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Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) Fédération des caisses Desjardins du Québec
(hereafter referred to as “the organization”) and (Agreement to Implement Employment Equity number) 050490,
agree to the following statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. T am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. 1am therefore requesting an extension until (date) September 1, 2018, for the following reason(s):

(Please describe) On January 1, 2017, the Fédération des caisses Desjardins du Québec (FCDQ)
merged with Caisse centrale Desjardins (CCD), through absorption. All of the Caisse
centrale's activities and emplovees were retained by the Fédération. This merger resulted in
the transfer of the CCD's legal obligations to the FCDQ. The contract between the CCD and
the Government of Canada was still in effect at the time of the merger, so the Government of
Canada's agreement with the CCD is transferred to the FCDQ.

The FCDQ's workforce profile is very different from that of the CCD: approximately 27.000
emplovees (350 for the CCD), hundreds of different professions and teams based in many
locations across Canada. Given the very large gap in the workforce profile, it was agreed with
the Worplace Equity Division, Labour Program (Government of Canada) to revise the
reporting schedule. The FCDQ will first have to comply with the initial assessment
(information gathering, workforce analvsis and goal setting requirements). Our organization
will first need to conduct a survey of all FCDQ employees (27.000). This step, which will be
carried out in collaboration between the Human Resources teams, managers and emplovees,
will require approximately six months of work.

4.  As asenior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and | am requesting an extension.

Page 1 of 2
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Employment and Emplot et
Social Development Canada  Développement social Canada

Name: Marc-André Malboeuf Position Title: Vice President HR Solutions
Development

Email address: marc-andre.malboeuf@desjardins.com

Telephone number: S14-281-7000 ext. S555285

Business address: 1 Complexe Desiardins, South Tower, 37" Floor, P.O. Box 7. Montreal, HSB 1B2

Signature:

Date: 19/02/2018

Page 2 of 2
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From: Yakibonge, Maurice [NC]

Sent: February 20, 2018 2:47 PM

To: 'marc-andre.malboeuf@desjardins.com’' <marc-andre.malboeuf@desjardins.com>

Cc: 'Lisanne Tremblay' <lisanne.tremblay@desjardins.com>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until August 31, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsde-rhdce.ge.ca.

Maurice Yakibonge

Gestionnaire des opérations p. i., Direction de I'équite en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

From: Lisanne Tremblay [mailto:lisanne.tremblay@desiardins.com]
Sent: February-19-18 12:04 PM

To: Yakibonge, Maurice [NC]
Subject: Government of Canada Agreement 050490 / Fédération des caisses Desjardins

Hello Mr. Yakibonge,

You will find attached the extension request form completed and signed by my Vice-President, Mr.
Marc-André Malboeuf, VP Development of HR Solutions,

Please do not hesitate to contact me if you have any questions.

| look forward to hearing from you,

Lisanne Tremblay

Conseillere en développement Montréal
Développement organisationnel et Expérience 514 281-7000, poste 5559546
employé 1 866 866-7000, poste 5559546

Ressources humaines
et Communications

Faites bonne impression et imprimez seulement au besoin!

Co courriel est confidentiel, peul Slre protdgd par e seoret professionnel of o8t adresse exclusivemaent au destinataire, B ast
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Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) Fédération des caisses Desjardins du Québec
(hereafter referred to as “the organization”) and (Agreement to Implement Employment Equity number) 050490,
agree to the following statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

E*\)

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1lam therefore requesting an extension until (date) October 31 for the following reason(s):
(Please describe)

In April 2018, we began activities to collect data about our workforce. The response rate now
stands at 40%.

We have identified a strategy and specific actions to improve this response rate, including a
major ""diversity and inclusion" communication campaign that will be launched in
mid-August. This campaign follows the adoption of the global "Diversity and Inclusion"
strategy by members of the Desjardins Group Management Committee (the Chair and those
reporting to the Chair) on June 12. Launching this communication campaign in the middle of
the summer would not have the desired impact on all of our emplovees and managers. That is
why were are planning a launch in mid-August.

Through this campaign, employees will be asked to complete the self-identification
questionnaire once again. We also have a mitigation plan with a pelling firm if our

communication campaien does not bring the expected results. We are confident that we will

reach the 80% response rate required by mid-October and could therefore send vou the first
compliance assessment on October 31, 2018.

Please rest assured that we are making every effort to achieve the 80% response rate with our
27,000 emplovees.

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.
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Employment and Emplot et
Social Development Canada  Développement social Canada

Name: Marc-André Malboeuf Position Title: Vice President HR Solutions Development

Email address: marc-andre.malboeuf@desjardins.com

Telephone number: 514-281-7000 ext. 5555285

Business address: 1 Complexe Desjardins, South Tower, 37th Floor, P.O. Box 7, Montreal, H5B 1B2

Signature:

Date: June 22, 2018

Page 2 of 2
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: July 11, 2018 7:26 AM

To: 'marc-andre.malboeuf@desjardins.com’' <marc-andre.malboeuf@desjardins.com>

Cc: 'Lisanne Tremblay' <lisanne.tremblay@desjardins.com>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
050490

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until October 31, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

se-emefihrsde-rhdec.ac.ca,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@labour-travail.gc.ca / Tel.: 819-654-6099
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Emipluyment and Sooial
Shubopaeant Canade

Emplot ot Dveloppsment
soctal Ganads

Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report

Date: 2019-03-20
Women
Women
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
focation # # o o, # encey
01: Senior Management National 92 24 26.1 % 276 % 25 L National
9 : ‘ e
02: Middle management and other directors National 1931 971 50.3 % 394 % 761 210 National
03: Professionals 11589 5768 498 % 415% 4809 959
1111 Auditors and Accountants National 1150 795 69.1 % 56.0 % 644 151 National
1112: Financial and investment analysts National 771 433 56.2 % 44.9 % 346 87 National
1113: Securities Agents, Investment Agents and Traders National 131 34 26.0 % 5% 41 ‘ National
: ¢ : : e
1114: Other financial agents National 968 416 43.0 % 45.6 % 441 1 National
s e
1121: Human Resources Professionals National 276 218 79.0 % 73.2% 202 16 National
1122; Business Management Consulling Professionals Nationat 2440 1408 57.7% 42.7 % 1042 366 National
1123: Advertising, marketing and public relations professionals National 563 374 66.4 % 66.6 % 375 | National
g markeing and p P ‘ : .
2161 Mathematicians, Statisticlans and Actuaries National 208 86 41.7 % 454 % 94 3 Nationat
e
2171 1T Analysts and Consuitants National 2934 984 335% 27.7 % 813 171 National
2174: Programmers and Interactive Media Developers National 876 178 20.0% 16.6 % 145 30 National
4021 College teachers and other vocational instructors National 817 551 67.4 % B3.8 % 440 111 National
4112: Lawyers (across Canada) and notaries (in Quebec) National 128 84 65.1 % 43.9% 57 27 National
4162: Economists, Researchers and Policy Analysts National 122 56 459 % 438% 53 3 National
4163 Economic Development Officers, Marketing Researchers and Consultants Nationat 93 7 76.3% 513 % 48 23 National
4164: Social Policy Researchers, Consultants and Program Officers National 40 25 62.5 % 66.4 % 27 : Nationat
v ¢ ‘ ‘ e
4169: Other social science professionals, ne.c. National 10 6 60.0 % 58.7 % 5 Iy National
5124: NOC 2006 - Public Relations and Communications Professionals National 63 52 82.5% 55.0 % 35 17 National
04: Semi-professional and technical staff 265 208 78.5 % 67.9% 180 28
2241 : Electronic and Electrical Engineering Technologists and Technicians Ontario 3 +] 00% 11.0% 0 0 Ontario
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec 4 0 00% 84% 0 0 Quebec
4211 : Paralegals and related occupations Alberta 3 2 66.7 % 82.2% 3 Alberta

2019

-03-20

Page 1of 18
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Employment and Soclal  Bmplol ot Dveloppsment

Thovelopent Canads soctal Canpda
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Women
Employment Equity Occupational Group Internal Alt employees Representation womenAvailability Differ Place of recruitment
location # # % o, # ence,

4211 Paralegals and related occupations British Columbia 1 1 1000% 88.8 % 1 [ British Columbia

4211 : Paralegals and related occupations Ontario 55 51 92.7 % 825% 45 [¢] Ontario

4211 : Paralegals and related occupations Quebec 86 69 80.2 % 86.5 % 74 &\\\\\\\\% Quebec

5212: Technical Occupations in Museums and Art Galleries Quebec 12 8 66.7 % 54.2 % 7 1 Quebec

5241 : Graphic designers and illustrators Ontario 10 8 80.0% 50.0 % 5 3 Ontario

5241 : Graphic designers and lllustrators Quebec 91 69 75.8% 48.7 % 44 25 Quebec

05: Supervisors 49 18 327 % 51.3% 25 \\\\\\\\
Employment Equity Occupational Group Montreal 25 12 48.0 % 50.5 % 13 \\\\\\\\ Montreal
Employment Equity Occupational Group Qc minus CMAs 1 0 0.0% 58.1% 1 \\\\\\\\ Qe minus CMAs
Employment Equity Occupational Group Quebec 18 4 22.2 % 515% 9 \\\\\\\\ Quebec
Employment Equity Occupational Group Saguenay 1 0 0.0% 57.0 % 1 \\\\\\\\ Saguenay
Employment Equity Occupational Group Toronto 4 0 00%  520% \\\\\\\\ Toronto

07: Administrative and Senior Clerical Staff 5722 3825  668% 804 % \\\\\\\N
Employment Equity Occupational Group Caigary 137 79 57.7 % 81.2% \\\\\\\% Calgary
Employment Equity Occupational Group £dmonton 27 15 55.6 % 84.2 % \\\\\\\\ Edmonton
Employment Equity Occupational Group Harilton 143 82 573%  828% \\\\\\\% Hamilton
Employment Equity Occupational Group London 26 4 15.4 % 82.8% 22 \\\\\\\% London
Employment Equity Occupational Group Moncton 1 1 100.0 % 816 % 1 Moncton
Employment Equity Occupational Group Montreal 1407 933  663%  80.9% 1138 W Montreal
Employment Equity Occupational Group NB minus CMA 1 0 00% 85.7 % 1 \\\\\\\\ NB minus CMA
Employment Equity Occupational Group NS minus CMA 4 1 25.0% 86.8 % 3 \\\\\\\\ NS minus CMA
Employment Equity Occupational Group Ont. minus CMAs 5] 5 83.3% 86.8 % 5 Ont. minus CMAs
Employment Equity Occupational Group Ottawa - Gatineau 201 108 53.7 % 76.8 % 154 \\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Qc minus CMAs 162 128 79.0 % 878 % Qc minus CMAs

2019-03-20
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Emipluyment and Sooial

Shubopaeant Canade soctal Ganads

Emplot ot Dveloppsment

Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report

Date: 2019-03-20

Women
Women
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # % o # ence,
Employment Equity Occupational Group Quebec 1711 1257 73.5 % 80.4 % 1376 3 Quebec
Employment Equity Occupational Group Saguenay 27 24 88.9 % 84.4 % 23 1 Saguenay
Employment Equity Occupational Groy Saint John 8 0 0.0 % 84.3 % » SaintJohn
ployment Equity p p J b &\\\\\\\\%
Employment Equity Occupational Group Sherbrocke 10 8 80.0 % 82.3% 8 0 Sherbrocke
Employment Equity Occupational Group Toronto 1722 1093 635%  791% 1362 N Toronto
Employment Equity Occupational Group Trois-Riviéres 88 54 614 % 82.2 % 72 Trois-Riviéres
a
Employment Equity Occupational Group Vancouver 40 32 80.0 % 789 % 32 4] Vancouver
Employment Equity Occupational Grouy| Winnipe: 3 1 33.3% 82.0 % I Winnipe
ployment Equity p p peg o 6 &\\\\\\\\% peg
08: Specialized sales and service personnel 3220 2081 64.6 % 60.1% 1935 146
6231: Insurance agents and brokers Alberta 14 8 57.1% 63.4 % 9 | Alberta
° : ‘ -
6231: Insurance agents and brokers British Columbia 6 4 66.7 % 62.8 % 4 0 British Columbia
6231: Insurance agenis and brokers Manitoba 10 6 60.0 % 619 % 6 4] Manitoba
6231 Insurance agents and brokers New Brunswick 2 4] 0.0% 82.7 % 1 | Mew Brunswick
9 -
6231 Insurance agents and brokers Nova Scotia 3 3 1000% 60.4 % 2 1 Nova Scotia
6231: Insurance agenis and brokers Ontario 176 128 7186 % 557 % 98 28 Ontario
6231 Insurance agents and brokers Quebec 2918 1886 64.6 % 60.2 % 1757 129 Quebec
6235: Financial Sales Representatives Quebec 90 48 53.3% 62.0% 56 4 Quebec
- mon %
09: Skilled workers and artisans 5 3 60.0 % 7.8% 0 3
7384: Other Skilled Trades and Related Occupations, n.e.c. Quebec 5 3 60.0 % 78% 0 3 Quebec
10 : Office staff 3555 2818 793 % 61.6 % 2180 628
Employment Equity Occupational Group Calgary 3 3 1000% 70.7 % 2 1 Calgary
Employment Equity Occupational Group Halifax 3 2 66.7 % 69.7 % 2 0 Halifax
Employment Equity Occupational Group Hamilton 34 27 794 % 70.0 % 24 3 Hamilton
Employment Equity Occupational Group London 6 6  100.0% 69.9 % 4 2 London
Page 3of 18
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Emipluyment and Sooial
Shubopaeant Canade

Emplot ot Dveloppsment
soctal Ganads

Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report

Page 4of 18

Date: 2019-03-20
Women
Women
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # % o, # ence,

Employment Equity Occupational Group Montreal 1667 1250 75.0 % 61.6% 1027 223 Montreal
Employment Equity Occupational Group NS minus CMA 1 1 100.0% 72.3% 1 1] NS minus CMA
Employment Equity Occupational Group Ont. minus CMAs 10 9 90.0 % 739 % 7 2 Ont. minus CMAs
Employment Equity Occupational Group Ottawa - Gatineau 18 15 83.3% 65.7 % 12 3 Ottawa - Gatineau
Employment Equity Occupational Group Qo minus CMAs 237 198 83.5 % 64.6 % 153 45 Qc minus CMAs
Employment Equity Occupational Group Quebec 986 828 84.0% 58.6 % 578 250 Quebec
Employment Equity Occupational Group Saguenay 70 66 94.3 % 62.4% 44 22 Saguenay
Employment Equity Occupational Group Saint John 1 1 100.0% 705 % 1 0 Saint John
Employment Equity Occupational Group Sherbrocke 33 32 97.0% 61.0% 20 12 Sherbrooke
Employment Equity Occupational Group Toronto 412 326 79.1 % 655 % 270 56 Toronto
Employment Equity Occupational Group Trois-Rivieres 59 46 78.0 % 63.1% 37 g Trois-Riviéres
Employment Equity Occupational Group Vancouver 3 3 100.0% 70.6 % 2 1 Vancouver
Employment Equity Occupational Group Winnipeg 12 5  417%  683% 8 &\\\\\\\\& Winnipeg

11: Intermediate sales and service personnel 176 140 795% 66.0 % 116 24
Employment Equity Occupational Group Montreal 54 34 63.0 % 63.2% 34 o] Montreal
Employment Equity Occupational Group Ottawa - Gatineau 3 3 1000% 62.8 % 2 1 Ottawa - Gatineau
Employment Equity Occupational Group Qc minus CMAs 50 44 88.0 % 7% 36 8 Qe minus CMAs
Employment Equity Occupational Group Quebec 47 44 93.6 % 62.6 % 29 15 Quebec
Employment Equity Occupational Group Saguenay 2 1 50.0 % 68.7 % 1 0 Saguenay
Employment Equity Occupational Group Sherbrooke 3 3 100.0% 65.5% 2 1 Sherbrooke
Employment Equity Occupational Group Trois-Riviéres 16 10  625%  684% 11 &\\\\\\\\& Trois-Riviéres
Employment Equity Occupational Group Winnipeg 1 1 1000% 66.3 % 1 0 Winnipeg

13: Other sales and service personnel 3 0 00%  497% 1
Employment Equity Occupational Group Montreal 2 0 0.0 % 50.0 % 1 Montreal

1 gfi#ﬁ’%
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Employment and Soclal  Bmplol ot Dveloppsment

Shubopaeant Canade soctal Ganads
Workpiace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Women
Women
Employment Equity Occupational Group Location All employees Representation Availability Differen Place of recruitment
. ce
internal & # o % 4 #
Employment Equity Occupational Group Quebec 1 0 0.0 % 49.1 % 0 0 Quebec
Total 26607 15854 59.6 % 55.0 % 14642 1212
The total does not necessarily equat the sum of the components due to rounding.
Sources: 2016 Census and internal employer data
Page 5of 18
2019-03-20
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Employment and Soclal  Bmplol ot Dveloppsment

Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # % % # encey,

01: Senior Management National 92 0 0.0% 32% 3 &\\\\\\\\\% National
02: Middle management and other directors National 1931 9 0.5% 27% 52 w National
03: Professionals 11589 50 04% 1.6% 185 W

1111: Auditors and Accountants National 1150 8 0.5% 14 % \\\\\\\% Nationat
1112: Financial and investment analysts Nationat 771 1 0.1% 0.8 % \\\\\\\\ National
1113: Securities Agents, Investment Agenis and Traders National 131 0 0.0% 12% \\\\\\\\ National
1114: Other financial agents National 968 5 0.5% 1.6 % w National
1121 Human Resources Professionals National 276 1 0.4 % 31% \\\\\\\\ National
1122: Business Management Consulting Professionals National 2440 1 0.5% 16% \\\\\\\% National
1123: Advertising, marketing and public relations professionals National 563 3 0.5% 21% \\\\\\\\ National
2161 Mathematicians, Statisticians and Actuaries National 206 0 00% 1.0% \\\\\\\\ National
2171 11T Analysts and Consultants National 2934 14 0.5% 13% \\\\\\\% National
2174: Programmers and Interactive Media Developers National 876 2 02% 11% \\\\\\\\ National
4021: College teachers and other vocational instructors National 817 2 02% 3.0% \\\\\\\% National

4112: Lawyers (across Canada) and notaries (in Quebec) National 129 2 1.6% 19% 2 National
4162; Economists, Researchers and Policy Analysts National 122 0 00% 1.8% 2 &\\\\\\\\\ National
4163: Economic Development Officers, Marketing Researchers and Consultants National 93 2 2.2% 20% 2 National
4164: Social Policy Researchers, Consultants and Program Officers Nationat 40 0 0.0% 6.3% 3 \\\\\\\\ National
4169 Other social science professionals, ne.c. National 10 ¢l 00% 6.3 % 1

\\\\\\\\ National
5124: NOC 2006 - Public Relations and Communications Professionals National 63 1 1.6% 24% 9 \\\\\\\\ -

04: Semi-professional and technical staff 265 1 0.4 % 1.8% 5 &\\\\\\\\\

2241 : Electronic and Electrical Engineering Technologists and Technicians Ontario 3 4] 0.0% 1.7 % 0 0 Ontario
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec 4 0 0.0% 16% 0 0 Quebec
4211 : Paralegals and related occupations Alberta 3 4] 0.0% 34 % 0 0 Alberia
Page 6of 18 AW%
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Employment and Soclal  Bmplol ot Dveloppsment

Thovelopent Canads soctal Canpda
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # % o, # encey,

4211 Paralegals and related occupations British Columbia 1 0 00% 28% 0 0 British Columbia

4211 : Paralegals and related occupations Ontario 55 0 0.0% 1.9% 1 \\\\\\\\ Ontario

4211 : Paralegals and related occupations Quebec 86 0 0.0% 11% 1 \\\\\\\\ Quebec

5212: Technical Occupations in Museums and Art Galleries Quebec 12 0 00% 52% 1 \\\\\\\\ Quebec

5241 : Graphic designers and illustrators Ontario 10 0 0.0% 14 % 0 Ontario

5241 : Graphic designers and illustrators Quebec 91 1 11% 2.0 % 2 \\\\\\\\ Quebec

05: Supervisors 49 0 0.0 % 1.4 % 1 \\\\\\\\
Employment Equity Occupational Group Montreal 25 0 0.0% 08% 0 Montreal
Employment Equity Occupational Group Qe minus CMAs 1 0 0.0% 3.7 % 0 0 Qc minus CMAs
Employment Equity Occupational Group Quebec 18 0 0.0 % 2.0% 0 0 Quebec
Employment Equity Occupational Group Saguenay 1 0 0.0% 4.7 % 0 0 Saguenay
Employment Equity Occupational Group Toronto 4 0 00% 0.9 % 0 0 Toronto

07: Administrative and Senior Clerical Staff 5722 28 0.5% 13% \\\\\\\%
Employment Equity Occupational Group Caigary 137 0 0.0% 29% \\\\\\\\ Calgary
Employment Equity Occupational Group Edmonton 27 0 0.0 % 4.7 % 1 \\\\\\\\ Edmonton
Employment Equity Occupational Group Harilton 143 0 0.0% 13% \\\\\\\\ Hamifton
Employment Equity Occupational Group London 26 0 0.0% 16% London
Employment Equity Occupational Group Moncton 1 ¢] 0.0% 18% 0 0 Moncton
Employment Equity Occupational Group Montreal 1407 4 03% 0.8% 11 &\\\\\\\\% Montreal
Employment Equity Occupational Group NB minus CMA 1 0 00% 33% 0 0 NB minus CMA
Employment Equity Occupational Group NS minus CMA 4 0 0.0% 5.0 % 0 0 NS minus CMA
Employment Equity Occupational Group Ont. minus CMAs B 1 16.7 % 57 % 0 1 Ont. minus CMAs
Employment Equity Occupational Group Ottawa - Gatineau 201 3 1.5% 34% \\\\\\\\ QOttawa - Gatineau
Employment Equity Occupational Group Qc minus CMAs 162 ] 0.0% 38% 5 \\\\\\\\ Qc minus CMAs
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Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # o o # ence,
Employment Equity Occupational Group Quebec 1711 11 0.6% 14% 24 &\\\\\\& Quebec
Employment Equity Occupational Group Saguenay 27 0 0.0% 4.1% 1 &\\\\\\\\% Saguenay
Employment Equity Occupational Group Saint John 8 0 0.0% 14% 0 0 Saint John
Employment Equity Occupational Group Sherbrooke 10 0 0.0% 0.7 % 0 0 Sherbrooke
Employment Equity Occupational Group Toronto 1722 g 0.5% 0.8% &\\\\\\\\\\ Teronto
Employment Equity Occupational Group Trois-Riviéres 88 0 0.0% 12% 1 &\\\\\\\\\ Trois-Riviéres
Employment Equity Occupational Group Vancouver 40 0 0.0 % 21 % 1 &\\\\\\\\% Vancouver
Employment Equity Occupational Group Winnipeg 3 0 0.0% 92 % 0 0 Winnipeg
08: Specialized sales and service personnel 3220 15 05% 1.3% &\\\\\\\\%
6231: Insurance agents and brokers Alberta 14 0 0.0% 35% 0 0 Alberta
6231: Insurance agents and brokers British Columbia 8 0 0.0% 30% 0 0 British Columbia
6231 Insurance agents and brokers Manitoba 10 1 10.0% 6.8 % 1 0 Manitoba
6231 Insurance agents and brokers New Brunswick 2 0 0.0 % 24 % 0 0 New Brunswick
6231 Insurance agents and brokers Nova Scotia 3 4] 0.0% 3.3% 0 0 Nova Scotia
6231: Insurance agents and brokers Ontario 176 0 0.0% 14 % &\\\\\\\\\ Ontario
6231 Insurance agents and brokers Quebec 2919 14 05% 12% &\\\\\\\% Quebec
6235: Financial Sales Representatives Quebec 90 0 0.0% 0.9 % 1 &\\\\\\\\% Quebec
09: Skilled workers and artisans 5 1 20.0 % 2.7 % 0 1
7384: Other Skilled Trades and Related Occupations, n.e.c. Quebec 5 1 20.0 % 27 % 0 1 Quebec
10 : Office staff 3555 16 05% 15% &\\\\\\\%
Employment Equity Occupational Group Calgary 3 0 0.0 % 31% Calgary
Employment Equity Occupational Group Halifax 3 0 0.0% 38% 0 0 Halifax
Employment Equity Occupational Group Hamilton 34 0 0.0% 19% 1 &\\\\\\\\% Hamilton
Employment Equity Occupational Group London 6 0 0.0% 22% 0 0 London
Y bed
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Employment Equity Occupational Group

Default Workforce Analysis System - Detailed Report
Date: 2019-03-20

Place of recruitment

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

11: Intermediate sales and service personnel

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

13: Other sales and service personnel

Employment Equity Occupational Group

Aboriginal

:géeartr;::‘ Alt employees , Rep#resentatio; :lailability , 2::2;
Montr%al 1667 7 0.4 ja 1.0 :/a 17 &\\\\\\&
Ont. minus CMAs 10 0 00% 64 % 1 &\\\\\\\\\
Ottawa - Gatineau 18 0 0.0% 3.5% 1 &\\\\\\\\\
Qc minus CMAs 237 0 0.0% 44% 10 &\\\\\\\&
Quebec 986 3 03% 1.6 % 16 &\\\\\\\%
Sa?uenay 70 1 1.4 % 36% 3 &\\\\\\\\%
Trois-Rivigres 59 0 0.0 % 15% 1 &\\\\\\\\%
Winnipeg 12 0 00%  114% 1 &\\\\\\\\&

1?6 2 1.1 :,é, 2.2 i/:, 4 &\\\\\\\\%

Qe minus CMAs 50 1 20% 42% 2 &\\\\\\\\\%

Quebec 47 0 0.0% 1.6 % 1 &\\\\\\\\%
Saguenay 2 0 00%  40% 0 0
Sherbrocke 3 0 0.0% 15% Q 0
Trois-Riviéres 16 4] 00% 13% 0 0
Winnipeg 1 4] 0.0% 10.6 % 0 0

3 0 0.0% 13 % 0 0
Montreal 2 0 0.0% 1.0% Q 0
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NS minus CMA
Ont. minus CMAs
Ottawa - Gatineau
Qc minus CMAs
Quebec
Saguenay

Saint John
Sherbrooke
Toronto
Trois-Rivieres
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Winnipeg

Montreal

Ottawa - Gatineau
Qc minus CMAs
Quebec
Saguenay
Sherbrooke
Trois-Riviéres

Winnipeg
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Workpiace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report
Date: 2019-03-20

Aboriginal
Aboriginal
Employment Equity Occupational Group Location All employees RepresentationAvailability Differenc Place of recruitment
e
internal # # ” o # #
Employment Equity Occupational Group Quebec 1 0 0.0% 1.8 % 0 [ Quebec
Total 26607 122
The total does not necessarily equat the sum of the components due to rounding.

0.5 % 1.6 % 419 &\\\\w
Sources: 2016 Census and internal employer data
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Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment

focation # # o o, # ence,

01: Senior Management National 92 1 11%  11.5% 11 W National
02: Middle management and other directors National 1931 127 6.6% 17.6 % 340 \\\\\\\N National
03: Professionals 11589 1161 100%  300% 3477 \\\\\w

1111: Auditors and Accountants National 1150 102 89%  323% 37 \\\\\\\N National
\\\\\\\N National
w National
1114: Other financial agents National 968 104 107%  265% 257 w National
1121; Human Resources Professionals National 276 15 54%  187% \\\\\\\% National
1122: Business Management Consulting Professionals National 2440 208 85%  264% 644 w National
1123: Advertising, marketing and public refations professionals National 563 39 9%  188% 106 \\\\\\\% Nationat
2161 Mathematicians, Statisticians and Actuaries National 208 20 97%  329% 68 \\\\\\\% National
2171 11T Analysts and Consultants National 2934 315 107%  386% 1133 \\\\\\\N Nationa
2174: Programmers and Interactive Media Developers National 876 126 144%  342% 300 \\\\\\\N National
4021: College teachers and other vocational instructors Nationat 817 66 81%  149% 122 \\\\\\\N National
4112: Lawyers (across Canada) and notaries (in Quebec) National 129 20 18.5% 14.2 % 18 National
4162; Economists, Researchers and Policy Analysts Nationat 122 21 172%  304% W National
4163: Economic Development Officers, Marketing Researchers and Consultants National 93 10 108%  257% 24 W National
4164: Social Policy Researchers, Consultants and Program Officers National 40 o 0.0% 21.6% \\\\\\\\ National
4169: Other social science professionals, n.e.c. National 10 ] 0.0% 10.9 % \\\\\\\\ National
5124 NOC 2006 - Public Relations and Communications Professionals National 63 4 63%  232% 15 W National

04: Semi-professional and technical staff 265 18 6.8% 4.3 % 3% &\\\\\\&

iy

1112 Financial and investment analysts National 771 108 13.6 % 378 % 29

purt

1113: Securities Agents, Investment Agents and Traders National 131 6 4.6 % 31.2% 4

—

2241 : Electronic and Electrical Engineering Technologists and Technicians Ontario 3 1 333% 30.6 % 1 4] Ontario
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec 4 0 0.0% 114 % 0 0 Quebec
4211 : Paralegals and related occupations Alberta 3 1 333% 12.3% 0 1 Alberta
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Employment and Soclal  Bmplol ot Dveloppsment

Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # o o, # ence,

4211 : Paralegals and related occupations British Columbia 1 ¢] 0.0% 26.1% 0 [4] British Columbia
4211 : Paralegals and related occupations Ontario 55 7 12.7% 23.9%

13 &\\\\\\\\% Ontario
4211 : Paralegals and related occupations Quebec 86 2 23% 105 % 9 &\\\\\\\\\ Quebec

5212: Technical Occupations in Museums and Art Galleries Quebec 12 1 83 % 52% [ Quebec

§241 : Graphic designers and illustrators Ontario 10 2 200% 288% 3 &\\\\\\\& Ontario

5241 Graphic Designers and lllustrators Quebec 91 4 4.4 % 11.9% 11 &\\\\\\\\\% Quebec

05: Supervisors 49 1 2.0% 15.9 % 8 &\\\\\\\\%
Employment Equity Occupational Group Montreal 25 0 00%  204% 5 &\\\\\\\\% Montreal
Employment Equity Occupational Group Qe minus CMAs 1 0 0.0% 11% 0 4] Qe minus CMAs
Employment Equity Occupational Group Quebec 18 0 0.0% 32% 1 &\\\\\\\\% Quebec
Employment Equity Occupational Group Saguenay 1 0 00% 13% 0 0 Saguenay
Employment Equity Occupational Group Toronto 4 1 250% 515% 2 &\\\\\\\\& Toronto

07: Administrative and Senior Clerical Staff 5722 614 107%  185% 1059 &\\\\\N
Employment Equity Occupational Group Caigary 137 25 18.2% 20.6 % 28 &\\\\\\\\\& Calgary
Employment Equity Occupational Group Edmonton 27 2 7.4 % 16.9 % 5 &\\\\\\\\& Edmonton
Employment Equity Occupational Group Hamilton 143 18 126% 113 % 15 2 Hamilton
Employment Equity Occupational Group London 28 2 7.7 % 88% 2 [ London
Employment Equity Occupational Group Moncton 1 0 0.0% 24 % 0 0 Moncton
Employment Equity Occupational Group Montreal 1407 150 107%  146% 205 &\\\\\\% Montreal
Employment Equity Occupational Group NB minus CMA 1 0 0.0% 1.2 % 0 4] NB minus CMA
Employment Equity Occupational Group NS minus CMA 4 0 0.0% 15% 0 0 NS minus CMA
Employment Equity Occupational Group Ont. minus CMAs B 1 16.7 % 19% 0 1 Ont. minus CMAs
Employment Equity Occupational Group Ottawa - Gatineau 201 32 159% 141% 28 4 Otawa - Gatineau
Employment Equity Occupational Group Qe minus CMAs 162 0 0.0% 08% Qc minus CMAs
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Employment and Soclal  Bmplol ot Dveloppsment

Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # % o # ence,
Employment Equity Occupational Group Quebec 1711 kal 1.8 % 3.3 % 56 . Quebec
Employment Equity Occupational Group Saguenay 27 0 0.0% 08% 0 0 Saguenay
Employment Equity Occupational Group Saint John 8 0 0.0% 2.8 % 0 0 Saint John
Employment Equity Occupational Group Sherbrooke 10 1 10.0 % 25% 4] 1 Sherbrooke
Employment Equity Occupational Group Toronto 1722 340 19.7 % 40.6 % 699 i Toronto
Employment Equity Occupational Group Trois-Riviéres 88 6 6.8% 1.4 % 1 5 Trois-Riviéres
Employment Equity Occupational Grou Vancouver 40 5 12.5 % 399% 16 i Vancouver
ployment Equity Cccup, p o &\\\\\\
Employment Equity Occupational Group Winnipeg 3 1 333 % 159 % ] 1 Winnipeg
08: Specialized sales and service personnel 3220 439 13.6 % 10.9 % 351 88
6231: Insurance agents and brokers Alberta 14 1 7.1 % 17.7% 2 \ Alberta
° * L
6231: Insurance agents and brokers British Columbia 8 2 333% 364 % 2 0 British Columbia
6231 Insurance agents and brokers Manitoba 10 4 40.0 % 14.2 % 1 3 Manitoba
6231 Insurance agents and brokers New Brunswick 2 0 0.0% 15% 0 0 New Brunswick
6231 Insurance agents and brokers Nova Scotia 3 ¢l 0.0% 5.6 % ] 0 Nova Scotia
6231: Insurance agents and brokers Ontario 176 22 12.5 % 26.7 % 47 1 Ontario
6231 Insurance agents and brokers Quebec 2919 384 13.2% 9.6 % 280 104 Quebec
6235: Financial Sales Representatives Quebec 90 28 28.9% 204 % 18 8 Quebec
09: Skilled workers and artisans 5 ¢} 0.0 % 29% g 0
7384: Other Skilled Trades and Related Occupations, n.e.c. Quebec 5 0 0.0% 29% 0 0 Quebec
10 : Office staff 3555 390 11.0% 17.3% 615 1
Employment Equity Occupational Group Calgary 3 1 333 % 3068 % 1 0 Calgary
Employment Equity Occupational Group Halifax 3 0 0.0% 8.1% 0 0 Halifax
Employment Equity Occupational Group Hamilton 34 8 17.6 % 126 % 4 2 Hamilton

Employment Equity Occupational Group London 6 0 0.0% 11.2% 1 &\\\\\\\\% London
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Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # o o, # encey,

Employment Equity Occupational Group Montreal 1667 239 143%  204% 340 &\W Montreal
Employment Equity Occupational Group NS minus CMA 1 0 0.0% 19% 0 0 NS minus CMA
Employment Equity Occupational Group Ont. minus CMAs 10 3 300% 1.9% 0 3 Ont. minus CMAs
Employment Equity Occupational Group Ottawa - Gatineau 18 1 56% 18.2 % 3 &\\\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Qe minus CMAs 237 15 63 % 1.0% 2 13 Qc minus CMAs
Employment Equity Occupational Group Quebec 986 29 29% 4.1% 40 &\\\\\\\% Quebec
Employment Equity Occupational Group Saguenay 70 0 0.0% 1.6% 1 &\\\\\\\\% Saguenay
Employment Equity Occupational Group Saint John 1 0 0.0% 3.1% 0 0 Saint John
Employment Equity Occupational Group Sherbrocke 33 0 0.0% 4.1 % 1 &\\\\\\\\\& Sherbrooke
Employment Equity Occupational Group Taoronto 412 82 19.9 % 52.2% 215 &\\\\\& Toronto
Employment Equity Occupational Group Trois-Riviéres 59 7 11.9% 3.1% 2 5  Trois-Riviéres
Employment Equity Occupational Group Vancouver 3 1 33.3% 46.7 % 1 0 Vancouver
Employment Equity Occupational Group Winnipeg 12 6 50.0 % 233% 3 3 Winnipeg

11: Intermediate sales and service personnel 176 18 10.2 % 11.3% 20 &\\\\\\\\\
Employment Equity Occupational Group Montreal 54 11 204 % 266 % 14 &\\\\\\\\\ Montreal
Employment Equity Occupational Group Ottawa - Gatineau 3 0 00%  259% 1 &\\\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Qe minus CMAs 50 5 10.0% 1.5 % 1 4 Qc minus CMAs
Employment Equity Occupational Group Quebec 47 1 2.1% 6.4 % &\\\\\\\\% Quebec
Employment Equity Occupational Group Saguenay 2 0 00% 1.6 % Saguenay
Employment Equity Occupational Group Sherbrooke 3 0 0.0% 6.1% 0 0 Sherbrooke
Employment Equity Occupational Group Trois-Riviéres 16 1 83 % 31 % 0 1 Trois-Riviéres
Employment Equity Occupational Group Winnipeg 1 4] 0.0% 314 % 0 0 Winnipeg

13: Other sales and service personnel 3 0 00% 214% 1 &\\\\\\\\%
Employment Equity Occupational Group Montreal 2 0 00%  283% 1 &\\\\\\\\% Montreal
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Shubopaeant Canade soctal Ganads
Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Detailed Report
Date: 2019-03-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # % % # ence,
Employment Equity Occupational Group Quebec 1 0 0.0% 7.7 % 0 0 Quebec

Total 26607 2769 104% @ 222% 5920 &\\ L

The total does not necessarily equat the sum of the components due to rounding.

Sources: 2016 Census and internal employer data
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report

Date: 2019-03-20

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # " o # ence,

01/02 : Executives National 2023 8 0.4 % 50% 101 &\\\\\\\% National
03: Professionals National 11589 57 0.5% 89% 1031 &\\\\\N National
04: Semi-professional and technical staff National 265 0 0.0% 7.6 % 20 &\\\\\\\% National
05: Supervisors National 49 0 00% 275% 13 &\\\\\\\% National
07: Administrative and Senior Clerical Staff National 5722 51 0.9% 10.0 % 572 &\\\\\w National
08: Specialized sales and service personnel National 3220 16 05% 8.0% 258 &\\\\\w National
09: Skilled workers and artisans National 5 0 0.0 % 7.8% 0 4] National
10 : Office staff National 3555 23 0.6 % 93 % 331 &\\\\\& National
11: Intermediate sales and service personnel National 176 0 0.0% 10.8% 19 &\\\\\\\& National
13: Other sales and service personnel National 3 0 0.0 % 10.7 % 0 0 National
Total 26607 155 0.6 % 8.8 %

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2017 Canadian Disability Survey and internal employer data.
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Shubopaeant Canade soctal Ganads

Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report
Date: 2019-03-20

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

13; Other sales and service personnel EEOG CMA
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Detailed Report
Date: 2019-03-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technicat staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Personnel 08: CPEME National
Specialized Sales and Service Personnel 09: Skilled CPEME National
Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1112: Intermediate Sales and Service Personnel 13: CPEME National
Other Sales and Service Personnel CPEME National

CPEME

CPEME

CPEME

CPEME

D 1ol
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Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Summary Report
Date: 2019-03-20
Women
Women
Employment Equity Occupational Group Al employees Representation Availability Differ
# # % % I G
01: Senior Management 92 24 261% 276% 25 &\\\\\\\\\%
02: Middle management and other directors 1931 971 50.3 % 39.4 % 761 210
03: Professionals 11588 5768 49.8 % 415 % 4809 958
04: Semi-professional and technical staff 285 208 785 % 67.9 % 180 28
05: Supervisors 49 16 327 % 51.3% 25
07: Administrative and Senior Clerical Staff 5722 3825 66.8 % 80.4 % 4600
08: Specialized sales and service personnel 3220 2081 646 % 60.1 % 1935
09: Skilled workers and artisans 5 3 60.0 % 78% 4] 3
10 : Office staff 3555 2818 79.3% 61.6 % 2180 628
11: Intermediate sales and service personnel 176 140 79.5 % 66.0 % 116 24
13: Other sales and service personnel 3 ] 00% 497 % 1 &\\\\\\\\%
Total 26607 15854 59.6 % 55.0 % 14642 1212
The total does not necessarily equatl the sum of the components due to rounding.
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Workplace equity information management system - Fédération des caisses Desjardins du Québec
Default Workforce Analysis System - Summary Report
Date: 2019-03-20
Aboriginal
Aboriginal

Employment Equity Occupational Group Alt employees Representation Availability Differ

# # % % # oG
01: Senior Management 92 0 0.0% 32% 3 &\\\\\\\\%
02: Middle management and other directors 1931 9 0.5% 2.7 % 52 &\\\\\\\%
03: Professionals 11589 50 0.4% 16% 185 &\\\\\N
04: Semi-professional and technical staff 265 1 0.4 % 1.8% 5 &\\\\\\\\%
05: Supervisors 49 0 0.0% 14 % 1 &\\\\\\\\\%
07: Administrative and Senior Clerical Staff 5722 28 0.5% 1.3% 74 &\\\\\\\N
08: Specialized sales and service personnel 3220 15 05% 1.3% 42 &\\\\\\%
09: Skilled workers and artisans 5 1 200% 27 % 0 1
10 : Office staff 3555 16 0.5% 15% 53 &\\\\\\\%
11: Intermediate sales and service personnel 176 2 11% 22% 4 &\\\\\\\\%
13: Other sales and service personnel 3 0 0.0% 13% 0 0
Total 26807 122 0.5 % 1.6 % 419 &\\\\w
The total does not necessarily equat the sum of the components due to rounding.
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Summary Report
Date: 2019-03-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Alt employses RepresentationAvailability Differ

# # % % # OC%
01: Senior Management 92 1 11%  115% 11 &\\\\\\\%
02: Middle management and other directors 1931 127 66%  17.6% 340 &\\\\\N
03: Professionals 11589 1161 100%  300% 3477 &\\\\N
04: Semi-professional and technical staff 265 18 68 % 14.5 % 38 &\\\\\\\%
05: Supervisors 49 ! 20%  159% i &\\\\\\\\\&
07: Administrative and Senior Clerical Staff 5722 614 10.7 % 18.5% 1058 &\\\\\N
08: Specialized sales and service personnel 3220 439 13.6 % 10.9 % 351 88
09: Skilled workers and artisans 3 0 00% - 29% 0 0
10 : Office staff 3555 380 11.0% 17.3% 615 &\\\\\N
11: intermediate sales and service personnel 176 18 10.2 % 113 % 20 &\\\\\\\\\%
13: Other sales and service personnel 8 0 0.0% 214% ! &\\\\\\\\%
Total 26607 2769 104 % 222%

The total does not necessarily equal the sum of the components due to rounding.
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Summary Report
Date: 2019-03-20

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Alt employses RepresentationAvailability Differ

" # % % ¥ G
01/02 ; Executives 2023 8 0.4 % 50% 101 &\\\\\\\&
03: Professionals 11589 57 0.5% 8.9 % 1031 &\W
04: Semi-professional and technical staff 265 0 0.0% 7.6 % 20 &\\\\\\\%
05: Supervisors 49 0 0.0% 27.5% 13 &\\\\\\\%
07: Administrative and Senior Clerical Staff 5722 51 0.9% 10.0 % 572 &\\\\\w
08: Specialized sales and service personnel 3220 16 0.5 % 8.0% 258 &\W
09: Skilled workers and artisans 5 ¢] 0.0% 78% 0 0
10 : Office staff 3555 23 0.6 % 9.3% 331 &\W
11: Intermediate sales and service personnel 176 0 0.0 % 10.8 % 19 &\\\\\\N
13: Other sales and service personnel 3 4] 0.0 % 10.7 % 0 0
Total 26607 155 0.6 % 8.8 %

The total does not necessarily equal the sum of the components due to rounding.
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Summary Report
Date: 2019-03-20

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEOG National
02: Middle management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA
07: Administrative and Senior Clerical Staff EEOG CMA
08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA
11: Intermediate sales and service personnel EEOG CMA
13; Other sales and service personnel EEOG CMA
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Workplace equity information management system - Fédération des caisses Desjardins du Québec

Default Workforce Analysis System - Summary Report
Date: 2019-03-20

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
3. : Professionals CPEME National
4.: Semi-professional and technicat staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Personnel 08: CPEME National
Specialized Sales and Service Personnel 09: Skilled CPEME National
Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1112: Intermediate Sales and Service Personnel 13: CPEME National
Other Sales and Service Personnel CPEME National
CPEME
CPEME
CPEME
CPEME
2019-03-20 Page 6016 ar gﬂ#ﬁ’i&
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Emploviment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

2016 Census

Page 1 of 31

004302



Data from First/Previous Workforce Analysis
| yvvw = 2 MM | 0 DB @@
0 0 0

Emploviment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

= Source:

2016 Census

Page 2 of 31
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Data from First/Previous Workforce Analysis
20 03

2019

Emploviment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

= Source:

2016 Census

Page 3 of 31
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Data from First/Previous Workforce Analysis
| yvvw = 2 MM | 0 DB @@
0 0 0

Emploviment Equity Occupational Group (EEOG)

01/02 {Managers 2,023
03 |Professionals 11,589
04 |Semi-Professionals & Technicians 263
05 |Supervisors 49
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 5,722
08 |Skilled Sales & Service Personnel 3,220
09  {Skilled Crafts & Trades Workers 5
10 |Clerical Personnel 3,555
11 {Intermediate Sales & Service Personnel 176
12 {Semi-Skilled Manual Workers 0

3 {Other Sales & Service Personnel 3
14 {Other Manual Workers 0

Total 26,607

2017 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Férération des eaisses Desjardins du Québec
26-03-2019

| YYYY | MM | DD

Data from Form 5 - Employees Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
?ﬁﬁm ! National i’&rx‘rkm / National

All Employeess. . Women (A6 Emploveest Momen
Promoted Promoted :

Table 1: Women

Full-time / National Part-time / National

”f‘abie 9: Wﬁmen
E%:Ii-ixmg / National ?&ﬁm / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D n B B DD

0
0
0
0
0
0
0
0
0
0
0
0
0
0
9

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Férération des eaisses Desjardins du Québec
26-03-2019

| YYYY | MM | DD

Data from Form 5 - Employees Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peonles
Full-time / National Part-time / National

i) T a0
b i Peoples 4 Peoples
Promoted Promoted

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

esi Aboriginal 1AH Emplovees| Aboriginal
?eapaﬁsﬁﬁreé Hired s H

‘Lable 10: Aboriginal Peoples
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T D D D B B D D

Sl S S o o & s o & G o Oy oS o

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Férération des eaisses Desjardins du Québec
26-03-2019

| YYYY | MM | DD

Data from Form 5 - Employees Data from Form 6 - Emplovees
Promoted Terminated

"f‘aiﬁe 7: Persons with Disabilities ‘Fable 11: Persons with Disabilities

?ﬁﬁm ! National Part-time / National Full-time / National Part-time / National

Lable 3: Persons z&xtk Disabilities
Full-time / National ?ari-&me / National

?ems Mﬁs
Al Kmp&yﬁm
mﬁ

o Persons with
|+ Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D n B B DD

Sl S S o o & s D & oy o Oy o o

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Férération des eaisses Desjardins du Québec
26-03-2019

| YYYY | MM | DD

Data from Form 5 - Employees Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members nf Visible Minorities Table 12: Members of Visible Minorities
?ﬁﬁm ! National i’&rx‘rkm / National Full-time / National Part-time / National

| Members of
All Employees, | Visible ‘eey Isi vesi  Visible
Promoted Minorities .
i }‘emsmatm

Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D n B B DD

Sl S S o o & s D & oy o Oy o o

Page 8 of 31

004309



FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Bata for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
H X X ; 7 b - J-M gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
! A ? NN 2 w0 H R+M : ) et )

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees ’ﬁ»mmu

mmmx Emplovers) WM osent
man ’&‘YY‘? Aryy Frosom G . }t; Rmmm ng
A‘mﬁ&m}‘ L
- Yw

--“- % ““--

01 [Senior Managers 921 LY o 0.0% 0 l) 34 0.0% 27.6%) -1 -! 26‘ % "6.1%

02 iMiddle & Other Managers 1931 -HMRO% 0 0.0% g i 971 0.0% (5 —Zi(i G 39.4% 21 21 0.3%

03 [Professionals FLSS9 - 100.0% 0 0% 0 0 5,768 0L.0% o 38 o 41.5% 93y G959 49.8%

04 [Semi-Professionals & Tech 205 -100.0% i $.0% it & 208 (L% 0 -28 t 67.9% 28 28 TR.E%

05 [Supervisors 491 1000 o 0.0% 0 0 16 0.0% 0 9 i S13% -9 -9 32.7%

06 Sopervi Crafis & Trades o (.0% 0 0.0% Y 0 @ 0.0% & £ o 0.40% 0 o HHVA!

T FAdministrative & Sr Clerical 57220 -H00% 0 0.0% 0 0 3825 0.0% 6 7is 0 J0.4% -713 ~¥73 66.8%

0% [Skilled Sales & Service 32201 MR ] 0.0% 0 i 2.0 (0.0% ¢ -146 0 6h1% 146 146 64.6%

09 [Skitled Crafts & Trades SP-HOY ] 0.0% 0 ] 3 0%, g -3 ¢ T.8% 3 3 60LO% 3

18 {Clerical Persennel 35550 -HI0.0Y% o 0% Q G 2X18 4.0% 0 A28 & 61.4% 628 28 79.3% 7‘? 3%

11 Hmermediate Sales & Service 176 -100.0% 0 [X3Y {# & 148 il ] -24 & 86.410% 24 24 T9.5% 79.5%

12 [Semi-Skitted Manual o L.0% o (L% g 0 6 {L0% 0 o o 0.0% 0 0 HIHVAL

13 [Other Sales & Service 3 -H000% o G.0% g 0 6 0.0% ] 1 0 49.7% -1 -1 0.0% 0.0%

14 [Other Manual Workers 0 £.0% o 0.0% 0 i) 0 0.0% 0 O O 0.0% 0 0 vt HDIVD!
Total il 00t [ 00 0 0 15854 0.0% 1220 o 55.0% 1220 1,220 59.6%, 59.6%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analbysis) + 2) x 100,

Table 2: Women
Employment Equity Occupational

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

004310
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Bata for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
H X X ; 7 b - J-M gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
! A ? NN 2 w0 H R+M : ) et )

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees AMﬂgfaai Peoples

3vmm
*rzmmmx Employees ‘ o
mﬁn L Sy ey Prownip) “‘i‘“"ﬁ ?‘ mmmm
M»n Nears
- Yw

--“- % ““--

Senior Muanagers 921 LY 0 l) (} 0.0% 3 -3 -3 (M)"/ ().O%
02 iMiddle & Other Managers 1933 -HOO% 0 i} 9 0.0% (? 43 -43 -43 0.53% 0.5%
03 [Professionals FLSSY - 100.0% 0 0 30 0.0% @ 138 -133 <133 0.4% 4%
04 [Semi-Professionals & Tech 2631 -1000% 0 & 1 0.0% 0 4 -4 -4 . 4
05 [Supervisors 491 1000 0 O 0 0.0% 0 i ~1 -1
06 [Sopervi Crafis & Trades i 0.40% {4 0 @ 0.0% & £ 0.40% 0 o HHVA!
T Administrative & Sr Clerical 39220 MO Ui it 28 0.0% ¢ 46 F.3% ~46 46 0.5%
08 [Skilled Sales & Service 32201 -HMROY ] 0.0% O i 15 (1L.0% ¢ 27 1.3% =27 -27 0.5%
09 iSkitled Crafts & Trades 5P -0 0 O.4% 0 ] 1 0%, g -1 2.7% 1 1 20.0% 2
16 FClerical Personnel 35550 ~HIOY i £H0% { G 16 00% 1 37 £.5% -37 ~37 0.53% f} 5%
11 Hmermediate Sales & Service 176]  -100.0% 0 (0% {# O 2 0.40% L] 2 2.2% -2 -2 1% £1%
12 }Semi-Skilled Manual i G.0% o (0% 4 i 6 0.0% 0 & 0% 0 0 AIHVAT HDIV/
13 HOther Sales & Service 3 -H000% O 0.0% { iy 4 (L0% 6 O 13% 0 B 8.0% 0.0%
14 [Other Manual Workers 0 £.0% (.60% 0 i 4 {L.0% 6 0 1.0% 0 i AV HDIV/D!
Total i 0 o 122 (.0%, La% -304 <304 0.5% 0.5%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

‘Lable 4: Aboriginal Peoples
Employment Equity Occupational

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

004311
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Bata for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
H X X ; 7 b - J-M gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
! A ? NN 2 w0 H R+M : ) et )

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees

‘Fm s
TWW Eamplovers) Present Peojected Proent Prjecied
Aﬁ&-ﬁn ‘&’i‘?&* NNy A Frosom G e Representation in 3
Neare
- Yw

OLAZ Managers -El)(}f)‘)u () ) 0,{3‘! () ; 0.4%
03 {Professionals I l:n‘s‘} ~HHEOYG 0 i} 57 0.0% G 974 0 8.9% -974 -474 0.53% 0.5%
04 [Semi-Professionals & Tech 2650 -1000% 0 0 0 0.0% @ 20 e 7.45%% =20 -20 0.0% Q0%
05 [Supervisors 491 -100.0% it & B 0.0% 0 13 o 27.8% -13 -13 0.0% ;
06 [Supervisors: Crafts & Trades o 0% & 0 6 000 f & & 04084 0 0 #IHVA! #DIvi
07 [Admintsirative & Sr Cleriesd 37220 -HGO% {4 0 51 0.0% & 321 o 1H340%| -321 -5 9.9% 0.9%
08 [Skitled Sales & Service 32201 H000% Ui it 16 0.0% 4 242, ¢ §.0% -242 -242 0.5% 0.5%
09 [Skilled Crafts & Trades SP-HMROY ] 0.0% O i @ (1L.0% ¢ 0 0 7.8%) i 0 0.0% 0.0%

1 Clerical Personnel 38550 -H000Y% ] 0.0% 0 i 23 0%, G it G 9.3% =308 S308 0.6%, Q6%
11 Hntermediate Sales & Service 176} -100.0% i 0% {¥ & f 0.0% 1 14 ¥ RIR2Y -1 ~19 0.0 G400
12 {Semi-Skitted Manual { 1.0% 0 (0% {# O f 0.40% L] f i .00 O Q HHVHT H#DIvVA
13 jOther Sales & Serviee 3 = FHLOY & (0% £ 0 i} 1.0% 4] i {1 13.7% 0 8] B.0% 1.0%
14 HOther Mannal Workers i (0%, (.0% { i) 4 (L.{%, 4] 0 0.0% 1] i HDIVAo! H#OIVi!
Total 26,607 ~HHLO% 0 i 138 0.0% 8.8% -2,186 2,186 0.6% 0.6%

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total

004312
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Bata for First/Previous Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
H X X ; 7 b - J-M gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
! A ? NN 2 w0 H R+M : ) et )

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees

‘Fm s
TWW Eamplovers) Present Peojected Proent Prjecied
Aﬁ&-ﬁn ‘&’i‘?&* NNy A Frosom G e Representation in 3
Neare
- Yw

Senior Managers 92 - E L0 () l) 1 0,{3‘! (9 iﬁ o 11.53%) -1 -0 L%
02 [Middle & Other Managers 1938 -100.0% g i 127 0.0% G 213 & 17.6% =213 -3 0.6%
03 [Professionals FLSS9 - 100.0% 0 B 161 0L.0% o 2316 o 30.0% -2,316 -2,316 FHLO%
04 [Semi-Professionals & Tech 205 -100.0% 0 [y 1% (L% 0 20 t 14.5% -20 =20
05 [Supervisors 461 - 100.0% 0 0 1 (L% f 7 & 15.9% -7 -7
06 Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o #1)1‘«,‘}’
T FAdministrative & Sr Clerical 39220 MO 0 0 614 0.0% 6 445 G 18.5%) ~443 443 10.7%
0% [Skilled Sales & Service 32201 MR ] 0.0% 0 4 439 (0.0% ¢ Phes 0 HL9% 8K 13 13.6%
09 [Skitled Crafts & Trades SP-HOY ] 0.0% 0 ] & 0%, g ¢ ¢ 29% O 6 0.0%
18 {Clerical Persennel 35550 -HI0.0Y% 0 0% @ G RES 0.0% B 225 & 1730 -223 -225 11.0% (AR
1 Hhwermediate Sales & Service 176 -100.0% 0 [X3Y {3 & 18 il ] 2 & 11.3%)| -2 -2 11.2% 1.2%
12 [Semi-Skitted Manual o L.0% o (L% g 0 6 {L0% 0 o o 0.0% 0 0 HIHVAL
13 [Other Sales & Service 3 -H000% o G.0% g 0 0 0.0% ] 1 0 214% -1 -1 0.0% 0.0%
14 [Other Manual Workers 0 £.0% 0.0% 0 i) 0 0.0% 0 O 0.0% 0 0 vt HOIVA!
Total 7 £ o 2769 (.0%, 0 3438 22.2% -3.138 -3,138 10.4% H0.4%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analbysis) + 2) x 100,
‘Lable 8; Members of Visible Minoritics

Emplovment Equity Oceupational Comments

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

004313
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 1 19

From Flow
i From From Data From . From Feom  {(K-M+
H N N R i Ak - oMo e g
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees

urmaver (R £«£me
- - e Present yojecien St
..... = Herminnted Emplovessy
- m&wx mwmm &?iw My . Proent Gap] o - Representation fn 3
Ot {;w} - unl X‘m s dan
Yours e *fm
--“- # % %

Senior Muanagers B} -10E0% 0 ; 0,{3‘! () i ADIVAOT HOTViY

02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA

03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!

04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV

05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o nE)W o

T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B

0% [Skilled Sales & Service 4 -100.0% i 0.0% 0 i @ (0.0% ¢ ¢ O {L.0%, i 0 ADIVAG

09 [Skitled Crafts & Trades G -1000% ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel O - 100.0% 0 0% @ G B 0.0% 1] L& ¢ 0% Y 6 HHVAG! E)I\ 7

11 Hmermediate Sales & Service OF  -100.0% O 0% { ¢ B il B & & 9.40% 0 0 HHVHL HDIVA

12 [Semi-Skitted Manual o .0% o (L% g 0 6 0.0% 0 o o 0.0% 0 0 #DAVOT HDIV

13 [Other Sales & Service 0 0% o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY

14 [Other Manual Workers 0 £,0% 0.0% 0 i 4 0.0% 6 O 0 0.0% 0 0 AV HDIV/D!
Total O -100.0% £ o 0 (.0%, 0 0 0% 4 0 HDIVA! #DIV!

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 1 19

From Flow
i From From Data From . From Feom  {(K-M+
H N N R i Ak - oMo e g
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees

B ] e
..... - Terminated Eoplosees) | pumired g » Fronent
oviumonl fewm | Proerd | aﬁisgfx mwmm &?iw My Aamabn (PG i Rmm:ﬂ::i&a i
----- L e m =
Senrs Heans
--“- i % %
Senior Muanagers B} -10E0% 0 ; 0,{3‘! () i ADIVAOT HOTViY
02 iMiddle & Other Managers 4 -1000% g i 0 0.0% 0 0 & 0.0% 0 B HIHVA #MVA
03 [Professionals O - 1000% 0 0 0 0L.0% o O o 0.0% Y 0 #DIVA H#DIV/O!
04 [Semi-Professionals & Tech 0 -100.0% i & B 0.0% 0 o o D% & 6 DIV
05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi
06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o nE)W o
T Administrative & Sr Clerical G -1000%, 0 0 G 0.0% 0 O O 3.0% 0 B
0% [Skilled Sales & Service 4 -100.0% i 0.0% 0 i @ (0.0% ¢ ¢ O {L.0%, i 0 ADIVAG
09 [Skitled Crafts & Trades G -1000% ] 0.0% 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA
18 {Clerical Persennel O - 100.0% 0 0% @ G B 0.0% 1] & ¢ 0% Y 6 HHVAG! E)I\ N
11 Hmermediate Sales & Service O -100.0% O 0% { ¢ B 0.0% B & & 9.40% 0 @ HHVHL HDIVA
12 [Semi-Skitted Manual o L.0% o (L% g 0 6 0.0% 0 o o 0.0% 0 0 HIHVAL HDIV
13 [Other Sales & Service 0 0% o 0.0% g 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY
14 [Other Manual Workers 0 £,0% 0.0% 0 i 4 0.0% 6 O 0 0.0% 0 0 AV HDIV/D!
Total O -100.0% 0 o 0 (.0%, 0 0 0% 0 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Table 12: Aboriginal Peoples

Comments

Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Férération des caisses Desjardins du Québec

20-03-2019
Data for Subsequent/Current Goals
A B C DR F G H 1 J i L M N 4] P [ R 8 U

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

OLAZ Managers B} -10E0%
a3 [Professionals 4F 1000
04 {Semi-Professionals & Tech 4 - 100.0%
05 Supervisors 0 -100.0%
06 [Supervisors: Crafts & Trades & 0.0%
07 [Admintsirative & Sr Cleriesd 0 -1
08 [Skitled Sales & Service G -1000%,
09 [Skilled Crafts & Trades O -100.0%
1 [Clerical Personnel 4 -1000%
11 Hntermediate Sales & Service O - 100.0%
12 [Semi-Skitted Manual 0 0.0%
13 [Other Sales & Serviee OF -HHLOY
14 HOther Mannal Workers 0 £.0%

Total O -100.0%
T Calewlated by using the following formuda: ({Corvent number of employees from Workforee Anaj
kS

i

2 Managers

All Emplovees

--“-

wmm

3vmm

‘Fm s

lﬁt‘es
Eﬁ:f eijar 3 wwm ’&?Y‘? Aryy &m Frosom G ?w xw;m Rmmg:i&& i3
ver 1 el {}w} X“m
------ --
# 4 % %
0 ; 0,{3‘! £ 0 BV HEIVAY
¢ i} 0 0.0% G 0 0 .0% 1 1] #DV A #DIv i
0 0 0 0.0% @ O e 0.0% 0 1] HDVA! #DIVO!
0 & 1] (L% 0 o O % G 4] EDIVIO
& O ] 0,{1% f & & 0% 0 0 #DIvi
4 Y @ (L% 1] ¢ { $.41% 0 @ nE)W {t}
0 0 4] {L.0% 4 ¢ ¢ 0.0% 1 4]
0.0% O i @ (1L.0% G 0 O 4.0% i 1] DIV
0.0% 0 ] & 0%, G & G (0%, B 3 HDV A
(0% £ G 1] 0% B & o f0% O 0 HHVA E)I Vi
(L% {3 ¢ B 0.0% 1] & & 0.40% 0 G HHVA! HDIVA
0% 4 i 6 L.0% 0 & 0 0% 0 0 AIHVAT HDIV/
(.0% { i) 4 (L.{%, 0 0.0% 1] 0 HDIVAo! H#OIVi!
0 i 4 {L.0% 0 1.0% 0 i HUVo! HDIV/D!

Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent

Workforee Anabesis)

Prodessionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & Sr Clevical
Skitled Sales & Service
Skitted Crafis & Trades
Clerical Persomel
Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Total

2y x 100,
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Férération des caisses Desjardins du Québec
20-03-2019
Data for Subsequent/Current Goals
A i B ¢ i P i K P F i G i H P b iy iR i 4, i M i N o0 ioop i@y iR P8 iooqoiy

From Flow
i From From Data From . From Feom {(K-M~+
H N N R i Ak - oMo e g
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: y K NN k w0 H R+M : ) i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Emplovees

. :&vmﬁm
* or (Replacomentafl
‘Fm - fa Projecied
T eminated Emplovees) Present Prpjected Progent
m&wx v v on | - &?iw vy Presem Gop Representation in 3
- o A Cor | Weremn | P

ver 1 {;mr} ey X“m 3
Sears smnually *fm

--“- v

Senior Muanagers -HHROY () ) 0,{3‘! () i ADIVAOT HOTViY
02 [Middle & Other Managers 4F 1000 & i 0 0.0% Q i {¥ .0% it L] 2V HIMVi
03 [Professionals G -1000% I8 O a 0.0% 8] i L& (0% { 4] #DIVA HDIV/O!
04 [Semi-Professionals & Tech O -10068% 0 [ 1] (L% 0 o o % G 6 EDIVIO
05 [Supervisors 8 - 1000% & 0 6 0.0% 0 & & 04084 0 0 #DIvi
{96 FSapervi Crafis & Trades i 3.0% & Y 4] (L% 1] i & $.41% i 4] nE)W {t}
T Administrative & Sr Clerical aF RO Ui it G 0.0% [¢] { O 3.0% i 1]
08 [Skilled Sales & Service GF -H00.0% i 3.0% 4 i {1 0.0% ¢ & { {0% it i1 VAT
09 iSkitled Crafts & Trades 4 -1000% 0 O.4% &} i @ 0%, G ¢ ¢ 0.0% O 6 HDIVA
18 {Clerical Personnel 4 000 0 0% £ G B 0% B & ¢ f0% O 6 HHVA E)I\ N
11 Hmermediate Sales & Service OF  ~100.0% 0 (0% {# O f 0.40% L] f & .00 O Q #Hvnt H#DIvVA
12 }Semi-Skilled Manual 1 1.0% & (0% £ () i} 1.0% 4] i {1 $.0% 0 8] #IHVAT HDIVAY
13 HOther Sales & Service O -1000% O 0.0% g 0 4 (L0% 6 O 0 0.0% 0 B 2V #DOIVAY
14 HOther Manual Workers 0 £.0% (.60% 1 i 4 {L.0% i 0 0.0% 1] 0 #DIVA HDIV/D!
Total O -10.0% 0 o 0 (.0%, 0 O 0% 4 0 HDIVA! #DIV!
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Table 16: Members of Visible Minoritics

Members m‘iﬁm ?éimﬁﬂes
Comments
Y

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:

7 PAdministrative & Sr Clerieal

0% [Skilled Sales & ¢

04 [Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Toial

004317
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Federal Contractors Program Achievement Report
Part 4: Results - Women

Férération des caisses Desjardins du Québee

20-03-2019
B F G H I J K i, M N O P Q R S Toof oy iy W X oy
Ben b6 BB § Pa2 Fow LK Part 2 plow & 0% ot 2: Fle Pat i L v
Data souroes: y Bt Eiﬁ) E-u 5 B Bata Anulysis x 1 Kox e tog L-w Data .r&vw?ysiv H‘i{::‘;)z:? Qe Paibe Py 60 Q-8 D .»\’ml}ﬁza H::;?j:“ g UxF vox
4 & 1 1 12 4 4 4 { 4 4 4 { ¥ ¢ 4 ¢ 4 4 3 4 &
Worklorce Analysis Flow Data Analvsis
Workforce Hires Promotions Terminations

o
i e T N Y NN [ [ i B [N [ i
&} 27,

% e
24 26.1

4

X 92 276 25 -1 94.5
01 {Senior Managers o . - - : .
4 @ ] 4.0 {10 [ i 0.0 O 0 1X¢] & 0 O {1 0.0 [y} O & i 0.0 o il
W Middle & Other 6 1.931 4971 503 394 76t 210 127.6
” {Managers ] a { {30 0.0 { 0 {10 {1 0 .0 & i it 0 .0 ] & {} 0 {10 {3 0
L 1] 11,589 5.768 49.8 4150 4809 939 199
03 {Professionals : - : )
4] ¢ {3 4.0 00 U i} 0.0 { 0 0.0 0 4] O 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & 0 265 208 7R.E 679 180 28 1156
Techaicians & [} 0 0.0 0.0 [} 4 0.0 0 0 0.0 [ 0 0 0 0.0 ] 0 O [ 0.0 4 0
_ . £ 44 16 327 513 25 -4 637
03 {Supervisors - - o - - o . ,
4] ¢l 0 [iX1] 0.0 0 0 .0 0 ] 0.0 g { i 0 0.0 0 ] ¢ 0 .0 0 ]
06 Sapervisors: Crafls & 3] L] U 0.0 4.0 i} 0 0.0
Trades 0 0 0 0 0.0 0 i 0.0 [ 0 1.0 0 0 4 4 0.0 0 [l 0 i 0.0 {4 0
E+Dx Part 3 E+Gx - e 3 Fio BeKx Paet 30 RE
Dats sosroes: P Gowls o Foodx 10 Pat 3 Goals 100 Gonls Foebox HH
4 4 d 4 { 4 4 4 { 4 4
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear - 5
. Somen Comments
e Pereent ot Pereent of Pereent of Pereent of
= o
L w0 L% B s B Lk
. 1] 4] 0 0.0 276 0.0 0 276 0.0
01 iSenior Munagers s -
3 ¢} 0} G0} 0 (3.0 00
0 Middle & Other 4 0 0 {14 0.0 0.0 0.0
T IManagers 3 i} 4 0.0 0.0 6 0.0
4] 0 i} 0.0 0.4 3.0 0.0
03 {Professionals y
3 ¢l &} [1X4] 6.0 0.0 0.0
04 Semi-Professionals & 3] ] U 3.0 ] X4 [1X¢] .0
Technicians 3 ¢l ( 0.0] 0.4 (1.6 (.0
s e . (4] ¢] ) XS] S0.0 0.4 tha
03 {Supervisors ; ;
3 0 4 0.0 0.0 .6 0.0
06 Supervisors: Crafts & 4] ¢} [i; 4.0 [154] 0.0 0.0
3 Py
Trades 3 Q 0 (LG 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 4: Results - Women

Férération des caisses Desjardins du Québee

20-03-2019
B F i G © H O g iRy M N ¢ o f p g - R S T L Ly Wy o Xy
ED Bt Best §oPan Flow Lk Part 2 plow & 0% Part 2 Fl Pat 3L e
Data souroes: y Bt Eiﬁ) E-u 5 B Bata Anulysis \ 146 Kox e tog L-w Data .r;\m?ysiv H‘i{::‘;)z:? Qe Paibe Py 60 Q-8 D .»\’mlgﬁza H::;?j:“ lf!{‘\ UxF vox
4 & 1 1 12 4 4 4 { 4 4 4 { ¥ ¢ 4 ¢ 4 4 3 4 &
Worklorce Analysis Flow Data Analvsis
Workforce Hires Promotions Terminations

o = Vo EEEE R e
— e e e T

.- . .

P Administrative & 8 57220 3,823 66.8 8041 4.600 775 83.1
~ {Senior Clerical [} 0 0 0.0 04,0 [y @ 0.0 0 0 0.0 0 0 0 0 0.0 ] 0 0 [ 0.0 o 0

g [ Skilled Sales & Service o 32200 2081 64.6 6010 1,938 1460 1075
Personpel 1] i 0 in{ 0.0 0 [ 0.0 Iy 0 0.0 o i i} [} 0.0 0 ] I 0 .0 ] ]

oo |Siilled Craits & [ 3 3 60.6 7.8 0 3 792
Trades Workers ] 0 1 0.0 0.0 0 i 0.0 0 0 0.0 [ b [} 0 0.0 0 0 [\ 0 0.0 i 0

_ 0 3,555 2818 79.3 6l.6: 2,190 628 1287

) {Clerieal Personnel - - . -

] o i a0 0.0 i i 0.0 i ] 0.0 ! 0 [i} [t} 0.0 ] [} 0 [\ 0.0 o [

i Intermediate Sales & i 176 140 79.5 66.0 116 24 120.5
Service Personnel [} O [y {14 0.0 0 f 10 i 0 0.0 & {1 it 0 (.0 0 0 6} 0 10 ¢l 0

2 Semi-Skitled Manual 3 il o] .0 {10 {} i 0.0
Workers 3 0 0 0.0 0.0 0 i 0.0 0 0 [1X4] 0 [} [4 0 0.0 ] [ 0 [ 4.0 o 0

Dats soaroes: k ]4;: ¢ ‘:;‘:;; E 2{; * Foolx B Part 3 Goals £ ‘ {:; ¥ [;':‘111 F oo b x FOE

i 4 i 2 4 { 4 4

4 N J
New Entrants Goals
Employment Equity | | Short-term Goals
sl - < C
omments
\

I

.. {Administrarive & t O 0 ot
07 {.
Senior Clerieal 3 Q {} M
0% Skilled Sales & Servicej 0 0 b 1x
" {Personnel 3 [ 0 i
{0 Skilled Crafts & 4] a 1] RE
- {Trades Workers 3 [¢] i} (i
[§ { Y :
10 {Clerical Persommel ) ! ¢
3 @ ( £
1 Intermediate Sales & 4] ¢] i3
Service Persontel 3 I} 4] 11
2 Semi-Skitted Manual 4 i (} b
Weorkers 3 ¢l 1] :
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Federal Contractors Program Achievement Report
Part 4: Results - Women

Férération des caisses Desjardins du Québee

20-03-2019
B F G : H § } o fK M N ¢ o f p g - R S T i B LYV W Xy
T B Bt - Bl ¢ Pan 2 Fow [ S R Part 2, Flow 5;;"“5;:\ 0o Px 100 FxEL 100} 0.5 Part 2; F F:"zf‘; L veun GxF V%
e SO s ) M sl R 1] T X G Data Analysis s x B a Dot Anslvsis f\(:")j:‘ 20T * i 2-8 Drsrt Analysis i:i :;;;j:‘l ] * -
4 4 4 4 { 4 3 J 4 d 4 M $ ¥ ¢ 4 4 M 4 3 4 M
Worklorce Analysis Flow Data Analvsis
Year Workforce Hires Promotions Terminations

o

i e T N Y NN [ [ i B [N [ i

e s e
&} 3 H -1

1 Other Sales & Service [ 0.0 49.7 0.0
Personnel 3] @ 0 4.0 {10 { £ 0.0 O ] 1X¢] & 0 O {3 0.0 1] 0 & iF 0.0 o ]
4 {Other Manual Workers 0 v o (:kﬂ 00 v o (:}'0 - :
@ 4 { 154} 0.0 { 0 {10 {1 0 .0 & i i} 0 .0 4] & {F 0 {10 3] 0
Total i} 26,6071 15834 59.6 5500 146341 12200 1083
] a {3 4 G { £ .0 O 0 [134] 0 4] 0 { 0.0 1] & G & 0.0 0 {

. ) E+Dx Fart 3: E+Gx Part 3 Bk Port X
Floss D et 08 Pat s Gosk RV
Flow st 0 Gusts 100 Goats || IR0 P Goake £ Goals 10T

Part 2 Flow
Dt Analysis

4 4 4 4 4 $ 4 4 { 4 4

New Entrants Goals
. Short-term Goals Long-term Goals
tar <
Comments

Das soarces:

Emplovment Equity

Orther Sales & Service
Personnel

14 {Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 5: Results - Ahoriginal Peoples

Férération des caisses Desjardins du Québec

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Promotions Terminations
— Al Emplovess —& .
| temd ] Eyetd | Difforonce |
-“_ e

e [t} [iX4] 32 3 0.0
01 {Senior Managers - :
] ] U 0.4 0.0 () 0 0.0 0 ] 0.0 G i i 0 .0 0 ] O & 0.0 0 O
a Middle & Other 4] 1,931 4 0.5 2.7 a2 -43 17.3
7 {Managers 0 0 0 X3 0.0 ¢ [} 10 i 0 0.0 8 i & 0 0.0 0 ] i 0 10 ] 0
L 4] H1,389 30 44 16 188 -138 270
03 {Professionals - -
f ¢ U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O i 0.0 4] & { {1 0.0 8} 2
0t Semi-Professionals & @ 263 i (14 1.8 5 -4 210
Technicians @ i 0 G0 0.0 7 9 0.0 0 0 0.6 0 g 5 [} 0.0 0 ] [ 0 0.0 o ]
< . 4] 49 143 0.8 1.4 H -1 0.0
03 {Supervisors - - : - , "
& g i} {4 (0 & 0 3.0 {¥ 0 (.0 & i i 0 0.0 i 0 O O (3.0 {} i
06 Supervisors: Crafts & ] & 0 0.0 0.0 0 0 0.0
Trades f f 6 4.0 106 & i 0.0 O i [1X4] i i3 0 i 0.0 ) b { it 0.0 8] i
N Fast 2 Flow Part 3 E=Ga Pare 30 - bzt 3 Con E+Kx Pt 30 Ly
Data sosroes: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals Foo M ox Had

¥ 4 4 3 4 ¥ ¥ 4 4 { 4

v g Comments

Year
“E’“ﬂ*“?ﬂ“ Pereent ot Powmel] [ Ponemol Pereont ot
Lingl Mot Eonal Mot &i&i ﬂﬁ

“M“ , MM

_— {0 [0 3,2 U.G

01 {Senior M 0TS -

3 ] 0 3.0 0.4 0.0 0.6

P Middle & Other @ a 4] {14 2.7 2.7 (X4

" {Managers 3 i 0 {53 0.0 0.6 .0
] ) 0 K . X

(03 {Professionals ¢ o ) (,N L6 Lo 0.0

3 ¢l i} .0 0.0 (.0 0.6

04 Semi-Professionals & (4] G 0 0.4 L8 £8 00

Technicians 3 0 [t 0.0 .0 60 0.0

s e . @ ¢l 0y (L 1.4 14 0.0
03 [Supervisors ! !

i { {14 0.0 k] 0.6

06 Supervisors: Crafis & ] i} U 0.0 0.0 0.0 0.0

6 1.
Trades 3 Q 1] X3! (1] 0.6 X8}

Page 20 of 31 004321



Federal Contractors Program Achievement Report
Part 5: Results - Ahoriginal Peoples

Férération des caisses Desjardins du Québec

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Promotions Terminations

m
e [l
-“— e v

o7 Administrative & 4] 5722 28 {15 1.3 74 -4 376
Senior Clerical 1] 4] 0 0.0 3.0 i} 0 0.0 0 ] 0.6 1] 0 0 O 0.0 0 ] 0 0 0.0 [ 0
08 Skilled Sales & Servicej 0 3.220 I3 0.3 1.3 42 .27 358
Personnel (4] ¢l 0 1X4] 0.0 [© 0 .0 i 0 0.6 (¢ & it 0 0.0 0 & 0 0 {01 0 0
09 Skilled Crafts & £ 3 f 20.0 27 i I 740.7
Trades Workers £ ¢ U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} 0.0 4] i { 1 0.0 8} 2
) Q 3,555 6 (153 1.3 53 -37 0.0
10 {Clerical Personnel - - . -
& i [\ {10 (1.0 { 4 0.0 {3 0O R4 £ i £ & 0.0 0 b i1 O (.0 {3 il
¥ Imermediate Sales & 4] 176 2 N 2.2 4 -2 517
Service Personnel a 9 0 .9 0.0 0 0 1.0 i 0 0.6 Q 4 0 0 0.0 0 ] 0 0 {10 0 0
2 Semi-Skilled Manual G 4] [y .4 0.0 0} & 0.0
“{workers f f {1 4.0 106 { i 0.0 O i} [iX$3 i i3 0 i 0.0 ) b { it 0.0 4 i
Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Coipe T it Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 ¢ d 4 4 4 3 4 4 { 4
.
i P Comments
—---
Lansl Mot Lnal Met Liont Mot Lionl Mut
NMM MM
" {Senior Clerical 3 il 1] 401 0.0 0.0 0.0
~ {Personnel 3 9 0 3¢ 0.0 0.0 0.0
* {Trades Workers 3 ¢l i} .0 0.0 (.0 0.6
3 i 0 6231 .0 (G 0.4
- {:ncrmcdiam TR - - - v | = T ... .
Service Personnel 3 ¢} 4 i34] 0.0 [1X4] .6
Waorkers 3 ¢ 1] {1 0.0 0.6 [}
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Federal Contractors Program Achievement Report
Part 5: Results - Ahoriginal Peoples

Férération des caisses Desjardins du Québec

20-03-2019
B L Ciop E L F G i oM b iod o K. L M i N O P QR S T i b N WX X
) Past 1t - . SR B ST Pt 2 - Part 2: .
Date sourves: furkioree | Workforee ] © 00 Warkoree | D29 BoH BBy Pt 2ifiow ot BUE dpsgereel pon f TIINRY b by sl Pxbeoto0l 08 Pad ZEow § o pam TV ppeel ovex
w HHE . = X HM Prata Anslysis x 1 Fastir esbs . Dats Amalysis . Ty
Analyais Analysis Analysis Aniysis
1 4 ¢ 4 4 N i 4 4 4 4 ¥ ¢ ¥ ¢ 4 4 3 4 4
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Férération des caisses Desjardins du Québec
20-03-2019

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

]

Adjusted survey results to reflect hires, promotions and terminations.

(7 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place,

J

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

o 0o oo

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

o

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation,
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[1  Putin place a strategy to ensure a barrier-free workplace.
1 Undertook initiatives to increase representation where gaps in representation were found.
(7 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

[ Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[t Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

1 Other.

Additional Details

Please provide any additional information (optional):

See the Diversity and Inclusion Plan 2018-2020 attached to the email.
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SELF-IDENTIFICATION QUESTIONNAIRE - DIVERSITY

Background:

Since 2006, Desjardins has committed to implementing a voluntary equal employment
opportunity program (provincial) to promote equitable representation of the following groups:
Aboriginal peoples, visible minorities, ethnic minorities and persons with disabilities.

The self-identification questionnaire is integrated into our human resources multi-function
system {(HRMS). This gives employees the opportunity to access, compiete and update the
guestionnaire independently. This decision was made in order to:

- eliminate the need to process paper forms and manual data entry by the human
resources team;

- comply with the Desjardins Group’s sustainable development guidelines (paperless
challenge); and

- be able to provide current portraits of the diversity of cur workforce.

During our work for the Employment Equity Program, we made sure that our
self-identification questionnaire® covered all of the questions in the sample template provided
by the Workplace Equity Division, Labour Program. Since the differences between our
questionnaire and the template were not significant? we decided to use our internal tools for
the self-assessment exercise.

Workforce survey results:

Number of employees surveyed 28,231
Number of self-identification questionnaires not completed 4,870
Number of self-identification questionnaires completed 23,361
Response rate 83%

: See Appendix 1

:See Appendix 2
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APPENDIX 1: Self-identification questionnaire integrated in Desjardins’ human resources
multi-function system
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Federation des calsses Desjardins du Quebec (FODO) - 050480

APPENDIX 2: Comparison between the two questionnaires

Government’s self-identification Information available in our human
questionnaire resources multi-function system

Privacy notice Yes {see image)

Name Yes

Section, Division Yes

Position Yes

Employee number Yes

Employment status Yes

Gender Yes

Ahoriginal peoples Yes (see image)

Visible minorities Yes (see image)

Persons with disabilities Yes (see image)

Additional data for accommodation | No

purposes

Voluntary employee participation Yes (see image)

Participation in groups/committees | No

Employee comments No
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Fédération des caisses Desjardins du Québec
Primary Location: Montréal (Québec)

Number of Employees: 26607

e Ontario 4005 e Manitoba 33
e Québec 22224 e British Columbia 70
¢ Nova Scotia 1 ¢ Alberta 247
e New Brunswick 13 ¢ Newfoundland and Labrador 1

Organization Overview:

NAICS 5239 -~ Other Financial Investment Activities

Fédération des caisses Desjardins du Québec operates personal and business services, wealth
management and life and health insurance, and property and casualty insurance. The
organisation supports the Desjardins caisses in Québec.

Key Dates — First Year Assessment

Initiated: 2018-03-10
Received: 2019-03-20
Workforce Analysis:  2019-03-20

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: 26607 100
Number of questionnaires returned: 23361 88
Number of completed questionnaires returned: 23361 88

XI The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

I The questionnaire has an employee identifier.

XI The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

Had
Employment and Emplol o1 C 1Y*004
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X The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

e Note that the organization surveyed the entire workforce including temporary
employees.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

I The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

B4 The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

I The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

XI The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
] ] short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3 | (3+
years) | years)
# Description # % % % %
01 | Senior Managers -1 27.6 27.6 26.1 27.6
05 | Supervisors -9 50.0 50.0 32.7 51.3
07 | Admin & Senior Clerical Personnel -775 - - 66.8 80.4
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I 13 [0therSales&Service Personnel -1 | 497 [ 49.7 l 0.0 l 49.7|

Observations:
* Goals for EEOG 07 are not required given that the current availability is above 50%.

Aboriginal Peoples
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3 | (3+
years) | years)
# Description # % % % %
01 | Senior Managers -3 3.2 3.2 0.0 3.2
02 | Middle & Other Managers -43 2.7 2.7 0.5 2.7
03 | Professionals -135 16 1.6 0.4 16
04 | Semi-Professionals & Technicians -4 1.8 1.8 0.4 1.8
05 | Supervisors -1 1.4 1.4 0.0 1.4
07 | Admin & Senior Clerical Personnel -46 1.3 1.3 0.5 1.3
08 | Skilled Sales & Service Personnel -27 1.3 1.3 0.5 1.3
10 | Clerical Personnel -37 1.5 1.5 0.5 1.5
11 | Intermediate Sales & Service Personnel -2 2.2 2.2 1.1 2.2
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
) , Short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3 | (3+
years) | years)
# | Description # % % % %
01 | Senior Managers -10 115 11.5 1.1 115
02 | Middle & Other Managers -213 17.6 17.6 6.6 17.6
03 | Professionals -2316 = 30.0 30.0 10.0 30.0
04 | Semi-Professionals & Technicians -20 14.5 14.5 6.8 14.5
05 | Supervisors -7 15.9 15.9 2.0 15.9
07 | Admin & Senior Clerical Personnel -445 18.5 18.5 10.7 18.5
10 | Clerical Personnel -225 17.3 17.3 11.0 17.3
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11 | Intermediate Sales & Service Personnel -2 11.3 11.3 10.2 11.3
13 | Other Sales & Service Personnel -1 21.4 214 0.0 21.4
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3 | (3+
years) | years)

# Description # % % % %
1/2 | Managers -93 5.0 5.0 0.4 5.0
03 | Professionals -974 89 8.9 0.5 8.9
04 | Semi-Professionals & Technicians -20 7.6 7.6 0.0 7.6
05 | Supervisors -13 27.5 27.5 0.0 27.5
07 | Admin & Senior Clerical Personnel -521 1 10.0 10.0 0.9 10.0
08 | Skilled Sales & Service Personnel -242 8.0 8.0 0.5 8.0
10 | Clerical Personnel -308 9.3 9.3 0.6 9.3
11 | Intermediate Sales & Service Personnel | -19 10.8 10.8 0.0 10.8

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

LJ

: Employment and

The workforce analysis has identified a good representation of women who occupy
59.6% of the workforce for an availability of 55%. The other three designated groups are
significantly underrepresented in the organization. Fédération des caisses Desjardins du
Québec could focus on the early stages of the recruitment process to ensure that there

are no barriers in place that impeded employment equity.

We encourage you to implement special measures to ensure that you meet the goals set

out in this assessment and thereby increase the representation of designated group
members within your organization. For example, you may wish to consider contacting
organizations that work for access to employment for designated group members in

your region to identify qualified candidates who could be considered the next time you
begin a process to fill a vacancy. It may also be beneficial to develop relationships with
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colleges and universities to identify qualified students that are part of a designated
group as potential employees through the use of internships or permanent employment
where vacancies arise.

e Fédération des caisses Desjardins du Québec could conduct an employment systems
review to identify any potential barriers to the recruitment and retention of employees
from these groups. Guidance on how to conduct an employment systems review is
available the Workplace Equity Information Management System help page (Etape 2-2
of the training modules).

Name of Analyst: Maurice N. Yakibonge

Date: 2019-09-23

L
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From: Yakibonge, Ntambwe N [NC]

Sent: September 27, 2019 10:12 AM

To: 'nathalie.soucy@ccd.desiardins.com’ <nathalie.soucy@ccd.desjardins.com>

Cc: 'julie.j.belanger@desjardins.com’ <julie.j.belanger@desjardins.com>

Subject: Government of Canada Agreement Number: 050490 - Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Ms. Soucy:

I am writing to inform you that the subsequent compliance assessment initiated on March 10, 2018, has
been completed. As a result of the assessment, Fédération des caisses Desjardins du Québec has been
found to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforis to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Fédération des
caisses Desjardins du Québec’'s employment equity program.

« The workforce analysis has identified a good representation of women who occupy 59.6% of
the workforce for an availability of 55%. The other three designated groups are significantly
underrepresented in the organization. Fédération des caisses Desjardins du Québec could
focus on the early stages of the recruitment process {o ensure that there are no barriers in
place that impeded employment equity.

« Fédération des caisses Desjardins du Québec could conduct an employment systems review
to identify any potential barriers to the recruitment and retention of employees from these
groups. Guidance on how to conduct an employment systems review is available the
Workplace Equity Information Management System help page (Slep 2-2 of the training
modules).

¢ We encourage you to implement special measures to ensure that you meet the goals set out
in this assessment and thereby increase the representation of designated group members
within your organization. For example, you may wish to consider contacting organizations that
work for access to employment for designated group members in your region fo identify
qualified candidates who could be considered the next time you begin a process to fill a
vacancy. it may also be beneficial to develop relationships with colleges and universities to
identify qualified students that are part of a designated group as potential employees through
the use of internships or permanent employment where vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 10, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

» Workforce data (Forms 1 to 6) at the national level;
¢ An updated workforce analysis; and
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s A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation,

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Fédération des caisses Desjardins du Québec will be required to demonstrate that it has made
reasonable efforis {0 achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives {o foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equily Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us by email at es-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Fédération des caisses Desjardins du Québec’s continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
es-emefihrsderhdc.ge.ca
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The diversity and inclusion plan 2018-2020 (1/2)

SECTORAL INITIATIVE

CROSS-CUTTING INITIATIVES

SET AND MONITOR TARGETS

» Facilitate a discussion on diversity (targets and actions) to different bodies: CDM (quarterly), HRC and CA
(semi-annually), EVP and Caisse/DBC/SS management committees

» Facilitate discussions with EVP diversity champions (twice a year)

» Design and implement a communication strategy to ensure the Group’s commitment, the visibility of
initiatives and to share targets
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Cross-cutting initiatives (2/2)
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= Overhaul our talent sourcing and recruitment processes to systematically
include our diversity targets upstream

= Align our talent management approach with our vision of diversity and
inclusion to promote diversity at all job levels

» Design specific development programs for diverse talents .
Armacion ¢
» Build strategic external partnerships with cities, OUR
universities and organizations to benefit from diversified PEOPLE
talent pools and better position ourselves with our client o
segments
DEVELOPMENT
- WOMEN'S LEADERSHIP §§ -

PROCUREMENT AND TALENT MANAGEMENT PROCESSES

 RECRUTEENT

» Evolve the Desjardins leadership model by drawing on the qualities of women's

leadership to: accelerate the shift in member and client culture, better embody
Desjardins' behaviours and create an inspiring leadership model for young
people, based on participatory leadership
* Build a women's leadership program for Desjardins by focusing on:

= A mentoring system for women with a lot of potential

OF DIVERSITY AND INCLUSION
WITHIN THE ORGANIZATION AND AMONG ITS PARTNERS

» Make all management committees aware of diversity and inclusion by
conducting workshops on our "unconscious biases”

= Empower and value managers and recruiters in their ability to foster
diversity and inclusion in teams

Encourage our external suppliers to subscribe to diversity standards

T YOUNG PEOPLE AND NACCS

= Adapt our strategies for attracting people:

= Target and prioritize college and university institutions as well as
diversified job fairs

= Maximize our presence in colleges and universities
= Develop a "viral’ communication strategy to promote pride

» Specific training for women in diversity
= Major events to celebrate women's leadership
= Position Femmes Desjardins as the preferred Desjardins-wide networking
entity
Through this plan, we are helping to raise our visibility and to be

representative of the different target groups
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Our focus 2019

= Tour the EVPs in partnership with the HR officers (VP/SD) to break down Desjardins’ sectoral targets (deadline: October 5, 2018)
= Build a diversity dashboard with operational indicators (recruitment, promotion, development, etc.)

OF DIVERSITY AND INCLUSION
WITH!N THE ORGANIZATION AND AMONG ITS PARTNERS

ROCUREMENT AND TALENT MANAGEMENT PROCESSES

= Overhaul our talent sourcing and recruitment processes to * Make all management committees aware of diversity and
inclusion by conducting workshops on our "unconscious biases”

systematically include our diversity targets upstream:

1. Express the D&I vision as a rule in support of the acquisition ‘ ’ ‘
and talent management directive (especially the women'’s 1. Executive Committee and EVP Management Committee

component) 2. AT team
2. Optimize the recruitment process to accelerate the D& shift * Promote the strength of D&I through the Coopérathon

ATE WOMEN'S | EADERSHIP T YOUNG PEOPLE AND

NACCS

= Position Femmes Desjardins as the preferred Desjardins- " Rejuvenating:
wide networking entity 1. The university program (hiring and training of

= Launch the Parcours Effet A-Desjardins 2018-2019: 60 university graduates)
women (3 cohorts) from SAFM and the Caisses’ network . . . .
2. Internship program (High school, Cégep, University)
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