I *I Employment and Emploi et OFFICIAL USE ONLY

s.19(1) Social Development Canada  Développement social Canada Agreement N°:
Labour Program

s-24(1) Federal Contractors Program

Agreement to Implement Employment Equity

[[]New Agreement
[C]Revised Agreement

ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
General Dynamics Canada Ltd
Yes [INo

Operating Name (if different from Legal Name of Organization) Procurement Business Number

Total number of employees in Canada

(Full-Time/Part-Time/Temporary) 975
Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
54151 visit: hitp:/Awww. statcan gc.ca/subjects-sujets/standard-
norme/naics-scian/2002/naics-scian02l-eng.htm
Official use only (if information above is incorrect}
Procurement Business Number Total number of employees in Canada Qrganization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
1941 Robertson Road Ottawa oN K2H 5B7
Telephone Number Fax Number
613-596-7000 613-596-7637
EMPLOYMENT EQUITY CONTACT
Name (print) Title
Jane McVeigh Vice President, Human Resources
Telephone Number E-mail Address
613~596-7070 jane.mcveigh@gdcanada.com
CERTIFICATION

The above-named organization:
« having a combined workforce of 100 or rMiore permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: http://www.esdc.gc.ca/engAabour/equality/fcp/index.shimi

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Ian Brennan Chief Counsel
Telephone Number E-mail Address
613~ ian.brennan@gdcanada.com
Wna‘ Date
\\\M(\:\r\\/)u’ \VA ' ? e

RETURN INSTRUCTIONS

IMPORTANT

* The original copy of the signed Agr t to Impl t Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gc.ca

[ L
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l * Employment and Social Emploi et Développement
Development Canada social Canada

s.19(1)

ip

APPLICATION FOR EXTENSION — COMPLIANCE ASSESSMENT

P o ers B SEEte A
cra omraciors Progyan

Contractors may apply for an extension where unforeseen circumstances interfere with the original due
date for submitting documentation to complete a Compliance Assessment under the Federal Contractors
Program.

PROCEDURE FOR THE EXTENSION

1. Contractors may apply for an extension in situations that are unforeseen and interfere with their
submission deadline.

2. The Application for Extension must be signed by a senior manager of the corporation (i.e. CEO,
owner, authorized manager).

Once completed, the form can be submitted by e-mail to: ee-eme@hrsdc-rhdce.ge.ca

1, the undersigned, on behalf of General Dynamics Mission Systems—Canada (AIEE: 060111)
(NAME OF COMPANY and AGREEMENT TO IMPLEMENT
EMPLOYMENT EQUITY (AIEE) NUMBER)

Agree to the following statements:

1. Ihave the authority to sign on behalf of this company. My signature has the value of legally binding

this company to the statements made in this document, and to the possible consequences of being
found in non-compliance with the Federal Contractors Program.

I am making the claim that General Dynamics Mission Systems—Canada is unable to submit the
documentation for the Compliance Assessment within the deadline as required by the Federal
Contractors Program. I am therefore requesting an extension until January 15, 2018 because of:

As part of our ongoing employment equity efforts, and to ensure the Company maintains accurate data on
our current workforce, we recently launched a new questionnaire to our employees. Our due date for
submission of the new questionnaire is mid-December. Therefore, we are requesting additional time to
ensure all questionnaires have been submitted and to have time to analyze and upload the new data.

As a senior manager of the corporation, [ hereby state that all these statements are correct to the best of my
knowledge, and I am requesting an extension.

Date: 11/23/2017

Name: Jane McVeigh Signature:

Title: Vice President, Human Resources Telephone Number: (613) 596-7070
Email address: Jane.McVeigh@gd-ms.ca

Address: 1941 Robertson Road

Ottawa, Ontario
Canada K2HSB7
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: November 27, 2017 7:46 AM

To: 'Jane.McVeigh@gd-ms.ca' <Jane.McVeigh@gd-ms.ca>

Cc: 'kristen.morris@gd-ms.ca' <kristen.morris@gd-ms.ca>; Normandin, Ward W [NC]
<ward.normandin@labour-travail.gc.ca>

Subject: Request for Extension to Submit Federal Contractors Program Compliance Assessment
Information

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until January 15, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdc-rhdce.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice.yakibonge@labour-travail.gc.ca / Tel: 819-654-6099

From: Morris, Kristen [mailto:Kristen.Morris@gd-ms.ca]
Sent: 2017-11-24 1:31 PM

To: EE-EME

Cc: Normandin, Ward W [NC]

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Hi Ward,
Thank you again for the information you provided vesterday! Please find attached our Extension Form.
Should you have any questions, please let me know.

Kind Regards,
Kristen

From: ward.normandin@labour-travail.gc.ca [mailto:ward.normandin@labour-travail.gc.ca] On Behalf
Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: Thursday, November 23, 2017 1:51 PM

To: Morris, Kristen; ee-eme@hrsdc-rhdcc.gc.ca

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program
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Hi Kristen,

It was nice speaking with you on the telephone today! It was really good to hear about all the great things
you are doing with regards to employment equity.

As promised, please find attached a Request for Extension Form. | suggest that you complete it per the
re-surveying of the employees.

If you have any questions at all throughout the process, please do not hesitate to contact me.

All the best!
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334

From: Morris, Kristen [mailto:Kristen.Morris@gd-ms.ca]

Sent: 2017-11-23 1:09 PM

To: EE-EME

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Hi Ward,
| left a message but in case you're not at your desk you can contact me at 613-596-7632 ©

Thanks again,
Kristen

From: ward.normandin@labour-travail.gc.ca [mailto:ward.normandin@labour-travail.gc.ca] On Behalf
Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: Thursday, November 23, 2017 8:23 AM

To: Morris, Kristen; ee-eme@hrsdc-rhdcc.gc.ca

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Good morning Kristen,
Yes, 1pm is perfect. Talk then!

Cheers,
Ward

Ward Normandin

Agent de programmes, Programme du travail
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Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334

From: Morris, Kristen [mailto:Kristen.Morris@gd-ms.ca]

Sent: 2017-11-22 9:16 AM

To: EE-EME

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Tomorrow afterncon is perfect! Does 1pm work?

Thanks again,
Kristen

From: ward.normandin@labour-travail.gc.ca [mailto:ward.normandin@labour-travail.gc.ca] On Behalf
Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: Wednesday, November 22, 2017 9:13 AM

To: Morris, Kristen; ee-eme@hrsdc-rhdcc.gc.ca

Cc: maurice.yakibonge@labour-travail.gc.ca

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Hi Kristen,

| would be happy to speak with you. | have some time tomorrow afternoon and again on Friday. Would
either of those dates work for you? Have 2pm available today, and anytime tomorrow between 9am and
4pm EST.

I look forward to hearing from you.

Kind regards,
Ward

Ward Normandin
Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
ward.normandin@labour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334

From: Morris, Kristen [mailto:Kristen.Morris@gd-ms.ca]

Sent: 2017-11-22 9:10 AM

To: Normandin, Ward W [NC]; EE-EME

Cc: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program
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Hi Ward,
Just wanted to follow up on the below. Would | be able to schedule a call with you sometime this week?

Many thanks,
Kristen Morris

From: Morris, Kristen

Sent: Friday, November 17, 2017 1:54 PM

To: 'ward.normandin@labour-travail.gc.ca'

Cc: 'maurice.yakibonge@Ilabour-travail.gc.ca'

Subject: RE: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Hi Ward,
| hope all is well. Would it be possible for me 1o schedule a call with you regarding the below?
Thank you Maurice for forwarding the emaill Appreciated ©

Kind Regards,
Kristen Morris

From: maurice.yakibonge@Ilabour-travail.gc.ca [mailto:maurice.yakibonge@Ilabour-travail.gc.ca] On
Behalf Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: Friday, November 17, 2017 8:09 AM

To: Morris, Kristen

Subject: FW: Government of Canada Agreement 060111 — Notice of Subsequent Compliance
Assessment under the Federal Contractors Program

Good morning Kristen,

Please be advised that the delivery of the email below has failed to the following recipients :
jane.mcveigh@gdcanada.com, ian.brennan@gdcanada.com, Leanne.Patterson@gdcanada.com

Your organization is required to submit the second compliance assessment to the Labour Program by
December 18, 2017.

In order to facilitate timely future communications with your organisation, we ask that you notify the
Labour Program of any change in contact information pertaining to either the Chief Executive Officer
(CEO) and/or the person responsible for employment equity. Updates can be made in the Workplace
Equity Information Management System (WEIMS) by selecting Update your employer information from
the Main Menu, then by entering the new information under the Contact tab.

Thank you,

Equipe de I'équité en emploi / Workplace Equity Team
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Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: November-16-17 2:13 PM

To: 'ian.brennan@gdcanada.com'

Cc: 'jane.mcveigh@gdcanada.com’; 'Leanne.Patterson@gdcanada.com’

Subject: Government of Canada Agreement 060111 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Good afternoon,

Further to your initial compliance assessment which was concluded on November 24, 2015, General
Dynamics Canada Ltd. is now subject to a subsequent compliance assessment under the Federal
Contractors Program (FCP). The goal of this subsequent assessment is to evaluate your organization’s
progress and/or effort to achieve full representation of the four designated groups — women, Aboriginal
peoples, persons with disabilities and members of visible minorities — within your workforce.

For this subsequent assessment, your organization is required to submit the following information to the
Labour Program by December 18, 2017 :

a current workforce analysis including the Summary Report and Detailed Report;
Forms 1 to 6 covering your workforce data at the national level;
revised goals for any remaining gaps in representation (a completed Short-term Goal Setting Tool
file in Excel format);

e acompleted Achievement Table in Excel format that includes any new short-term and long-term
goals; and

¢ acompleted Reasonable Efforts for the Subsequent Compliance Assessment form signed by a
senior officer of your organization.

Tools and Resources

In order to assist your organization in meeting its obligations, we encourage you to continue using the
Workplace Equity Information Management System (WEIMS). Through this application you can:

store and maintain your organization’s employment equity data;

create backup files of your data;

generate and submit your Forms 1 to 6 and workforce analysis using the latest available Census

data (you may also grant Labour Program officers access to view this information in WEIMS); and
e access various tools and resources under the Help page including the Quick Reference Guide for

Contractors: How to Complete a Compliance Assessment Submission under the Federal

Contractors Program and the Achievement Table.

Should you have any questions, please contact your program officer, Ward Normandin, at
ward.normandin@labour-travail.gc.ca.
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Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2015-06-17 to 2018-01-01

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora

Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees

Ontario 775 2 0 777 Calgary 268 3 0 271

Nova Scotia 51 0 0 51 Halifax 51 0 0 51

Ottawa -

Alberta 268 3 0 271 Gatineau 775 2 0 777

Total Employees in Canada 4 1099 Total Employees in Canada 4 1099

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 201 162 39 1 1 9 8 1 18 14 4

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 629 482 147 5 4 1 16 15 1 121 85 36

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 128 113 15 2 2 6 5 1 20 14 6
N I I N N S N ) N I N,

Page 1 of 4 Cana dﬁ
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Evmployroant and Bociat - Empled et Dbveloppainent General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 30 8 22 1 1 1 1
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 3 3

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4 O . m&mww
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B i Emplat ot Développramment General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees

Page 3 of 4 O . mkammww



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-06-17 to 2018-01-01

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 4 of 4

Canada
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) s it Dol o . - - P
B e yoloppainen General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1094 8

18 276 12 10 2 34 30 4 179 119 60

Page 1 of 2 Canadéﬁti
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) s it Dol = . - - P
B ot e yeloppainen General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2015-06-17 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 5 4 1

Total Number of Employees

Page 2 of 2 ﬁ u w&mmw



Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 18 11 7 1 1 1 1 2 1 1
Professionals 224 168 56 1 1 4 2 2 57 40 17
Semi-Professionals and Technicians 34 28 6 1 1 2 1 1 6 5 1
Administrative and Senior Clerical 7 4 3 1 1
Personnel
Clerical Personnel 7 4 3 1 1
Semi-Skilled Manual Workers

18 8 10 3 1 2
L T L R S S T P

Page 1 of 2

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111) Form4 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2015-06-17 to 2018-01-01

Personnel

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1
Administrative and Senior Clerical 1

Page 2 of 2
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 49 39 10 2 2 6 4 2
Professionals 141 107 34 2 1 1 27 17 10
Semi-Professionals and Technicians 15 12 3 3 1 2
Administrative and Senior Clerical 5 1 4
Personnel
Clerical Personnel 8 4 4 1 1
Semi-Skilled Manual Workers 17 9 8 5 1 4
Total Number of EmployoesPromoted | ~  288% 72y 6 =+ | | = & & = 4 = 4 24 1§
Total Number of Promotions | 2o g 68} 0 0V ¢ @4 @8 @ M @ e @ 2 @ 19

Page 1 of 1 Canadéﬁti
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form 6 A
Bevelonment Conadds svcial Sanade General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-06-17 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 27 22 5
Professionals 103 76 27 1 1 1 1 10 6 4
Semi-Professionals and Technicians 16 13 3 1 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 4 2 2
Semi-Skilled Manual Workers

Page 1 of 2 Cana o
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form6 B
Bevelonment Conadds svcial Sanade General Dynamics Mission Systems—Canada (GDMS-C) (certificate # 060111)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-06-17 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel

Page 2 of 2 Canadgﬁ‘i
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Date: 2018-01-10

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 1 2 182% 274% 3 %///////////% National
: Mi 19.4 % 21.9 % 44 7
02 : Middle and Other Managers 201 39 9.4 % 9% //////////%
B : ~ . % _ .
0111 : Financial managers Ottawa - Gatineau 3 0 00% 57.3% 2 %//////% Ottawa - Gatineau
0112 : Human resources managers Ottawa - Gatineau 4 4 100.0 % 70.8 % 3 1 Ottawa - Gatineau
0113 : Purchasing managers Calgary 1 0 0.0 % 28.9 % 0 0 Calgary
0114 : Other administrative services managers Calgary 5 2 40.0 % 47.8 % 2 0 Calgary
. . . . _ . 99 69 % _ .
0114 : Other administrative services managers Ottawa - Gatineau 14 6 429% 526% 7 //////////% Ottawa - Gatineau
0124 : Advertising, marketing and public relations managers Ottawa - Gatineau 2 2 100.0 % 53.7% 1 1 Ottawa - Gatineau
0125 : Other business services managers Calgary 1 0 0.0 % 48.5 % 0 0 Calgary
: i i - Gati .0 % 43.2 % 17 - Gati
0125 : Other business services managers Ottawa - Gatineau 2 0 0.0 % 32% //////////% Ottawa - Gatineau
0211 : Engineering managers Calgary 46 8 17.4 % 17.9 % 8 0 Calgary
0211 : Engi i Halif: 7 0 0.0 % 9.1 % 17 Halif
ngineering managers alifax b b %///////% alifax
0211 : Engineering managers Ottawa - Gatineau 90 10 11.1% 11.6 % 10 0 Ottawa - Gatineau
0213 : Computer and information systems managers Ottawa - Gatineau 5 2 40.0 % 29.9 % 1 1 Ottawa - Gatineau
0311 : Managers in health care Ottawa - Gatineau 1 0 00% 751% 1 //////////% Ottawa - Gatineau
0601 : Corporate sales managers Halifax 1 0 0.0 % 221 % 0 0 Halifax
: - Gati 1 8.3% 31.3% 4 7 O - Gati
0601 : Corporate sales managers Ottawa - Gatineau 12 b b %////////% ttawa - Gatineau
0911 : Manufacturing managers Ottawa - Gatineau 7 4 571 % 19.6 % 1 3 Ottawa - Gatineau
03 : Professionals 633 148 23.4 % 18.4 % 116 32
1112 Fi ial i | | 2 0 0.0 % 42.4 % 17 Cal
inancial and investment analysts Calgary b b %///////% algary
1112 : Financial and investment analysts Ottawa - Gatineau 4 4 100.0 % 55.0 % 2 2 Ottawa - Gatineau
1121 : Human resources professionals Calgary 1 1 100.0% 75.5 % 1 0 Calgary
1121 : Human resources professionals Ottawa - Gatineau 8 7 87.5% 72.7 % 6 1 Ottawa - Gatineau
1122 : Professional occupations in business management consulting Calgary 11 8 72.7 % 472 % 5 3 Calgary
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Date: 2018-01-10

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1122 : Professional occupations in business management consulting Halifax 4 0 0.0 % 46.1 % 2 §\§ Halifax
1122 : Professional occupations in business management consulting Ottawa - Gatineau 61 36 59.0 % 42.9 % 26 10 Ottawa - Gatineau
2132 : Mechanical engineers Calgary 3 1 33.3% 12.4 % 0 1 Calgary
2132 : Mechanical engineers Ottawa - Gatineau 6 1 16.7 % 15.6 % 1 0 Ottawa - Gatineau
2133 : Electrical and electronics engineers Calgary 143 24 16.8 % 14.6 % 21 3 Calgary
2133 : Electrical and electronics engineers Halifax 23 3 13.0 % 6.1 % 1 2 Halifax
2133 : Electrical and electronics engineers Ottawa - Gatineau 296 46 15.5% 10.6 % 31 15 Ottawa - Gatineau
2141 : Industrial and manufacturing engineers Calgary 3 2 66.7 % 20.7 % 1 1 Calgary
2141 : Industrial and manufacturing engineers Ottawa - Gatineau 21 4 19.0 % 11.7 % 2 2 Ottawa - Gatineau
2148 : Other professional engineers, n.e.c. Ottawa - Gatineau 6 0 00% 240% 1 %\\\\\\\\& Ottawa - Gatineau
2171 : Information systems analysts and consultants Calgary 3 0 00% 279% AWNNM Calgary
2171 : Information systems analysts and consultants Ottawa - Gatineau 25 2 80% 295% NW@N@ Ottawa - Gatineau
2172 : Database analysts and data administrators Ottawa - Gatineau 3 3 100.0 % 35.9 % 1 2 Ottawa - Gatineau
2174 : Computer programmers and interactive media developers Ottawa - Gatineau 3 1 33.3% 22.6 % 1 0 Ottawa - Gatineau
5121 : Authors and writers Calgary 1 0 00% 66.1% 1 §\§ Calgary
5121 : Authors and writers Ottawa - Gatineau 4 3 75.0 % 50.0 % 2 1 Ottawa - Gatineau
5122 : Editors Calgary 1 1 100.0 % 64.0 % 1 0 Calgary
5122 : Editors Ottawa - Gatineau 1 1 100.0% 70.6 % 1 0 Ottawa - Gatineau
04 : Semi-Professionals and Technicians 129 15 11.6% 147% 19 §\§
2241 : Electrical and electronics engineering technologists and technicians Calgary 35 2 57%  10.3% 4 §\§ Calgary
2241 : Electrical and electronics engineering technologists and technicians Halifax 12 1 8.3 % 42 % 1 0 Halifax
2241 : Electrical and electronics engineering technologists and technicians Ottawa - Gatineau 53 7 13.2% 13.1% 7 0 Ottawa - Gatineau
2251 : Architectural technologists and technicians Ottawa - Gatineau 1 1 100.0 % 311 % 0 1 Ottawa - Gatineau
2253 : Drafting technologists and technicians Ottawa - Gatineau 12 0 00% 259% 3 §§ Ottawa - Gatineau
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Detailed Report
Date: 2018-01-10

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
2282 : User support technicians Calgary 2 0 00% 26.1% 1 %////////% Calgary
2282 : User support technicians Halifax 1 0 0.0 % 22.9 % 0 0 Halifax
2282 : User support technicians Ottawa - Gatineau 10 2 20.0 % 214 % 2 0 Ottawa - Gatineau
4211 : Paralegal and related occupations Ottawa - Gatineau 1 1 100.0 % 80.6 % 1 0 Ottawa - Gatineau
5223 : Graphic arts technicians Ottawa - Gatineau 1 1 100.0 % 27.6 % 0 1 Ottawa - Gatineau
5241 : Graphic designers and illustrators Calgary 1 0 0.0 % 48.0 % 0 0 Calgary
07 : Administrative and Senior Clerical Personnel 31 2 71.0% 762% 24 ////////////%
1221 : Administrative officers Calgary 5 4 80.0 % 84.3 % 4 0 Calgary
1221 : Administrative officers Halifax 2 2 100.0 % 82.2 % 2 0 Halifax
1221 : Administrative officers Ottawa - Gatineau 17 12 706%  76.8% 13 %///////////% Ottawa - Gatineau
1225 : Purchasing agents and officers Ottawa - Gatineau 2 1 50.0 % 46.4 % 1 0 Ottawa - Gatineau
1241 : Administrative assistants Calgary 1 1 100.0 % 95.9 % 1 0 Calgary
1241 : Administrative assistants Ottawa - Gatineau 2 2 100.0 % 91.0 % 2 0  Ottawa - Gatineau
1315 : Customs, ship and other brokers Ottawa - Gatineau 2 0 0.0 % 50.0 % 1 %///////////% Ottawa - Gatineau
09 : Skilled Crafts and Trades Workers 3 0 0.0 % 0.7 % 0 0
7271 : Carpenters Ottawa - Gatineau 1 0 0.0 % 2.0 % 0 0 Ottawa - Gatineau
7313 : Refrigeration and air conditioning mechanics Ottawa - Gatineau 2 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
10 : Clerical Personnel 21 1 52.4 % 49.3 % 10 1
1432 : Payroll clerks Ottawa - Gatineau 1 1 100.0 % 81.6 % 1 0 Ottawa - Gatineau
1511 : Mail, postal and related workers Calgary 1 1 100.0 % 53.6 % 1 0 Calgary
1521 : Shippers and receivers Ottawa - Gatineau 2 0 0.0 % 16.3 % 0 0 Ottawa - Gatineau
1523 : Production logistics co-ordinators Calgary 1 0 00% 50.0% 1 %///////////% Calgary
1523 : Production logistics co-ordinators Halifax 1 1 100.0 % 64.1 % 1 0 Halifax
1523 : Production logistics co-ordinators Ottawa - Gatineau 13 7 53.8 % 50.0 % 7 0 Ottawa - Gatineau
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Detailed Report

Date: 2018-01-10

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
1524 : Purchasing and inventory control workers Calgary 1 0 00%  50.8% 1 §\§ Calgary
1524 : Purchasing and inventory control workers Ottawa - Gatineau 1 1 100.0 % 52.6 % 1 0 Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 71 40 56.3 % 38.4 % 27 13
7445 : Other repairers and servicers Calgary 1 0 0.0 % 7.0 % 0 0 Calgary
7445 : Other repairers and servicers Ottawa - Gatineau 5 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
7452 : Material handlers Calgary 1 0 0.0 % 15.5% 0 0 Calgary
7452 : Material handlers Ottawa - Gatineau 7 4 57.1% 9.8 % 1 3 Ottawa - Gatineau
9523 : Electronics assemblers, fabricators, inspectors and testers Ottawa - Gatineau 57 36 63.2 % 46.2 % 26 10 Ottawa - Gatineau
Total 1100 277 252 % 22.2% 243 34
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Date: 2018-01-10

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 11 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers 201 1 0.5 % 1.1% 2 %\\\\\\\\&
0111 : Financial managers Ottawa - Gatineau 3 0 0.0 % 29 % 0 0 Ottawa - Gatineau
0112 : Human resources managers Ottawa - Gatineau 4 0 0.0 % 34 % 0 0 Ottawa - Gatineau
0113 : Purchasing managers Calgary 1 0 0.0 % 25% 0 0 Calgary
0114 : Other administrative services managers Calgary 5 0 0.0 % 34 % 0 0 Calgary
0114 : Other administrative services managers Ottawa - Gatineau 14 0 0.0 % 5.0 % 1 §\§ Ottawa - Gatineau
0124 : Advertising, marketing and public relations managers Ottawa - Gatineau 2 0 0.0 % 1.3 % 0 0 Ottawa - Gatineau
0125 : Other business services managers Calgary 1 0 0.0 % 0.0 % 0 0 Calgary
0125 : Other business services managers Ottawa - Gatineau 2 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
0211 : Engineering managers Calgary 46 0 0.0 % 12 % 1 § Calgary
0211 : Engineering managers Halifax 7 0 0.0 % 0.0 % 0 0 Halifax
0211 : Engineering managers Ottawa - Gatineau 90 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
0213 : Computer and information systems managers Ottawa - Gatineau 5 0 0.0 % 1.3 % 0 0 Ottawa - Gatineau
0311 : Managers in health care Ottawa - Gatineau 1 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
0601 : Corporate sales managers Halifax 1 0 0.0 % 1.3 % 0 0 Halifax
0601 : Corporate sales managers Ottawa - Gatineau 12 1 8.3 % 3.0 % 0 1 Ottawa - Gatineau
0911 : Manufacturing managers Ottawa - Gatineau 7 0 0.0 % 23 % 0 0 Ottawa - Gatineau
03 : Professionals 633 5 0.8 % 0.8 % 5 0
1112 : Financial and investment analysts Calgary 2 0 0.0 % 0.0 % 0 0 Calgary
1112 : Financial and investment analysts Ottawa - Gatineau 4 0 0.0 % 26 % 0 0 Ottawa - Gatineau
1121 : Human resources professionals Calgary 1 0 0.0 % 2.7 % 0 0 Calgary
1121 : Human resources professionals Ottawa - Gatineau 8 0 0.0 % 35 % 0 0 Ottawa - Gatineau
1122 : Professional occupations in business management consulting Calgary 1" 1 9.1 % 23 % 0 1 Calgary
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Date: 2018-01-10

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

1122 : Professional occupations in business management consulting Halifax 4 0 0.0 % 0.0 % 0 0 Halifax

1122 : Professional occupations in business management consulting Ottawa - Gatineau 61 0 0.0 % 1.3% 1 %///////////% Ottawa - Gatineau
2132 : Mechanical engineers Calgary 3 0 0.0 % 0.5 % 0 0 Calgary

2132 : Mechanical engineers Ottawa - Gatineau 6 0 0.0 % 0.8 % 0 0 Ottawa - Gatineau
2133 : Electrical and electronics engineers Calgary 143 1 0.7 % 0.0 % 0 1 Calgary

2133 : Electrical and electronics engineers Halifax 23 0 0.0 % 0.0 % 0 0 Halifax

2133 : Electrical and electronics engineers Ottawa - Gatineau 296 1 0.3% 0.9 % 3 ////////////% Ottawa - Gatineau
2141 : Industrial and manufacturing engineers Calgary 3 0 0.0 % 0.0 % 0 0 Calgary

2141 : Industrial and manufacturing engineers Ottawa - Gatineau 21 1 4.8 % 0.0 % 0 1 Ottawa - Gatineau
2148 : Other professional engineers, n.e.c. Ottawa - Gatineau 6 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
2171 : Information systems analysts and consultants Calgary 3 0 0.0 % 1.1 % 0 0 Calgary

2171 : Information systems analysts and consultants Ottawa - Gatineau 25 0 0.0 % 19 % 0 0 Ottawa - Gatineau
2172 : Database analysts and data administrators Ottawa - Gatineau 3 0 0.0 % 20 % 0 0 Ottawa - Gatineau
2174 : Computer programmers and interactive media developers Ottawa - Gatineau 3 0 0.0 % 15% 0 0 Ottawa - Gatineau
5121 : Authors and writers Calgary 1 1 100.0 % 1.8 % 0 1 Calgary

5121 : Authors and writers Ottawa - Gatineau 4 0 0.0 % 28 % 0 0 Ottawa - Gatineau
5122 : Editors Calgary 1 0 0.0 % 37 % 0 0 Calgary

5122 : Editors Ottawa - Gatineau 1 0 0.0 % 1.7 % 0 0 Ottawa - Gatineau
04 : Semi-Professionals and Technicians 129 2 1.6 % 22% 3 %///////////%

2241 : Electrical and electronics engineering technologists and technicians Calgary 35 0 0.0 % 1.3 % 0 0 Calgary

2241 : Electrical and electronics engineering technologists and technicians Halifax 12 0 0.0 % 14 % 0 0 Halifax

2241 : Electrical and electronics engineering technologists and technicians Ottawa - Gatineau 53 1 1.9 % 26 % 1 0 Ottawa - Gatineau
2251 : Architectural technologists and technicians Ottawa - Gatineau 1 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
2253 : Drafting technologists and technicians Ottawa - Gatineau 12 0 0.0 % 22 % 0 0 Ottawa - Gatineau
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Aboriginal Peoples

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Calgary 2 0 0.0 % 34 % 0 0 Calgary

2282 : User support technicians Halifax 1 0 0.0 % 24 % 0 0 Halifax

2282 : User support technicians Ottawa - Gatineau 10 1 10.0 % 42 % 0 1 Ottawa - Gatineau

4211 : Paralegal and related occupations Ottawa - Gatineau 1 0 0.0 % 4.1 % 0 0 Ottawa - Gatineau

5223 : Graphic arts technicians Ottawa - Gatineau 1 0 0.0 % 6.9 % 0 0 Ottawa - Gatineau

5241 : Graphic designers and illustrators Calgary 1 0 0.0 % 21 % 0 0 Calgary

07 : Administrative and Senior Clerical Personnel 31 1 32% 25% 1 0

1221 : Administrative officers Calgary 5 0 0.0 % 23 % 0 0 Calgary

1221 : Administrative officers Halifax 2 0 0.0 % 1.7 % 0 0 Halifax

1221 : Administrative officers Ottawa - Gatineau 17 0 0.0 % 2.7 % 0 0 Ottawa - Gatineau

1225 : Purchasing agents and officers Ottawa - Gatineau 2 0 0.0 % 19 % 0 0 Ottawa - Gatineau

1241 : Administrative assistants Calgary 1 0 0.0 % 32% 0 0 Calgary

1241 : Administrative assistants Ottawa - Gatineau 2 1 50.0 % 4.0 % 0 1 Ottawa - Gatineau

1315 : Customs, ship and other brokers Ottawa - Gatineau 2 0 0.0% 0.0 % 0 0 Ottawa - Gatineau

09 : Skilled Crafts and Trades Workers 3 0 0.0 % 0.9 % 0 0

7271 : Carpenters Ottawa - Gatineau 1 0 0.0 % 28 % 0 0 Ottawa - Gatineau

7313 : Refrigeration and air conditioning mechanics Ottawa - Gatineau 2 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau

10 : Clerical Personnel 21 1 4.8 % 1.1 % 0 1

1432 : Payroll clerks Ottawa - Gatineau 1 0 0.0 % 56 % 0 0 Ottawa - Gatineau

1511 : Mail, postal and related workers Calgary 1 0 0.0 % 4.3 % 0 0 Calgary

1521 : Shippers and receivers Ottawa - Gatineau 2 0 0.0 % 12 % 0 0 Ottawa - Gatineau

1523 : Production logistics co-ordinators Calgary 1 0 0.0 % 34 % 0 0 Calgary

1523 : Production logistics co-ordinators Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1523 : Production logistics co-ordinators Ottawa - Gatineau 13 1 7.7 % 0.0 % 0 1 Ottawa - Gatineau
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)
Workforce Analysis - Detailed Report
Date: 2018-01-10
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1524 : Purchasing and inventory control workers Calgary 1 0 0.0 % 56 % 0 0 Calgary
1524 : Purchasing and inventory control workers Ottawa - Gatineau 1 0 0.0 % 15% 0 0 Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 71 2 2.8 % 1.4 % 1 1
7445 : Other repairers and servicers Calgary 1 0 0.0 % 26 % 0 0 Calgary
7445 : Other repairers and servicers Ottawa - Gatineau 5 0 0.0 % 0.0 % 0 0 Ottawa - Gatineau
7452 : Material handlers Calgary 1 0 0.0 % 45 % 0 0 Calgary
7452 : Material handlers Ottawa - Gatineau 7 1 14.3 % 3.5 % 0 1 Ottawa - Gatineau
9523 : Electronics assemblers, fabricators, inspectors and testers Ottawa - Gatineau 57 1 1.8 % 1.1% 1 0 Ottawa - Gatineau
Total 1100 12 1.1% 1.1% 12 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Date: 2018-01-10

Members of Visible Minorities

Workforce Analysis - Detailed Report

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 11 0 0.0 % 10.1 % 17 National
02 : Middle and Other Managers 201 18 9.0 % 14.2 % 29 7
0111 : Financial managers Ottawa - Gatineau 3 0 0.0 % 14.5 % 0 0 Ottawa - Gatineau
0112 : Human resources managers Ottawa - Gatineau 4 0 0.0 % 9.3 % 0 0 Ottawa - Gatineau
0113 : Purchasing managers Calgary 1 0 0.0 % 16.2 % 0 0 Calgary
0114 : Other administrative services managers Calga 5 0 0.0 % 18.2 % 17 Calgar
0 %2y ; ; L e

0114 : Other administrative services managers Ottawa - Gatineau 14 1 7.1 % 75 % 1 0 Ottawa - Gatineau
0124 : Advertising, marketing and public relations managers Ottawa - Gatineau 2 0 0.0 % 9.9 % 0 0 Ottawa - Gatineau
0125 : Other business services managers Calgary 1 0 0.0 % 13.8 % 0 0 Calgary
0125 : Other business services managers Ottawa - Gatineau 2 0 0.0 % 11.4 % 0 0 Ottawa - Gatineau
0211 : Engineering managers Calga 46 8 17.4 % 19.8 % 9 Calgar

g g g gary o b \\\\\\\\\& gary
0211 : Engineering managers Halifax 7 0 0.0 % 6.8 % 0 0 Halifax
0211 : Engineering managers Ottawa - Gatineau 90 7 7.8 % 14.2 % 13 7 Ottawa - Gatineau

gineering manag ; ; S
0213 : Computer and information systems managers Ottawa - Gatineau 5 0 0.0 % 14.2 % 17 Ottawa - Gatineau
0311 : Managers in health care Ottawa - Gatineau 1 0 0.0 % 8.9 % 0 0 Ottawa - Gatineau
0601 : Corporate sales managers Halifax 1 0 0.0 % 1.7 % 0 0 Halifax
0601 : Corporate sales managers Ottawa - Gatineau 12 1 8.3 % 10.5 % 1 0 Ottawa - Gatineau
0911 : Manufacturing managers Ottawa - Gatineau 7 1 14.3 % 9.8 % 1 0 Ottawa - Gatineau
03 : Professionals 633 121 19.1 % 29.0 % 184 7
1112 : Financial and investment analysts Calgary 2 2 100.0 % 274 % 1 1 Calgary
1112 : Financial and investment analysts Ottawa - Gatineau 4 3 75.0 % 24.2 % 1 2 Ottawa - Gatineau
1121 : Human resources professionals Calgary 1 1 100.0 % 16.2 % 0 1 Calgary
1121 : Human resources professionals Ottawa - Gatineau 8 0 0.0 % 10.9 % 17 Ottawa - Gatineau
1122 : Professional occupations in business management consulting Calgary 1" 3 27.3 % 20.1 % 2 1 Calgary
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Detailed Report
Date: 2018-01-10

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1122 : Professional occupations in business management consulting Halifax 4 0 0.0 % 55 % 0 0 Halifax
1122 : Professional occupations in business management consultin Ottawa - Gatineau 61 7 11.5 % 14.0 % 97 Ottawa - Gatineau
P 0 ° ; ; //////////

2132 : Mechanical engineers Calgary 3 2 66.7 % 41.4 % Calgary

2132 : Mechanical engineers Ottawa - Gatineau 6 0 00% 187% ///////% Ottawa - Gatineau
2133 : Electrical and electronics engineers Calgary 143 40 28.0%  458% ///////% Calgary
2133 : Electrical and electronics engineers Halifax 23 1 43% 11.4% ///////% Halifax
2133 : Electrical and electronics engineers Ottawa - Gatineau 296 57  193% 276% ///////% Ottawa - Gatineau
2141 : Industrial and manufacturing engineers Calgary 3 0 00% 452% ///////% Calgary
2141 : Industrial and manufacturing engineers Ottawa - Gatineau 21 3 143% 30.0% ///////% Ottawa - Gatineau
2148 : Other professional engineers, n.e.c. Ottawa - Gatineau 6 0 00% 320% ///////% Ottawa - Gatineau
2171 : Information systems analysts and consultants Calgary 3 0 00% 313% ///////% Calgary
2171 : Information systems analysts and consultants Ottawa - Gatineau 25 2 80%  209% ///////% Ottawa - Gatineau
2172 : Database analysts and data administrators Ottawa - Gatineau 3 0 00% 234% ///////% Ottawa - Gatineau
2174 : Computer programmers and interactive media developers Ottawa - Gatineau 3 0 00% 27.6% ///////% Ottawa - Gatineau

5121 : Authors and writers Calgary 1 0 0.0 % 8.9 % Calgary
5121 : Authors and writers Ottawa - Gatineau 4 0 0.0 % 6.7 % 0 0 Ottawa - Gatineau
5122 : Editors Calgary 1 0 0.0 % 19.1% 0 0 Calgary
5122 : Editors Ottawa - Gatineau 1 0 0.0 % 11.2% 0 0 Ottawa - Gatineau

04 : Semi-Professionals and Technicians 129 21 16.3%  225% 29 ///////%
2241 : Electrical and electronics engineering technologists and technicians Calgary 35 4 114% 329% 12 ///////% Calgary

2241 : Electrical and electronics engineering technologists and technicians Halifax 12 0 0.0 % 23 % 0 Halifax
2241 : Electrical and electronics engineering technologists and technicians Ottawa - Gatineau 53 14 26.4 % 23.5% 12 2 Ottawa - Gatineau
2251 : Architectural technologists and technicians Ottawa - Gatineau 1 0 0.0 % 10.7 % 0 0 Ottawa - Gatineau

2253 : Drafting technologists and technicians Ottawa - Gatineau 12 0 00% 115% 1 %///////////% Ottawa - Gatineau
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C) m
Workforce Analysis - Detailed Report g
Date: 2018-01-10
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
2282 : User support technicians Calgary 2 1 50.0 % 31.8% 1 0 Calgary
2282 : User support technicians Halifax 1 0 0.0 % 16.1 % 0 0 Halifax
2282 : User support technicians Ottawa - Gatineau 10 2 20.0 % 19.8 % 2 0 Ottawa - Gatineau
4211 : Paralegal and related occupations Ottawa - Gatineau 1 0 0.0 % 13.3 % 0 0 Ottawa - Gatineau
5223 : Graphic arts technicians Ottawa - Gatineau 1 0 0.0 % 13.8 % 0 0 Ottawa - Gatineau
5241 : Graphic designers and illustrators Calgary 1 0 0.0 % 20.3 % 0 0 Calgary
07 : Administrative and Senior Clerical Personnel 31 0 00% 11.0% 3 §\§
1221 : Administrative officers Calgary 5 0 00% 15.1% 1 § Calgary
1221 : Administrative officers Halifax 2 0 0.0 % 6.2 % 0 0 Halifax
1221 : Administrative officers Ottawa - Gatineau 17 0 0.0 % 11.3% 2 §§ Ottawa - Gatineau
1225 : Purchasing agents and officers Ottawa - Gatineau 2 0 0.0 % 9.7 % 0 0 Ottawa - Gatineau
1241 : Administrative assistants Calgary 1 0 0.0 % 16.2 % 0 0 Calgary
1241 : Administrative assistants Ottawa - Gatineau 2 0 0.0 % 12.6 % 0 0  Ottawa - Gatineau
1315 : Customs, ship and other brokers Ottawa - Gatineau 2 0 0.0% 0.0 % 0 0 Ottawa - Gatineau
09 : Skilled Crafts and Trades Workers 3 0 0.0 % 9.2 % 0 0
7271 : Carpenters Ottawa - Gatineau 1 0 0.0 % 53 % 0 0 Ottawa - Gatineau
7313 : Refrigeration and air conditioning mechanics Ottawa - Gatineau 2 0 0.0 % 11.2% 0 0 Ottawa - Gatineau

! y

10 : Clerical Personnel 21 2 95%  142% 3 §§
1432 : Payroll clerks Ottawa - Gatineau 1 0 0.0 % 13.4 % 0 0 Ottawa - Gatineau
1511 : Mail, postal and related workers Calgary 1 0 0.0 % 38.2% 0 0 Calgary
1521 : Shippers and receivers Ottawa - Gatineau 2 1 50.0 % 10.4 % 0 1 Ottawa - Gatineau
1523 : Production logistics co-ordinators Calgary 1 0 0.0 % 23.5% 0 0 Calgary
1523 : Production logistics co-ordinators Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1523 : Production logistics co-ordinators Ottawa - Gatineau 13 1 77%  125% 2 §§ Ottawa - Gatineau
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Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)
Workforce Analysis - Detailed Report
Date: 2018-01-10
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1524 : Purchasing and inventory control workers Calgary 1 0 0.0 % 29.0 % 0 0 Calgary
1524 : Purchasing and inventory control workers Ottawa - Gatineau 1 0 0.0 % 11.8 % 0 0 Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 71 18 25.4 % 55.7 % 40
7445 : Other repairers and servicers Calgary 1 0 0.0 % 19.3 % 0 0 Calgary
7445 : Other repairers and servicers Ottawa - Gatineau 5 1 20.0 % 92 % 0 1 Ottawa - Gatineau
7452 : Material handlers Calgary 1 0 0.0 % 33.4 % 0 0 Calgary
7452 : Material handlers Ottawa - Gatineau 7 3 42.9 % 19.9 % 1 2 Ottawa - Gatineau

9523 : Electronics assemblers, fabricators, inspectors and testers Ottawa - Gatineau 57 14 24.6 % 65.3 % 37 %///////% Ottawa - Gatineau
Total 1100 180 164%  262% 289 %////// e

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workforce Analysis - Detailed Report
Date: 2018-01-10

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 212 10 4.7 % 4.3 % 9 1 National

03 : Professionals National 633 16 2.5% 3.8 % 24 7 National

04 : Semi-Professionals and Technicians National 129 6 4.7 % 4.6 % 6 0 National

07 : Administrative and Senior Clerical Personnel National 31 1 32% 34 % 1 0 National

09 : Skilled Crafts and Trades Workers National 3 0 0.0 % 3.8 % 0 0 National

10 : Clerical Personnel National 21 0 0.0 % 7.0 % 1 §\§ National
12 : Semi-Skilled Manual Workers National 71 1 14 % 48 % 3 §\§ National

Total 1100 34 3.1 % 41% 44 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Detailed Report

Date: 2018-01-10

We are focused on recruiting in our local markets and not at the national level as the workforce supply is available and
does not cost us to relocate individuals. Only at the management level would we consider recruiting from across the
country.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01
02

06
07
09

12

2018-01-10

: Senior Managers

: Middle and Other Managers
03:
04:

Professionals
Semi-Professionals and Technicians

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers

Clerical Personnel

Perform Analysis By

EEOG

NOC (default EEOG)
NOC

NOC

NOC

NOC (default EEOG)
NOC

NOC (default EEOG)
NOC (default EEOG)

Page 14 of 15

Recruitment Area

National

CMA (default National)
CMA (default National)
CMA (default Provincial)
CMA (default Provincial)
CMA

CMA (default Provincial)
CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Supervisors: Crafts and Trades

06
07
09

12

2018-01-10

Professionals
Semi-Professionals and Technicians

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers

Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2018-01-10

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)
Workforce Analysis - Summary Report
Date: 2018-01-10
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 11 2 18.2% 27.4% 3 %///////////%

02 : Middle and Other Managers 201 39 194%  219% 44 %////////////

03 : Professionals 633 148 23.4 % 18.4 % 116 32

04 : Semi-Professionals and Technicians 129 15 116% 147% 19 %////////

07 : Administrative and Senior Clerical Personnel 31 22 71.0% 762% 2 %///////////
0

09 : Skilled Crafts and Trades Workers 3 0 0.0 % 0.7 %

0
10 : Clerical Personnel 21 11 52.4 % 49.3 % 10 1
12 : Semi-Skilled Manual Workers 71 40 56.3 % 38.4 % 27 13
Total 1100 277 25.2% 22.2% 243 34

Total may not equal sum of components due to rounding.

Page 1 of 6
2018-01-10
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

004524

Workforce Analysis - Summary Report
Date: 2018-01-10

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 11 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 201 1 0.5% 1.1 % 27
03 : Professionals 633 5 0.8 % 0.8 % 5 0
04 : Semi-Professionals and Technicians 129 2 1.6 % 2.2 % 37
07 : Administrative and Senior Clerical Personnel 31 1 32% 25 % 1 0
09 : Skilled Crafts and Trades Workers 3 0 0.0 % 0.9 % 0 0
10 : Clerical Personnel 21 1 4.8 % 11 % 0 1
12 : Semi-Skilled Manual Workers 71 2 2.8 % 14 % 1 1
Total 1100 12 1.1% 11% 12 0

Total may not equal sum of components due to rounding.

Page 2 of 6 " i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Summary Report
Date: 2018-01-10

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 1 0 00%  10.1% 1 %///////////%
02 : Middle and Other Managers 201 18 9.0%  142% 29 %///////%
03 : Professionals 633 121 191%  29.0% 184 %///////%
04 : Semi-Professionals and Technicians 129 21 163%  225% 29 %////////%
07 : Administrative and Senior Clerical Personnel 31 0 00% 11.0% 3 %///////////%
09 : Skilled Crafts and Trades Workers 3 0 0.0 % 9.2 % 0 0
10 : Clerical Personnel 21 2 95%  142% 3 %///////////%
12 : Semi-Skilled Manual Workers 71 18 25.4 % 55.7 % 40 y////////%

Total 1100 180 164%  262% 289 W//////%

Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C) m
<
Workforce Analysis - Summary Report s
Date: 2018-01-10
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 212 10 4.7 % 43 % 9 1
03 : Professionals 633 16 2.5% 3.8 % 24 7
04 : Semi-Professionals and Technicians 129 6 4.7 % 4.6 % 6 0
07 : Administrative and Senior Clerical Personnel 31 1 32% 34 % 1 0
09 : Skilled Crafts and Trades Workers 3 0 0.0 % 3.8 % 0 0
10 : Clerical Personnel 21 0 0.0 % 7.0 % 17
12 : Semi-Skilled Manual Workers 71 1 14 % 4.8 % 3

Total 1100 34 3.1 % 4.1 % 44 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Summary Report

Date: 2018-01-10

We are focused on recruiting in our local markets and not at the national level as the workforce supply is available and
does not cost us to relocate individuals. Only at the management level would we consider recruiting from across the
country.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01
02

06
07
09

12

2018-01-10

: Senior Managers

: Middle and Other Managers
03:
04:

Professionals
Semi-Professionals and Technicians

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers

Clerical Personnel

Perform Analysis By

EEOG

NOC (default EEOG)
NOC

NOC

NOC

NOC (default EEOG)
NOC

NOC (default EEOG)
NOC (default EEOG)

Page 5 of 6

Recruitment Area

National

CMA (default National)
CMA (default National)
CMA (default Provincial)
CMA (default Provincial)
CMA

CMA (default Provincial)
CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - General Dynamics Mission Systems—Canada (GDMS-C)

Workforce Analysis - Summary Report
Date: 2018-01-10

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
2018-01-10 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis
Yvyy = MM | bPD
2015 066 1 07 @@

All Employees
| s 0 fF

Data from Subsequent/Current Workforce Analysis
ywy | MM P pb
2018

All Employees
& %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

General Dynamics Mission Systems-Canada
[Date: 2018-01

-09]

Employment Equity Occupational Group (EEOG) All Employees

| s T F

Data from First/Previous Workforce Analysis

Senior Managers 13

02 |Middle & Other Managers 177
03 |Professionals 526
04 |Semi-Professionals & Technicians 108
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 1
07 |Administrative & Senior Clerical Personnel 28
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 2
10 |[Clerical Personnel 25
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 56
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 1
Total 937|

Aboriginal Peoples

| Representation | Availability*

Yo

= = = = = = = = = = = = =

® Source;

2011 National Household Survey

(98}

~ S8
S O = O = WO = O

"

bl

o
[—3
=4

* Source:

2011 National Household Survey

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥y T MM T PD

2015 06 17

YNy ] MM BD

2018 01 01

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minarities
Employment Equity Occupational Group (EEOG)
. & & %

01 |Senior Managers 13 1

02 |Middle & Other Managers 177 4

03 |Professionals 526 76

04 |Semi-Professionals & Technicians 108 3

05 |Supervisors 0 0

06 |Supervisors: Crafts & Trades 1 0

07 |Administrative & Senior Clerical Personnel 28 0

08 |Skilled Sales & Service Personnel 0 0

09 |Skilled Crafts & Trades Workers 2 0

10 |Clerical Personnel 25 0

11 |Intermediate Sales & Service Personnel 0 0

12 |Semi-Skilled Manual Workers 56 8

13 |Other Sales & Service Personnel 0 0

14 |Other Manual Workers 1 1
Total 937| 93

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees
s

11

(98]

J [\
O O = O = WO = O

i
o
[—3
=4

bl

* Source:

2011 National Household Survey

Page 3 of 31
004531



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Data from First/Previous Workforce Analysis

Table 4: Persons with Disabilities

First/Previous Workforce Analysis

. . All Employees Persons with Disabilities
Employment Equity Occupational Group (EEOG) !g e
P & @0 00 &8 @@ %

Managers 190
03 |Professionals 526
04 |Semi-Professionals & Technicians 108
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 1
07 |Administrative & Senior Clerical Personnel 28
08 |Skilled Sales & Service Personnel 0

09 |Skilled Crafts & Trades Workers 2
10 |[Clerical Personnel 25
11 |Intermediate Sales & Service Personnel 0
12 [Semi-Skilled Manual Workers 56
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 1
Total 937

QIS © — © = O O O O O = W D

* Source: * Source:

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Start Date of Flow Data End Date of Flow Data
 Yyvyy | MM | PD || YYYY | MM | DD |
2015 2018

Data from Form 4 - Employees
Hired
) ) ) y

Table 1: Women

Full-time / National | Part-time / National

All All
Women Women
Hired | PUPlOVES | gy
Hired

Employees
| # | &8 | 8 |

Table 5: Women

Employment Equity Occupational Group
(EEOG)

Al Women
Employees Employees

Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o
== = = = = = = e e

o
—

0
0
v
0
0
8
0
7
0
0

NI O O O O o =0 0 O =0 O
SIS © © O o o o o O o o O o

Data from Form 5 - Employees
Promoted
J y y y

Full-time /| National | Part-time / National
All

Waomen

Promoted e

Terminated

S S0 O B O el el

(= = = = = = = = = e e =

Data from Form 6 - Employees
Terminated
y J ) )

Table 9: Women

Employees
Terminated

= = = = = = = = = o = o = -
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Start Date of Flow Data End Date of Flow Data
M | bp || YWYy | MM | DD |
2015 06 17 2018 01 01

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

All
Employees

All All Aboriginal Aboriginal
Employees Aboriginal Employees Pegples Pegples

Employment Equity Occupational Group

Aboriginal
(EEOG) -

Peoples Hired

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 224
04 |Semi-Professionals & Technicians 34
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 7
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 7
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 18
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 309

—
S OO DO O ==

[ = = = = == e =
SISO © O OO0 oo oo oo oo
Sl T oD oo oD o o oo o oo
SIS © O OO OO OO
Sl oo oo o oo o o oo
SO © O OO oo oo

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Start Date of Flow Data End Date of Flow Data
| Yyyy | MM | PD || YYYY | MM | DD |
6 17 1 01

2015 0 2018 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Terminated

{ J J J
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

Table 7: Persons with Disabilities

Full-time /| National | Part-time / National

All Persons with Al Persons with Persons with
Employees | Disabilities | Employees | Disabilities

Employment Equity Occupational Group Persons with Persons with

(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 224
04 |Semi-Professionals & Technicians 34
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 309

—
= = = e = =]

—
SO OO O N OO

S OO OO = =

Ll = = = = = = o o = e s 0 =
SIS SOOI OO oD
= = = = = = o e e @ e e el
SO OO OO OO OO O OO
Sl O O O O OO oo O oo
SIS S OO OO oo oo
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
J J J J 4 J J J y J J J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities
Full-time / National | Part-time / National Full-time / National Full-time / National | Part-time / National

Part-time / National

Members of Members of
All Al
Employees J\mmﬁ_w Employees &ga._m
Terminated Minorities Terminated Mierite
Terminated

Members of
Visible
Minorities
Promoted

Members of Members of
Al Al
Employees Visible Visible

Minorities .

Members of
Visible
Minorities

All
Employees

All
Employees
Promoted

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

== === === =S
—_—
S OO DO O ==

SISO © O OO0 oo oo oo oo
Sl T oD oo oD o o oo o oo
SIS © O OO OO OO
Sl oo oo o oo o o oo
SO © O OO oo oo
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Eederal Contractors Program Achievem

Part 3: Goals

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Data for First/Previous G
A B C D E F G H 1 J K L M o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y J J { J y J
Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth (New Bositions) Turnpver Mpnl:‘;m ;)YTemimteﬂ

o o

3 Year Goals
YYyY yyyy

Turnover (Replacement of
Terminnted Employees)

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0 Rk . 15.4%)

02 |Middle & Other Managers 177 4.3% 60 74 31 11.3% 11 20 15 20.7%)| -6 -5 17.5% 18.3%)
03 [Professionals 526 6.4% 0 0 0 121 0.0% 0 -24 0] 18.5%) 24 24 23.0% 23.0%
04 |Semi-Professionals & Tech 108 6.1% 0 0 0 16 0.0% 0 -1 0 14.2%) 1 1 14.8% 14.8%)
05 |Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 1| -100.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 28 3.5% 0 0 0 24 0.0% 0 -2 0 78.6%) 2 2 85.7% 85.7%)|
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 2 14.5%) 0 0 0 0 0.0% 0 0] 0] 1.0% 0 0 0.0% 0.0%
10 |Clerical Personnel 25 -5.6% 0 0 0 13 0.0% 0 0 0 53.5%) 0 0 52.0%) 52.0%)|
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 56 8.2% 0 0 0 35 0.0% 0 -14 0] 38.2% 14 14 62.5% 62.5%
13 |Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1] -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
Total 937 5.5% 0 0 0| 22.4% 31 31 25.7% 25.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3

- 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
5 Lm0 E

000 ]

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

004538

Data for First/Previous G

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce ma_MM<M~_ ent KxLx3 QWMOZV_- IxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- §++m%v (€
Analysis gm_%mmm\ﬂ Workforce Analysis Analysis Analysis { F)x Q)
?m_wmwmﬁ.
J y J J y y J { y y { y J J y y J y y

All Employvees

Turnover (Replacement of Terminated 3 Yeur Goals
e | oo v e g | e[ Torover Replacomentof T e
Employment Equity Occupational Anticipated Terminated Employecy)

Byl Aol | Projected | Aaua | Projected Hires Over 3 yyyyaininn

Years
% % % %

YYYY YNy

Group (EEOG)

Projected
Gap

e s w e L s R e R R R s R R
01 [Senior Managers 13 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 177 60 74 1 11.3%) 0 1 1 1.0% -1 0 0.6% 1.0%
03 [Professionals 526 156 311 2 9.9% 1 4 3 0.8% -2 -1 0.4% 0.6%
04 |Semi-Professionals & Tech 108 16 53 1 5.0% 0 2 1 1.9% -1 -1 0.9% 1.4%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 1 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 28 0 0 0 1 0.0% 0 0 0 2.5% 0 0 3.6% 3.6%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 2 0 0 0 0 0.0% 0 0] 0] 1.4% 0 0 0.0% 0.0%
10 |Clerical Personnel 25 0 0 0 0 0.0% 0 0 0 1.9% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 56 3 8 11 0 5.0% 0 1 0] 1.4% -1 -1 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1 0 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
Total 937 0 0 5 0.0% 0 5 0] 1.1% -5 -5 0.5% 0.5%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?5_%&35 - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Emplovment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
Total

Short-term Q%.m gﬁéﬁ: Goals
a4
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Eederal Contractors Program Achievem

Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Data for First/Previous G
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K L M 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

‘Lable 5: Persons with Disabilities
Eirst/Previous Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice i 3 Year Goalg
Numbir Growth (New Positions) over (Repia T Number | Fupnover (Replacement of .
Employecs) Anti y From - To
‘numpated Terminpted Employees) i

VD mjmﬂ Projected VY VMDD YIVY vy

Years
Y

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 0 0
03 |Professionals 526 156 311 3 9.9% 1 25 12 X .
04 [Semi-Professionals & Tech 108 16 53 1 5.0% 0 4 2 0.0% -4 3 0.9%
05 |Supervisors 0 0 0 0 0 0.0% 0 0 0 7.8% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 1 0 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 28 3 4 7 0 5.0% 0 1 0] 0.0% -1 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 3.8% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 2 0 0 0 0 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
10 [Clerical Personnel 25 4 3 7 1 4.0% 0 1 0] 0.0% -1 1 4.0% 3.4%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0 4.8% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 56 3 8 11 1 5.0% 0 2 1 0.0% -2 2 1.8% 3.4%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 5.3% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1 0 0 0 0 0.0% 0 0 0 4.1% 0 0 0.0% 0.0%
Total 937 0 0 6 0 0 #REF! -32 #REF! 0.6% 0.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

0»0

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Eederal Contractors Program Achievem

Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Data for First/Previous G
A : B cC i p fE {F G I H i T % J O T P [0) P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y J y J J { J y J

!y )
Table 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

All Employvees Members of Visible Minoritics

1 (Rephice inated 3 Year Goalg
Number Growth (New Positions) tover Ueplac of T Number | Tumover (Replacement of
Employees) Anide . From- 1o
nticipated Terminated Employecs)

VD Projected Projected Hires Over 3 [yyyyaininn YIVY yvvy

Years
e e s e

% ] % LR TR % R R R
. 0 0 0

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 13 0 0 1 .0% 0 0

02 [Middle & Other Managers 177 60 74 4 11.3%) 1 25 11

03 [Professionals 526 156 311 76 9.9% 23 149 92

04 |Semi-Professionals & Tech 108 16 53 3 5.0% 0 32 13

05 |Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

06 [Supervisors: Crafts & Trades 1 0 0 0 0 0.0% 0 0] 0] 17.6%) 0 0 0.0% 0.0%

07 |Administrative & Sr Clerical 28 3 4 7 0 5.0% 0 4 1 11.5%) -3 -3 0.0% 32%

08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 2 0 0 0 0 0.0% 0 0] 0] 8.3% 0 0 0.0% 0.0%

10 |Clerical Personnel 25 4 3 7 0 4.0% 0 5 1 15.7%) -4 -4 0.0% 3.4%

11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 56 3 8 11 8 5.0% 1 26, 6 55.2% -23 -20 14.3%) 22.0%

13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 1 0 0 0 1 0.0% 0 -1 0 19.4%) 1 1 100.0% 100.0%)|
Total 937 0 0 93 0.0% 0 154 0| 26.4% -154 -154 9.9% 9.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
o4 |y L 4

000 ]

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

004541

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce ma_MM<M~_ ent KxLx3 QWMOZV_- IxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- §++m%v (€
Analysis gm_%mmm\ﬂ Workforce Analysis Analysis Analysis { F)x Q)
?m_wmwmﬁ.
J y J J y y J { y y { y J J y y J y y

Table 9: Women
Subsequent/Current Short-term Goals

All Employvees

E Growth (New Bositions) Furnpver (Replacement of Terminated

Employees) Anticipated

Byl Aol | Projected | Aaua | Projected Hires Over 3 yyyyaininn

Years
% % % %

3 Year Goals
YYYY yyyy

HE

Number | roenover (Replacement of

Termuted Employees)

Employment Equity Occupational
Group (EEOG)

W e s R R R R R e

01 [Senior Managers 11 0 0 2 0.0% 0 1 0 g

02 [Middle & Other Managers 201 86 112 39 14.3%) 17 28 25 .

03 [Professionals 633 0 0 148 0.0% 0 -32 0] :

04 [Semi-Professionals & Tech 129 52 76 15 13.5%) 6 13 11 .

05 |Supervisors 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 31 3 3 6 22 3.4% 2 6 5 76.2%) -2 -1 71.0% 73.5%)|

08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 [Skilled Crafts & Trades 3 0 0 0 0 0.0% 0 0] 0] 0.7% 0 0 0.0% 0.0%

10 |Clerical Personnel 21 0 0 0 11 0.0% 0 -1 0 49.3% 1 1 52.4% 52.4%)|

11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 71 0 0 0 40 0.0% 0 -13 0] 38.4% 13 13 56.3% 56.3%

13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 1,100 0 0 271 0.0%)| 0 -33 0] 22.2% 33 33 25.2% 25.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?5_%&35 - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

Employment Equity Occupational
Group (EEOG)

Senior Managers 4%} M

02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 |Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service |
14_|Other Manual Workers . e
Total 0 |

Comments

-
II
3

=1
= o
B2
-
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Federal Contractors Program Achievement Report
Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

004542

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce ma_MM<M~_ ent KxLx3 QWMOZV_- IxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- §++m%v (€
Analysis gm_%mmm\ﬂ Workforce Analysis Analysis Analysis { F)x Q)
?m_wmwmﬁ.
J y J J y y J { y y { y J J y y J y y

Subsequent/Current Shortterm Goals

. E Turnover (Replacement of
Anticipated Terminpted Employees)

All Employvees

E Growth (New Bositions) Furnpver (Replacement of Terminated

Employees)

3 Year Goals

Employment Equity Occupational

e roc Y T S T N ol ey EEnooom e
EE Annually % Annuoally | Annually wﬁwﬂw 2018-01-01 | Annually M,M”.M HE
W e s R R R R L
Senior Managers 11 -5.4% 0 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 201 4.3% 4.3% 14.3% 86 112 1 14.3%) 0 1 1 1.1% -1 0 0.5% 0.9%
03 [Professionals 633 6.4% 0 0 5 0.0% 0 0] 0] 0.8% 0 0 0.8% 0.8%
04 [Semi-Professionals & Tech 129 6.1% 6.1% 135% 52 76 2 13.5%) 1 2 2 2.2% -1 0 1.6% 2.0%
05 |Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0| -100.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 31 3.5% 0 0 0 1 0.0% 0 0 0 2.5% 0 0 3.2% 32%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 3 14.5%) 0 0 0 0 0.0% 0 0] 0] 0.9% 0 0 0.0% 0.0%
10 |Clerical Personnel 21 -5.6% 0 0 0 1 0.0% 0 -1 0 1.1% 1 1 4.8% 4.8%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 71 8.2% 0 0 0 2 0.0% 0 -1 0] 1.4% 1 1 2.8% 2.8%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0] -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 1,100 0 0 12 0.0%)| 0 0] 0] 1.1% 0 0 1.1% 1.1%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples

iuplyaen Ly Oconpiont Short-term Goals Tong-torm Goals

Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Comments
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Eederal Contractors Program Achievem

Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

Data for
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice i 3 Year Goalg
Numbir Growth (New Positions) over (Repia T Number | Fupnover (Replacement of .
Employecs) Anti y From - To
‘numpated Terminpted Employees) i

VD Projected Projected VY VMDD YIVY vy

O O Years
Sl ey

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 0
03 |Professionals 633 338 460 16 17.8% 9 22 17
04 [Semi-Professionals & Tech 129 0 0 6 0.0% 0 0] 0] X 0 0
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 31 0 0 1 0.0% 0 0] 0] 3.4% 0 0 3.2% 3.2%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 3 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
10 [Clerical Personnel 21 11 11 0 17.4%) 0 1 1 7.0% -1 0 0.0% 4.8%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 71 7 24 1 3.1% 0 3 1 4.8% -2 -2 1.4% 2.3%
13 [Other Sales & Service 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 1,100 0 0 34 0.0% 0 11 0 4.1% -11 -11 3.1% 3.1%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
_ Shortterm Goals | Long-term Goals | Goals Comments
L

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

.
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Federal Contractors Program Achievement Report
Part 3: Goals
General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

004544

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce ma_MM<M~_ ent KxLx3 QWMOZV_- IxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- §++m%v (€
Analysis gm_%mmm\ﬂ Workforce Analysis Analysis Analysis { F)x Q)
?m_wmwmﬁ.
J y J J y y J { y y { y J J y y J y y

All Employvees

Turnover (Replacement of Terminated 3 Yeur Goals
e | oo v e g | e[ Torover Replacomentof T e
Employment Equity Occupational Anticipated Terminated Employecy)

Byl Aol | Projected | Aaua | Projected Hires Over 3 yyyyaininn YIVY yvwy

Years
Y
W Y % W

R s % R s % R e TR % R R

Group (EEOG)

01 |Senior Managers 11 0 0 0 0.0% 0 1 0
02 [Middle & Other Managers 201 86 112 18 14.3%) 8 22 16
03 [Professionals 633 338 460 121 17.8%) 65 163 133
04 |Semi-Professionals & Tech 129 52 76 21 13.5%) 9 22 17 22.5%) -8 -5 16.3% 19.0%)
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 31 3 6 0 3.4% 0 4 1 11.0%) -3 -3 0.0% 2.9%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 3 0 0 0 0.0% 0 0] 0] 9.2% 0 0 0.0% 0.0%
10 |Clerical Personnel 21 11 11 2 17.4%) 1 2 2 14.2%) -1 0 9.5% 14.3%)
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 71 7 24 18 3.1% 2 33 13 55.7% =22 -20 25.4% 33.0%
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 1,100 0 0 180 0.0% 0 108 0] 26.2% -108 -108 16.4%) 16.4%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?5_%&35 - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Comments
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Federal Contractors Program Achievement Report

Part 4: Results - Women

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

A S S N T U N T O < N P .Y 0 O O O N Y S A 20 O I
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
I v
All Employees All Employees il All Emplovees i All Employees] i
Al | Gup | B Resul
P ‘ % m ' % W A % # % Wm
o1 |Senior M s 2015 13 1 7.7 27.4 4 -3 28.1
2018 11 2 18.2 274 3 -1 66.4 1 1 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 177 31 17.5 20.7 37 -6 84.6
Managers 2018 201 39 19.4 219 44 -5 88.6 18 7 389 4 3 49 10 20.4 9 1 27 5 18.5 5 0
. 2015 526 121 23.0 185 97 24 1243
03 |Professionals
2018 633 148 234 184 116 32 127.1 225 57 253 41 16 141 34 24.1 32 2 103 27 26.2 24 3
o4 Semi-Professionals & | 2015 108 16 14.8 142 15 1 104.3
Technicians 2018 129 15 11.6 147 19 -4 79.1 34 6 17.6 5 1 15 3 20.0 2 1 16 3 18.8 2 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 1 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Vear Comuents
Al ﬁmp‘“ﬂm Porcent of Percent of Percent of Percent of
T - G mal Mal T e Y e
L e — %
01 |Senior M: S 2018 ! ! : 00
2021 1 1 0.3 3| 364964
0 Middle & Other 2018 40 12 0.0 0.0 0.0
Managers 2021 40 12 02 0.2] 13698.6
03 |Professionals 2018 263 64 0.0 0.0 0.0
2021 263 64 0.0 02| 132253
o4 Semi-Professionals & | 2018 33 6 0.0 0.0 0.0
Technicians 2021 33 6 0.1 0.1] 12368.6
05 |Supervisors 2018 0 0 0.0 0.0 0.0
2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 -1 0 0.0 0.0 0.0
Trades 2021 -1 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 4: Results - Women

©
<t
General Dynamics Mission Systems-Canada m
o
[Date: 2018-01-09]
LA B c: . b  E K G M XL 0 K L M NILO P Q... R .S .a.x s U iV oW XY
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
y E+D N DxG E+H Part 2: Flow L+K . Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce { Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Uw:.. <100 Kx G+ 100 L-N Data Analysis UmS. Q+Px100i PxF+ 100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J J y y J { y !
Tmployment Bauiy |y, Workforce Hires | Promotions |
Occupational Group o e
All Empl All Emplo All Empl All Emplo
(EEOG) e T T T I
e sy | 8
07 Administrative & woﬁm Mw 24 me 78. @ 22 2 109.1
Senior Clerical 2018 31 22 71.0 76.2 24 -2 93.1 8 4 50.0 6 -2 5 4 80.0 4 0 1 1 100.0 1 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 2 0 0.0 1.0 0 0 0.0
Trades Workers 2018 3 0 0.0 0.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2015 25 13 52.0 535 13 0 97.2
2018 21 11 52.4 49.3 10 1 106.2 7 3 42.9 3 0 8 4 50.0 4 0 4 2 50.0 2 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 56 35 62.5 382 21 14 163.6
Workers 2018 71 40 56.3 384 27 13 146.7 18 10 55.6 7 3 17 8 47.1 11 -3 2 2 100.0 1 1
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis Uw:.. E+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100
Analysis
J y y y y J J y y J y
New Entrants Goals
| FlowData | Short-term Goals Long-term Goals
T éeé Comments
Administrative & 2018 _N ﬂ K
07 . .
Senior Clerical 2021 12 7 .
Skilled Sales & 2018 0 0 .
08 .
Service Personnel 2021 0 0 :
0 Skilled Crafts & 2018 0 0 .
Trades Workers 2021 0 0 :
10 |Clerical Personnel 2018 1 >
2021 11 5
1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
12 Semi-Skilled Manual | 2018 33 16 0.0 0.0
Workers 2021 33 16 0.4] 126263
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Federal Contractors Program Achievement Report

Part 4: Results - Women

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

T U U A T T O N O S P 0. Y N N O O S G A 00 S
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow Part 2: Flow
y E+D " DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
Year
T e Vo
All Emplovees All Employees| All Emplovees All Employees)
Maﬂabﬂﬂw “
13 Other Sales & Service | 2015 0 0 0.0 0 0
Personnel 2018 0 0 0.0 0,0 0 0 0A0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2015 ! 0 0.0 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 937 241 25.7 224 210 31 114.8
2018 1,100 277 252 222 244 33 1134 311 88 283 69 19 235 63 26.8 60 3 154 40 26.0 40 0
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

J J J J J J J J J J J

Women % Comments

- s
All Employees Percent of Percent of Percent of Pereent of
-- BECSHF M H  l

13 Other Sales & Service 2018 0 0
Personnel 2021 0 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 392 111
2021 392 111
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<
General Dynamics Mission Systems-Canada m
=]
[Date: 2018-01-09]
A B C D E F G H 1 J K L M N [0) P Q R S T U Vv W X Y
Dat swa,_:_ E_mef E+D Eww-,_:H DxG - E<H | Part2:Flow ?:w w_os LK e 60l L.y Pat2Flow ?:m w_os Q-PxI00PXF-100i  Q-§ Part 2: Flow ?:m _,M_os LAL'E T S
ata sources ortoree orxtoree x 100 OrRIOTCC L 100 ) x 100 Data Analysis aa x 100 X ) Data Analysis e x X ) Data Analysis o 100 * )
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y y y y y y y y y y J y y J y y !
Employment Equity Vour Workforce
Occupational Group i Aborisinal Peoples i Aboriginal Peoples . Abariginal Peoples . L nvorgmabeples ]
mplovees ‘mployees mplovees mployees|
(EEOG) P Roprewuation | Avaibity | Gep [eERewc| 00| Aol | Epeced | Ditvence | | Adom | Difierence | | Expected | Diffrence |
' | F L s kL s e L e
. 2015 13 0 0.0 29 0 0 0.0
01 |Senior M: S
2018 11 0 0.0 29 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 177 1 0.6 1.0 2 -1 56.5
Managers 2018 201 1 0.5 1.1 2 -1 452 18 1 5.6 0 1 49 0 0.0 0 0 27 0 0.0 0 0
. 2015 526 2 0.4 08 4 -2 475
03 |Professionals
2018 633 5 0.8 0.8 5 0 98.7 225 1 0.4 2 -1 141 0 0.0 1 -1 103 1 1.0 0 1
04 Semi-Professionals & | 2015 108 1 0.9 19 2 -1 48.7
Technicians 2018 129 2 1.6 22 3 -1 70.5 34 1 29 1 0 15 0 0.0 0 0 16 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 1 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis Uw:.. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y y y 4 y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear AP Ao Pl T eirepe ] Comuents
Percent of Percent of Percent of
. 2018 1 0 0.0 . 0.0 0.0
01 [Senior M: S 7
2021 1 0 0.0 0.0
0 Middle & Other 2018 40 1 0.0 0.0
Managers 2021 40 1 0.0 227273
2021 263 0 o \& 0.0 0.0
04 |Semi-Professionals & | 2018 33 1 of 1] 1000 0.0 0.0
Technicians 2021 33 1 30, 00| 137741
. 2018 0 0 0.0 0.0
05 [Supervisors
2021 0 0 0.0 0.0
06 Supervisors: Crafts & | 2018 -1 0 0.0 0.0
Trades 2021 -1 0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

S .. .. ... ..

07 Administrative & 2015 28 1 3.6 25 1 0 1429
Senior Clerical 2018 31 1 32 25 1 0 129.0 8 0 0.0 0 0 5 0 0.0 0 0 1 0 0.0 0 0

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 2 0 0.0 1.4 0 0 0.0
Trades Workers 2018 3 0 0.0 0.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2015 25 0 0.0 1.9 0 0 0.0
2018 21 1 4.8 1.1 0 1 4329 7 1 143 0 1 8 0 0.0 0 0 4 0 0.0 0 0

1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2015 56 0 0.0 1.4 1 -1 0.0
Workers 2018 71 2 2.8 14 1 1 201.2 18 0 0.0 0 0 17 0 0.0 0 0 2 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
OccupntionsiGromp | X% Ao Pl Comments
LEOG All Employees Percent of Percent of Percent of Percent of
( ) T S lemal Bl e Y i
A 8 R e s e % s R
07 |Administrative & 2018 12 0 0o of o0 00 0o o[ 0ol 00 0.0
Senior Clerical 2021 12 0 ool 0.0 0.0 1 o0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 1 ! 00 0.0 00
2021 11 1 0.0 0.0] 82644.6
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 33 0 0.0 0.0 0.0
Workers 2021 33 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

7 EN S A TN O T O S PV YO N O O AT N O 0 A S

Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X

x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Abgriginal Peoples i Abuoriginal Peoples e Aboriginal Peoples e Abpriginal Peoples

mplovees mployees mplovees mployees|

PP Representation Availabilty EiRwut] Expected = o Expected
”

L L w L L e L E LY b L e e e L L

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2015 ! 0 00 00 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 937 5 0.5 11 10 -5 485
2018 1,100 12 1.1 1.1 12 0 99.2 311 4 1.3 3 1 235 0 0.0 1 -1 154 1 0.6 1 0

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

y Y y Y y { y Y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T EE
0 0

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2021 0 0
14 |Other Manual Workers 2018 0 0
2021 0 0
Total 2018 392 3
2021 392 3
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1
n
General Dynamics Mission Systems-Canada m
=3
[Date: 2018-01-09]
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce U xG E-H E=H Part2 _.‘_944 Data L=k KxG =100 L-N Part 2: _.‘_OA Data iQ+Px100i PxF =100 Q-S Part 2: _.‘_os.\ Data VoUx UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J y y y y J J y y J y y y y J J y y J { y !
Employment Equity
ngmws&o:&_ ﬁ-ﬁ:ﬁ Persons with Disahilities
(EEOG)
& [Managers
02 2018 212 10 47 43 9 1 109.7 19 1 53 1 0 49 2 41 0 2 27 0 0.0 0 0
. 2015 526 3 0.6 38 20 -17 15.0
03 |Professionals
2018 633 16 2.5 38 24 -8 66.5 225 4 1.8 9 -5 141 2 14 1 1 103 1 1.0 1 0
o4 Semi-Professionals & | 2015 108 1 0.9 4.6 5 -4 20.1
Technicians 2018 129 6 4.7 4.6 6 0 101.1 34 2 59 2 0 15 0 0.0 0 0 16 1 6.3 0 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 1 0 0.0 7.8 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
X Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis ?Nm_M\H_m E~+Dx 100; Goals 100 Goals F+1Ix100: Part 3: Goals {E+Kx 100! Goals F+Mx 100
J Y y Y y J J v Y J J
New Entrants Goals
Employment Equity Flow Data A Short-term Goals Long-term Goals

Persons with Disabllitics

Percent of Percent of Percent of

Comments

Qceupational Group

All Empl

41 3

& |Managers
02 2021 41 3
03 |Professionals 2018 263 5
2021 263 5
o4 Semi-Professionals & | 2018 33 1
Technicians 2021 33 1
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 -1 0

06

Trades 2021 -1 0
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Part 6: Results - Persons with Disabilities

General Dynamics Mission Systems-Canada
[Date: 2018-01-09]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce

Year Hires Promotions Terminations

Persons with Disabilities o Persons with Disabilities o Persons with Disabilities
e .. . GG 2 . . . . .. .
07 Administrative & 2015 28 0 0.0 34 1 -1 0.0
Senior Clerical 2018 31 1 32 34 1 0 94.9 8 1 12.5 0 1 5 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 2 0 0.0 38 0 0 0.0
Trades Workers 2018 3 0 0.0 38 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2015 25 1 4.0 7.0 2 -1 57.1
2018 21 0 0.0 7.0 1 -1 0.0 7 0 0.0 0 0 8 0 0.0 0 0 4 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 56 1 1.8 48 3 -2 372
Workers 2018 71 1 14 4.8 3 -2 293 18 0 0.0 1 -1 17 0 0.0 0 0 2 0 0.0 0 0
Data sources ;;: 12\.;:::15 Pa“éa:o“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100
Analysis
y y y y { y y y y y y
. s e e Comments
e ey
Senior Clerical 2021 12 1 0.0 0of % 00| 245098
Service Personnel 2021 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
2021 11 0 0.1 0.1 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Workers 2021 33 0 oo, L] o0 0.0 0.0
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n
. o e n
General Dynamics Mission Systems-Canada b3
o
[Date: 2018-01-09]
PAG B fic:i p + E + F i G i H i [ : J ¢ K i L i M i Nt Q ¢ P Q :{ R i § + T Y iy i W i X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 _.‘_QJ Data L=k KxG =100 L-N Part 2: _.‘_OA Data iQ+Px100i PxF =100 Q-S Part 2: Fl < Data VoUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y { J y y y y J y y J y J Y y J y y Y

Flow Data Analysis
Lmployment Equiy | o, Workforce i | Promofiens | Terminations

ngmws&o: al Gro up Persons with Disabilities Persons with Disahilities Persons with Disabllitics Persons with Disabilities
All Emplovees All Employees| All Employees)

Al Empl

(FEOG) | et | Avssbiiy ‘§ §§§ - §§§ §§§

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2015 ! 0 0.0 53 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 937 6 0.6 4.1 38 -32 15.6
2018 1,100 34 3.1 4.1 45 -11 754 311 8 2.6 13 -5 235 4 1.7 2 2 154 2 13 1 1

Part 2: Flow
X Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis >=ou_m: E+Dx 100 0 100 onte SF #1100 Part3: Goals (E+Kx 1005 " F = Mx 100
y Y y Y y { y y Y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Employment Equity
Occupational Group
(EEOG)

Near Persons with Disabilities Comments

Percent of
Goal Met

Other Sales & Service

Personnel 2021

14 |Other Manual Workers 2018
2021

Total 2018
2021
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Part 7: Results - Members of Visible Minorities

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

A B C D E F G H 1 J K L M N O P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis - Analysis i Analysis i Analysis

Near

J J { J { J J { J J J J { J J ) J J d J { )
Worklorce Analysis Flow Data Analysis

Workforce

Hires

Promotions Terminations

e Visible Minorities i Visible Minorities e Visible Minorities e Visible Minorities
mployees mployees| mplovees mployees|
= Availabilty - _ _
ALy LR e e L e ) L s R R e e
. 2015 13 1 7.7 10.1 1 0 76.2
01 |Senior M: S
2018 11 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 177 4 23 145 26 =22 15.6
Managers 2018 201 18 9.0 14.2 29 -11 63.1 18 2 11.1 3 -1 49 6 12.2 1 5 27 0 0.0 1 -1
. 2015 526 76 14.4 29.6 156 -80 48.8
03 |Professionals
2018 633 121 19.1 29.0 184 -63 659 225 57 253 65 -8 141 27 19.1 20 7 103 10 9.7 15 -5
o4 Semi-Professionals & | 2015 108 3 2.8 244 26 223 11.4
Technicians 2018 129 21 16.3 225 29 -8 724 34 6 17.6 8 -2 15 3 20.0 0 3 16 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 1 0 0.0 17.6 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100

J

{

)

Y { J y y Y y J

Gont
Flow Data
Xenr Vi Vi Corments
T O O e e e e e e e
2021 1 0 00f 0.1 00 0.1 0.0
Managers 2021 40 8 0.1 0.1] 140845
2021 263 74 281 / | 03 03] 97024
Technicians 2021 33 9. 2713} 02 02| 121212
05 [Supervisors 2018 ; . 00 00 00 0.0
2021 0 0 oof 0.0 00 0.0
Trades 2021 -1 0 . 0.0 0.0 0.0
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n
n
General Dynamics Mission Systems-Canada m
o
[Date: 2018-01-09]
PAG B fic:i p + E + F i G i H i [ : J ¢ K i L i M i Nt Q ¢ P Q :{ R i § + T Y iy i W i X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
y E+D N DxG E+H Part 2: Flow L+K . Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce { Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Uw:.. <100 Kx G+ 100 L-N Data Analysis UmS. Q+Px100i PxF+ 100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J J y y J { y !
Flow Data Analysis
Tmployment Bauiy |y, Workforce Hires | Promotions |
ngvsﬁo:&_ ﬁ-ﬁ:ﬁ e Visible Minorities e Visible Minorities i Visible Minorities e Visible Minorities
nIpInvees) mj Bes) mpiovees mj {5
oy - § >§=§ ‘§ - §§§ - §§§ a %%g
07 Administrative & 2015 0 vo 11. m 3 -3 vo
Senior Clerical 2018 m_ 0 0.0 11.0 3 -3 0.0 8 0 0.0 1 -1 5 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 2 0 0.0 83 0 0 0.0
Trades Workers 2018 3 0 0.0 92 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2015 25 0 0.0 15.7 4 -4 0.0
2018 21 2 9.5 14.2 3 -1 67.1 7 0 0.0 1 -1 8 1 12.5 0 1 4 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 56 8 143 552 31 -23 259
Workers 2018 71 18 25.4 55.7 40 =22 455 18 3 16.7 10 -7 17 5 294 2 3 2 1 50.0 0 1
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis Uw:.. E+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100
Analysis
J y y y y J J y y J y
New Entrants Goals
m_as Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities QQEEQ’%@

Year Visible Minorities
All Employees)

Administrative &
Senior Clerical
Skilled Sales &
Service Personnel
Skilled Crafts &
Trades Workers

08

09

10 |Clerical Personnel

Intermediate Sales &
Service Personnel
Semi-Skilled Manual
Workers
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General Dynamics Mission Systems-Canada
[Date: 2018-01-09]
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Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
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13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2021 0 0
14 |Other Manual Workers 2018 0 0
2021 0 0
Total 2018 392 99
2021 392 99
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

General Dynamics Mission Systems-Canada

[Date: 2018-01-09]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment

equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

International Iraffic in Arms (1T AR)
These are a set of regulations administered by the Department of State through the Directorate of
Defense Trade Controls (DDTC) to control the export and temporary import of defense articles

and defense services covered by the United States Munitions List (USML).
GD Canada is contractually obligated to this regulation through Canada’s own export regulations

0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: General Dynamics Canada Ltd.

Primary Location: Ottawa and Calgary

Number of Employees: 1100

Organization Overview:

General Dynamics Canada Ltd. provides technology-based electronic systems, systems integration,

and in-service support to defence organizations and public security markets in Canada and abroad.
They have been in business for more than 60 years.

Key Dates — First Year Assessment

Initiated: 2014-08-23
Received: 2015-06-23
Closed: 2015-11-24
WFA: 2015-06-17

Key Dates — Subsequent Assessment

Initiated: 2017-08-23
Received: 2018-01-12
WEFA: 2018-01-01

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes [INo

Comments:
e Prepopulated Achievement Report was provided to the employer and was used to complete their
submission. The data matches what we have on file.

ASSESSMENT OF REASONABLE PROGRESS

Women

1. | Senior Managers Goal met at 100% | Goal was 1
2. | Middle & Other Managers | Goal met at (80%) | Goal was 15

Assessment/Observations
e Goals were met at 80% or more for Women.

Employment and Empioi et (jarlzo04:3&(%:3%0ﬁi
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Aboriginal Peoples

2. | Middle & Other Managers Goal met at 100% Goalwas 1
3. | Professionals Goal not met at 0% Goal was 3
4. | Semi-Professionals & Technicians | Goal met at 100% Goalwas 1

Assessment/Observations
e EEOG 3 - employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 3, Professionals, increased overall by 107 employees and
representation went from 0.4 to 0.8 which also matches the Availability of 0.8%. Therefore,
during a resurvey, 3 employees must have changed their survey response. So according to new
movement in, the goal was not met, however, according to the gap closing, the goal was met.

e EEOGs 2 and 4 had their goals met at 100%.

Person with Disabilities

1./2. | Managers Goal met at 100% Goal was 3
3. Professionals Goal not met at 41.67% | Goal was 12
4, Semi-Professionals & Technicians | Goal not met at 50% Goal was 2
12. Semi-Skilled Manual Workers Goal not met at 0% Goalwas 1

Assessment/Observations
e EEOG 3 —employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 3, Professionals, increased overall by 107 employees and
representation went from 0.6 to 2.5 which equates to an increase of 13 Persons with Disabilities
in the category. Therefore, during a resurvey, 8 employees must have changed their survey
response. So according to new movement in, the goal was not met, however, according to the
change in employee total in the EEOG, the goal was exceeded by 1. The gap went from -17 to -8.

e EEOG 4 - employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 4, Semi-Professionals & Technicians, increased overall by
21 employees and representation went from 0.9 to 4.7 which equates to an increase of 5
Persons with Disabilities in the category. Therefore, during a resurvey, 4 employees must have
changed their survey response. So according to new movement in, the goal was not met,
however, according to the change in employee total in the EEQG, the goal was exceeded by 2 —
the gap went from -4 to 0.

e EEOG 12 - employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 12, Semi-Skilled Manual Workers, increased overall by 15
employees but there was no change to the number of Persons with Disabilities. Due to the
overall increase in numbers, representation went down for Persons with Disabilities from 1.8 to
1.4 percent. The gap did not change and remained at -2.

e EEOG % - Managers, Middle and other Managers — Goal met at 100%

W
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Members of Visible Minorities

2. | Middle & Other Managers Goal not met at 72.27% | Goal was 11

3. | Professionals Goal met at 80.43% Goal was 92

4. | Semi-Professionals & Technicians Goal not met at 69.23% | Goal was 13

7. | Administrative & Senior Clerical Goal not met at 0% Goalwas 1
Personnel

10. | Clerical Personnel Goal met at 100% Goalwas 1

12. | Semi-Skilled Manual Workers Goal met at 116.67% Goal was 6

Assessment/Observations

Although EEOG’s 2 and 5 missed the goals, they reached approximately 70% of the goals.

EEOG 2 — employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 2, Middle & Other Managers, increased overall by 24
employees and representation went from 2.3 to 9.0 which equates to an increase of 14 Visible
Minorities in the category. Therefore, during a resurvey, 6 employees must have changed their
survey response. So according to new movement in, the goal was not met, however, according
to the change in employee total in the EEOG, the goal was exceeded by 3. The gap changed
from-22 to -11.

EEOG 4 — employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 4, Semi-Professionals & Technicians, increased overall by
21 employees and representation went from 2.8 to 16.6 which equates to an increase of 18
Visible Minorities in the category. Therefore, during a resurvey, 9 employees must have
changed their survey response. So according to new movement in, the goal was not met,
however, according to the change in employee total in the EEOG, the goal was exceeded by 5 —
the gap went from -23 to -8.

EEOG 7 - employer provided no comments on not achieving the goal but completed the Efforts
tab in the Achievement Report. EEOG 7, Administrative & Senior Clerical Personnel, increased
overall by 3 employees. Based on Availability (11%) and the low turnover in the category, it is
reasonable that the goal was not achieved.

EEOGs 3, 10 and 12 — Goals met or exceeded 80 to 116%.

ASSESSMENT OF REASONABLE EFFORTS

O

W
Employmerns and Empiol gt ‘ 1004562
Social Developrment Canada  Développernent social Canada anl

An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

The employer completed the Efforts tab in the Achievement Report. They selected all checkboxes
and provided the following information: International Traffic in Arms (ITAR) - These are a set of
regulations administered by the Department of State through the Directorate of Defense Trade
Controls (DDTC) to control the export and temporary import of defense articles and defense
services covered by the United States Munitions List (USML).




o GD Canada is contractually obligated to this regulation through Canada’s own export
regulations as well as through the contracts we received from our US Customers.

o Security clearance requirements

o Majority of roles require Secret level clearance

ASSESSMENT OF SHORT-TERM GOALS

For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.
O For __ outof _ outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.

e The employer set short term goals equal to availability in all EEOGs where gaps exist.
e The employer set long-term goals equal to availability in all populated EEOGs

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:
e Please note that a goal for women in occupational group 07 Administrative & Senior Clerical is
not required given that current representation levels exceed the 50% benchmark. In these cases,
a goal is not required, regardless of availability levels to avoid occupational segregation and to
ensure that occupations in this group are welcoming of all genders.
¢ If not done already, it may be beneficial for General Dynamics Canada Ltd. to develop
relationships with colleges and universities to identify qualified students that are part of a
designated group as potential employees through the use of internships or permanent
employment where vacancies arise.

Name of Analyst: Ward Normandin

Date: 2018-01-08
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From: Normandin, Ward W [NC]

Sent: February 9, 2018 11:26 AM

To: 'ian.brennan@gdcanada.com' <ian.brennan@gdcanada.com>

Cc: 'jane.mcveigh@gdcanada.com' <jane.mcveigh@gdcanada.com>; 'Morris, Kristen'
<Kristen.Morris@gd-ms.ca>

Subject: Government of Canada Agreement Number: 060111 — Notification of Compliance with the
Federal Contractors Program

Dear lan Brennan:

| am writing to inform you that the subsequent compliance assessment initiated on August 23, 2017 has
been completed. As a result of the assessment, General Dynamics Canada Ltd. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment
Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of General
Dynamics Canada Ltd.’s employment equity program.

o Please note that a goal for women in occupational group 07 - Administrative & Senior Clerical is
not required given that current representation level exceed the 50% benchmark. In this case, a
goal is not required, regardless of availability level to avoid occupational segregation and to
ensure that occupations in this group are welcoming of all genders.

¢ If not done already, it may be beneficial for General Dynamics Canada Ltd. to develop
relationships with colleges and universities to identify qualified students that are part of a
designated group as potential employees through the use of internships or permanent
employment where vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on August 23, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level,

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, General Dynamics Canada Ltd. will be required to demonstrate that it has made reasonable efforts
to achieve its goals. We encourage your organization to develop an action plan to ensure that goals will
be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish General
Dynamics Canada Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Equipe de I'équité en emploi / Workplace Equity Team
Direction de I'équité en milieu de travail, Programme du travalil

Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gce.ca

g o Forum &é%% mwm ia gﬁww&%w g&% § zm%mzmg wz mséwu s:;% %mwa% SLin

@ W@f@g}%@w égzgas%?,‘ %‘I}gwmzy amﬁ é?m%@éamrg Mmm Wi,

004565



