1 0 35.5% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 28 0 3 3 0 3.0% 0 1 0 3.0% -1 -1 0.0% 0.0%
13 |Other Sales & Service 2 0 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 116 0 0 0 8 0.0% 0 10 0 15.6% -10 -10 6.9% 6.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments

0 0 Thera 15 no growth or pm]actwed turnovar in tl:us group. f there 1s an opportumty, we will louk 10 address this gap through succession plammg atfurts and outreach to networks geared lo attract vig

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

0.0 | There is no growth projected and we anticipate little turnover. If there is an opportunity, we will look to address this gap through succession planning efforts and outreach to networks geared to attrg

0.0{There is no growth projected and we anticipate little turnover. If there is an opportunity, we will look to address this gap through succession planning efforts and outreach to networks geared to atirg

00 006420
0.0
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Date: 2018-03-08

Workforce

Hires

Promotions

PAG B C D E F G H 1 J K L M N P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Women All

E

Wonien

Women

m?v.&ga

Percent of Percent of ercent of ercent of

01 |Senior Managers 2018 2
2021 2
Middle & Other 2018 2
02
Managers 2021 2
03 |Professionals 2018 |l
2021 -1
Semi-Professionals & | 2018 0
04 ..
Technicians 2021 0
2018 0
05 | Supervisors
2021 0
Supervisors: Crafts & | 2018 1
06
Trades 2021 1

0.4

el W s [ o e e EEIEEE— o 0 o W 2
. 2015 0 0.0 274 2 -w vo
01 |Senior Managers
2018 5 0 0.0 274 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 42 6 14.3 389 16 -10 36.7
Managers 2018 22 5 22.7 389 9 -4 58.4 4 1 25.0 2 -1 8 3 37.5 1 2 10 2 20.0 1 1
. 2015 51 12 235 189 10 2 124.5
03 |Professionals
2018 21 7 333 20.6 4 3 161.8 3 1 333 1 0 4 1 25.0 1 0 8 1 12.5 2 -1
04 Semi-Professionals & | 2015 24 8 333 331 8 0| 1007
Technicians 2018 12 4 33.3 31.1 4 0| 107.2 2 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 1 -1
. 2015 6 0 0.0 588 4 -4 0.0
05 | Supervisors
2018 3 0 0.0 54.8 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 4 100.0 44.1 2 21 2268
Trades 2018 1 1 100.0 44.1 0 1] 22638 0 0 0.0 0 0 1 1 100.0 1 0 0 0 0.0 0 0
D . Part 2: Flow Evmn‘a_um E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art oals 100 Goals *
Analysis
) J \ y J J J y y { J
New Entrants Goals
v Eai Data Short-term Goals Long-term Goals
ear

Comments

Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr

Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the formy

25706.9
0.0
-48543.7
0.0

0.0

0.0

0.0

0.0
22675.7

Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo

Our First Compliance Assessment was not an accurate reflection of the orpanization as it still included data from the forr

Our First Compliance Assessment was not an accurate reflection of the organization as it still mcluded data from the form:

Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
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(AL B el tEVFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVLW P X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2 X
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
i orkforce ires romotions erminations
Employment Equity |y Workf H Promoti T t
Occupational Group v Nome A-. v
(EEOG) o Epiny s Erpoes L T
¢ ¢ ¢ 0w 0w e ] e L s ] 8 L e L 8 L 8 L 8 8L s L 8 L 8 L 8 L E % Pl F
07 Administrative & 2015 9 5 55.6 794 7 -2 70.0
Senior Clerical 2018 8 4 50.0 79.6 6 -2 62.8 4 1 25.0 3 -2 4 2 50.0 2 0 3 1 333 2 -1
08 Skilled Sales & 2015 5 2 40.0 28.7 1 1 139.4
Service Personnel 2018 3 1 333 287 1 0 116.1 0 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 0 1
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 | Clerical Personnel 2015 14 11 78.6 69.1 10 1 113.7
2018 9 7 77.8 70.2 6 1 110.8 2 2 100.0 1 1 1 1 100.0 1 0 0 1 0.0 0 1
1 Intermediate Sales & | 2015 2 100.0 629 1 1 159.0
Service Personnel 2018 2 2 100.0 629 1 1 159.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 63 60 952 204 13 47 466.9
Workers 2018 28 26 92.9 203 6 20 457.4 2 1 50.0 0 1 1 1 100.0 1 0 5 5 100.0 5 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=Ix100¢ Part3: Goals 100 Goals F=Mx100
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
" Comments
Empl Percent of Percent of Percent of Percent of
- o [Tl e B
L e e e
ini i 2018 5 . 0.0 0.0 0.0 0.0 . . . L L
07 AdnAumstratAwe & m nm Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Senior Clerical 2021 5 0.0 0.5[ 8000.0
kill 2018 -1 0.0 0.0 0.0 . . . . .
08 Ski ;d Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the formy
Service Personnel 2021 -1 0.0 0.3]| 348432
i 2018 -1 0.0 0.0 .0 : . . L L
09 Skilled Crafts & Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo
Trades Workers 2021 -1 0.0 0.0 0.0
. 2018 3 0.0 0.0 0.0 . . . . L
10 |Clerical Personnel 021 3 00 05| 133333 Our Hirst Compliance Assessment was not an accurate reflection of the organization as it still included data from the forr
i 2018 0 0.0 0.0 0.0 . . . L L
11 InteanedJate Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still mcluded data from the form:
Service Personnel 2021 0 0.0 05 0
i-Ski 2018 -2 0.0 0.0 0.0 . . . L L
12 Semi-Skilled Manual Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Workers 2021 -2 0.0 02| 73891.6

Page 25 of 38 006423



Federal Contractors Program Achievement Report
Part4: Results - Women
Med-Eng Holdings ULC

006424

Date: 2018-03-08

Al B C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Hires Promotions Terminations

— e e s
Emplovees || Representation Availabiliey Resull mé.&% % § .Hauswsm

| Expected |
13 Other Sales & Service 0 0 0 .
Personnel 2018 2 0 0.0 61.8 1 -1 0.0 2 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 0 0
4 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 226 110 48.7 324 73 37 150.2
2018 116 57 49.1 36.0 42 15 136.5 20 6 30.0 7 -1 20 9 45.0 10 -1 31 11 355 15 -4
Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Data

- éée Comment:
aaé.e%@

Percent of Percent of ercent of ercent nf

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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PAL B ici D t+ E i F i G i H i I i J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2 X
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
All Aboriginal Peoples All Aborisinal Peaples
. 2015 6 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 5 0 0.0 29 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 42 0 0.0 22 1 -1 0.0
Managers 2018 22 0 0.0 22 0 0 0.0 4 0 0.0 0 0 8 0 0.0 0 0 10 0 0.0 0 0
. 2015 51 1 2.0 09 0 1 217.9
03 [Professionals
2018 21 0 0.0 09 0 0 0.0 3 0 0.0 0 0 4 0 0.0 0 0 8 0 0.0 0 0
04 Semi-Professionals & | 2015 24 0 0.0 11 0 0 0.0
Technicians 2018 12 0 0.0 1.1 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
. 2015 6 0 0.0 42 0 0 0.0
05 | Supervisors
2018 3 0 0.0 35 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 0.0 0 0 0.0
Trades 2018 1 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
y y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year £ s -
. Aboriginal Peoples Aboriginal Peoples Abariginal Peoples ( omments

01 |Senior Managers 2018 2 0
2021 2 0
Middle & Other 2018 2 0
02
Managers 2021 2 0
03 |Professionals 2018 |l 0
2021 -1 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
2018 0 0
05 | Supervisors
2021 0 0
Supervisors: Crafts & | 2018 1 0
06
Trades 2021 1 0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity

Near Workforce Hires Promotions Terminations

Occupational Group o gl o i i Avprignal T

(EEOG) Enploes Frpeces e = o
¢ F L ¢ 0w L sk ] L 0w ] 8 L 8w L 8 L 8 L 8 s L 8 L 8 L8R % Pl F

o
07 Administrative & 2015 9 0 0.0 34 0 0 0.0
Senior Clerical 2018 8 0 0.0 34 0 0 0.0 4 0 0.0 0 0 4 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2015 5 0 0.0 1.0 0 0 0.0
Service Personnel 2018 3 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 |Clerical Personnel 2015 14 0 00 38 ! | 0.0
2018 9 0 0.0 4.1 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0.0 1.8 0 0 0.0
Service Personnel 2018 2 0 0.0 1.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 63 2 32 43 3 -1 73.8
Workers 2018 28 0 0.0 43 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 5 108 200.0 0 10
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
J J J J { { { { J { {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
. Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
-
L e e e
07 AdnAumstratAwe & 2018 > 0 - m 00 0.0 nm 00 0.0 Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Senior Clerical 2021 5 0 0.0 0.0 0.0
i 2018 -1 0 0.0 0.0 0.0 . . . . .
08 Skﬂl;d Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the formy
Service Personnel 2021 -1 0 0.0 0.0 .0
i 2018 -1 0 0.0 0.0 .0 . L L
09 Skilled Crafts & Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo
Trades Workers 2021 -1 0 0.0 0.0 0.0
. 2018 3 0 0.0 0.0 0.0 . . . . L
10 |Clerical Personnel 021 3 0 00 00 00 Our Hirst Compliance Assessment was not an accurate reflection of the organization as it still included data from the forr
i 2018 0 0 0.0 0.0 0.0 . . . L o
11 InteanedJate Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still mcluded data from the form:
Service Personnel 2021 0 0 0.0 0.0 0
12 Semi-Skilled Manual | 2018 2 10 00 00 00 Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Workers 2021 -2 -10 0.0 0.0 #HHH###
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Date: 2018-03-08

Eci Bag

Year
aaé.e%@

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total

Percent of

Comments

Page 29 of 38

PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
#
Terminations
Aboriginal Peoples Aboriginal Peoples
e [ o] ] vl BESE= s [~ | EBCEEEE s B
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 2 0 0.0 6.8 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0
14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Total 2015 226 3 13 2.5 6 -3 53.1
2018 116 0 0.0 2.7 3 -3 0.0 20 0 0.0 1 -1 20 0 0.0 0 31 10 32.3 0 10
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals e Mx 100
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Date: 2018-03-08

PAG

All All

Bersons with Disabilities

.

[ D |
L

B C D E F G H 1 J K L M N [8) P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

All Persons with Disabilities
Fmplovees | Acual | Expected | Difference |

2015 43 2 -2 0.0
& |Managers
02 2018 27 0 0.0 43 1 -1 0.0 5 0 0.0 0 0 9 0 0.0 0 0 10 0 0.0 0 0
. 2015 51 2 39 3.8 2 0| 1032
03 |Professionals
2018 21 0 0.0 3.8 1 -1 0.0 3 0 0.0 0 0 4 0 0.0 0 0 8 0 0.0 0 0
04 Semi-Professionals & | 2015 24 0 0.0 4.6 1 -1 0.0
Technicians 2018 12 0 0.0 4.6 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
. 2015 6 0 0.0 13.9 1 -1 0.0
05 | Supervisors
2018 3 0 0.0 13.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 78 0 0 0.0
Trades 2018 1 0 0.0 7.8 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow } T2 { Eipx | Pan3 | E+Gx | Pa3 E<Kx § Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
\ y y y J J J y y { J
New Entrants Goals
; | FlowData | hort- I Long- [
Employment Equity i .&Hﬂ; — Shortterm Lol ong-term Goals
535. ational ﬁq@ﬂ@ i e Persons with Disabilities Persons with Disabilities ( omments
(EEOG) Employees Percent of Percent of Percent of Percent of
fom Goal loaivel 9 desimal 9 gaiva ]l 20 ] Giane
B % L ¢ L % L 0w | 0k ) 8 L % L %] %
& |Managers
02 2021 4 0
03 |Professionals 2018 |l 0
2021 -1 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
05 | Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 1 0
06
Trades 2021 1 0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires e s s Enpiyce iy B
4 8 P 4w b w0 K Ew f 8L K L e ] e L e e s e Lk e e e Lk R

o
07 Administrative & 2015 9 0 0.0 34 0 0 0.0
Senior Clerical 2018 8 0 0.0 34 0 0 0.0 4 0 0.0 0 0 4 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2015 5 0 0.0 35 0 0 0.0
Service Personnel 2018 3 0 0.0 35 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 | Clerical Personnel 2015 14 1 7.1 7.0 1 0 102.0
2018 9 0 0.0 7.0 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0.0 56 0 0 0.0
Service Personnel 2018 2 0 0.0 56 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 63 2 32 48 3 -1 66.1
Workers 2018 28 1 3.6 4.8 1 0 744 2 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0
Part 2: Fl Pat2 + b pe i pan3: | E+G Part 3: E+Kx { Pai3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
J { { { J J J N J { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
L . Percons with Disabilities Peesons with Disabiitics Comments
Employees Percent of Percent of Percent of Percent of
i e e m e e e L e e
Admini i 2018 5 0 . 0.0 0.0 0.0 0.0 . . . L L
o7 [Administrative & 00 o 00 Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the form
Senior Clerical 2021 5 0 0.0 0.0 0
i 2018 -1 0 0.0 0.0 0.0 : . . L L
08 Skln?d Sales & Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo
Service Personnel 2021 -1 0 0.0 0.0 0.0
Skilled Crafts & 2018 -1 0 0.0 0.0 0.0 . . . . L
09 Trades Workers 021 0 0 00 00 o Our First Compliance Assessment was not an accurate reflection of the orpanization as it still included data from the forr
. 2018 3 0 0.0 0.0 0.0 . . . . -
10 [Clerical Personnel 001 3 0 o1 0.0 0.0 Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the formy
i 2018 0 0 0.0 0.0 0.0 . . . L L
11 Inter@edlate Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the fo
Service Personnel 2021 0 0 0.0 0.0
i-Skilled M: 2018 -2 0 0.0 0.0 0.0 . . . L L
| | Semi-Skilled Manual Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the form
Workers 2021 -2 0 0.0 0.0 0.0
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006430

Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Terminations

All Bersons with Disabilities All All Persons with Disabilities
Enpises [ Rpronion | vty | Gup [ e R Emioss [ oun | e | Dierene | £ [ A eyt | Do | 00 [ o] gt | i |
| ¢ 4 | ¢

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 2 0 0.0 6.3 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 226 5 22 4.8 11 -6 46.1
2018 116 1 0.9 4.8 6 -5 18.0 20 0 0.0 1 -1 20 0 0.0 0 0 31 0 0.0 1 -1

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

Y Y Y Y { { { { Y Y {
| Fowbata | Short-term Goals Long-term Goals

Year Feioneitn Persons with Disabilities Blrsan with Disubilities

All Disabilities

Comments

13 Other Sales & Service | 2018 1 0 gg
Personnel 2021 1 0
Other Manual 2018 0 0
14
Workers 2021 0 0
2018 9 0
Total
2021 9 0
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PAG B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H ExH Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
All Visible Minorities All All Visible Minorities
[y |Gy [ B [ R T | Do | B e e I S [
. 2015 6 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
2018 5 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 42 3 7.1 15.0 6 -3 47.6
Managers 2018 22 2 9.1 15.0 3 -1 60.6 4 1 25.0 1 0 8 1 12.5 1 0 10 1 10.0 1 0
. 2015 51 2 39 29.7 15 -13 132
03 |Professionals
2018 21 2 9.5 30.0 6 -4 31.7 3 1 333 1 0 4 0 0.0 0 0 8 1 12.5 0 1
04 Semi-Professionals & | 2015 24 2 83 30.8 7 -5 27.1
Technicians 2018 12 2 16.7 31.1 4 -2 53.6 2 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 0 0
. 2015 6 0 0.0 6.1 0 0 0.0
05 | Supervisors
2018 3 0 0.0 10.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 385 2 -2 0.0
Trades 2018 1 0 0.0 385 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Visible Minoritics Visible Mioritics Visible Minorities Comments

All

01 |Senior Managers 2018 2 0
2021 2 0
Middle & Other 2018 2 1
02
Managers 2021 2 1
03 |Professionals 2018 |l 0
2021 -1 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
2018 0 0
05 | Supervisors
2021 0 0
Supervisors: Crafts & | 2018 1 0
06
Trades 2021 1 0

Page 33 of 38



Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Med-Eng Holdings ULC
Date: 2018-03-08

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations

Occupations Group % Ve 7 T 5
Employees Eniployees

(EEOG) s g s o
L e e e e e

07 Administrative & 2015 9 1 11.1 9.8 1 0 113.4
Senior Clerical 2018 8 1 12.5 9.5 1 0 131.6 4 0 0.0 0 0 4 1 25.0 0 1 3 0 0.0 0 0
08 Skilled Sales & 2015 5 0 0.0 20.8 1 -1 0.0
Service Personnel 2018 3 0 0.0 20.8 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 | Clerical Personnel 2015 14 0 0.0 82 1 -1 0.0
2018 9 1 11.1 6.0 1 0 1852 2 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0.0 355 1 -1 0.0
Service Personnel 2018 2 0 0.0 355 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 63 1 1.6 25 2 -1 63.5
Workers 2018 28 0 0.0 3.0 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0
D . Part 2: Flow FlPaft])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art 0als 100 Goals X
Analysis
J J J J { { { { J { {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e L
Empl Percent of Percent of Percent of Percent of
- el e
L e e e
07 AdnAumstratAwe & 2018 > ! - m 00 0.0 nm 00 0.0 Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Senior Clerical 2021 5 1 0.0 0.0 0.0
i 2018 -1 0 0.0 0.0 0.0 . . . . .
08 Skﬂl;d Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still included data from the formy
Service Personnel 2021 -1 0 0.2 0.0 .0
i 2018 -1 0 0.0 0.0 .0 . L L
09 Skilled Crafts & Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo
Trades Workers 2021 -1 0 0.0 0.0 0.0
. 2018 3 0 0.0 0.0 0.0 . . . . L
10 |Clerical Personnel 021 3 0 00 00 00 Our Hirst Compliance Assessment was not an accurate reflection of the organization as it still included data from the forr
i 2018 0 0 0.0 0.0 0.0 . . . L o
11 InteanedJate Sales & Our First Compliance Assessment was not an accurate reflection of the organization as it still mcluded data from the form:
Service Personnel 2021 0 0 0.4 0.0 0
12 Semi-Skilled Manual | 2018 2 0 00 00 0.0 Qur First Compliance Assessment was not an aceurate retlection of the organization as it still included data from the forr
Workers 2021 -2 0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group % Vbl v Vbt i v
(EEOG) o e g Eapioes [T s
' ' 7

L e ek e LR e e e e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 2 0 0.0 2.7 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 226 9 4.0 16.2 37 -28 24.6
2018 116 8 6.9 15.6 18 -10 442 20 2 10.0 3 -1 20 2 10.0 1 1 31 2 6.5 1 1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

Y Y Y
Goni
Short-term Goals Long-term Goals
Lo Comment:
¢ | 8 8 L % | % [ w | o | ¢ ] 0w § o]

o z

2

i 2018 1 0 0.0 . L L
13 Other Sales & Service m Qur First Compliance Assessment was not an aceurate reflection of the organization as it still included data from the fo
Personnel 2021 1 0 :
Other Manual 2018 0 0 . ( . . . L
1 W;fl:ersan 021 0 0 Our Hirst Compliance Assessment was not an accurate reflection of the organization as it still included data from the forr
2018 9 2 . : . . L L
Total 2001 5 5 Our First Compliance Assessment was not an accurate reflection of the organization as it still mcluded data from the form:
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
L] Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.

[<]

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[<]

[<]

Other (please describe):

Med-Eng cares about its employees and has programs and initiatives in place to offer support. Some
examples are initiatives are as follows: The physical space of Med-Eng has been modified to
accommodate persons with disabilities. Med-Eng supports and has put in place flexible work

arrangements and working at home to support our employees and provide work life balance. Med-
Eng has lunch and learn sessions which covers wellness initiatives such as healthy lifestyle, stress

WOLK Cc DAIANCE. € viC dS dai NDIOVEC dld dll] A dll OOTan]

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Business remain stable but not in a growth industry

Any reorganization or other corporate structural changes.

In 2013, Med-Eng was acquired by the Safariland Group. Med-Eng was previously part of Allen-
Vanguard Corporation and Safariland only acquired a portion of that business. The employee
headcount was 150 upon acquisition. When we submitted our first compliance assessment we did not
realize that the Allen-Vanguard data was still represented in the WEIMS database and this falsely
affected our short and long term goal establishment. Since the acquisition, the company has not

LTUCTH (. d DOTLION O
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[ ] Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

In 2013, Med-Eng was acquired by the Safariland Group. Med-Eng was previously part of Allen-
Vanguard Corporation and Safariland onlv acauired a portion of that business. The emplovee
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headcount was 150 upon acquisition. When we submitted our first compliance assessment we did not
realize that the Allen-Vanguard data was still represented in the WEIMS database and this falsely
affected our short and long term goal establishment. Since the acquisition, the company has not

[] Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

Because the company is US owned and headquarted in the US, roles and responsibilites are reviewed
globallly to determine the appropriate allocation and alignment. This means we continue to look at
ways to find efficieny and centralize functions at it's headquarters.

Additional Details
Please provide any additional information (optional):

Our first compliance assessment and goal setting was based on some overinflated numbers. At the
time, we uploaded the data to WEIMS we did not realize that it still contained the previous
organizatonal data for Allen-Vanguard. We should have overwritten this data rather than updating.

This came to light in speaking with Ward Normandin, Progam Officer. In this subsquent compliance
assessment, our data reflects accurately the changes and headcount of Med-Eng for the reporting
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Med-Eng Holdings ULC
Primary Location: Ottawa, Ontario
Number of Employees: 116

Ontario - 115 employees
British Columbia - 1 employee

Organization Overview:
NAICS 3391 : Medical equipment and supplies manufacturing
Med-Eng Holdings ULC is a manufacturer of protective products and equipment for law-enforcement

and the military. The company offers explosive disposal equipment, demining suits and helmets as
well as remotely operated vehicles and thermal management solutions.

Key Dates — First Year Assessment

Initiated: 2015-04-07
Received: 2015-01-15
Closed: 2015-11-17
WFA: 2015-01-08

Key Dates — Subsequent Assessment

Initiated: 2018-04-07
Received: 2018-04-02
WFA: 2018-01-01

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes [INo

Comments:
e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

Rl
Employment and Emplol gt C #
Social Development Canada  Développerrent social Canada an¢006437




|

ASSESSMENT OF REASONABLE PROGRESS

e The organization had set its hiring and promotion goals in hard numbers format. To note, the

previous compliance assessment accepted that the company be found in compliance without setting

goals at least equal to availability for each area of under-representation.

e Furthermore, in the Achievement Report for their subsequent assessment, the organization has

mentioned that their first compliance assessment was not an accurate reflection of the organization

as it still included data from the former company, Allen-Vanguard.

Women

2. | Middle & Other Managers

Goal met (400%)

5. | Supervisors

Goal not met (0%)

Assessment/Observations

EEOG 05: There were no new entrants for this EEOG. However, when factoring growth and
turnover, the gap has been reduced, from -4 to -2.

EEOG 01: In 2015, the organization had also a gap of -2 in this EEOG. However, no short term
goal was set to address this gap. The organization had instead set a long-term goal of hiring two
women. From 2015 to 2018, there were two new entrants in this EEOG, and none were women.

Aboriginal Peoples

| 12. | semi-Skilled Manual Workers | Goal not met (0%) |

Assessment/Observations

EEOG 12: There were three new entrants, and none were Aboriginal persons. This may be
explained by the labour market availability of 4.3% for this EEOG.

In 2015, the organization had gaps of -1 for Aboriginal Peoples in EEOG 02 and EEOG 10.
However, no short term goals were set to address these gaps and this was accepted during the
previous compliance assessment. The organization had instead set long-term goals of hiring one
Aboriginal person in each of these EEOGs.

For EEOG 02, from 2015 to 2018, there were 12 new entrants, and none Aboriginal persons.

For EEOG 10, from 2015 to 2018, there were three new entrants, and none Aboriginal persons.

Persons with Disabilities

Semi-Professionals & Technicians | Goal not met (0%)

Supervisors Goal not met (0%)
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Assessment/Observations

EEOG 04: There were two new entrants, and none were persons with disabilities. This may be
explained by the labour market availability of 4.6% for this EEOG.

For EEOG 05, there were no new entrants. However, when factoring growth and turnover, the
gap has now currently closed and stands at zero.

In 2015, the organization had also gaps in EEOG 01/02 (-2) and EEOG 12 (-1) for persons with
disabilities. However, no short term goals were set to address these gaps and this was accepted
during the previous compliance assessment. The organization had instead set long-term goals of
hiring two persons with disabilities in EEOG 01/02 and one person with a disability in EEOG 12.

For EEOG 01/02: From 2015 to 2018, there were 14 new entrants, and none were persons with
disabilities.

For EEOG 12: From 2015 to 2018, there were three new entrants, and none were persons with
disabilities.

Members of Visible Minorities

2. | Middle & Other Managers Goal met (200%)

3. | Professionals Goal not met (25%)
4. | Semi-Professionals & Technicians | Goal not met (0%)
10. | Clerical Personnel Goal not met (0%)
12. | Semi-Skilled Manual Workers Goal not met (0%)

Assessment/Observations

EEOG 03: There were seven new entrants, and none were members of visible minorities.

EEOG 04: There were two new entrants, and none were members of visible minorities. The
labour market availability for this EEOG is 4.6%

EEOG 10: Although there was no gap in 2015, the organization had still set a goal of hiring one
member of a visible minority in this EEOG. From 2015 to 2018, there were three new entrants,
and none were members of visible minorities.

EEOG 12: There were three new entrants, and none were members of visible minorities.
However, when factoring growth and turnover, the gap has now currently closed and stands at
zero.

In 2015, the organization had also gapsin EEOG 01 (-1); 06 (-2); 08 (-1); and 11 (-1) for members
of visible minorities. However, no short term goals were set to address these gaps and this was

& £ =
Employment and Emplol st Ca ‘006439
Social Development Canada Développement sosial Canada ni



|

accepted during the previous compliance assessment. The organization had instead set long-
term goals to address these gaps.

For EEOG 01, there were two new entrants, and none were members of visible minorities. The
long-term goal that the organization had set was hiring two members of visible minorities.

For EEOG 06, there was one new entrant, and it was not a member of a visible minority. The
long-term goal that the organization had set was hiring two members of visible minorities.

For EEOG 08, there were no new entrants. The long-term goal that the organization had set was
hiring one member of a visible minority.

For EEOG 11, there were no new entrants. The long-term goal that the organization had set was
hiring one member of a visible minority.

ASSESSMENT OF REASONABLE EFFORTS

This assessment covers the period of January 2015 to January 2018. Of the ten goals that the
organization had set during their first compliance assessment, eight have been met and two have
not.

An assessment of reasonable progress and a traditional assessment of reasonable effort is not
possible given that the previous compliance assessment accepted that the company be found in
compliance without setting goals at least equal to availability for each area of under-
representation. It is recommended that focus be on the current workforce analysis and ensuring
that appropriate goals be set for the next three years.

ASSESSMENT OF GOALS

Short-term goals

For all new and outstanding gaps, a short-term goal was set in number and percentages and is at
least equal to availability.

Long-term goals

A long-term goal has been set for every gap uncovered by the most recent workforce analysis.

To note, the organization has set its long-term goals at labour market availability. Given that the
anticipated growth and turnover is very low, it seems reasonable that the current gaps will be
addressed over the long-term.
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RECOMMENDATION

I recommend that the employer be found:
Xlin compliance  [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e Given that Med-Eng Holdings has a number of gaps for Women, Persons with Disabilities and
Visible Minorities, the company may want to consider conducting an employment systems
review to identify any potential barriers to the recruitment and retention of these three groups.
Guidance on the conduct of an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.lintinf.4%40-eng.ijsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Marie-Josee Lemery

Date: June 4, 2018
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From: Dobney, Alicia A On Behalf Of EE-EME

Sent: October 4, 2018 2:16 PM

To: 'brennanp@gilmore.ca' <brennanp@gilmore.ca>

Cc: EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Subject: Government of Canada Agreement Number: 060965 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Robert E. Gilmore:

| am writing to inform you that the subsequent compliance assessment initiated on February 25, 2018 has
been completed. As a result of the assessment, R.E. Gilmore Investments Corporation has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of R.E. Gilmore
Investments Corporation’s employment equity program.

e Given that R.E. Gilmore has a number of gaps for Women, Aboriginal Peoples, Persons with
Disabilities and Visible Minorities, the company may want to consider conducting an
employment systems review to identify any potential barriers to the recruitment and retention
of these four groups. Guidance on the conduct of an employment systems review is available on
the Labour Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.jsp ?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on February 25, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, R.E. Gilmore Investments Corporation will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish R.E.
Gilmore Investments Corporation continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcce.gc.ca
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Briefing Note re: Subsequent Compliance Assessment
Federal Contractor’s Program Update
Med-Eng Holdings ULC
March 18, 2018

We were advised by the Program Officer for the Workplace Equity Division of the Labour
Program to provide some additional background regarding the data for Med-Eng Holdings ULC
(Med-Eng).

Background:
In May 2014 Med-Eng received a notice of obligation to implement Employment Equity under
the Federal Contractor’s Program (FCP) after having been awarded a Government of Canada

contract in excess of SIM. The Agreement number is: 061099.

A First Year Compliance Assessment was conducted in April 2015 and Med-Eng received
notification that the assessment was completed.

Med-Eng was advised in November 2017 that they would be contacted to complete the
subsequent compliance assessment by April 2018.

Analysis and steps taken:

Med-Eng undertook the process to prepare the information in accordance with the
requirements under the FCP which include the following information:

- Current workforce analysis

- Forms 1-6 covering the workforce data

- Revised goals for any remaining gaps in representation

- A completed Achievement table that includes new short term and long term goals
- A completed reasonable efforts for the subsequent compliance assessment form

Upon undertaking the Subsequent Compliance Assessment and reviewing the data for Med-Eng
with the Program Officer, Ward Normandin; we became aware of an issue with the data
reported for the First Compliance Assessment. In 2013, Med-Eng was acquired by the Safariland
Group. Med-Eng was previously part of Allen-Vanguard Corporation and Safariland only
acquired a portion of that business. The employee headcount was 150 upon acquisition. When
we submitted our first compliance assessment we did not realize that the Allen-Vanguard data
was still represented in the WEIMS database and this falsely affected our short and long term
goal establishment. Since the acquisition, Med-Eng has not grown and there have other smaller
restructurings. In 2014 Med-Eng restructured a portion of our production portfolio which

Confidential 1
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impacted roughly 10 employees. There were some additional restructuring in 2016 to further
align the organizational structure. In 2017, the company restructured again which impacted an
additional 5 employees. The company does not anticipate growth but looks to maintain its
current structure and headcount. Every vacancy will be looked at carefully to determine
whether or not it will be backfilled. These changes have impacted roles in various occupational

groups.
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