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Ermployment and Emploi et | OFFICIAL USE ONLY

Social Development Canada  Développement social Canada

Labour Program . .
Federal Contractors Program

Agreement to Implement Employment Equity

[7]New Agreement
[MRevised Agresment
DRGANIZATION
Legal Name of Organizetion Parent company is located culside Canada
Trving Shipbuilding Inc. )
{7 ves Mo
Operating Mame (i different from Legal Name of Organization) Proo Bu Huml
Halifax Shipyard / Shelburne Ship Repair / Woodside e
Industries / East Isle 3hipyard Total rmber of employses in Canada Ti7s
{Full-TimefPart-Time/Termporary)
Crrgarization's Norh Amaetcan Industry Classification System (NAICS) Code N To find your organizetion's NAICE Code Number please
336611 visit: htiplwww statoan.ge cal/sublacts-sujets/ iard
normelnaics-sdan/2002/nalcs-sclani2i-eng bim
Official une only (i infor
Procurement Business Number Totel number of employess In Canade Orpanization’s NAICE Code Mo
HEAD OFFICE
Address (bullding number, street, suite, elc.) City Province Postal Code
300 Union Street Saint John NB E2L 4M3
Telephone Number Fax Number
902-423-9271
EMPLOYMENT EQUITY CONTACT
Marme {print) Title
Brian McCarthy Vice President, Human Resources
Telephone Number E-mail Address
G02~484-B125 mecarthy.brianfirvingshipbuilding.com
CERTIFICATION

The above-named organization:
» having a combined workforce of 100 or more permanent full-ime, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
« intending to bid on, or being In receipt of, a federal government goods or services contract, standing offer or conract issued under a
Supply Arrangement, valued at $1,000,000 or more (ncluding applicable taxes).
Hereby certifies s commitment 1o implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how o implement employment equily

Important note: i an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument{s} with the Government of Canada may be terminated.

SIGHNATORY

MOTE: The signatory must be the Chisf Execulive Officer OR an authorized person in an executive position with legal authority o sign a
contract on behalf of the organization.

Mame {print} Title
Kevin McCoy 3 President
Telephons Mumber E-mail Address
902-423-9271 by /’ fa / MoCoy.KevinBirvingshipbuilding.com
Signature ’ Date
2014-04-08
7.
RETURMN INSTRUCTIONS
APORTANT

« The original copy of the signed Agreement 1o Implement Employment Equity form must be sent o the Labour Program fax,
at: {819) 953-B768 or by e-mail at: @hrsdorhdee.ge.ca

kot
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Employment and Emplof at
Soctsl Development Canada  Développement social Canada

APPLICATIONFOR EXTENSIONTOS
INFORMATION

Federal Contractors Program

ITCo

TANCE ASSESEMENT

As per Appendix D - The Federal Contractors Program for Employment Equity of Treasury Board's
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme @hirsde-rhdec.ze.ca.

1, the undersigned, on behalf of (legal name of organization) Irving Shipbuilding (hereafier referred to as “the
organization”) and (Agreement o Implement Employment Equity number) 030001, agree to the following
statermnents:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Tam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program,

3. Iam therefore requesting an extension until (dac) Monday, April 2*, 2018 for the following
reason{s):

(Please describe) We reguire additions] time fo review the data as we are unlamiliar with the
preocess. Our business is going through an extremely busy time at the moment and we would
truly sppreciate an extension to ensure proper completion.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

MName: Position Title: Manager, Human Resources
Email address @irvingshipbuilding.com

Telephone number: 902-484-2476

Business address: 3099 Barrington Street, Halifax, NS

Signature: _
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veh 23rd, 2018

Date:
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From: Yakibonge, Maurice [NC] <maurice.yakibonge@Ilabour-travail.gc.ca>

Sent: December 22, 2017 6:03 PM

To: @irvingshipbuilding.com' < @irvingshipbuilding.com>; EE-EME <ee-
eme@hrsdc-rhdcc.gc.ca>

Cc: Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-travail.gc.ca>; @irvingshipbuilding.com’

@irvingshipbuilding.com>
Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until January 12, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdc-rhdcce.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vaklbonqe@labour-travall gc.ca / Tel: 819-654-6099
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From: Dirvingshipbuilding.com]
Sent: 20 décembre 2017 10:25

To: EE-EME

Subject: RE: extension form

Please see attached
Hurmnan Resources Business Partner | Irving Shipbuilding Inc. | Mobile: 802-225-5381

From: sylvie.g.fortin@labour-travail.gc.ca [mailto:sylvie.g.fortin@labour-travail.gc.ca] On Behalf Of ee-
eme@hrsdc-rhdcc.gc.ca

Sent: Wednesdav. December 20, 2017 11:08 AM

To:

Subject: extension form

EXTERNAL EMAIL
Good morning

As discussed , please find attached the extension form to be fill out. Can you please complete it and send
it to us as soon as possible.
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Thanks for your great cooperation !

Sylvie

From: mailto: Dirvingshipbuilding.com]
Sent: 20 decembre 2017 08:15

To: Fortin, Sylvie SY [NC]

Subject: RE: WEIMS Employee Import Log

Please see attached. Thanksl
Human Resources Business Partner | Irving Shipbuilding Inc. | Mobile: 502-225-5381

From: sylvie.q.fortin@labour-travail.gc.ca [mailto:sylvie.g.fortin@Ilabour-travail.gc.ca]
Sent: Wednesday, December 20, 2017 9:14 AM

To:

Subject: RE: WEIMS Employee Import Log

EXTERNAL EMAIL
Nicole, can you please send me your document and | will call you after. Thanks

From: Dirvingshipbuilding.com]

Sent: 2u uecermore 2ul/ uo:Ll
To: Fortin, Sylvie SY [NC]
Subject: FW: WEIMS Employee Import Log

Hi Sylvie — 1 am receiving the below error. Should | be re-uploading the previously submitted file as well?

Import Employee Data

e len
Wi

Evior The o

Go prlond TS e B B server D

s mhorted

ste i

GRS GUR B B! B

The import process ls now complate.
Do o e Bas Manu oo

Menor g orobiam O i oo e s
| Human Resources Business Partner | lrving Shipbuilding Inc. | Mobile: 902-225-5381
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From: ee-eme@hrsdc-rhdcc.gc.ca [mailto:ee-eme@hrsdc-rhdcc.ge.ca]
Sent: Wednesday, December 20, 2017 9:10 AM

To:~ =

Subject: WELMS Employee Import Log

EXTERNAL EMAIL

(Le message frangais suit)

English Message

The import process you started is now complete.

If you have been sent this in error, please contact the Administrator at ee-eme@hrsdc-
rhdcc.gc.ca.

Confidentiality Warning:

This message and any associated files are intended only for the use of the intended
recipient(s), are confidential, and may be privileged. If you are not the intended recipient,
you are hereby notified that any review, retransmission, conversion to hard copy, copying,
dissemination or other use of this message and any attachments is strictly prohibited. If you
are not the intended recipient, please notify the sender immediately by return e-mail, and
delete this message and any attachments from your system. Thank you.

Message francgais
Le processus d'importation que vous avez commencé est maintenant complet.

Si vous avez recgu ce courriel par erreur, s'il vous plait, communiquer avec I'administrateur a
I'adresse suivante : ee-eme@hrsdc-rhdcc.gc.ca.

Registre d'importation
nfo @ Import Process Started
“rror : The system could not find the ‘employee.txt’ file,

Please upload this file to the server before importing.
Zrror @ Import has been aborted.

2017-12-20 09:10:15 Info :

Information confidentielle:

Le présent message, ainsi que tout fichier qui y est joint, est envoyé a l'intention exclusive
de son ou de ses destinataires; il est de nature confidentielle et peut constituer une
information privilégiée. Nous avertissons toute personne autre que le destinataire prévu que
tout examen, ré acheminement, impression, copie, distribution ou autre utilisation de ce
message et de tout fichier qui y est joint est strictement interdit. Si vous n'étes pas le
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destinataire désigné, veuillez en aviser immédiatement I'expéditeur par retour de courriel et
supprimer ce message et tout document joint de votre systeme. Merci.

Disclaimer

This e-mail contains confidential information intended only for the person(s) to whom it is
addressed. It may also be privileged or otherwise protected by other legal principles. Any
unauthorized disclosure, use, dissemination or copying, in whole or in part, is strictly prohibited.
If you are not the intended recipient, please notify the sender immediately and delete this e-mail
and any attachments from your computer system and records. Thank you.

Avis de non-responsabilité

Ce courriel contient des informations confidentielles uniquement destinées a la ou les personnes
a qui il est adressé. Il se peut également que ce message soit protégé par privilége ou autrement
protégé par d’autres principes légaux. Toute divulgation, utilisation, dissémination ou copie non
autorisée, de tout ou d’une partie de ce courriel, est strictement interdite. Si vous n’étes pas le
destinataire prévu, veuillez en avertir immédiatement 1’ expéditeur et supprimer ce courriel ainsi
que toute piece jointe éventuelle de votre ordinateur et de vos dossiers. Merci.

Disclaimer

This e-mail contains confidential information intended only for the person(s) to whom it is
addressed. It may also be privileged or otherwise protected by other legal principles. Any
unauthorized disclosure, use, dissemination or copying, in whole or in part, is strictly prohibited.
If you are not the intended recipient, please notify the sender immediately and delete this e-mail
and any attachments from your computer system and records. Thank you.

Avis de non-responsabilité

Ce courriel contient des informations confidentielles uniquement destinées a la ou les personnes
a qui il est adress€. Il se peut également que ce message soit protégé par privilege ou autrement
protégé par d’autres principes légaux. Toute divulgation, utilisation, dissémination ou copie non
autorisée, de tout ou d’une partie de ce courriel, est strictement interdite. Si vous n’étes pas le
destinataire prévu, veuillez en avertir immédiatement 1’ expéditeur et supprimer ce courriel ainsi
que toute piece jointe éventuelle de votre ordinateur et de vos dossiers. Merci.

Disclaimer

This e-mail contains confidential information intended only for the person(s) to whom it is
addressed. It may also be privileged or otherwise protected by other legal principles. Any
unauthorized disclosure, use, dissemination or copying, in whole or in part, is strictly prohibited.
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If you are not the intended recipient, please notify the sender immediately and delete this e-mail
and any attachments from your computer system and records. Thank you.

Avis de non-responsabilité

Ce courriel contient des informations confidentielles uniquement destinées a la ou les personnes
a qui il est adress€. Il se peut également que ce message soit protégé par privilége ou autrement
protégé par d’autres principes légaux. Toute divulgation, utilisation, dissémination ou copie non
autorisée, de tout ou d’une partie de ce courriel, est strictement interdite. Si vous n’étes pas le
destinataire prévu, veuillez en avertir immédiatement I’expéditeur et supprimer ce courriel
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving
Workforce Analysis - Detailed Report
Date: 2018-01-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior M. National 24 3 125 % 274 % 77 National

enior Managers ationa /////////% ationa
02 : Middl d Other M National 171 13 7.6 % 38.9 % 67 7 National

iddle an er Managers ationa b b %//////% ationa

03 : Professionals 132 31 235%  29.8% %///////////%
1112 : Financial and investment analysts National 5 2 400% 501% %////////% National

1121 : Human resources professionals National 12 10 83.3 % 711 % 9 1 National
1122 : Professional occupations in business management consulting National 10 4 40.0 % 42.0 % 4 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 1 100.0 % 66.4 % 1 0 National
2131 : Civil engineers National 1 0 0.0 % 15.3 % 0 0 National
2132 : Mechanical engineers National 9 0 0.0 % 9.0 % 1 %///////////% National
2133 : Electrical and electronics engineers National 2 0 0.0 % 11.3 % 0 0 National
2141 : Industrial and manufacturing engineers National 6 2 33.3% 17.0 % 1 1 National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 14.6 % 0 0 National
) ) ) P )
2148 : Other professional engineers, n.e.c. National 63 8 12.7% 15.8 % 10 ////////////% National
2172 : Database analysts and data administrators National 3 1 33.3% 35.2% 1 0 National
3012 : Registered nurses and registered psychiatric nurses National 1 1 100.0 % 92.9 % 1 0 National
3144 : Other professional occupations in therapy and assessment National 1 1 100.0% 76.5 % 1 0 National

4021 : College and other vocational instructors National 1 1 91%  53.8% 6 %/////////// National
4112 : Lawyers and Quebec notaries National 6 0 0.0 % 425 % 3 %///////////% National

04 : Semi-Professionals and Technicians 66 15 22.7 % 11.7 % 8 7
2232 : Mechanical engineering technologists and technicians Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 17 4 23.5% 14.5% 2 2 Nova Scotia
2234 : Construction estimators Nova Scotia 5 0 0.0 % 8.7 % 0 0 Nova Scotia
2252 : Industrial designers Nova Scotia 23 5 21.7 % 0.0 % 0 5 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 4 1 25.0 % 19.3 % 1 0 Nova Scotia
deg
20180123 Page 1 of 12 aﬂu
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

Workforce Analysis - Detailed Report

Date: 2018-01-23

005427

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 11 4 36.4 % 281 % 3 1 Nova Scotia
4211 : Paralegal and related occupations Nova Scotia 1 1 100.0 % 93.9% 1 0 Nova Scotia
05 : Supervisors 11 1 91% 575% 6 §§

Employment Equity Occupational Group Halifax 10 1 10.0%  559% 6 %\\\\\\\\& Halifax

Employment Equity Occupational Group N.S. less CMA 1 0 00% 732% 1 §§ N.S. less CMA
06 : Supervisors: Crafts and Trades 77 2 2.6 % 23 % 2 0
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Nova Scotia 29 1 34 % 0.0 % 0 1 Nova Scotia
and related occupations
7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 11 0 0.0 % 79 % 1 §§ Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 7 0 0.0 % 9.5 % 1 §\§ Nova Scotia
7204 : Contractors and supervisors, carpentry trades Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
wmom.v : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 5 0 0.0 % 54 % 0 0 Nova Scotia
servicers
7301 : Contractors and supervisors, mechanic trades Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
9226 : Supervisors, other mechanical and metal products manufacturing Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
9227 : Supervisors, other products manufacturing and assembly Nova Scotia 15 1 6.7 % 0.0 % 0 1 Nova Scotia
07 : Administrative and Senior Clerical Personnel 41 36 87.8 % 81.6 % 33 3

Employment Equity Occupational Group Halifax 40 35 87.5% 81.4% 33 2 Halifax

Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 87.0 % 1 0 N.S. less CMA
09 : Skilled Crafts and Trades Workers 855 51 6.0 % 19 % 16 35
7231 : Machinists and machining and tooling inspectors Nova Scotia 5 0 0.0 % 5.1 % 0 0 Nova Scotia
7233 : Sheet metal workers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
7236 : Ironworkers Nova Scotia 197 i 5.6 % 0.0 % 0 11 Nova Scotia
7237 : Welders and related machine operators Nova Scotia 213 23 10.8 % 54 % 12 11 Nova Scotia
7241 : Electricians (except industrial and power system) Nova Scotia 165 12 7.3 % 16 % 3 9 Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 221 4 1.8 % 0.0 % 0 4 Nova Scotia

Page 2 of 12
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m
0
Workforce Analysis - Detailed Report 8
Date: 2018-01-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7271 : Carpenters Nova Scotia 28 0 0.0 % 16 % 0 0 Nova Scotia

7294 : Painters and decorators (except interior decorators) Nova Scotia 1" 1 9.1 % 8.0 % 1 0 Nova Scotia

7311 : Construction millwrights and industrial mechanics Nova Scotia 2 0 0.0 % 4.3 % 0 0 Nova Scotia

7331 : Oil and solid fuel heating mechanics Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia

7371 : Crane operators Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia

10 : Clerical Personnel 35 21 600%  67.8% 24 §\§
Employment Equity Occupational Group Halifax 34 20 588% 67.7% 23 §\§ Halifax

Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 71.4 % 1 0 N.S. less CMA
11 : Intermediate Sales and Service Personnel 8 6 75.0 % 65.5 % 5 1
Employment Equity Occupational Group Halifax 8 6 75.0 % 65.5 % 5 1 Halifax

12 : Semi-Skilled Manual Workers 44 2 45 % 12.3 % §\§
Employment Equity Occupational Group Halifax 42 2 48% 121% %\\\\\\\\& Halifax
Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 15.9 % 0 0 N.S. less CMA
13 : Other Sales and Service Personnel 2 0 0.0 % 57.4 % 1 §\§
Employment Equity Occupational Group Halifax 2 0 00% 574% 1 §\§ Halifax
14 : Other Manual Workers 139 4 29%  148% 21 §
Employment Equity Occupational Group Halifax 130 4 3.1% 14.2% 18 §
Employment Equity Occupational Group N.S. less CMA 9 0 0.0 % 23.4 % 2 %\\\\\\\\& N.S. less CMA

Total 1605 185  11.5%  146% 234 §

Total may not equal sum of components due to rounding.

Halifax

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m
Workforce Analysis - Detailed Report g
Date: 2018-01-23
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 24 0 0.0 % 29 % 1 §\§ National
02 : Middle and Other Managers National 171 4 2.3 % 22 % 4 0 National
03 : Professionals 132 2 1.5 % 14 % 2 0
1112 : Financial and investment analysts National 5 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 12 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 10 1 10.0 % 16 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 21 % 0 0 National
2131 : Civil engineers National 1 0 0.0 % 1.0 % 0 0 National
2132 : Mechanical engineers National 9 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 2 0 0.0 % 0.7 % 0 0 National
2141 : Industrial and manufacturing engineers National 6 0 0.0 % 0.8 % 0 0 National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 33 % 0 0 National
2148 : Other professional engineers, n.e.c. National 63 1 1.6 % 1.0 % 1 0 National
2172 : Database analysts and data administrators National 3 0 0.0 % 1.3 % 0 0 National
3012 : Registered nurses and registered psychiatric nurses National 1 0 0.0 % 23 % 0 0 National
3144 : Other professional occupations in therapy and assessment National 1 0 0.0 % 21 % 0 0 National
4021 : College and other vocational instructors National 11 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 6 0 0.0 % 16 % 0 0 National
04 : Semi-Professionals and Technicians 66 2 3.0% 1.1 % 1 1
2232 : Mechanical engineering technologists and technicians Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 17 0 0.0 % 0.0 % 0 0 Nova Scotia
2234 : Construction estimators Nova Scotia 5 0 0.0 % 72 % 0 0 Nova Scotia
2252 : Industrial designers Nova Scotia 23 2 8.7 % 0.0 % 0 2 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia

Page 4 of 12 L — i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005430

Workforce Analysis - Detailed Report
Date: 2018-01-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 11 0 0.0 % 31 % 0 0 Nova Scotia
4211 : Paralegal and related occupations Nova Scotia 1 0 0.0 % 3.3 % 0 0 Nova Scotia
05 : Supervisors 11 1 9.1 % 24 % 0 1

Employment Equity Occupational Group Halifax 10 1 10.0 % 22 % 0 1 Halifax

Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 4.6 % 0 0 N.S. less CMA
06 : Supervisors: Crafts and Trades 77 1 13 % 4.0 % 3 §§
MMMA&._MMHMMWW w_wmmm:umz_wo_.@ machining, metal forming, shaping and erecting trades Nova Scotia 29 1 34 % 8.8 % 3 %\\\\\\\\\ Nova Scotia
7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 11 0 0.0 % 0.0 % 0 0 Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
7204 : Contractors and supervisors, carpentry trades Nova Scotia 2 0 0.0 % 9.6 % 0 0 Nova Scotia
wmom.v : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 5 0 0.0 % 6.9 % 0 0 Nova Scotia
servicers
7301 : Contractors and supervisors, mechanic trades Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
9226 : Supervisors, other mechanical and metal products manufacturing Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
9227 : Supervisors, other products manufacturing and assembly Nova Scotia 15 0 0.0 % 0.0 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 41 1 2.4 % 23 % 1 0

Employment Equity Occupational Group Halifax 40 1 25 % 22 % 1 0 Halifax

Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 33 % 0 0 N.S. less CMA
09 : Skilled Crafts and Trades Workers 855 33 3.9% 24 % 21 12
7231 : Machinists and machining and tooling inspectors Nova Scotia 5 0 0.0 % 6.3 % 0 0 Nova Scotia
7233 : Sheet metal workers Nova Scotia 2 0 0.0 % 27 % 0 0 Nova Scotia
7236 : Ironworkers Nova Scotia 197 9 4.6 % 0.0 % 0 9 Nova Scotia
7237 : Welders and related machine operators Nova Scotia 213 15 7.0 % 34 % 7 8 Nova Scotia
7241 : Electricians (except industrial and power system) Nova Scotia 165 1 0.6 % 51% 8 § Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 221 8 3.6 % 12 % 3 5 Nova Scotia

Page 5 of 12 . i
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m
Workforce Analysis - Detailed Report g
Date: 2018-01-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7271 : Carpenters Nova Scotia 28 0 0.0 % 38 % 1 §\§ Nova Scotia
7294 : Painters and decorators (except interior decorators) Nova Scotia 11 0 0.0 % 34 % 0 0 Nova Scotia
7311 : Construction millwrights and industrial mechanics Nova Scotia 2 0 0.0 % 29 % 0 0 Nova Scotia
7331 : Oil and solid fuel heating mechanics Nova Scotia 3 0 0.0 % 25 % 0 0 Nova Scotia
7371 : Crane operators Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia
10 : Clerical Personnel 35 0 0.0 % 2.8 % 1 §§
Employment Equity Occupational Group Halifax 34 0 0.0 % 27 % 1 §\§ Halifax
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 35% 0 0 N.S. less CMA
11 : Intermediate Sales and Service Personnel 8 0 0.0 % 32% 0 0
Employment Equity Occupational Group Halifax 8 0 0.0 % 32 % 0 0 Halifax
12 : Semi-Skilled Manual Workers 44 1 23 % 29 % 1 0
Employment Equity Occupational Group Halifax 42 1 24 % 29 % 1 0 Halifax
Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 37 % 0 0 N.S. less CMA
13 : Other Sales and Service Personnel 2 0 0.0 % 4.4 % 0 0
Employment Equity Occupational Group Halifax 2 0 0.0 % 4.4 % 0 0 Halifax
14 : Other Manual Workers 139 3 22% 27 % 4 §
Employment Equity Occupational Group Halifax 130 3 23 % 25% 3 0 Halifax
Employment Equity Occupational Group N.S. less CMA 9 0 0.0 % 5.0 % 0 0 N.S. less CMA
Total 1605 48 3.0% 2.4% 39 9

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 12 " i — P
20160123 Canada



Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m

0

Workforce Analysis - Detailed Report 8

Date: 2018-01-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 24 0 00%  10.1% §\§ National
02 : Middle and Other Managers National 171 5 29%  150% § National
03 : Professionals 132 7 53%  244% §

1112 : Financial and investment analysts National 5 0 00% 354% § National
1121 : Human resources professionals National 12 0 0.0 % 141 % §§ National
1122 : Professional occupations in business management consulting National 10 0 00% 216% § National

1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 16.9 % 0 0 National

2131 : Civil engineers National 1 0 0.0 % 26.0 % 0 0 National

2132 : Mechanical engineers National 9 1 1.1%  28.6% 3 §\§ National
2133 : Electrical and electronics engineers National 2 0 0.0 % 34.9 % 1 N\\\\\\\\\\\& National
2141 : Industrial and manufacturing engineers National 6 1 16.7%  315% 2 § National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 253 % 0 0 National
2148 : Other professional engineers, n.e.c. National 63 5 79%  27.3% 17 § National
2172 : Database analysts and data administrators National 3 0 0.0 % 323 % 1 § National

3012 : Registered nurses and registered psychiatric nurses National 1 0 0.0 % 18.3 % 0 0 National

3144 : Other professional occupations in therapy and assessment National 1 0 0.0 % 12.4 % 0 0 National

4021 : College and other vocational instructors National 11 0 00% 13.4% 1 §\§ National
4112 : Lawyers and Quebec notaries National 6 0 0.0 % 12.5% 1 §\§ National

04 : Semi-Professionals and Technicians 66 2 3.0% 0.0 % 0 2

2232 : Mechanical engineering technologists and technicians Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 17 1 5.9 % 0.0 % 0 1 Nova Scotia
2234 : Construction estimators Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2252 : Industrial designers Nova Scotia 23 0 0.0 % 0.0 % 0 0 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 4 1 25.0 % 0.0 % 0 1 Nova Scotia

Page 7 of 12 F L — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

Workforce Analysis - Detailed Report
Date: 2018-01-23

Members of Visible Minorities

Members of Visible Minorities

005433

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 11 0 0.0 % 0.0 % 0 0 Nova Scotia
4211 : Paralegal and related occupations Nova Scotia 1 0 0.0 % 2.8 % 0 0 Nova Scotia
05 : Supervisors 11 2 18.2% 4.4 % 0 2
Employment Equity Occupational Group Halifax 10 2 20.0 % 4.6 % 0 2 Halifax
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 22 % 0 0 N.S. less CMA
06 : Supervisors: Crafts and Trades 77 1 1.3 % 0.1 % 0 1
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Nova Scotia 29 0 0.0 % 0.0 % 0 0 Nova Scotia
and related occupations
7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 11 0 0.0 % 0.0 % 0 0 Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
7204 : Contractors and supervisors, carpentry trades Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
wmom.v : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 5 0 0.0 % 23 % 0 0 Nova Scotia
servicers
7301 : Contractors and supervisors, mechanic trades Nova Scotia 7 1 14.3 % 0.0 % 0 1 Nova Scotia
9226 : Supervisors, other mechanical and metal products manufacturing Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
9227 : Supervisors, other products manufacturing and assembly Nova Scotia 15 0 0.0 % 0.0 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 41 2 4.9 % 5.7 % 2 0
Employment Equity Occupational Group Halifax 40 2 5.0 % 58 % 2 0 Halifax
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 12 % 0 0 N.S. less CMA
09 : Skilled Crafts and Trades Workers 855 40 4.7 % 14 % 12 28
7231 : Machinists and machining and tooling inspectors Nova Scotia 5 0 0.0 % 45 % 0 0 Nova Scotia
7233 : Sheet metal workers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
7236 : Ironworkers Nova Scotia 197 13 6.6 % 0.0 % 0 13 Nova Scotia
7237 : Welders and related machine operators Nova Scotia 213 16 7.5 % 15 % 3 13 Nova Scotia
7241 : Electricians (except industrial and power system) Nova Scotia 165 2 1.2% 1.3 % 2 0 Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 221 7 32% 25 % 6 1 Nova Scotia
Page 8 of 12
2018-01-23

r :wmyﬁm—wmww




Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005434

Workforce Analysis - Detailed Report
Date: 2018-01-23

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7271 : Carpenters Nova Scotia 28 1 3.6 % 16 % 0 1 Nova Scotia

7294 : Painters and decorators (except interior decorators) Nova Scotia 1" 1 9.1 % 4.6 % 1 0 Nova Scotia

7311 : Construction millwrights and industrial mechanics Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

7331 : Oil and solid fuel heating mechanics Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia

7371 : Crane operators Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia

10 : Clerical Personnel 35 0 0.0 % 72 % 3 §§
Employment Equity Occupational Group Halifax 34 0 0.0 % 7.3 % 2 §\§ Halifax
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 1.9 % 0 0 N.S.less CMA

11 : Intermediate Sales and Service Personnel 8 0 0.0 % 8.5 % 1 §\§
Employment Equity Occupational Group Halifax 8 0 0.0 % 85% 1 §§ Halifax

12 : Semi-Skilled Manual Workers 44 1 23% 5.9 % 3 §§
Employment Equity Occupational Group Halifax 42 1 24 % 6.1% 3 § Halifax

Employment Equity Occupational Group N.S. less CMA 2 0 0.0 % 14 % 0 0 N.S. less CMA
13 : Other Sales and Service Personnel 2 0 0.0 % 10.6 % 0 0
Employment Equity Occupational Group Halifax 2 0 0.0 % 10.6 % 0 0 Halifax
14 : Other Manual Workers 139 14 10.1% 7.6 % 11 3
Employment Equity Occupational Group Halifax 130 10 7.7 % 8.0 % 10 0 Halifax
Employment Equity Occupational Group N.S. less CMA 9 4 44.4 % 24 % 0 4 N.S. less CMA

Total 1605 74 4.6 % 5.7 % 92 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m

0

Workforce Analysis - Detailed Report 8

Date: 2018-01-23
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 195 1 0.5% 43 % § National
03 : Professionals National 132 2 1.5 % 38% §\§ National
04 : Semi-Professionals and Technicians National 66 0 0.0 % 46 % § National

05 : Supervisors National 11 2 18.2% 13.9 % 2 0 National

06 : Supervisors: Crafts and Trades National 77 0 0.0 % 78 % 6 §§ National
07 : Administrative and Senior Clerical Personnel National 41 1 24 % 34 % 1 0 National
09 : Skilled Crafts and Trades Workers National 855 23 27 % 3.8 % §\§ National
10 : Clerical Personnel National 35 0 0.0 % 7.0 % § National

11 : Intermediate Sales and Service Personnel National 8 0 0.0 % 56 % 0 0 National
12 : Semi-Skilled Manual Workers National 44 5 114 % 4.8 % 2 3 National
13 : Other Sales and Service Personnel National 2 0 0.0 % 6.3 % 0 0 National

National

14 : Other Manual Workers National 139 1 0.7 % 5.3 % 7 %\\\\\\\\&
Total 1605 35 22% 4.4% 68 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 10 of 12 ' P
2018-01-23 \_ X m&m



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005436

Workforce Analysis - Detailed Report
Date: 2018-01-23

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
EEOG 10, 12, and 14 are roles that are easily filled more locally with a larger local labour market.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 11 of 12 F - i
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005437

Workforce Analysis - Detailed Report
Date: 2018-01-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

Workforce Analysis - Summary Report
Date: 2018-01-23

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 24 3 12.5% 27.4 % 7 %///////////%
02 : Middle and Other Managers 171 13 76%  389% 67 %///////%
03 : Professionals 132 31 235%  29.8% 39 %//////////

04 : Semi-Professionals and Technicians 66 15 22.7 % 1.7 % ;
05 : Supervisors 11 1 9.1% 57.5% 6 %///////////%
06 : Supervisors: Crafts and Trades 77 2 26 % 23 % 2 0
07 : Administrative and Senior Clerical Personnel 41 36 87.8 % 81.6 % 33 3
09 : Skilled Crafts and Trades Workers 855 51 6.0 % 19 % 16 35
10 : Clerical Personnel 35 21 60.0% 67.8% 24 %///////////%
11 : Intermediate Sales and Service Personnel 8 6 75.0 % 65.5 % 5 1

12 : Semi-Skilled Manual Workers 44 2 48%  123% s ¢
13 : Other Sales and Service Personnel 2 0 0.0 % 57.4 % 1 %///////////%
14 : Other Manual Workers 139 4 29%  148% 21 %///////%

Total 1605 185 115%  146% 234 %//////%

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-01-23

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 24 0 0.0 % 29 % 1 §
02 : Middle and Other Managers 171 4 23 % 22% 4 0
03 : Professionals 132 2 1.5% 14 % 2 0
04 : Semi-Professionals and Technicians 66 2 3.0 % 11% 1 1
05 : Supervisors 11 1 9.1% 24 % 0 1
06 : Supervisors: Crafts and Trades 77 1 13 % 40 % 3 §
07 : Administrative and Senior Clerical Personnel 41 1 24 % 23 % 1 0
09 : Skilled Crafts and Trades Workers 855 33 3.9% 24 % 21 12
10 : Clerical Personnel 35 0 0.0 % 28 % 1 §
11 : Intermediate Sales and Service Personnel 8 0 0.0 % 32% 0 0
12 : Semi-Skilled Manual Workers 44 1 23 % 29 % 1 0
13 : Other Sales and Service Personnel 2 0 0.0 % 44 % 0 0
14 : Other Manual Workers 139 3 22% 27 % 4 §
Total 1605 48 3.0% 2.4% 39 9

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving m
Workforce Analysis - Summary Report g
Date: 2018-01-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 24 0 0.0 % 10.1% 2 §\§
02 : Middle and Other Managers 171 5 29%  15.0% 26 §
03 : Professionals 132 7 53 % 24.4 % 32 §

04 : Semi-Professionals and Technicians 66 2 3.0% 0.0 % 0 2
05 : Supervisors 11 2 18.2% 44 % 0 2
06 : Supervisors: Crafts and Trades 77 1 1.3 % 0.1 % 0 1
07 : Administrative and Senior Clerical Personnel 41 2 4.9 % 57 % 2 0
09 : Skilled Crafts and Trades Workers 855 40 4.7 % 14 % 12 28

10 : Clerical Personnel 35 0 0.0 % 72 % 3 §\§
11 : Intermediate Sales and Service Personnel 8 0 0.0 % 8.5% 1 §\§
12 : Semi-Skilled Manual Workers 4“4 Too23%  59% 3

13 : Other Sales and Service Personnel 2 0 0.0 % 10.6 % 0

14 : Other Manual Workers 139 14 10.1 % 76 % 11 3

Total 1605 74 4.6 % 5.7 % 92 §

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005441

Workforce Analysis - Summary Report
Date: 2018-01-23

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 195 1 0.5% 43 % 8 §
03 : Professionals 132 2 15% 38 % 5 %\\\\\\\\&
04 : Semi-Professionals and Technicians 66 0 0.0 % 4.6 % 3 §

05 : Supervisors 11 2 18.2 % 13.9 % 0
06 : Supervisors: Crafts and Trades 77 0 0.0 % 7.8 % 6 §\§

3
07 : Administrative and Senior Clerical Personnel 41 1 24 % 34 % 1 0

09 : Skilled Crafts and Trades Workers 855 23 2.7 % 3.8% 32 §\§
10 : Clerical Personnel 35 0 0.0 % 7.0 % 2 §

3
11 : Intermediate Sales and Service Personnel 8 0 0.0 % 56 % 0
12 : Semi-Skilled Manual Workers 44 5 1.4 % 4.8 % 2 3
13 : Other Sales and Service Personnel 2 0 0.0 % 6.3 % 0 0

14 : Other Manual Workers 139 1 0.7 % 5.3 % 7 §\§
Total 1605 35 22% 4.4% 68 §

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005442

Workforce Analysis - Summary Report
Date: 2018-01-23

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
EEOG 10, 12, and 14 are roles that are easily filled more locally with a larger local labour market.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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Workplace Equity Information Management System - Irving Shipbuilding Inc./Les chantiers maritime Irving

005443

Workforce Analysis - Summary Report
Date: 2018-01-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving

[Date: YYYY-MM-DD]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J ) J ) J J

Data from First/Previous Workforce Analysis

Table 1: Women
First/Previous Workforce Analysis
All Employees

Availability*
.« | & @ @2
6
65

All Employees
7 %

Employment Equity Occupational Group (EEOG)
#

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

0

* Source: * Source:
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving
[Date: YYYY-MM-DD]

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

- = = = = =

-
™~

Senior Managers 6

02 |Middle & Other Managers 65
03 [Professionals 37
04 [Semi-Professionals & Technicians 40
05 [Supervisors 6
06 |Supervisors: Crafts & Trades 49
07 |Administrative & Senior Clerical Personnel 35
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 750
10 [Clerical Personnel 29
11 |Intermediate Sales & Service Personnel 6
12 |Semi-Skilled Manual Workers 20
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 143
Total 1,186]

S O — O —

Availabili

Representation

¢ ] 4

O e we owme BRSO B S

L)
L)

VW O = O O

* Source:

0
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving

[Date:

Data from First/Previous Workforce Analysis

YYYY-MM-DD]

Data from Subsequent/Current Workforce
Analysis

005446

Senior Managers 0 0
02 |Middle & Other Managers 65 2 5
03 |Professionals 37 3 7
04 [Semi-Professionals & Technicians 40 0 2
05 [Supervisors 6 1 2
06 |Supervisors: Crafts & Trades 49 1 1
07 |Administrative & Senior Clerical Personnel 35 1 2
08 [Skilled Sales & Service Personnel 0 0 0
09 [Skilled Crafts & Trades Workers 750 31 0
10 [Clerical Personnel 29 1 0
11 |Intermediate Sales & Service Personnel 6 0 0
12 |Semi-Skilled Manual Workers 20 2
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 143 11

Total 1,186]
0 0
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving
[Date: YYYY-MM-DD]

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

005447

Managers
03 |Professionals 37
04 |Semi-Professionals & Technicians 40
05 [Supervisors 6
06 [Supervisors: Crafts & Trades 49
07 |Administrative & Senior Clerical Personnel 35
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 750
10 |Clerical Personnel 29
11 |Intermediate Sales & Service Personnel 6
12 |Semi-Skilled Manual Workers 20
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 143
Total 1,186
.
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving

[Date: YYYY-MM-DD]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 5: Women Table 9: Women
Full-time / National | Part-time/ National Full-time / National | Part-time / National

Employment Equity Oceupational Group All Women All Women All Women All Women

(EEOG) Bmployees Promoted Employees Promoted gaa_.a T | Terminated _w:.m._.a YR | Terminated
Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

— C DL OO B W= 0~ O
L - e = o e e e =

SCle o oo © OO © O O O O O O
Sl © © oo 5 o ooy O O D o O
Sl © 0 o O © O O O O O O O O
Sl © 0 © O O O O OO0 O OO
Cle © 0 © O OO0 OO O 0 OO O
Sle o o © © © © © O o C o O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving

[Date: YYYY-MM-DD]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Employment Equity Oceupational Group
(EEOG)

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Aboriginal

Aboriginal

01 [Senior Managers 0
02 [Middle & Other Managers 81 2
03 [Professionals 86 1
04 |Semi-Professionals & Technicians 38 2
05 [Supervisors 5 0
06 |Supervisors: Crafts & Trades 21 0
07 [ Administrative & Senior Clerical Personnel 16 1
08 [Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 262 8

10 |Clerical Personnel 21
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 7
13 |Other Sales & Service Personnel 2
14 |Other Manual Workers 37
Total 593

= = = =)

SIS © O O O OO OO oo oo O
Sl © © oo 5 o ooy O O D o O
Nj—= O O O O B O O O = O = O O
SO © O O O O O O oo o o o O
Sl © 0 © O O O O OO0 O OO
Nhi— © O © © &£ © © O O O © O O
SO © O O O OO OO0 oo oo o
Sle o o © © © © © O o C o O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Irving Shipbuilding Inc./Les chantiers maritime Irving
[Date: YYYY-MM-DD]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
|’ |’ N N J J J J J J d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Al
Employees

All
Employees

Persons with
Disabilities

All Persons with All Persons with
Employees | Disabilities | Employees | Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers

02 |Middle & Other Managers 81
03 [Professionals 86
04 [Semi-Professionals & Technicians 38
05 [Supervisors 5
06 |Supervisors: Crafts & Trades 21
07 [ Administrative & Senior Clerical Personnel 16
08 [Skilled Sales & Service Personnel 0

09 [Skilled Crafts & Trades Workers 262
10 |Clerical Personnel 21
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 7
13 |Other Sales & Service Personnel 2
14 |Other Manual Workers 37
Total 593

QS © © © © W D O D D O = O O
SIS © O O O OO OO oo oo O
Sl © © oo 5 o ooy O O D o O
NOo © O O O B O O O 0O O = O
SO © O O O O O O oo o o o O
Sl © 0 © O O O O OO0 O OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Irving Shipbuilding Inc./Les chantiers maritime Irving
[Date: YYYY-MM-DD]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
. Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers

02 |Middle & Other Managers 81
03 [Professionals 86
04 [Semi-Professionals & Technicians 38
05 [Supervisors 5
06 |Supervisors: Crafts & Trades 21
07 | Administrative & Senior Clerical Personnel 16
08 [Skilled Sales & Service Personnel 0

09 [Skilled Crafts & Trades Workers 262
10 |Clerical Personnel 21
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 7
13 |Other Sales & Service Personnel 2
14 |Other Manual Workers 37
Total 593

-
B O O O O W o O O oo W o

B O - o O o — o o o = o o

SISO O O OO OO OO O
= = = = = = = = = = = = = -
QIS © © O DO T D = = = = O
SO © O OO OO OO oo oo
] = = = = o e o o o e o o o e
SISO © O OO OO OO oo oo O

Sl © o o o C o o O Cc O o o O
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005452

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 1: Women

First/Previous Shortterm Goals

All Emplovees

Number Growth (New Positions) e i@mﬁwﬂmﬂﬂwznqi?g A E Turnover (Replacementofl o, o ﬁ . Q
: cipil i |, rojecte
O oot pe0G) [T A | Pejened | Ao | poed | MreGurd [rvnepn] [ 0O | Rt RSN | S e IS | | oo
e s e s s e e e e e R

01 |Senior Managers 6 58.7% 0 0.0% 0 0 0 0.0% 0 1 0

02 [Middle & Other Managers 65 38.0% 0 0 0 7 0.0% 0 18 0

03 [Professionals 37 52.8% 0 0 0 10 0.0% 0 2 0

04 |Semi-Professionals & Tech 40 18.2% 0 0 0 5 0.0% 0 2 0

05 |Supervisors 6 22.4% 0 0 0 1 0.0% 0 2 0

06 [Supervisors: Crafts & Trades 49 16.3% 0 0 0 0 0.0% 0 3 0

07 |Administrative & Sr Clerical 35 5.4% 0 0 0 29 0.0% 0 0 0

08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

09 |Skilled Crafts & Trades 750 4.5% 0 0 0 26 0.0% 0 -13 0 13 13 3.5% 3.5%

10 |[Clerical Personnel 29 6.5% 0 0 0 17 0.0% 0 4 0 -4 -4 58.6% 58.6%

11 [Intermediate Sales & Service 6 10.1% 0 0 0 3 0.0% 0 1 0 -1 -1 50.0% 50.0%

12 [Semi-Skilled Manual 20 30.1% 0 0 0 0 0.0% 0 3 0 -3 -3 0.0% 0.0%

13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 143 -0.9% 0 0 0 6 0.0% 0 20 0 -20 -20 4.2% 4.2%
Total 1,186 10.6% 0 0 0 104 0.0% 0 43 0 -43 -43 8.8% 8.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Women

Table 2: Women

wﬂwﬁmﬂﬁwﬁw (EEOG) e e kﬁé Comments
% %

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

QI—O&AGOQ_-ONI\Q&Q

SO 00O O O e
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14_[Other Manual Workers

Total

Page 10 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Irving Shipbuilding Inc./Les chantiers maritime Irving
[Date: YYYY-MM-DD]

005454

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y { {

All Emplovees
Turnover (Replacement of Terminated
Employees) L

3 Yeur Goals

From - To

Growth (New Positions) Turnover (Replacement of

Employment Equi Terminated Employees) Projected
e e epoG) [T A | P | | Pess | timowes [y e L
ears

Years

§§§§§§§§§i§§§ %

H- )

01 [Senior Managers 6 58.7% 0 0.0% 0 0 0 0.0% 0 0 0 2.4%) 0 0 0.0% 0.0%
02 [Middle & Other Managers 65 38.0% 0 12.7% 0 0 2 0.0% 0 -1 0 1.9% 1 1 3.1% 3.1%
03 [Professionals 37 52.8% 0 13.0% 0 0 0 0.0% 0 0 0 1.1% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 40 18.2% 0 18.9% 0 0 0 0.0% 0 1 0 2.5% -1 -1 0.0% 0.0%
05 [Supervisors 6 22.4% 0 23.5% 0 0 0 0.0% 0 0 0 2.6%| 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 49 16.3% 0 23.8% 0 0 0 0.0% 0 0 0 0.2% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 35 5.4% 0 21.1% 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 750 4.5% 0 16.1% 0 0 14 0.0% 0 3 0 2.2% -3 -3 1.9% 1.9%
10 [Clerical Personnel 29 6.5% 0 21.9% 0 0 1 0.0% 0 -1 0 1.6% 1 1 3.4% 3.4%
11 [Intermediate Sales & Service 6 10.1% 0 28.6% 0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 20 30.1% 0 9.4% 0 0 1 0.0% 0 -1 0 2.0% 1 1 5.0% 5.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 143 -0.9% 0 31.9% 0 0 2 0.0% 0 0 0 1.7% 0 0 1.4% 1.4%
Total 1,186 10.6% 0 0 0 20 0.0% 0 4 0 2.0% -4 -4 1.7% 1.7%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o o0 No O o O o0 O O
SO oD 0o OO0 0 -0 oo
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005456

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees
Turnover (Replacement of Terminated
Employees) L

v | A | Pt | | P | tiesovrs [rvvvaneno|

Years

§§§§§§§§§i§

Growth (New Positions) Turnover (Replacement of Bl
Terminated Emplovees) Present Projected Present tojecte
Avaitabiity [TEGR) Gy Representation N«agﬁwﬁm -

Employment Equity
Oceupational Group (EEOG)

Managers 0 0 0 0 0.0% 0 .
03 [Professionals 37 52.8% 0 0 0 0 0.0% 0 -2 -2 0.0% 0.0%
04 [Semi-Professionals & Tech 40 18.2% 0 0 0 1 0.0% 0 -1 -3 2.5% 2.5%
05 [Supervisors 6 22.4% 0 0 0 0 0.0% 0 -1 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 49 16.3% 0 0 0 1 0.0% 0 -1 0 2.0% 2.0%
07 |Administrative & Sr Clerical 35 5.4% 0 0 0 1 0.0% 0 0 1 2.9% 2.9%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 750 4.5% 0 0 0 18 0.0% 0 -22 -15 2.4% 2.4%
10 |[Clerical Personnel 29 6.5% 0 0 0 1 0.0% 0 0 -1 3.4% 3.4%
11 |Intermediate Sales & Service 6 10.1% 0 0 0 1 0.0% 0 1 1 16.7% 16.7%
12 [Semi-Skilled Manual 20 30.1% 0 0 0 4 0.0% 0 3 4 20.0% 20.0%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 143 -0.9% 0 0 0 4 0.0% 0 -3 -3 2.8% 2.8%
Total 1,186 10.6% 0 0 0 31 0.0% 0 #REF! -28 #REF! 2.6% 2.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equity
Oceupational Group (EEOG)

Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Part 3: Goals
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[Date: YYYY-MM-DD|

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ N y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW ... . 2 . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
ProenCopl | Gap | Representation

Avnilability

01 [Senior Managers 58.7% 0 0.0% 0 0 0 0.0% 0 1 0 8.7% -1 -1 0.0% 0.0%
02 [Middle & Other Managers 65 38.0% 0 12.7% 0 0 2 0.0% 0 7 0 14.0% -7 -7 3.1% 3.1%
03 [Professionals 37 52.8% 0 13.0% 0 0 3 0.0% 0 3 0 17.4% -3 -3 8.1% 8.1%
04 [Semi-Professionals & Tech 40 18.2% 0 18.9% 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
05 [Supervisors 6 22.4% 0 23.5% 0 0 1 0.0% 0 -1 0 3.8%) 1 1 16.7% 16.7%
06 [Supervisors: Crafts & Trades 49 16.3% 0 23.8% 0 0 1 0.0% 0 -1 0 0.2% 1 1 2.0% 2.0%
07 |Administrative & Sr Clerical 35 5.4% 0 21.1% 0 0 1 0.0% 0 0 0 4.0% 0 0 2.9% 2.9%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 750 4.5% 0 16.1% 0 0 31 0.0% 0 -24 0 1.0% 24 24 4.1% 4.1%
10 [Clerical Personnel 29 6.5% 0 21.9% 0 0 1 0.0% 0 1 0 6.3% -1 -1 3.4% 3.4%
11 [Intermediate Sales & Service 6 10.1% 0 28.6% 0 0 0 0.0% 0 0 0 6.2%)| 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 20 30.1% 0 9.4% 0 0 2 0.0% 0 -1 0 4.5% 1 1 10.0% 10.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 143 -0.9% 0 31.9% 0 0 11 0.0% 0 3 0 9.8% -3 -3 7.7% 7.7%
Total 1,186 10.6% 0 0 0 53 0.0% 0 -10 0 3.6% 10 10 4.5% 4.5%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 2 0.0 3 OAO

03 |Professionals 3 0.0 3 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 1 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ... .______________________
13 |Other Sales & Service 0 0.0 0 0.0 005458
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14_[Other Manual Workers

Total
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005460

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 9: Women

Subsequent/Current Short-term Goals

Women

3 Yeur Goals

All Emplovees
Turnover (Replacement of Terminated

Number

Growth (New Pasitions)

Empl ¢ Eani Fmplovees) Antiipated ﬁmmwﬂ”ﬁwﬁﬂwﬁﬁwn Hires é Projected
Occupationsl Group (E60G) [P0V 0600 | et | Froesed | et | Propeed | ties ver [ ﬁ% smEE e
§§§§§§§§§i§ 8 L % % §§

Senior Managers 24 58.7% 0 0.0% 0 0 0.0% 0 4 0
02 [Middle & Other Managers 171 38.0% 0 12.7% 0 0 _w 0.0% 0 54 0 ww,wo\o .m# -54 7.6% 7.6%
03 |Professionals 132 52.8% 0 13.0% 0 0 31 0.0% 0 8 0 29.8% -8 -8 23.5% 23.5%
04 |Semi-Professionals & Tech 66 18.2% 0 18.9% 0 0 15 0.0% 0 -7 0 11.7% 7 7 22.7% 22.7%
05 |Supervisors 11 22.4% 0 23.5% 0 0 1 0.0% 0 5 0 57.5% -5 -5 9.1% 9.1%
06 |Supervisors: Crafts & Trades 77 16.3% 0 23.8% 0 0 2 0.0% 0 0 0 2.3% 0 0 2.6% 2.6%
07 |Administrative & Sr Clerical 41 5.4% 0 21.1% 0 0 36 0.0% 0 -3 0 81.6% 3 3 87.8% 87.8%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 855 4.5% 0 16.1% 0 0 51 0.0% 0 -35 0 1.9% 35 35 6.0% 6.0%
10 |Clerical Personnel 35 6.5% 0 21.9% 0 0 21 0.0% 0 3 0 67.8% -3 -3 60.0% 60.0%
11 |Intermediate Sales & Service 8 10.1% 0 28.6% 0 0 6 0.0% 0 -1 0 65.5% 1 1 75.0% 75.0%
12 |Semi-Skilled Manual 44 30.1% 0 9.4% 0 0 2 0.0% 0 3 0 12.3% -3 -3 4.5% 4.5%
13 |Other Sales & Service 2 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 57.4% -1 -1 0.0% 0.0%
14 |Other Manual Workers 139 -0.9% 0 31.9% 0 0 4 0.0% 0 17 0 14.8% -17 -17 2.9% 2.9%
Total 1,605 10.6% 0 0 0 185 0.0% 0 -185 0.0% 185 185 11.5% 11.5%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

Comments

%

Foployimenc iy " Shorererm Goabs | Lo
Occupational Group (EEOG) Shortterm Gonk

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

Growth (Now Pasitions) Turnover {Re%]m&;ﬁ Terminated
2 Anticipated

: i i Present Present e
Projecca Hires Over 3 DR e v Reproetaton | REPTeenaionn3

ovrs v Years Years
i o o 1

L . . .

Aburiginal Peoples

3 Yeur Goals
s

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

01 |Senior Managers 24 58.7% 0 0.0% 0 0 0 0.0% 0 1 0

02 [Middle & Other Managers 171 38.0% 0 12.7% 0 0 4 0.0% 0 0 0

03 [Professionals 132 52.8% 0 13.0% 0 0 2 0.0% 0 0 0

04 |Semi-Professionals & Tech 66 18.2% 0 18.9% 0 0 2 0.0% 0 -1 0

05 [Supervisors 11 22.4% 0 23.5% 0 0 1 0.0% 0 -1 0

06 [Supervisors: Crafts & Trades 77 16.3% 0 23.8% 0 0 1 0.0% 0 2 0

07 |Administrative & Sr Clerical 41 5.4% 0 21.1% 0 0 1 0.0% 0 0 0

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

09 |Skilled Crafts & Trades 855 4.5% 0 16.1% 0 0 33 0.0% 0 -12 0 2.4% 12 12 3.9% 3.9%

10 [Clerical Personnel 35 6.5% 0 21.9% 0 0 0 0.0% 0 1 0 2.8% -1 -1 0.0% 0.0%

11 [Intermediate Sales & Service 8 10.1% 0 28.6% 0 0 0 0.0% 0 0 0 3.2%] 0 0 0.0% 0.0%

12 [Semi-Skilled Manual 44 30.1% 0 9.4% 0 0 1 0.0% 0 0 0 2.9% 0 0 2.3% 2.3%

13 |Other Sales & Service 2 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 4.4% 0 0 0.0% 0.0%

14 |Other Manual Workers 139 -0.9% 0 31.9% 0 0 3 0.0% 0 1 0 2.7% -1 -1 2.2% 2.2%
Total 1,605 10.6% 0 0 0 0 0 0.0% 48 48 3.0% 3.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Abaoriginal Peoples
Short-term Goals
Y

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

005462

cooooooooooo00
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

Persons with Disabilities

3 Yeur Goals

n..g. To

All Emplovees
Turnover (Replacement of Terminated
Employees) L

Novvonon| A | Poiess | aw | oomer | HioOwrs [vvvvann

Years
E o oy %EE% E o EE

L . . .

Growth (New Positions) Turnover (Replacement of

Terminated Emplovees)

Projected

Employment Equity Representation in 3

Oceupational Group (EEOG)

Present Projected Present
Al [PeniGeel | o Representation

Managers 0 0 0 1 0.0% 0 7 0

03 [Professionals 132 52.8% 0 0 0 2 0.0% 0 3 0

04 |Semi-Professionals & Tech 66 18.2% 0 0 0 0 0.0% 0 3 0

05 |Supervisors 11 22.4% 0 0 0 2 0.0% 0 0 0

06 [Supervisors: Crafts & Trades 77 16.3% 0 0 0 0 0.0% 0 6 0

07 |Administrative & Sr Clerical 41 5.4% 0 0 0 1 0.0% 0 0 0
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 855 4.5% 0 0 0 23 0.0% 0 9 0 -9 -9 2.7% 2.7%
10 |[Clerical Personnel 35 6.5% 0 0 0 0 0.0% 0 2 0 -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 8 10.1% 0 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 44 30.1% 0 0 0 5 0.0% 0 -3 0 3 3 11.4% 11.4%
13 |Other Sales & Service 2 0.0% 0 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
14 |Other Manual Workers 139 -0.9% 0 0 0 1 0.0% 0 6 0 -6 -6 0.7% 0.7%
Total 1,605 10.6% 0 0 0 35 0.0% 0 -35 0 35 35 2.2% 2.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons wi

Persons with Disabilities

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees Members of Visible Minorities

L Turnover (Replacement of Terminated
Number Growth (New Positions) ! e% o yies) . m Turnover (Replacement of
mpl Anticipated Terminated Emplovees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Avaitahitiey [TPOPREGRL G L Representation

01 [Senior Managers 24 58.7% 0 0.0% 0 0 0 0.0% 0 2 0 10.1% -2 0.0% 0.0%
02 [Middle & Other Managers 171 38.0% 0 12.7% 0 0 5 0.0% 0 21 0 15.0% -21 -21 2.9% 2.9%
03 [Professionals 132 52.8% 0 13.0% 0 0 7 0.0% 0 25 0 24.4% -25 -25 5.3% 5.3%
04 [Semi-Professionals & Tech 66 18.2% 0 18.9% 0 0 2 0.0% 0 -2 0 0.0% 2 2 3.0% 3.0%
05 [Supervisors 11 22.4% 0 23.5% 0 0 2 0.0% 0 -2 0 4.4% 2 2 18.2% 18.2%
06 [Supervisors: Crafts & Trades 77 16.3% 0 23.8% 0 0 1 0.0% 0 -1 0 0.1% 1 1 1.3% 1.3%
07 |Administrative & Sr Clerical 41 5.4% 0 21.1% 0 0 2 0.0% 0 0 0 5.7% 0 0 4.9% 4.9%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 855 4.5% 0 16.1% 0 0 40 0.0% 0 -28 0 1.4% 28 28 4.7% 4.7%
10 [Clerical Personnel 35 6.5% 0 21.9% 0 0 0 0.0% 0 3 0 7.2% -3 -3 0.0% 0.0%
11 [Intermediate Sales & Service 8 10.1% 0 28.6% 0 0 0 0.0% 0 1 0 8.5% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 44 30.1% 0 9.4% 0 0 1 0.0% 0 2 0 5.9% -2 -2 2.3% 2.3%
13 |Other Sales & Service 2 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.6% 0 0 0.0% 0.0%
14 |Other Manual Workers 139 -0.9% 0 31.9% 0 0 14 0.0% 0 -3 0 7.6% 3 3 10.1% 10.1%
Total 1,605 10.6% 0 0 0 74 0.0% 0 -74 0.0% 74 74 4.6% 4.6%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

005465

SO
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PAL B ici D i+ E I F i G I H i 1 J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Waorkforce Hires Promotions
s G R
el W e s Bl e BT T
. 2014 0 0.0 242 1 ._ vo
01 |Senior Managers
2018 24 3 12.5 27.4 7 -4 45.6 15 2 13.3 4 -2 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2014 65 7 10.8 39.1 25 -18 27.5
Managers 2018 171 13 7.6 389 67 -54 19.5 81 7 8.6 32 -25 36 1 2.8 4 -3 15 3 20.0 2 1
. 2014 37 10 27.0 332 12 -2 814
03 [Professionals
2018 132 31 235 29.8 39 -8 78.8 86 21 244 26 -5 22 8 36.4 6 2 11 6 54.5 3 3
04 Semi-Professionals & | 2014 40 5 12.5 17.9 7 -2 69.8
Technicians 2018 66 15 22.7 11.7 8 7 194.3 38 10 26.3 4 6 13 5 385 2 3 10 1 10.0 1 0
. 2014 6 1 16.7 58.0 3 -2 28.7
05 | Supervisors
2018 11 1 9.1 575 6 -5 15.8 5 0 0.0 3 -3 3 1 333 1 1 2 1 50.0 0 1
06 Supervisors: Crafts & | 2014 49 0 0.0 58 3 -3 0.0
Trades 2018 77 2 2.6 23 2 0 112.9 21 0 0.0 0 0 28 3 10.7 0 3 15 1 6.7 0 1
Data . Part 2: Flow Em.mﬂ_uwp E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis >o=, w_%hmm 100 Goals 100 Goals T & oals 100 Goals *

J J J J { { { J J { {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= %%3 Comnenr
£ . Percent of Percent of ercent of ercent of

01 |Senior Managers

Middle & Other

02 Managers

03 |Professionals

Semi-Professionals &

04 ..
Technicians

05 | Supervisors

Supervisors: Crafts &

06
Trades
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PAG B ici p fE P F PG P H PT i) K i L {iMi{ Nt O i P Q i R i § ¢ T U v i w i x { y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Workforce Hires Promotions
o e BT
el W s [ o e e s BEIEEE— o O T
07 Administrative & 2014 29 829 82.0 29 o _o_Ao
Senior Clerical 2018 41 36 87.8 81.6 33 3 107.6 16 13 81.3 13 0 4 4 100.0 3 1 8 6 75.0 7 -1
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2014 750 26 35 1.7 13 13 203.9
Trades Workers 2018 855 51 6.0 19 16 35 313.9 262 27 10.3 5 22 84 6 7.1 3 3 129 2 1.6 4 -2
. 2014 29 17 58.6 72.5 21 -4 80.9
10 |Clerical Personnel
2018 35 21 60.0 67.8 24 -3 88.5 21 13 619 14 -1 6 5 83.3 4 1 7 6 85.7 4 2
1 Intermediate Sales & | 2014 6 3 50.0 59.7 4 -1 83.8
Service Personnel 2018 8 6 75.0 65.5 5 1 114.5 2 2 100.0 1 1 4 3 75.0 2 1 2 0 0.0 1 -1
12 Semi-Skilled Manual | 2014 20 0 0.0 14.1 3 -3 0.0
Workers 2018 44 2 4.5 12.3 5 -3 37.0 7 0 0.0 1 -1 4 2 50.0 0 2 3 0 0.0 0 0
D . Part 2: Flow Evmn‘a_um E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art 0als 100 Goals *
Analysis
) J \ y J J J y y { J
New Entrants Goals
Eai Data Short-term Goals Long-term Goals
¥en T Compents
Em . Percent of Percent of ercent of ercent of
- EIHHH o[ o |
07 Administrative & 2018
Senior Clerical 2021 12
Skilled Sales & 2018 0
08 .
Service Personnel 2021 0
09 Skilled Crafts & 2018 217
Trades Workers 2021 217
10 |Clerical Personnel 2018 20 600 lE

2021 20 12 0.0

1 Intermediate Sales & | 2018 4 5 125.0 0.0
Service Personnel 2021 4 5 125.0 0.0

|5 |Semi-Skilled Manual | 2018 8 20 250 1] 2000 00
Workers 2021 8 2 0f 0.0
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Al B i C D i E { F ¢ G i H 1 J K { L ¢ M { N { O P Q R S T U vV ¢ W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Hires Promotions Terminations

e P e é e
m-%.%g ﬁau_uv&a

13 Other Sales & Service | 2014 0 o vo

Personnel 2018 2 0 0.0 574 1 -1 0.0 2 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2014 143 6 42 17.9 26 -20 234
Workers 2018 139 4 29 14.8 21 -17 194 37 2 54 5 -3 15 1 6.7 1 0 45 2 44 2 0

Total 2014 1,186 104 88 124 147 -43 70.7
2018 1,605 185 11.5 0.0 0 185 0.0 0 97 0.0 0 0 219 39 17.8 19 20 247 28 11.3 22 6

Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Data

- éée Comment:
aaé.e%@

Percent of Percent of ercent of ercent nf

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires e s s Enpiyce e T T
LRl e e e DD e e R e e e
. 2014 6 0 0.0 24 0 0 0.0
01 |Senior Managers
2018 24 0 0.0 2.9 1 -1 0.0 15 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2014 65 2 3.1 1.9 1 161.9
Managers 2018 171 4 23 22 4 0| 1063 81 2 2.5 2 0 36 0 0.0 1 -1 15 0 0.0 0 0
. 2014 37 0 0.0 1.1 0 0 0.0
03 |Professionals
2018 132 2 15 14 2 0| 1082 86 1 12 1 0 22 1 45 0 1 11 0 0.0 0 0
04 Semi-Professionals & | 2014 40 0 0.0 25 1 -1 0.0
Technicians 2018 66 2 3.0 1.1 1 1| 2755 38 2 5.3 0 2 13 0 0.0 0 0 10 0 0.0 0 0
. 2014 6 0 0.0 2.6 0 0 0.0
05 | Supervisors
2018 11 1 9.1 24 0 378.8 5 0 0.0 0 0 3 1 333 0 1 2 0 0.0 0 0
06 Supervisors: Crafts & | 2014 49 0 0.0 02 0 0 0.0
Trades 2018 77 1 1.3 4.0 3 -2 325 21 0 0.0 1 -1 28 0 0.0 0 0 15 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
o o] o (T o |
- - - -
01 |Senior Managers 2018 15 0 , | oof oo o0of o] 0o 00 0.0
2021 15 0 0.0 0.0 0.0
0 Middle & Other 2018 102 2 0.0 0.0 0.0
Managers 2021 102 2 0.0 0.0 0.0
03 | Professionals 2018 97 2 0.0 0.0 0.0
2021 97 2 0.0 0.0 0.0
Semi-Professionals & | 2018 41 2 0.0 0.0 0.0
04 .
Technicians 2021 41 2 0.0 0.0 0.0
. 2018 6 1 0.0 0.0 0.0
05 | Supervisors
2021 6 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 34 0 0.0 0.0 0.0
Trades 2021 34 0 0.0 0.0 0.0
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PAL B ici D t+ E i F i G i H i I i J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
All Aboriginal Peoples All All Aborisinal Peaples
I B T e I R T T e e e e [0 T T
4w 0 e e w L L R E v ) R e o L k) R
07 Administrative & 2014 35 0 0.0 14 0 0 0.0
Senior Clerical 2018 41 1 2.4 23 1 0 106.0 16 1 6.3 0 1 4 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2014 750 14 1.9 22 17 -3 84.8
Trades Workers 2018 855 33 39 24 21 12 160.8 262 18 6.9 6 12 84 4 4.8 2 2 129 4 3.1 2 2
10 | Clerical Personnel 2014 29 1 34 1.6 0 1 215.5
2018 35 0 0.0 2.8 1 -1 0.0 21 0 0.0 1 -1 6 0 0.0 0 0 7 0 0.0 0 0
1 Intermediate Sales & | 2014 6 0 0.0 1.6 0 0 0.0
Service Personnel 2018 8 0 0.0 32 0 0 0.0 2 0 0.0 0 0 4 0 0.0 0 0 2 0 0.0 0 0
12 Semi-Skilled Manual | 2014 20 1 5.0 2.0 0 1 250.0
Workers 2018 44 1 2.3 2.9 1 0 78.4 7 0 0.0 0 0 4 0 0.0 0 0 3 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Abariginal Peoples GQEEQBg
ercel

Administrative & 2018 12 1
Senior Clerical 2021 12 1
Skilled Sales & 2018 0 0
08 .
Service Personnel 2021 0 0
09 Skilled Crafts & 2018 217 18
Trades Workers 2021 217 18
10 |Clerical Personnel 2018 20 0
2021 20 0
1 Intermediate Sales & | 2018 4 0
Service Personnel 2021 4 0
Semi-Skilled Manual | 2018 8 0
12
Workers 2021 8 0
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[Date: YYYY-MM-DD]

Eci Bag

Year
aaé.e%@

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total

Percent of

%2%5 of ercent nf
l %

Comments
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PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce U xG E-H m “H _uv »pn M _..“nwcm Flow Data L=K Kx G+ 100 L-N _uv »pn M m“nwcm Flow Data Q 1 ow T ipxF+100 Q-S _uv »pn M m“nws Flow Data v H oﬂ X HUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Anaysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
£
Terminations
Aboriginal Peoples Aboriginal Peoples
5.% L e s [~ | L e - e
13 Other Sales & Service | 2014 0 0 0.0 0.0 0 o vo
Personnel 2018 2 0 0.0 44 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2014 143 2 1.4 1.7 2 0 823
Workers 2018 139 3 22 27 4 -1 79.9 37 2 54 1 1 15 1 6.7 0 1 45 1 22 1 0
Total 2014 1,186 20 1.7 2.0 24 -4 843
2018 1,605 48 3.0 0.0 0 48 0.0 0 26 0.0 0 26 219 7 32 4 3 247 5 2.0 4 1
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals e Mx 100
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[Date: YYYY-MM-DD]

Employment Equity
Oceupational Group

(EEOG)

PAG B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly ly ly ly
\’ J y y J J J y y { J y \’ \’ J y { ) ) y y
Flow Data Analysis
Promotions Terminations
All Bersons with Disabilities All Persons with Disabilities All Persons with Disabilities
o | Eoores [ o™ e | D | Eovloess [~ ST e | bt | Bowves [ R e | e |
¢ % ok L e e L 8 8 8 ¢ 8 r L8 e ) 8 8
2014 71 0 0.0 32 2 -2 0.0
& |Managers
02 2018 195 1 0.5 43 8 -7 11.9 96 0 0.0 4 -4 36 1 2.8 0 1 15 0 0.0 0 0
. 2014 37 0 0.0 45 2 -2 0.0
03 |Professionals
2018 132 2 1.5 3.8 5 -3 39.9 86 1 12 3 -2 22 0 0.0 0 0 11 0 0.0 0 0
04 Semi-Professionals & | 2014 40 1 25 4.8 2 -1 52.1
Technicians 2018 66 0 0.0 4.6 3 -3 0.0 38 0 0.0 2 -2 13 0 0.0 0 0 10 0 0.0 0 0
. 2014 6 0 0.0 9.5 1 -1 0.0
05 | Supervisors
2018 11 2 18.2 13.9 2 0 130.8 5 0 0.0 1 -1 3 2 66.7 0 2 2 0 0.0 0 0
06 Supervisors: Crafts & | 2014 49 1 2.0 4.6 2 -1 444
Trades 2018 77 0 0.0 7.8 6 -6 0.0 21 0 0.0 2 -2 28 0 0.0 1 -1 15 1 6.7 0 1
Pat2Flow } T2 { Eipx | Pan3 | E+Gx | Pa3 E<Kx § Part3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part3: Goals 100 Goals F=Mx100

\’ J y y J J J J y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Persons with b L
i Disabitices Persans with Disabilities Persons with Disabilities ( omments
Enployees Percent of Percent of Percent of Percent of
B % | 8 | % % % “ | % | %

117 1
& |Managers
02 2021 117 1
03 |Professionals 2018 7 !
2021 97 1
Semi-Professionals & | 2018 41 0
04 ..
Technicians 2021 41 0
05 | Supervisors 2018 6 2
2021 6 2
Supervisors: Crafts & | 2018 34 -1
06
Trades 2021 34 -1
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
All Bersons with Disabilities All All Persons with Disabilities
T T T e B R T T e e e [ | S G T o |
4w 0 e e L L R E e L e L e e e e ] R
07 Administrative & 2014 35 1 29 2.6 1 0 109.9
Senior Clerical 2018 41 1 2.4 3.4 1 0 71.7 16 0 0.0 1 -1 4 0 0.0 0 0 8 0 0.0 0 0
08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2014 750 18 24 53 40 =22 453
Trades Workers 2018 855 23 2.7 38 32 -9 70.8 262 5 19 10 -5 84 4 4.8 2 2 129 3 23 3 0
10 | Clerical Personnel 2014 29 1 34 44 1 0 78.4
2018 35 0 0.0 7.0 2 -2 0.0 21 0 0.0 1 -1 6 0 0.0 0 0 7 0 0.0 0 0
1 Intermediate Sales & | 2014 6 1 16.7 53 0 1 3145
Service Personnel 2018 8 0 0.0 5.6 0 0 0.0 2 0 0.0 0 0 4 0 0.0 1 -1 2 0 0.0 0 0
12 Semi-Skilled Manual | 2014 20 4 20.0 55 1 3 363.6
Workers 2018 44 5 11.4 4.8 2 3| 2367 7 0 0.0 0 0 4 0 0.0 1 -1 3 1 333 1 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Persons with

Disabilities Persons with Disabilities

Persons with Disabilities

Comments

Administrative & 2018 12 0
Senior Clerical 2021 12 0
Skilled Sales & 2018 0 0
08 .
Service Personnel 2021 0 0
09 Skilled Crafts & 2018 217 6
Trades Workers 2021 217 6
10 |Clerical Personnel 2018 20 0
2021 20 0
1 Intermediate Sales & | 2018 4 0
Service Personnel 2021 4 0
Semi-Skilled Manual | 2018 8 -1
12
Workers 2021 8 -1
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupaﬁonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires e s s Empires [ e iy
' ‘ %

. S - .

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2018 2 0 0.0 6.3 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2014 143 4 2.8 52 7 -3 538
Workers 2018 139 1 0.7 53 7 -6 13.6 37 0 0.0 2 -2 15 0 0.0 0 0 45 2 4.4 1 1

Total 2014 1,186 31 2.6 50 59 -28 523
2018 1,605 35 22 0.0 0 35 0.0 0 6 0.0 0 6 219 7 32 6 1 247 7 28 6 1

Data sources ;;: 12\“23:15 Flij:l Dza}a E 1_0'3 x 2::.135 S E 1_03 X 2::.135 F-1x 100} Part3: Goals | © 1_013 x 12;135 F+Mx 100
° Analysis

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

¢ kL 8 %

13 Other Sales & Service | 2018 2 0 0.0 0.0 0.0 .
Personnel 2021 2 0 .
Other Manual 2018 7 -2 X

14
Workers 2021 7 -2 -

2018 0 6 .
Total
2021 0 6 .
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
All Visible Minorities All Visible Minorities
¢ L % F 8 18 w8 ¢ 8 r L8 e ) 8 8
. 2014 6 0 0.0 8.7 1 -1 0.0
01 |Senior Managers
2018 24 0 0.0 10.1 2 -2 0.0 15 0 0.0 2 -2 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2014 65 2 31 14.0 9 -7 22.0
Managers 2018 171 5 29 15.0 26 221 19.5 81 3 37 12 -9 36 1 2.8 1 0 15 0 0.0 0 0
. 2014 37 3 8.1 174 6 -3 46.6
03 |Professionals
2018 132 7 53 244 32 -25 21.7 86 6 7.0 21 -15 22 1 45 2 -1 11 1 9.1 1 0
04 Semi-Professionals & | 2014 40 0 0.0 1.0 0 0 0.0
Technicians 2018 66 2 3.0 0.0 0 2 0.0 38 2 53 0 2 13 1 7.7 0 1 10 0 0.0 0 0
. 2014 6 1 16.7 38 0 1 438.6
05 | Supervisors
2018 11 2 18.2 44 0 21 4132 5 0 0.0 0 0 3 1 333 1 1 2 0 0.0 0 0
06 Supervisors: Crafts & | 2014 49 1 2.0 0.2 0 1| 1,020.4
Trades 2018 77 1 1.3 0.1 0 1 1,298.7 21 0 0.0 0 0 28 0 0.0 1 -1 15 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Mimorities Visible Minorities Visible Minorities ( omments
erce
01 |Senior Managers 2018 15 0
2021 15 0
0 Middle & Other 2018 102 4
Managers 2021 102 4
03 |Professionals 2018 7 6
2021 97 6
Semi-Professionals & | 2018 41 3
04 .
Technicians 2021 41 3
2018 6 1
05 | Supervisors
2021 6 1
Supervisors: Crafts & | 2018 34 0
06
Trades 2021 34 0
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All Visible Minorities All Visible Minorities
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07 Administrative & 2014 35 1 29 4.0 1 0 71.4
Senior Clerical 2018 41 2 49 5.7 2 0 85.6 16 0 0.0 1 -1 4 0 0.0 0 0 8 1 12.5 0 1

08 Skilled Sales & 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2014 750 31 4.1 1.0 8 24 4133
Trades Workers 2018 855 40 4.7 14 12 28 3342 262 13 5.0 4 9 84 2 24 3 -1 129 5 39 5 0

10 | Clerical Personnel 2014 29 1 34 6.3 2 -1 54.7
2018 35 0 0.0 7.2 3 -3 0.0 21 0 0.0 2 -2 6 0 0.0 0 0 7 0 0.0 0 0

1 Intermediate Sales & | 2014 6 0 0.0 6.2 0 0 0.0
Service Personnel 2018 8 0 0.0 85 1 -1 0.0 2 0 0.0 0 0 4 0 0.0 0 0 2 0 0.0 0 0

12 Semi-Skilled Manual | 2014 20 2 10.0 4.5 1 1 2222
Workers 2018 44 1 2.3 5.9 3 -2 38.5 7 0 0.0 0 0 4 0 0.0 0 0 3 1 333 0 1
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13 Other Sales & Service | 2014 0 0 0.0 0.0 0 o 0.0
Personnel 2018 2 0 0.0 10.6 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2014 143 11 7.7 9.8 14 -3 78.5
Workers 2018 139 14 10.1 7.6 11 3 132.5 37 4 10.8 3 1 15 0 0.0 1 -1 45 4 8.9 3 1
Total 2014 1,186 53 4.5 3.6 43 10 124.1
2018 1,605 74 4.6 0.0 0 74 0.0 0 28 0.0 0 28 219 6 2.7 10 -4 247 12 49 11 1
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Irving Shipbuilding Inc./Les chantiers maritime Irving

[Date: YYYY-MM-DD]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[]
[1 Adjusted survey results to reflect hires, promotions and terminations.
[]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[1 Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O doddgo O

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O oo 0O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

Page 37 of 38 005480



[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Irving Shipbuilding Inc.

Number of Employees by Location:

Halifax 1543

Ottawa - Gatineau 1

N.S. less CMA 61

Total 1605
Organization Overview: 3366: Ship and Boat Building: Irving Shipbuilding is currently working with
the Royal Canadian Navy to build sea vessels. This organization is a member of the J.D. Irving, Limited

group of companies (some of which also report under the Federal Contractors Program). They are
primarily located in Halifax, Nova Scotia.

Key Dates — First Year Assessment

Initiated: June 23,2014
Received: January 14, 2015
Closed: January 12, 2016
WFA: February 10, 2014

This organization was given an extension until November 3™, 2014 to submit the documents for their
first assessment.

Key Dates — Subsequent Assessment

Initiated: July 2, 2017
Received: January 11, 2018
Revised Submission May 14, 2018
Received:

WFA: January 23, 2018

There was an extension granted from July 2, 2017 to January 12, 2018 due to staff turnover and
incorrect collection of workforce data.

DATA VERIFICATION
| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes LINo
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ASSESSMENT OF REASONABLE PROGRESS

A goal is considered to have been “met” if at least 80% of the goal has been achieved.

Note that this employer set numerical goals rather than percentage goals for their first assessment.

Women
EEOG | Title Percentage Assessment Comments
of goal met*
01 Senior Managers N/A No goal set (gap of -1)
02 Middle & Other Managers 166% Goal of 3 and there were 5 actual hires
03 Professionals 1,150% Goal of 2 and there were 23 actual hires
04 Semi-Professionals & Technicians 700% Goal of 3 and there were 14 actual hires
05 Supervisors N/A No goal set (gap of -2)
06 Supervisors: Crafts and Trades 200% Goal of 1 and there were 2 actual hires
10 Clerical Personnel 400% Goal of 3 and there were 12 actual hires
11 Intermediate Sales & Service Personnel | N/A No goal set (gap -1)
12 Semi-Skilled Manual Workers 200% Goal of 1 and there were 2 actual hires
14 Other Manual Workers 20% A goal of 5 was set in this EEOG to fill a gap
of -20. 1 woman was hired.
Aboriginal Peoples
EEOG | Title Percentage Assessment Comments
of goal met*
04 Semi-Professionals & Technicians N/A No goal set (gap of -1)
09 Skilled Crafts & Trades Workers 900% Goal of 2 and there were 18 actual hires
Persons with Disabilities
EEOG | Title Percentage Assessment Comments
of goal met*
01/02 | Senior Managers / Middle & Other N/A No goal set (gap of -2)
Managers
03 Professionals N/A No goal set (gap -2)
04 Semi-Professionals & Technicians 0.0% A goal of 1 was set to address the gap of -1.
No Persons with disabilities were hired.
05 Supervisors No goal set (gap -1)
06 Supervisors: Crafts and Trades No goal set (gap -1)
09 Skilled Crafts & Trades Workers 300% Goal of 2 and there were 6 actual hires
14 Other Manual Workers No goal set (gap -3)

Employment and

Emplol st
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Members of Visible Minorities

EEOG | Title Percentage Assessment Comments
of goal met*

01 Senior Managers N/A No goal set (gap of -1)

02 Middle & Other Managers 200% Goal of 2 and there were 4 actual hires

03 Professionals 200% Goal of 3 and there were 6 actual hires

14 Other Manual Workers 0.0 Goal of 2 set to cover the gap of -3. No new
members of visible minorities hired, and
total number of employees in this EEOG
decreased from 143 to 139.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met at 80% or

above.

ASSESSMENT OF SHORT TERM GOALS

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- Long-
Employment Equity Occupational Group | Present term term Representation | LMA
(EEOG) Gap (1to3 (3 years
years) or more)

# Description # % #or% % %
01 | Senior Managers 4 27.4 ) 71 274
02 Middle & Other Managers -54 38.9 - 7.6 389
03 Professionals -8 29.8 - 23.5 29.8
05 Supervisors -5 57.5 - 9.1 57.5
10 Clerical Personnel -3 67.8 - 60.0 67.8
12 Semi-Skilled Manual Workers -3 12.3 - 4.5% 12.3
13 Other Sales & Service Personnel -1 57.4 - 0.0% 574
14 Other Manual Workers -17 14.8 - 2.9% 14.8

Employment and
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long-
term term
Employment Equity Occupational Group Present (3 Representation LMA
(EEOQG) Gap (1to3 | years
years) or
more)

# Description # % #or % % %
01 | Senior Managers -1 2.9 - 0.0 2.9
06 | Supervisors: Crafts & Trades 2 4.0 i 13 4.0
10 | Clerical Personnel -1 2.8 i 0.0 2.8
14 | Other Manual Workers -1 2.7 i 2.2 2.7

Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long-
term term
Employment Equity Occupational Group Present (3 Representation LMA

(EEOQG) Gap (1to3 | years

years) or
more)

H Description # % % % %
01 | Senior Managers 2 101 i 00| 101
02 | Middle & Other Managers 21 150 i 2.9 150
03 | Professionals 25 24.4 i .01 244
10 | Clerical Personnel 3 7.2 i 00| 72
11 Intermediate Sales & Service -1 8.5 - 0.0 8.5

Personnel
12 | Semi-Skilled Manual Workers 2 >-9 i 231 59

Employment and
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Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
term term
Employment Equity Occupational Group Present (3 Representation LMA
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % #or% % %
01 | Senior Managers 7 4.3 - 0.5 43
02 | Middle & Other Managers -3 3.8 - 1.5 3.8
03 | Professionals -3 4.6 - 0.0 4.6
05 | Supervisors -6 7.8 - 0.0 7.8
08 | Skilled Sales & Service Personnel -9 3.8 B 2.7 3.8
09 | Skilled Crafts & Trades Workers -2 7.0 } 0.0 7.0
13 | Other Sales & Service Personnel -6 5.3 - 0.7 5.3
14 | Other Manual Workers -7 43 - 0.5 4.3

RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e Irving Shipbuilding has demonstrated through their second compliance assessment that they
have set appropriate goals based on current labour market availability. We recommend that this
organization continue to further implement hiring practices that encourage recruitment in the
four designated groups to assist them in meeting their goals.

e Irving Shipbuilding was able to meet 9 out of 12 of the goals set during their first compliance
assessment. However, as some gaps are still present and a number of new gaps have emerged
in various EEOG’s across all four designated groups, we encourage this organization to conduct
an Employment Systems Review (ESR) of their recruitment and hiring policies and practices. A
guide for completing an ESR can be found at the following link:

& £ =
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https://equity.esdc.gc.ca/docs/Step2-2EN.pdf . Completing an ESR should assist Irving
Shipbuilding in achieving their new goals by identifying and eliminating barriers that may be
present which are preventing them from achieving employment equity in the workplace.

Name of Analyst: Alicia Dobney

Date: June 27, 2018
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From: Dobney, Alicia A On Behalf Of EE-EME

Sent: August 9, 2018 11:33 AM

To: 'mccoy.kevin@irvingshipbuilding.com' <mccoy.kevin@irvingshipbuilding.com>;
@irvingshipbuilding.com @irvingshipbuilding.com>;

'mccarthy.brian@irvingshipbuilding.com' <mccarthy.brian@irvingshipbuilding.com>

Subject: Government of Canada Agreement Number: 030001 — Notification of Compliance with the

Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Kevin McCoy:

| am writing to inform you that the subsequent compliance assessment initiated on July 2, 2017 has been
completed. As a result of the assessment, Irving Shipbuilding Inc./Les chantiers maritime Irving has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Irving
Shipbuilding Inc./Les chantiers maritime Irving’s employment equity program.

¢ Irving Shipbuilding has demonstrated through their second compliance assessment that they
have set appropriate goals based on current labour market availability. We recommend that this
organization continue to further implement hiring practices that encourage recruitment in the four
designated groups to assist them in meeting their goals.

¢ Irving Shipbuilding was able to meet 9 out of 12 of the goals set during their first compliance
assessment. However, as some gaps are still present and a number of hew gaps have emerged
in various EEOG'’s across all four designated groups, we encourage this organization to conduct
an Employment Systems Review (ESR) of their recruitment and hiring policies and practices. A
guide for completing an ESR can be found at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf. Completing an ESR should assist Irving
Shipbuilding in achieving their new goals by identifying and eliminating barriers that may be
present which are preventing them from achieving employment equity in the workplace.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 2, 2020. Future compliance assessments
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Irving Shipbuilding Inc./Les chantiers maritime Irving will be required to demonstrate that it has
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made reasonable efforts to achieve its goals. We encourage your organization to develop an action plan
to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Irving
Shipbuilding Inc./Les chantiers maritime Irving continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
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