Employment and Emploi et

Social Development Canada

Labour Program

s.24(1) Federal Contractors Program

Deéveloppement social Canada

PROTECTED WHEN COMPLETED -B

OFFICIAL USE ONLY

Agreement N°;
050474

Agreement to Implement Employment Equity

[T Revised Agreement

{All sections must be completed)

ORGANIZATION

Legat Name of Organization

i L Dynamics Ordanance and Tactical

Parent cormpany is located outside Canada

Yes I: Ne

o~

Systems Canada

Operating Name (if differant from Legal Name of Organization}

Business Number

Total number of employees in Canada

(Parmanent Full-time and/or Part-time) 340
Qrganization's North American lndustry Classification System (NAICS) Canada 2012 Code
Number, To find your organization's four-dight NAICS code please visit [_3 Federally Regulated
h 3.statcan.grcalimdb/p3VD. pi?Funclion=getVRETVI 4 )
EEEL) Provincially Regulated
HEAD OFFICE

Address (building number, street, suite, efc.) City Province Postal Code
5 Mont, des Arsenaunx Repeniigny fors] J57 2p4

Telephone Number

450-581-3080

EMPLOYMENT EQUITY CONTACT

Narne {print) Title
Lise Laberge ger
Telephone Number E-mail Address Preferred Language of Correspondence
G50-5B2~62RE iise.labergelcan.gd-ots. con [ Engtish {v1 French

CERTIFICATION

The above-named organization:

* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND

« intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
supply arrangement, valued at $1,000,000 or more (including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: if an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

contract on behalf of the organization.

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

Name (print)
Philippe Robert

Title:
Yice-President, |

an Resour

E-mail Address

Telephone Number

ipps.rober

Preferred Language of Correspondence

[} English French

an.gd-cts. com

Signature

Date (YYYY-MM-DD)

-10-17

Privacy Notice:

Contractors Program (FCP).

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Completion of this form is mandatory. Refusal to provide personal information will result in the organization’'s name being placed on the FCP Limited Eligibility
to Bid List, foss of the right to bid on federal government goods or services confracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses andfor
disclosures of your personal information will never result in an administrative decision being made about you.

RETURN INSTRUCTIONS

IMPORTANT

ee-eme@hrsde-rhdecc.ge.ca

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:

ESDC LAB11686 (2018-03-013) E

Canada
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Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

General Dynamics Ordonnance and Tactical Systems Canada Inc. (Certificate # 050474) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by AU TEBD5017.06.05
Province Census Metropolitan Area
Permanent Permanent Total
full part- Temporary ota
time time number of
employees..
Quebec812 0 1] Montreal5980 0 598
812
Total number of employees 2 Quebec1860 o 186
in Canada 812
Trois-Rivieres280 0 28
. ____________________________________________________________________________________________________________|
Total number of employees as of » 812

Canada

Canada
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mgfm@i Bokial §§§§;§§;§'W*? General Dynamics Ordonnance and Tactical Systems Canada Inc. (Certificate # 050474) Form2 A
PROGRAMMES DE CONTRATS FEDERAUX: CATEGORIES PROFESSIONNELLES
Ful time / Quebec
Reporting period 2015-06-10 to 2017-06-05

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle management and other directors 4 7 ] 1
Upper value: $1080,000 and over 3 19 18 3 4 1 1 4
Lower value: $65,000 - $69,999 2 19 12 7
5

Professionals 7 8 1
Upper value: $100,000 and over 23 18 5 1 1
Lower value: $55,000 - $59,999 23 14 g
12 8 6 1 1
. = < - A A >\

Semi-professional and technical staff

Lower value: $60,000 - $64,99%

Foremen

Upper value: $100,000 and over

4
3
2
1
| Total
4
Upper value: $100,000 and over 3 6 6
2
1
 Total
4
3
2

Lower value: $60,000 - $64,999 14 13 1 1 1

1 3 3
. = = = = = = . A == =9

Page 10of 3 ~ adﬁ
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

General Dynamics Ordonnance and Tactical Systems Canada Inc. (Certificate # 050474)
PROGRAMMES DE CONTRATS FEDERAUX: CATEGORIES PROFESSIONNELLES

Reporting period 2015-06-10 to 2017-06-05

Fuii time / Quebec

Form2 A

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and main office staff 4 3 1 2
Upper value: $80,000 - $84,999 3 3 2 1
Lower value: $66,000 - $64,999 2 7 7

Skilled workers and artisans

Upper value: $180,000 and over
Lower value: $60,000 - $64,999

4

Clerical staff
Upper value: $65,000 - $69,999
Lower value: $55,000 - $59,998

intermediate sales and service personnel
Upper value: $75,000 - $79,989
Lower value: $65,000 - $69,999

Page 2 of 3

1 3 3
. = === =@. = '=w.a.6B@B @B @B@B6B=n 996996 9
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

General Dynamics Ordonnance and Tactical Systems Canada Inc. (Certificate # 050474) Form2 A
PROGRAMMES DE CONTRATS FEDERAUX: CATEGORIES PROFESSIONNELLES
Ful time / Quebec

Reporting period 2015-06-10 to 2017-06-05
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Totat Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Manual Workers 4 107 78 29 1 1 1 1
Upper value: $70,000 - $74,999 3 150 95 55 1 1 2 2
Lower value: $45,000 - $49,999 2 79 67 12

Total number of employees

Page 30of 3
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mgfm@i izzw fmﬂ;&i{:‘wm General Dynamics Ordonnance and Tactical Systems Canada Inc. (Certificate # 050474) Form3 A
PROGRAMMES DE CONTRATS FEDERAUX: PROFIL SALARIAL
Fuli time / Quebec
Reporting period 2015-06~10 to 2017.06-05
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
45000$-49999 % 4 4
56 000%$-59999% 15 85 20 1 1
60 000 $-69999 § 251 157 94 2 1 1 2 2
70000$-84999§% 341 279 62 6 6 3 2 1
85000%-99999 % 53 43 10 1 1
180,000 and more 48

40 8 1 1 1 1
T ™ T ™ s B S R B R ] B W]
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Eenployment and Sooial  Empled ot Dveloppement
Brwwplopermnt Cunada sevedad Canady

Form4 A

General Dynamics Ordonnance and Tactical Systems Canada Inc. {Certificate # 050474)

PROGRAMMES DE CONTRATS FEDERAUX: RECRUTEMENTS
Fuli time / Quebec
Reporting period 2015-06-10 to 2017-06-05

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle management and other 2 2 1 1
directors
Professionais 12 6 6 1 1
Semi-professional and technical 12 12 1 1
staff
Foremen 5 5 1 1
Administrative and main office staff 1 1
Skilled workers and artisans 13 13
Clerical staff 1 1
Intermediate sales and service 3 3
personnel
Skilled Manual Workers

56 44 12 1 1

Page 1 of 1
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iﬁgm@iﬁiw f:f?g icﬁi;: feppement General Dynamics Ordonnance and Tactical Systems Canada Inc. {Certificate # 050474) Form6 A

PROGRAMMES DE CONTRATS FEDERAUX: CESSATIONS D'EMPLOI
Fuli time / Quebec
Reporting period 2015-06-10 to 2017-06-05

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Cot. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle management and other 2 1 1
directors
Professionais 1 1
Semi-professional and technical 4 4
staff
Foremen 2 2
Skilled workers and artisans 9 g
Clerical staff 1 1
Intermediate sales and service 2 2
personnel
Skilled Manual Workers 36

27 9 1 1
employment was ferminated

Page 1 of 1 Canad%
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017-04.20
Women
Women
Employment Equity Occupational Group lnten}al All employees Rep ¥ Availability Ditfer Place of recruitment
tocation # # o o # enceg,
02; Middle o and other directors Mational 55 18 291 % 38.9% 21 &\\\\\% Nationat
W
03: Professionals &5 2% 32.3% 26,7 % 17 4
1112 Finanglal and investment analysts Mational 5 5 D00% 50,1 % 3 2 National
1121 Humnan Resources Professionals National 3 & 78.0% T % 5 0 National
1123: Advertising. marketing and public refations professionals National 1 1 100.0% 66.4% 1 o Mational
2112 Chemists National 3 1 333 % 40.8% 1 0 Nationat
2132 Mechanical enginesrs Mational 32 8 18.8% 8.0% 3 3 Natonat
2133 . Electrical and electronic engineers Mational 2 ) 00% 11.3% a ] Nationat
2934 : Chemical engineers Nationat [3 i1 0.0% 24,5 % 1 W Nationai
&
2147 industrat and Manufacturing Engineers National 1 ] 00% 17.0% 0 0 National
2142 Metallurgical and Materials Enginsers National 1 ki G.0% 14.6 % ¢} o National
247117 Analysts and Consultants National 5 t 20.0% 283% 1 ¢ National
3012: Registered Nurses and Registered Psyohiatric Nurses Mational 1 1 100.0% 92.9% 1 @ Mationat
04: Semi-profi t and tect staff 134 12 9.0% 228% 31 &\\\\\%
p
2211 : Chemical lechnologists and technicians Quebec [} 2 33.3% 54.6 % 3 &\\\\\% Quebec
p
2212: Geological and Mineralogical Technologists and Teshnicians Cuebas 3 [ 0.0% 18.1% 1 &\\\\\& Quebec
2231: Civil Engineering Technologists and Technicians Quebec 4 il GO% 16.3 % 1 &\\\\\% Guebec
2232 : Mechanical Engineering Technologists and Technicians Quebec 28 1 36% 94% 3 &\\\\\% Quetiec
2233: industrigt and Manufacturing Engineering Technologists and Technicians Quebea 15 3 200% 2687% 4 W CQuebes
: i i ineering Te ists ¢ “hnicians {3 % 9.1 3 ahec
2241 : Eisctronic and Electrioal Engineering Technoiogisis and Technicians Qusbec 12 o 0.0% 81% 1 &\\\\\% Quabes
2243 Industrial instrument Technicians and Mechanics Quebec 22 2 891% 34 % 1 1 Guebec
gﬁ:l;z: f?{;’xglla:; and Instrument and Aircraft Electrical Mechanics, Technicians CQuebse 12 [ 0.0% 9.9% 1 W Quebec
2252 : Industrial Designers Qusbec 9 o 0O% 3M44% 3 & Quebec
2263: Public Health, Envires and Oocupational Health and Safety security  Quebec 2 1] D.0% 40,2 % 1 Quebec
Inspectors

P

Page 1 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017-04.20
Women
Women
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # % % # aact;‘
2281 : Computer Nebwork Technicians Cuebeo [ ! 18.7 % 1B.5% 1 G Quebec
3215 Medical Radiation Technalogists Quebec 15 3 200% 75.9% 11

&\\\\\& Quebec
06 : Foremen 18 1 53% 249% 5 &\\\\\%
9227 Supervigars in manufactuing and assembiy of miscellaneous produsts Cuebec 19 1 53% 24.9% 5 &\\\\\% Quebeo

07: Administrative and Senior Clerical Staff 26 23 88.5% 80.9 % 21 2

Empl Equity Occupational Group Monireal 24 21 875% 80.8 % 19 Z Maontreal

Emph Equity Occupational Group Quebec 1 1 100.0% 80.9 % 1 & Qushec

Emph it Equity Occupational Group Trois-Rividres 1 T 0u0% 83.5% 1 0 Trois-Rivigres
09: Skilled workers and artisans 122 11 0% 3.5% 4 7
7231 Machinists and Machining and Taoling Inspectors Quebec 27 2 74 % £5.2% 1 H Guebec
7232 Tool and die makers CQuebec 8 1 12.5% 3.3% 1] 1 Cuebsr
7234 Boilermakers Cusbec 1 o 0.0% 0.0% 2} ¢ Quebec
7242 Industrial Electricians Quebec 2 o 0.0% 2.7 % B} 0 Quebec
7251 Plumbers Quebso 6 o 0.0% 1.3% a G Quebec
T271: Carpenters Queber 5 i} Q0% 14 % a ] Guebec
7311 Construction millwrights and industrial mechanics Cuebec 35 [i] 0.0% 1.7% 1 &\\\\\% CQuebec
7321: Moter Vehicle, Truck and Bus Mechanics and Repairers Cuebec 3 @ 0.0% 15% 9 0 Quebec
7384 Other Skilled Trades and Related Ocoupations, n.e.c. Quebec 31 g 25.8 % 5.1% 2 & Guebec
9241 : Power Plant Mechanics and Power System QOperators Quebec 4 s 0.0% 51% g o Quebec
16 : Office staff 12 7 58.3% B2.2% 7 G

Empk it Equity Occupational Group Morntreal 8 7 875% B2.5% 5 2 Montresl

Employ Equity O | Group Quebec 4 1] 0.0% 61.6% 2 &\\\\\% Quebec
11: Intermediate sales and service personnet 12 a Q.0 % 61.8% 7 &\\\\\%
Employ Equity Occupational Group Montreal 12 o 00%  61.8% 7 &\\\\\\& Montreat

Page 2 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017.04-20
Women
Women
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment

tocation # # % % # Bac%

12: Skilled Manuat Workers 376 104 27.7 % 158.8 % 83 41
| Equity O ional Group Montreal 264 88 33.3% 18.4% 49 3% Montreal
Employ Equity Occupational Group Cuebac 112 16 143%  13.2% 15 1 Quebec

Total 821 195 23.8% 21.8 % 176 19

The total does not necessarly sgual the sum of the components due 1o rounding.

Sources: 2011 NMational Mousehold Survey and internal emplover data

Page 3 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017-04.20
Aboriginal
Aboriginal

Employ t Equity Occupational Group Location Alt employees P i Availability Ditfer Place of recruitment

internaift # % A # aac%
02: Middle 1 t and other directors Mationalbs 1 1.8% 2.2 % 1 O National
03: Professionals 85 i} 0.0% 1.1% 1 &\\\\\&
1112: Financial and investment analysts Nationai3 0 0% 09% 5} & National
11271 Human Resources Professionals Nationaif 0 G0% 27% a 0 Natienal
1123 Advertising, marketing and public refations prefessionals MNationalt g 00% 21% 8 0 Nalionat
2112 Chemists Nationaid g 00% 0.6% g G National
2132 : Mechanical engineers Maticnal32 1] 0.0% 2.7 % ¢} & Natiorat
2133 : Electrical and electronic engineers Nationai2 0 0.0% 0.7 % 1] 4] Nationat
2134 Chemical engineers NationaiS 0 00% 0.6% 0 G Nationat
2141 Industriat and Manufacturing Engineers Nationait Q 0% 8% 5] ] National
2142 Metallurgical and Materials Enginears Nationait g 00% 3.3% 4] ¢ National
247117 Analysts and Consulfanis Naticanals ¢] 00 % 11% 2] 0 National
3012: Registerad Nurses and Registered Psychiatric Nurses Nationait g 00% 23% 1] 0 National
04: Semi-professional and technical staff 134 1] 0.0 % 0.7 % 1 &\\\\\&
2211 Chemical lechnologists and techniclans Cuebech ] 0.8% 0.8% a 0 Quebec
2212 Geologinal and Mineralogicat Technologists and Technicians Clusebecd 0 40% 38% 1] il Gusbec
2231: Civil Enginesring Technologisis and Technicians Qusbecd 0 0% 1.3% 4] 0 Quebec
2232 Mechanical Engineering Technologists and Techricians Quebec28 0 0% 04% 0 0 Quebec
2233 industrigl and Manufacturing Engineering Technologisis and Technicians Quebects i) 0.0 % 14 % g o Quebec
2241 : Blectronic and Elecircal B ing Technologists and T icians Quebect2 1] 0.0% 3.8% ¢ & Quehec
2243 : Industrial inst t Technicians and Mechanics Quebec22 ] 0.0% 0.5% 0 & Quebec
2244 Avionics and Instrument and Ajrcraft Electrical Mechanics, Technicians Cuebect2 Q 0.0% 2.0% 4] il Quebac
and Controliers
2252 ¢ Industrial Designers Quebecd g DO% 0.5% 0 0 Quebec
2263%: Public Heaith, Environmental and Occupational Health and Safely Inspectors Quehec? 1] 0.0 % 1.5 % a 1] Quebec

Page 4 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017-04.20
Aboriginal
Aboriginal
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # % % # ance,

2281 : Computer Nebwork Technicians Cuebeo [ 4] 0.0% 1.1 % a G Quebec
3215 Medical Radiation Technelogists Quebec 15 il 0.0% D7 % a o Cusbec
06 : Foremen 19 0 0% 00% 5} 4]
9227 Supervigars in manufactuing and assembiy of miscellaneous produsts Cuebec 19 0 0.0% 0.0% 3] 0 Quebec
7 Administrative and Senior Clerical Staff 26 g 00% 0.7% 4] 4]

Empl Equity Occupational Group Monireal 24 i) 0.0 % 0.7 % g o Maontreal

Emph Equity Occupational Group Quebec 1 1] 0.0% 0.7 % 4] & Qushec

Emph it Equity Occupational Group Trois-Rividres 1 0 0.0% 0.4% 1] 0 Trois-Rivigres
08: Skilled workers and artisans 122 0 0.0% 1.8% 2 &\\\\\%
7231 Machinists and Machining and Toaling Inspeclors Quebac 27 g 0% 10% 5] ¢ Guebec
7232 Tool and die makers Cuehec 8 g 00% 0.9% ¢} 0 Cueber
7234 Boilermakers Cusbec 1 9 0.0% 0.0% 2} ¢ Quebec
7242 Industrial Electricians Quebec 2 g 0.0% 0.8% B} 0 Quebec
7251 Plumbers Quebso 6 [ 0.0% 2.1 % a 0 Quebec
T271: Carpenters Queber 5 0 0.0% 3.5% a ] Guebec
7311 Constructinn millwrights and industrial mechanios Qehen 35 il 0% 1.4 % 1] 0 Guebec
7321: Moter Vehicle, Truck and Bus Mechanics and Repairers Cuebec 3 0 0% 1.8 % 9 0 Quebec
7384: Other Skilled Trades and Related Occupations, n.e.c. Guebec 31 0 00% 3.0% 1 &\\\\\% Quebec
9241 : Power Plant Mechanics and Power System QOperators Quebec 4 i 0.0 % 16% g o Quebec
16 : Office staff 12 1] 0.0% 0.7 % &} 1]

Empk it Equity Occupational Group Morntreal 8 L] 0.0% 3.8% 1] 0 Montresl

Employ Equity Occupational Group Ouebec 4 0 0.0% 0.6% 0 G Guebse
11: Intermediate sales and service personnel 12 Q 0% 0.9% 5] ]

Empl Equity Occupational Group Monireal 12 1] 0.0% 0.9% a 4] Montreal

Page 5 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017.04-20
Aboriginal
Aboriginal
Employ t Equity Ocecupational Group internal Alt employees P i Availability Ditfer Place of recruitment
tocation # # % % 8 ance,

12: Skifled Manual Workers 378 1] 0.0 % 0.9% 3 &\\\\\\&
| Equity O ional Group Montreal 284 4] 0.0% 0.9% 2 &\\\\\& Montreal
Employ Equity Occupational Group Cwebec 112 0 00% o8 1 &\\\\\% Quebec

©

Ed

Total 821t 1 0.1 %

-
o
B

The total does not necessarly sgual the sum of the components due 1o rounding.

Sources: 2011 NMational Mousehold Survey and internal emplover data
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017.04-20
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment

tocation # # % % # aact;‘
02: Middle management and other directors National 55 1] 0.0 % 15.0 % & &\\\\\& Nationat
03: Professionats 65 2 3% 28.0% 8 &\\\\\%
1112 Financial and investment analysts National 5 0 00% 354 % 2 &\\\\\& Nationat
11271 Human Resources Professionals Nationat 8 0 0% 14.1% 1

- ! ! ’ . ) &\\\\\& Nm%onai
&\\\\\\% Nationat
&\\\\\\% Naticorat
2133 : Electrical and electronic engineers Mational 2 1] 0.0% 34.9% 1 &\\\\\% Natiorat

2112 Chemists Mational 3 g 00% 37.3%

-

2132 : Mechanical engineers Mational 32 1 31% 2B.8%

w

2134 : Chemical engineers National 5 0 0.0%  308% 2 &\\\\\% Nationat
2941 Industrial and Manwfacturing Engineers National 1 Q 0% 315% 5] ¢ National
2142 Metallurgical and Materials Enginears National 1 1 1000% 253% 4] 1 NMational
2471 11T Analysts and Consultants dational 5 9 0.0 % 314% 2 &\\\\\& National
3012: Registersd Nurses and Registered Psychiatric Nurses Mational 1 g 00% 18.3% 1] 0 National

04: Semi-professional and technical staff 134 1 0.7 % 91 % 12 &\\\\\%
2211 : Chemical lechnologists and technicians Quebes 8 1] 0.0% 15.3 % 1 &\\\\\% Guebec

2212: Geological and Mineralogical Technologists and Technicians Quebec 3 0 0% 59% 5} ¢ Guebec
2231: Civil Enginesring Technologisis and Technicians Quebsec 4 0 0% §.9% 4] 0 Quebec
2232 : Mechanical Engineering Technologists and Technicians Quebeec 28 1 36% 73% 2 &\\\\\& Cuebec
2233: industrigl and Manufacturing Engineering Technolagisis and Technicians Quebec 15 i 0.0 % 123% 2 &\\\\\& Quebec
2241 Electronic and Elecirioal E ing Technologists and T icians Quebee 12 1] 0.0% 3.5% 1 M Quebec
2243 Industrial Inst t Technicians and Mechanics Quebec 22 o 0.0% 38% 1

&\\\\\% Quebec
gig@{;;iggéz;ss and Instrument and Aircraft Electrical Mechanics, Technicians Quebec 12 0 0.0% 15.3% &\\\\\% Quebec

(S

2252 : Industrial Designers Quebec 3 1] 0.0% 10.8% 1 m Quebec
ii@s: li’éx{t;iic Heaith, Environmental and Occupational Health and Safely security  Quebec 2 0 0.0% 4.8% a ¢ Quebec
pec
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017.04-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # % % # ance,

2281 : Computer Network Technicians Queber 8 1] 0.0% 13.1% 1 m Quebec
3215 Medicat Radiation Technologists Cuiebee 15 4] 0.0% 8.3% 1 &\\\\\% Cuebec
06 : Foremen 19 ] co% 14.6 % 3 &\\\\\&
9227 Supervisars in manufachuring and assembly of miscelianeous products Cuebec 19 0 G0% 14.6 % 3 &\\\\\& Quebec
07: Administrative and Senior Clerical Staff 26 b} 0% 114 % 3 W

Empl Equity Occupational Group Montreal 24 a 0.0% 12.2% 3 &\\\\\& Mantreal

Emph Equity Occupational Group Quebec 1 1] 0.0% 1.5% 4] & Qushec

Emph it Equity Occupational Group Trois-Rividres 1 0 0.0% 22% 1] 0 Trois-Rivigres

08: Skilled workers and artisans 122 1 0.8% 4.3 % 5 &\\\\\%
7231 Machinists and Machining and Toaling Inspeclors Cuiebac 27 1 37% 9.0% 2 &\\\\\% Quebeo

7232 Tool and die makers Cuehec 8 g 00% §2% ¢} 0 Cueber
7234 Boilermakers Cusbec 1 9 0.0% 0.0% 2} ¢ Quebec
7242 Industrial Electricians Quebec 2 g 0.0% 4.1% B} 0 Quebec
7251 Plumbers Quebso 6 [ 0.0% 2.7 % a 0 Quebec
T271: Carpenters Queber 5 0 0.0% 1.7 % a ] Guebec
7311 Construction millwrights and industrial mechanics Cuebec 35 9 0.0% 29% 1 &\\\\\% Quebec
7321: Moter Vehicle, Truck and Bus Mechanics and Repairers Cuebec 3 0 0% §.0% 9 0 Quebec
7384: Other Skilled Trades and Related Occupations, n.e.c. Guebec 31 0 00% 23% 1 &\\\\\% Quebec
9241 : Power Plant Mechanics and Power System QOperators Quebec 4 i 0.0 % 3.1 % g o Quebec
16 : Office staff 12 g DO % 12.3% 1

&\\\\\% Montreal

| Group Ouebec 4 0 0.0% 2.0% 0 0 Guebec

Empl it Equity Occupational Group Montreal 8 il 0D.0% 17.4 %

-

Employment Equity Occ

11: Intermediate sales and service personnel 12 0 00%  222% 3 &\\\\\&
Employ Equity Occupational Group Iontreal 12 a Go% 22.2% 3 &\\\\\\& Mornireat
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - General Dy ics Ordi and Tacti

&

Default Workforce Analysis System - Detailed Report
Date: 2017-04-20

Members of Visible Minorities

Y

Canada Inc.

Members of Visible Minorities

ployment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # % % # ance,
12: Skifled Manual Workers 378 3 0.8% 16.6 % 62 &\\\\%
Equity O ional Group Montreal 284 3 11% 22.7 % 686 &\\\\\% Montreal
Employ Equity Occupational Group Cwebec 112 0 00% 23% 3 &\\\\\% Quebec
Total 821 7 0.8 % 14.2 % 118 &\\\ v
The tolal doss not necessarlly squal the sum of the components due io rounding,
Sources: 2011 NMational Mousehold Survey and internal emplover data
Page 9 of 12
2018-04-20
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Detailed Report
Date: 2017.04-20
Persons with disabilities
Persons with disabilities
Employment Equity Occupational Group internal All employees RepresentationAvailability Differ  Place of recruitment
tocation # # o, % # ence,
01/02 : Executives Nationai &5 1 1.8% 4.3% 2 &\\\\\% National
03: Professionals Nationai 65 Q 00% 3.8% 2 &\\\\\N tational
04: Semi-professional and ical staff Mationai 134 3 22% 4.6% 3 m hational
06 : Foremen Natiorai 19 1 5.3% 7.8% 1 o National
7 Administrative and Senior Clerical Staff Mationai 26 1 8% 34% 1 o Nations!
09: Skilled workers and artisans Mationat 122 1 0.8 % 3.8% 5 &\\\\\& National
10 : Office staff Mationai 12 i) 0.0% 7.0% 1 &\\\\\% Mationa
11: Infermediate sales and service personnel Nationai 12 0 DO% 58% 1 &\\\\\% National
12: Skilled Manual Workers Nationat 376 2 0.5% 4.8% 18 &\\\\\% Nationat

Total 821 5 14%  48% st g

The toial does not necessarily equal the sum of the components due to rounding.

Sources: 2012 Canadian Disability Survey and internat employer data

Page 10 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Inf

tion Mana s - Generat Dynamics Ordi

¥

and Tactical Sy Canada Inc.

Default Workforce Analysis System - Detailed Report

Date: 2017-04-20

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

02: Middle management and other directors
03: Professionals

04: Semi-professional and technical staff

06 : Foremen

07: Administrative and Senior Clerical Staff
09: Skilled workers and artisans

10 : Office staff

11: Intermediate sales and service personnel
12: Skilled Manual Workers

2018-04-20

Perform an analysis by
EEOG

CNP

CNP

CNP

EEOG

CNP

EEOG

EEOG

EEOG

Page 11 of 12

Place of recruitment

National
National
Provincial
Provincial
CNMA
Provincial
CMA
CMA
CMA
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Inf tion Manac Sy -G t Dy ics Ordi and Tactical Sy Canada Inc.

Default Workforce Analysis System - Detailed Report
Date: 2017-04-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 06 : CPEME National
Foremen CPEME National
07: Administrative and Senior Clerical Staff 09: CPEME National
Skilled Workers and Craftspeople CPEME National
10 : Clericatl staff CPEME National
1111: intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National

CPEME

CPEME

CPEME

Page 12 of 12 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2017-04.20
Women
Women

Empl Equity O ional Group All employees Rep i itabitity Differ
# # % % # %
42: Middle g and other direct: 55 18 281 % 38.9% 21 :
‘ s
03: Professionals 85 21 32.3% 287 % 17 4

94 Semi-professional and technical staff 134 12 8.0% 22.8% 3

06 : Foremen 18 1 53% 24.9 % 5

f

07: Administrative and Senior Clerical Staff 25 23 BEE% 80.8% 21 2
{19: Skilled workers and artisans 122 11 9.0% 35% 4 7
10 : Office staff 32 7 58.3 % 62.2% 7 [

11: Intermediate sales and service personnel 12 ¢] 0.0% 81.8% 7
» o
42: Skilled Manual Workers 378 104 277 % 16.8% 63 41
Total 821 195 238% 216 % 176 14

The tolal does not necessarily equatl the sum of the compaonents due o rounding

Page 106 ied
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Ennployreent and Sovlal  Boplel o Mesloppement

Devsbapsnant Canady sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2017-04.20
Aboriginal
Aboriginat
Employment Equity Occupational Group All employees Repr § Avaitability Differ
# # % % PR
02: Middie and other di 58 1 1.8% 22% 1 4]
03: Professionals 65 0 0.0% 11% 1 §
04: Semi fessional and technical staff 134 il 4.0 % 0.7 % 1
06 : Foremen 19 0 0.0 % 0.0% 1] 4]
97: Administrative and Senior Clerical Staff 26 0 DO% 0.7% ) 0
09: Skilled workers and artisans 122 0 DO% 1.8 % 2 4
S
10 : Office staff 12 1) 0.6% 0.7 % 0 ]
+1: Intermediate sales and service personnel 12 1] 0.0% 0.9% O 4]

s

2: Skilled Manual Workers ars 9 00%  08% g
Total 21 Toat% 1% s

The intal daes nol necessarily equal the sum of the companents due o rounding.
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Ennployreent and Sovlal  Boplel o Mesloppement

Davelapnent Sanade sl Sanands
Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.
Default Workforce Analysis System - Summary Report
Date: 2017-04.20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Alt employees RepresentationAvailability Ditfer

# # % % ¥ Y

02: Middle and other di 55 0 0O%  150% 3 &\\\\\&
03: Professionals 85 2 31%  280% 8 &\\\\\%
04: Semi-professional and technical staff 134 1 0.7 % 9.1% 12 &\\\\\%
96 : Foremen 19 a 00%  146% 3 &\\\\\&
07: Administrative and Senor Clerical Staff 26 a 00%  114% 3 &\\\\\\ﬁ
09: Skilled workers and artisans 122 1 0.8 % 43% 5 &\\\\\\‘Q
10 : Office staff 12 9 00%  123% 1 m
41; Intermediate sales and service personnel 12 ] 00%  222% 3 &\\\\\&
12: Skilled Manuat Workers 376 3 08%  165% 62 &\\\\\%

Total a21 7 9.8 % 14.2% 118 m

The intal daes nol necessarily equal the sum of the companents due o rounding.
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Information M t System - General Dy ics Ordi and Tactical Sy Canada Inc.

Default Workforce Analysis System - Summary Report
Date: 2017-04-20

Persons with disabilities

Persons with disabilities
Employment Equity Occupational Group Al employees RepresentationAvailability Differ

# # % % ¥ %

01/02 : Executives 35 1 1.8% 4.3% 2 m
03: Professionals 65 0 0.6% 3% z &\\\\\%
04: Semi-professional and technical staff 134 3 22% 45% 6 &\\\\\&

06 : Foremen 19 1 53% 7.8% 4]

97: Administrative and Senior Clerical Staff 26 1 38% 34% 1 0

09: Skilled workers and artisans 122 1 D8% 3.8% & &\\\\\&
10 : Office staff 12 9 0.0% 70% 1 m
11; Intermediate sales and service personnel 12 1] 0.0% 56% 1 &\\\\\%
42: Skilled Manual Workers 376 2 1.5% 4.8 % 18 &\\\\\%

Total a21 g 11 % 4.8 % 37 &\\\\N

The intal daes nol necessarily equal the sum of the companents due o rounding.
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Inf

tion Manac 8

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

02: Middle management and other directors
03: Professionals

04: Semi-professional and technical staff

06 : Foremen

07: Administrative and Senior Clerical Staff
09: Skilled workers and artisans

10 : Office staff

11: Intermediate sales and service personnel
12: Skilled Manual Workers

2018-04-20

¥

G I Dy

ics Ordi and Tactical Sy Canada Inc.

Default Workforce Analysis System - Summary Report

Date: 2017-04-20

Perform an analysis by Place of recruitment
EEOG National
CNP National
CNP Provincial
CNP Provincial
EEOG CNMA
CNP Provincial
EEOG CMA
EEOG CMA
EEOG CMA

Page 5of 6
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Ennployreent and Sovlal  Boplel o Mesloppement
Davelapnent Sanade sipchind Sanadty

Workplace Equity Inf tion Manac Sy -G t Dy ics Ordi and Tactical Sy Canada Inc.

Default Workforce Analysis System - Summary Report
Date: 2017-04-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technical staff 06 : CPEME National
Foremen CPEME National
07: Administrative and Senior Clerical Staff 09: CPEME National
Skilled Workers and Craftspeople CPEME National
10 : Clericatl staff CPEME National
1111: intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National

CPEME

CPEME

CPEME

Page 6 of 6 ied
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Federal Contractors Program Achievement Repart

Part 1: Workiorce Analvsis

General Dynamices Ordonnance and Tactical Systems Canada Inc,

Date: DD-MM-¥YYY Y| iDate: DD-MM - YYYYY]

revious Workforce Analysis Data Current Workdforce Analysis Data

Date of previous workforce analysis
10

1able 1: Females
l*wvim Worklorce Analysis

Al Wﬁmaa

Date of corvent workioree analysis

- 4 2017

1able 5: Females
Current Workforce Analysis

Wum{m

Emplovment Equity Occupational Groups
(EEOGs)

01 {Senior Management
02 iMiddle management and other directors
03 Professionals

04 iSemi-professional and technical staff
03 Supervisors

06 {Foremen

07 jAdministrative and main office staff

08 {Specialized sales and service personnel
09 iSkilled workers and artisans

10 jClerical staff

P intermediate sales and service personnel
12 iSkilled Manual Workers

13 jOther sales and service personnel

14 jOther manual workers

Total

Page 1of 43
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Federal Contractors Program Achievement Repart

Part 1: Workiorce Analvsis

General Dynamices Ordonnance and Tactical Systems Canada Inc,
Date: DD-MM-YYYY Y] [Date: DD-MM-YYYY V|

Previous Worklorce Analysis Data | Current Workforce Analysis Data

nm ol g ms%w& wnfkfurce analysis i‘lam of eurrent wwiﬁi‘fma analvsis

Pmiw& kafamz Malysis :

Mmri inal
emplayw Mgf esentation | Avalability

anent kafmee Mamis

L Abeeinat
WW’&% Reproseatation | Avaitabiliey

Employment Eqnity Ocenpational Grouns
(HEOGY

01 iSenior Management

02 iMiddle management and other directors
03 {Professionals

04 {Semi-professional and technical staff’
05 {Supervisors

06 {Foremen

07  jAdministrative and main office staff

08 iSpecialized sales and service personnel
09 iSkilled workers and artisans

10 jClerical staff

11 jIntermediate sales and service personnel
12 iSkilled Manual Workers

13 jOther sales and service personnel

F4 iOther manual workers
Total

- Seuree - Souree

2011 National Household Survey

Page Zof 43
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Federal Contractors Program Achievement Repart

Part 1: Workiorce Analvsis

General Dynamices Ordonnance and Tactical Systems Canada Inc,
Date: DD-MM-YYYY Y] [Date: DD-MM-YYYY V|

Previous Worklorce Analysis Data | Current Workforce Analysis Data

nm ol g ms%w& wnfkfurce analysis i‘lam of eurrent wwiﬁi‘fma analvsis

Pmiw& kafamz Malysis

| Mombers of Visible Minovities| |
emplayw Mgf esentation | Avalability

anent kafmee Mamis

| Members of Visihle Minorities | |
WW’&% Reprmui‘xtiw Availubility

Employment Eqnity Ocenpational Grouns
(HEOGY

01 iSenior Management

02 iMiddle management and other directors
03 {Professionals

04 {Semi-professional and technical staff’
05 {Supervisors

06 {Foremen

07  jAdministrative and main office staff

08 iSpecialized sales and service personnel
09 iSkilled workers and artisans

10 jClerical staff

11 jIntermediate sales and service personnel
12 iSkilled Manual Workers

13 jOther sales and service personnel

F4 iOther manual workers
Total

- Seuree - Souree

2011 National Household Survey

Page Jof 43
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Federal Contractors Program Achievement Repart

Part 1: Workiorce Analvsis

General Dynamices Ordonnance and Tactical Systems Canada Inc,
Date: DD-MM-YYYY Y] [Date: DD-MM-YYYY V|

| Previous Workiorce Analysis Data | Current Workforce Analysis Data

nm ol g ms%w& wnfkfurce analysis i‘lam of eurrent wwiﬁi‘fma analvsis

Current Workforce Mamis

Nmm with disabilities
WW’&% Reprmui‘xtiw Availabitity

Pmiw& Warkforce Malysis

| Dersons with disabilides
emplayw Mgf esentation | Avalability

Employment Eqnity Ocenpational Grouns
(HEOGY

G102 {Executives
03 jProfessionals
04 iSemi-professional and technical staff
03 {Supervisors
06 {Foremen
07 Administrative and main office staff
08 iSpecialized sales and service personnel
09 {Skilled workers and artisans
10 iClerical staff
I {termediate sales and service personnel
12 iSkilled Manual Workers
£3  jOther sales and service personnel

14 1Other manual workers
Total

12012 Canadian Disability Survey

Page 4of 43
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Federal Contractors Program Achievement Report

Part 2: Mobility Data Analysis
[Legal name of the organization|
Pate: DD-MM-YYYYY] [Date: DD-MM-YYYYY]
Start date foe the analvsisof | | End date of |

| 3 ] MM ] AAAA

Data from Form 4 - Data trom Form 5 -
Recruitment Advances
Table 1: Females . lublexiFemales ]

Hall time | Part-time | Full time | Part-time (
Natinnal National Natinnal National

Data from Lorm 6 - Terminations
&4 L§ v
Pall ﬁw / i’ari-ﬁtm!
National mﬁsmal

Al
myiﬁm mnimw

Emplovment Equity Occupational
Caoups (EEOGS)

Sendor Management
02 |Middle management and other directors
03 [Professionals

O | Sem-professivnal and teehnival staft
03 [Supervisors

06 [Foremen

07 | Administrative aud main office staff
08 |Spevialized sales and service personnel
(9 |Skilled workers and artisans

10| Clevical staff

11 [intermediste sales and serviee persannel
12| Skilled Manual Workers

13| Other sales and service personmel

1 | Other manuat workers
Total

Page Sof 43
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Federal Contractors Program Achievement Report

Part 2: Mobility Data Analysis

[Legal name of the organization|

Date: DD-MM-YYYYY] [Date: DD-MM-YYYYY]

09
10
11
12
13
14

Employment Eqaiiy Ocenpational

Serior Management

2 | Middle management and other divectors

Professionals

Sermi-professional and teclnical statt
Sapervisors

Foremen

Administrative and main office siafl’
Spevialized salos and service personnel
Skilled workers and artsans

Clerica] staff

Intermediate sales and service personne]

28killed Manval Workers

Other sales and service personnel
Orber manwal workers

Start date for the analysis of End date of
mobility data mohility data

10 2013 03 2017

Data trom Vorm 4 -
Recruitment
Bl time / f'm' time !
National National

Total

Data from Form 5 Data from Lorm 6 - 1erminations
Advances

Page 6of 43
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Federal Contractors Program Achievement Report

Part 2: Mobility Data Analysis

[Legal name of the organization|

Date: DD-MM-YYYYY] [Date: DD-MM-YYYYY]

Start date for the analysis of End date of
mobility data mohility data

%%
1] 03 [ 2

Duta from Form 4 - Diata from Form 5 - Data from Form 6 - Terminations
Recruitment Advances

1Lahle 3: Persons with Disabilities

Bull fime | Parttime |
National National

. Table 7: Persons with Disabilities |

Full time | Parttime /
National National

‘Table 11: Persons with Disabilities

Hall iﬁm ! Parttime /
National

Employment Equity Occupational

Persons All Posin
Liroups (EEOs) - with gmmm , with

promated

emplovee
5

(31 |Senior Management 0
(32 |Middle management and other directors 2
(3 | Peotessionals 12
(34 | Semi-professional and technical staff 12
05 |Supervisors il
06 |Foremen 5
07 Administrative and main office staff I
08 |Specialized safes and service persennel 0
(9 |Skilled workers and artisans 13
10 |Clerical stafl i
11 [Intermediate sales and service personnel 0
12 [Skitled Manual Workers 4]
13 [Other sales and sexvive personne] 3
{4 |Other manuad workers 56,
Total HIS)

Page Tof 43
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Federal Contractors Program Achievement Report

Part 2: Mobility Data Analysis

[Legal name of the organization|
Date: DD-MM-YYYYY| [Date: DD-MM-¥YYYY]

Sturt date foe the anabysisof | |

Ead dute of
4 vm

2015 03 06 2017

Data from Form 4 - Data trom Form 5 - Data from Lorm 6 - Terminations

Recruitment Advances

Labie 4: Members of Minorities

bull time ) Parttime |
National National
“ Viable - Vol

minurities minarities
recruited

Table 8: Members of Minarities

Parttime /
Nutional
All '

Table 12: Members of Minorities

full time | Part-time
National National
. an .

Lmploy ment Equity Occupational
Liraups (EEOGS)

G}
12 IMiddle management and other directors
[£2] i
04 |Semi-pra

Senior Management

sional aud technical staff
05 |Supervisors

06 |Forenyen

07 |Administrative and main office staff
OB [ Specialized sales and service personngl
09 |Skilled workers and artisans

10| Clesical stafl

11 Pstermediate seles and service personned
12 | Skilled Manual Workers

13 |Other sales and service personnel

{4 |Other manual workers

Total HIS

Page 8of 43
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Federal Contracturs Progeam Achievement Reporl

Part 3 Objectises
General Dysamies Ordonnance and Tactical Systems Canada Ing.
Date: DD-VM-YYYYY] [Bate: BD-MM-YYYYY]

PBrimaryiprevious ohjcctives data

B L CDEFGHUKLMNOPORSTE ] :
Froro the Feamsing Waorklor KoM
Dt Workfwer | analysis 1D P - . ) Wenkioroe [ Feuivalent N (Fx e \ Data e l‘); “«c . K W Oy Y
s BEUICS . ) < + - - # o
Hi e Analysis Eairy Calbsdl, LS Ft e whoad R+ wr Eotry wpalyais b L + Ty
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i i i i. i i

Al emploveey
‘1%:«&» eplued

e
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Lederal Contractors Progeam Achievement Report
Part 3 Objectives

General Dysamies Ordounance and Tactical Systems Canada Ing.
Date: DI-MM-YYYY Y] [Bate: BD-MM-YYYYY)
14 {Cther st waskers
Tatal
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Federal Contracturs Progeam Achievement Reporl

Part 3 Objectises
General Dysamies Ordonnance and Tactical Systems Canada Ing.
Date: DD-VM-YYYYY] [Bate: BD-MM-YYYYY]

PBrimaryiprevious ohjcctives data

B L CDEFGHUKLMNOPORSTE ] :
Froro the Feamsing Waorklor KoM
Dt Workfwer | analysis 1D P - . ) Wenkioroe [ Feuivalent (Fx e \ Data e l‘); “«c . K W Oy Y
s BEUICS . ) < + - - # o
Hi e Asalysis Ealry CaEs3y LR Fei e wLx R xP Eotry apulysis Fix LR + ¥y

Al emploveey
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Abnriginal
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e

amm ikt
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Lederal Contractors Progeam Achievement Report
Part 3 Objectives

General Dysamies Ordounance and Tactical Systems Canada Ing.
Date: DI-MM-YYYY Y] [Bate: BD-MM-YYYYY)
14 {Cther st waskers
Tatal
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Federal Contracturs Progeam Achievement Reporl

Part 3 Objectises
General Dysamies Ordonnance and Tactical Systems Canada Ing.
Date: DD-VM-YYYYY] [Bate: BD-MM-YYYYY]

PBrimaryiprevious ohjcctives data

B L CDEFGHUKLMNOPORSTE ] :
Froro the Feamsing Waorklor KoM
Dt Workfwer | analysis 1D P - . ) Wenkioroe [ Feuivalent (Fx e \ Data e l‘); “«c . K W Oy Y
s BEUICS . ) < + - - # o
Hi e Asalysis Ealry CaEs3y LR Fei e wLx R xP Eotry apulysis Fix LR + ¥y

Newsitier

(1W im
Aatldnand
m T

Persons with disabihitics
Lugploens
B Cwom W
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General Dynamics Ordonnance and Tactical Systems Canada Inc.

Date: DD-MM-YYYYY] {Date: DD-MM-YYYYY]|
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Federal Contracturs Program Achiesement Report

Part 6: Results - Persons with Disubilitiey
General Dynamics Ordonnance and Tactical Systems Canada Inc.
Date: DD-MM-YYYYY] {Date: DD-MM-¥YYYYY]|
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Federal Contracturs Program Achiesement Report

Part 7: Results - Members of Visible Minovities

General Dynamics Ordonnance and Tactical Systems Canada Inc.
Date: DD-MM-YYYYY] {Date: DD-MM-¥YYYYY]|
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General Dynamics Ordonnance and Tactical Systems Canada Inc.

Date: DD-MM-YYYYY] {Date: DD-MM-YYYYY]|
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Federal Contracturs Program Achiesement Report

Part 7: Results - Members of Visible Minovities

General Dynamics Ordonnance and Tactical Systems Canada Inc.
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General Dynamics Ordonnance and Tactical Systems Canada Inc.

Date: DD-MM-YYYYY] {Date: DD-MM-YYYYY]|
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Federal Contracturs Program Achiesement Report

Part 7: Results - Members of Visible Minovities

General Dynamics Ordonnance and Tactical Systems Canada Inc.
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Federal Contractors Program Achievement Report

Part 8 Reasonable Efforts

General Dynamics Ordonnance and Tactical Systems Canada Inc.
Date: DD-MM-YYYYY] [Date: DD-MM-YYYYY]|

Efforts

Please check the appropriate boxes beside the efforts your organization has made w implement the
Federal Contractors Program.

Necessary measures :

[ Provide new employees with the opportunity to self-identify and adjust the survey results
accordingly.

[T Provide a self-identification questionnaire to employees who wished to change previously submitted
information and to those who requested it, and adjust the results.

[T Survey results adjusted to reflect hirings, promotions, and terminations.

[ Updated workforce analysis to reflect new hires, promotions and terminations; changes made by
emplayees to their self~identification questionnaires; and any revisions to availability estimates,

Adjustment of availability estimates to account for major changes in the workforee (e.g..
[ changes in geographic recruitment areas, addition of new occupational groups, or changes in

the composition of occupational groups).

Updated availability estimates to incorporate new Census data as it becomes available for employment
[T equity purposes.

Ensure that all newly identified deviations are addressed accordingly.

Maintains appropriate records in all required fields.

Other measures :

Review employment systems, policies and practices to ensure that they do not result in barriers to the
[ employment of designated group members, monitor their implementation and adjust them as
required.

Have an accommodation policy or procedures that have been communicated to alf staff and have
[T provided accommodation.

Provide ongeing senior management support for employment equity and its implementation. Establish

L] accountability mechanisms to ensure that short term objectives are
"""" Communicate the objectives to the managers concerned and monitor and record the results,

Dedicate adequate resources {financial and human) to ensure that short-term objectives would be

O met

Consultations with employees and union representatives on the conmmunication and implementation
[ of employment equity.

Page 410f 43

004632



[ Keeps all employees, including new employees and managers, informed of the employment equity
objective, the steps taken to implement it and the progress made in its implementation: and

[T Implement a strategy to ensure a barrier-free workplace,

[T Undertake initiatives to increase representation where gaps have been identified in the

[ All of this could reasonably be expected to result in increased representation, taking into account
resources and constraints.

[T Other (please specify)

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization'’s activities during the period between the initial/previous and current/subsequent conformity
assessment.

[T Impact of economic and industrial conditions on the organization.

[T Any reorganization or other structural changes in the department.

[T Acquisitions, mergers or transfers of

[t Major

layoffs (include number of employees affected and the occupational groups of those
employees).
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[ Strikes (include dates, number of employees affected and the occupational groups of those

employees).
[ Other.
Additional details

Please provide any additional information (optional ):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: General Dynamics Ordonnance and Tactical Systems Canada Inc.
Primary Location: Le Gardeur, Québec

Number of Employees: 812
* Montréal: 598
e Québec: 186
e Trois-Rivieres: 28

Organization Overview:

NAICS 3323 Architectural and Structural Metals Manufacturing

The organization develops and manufactures military ammunition. The company also
provides various services, including: demilitarization of all-calibre ammunition; all-calibre
testing and proofing services; development of customized brass cartridge cases; handling and
loading of insensitive munition; and pouring and casting. It provides services to armed forces,
and police and law enforcement agencies.

Key Dates — First Year Assessment

Initiated: 2014-06-23
Received: 2015-06-11
Closed: 2015-11-27

Workforce Analysis:  2015-06-10

Key Dates — Subsequent Assessment
Initiated: 2017-07-08
Received: 2018-04-20
Workforce Analysis:  2017-06-05

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

X Yes [J No

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:

X Yes ] No

Employment and Emplol ¢t Can;oo&?f
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Comments:

The data from the previous workforce analysis included in the Achievement Table is
consistent with that found in the database.

Minor discrepancies were noted in the workforce analysis due to the selection of the
wrong date by the employer. Corrections were made based on new workforce analysis
generated. The data from the current workforce analysis included in the Achievement
Table is consistent with that found in Forms 1 to 6 from WEIMS.

It appears that for the first assessment, employees of another group were included by
mistake. The group is a certified FCP employer under number 10000421 (Général
Dynamics Produits de Défense et Systémes Tactiques — Canada Valleyfield). It was
decided during the certification process that both group will have their own file. In
regard to this situation, it will be difficult to assess the reasonable progress given that
the workforce decreased from 1296 to 812 employees.

ASSESSMENT OF REASONABLE PROGRESS

The first assessment goals were set in numbers.
In 2015, the organization had 28 gaps. However, short-term goals were set to address
six gaps only, and this was accepted during the previous compliance assessment,

Women
1. | Senior Managers Short term goal was set
2. | Middle & Other Managers Goal not met (0%)
4. | Semi-Professionals & Technicians Goal not met (0%)
6. | Supervisors: Crafts & Trades Short term goal was set
11. | Intermediate Sales & Service Personnel | Goal not met (0%)

Assessment/Observations

EEOG 02: There were two new entrants and none were women. This is to be expected
given the market availability of 38.9%.

EEOG 04: There were 12 new entrants and none were woman. Given the market
availability of 26.5%, at least three women would have been expected.

EEOG 11: There were no new entrants in this EEOG.

Aboriginal Peoples
2. | Middle & Other Managers Short term goal was set
3. | Professionals Short term goal was set
4. | Semi-Professionals & Technicians Short term goal was set
9. | Skilled Crafts & Trades Workers Short term goal was set
11. | Intermediate Sales & Service Personnel | Short term goal was set
12. | Semi-Skilled Manual Workers Short term goal was set

Empluyment and
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Assessment/Observations
¢ None

Persons with Disabilities

1./2. Managers Short term goal was set
3. Professionals Short term goal was set
4. Semi-Professionals & Technicians Short term goal was set
6. Supervisors: Crafts & Trades Short term goal was set
10. | Clerical Personnel Short term goal was set
11. | Intermediate Sales & Service Personnel | Short term goal was set
12. | Semi-Skilled Manual Workers Goal not met (0%)

Assessment/Observations
e FEEOG 12: There were no new entrants in this EEOG.

Members of Visible Minorities

1. | Senior Managers Short term goal was set
2. | Middle & Other Managers Short term goal was set
3 Professionals Goal met at 100%

4. | Semi-Professionals & Technicians Short term goal was set
6. | Supervisors: Crafts & Trades Short term goal was set
7. | Administrative & Senior Clerical Personnel | Short term goal was set
9. | Skilled Crafts & Trades Workers Short term goal was set
10. | Clerical Personnel Short term goal was set
11. | Intermediate Sales & Service Personnel Short term goal was set
12. | Semi-Skilled Manual Workers Goal not met (0%)

Assessment/Observations
e EEOG 12: There were no new entrants in this EEOG.

ASSESSMENT OF REASONABLE EFFORTS
Ll An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The organization met only one of the six goals that were set during the first assessment.
However, in four instances, EEOGs in question did not see sufficient new entrants to
expect reasonable progress to occur. In one instance, there were sufficient hires to
expect progress.

» Only two years have passed between compliance assessments. Should a full three year
period been covered, it is possible that additional progress could have been made by the
organization.

L
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An assessment of reasonable progress and a traditional assessment of reasonable effort
are to be considered reservedly based on the previous two points. It is therefore
recommended that focus be kept on the current workforce analysis to ensure

appropriate goals are set for the next three years.

ASSESSMENT OF GOALS

Short-term goals
All short term goals were set as a percentage at least equal to the availability.

Long-term goals
A long-term goal has been set as a percentage at least equal to the availability for every
gap uncovered by the most recent workforce analysis.

.

Women
Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
{EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
02 | Middle & Other Managers -5 38.9 38.9 29.1 38.9
04 | Semi-Professionals & Technicians -19 23.0 23.0 9.0 22.8
06 | Supervisors: Crafts & Trades -3 24.9 24.9 5.6 24.9
11 Intermediate Sales & Service 7 50.0 50.0 0.0 618
Personnel
Observations:
Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
) ) term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | vyears
years) or
more)
# Description # % % % %

Empluyment and
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03 | Professionals -1 1.1 1.1 0.0 1.1
04 | Semi-Professionals & Technicians -1 0.7 0.7 0.0 0.7
09 | Skilled Crafts & Trades Workers -2 1.8 1.8 0.0 1.8
12 | Semi-Skilled Manual Workers -3 0.9 0.9 0.0 0.9

Observations:
Person with Disabilities
Workforce Analysis Results Goals
Short- | Long-
) term term Representation | LMA

Employment Equity Occupational Group | Present (3

{EEOG) Gap (1to3  vyears
years) or
more)

# Description # % % % %
0012/ Managers -1 4.3 4.3 18 4.3
03 | Professionals -2 3.8 3.8 0.0 3.8
04 | Semi-Professionals & Technicians -3 4.6 4.6 2.2 4.6
09 | Skilled Crafts & Trades Workers -4 3.8 3.8 0.8 3.8
10 | Clerical Personnel -1 7.0 7.0 0.0 7.0
11 Intermediate Sales & Service 1 56 56 0.0 56

Personnel
12 | Semi-Skilled Manual Workers -16 4.8 4.8 0.5 4.8
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long-
) ) term | term Representation | LMA

Employment Equity Occupational Group | Present (3

{EEOG) Gap (1to3 | years
years) or
more)

# Description # % % % %
02 | Middle & Other Managers -8 15.0 15.0 0.0 15.0
03 | Professionals -16 28.0 28.0 3.1 28.0
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04 | Semi-Professionals & Technicians -11 9.1 9.1 0.7 9.1

06 | Supervisors: Crafts & Trades -3 14.6 14.6 0.0 14.6

07 Administrative & Senior Clerical 3 11.4 114 0.0 114
Personnel

09 | Skilled Crafts & Trades Workers -4 4.3 4.3 0.8 4.3

10 | Clerical Personnel -1 12.3 12.3 0.0 12.3

1 Intermediate Sales & Service 3 272 922 0.0 922
Personnel

12 | Semi-Skilled Manual Workers -58 16.5 16.5 0.8 16.5

Observations:

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Given that General Dynamics Ordonnance and Tactical Systems Canada Inc. has a

number of gaps for persons with disabilities and visible minorities overall, the company

may want to consider conducting an employment systems review to identify any
potential barriers to the recruitment and retention of these two designated groups.

Guidance on how to conduct an employment systems review is available on the Labour

Program website (Step 2-2 of the training modules under the WEIMS help page).

If not done already, it may be beneficial for General Dynamics Ordonnance and Tactical
Systems Canada Inc. to develop relationships with colleges and universities to identify
qualified students that are part of a designated group as potential employees through

the use of internships or permanent employment where vacancies arise.

Name of Analyst: Maurice Yakibonge

Date: 2018-07-05
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Subject: Government of Canada Agreement Number: AIEE — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Mr. Robert:

| am writing to inform you that the subsequent compliance assessment initiated on July 8, 2017, has been
completed. As a result of the assessment, General Dynamics Ordnance and Tactical Systems Canada
Inc. has been found to be in compliance with the requirements of the Federal Contractors Program (FCP)
under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of General
Dynamics Ordnance and Tactical Systems Canada Inc.’s employment equity program.

» Given that General Dynamics Ordnance and Tactical Systems Canada Inc. has a number of gaps
for persons with disabilities and visible minorities overall, the organization may want to consider
conducting an employment systems review to identify any potential barriers to the recruitment
and retention of employees from these groups. Guidance on how to conduct an employment
systems review is available the Workplace Equity Information Management System help page
(Siep 2 2 of the training modules).

s If not done already, it may be beneficial for General Dynamics Ordonnance and Tactical Systems
Canada Inc. to develop relationships with colleges and universities to identify qualified students
that are part of a designated group as potential employees through the use of internships or
permanent employment where vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on July 8, 2020. Future compliance assessments
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 8) at the national level;

¢ An updated workforce analysis; and

» A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, General Dynamics Ordnance and Tactical Systems Canada Inc. will be required to demonstrate
that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to

implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

Canada
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the implementation of initiatives to foster a diverse and inclusive workplace;
measures o remove employment barriers;

+ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

s the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management Svsterm (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at eg-eme@hrsde-thdec.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish General
Dynamics Ordnance and Tactical Systems Canada Inc. continued success in achieving a diverse and
inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
se-eme@hrede-thdoc.gc.ca
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