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Employment and Emploi st OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:
Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Iron Mountain Canada Operations ULC
Yes [Ine

Operating Name (if different from Legal Name of Organization) Procurement Business Number
Iron Mountain, Incorporated 2GO001

Total number of employees in Canada 1188

{Full-Time/Part-Time/Ternporary)
Organization's North American Ingystry Classification Systemn (NAICS) Code N° To find your organization's NAICS Code Number plesse
493190 : visit: hitp:/iwww statcan.ge.cafsubjects-sujets/standard-

nome/naics-scian/2002/naics-scian02l-eng.him
Officlal use only {if Information above is Incorect)
Procurement Business Number Total number of employess in Canada Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, sulte, stc.) City Province Postal Code
195 Summerlea Road Brampton ON L6T 4P6
Telephone Number Fax Number
905~-792-7098 905~-782~-2355

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Sonya Ansari Senior HR Business Partner Canada

Telephone Number E-mail Addrass

647~328~2524 sonya.ansari@ironmountain,com
CERTIFICATION

The above-named organization:
= having a combined workforce of 100 or more permanent full-ime, permanent part-time and temporary employess having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp./ 88dC.0C. bour/equality/fep/index.shtmi

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

MNOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
comract on behalf of the organization.

Name {print} Title
Daryl Westman Senior Vice President (interim)
Telephone Number E-mall Address
I daryl.westman@ironmountain.com
S Diate
4
May 7,2014

TURN INSTRUCTIONS

IMPORTANT

» The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsde-rhdee.ge.ca

Lhi
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s.19(1)

Employment and Socigl Emplol et Développement
Development Canada social Canada

APPLICATION FOR EXTENSION —~ COMPLIANCE ASSESSMENT

Federal Contractors Program

Contractors may apply for an extension where unforeseen circumstances interfere with the original due
date for submitting documentation to complete a Compliance Assessment under the Federal Contractors
Program.

PROCEDURE FOR THE EXTENSION

1. Contractors may apply for an extension in situations that are unforeseen and interfere with their
submission deadline.

2. The Application for Extension must be signed by a senior manager of the corporation (i.e. CEO,
owner, authorized manager).

Once completed, the form can be submitted by e-mail to: ee-emetwhrsde-rhdee ge.ca

1, the undersigned, on behalf of ___Iron Mountain Canada Operations ULC #060929__

(NAME OF COMPANY and AGREEMENT TO IMPLEMENT EMPLOYMENT EQUITY (AIEE) NUMBER)

Agree to the following statements:

1. Thave the authority to sign on behalf of this company. My signature has the value of legally binding
this company to the statements made in this document, and to the possible consequences of being
found in non-compliance with the Federal Contractors Program.

I am making the claim that _Iron Mountain__is unable to submit the documentation for the
Compliance Assessment within the deadline as required by the Federal Contractors Program. Tam
therefore requesting an extension until _November 30, 2017 because of:

In 2016/17 Iron Mountain acquired Recall globally and we are been working at integrating the business
and employees over the last 18 months. Part of this acquisition required Iron Mountain to divest of some
of its assets and employees due to the competition board. The final divestiture occurred at the end of
August in Canada and we would like the opportunity to clean up our databases and ensure our acquired
employees are captured as part of our ongoing requirements under the Federal Contractors program. This
process has been delayed due to other activities related to the acquisition.

As a senior manager of the corporation, | hereby state that all these statements are correct to the best of my
knowledge, and 1 am requesting an extension.

Date:  October 16, 2017

Name: Sonya Ansari Signature

Title: _Director HR Telephone Number: 647/328-2524

Email address: __ sonya.ansari@ironmountain.com

Address: 195 Summerlea Road, Brampton, ON
L6T4P6
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From: Yakibonge, Maurice [NC] <maurice.yakibonge@Ilabour-travail.gc.ca> On Behalf Of EE-EME
Sent: October 18, 2017 8:08 AM

To: 'Ansari, Sonya' <Sonya.Ansari@ironmountain.com>; EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Cc: Begg, Suzanne SV [NC] <suzanne.begg@labour-travail.gc.ca>

Subject: RE: Government of Canada Agreement [060929] — Notice of Second Compliance Assessment
under the Federal Contractors Program

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until November 30, 2017.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdce-rhdcc.ge.ca.

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

From: Ansari, Sonya [mailto:Sonya.Ansari@ironmountain.com]

Sent: October-16-17 4:37 PM

To: EE-EME

Subject: RE: Government of Canada Agreement [060929] — Notice of Second Compliance Assessment
under the Federal Contractors Program

Hello — please see attached.

Thank you
Sonya

SONYA ANSARI | DIRECTOR HR BUSINESS PARTNERSHIPS
RN MUOUNTAIN

GOB-792-7089 K2234 — office

SAT-328-2524 ~ mobile

www.lronMountain.com

fron Mountain, 195 Summeriea Road, Brampton ON LET 4P8

Online: www ironMountaincom/HRConnect

WHEN YOU HAVE QUESTIONS, WE HAVE ANSWERS!
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US and Canada, Dial 1-855-1M ASK HR {1-855-462-75347)

From: maurice.yakibonge@Ilabour-travail.gc.ca [mailto:maurice.yakibonge@Ilabour-travail.gc.ca] On
Behalf Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: Monday, October 16, 2017 7:50 AM

To: Ansari, Sonya; ee-eme@hrsdc-rhdcc.gc.ca

Subject: RE: Government of Canada Agreement [060929] — Notice of Second Compliance Assessment
under the Federal Contractors Program

Good Morning,
Thank you for your email.

Please find attached an application for requesting an extension. Please complete it and return it to my
attention as soon as possible.

Kind regards,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

From: Ansari, Sonya [mailto:Sonya.Ansari@ironmountain.com]

Sent: October-13-17 5:55 PM

To: EE-EME

Cc: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement [060929] — Notice of Second Compliance Assessment
under the Federal Contractors Program

Hello,

I am sending this email with a request for an extension of the Nov 3" deadline date. We are requesting
an extension to Nov 30", We have had a large acquisition and divestiture occur last year and will need
additional time to review the reporting to ensure accuracy.

Thank you for your consideration,
Sonya

SONYA ANSARI | DIRECTOR HR BUSINESS PARTNERSHIPS
RN MIOUNTAIN

GOB-792-7089 H2234 — office

H47-338-2524 ~ mobile

www.lronMountain.com
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iron Mountaln, 19% Summerlea Road, Brampton ON L6T 4P6

Online: www ronMountaincom/HRConnect

WHEN YOU HAVE QUESTIONS, WE HAVE ANSWERS!
US and Canada, Dial 1-855-1M ASK HR {1-855-462-75347)

From: jennifer.goodwin@hrsdc-rhdcc.gc.ca [mailto:jennifer.goodwin@hrsdc-rhdcc.gc.ca] On Behalf Of
ee-eme@hrsdc-rhdcc.gc.ca

Sent: Tuesday, October 03, 2017 2:34 PM

To: daryl.westman@ironmountain.com

Cc: Ansari, Sonya; maurice.yakibonge@Ilabour-travail.gc.ca

Subject: Government of Canada Agreement [060929] — Notice of Second Compliance Assessment under
the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Good afternoon,

Further to your initial compliance assessment which was concluded on March 9, 2016, Iron Mountain
Canada Operations ULC is now subject to a second compliance assessment under the Federal
Contractors Program (FCP). The goal of this second assessment is to evaluate your organization’s
progress and/or effort to achieve full representation of the four designated groups — women, Aboriginal
peoples, persons with disabilities and members of visible minorities — within your workforce.

For this second assessment, your organization is required to complete and submit the following
information to the Labour Program by November 3, 2017:

a current workforce analysis including the Summary Report and Detailed Report;
Forms 1 to 6 covering your workforce data at the national level,
revised goals for any remaining gaps in representation (a completed Short-term Goal Setting Tool
file in Excel format); and

e acompleted Achievement Table in Excel format that includes any new short-term and long-term
goals.

Tools and Resources

In order to assist your organization in meeting its obligations, we encourage you to continue using the
Workplace Equity Information Management System (WEIMS). Through this application you can:

store and maintain your organization’s employment equity data;

create backup files of your data;

generate and submit your Forms 1 to 6 and workforce analysis using the latest available Census
data (you may also grant Labour Program officers access to view this information in WEIMS); and
access various tools and resources under the Help page including the Quick Reference Guide for
Contractors: How to Complete a Compliance Assessment Submission under the Federal
Contractors Program and the Achievement Table.

Should you have any questions, please contact your Program Officer, Maurice Yakibonge, at
maurice.yakibonge@labour-travail.gc.ca.
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Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcce.gce.ca

The information contained in this email message and its attachments is intended only for the
private and confidential use of the recipient(s) named above, unless the sender expressly agrees
otherwise. Transmission of email over the Internet is not a secure communications medium. If
you are requesting or have requested the transmittal of personal data, as defined in applicable
privacy laws by means of email or in an attachment to email, you must select a more secure
alternate means of transmittal that supports your obligations to protect such personal data. If the
reader of this message is not the intended recipient and/or you have received this email in error,
you must take no action based on the information in this email and you are hereby notified that
any dissemination, misuse or copying or disclosure of this communication is strictly prohibited.
If you have received this communication in error, please notify us immediately by email and
delete the original message.

The information contained in this email message and its attachments is intended only for the
private and confidential use of the recipient(s) named above, unless the sender expressly agrees
otherwise. Transmission of email over the Internet is not a secure communications medium. If
you are requesting or have requested the transmittal of personal data, as defined in applicable
privacy laws by means of email or in an attachment to email, you must select a more secure
alternate means of transmittal that supports your obligations to protect such personal data. If the
reader of this message is not the intended recipient and/or you have received this email in error,
you must take no action based on the information in this email and you are hereby notified that
any dissemination, misuse or copying or disclosure of this communication is strictly prohibited.
If you have received this communication in error, please notify us immediately by email and
delete the original message.
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Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 1970-01-02 to 2017-12-01
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 626 17 0 643 Calgary 102 4 0 106
Québec 203 7 0 210 Edmonton 36 1 0 37
Nova Scotia 23 0 0 23 Halifax 23 0 0 23
New Brunswick 27 0 0 27 Montréal 174 5 0 179
Manitoba 30 0 0 30 Toronto 520 12 0 532
British Columbia 131 8 0 139 Vancouver 118 5 0 123
Saskatchewan 5 0 0 5 Winnipeg 29 0 0 29
Alberta 137 5 0 142 Moncton 5 0 0 5
Newfoundland and :
Labrador 12 0 0 12 Saint John 22 0 0 22
Québec 28 2 0 30
Total Employees in Canada | 4 1231
Kingston 1 2 0 3
Ottawa -
Gatineau 68 3 0 7
Kitchener -
Cambridge - 33 0 0 33
Waterloo
London 1 0 0 1
Windsor 5 0 0 5
Saskatoon 5 0 0 5

Canada
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Employrent snd Sacial  Emplai et Dévalappement ; : .
Duvelopment Cxnasts  swoial Uanads Iron Mountain Canada Operations ULC (certificate # 060929) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 1970-01-02 to 2017-12-01

Census Metropolitan Areas

Permanent Permanent Total Number
Full-time Part-time Temporary of Employees
Kelowna 8 3 0 11
Victoria 4 0 0 4
Nfld.Lab. less
CMA 12 0 0 12
Total Employees in Canada | 4 1231

Canada



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 2 2 1
Bottom Range: $ 85,000 - $89,999 2 7 5

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 50,000 - $54,999

4 2 2
3 7 3 1
2 23 18 5 1

Professionals
Top Range: $ 95,000 - $99,999
Bottom Range: $ 50,000 - $54,999

Supervisors
Top Range: $100,000 and over

Bottom Range: $ 45,000 - $49,999

Page 1 of 27

1 8 2 6 3 2 1
il R R

Canada
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B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4 7 5 2 3 3
Top Range: $ 80,000 - $84,999 3 26 22 4 4 3 1
Bottom Range: $ 45,000 - $49,999 2 29 22 7 1 1 1 1 9 8 1

Administrative and Senior Clerical Personnel 4 1 1 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
Skilled Sales and Service Personnel 4 5 4 1
Top Range: $100,000 and over 3 10 6 4
Bottom Range: $ 55,000 - $59,999 2 14 7 7 1 1

Clerical Personnel 4 2 1 1
Top Range: $ 85,000 - $89,999 3 2 1 1
Bottom Range: $ 25,000 - $29,999 2 59 22 37 3 1 2 24 10 14

1 152 62 90 4 1 3 8 4 4 76 39 37
Page 2 of 27 Canada




005201

Evmployroant and Bociat - Empled et Dbveloppainent Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4 1 1
Top Range: $ 95,000 - $99,999 3
Bottom Range: $ 25,000 - $29,999 2 281 254 27 7 6 1 12 12 103 93 10
1 459 406 53 14 1 3 25 19 6 169 154 15

Other Sales and Service Personnel 4 1 1 1 1
Top Range: $ 40,000 - $44,999 3 1 1 1 1
Bottom Range: $ 35,000 - $39,999 2
1 1 1 1 1
Other Manual Workers 4 1 1
Top Range: $ 50,000 - $54,999 3 1 1 1 1
Bottom Range: $ 30,000 - $34,999 2 10 9 1 1 1 3 3

Total Number of Employees

Page 3 of 27 gm&m
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Employrent snd Sacial  Emplai et Dévalappement . - -gn
Development Canads  aocial Canads Iron Mountain Canada Operations ULC (certificate # 060929) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2
1 1 1 1

Clerical Personnel 4 1 1

1

A

Top Range: $ 45,000 - $49,999 3 1 1 1 1
1

.

Bottom Range: $ 25,000 - $29,999 2 2 2 1
1 3 2 1 1 1
Semi-Skilled Manual Workers 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 25,000 - $29,999 2 8 8 3 3

Total Number of Employees

—Um@m 4 of 27 Q:m_. w
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Employrent snd Sacial  Emplai et Dévalappement . - -gn
Development Canads  aocial Canads Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2 5 3 2 1 1

Middle and Other Managers

Top Range: $100,000 and over

Bottom Range: $ 60,000 - $64,999

4
3
2
1
e
4
3
2

Professionals 2 2
Top Range: $ 95,000 - $99,999 1 1
Bottom Range: $ 60,000 - $64,999 2 2 2 2
1 3 1 2 1 1
... _ . . .
Supervisors 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $ 45,000 - $49,999 2

1 6 2 4 3 2 1
- . s
Page 5 of 27 Canada
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B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4 4 3 1 2 2
Top Range: $ 80,000 - $84,999 3 9 9 3 3
Bottom Range: $ 50,000 - $54,999 2 9 6 3 3 2 1
1 9 7 2 1 1 2 2
T
1

Administrative and Senior Clerical Personnel 4 1 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 45,000 - $49,999 2
1 1 1
Skilled Sales and Service Personnel 4 5 4 1
Top Range: $100,000 and over 3 8 5 3
Bottom Range: $ 55,000 - $59,999 2 3 1 2
7

Clerical Personnel 4 1 1
Top Range: $ 70,000 - $74,999 3 7 2 5 1 1 3 2 1
Bottom Range: $ 25,000 - $29,999 2 46 17 29 37 12 25

1 47 21 26 1 1 2 1 1 29 14 15
Page 6 of 27 Canada
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B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4 33 29 4 1 1 1 1 18 16 2
Top Range: $ 60,000 - $64,999 3 98 85 13 3 2 1 3 3 55 51 4
Bottom Range: $ 25,000 - $29,999 2 166 148 18 3 2 1 11 8 3 81 7 10
5

Other Sales and Service Personnel

Top Range: $ 40,000 - $44,999 3 1 1 1 1
Bottom Range: $ 35,000 - $39,999 2
1 1 1 1 1
Other Manual Workers 4 1 1 1 1
Top Range: $ 40,000 - $44,999 3 2 2 1 1
Bottom Range: $ 30,000 - $34,999 2 1 1 1 1

Total Number of Employees

Page 7 of 27 gm&m



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

005206

Form2 B

Total Number of Employees

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2
1 1 1 1
Clerical Personnel 4 1 1 1
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 30,000 - $34,999 2
1 3 2 1 1 1
Semi-Skilled Manual Workers 4 2 2 1
Top Range: $ 45,000 - $49,999 3 1 1 1
Bottom Range: $ 25,000 - $29,999 2 6 5 1 3

Page 8 of 27
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B i Mﬁﬁwﬁaﬁggﬁﬁa Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 95,000 - $99,999 2
1 2 2
Middle and Other Managers 4 2 1 1 1 1
Top Range: $100,000 and over 3 3 2 1
Bottom Range: $ 50,000 - $54,999 2 1 1

Professionals 1 1
Top Range: $ 65,000 - $69,999
1 1
= . - @ .
Supervisors 1 1 1 1

Top Range: $ 70,000 - $74,999

1
4
3
Bottom Range: $ 50,000 - $54,999 2
1
4
3
2

Bottom Range: $ 55,000 - $59,999

1 1 1
. . s
Page 9 of 27 Canada
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Evmployroant and Bociat - Empled et Dbveloppainent Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4 2 2
Top Range: $ 75,000 - $79,999 3 5 5
Bottom Range: $ 45,000 - $49,999 2 4 4 1 1 2 2
1 4 4
e
Skilled Sales and Service Personnel 4 2 1 1
Top Range: $100,000 and over 3 2 1 1
Bottom Range: $ 60,000 - $64,999 2 3 2 1
1 4 2 2
Clerical Personnel 4 1 1
Top Range: $ 85,000 - $89,999 3 1 1
Bottom Range: $ 25,000 - $29,999 2 1" 6 5 1 1 2

Semi-Skilled Manual Workers 4 9 9 1 1
Top Range: $ 55,000 - $59,999 3 32 30 2 1 1 4 4
Bottom Range: $ 25,000 - $29,999 2 44 43 1 2 2 12 12

Page 10 of 27 Om:mﬁmmw



005209

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4 1 1
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Total Number of Employees

Page 11 of 27 Om:mﬁmmw



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

Form2 B

005210

Semi-Skilled Manual Workers
Top Range: $ 30,000 - $34,999
Bottom Range: $ 25,000 - $29,999

Total Number of Employees

Ll

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: $ 25,000 - $29,999 3
Bottom Range: $ 25,000 - $29,999 2
1 1 1

Page 12 of 27
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005211

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 65,000 - $69,999 2
1 1 1
Skilled Sales and Service Personnel 4
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 70,000 - $74,999 2
1 1 1
Clerical Personnel 4 1 1
Top Range: $ 45,000 - $49,999 3
Bottom Range: $ 30,000 - $34,999 2
1 3 1 2
Semi-Skilled Manual Workers 4 6 6 1 1
Top Range: $ 50,000 - $54,999 3 2 2
Bottom Range: $ 25,000 - $29,999 2 6 4 2
1 2 2
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005212

Emnployreent snd Social  Emplai st Dvalay ye Y - . .
b e Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 1970-01-02 to 2017-12-01

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees
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005213

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1
Supervisors 4
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 65,000 - $69,999 2
1 1 1
Supervisors: Crafts and Trades 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2
1 1 1
Skilled Sales and Service Personnel 4 1 1
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 55,000 - $59,999 2 1 1
1 1 1
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005214

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 1 1
Top Range: $ 65,000 - $69,999 3 1 1
Bottom Range: $ 30,000 - $34,999 2 1 1

Semi-Skilled Manual Workers 4 2 2
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 30,000 - $34,999 2

Total Number of Employees

Page 16 of 27 O@:@ L



005215

B i Mﬁﬁwﬁaﬁggﬁﬁa Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers
Top Range: $ 95,000 - $99,999
Bottom Range: $ 95,000 - $99,999
1 1
Supervisors: Crafts and Trades 1 1
Top Range: $ 60,000 - $64,999
Bottom Range: $ 60,000 - $64,999
1 1

R

Skilled Sales and Service Personnel

Top Range: $ 80,000 - $84,999

Bottom Range: $ 80,000 - $84,999

1 1
w0
Clerical Personnel 1 1 1 1
Top Range: $ 35,000 - $39,999 1 1

Nwhlawwhldnwhldnwh 9
Pyl

Bottom Range: $ 30,000 - $34,999
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005216

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4 4 4
Top Range: $ 50,000 - $54,999 3 7 7 2 2
Bottom Range: $ 30,000 - $34,999 2 2 2

Total Number of Employees
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005217

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Middle and Other Managers 4

Top Range: $100,000 and over 3

Bottom Range: $ 80,000 - $84,999 2

W

—
o
-
.
hNN-‘ _\_\-‘

Supervisors: Crafts and Trades 4 2 1 1
Top Range: $ 70,000 - $74,999 3 2
Bottom Range: $ 55,000 - $59,999 2 4 3 3

1

1 1
Ll
1 1

Skilled Sales and Service Personnel 4
Top Range: $ 95,000 - $99,999 3 1 1
Bottom Range: $ 60,000 - $64,999 2 1 1 1 1

1 1 1
Page 19 of 27 Om:mﬁmmww




005218

Emnployreent snd Social  Emplai st Dvalay ye Y - . .
b e Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 1 1
Top Range: $ 55,000 - $59,999 3 3 2 1 1 1
Bottom Range: $ 30,000 - $34,999 2 14 10 4 3 3 12 9 3

Semi-Skilled Manual Workers 4 5 5
Top Range: $ 55,000 - $59,999 3 32 31 1 1 1 1 1 8 8
Bottom Range: $ 35,000 - $39,999 2 29 28 1 2 2 13 13

Other Manual Workers

4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 40,000 - $44,999 2

Total Number of Employees
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005219

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 30,000 - $34,999 2
1 1 1
Semi-Skilled Manual Workers 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 35,000 - $39,999 2

Total Number of Employees
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005220

Evmployroant and Bociat - Empled et Dbveloppainent Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1
Semi-Skilled Manual Workers 4 1 1
Top Range: $ 50,000 - $54,999 3 2 2
Bottom Range: $ 35,000 - $39,999 2

Total Number of Employees
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005221

Employrent snd Sacial  Emplai et Dévalappement . - -gn
Development Canads  aocial Canads Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 85,000 - $89,999 2
1 1 1
Middle and Other Managers 4 1 1
Top Range: $ 85,000 - $89,999 3
Bottom Range: $ 80,000 - $84,999 2 1 1
1 1 1
Professionals 4
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 75,000 - $79,999 2
1 1 1
Supervisors: Crafts and Trades 4 4 3 1
Top Range: $ 75,000 - $79,999 3 3 2 1
Bottom Range: $ 50,000 - $54,999 2 1 1
1 1 1 1 1
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005222

Evmployroant and Bociat - Empled et Dbveloppainent Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4 2 2 1 1
Top Range: $ 95,000 - $99,999 3
Bottom Range: $ 80,000 - $84,999 2
1 1 1
Clerical Personnel 4 3 3
Top Range: $ 55,000 - $59,999 3 3 1 2 1 1
Bottom Range: $ 35,000 - $39,999 2 7 3 4 3 2 1

Semi-Skilled Manual Workers 4 1 1
Top Range: $ 95,000 - $99,999 3
Bottom Range: $ 35,000 - $39,999 2 26 24 2 1 1 1 1 3 3

Other Manual Workers 4 1 1 1 1
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 35,000 - $39,999 2

1 3 2 1 1 1
- . . @ @ . . i
Page 24 of 27 Om:mammww




005223

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

005224

Form2 B

lOccupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities

Members of Visible Minorities

QTR

Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10

Total
Col. 11

Men Women
Col. 12 Col. 13

Clerical Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

Semi-Skilled Manual Workers
Top Range: $ 40,000 - $44,999
Bottom Range: $ 35,000 - $39,999

Total Number of Employees

L
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Emnployreent snd Social  Emplai st Dwalay ye Y - . .
st Canatn - som Conn T Iron Mountain Canada Operations ULC (certificate # 060929) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Newfoundland and Labrador
Reporting Period 1970-01-02 to 2017-12-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $ 85,000 - $89,999 3
Bottom Range: $ 85,000 - $89,999 2
1 1 1

Supervisors: Crafts and Trades 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2

1 1 1 1 1

Semi-Skilled Manual Workers 4 2 2 1 1
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 35,000 - $39,999 2 1 1

G T R A T e R ) T i
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Employrant snd Sacial  Emplai et Dévalappement . - -gn
Development Canads  aocial Canads Iron Mountain Canada Operations ULC (certificate # 060929) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 36 28 8 3 3 2 2 1" 8 3
$ 30,000 - $34,999 121 87 34 3 2 1 7 4 3 48 38 10
$ 35,000 - $37,499 97 68 29 3 3 5 4 1 36 28 8
$ 37,500 - $39,999 100 77 23 4 3 1 4 3 1 24 20 4
$ 40,000 - $44,999 281 228 53 6 5 1 16 1 5 136 107 29
$ 45,000 - $49,999 209 172 37 4 3 1 10 10 88 7 17
$ 50,000 - $59,999 149 118 31 7 4 3 4 4 43 36 7
$ 60,000 - $69,999 64 42 22 1 1 1" 8 3
$ 70,000 - $84,999 49 33 16 13 8 5
$ 85,000 - $99,999 33 20 13 1 1 4 3 1
$100,000 and over 55

41 14 2 2 5 4 1

Page 1 of 15 Canadgﬁ‘i

005226



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Part-Time / National
Reporting Period 1970-01-02 to 2017-12-01

Form 3 B

005227

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 6 5
$ 30,000 - $34,999 10 7 5 4
$ 35,000 - $39,999 10 10 3 3
$ 40,000 - $49,999 9 7 3 2
$ 50,000 and over 2 1 1

Total Number of Employees

Page 2 of 15
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005228

Employrent snd Sacial  Emplai et Dévalappement . - -gn
Development Canads  aocial Canads Iron Mountain Canada Operations ULC (certificate # 060929) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabil Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 16 12 4 1 1 1 1 7 5 2
$ 30,000 - $34,999 91 67 24 3 2 1 6 4 2 40 32 8
$ 35,000 - $37,499 41 32 9 1 1 2 2 23 18 5
$ 37,500 - $39,999 49 40 9 2 2 4 3 1 17 13 4
$ 40,000 - $44,999 148 117 31 2 2 7 4 3 92 67 25
$ 45,000 - $49,999 94 72 22 2 1 1 3 3 58 46 12
$ 50,000 - $59,999 68 52 16 3 1 2 2 2 31 25 6
$ 60,000 - $69,999 32 19 13 7 4 3
$ 70,000 - $84,999 29 20 9 10 7 3
$ 85,000 - $99,999 13 8 5 1 1 3 2 1
$100,000 and over 45 33 12 2 2 3 2 1

Total Number of Employees
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Part-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

Form 3 B

005229

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 7 5 2 4 3
$ 35,000 - $39,999 5 5 3 3
$ 40,000 - $49,999 3 2 1 2 1
$ 50,000 and over 1 1 1

Total Number of Employees

Page 4 of 15
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005230

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabil Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 25,000 - $29,999 18 14 4 2 2 1 1 4 3 1
$ 30,000 - $34,999 14 10 4 3 3
$ 35,000 - $37,499 25 17 8 2 1 1 6 5 1
$ 37,500 - $39,999 31 24 7 1 1 5 5
$ 40,000 - $44,999 43 37 6 2 2 9 8 1
$ 45,000 - $49,999 24 20 4 1 1 4 4
$ 50,000 - $59,999 15 12 3 3 2 1
$ 60,000 - $69,999 12 9 3 1 1 1 1
$ 70,000 - $84,999 6 5 1 1 1
$ 85,000 - $99,999 9 6 3
$100,000 and over 6 4 2 1 1

Total Number of Employees
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

Form 3 B

005231

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 5 4 1
$ 30,000 - $34,999 2 2 1

Total Number of Employees

Page 6 of 15

Canada




005232

B i Emplat ot Développramment Iron Mountain Canada Operations ULC (certificate # 060929) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 2 2
$ 30,000 - $34,999 2 1 1
$ 35,000 - $37,499 3 1 2
$ 37,500 - $39,999 4 3 1
$ 40,000 - $44,999 1 1
$ 45,000 - $49,999 6 5 1 1 1
$ 50,000 - $59,999 2 2
$ 60,000 - $69,999 1 1
$ 70,000 - $84,999 2 2

Total Number of Employees
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005233

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick
Reporting Period 1970-01-02 to 2017-12-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 30,000 - $34,999 3 1 2 1 1
$ 35,000 - $37,499 8 3 5 1 1 1 1
$ 37,500 - $39,999 5 2 3 1 1
$ 40,000 - $44,999 3 1 2
$ 50,000 - $59,999 4 1 3
$ 60,000 - $69,999 3 2 1
$100,000 and over 1 1

Total Number of Employees

Page 8 of 15 ﬁ u w&m



005234

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 30,000 - $34,999 8 7 1 3 2 1
$ 35,000 - $37,499 5 5 1 1 1 1
$ 37,500 - $39,999 1 1 1 1
$ 40,000 - $44,999 6 6 1 1
$ 45,000 - $49,999 5 5 1 1
$ 50,000 - $59,999 1 1
$ 60,000 - $69,999 2 1 1
$ 70,000 - $84,999 1 1
$ 85,000 - $99,999 1 1

Total Number of Employees
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia

Reporting Period 1970-01-02 to 2017-12-01

Form 3 A

005235

Salary Range

All Employees

Aboriginal Peoples

Persons with Disabilities

Members of Visible Minorities

Total
Col. 1

Men
Col. 2

Women
Col. 3

Total
Col. 4

Men
Col. 5

Women
Col. 6

Total
Col. 7

Men
Col. 8

Women
Col. 9

Total
Col. 10

Men
Col. 11

Women
Col. 12

$ 30,000 - $34,999

$ 35,000 - $37,499

$ 37,500 - $39,999

$ 40,000 - $44,999

44

37

$ 45,000 - $49,999

42

41

$ 50,000 - $59,999

23

22

$ 60,000 - $69,999

$ 70,000 - $84,999

$ 85,000 - $99,999

$100,000 and over

Total Number of Employees

Page 10 of 15

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / British Columbia

Reporting Period 1970-01-02 to 2017-12-01

Form 3 B

005236

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 30,000 - $34,999 1
$ 35,000 - $39,999 4
$ 40,000 - $49,999 2
$ 50,000 and over 1

Total Number of Employees

Page 11 of 15

Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Saskatchewan

Reporting Period 1970-01-02 to 2017-12-01

Form 3 A

005237

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 37,500 - $39,999 1
$ 45,000 - $49,999 2
$ 50,000 - $59,999 1
$ 60,000 - $69,999 1
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005238

Eploymant and Bocisl  Emplel ot M vnlappament Iron Mountain Canada Operations ULC (certificate # 060929) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $37,499 9 5 4 1 1 4 3 1
$ 37,500 - $39,999 5 3 2 1 1
$ 40,000 - $44,999 35 28 7 2 1 1 2 1 1 7 7
$ 45,000 - $49,999 35 26 9 3 3 12 7 5
$ 50,000 - $59,999 33 25 8 2 1 1 1 1 4 4
$ 60,000 - $69,999 6 5 1
$ 70,000 - $84,999 7 4 3
$ 85,000 - $99,999 6 4 2 1 1
$100,000 and over 1 1

Total Number of Employees
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Alberta

Reporting Period 1970-01-02 to 2017-12-01

Form 3 B

005239

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $39,999 1 1
$ 40,000 - $49,999 4 3 1 1

Total Number of Employees
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Newfoundland and Labrador
Reporting Period 1970-01-02 to 2017-12-01

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $37,499 4 4
$ 37,500 - $39,999 3 3
$ 40,000 - $44,999 1 1
$ 45,000 - $49,999 1 1
$ 50,000 - $59,999 2 2 1 1 1 1
$ 85,000 - $99,999 1

1
W T R R R R R

Total Number of Employees m
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 24 19 5 2 2 1 1
Middle and Other Managers 50 34 16 1 1 10 5 5
Professionals 1" 8 3 3 2 1
Supervisors 12 3 9 4 2 2
Supervisors: Crafts and Trades 80 66 14 1 1 2 2 18 16 2
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Skilled Sales and Service Personnel 64 36 28 1 1 1 1 4 3 1
Clerical Personnel 234 93 141 7 2 5 8 4 4 109 54 55
Semi-Skilled Manual Workers 790 708 82 22 18 4 39 32 7 291 266 25
Other Sales and Service Personnel 3 3 1 1 2 2
Other Manual Workers 15

14 1 1 1 5 5
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form4 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 8 2 6 4 1 3
Semi-Skilled Manual Workers 39 38 1 2 2 13 13

Total Number of Employees Hired
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005243

Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 18 14 4 2 2 1 1
Middle and Other Managers 31 20 11 1 1 7 3 4
Professionals 8 6 2 3 2 1
Supervisors 9 3 6 3 2 1
Supervisors: Crafts and Trades 32 26 6 1 1 10 9 1
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Skilled Sales and Service Personnel 39 23 16 1 1 1 1 2 1 1
Clerical Personnel 108 44 64 2 2 2 1 1 73 32 41
Semi-Skilled Manual Workers 411 358 53 11 9 2 23 17 6 203 183 20
Other Sales and Service Personnel 3 3 1 1 2 2
Other Manual Workers 5 5 3 3
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form4 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 4 2 2 3 1 2
Semi-Skilled Manual Workers 17 16 1 1 1 10 10

Total Number of Employees Hired
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005245

Employrent snd Sacial  Emplai et Dévalappement Form4 A
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 3
Middle and Other Managers 10 7 3 2 1 1
Professionals 2 2
Supervisors 2 2 1 1
Supervisors: Crafts and Trades 18 17 1 1 1 2 2
Skilled Sales and Service Personnel 12 6 6
Clerical Personnel 55 21 34 2 2 1 1 11 7 4
Semi-Skilled Manual Workers 116 112 4 2 2 4 4 22 22
Other Manual Workers 3 3

Total Number of Employees Hired
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 1970-01-02 to 2017-12-01

Part-Time / Québec

Form 4 B

005246

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1
Semi-Skilled Manual Workers 9 2
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Ernplai st Dbvalappement
apcial Ganash

Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia

Reporting Period 1970-01-02 to 2017-12-01

Form4 A

005247

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 2 2
Skilled Sales and Service Personnel 1 1
Clerical Personnel 4 1 3
Semi-Skilled Manual Workers 17 15 2
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick

Reporting Period 1970-01-02 to 2017-12-01

Form4 A

005248

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1
Supervisors 1 1
Supervisors: Crafts and Trades 1
Skilled Sales and Service Personnel 4 2
Clerical Personnel 18 13 1
Semi-Skilled Manual Workers 4
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Supervisors: Crafts and Trades 3 2 1
Skilled Sales and Service Personnel 1 1
Clerical Personnel 5 2 3 1
Semi-Skilled Manual Workers 26 26 2 2 4
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia

Reporting Period 1970-01-02 to 2017-12-01

Form4 A

005250

Occupational Group

All Employees

Aboriginal Peoples

Persons with Disabilities

Members of Visible Minorities

Total
Col. 1

Men
Col. 2

Women
Col. 3

Total
Col. 4

Men
Col. 5

Women
Col. 6

Total
Col. 7

Men
Col. 8

Women
Col. 9

Total
Col. 10

Men
Col. 11

Women
Col. 12

Senior Managers

Middle and Other Managers

Supervisors: Crafts and Trades

13

Skilled Sales and Service Personnel

Clerical Personnel

29

Semi-Skilled Manual Workers

Other Manual Workers

Total Number of Employees Hired
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / British Columbia

Reporting Period 1970-01-02 to 2017-12-01

Form 4 B

005251

Occupational Group

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel

Semi-Skilled Manual Workers

Total Number of Employees Hired
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Saskatchewan

Reporting Period 1970-01-02 to 2017-12-01

Form4 A

005252

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 1 1
Semi-Skilled Manual Workers 4 4

Total Number of Employees Hired
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Canada



005253

Employrent snd Sacial  Emplai et Dévalappement Form4 A
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 1 1
Middle and Other Managers 3 2 1
Professionals 1 1
Supervisors: Crafts and Trades 9 7 2 1 1
Skilled Sales and Service Personnel 3 3 1 1
Clerical Personnel 15 4 1 1 1 1 1 3 2 1
Semi-Skilled Manual Workers 108 89 19 4 2 2 4 4 26 21 5
Other Manual Workers 5 4 1 1 1 1 1

Total Number of Employees Hired
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 1970-01-02 to 2017-12-01

Part-Time / Alberta

Form 4 B

005254

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1
Semi-Skilled Manual Workers 6 1
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Ernplai st Dbvalappement Form4 A

apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Newfoundland and Labrador
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Supervisors: Crafts and Trades 1 1 1 1
Semi-Skilled Manual Workers 11

1 1 1
e, 00y
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Erngleyresnt snd Soniad Em?lﬁiﬂ&*&lﬁmﬂ&n! Form5 A
Bevelopment Canads  socinl Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 2
Middle and Other Managers 1 1
Professionals 3 2 1
Supervisors 1 1 1 1
Supervisors: Crafts and Trades 4 3 1
Skilled Sales and Service Personnel 3 2 1
Clerical Personnel 2 2 1 1
Semi-Skilled Manual Workers 12 1 1 1 1 4 3 1

To ploy s
Total Number of Promotions | s e ) P ap P e s s
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005257

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F B
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1 1 1
Personnel
Semi-Skilled Manual Workers 1 1 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 10
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005258

Ernigleyresnt snd Soeiad m?m_amﬁmm«m_a%sm:_ Form5 A
Bevelopment Canads  socinl Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario

Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 1 2
Professionals 2 1 1
Supervisors 1 1 1 1
Supervisors: Crafts and Trades 1 1
Clerical Personnel 1 1 1 1
Semi-Skilled Manual Workers 1 1 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 3 of 10 ﬁ u w&mmw



005259

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F B
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1 1 1
Personnel
Semi-Skilled Manual Workers 1 1 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 4 of 10

Canada



005260

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Supervisors: Crafts and Trades 1 1
Semi-Skilled Manual Workers 2 2

Total Number of Employees Promoted

Total Number of Promotions

Page 5 of 10

Canada



005261

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / New Brunswick
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1
Semi-Skilled Manual Workers 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 6 of 10
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers 1 1

Total Number of Employees Promoted

Total Number of Promotions
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Iron Mountain Canada Operations ULC (certificate # 060929) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 1 1
Skilled Sales and Service Personnel 1 1
Semi-Skilled Manual Workers 3 3 2 2

Total Number of Employees Promoted

Total Number of Promotions
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

Full-Time / Saskatchewan

Reporting Period 1970-01-02 to 2017-12-01

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED

Form5 A

005264

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Total Number of Employees Promoted

Total Number of Promotions

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers 1
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Erngleyresnt snd Soniad Em?lﬁiﬂ&*&lﬁmﬂ&n! Form5 A
Bevelopment Canads  socinl Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Supervisors: Crafts and Trades 1 1
Skilled Sales and Service Personnel 1 1
Clerical Personnel 1 1
Semi-Skilled Manual Workers 3 3 1 1 1 1
Total Number of EmployeesPromoted | 7 = 6 ¢ | . . & 4 ! 4 4 |
Total Number of Promotions FET D (T R T N T G R R T
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 3 1
Supervisors 1 1
Supervisors: Crafts and Trades 9 8 1 1 1
Skilled Sales and Service Personnel 8 4 4 1 1
Clerical Personnel 19 7 12 9 5 4
Semi-Skilled Manual Workers 49 48 1 1 1 2 1 1 19 19
Other Manual Workers

Total Number of Employees Terminated w—w------mm-
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929) Form6 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel

Semi-Skilled Manual Workers

Total Number of Employees Terminated I__Ialllllll!!l

Page 2 of 14
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01

Form6 A

005268

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Supervisors 1 1
Supervisors: Crafts and Trades 1 1
Skilled Sales and Service Personnel 6 3 3 1 1
Clerical Personnel 7 4 3 4
Semi-Skilled Manual Workers

Page 3 of 14

Au m. mém




005269

Employrent snd Sacial  Emplai et Dévalappement Form6 B
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Ontario
Reporting Period 1970-01-02 to 2017-12-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 4 of 14 O a m@



005270

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form6 A

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3
Supervisors: Crafts and Trades 2 1
Skilled Sales and Service Personnel 1
Clerical Personnel 1 3 1
Semi-Skilled Manual Workers

Page 5 of 14

Au m. mém




005271

Employrent snd Sacial  Emplai et Dévalappement

Bevelopment Conade  sochal Canada Iron Mountain Canada Operations ULC (certificate # 060929) Form6 B
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Québec
Reporting Period 1970-01-02 to 2017-12-01
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 6 of 14 Om:mm o
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Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 7 of 14 Om:mw o



005273

Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / New Brunswick
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1
Semi-Skilled Manual Workers

Total Number of Employees Terminated !Lllllllllll

Page 8 of 14 O@:@ o



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Manitoba
Reporting Period 1970-01-02 to 2017-12-01

Form6 A

005274

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 1 1
Clerical Personnel 2 2 1
Semi-Skilled Manual Workers

Total Number of Employees Terminated !!!lll!ll!ll

Page 9 of 14
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Iron Mountain Canada Operations ULC (certificate # 060929)

Full-Time / British Columbia

Reporting Period 1970-01-02 to 2017-12-01

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Form6 A

005275

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 4 1
Clerical Personnel 2 4 1 2

Semi-Skilled Manual Workers

Total Number of Employees Terminated Iula!llllll!!!

Page 10 of 14

Au m. mém




005276

Employrent snd Sacial  Emplai et Dévalappement Form6 B
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / British Columbia
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel

1 1 1 1

Page 11 of 14 A u._mﬁ mﬁm%w



005277

Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers 8 8 3 3
Other Manual Workers

Total Number of Employees Terminated !!lllllll!!l

Page 12 of 14 Omﬂmw o



005278

Employrent snd Sacial  Emplai et Dévalappement Form6 B
Develonment Conadds svcial Ganade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Alberta
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 13 of 14 O@:mm i



Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Iron Mountain Canada Operations ULC (certificate # 060929)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Newfoundland and Labrador
Reporting Period 1970-01-02 to 2017-12-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 14 of 14 Cana ed
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

Workforce Analysis - Summary Report
Date: 2016-03-03

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 17 2 118% 274% 57
02 : Middle and Other Managers 42 16 38.1% 38.9 % 16 0
03 : Professionals 4 2 50.0 % 39.1% 2 0
05 : Supervisors 10 7 70.0 % 53.3 % 5 2
06 : Supervisors: Crafts and Trades 63 11 17.5% 11.8 % 7 4
07 : Administrative and Senior Clerical Personnel 1 1 100.0 % 80.1 % 1 0
08 : Skilled Sales and Service Personnel 36 19 52.8 % 28.1% 10 9

10 : Clerical Personnel 199 124 623%  659% 131 %//////////%
12 : Semi-Skilled Manual Workers 585 59  101%  188% 110 %///////%
13 : Other Sales and Service Personnel 3 0 00% 555% 2 ////////////%
14 : Other Manual Workers 8 0 00% 282% 2 %/////////%

Total 968 241 249%  301% 291 %////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Develepment Tanads sovial Ganads
Workplace Equity Information Management System - Iron Mountain Canada Operations ULC m
0
Workforce Analysis - Summary Report 8
Date: 2016-03-03
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 17 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 42 0 0.0 % 2.2 % 17
03 : Professionals 4 0 0.0 % 15 % 0 0
05 : Supervisors 10 0 0.0 % 0.9 % 0 0
06 : Supervisors: Crafts and Trades 63 1 1.6 % 3.0 % 20
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 0.8 % 0 0
08 : Skilled Sales and Service Personnel 36 1 28 % 1.1 % 0 1
10 : Clerical Personnel 199 5 25% 15% 3 2
12 : Semi-Skilled Manual Workers 585 15 2.6 % 2.0 % 12 3
13 : Other Sales and Service Personnel 3 1 33.3% 0.8 % 0 1
14 : Other Manual Workers 8 0 0.0 % 0.8 % 0 0
Total 968 23 24 % 1.9% 18 5

Total may not equal sum of components due to rounding.

Page 2 of 6 " i — P
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Iron Mountain Canada Operations ULC m
0
Workforce Analysis - Summary Report 8
Date: 2016-03-03
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior M 17 1 5.9 % 10.1 % 27
enior Managers b b §
02 : Middle and Other Managers 42 9 214 % 15.0 % 6 3
03 : Professionals 4 1 25.0 % 29.2 % 1 0
05:S i 10 3 30.0 % 36.0 % 47
upervisors b b §
06 : Supervisors: Crafts and Trades 63 16 254 % 10.6 % 7 9
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 37.3% 0 0
: Skill I ice P | 36 2 6 % 16.0 % 7
08 : Skilled Sales and Service Personne| 5.6 % 6.0 % 6 \\\\\\\\\\&
10 : Clerical Personnel 199 83 41.7 % 32.7 % 65 18
12 : Semi-Skilled M. | Work 585 194 33.2 % 38.8 % 227
emi-Skilled Manual Workers A b \\\\\\\&
13 : Other Sales and Service Personnel 3 2 66.7 % 52.7 % 2 0
14 : Other Manual Workers 8 2 25.0 % 36.9 % 3

Total 968 313 324%  333% 323 §

Total may not equal sum of components due to rounding.

Page 3 of 6 F ied
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

005283

Workforce Analysis - Summary Report
Date: 2016-03-03

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 59 ! 1.7% 43 % 3 §
03 : Professionals 4 0 0.0 % 3.8 % 0 o

05 : Supervisors 10 0 00% 139% 1 §\§
06 : Supervisors: Crafts and Trades 63 1 1.6 % 7.8 % 5 §\§
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 34 % 0 0
08 : Skilled Sales and Service Personnel 36 0 0.0 % 35% 1 §§
10 : Clerical Personnel 199 6 3.0% 7.0 % 14 %\\\\\\\\&

12 : Semi-Skilled Manual Workers 585 30 5.1% 4.8 % 28 2
13 : Other Sales and Service Personnel 3 0 0.0 % 6.3 % 0 0
14 : Other Manual Workers 8 0 0.0 % 53 % 0 0

Total 968 38 3.9% 55% 52 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

005284

Workforce Analysis - Summary Report
Date: 2016-03-03

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
2016-03-03 L 8 m&m




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

Workforce Analysis - Summary Report
Date: 2016-03-03

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2016-03-03 Page 6o © al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

Workforce Analysis - Summary Report
Date: 2017-11-30

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 24 5 20.8 % 27.4 % 7 %///////////%
02 : Middle and Other Managers 46 15 32.6 % 38.9 % 18 %///////////%
03 : Professionals 1 3 273%  395% 4 %//////////

.
05 : Supervisors 11 8 72.7 % 53.3 % 6 2
06 : Supervisors: Crafts and Trades 72 13 18.1% 11.7 % 8 5
07 : Administrative and Senior Clerical Personnel 3 2 66.7 % 79.1 % 2 0
08 : Skilled Sales and Service Personnel 56 24 42.9 % 28.0 % 16 8

10 : Clerical Personnel 223 134 60.1%  66.0% 147 %///////%
12 : Semi-Skilled Manual Workers 774 82  106%  187% 145 %///////%
13 : Other Sales and Service Personnel 3 0 00% 555% 2 ////////////%
14 : Other Manual Workers 14 1 71% 257 % 4 %/////////%

Total 1237 287  232%  29.0% 359 %////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

Workforce Analysis - Summary Report
Date: 2017-11-30

Aboriginal Peoples

Aboriginal Peoples

005287

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 24 0 0.0 % 29 % 1 §\§
02 : Middle and Other Managers 46 0 0.0 % 22 % 1 %\\\\\\\\&
03 : Professionals 11 0 0.0 % 14 % 0 0
05 : Supervisors 11 0 0.0 % 0.9 % 0 0
06 : Supervisors: Crafts and Trades 72 1 14 % 32% 2 §
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 16 % 0 0
08 : Skilled Sales and Service Personnel 56 0 0.0 % 12 % 1 %\\\\\\\\&
10 : Clerical Personnel 223 7 3.1 % 15% 3 4
12 : Semi-Skilled Manual Workers 774 21 2.7% 21 % 16 5
13 : Other Sales and Service Personnel 3 1 33.3% 0.8 % 0 1
14 : Other Manual Workers 14 0 0.0 % 20 % 0 0
Total 1237 30 2.4 % 2.0% 24 6
Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

005288

Workforce Analysis - Summary Report
Date: 2017-11-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 24 1 4.2 % 10.1 % 27
u o g
02 : Middle and Other Managers 46 10 21.7 % 15.0 % 7 3
03 : Professionals 11 3 27.3% 29.4 % 3 0
05 : Supervisors 11 4 36.4 % 36.9 % 4 0
06 : Supervisors: Crafts and Trades 72 17 23.6 % 10.4 % 7 10
07 : Administrative and Senior Clerical Personnel 3 2 66.7 % 289 % 1 1
08 : Skilled Sal d Service P | 56 4 7.1 % 16.5 % 97
illed Sales and Service Personnel b b \\\\\\\\\\&
10 : Clerical Personnel 223 104 46.6 % 32.6 % 73 31
12 : Semi-Skilled Manual Workers 774 281 36.3 % 38.5% 298 7
13 : Other Sales and Service Personnel 3 2 66.7 % 52.7 % 2 0
14 : Other Manual Workers 14 5 35.7% 37.6 % 5 0
Total 1237 433 35.0 % 33.3% 411 22

Total may not equal sum of components due to rounding.

Page 3 of 6 " i
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Employment and Social  Emploi et Développement

Development Canada sovial Ganads
Workplace Equity Information Management System - Iron Mountain Canada Operations ULC m
Workforce Analysis - Summary Report g
Date: 2017-11-30
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 70 3 4.3 % 43 % 3 0
03 : Professionals 11 0 0.0 % 3.8 % 0 0
05 : Supervisors 11 0 0.0 % 13.9 % 2 §\§
06 : Supervisors: Crafts and Trades 72 2 2.8 % 78 % 6 §\§
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 3.4 % 0 0
08 : Skilled Sales and Service Personnel 56 1 1.8 % 35 % 2 §
10 : Clerical Personnel 223 8 3.6 % 70 % 16 %\\\\\\\\&
12 : Semi-Skilled Manual Workers 774 39 5.0 % 4.8 % 37 2
13 : Other Sales and Service Personnel 3 0 0.0 % 6.3 % 0 0
14 : Other Manual Workers 14 1 7.1 % 53 % 1 0

Total 1237 54 43% 5.4 % 67 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

005290

Workforce Analysis - Summary Report
Date: 2017-11-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Iron Mountain Canada Operations ULC

Workforce Analysis - Summary Report
Date: 2017-11-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-01-28 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Iron Mountain Canada

2017 November 30

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvyy | MM |  BD

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis
Yyyy

All Employees
| ¢ 1 ¢ 0 0 %
17

Employment Equity Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

| vwv f pD

All Employees
Representation

& 1 & I @ %
5

24

2011 National Household Survey

Page 1 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Iron Mountain Canada
2017 November 30

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Aboriginal Peoples
Representation

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

” Source: = Source:
2011 National Household Survey 2011 National Household Survey

Page 2 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Iron Mountain Canada
2017 November 30

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

” Source: = Source:
2011 National Household Survey 2011 National Household Survey

Page 3 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Iron Mountain Canada
2017 November 30

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:
2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 36
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Iron Mountain Canada

2017 November 30

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees

Hired Promoted

Table 5: Women

Full-time / National | Part-time/ National

All All

Employees Women Employees
Promoted
Promoted

oS X o O =D O oD O

==

Total

A= = = = = = = = = = = = = o
O = O = O O O O = = o ) O D
= - = . = = = - @ e e =
NSO © — & O & O - O O o o O O

Data from Form 6 - Employees

Full-time / National

All
Employees
Terminated

S D Oy O O OO

o
= =

=0 O O O C O 0 = 0O O O C O O
=

Terminated

OIS © = o W oS Lo O = o O = o

Employees
Terminated

Terminated

Table 9: Women
Part-time / National

- Women

Terminated

Nio © b © © © ©C O 0 O O O O O
Sle o © o © © © O O o O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Iron Mountain Canada

2017 November 30

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time/ National Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

All
Employees

All
Employees
Terminated | Terminated

Employment Equity Oceupational Group
(EEOG)

Aboriginal
Peoples

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Aboriginal

Aboriginal

10 |Clerical Personnel 234
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 790
13 |Other Sales & Service Personnel 3
14 |Other Manual Workers 15
Total 1,285

01 |Senior Managers 0 0 0
02 [Middle & Other Managers 50 0 0 1
03 [Professionals 11 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 12 0 0 1
06 |Supervisors: Crafts & Trades 80 1 0 1
07 [ Administrative & Senior Clerical Personnel 2 0 1 0
08 [Skilled Sales & Service Personnel 64 1 0 6
09 |Skilled Crafts & Trades Workers 0 0 0 0
7 8 7

0 0

= O )

< O
[\

S B

(=
=

Sl © © O OO O o OO0 o oo o
O[S —m O = O OO O == O N W
= = = e = e o e o o o o o o
NIO O = O O O O = O O O o0 o O
ClC © © O O O C O O O O O O O
WIS O —~ O O O = O O O O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Iron Mountain Canada

2017 November 30

Start Date of Flaw Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

Data from Form 5 - Employees
Promoted

Data from Form 6 - Employees
Terminated

J J d d
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Al
Employees

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01 |Senior Managers 2 0 0
02 [Middle & Other Managers 50 1 0 0
03 [Professionals 11 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 12 0 0 0
06 |Supervisors: Crafts & Trades 80 2 0 0
07 [ Administrative & Senior Clerical Personnel 2 0 1 0
08 [Skilled Sales & Service Personnel 64 1 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 234 8 8 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 790 9 9 2
13 [Other Sales & Service Personnel 3 0 0 0
14 |Other Manual Workers 15 1 0 0
Total 1,285 2

J J J J
Table 7: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with All
Employees

Persons with
Disabilities
Promoted

O[S —m O = O OO O == O N W
= = = e = e o e o o o o o o
NIO O = O O O O = O O O o0 o O
ClC © © O O O C O O O O O O O

d d d d
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with
Employees | Disabilities
Terminated | Terminated

All Persons with
Employees | Disabilities
Terminated | Terminated

S NO N == O = O

)
o &

=
ol = = . = = = o o o o = o o o

NS ©O U © O OO OO O o OO O
Sle o © o © © © O O o O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Iron Mountain Canada
2017 November 30

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Members of Members of All Members of All Members of Members of Members of
Visible Visible Ewmnl Visible Embl Visible Visible Visible
Minorities Minorities POYEE | Minorities POYEES || Minorities Minotities Minorities

Promoted . .
Terminated Terminated

Promoted

Al
Employees

All
Employees

All
Employees
Terminated

All
Employees
Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S OO = O OO0 OO
o Booh OO0 e OB oD O D O

S NO N == O = O

\O
O3
N
-+~

(=
=)

0

=

O[S —m O = O OO O == O N W
WIS — O — O © O O O = O O O O
NIO O = O O O O = O O O o0 o O
WO O — © O O O = O O O C O O
NSO ©O U © O OO OO O o oo O
O O & O O O O O O O O O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

Iron Mountain Canada

2017 November 30

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 9 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Iron Mountain Canada

2017 November 30

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 10 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Iron Mountain Canada

2017 November 30

Data from Previous Goals Data from Current Goals

Employment Equity Occupational Group (EEOG)

Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 11 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Iron Mountain Canada

2017 November 30

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 36
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005304

Federal Contractors Program Achievement Table

Part 4: Results - Women

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100
{ y y J { { y J J { { y J { { y y J { { J J y

Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group Women Waomen Women ﬁ_ssé
EE0G e e T -2& I ) :g o e oo ot poret o]

Difterence
§l= e e s L e §‘

. 2015 11.8 27.4 -3 42.9
01 |Senior Managers
2017 24 5 20.8 27.4 7 -2 76.0 24 5 20.8 7 -2 3 2 66.7 0 2 0 0 0.0 0 0 0.0
0 Middle & Other 2015 42 16 38.1 389 16 0 97.9
Managers 2017 46 15 32.6 38.9 18 -3 83.8 50 16 32.0 19 -3 0 0 0.0 0 0 1 1 100.0 0 1 2.3
03 |Professionals 2015 4 2 50.0 39.1 2 0 127.9
2017 11 3 273 39.5 4 -1 69.0 11 3 273 4 -1 2 1 50.0 1 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity Vear Hires and Promotions Short-term Goals

Occupational Group o . - Comments
EEOG Employecs Percent of Percent of Percent of

i sl E

. 2017 25.9 0 0.0 50.0 51.9 1 700.0 50.0 51.9

01 [Senior Managers
2020 27 7 259 0 0.0 67.0 38.7 0 0.0 67.0 38.7
0 Middle & Other 2017 50 16 32.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 50 16 32.0 0 0.0 50.0 64.0 0 0.0 50.0 64.0
. 2017 13 4 30.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 13 4 30.8 0 0.0 100.0 30.8 0 0.0 100.0 30.8
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005305

Federal Contractors Program Achievement Table

Part 4: Results - Women

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100
{ y y J { { y J J { { y J { { y y J { { J J y

Workforce Analysis Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group All Women Al Women Al Women Al T
(BEOG) T e I [T o NN e e e IO e e e T v [ L
| Lo L D e L LA e R e e e e e e s e
04 Semi-Professionals & | 2015 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2015 10 7 70.0 533 5 2 131.3
05 |Supervisors
2017 11 8 727 533 6 2 136.4 12 9 75.0 6 3 1 1 100.0 1 0 1 1 100.0 1 0 9.5
06 Supervisors: Crafts & | 2015 63 11 17.5 11.8 7 4 148.0
Trades 2017 71 13 18.3 11.7 8 5 156.5 80 14 17.5 9 5 1 1 100.0 0 1 1 0 0.0 0 0 1.5
Part 2: Part 2:
. ) E+Dx | Pat3 | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Embplovment Equi Hires and Promotions
vien G | Vorer = o
Occupational Group . Comments
EEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
o4 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 13 10 76.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 13 10 76.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 81 15 18.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 81 15 18.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women
Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100
{ y y J { { y J J { { y J { { y y J { { J J y

Workforce Analysis
Employment Equity Vour Workforce

Flow Data Analysis

Hires Promotions Terminations

Occupational Group All Women Al Women Al Women A Turnover
o7 |Administrative & 2015 1 11 100.0 80.1 1 0| 1248
Senior Clerical 2017 3 2 66.7 79.1 2 0 84.3 3 2 66.7 2 0 1 11 100.0 1 0 0 0 0.0 0 0 0.0
og | SKilled Sales & 2015 36 19 52.8 28.1 10 9 1878
Service Personnel 2017 56 24 42,9 28.0 16 8| 1531 64 28 43.8 18 10 0 0 0.0 0 0 6 3 50.0 3 0 13.0
0o |Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow x MM»-M : E MOM x Mn“_wm F+1x100 VQ»MWW E MoM x m.OmnH_wm F \_%M x
Analysis { Analysis

) y

Employment Equi Hires and Promotions
. Vo I e
07 [Administrative & 2017 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Senior Clerical 2020 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 64 28 43.8 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 64 28 438 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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005307

Federal Contractors Program Achievement Table

Part 4: Results - Women

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Year

Occupational Group Women Waomen Women ﬁ_ssé
EE0G e T T --_%! -:g Expeced [Difrenc| _§_§ ]ié

. 2015 124 62.3 65.9 131 -7 on.@
10 |Clerical Personnel
2017 222 134 60.4 66.0 147 -13 91.5 242 147 60.7 160 -13 0 0 0.0 0 0 7 3 429 4 -1 33
m Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 1} 1000 0 1 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2015 585 59 10.1 18.8 110 -51 53.6
Workers 2017 770 82 10.6 18.7 144 -62 56.9 829 83 10.0 155 -72 1 0 0.0 0 0 29 1 3.4 3 -2 43
Part 2: Part 2:
E-Dx | Pat3 { E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity Vear Hires and Promotions Short-term Goals

Occupational Group i | e | B . Yes Comments
EEOG Employecs Percent of Percent of Percent of

( ) ploy Astoal Gl | it G | ol G ol G

. 2017 242 _ﬁ 60.7 0 50.0 121.5 0 50.0 121.5

10 [Clerical Personnel
2020 242 147 60.7 0 0.0 50.0 121.5 0 0.0 50.0 121.5
1 Intermediate Sales & | 2017 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 1 1} 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 830 83 10.0 0 0.0 10.0 100.0 0 0.0 10.0 100.0
Workers 2020 830 83 10.0 0 0.0 20.0 50.0 0 0.0 20.0 50.0
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005308

Federal Contractors Program Achievement Table

Part 4: Results - Women

Iron Mountain Canada
2017 November 30
LA B ¢!/ »p | E | F | G| H | 1 | J | K| L | M| N/J]O] |P | Q| R | S| T | U]V |WI/|X|Y | z]
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Workforce Hires Promotions Terminations
Occupational Group All Women All Wamen Al Women All ol
(EEOG) e e T I T ISP [ s e v e LU L Ry ey poe L
¢ ¢ ¢ 0w e 8 6 L W P 8 L e p 8 P F L 6 LY L w F L e L 8 e e 8 KL ]
13 Other Sales & Service | 2015 3 0 0.0 555 2 -2 0.0
Personnel 2017 3 0 0.0 55.5 2 -2 0.0 3 0 0.0 2 -2 1 1 100.0 0 1 0 0 0.0 0 0 0.0
14 Other Manual 2015 8 0 0.0 282 2 -2 0.0
Workers 2017 14 1 7.1 25.7 4 -3 27.8 15 1 6.7 4 -3 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 968 241 24.9 30.1 291 -50 82.7
2017 1,231 287 23.3 29.0 357 -70 80.4 1,333 308 23.1 387 -79 11 8 72.7 3 5 45 9 20.0 11 -2 4.1
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equi Hires and Promotions
. Vo I e
13 Other Sales & Service | 2017 4 1 25.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 4 1 25.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 15 1 6.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 15 1 6.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 1,344 316 235 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 1,344 316 235 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100
{ y y J { { y J J { { y J { { y y J { { J J y

Workforce Analysis Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group Aboriginal Peoples

All All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) mptores Rproenion | Avaimity |Gy o8 Rewte | Emoes| R bsped [t Enres| AT [ |0 | e [t
o

. 2015 17 0 0.0 2.9 0 0.0
01 |Senior Managers
2017 24 0 0.0 2.9 1 -1 0.0 24 0 0.0 1 -1 3 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2015 42 0 0.0 22 1 -1 0.0
Managers 2017 46 0 0.0 2.2 1 -1 0.0 50 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 0 0 2.3
03 |Professionals 2015 4 0 0.0 1.5 0 0 0.0
2017 11 0 0.0 1.4 0 0 0.0 11 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y

New Entrants

Employment Equity Hires and Promotions
Occupational Group
(EEOG)

. 2017 27 0 0 0

01 [Senior Managers
2020 27 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 50 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 50 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity
Occupational Group

All All Al Aboriginal Peaples All Aboriginal Peoples
(BEOG) e Reroenuion| Gap [ e | o | Rt | Eupend [orese| s oo gt [t Ees A v [Diernr] R

Ve Workforce Promotions Terminations

04 Semi-Professionals & 0 0 0.0 0 0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2015 10 0 0.0 0.9 0 0 0.0
05 |Supervisors
2017 11 0 0.0 0.9 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 95
06 Supervisors: Crafts & | 2015 63 1 1.6 3.0 2 -1 529
Trades 2017 71 1 1.4 32 2 -1 44.0 1 0 0.0 0 0 1 0 0.0 0 0 1.5
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
y \ y

New Entrants

Employment Equity Hires and Promotions
Occupational Group
(EEOG)

o4 Semi-Professionals & 0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 81 1 1.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 81 1 12 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

005311

Part 5: Results - Aboriginal Peoples

Iron Mountain Canada

2017 November 30
LA} B L Cc|. D E | F | G| ®H | 1T | J | K| L|M | N]|]O | P | Q| R | S| T | U}V | W] X | Y| 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Workforce Analysis Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) e e T I T IS e s vy v e LU L Ry ey poe L
07 Administrative & 2015 1 0 0.0 0.8 0 0 0.0
Senior Clerical 2017 3 0 0.0 1.6 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2015 36 1 2.8 1.1 0 1 2525
Service Personnel 2017 56 0 0.0 1.2 1 -1 0.0 64 1 1.6 1 0 0 0 0.0 0 0 6 1 16.7 0 1 13.0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

y

Employment Equity
Occupational Group
(EEOG)

y

Administrative & 0 0 0

Senior Clerical 2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | SKilled Sales & 2017 64 1 1.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Service Personnel 2020 64 1 1.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Employment Equity
Occupational Group

(EEOG)

Year

Workforce

All
E Representation

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[A] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Aboriginal Peaples All Aboriginal Peoples

Clerical Personnel 199 > 25 - 3 2
222 7 32 3 4
m Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 22 0.0 0 22 1 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2015 585 15 2.6 2.0 12 3 128.2
Workers 2017 770 21 2.7 2.1 16 5 129.9 829 0 0.0 17 -17 1 0 0.0 0 0 29 1 3.4 1 0 4.3
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

y

y

10 [Clerical Personnel 2017 242 0 0
2020 242 7 29 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 1 22{ 2200.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 1 22{ 2200.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 830 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 830 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis
Employment Equity Vour Promotions Terminations

Ona:_uﬁﬂaﬁa_ Gr aup Aboriginal Peoples ‘Aboriginal Penples Aboriginal Peoples H.:é.é.)
(EEOG) S L S e -:e o [prnc] _§_§ ..

13 Other Sales & Service | 2015 _ 333 o.m 0 ~ N_meq
Personnel 2017 3 1 333 0.8 0 1| 4,166.7 3 1 33.3 0 1 1 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2015 8 0 0.0 0.8 0 0 0.0
Workers 2017 14 0 0.0 2.0 0 0 0.0 15 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 968 23 2.4 1.9 18 5 125.1
2017 1,231 30 2.4 2.0 25 5| 121.9] 1,333 32 2.4 27 5 11 0 0.0 0 0 45 2 4.4 1 1 4.1
Part 2: Part 2:
Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

) y

Employment Equity

Occupational Group ! | AvorigmiPewles

EEOG Percent of Percent of Percent of
{ ) . e e

Comments

13 Other Sales & Service | 2017 4 _ 25.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 4 1 25.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 15 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 15 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 1,344 32 2.4 0.0 0.0 0 0.0 0.0 0.0
2020 1,344 32 2.4 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Voar Workforce Hires Promotions Terminations
Occupational Group i Persons with Disabilities N Persons with Disabilities o Persons with Disabilities - Persons with Disabifities e
(BEOG) i Enpins Enpircs Enpiyes R
L A D e L LA e R e e e e e e s e
59 . . 3
& |Managers
02 2017 70 3 43 43 3 0 99.7 74 3 4.1 3 0 3 0 0.0 0 0 1 0 0.0 0 0 1.6
4 0 0.0 3.8 0 0 0.0
03 |Professionals 2015
2017 11 0 0.0 3.8 0 0 0.0 11 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources: Flow Data § Flow Data F+1x100
Analysis | Analysis 100 Goals 100 Goals Goals 100 Goals 100

Employment Equity
Occupational Group
(EEOG)

) J y y y ) y y J y )
New Entrants

Year ";;::;‘;m Persons with Disabilities Persons with Disabilities Comments

Percent of Percent of Percent of Percent of
o n ) e L s R L

All
Entployees
L

77 3 39 0 0.0 0.0 0.0 0 0.0 0.0 0.0
& |Managers
02 2020 77 3 39 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 [Professionals

2020 13 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y y

Workforce Analysis

Employment Equity Vour Workforce Promotions Terminations

Occupational Group N Persons with Disabilities N . Persons with Disabilities - Persons with Disabilities
04 Semi-Professionals & | 2015 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2015 10 0 0.0 13.9 1 -1 0.0
05 |Supervisors
2017 11 0 0.0 13.9 2 -2 0.0 12 0 0.0 2 2 1 0 0.0 0 0 1 0 0.0 0 0 9.5
06 Supervisors: Crafts & | 2015 63 1 1.6 7.8 5 -4 20.4
Trades 2017 71 2 2.8 7.8 6 -4 36.1 80 2 2.5 6 -4 1 0 0.0 0 0 1 0 0.0 0 0 1.5
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x 100 VQ»MWW E MoM * m.Omn“_wm F \_%M *
Analysis { Analysis
y \ y
| New Entrants |
¥ . Hires and Promotions Short-term Goals Long-term Goals
mployment Equity |, Fersons with e b
Occupational Group " Dicabilitios Persons with Disabilities Persons with Disabilities Comments
04 | Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0 '
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 13 0 0.0 0 0.0 50.0 0.0 0 0.0 50.0 0.0
06 | Supervisors: Crafts & | 2017 81 2 25 0 00| 500 49 0 00| 500 4.9 '
Trades 2020 81 2 2.5 0 0.0 50.0 4.9 0 0.0 50.0 4.9
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Iron Mountain Canada
2017 November 30
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y y
Workforce Analysis Flow Data Analysis

Workforce Promotions Terminations
Persons with Disabilities Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities

Employment Equity .

Occupational Group

All All

07 Administrative & 2015 1 0 0.0 3.4 0 0 0.0

Senior Clerical 2017 3 0 0.0 3.4 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0 0.0
og | SKilled Sales & 2015 36 0 0.0 35 1 -1 0.0

Service Personnel 2017 56 1 1.8 35 2 -1 51.0 64 1 1.6 2 1 0 0 0.0 0 0 6 0 0.0 0 0 13.0
0o |Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2:

Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

J J J
| New Entrants |
B . Hires and Promotions Short-term Goals Long-term Goals
muleyment Lquity Year Peisons with L .
Occupational Group 2_ Dicabititios Persons with Disabilities Persons with Disabilities Comments
Senior Clerical 2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | Skilled Sales & 2017 64 1 16 0 0.0 0.0 0.0 0 0.0 0.0 0.0 '
Service Personnel 2020 64 1 1.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Iron Mountain Canada
2017 November 30
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Iron Mountain Canada
2017 November 30

[Al B i Ci P { E ! F I GiHI I i JIJIKILIMI NI{IO{P ! QiR S I T U} { VI W!I X 'Yy @ 7|
U~
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2. Part 2 Part 2.
Data sources: Workforce § Workforce E=D Workforce DxG E-H E-H Flow Data § Flow Data LK KxG L-N Flow Data § Flow Data Q=Px PxF+100; Q-S Flow Data § Flow Data VeUx UxF+100f V-X (DYearl +
. . x 100 + 100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis

Employment Equity Workforce Promotions Terminations

Year

Occupational Group Persons with Disabilities Persons sﬁ.. ﬁ..wng.;am Persons with Disabilities H.:é.é.)

10 |Clerical Personnel 2015 m ﬂo 14 8 N_m;
2017 222 8 3.6 7.0 16 -8 51.5 242 8 3.3 17 -9 0 0 0.0 0 0 7 0 0.0 0 0 33

1 HE@@@&&@ Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2015 585 30 5.1 4.8 28 2 106.8
Workers 2017 770 39 5.1 4.8 37 2 105.5 829 41 4.9 40 1 1 0 0.0 0 0 29 1 3.4 1 0 4.3

Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow ® MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM ® m.Omn“_wm F \_%M *
Analysis { Analysis

) y y

New Entrants
Empl { Eaui Hires and Promotions Short-term Goals Long-term Goals
mplayment Lauity Persons with o B
Occupational Group Dicabititios Persons with Disabilities Persons with Disabilities Comments
(EEOG) @32&9& A Percent of Percentof | | Percentof Percent of
Goal Met Goal Met " | Geave Goal Met

. 2017 242 w 0 0.0 30.0 11.0 0 0.0 30.0 11.0

10 [Clerical Personnel
2020 242 8 33 0 0.0 30.0 11.0 0 0.0 30.0 11.0
1 Intermediate Sales & | 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 830 41 4.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 830 41 4.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Iron Mountain Canada
2017 November 30
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group i Persons with Disabilities N Persons with Disabilities o Persons with Disabilities - Persons with Disabifities e
(EEOG) s i s Empios s
AL e L e e e e e e e e e e e e e e e e e ] e %]

Vo

13 Other Sales & Service | 2015 3 0 0.0 6.3 0 0 0.0
Personnel 2017 3 0 0.0 6.3 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2015 8 0 0.0 53 0 0 0.0
Workers 2017 14 1 7.1 53 1 0 134.8 15 1 6.7 1 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2015 968 38 3.9 55 53 -15 71.4
2017 1,231 54 4.4 5.4 66 -12 81.2| 1,333 56 4.2 72 -16 11 0 0.0 0 0 45 1 22 2 -1 4.1

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

2 \ y J 2 \ y J \ 2 \
New Entrants
i
Employment Equity Hires and Promotions Short-term Goals Long-term Goals

Year Persons with b Db
Occupational Group Dicabititios Persons with Disabilities Persons with Disabilities Comments

All
(EEOG) Employees Percent of Percent of Percent of Percent of
Al e e e e L

. -
0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 4 0 0.0 0 0.0 0 0.0
Personnel 2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 15 1 6.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 15 1 6.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 1,344 56 42 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 1,344 56 42 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Iron Mountain Canada
2017 November 30
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Promotions Terminations

Workforce Analysis

Employment Equity
Occupational Group N Visible Minoritios N Visible Minoritios o Visible Minorities - Visible Minorities

Ve Workforce

. 2015 17 1 5.9 10.1 2 -1 582
01 |Senior Managers
2017 24 1 4.2 10.1 2 -1 413 24 1 4.2 2 -1 3 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2015 42 9 214 15.0 6 3 142.9
Managers 2017 46 10 21.7 15.0 7 3 144.9 50 10 20.0 8 3 0 0 0.0 0 0 1 0 0.0 0 0 2.3
03 |Professionals 2015 4 1 25.0 29.2 1 0 85.6
2017 11 3 273 29.4 3 0 92.8 11 3 273 3 0 2 0 0.0 1 -1 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100

Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group Comments
AL L e L e L s e 8 s
1 3.7 0.0 0.0

. 2017 27 0 10.0 37.0 0 10.0 37.0

01 [Senior Managers
2020 27 1 3.7 0 0.0 100.0 3.7 0 0.0 100.0 37
0 Middle & Other 2017 50 10 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 50 10 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 13 3 23.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 13 3 23.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y
Workforce Analysis Flow Data Analysis

Ve Workforce Promotions Terminations
Visible Minarities

Employment Equity
Occupational Group

All All Visible Minorities Al Visible Minorities All Visible Minorities
(EEOG) mntores oo | Avaimity |Gy o8 Rewte| Emoes| R g [t Enres| AT [ |0 | e [t
04 Semi-Professionals & | 2015 0 0 0.0 0.0 0 0 0.0
Technicians 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2015 10 3 30.0 36.0 4 -1 833
05 |Supervisors
2017 11 4 36.4 36.9 4 0 98.5 12 4 33.3 4 0 1 1 100.0 0 1 1 0 0.0 0 0 9.5
06 Supervisors: Crafts & | 2015 63 16 25.4 10.6 7 9 2396
Trades 2017 71 17 23.9 10.4 7 10 2302 80 18 22.5 8 10 1 0 0.0 0 0 1 0 0.0 0 0 1.5
Part 2: Part 2:
. ) E+Dx | Pat3 | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

o4 Semi-Professionals &

0 0 0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
) 2017 13 5 385 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 13 5 385 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 | Supervisors: Crafts & | 2017 81 18] 222 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 81 181 222 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(EEOG) Emntores] Repvonion | vty |Gy o8 Rewte| Emoies| Rt g [t [Enres | A e [ | e
¢ ¢ ¢ 0w F e 8 6 L W P 8 L e L 8 P F L6 Y 0w L e L 8 e e 8 8L s

07 Administrative & 2015 1 0 0.0 37.3 0 0 0.0
Senior Clerical 2017 3 2 66.7 28.9 1 1l 2307 3 2 66.7 1 1 1 11 100.0 0 1 0 0 0.0 0 0 0.0
og | SKilled Sales & 2015 36 2 5.6 16.0 6 4| 347
Service Personnel 2017 56 4 7.1 16.5 9 5| 433 64 4 6.3 11 7 0 0 0.0 0 0 6 0 0.0 0 0 13.0
09 |Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:

) y y y ) ) { y J ) )
Employment Equity |y
Occupational Group Visibie Mioriies

Employees
¢ 6

EEOG Percent of Percent of Percent of Percent of
e
e s LR i

o7 |Administrative & 2017 4 3l 750 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Senior Clerical 2020 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | SKilled Sales & 2017 64 4 6.3 0 0.0 150 417 0 0.0 150 417
Service Personnel 2020 64 4 6.3 0 0.0 40.0 15.6 0 0.0 40.0 15.6
0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

005326

Iron Mountain Canada

Employment Equity
Occupational Group
(EEOG)

Year

All
E Representation

Workforce Analysis
Workforce
Visible Minorities
Availability

All

Promotions

Visible Minorities

Al

All

2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Terminations
Visible Minorities

.

Employment Equity
Occupational Group
(EEOG)
10 [Clerical Personnel 2017 242 13 467 0 0
2020 242 113 46.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 1 i 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
15 | Semi-Skilled Manual | 2017 830 305 36.7 0 0.0 40.0 91.9 0 0.0 40.0 91.9
Workers 2020 830 305 36.7 0 0.0 50.0 735 0 0.0 50.0 73.5

10 |clerical Personnel 2015 199 83 41.7 327 65 18| 1275
2017 222 103 46.4 32,6 72 31 1423 242 113 46.7 79 34 0 0 0.0 0 0 7 4 57.1 3 1 33
m Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 1} 1000 0 1 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2015 585 194 332 388 227 -33 855
Workers 2017 770 280 36.4 385 296 -16 94.5 829 304 36.7 319 -15 1 1 100.0 0 1 29 17 58.6 10 7 43
Part 2: Part 2:
E-Dx | Pat3 { E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
J J

Page 35 of 36



005327

Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Iron Mountain Canada
2017 November 30
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Workforce Promotions Terminations

Year

Occupational Group N Visible Minoritios N Visible Minoritios o Visible Minorities - Visible Minorities
13 Other Sales & Service | 2015 3 2 66.7 52.7 2 0 126.5
Personnel 2017 3 2l 667 527 2 o 1265 3 2l 667 2 0 1 11 1000 1 0 0 0 0.0 0 0 0.0
4 |Other Manual 2015 8 ol 250 369 3 Al 678
Workers 2017 14 st 359 376 5 o 950 15 s 333 6 -1 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 98|  313] 323] 333f 32 o 971
2017 1231 4317 350 333 410 21| 1051|1333 466 350|444 2 11 51 455 4 1 45 210 467 15 6 41
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x 100 VQ»MWW E MoM * m.Omn“_wm F \_%M *
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

13 Other Sales & Service 4 3 0 0
Personnel 2020 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 15 5 333 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 15 5 333 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 1,344 471 35.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 1,344 471 35.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Short-term Goal Setting 1ool - Wo

Iron Mountain Canada
November 30 2017

A B (o} D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from  Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+]J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All | Growth Terminati Anticij d
Occupational Group Employees Annually Over3 Annually Over3 Hires Over Number Terminations Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) Nov 30 2017 Years Years 3 Years Annually Over 3 Required 2018-2020 Availability Representation | Representation
Years in 3 Years
Yo # Yo # # Yo # # # Yo Yo # # Yo Yo
Senior Managers 0.0% 0 0.0% 0 0.0% 0 2 0 67.0% -2 20.8% 20.8%
Middle & Other Managers 0.0% 0 2.0% 3 2.0% 1 4 2 50.0% -2 32.6% 34.8%
Professional 0.0% 0 0.0% 0 0.0% 0] 1 0 100.0% -1 27.3% 27.3%
Semi-Pr ionals & Tecl 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 0.0% 0 3.0% 20, 3.0% 12 25 10 50.0% -15 60.4% 59.5%
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0.0% 0 3.0% 69 3.0% 7 69 14 20.0% . -55 10.6% 11.6%)|
|Other Sales & Service Personnel 0.0% 0 0.0% 0] 0.0% 0 2 0 0.0% -2 0.0% 0.0%|
|Other Manual Workers 0.0% 0 0.0% 0 0.0% 0 3 0 0.0% -3 7.1% 7.1%|
September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page | of 4
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ool - Aboriginal Peoples

lron Mountain Canada

November 30 2017
A B c D E F G H 1 J K L M N o P Q R
Dataentry from | Date entry BxCx3 Date entry BxEx3 D+F Data entry from | Equivalent HxIx3 OxN) GxM Dataentry | Dataentry from | Data entry from | (H-J+1) H+B H-T+L)
from from toF -O+1] from from -(B+D)xN) +@B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity Al Growth T Anticipated
Occupational Group Employees Annually Over3 Annually Over 3 Hires Over Number 3 Year Goal Present Present Gap Present Projected
(EEOG) Nov 30 2017 Years Years 3 Years Annually 2015-2017 Availability Representation | Representation
Years in 3 Years
% # % # # # % # # # # % %
Senior M: 0.0%: 0 0.0%; 0 ofiiiiiii gl 0.0%: 0 1 0 -1 0.0% 0.0%|
Middle & Other Managers 0.0% 0 2.0% 3 s 2.0% 0 1 0 -1 0.0% 0.0%]
P ionall 0 0 oo | 0.0% 0 0 0 0 #DIV/O! #DIV/0!
Semi-Professionals & Teck 0 0 oo | 0.0% 0 0 0 0 #DIVO!|  #DIV/0!
Supervisors 0 0 0 0.0% 0 0 0 0 #DIVOI| #DIV/O!
Supervisors: Crafts & Trades 0.0% 0 2.0% 4 4 2.0% 0 1 0 -1 1.4% 1.4%|
dministrative & Senior Clerical Personnel 0 0 0 0.0% 0 0 0 0 #DIVIOI|  #DIV/O!
Skilled Sales & Service Personnel 0.0% 0 10.0% 17 W 10.0% 0 1 0 -1 0.0% 0.0%)
Skilled Crafts & Trades Workers 0 0 o 0.0% 0 0 0 0 #DIVO!|  #DIV/0!
Clerical Personnel 0 0 of ] 0.0% 0 0 0 0 #DIV/O! #DIV/0!
Intermediate Sales & Service Personnel 0 0 o 0.0% 0 0 0 0 #DIV/O![  #DIV/O!
Semi-Skilled Manual Workers 0 0 o | 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Other Sales & Service Personnel 0 0 of ] 0.0% 0 0 0 0 #DIV/OL[  #DIV/O!
Other Manual Workers 0 0 of 0.0% 0 0 0 0 #DIV/0I| — #DIVA!
September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page 2 of 4
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Short-term Goal Setting 1ool - Wo

Iron Mountain Canada
November 30 2017

A B (o} D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from  Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+]J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All | Growth Terminati Anticij d
Occupational Group Employees Annually Over3 Annually Over3 Hires Over Number Terminations Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) Nov 30 2017 Years Years 3 Years Annually Over 3 Required 2018-2020 Availability Representation | Representation
Years in 3 Years
Yo # Yo # # Yo # # # Yo Yo # # Yo Yo
Senior Managers 0.0% 0 0.0% 0 0.0% 0 2 0 67.0% -2 20.8% 20.8%
Middle & Other Managers 0.0% 0 2.0% 3 2.0% 1 4 2 50.0% -2 32.6% 34.8%
Professional 0.0% 0 0.0% 0 0.0% 0] 1 0 100.0% -1 27.3% 27.3%
Semi-Pr ionals & Tecl 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 0.0% 0 3.0% 20, 3.0% 12 25 10 50.0% -15 60.4% 59.5%
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0.0% 0 3.0% 69 3.0% 7 69 14 20.0% . -55 10.6% 11.6%)|
|Other Sales & Service Personnel 0.0% 0 0.0% 0] 0.0% 0 2 0 0.0% -2 0.0% 0.0%|
|Other Manual Workers 0.0% 0 0.0% 0 0.0% 0 3 0 0.0% -3 7.1% 7.1%|
September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page | of 4
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lron goﬁwnnm: Canada

November 30 2017
A B c D E F G H 1 J K L M N o P Q R
Dataentry from | Date entry BxCx3 Date entry BxEx3 D+F Data entry from | Equivalent HxIx3 OxN) GxM Dataentry | Dataentry from | Data entry from | (H-J+1) H+B H-T+L)
from from toF -0+1] from from -(B+D)xN) +B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity Al Growth Tormi Anticipated
Occupational Group Employees Annually Over3 Annually Over 3 Hires Over Number Terminations Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) Noy 30 2017 Years Years 3 Years Annually Over 3 Required 2015-2017 Availability Representation | Representation
Years in 3 Years
% # % # # # % # # # % % # # % %
Senior M: 0.0%: 0 0.0%; 0 ofiiiiii gl 0.0%: 0 1 0 0.0%[ il ] -1 0.0% 0.0%]
Middle & Other Managers 0.0% 0 2.0% 3 s 2.0% 0 1 0 0%l o 1 -1 0.0% 0.0%]
P ional 0 0 oo | 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-P & Tecl 0 0 oo | 0.0% 0 0 0 0 #DIV/O!|  #DIV/0!
Supervisors 0 0 0 0.0% 0 0 0 0 #DIVNOI| #DIV/!
Supervisors: Crafts & Trades 0.0% 0 2.0% 4 4 2.0% 0 1 0 0.0% -1 1.4% 1.4%|
di & Senior Clerical Personnel 0 0 0 0.0% 0 0 0 0 #DIVIOI|  #DIV/O!
Skilled Sales & Service Personnel 0.0% 0 10.0% 17 v o 10.0% 0 1 0 .0% -1 0.0% 0.0%)
Skilled Crafts & Trades Workers 0 0 o 0.0% 0 0 0 0 #DIVO!|  #DIV/0!
Clerical Personnel 0 0 of ] 0.0% 0 0 0 0 #DIV/O! #DIV/0!
Intermediate Sales & Service Personnel 0 0 o 0.0% 0 0 0 0 #DIV/O![  #DIV/O!
Semi-Skilled Manual Workers 0 0 o | 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Other Sales & Service Personnel 0 0 N 0.0% 0 0 0 0 #DIV/OL[  #DIV/O!
Other Manual Workers 0 0 of 0.0% 0 0 0 0 #DIV/0I| — #DIVA!
September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page 2 of 4
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Short-term Goal Setting Tool - Persons with Disabilities

lron Mountain Canada

November 30 2017
A B c D E F G H 1 J K L M N o P Q R
Dataentry from | Date entry BxCx3 Date entry BxEx3 D+F Data entry from | Equivalent HxIx3 OxN) GxM Dataentry | Dataentry from | Data entry from | (H-J+1) H+B H-T+L)
from from toF -0+1] from from -(B+D)xN) +B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity Al Growth Tormi Anticipated
Occupational Group Employees Annually Over3 Annually Over 3 Hires Over Number Terminations Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) Noy 30 2017 Years Years 3 Years Annually Over 3 Required 2015-2017 Availability Representation | Representation
Years in 3 Years
% # % # # # % # # # % # % %
Senior M: 0 0 ofsiii ] 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
Middle & Other Managers 0 0 oo | 0.0% 0 0 0 0 #DIV/O!|  #DIV/0!
P ional 0 0 oo | 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-P & Tecl 0 0 oo | 0.0% 0 0 0 0 #DIV/O!|  #DIV/0!
Supervisors 0.0% 0 10.0% 3 3 0 10.0% 0 2 2 50.0% 0 0.0% 18.2%)
Supervisors: Crafts & Trades 0.0% 0 2.0% 4 4 2 2.0% 0 4 2 50.0%| -2 2.8% 5.6%)
di & Senior Clerical Personnel 0 0 0 0.0% 0 0 0 0 #DIVIOI|  #DIV/O!
Skilled Sales & Service Personnel 0.0% 0 10.0% 17 v 10.0% 0 1 0 0.0% -1 1.8%| 1.8%)
Skilled Crafts & Trades Workers 0 0 o 0.0% 0 0 0 0 #DIVO!|  #DIV/0!
Clerical Personnel 0.0% 0 3.0% 20 20f ] 3.0% 1 9 6 30.0% 3 3.6% 5.9%)
Intermediate Sales & Service Personnel 0 0 o 0.0% 0 0 0 0 #DIV/O![  #DIV/O!
Semi-Skilled Manual Workers 0 0 o | 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Other Sales & Service Personnel 0 0 N 0.0% 0 0 0 0 #DIV/OL[  #DIV/O!
Other Manual Workers 0 0 of 0.0% 0 0 0 0 #DIV/0I| — #DIVA!
September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page 3 of 4
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Short-term Goal Setting Tool - Visible Minorities

lron Mountain Canada

November 30 2017
A B c D E F G H 1 J K L M N o P Q R
Dataentry from | Date entry BxCx3 Date entry BxEx3 D+F Data entry from | Equivalent HxIx3 OxN) GxM Dataentry | Dataentry from | Data entry from | (H-J+1) H+B H-T+L)
from from toF -0+1] from from -(B+D)xN) +B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity Al Growth Tormi Anticipated
Occupational Group Employees Annually Over3 Annually Over 3 Hires Over Number Terminations Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) Noy 30 2017 Years Years 3 Years Annually Over 3 Required 2015-2017 Availability Representation | Representation
Years in 3 Years
% # % # # # % # # # % % # # % %
Senior M: 0.0%: 0 0.0%; 0 ofiiiiin ] 0.0%: 0 1 0 100.0%[ 8ol vl -1 4.2% 4.2%)
Middle & Other Managers 0 0 oo | 0.0% 0 0 0 e 0 #DIV/O!|  #DIV/0!
P ional 0 0 oo | 0.0% 0 0 0 - 0 #DIV/0! #DIV/0!
Semi-P & Tecl 0 0 oo | 0.0% 0 0 0 . 0 #DIV/O!|  #DIV/0!
Supervisors 0 0 0 0.0% 0 0 0 0 #DIVNOI| #DIV/!
Supervisors: Crafts & Trades 0 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!

di & Senior Clerical Personnel 0 0 0 0.0% 0 0 0 0 #DIVIOI|  #DIV/O!
Skilled Sales & Service Personnel 0.0% 0 10.0% 17 W 10.0% 1 6 7 400% isswl 5] 1 7.1% 17.9%)
Skilled Crafts & Trades Workers 0 0 o 0.0% 0 0 0 P 0 #DIVO!|  #DIV/0!
Clerical Personnel 0 0 of ] 0.0% 0 0 0 e 0 #DIV/O! #DIV/0!
Intermediate Sales & Service Personnel 0 0 o 0.0% 0 0 0 e 0 #DIV/O![  #DIV/O!
Semi-Skilled Manual Workers 0.0% 0 3.0% 69 6] 280 3.0% 25 41 35 500%|  38s% g 6 36.4% 37.7%)
Other Sales & Service Personnel 0 0 N 0.0% 0 0 0 e 0 #DIV/OL[  #DIV/O!
Other Manual Workers 0 0 of 0.0% 0 0 0 e 0 #DIV/0I| — #DIVA!

September 2014Goal Setting Tool Workplace Equity Division Federal Programs Directorate Labour Program Page 4 of 4
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In May of 2016, Iron Mountain Incorporated announced the completion of its acquisition of Recall
Holdings Limited, acquiring the entirety of Recall’s global operations. In the course of implementing the
acquisition, certain Canadian operations were divested in accordance with regulatory agreements,
resulting in approximately 230 terminations, and 300 new hires.

In the fall of 2017, Iron Mountain Canada engaged employees to collect up-to-date workforce
information reflective of the changing composition of the Canadian workforce, in compliance with the
employer’s obligations under the Federal Contractors Program. We are pleased to report that as of
November 30, 2017, Iron Mountain Canada continues to enjoy over 80% participation in the voluntary
employee self-identification survey, and further, that iron Mountain Canada’s representation of
members of the four designated groups — women, Aboriginal Peoples, persons with disabilities and
members of visible minorities, has remained strong or improved in a number of key areas:

Women

In keeping with the organization’s goal to improve the representation of women at the most senior
levels of the organization, Iron Mountain Canada’s representation of women holding Senior Manager
occupational group positions has increased from 2 to 5, an overall increase in representation from
11.8% to 20.8%. There continues to be work to do to improve the representation of women within the
management complement of positions, as well as within professional and operational roles.

e Goal Iron Mountain Canada will endeavor to hire, at the next available opportunity, a female
candidate within the Professional occupational group category, and will continue to seek
opportunities to hire female candidates within Record Center and Driver operational
occupations, with the goal of reducing the gap in representation to labour market availability
within the Clerical Personnel and Semi-Skilled Manual Workers categories.

Visible Minorities

Iron Mountain Canada has made significant progress in the improvement of representation of
employees self-identifying as members of the visible minority group, where the gap in representation
within the Supervisor and Other Manual Worker categories has been eliminated, and the gap in
representation within the Semi-Skilled Manual Workers category reduced over by over 50%, from -33 to
-16. However, Iron Mountain Canada has not been successful in increasing the representation of
employees self-identifying as visible minorities within the Senior Manager occupational group.

e Goal While there is no anticipated attrition or hiring within the management complement of
positions at this time, Iron Mountain Canada will endeavor, at the next available opportunity, to
hire or promote an individual representing the visible minority group to a Senior Management
position within the organization. Iron Mountain Canada will continue to strive to improve the
representation of employees self-identifying as members of visible minorities within its sales
(Skilled Sales and Service Personnel) and operations (Semi-Skilled Manual Workers) complement
of positions.

005334



Persons with Disabilities

Iron Mountain Canada’s representation of employees self-identifying as persons with disabilities holding
Senior Manager and Manager occupational group positions has increased from 1 to 3, eliminating the
gap in representation within this occupational group. As well, representation of employees self-
identifying as persons with disabilities continues to be strong within the Semi-Skilled Manual Workers
occupational group. While overall numbers of employees self-identifying as persons with disabilities has
increased 42%, from 38 to 54, there continue to be opportunities to improve representation within the
operational, sales, professional and supervisory levels of the organization. Iron Mountain Canada
remains committed to the inclusion of people with disabilities program introduced internationally in
2013, and embedded in Iron Mountain Canada’s AODA (CN) policy statement (2014) reaffirming the
organization’s commitment to respecting the dignity and independence of people with disabilities.

e Goal Where hiring opportunities exist, Iron Mountain Canada will endeavor to recruit, or
promote, persons with disabilities to 50% of available vacancy levels within the Supervisor
Skilled Crafts and Trades and Administrative and Senior Clerical Personnel occupational groups,
and to 30% of available vacancies within the Clerical Personnel occupational group.

Aboriginal Peoples

Iron Mountain Canada continues to report strong representation of employees self-identifying as
Aboriginal Peoples, exceeding availability measures for this designated group within all of Iron Mountain
Canada’s operational level of positions. While there are no specific hiring goals identified for Iron
Mountain Canada at this time, the organization will continue to work with the Canadian leadership team
to ensure that opportunities for employment and promotion at the Supervisor, Middle and Other
Manager, and Senior Manager occupational group levels are communicated to employees in a manner
inclusive to the Aboriginal Peoples community.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Iron Mountain Canada

Primary Location: Canadian Headquarter is located in Brampton, Ontaric. The majority of employees
are located in Toronto (532 employees), Vancouver {123 employees), Montreal (179 emplovees) and
Calgary {106 employees).

Number of Employees: 1,231

Organization Overview:

Iron Mountain Canada is a global business dedicated to storing, protecting and managing information

and assets. They provide storage, records management, data management and secure shredding
services to consumers.

Key Dates — First Year Assessment

Initiated: October 17, 2014 (extension granted until March 31, 2015)
Received: April 8, 2015

Closed: March 9, 2016

WFA: March 3, 2016

Key Dates — Subsequent Assessment

Initiated: 03/10/2017
Received: 15/12/2017
WEFA: 30/11/2017

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes [INo

ASSESSMENT OF REASONABLE PROGRESS
e Use the tables below to indicate the extent to which each gap was met or not met.
e Delete any EEOGs that are not applicable to the employer’s workforce or where no gaps were
found for a particular designated group.
e Inthe Assessment/Observations section, please ensure to specify if the previous goals were set in
numbers or percentages.
o Delete the examples provided in the table pertaining to women as well as these instructions

Women

Rl
Employment and Emplol gt C #
Social Development Canada  Développerrent social Canada aﬂ¢°°5333




|

1.

Senior Managers

Goal not met 52%

10.

Clerical Personnel

Goal met 95%

12.

Semi-Skilled Manual Workers

Goal met 100%

Assessment/Observations

Of the three short term goals that were identified, one was not met

In EEOG 01, there were 27 new entrants and only 7 were women. This represents 26% and
availability is at 27.4%.

In EEOGO2, there were 50 new entrants and 16 were women. This represents 32% and
availability is 38.9 %.

In EEOGO03, there were 13 new entrants and 4 were women. This represents 30.7% and
availability is 39.5%.

In EEOG 10, there were 242 new entrants and 149 were women. This represents 61.5% and
availability is 66%.

In EEOG 12, there were 830 new entrants and 83 were women. This represents 10% and
availability is 18.7% .

In EEOG13, there were 4 new entrants and one was a women. This represents 25% and
availability is 55.5%.

In EEOG14, there were 15 new entrants and one was a women. This represents 6.6% and
availability is 25.7%.

Aboriginal Peoples

Assessment/Observations

No short term goals were identified.

In EEOG 01, there were 27 new entrants and none were aboriginal. This is acceptable given
present availability of 2.9%.

In EEOG 02, there were 50 new entrants and none were aboriginal. This is acceptable given the
present availability of 2.2%.

In EEOG 06, there were 81 new entrants and none were aboriginal. This is acceptable given the
present availability of 3.3%.

In EEOG 08, there were 64 new entrants and one was aboriginal. This is acceptable given the
present availability of 1.2%.

Person with Disabilities

5. | Supervisors Goal not met 0%
6. | Supervisors: Crafts & Trades | Goal not met 5%
10. | Clerical Personnel Goal not met 11%

Assessment/Observations

No short term goals were achieved.

In EEOG 05, there were 13 new entrants and none were persons with disabilities. The present
availability is at 13.9%.

In EEOG 06, there were 81 new entrants and 2 were persons with disabilities. This represents
2.5%, but present availability is 7.8%.
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e In EEOG 08, there were 64 new entrants and 1 was a person with disabilities. This represents
1.5% but present availability is 3.5%.

e InEEOG 10, there were 234 new entrants and were persons with disabilities. This represents
3.4%, but present availability is 7%.

Members of Visible Minorities

1. | Senior Managers Goal not met 37%

8. | Skilled Sales & Service Personnel | Goal not met 42%

12. | Semi-Skilled Manual Workers Goal met 92%

Assessment/Observations
e Of the three short term goals identified, two were not met.
e In EEOG 01, there were 27 new entrants and one was a visible minority. This represents 3.7 %,
but present availability is 10%.
e InEEOG 08, there were 64 new entrants and 4 were visible minorities. This represents 6.2%, but
present availability is 16.5%

ASSESSMENT OF REASONABLE EFFORTS
O An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

e The second assessment was conducted approximately two years after the firs assessment. This
did not give employer sufficient time to achieve all short term goals.

ASSESSMENT OF SHORT-TERM GOALS

O For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.

For 18 out of 18 outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.

Women

Senior Managers: Goal is set at 67%, but current m

Middle & Other Managers: Goal is set at 50%, but current availability is at 38.9%
Professionals: Goal is set at 100%, but current availability is at 39.5%

Clerical Personnel: Goal is set at 50%, but current availability is at 66%

Semi-Skilled Manual Workers: Goal is set at 20%, but current availability is at 18.7%
Other Sales & Service Personnel: Goal is set at 0%, but current availability is at 55.5%
Other Manual Workers: Goal is set at 0%, but current availability is at 25.7%

Aboriginal People

Senior Managers: Goal is set at 0%, but current availability is at 2.9%

Middle & Other Managers: Goal is set at 0%, but current availability is at 2.2%
Supervisors: Crafts & Trades: Goal is set at 0%, but current availability is at 3.2%
Skilled Sales & Service Personnel is set at 0%, but current availability is at 1.2%
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Persons with Disabilities

Supervisors: Goal is set at 50%, but current availability is at 13.9%

Supervisors: Crafts & trades: Goal is set at 50%, but current availability is at 7.8%
Skilled Sales and Service Personnel: Goal is set at 0%, but current availability is at 3.5%
Clerical Personnel: Goal is set at 30%, but availability is at 7%

Members of Visible Minorities

Senior Managers: Goal is set at 100%, but current availability is at 10.1%

Skilled Sales & Service Personnel is set at 40%, but current availability is at 16.5%
Semi-Skilled Manual Workers is set at 50%, but current availability is at 38.5%

RECOMMENDATION

| recommend that the employer be found:
Xlin compliance  [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e The 18 identified gaps mentioned above should be set based on the availability.
e  Organization has demonstrated progress for the following employment equity groups and
occupational groups:
o Women: Senior Managers, Clerical Personnel and Semi-Skilled Manual Workers
o Persons with Disabilities: Supervisors: Crafts & Trades and Clerical Personnel
o Members of Visible Minorities: Senior Managers, Skilled Sales & Service Personnel and
Semi-Skilled Manual Workers

e | recommend employer continue achieving their short term goals within the next 3 years
particularly where there are gaps and availability.

Name of Analyst: Eric Singh
Reviewed/Edited: Annick Léger

Date: 18/01/2018
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From: Dobney, Alicia A

Sent: August 9, 2018 11:08 AM

To: 'daryl.westman@ironmountain.com' <daryl.westman@ironmountain.com>;
'Sonya.Ansari@ironmountain.com' <Sonya.Ansari@ironmountain.com>

Subject: Government of Canada Agreement Number: 060929 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Daryl Westman:

| am writing to inform you that the subsequent compliance assessment initiated on October 31, 2017 has
been completed. As a result of the assessment, Iron Mountain Canada Operations ULC has been found
to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Iron Mountain
Canada Operations ULC’s employment equity program.

e list the recommendations

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 31, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Iron Mountain Canada Operations ULC will be required to demonstrate that it has made
reasonable efforts to achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.
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Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Iron
Mountain Canada Operations ULC continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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