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Employment and Emploi gt
Social Developrment Canads  Développement sodial Canada PROTECTED WHEN QOMPLETED -8

DFECIAL URE ONLY

Labowr Program

Faderal Contractors Program Agreemem W

Agreement to Implement Employment Equity

{All sections must be completed)

[ inew Agreement
Revised Agresmant
ORGAMNIZATION
Legal Name of Organization Parent company s located outside Canada
ford Motor Company of Cenada, Limited
[¥] ves Mine
Operating Name (f different from Legel Name of Organization) Business Numin
Total number of gmpdoyees in Sanada 7. G6s
Permanent Full-Time sndfor Sars-Tima) fedes
Orgarization's Morth American Industey Classification System (MAICS) Code Number
To fingd your organization’s fourdigh MAIGS sode pleass visit § Federally Regulated
b e stalian g calsubiacts- sujstsistandard-nonmenaics-sulan 2007 list-liste-ang him »
5361 Brovincially Reguiated
HEAD QFFICE
Address {bullding number, street, suile, ste) Lty Privgince Fostat Code
The Canadian Reoad Qakwille ORTETLe LB SE4G
2,0. Box 2000 Teiephone Nunber
{(B0B) B4B-RHRLL
EMPLOYMENT EQUITY CONTACTY
Bigrne {pont! Title
Manager, HRBO and Compensation Programs
. E-mall Addrass Preferred Language of Comrespondence
G05-~845-0511 : [¢] Eegisn ™1 Franch
CERTIFICATION

The above-named organization;
= having & combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND

= intending to bid on, or being in receipt of, & federal government goods or services contract, standing offer or contract issued under a
Bupply Arrangement, vaiued at $1,000,000 or more {Including applicable taxes)
hereby corlifies its commitment to im;}laman* of maintain amployment sguity on an on-going basis, bevond the period of the procurement
instrument, In ping with me Federal {Zamx’atsim‘s ngxam regquirements. For mors information on how to implement emplovment eguily

please refer o hitp/fa slityffopfindex shiml -

Important note: If an audit of the Agreerent to implement Employment Equity uncovers misrepresentation on the par of the organization,
the procurgment instrument{s) with the Government of Canada may be terminated.

BIGNATORY

MOTE: The signatory must be the Chisf Exscutive Officer OR an authorized person in an executive position with fegal suthorty 0 sign a
contract on behalf of the organization,

Name (prin) Title
¥, General Counsel & Ssoretary
Telephone Number E-rriglt Address Freferred Language of Domraspondance
GGE-B45-2511 /1 English T} Freach
Sighature i Date (YYYY-MM-DD
GI5-10-27
PrE i

The information you psrw:fdﬂ an s form is collected under the authodity of section 42 of the Empicymant Equity Act to determine your slighility for the Federat
Contragtors Prograr (FOP

Complation of this form is mandatory, Refusal to provide personal information will result in the argamauoz‘: § rgene being plaved on the FOP Limied Eixgmx iy
i B Ligt, fosy of the right 2o i on fedarsl governmant goods or servioes contracts of any value and may alsc rasult in the termination of the contract

The information you provide may be wsed and/or distiosed for policy analysis, research andior svaluation purposes, However, these addiional uses endior
cistloaures of your personal information will never resultin an sdminisirative decision being made sbout you

¥oar p&&’maé informmation is admintstered in accordance with the Povacy dof and other ap;‘%zwbie taws. You have the right to the pretection of, arzd acoess to,
your personal information, which is desaribed s Personal information Bank £50C PPU 7271, Instructions for obtalning fhis informs to 1asre ouilined in the
government publication entitied Mnfo Source, which is available at the following website agdress: Pl e dofosonros goca. o Source mey also be
accassed online gt any Servios Canads Centre,

RETURN INSTRUCTIONS
HAPORTANT
» The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mail al; mefihrsde-rhdes.ge.ca
ESDU LARYISH (2015-08-D11 E Fage 1 of 4
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Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdce.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Ferd Motor Company of Canada, Limited
(hereafter referred to as “the organization™) and (Agreement to Implement Employment Equity number) 060169,
agree to the following statements:

1. T have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1 am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

4. As asenior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: | Position Title: VP, Secretary

Page 1 of 2
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Employment and Emploi et
Social Development Canada Développement social Canada

Email address
Telephone number: 905-845-2511 x™~~7

Business address: The Canadian Road, P.O. Box 2000, Oakville, ON L6J SE4

Signature: _

Page 2 of 2
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME
Sent: November 28,2017 8:11 AM

To: ; EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>
Cc:l D Normandin, Ward W [NC] <ward.normandin@labour-
travai.ge.cu-

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until March 30", 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdce-rhdcc.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice.yakibonge@labour-travail.gc.ca / Tel: 819-654-6099

From:

Sent: November-27-17 12:13 PM

To: EE-EME

Cc:

Subject: Application for Extension to Submit Compliance Assessment Information - Ford Motor Company
of Canada, Limited - Agreement to Implement Employment Equity # 060169

Good afternoon,

Attached please find the above noted application, executed by our Vice President & Secretary,
on behalf of Ford Motor Company of Canada, Limited as requested.

Begardg

Litgation Law Ulerk, Legal Assistant
Office of the General Counsel, 691A
Ford Motor Company of Canada, Limited
The Canadian Road, Oakville, ON L6J 5E4
Ph) 905-845-2511 ext 1 |
Fx) g7 mnoe

“@rord.com
This communication contains confidential information. It may also contain (and if labeled "Privileged and
Confidential" does contain) information that is legally privileged. If you have received this communication
in error, please notify me by return email and delete this communication immediately.
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From:
Sent: Monday, November 2/, 201/ 12:01 PM

To:
Subject:

Please open the attached document. This document was digitally sent to you using an HP Digital Sending
device.
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LOYMENT EQUITY:

IPLOYER IDENTIFICATION AND REPORT 8U

Form 1

Name of Employer

Full Legal Name

Ford Motor Company of Canada, Limited.

Common or Business Nams

Ford

Address Address of Principal Place of Business: Mailing Address
The Canadian Road The Canadian Road
P.O. Box 2000 P.0O. Box 2000
Oakville, Ontario L68J 5E4 Oakville, Ontario L6J 5E4
Officers Name of Chief Executive Officer of Employer Name of Officer Responsible for Employment

Equity

Position Title Position Title Telephone Number
Vice President, General 905-845-2511
President & CEO Counsel and Secretary X
Industrial Sector Industrial Sector No. of Employees CMAs Provinces
Montreal 28 | QC 28
Motor Vehicle 7654 Ottawa 167 | ON 7514

Manufacturing
NCAICS Code #3361

Employment Slatus
Categories

Number of Number of Number of
Permanent Full Permanent Part Temporary
Time Emplovees | Time Employees | Employees

7654

Toronio 5404 | AR 112

Geographical | waterloo 99

Areas Windsor 1844

Edmonton 112

Total Employees 7654
in Canada
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EMPLOYMENT EQUITY REPORT
FORD MOTOR COMPANY OF CANADA, LIMITED

OCCUPATIONAL GROUPS: PERMANENT FULL-TIME EMPLOYEES

As of December 31, 2017

01 - Senior Managers

02 - Middle & Other Managers

03 - Professionals

04 - Semi-Professionals and Technicians

05 - Supervisors

06 -- Supervisors -- Crafts & Trades

07 -- Admin & Senior Clerical

09 - Skilled Crafts and Trades Workers
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EMPLOYMENT EQUITY REPORT
FORD MOTOR COMPANY OF CANADA, LIMITED

OCCUPATIONAL GROUPS: PERMANENT FULL-TIME EMPLOYEES Cont'd
As of December 31, 2017

Form 2

10 - Clerical Personnel

11 -- Intermediate Sales & Services

12 - Semi-Skilled Manual Workers

13 - Other Sales and Service Personnel

14 - Other Manual Workers

TOTAL 7654 6535 1119 121 108 13 132 111 20 843 733 115
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EMPLOYMENT EQUITY REPORT

FORD MOTOR COMPANY OF CANADA, LIMITED

SALARY SUMMARY: PERMANENT FULL-TIME EMPLOYEES

As of December 31, 2017

SALARY RANGES

Form 3

MEMBERS OF VISIBLE
TOTAL  MEN WOMEN

ALL EMPLOYEES
MEN WOMEN

PERSONS WITH ABORIGINAL PEOPLES

TOTAL TOTAL MEN WOMEN TOTAL MEN WOMEN

UNDER $15,000

$15,000 - $19,999

$20,000 - $24,999

$25,000 - $29,999

$30,000 - $34,999

$35,000 - $37,499

$37,500 - $39,999

$40,000 - $44,999

$45,000 - $49,999

$50,000 - $59,999

$60,000 - $69,999

$70,000 - $84,999

$85,000 - $99,999

$100,000 AND OVER

TOTAL

7654 6535 1119 121 108 13 152 112 20 843 133 1170
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EMPLOYMENT EQUITY REPORT

FORD MOTOR COMPANY OF CANADA, LIMITED

HIRES: PERMANENT FULL-TIME EMPLOYEES

January 1, 2016 to December 31, 2017

OCCUPATIONAL GROUP

01 -- Senior Managers

Form 4

ALL EMPLOYEES PERSONS WITH ABORIGINAL PEQPLES = MEMBERS OF VISIBLE
TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN

02 -- Middle and Other Managers

03 -- Professionals

04 -- Semi-Professionals & Technicians

05 -- Supervisors

06 -- Supervisors -- Crafts & Trades

07 -- Admin & Senior Clerical

09 - Skilled Crafts and Trades Workers

10 -- Clerical Personnel

11 -- Intermediate Sales & Service

12 - Semi-Skilled Manual Workers

TOTAL

492‘ 420‘ 72‘ 2‘ 2‘ 0‘ 5‘ 4‘ 1‘ 181‘ 149‘ 32|
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EMPLOYMENT EQUITY REPORT
FORD MOTOR COMPANY OF CANADA, LIMITED

PROMOTIONS: PERMANENT FULL-TIME EMPLOYEES
January 1, 2016 to December 31, 2017

Form 5
ALL EMPLOYEES PERSONS WITH ABORIGINAL PEOPLES MEMBERS OF VISIBLE
OCCUPATIONAL GROUP TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN

01 -- Senior Managers

02 -- Middle and Other Managers

03 -- Professionals

04 -- Semi-Professionals and Technicians

05 -- Supervisors

06 -- Supervisors -- Crafts & Trades

09 - Skilled Crafts and Trades Workers

10 -- Clerical Personnel

11 -- Intermediate Sales & Service

TOTAL 151 110 LYl 0 0 0 0 0 0 35 30 5
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EMPLOYMENT EQUITY REPORT
FORD MOTOR COMPANY OF CANADA, LIMITED
TERMINATIONS: PERMANENT FULL-TIME EMPLOYEES
January 1, 2016 to December 31, 2017
Form 6
ALL EMPLOYEES PERSONS WITH ABORIGINAL PEOPLES MEMBERS OF VISIBLE
OCCUPATIONAL GROUP TOTAL MEN WOMEN TOTAL MEN WOMEN TOTAL MEN WOMEN TOIAL MEN WOMEN
01 -- Senior Managers
02 -- Middle and Other Managers
03 -- Professionals
05 -- Supervisors
06 -- Supervisors -- Crafts & Trades
07 -- Admin & Senior Clerical
09 - Skilled Crafts and Trades Workers
10 - Clerical Personnel
11 -- Intermediate Sales & Service
12 - Semi-Skilled Manual Workers
13 - Other Sales and Service Personnel
TOTAL 821‘ 717‘ 104‘ 32‘ 29‘ 3‘ 16‘ 12‘ 4‘ 76‘ 68‘ 8|
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Ford Motor Company of Canada, Limited

WOMEN

31-Dec-17
Occupational Group All Women Geographic
& Occupational Level Employees | Representation Availability Gap Location of
# % %o #* #* Recruitment

1 Senior Managers
Employment Equity Occupational Group (EEOG)

2 Middle & Other Managers
Employment Equity Occupational Group (EEOG)

3 Profesciona

4 Semi-Professionals & Technicians

5 Supervisors

6 Supervisors:

Crafts & Trades

7 Administrative & Senior Clerical Personne
Employment Equity Occupational Group (EEOG)

8 Skilled Sales & Service Personnel

ational

ational

ational
ational
ational
ational
ational
ational
ational
ational
ational
ational
ational
ational
ational
ational
ational

rovincial
’rovincial
>rovincial
>rovincial
’rovincial
rovincial
>rovincial

MA
MA

>rovincial
>rovincial

MA
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s.19(1)

|| NOC  Occupational Title Provincial ||
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9 Skilled Crafts & Trades Workers

10 Clerical Personnel

11 Intermediate Sales & Service Personnel

12 Semi-Skilled Manual Workers
Employment Equity Occupational Group (EEOG)

Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial

1 el

14 Other Manual Workers
Employment Equity Occupational Group (EEOG)

Grand Total

1,119 14.6%| 209% 1,600] -483]

* Totals may not equal the sum of components due to rounding.
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Ford Motor Company of Canada, Limited
ABORIGINAL PEOPLES
31-Dec-17

Occupational Group All Aboriginal Peoples Geographic
Gap Location of
Recruitment

Availability
Yo #*

& Occupational Level Employees | Representation

# # )

#*

1 Senior Managers
Employment Equity Occupational Group (EEOG)

National

2 Middle & Other Managers
Employment Equity Occupational Group (EEOG) National

3 Professionals

National
National
National
National
National
National
National
National
National
National
National
National
National
National
National

4 Semi-Professionals & Technicians
Provincial
Provincial
Provincial
Provincial
Provincial
Provincial

S Supervisors
CMA
CMA

6 Supervisors: Crafts & Trades

Provincial

Provincial
7 Administrative & Senior Clerical Personnel
Employment Equity Occupational Group (EEOG) CMA
8 Skilled Sales & Service Personnel

NOC Occupational Title Provincial
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9 Skilled Crafts & Trades Workers

0 Clerical Personne

11 Intermediate Sales & Service Personnel

12 Semi-Skilled Manual Workers
Employment Equity Occupational Group (EEOG)

vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial
vincial

13 Other Sales & Service Personnel

14 Other Manual Workers
Employment Equity Occupational Group (EEOG)

Grand Total

* Totals may not equal the sum of components due to rounding.
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Ford Motor Company of Canada, Limited
PERSONS WITH DISABILITIES

31-Dec-17
Occupational Group All Persons with Disabilities Geographic
& Occupational Level Employees | Representation Availability Gap Location of
# # % Y% #* #* Recruitment
1 Senior Managers 4.3% National
Employment Equity Occupational Group (EEOG) 4.3%
2 Middle & Other Managers 4.3% National
Employment Equity Occupational Group (EEOQG) 4.3%
3 Professionals 3.8% National
Employment Equity Occupational Group (EEOG) 3.8%
4 Semi-Professionals & Technicians 4.6% National
Employment Equity Occupational Group (EEOQG) 4.6%
5 Supervisors 13.9% National
Employment Equity Occupational Group (EEOG) 13.9%
6 Supervisors: Crafts & Trades 7.8% National
Employment Equity Occupational Group (EEOQG) 7.8%
7 Administrative & Senior Clerical Personnel 34% National
Employment Equity Occupational Group (EEOG) 3.4%
8 Skilled Sales & Service Personnel DIV/O! National
Employment Equity Occupational Group (EEOQG)
9 Skilled Crafts & Trades Workers 3.8% National
Employment Equity Occupational Group (EEOG) 3.8%
10 Clerical Personnel 1.0% National
Employment Equity Occupational Group (EEOQG) 7.0%
11 Intermediate Sales & Service Personnel 5.6% National
Employment Equity Occupational Group (EEOG) 5.6%
12 Semi-Skilled Manual Workers 4.8% National
Employment Equity Occupational Group (EEOQG) 4.8%
13 Other Sales & Service Personnel 6.3% National
Employment Equity Occupational Group (EEOG) 6.3%
14 Other Manual Workers 5.3% National
Employment Equity Occupational Group (EEOQG) 5.3%
Grand Total -250

* Totals may not equal the sum of components due to rounding.
Source: 2001 Participation and Activity Limitation Survey (PALS)
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Ford Motor Company of Canada, Limited
MEMBERS OF VISIBLE MINORITIES

1 Senior Managers
Employment Equity Occupational Group (EEOG)

2 Middle & Other Managers
Employment Equity Occupational Group (EEOG)

3 Professionals

S Supervisors

6 Supervisors: Crafts & Trades

7 Administrative & Senior Clerical Personnel
Employment Equity Occupational Group (EEOG)

#

8 Skilled Sales & Service Personnel
NOC Occupational Title

I

ki

31-Dec-17
Occupational Group All Members of Visible Minorities Geographic
& Occupational Level Employees | Representation Availability Gap Location of
# % %o #* #* Recruitment

National

National

National
National
National
National
National
National
National
National
National
National
National
National
National
National
National

Provincial
Provincial
Provincial
Provincial
Provincial
Provincial

CMA
CMA

Provincial
Provincial

CMA

Provincial
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9 Skilled Crafts & Trades Workers

10 Clerical Personnel |

11 Intermediate Sales & Service Personnel

12 Semi-Skilled Manual Workers
Employment Equity Occupational Group (EEOG)

46.4%

13 Other Sales & Service Personnel

14 Other Manual Workers .

Employment Equity Occupational Group (EEOG) 51.8%

Grand Total 7,654] 844 11.0%| 39.4% 3,019

rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial
rovincial

* Totals may not equal the sum of components due to rounding.
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Ford Motor Company of Canada, Limited

1 Senior Managers
2 Middle & Other Managers
3 Professionals
4 Semi-Professionals & Tech.
5 Supervisors
6 Supervisors: Crafts & Trades
7 Admin. & Senior Clerical
8 Skilled Sales & Service
9 Skilled Crafts & Trades
10 Clerical Personnel
11 Intermediate Sales & Service
12 Semi-Skilled Manual Workers
13 Other Sales & Service
14 Other Manual Workers

31-Dec-17
Occupational Group All Women Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Employees | Representation Availability Representation | Availability | Gap |[ Representation Availability Representation Availability Gap
# % % % % % #*

% % #* #H*

Grand Total I 76541 1,119 14.6%]| 20.9% 1,600] -483 132 17%| 1.1% 86| 46 121 1.6%| 48% 371 250 844 11.0%| 39.4% 3019] -2,175

* Totals may not equal the sum of components due to rounding.

Sources: 2001 Census of Canada and 2001 Participation and Activity Limitation Survey (PALS)
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All Employees
Availability*
 # | & | @%@ |

All Employees
¢ | @ # @ | 0% @

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |[Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 7,957 146 = B3 | 7,654] L9l = 389
Ford of Canada generated Employment Equity Reports Ford of Canada generated Employment Equity Reports
Page 1 of 41
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Senior Managers

Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Data from First/Previous Workforce Analysis

\2

Data

2015

\2 \
from First/Previous Workforce Analysis

12 31

Data from Subsequent/Current Workforce

Anal

.

Data from Subsequent/Current Workforce Analysis
| wvsvy ] MM | bb

2017

12

31

Table 2: Aboriginal Peoples

First/Previous Workforce Analysis
All Employees Aboriginal Peoples

Representation Availability”

-

Total

7,957| 142

24

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis
Aboriginal Peoples

Al Employees

Representation

-

7,654

132

Availabili

*

1.1

Ford of Canada generated Employment Equity Reports Ford of Canada generated Employment Equity Reports

Page 2 of 41
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysi

\2 \2 \

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
| wvsvy ] MM | bb

2015 12 31 2017 12 31

All Employees
Availability*
- # | &8 | @%@ |

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities

Availability*
¢ | 4 00| 0 0% |

Employment Equity Occupational Group (EEOG)

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |[Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 7,957] 76l 00 244] | 7,654] s3] =~ 594
Ford of Canada generated Employment Equity Reports Ford of Canada generated Employment Equity Reports
Page 3 of 41
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysi

\2 \2 \

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
| wvsvy ] MM | bb

2015 12 31 2017 12 31

-

All Employees Persons with Disabilities
Availability*

-

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 [Professionals
04 |[Semi-Professionals & Technicians
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 7,957| 151] 49| | 7,654 121] 4.8
Ford of Canada generated Employment Equity Reports Ford of Canada generated Employment Equity Reports

Page 4 of 41
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees

Terminated

d d d d
Table 9: Women

Full-time / National | Part-time / National

o Women - Women

Terminated Employees Terminated

Table 1: Women Table 5: Women

Full-time / National | Part-time / National Full-time / National | Part-time/ National

All Women All
Employees Primoiid Employees
Promoted Promoted

#

Employment Equity Oceupational Group
(EEOG)

Employees
Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel

08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 492| 72 0| 0| | 151 41 0| 0| | 821| 104/ 0| 0|

Page 5 of 41
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Ford Motor Company of Canada, Limited

[Date: 2017-12-31]

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Start Date of Flow Data
| yvwwy | MM | PD |
1

2016 1

End Date of Flow Data
 yvwy | MvvMm | DD |
2 31

2017 1

Data from Form 4 - Employees

Data from Form 5 - Employees
Hired Promoted

J J J J J \
Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees
Hired

Data from Form 6 - Employees
Terminated
\ | J J J J
Table 6: Aboriginal Peoples Table 10: Aboriginal Peoples

Full-time / National | Part-time/ National Full-time / National | Part-time / National

All Aboriginal All All Aboriginal All Aboriginal
Peoples Employees Peoples Employees Peoples
Promoted Promoted Terminated | 1erminated

Aboriginal
Peoples
Promoted

Aboriginal
Peoples Hired

Aboriginal
Peoples Hired

Employees
Promoted

Employees
Terminated | Terminated

Total

492| 5 0| 0| | 151 0| 0|

0] |

821| 16| 0| 0|
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Start Date of Flaw Data Eud Date of Flow Data

2016 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National | Part-time / National

Employment Equity Oceupational Group All Persons with ]?emum with Persons with Persons with Persons with

(EEOG) Employees | Disabilities

Emplayws Disabilities Employem Disabilities Emplnyws Disabilities
Promoted Promoted Terminated | Terminated | Terminaled | Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 492| 2| 0 0| | 151] 0| 0| o] | 821| 32| 0| 0|
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Start Date of Flow Data
| yvwwy | MM | PD |
1

2016 1

End Date of Flow Data
 yvwy | MvvMm | DD |
2 31

2017 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

. . Members of Members of Members of Members of Members of Members of
Employment Equity Oceupational Group All All All All All All Visible
Employees

Employees
Terminated Terminated | 1 Noritles

Visible Visible Visible Visible

Visible
(EEOG) Emplovees Minorities Employecs Minorities Bmployees Minorities Employees Minorities

Minotities
Terminated Terminated

Hired Hired Hired Hired Promoted Promoted Promoted Promoted

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 492| 181| 0 0| | 151] 35| 0| 0| | 821| 76| 0 0|
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*
y N N N { y N y N y N N y
Table 1: Women

Eirst/Previous Shore-term Goals

All Employers Women

. = e
Employment Equity - Tainated Epmployecs) e Present Prajected Present
Occupational Group (BEOG) | ML St | Bt ] s | L e
Sl o [

7 ¥ o fR e s

Y Y #

01 |Senior Managers 27.4%
02 |Middle & Other Managers 38.9%
03 |Professionals 30.6%
04 |Semi-Professionals & Tech 18.6%
05 |Supervisors 36.5%
06 [Supervisors: Crafts & Trades 14.8%
07 |Administrative & Sr Clerical 81.8%
08 [Skilled Sales & Service 0.0%
09 |Skilled Crafts & Trades 1 2.5%
10 |Clerical Personnel 67.7%
11 |Intermediate Sales & Service 38.4%
12 [Semi-Skilled Manual 3 20.7%
13 |Other Sales & Service 3.5%
14 |Other Manual Workers 24.9%
Total 7957 -13%[ ] 1,143 o ' o 22.3% -631] 14.4%|

t  Calculated by using the following formula: ((Current number of employces from Wworkiorce Analysis + Previous number of employces from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100

Table 2: Woi
Women
o plorm et
Occupationat Group (EEOG) Short-derm m;;la Long term ﬁ;ﬂl& Comments

01 [Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 (Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service
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Ford Motor Company of Canada, Limited
14 [Other Manual Workers
Total

[Date: 2017-12-31]
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*

J J y
Table 3: Aboriginal Peaples
First/Previous Short-term Goals

Rhorignal Peoples

mnmw MW‘ T i F “"' o
Employment Equity Termnuated Employees) Pt b
Occupational Group (EEOG) L e m‘”““‘ WW "‘Wv M nslmmy PreeGi) | o Reprisentation
# # #

01 [Senior Managers 2.9%
02 |Middle & Other Managers 2.2%
03 |Professionals 1.1%
04 |Semi-Professionals & Tech L7%
05 |Supervisors 1.3%
06 [Supervisors: Crafts & Trades 1.5%
07 |Administrative & Sr Clerical 1.9%
08 [Skilled Sales & Service 0.0%
09 |Skilled Crafts & Trades 3.1%
10 [Clerical Personnel 1.9%
11 |Intermediate Sales & Service 1.4%
12 [Semi-Skilled Manual 2.4%
13 |Other Sales & Service 0.8%
14 |Other Manual Workers 3.4%
Total 7957 3%f [ 142 2.4% -49) 1.8%|

T Calculated by using the following formula: ((Current number of employees trom Worklorce Analysis = Previous number ol employees trom Workivivs Aunatysis) = 1) x 1ou.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100

Table 4: Aboriginal Peaples

Aburiginal Peoples
gm?i&mmg{mom Mng«term {mls Comments

01 [Senior Managers & o "‘ “ o
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 (Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service
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Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

14 [Other Manual Workers
Total
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*

J J y
Table 5: Persons with Disabilities
Eirst/Previous Shore-term Goals
All Employers Persons with Disgbilities

==l O [ SO
Employment Equity Tainated Epmployecs) Prajected Present
Occupational Group (EEOG) MW oo ; WW "W" Aoy [Pt TS|

MM W“W“M““ WM

01/02|Managers 3.8%

03 |Professionals 4.6%

04 |Semi-Professionals & Tech 13.9%

05 |Supervisors 7.8%

06 [Supervisors: Crafts & Trades 3.4%

07 |Administrative & Sr Clerical 0.0%

08 |Skilled Sales & Service 3.8%

09 [Skilled Crafts & Trades 7.0%

10 [Clerical Personnel 5.6%

11 |Intermediate Sales & Service 4.8%

12 |Semi-Skilled Manual 6.3%

13 [Other Sales & Service 53%

14 |Other Manual Workers 4.9% |
Total 7,957| -1.3%[ 151 #REF!| 1.9%

1 Calculated by using the following formula: ((Current number of employees trom Worklorce Analysts + Previous number of employees from Worklviow 2 wiusysis) 1) a 1vo.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with m&abxluuns

P B

Table 6: Persons with Disabilities

Eniployment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 [Other Sales & Service
14 |Other Manual Workers

Comments
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Ford Motor Company of Canada, Limited

[Date: 2017-12-31]
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*

J J y {
Table 7: Members of Visible Minorities
Eirst/Previous Shore-term Goals
All Employers Members of Visible Minoritics

Qver 3 mm Qver s
- 201; 2013

MM W“W“M““ R

&’xm(«‘mals

e mrtmme] e et
Employment Equity Tainated Epmployecs) Prajected Present
Occupational Group (EEOG) MW oo WW "W‘f Aoy [Pt TS|

01 |Senior Managers 10.1%
02 |Middle & Other Managers 15.0%
03 |Professionals 29.3%
04 |Semi-Professionals & Tech 24.5%
05 |Supervisors 26.7%
06 [Supervisors: Crafts & Trades 17.8%
07 |Administrative & Sr Clerical 20.6%
08 [Skilled Sales & Service 0.0%
09 |Skilled Crafts & Trades 11.2%
10 |Clerical Personnel 26.8%
11 |Intermediate Sales & Service 21.6%
12 |Semi-Skilled Manual 273%
13 |Other Sales & Service 4.5%
14 |Other Manual Workers | 253%
Total 7,957| -1.3%[ 716 24.4% -1,226 o 9.0%
T Calculated by using the following formula: ((Current number of employees f1 walysis + Previous number of employees from Workforce Analysis)™ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100

Table 8: Members of Visible Minorities

Members of Visible Minoritics
gm?i&mmﬁ (EEOG) Mng«term {mls Comments

01 [Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 (Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service
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Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

14 [Other Manual Workers
Total
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*

J
Table 9: Women
Subsequent/Current Short-term Goals
All Emplovees Women

Qver 3 mm
- . 2017 2020

MM Cow e L e e s e R

&’xm(«‘mals
e mrtmme] e et
Employment Equity — Termimated Employees) ujwt«l Present
Occupational Griup (EEOG) MW o i WW "W" Ay et G Repiintation

01 |Senior Managers 27.4%
02 |Middle & Other Managers 38.9%
03 |Professionals 23.7%
04 |Semi-Professionals & Tech 19.4%
05 |Supervisors 35.9%
06 [Supervisors: Crafts & Trades 14.9%
07 |Administrative & Sr Clerical 80.1%
08 [Skilled Sales & Service 0.0%
09 |Skilled Crafts & Trades 23%
10 |Clerical Personnel 27.2%
11 |Intermediate Sales & Service 38.9%
12 [Semi-Skilled Manual 22.5%
13 |Other Sales & Service 21.8%
14 |Other Manual Workers 32.6%
Total 7,654 -1 3%E 1,119 20.9% -481] ‘ 14.6%|

T Calculated by using the following formula: ((Current number u1 GipIOyCOs 110L WUIRIUILG Altatysts - F1ovious nuutver vt cupioycos wom Workforce Analysis)™ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100

ble 10: Women

Comments

Senior Managers ‘
02 |Middle & Other Managers |
03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 (Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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[Date: 2017-12-31]

Total
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*
y N N N 4 N N N y N y N y N N y

J J y

Table 11; Aboriginal Peoples
Subsequent/Current Short term Goals

All Employees Aburiginal Peoples

&’xm(«‘mals
e mrtmme] e et R
Employment Equity — Termimated Employees) Prajected Present
Occupational Griup (EEOG) MW o i WW "W" Aty PG TS |

Qver 3 mm
- . 2017 2020

MM Cow ) o s e T e e R R

01 [Senior Managers 2.9% ° . o oot
02 |Middle & Other Managers 2.2%

03 |Professionals 0.9%

04 |Semi-Professionals & Tech 1.6%

05 |Supervisors 1.1%

06 [Supervisors: Crafts & Trades 1.4%

07 |Administrative & Sr Clerical 0.8%

08 [Skilled Sales & Service 0.0%

09 |Skilled Crafts & Trades 2.0%

10 |Clerical Personnel . 0.7%

11 |Intermediate Sales & Service 1.8%

12 [Semi-Skilled Manual 0.9%

13 |Other Sales & Service 2.2%

14 |Other Manual Workers | 0.8% :

Total 7654 -13%[ 132 11% 48] 1.7%|

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workfoivs Aunatysis) = 1) x 1ou.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) = 2) x 100

Table 12: Aboriginal Peaples
0 Abﬂl‘i nal Peoples
Occupationa! Group (EEOG) % L G;;i“s Comments

01 [Senior Managers

02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 (Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 |Other Manual Workers
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Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

Total
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Federal Contractors Program Achievement R

Part 3: Goals
Ford Motor Company of Canada, Limited
[Date: 2017-12-31]

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*
y N N { y N y N y N N y

J
Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
Ferons with Disabiliies

. . Jicetient o Teomintud
T e e
Employment Equity . cominate ovees) | Required e Presont Prajected Present
ot aions Guoup (EBOG) ) v BRI e | e
% :“ o L

Years
e -
¥ & W

o e

01/02|Managers 4.3%
03 |Professionals 3.8%
04 |Semi-Professionals & Tech 4.6%
05 |Supervisors 13.9%
06 [Supervisors: Crafts & Trades 7.8%
07 |Administrative & Sr Clerical 3.4%
08 |Skilled Sales & Service 0.0%
09 [Skilled Crafts & Trades 3.8%
10 [Clerical Personnel 7.0%
11 |Intermediate Sales & Service 5.6%
12 |Semi-Skilled Manual 4.8%
13 [Other Sales & Service 6.3%
14 |Other Manual Workers 5.3%

Total 7654 -13%| 121] 4.8% 246 1.6%]

t  Calculated by using the following formula: ((Current number of employces from Workforce Analysis + Previous number of employces from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities

Table 14: Persons with Disabil

Ll e " Shorticem Goaly | Longterm Goabs_| '
Occupitional Group (EEOG) Shorcterm Goals | Ton Comments

01/02|Managers
03 |Professionals |
04 |Semi-Professionals & Tech | —
05 |Supervisors

Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 [Other Sales & Service

14 |Other Manual Workers
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Part 3: Goals

Ford Motor Company of Canada, Limited

[Date: 2017-12-31]

Employment Equity
Occupational Group (EEOG)

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

7,654

13%[

T Calculated by using the following formula: ((Current number ot employees trom Worklorce Analysis = Previous number ol employees from Workic. oo
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total

Employment Eqnity
Ocenpational Group (EEOG)

Workforce Analysis) = 2) x 100

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Growih (New Posinons)
i

Qver 3
Annually 4 Amnally
&

Members of Visible Minorities

Aurnover (Replacement of Terminated
Imployees)

o

Actal

0

All Employees

—

2017-12-31
.

T

J J y {
able 15: Members of Visible Minorities

Subsequent/Current Short-term Goals

843

o [k
H

Aermmated Einplovees)

umber | Tumoste Replacemant of] i,

o

Comments

ANV vy

2020

10.1%
15.0%
34.8%
25.6%
37.3%
17.8%
37.3%

0.0%
16.1%
50.5%
25.9%
46.4%
26.2%
51.8%

39.4%

Members of Visible Minorities

Prosent: Projected. Present
- .
wo L LA

2,173

B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ )
Data sources: Workforce i Workforce iData Entryi Cx E x 3 { Analysis & ]]_:) atta CxHx3 F+1 ‘Workforce Eq:n:llem KxLx3 (l;xfi;- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K-M ++F())) (€
Analysis | Analysis’ Workforee} Analysis © Analysis | Analysis | F)x Q)
Analysis*
y N N y N y N N y

11.0%
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Ford Motor Company of Canada, Limited

[Date: 2017-12-31]

Total
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Ford Motor Company of Canada, Limited

[Date: 2017-12-31]

PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Near Workforce Hires Promotions Terminations

Occupational Group e = 5 Vones
(EEOG) Bmplaym Avaibpiity. | | Gap | mm Emplnym mml | Difference | Emvl»ms | Dimerence | Evmloyees Acwal

“““ “ “ ' “ “

2015
01 |Senior Managers
2017
0 Middle & Other 2015
Managers 2017
2015
03 |Professionals
2017
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
q ploy g
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitor<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>