u *“ Employment and Emploi et OFFICIAL USE ONLY

$.19(1) Social Development Canada Développement social Canada Agreement N°:
L.abour Program
s.24(1) Federal Contractors Program

Agreement to Implement Employment Equity

K] New Agreement
[[IRevised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Joe Johnson Eguipment [nc. Oves X
Operating Name (if different from Legal Name of Organization) Procurement Business Number
PG 000

Total number of employees in Canada ‘ 8 5
{Full-Time/Part-Time/Temporary)

Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
visit: hitp://www.statcan.gc.ca/subjects-sujets/standard-

g l \ 6[ norme/naics-scian/2002/naics-scian02k-eng.htm
Official use only (if information abave is incorrect)
Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, etc.) City l S -Fl\ Province Postal Code
2521 Bowrman Streel nni ON LS BV
Telephene Number Fax Number
(105Y7133-1100 (88% ) 362-380b
EMPLOYMENT EQUITY CONTACT
Name (print) . Title
Jessica Lews Human Resourtes Manager
Telephone Number E-mail Address . . c. s
(705) 43l - §52.0 Jlewis@ jjei-com
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp://www.es! .ca/eng/labour/equality/fcp/index.shim!

Important note: If an audit of the Agreement to Implement Employment Equity uncavers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) __— /ED % / (_,,OO :lle I(;d: 76/ /_u//:. OW £ 797-/ In‘/ 6- Oﬁ/f / Céz__
siephone Number 100 %/[//@(,6/ (0"’/\/

RETURN INSTRUCTIONS

—

IMPORTANT

+ The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

C dlﬂ 005490
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Joe Johnson Equipment Inc. (certificate # 061367) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-11-24 to 2018-05-11
Province Census Metropolitan Areas

TR ey SENS ot "o o e
Ontario 140 2 0 142 Calgary 14 0 0 14
Québec 12 0 0 12 Edmonton 70 0 0 70
Nova Scotia 10 0 0 10 Halifax 10 0 0 10
Manitoba 14 0 0 14 Montréal 12 0 0 12
Alberta 84 0 0 84 Toronto 12 0 0 12
Total Employees in Canada | 4 262 Winnipeg 14 0 0 14
Gatinoau 1" 0 0 "
Barrie 117 2 0 119

Total Employees in Canada 4 262

Canada

005491




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Joe Johnson Equipment Inc. (certificate # 061367)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

Form2 A

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 5

1 6 6
il

Canada
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005493

B i Mﬁﬁwﬁaﬁggﬁﬁa Joe Johnson Equipment Inc. (certificate # 061367) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 16 10 6
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 16 15 1

Administrative and Senior Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 10 1 9 1 1
Ll
4

Top Range: Under $5,000 3

Skilled Sales and Service Personnel

Bottom Range: Under $5,000 2

1 20 19 1
. - -
Page 2 of 5 Canada




005494

B i Mﬁﬁwﬁaﬁggﬁﬁa Joe Johnson Equipment Inc. (certificate # 061367) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 89 87 2 3 3 1 1 7 7
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel

Top Range: Under $5,000

17 8 9 1 1

.. . .

Other Sales and Service Personnel

Top Range: Under $5,000

1
4
3
Bottom Range: Under $5,000 2
1
4
3
2

Bottom Range: Under $5,000

1 1 1
. s
Page 3 of 5 Canada
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B i Mﬁﬁwﬁaﬁggﬁﬁa Joe Johnson Equipment Inc. (certificate # 061367) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 4 of 5 O . mkammww



B i f;‘;?;?;j‘f;‘:"”m’"’“‘ Joe Johnson Equipment Inc. (certificate # 061367) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-11-24 to 2018-05-11

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 5of 5 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement . -gn
Bevelopment Canads  aotid Canads Joe Johnson Equipment Inc. (certificate # 061367) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 260

199 61 4 3 1 3 1 2 14 13 1

Page 1 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement . -gn
Bevelopment Canads  aotid Canads Joe Johnson Equipment Inc. (certificate # 061367) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2015-11-24 to 2018-05-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 2

1 1
G T R T T R

Page 2 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form4 A

Joe Johnson Equipment Inc. (certificate # 061367)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 4 2 2
Professionals 7 5 2 1 1
Semi-Professionals and Technicians 1 1
Supervisors 4 4
Supervisors: Crafts and Trades 5 5
Administrative and Senior Clerical 5 5 1 1
Personnel
Skilled Sales and Service Personnel 1" 10 1
Skilled Crafts and Trades Workers 40 38 2 1 1 4 4
Clerical Personnel 23 14 9 1 1 2 2
Intermediate Sales and Service 7 2 5 1 1
Personnel
Other Manual Workers

6 6 1 1
A R S R

Page 1 of 2
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Joe Johnson Equipment Inc. (certificate # 061367)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2015-11-24 to 2018-05-11

Part-Time / National

Form 4 B

005500

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Crafts and Trades Workers 1

Page 2 of 2
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Joe Johnson Equipment Inc. (certificate # 061367)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2015-11-24 to 2018-05-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 2
Middle and Other Managers 3 3 1 1
Professionals 3 2 1
Supervisors 7 3 4
Supervisors: Crafts and Trades 7 6 1
Administrative and Senior Clerical 3 3
Personnel
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 2 1 1 1 1
Clerical Personnel 1 1
Total Number of EmployossPromoted | 3 = #® ¢ =+ = | = 1 4 ' 4 4 @ #
Total Number of Promotions .« w0 @\ &% @ 4 4 4

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Conads sucial Canada Joe Johnson Equipment Inc. (certificate # 061367)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-11-24 to 2018-05-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 3 1 1
Middle and Other Managers 1 1
Professionals 1 1 1 1
Supervisors 4 3 1
Supervisors: Crafts and Trades 3 3
Administrative and Senior Clerical 3 3
Personnel
Skilled Sales and Service Personnel 5 5
Skilled Crafts and Trades Workers 18 18 1 1 1 1
Clerical Personnel 8 4 4 1 1
Intermediate Sales and Service 3 1 2
Personnel
Other Manual Workers

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 11 2 18.2 % 27.4 % 37 National
02 : Middle and Other Managers National 10 5 50.0 % 38.9 % 4 1 National

03 : Professionals 17 6 353% 481% 8 ///////%
1111 : Financial auditors and accountants National 2 0 00%  551% 1 ///////% National

1121 : Human resources professionals National 4 4 100.0 % 711 % 3 1 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 42.0 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 1 100.0 % 66.4 % 1 0 National
2132 : Mechanical engineers National 3 0 0.0 % 9.0 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 28.3 % 0 0 National

4021 : College and other vocational instructors National 2 0 0.0 % 53.8% 1 ///////% National
4163 : Business development officers and marketing researchers and consultants National 3 1 33.3% 50.7 % 2 ///////% National
04 : Semi-Professionals and Technicians 6 0 0.0 % 9.9 % 1 ///////%

2232 : Mechanical engineering technologists and technicians Alberta 1 0 0.0 % 11.6 % 0 Alberta
2242 : Electronic service technicians (household and business equipment) Ontario 2 0 0.0 % 74 % 0 0 Ontario
2243 : Industrial instrument technicians and mechanics Alberta 2 0 0.0 % 3.1% 0 0 Alberta
2282 : User support technicians Alberta 1 0 0.0 % 26.7 % 0 0 Alberta

05 : Supervisors 16 6 375% 585% 9 ///////%
Employment Equity Occupational Group Barrie 10 4 40.0 % 60.6 % 6 ///////% Barrie
Employment Equity Occupational Group Calgary 1 0 00% 55.0% 1 ///////% Calgary

Employment Equity Occupational Group Edmonton 2 1 50.0 % 56.2 % 1 Edmonton

Employment Equity Occupational Group Halifax 1 1 100.0 % 55.9 % 1 0 Halifax

Employment Equity Occupational Group Toronto 1 0 0.0 % 53.0% 1 ///////% Toronto
Employment Equity Occupational Group Winnipeg 1 0 00% 542% 1 ///////% Winnipeg

06 : Supervisors: Crafts and Trades 16 1 6.3 % 4.8 % 1

Page 1 of 15
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Developmsnt Danads
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Date: 2018-05-11

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005504

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
7301 : Contractors and supervisors, mechanic trades Alberta 4 0 0.0% 5.9 % 0 0 Alberta
7301 : Contractors and supervisors, mechanic trades Manitoba 1 0 0.0% 32 % 0 0 Manitoba
7301 : Contractors and supervisors, mechanic trades Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia
7301 : Contractors and supervisors, mechanic trades Ontario 9 1 11.1% 55 % 0 1 Ontario
07 : Administrative and Senior Clerical Personnel 10 9 90.0 % 84.8 % 8 1

Employment Equity Occupational Group Barrie 9 9 100.0 % 84.8 % 8 1 Barrie
Employment Equity Occupational Group Edmonton 1 0 00% 846% §\§ Edmonton
08 : Skilled Sales and Service Personnel 20 1 50%  26.9% §§
6221 : Technical sales specialists - wholesale trade Alberta 4 0 00% 205% 1 §\§ Alberta
6221 : Technical sales specialists - wholesale trade Manitoba 2 0 00% 27.8% 1 §\§ Manitoba
6221 : Technical sales specialists - wholesale trade Nova Scotia 1 1 100.0 % 24.9 % 0 1 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 10 0 00% 287% 3 %\\\\\\\\& Ontario
6221 : Technical sales specialists - wholesale trade Québec 3 0 0.0 % 29.1 % 1 §§ Québec
09 : Skilled Crafts and Trades Workers 90 2 22% 2.0 % 2 0
7231 : Machinists and machining and tooling inspectors Nova Scotia 1 0 0.0 % 51% 0 0 Nova Scotia
7237 : Welders and related machine operators Alberta 1" 0 0.0 % 3.7 % 0 0 Alberta
7237 : Welders and related machine operators Ontario 2 0 0.0 % 51% 0 0 Ontario
7311 : Construction millwrights and industrial mechanics Alberta 15 0 0.0 % 20 % 0 0 Alberta
7312 : Heavy-duty equipment mechanics Alberta 17 0 0.0 % 0.8 % 0 0 Alberta
7312 : Heavy-duty equipment mechanics Manitoba 3 1 33.3% 0.6 % 0 1 Manitoba
7312 : Heavy-duty equipment mechanics Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
7312 : Heavy-duty equipment mechanics Ontario 34 1 2.9 % 22% 1 0 Ontario
7312 : Heavy-duty equipment mechanics Québec 4 0 0.0 % 15 % 0 0 Québec
10 : Clerical Personnel 42 20 476%  68.9% 29 §§
Page 2 of 15
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report

Date: 2018-05-11

Women
Employment Equity Occupational Group Internal Location All Employees Representation emer Availability Gap  Recruitment Area
# # % % # #

Employment Equity Occupational Group Barrie 25 14 56.0%  69.6% 17 %////////% Barrie
Employment Equity Occupational Group Calgary 1 1 100.0%  702% Calgary
Employment Equity Occupational Group Edmonton 8 4  500% 703% 6 %/////% Edmonton
Employment Equity Occupational Group Halifax 1 0 00% 67.7% ///////% Halifax
Employment Equity Occupational Group Montréal 2 0 00% 625% 1 ///////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 00%  658% 1 ///////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 2 1 50.0 % 65.2 % 1 Toronto
Employment Equity Occupational Group Winnipeg 1 0 00% 67.9% 1 ///////% Winnipeg

11 : Intermediate Sales and Service Personnel 17 9 529%  66.1% ///////%
Employment Equity Occupational Group Barrie 5 3 600% 688% 3 Barrie
Employment Equity Occupational Group Calgary 2 1 50.0 % 66.1 % 1 0 Calgary
Employment Equity Occupational Group Edmonton 3 1 333% 67.0% 2 ///////% Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 65.5 % 1 ///////% Halifax
Employment Equity Occupational Group Montréal 2 1 500% 61.8% 1 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 61.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0%  639% 1 0  Toronto
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 65.5 % 1 0 Winnipeg

13 : Other Sales and Service Personnel 1 1 100.0%  60.9% 1 0
Employment Equity Occupational Group Barrie 1 1 100.0 % 60.9 % 1 0 Barrie

14 : Other Manual Workers 6 0 00% 18.0% 1 ///////%
Employment Equity Occupational Group Barrie 3 0 00% 17.9% 1 ///////% Barrie
Employment Equity Occupational Group Calgary 1 0 00% 16.4% 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 16.1 % 0 0 Edmonton
Employment Equity Occupational Group Winnipeg 1 0 00% 221% 0 0  Winnipeg

Page 3 of 15 r]%@@
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Employment and S
Developmsnt Danads

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

005506

Women

Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Total 262 62 23.7 % 31.8% 83 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 15 " i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005507

Workforce Analysis - Detailed Report
Date: 2018-05-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 11 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 10 0 0.0 % 22 % 0 0 National
03 : Professionals 17 0 0.0 % 1.8 % 0 0
1111 : Financial auditors and accountants National 2 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 4 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 21 % 0 0 National
2132 : Mechanical engineers National 3 0 0.0 % 0.7 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 1.1 % 0 0 National
4021 : College and other vocational instructors National 2 0 0.0 % 24 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 2.0 % 0 0 National
04 : Semi-Professionals and Technicians 6 0 0.0 % 3.0 % 0 0
2232 : Mechanical engineering technologists and technicians Alberta 1 0 0.0 % 35 % 0 0 Alberta
2242 : Electronic service technicians (household and business equipment) Ontario 2 0 0.0 % 16 % 0 0 Ontario
2243 : Industrial instrument technicians and mechanics Alberta 2 0 0.0 % 3.8 % 0 0 Alberta
2282 : User support technicians Alberta 1 0 0.0 % 3.8 % 0 0 Alberta
05 : Supervisors 16 0 0.0 % 2.7 % 0 0
Employment Equity Occupational Group Barrie 10 0 0.0 % 1.7 % 0 0 Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 31 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 4.6 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 22% 0 0 Halifax
Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 11.8 % 0 0 Winnipeg
06 : Supervisors: Crafts and Trades 16 0 0.0 % 1.9 % 0 0

Page 5 of 15 _ P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
7301 : Contractors and supervisors, mechanic trades Alberta 4 0 0.0% 27 % 0 0 Alberta
7301 : Contractors and supervisors, mechanic trades Manitoba 1 0 0.0% 3.8 % 0 0 Manitoba
7301 : Contractors and supervisors, mechanic trades Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia
7301 : Contractors and supervisors, mechanic trades Ontario 9 0 0.0% 1.8 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 10 0 0.0 % 21 % 0 0

Employment Equity Occupational Group Barrie 9 0 0.0 % 2.0 % 0 0 Barrie
Employment Equity Occupational Group Edmonton 1 0 0.0 % 3.6 % 0 0 Edmonton
08 : Skilled Sales and Service Personnel 20 0 0.0 % 1.8 % 0 0
6221 : Technical sales specialists - wholesale trade Alberta 4 0 0.0 % 20 % 0 0 Alberta
6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 6.3 % 0 0 Manitoba
6221 : Technical sales specialists - wholesale trade Nova Scotia 1 0 0.0 % 23 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 10 0 0.0 % 1.0 % 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 3 0 0.0 % 1.0 % 0 0 Québec
09 : Skilled Crafts and Trades Workers 90 3 33% 46 % 4 %///////////%
7231 : Machinists and machining and tooling inspectors Nova Scotia 1 0 0.0 % 6.3 % 0 0 Nova Scotia
7237 : Welders and related machine operators Alberta 11 0 0.0 % 6.3 % 1 %///////////% Alberta
7237 : Welders and related machine operators Ontario 2 0 0.0 % 26 % 0 0 Ontario
7311 : Construction millwrights and industrial mechanics Alberta 15 0 0.0 % 49 % 1 %///////////% Alberta
7312 : Heavy-duty equipment mechanics Alberta 17 0 0.0 % 52 % 1 %///////////% Alberta
7312 : Heavy-duty equipment mechanics Manitoba 3 0 0.0 % 82 % 0 0 Manitoba
7312 : Heavy-duty equipment mechanics Nova Scotia 3 0 0.0 % 4.9 % 0 0 Nova Scotia
7312 : Heavy-duty equipment mechanics Ontario 34 3 8.8 % 35 % 1 2 Ontario
7312 : Heavy-duty equipment mechanics Québec 4 0 0.0 % 24 % 0 0 Québec
10 : Clerical Personnel 42 1 2.4 % 26 % 1 0
Page 6 of 15
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Employment and Social  Emploi et Développement

Date: 2018-05-11

Aboriginal Peoples

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Aboriginal Peoples

005509

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Barrie 25 1 4.0 % 1.8 % 0 1 Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 8 0 0.0 % 51% 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 2.7 % 0 0 Halifax
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 2.8 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 2 0 0.0 % 0.7 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 9.8 % 0 0 Winnipeg

11 : Intermediate Sales and Service Personnel 17 0 0.0 % 34 % 1 §\§
Employment Equity Occupational Group Barrie 5 0 0.0 % 22 % 0 0 Barrie
Employment Equity Occupational Group Calgary 2 0 0.0 % 25% 0 0 Calgary
Employment Equity Occupational Group Edmonton 3 0 0.0 % 4.8 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 32% 0 0 Halifax
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.6 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 9.8 % 0 0 Winnipeg

13 : Other Sales and Service Personnel 1 0 0.0 % 2.8 % 0 0
Employment Equity Occupational Group Barrie 1 0 0.0 % 28 % 0 0 Barrie

14 : Other Manual Workers 6 0 0.0 % 8.0 % 0 0
Employment Equity Occupational Group Barrie 3 0 0.0 % 6.3 % 0 0 Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 4.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 82 % 0 0 Edmonton
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 16.8 % 0 0 Winnipeg

fel
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Joe Johnson Equipment Inc.
Workforce Analysis - Detailed Report
Date: 2018-05-11
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

262 4 15%  33% s

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workforce Analysis - Detailed Report

Members of Visible Minorities

Date: 2018-05-11

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 11 0 00%  10.1% 1 §\§ National
02 : Middle and Other Managers National 10 0 0.0 % 15.0 % 2 %\\\\\\\\& National
03 : Professionals 17 1 59%  212% 4 §\§
1111 : Financial auditors and accountants National 2 0 00% 27.5% 1 %\\\\\\\\& National
1121 : Human resources professionals National 4 0 0.0 % 141 % 1 §§ National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 21.6 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 16.9 % 0 0 National
2132 : Mechanical engineers National 3 1 33.3% 28.6 % 1 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 314 % 0 0 National
4021 : College and other vocational instructors National 2 0 0.0 % 13.4 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 219 % 1 §\§ National
04 : Semi-Professionals and Technicians 6 0 00% 21.6% 1 %\\\\\\\\&
2232 : Mechanical engineering technologists and technicians Alberta 1 0 0.0 % 213 % 0 0 Alberta
2242 : Electronic service technicians (household and business equipment) Ontario 2 0 00%  293% 1 § Ontario
2243 : Industrial instrument technicians and mechanics Alberta 2 0 0.0 % 10.7 % 0 0  Alberta
2282 : User support technicians Alberta 1 0 0.0 % 28.2% 0 0 Alberta
05 : Supervisors 16 0 0.0 % 141 % 2 §\§
Employment Equity Occupational Group Barrie 10 0 0.0 % 8.9 % 1 § Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 274 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 21.6 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 4.6 % 0 0 Halifax
Employment Equity Occupational Group Toronto 1 0 0.0 % 45.8 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 15.9 % 0 0 Winnipeg
06 : Supervisors: Crafts and Trades 16 0 0.0 % 9.4 % 2 §\
Page 9 of 15
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005512

Workforce Analysis - Detailed Report
Date: 2018-05-11

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7301 : Contractors and supervisors, mechanic trades Alberta 4 0 0.0% 3.9 % 0 0 Alberta

7301 : Contractors and supervisors, mechanic trades Manitoba 1 0 0.0% 4.4 % 0 0 Manitoba

7301 : Contractors and supervisors, mechanic trades Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia

7301 : Contractors and supervisors, mechanic trades Ontario 9 0 0.0 % 14.5% 1 §\§ Ontario

07 : Administrative and Senior Clerical Personnel 10 1 10.0 % 6.3 % 1 0

Employment Equity Occupational Group Barrie 9 1 11.1% 55 % 0 1 Barrie
Employment Equity Occupational Group Edmonton 1 0 0.0 % 13.4 % 0 0 Edmonton

08 : Skilled Sales and Service Personnel 20 0 0.0%  14.8% 3 §

6221 : Technical sales specialists - wholesale trade Alberta 4 0 0.0 % 11.3 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 7.8 % 0 0 Manitoba

6221 : Technical sales specialists - wholesale trade Nova Scotia 1 0 0.0 % 2.7 % 0 0 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 10 0 00%  208% 2 %\\\\\\\\\ Ontario

6221 : Technical sales specialists - wholesale trade Québec 3 0 0.0 % 85 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 90 7 78 % 79 % 7 0

7231 : Machinists and machining and tooling inspectors Nova Scotia 1 0 0.0 % 45 % 0 0 Nova Scotia

7237 : Welders and related machine operators Alberta 1" 3 27.3 % 12.8 % 1 2 Alberta

7237 : Welders and related machine operators Ontario 2 0 0.0 % 22.5% 0 0 Ontario

7311 : Construction millwrights and industrial mechanics Alberta 15 1 6.7 % 8.3 % 1 0 Alberta

7312 : Heavy-duty equipment mechanics Alberta 17 2 11.8% 55 % 1 1 Alberta

7312 : Heavy-duty equipment mechanics Manitoba 3 1 33.3% 52 % 0 1 Manitoba

7312 : Heavy-duty equipment mechanics Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia

7312 : Heavy-duty equipment mechanics Ontario 34 0 0.0 % 8.3 % 3 § Ontario

7312 : Heavy-duty equipment mechanics Québec 4 0 0.0 % 15 % 0 0 Québec

10 : Clerical Personnel 42 3 71 % 11.3% 5 §&

Page 10 of 15 . fel
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Developrmsnt Danads speial Cansde

Employment and Social  Emploi st Développement

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Barrie 25 1 4.0 % 51% 1 0 Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 24.3 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 8 1 125 % 17.5% 1 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 7.3 % 0 0 Halifax
Employment Equity Occupational Group Montréal 2 0 0.0 % 17.4 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 14.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 2 1 50.0 % 481 % 1 0 Toronto
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 17.0 % 0 0 Winnipeg

11 : Intermediate Sales and Service Personnel 17 1 59% 197 % 3 %////////%
Employment Equity Occupational Group Barrie 5 0 0.0 % 6.4 % 0 0 Barrie
Employment Equity Occupational Group Calgary 2 0 00% 29.7% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 3 0 00% 248% 1 %//////////% Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 85 % 0 0 Halifax
Employment Equity Occupational Group Montréal 2 0 0.0 % 222 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 22.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 48.9 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 23.2% 0 1 Winnipeg

13 : Other Sales and Service Personnel 1 0 0.0 % 79 % 0 0
Employment Equity Occupational Group Barrie 1 0 0.0 % 7.9 % 0 0 Barrie

14 : Other Manual Workers 6 1 16.7 % 14.2 % 1 0
Employment Equity Occupational Group Barrie 3 0 0.0 % 5.0 % 0 0 Barrie
Employment Equity Occupational Group Calgary 1 0 0.0 % 26.7 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 19.8 % 0 0 Edmonton
Employment Equity Occupational Group Winnipeg 1 1 100.0 % 23.4 % 0 1 Winnipeg
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Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

005514

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Total 262 14 53 % 11.8% 32 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Detailed Report
Date: 2018-05-11

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 21 1 4.8 % 4.3 % 1 0 National
03 : Professionals National 17 0 0.0 % 3.8 % 1 %///////////% National
04 : Semi-Professionals and Technicians National 6 0 0.0 % 4.6 % 0 0 National
05 : Supervisors National 186 0 00% 139% 2 %///////////% National
06 : Supervisors: Crafts and Trades National 16 0 0.0 % 78 % 1 %/////////% National
07 : Administrative and Senior Clerical Personnel National 10 0 0.0 % 3.4 % 0 0 National
08 : Skilled Sales and Service Personnel National 20 0 0.0 % 35% 1 %///////////% National
09 : Skilled Crafts and Trades Workers National 90 1 1.1% 38 % 3 %//////// National
10 : Clerical Personnel National 42 1 24 % 7.0 % 3 %////////% National
11 : Intermediate Sales and Service Personnel National 17 0 0.0 % 5.6 % 1 %///////////% National
13 : Other Sales and Service Personnel National 1 0 0.0 % 6.3 % 0 0 National
14 : Other Manual Workers National 6 0 0.0 % 53 % 0 0 National

Total 262 3 11% 5.4% 13 %//////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005516

Workforce Analysis - Detailed Report
Date: 2018-05-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 14 of 15 . P
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Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005517

Workforce Analysis - Detailed Report
Date: 2018-05-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Summary Report
Date: 2018-05-11

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 11 2 182% 274% 3 %/////////%
W
02 : Middle and Other Managers 10 5 50.0 % 38.9 % 4 1

03 : Professionals 17 6 353% 481% 8 %/////////ﬁ
04 : Semi-Professionals and Technicians 6 0 0.0 % 9.9 % 1 %///////////%
05 : Supervisors 16 6 375% 585% 9 %///////////%

06 : Supervisors: Crafts and Trades 16 1 6.3 % 4.8 % 0
07 : Administrative and Senior Clerical Personnel 10 9 90.0 % 84.8 % 8 1
08 : Skilled Sal d Service P | 20 1 5.0 % 26.9 % 57

illed Sales and Service Personne b b //////////%
09 : Skilled Crafts and Trades Workers 90 2 22% 20 % 2 0

10 : Clerical Personnel 42 20 47.6 % 68.9 % 29 %///////////%
11 : Intermediate Sales and Service Personnel 17 9 52.9 % 66.1 % 1 %//////////

3
13 : Other Sales and Service Personnel 1 1 100.0 % 60.9 % 0

14 : Other Manual Workers 6 0 00% 18.0% 1 %///////////%
Total 262 62 237%  318% 83 %//////%

Total may not equal sum of components due to rounding.
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Development Sanads soeial Danads
Workplace Equity Information Management System - Joe Johnson Equipment Inc. m
Workforce Analysis - Summary Report g
Date: 2018-05-11
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 11 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 10 0 0.0 % 22 % 0 0
03 : Professionals 17 0 0.0 % 1.8 % 0 0
04 : Semi-Professionals and Technicians 6 0 0.0 % 3.0 % 0 0
05 : Supervisors 16 0 0.0 % 27 % 0 0
06 : Supervisors: Crafts and Trades 16 0 0.0 % 19 % 0 0
07 : Administrative and Senior Clerical Personnel 10 0 0.0 % 21% 0 0
08 : Skilled Sales and Service Personnel 20 0 0.0 % 1.8 % 0 0
09 : Skilled Crafts and Trades Workers 90 3 33% 46 % 4 §
10 : Clerical Personnel 42 1 24 % 26 % 1 0
11 : Intermediate Sales and Service Personnel 17 0 0.0 % 34 % 1 §
13 : Other Sales and Service Personnel 1 0 0.0 % 28 % 0 0
14 : Other Manual Workers 6 0 0.0 % 8.0 % 0 0

Total 262 4 1.5 % 3.3% 6 §

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Summary Report
Date: 2018-05-11

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 1 0 00%  10.1% 1 %///////////%
02 : Middle and Other Managers 10 0 00% 150% 2 ////////////%
03 : Professionals 17 1 59% 212% 4 %///////////%
04 : Semi-Professionals and Technicians 6 0 00% 216% 1 %////////%
05 : Supervisors 16 0 00% 141% 2 %///////////%
06 : Supervisors: Crafts and Trades 16 0 0.0 % 9.4 % 2 %///////////%

07 : Administrative and Senior Clerical Personnel 10 1 10.0 % 6.3 % 0
08 : Skilled Sales and Service Personnel 20 0 0.0 % 14.8 % 3 %////////%

3
09 : Skilled Crafts and Trades Workers 90 7 7.8 % 7.9 % 7 0

10 : Clerical Personnel 42 3 71 % 11.3% 5 %///////////%
11 : Intermediate Sales and Service Personnel 17 1 59 % 19.7 % 3 %///////////%

13 : Other Sales and Service Personnel 1 0 0.0 % 7.9 % 0

14 : Other Manual Workers 6 1 16.7 % 14.2 % 1 0

Total 262 14 53 % 11.8% 32 y////////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Joe Johnson Equipment Inc. :m
Workforce Analysis - Summary Report g
Date: 2018-05-11
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 21 1 4.8 % 43 % 1 0
03 : Professionals 17 0 0.0 % 3.8 % 1 §\§
i
04 : Semi-Professionals and Technicians 6 0 0.0 % 4.6 % 0 0
05 : Supervisors 16 0 00%  13.9% 2 §\§
06 : Supervisors: Crafts and Trades 16 0 0.0 % 78 % 1 §\§
i
07 : Administrative and Senior Clerical Personnel 10 0 0.0 % 34 % 0 0

08 : Skilled Sales and Service Personnel 20 0 0.0 % 35% 1 §\§
09 : Skilled Crafts and Trades Workers 90 1 1.1% 3.8% 3 §N
10 : Clerical Personnel 42 ! 24% 70% 3 §\§

11 : Intermediate Sales and Service Personnel 17 0 0.0 % 56 % 1 §\§

3
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0
14 : Other Manual Workers 6 0 0.0 % 53 % 0 0

Total 262 3 1.1% 54% 13 §

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Joe Johnson Equipment Inc.

005522

Workforce Analysis - Summary Report
Date: 2018-05-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Joe Johnson Equipment Inc.

Workforce Analysis - Summary Report
Date: 2018-05-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-05-11 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Joe Johnson Equipment Inc.

[Date: 2018-05-11]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 2 \2

Data from Subsequent/Current Workforce Analysis

Data from First/Previous Workforce Analysis

2015 11 24

All Employees
Availability*
.« | & @ @2

10

All Employees
7 %

Employment Equity Occupational Group (EEOG)

#

01 [Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

S
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2011 National Household Survey 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Joe Johnson Equipment Inc.

[Date: 2018-05-11]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 0 MM ] D

2015 11 24 2018 05 11

All Employees
10

All Employees
7 %

Employment Equity Occupational Group (EEOG)

#

¢ %

Senior Managers

0 0

02 [Middle & Other Managers 7 0 0
03 |Professionals 6 0 0
04 [Semi-Professionals & Technicians 1 0 0
05 [Supervisors 9 0 0
06 |Supervisors: Crafts & Trades 15 1 0
07 |Administrative & Senior Clerical Personnel 12 0 0
08 [Skilled Sales & Service Personnel 18 0 0
09 [Skilled Crafts & Trades Workers 72 3 3
10 |Clerical Personnel 35 0 1
11 |Intermediate Sales & Service Personnel 12 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 1 0 0
Total 198 4 4

2011 National Household Survey 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Senior Managers
02 |Middle & Other Managers 7
03 [Professionals 6
04 [Semi-Professionals & Technicians 1
05 [Supervisors 9
06 |Supervisors: Crafts & Trades 15
07 |Administrative & Senior Clerical Personnel 12
08 [Skilled Sales & Service Personnel 18
09 [Skilled Crafts & Trades Workers 72
10 [Clerical Personnel 35
11 |Intermediate Sales & Service Personnel 12
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 1
Total 198

N O O O O = & O O O O O = O

* Source:

2011 National Household Survey 2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Joe Johnson Equipment Inc.

[Date: 2018-05-11]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 0 MM ] D

2015 11 24

2018 05 11

Table 4: Persons with Disabilities
First/Previous Workforce Analysis
All Employees Persons with Disabilities

Employment Equity Occupational Group (EEOG)

Availability*
% 0l 8 01 0 %

Managers 17 0
Professionals 6 0

04 |[Semi-Professionals & Technicians 1 0
05 [Supervisors 9 0
06 [Supervisors: Crafts & Trades 15 0
07 |Administrative & Senior Clerical Personnel 12 1
08 [Skilled Sales & Service Personnel 18 0
09 [Skilled Crafts & Trades Workers 72 2
10 |[Clerical Personnel 35 1
11 |Intermediate Sales & Service Personnel 12 1
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 1 0
Total 198 5

2012 Canadian Survey on Disability

¢ ] 4 | 0w @
21

17

6

16

16

10

20

90

WIS © © © — = O OO O O o

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Start Date of Flow Data End Date of Flow Data
S e
2018 | 65 | 11 |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 9: Women

Full-time / National | Part-time / National

Employment Equity Occupational Group All

LOG Employees e Emplovees T
(E ) Terminated Terminated

Employees

Promoted Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
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=
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aborig
Full-time / National | Part-time / National

Table 6: Aborig

Full-time / National | Part-time / National

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

All Aboriginal All
Employees Lmployees
Promoted | Promoted

Aboriginal
Peoples

All Aboriginal All Aboriginal
Emplovees Employees Peoples
lerminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Aboriginal
Peoples Hired

Aboriginal

Emuien Peoples Hired

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 6
Total 114

—_— R =3 R =

N &=
S N W O

SO OO =N =W O W W W

— O O W 00N LW RO = =W

NIO © 0 O ==—0 00000 0o
ol === == el — = — R R )
S oo o o D OO o000 O OO
= = = = === === =
SO S OO OO
b= == === === ==
-l O O O O = O O O O O O OO
SO S OO OO
= == === === - = =

Page 6 of 31

005529



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWy | MM DD |
17 11

2015 06 2018 05

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) { J J J ) \ )

Data from Form 6 - Employees
Terminated
\ ) J J

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with Al
Employees | Disabilities | Employees

All Persons with All
Employees | Disabilities | Emplovees
Promoted Promoted Promoted

All Persons with
Emplovees | Disabilities
Terminated | Terminated

All Persons with
Employees
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 |Senior Managers 1 0 0 0 3 0 0 0 3 0 0 0
02 |[Middle & Other Managers 4 0 0 0 3 1 0 0 1 0 0 0
03 [Professionals 7 0 0 0 3 0 0 0 1 0 0 0
04 [Semi-Professionals & Technicians 1 0 0 0 0 0 0 0 0 0 0 0
05 |Supervisors 4 0 0 0 7 0 0 0 4 0 0 0
06 |Supervisors: Crafts & Trades 5 0 0 0 7 0 0 0 3 0 0 0
07 |Administrative & Senior Clerical Personnel 5 0 0 0 3 0 0 0 3 0 0 0
08 |Skilled Sales & Service Personnel 11 0 0 0 1 0 0 0 5 0 0 0
09 [Skilled Crafts & Trades Workers 40 0 1 0 2 0 0 0 8 0 0 0
10 [Clerical Personnel 23 0 0 0 1 0 0 0 8 0 0 0
11 [Intermediate Sales & Service Personnel 7 0 0 0 0 0 0 0 3 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0 0
14 [Other Manual Workers 6 0 0 0 0 0 0 0 1 0 0 0

0 1 0 1 0 0 0 0 0

Total 114]
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Start Date of Flow Data End Date of Flow Data
b M | bp |
17 11

2018 05

2015 06

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated
J l J J J J l l l J J J

Table 4: Members of
Full-time / National

Table 8: Members of Visible Minorities
Full-time / National | Part-time / National

Members of
Visible

Table 12: Members of Visible Minorities
Full-time / National | Part-time / National
Members of
Visible
Minorities
Terminated

Visible Minorities
Part-time / National

Members of
Visible
Minorities

Members of
Visible

Members of
Visible

Members of
Visible

Employees LEmployees Employees . Employees
Minorities Minorities Minorities Minorities
Hired Hived Hired Wired Promoted bt Promoted B

| ¢ | & | # | 8 || & | & | ¥ [ &

All All All All All

Emplovees
Terminated

All
Employees
Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel 23
11 |Intermediate Sales & Service Personnel 7
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 6
Total 114 1
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data for First/Previous Goals

Al B € i D i E F G H I J K L M N [ P Q R S T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ono ore _Mu ata1C xwm *! Analysis & __wu Ao Hx3 F+1 Workforce mn_MEM M K xLx3 Aﬂﬂw JxP iData Entry; Workforce Workforcei O)-((C+ K+C & Z++mAVuV €
Analysis p nry Workforce] "™ Analysis ° Analysis { Analysis | F)x Q)
Analysis .1
Analysis
y y J J y | y J y y y J y y J y y y y

Table 1: Women
First/Previous Short-term Goals

All Employees

3 Year Goals
o | ooy | e e N e e
Employment Equity Occupational - - Anticipated Terminated Employees) Pt Projected et Projected
Group (EEOG) Xovymsion] Awew | Projecsed i Prhjecred Mires Over3 | Wy Mvion VWO | iy (POl T | s | Renrosentationin 3

é Years Years

e s E e B 8 8 s F L B s L8 s s s

01 [Senior Managers 0] 32% o] 286% 0 0 0 0.0% 0 3 0 27.4% 3 -3 0.0% 0.0%
02 [Middle & Other Managers 7| 12.6% of 11.8% 0 0 3 0.0% 0 0 0 38.9% 0 0 42.9% 42.9%
03 [Professionals 6| 415% 0 8.7% 0 0 5 0.0% 0 -1 0 60.3% 1 1 83.3%, 83.3%
04 [Semi-Professionals & Tech 1| 817% 0 0.0% 0 0 0 0.0% 0 0 0 24.2% 0 0 0.0% 0.0%
05 [Supervisors 9| 21.1% o 320% 0 0 2 0.0% 0 3 0 56.9% 3 3 22.2% 22.2%
06 |Supervisors: Crafts & Trades 15 2.2% 0 19.4% 0 0 1 0.0% 0 0 0 5.5% 0 0 6.7% 6.7%
07 |Administrative & Sr Clerical 12[ -5.9% of 273% 0 0 12 0.0% 0 2 0 84.5% 2 2 100.0%, 100.0%
08 |Skilled Sales & Service 18] 3.6% o 263% 0 0 0 0.0% 0 5 0 27.8% -5 -5 0.0% 0.0%
09 [Skilled Crafts & Trades 72l 1% of 222% 0 0 0 0.0% 0 1 0 1.5% -1 -1 0.0% 0.0%
10 |Clerical Personnel 350 63% o 208% 0 0 18 0.0% 0 6 0 69.1% -6 -6 51.4% 51.4%
11 |Intermediate Sales & Service 12| 123% o 207% 0 0 10 0.0% 0 2 0 66.0% 2 2 83.3%, 83.3%
12 [Semi-Skilled Manual o 00% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service of 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 1| 81.7% 0|  28.6% 0 0 0 0.0% 0 0 0 23.8% 0 0 0.0% 0.0%
Total 198]  98%] | ol 217%] @@ | 0 0 51 0.0% 0 13 o | 32.2% -13 -13 25.8% 25.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

b

Employment Equity Occupational
Group (EEOG)

Comments

Y

01 |Senior Managers

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data
Al B i€ D i E P F i G i MW i1 i i K. oL i M i N i O P i Q. i R_i S T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ore ore ]1:) ata1C X3E *! Analysis & ]]5) Ao Hx3 F+1 Workforce Eq‘ilv:l] M K xLx3 (I;{)ir?v)l JxP iData Entry; Workforce Workforcei O)-((C+ K+C & M++F())) €
Analysis p ntry Workforce] " Analysis ° Analysis : Analysis | F)xQ)
Analysis .1
Analysis
J J y y J y y J y y y y

J
Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees Aboriginal Peoples
3 Year Gouls
Number Growth (New Positions) T ngl;x;flm;m‘minmd Turnover (Replacementof || ot
Employment Equity Occupational . Anticipated Terminated Employees) | fomt Pt Projected e Projected
Group (EEOG) bbb ke MmO L nnnn vy vy Availabiliey e Sap Gap Representation Mres;x::gm 3

Years
Over 3 ’ Over 3 <
A“““"“y Anmm“y i v s Amum“y Years n

% % e s kD T e R e TR s e
01 [Senior Managers 10 3.2% 0 28.6% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 7 12.6% 0 11.8% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 |Professionals 6| 41.5% 0 8.7% 0 0 0 0.0% 0 0 0 2.1% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 11 81.7% 0 0.0% 0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
05 |Supervisors 9 21.1% 0 32.0% 0 0 0 0.0% 0 0 0 1.8% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 15 2.2% 0 19.4% 0 0 1 0.0% 0 -1 0 1.8% 1 1 6.7% 6.7%
07 |Administrative & Sr Clerical 12 -5.9% 0 27.3% 0 0 0 0.0% 0 0 0 2.0% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 18 3.6% 0 26.3% 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
09 |[Skilled Crafts & Trades 72 7.7% 0 22.2% 0 0 3 0.0% 0 0 0 4.3% 0 0 4.2% 4.2%
10 |Clerical Personnel 35 6.3% 0 20.8% 0 0 0 0.0% 0 1 0 2.3% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 12 12.3% 0 20.7% 0 0 0 0.0% 0 0 0 3.1% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1] 81.7% 0 28.6% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
Total 198]  98%] | ol 217%] @ | 0 0 4 0.0% 0 0 o | 2.0% 0 0 2.0%) 2.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
2w ]

Employment Equity Occupational
Group (EEOG)

01 |Senior Managers

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total
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1 Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data for First/Previous Goals

A B C D i E I F i G._ i H I J K L M N [ P Q R S T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ono ore _Mu ata1C xwm *! Analysis & __wu Ao Hx3 F+1 Workforce mn_MEM M K xLx3 Aﬂﬂw JxP iData Entry; Workforce Workforcei O)-((C+ K+C & Z++mAVuV €
Analysis p nry Workforce] "™ Analysis ° Analysis { Analysis | F)x Q)
Analysis .1
Analysis
y y J J y | y J y y y J y y J y y y y

All Employees

3 Year Goals
E Growth (New Positions) T i«wﬂﬂ_‘g%qgsgg Turnover (Replacementof || g ot
Employment Equity Occupational Anticipited Terminated Employees) | Fom B | . Projected
Repres

Group (EEOG) oxywnon| Acwat | Projected | Acumt | Projeced Hirs Oter 8 |y | L omren | - Rerseiatonn
E R e e s 8 8 R s 8 R s 8 s
01/02[Managers 17 7.9% o] 202% 0 0 0 0.0% 0 1 0 4.3% -1 -1 0.0% 0.0%
03 [Professionals 6| 415% 0 8.7% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 1l 81.7% 0 0.0% 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 [Supervisors 9| 21.1% o 320% 0 0 0 0.0% 0 1 0 13.9% -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 15 2.2% 0 19.4% 0 0 0 0.0% 0 1 0 7.8% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 12[ -5.9% of 273% 0 0 1 0.0% 0 -1 0 3.4% 1 1 8.3% 8.3%
08 [Skilled Sales & Service 18] 3.6% o 263% 0 0 0 0.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 [Skilled Crafts & Trades 72l 77% of 222% 0 0 2 0.0% 0 1 0 3.8% -1 -1 2.8% 2.8%
10 |Clerical Personnel 350 63% ol 208% 0 0 1 0.0% 0 1 0 7.0% -1 -1 2.9% 2.9%
11 |Intermediate Sales & Service 12[ 123% o 207% 0 0 1 0.0% 0 0 0 5.6% 0 0 8.3% 8.3%
12 [Semi-Skilled Manual o 00% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service of 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_[Other Manual Workers 1| 81.7% 0|  28.6% 0 0 0 0.0% 0 0 0 53% 0 0 0.0% 0.0%
Total 198  98%] ] of 217%] @ | 0 0 s 0.0% 0 5 o | 5.2% K] -5 2.5% 2.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities

Short-term Goals
w8

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

== s e =

0
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data for First/Previous Goals

Al B € i D i E F G H I J K L M N [ P Q R S T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ono ore _Mu ata1C xwm *! Analysis & __wu Ao Hx3 F+1 Workforce mn_MEM M K xLx3 Aﬂﬂw JxP iData Entry; Workforce Workforcei O)-((C+ K+C & Z++mAVuV €
Analysis p nry Workforce] "™ Analysis ° Analysis { Analysis | F)x Q)
Analysis .1
Analysis
y y J J y | y J y y y J y y J y y y y

All Employees

E Growth (New Positions) T i«wﬂﬂ_‘g%qgsgg Turnover (Replacementof || g ot
Employment Equity Occupational Anticipited Terminated Employees) b Projected
Representation

Group (EEOG) ele, e ee L e Been e apae) i Rerseiatonn
2015-11-24 | Annually | Annually wﬂﬂw E MMMM EE%
L E % L F R Td e e e T R % s
01 |Senior Managers 0 28.6% 0 0 1 0.0% 0 0 0 0 0 10.0% 10.0%
02 |Middle & Other Managers 7| 12.6% 0 11.8% 0 0 0 0.0% 0 1 0 -1 -1 0.0% 0.0%
03 |Professionals 6| 41.5% 0 8.7% 0 0 1 0.0% 0 0 0 0 0 16.7% 16.7%
04 |Semi-Professionals & Tech 11 81.7% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
05 [Supervisors 9| 21.1% 0 32.0% 0 0 0 0.0% 0 1 0 -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 15 2.2% 0 19.4% 0 0 0 0.0% 0 2 0 -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 12 -5.9% 0 27.3% 0 0 0 0.0% 0 1 0 -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 18 3.6% 0 26.3% 0 0 0 0.0% 0 3 0 -3 -3 0.0% 0.0%
09 |Skilled Crafts & Trades 72 7.7% 0 22.2% 0 0 4 0.0% 0 1 0 -1 -1 5.6% 5.6%
10 |Clerical Personnel 35 6.3% 0 20.8% 0 0 1 0.0% 0 3 0 -3 -3 2.9% 2.9%
11 |Intermediate Sales & Service 12 123% 0 20.7% 0 0 0 0.0% 0 2 0 -2 -2 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1] 81.7% 0 28.6% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
Total 198 0 0 0 7 0.0% 0 14 0 -14 -14 3.5% 3.5%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

b

Table 8: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational

Group (EEOG) Comments

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

© O mm owm D RG0S e e 05 O e O
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

ta for Subsequent/Cur
Al B e o ib i E LF GG i MG J oK obL iMoo N PO P P Qo b RS T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ore ore ]1:) ata1C X3E *! Analysis & ]]5) Ao Hx3 F+1 Workforce Eq‘ilv:l] M K xLx3 (I;{)ir?v)l JxP iData Entry; Workforce Workforcei O)-((C+ K+C & M++F())) €
Analysis p ntry Workforce] " Analysis ° Analysis : Analysis | F)xQ)

Analysis .1

Analysis

y y
Table 9: Women
Subsequent/Current Short-term Goals
All Emplovees Women

3 Year Goals
oh o s e

Emplovment Equity Occupational -
- e Ovrs [Tvvmen| e et e

Over 3 Over 3 o
- o=

01 [Senior Managers 11 3.2% 0 28 6% 1 1 2 ,0% 0 1 0 27.4% -1 -1 18,2% 18.2%
02 [Middle & Other Managers 10[  12.6% 1 11.8% 1 2 5 2.0% 0 -1 0 38.9% 1 1 50.0% 45.5%
03 |Professionals 17] 41.5% 1 8.7% 1 2 6 0% 0 3 1 48.1% -2 -2 353% 38.9%
04 [Semi-Professionals & Tech 6| 81.7% 0 0.0% 0 0 0 2.0% 0 1 0 9.9% -1 -1 0.0% 0.0%
05 [Supervisors 16| 21.1% 0 32.0% 1 1 6 2.0% 0 3 1 58.5% -3 -2 37.5% 43.8%
06 |Supervisors: Crafts & Trades 16 2.2% 0 19.4% 1 1 1 2.0% 0 0 0 4.8% 0 0 6.3% 6.3%
07 |Administrative & Sr Clerical 10 -5.9% 0 27.3% 1 1 9 0% 1 0 0 84.8% 1 0 90.0% 80.0%
08 [Skilled Sales & Service 20 3.6% 0 26.3% 1 1 1 2.0% 0 4 0 26.9% -4 -4 5.0%| 5.0%
09 |[Skilled Crafts & Trades 90 7.7% 4 22.2% 5 9 2 2.0% 0 0 0 2.0% 0 0 2.2% 1%
10 |Clerical Personnel 42 6.3% 1 20.8% 3 4 20 2.0% 1 11 2 68.9% -9 -9 47.6% 48.8%
11 |Intermediate Sales & Service 17]  12.3% 1 20.7% 1 2 9 2.0% 1 4 0 66.1% -2 -4 52.9% 44.4%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 1 2.0% 0 0 0 60.9% 0 0 100.0% 100.0%
14 |Other Manual Workers 6] 81.7% 0 28.6% 0 0 0 2.0% 0 1 0 18.0% -1 -1 0.0%| 0.0%
Total 262 9.8% 0 21.7% 0 0 62 0.0% 0 21 0 31.8% -21 =21 23.7% 23.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

Table 10: Women

Women
Employment Equity Occupationd] I Ghorcterm Goals | Longterm |
Group (EEOG) Short-term Goalzi 1 ong-term Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data for Subsequent/Current Goals

Al B € i D i E F G H I J K L M N [ P Q R S T U
From Flow
From From Data From From From { (K-M+
Workfi . i - - +
Data sources: Workforce ono ore _W ata1C xwm X Analysis & __xuu ata CxHx3 F+1 Workforce mn_MEM ent KxLx3 Aﬂﬂw JxP iData Entryi Workforce {Workforce: O) - ((C + K+C X Z++mAVuV ©
Analysis p nry Workforce] "™ Analysis ° Analysis { Analysis | F)x Q)
Analysis .1
Analysis
y y J J y | y J y y y J y y J y y y y
All Employees
3 Year Goals
E Gronth (Nen Fositiony) e ?ﬁﬂﬁ%qgmaasa nenieed Dot Dumover (Replacement o) gy . Pt Projetted
Employment Equity Occupational - , e Terminated Employees) Present Present i
Group (EEOG) WVMMDD| Actal | Projected | Acwsl | Poojected | MireOwr3 Jvyviomved B Y il Representaton | RePresentaton i3
E e e e s L s 8 B s L 8 L E L s s s
01 |[Senior Managers 11 32% 0 28.6% 1 1 0 2.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 10 12.6% 1 11.8% 1 2 0 2.0% 0 0 0 22% 0 0 0.0% 0.0%
03 |Professionals 17] 41.5% 1 8.7% 1 2 0 2.0% 0 0 0 1.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 6| 81.7% 0 0.0% 0 0 0 2.0% 0 0 0 3.0% 0 0 0.0% 0.0%
05 |Supervisors 16| 21.1% 0 32.0% 1 1 0 2.0% 0 0 0 2.7% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 16 2.2% 0 19.4% 1 1 0 2.0% 0 0 0 1.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 10 -5.9% 0 27.3% 1 1 0 2.0% 0 0 0 2.1% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 20 3.6% 0 26.3% 1 1 0 2.0% 0 0 0 1.8% 0 0 0.0% 0.0%
09 |[Skilled Crafts & Trades 90 7.7% 4 22.2% 5 9 3 2.0% 0 1 0 4.6% 4.6% -1 -1 3.3% 3.2%
10 |Clerical Personnel 42 6.3% 1 20.8% 3 4 1 2.0% 0 0 0 2.6% 0 0 2.4% 2.3%
11 |Intermediate Sales & Service 17 12.3% 1 20.7% 1 2 0 2.0% 0 1 0 34% 3.4% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 2.0% 0 0 0 2.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 6| 81.7% 0 28.6% 0 0 0 2.0% 0 0 0 8.0% 0 0 0.0% 0.0%
Total 262 98%] | ol 217%] @@ | 0 0 4 0.0% 0 5 0 3.3% -5 -5 1.5%) 1.5%)

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

b

Table

12; Aboriginal Peoples

Abhoriginal Peoples
Short-term Goals

Employment Equity Occupational

Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

Data for Subsequent/Current Goals

Al B € i D i E F G H I J K L M N [ P Q R S T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ono ore _Mu ata1C xwm *! Analysis & __wu Ao Hx3 F+1 Workforce mn_MEM N K xLx3 Aﬂﬂw JxP iData Entry; Workforce Workforcei O)-((C+ K+C & Z++mAVuV €
Analysis p nry Workforce] "™ Analysis ° Analysis { Analysis | F)x Q)
Analysis .1
Analysis
y y J J y | y J y y y J y y J y y y y

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees

3 Year Goals
Employment Equity Occupational Anticipited Terminated Employees) b Projected
Representation

Representation in 3
SYears

" % Present Projected
e Eroe o] A | et | A | P | mmovers [Svonin U 0E | L frmein] MO

Years
% % % % %

d s LD % L % L8 L R % R e R % ] %

01/02|Managers 1 3 4 1 3 0 0 0 0 4.8% 4.5%
03 |Professionals 17| 41.5% 1 1 2 0 2.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 6| 81.7% 0 0 0 0 2.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 |Supervisors 16 21.1% 0 1 1 0 2.0% 0 2 0 13.9% -2 -2 0.0% 0.0%
06 |Supervisors: Crafts & Trades 16 2.2% 0 1 1 0 2.0% 0 1 0 7.8% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 10 -5.9% 0 1 1 0 2.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 20 3.6% 0 1 1 0 2.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 90 7.7% 4 5 9 1 2.0% 0 3 0 3.8% -2 -3 1.1% 1.1%
10 |Clerical Personnel 42 6.3% 1 3 4 1 2.0% 0 2 0 7.0% -2 -2 2.4% 2.3%
11 |Intermediate Sales & Service 17 12.3% 1 1 2 0 2.0% 0 1 0 5.6% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0 0 0 2.0% 0 0 0 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 6] 81.7% 0 0 0 0 2.0% 0 0 0 5.3% 0 0 0.0% 0.0%

Total 262 0 0 0 3 0.0% 0 11 0 5.4% -11 -11 1.1% 1.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

¥

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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Federal Contractors Program Achievement Report

Part 3: Goals
Joe Johnson Equipment Inc.
[Date: 2018-05-11]

ta for Subsequent/Cur
Al B i C i D i E P F oG i MW iooL iy i K. i L i M P N PO i P i Q. i R.i§ i T U
From Flow
From From Data From From From ; (K-M+
Workfi . i - - +
Data sources: Workforce ore ore ]1:) ata1C X3E *! Analysis & ]]5) Ao Hx3 F+1 Workforce Eq‘ilv:l] M K xLx3 (I;{)ir?v)l JxP iData Entry; Workforce Workforcei O)-((C+ K+C & M++F())) €
Analysis p ntry Workforce] " Analysis ° Analysis : Analysis | F)xQ)

Analysis .1
Analysis

y y J J y | { J y y y J y y J y y y y

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Employees Members of Visible Minarities

Turnover lacement of Terminated 3 Year Goals
e iy e e
Anticipated Present . . P ol Preent Projected
4 Gap Representation

Representation in 3
SYears

Emplovment Equity Occupational -
o Eron e Ovrs [Tvveon) s

Over 3 Over 3 o
- o=

01 [Senior Managers 11 3.2% 0 28 6% 1 1 0 ,0% 0 1 0 10.1% -1 -1 0.0% 0.0%
02 [Middle & Other Managers 10  12.6% 1 11.8% 1 2 0 2.0% 0 2 0 15.0% -2 -2 0.0%| 0.0%
03 |Professionals 17] 41.5% 1 8.7% 1 2 1 .0% 0 3 0 21.2% -3 -3 5.9% 6%
04 [Semi-Professionals & Tech 6 81.7% 0 0.0% 0 0 0 2.0% 0 1 0 21.6% -1 -1 0.0% 0.0%
05 [Supervisors 16 21.1% 0 32.0% 1 1 0 2.0% 0 2 0 14.1% -2 -2 0.0%| 0.0%
06 [Supervisors: Crafts & Trades 16 22% 0 19.4% 1 1 0 2.0% 0 2 0 9.4% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 10 -5.9% 0 27.3% 1 1 1 0% 0 0 0 3% 0 0 10.0% 10.0%
08 [Skilled Sales & Service 20 3.6% 0 26.3% 1 1 0 2.0% 0 3 0 14.8% -3 -3 0.0% 0.0%
09 |[Skilled Crafts & Trades 90 7.7% 4 22.2% 5 9 7 .0% 0 0 0 9% 0 7.8% 4%
10 |Clerical Personnel 42 6.3% 1 20.8% 3 4 3 2.0% 0 2 0 11.3% -2 -2 7.1% 7.0%
11 |Intermediate Sales & Service 17]  12.3% 1 20.7% 1 2 1 2.0% 0 3 0 19.7% -2 -3 5.9% 5.6%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 0 .0% 0 0 0 7.9% 0 0 0.0% 0.0%
14 |Other Manual Workers 6| 81.7% 0 28.6% 0 0 1 2.0% 0 0 0 14.2% 0 0 16.7% 16.7%
Total 262 9.8% 0 21.7% 0 0 14 0% 0 17 0 11.8% -17 -17 5.3% 5.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from
Current Workforce Analysis) + 2) x 100.

M
Employment Equity Occupational glj‘l’viembers of Visible Minorities
Crr (EEOC)

01 |Senior Managers

02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Report
Part 4: Results - Women

Employment Equity

Occupational Group
(EEOG)

Year
E

Eei Data

wo_m » 2
01 |Senior Managers
2021 4 2
Middle & Other 2018 7 5
02
Managers 2021 7 5
03 |Professionals 2018 10 3
2021 10 3
04 Semi-Professionals & | 2018 1 0
Technicians 2021 1 0
05 | Supervisors 2018 1 4
2021 11 4
Supervisors: Crafts & | 2018 9 1
06
Trades 2021 9 1

0.
el 1 0ol

03

J { N { J J J ¢ J J J

Short-term Goals

Long-term Goals

Percent Percent of Percent of Percent

0.0
0.3
0.0
0.0
0.0
0.5
0.0
0.1
0.0
0.5
0.0
0.0

0.0
18248.2

0.0
6237.0
0.0
0.0
0.0
7272.7
0.0
0.0
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Joe Johnson Equipment Inc. el
=)
[Date: 2018-05-11]
PAG B C D | E i F G H I J K L M N O i P Q R S T U v w X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforee | Worktorce | E7 D Workforee | PXGEpw § O ESHG PIREEON S pgg i LEK gGaioor Lon PR m"@ Flow Data ow WX ipxEei00f Qus (Y m"@.\ FlowData | ¥ 19X {UXF=100] VX
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J y y { J J J J J 3 N J J J J J J 3 J J J J
Workforce Analysis Elow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group 5 Vo S B e
(EEOG), mires [ et | Ry | ap [osi] Powres [ s T g T e | Evwes [ R | ey T Eovoes ™ s [ e i |
EEE‘E“&“"‘%&‘%‘E‘EE"E
. 2015 0 274 3
01 |Senior Managers
2018 11 2 18.2 274 3 -1 66.4 1 0 0.0 0 0 3 2 66.7 0 2 3 0 0.0 0
02 Middle & Other 2015 7 3 429 38.9 3 0 110.2
Managers 2018 10 5 50.0 389 4 1 128.5 4 2 50.0 2 0 3 3 100.0 1 2 1 0 0.0 0
03 | Professionals 2015 6 5 833 60.3 4 1 138.2
2018 17 6 353 48.1 8 -2 734 7 2 28.6 3 -1 3 1 333 3 -2 1 1 100.0 1
04 Semi-Professionals & | 2015 1 0 0.0 242 0 0 0.0
Technicians 2018 6 0 0.0 9.9 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0
. 2015 9 2 222 56.9 5 -3 39.1
05 | Supervisors
2018 16 6 375 585 9 -3 64.1 4 0 0.0 2 -2 7 4 57.1 2 2 4 1 25.0 1
06 Supervisors: Crafts & | 2015 15 1 6.7 5.5 1 0 1212
Trades 2018 16 1 6.3 4.8 1 0 130.2 5 0 0.0 0 0 7 1 143 0 1 3 0 0.0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis ﬁwﬁw 100 Goals 100 Goals ¥ 71X 100¢ Part3:Goals £ Goals | T Mx100

0.0
0.0




Federal Contractors Program Achievement Report
Part 4: Results - Women

1
<
. n
Joe Johnson Equipment Inc. el
o
[Date: 2018-05-11]
PAG B C D E F G H 1 J K L M N 0 P Q R S T U \ W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXC E-H ExH § Pan2Flow o ol Lo K fe G0l Lon F P Eow bt UPX fpyrai00f q.s P Par2Flow i b VIUN fuxpei00f vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { J J J y y { J J y { { J y { { { y y

Workforce Analysis

Employment Equity Year

Workforce

Elow Data Analysis

Promotions

Terminations

Occupational Group
(EEOG)

a §__ g_egége
EEEEE&&‘%E‘&&‘&‘EEEEEEE

07 Administrative & 2015 12 100.0 84.5 10 1183
Senior Clerical 2018 10 9 90.0 84.8 8 1 106.1 5 5 100.0 4 1 3 3 100.0 3 3 3 100.0 3 0
08 Skilled Sales & 2015 18 0 0.0 27.8 5 -5 0.0
Service Personnel 2018 20 1 5.0 26.9 5 -4 18.6 11 1 9.1 3 -2 1 0 0.0 0 5 0 0.0 0 0
09 Skilled Crafts & 2015 72 0 0.0 1.5 1 -1 0.0
Trades Workers 2018 90 2 22 2.0 2 0 111.1 41 2 49 1 1 2 1 50.0 0 18 0 0.0 0 0
. 2015 35 18 514 69.1 24 -6 744
10 |Clerical Personnel
2018 42 20 47.6 68.9 29 -9 69.1 23 9 39.1 16 -7 1 1 100.0 1 8 4 50.0 4 0
1 Intermediate Sales & | 2015 12 10 833 66.0 8 2 126.3
Service Personnel 2018 17 9 529 66.1 11 -2 80.1 7 5 714 5 0 0 0 0.0 0 3 2 66.7 3 -1
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis ﬁwﬁw 100 Goals 100 Goals ¥ 71X 1008 Part3:Goals £ 7 Goals i T Mx100

J { N { J J J ¢ J J J

Eei Data Short-term Goals Long-term Goals

Employment Equity

Occupational Group
(EEOG)

- %%e
wszé&

Percent Percent of Percent of Percent

Administrative & wo_m
07 . .

Senior Clerical 2021

Skilled Sales & 2018
08 .

Service Personnel 2021
09 Skilled Crafts & 2018

Trades Workers 2021
10 |Clerical Personnel 2018

2021

Intermediate Sales & | 2018
11 .

Service Personnel 2021

Semi-Skilled Manual | 2018
12

Workers 2021
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Joe Johnson Equipment Inc.
[Date: 2018-05-11]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E°P  workforce} PXG | gy § ErH fRPa2Flowip p t LeK oty Gaggel  Lon POV g ipaai QPX ipypeioe]  ges  PPMEFOW g ipaal VIUX fucEsi00) veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Vour Workforce Promotions Terminations

Occupational Group Womes —— v
Ei Enployees Emplams Employees

(BEOG) e e e T e
... ... ...

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 1 100.0 60.9 1 0 1642 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 1 0 0.0 238 0 0 0.0
Workers 2018 6 0 0.0 18.0 1 -1 0.0 6 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 0 0

Total 2015 198 51 258 322 64 -13 80.0
2018 262 62 23.7 31.8 83 =21 744 115 26 226 37 -11 30 16 533 8 8 50 11 22.0 13 -2

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals {7~ 1X100% Part3: Gaals © )5 Goals | TMX 100

d { { { J J J { J { J

Near [ Ve | Comments
Emy ; l’ervzent of l’er-zent of l’erwnt of Percent of

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0
Personnel 2021 0

14 Other Manual 2018 6
Workers 2021 6
Total 2018 145
2021 145
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)
<
. 0
Joe Johnson Equipment Inc. m
[Date: 2018-05-11]
PA B C D E F G H 1 J K L M N P Q R S T U \ W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforee | Worktorce | E7 D Workforee | PXGEpw § O ESHE PIEEON S pgg L2 K Gio0 a2 Flow Cpowbait PN ipaFe100i Q- i PUEEON bpowpat VOUN fucpei00)  vex
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J { y { J J J y y { J y { { J y { { { y y
Workforce Analysis Elow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group All Aboriginal Peoples All Aboriginal Peoples Al Aberiginal Peoples Al %
(EEOG) Eopioses | Represmruion | Avatanty |G [ R ] Eoores [ Aot | Gopetn | Diermes | £t [ K| Bopetn | Direms | B0 [ Rt | Bopetd | Dol |
EEE‘E“%“"‘%&‘%‘E‘EE"E
. 2015 0 0 0
01 |Senior Managers
2018 11 0 0.0 29 0 0 0.0 1 0 0.0 0 0 3 0 0.0 0 0 3 0 0.0 0 0
02 Middle & Other 2015 7 0 0.0 22 0 0 0.0
Managers 2018 10 0 0.0 22 0 0 0.0 4 0 0.0 0 0 3 0 0.0 0 0 1 0 0.0 0 0
03 [Professionals 2015 6 0 0.0 2.1 0 0 0.0
2018 17 0 0.0 1.8 0 0 0.0 7 0 0.0 0 0 3 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2015 1 0 0.0 1.6 0 0 0.0
Technicians 2018 6 0 0.0 3.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2015 9 0 0.0 1.8 0 0 0.0
05 | Supervisors
2018 16 0 0.0 2.7 0 0 0.0 4 0 0.0 0 0 7 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2015 15 1 6.7 1.8 0 1 370.4
Trades 2018 16 0 0.0 1.9 0 0 0.0 5 0 0.0 0 0 7 0 0.0 0 0 3 0 0.0 0 0
b Part 2: Flow m_?:ow E+Dx | Pa3 | E+Gx | Pand: f oo il ESKx | Pad foooo o
ata sources Data Analysis %w:m.u 100 Gosls 100 Goals x art3:Goals 109 Goals i~ MX
J y y { J J J y y { J
New Entrants Goals
Employment Equity | FlowData | Short-term Goals Long-term Goals
Qgﬁwv‘g:&_ @.ﬁ:ﬁ %dm:. Aboriginal Peoples Aboriginal Peoples Abuoviginal Peoples Comments
EEOG Em) S ees Percent of Percent of Percent of Percent
( ) i Nl Gl |G| O [uime] ° |Gamal ™ | cane
wo_m & 0 0.0 0.0
01 | Senior Managers
2021 4 0 0.0 0.0
0 Middle & Other 2018 7 0 0.0 0.0
Managers 2021 7 0 0.0 0.0
03 |Professionals 2018 10 0 00 0.0
2021 10 0 0.0 0.0
o4 Semi-Professionals & | 2018 1 0 0.0 0.0
Technicians 2021 1 0 0.0 0.0
05 [Supervisors 2018 11 0 0.0 0.0
2021 11 0 0.0 0.0
06 Supervisors: Crafts & | 2018 12 0 0.0 0.0
Trades 2021 12 0 0.0 0.0
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Part 5: Results - Aboriginal Peoples 3
. 0
Joe Johnson Equipment Inc. m
[Date: 2018-05-11]
PAG B C D | E i F ! G i H | J i K L M N i O { P i Qi R { § i T U | vV i W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXC E-H ExH § Pan2Flow o o nd LEK i Geaio0 Lon F P Eow e batat UPX fpypei00f  q.s P PAr2Flow g b VIUN fuxpei00f vex
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J y y { J J J J J 3 N J J J J J J 3 J J J J

Workforce Analysis Elow Data Analysis
Employment Equity Yiar Workforce Promotions Terminations

Occupational Group Al Aboriginal Peoples All Abariginal Peoples Al Aboriginal Peuples Al %
(EEOG) Eopioses | Represmruion | Avatanty |G [ R ] Eoores [ Aot | Gopetn | Diermes | £t [ K| Bopetn | Direms | B0 [ Rt | Bopetd | Dol |
EEE‘E&R‘%“RR‘R""%"E

07 Administrative & 2015 0 0 0
Senior Clerical 2018 10 0 0.0 2.1 0 0 0.0 5 0 0.0 0 0 3 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2015 18 0 0.0 1.7 0 0 0.0
Service Personnel 2018 20 0 0.0 1.8 0 0 0.0 11 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0
09 Skilled Crafts & 2015 72 3 42 43 3 0 96.9
Trades Workers 2018 90 3 33 4.6 4 -1 72.5 41 1 24 2 -1 2 0 0.0 0 0 18 1 5.6 1 0
10 |Clerical Personnel 2015 33 0 0.0 23 ! |l 0.0
2018 42 1 24 2.6 1 0 91.6 23 1 43 1 0 1 0 0.0 0 0 8 0 0.0 0 0
1 Intermediate Sales & | 2015 12 0 0.0 3.1 0 0 0.0
Service Personnel 2018 17 0 0.0 34 1 -1 0.0 7 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
b Part 2: Flow m_?:ow E+Dx | Pa3 | E+Gx | Pand: f oo il ESKx | Pad foooo o
ata sources Data Analysis§ OV P E 109 Gosls 100 Goals x art3:Goals 109 Goals i~ MX
Analysis
J \ y { J J J J J 3 N
New Entrants Goals
Employment Equity Eei Data Short-term Goals Long-term Goals
Qgﬁwv‘g:&_ @.ﬁ:ﬁ %dm:. Aboriginal Peoples Aboriginal Peoples Abuoviginal Peoples Comments
EEOG Em) S ees Percent of Percent of Percent of Percent
( ) i Nl Gl el o el S o] |G
Administrative & No_m m 0 0.0 0.0
07 . .
Senior Clerical 2021 8 0 0.0 0.0
08 Skilled Sales & 2018 12 0 0.0 0.0
Service Personnel 2021 12 0 0.0 0.0
Skilled Crafts & 2018 43 1 0.0 0.0
09
Trades Workers 2021 43 1 0.0] 5055.6
10 |Clerical Personnel 2018 24 ! 0.0 0.0
2021 24 1 0.0 0.0
1 Intermediate Sales & | 2018 7 0 0.0 0.0
Service Personnel 2021 7 0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0
Workers 2021 0 0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

Joe Johnson Equipment Inc.
[Date: 2018-05-11]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Vour Workforce Prom utwn s Terminations

Oecupationsl Group L L em— v
Ei Enployees Emplams Employees

(BEOG) e L e e T e
... ... ...

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 1 0 0.0 2.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 1 0 0.0 0.8 0 0 0.0
Workers 2018 6 0 0.0 8.0 0 0 0.0 6 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

Total 2015 198 4 2.0 2.0 4 0 101.0
2018 262 4 1.5 33 9 -5 46.3 115 2 1.7 4 -2 30 0 0.0 1 -1 50 1 2.0 1 0

Data sources: Part 2 FIO“.] Flz:\l:lDzata E=Dx Part 3 E=Gx Part 3: F+Ix100} Part3: Goals E=Kx Part 3: F+Mx 100
Data Analysis Analysis 100 Goals 100 Goals 100 Goals

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Long-term Goals
Xear - Comments
Empl

e .
o —

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2018 0 0 0.0
Personnel 2021 0 0 0.0
Other Manual 2018 6 0 0.0

14
Workers 2021 6 0 0.0

Total 2018 145 2 1.4
2021 145 2 1.4
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<
. 0
Joe Johnson Equipment Inc. el
o
[Date: 2018-05-11]
PAG B C: D i E i F i G | H {1 i J i K | L M N i O { P i Qi R i S§ i T U | Vi Wi X | Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforee | £ 7D wWorkforee | DX 1§ E2Hg RN fpong b LK gl Lo ] RO Spowpain ! 0 PY tpike100] qes PR RON piowpan ! YUY fusEe100f VX
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J { y { J J J y y { J J y { { J y { { { y y
Workforce Analysis Elow Data Analysis
Employment Equity Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons with Disabilities Persons with Disabilities Persons with Disabilities
Hios s | Representation | Avalabily | Gep | FERew] Powlovees | Acwal | Expected | bifference | Eaies | Acwal | Expeeted | Difference | Brwlovees | Actual | Expected | Difference |
E=='E“=“‘"}}}}‘.“=}ll=
2015 17 0 0.0 43 1 - 0.0
& [Managers
02 2018 21 1 4.8 43 1 0 110.7 5 0 0.0 0 0 6 1 16.7 0 1 4 0 0.0 0 0
03 |Professionals 2015 6 0 0.0 3.8 0 0 0.0
2018 17 0 0.0 3.8 1 -1 0.0 7 0 0.0 0 0 3 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2015 1 0 0.0 4.6 0 0 0.0
Technicians 2018 6 0 0.0 4.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2015 9 0 0.0 13.9 1 -1 0.0
05 | Supervisors
2018 16 0 0.0 13.9 2 -2 0.0 4 0 0.0 1 -1 7 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2015 15 0 0.0 7.8 1 -1 0.0
Trades 2018 16 0 0.0 7.8 1 -1 0.0 5 0 0.0 0 0 7 0 0.0 0 0 3 0 0.0 0 0
Part2Flow i D%2% { EiDx ! Pan3: ! E=Gx | Par3 E+Kx § Part3:
Data sources: Data Analysis mmw_wmmm 100 Goals 100 Goals T 71X 100 Part3: Goals £ Goals {7 Mx100
J J y y y y y Y Y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Employment Equity
QOceupational Group e
(EEOG)

Persons with
Disabilities Persans with Disabilities

s&....&% Bercent Bercent of Percent of Percent of

Persons with Disabilities

01 0.0 0.00 0.0
& [Managers

02 2021 11 1 0.0 0.00 0.0
03 | Professionals 2018 10 0 0.0 0.00 0.0
2021 10 0 0.0 0.04 0.0
o4 Semi-Professionals & | 2018 1 0 0.0 0.00 0.0
Technicians 2021 1 0 0.0 0.00 0.0
. 2018 11 0 0.0 0.00 0.0

05 | Supervisors
2021 11 0 0.1 0.14 0.0
06 Supervisors: Crafts & | 2018 12 0 0.0 0.00 0.0
Trades 2021 12 0 0.1 0.08 0.0
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Part 6: Results - Persons with Disabilities

Joe Johnson Equipment Inc.
[Date: 2018-05-11]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Vour Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EEOG) s Aty iy [T s i | Eouboes optorees [ Scomt | Bopeed | Dol |
W““-““~ ¢ s 8 E “““”-“W-—“
07 Administrative & 2015 1 83 34 0 1 2451
Senior Clerical 2018 10 0 0.0 34 0 0 0.0 5 0 0.0 0 0 3 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2015 18 0 0.0 35 1 -1 0.0
Service Personnel 2018 20 0 0.0 35 1 -1 0.0 11 0 0.0 0 0 1 0 0.0 0 0 5 0 0.0 0 0
09 Skilled Crafts & 2015 72 2 2.8 38 3 -1 73.1
Trades Workers 2018 90 1 1.1 38 3 -2 292 41 0 0.0 2 -2 2 0 0.0 0 0 18 0 0.0 1 -1
10 |Clerical Personnel 2015 35 1 2.9 7.0 2 -1 40.8
2018 42 1 24 7.0 3 -2 34.0 23 0 0.0 2 -2 1 0 0.0 0 0 8 0 0.0 0 0
1 Intermediate Sales & | 2015 12 1 83 5.6 1 0 148.8
Service Personnel 2018 17 0 0.0 5.6 1 -1 0.0 7 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100
J \ y y N N N J J 3 N
New Entrants Goals
. Flow Data Short-term Goals Long-term Goals
Employment Equity Y, Perars it
(ELOG) F‘mplom Percent Percent of Permt ai‘ Percent
o alma i alMa o " Gw
07 Administrative & 2018 8 0 0 0 0 0 0,0
Senior Clerical 2021 8 0 0.0 0.0 0.0
08 Skilled Sales & 2018 12 0 0.0 0.0 0.0
Service Personnel 2021 12 0 0.0 0.0 0.0
Skilled Crafts & 2018 43 0 0.0 0.0 0.0
09
Trades Workers 2021 43 0 0.0 0.0 0.0
10 | Clerical Personnel 2018 24 0 00 0.0 0.0
2021 24 0 0.1 0.1 0.0
1 Intermediate Sales & | 2018 7 0 0.0 0.0 0.0
Service Personnel 2021 7 0 0.1 0.1 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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Joe Johnson Equipment Inc. el
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[Date: 2018-05-11]
A B i Cci D E F G H 1 J K L M N i O : P { Q i R i § T ( U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXC E-H ExH § Pan2Flow o ol Lo K fe G0l Lon F P Eow bt UPX fpyrai00f q.s P Par2Flow i b VIUN fuxpei00f vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y { J J J J J 3 N J J J J J J 3 J J J J

Elow Data Analysis
Employment Equity Vour Promotions Terminations

Occupational Group Persons with Disabilities Persons with Disabilities Persons with Disabilities

(BEOG) ... . . ... . . . . . . . .
[ i e G e e R e e e e e e e e

13 Other Sales & Service | 2015 0 0 0 0
Personnel 2018 1 0 0.0 6.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 1 0 0.0 53 0 0 0.0
Workers 2018 6 0 0.0 53 0 0 0.0 6 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Total 2015 198 5 2.5 52 10 -5 48.6
2018 262 3 1.1 54 14 -11 212 115 0 0.0 6 -6 30 1 33 1 0 50 0 0.0 1 -1
Part2Flow i D9%2% | EiDx | Pan3: | E=Gx | Par3 E+Kx { Part3:
Data sources: Data Analysis mmw_wmmm 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100
d { N { J J J { J { 4
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Employment Equity
QOceupational Group
(EEOG)

Year Persons with

Persans with Disabilities Persons with Disabilities

ﬁau_ﬁﬁ Percent Percent of Percent of cent of

(omments

13 Other Sales & Service 0 0
Personnel 2021 0 0
Other Manual 2018 6 0

14
Workers 2021 6 0

Total 2018 145 1
2021 145 1
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[Date: 2018-05-11]
PA B C D E F G H 1 J K L M N P Q R S T U \ W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforee | Worktorce | E7 D Workforee | PXGEpw § O ESHE PIEEON S pgg L2 K Gio0 a2 Flow Cpowbait PN ipaFe100i Q- i PUEEON bpowpat VOUN fucpei00)  vex
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J y y { J J J J J 3 N J J J J J 3 J J J J
Waorkforce Analysis Flow Data Analysis
Employment Equity Yiar Workforce Promotions Terminations
Occupational Group Visible Minorities Visible Minorities Al Visible Minorities Al Visible Minarities
(EEOG) mires [ et | At | ap [opsi] Povres [ s Ty [ e | Eowmes [ R s T ] Eovoes ™ s [ e [ i |
EEE‘E“&‘%“%&‘%‘E‘EE"E
. 2015 1 10.0 10.1 1 99.0
01 |Senior Managers
2018 11 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 3 0 0.0 0 0 3 1 333 0 1
02 Middle & Other 2015 7 0 0.0 15.0 1 -1 0.0
Managers 2018 10 0 0.0 15.0 2 -2 0.0 4 0 0.0 1 -1 3 0 0.0 0 0 1 0 0.0 0 0
03 | Professionals 2015 6 1 16.7 18.3 1 0 91.1
2018 17 1 5.9 212 4 -3 27.7 7 1 143 1 0 3 0 0.0 1 -1 1 1 100.0 0 1
04 Semi-Professionals & | 2015 1 0 0.0 359 0 0 0.0
Technicians 2018 6 0 0.0 21.6 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2015 9 0 0.0 16.6 1 -1 0.0
05 | Supervisors
2018 16 0 0.0 14.1 2 -2 0.0 4 0 0.0 1 -1 7 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2015 15 0 0.0 10.7 2 -2 0.0
Trades 2018 16 0 0.0 9.4 2 -2 0.0 5 0 0.0 0 0 7 0 0.0 0 0 3 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis ﬁwﬁw 100 Goals 100 Goals ¥ 71X 100¢ Part3:Goals £ Goals | T Mx100

J { N { J J J ¢ J J J

Employment Equity

Eei Data

Short-term Goals

Long-term Goals

Occupational Group 52 e — pHE— e ——
EEOG Em) S ees Percent of Percent of Percent of Percent
( ) : o Gl |G| O [uime] ° |Gamal ™ | cane
. No_m a 0
01 |Senior Managers
2021 4 0
Middle & Other 2018 7 0
02
Managers 2021 7 0
03 |Professionals 2018 10 !
2021 10 1
04 Semi-Professionals & | 2018 1 0
Technicians 2021 1 0
2018 11 0
05 | Supervisors
2021 11 0
Supervisors: Crafts & | 2018 12 0
06
Trades 2021 12 0
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Joe Johnson Equipment Inc.
[Date: 2018-05-11]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Promotions Terminations
Occupational Group Vi Vi T e
(EEOG) mnm
WWWMWW“ Bl oo i b
07 Administrative & 2015 0 0.0 55 1 -1 0.0
Senior Clerical 2018 10 1 10.0 6.3 1 0 158.7 5 1 20.0 0 1 3 0 0.0 0 0 3 0 0.0 0 0
08 Skilled Sales & 2015 18 0 0.0 14.9 3 -3 0.0
Service Personnel 2018 20 0 0.0 14.8 3 -3 0.0 11 0 0.0 2 -2 1 0 0.0 0 0 5 0 0.0 0 0
09 Skilled Crafts & 2015 72 4 5.6 6.4 5 -1 86.8
Trades Workers 2018 90 7 7.8 79 7 0 98.5 41 4 9.8 3 1 2 1 50.0 0 1 18 1 5.6 1 0
10 |Clerical Personnel 2015 35 1 2.9 10.2 4 -3 28.0
2018 42 3 7.1 113 5 -2 63.2 23 2 8.7 3 -1 1 0 0.0 0 0 8 1 12.5 0 1
1 Intermediate Sales & | 2015 12 0 0.0 17.8 2 -2 0.0
Service Personnel 2018 17 1 59 19.7 3 -2 299 7 1 143 1 0 0 0 0.0 0 0 3 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { { ! J J J y y { J

Gani

Employment Equity Flow Data Short-term Goals Ltmg-term Goals
Occupational Group Xeae bl Moo bl Miorites
Emplaym

Percent of Percent of Percent of Percent

Comments

(EEOG)

Administrative & 2018 8 1
07 . .

Senior Clerical 2021 8 1

Skilled Sales & 2018 12 0
08 .

Service Personnel 2021 12 0
09 Skilled Crafts & 2018 43 5

Trades Workers 2021 43 5
10 |Clerical Personnel 2018 24 2

2021 24 2

1 Intermediate Sales & | 2018 7 1

Service Personnel 2021 7 1

Semi-Skilled Manual | 2018 0 0
12

Workers 2021 0 0
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A B i Cci D E F G H 1 J K L M N i O : P { Q i R i § T ( U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! ° 70§ Workforce ;| PXC E-H ExH § Pan2Flow o o nd LEK i Geaio0 Lon F P Eow e batat UPX fpypei00f  q.s P PAr2Flow g b VIUN fuxpei00f vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y { J J J J J 3 N J J J J J J 3 J J J J

Workforce Analysis Elow Data Analysis
Employment Equity Yiar Workforce Promotions Terminations

Qgﬁwwagz al @.ﬁ:ﬁ Visible Minorities Visible Minorities H Visible Minorities Al Visible Minorities
Employees

(BEOG) s [ emion | vty | ek S [ et e i | [ e e el (o
[ i e G e e R e e e e e e e e

13 Other Sales & Service | 2015 0 0 0 0
Personnel 2018 1 0 0.0 7.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2015 1 0 0.0 22.1 0 0 0.0
Workers 2018 6 1 16.7 14.2 1 0 117.4 6 1 16.7 1 0 0 0 0.0 0 0 1 0 0.0 0 0
Total 2015 198 7 35 10.4 21 -14 34.0
2018 262 14 5.3 11.8 31 -17 453 115 10 8.7 14 -4 30 1 3.3 1 0 50 4 8.0 2 2
Data sources: Part 2 Eo(/.\ EM“_WUN»S E=Dx Part 3 E=Gx Part 3: F+Ix100} Part3: Goals E=Kx Part 3: F+Mx 100
Data Analysis Analysis 100 Goals 100 Goals 100 Goals

Employment Equity
QOcceupational Group
(EEOG)

T T Commints

Other Sales & Service
13
Personnel 2021
14 Other Manual 2018
Workers 2021
Total 2018
2021
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Joe Johnson Equipment Inc.

[Date: 2018-05-11]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[] Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[] Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

1In the last year the oil and gas industry has significantly improved making it a more competative
labour market. This has resulted in our organization recruiting from a smaller pool of resources in
Alberta. In Canada, the unemployment rate is lower than it has been in 40 years, which has also

contributed to a tougher pool of candidates for the organization to draw from.

Any reorganization or other corporate structural changes.

During the period between the first and subsequent compliance assessments (2015 - 2018), the
organization made internal corporate structural changes. These changes included formalizing a team
of Directors and promoting two women within our organization to Senior Managers. Additionally.
the organization developed and expanded multiple departments allowing the organization an
opportunity to promote additional women into Supervisor roles.

Acquisitions, mergers or transfers of employees.

The company was acquired by a US publically traded organization in 2016. One of our Senior
Managers, who identified as a visible minority, was seconded by our parent company and is no longer
an employee of our organization. Although this affects our visible minority representation, this was a

promotion for that employee. In addition, a lot of time and attention was required by the entire
organization to ensure a successful acquisition process. This resulted in a shift in priorities, including

[1 Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Joe Johnson Equipment Inc.
Primary Location: Mississauga, Ontario
Number of Employees: 262

Ontario - 142
Alberta - 84
Manitoba - 14
Quebec - 12
Nova Scotia - 10

Organization Overview:

NAICS: 8113 - Commercial and Industrial Machinery and Equipment (except Automotive and
Electronic) Repair and Maintenance

Joe Johnson Equipment Inc. provides infrastructure-maintenance equipment suppliers. JJE
serves municipalities, contractors, haulers and industrial companies in Canada and the US.
JJE has a long-standing reputation for distributing industry-leading products through its
national branch network with a keen focus on customer support.

Key Dates — First Year Assessment

Initiated: 2015-02-04
Received: 2015-11-27
Closed: 2015-12-01
WEFA: 2015-11-24

Key Dates — Subsequent Assessment

Initiated: 2018-05-05
Received: 2018-08-07
WFA: 2018-05-11

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes LINo

Employment and Empilol gt
Social Development Canada  Développerrent social Canada
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Comments:
e The period reported on the Achievement report is 2015-11-24 to 2018-05-11.
e The data from the current workforce analysis included in the Achievement table is
consistent with that found in Forms 1 to 6 from WEIMS.

I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments:
e The data from the previous workforce analysis included in the Achievement Table is
consistent with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is
consistent with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

e Inthe previous assessment many gaps were found in different EEOG’s in each
designated groups.

e The period for which the data was submitted and analyzed was from 2015-11-24 to
2018-05-11.

e The Company has set short-term and long-term goals in percentage.

e All goals were set as per the labour market availability.

Women
01 | Senior Managers Goal not set
05 | Supervisors Goal met (400% achieved)
08 | Skilled Sales & Service Personnel Goal not met (50% achieved)
09 | Skilled Crafts & Trades Workers Goal met (300% achieved)
10 | Clerical Personnel Goal met (250% achieved)

Assessment/Observations:

e Out of five goals that were set in numerical format (i.e. not in the percentage% format)
by the company, three were met and one was not set at all. Therefore it was not
possible to assess the progress as no goal was set.

e EEOG 01— Out of four new entrants, two were women. The market availability is 27.4%.
The company did not set any goal in the previous submission which was accepted at
that time.

e EEOGO05 - Out of 11 new entrants, four were women. The market availability is 56.9%.
The company had set a goal of hiring / promoting one person and they hired / promoted
four and thus were able to meet the goal (400%).

& £ =
Employment and Emplol st Can;005556

Social Development Canada Développement sosial Canada



EEOG 08 - Out of 12 new entrants, one was a woman. The market availability is 27.8%.
The company had set a goal of hiring / promoting two person and they hired / promoted
one and thus did not meet the goal.

EEOGO9 - Out of 43 new entrants, three were women. The market availability is 1.5%.
The company had set a goal of hiring / promoting one person and they hired / promoted
three, thus the company meet the goal (300%).

EEOG 10 - Out of 24 new entrants, 10 were women. The market availability is 69.1%.
The company had set a goal of hiring / promoting four persons and they hired /
promoted 10, thus the company met the goal (250%).

Aboriginal Peoples

| 10

| Clerical Personnel | Goal met (100% achieved)

Assessment/Observations

EEOG 10 - Out of 24 new entrants, one was an Aboriginal person. The market
availability is 2.3%. The company had set a goal of hiring / promoting one person and
they hired / promoted one person, thus met the goal (100%).

Persons with Disabilities

01/02 | Managers Goal not set
05 Supervisors Goal not met (0% achieved)
06 Supervisors: Crafts & Trades Goal not met (0% achieved)
08 Skilled Sales & Service Personnel Goal not met (0% achieved)
09 Skilled Crafts & Trades Workers Goal not met (0% achieved)
10 Clerical Personnel Goal not met (0% achieved)

Assessment/Observations

EEOG 01 & 02 - There were 11 new entrants and one was a person with disabilities,
while the market availability is 4.3%. This is expected given the availability and is
acceptable.

EEOG 05 - There were 11 new entrants, but none were persons with disabilities, while
the market availability is 13.9%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 06 - There were 12 new entrants, but none were persons with disabilities, while
the market availability is 7.8%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 08 - There were 12 new entrants, but none were persons with disabilities, while
the market availability is 3.5%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

Employment and
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EEOG 09 - There were 43 new entrants, but none were persons with disabilities, while
the market availability is 3.8%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 10 - There were 24 new entrants, but none were persons with disabilities, while
the market availability is 7.0%. The company had set a goal of hiring / promoting one
person and hired / promoted two, thus met the goal (200%).

Members of Visible Minorities

02 | Middle & Other Managers Goal not met (0% achieved)
05 | Supervisors Goal not met (0% achieved)
06 | Supervisors: Crafts & Trades Goal not met (0% achieved)
07 | Administrative & Senior Clerical Goal not set

08 | Skilled Sales & Service Personnel Goal not met (0% achieved)
09 | Skilled Crafts & Trade Workers Goal not set

10 | Clerical Personnel Goal met (200% achieved)
11 | Intermediate Sales & Services Goal met (100% achieved)

Assessment/Observations

Employment and

EEOG 02 - There were seven new entrants, but none were visible minorities, while the
market availability is 15.0%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 05 - There were 11 new entrants, but none were visible minorities, while the
market availability is 16.6%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 06 - There were 12 new entrants, but none were visible minorities, while the
market availability is 10.7%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 07 - There were eight new entrants and one was a visible minority, while the
market availability is 5.5%. Reasonable effort cannot be assessed since no goal was set
in the previous assessment.

EEOG 08 - There were 12 new entrants, but none were visible minorities, while the
market availability is 14.9%. The company had set a goal of hiring / promoting two
persons and did not meet the goal.

EEOG 09 - There were 43 new entrants, and five were visible minorities, while the
market availability is 6.4%. Reasonable effort cannot be assessed since no goal was set
in the previous assessment.

EEOG 10 - There were 24 new entrants, and two were visible minorities, while the
market availability is 10.2%. The company had set a goal of hiring / promoting one
person and did not meet the goal.

EEOG 11 - There were seven new entrants, and one was a visible minority, while the
market availability is 17.8%. The company had set a goal of hiring / promoting one
person and met the goal (100%).
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ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2015-11-24 to 2018-05-11. During their initial
assessment, the organization had set 16 short-term goals and 10 goals were not met, six
were met above 80%, while no goals were set for four gaps identified.

The Company stated that in the last year, the oil and gas industry has significantly
improved, thus making it a more competitive labour market. The pool from which the
company is recruiting has reduced significantly. Also, in Canada, the unemployment
rate is lower than it has been in 40 years, which has also contributed to a tougher pool
of candidates for the organization to draw from.

They also advised that during the period between the first and subsequent compliance
assessments (2015 - 2018), the organization made internal corporate structural changes.
These changes included formalizing a team of Directors and promoting two women
within our organization to Senior Managers. Additionally, the organization developed
and expanded multiple departments allowing the organization an opportunity to
promote additional women into Supervisor roles.

The company also stated that it was acquired by a US publically traded organization in
2016. Thus a lot of time and attention was required by the entire organization to ensure
a successful acquisition process. This resulted in a shift in priorities, including
recruitment efforts. A successful acquisition has now taken place and it allows for
further efforts and improvements to be made towards the organizations employment
equity program.

ASSESSMENT OF SHORT-TERM GOALS

All short and long-term goals are set in percentage format.
All short-term goals are set as per the labour market availability.

Women

Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term | term | Representation | LMA
(EEOG) Gap (1to3| (3+
years) | years)
# Description # #Hor% | #or% % %
01 | Senior Managers -1 27.4 27.4 18.2 27.4
03 | Professionals -2 48.1 48.1 35.3 48.1

Employment and
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04 | Semi-Professionals & Tech -1 9.9 9.9 0.0 9.9
05 | Supervisors -3 50.0 50.0 37.5 58.5
08 | Skilled Sales & Service -4 26.9 26.9 5.0 26.9
10 | Clerical Personnel -9 50.0 50.0 47.6 68.9
11 | Intermediate Sales & Service -2 NR NR 52.9 66.1
14 | Other Manual Workers -1 18.0 18.0 0.0 18.0

Observations:

e Although availability is higher in EEOG’s 05 and 10, goals were appropriately set at 50%
so as not to encourage the occupational clustering of women in these occupations, and
to ensure that they are inclusive of all genders.

e The company is not required to set any goals EEOG 11 since the representation is 52.9 %
which is over the 50.0% mark.

e Besides these three instances, all long term and short term goals have been set exactly
at availability.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- R ) LMA
Employment Equity Occupational Group | Present | term | term epresentation
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # Hor% | #or% % %
09 | Skilled Crafts & Trades -1 4.6 4.6 33 4.6
11 | Intermediate Sales & Service -1 34 34 0.0 34

Observations:
e All goals for Aboriginal Peoples have been set at availability in both the long-term and
the short-term.

Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long-
Employment Equity Occupational Group | Present | term | term Representation | LMA
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # Hor% | #or% % %
03 | Professionals -1 3.8 3.8 0.0 3.8
05 | Supervisors -2 13.9 13.9 0.0 13.9
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06 | Supervisors: Crafts & Trades -1 7.8 7.8 0.0 7.8
08 | Skilled Sales & Service -1 35 35 0.0 35
09 | Skilled Crafts & Trades -2 3.8 3.8 1.1 3.8
10 | Clerical Personnel -2 7.0 7.0 2.4 7.0
11 | Intermediate Sales & Service -1 5.6 5.6 0.0 5.6

Observations:
e All goals for Persons with Disabilities have been set at availability in both the long-term
and the short-term.

Members of Visible Minorities

Workforce Analysis Results Goals

Short- | Long-

Employment Equity Occupational Group | Present | term | term | Representation | LMA
(EEOG) Gap (1to3| (3+

years) | years)
# Description # Hor% | #or% % %
01 | Senior Managers -1 10.1 10.1 0.0 10.1
02 | Middle & Other Managers -2 15.0 15.0 0.0 15.0
03 | Professionals -3 21.2 21.2 5.9 21.2
04 | Semi-Professionals -1 21.6 21.6 0.0 21.6
05 | Supervisors -2 14.1 14.1 0.0 14.1
06 | Supervisors: Crafts and Trades -2 9.4 9.4 0.0 9.4
08 | Skilled Sales and Service Personnel -3 14.8 14.8 0.0 14.8
10 | Clerical Personnel -2 11.3 11.3 7.1 11.3
1 Intermediate Sales and Service D) 19.7 19.7 59 19.7

Personnel

Observations:
e All goals for Visible Minorities have been set at availability in both the long-term and the
short-term.
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that Joe Johnson Equipment Inc. has quite a few gaps in each designated group, it
may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of these designated groups.

Name of Analyst: Neena Sharan

Date: August 03,2018
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: October 12, 2018 2:53 PM

To: 'thui@jjei.com' <thui@jjei.com>; 'sbucking@jjei.com' <sbucking@jjei.com>; 'kgallimore @jjei.com'
<kgallimore @jjei.com>

Subject: Government of Canada Agreement Number: 061367 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Ted Hui:
I am writing to inform you that the subsequent compliance assessment initiated on January 14, 2018 has

been completed. As a result of the assessment, Joe Johnson Equipment Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment,
you will find recommendations below for your consideration to ensure the ongoing success of the Joe
Johnson Equipment Inc. employment equity program.

e Given that Joe Johnson Equipment Inc. has quite a few gaps in each designated group, it may be
beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
these designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on January 14, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

e  Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been

made since the previous assessment. If over the three year period reasonable progress has not been

made, Joe Johnson Equipment Inc. will be required to demonstrate that it has made reasonable efforts

to achieve its goals. We encourage your organization to develop an action plan to ensure that goals will

be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence
of reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our

website to access a number of tools and a series of training modules. In particular, we encourage your

organization to continue using the Workplace Equity Information Management System (WEIMS) which

can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Joe
Johnson Equipment Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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