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Emplayrosnt snd Social  Emplsi st Dwslappement

Dovalapmant Canads  acviaf Canasda GDI Services (Canada) L.P. (Certificate # 061185) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION

Period covered by te?PEMBp018.05.01

Province Census Metropolitan Area
Permanent Permanent
full part- Temporary T?\t:rlnber of
time time smployess
Geographic regions Ontario2936 1591 0 4527 Calgary 543 705 0 1248
[ 2 Quebec3279 2904 0 6183 Edmonton 144 123 0 267
(INDICATE THE
NUMBER OF Nova Scotia339 222 0 561 Halifax 148 89 0 237
EMPLOYEES IN EACH New-338
REGION). ew-
) Brunswick 193 0 531 Montreal 2484 2153 0 4637
Manitoba216 298 0 514 Regina 61 195 0 256
Colombia-428
T 1122 712 1834
British 116 0 544 oronto 0 83
Prince Edward Island-28 16 0 a4 Vancouver 271 7 0 342
Edouard
Saskatchewan70 228 0 298 Winnipeg 194 274 0 468
Alberta735 896 0 1631 | St John's 2 6 0 i
Moncton 49 9 0 58
Newfoundland and Labrador 104 0 179
Total number of employees Saint John 60 22 0 82
in Canada 4 15012
Quebec 710 684 0 1394
Sherbrooke 30 30 0 60
Trois-Riviéres 4 6 0 10
Kingston 28 22 0 50
Ottawa - 518 172 0 690
Gatineau

Canada
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Emplayrosnt snd Social  Emplsi st Dwslappement

Dovalapmant Canads  acviaf Canasda GDI Services (Canada) L.P. (Certificate # 061185) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION

Period covered by te?PE®2p018.05.01

Census Metropolitan Area

Oshawa 68 15 0 83
Peterborough 23 3 0 26
Hamilton 68 48 0 116
S?. Catharines - 16 22 0 28
Niagara

Kitchener -

Cambridge - 66 84 0 150
Waterloo

London 112 99 0 211
Windsor 71 81 0 152
Greater Sudbury 37 1" 0 48
Brantford 5 7 0 12
Guelph 1 4 0 5
Saskatoon 0 7 0 7
Barrie 22 19 0 1
Al_)bqtsford - 0 1 0 1
Mission

Victoria 5 8 0 13
Alb. minus48

CMAs 68 0 116
B.C. minus152

CMAs 36 0 188

Canada
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Emplayrosnt snd Social  Emplsi st Dwslappement

Dovalapmant Canads  acviaf Canasda GDI Services (Canada) L.P. (Certificate # 061185) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION

Period covered by te?PE®2p018.05.01

Census Metropolitan Area

Man. minus22

CMA 24 0 46
Hf pinus229 162 0 391
tify Runus191 133 0 324
HfpRunuss3 98 0 151
Ont. minus830 223 0 1153
PEI 28 16 0 44
g:ns‘l\( minus9 2% 0 35
Total number of employees 3 15012
in Canada

Canada
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Emplayrosnt snd Social  Emplsi st Dwslappement
Deyslapment Cxnads Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2016-04-29 to 2018-05-01

Form 2 A

(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Management 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 313 146 167 3 37 17 20
Total 313 146 167 3 37 17 20
Middle management and other directors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 12 7 5 1
Total 12 7 5 1
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 21 10 11 3 3
Total 21 10 11 3 3
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 1 of 6

Canada
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Empleyresnt snd Social  Emplsi st Dwslappement

Dacelmtt st aooi e GDI Services (Canada) L.P. (Certificate # 061185) Form2A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2016-04-29 to 2018-05-01

(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 635 332 303 18 5 13 15 5 10 178 107 7
Total 635 332 303 18 5 13 15 5 10, 178 107 71
Administrative and main office staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 7 1 6
Total 7 1 6
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 9 7 2 1 1
Total 9 7 2 1 1
Intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 14 6 8 1 1 6 4 2

Page 2 of 6 gm&m




Emnpleyrant and Sonial

Ernplai st Déwslappement
Deyslapment Cxnads

Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES

Form 2 A

TS N N M) N N N N I = O

Full time / National
Reporting period 2016-04-29 to 2018-05-01
(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Manual Workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 6 6 5 5
Total 6 6 5 5
Other sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 7420 3739 3681 161 86 75 124 68 56 2002 1013 989
Total 7420 3739 3681 161 86 75 124 68 56 2002 1013 989
Other manual workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 3 of 6

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Dwslappement
Apcial Ganasy

GDI Services (Canada) L.P. (Certificate # 061185)
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES

Part-time / National
Reporting period 2016-04-29 to 2018-05-01

004426

Form 2B

(Occupational Category
Salary Range
Col. 1

Quarte

All employees

Aboriginal

Persons with disabilities

Members of Visible Minorities

Total
Col. 2

Men

Col. 3

Total Men
Col. 5 Col. 6

Women
Col. 4

Women
Col. 7

Total
Col. 8

Men
Col. 9

Women
Col. 10

Total
Col. 11

Men Women
Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

N | W | s

Total

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

1
"

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

73
73

52 21
52 21

1"
11

10
10

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

23
23

10 13
10 13

Page 4 of 6




Emplayrosnt snd Social  Emplsi st Dwslappement
Deyslapment Cxnads Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2016-04-29 to 2018-05-01

Form 2B

(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 162 77 85 10 3 45 21 24
Total 162 " 85 10 3 45 21 24
Administrative and main office staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 30 2 28 3 3
Total 30 2 28 3 3
Clerical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 8 3 5 2 2
Total 8 3 5 2 2
Intermediate sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 5 of 6

Canada
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Emplayrosnt snd Social  Emplsi st Dwslappement
Deyslapment Cxnads Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2016-04-29 to 2018-05-01

Form 2B

Page 6 of 6

(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Manual Workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
1 9 9 1 6 6
Total 9 9 1 6 6
Other sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2
6209 3053 3156 2549 1345 1204

. N T ™ I I
e W) = I ) I I I N =, ™ I

(: a §<@‘§
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Emgloyment and Secial  Emploi st Dvaloppement GDI Services (Canada) L.P. (Certificate # 061185) FEDERAL Form 3 A

Deyslapment Cxnads Apcial Ganashy
CONTRACT PROGRAMS: SALARY PROFILE
Full time / National
Reporting period 2016-04-29 to 2018-05-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Less than $15,000 8444 4256 4188 68 2234 1146 1088

Page 1 of 2 Cana b
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Emgloyment and Secial  Emploi st Dvaloppement GDI Services (Canada) L.P. (Certificate # 061185) FEDERAL Form 3B

Deyslapment Cxnads Apcial Ganashy
CONTRACT PROGRAMS: SALARY PROFILE
Part-time / National
Reporting period 2016-04-29 to 2018-05-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Less than $5,000 6568 3229 3339 94 2635 1388 1247

Page 2 of 2 Cana sl
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185) FEDERAL
CONTRACT PROGRAMS: RECRUITMENTS

Full time / National

Reporting period 2016-04-29 to 2018-05-01

Form

4A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 106 54 52 4 2 2 5 2 3 21 10 11
Professionals 6 6
Semi-professional and technical 1 1 1 1
staff
Supervisors 154 82 72 6 1 5 7 1 6 29 15 14
Skilled workers and artisans 1 1
Intermediate sales and service 3 2 1 2 1 1
personnel
Other sales and service personnel 2841 1588 1253 115 59 56 127 67 60 740 435 305
Other manual workers 3

2 1

Total number of employees hired W

Page 1 of 2

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185) FEDERAL

CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National

Reporting period 2016-04-29 to 2018-05-01

Form 4B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 10 5 5 2 2
Middle management and other 30 21 9 5 4 1
directors
Professionals 1" 3 8 1 1
Semi-professional and technical 3 1 2
staff
Supervisors 104 55 49 4 2 2 2 1 1 25 13 12
Administrative and main office staff 15 1 14 2 1 1
Clerical staff 7 1 6 2 2
Intermediate sales and service 45 20 25 2 2 20 8 12
personnel
Skilled Manual Workers 5 4 1 1 1 3 3
Other sales and service personnel 5699 2877 2822 248 113 135 204 98 106 2380 1325 1055

Page 2 of 2

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Promoted employees (employees promoted

Full time / National

Form 5 A

d%%'l?"m the occupational groups in which or to which they were last promoted.

Page 1 of 2

. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 58 30 28 2 2 2 2 6 5 1
Professionals 3 3
Supervisors 60 23 37 4 4 3 3 12 5 7
Other sales and service personnel 1185 636 549 44 23 21 63 36 27 266 137 129
Other manual workers 2 1

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Part-time / National

Promoted employees (employees promoted

Form 5B

d%%'l?"m the occupational groups in which or to which they were last promoted.

Total number of employees promoted
Total number of promotions 1680

. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Professionals 2 2 1 1
Supervisors 36 19 17 1 1 2 1 1 16 8 8
Administrative and main office staff 2 2
Other sales and service personnel 1637 763 874 88 35 53 103 45 58 478 234 244

| s 00 88 0 0 %6 0 s 0 8 @ 4 58 @ 435 0@ a3 000 2%
78] @ eor) @ eo) @@ 2] @@ s3] @ tos) @@ 48] @@ s8] @ e8] @ ua] @@ 283

Page 2 of 2

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACT PROGRAMS: CEASES OF EMPLOYMENT

Full time / National

Reporting period 2016-04-29 to 2018-05-01

Form

6A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 376 214 162 6 2 4 5 2 3 49 20 29
Professionals 3 3
Semi-professional and technical 5 5 5 5
staff
Supervisors 225 123 102 6 3 3 3 3 45 27 18
Skilled workers and artisans 2 2
Intermediate sales and service 15 8 7 8 3 5
personnel
Skilled Manual Workers 1 1
Other sales and service personnel 3196 1619 1677 89 42 47 82 40 42 957 469 488

employment was teminated

Page 1 of 2

Canada
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Emnpleyrant and Sonial
Deyslapment Cxnads

Ernplai st Déwslappement
Apcial Ganashy

GDI Services (Canada) L.P. (Certificate # 061185)

FEDERAL CONTRACT PROGRAMS: CEASES OF EMPLOYMENT

Part-time / National

Reporting period 2016-04-29 to 2018-05-01

Form

6B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 10 3 7 2 2
Middle management and other 21 11 10 2 2
directors
Professionals 12 3 9
Semi-professional and technical 4 1 3
staff
Supervisors 116 60 56 2 1 1 12 10 2
Administrative and main office staff 19 6 13 1 1
Skilled workers and artisans 2 1 1 1 1
Clerical staff 10 1 9 1 1
Intermediate sales and service 38 16 22 17 7 10
personnel
Skilled Manual Workers 1 1
Other sales and service personnel 4807 2195 2612 169 74 95 118 56 62 1298 599 699

employment was terminated

Page 2 of 2

Canada
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - GDI Services (Canada) L.P.

Workforce Analysis - Summary Report
Date: 2018-05-01

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 324 170 52.5 % 274 % 89 81

: Mi 69 99 7
02 : Middle and Other Managers 85 26 306% 389% 33 //////////%
03 : Professionals 44 24 54.5 % 54.0 % 24 0
04 : Semi-Professionals and Technicians 10 8 80.0 % 44.9 % 4 4

. 3 [ [+ |
05 : Supervisors 797 388  487%  547% 436 %////// i
07 : Administrative and Senior Clerical Personnel 37 34 91.9 % 80.8 % 30 4

10 : Clerical Personnel 17 7 412% 647% 1 %////////%
11 : Intermediate Sales and Service Personnel 48 29 604% 61.9% 30 %///////////%
12 : Semi-Skilled Manual Workers 15 0 00%  184% 3 %///////////%
13 : Other Sales and Service Personnel 13629 6837 502%  55.0% 7496 W

1 3

14 : Other Manual Workers 6 4 66.7 % 18.6 %

Total 15012 7527 502 % 54.3 % 8157 %///%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - GDI Services (Canada) L.P.
Workforce Analysis - Summary Report
Date: 2018-05-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 324 5 15% 29 % 9 %///////////%
02 : Middle and Other Managers 85 1 12% 22 % 2 %///////////%

03 : Professionals 44 1 23 % 19 % 1 0
04 : Semi-Professionals and Technicians 10 0 0.0 % 14 % 0 0
05 : Supervisors 797 28 3.5% 24 % 19 9
07 : Administrative and Senior Clerical Personnel 37 0 0.0 % 0.7 % 0 0
10 : Clerical Personnel 17 0 0.0 % 16 % 0 0
11 : Intermediate Sales and Service Personnel 48 3 6.3 % 0.9 % 0 3
12 : Semi-Skilled Manual Workers 15 1 6.7 % 0.9 % 0 1
. . y
13 : Other Sales and Service Personnel 13629 339 25% 31% 422 ////////%
14 : Other Manual Workers 6 0 0.0 % 59 % 0 0

Total 15012 378 25% 3.0% 453 %///////%

Total may not equal sum of components due to rounding.

Page 2 of 6 8!‘]%§
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - GDI Services (Canada) L.P.
Workforce Analysis - Summary Report
Date: 2018-05-01
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 324 37 11.4 % 10.1 % 33 4

02 : Middle and Other Managers 85 i 129 % 15.0 % 13 %///////////%
03 : Professionals 44 6 136% 197% 9 %///////////%

04 : Semi-Professionals and Technicians 10 2 20.0 % 7.2 % 1
05 : Supervisors 797 223 28.0 % 14.0 % 112 111
07 : Administrative and Senior Clerical Personnel 37 3 8.1 % 10.8 % 47

10 : Clerical Personnel 17 3 17.6 % 13.8 % 2 1
11 : Intermediate Sales and Service Personnel 48 20 41.7 % 21.8% 10 10
12 : Semi-Skilled Manual Workers 15 11 73.3% 22.7 % 3 8
13 : Other Sales and Service Personnel 13629 4551 33.4% 24.0 % 3271 1280
14 : Other Manual Workers 6 2 33.3% 10.3 % 1 1
Total 15012 4869 324 % 23.0% 3459 1410

Total may not equal sum of components due to rounding.

Page 3 of 6 8!‘]%§
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Employment and Social  Emploi et Développement

Davelopmant Canads soeial Canads
Workplace Equity Information Management System - GDI Services (Canada) L.P. m
Workforce Analysis - Summary Report g
Date: 2018-05-01
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 409 4 10% 43 % 18 §
03 : Professionals 44 0 0.0 % 38 % 2 §
04 : Semi-Professionals and Technicians 10 0 0.0 % 4.6 % 0 0
05 : Supervisors 797 18 23%  13.9% 111 §
07 : Administrative and Senior Clerical Personnel 37 0 0.0 % 3.4 % 1 %\\\\\\\\&
10 : Clerical Personnel 17 0 0.0 % 7.0 % 1 §§
11 : Intermediate Sales and Service Personnel 48 0 0.0 % 56 % 3 §\§
12 : Semi-Skilled Manual Workers 15 0 0.0 % 4.8 % 1 §§
13 : Other Sales and Service Personnel 13629 287 21 % 6.3 % 859 §

0 0

14 : Other Manual Workers 6 0 0.0 % 53 %

Total 15012 309 21% 6.6 % 996 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - GDI Services (Canada) L.P.

Workforce Analysis - Summary Report
Date: 2018-05-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2018-09-19 Page Sof © al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - GDI Services (Canada) L.P.

Workforce Analysis - Summary Report
Date: 2018-05-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-09-19 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

GDI Services (Canada ) L.P.

2018-05-03

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees
Availability”

- = [
Senior Managers 163 90
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

All Employees
# 7 %

170

2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

GDI Services (Canada ) L.P.

2018-05-03

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

¥ Source:
2011 National Household Survey

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

GDI Services (Canada ) L.P.
2018-05-03

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 05 02

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2018 05 01

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities

Employment Equity Occupational Group (EEOG) e —

.« | & 1 =% L & | & I %
01 [Senior Managers 163 324
02 [Middle & Other Managers 29 85
03 [Professionals 43 44
04 [Semi-Professionals & Technicians 2 10
05 [Supervisors 478 797
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 29 37
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 3 0
10 |[Clerical Personnel 27 17
11 |Intermediate Sales & Service Personnel 0 48
12 |Semi-Skilled Manual Workers 0 15
13 |Other Sales & Service Personnel 13,777 13,629
14 |Other Manual Workers 0 6
Total 14,551 15,012

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

2011 National Household Survey

Page 3 of 38
004445



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

GDI Services (Canada ) L.P.

2018-05-03

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

Managers
03 [Professionals
04 |[Semi-Professionals & Technicians
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source: e
2012 Canadian Survey on Disability - - = = = = =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GDI Services (Canada ) L.P.

2018-05-03

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 5: Women Table 9: Women
Full-time / National | Part-time/ National Full-time / National | Part-time / National

Employment Equity Oceupational Group All Women All Women All Women All Women

(EEOG) Bmployees Promoted Employees Promoted gaa_.a T | Terminated _w:.m._.a YR | Terminated
Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o 8 D B 5 Ba o5 o &5 bl 8 OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

GDI Services (Canada ) L.P.
2018-05-03

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians
05 [Supervisors 15
06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 2,841
14 |Other Manual Workers
Total 3,115

c oo o o B O S DB
oo oo O o = O o OO

=
=
%
%

=
=
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GDI Services (Canada ) L.P.
2018-05-03

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

s \ 2 y \ \ \ \ y { { {

Table 3: Persons with Disabilities
Full-time / National | Part-time / National

Table 11: Persons with Disabilities
Full-time / National | Part-time / National

Table 7: Persons with Disabilities
Full-time / National | Part-time / National

Al
Employees

All
Employees

All Persons with
Employees | Disabilities
Terminated | Terminated

All Persons with
Employees | Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01 [Senior Managers

02 |Middle & Other Managers 0
03 [Professionals 6
04 [Semi-Professionals & Technicians 1
05 | Supervisors 154

06 |Supervisors: Crafts & Trades 0
07 [ Administrative & Senior Clerical Personnel 0
08 |Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 2,841
14 |Other Manual Workers 3
Total 3,115

= e el e el el 0w w ws 00
o o o o b oh o b D o O
S oo O O O O W o O o )
S O O OO0 O OO O OO
- = == == . === i

en
w

=
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GDI Services (Canada ) L.P.
2018-05-03

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

s \ 2 y \ \ \ \ y { { {

Table 4: Members of Visible Minorities
Full-time / National | Part-time / National

Members of Members of

Table 8: Members of Visible Minorities
Full-time / National
Members of

Table 12: Members of Visible Minorities
Full-time / National | Part-time / National
Members of Members of

Part-time / National

Members of

Employment Equity Occupational Group - ﬂ. | ViR | ﬁ. e | Vi = qu | e | »m_ e | Visible o &__,ﬁ_._ | | ﬁ. s | Visible
(EEOG) i Minorities e Minorities B Minorities p Minorities a.w Minotities m..w Minorities
Promoted Terminated Terminated

Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians
05 [Supervisors 15
06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 2,841
14 |Other Manual Workers
Total 3,115
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Federal Contractors Program Achievement Report

Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years
o oy e

WWWWW%WWW ... . 2 . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Pl G

Availability Representation

01 [Senior Managers 163 25.7% 0 158.5% 0 0 0.0% 0 -45 0 27.4% 45 45 55.2% 55.2%
02 [Middle & Other Managers 29 43.1% 0 36.8% 0 0 11 0.0% 0 0 0 38.9% 0 0 37.9% 37.9%
03 [Professionals 43 0.8% 0 34.5% 0 0 25 0.0% 0 -1 0 55.9% 1 1 58.1% 58.1%
04 [Semi-Professionals & Tech 2 71.0% 0 150.0% 0 0 2 0.0% 0 0 0 85.5% 0 0 100.0% 100.0%
05 [Supervisors 478 18.6% 0 53.5% 0 0 248 0.0% 0 25 0 57.2% -25 -25 51.9% 51.9%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 29 8.5% 0 57.6% 0 0 20 0.0% 0 3 0 80.8% -3 -3 69.0% 69.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 3| -100.0% 0 266.7% 0 0 1 0.0% 0 -1 0 10.5% 1 1 33.3% 33.3%
10 [Clerical Personnel 27 -14.3% 0 45.5% 0 0 14 0.0% 0 4 0 65.1% -4 -4 51.9% 51.9%
11 |Intermediate Sales & Service 0 0.0% 0 220.8% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 26.7% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 13,777 -0.4% 0 58.4% 0 0 7,159 0.0% 0 432 0 55.1% -432 -432 52.0% 52.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 14,551 1.0% 0 0 0 0 54.9% -418 -418 52.0% 52.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ..., ._______________________
13 |Other Sales & Service 0 0.0 0 0.0 004451
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Federal Contractors Program Achievement Report
Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

004452

14_[Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

004453

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ

{ { y y y { y y y ¥ { y ¥ { J y y { {

All Emplovees

Turnover (Replacement of Terminated
Eploreen Anticipated

Fovvonmn| A | Poeis | e | oo | Hireowrs v

Years

§§§§§§§§§i§§§ %

3 Yeur Goals

From - To

Growth (New Positions) Turnover (Replacement of

Terminated Emplovees)

Projected

Employment Equity Representation in 3

Oceupational Group (EEOG)

Present
Representation

01 |Senior Managers 163 25.7% 0 0 4 0.0% 0 1 0

02 |Middle & Other Managers 29 43.1% 0 0 1 0.0% 0 0 0

03 |Professionals 43 0.8% 0 0 1 0.0% 0 0 0

04 |Semi-Professionals & Tech 2 71.0% 0 0 0 0.0% 0 0 0

05 |Supervisors 478 18.6% 0 0 9 0.0% 0 7 0

06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 29 8.5% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%

08 [Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

09 |Skilled Crafts & Trades 3] -100.0% 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%

10 |Clerical Personnel 27 -14.3% 0 0 0 0.0% 0 1 0 1.9% -1 -1 0.0% 0.0%

11 [Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

13 |Other Sales & Service 13,777 -0.4% 0 0 339 0.0% 0 88 0 3.1% -88 -88 2.5% 2.5%

14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 14,551 1.0% 0 0 354 0.0% 0 97 0 3.1% -97 -97 2.4% 2.4%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

oo oo O O N OO O O

Lo o =000 O WO O O -

&
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2018-05-03

14 [Other Manual Workers
Total

004454
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Federal Contractors Program Achievement Report
Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

004455

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

All Emplovees

Turnover (Replacement of Terminated

Growth (New Positions) Employees) A Turnover [Replacement of Pt
Employment Equity b Terminated Emplovees) Preene Projected Pt tojected
Occupational Group (EEOG)  |(X0Mto0| Astwnl | Poietod | Acwl | Peojeced | HisOved | yviimmop Avaiabiiy [ProemeGon) T | oation | Representation n3

Years

§§§§§§§§§i§

Managers 0 0 0 1 0.0% 0 7 o

03 |Professionals 43 0.8% 0 0 0 0 0.0% 0 2 0

04 |Semi-Professionals & Tech 2 71.0% 0 0 0 0 0.0% 0 0 0

05 |Supervisors 478 18.6% 0 0 0 9 0.0% 0 57 0
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 29 8.5% 0 0 0 0 0.0% 0 1 0 -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 3] -100.0% 0 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%
10 |[Clerical Personnel 27 -14.3% 0 0 0 0 0.0% 0 2 0 -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 13,777 -0.4% 0 0 0 173 0.0% 0 695 0 -695 -695 1.3% 1.3%
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
Total 14,551 1.0% 0 0 0 183 0.0% 0 763 0 -763 -763 1.3% 1.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

Comments

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Part 3: Goals
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Federal Contractors Program Achievement Report

Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ N y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW o = s 2 e 2 s

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Froent Gop Representation

Availability

01 [Senior Managers 163 25.7% 0 158.5% 0 0 0.0% 0 -16 0 10.1% 16 16 19.6% 19.6%
02 [Middle & Other Managers 29 43.1% 0 36.8% 0 0 0 0.0% 0 4 0 15.0% -4 -4 0.0% 0.0%
03 [Professionals 43 0.8% 0 34.5% 0 0 3 0.0% 0 5 0 17.7% -5 -5 7.0% 7.0%
04 [Semi-Professionals & Tech 2 71.0% 0 150.0% 0 0 1 0.0% 0 -1 0 8.3% 1 1 50.0% 50.0%
05 [Supervisors 478 18.6% 0 53.5% 0 0 90 0.0% 0 -4 0 17.9% 4 4 18.8% 18.8%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 29 8.5% 0 57.6% 0 0 0 0.0% 0 2 0 7.8% -2 -2 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 3] -100.0% 0 266.7% 0 0 0 0.0% 0 0 0 14.4% 0 0 0.0% 0.0%
10 [Clerical Personnel 27 -14.3% 0 45.5% 0 0 1 0.0% 0 2 0 12.3% -2 2 3.7% 3.7%
11 [Intermediate Sales & Service 0 0.0% 0 220.8% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 26.7% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 13,777 -0.4% 0 58.4% 0 0 2,700 0.0% 0 345 0 22.1% -345 -345 19.6% 19.6%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 14,551 1.0% 0 0 0 0 21.8% -345 -345 19.4% 19.4%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 4 OAO

03 |Professionals 1 0.0 4 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 2z 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 1 0.0 1 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 [Semi-Skilled Mianua ..., ._________________
13 |Other Sales & Service 310 0.0 35 00 004457
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Part 3: Goals
GDI Services (Canada ) L.P.

004458

2018-05-03

14_[Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals
GDI Services (Canada ) L.P.
2018-05-03

004459

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 9: Women
Subsequent/Current Short-term Goals
All Emplovees Women

3 Yeur Goals
Growth (New Positions) Turnover (Replacement of Terminated

Eraplotoos Turnover (Replacement of ] .
i Anticipated Terminated Employees) i Projected

Employment Equity Present Present .
Occupational Group (EEOG)  [X00¥MMDD| Acual | Projested | Actwal | Projfected | HiresOvers |yyyy mmon) L e Representation | Representationin 3
2018-05-01

Years Years

Senior Managers 324 m,oﬁv o mm 5% NE 4%

02 [Middle & Other Managers 85 26 26 26 10.0% 8 15 10 ww,wo\o .q -m 30.6% 32.9%
03 [Professionals 44 13 14 24 10.0% 7 7 0 54.0% 0 -7 54.5% 37.8%
04 |Semi-Professionals & Tech 10 12 12 8 40.0% 10 6 0 44.9% 4 -6 80.0% -20.0%
05 [Supervisors 797 . 717 741 388 30.0% 349 410 371 54.7% -48 -39 48.7% 49.9%
06 [Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 57.6% 17 17 34 15.0% 15 11 0 80.8% 4 -11 91.9% 51.4%
08 [Skilled Sales & Service 0 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 266.7% 0 0 0 40.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 17 0 45.5% 15 15 7 30.0% 6 10 8 64.7% -4 -2 41.2% 52.9%
11 [Intermediate Sales & Service 48 0 220.8% 22 22 29 15.0% 13 14 0 61.9% -1 -14 60.4% 33.3%
12 [Semi-Skilled Manual 15 0 26.7% 7 7 0 15.0% 0 3 1 18.4% -3 -2 0.0% 6.7%
13 |Other Sales & Service 13,629 613 58.4% 16,355 16,968 6,837 40.0% 8,204 9,200 0 55.0%| -659 -9,200 50.2% -9.6%
14 |Other Manual Workers 6 0 0.0% 0 0 4 0.0% 0 -3 0 18.6% 3 3 66.7% 66.7%
Total 15,012 0 60.0% 0 0 7,527 0.0% 0 625 0 54.3% -625 -625 50.1% 50.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women
e

%

Foployimenc iy " Shorererm Goabs | Lo
Occupational Group (EEOG) Shortterm Gonk

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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004461

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

All Emplovees
Turnover (Replacement of Terminated
Employees) L

Novvonon| A | Poiess | aw | oomer | HioOwrs [vvvvann

Years

Grawih (New Fostions) Turnover (Replacement of| .
Terminated Emplovees) Pt Projected

Representation x%aam.“w“? ne

Employment Equity
Oceupational Group (EEOG)

Senior Managers 5 m,oﬁv 1 5 -4 -4 1.5% 1.5%

02 [Middle & Other Managers 85 26 26 1 10.0% 0 1 2.2% -1 0 1.2% 2.4%
03 [Professionals 44 13 14 1 10.0% 0 0 1.9% 0 0 2.3% 2.2%
04 |Semi-Professionals & Tech 10 12 12 0 40.0% 0 0 1.4% 0 0 0.0% 0.0%
05 [Supervisors 797 717 741 28 30.0% 25 17 2.4% 9 -17 3.5% 0.4%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 17 17 0 15.0% 0 0 0.7% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 266.7% 0 0 0 40.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 17 0 45.5% 15 15 0 30.0% 0 0 1.6% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 48 0 220.8% 22 22 3 15.0% 1 -2 0.9% 3 2 6.3% 4.2%
12 [Semi-Skilled Manual 15 0 26.7% 7 7 1 15.0% 0 -1 0.9% 1 1 6.7% 6.7%
13 |Other Sales & Service 13,629 613 58.4% 16,355 16,968 339 40.0% 407 510 3.1% -83 16 2.5% 3.2%
14 |Other Manual Workers 6 0 0.0% 0 0 0 0.0% 0 0 5.9% 0 0 0.0% 0.0%
Total 15,012 0 60.0% 0 0 378 0.0% 0 72 3.0% -72 -72 2.5% 2.5%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples

Lutlomoy fane Short-term Goals

Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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004463

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Emplovees
Turnover (Replacement of Terminated

3 Yeur Goals

Growth (New Positions) Turnover (Replacement of

Bnploress Anticipated | P To Projected
Employment Equity b Terminated Emplovees) Preene Pt tojected
Occupational Group (EEOG)  [X00¥MMDD| Acual | Projested | Actwal | Projfected | HiresOvers |yyyy mmon) B oo Represantation | Representationian 3

Years

Years

Managers 0 oq.q.x. 4 _m,oﬁv 2 6 1.0% 2.4%

03 [Professionals 44 1 34.5% 13 14 0 10.0% 0 2 -2 -1 0.0% 2.2%
04 [Semi-Professionals & Tech 10 0 150.0% 12 12 0 40.0% 0 0 0 0 0.0% 0.0%
05 |Supervisors 797 24 53.5% 717 741 18 30.0% 16 112 -93 -9 2.3% 12.8%
06 [Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 0 57.6% 17 17 0 15.0% 0 1 -1 0 0.0% 2.7%
08 |Skilled Sales & Service 0 0 0.0% 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 266.7% 0 0 0 40.0% 0 0 0 0 #DIV/0! #DIV/0!
10 |[Clerical Personnel 17 0 45.5% 15 15 0 30.0% 0 1 -1 0 0.0% 5.9%
11 |Intermediate Sales & Service 48 0 220.8% 22 22 0 15.0% 0 3 -3 -2 0.0% 2.1%
12 [Semi-Skilled Manual 15 0 26.7% 7 7 0 15.0% 0 1 -1 -1 0.0% 0.0%
13 |Other Sales & Service 13,629 613 58.4% 16,355 16,968 287 40.0% 344 954 -572 115 2.1% 7.1%
14 |Other Manual Workers 6 0 0.0% 0 0 0 0.0% 0 0 0 0 0.0% 0.0%
Total 15,012 0 60.0% 0 0 309 0.0% 0 682 -682 -682 2.1% 2.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees

Growth (New Positions) Turnover {Reg]m;ﬂzrmina&ed m
2 Anticipated

Members of Visible Minorities
HiesOver3

3 Yeur Goals
Prom - To Projected
Present Projected Present .
Ve Yy vy Availability Trelom Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 5.0% 6 2 0 10.1% 4 -2 11.4% 9.6%

02 [Middle & Other Managers 85 26 26 ll 10.0% 3 5 4 15.0% -2 -1 12.9% 14.1%
03 [Professionals 44 13 14 6 10.0% 2 5 3 19.7% -3 -2 13.6% 15.6%
04 |Semi-Professionals & Tech 10 12 12 2 40.0% 2 1 0 72% 1 -1 20.0% 0.0%
05 [Supervisors 797 717 741 223 30.0% 201 93 0 14.0% 111 -93 28.0% 2.7%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 37 17 17 3 15.0% 1 2 2 10.8% -1 0 8.1% 10.8%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 40.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 17 15 15 3 30.0% 3 2 0 13.8% 1 -2 17.6% 0.0%
11 [Intermediate Sales & Service 48 22 22 20 15.0% 9 -1 0 21.8% 10 1 41.7% 22.9%
12 [Semi-Skilled Manual 15 7 7 11 15.0% 5 -3 0 22.7% 8 3 73.3% 40.0%
13 |Other Sales & Service 13,629 16,355 16,968 4,551 40.0% 5,461 4,328 0 24.0% 1,280 -4,328 33.4% -6.4%
14 |Other Manual Workers 6 0 0 2 0.0% 0 -1 0 10.3% 1 1 33.3% 33.3%
Total 15,012 0 0 4,869 0.0% 0 -1,416 0 23.0% 1,416 1,416 32.4% 32.4%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments

15 {)%
19.7%

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

004464
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004466

Part4: Results - Women
GDI Services (Canada ) L.P.
2018-05-03
PAG B fci p R P F PG FH P T ] K i L i M ! N i Q { P Q | R { § i U v I w i x {1y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Workforce Hires Promotions
— e e LT
el W .. - s . e BT T
. 2016 163 . 274 45 N_m No_q
01 |Senior Managers
2018 324 170 52.5 274 89 81 191.5 116 57 49.1 32 25 58 28 483 32 -4 386 169 43.8 213 -44
0 Middle & Other 2016 29 11 379 389 11 0 975
Managers 2018 85 26 30.6 389 33 -7 78.6 30 9 30.0 12 -3 0 0 0.0 0 0 21 10 47.6 8 2
. 2016 43 25 58.1 559 24 1 104.0
03 |Professionals
2018 44 24 54.5 54.0 24 0 101.0 17 8 47.1 9 -1 5 2 40.0 3 -1 15 9 60.0 9 0
04 Semi-Professionals & | 2016 2 2 100.0 855 2 0 117.0
Technicians 2018 10 8 80.0 449 4 4 178.2 4 2 50.0 2 0 0 0 0.0 0 0 9 3 333 9 -6
. 2016 478 248 51.9 572 273 -25 90.7
05 | Supervisors
2018 797 388 48.7 54.7 436 -48 89.0 258 121 46.9 141 -20 96 54 56.3 50 4 341 158 46.3 177 -19
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Eai Data Short-term Goals Long-term Goals
= I A e Comnenr
Em . Percent of Percent of ercent of ercent of
- | e | e fond] oo ] e [ e Jiind
01 |Senior Managers 2018 212
2021 =212
0 Middle & Other 2018 9
Managers 2021 9 0.4| 25706.9
03 [Professionals 2018 l 00 00
2021 7 0.0 0.0
Semi-Professionals & | 2018 -5 0.0 0.0
04 .
Technicians 2021 -5 0.0 0.0
2018 13 0.0 0.0
05 | Supervisors
2021 13 0.5]269230.8
06 Supervisors: Crafts & | 2018 0 0.0 0.0
Trades 2021 0 0.0 0.0
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GDI Services (Canada ) L.P.
2018-05-03
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupational Group Nomer 5 " i S
(EEOG) Bmww ... = .
07 Administrative & 2016 0 69.0 80. 8 -3 85 4
Senior Clerical 2018 37 34 91.9 80.8 30 41 1137 15 14 93.3 12 2 2 2i 1000 1 1 19 13 68.4 13 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 3 1 333 10.5 0 1l 3175
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 4 1 25.0 1 0
. 2016 27 14 51.9 65.1 18 -4 79.6
10 |Clerical Personnel
2018 17 7 41.2 64.7 11 -4 63.6 7 6 85.7 5 1 0 0 0.0 0 0 10 9 90.0 5 4
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 48 29 60.4 61.9 30 -1 97.6 48 26 542 30 -4 0 0 0.0 0 0 53 29 541 0 29
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 15 0 0.0 18.4 3 -3 0.0 5 1 20.0 1 0 0 0 0.0 0 0 2 1 50.0 0 1
Part 2: Fl Part 2 E+Dx | Part3 E+G Part 3: E+Kx | Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
gmp; Acal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
Administrative & 2018 -2 0 0 0 0 0 0
07 . .
Senior Clerical 2021 2 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0.0 0.0 0.0
Service Personnel 2021 0 0.0 0.0 0.0
09 Skilled Crafts & 2018 -3 0.0 0.0 0.0
Trades Workers 2021 -3 0.0 0.0 0.0
10 [Clerical Personnel 2018 -3 00 00 00
2021 -3 50.0 0.5] -40000.0
1 Intermediate Sales & | 2018 -5 0.0 0.0 0.0
Service Personnel 2021 -5 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 3 0.0 0.0 0.0
Workers 2021 3 18.4 02| 181159
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Part4: Results - Women
GDI Services (Canada ) L.P.
2018-05-03
B ici p + E i F i G i H i 1 i g i K i L i M N o P Q R S T i U VI W ! X | Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Workforce Hires Promotions

e P e é e
ﬁau_uv&a

4 % %

... i

13 Other Sales & Service [ 2016 13,777 7,159 52.0 551 ﬁmoﬁ .&ww 943

Personnel 2018 13,629] 6,837 50.2 55.0i 7,496 -659 91.2 8,540 4,075 47.7 4,697 -622 2,822 1,423 50.4 1,466 -43 8,003 4,189 523 4,159 30

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 6 4 66.7 18.6 1 3 358.4 3 1 333 1 0 3 1 333 0 1 0 0 0.0 0 0

Total 2016 14,551 7,570 52.0 549 7,988 -418 94.8
2018 15,012 7,527 50.1 543 8,152 -625 923 9,044 4,320 47.8 4,911 -591 2,986 1,510 50.6 1,553 -43 8,863 4,591 51.8 4,611 -20

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

{ { y { J J J y y { J
Eci Data
- éée Comment:
£ .a Percent of Percent of ercent of ercent nf
i R A s N 5 MO e IS

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total |
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GDI Services (Canada ) L.P.
2018-05-03
PAG B ici p fE P F PG P H PT i) K i L {iMi{ Nt O i P Q i R i § ¢ T U v i w i x { y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
- ) x 100 ) +100 x 100 i Data Analysis . x 100 Data Analysis . 100 Data Analysis - 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
All Aboriginal Peoples All All Aborisinal Peaples
[ iy |G [ Rer] B [ R i | Do | Enpes [t | Eowoves [ R oo | e |
¢ % F 8 L e ok L 8 8 8 ¢ L ¢ Lk W L 8L F
. 2016 163 4 25 29 5 -1 84.6
01 |Senior Managers
2018 324 5 1.5 29 9 -4 53.2 116 4 34 3 1 58 2 34 1 1 386 6 1.6 9 -3
0 Middle & Other 2016 29 1 34 22 1 0 156.7
Managers 2018 85 1 1.2 22 2 -1 535 30 0 0.0 1 -1 0 0 0.0 0 0 21 0 0.0 1 -1
. 2016 43 1 23 2.1 1 0 110.7
03 |Professionals
2018 44 1 2.3 19 1 0 119.6 17 0 0.0 0 0 5 0 0.0 0 0 15 0 0.0 0 0
04 Semi-Professionals & | 2016 2 0 0.0 0.9 0 0 0.0
Technicians 2018 10 0 0.0 14 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 9 0 0.0 0 0
. 2016 478 9 1.9 33 16 -7 57.1
05 | Supervisors
2018 797 28 35 24 19 9 146.4 258 10 39 6 4 96 5 52 2 3 341 8 2.3 6 2
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o T o
i Aboriginal Peoples Aboriginal Peoples }aa:w.“”_ Peoples - ( omments
Empl Percent Percent
e AT
01 | Senior Managers 2018 =212 6 . . . 0.0 0.0
2021 =212 6 0.0] -9759.3
0 Middle & Other 2018 9 0 0.0 0.0
Managers 2021 9 0 0.0 0.0
03 [Professionals 2018 l 0 00 0.0
2021 7 0 0.0 0.0
Semi-Professionals & | 2018 -5 0 0.0 0.0
04 .
Technicians 2021 -5 0 0.0 0.0
2018 13 15 0.0 0.0
05 | Supervisors
2021 13 15 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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GDI Services (Canada ) L.P.
2018-05-03
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl s Enpiyce e T T
) 6 L F 0% | 0% o 8 L8 L % b 8 8 e L 8 ) 8 8 8 % L 8 8 ) 8L e e L 8
07 Administrative & 2016 29 0 0.0 0.7 0 0 0.0
Senior Clerical 2018 37 0 0.0 0.7 0 0 0.0 15 0 0.0 0 0 2 0 0.0 0 0 19 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 3 0 0.0 14 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
10 [Clerical Personnel 2016 2 0 00 19 ! | 0.0
2018 17 0 0.0 1.6 0 0 0.0 7 0 0.0 0 0 0 0 0.0 0 0 10 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 48 3 6.3 09 0 3] 6944 48 2 42 0 2 0 0 0.0 0 0 53 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 15 1 6.7 0.9 0 1| 7407 5 1 20.0 0 1 0 0 0.0 0 0 2 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
el Pl o Ml e
e e e e e
o7 [Administrative & 2018 -2 0 A | oo 0o 0o o 00 00 0.0
Senior Clerical 2021 -2 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 -3 0 0.0 0.0 0.0
09
Trades Workers 2021 -3 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 -3 0 00 00 0.0
2021 -3 0 0.0 0.0 0.0
1 Intermediate Sales & | 2018 -5 2 0.0 0.0 0.0
Service Personnel 2021 -5 2 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 3 1 0.0 0.0 0.0
Workers 2021 3 1 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

004471

GDI Services (Canada ) L.P.
2018-05-03
B ici p + E i F i G i H i 1 i g i K i L i M N o P Q R S T i U VI W ! X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Flow Data Analysis

Promotions Terminations

Ao Pl e
sgg BESE= towives [ | B

13 Other Sales & Service [ 2016 13,777 339 25 3.1 427 -mw qox_

Personnel 2018 13,629 339 2.5 3.1 422 -83 80.2 8,540 363 4.3 265 98 2,822 132 4.7 69 63 8,003 258 32 197 61

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 6 0 0.0 59 0 0 0.0 3 0 0.0 0 0 3 0 0.0 0 0 0 0 0.0 0 0

Total 2016 14,551 354 24 3.1 451 -97 78.5
2018 15,012 378 2.5 3.0 450 -72 83.9 9,044 380 42 271 109 2,986 139 4.7 73 66 8,863 272 3.1 216 56

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Bag

Year
a,%.&g Actuut Coal Percent of
Goal Met

Comments

?..%:Q- 2%:. of

%

l'

13 Other Sales & Service gg
Personnel AE

4 Other Manual EE
Worker | oo o
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

GDI Services (Canada ) L.P.
2018-05-03
PA B ici p P E i F PG P H PTGyt K b L i M P NGO PP i Qi R PSP T+ U+ VoI W i X by
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: Workforce i Workforce E+D ‘Workforce DxG E-H E=H Part 2: Flow Flow Data L=K KxG =100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2 Flo“.’ Flow Data V=Ux UxF+100 V-X
. x 100 R + 100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y y y ) y ) y y y J J y ) ) J
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Oce “lmmmﬂl Gr““P Perdons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
- Enpires gy Enpiys
LRl e e e e B e e e
o1& Managers ! 43 8 -7
02 2018 409 4 1.0 4.3 18 -14 22.7 146 5 34 6 -1 58 2 3.4 0 2 407 5 12 2 3
. 2016 43 0 0.0 3.8 2 -2 0.0
03 |Professionals
2018 44 0 0.0 38 2 -2 0.0 17 0 0.0 1 -1 5 0 0.0 0 0 15 0 0.0 0 0
04 Semi-Professionals & | 2016 2 0 0.0 4.6 0 0 0.0
Technicians 2018 10 0 0.0 4.6 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 9 0 0.0 0 0
. 2016 478 9 1.9 13.9 66 -57 135
05 |Supervisors
2018 797 18 2.3 13.9 111 -93 16.2 258 9 35 36 -27 96 5 5.2 2 3 341 3 0.9 6 -3
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100;
Analysis
y y y y { { { y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Percent of Percent of Percent of Percent of
B Ml

[ -0 e e e e
ol ool og oo 00

0.0 .
0.0] -8019.2

Year Persons with -
u Persons with Disabilities Persons with Disabilitics Comments
Enmployees

01& 2018 -203 7 .
Managers
02 2021 -203 7
03 |Professionals 2018 ! 0 0.0 0.0
2021 7 0 0.0 0.0
Semi-Professionals & | 2018 -5 0 0.0 0.0
04 .
Technicians 2021 -5 0 0.0 0.0
. 2018 13 14 0.0 0.0
05 |Supervisors
2021 13 14 0.1| 77476.5
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0

Page 30 of 38 004472



Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

004473

GDI Services (Canada ) L.P.
2018-05-03
PAS B C D E F G H I J I K L M N o P Q R S T U N W X Y
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: ‘Workforce i Workforce E+D ‘Workforce DxG E-H E-H Part 2: Flow Flow Data L=K KxG+100 L-N Part 2: Flow Flow Data Q=Px PxF =+ 100 Q-S Part 2 _.._o(/.\ Flow Data V=Ux UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly y ly ly ly
J y y y ) ) ) \’ y { \’ ) y J J \’ J { J J J y
Flow Data Analysis
Promotions
Al Persons with Disabilities Al Persons with Disabilities All
i % , e
07 Administrative & 2016 29 0 0.0 34 1 -1 0.0
Senior Clerical 2018 37 0 0.0 34 1 -1 0.0 15 0 0.0 1 -1 2 0 0.0 0 19 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 3 0 0.0 38 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 4 1 25.0 0 1
10 |Clerical Personnel 2016 27 0 0.0 7.0 2 -2 0.0
2018 17 0 0.0 7.0 1 -1 0.0 7 0 0.0 0 0 0 0 0.0 0 10 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 48 0 0.0 5.6 3 -3 0.0 48 0 0.0 3 -3 0 0 0.0 0 53 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 15 0 0.0 4.8 1 -1 0.0 5 0 0.0 0 0 0 0 0.0 0 2 0 0.0 0 0
Part 2 Flow | T%Z 1 EiDy i pan3 | E+Gx | Pat3 E~Kx | Part3
Data sources: Data Analysis _.‘m_roé Um.:w 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F + M x 100;
nalysis
J y y y
New Entrants
Flow Data Long-term Goals
Near Persons with L
2. Bicabilities Persans with Disabilities (omments
Employees Percent of Percent of Percent of
o7 |Administrative & 2018 2 0 oo ool 1] oo 00 0.0
Senior Clerical 2021 2 0 3.4 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 -3 0 0.0 0.0 0.0
09
Trades Workers 2021 -3 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 -3 0 00 00 0.0
2021 -3 0 7.0 0.1 0.0
1 Intermediate Sales & | 2018 -5 0 0.0 0.0 0.0
Service Personnel 2021 -5 0 5.6 0.1 0.0
2 Semi-Skilled Manual | 2018 3 0 0.0 0.0 0.0
Workers 2021 3 0 4.8 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

GDI Services (Canada ) L.P.
2018-05-03
PA B ici p P E i F PG P H PTGyt K b L i M P NGO PP i Qi R PSP T+ U+ VoI W i X by
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: Workforce i Workforce E +D ‘Workforce DxG E-H E-H ; atni F:?w Flow Data L K KxG+100 L-N ; atni F:?w Flow Data Q ;Og * ipxF+100 Q-S ; a[l’l/l\ F:?“.’ Flow Data v 1 Og * iUxF=100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J y y y ) ) \’ \ { ! \’ ) y y y \’ J ! J
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Oce upational Gr““P All Perdons with Disabilities Persons with Disabilities All Persons with Disabilities Persons with Disabilities
(EEOG) Eaplyes s D e e s
n-_-—-n ----“““-“
13 Other Sales & Service | 2016 13,777 173 868 -695 19.9
Personnel 2018 13,629 287 2A1 6A3 859 =572 334 8,540 331 39 538 -207 2,822 166 5.9 35 131 8,003 200 2.5 100 100
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 6 0 0.0 5.3 0 0 0.0 3 0 0.0 0 0 3 0 0.0 0 0 0 0 0.0 0 0
Total 2016 14,551 183 13 6.5 946 -763 19.3
2018 15,012 309 2.1 6.6 991 -682 31.2 9,044 345 38 597 -252 2,986 173 5.8 38 135 8,863 209 2.4 111 98
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F[L‘;‘;E:i;a 100 Goals 100 Goals F=Ix100% Part 3: Goals 100 Goals F=Mx100

y y y ) ) )

New Entrants Gaals
Flow Data Slmrt term Goals Long-term Goals
l’ersnnswimh
. et | Comments
Employees Percent of Percent of Pemmt of Percent of
o o
"-“-“- | % ]
1988.0 497.0 .

13 [Other Sales & Service | 2018 3359 4977 148 100 0.0
Personnel 2021 3,359 497 :
Other Manual 2018 6 0 .

14
Workers 2021 6 0 -

2018 3,167 518 .
Total >
2021 3,167 518 .
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

004475

GDI Services (Canada ) L.P.
2018-05-03
PAS B e p { E { F i G iw i gyt g oL f M Nt oo fop Qi R P S IT U i v i w i x |y
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: ‘Workforce i Workforce E+D ‘Workforce DxG E-H E=H Part 2: Flow Flow Data L=K KxG =100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2 _.._o(/.\ Flow Data V=Ux UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J y y y ) ) ) \’ y { \’ ) y J J \’ J { J J J y
Terminations
Visible Minorities Visible Minarities
. 2016 163 32 19.6 10.1 16 16 194.4
01 |Senior Managers
2018 324 37 114 10.1 33 4 113.1 116 23 19.8 12 11 58 6 10.3 11 -5 386 51 13.2 76 -25
02 Middle & Other 2016 29 0 0.0 15.0 4 -4 0.0
Managers 2018 85 11 12.9 15.0 13 -2 86.3 30 5 16.7 5 1 0 1 0.0 0 1 21 2 9.5 0 2
. 2016 43 3 7.0 17.7 8 -5 394
03 [Professionals
2018 44 6 13.6 19.7 9 -3 69.2 17 1 59 3 -2 5 0 0.0 0 0 15 0 0.0 1 -1
04 Semi-Professionals & | 2016 2 1 50.0 83 0 1 602.4
Technicians 2018 10 2 20.0 72 1 1| 2778 4 1 25.0 0 1 0 0 0.0 0 0 9 5 55.6 5 1
. 2016 478 90 18.8 17.9 86 4 105.2
05 |Supervisors
2018 797 223 28.0 14.0 112 111 199.9 258 54 209 36 18 96 28 292 18 10 341 57 16.7 64 -7
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2 Flow | T%Z 1 EiDy i pan3 | E+Gx | Pat3 E~Kx | Part3
Data sources: Data Analysis _.‘m_roé Um.:w 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100
nalysis
J y y

New Entrants
EaS Data
Year [ Visble Minorites. | Visible Minorities Visible Minorities Comments
. 2018 =212 0.0 . 0.0 0.0
01 |Senior Managers
2021 =212 0.0 0.0 0.0
02 Middle & Other 2018 9 0.0 0.0 0.0
Managers 2021 9 15.0 02| 444444
03 |Professionals 2018 ! 00 00 0.0
2021 7 19.7 02| 72516
04 Semi-Professionals & | 2018 -5 0.0 0.0 0.0
Technicians 2021 -5 0.0 0.0 0.0
. 2018 13 0.0 0.0 0.0
05 |Supervisors
2021 13 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0.0 0.0 0.0
Trades 2021 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

004476

GDI Services (Canada ) L.P.
2018-05-03
PAS B e p { E { F i G iw i gyt g oL f M Nt oo fop Qi R P S IT U i v i w i x |y
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: ‘Workforce i Workforce E+D ‘Workforce DxG E-H E-H Part 2: Flow Flow Data L=K KxG+100 L-N Part 2: Flow Flow Data Q=Px PxF =+ 100 Q-S Part 2 _.._o(/.\ Flow Data V=Ux UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J y y y ) ) ) \’ y { \’ ) y J J \’ J { J J J y
Terminations
Visible Minorities Visible Minarities
07 Administrative & 2016 29 0 0.0 7.8 2 -2 0.0
Senior Clerical 2018 37 3 8.1 108 4 -1 75.1 15 2 133 2 0 2 0 0.0 0 0 19 1 53 0 1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 3 0 0.0 144 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
2016 27 1 3.7 123 3 -2 30.1
10 [Clerical Personnel
2018 17 3 17.6 13.8 2 1 127.9 7 2 28.6 1 1 0 0 0.0 0 0 10 1 10.0 0 1
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 48 20 41.7 21.8 10 10 191.1 48 22 458 10 12 0 0 0.0 0 0 53 25 472 0 25
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 15 11 73.3 22.7 3 8| 3231 5 3 60.0 1 2 0 0 0.0 0 0 2 0 0.0 0 0
Part 2 Flow | T%Z 1 EiDy i pan3 | E+Gx | Pat3 E~Kx | Part3
Data sources: Data Analysis _.‘m_roé Um.:w 100 Goals 100 Goals F+1Ix100: Part3: Goals 100 Goals F + M x 100;
nalysis
J y y
New Entrants
EaS Data
Year Vi Vi bl M Visible Minarities Comments
g.%_ausmw Percent of Percent of Percent of
H o Gotmet | 5 Lcoamer | 9 | Gonlmet
07 Administrative & 2018 2 0.0 0.0 2 100.0 0.0 0.0
Senior Clerical 2021 -2 2 10.8 0.1[ -92592.6
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 -3 0 0.0 0.0 0.0
09
Trades Workers 2021 -3 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 -3 2 00 00 0.0
2021 -3 2 0.0 0.0 0.0
1 Intermediate Sales & | 2018 -5 22 0.0 0.0 0.0
Service Personnel 2021 -5 22 0.0 0.0 0.0
2 Semi-Skilled Manual | 2018 3 3 0.0 0.0 0.0
Workers 2021 3 3 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

GDI Services (Canada ) L.P.
2018-05-03
PA B ici p P E i F PG P H PTGyt K b L i M P NGO PP i Qi R PSP T+ U+ VoI W i X by
Part 1: Part 1: Part 1: Part 2 Part 2 b Part 2: T
Data sources: Workforce i Workforce E+D ‘Workforce DxG E-H E=H Part 2: Flow Flow Data L=K KxG =100 L-N Part 2: Flow Flow Data Q=Px PxF+100 Q-S Part 2 Flo“.’ Flow Data V=Ux UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
J y y y ) ) \’ \ { ! \’ ) y y y \’ J ! J
Workforce Analysis Flow Data Analysis
Employment Equity Near Workforce Hires Promotions Terminations
Occupational Group Al Visible Minorities Al Visible Minorities All Visible Minorities Al Visible Minorities
(EEOG) Enpiyes o Enpines gy Enpires
¢ 8 L L w0 8 L 8 L 0w 8 L % ) e L L 8 % ) kL 8L e L 8 e L 8 L s
13 Other Sales & Service | 2016 13,7771 2,700 19.6 22.1 3,045 -345 88.7
Personnel 2018 13,629 4,551 334 24.0; 3271 1,280 139.1 8,540 3,120 36.5 2,050 1,070 2,822 744 26.4 553 191 8,003 2,255 28.2 1,568 687
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 6 2 333 10.3 1 1 323.6 3 0 0.0 0 0 3 0 0.0 0 0 0 0 0.0 0 0
Total 2016 14,551 2,827 194 218 3,172 -345 89.1
2018 15,012 4,869 324 23.0; 3453 1,416 141.0 9,044 3233 35.7 2,080 1,153 2,986 779 26.1 580 199 8,863 2,397 27.0 1,722 675
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F[l:v» Da.ta 100 Goals 100 Goals F+1x100¢ Part 3: Goals 100 Goals F+Mx 100
nalysis
J y y y \ \ y y y ) \
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
All Visible Minorities - Visible :e!im Fities - r ]:iisibl& h:ﬁamiﬁe& - - (omments
Emplovees Ercent of ercent of ‘ercent ol ercent ol
| G ol
ECE T R R R e e e e e
3 |Other Sales & Service | 2018 3359 3,864 | 310] 12465] 0.0
Personnel 2021 3,359 3,864
Other Manual 2018 6 0
14
Workers 2021 6 0
2018 3,167 4,012
Total 2 .
2021 3,167 4,012
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

GDI Services (Canada ) L.P.

2018-05-03

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[] Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[1 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
[] Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

Put in place a strategy to ensure a barrier-free workplace.

[<]

Undertook initiatives to increase representation where gaps in representation were found.

[<]

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

Page 37 of 38 004479



[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

We are currently experiencing a significant labour shortage in Quebec. We have worked a lot with
organizations (ex: Centre multiethnique de Québec, Communauté d'accueil aux réfugiés St-Yves,
Option travail. etc.), in order to meet pools of candidates from groups in which we needed to increase

the representativeness.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: GDI Services (Canada) L.P.
Primary Location: Etobicoke, Ontario

Number of Employees: 15012

Ontario - 4527

Québec - 6183

Nova Scotia - 561

New Brunswick - 531

Manitoba - 514

British Columbia - 544

Prince Edward Island - 44
Saskatchewan - 298

Alberta - 1631

Newfoundland and Labrador - 179

Organization Overview:

NAICS 5617 Services to Buildings and Dwellings

GDI Services is a commercial facility services provider offering a range of services including
office buildings, hotels, shopping centres, industrial facilities, healthcare establishments,
distribution facilities, airports and other transportation facilities. GDI provides commercial
janitorial, building system repair, servicing and other facility services, damage restoration,
cleaning services and distributes janitorial and sanitation supplies.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2016-05-03
Closed: 2016-05-13

Workforce Analysis: 2016-05-02

Key Dates — Subsequent Assessment
Initiated: 2018-03-28
Received: 2018-05-03
Workforce Analysis: 2018-05-01
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

e Minor discrepancies were noted in the Achievement Report for the current assessment.
Corrections were made based on the workforce analysis and Forms 1to 6. The
corrected report was returned to the employer for validation. The data from the current
workforce analysis included in the Achievement Report is now consistent with that
found in Forms 1 to 6 in WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

Women
5. | Supervisors No goal set
7. | Administrative & Senior Clerical Personnel | No goal set
10. | Clerical Personnel No goal set
13 | Other Sales & Service Personnel No goal set

Assessment/Observations
e No goals were set during the previous assessment given that the representation was
above 50% in those EEOGs.

Aboriginal Peoples
1. | Senior Managers No goal set
5. | Supervisors Goal met at 750%
10. | Clerical Personnel No goal set
13 | Other Sales & Service Personnel Goal met at 626%

Assessment/Observations
e EEOG 10: This EEOG saw a reduction in staff from 27 to 17, causing the gap to decrease

from-1to 0.
e All goals set during the previous assessment have been met.
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Persons with Disabilities

1./2. | Managers No goal set

3. Professionals No goal set

5. Supervisors Goal met at 467%
7. Administrative & Senior Clerical Personnel | No goal set

10. | Clerical Personnel No goal set

13 Other Sales & Service Personnel Goal met at 1988%

Assessment/Observations
e All goals set during the previous assessment have been met.

Members of Visible Minorities

2. | Middle & Other Managers No goal set

3. | Professionals Goal met at 100%
7. | Administrative & Senior Clerical Personnel | No goal set

10. | Clerical Personnel Goal met at 200%
13 | Other Sales & Service Personnel Goal met at 1246%

Assessment/Observations
e All goals set during the previous assessment have been met.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The previous compliance assessment revealed a total of 19 gaps with seven short-term
goals set. Four goals were not required and the previous assessment accepted that the
company be found in compliance without setting goals for the other eight area of under-
representation.

e The organization achieved all seven goals set which demonstrate reasonable efforts.

ASSESSMENT OF GOALS

e All goals have been set in percentage format as recommended by the Labour Program. A
short-term and long-term goal was established for every area of under-representation
uncovered and all goals are equal to the respective labour market availability.

W
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Women

Workforce Analysis Results Goals
S;hort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
02 | Middle & Other Managers -7 38.9 38.9 30.8 38.9
05 | Supervisors -48 50 50 48.7 54.7
10 | Clerical Personnel -4 50 50 41.2 64.7
11 | Intermediate Sales & Service Personnel -1 - - 60.4 61.9
12 | Semi-Skilled Manual Workers -3 18.4 18.4 0.0 18.4
13 | Other Sales & Service Personnel -659 - - 50.2 55.0
Observations:
No goals are required for EEOGs 11 and 13 given that the current representation of
women is above 50%.
Aboriginal Peoples
Workforce Analysis Results Goals
S;hort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
01 | Senior Managers -4 2.9 2.9 15 2.9
02 | Middle & Other Managers -1 2.2 2.2 1.2 2.2
13 | Other Sales & Service Personnel -83 3.1 3.1 2.5 3.1
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
S:czcr);:' I';Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3 | (3+
years) | years)
# | Description # % % % %
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1/2 | Managers -14 4.3 4.3 1.0 4.3
03 | Professionals -2 3.8 3.8 0.0 3.8
05 | Supervisors -93 13.9 13.9 2.3 13.9
07 | Admin & Senior Clerical Personnel -1 3.4 3.4 0.0 3.4
10 | Clerical Personnel -1 7.0 7.0 0.0 7.0
11 | Intermediate Sales & Service Personnel -3 5.6 5.6 0.0 5.6
12 | Semi-Skilled Manual Workers -1 4.8 4.8 0.0 4.8
13 | Other Sales & Service Personnel -572 6.3 6.3 2.1 6.3
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals
S::::;:' I';Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3+
years) | years)

# Description # % % % %
02 | Middle & Other Managers -2 15.0 15.0 12.9 15.0
03 | Professionals -3 19.7 19.7 13.6 19.7
07 | Admin & Senior Clerical Personnel -1 10.8 10.8 8.1 10.8

Observations:

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Given that GDI Services (Canada) L.P. has a number of gaps for Women, Aboriginal
Peoples and Persons with Disabilities, the company may want to consider conducting an
employment systems review to identify any potential barriers to the recruitment and

retention of these three groups. Guidance on the conduct of an employment systems

review is available on the Labour Program website (Step 2-2 of the modules).

Name of Analyst: Maurice N. Yakibonge

Date: 2018-10-05
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: October 10, 2018 3:26 PM

To: 'daniel.Sklivas@gdi.com' <daniel.Sklivas@gdi.com>

Cc: 'zahra.kanji@gdi.com' <zahra.kanji@gdi.com>; 'Laurie Germain' <Laurie.Germain@gdi.com>
Subject: Government of Canada Agreement Number: 061185 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Daniel Sklivas:

| am writing to inform you that the subsequent compliance assessment initiated on March 28, 2018 has
been completed. As a result of the assessment, GDI Services (Canada) L.P. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of GDI Services
(Canada) L.P.’s employment equity program.

e Given that GDI Services (Canada) L.P. has a number of gaps for Women, Aboriginal Peoples and
Persons with Disabilities, the company may want to consider conducting an employment systems
review to identify any potential barriers to the recruitment and retention of these three groups.
Guidance on the conduct of an employment systems review is available on the Labour Program
website (Step 2-2 of the modules).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 28, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, GDI Services (Canada) L.P. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
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measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish GDI
Services (Canada) L.P. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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