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Employment and Ermploi et OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agroement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[ INew Agreement

i/ Revised Agreement
ORGANIZATION
Legal Nams of Organization Parent company is located outside Canada
Ernst & ¥Younyg LLP
Yes [ Ne
Operating Nama (f different from Lagal Name of Organization} Procurement Business MNumber
Total nwfaﬁar Qifm‘ts;nwuyﬁwa EEERWE e 5T 4558
(Full-Time/Part-Time/Temporary} -
Crrganization's North American industry Classification System (NAICS) Code NY Ta find your organization’s NAICE Code Number please
541214 visit hitg: e stateange ca/subjects-sujets/standard-
norme/naics-solan/20U2nalcs-suianl2beng him
Official use only {if information above is incorrect)
Procurement Business Number Totat numbsr of employess in Canada Organization's NAICS Code No

HEAD OFFICE

Address {bullding number, street, sulte, ste) City Province Postal Code
Ernst § Young Tower, I32 Bay Street Toronto Ontario I MSE 1J7
Telephons Numbear Fax Number

416~864~1004 4LE-884-1174

EMPLOYMENT EQUITY CONTACT

Narne {prin} Title

Flona Macfarians Chief Inclugiveness Officey

Telaphons Numbed E-mail Address

GOA-891~B282 Fiona.d Macfarlanelfca.ay.com
CERTIFICATION

The above-named organization:
+ faving & combined workforee of 100 or more permanent full-time, permanent part-time and termporary employees having worked
12 waeks or more in Canada, AND
« intending o bid on, or baeing in receipt of a federal government goods or services contract. standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment to implement or maintain empioyment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to hitp/iwww esde go.calengfiabour/equality/fepfindex shimi

Important note: If an audit of the Agreement to tmplement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chisf Executive Officer OR an authorized person In an executive position with legal authority to sign a
contract on behalf of the organization.

Nare {print} Title

Charles-Antoins St-Jean Partar

Tetephons Number Eormail Address

G13~-808~4302 Charles-Antelineg. 8t-Jeanfics . gy . oom
Date
1470173018

URN INSTRUCTIONS

« The oniginal copy of the signed Agreement to Impiement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsde-rhdcc.ge.ca

Fed
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Employment and Emploi et
Social Development Canada  Développement social Canada

Federal Contractors Program (FCP)

Contractors who are awarded an initial goods and services contract, a standing offer agreement, or a supply
agreement valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, to make all reasonable efforts within the context of their specific organizational
environment and structural needs to close the gaps. This obligation is on-going and not only subject to the period of
a specific contract.

Contractors are required to conduct, develop and maintain:
a. A survey of their workforce on the representation of the four designated groups using a self-
identification questionnaire;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
occupational groups; and

¢. Short-term and long-term numeric goals on closing gaps that have been identified where under-
representation exists,

Contractors are required to submit o ESDC-Labour:

a. One year after the award of an initial goods and services contract, a standing offer agreement, or a supply
agresment valued at $1M or more (including applicable taxes):

- Self-identification questionnaire used to collect workforce information;

- initial WFA; and

- Annual short-term numeric goals for a period of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified.

b. Four years after the award of an initisd goods and services coniract, a standing offer agreement, or a supply
agreement valued at $1M or more {including applicable taxes) and every three years thereafter:

- Updated WFA;

- Updated annual short-term numeric goals for a period of three years and long term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievement Table.

ESDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goads and services contract, a standing offer agreement, or a supply agreement valued at $1M or more (including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
resulis and measured against the requirements set out for the FCP,

Contractors found to be in non-compliance will be ineligibie for future goods and services contracts, standing offer
agreements, or supply agreements of any value with the federal government. In addition, contractors will be placed
on a public list of non-compliant contractors. A finding of non-compliance may result in the termination: of the
contract.

For information on the detailed requirements as well as the framework and standards for assessment of results,
please refer to the website: hitp://www esde gs.caleng/iabourfequality/feplindex.shiml

Geg
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1  The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
(divisions, branches, efc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractor
Program (FCP) is taken over by {or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
{and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization,

Q3 When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its fegal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
beiongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational

group.

Q2 Who is considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-time employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as

determined by the employer, depending on the occupational group to which
the person belongs.

ESDC LAB1168 (2013-10-008 E Page 30l 4
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Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
(8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-time.

Q3 Who is considered to be a temporary employee under the FCP?

A3 A temporary employee is employed on a temporary basis for any number of
hours within a fixed period or periods (start and end date) totalling 12
weeks or more during a calendar year. This does not include a person in
full-time attendance at a secondary or post-secondary educational
institution who is employed during a school break. Whether the hours are
regular or irregular is not a factor to consider in determining temporary
employment status.

The total number of weeks worked by temporary employees is calculated
according to the cumulative number of weeks worked, not by the
cumulative number of days. For example, an employee may be called to
work two days one week, three days the following week and one day per
week for ten other weeks during the calendar year. This employee would be
considered a temporary employee for employment equity purposes.

The most significant distinction between temporary staff and permanent
staff is job security, where permanence usually means employment for an
indefinite duration. The duration of employment or the benefits received do
not indicate employment status. Even if an employee is hired for a length of
employment that is long term, the employee does not have permanent
status if the duration of employment can be defined.

Q4 How are students counted under the FCP?

A4 Students employed during a school break, even if this period exceeds 12
weeks, and who are returning to school, are not counted as employees for
employment equity purposes.

Co-operative education (Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. Co-op students who work more than 12
weeks during their work placements should be reported as temporary
employees. In addition, students working on a permanent pari-time basis
throughout the year are counted provided they worked 12 weeks or more,

Q5 How are casual or other employees counted under the FCP?

A5 Casual employees are emioyed to work less than 12 weeks during a
calendar year and whose contracts have designated start and end dates,

Other employees are those who are on unpaid leave (often temporary lay-
off or long-term leave) but who otherwise fulfil the definitions of permanent

fuli-time, permanent part-time or temporary employees and maintain the
right to return to work.

ESDC LAB1188 (2013-10-008; E Page 4 of 4
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s.19(1)

: * . Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdcc.gc.ca.

I, the undersigned, on behalf of (legal name of organization) Ernst & Young LLP (hereafter referred to as “the
organization™) and (Agreement to Implement Employment Equity number) 060188, agree to the following
statements:

1. 1 have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. Iam making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Iam therefore requesting an extension until (date) 16/02/2018 for the following reason(s):

(Please describe) The due date of the secondary compliance assessment fell during a particularly
busy period for our firm. As such, we request that the revised submission deadline fall outside
of this period so that we can devote sufficient time and resources to successfully and fully
complete our submission.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Michael Bennett Position Title: Senior Inclusiveness Coordinator

Email address: michael.bennett@ca.ey.com

Telephone number: 416-943-4547

Business address: 100 Adelaide Street West, Toronto, Ontario, M4H

Sigr
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I * . Employment and Emploi et
Social Development Canada Développement social Canada

Date: 15/12/2017

Page 2 of 2
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From: Yakibonge, Maurice [NC]

Sent: December 18, 2017 8:10 AM

To: 'Michael.Bennett@ca.ey.com' <Michael.Bennett@ca.ey.com>

Cc: 'jeannine.pereira@ca.ey.com' <jeannine.pereira@ca.ey.com>; Normandin, Ward W [NC]
<ward.normandin@labour-travail.gc.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until February 16, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

ee-eme@hrsdc-rhdcc.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vahbonqe@labour—travanl gc.ca / Tel: 819-654-6099
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From: Michael Bennett <Michael.Bennett@ca.ey.com>

Sent: December 18, 2017 2:51 PM

To: Normandin, Ward W [NC] <ward.normandin@Ilabour-travail.gc.ca>

Cc: EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information

Hi Ward,

Please find attached a signed version of the extension request. Let me know if there are any issues.
Thanks!

Regards,

Michael

Michael Bennett, CHRP | Senior Inclusiveness Coordinator | Canada's Talent Team
s

support inclusion

Ernst & Young LLP

EY Tower, 100 Adelaide Street West, PO Box 1 Toronto, ON M5H 0B3
Office: 416-943-4547 | Michael.Bennett@ca.ey.com

EY/Comm: 1662367

Website: http://www.ey.com

Visit ey.com/differencesmatter to find out how diverse and inclusive teams make the working world better.

From: ward.normandin@labour-travail.gc.ca [mailto:ward.normandin@labour-travail.gc.ca]

Sent: Monday, December 18, 2017 8:26 AM

To: Michael Bennett <Michael.Bennett@ca.ey.com>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information

Hi Michael,

Good morning. | hope you had a good weekend!

003894



My manager has approved your request. However, he asked that | ensure that when you submit the signed
version, you provide more detailed explanations for the reason for the extension request.

If you have any questions, please do not hesitate to contact me.

Kind regards,

Ward

Ward Normandin

Agent de programmes, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada

ward.normandin@Iabour-travail.gc.ca / Tél. : 819-654-4334

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada

ward.normandin@labour-travail.gc.ca / Tel. : 819-654-4334
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From: Yakibonge, Maurice [NC]

Sent: 2017-12-18 8:10 AM

To: 'Michael.Bennett@ca.ey.com’

Cc: 'jeannine.pereira@ca.ey.com'; Normandin, Ward W [NC]

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information

Good morning,

You have requested an extension to submit your organization’s information for the compliance assessment under
the Federal Contractors Program beyond the initial deadline set by the Labour Program of Employment and Social

Development Canada.
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As requested, we hereby grant you an extension until February 16, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at: ee-
eme@hrsdc-rhdcc.gc.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada

maurice.yakibonge@labour-travail.gc.ca / Tel: 819-654-6099
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CONFIDENTIEL et/ou PRIVILEGIE. Si ce courriel est reu par erreur, veuillez nous en aviser et en effacer toute

trace. EY, 100 Adelaide Street West, PO Box 1 Toronto, ON M5H 0B3. www.ey.com/ca To unsubscribe from
commercial electronic messages / Pour vous désabonner des messages électroniques commerciaux :
Unsubscribe@ca.ey.com
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Employrant snd Sacial  Emplai et Dévalappement )
Duvelopment Cxnasts  swoial Uanads Ernst &amp; Young LLP (certificate # 060188) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-02-26 to 2018-01-04

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 2545 37 0 2582 Calgary 431 10 0 441
3 Québec 791 29 0 820 Edmonton 128 2 0 130
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 99 0 0 99 Halifax 99 0 0 99
EACH AREA)
New Brunswick 87 3 0 90 Montréal 713 26 0 739
Manitoba 85 1 0 86 Toronto 2184 29 0 2213
British Columbia 380 7 0 387 Vancouver 380 7 0 387
Saskatchewan 113 3 0 116 Winnipeg 85 1 0 86
Alberta 559 12 0 571 St. John's 41 1 0 42
Newfoundland and 41 1 0 42 | Moncton 31 3 0 34
Labrador
Saint John 39 0 0 39
Total Employees in Canada | 4 4793
Québec 78 3 0 81
Qtawa - 160 2 0 162
atineau
Kitchener -
Cambridge - 116 4 0 120
Waterloo
London 85 2 0 87
Saskatoon 113 3 0 116
N.B. less CMA 17 0 0 17

Canada
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Employrant snd Sacial  Emplai et Dévalappement )
Duvelopment Cxnasts  swoial Uanads Ernst &amp; Young LLP (certificate # 060188) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-02-26 to 2018-01-04

Total Employees in Canada 4 4793

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Ernst &mp; Young LLP (certificate # 060188) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 606 426 180 2 1 1 79 56 23

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 732 434 298 6 4 2 8 6 2 251 160 91

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 2844 1321 1523 18 3 15 15 7 8 1017 468 549

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 60 42 18 1 1 18 13 5
el R R e R

Page 1 of 5 Cana dﬁ
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003900

B i Mﬁﬁwﬁaﬁggﬁﬁa Ernst &mp; Young LLP (certificate # 060188) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1 2 9 1 1

Administrative and Senior Clerical Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Clerical Personnel

4
Top Range: Under $5,000 3
2

Bottom Range: Under $5,000

1 178 62 116 6 1 5 4 1 3 68 30 38

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4 4
. 4
Page 2 of 5 Canada
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Employrent snd Sacial  Emplai et Dévalappement

sl Canats somat oot Ernst &mp; Young LLP (certificate # 060188) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees

Page 3of 5 gm&m
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Employrent snd Sacial  Emplai et Dévalappement

sl Canats somat oot Ernst &mp; Young LLP (certificate # 060188) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2016-02-26 to 2018-01-04

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 8 3 5 1 1 2

—
o
~
=
N

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 12 1 1 2

—
o
-
.
-
e
=
N

Professionals

Top Range: Under $5,000

Bottom Range: Under $5,000

Semi-Professionals and Technicians

Top Range: Under $5,000

Bottom Range: Under $5,000

1 3 3 1 1
..
Page 4 of 5 Canada




Employrant snd Sacial  Emplai et Dévalappement

Dewslopment Canads  sweial Canads Ernst &amp; Young LLP (certificate # 060188)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2016-02-26 to 2018-01-04

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees m

Page 5 of 5
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Employrant snd Sacial  Emplai et Dévalappement

st Canats somal Camatn Ernst &mp; Young LLP (certificate # 060188) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 4700 2299 2401 39 14 1499 7

8 31 29 15 31 768

Page 1 of 2 Canadéﬁti
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B i Mﬁﬁwﬁaﬁggﬁﬁa Ernst &mp; Young LLP (certificate # 060188) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2016-02-26 to 2018-01-04

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 93 6 87 1 1 1 1 16 16

Total Number of Employees

Page 2 of 2 ﬁ u w&mmw



Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Ernst &amp; Young LLP (certificate # 060188)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 77 54 23 19 14 5
Middle and Other Managers 194 129 65 2 1 1 4 4 7 49 22
Professionals 1215 596 619 11 3 8 7 4 3 471 236 235
Semi-Professionals and Technicians 14 7 7 2 1 1
Supervisors 4 4
Administrative and Senior Clerical 101 8 93 3 3 1 1 29 3 26
Personnel
Clerical Personnel 64 31 33 5 1 4 2 1 1 32 17 15
Intermediate Sales and Service 1 1
Personnel

e I N M I ) R ™ ™) ™)

Page 1 of 2
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Employrent snd Sacial  Emplai et Dévalappement Form4 B
Develonment Conadds svcial Ganade Ernst &amp; Young LLP (certificate # 060188)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2016-02-26 to 2018-01-04

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 2 2 2
Professionals 3 1 2 1 1
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 1 1

Total Number of Employees Hired

Page 2 of 2 ﬁ u w&mmw



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Ernst &amp; Young LLP (certificate # 060188) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2016-02-26 to 2018-01-04

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 84 40 44 1 1 15 9 6
Middle and Other Managers 247 152 95 2 1 1 3 2 1 91 60 31
Professionals 1180 576 604 6 6 4 2 2 423 202 221
Semi-Professionals and Technicians 4 4 2 2
Supervisors 4 4 1 1
Administrative and Senior Clerical 189 7 182 5 5 44 1 43
Personnel
Clerical Personnel 28 10 18 8 3 5

Total Number of Employees Promoted f736] 789, e 0 8 4 0 20 0 8 @ 4 00 4 @ Se4 0 27 307
Total Number of Promotions i3] e.n] ee2f @ %3] 0 0 0o 0 t2) 0 s) 200 4] 2@ 4] et @ 20) @ o)
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Ernigleyresnt snd Soeiad mmsmw_am st Ddwalappement Form5 B
Bevslopment Canada  social Ganasts Ernst &mp; Young LLP (certificate # 060188)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National

Reporting Period 2016-02-26 to 2018-01-04

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 3 1 1
Middle and Other Managers 4 4 1 1
Professionals 6 1 5
Administrative and Senior Clerical 4 4 2 2
Personnel

Total Number of Employees Promoted

Total Number of Promotions
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ﬂ
Ernst &amp; Young LLP (certificate # 060188) om$5 C

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Temporary / National
Reporting Period 2016-02-26 to 2018-01-04

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Administrative and Senior Clerical 2 2 1 1
Personnel
Clerical Personnel 1 1 1 1

Total Number of Employees Promoted

Total Number of Promotions
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Form6 A

Ernst &amp; Young LLP (certificate # 060188)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-02-26 to 2018-01-04

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 25 17 8 3 2 1
Middle and Other Managers 203 143 60 1 1 2 2 82 55 27
Professionals 990 472 518 6 2 4 3 3 385 183 202
Semi-Professionals and Technicians 9 5 4 1 1
Supervisors 6 6
Administrative and Senior Clerical 74 5 69 1 1 1 1 20 2 18
Personnel
Clerical Personnel 5

0 21 29 1 1 2 2 20 10 10
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Employrant snd Sacial  Emplai et Dévalappement Form6 B
Bevelonment Conadds svcial Sanade Ernst &amp; Young LLP (certificate # 060188)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2016-02-26 to 2018-01-04

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 6 1 5 4 1 3
Professionals 11 1 10 2 2
Administrative and Senior Clerical 3 3 2 2
Personnel
Clerical Personnel 1

1
ainmicemesoineed | ) 48
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Ernst & Young LLP
Workforce Analysis - Detailed Report
Date: 2018-01-04
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 614 185 30.1 % 274 % 168 17 National
02 : Middle and Other Managers National 744 309 41.5% 38.9 % 289 20 National
03 : Professionals 2903 1580 54.4 % 53.6 % 1556 24
1111 : Financial auditors and accountants National 2250 1217 541%  551% 1240 %////% National
1121 : Human resources professionals National 82 73 89.0 % 711 % 58 15 National
1122 : Professional occupations in business management consulting National 442 202 457 % 42.0 % 186 16 National
1123 : Professional occupations in advertising, marketing and public relations National 29 25 86.2 % 66.4 % 19 6 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 12.6 % 0 0 National
2171 : Information systems analysts and consultants National 12 3 25.0 % 28.3 % 3 0 National
2172 : Database analysts and data administrators National 1 1 100.0% 35.2% 0 1 National
2174 : Computer programmers and interactive media developers National 4 1 25.0 % 17.9 % 1 0 National
4021 : College and other vocational instructors National 3 2 66.7 % 53.8% 2 0 National
4112 : Lawyers and Quebec notaries National 4 3 75.0 % 42.5% 2 1 National
4163 : Business development officers and marketing researchers and consultants National 33 22 66.7 % 50.7 % 17 5 National
5125 : Translators, terminologists and interpreters National 42 31 73.8 % 69.9 % 29 2 National
04 : Semi-Professionals and Technicians 63 21 33.3 % 33.6 % 21 0
2282 : User support technicians Alberta 5 2 40.0 % 26.7 % 1 1 Alberta
2282 : User support technicians British Columbia 4 3 75.0 % 251 % 1 2 British Columbia
2282 : User support technicians Manitoba 1 0 0.0 % 271 % 0 0 Manitoba
2282 : User support technicians Nova Scotia 1 0 0.0 % 321% 0 0 Nova Scotia
2282 : User support technicians Ontario 26 6 23.1% 24.2 % 6 0 Ontario
2282 : User support technicians Québec 10 1 10.0 % 19.6 % 2 %///////////% Québec
2282 : User support technicians Saskatchewan 1 0 0.0 % 271 % 0 0 Saskatchewan
4211 : Paralegal and related occupations British Columbia 2 0 0.0 % 84.2 % 2 %/////////ﬁ British Columbia

i
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Ernst & Young LLP m
Workforce Analysis - Detailed Report S
Date: 2018-01-04
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

4211 : Paralegal and related occupations Ontario 6 3 500% 820% 5 §\§ Ontario

5241 : Graphic designers and illustrators British Columbia 2 2 100.0 % 43.7 % 1 1 British Columbia

5241 : Graphic designers and illustrators Ontario 4 3 75.0 % 44.9 % 2 1 Ontario

5241 : Graphic designers and illustrators Québec 1 1 100.0% 47.2 % 0 1 Québec

05 : Supervisors 11 9 81.8% 52.8 % 6 3
Employment Equity Occupational Group Calgary 2 1 50.0 % 55.0 % 1 0 Calgary
Employment Equity Occupational Group Montréal 3 3 100.0% 50.8 % 2 1 Montréal
Employment Equity Occupational Group Saskatoon 1 1 100.0% 53.4 % 1 0 Saskatoon
Employment Equity Occupational Group Toronto 5 4 80.0 % 53.0 % 3 1 Toronto

07 : Administrative and Senior Clerical Personnel 272 260 95.6 % 80.6 % 219 41
Employment Equity Occupational Group Calgary 17 17 100.0 % 80.5 % 14 3 Calgary
Employment Equity Occupational Group Edmonton 9 9 100.0 % 84.6 % 8 1 Edmonton
Employment Equity Occupational Group Halifax 6 6 100.0 % 81.4 % 5 1 Halifax
Employment Equity Occupational Group Kitchener - 5 5 100.0 % 83.0 % 4 1 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group London 6 6 100.0 % 82.5% 5 1 London
Employment Equity Occupational Group Moncton 4 4 100.0 % 80.9 % 3 1 Moncton
Employment Equity Occupational Group Montréal 52 52  100.0 % 80.8 % 42 10 Montréal
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 86.1 % 1 0 N.B. less CMA
Employment Equity Occupational Group Ottawa - Gatineau 11 10 90.9 % 772 % 8 2 Ottawa - Gatineau
Employment Equity Occupational Group Québec 6 6 100.0 % 80.9 % 5 1 Québec
Employment Equity Occupational Group Saint John 2 1 50.0 % 83.6 % 2 §\§ Saint John
Employment Equity Occupational Group Saskatoon 12 12 100.0 % 84.0 % 10 2 Saskatoon
Employment Equity Occupational Group St. John's 2 2 100.0 % 82.5% 2 0 St. John's
Employment Equity Occupational Group Toronto 107 98 91.6 % 80.1 % 86 12 Toronto

Page 2 of 15 3y P
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003915

Workforce Analysis - Detailed Report
Date: 2018-01-04

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 28 27 96.4 % 79.0 % 22 5 Vancouver
Employment Equity Occupational Group Winnipeg 4 4 100.0 % 81.1% 3 1 Winnipeg

10 : Clerical Personnel 182 120 659% 66.3% 121 §
Employment Equity Occupational Group Calgary 14 9 643% 702% 10 %\\\\\\\\& Calgary

Employment Equity Occupational Group Edmonton 3 2 66.7 % 70.3 % 2 0 Edmonton
Employment Equity Occupational Grou Halifax 1 0 0.0 % 67.7 % 17 Halifax

ploy quity p P o b §
Employment Equity Occupational Group Kitchener - 3 3 100.0% 67.9 % 2 1 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group London 4 4 100.0 % 714 % 3 1 London
Employment Equity Occupational Grou Moncton 1 0 0.0 % 62.4 % 17 Moncton

ploy quity p P o b §
Employment Equity Occupational Group Montréal 18 15 83.3 % 62.5 % 11 4 Montréal
Empl t Equity O tional G Ott - Gati 6 3 50.0 % 65.8 % 7 Ottawa - Gatinea

mployment Equity Occupational Group awa - Gatineau b b § wi ineau

Employment Equity Occupational Group Québec 2 2 100.0 % 61.6 % 1 1 Québec
Employment Equity Occupational Group Saint John 1 1 100.0% 70.5 % 1 0 Saint John

Employment Equity Occupational Group Saskatoon 8 4  500% 702% §\§ Saskatoon
Employment Equity Occupational Group St. John's 5 3 600% 726% §\§ St. John's
Employment Equity Occupational Group Toronto 102 63 618% 652% §§ Toronto

Employment Equity Occupational Group Vancouver 9 7 77.8 % 70.0 % 6 1 Vancouver

Employment Equity Occupational Group Winnipeg 5 4 80.0 % 67.9 % 3 1 Winnipeg
11 : Intermediate Sales and Service Personnel 4 4 100.0 % 62.4 % 2 2

Employment Equity Occupational Group Montréal 3 3 100.0 % 61.8 % 2 1 Montréal

Employment Equity Occupational Group Vancouver 1 1 100.0% 64.2 % 1 0 Vancouver

Page 3 of 15 F del
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Ernst & Young LLP m
(3]
Workforce Analysis - Detailed Report 8
Date: 2018-01-04
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4793 2488 51.9% 49.7 % 2382 106

Total

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP W
(3]
Workforce Analysis - Detailed Report 8

Date: 2018-01-04

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 614 0 0.0 % 29 % 18 § National
02 : Middle and Other Managers National 744 6 0.8 % 22% 16 § National
03 : Professionals 2903 19 0.7 % 14 % 41 §

1111 : Financial auditors and accountants National 2250 15 0.7 % 13 % § National
1121 : Human resources professionals National 82 0 0.0 % 2.7 % §§ National
1122 : Professional occupations in business management consulting National 442 3 0.7 % 1.6 % §§ National
1123 : Professional occupations in advertising, marketing and public relations National 29 0 0.0 % 21% §\§ National

2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 12 0 0.0 % 1.1 % 0 0 National
2172 : Database analysts and data administrators National 1 0 0.0 % 1.3 % 0 0 National
2174 : Computer programmers and interactive media developers National 4 0 0.0 % 1.0 % 0 0 National
4021 : College and other vocational instructors National 3 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 4 0 0.0 % 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 33 1 3.0 % 20 % 1 0 National
5125 : Translators, terminologists and interpreters National 42 0 0.0 % 29 % 1 §\§ National
04 : Semi-Professionals and Technicians 63 1 1.6 % 21 % 1 0
2282 : User support technicians Alberta 5 0 0.0 % 3.8 % 0 0 Alberta
2282 : User support technicians British Columbia 4 0 0.0 % 1.8 % 0 0 British Columbia
2282 : User support technicians Manitoba 1 0 0.0 % 4.9 % 0 0 Manitoba
2282 : User support technicians Nova Scotia 1 0 0.0 % 32% 0 0 Nova Scotia
2282 : User support technicians Ontario 26 1 3.8% 1.6 % 0 1 Ontario
2282 : User support technicians Québec 10 0 0.0 % 1.3 % 0 0 Québec
2282 : User support technicians Saskatchewan 1 0 0.0 % 7.9 % 0 0 Saskatchewan
4211 : Paralegal and related occupations British Columbia 2 0 0.0 % 53 % 0 0 British Columbia
deg
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003918

Workforce Analysis - Detailed Report
Date: 2018-01-04

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

4211 : Paralegal and related occupations Ontario 6 0 0.0 % 15 % 0 0 Ontario

5241 : Graphic designers and illustrators British Columbia 2 0 0.0 % 2.7 % 0 0 British Columbia

5241 : Graphic designers and illustrators Ontario 4 0 0.0 % 16 % 0 0 Ontario

5241 : Graphic designers and illustrators Québec 1 0 0.0 % 12 % 0 0 Québec

05 : Supervisors 11 0 0.0 % 22 % 0 0
Employment Equity Occupational Group Calgary 2 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Montréal 3 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 10.8 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 5 0 0.0 % 1.0 % 0 0 Toronto

07 : Administrative and Senior Clerical Personnel 272 8 2.9 % 16 % 4 4
Employment Equity Occupational Group Calgary 17 1 5.9 % 26 % 0 1 Calgary
Employment Equity Occupational Group Edmonton 9 0 0.0 % 3.6 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 6 1 16.7 % 22% 0 1 Halifax
Employment Equity Occupational Group Kitchener - 5 0 0.0 % 1.6 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group London 6 0 0.0 % 0.8 % 0 0 London
Employment Equity Occupational Group Moncton 4 0 0.0 % 12 % 0 0 Moncton
Employment Equity Occupational Group Montréal 52 1 1.9 % 0.7 % 0 1 Montréal
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 2.7 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 32% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 6 0 0.0 % 0.7 % 0 0 Québec
Employment Equity Occupational Group Saint John 2 0 0.0 % 11 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 12 1 8.3 % 6.4 % 1 0 Saskatoon
Employment Equity Occupational Group St. John's 2 0 0.0 % 25 % 0 0 St. John's
Employment Equity Occupational Group Toronto 107 2 1.9 % 0.8 % 1 1 Toronto

Page 6 of 15 _ P
2018-02-15 "] m&m




Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workplace Equity Information Management System - Ernst & Young LLP

003919

Workforce Analysis - Detailed Report
Date: 2018-01-04

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 28 1 3.6 % 21 % 1 0 Vancouver
Employment Equity Occupational Group Winnipeg 4 1 25.0 % 8.5 % 0 1 Winnipeg
10 : Clerical Personnel 182 6 33 % 1.8 % 3 3
Employment Equity Occupational Group Calgary 14 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 3 0 0.0 % 51% 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0 % 2.7 % 0 0 Halifax
Employment Equity Occupational Group Kitchener - 3 0 0.0 % 0.9 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 4 0 0.0 % 16 % 0 0 London
Employment Equity Occupational Group Moncton 1 0 0.0 % 2.0 % 0 0 Moncton
Employment Equity Occupational Group Montréal 18 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 6 0 0.0 % 2.8 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 2 0 0.0 % 0.6 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 33 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 8 2 25.0 % 8.4 % 1 1 Saskatoon
Employment Equity Occupational Group St. John's 5 1 20.0 % 14 % 0 1 St. John's
Employment Equity Occupational Group Toronto 102 3 2.9 % 0.7 % 1 2 Toronto
Employment Equity Occupational Group Vancouver 9 0 0.0 % 24 % 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 5 0 0.0 % 9.8 % 0 0 Winnipeg
11 : Intermediate Sales and Service Personnel 4 0 0.0 % 12 % 0 0
Employment Equity Occupational Group Montréal 3 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group Vancouver 1 0 0.0 % 23 % 0 0 Vancouver
r fel
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Workplace Equity Information Management System - Ernst & Young LLP
Workforce Analysis - Detailed Report

Date: 2018-01-04

Aboriginal Peoples

Aboriginal Peoples

003920

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 4793 40 0.9 % 1.8 % 83
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 8 of 15
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Workplace Equity Information Management System - Ernst & Young LLP

003921

Workforce Analysis - Detailed Report
Date: 2018-01-04

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 614 81 13.2% 10.1 % 62 19 National

02 : Middle and Other Managers National 744 253 34.0 % 15.0 % 112 141 National

03 : Professionals 2903 1024 35.3 % 26.0 % 755 269

1111 : Financial auditors and accountants National 2250 787 35.0 % 27.5% 619 168 National

1121 : Human resources professionals National 82 25 30.5% 141 % 12 13 National

1122 : Professional occupations in business management consulting National 442 185 41.9% 21.6 % 95 90 National

1123 : Professional occupations in advertising, marketing and public relations National 29 6 20.7 % 16.9 % 5 1 National

2147 : Computer engineers (except software engineers and designers) National 1 1 100.0 % 382% 0 1 National

2171 : Information systems analysts and consultants National 12 2 16.7% 314 % 4 §\§ National

2172 : Database analysts and data administrators National 1 1 100.0 % 32.3% 0 1 National

2174 : Computer programmers and interactive media developers National 4 3 75.0 % 31.5% 1 2 National

4021 : College and other vocational instructors National 3 0 0.0 % 13.4 % 0 0 National

4112 : Lawyers and Quebec notaries National 4 3 75.0 % 125 % 1 2 National

4163 : Business development officers and marketing researchers and consultants National 33 10 30.3 % 21.9% 7 3 National

5125 : Translators, terminologists and interpreters National 42 1 24%  222% 9 §\§ National

04 : Semi-Professionals and Technicians 63 19 30.2 % 282 % 18 1

2282 : User support technicians Alberta 5 4 80.0 % 28.2 % 1 3 Alberta

2282 : User support technicians British Columbia 4 2 50.0 % 325% 1 1 British Columbia

2282 : User support technicians Manitoba 1 0 0.0 % 17.3 % 0 0 Manitoba

2282 : User support technicians Nova Scotia 1 0 0.0 % 11.3 % 0 0 Nova Scotia

2282 : User support technicians Ontario 26 8 30.8 % 35.9 % 9

§§ Ontario
§§ Québec

2282 : User support technicians Saskatchewan 1 0 0.0 % 7.9 % 0 0 Saskatchewan

Page 9 of 15 _ P
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Workforce Analysis - Detailed Report
Date: 2018-01-04

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4211 : Paralegal and related occupations Ontario 6 3 50.0 % 22.3 % 1 2 Ontario
5241 : Graphic designers and illustrators British Columbia 2 1 50.0 % 28.0 % 1 0 British Columbia
5241 : Graphic designers and illustrators Ontario 4 0 0.0 % 24.0 % 17 Ontario
phic desig : ‘ L
5241 : Graphic designers and illustrators Québec 1 0 0.0 % 11.2% 0 0 Québec

05 : Supervisors 1 1 91%  31.0% 3 §§

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

07 : Administrative and Senior Clerical Personnel

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

2018-02-15

Calgary 2 0 0.0 % 27.4 % 1
Montréal 3 1 33.3% 16.7 % 1
Saskatoon 1 0 0.0 % 72% 0
Toronto 5 0 0.0 % 45.8 % 2
272 68 25.0 % 23.6 % 64
Calgary 17 4 23.5% 16.5 % 3
Edmonton 9 2 22.2 % 13.4 % 1
Halifax 6 0 0.0 % 58 % 0
Kitchener - 5 1 20.0 % 9.5 % 0
Cambridge - Waterloo
London 6 1 16.7 % 73 % 0
Moncton 4 0 0.0 % 22% 0
Montréal 52 5 9.6 % 122 % 6
N.B. less CMA 1 0 0.0 % 1.0 % 0
Ottawa - Gatineau 11 1 9.1% 122 % 1
Québec 6 1 16.7 % 15% 0
Saint John 2 0 0.0 % 1.9 % 0
Saskatoon 12 1 83 % 55 % 1
St. John's 2 0 0.0 % 07 % 0
Toronto 107 40 37.4 % 37.3% 40
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Workforce Analysis - Detailed Report
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003923

Members of Visible Minorities

Members of Visible Minorities

2018-02-15

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Vancouver 28 12 42.9 % 35.3 % 10 2 Vancouver
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 11.1% 0 0 Winnipeg

10 : Clerical Personnel 182 69 37.9% 34.7 % 63 6
Employment Equity Occupational Group Calgary 14 4 28.6 % 24.3 % 3 1 Calgary
Employment Equity Occupational Group Edmonton 3 1 33.3% 17.5% 1 0 Edmonton
Employment Equity Occupational Group Halifax 1 1 100.0% 7.3 % 0 1 Halifax
Employment Equity Occupational Group Kitchener - 3 0 0.0 % 11.5% 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group London 4 0 0.0 % 9.1% 0 0 London
Employment Equity Occupational Group Moncton 1 0 0.0 % 15 % 0 0 Moncton
Employment Equity Occupational Group Montréal 18 3 16.7 % 17.4 % 3 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 6 3 50.0 % 14.7 % 1 2 Ottawa - Gatineau
Employment Equity Occupational Group Québec 2 0 0.0 % 20 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 1.8 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 8 4 50.0 % 71 % 1 3 Saskatoon
Employment Equity Occupational Group St. John's 5 0 0.0 % 0.8 % 0 0 St. John's
Employment Equity Occupational Group Toronto 102 47  461% 481 % 49 § Toronto
Employment Equity Occupational Group Vancouver 9 4 444 % 42.3 % 4 0 Vancouver
Employment Equity Occupational Group Winnipeg 5 2 40.0 % 17.0 % 1 1 Winnipeg

11 : Intermediate Sales and Service Personnel 4 0 00% 285% 1 §\§
Employment Equity Occupational Group Montréal 3 0 00% 222% 1 §\§ Montréal
Employment Equity Occupational Group Vancouver 1 0 0.0 % 47.5 % 0 0 Vancouver

Page 11 of 15 — ﬁm—w&w
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Workforce Analysis - Detailed Report
Date: 2018-01-04

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 4793 1515 31.6 % 22.5% 1078 437

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workforce Analysis - Detailed Report S
Date: 2018-01-04
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 1358 11 0.8 % 43 % 58 § National
i
03 : Professionals National 2903 15 0.5% 38% 110 § National
3
04 : Semi-Professionals and Technicians National 63 0 0.0 % 46 % 3 §\§ National
W
05 : Supervisors National 11 0 00%  13.9% 2 §\§ National
3
National

07 : Administrative and Senior Clerical Personnel National 272 0 0.0 % 34 % 9 §§
10 : Clerical Personnel National 182 4 22% 7.0 % 13 § National
0

11 : Intermediate Sales and Service Personnel National 4 0 0.0 % 56 % 0 National

Total 4793 30 0.6 % 41% 195 %\\\ o

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 13 of 15 F P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

Workforce Analysis - Detailed Report

Date: 2018-01-04

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2018-02-15

Perform Analysis By

EEOG
EEOG
NOC

NOC

EEOG
EEOG
EEOG
EEOG

Page 14 of 15

Recruitment Area

National
National
National
Provincial
CMA

CMA

CMA

CMA

003926

Canada




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07

1"

2018-02-15

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-01-04

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
National

003927



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

Workforce Analysis - Summary Report

Date: 2018-01-04

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 614 185 30.1% 27.4 % 168 17
02 : Middle and Other Managers 744 309 41.5% 38.9 % 289 20
03 : Professionals 2903 1580 54.4 % 53.6 % 1556 24
04 : Semi-Professionals and Technicians 63 21 33.3% 33.6 % 21 0
05 : Supervisors 11 9 81.8 % 52.8 % 6 3
07 : Administrative and Senior Clerical Personnel 272 260 95.6 % 80.6 % 219 41
10 : Clerical Personnel 182 120 65.9 % 66.3 % 1217
11 : Intermediate Sales and Service Personnel 4 4 100.0% 62.4 % 2 2
Total 4793 2488 51.9 % 49.7 % 2382 106
Total may not equal sum of components due to rounding.

Page 1 of 6

2018-02-15
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

Workforce Analysis - Summary Report

Date: 2018-01-04

Aboriginal Peoples

Aboriginal Peoples

003929

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 614 0 0.0 % 29 % 18 §
W
02 : Middle and Other Managers 744 6 0.8 % 22 % 16 §
i
03 : Professionals 2903 19 07 % 14 % 41 §
04 : Semi-Professionals and Technicians 63 1 1.6 % 21 % 1 o
05 : Supervisors 11 0 0.0 % 22 % 0 0
07 : Administrative and Senior Clerical Personnel 272 8 2.9 % 16 % 4 4
10 : Clerical Personnel 182 6 3.3% 1.8 % 3 3
11 : Intermediate Sales and Service Personnel 4 0 0.0 % 12 % 0 0
Total 4793 40 0.9 % 1.8% 83 §
Total may not equal sum of components due to rounding.
Page 2 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

Workforce Analysis - Summary Report

Date: 2018-01-04

Members of Visible Minorities

Members of Visible Minorities

003930

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 614 81 13.2% 10.1 % 62 19
02 : Middle and Other Managers 744 253 34.0 % 15.0 % 112 141
03 : Professionals 2903 1024 35.3% 26.0 % 755 269
04 : Semi-Professionals and Technicians 63 19 30.2 % 28.2% 18 1
05 : Supervisors 11 1 9.1 % 31.0 % 37
07 : Administrative and Senior Clerical Personnel 272 68 25.0 % 23.6 % 64 4
10 : Clerical Personnel 182 69 37.9% 34.7 % 63 6
11 : Intermediate Sales and Service Personnel 4 0 0.0 % 28.5 % 17
Total 4793 1515 31.6 % 22.5% 1078 437
Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

003931

Workforce Analysis - Summary Report
Date: 2018-01-04

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 1358 1 08% 3% %8 §
03 : Professionals 2903 15 0.5% 3.8 % 110 §
04 : Semi-Professionals and Technicians 63 0 0.0 % 46 % 3 §§
05 : Supervisors 11 0 00% 13.9% 2 §\§
07 : Administrative and Senior Clerical Personnel 272 0 0.0 % 34 % 9 %\\\\\\\\&
10 : Clerical Personnel 182 4 22% 7.0 % 13 §

11 : Intermediate Sales and Service Personnel 4 0 0.0 % 56 % 0

Total 4793 30 0.6 % 41% 195 §\§

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
2018.02-15 Canada



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

003932

Workforce Analysis - Summary Report
Date: 2018-01-04

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Ernst & Young LLP

Workforce Analysis - Summary Report
Date: 2018-01-04

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6 .. geg
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Ernst & Young LLP
2018-02-08

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis
Ywyy = MM | bbb

Data from Subsequent/Current Workforce Analysis
ywy | MM P pb
2018

All Employees
& %

2016

All Employees
| s 0 #F

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |[Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
2011 National Household Survey 2011 National Household Survey
Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ernst & Young LLP

2018-02-08

Data from First/Previous Workforce Analysis

Aboriginal Peoples

. . All Employees
Employment Equity Occupational Group (EEOG) !g Availability®
| s T F %

003935

Senior Managers 516 0

02 |Middle & Other Managers 649 4
03 |Professionals 2,673 12
04 |Semi-Professionals & Technicians 62 1
05 |Supervisors 13 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 239 5
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 191 1
11 |Intermediate Sales & Service Personnel 4 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 4,347| 23

® Source;

2011 National Household Survey

* Source:
2011 National Household Survey

Page 2 of 31



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ernst & Young LLP

2018-02-08

Data from First/Previous Workforce Analysis

Table 3: Members of Visible Minorities

First/Previous Workforce Analysis

. . All Employees Members of Visible Minarities
Employment Equity Occupational Group (EEOG) !g A
P & @0 00 &8 @ %

Senior Managers

003936

02 |Middle & Other Managers 649
03 |Professionals 2,673
04 |Semi-Professionals & Technicians 62
05 |Supervisors 13
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 239
08 |Skilled Sales & Service Personnel 0

09 |Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 191
11 |Intermediate Sales & Service Personnel 4
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 4,347/

* Source:
2011 National Household Survey

* Source:

2011 National Household Survey

Page 3 of 31



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Ernst & Young LLP
2018-02-08

Data from First/Previous Workforce Analysis

Employment Equity Occupational Group (EEOG) All Employees Representation |
- s 1 &

o0

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o

o O O O W o oo 000

* Source: * Source:
2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 31
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003938

Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ernst & Young LLP

2018-02-08

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG) Promoted | Promoted

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Women 1Al Employees

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

o0 0 O O o O = O O OO & W
o oo Oh oo oD O D dn OO o O Lh e Lo
= = = s = O e - -, e =

= = = = ==

Total

NS O O O = O O~ D O O WD
Plli= = = = = = = = = = = 0 =

Page 5 of 31




003939

Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ernst & Young LLP

2018-02-08

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers

02 |[Middle & Other Managers 194
03 [Professionals 1,215
04 | Semi-Professionals & Technicians 14
05 | Supervisors 4
06 | Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 101
08 | Skilled Sales & Service Personnel 0
09 | Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 64
11 [Intermediate Sales & Service Personnel 1
12 [Semi-Skilled Manual Workers 0
13 [Other Sales & Service Personnel 0
14 [Other Manual Workers 0
Total 1,670

= = el e 0 e e O o e e L 5]
= = o) e @ e e ) e el o ey O] e
O OO OO OO RO OO N W
S O OO = OO WO OO =N O

O O OO = OO = OO O WO
Sl o oo b o oob o o > D o o o o
Sl o o o o 0 D o o D o o o o
b= == = e e S S e

Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

003940

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Ernst & Young LLP
2018-02-08
Start Date of Flow Data End Date of Flow Data
| b | M | b
2016 01 04 2018 01 04

Data from Form 4 - Employees
Hired

J J J J
T able 3: Persons with Disabilities

Full-time / National

Part-time / National

Persans with
Disabilities

Persons with
Disabilities

SO O O N D = O OO ) O

Total

N[O O OO = OO = OO0 WO
Sl o oo b o oob o o > D o o o o

Full-time / National

All Employees
Promoted

Data from Form 5 - Employees
Promoted

J J J J
Table 7: Persons with Disabilities

Part-time / National

Persons with
Dt |

Promoted

= = = = = = = = = = =
O OO OO OO RO OO N W

Persans with
Disabilities
Promoted

Sl o o o o 0 D o o D o o o o

Data from Form 6 - Employees
Terminated

y y y J
Table 11: Persons with Disabilities

Eull-time / National
Persons with
Disabilities
Terminated

All Employees
Terminated

All Employees
Terminated

RIS O O OO O~ DD D WD
S O OO = OO WO OO =N O

Part-time / National

Persons with
Disabilities
Terminated

Sl & © O O D o O OO OO OO

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ernst & Young LLP
2018-02-08

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

y { { { \ \ U \ { { { y

Table 8: Members of Visible Minorities
Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Members of Members of
Visible Visible

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
Visible Visible

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers 0 0 3 1 0 0
02 [Middle & Other Managers 194 2 2 4 1 6 4
03 |Professionals 1,215 3 1 6 0 1 2
04 | Semi-Professionals & Technicians 14 0 0 0 0 0 0
05 | Supervisors 4 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 101 1 1 4 2 3 2
08 | Skilled Sales & Service Personnel 0 0 0 0 0 0 0
09 | Skilled Crafts & Trades Workers 0 0 0 0 0 0 0
10 |Clerical Personnel 64 1 0 0 0 1 0
11 [Intermediate Sales & Service Personnel 1 0 0 0 0 0 0
12 | Semi-Skilled Manual Workers 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0
Total 1,670 7 4 4 8

Page 8 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003942

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

First/Previous Short-term Goals

All Emplovees Women

" 3 Year Goaly
Nomber: Growth (New Positions) Turnover ﬁamﬂﬁﬁwﬁwﬁ Terninand Number | Purnover (Replacement of g o
Anticipted Terminated Employees) Present Projected
yovvwsion| Acwat | peieded 1 Acut | Projecied Tiees Overd [vviysvon | b YIvY vy vty | Preen Ganl T

Years
8 a2

Employment Equity Occupational

Group (ELOG) Representation

01 [Senior Managers 516 6.0% 113 136 137 q 3% 30 Nq 4% -5 No 6% Nm 5%
02 [Middle & Other Managers 649 4.7% 0 0 259 0.0% 0 h 38.9% q 7 39.9% 39.9%
03 |Professionals 2,673 0 0 1,455 0.0% 0 -12 54.0%)| 12 12 54.4%) 54.4%)|
04 [Semi-Professionals & Tech 62 0 0 22 0.0% 0 -1 34.2% 1 1 35.5% 35.5%
05 [Supervisors 13 0 0 11 0.0% 0 -4 53.0% 4 4 84.6% 84.6%
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 239 0 0 228 0.0% 0 -35 80.6% 35 35 95.4% 95.4%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0 0 0 0.0% 0 0) 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 191 0 0 134 0.0% 0 -8 66.2% 8 8 70.2% 70.2%
11 |Intermediate Sales & Service 4 0 0 4 0.0% 0 -2 62.4% 2 2 100.0% 100.0%
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0%, 0 0 0.0%, 0 0 #DIV/0! #DIV/0!

Total 4,347 0 0 2,250 0.0% 0 -63 50.3%)| 63 63 51.8% 51.8%)
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 9 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003943

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Aboriginal Peoples
Turnover (Replacement of Terninated 3 Year Goaly
Eavios) Eneroaes
Vaiy vy &%mﬂ@ Present Gap 3&%&
E3ES

E

E Turngver (Replicement of
Anticipated
s

al
Years

Employment Equity Occupational
Group (ELOG)

Representation

Senior Managers 0 N.qu -15 -12
02 |Middle & Other Managers 649 140 169 4 7.2% 1 12 4 2.2%)| -10 -8
03 |Professionals 2,673 1,459 1,579 12 18.2%) 7 34 22 K .
04 [Semi-Professionals & Tech 62 0 0 1 0.0% 0 0] 0] 2.0% 0 0 1.6% 1.6%
05 |Supervisors 13 0 0 0 0.0%)| 0 0] 0] 2.6%)| 0 0 0.0% 0.0%)|
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 239 0 0 5 0.0%)| 0 -1 0] 1.6%) 1 1 2.1% 2.1%)
08 |Skilled Sales & Service 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 191 100 109 1 17.5% 1 4 2 1.8%) -2 -2 0.5% 1.0%)
11 |Intermediate Sales & Service 4 0 0 0 0.0% 0 0] 0] 1.2% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 4,347 0 0 23 0.0% 0 51 0 1.7% -51 -51 0.5% 0.5%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 10 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003944

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Turnover (Replacement of Terninated
aau.aéﬁ

Growth (New Positions)

el o

3 Year Goaly
| temido | . i
| Ao | Yoy oy &émﬂ._ma Present Gan _Ss
Years

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'

Employment Equity Occupational

Group (ELOG) Representation

01/02|Managers 1,165 252 304 8 7.2% 2 46, 13 3.8% -42 =27
03 [Professionals 2,673 1,459 1,579 12 18.2%) 7 102 60, 4.6% -90 -63 .
04 [Semi-Professionals & Tech 62 9 12 0 4.8% 0 3 1 13.9%) -3 -8 0.0% 1.5%
05 [Supervisors 13 3 4 0 8.0% 0 2 1 0.0% -2 1 0.0% 7.1%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 3.4% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 239 125 136 0 17.5%) 0 8 5 0.0% -8 5 0.0% 2.0%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 7.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 191 100 109 3 17.5%) 2 13 8 5.6% -10 -2 1.6% 4.5%
11 |Intermediate Sales & Service 4 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0% 0 0] 0] 4.1% 0 0 #DIV/0! #DIV/0!

Total 4,347 0 0 23 0.0% 0 #REF! 0] #REF! #REF! #REF! 0.5% 0.5%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
¥

- 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 11 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003945

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

3 Year Goaly
- een | o
sent Ss
§§ e T T OO | ety omsn| T

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'

Employment Equity Occupational

Group (ELOG) Representation

Senior Managers 516 58 0.0% -6 0 10.1%)| 6 6

02 [Middle & Other Managers 649 224 0.0% -127 0] 15.0%) 127 127
03 |Professionals 2,673 0 26.2%) 206 206 33.9%) 33.9%
04 [Semi-Professionals & Tech 62 0] 28.2% 2 2 30.6% 30.6%
05 [Supervisors 13 1 31.1%) -4 -3 0.0% 7.1%
06 |Supervisors: Crafts & Trades 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 239 1 23.0% -1 -1 22.6% 22.8%
08 [Skilled Sales & Service 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0) 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 191 0] 34.2% 4 4 36.1% 36.1%
11 |Intermediate Sales & Service 4 1 28.5% -1 0 0.0% 25.0%
12 |Semi-Skilled Manual 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 4,347 0 22.8%)| 339 339 30.6% 30.6%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'?

b

- 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minaritics
Short-term Goals Long-term Goals

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 12 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003946

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

Subsequent/Current Short-term Goals
All Emplovees
Turnover (Replacement of Terninated

E Growth (New Positions) Emplovees) Antclpated E Q%Msug.. ﬁﬁmmﬁﬁ% w&

Women
oo i | Pweer | Ao | e | Himows [y

| svewGy |
é Present Projected
. Over 3 Yrny vrvy Aviling DG
L % w

-‘!‘I‘Ii‘!‘!‘!‘%glili%%
1

Employment Equity Occupational
Group (ELOG)

Representation

01 |Senior Managers 614 6.0% 0 0 185 0.0%)| 0 -17 0] 27.4% 7 17 30.1% 30.1%
02 |Middle & Other Managers 744 4.7%) 0 0 309 0.0%)| 0 -20 0] 38.9% 20 20 41.5% 41.5%
03 |Professionals 2,903 2.8% 0 0 1,580 0.0% 0 -24] 0 53.6% 24 24 54.4% 54.4%
04 |Semi-Professionals & Tech 63 0.5% 0 0 21 0.0%)| 0 0] 0] 33.6% 0 0 33.3% 33.3%
05 |Supervisors 11 -5.4% 0 0 9 0.0%)| 0 -3 0] 52.8% 3 3 81.8% 81.8%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 272 4.4% 0 0 260 0.0%)| 0 -41 0] 80.6% 41 41 95.6% 95.6%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 182 -1.6% 75 83 120 13.7% 49 55 55 66.3% -1 0 65.9% 66.3%
11 |Intermediate Sales & Service 4 0.0% 0 0 4 0.0%)| 0 -2 0] 62.4% 2 2 100.0% 100.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 4,793 0 0 2,488 0.0% 0 -106 0 49.7% 106 106 51.9% 51.9%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Table 10: Women

Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 13 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003947

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Aboriginal Peoples

3 Year Goaly
- een | o
sent Ss
TAVYY vy Avaliabitiey Present Gap
e [

Subseq =§§=§3 wgz.a.._s Goals
Turnover (Replacement of Terninated

Nomber: ; Number | Tarnover (Replacement of
I Employees) Anticipated I Terminated Emplovees)

§§ Projecred | vt | Brojected Hires Over 3 [vyyy wviop |
ually

Over 3 Ouers T Gver 3

Employment Equity Occupational
Group (ELOG)

Representation

Senior Managers 0 N.qu -18 -16
02 |Middle & Other Managers 744 107 140 6 4.8%) 1 12 2.2%)| -10 -9
03 |Professionals 2,903 1,637 1,768 19 18.8%) 11 34 25 K .
04 [Semi-Professionals & Tech 63 0 0 1 0.0% 0 0] 0] 2.1% 0 0 1.6% 1.6%
05 |Supervisors 11 0 0 0 0.0%)| 0 0] 0] 2.2%)| 0 0 0.0% 0.0%)|
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 272 0 0 8 0.0%)| 0 -4 0] 1.6%) 4 4 2.9% 2.9%)|
08 |Skilled Sales & Service 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 182 0 0 6 0.0%)| 0 -3 0] 1.8%) 3 3 3.3% 3.3%
11 |Intermediate Sales & Service 4 0 0 0 0.0% 0 0] 0] 1.2% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 4,793 0 0 40 0.0% 0 46 0 1.8% -46 -46 0.8% 0.8%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Table 12: Abori:

sinal Peoples

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

Comments

12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 14 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP
2018-02-08

003948

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Lable 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Turnover (Replacement of Terninated
aau.aéﬁ

Growth (New Positions)

el o

3 Year Goaly
| temido | . i
| Ao | Yoy oy &émﬂ._ma Present Gan _Ss
Years

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'%

Employment Equity Occupational

Group (ELOG) Representation

01/02|Managers 1,358 196 257 11 4.8% 2 52 11 4.3% -47 -41
03 [Professionals 2,903 1,637 1,768 15 18.8%) 8 108 67 3.8% -95 -41 .
04 [Semi-Professionals & Tech 63 10 13 0 52% 0 3 1 4.6% -3 -2 0.0% 1.5%
05 [Supervisors 11 5 5 0 13.7%) 0 2 1 13.9%) -2 -1 0.0% 9.1%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 272 112 124 0 13.7%) 0 10 4 3.4% -9 -6 0.0% 1.4%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 182 75 83 4 13.7%) 2 11 6 7.0% -9 -5 2.2% 42%
11 |Intermediate Sales & Service 4 0 0 0 0.0% 0 0] 0] 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!

Total 4,793 0 0 30 0.0% 0 167 0] 4.1% -167 -167 0.6% 0.6%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 15 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Ernst & Young LLP

003949

2018-02-08

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis ?5_%&% Workforce Analysis Analysis Analysis | F)xQ)
?5_%&%
J y y y { y J y J J y y y J J J J y y
Table 15: Members of Visible Minorities

Employment Equity Occupational
Group (ELOG)

Subsequent/Current Short-term Goals
All Emplovees
Turnover (Replacement of Terninated

Nomber: ; Number | Tarnover (Replacement of
I Employees) Anticipated I Terminated Emplovees)

Members of Visible Minorities
§§ Projected | Acwa | Projected Hires Over 3 [vyyy wviop |
ually

3 Year Goaly
| temido | . e
KeHE ectel
. Over 3 Yrny vrvy Aviling DG

Growth (New Positions)

Representation

Senior Managers mE mbe\e 0 0 o 0% 0 -19 0 _o 1% 19 _u 2% _w 2%
02 [Middle & Other Managers 744 4.7% 0 0 wa 0.0% 0 -141 0] 15.0%) 141 T: 34.0% 34.0%
03 |Professionals 2,903 2.8% 0 0 1,024 0.0% 0 -269 0 26.0%) 269 269 35.3% 35.3%)
04 [Semi-Professionals & Tech 63 0.5% 0 0 19 0.0% 0 -1 0] 28.2% 1 1 30.2% 30.2%
05 [Supervisors 11 -5.4% 5 5 1 13.7%) 0 2 2 31.0% -2 0 9.1% 27.3%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 272 4.4% 0 0 68 0.0% 0 -4 0] 23.6% 4 4 25.0% 25.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 182 -1.6% 0 0 69 0.0% 0 -6 0] 34.7% 6 6 37.9% 37.9%
11 |Intermediate Sales & Service 4 0.0% 2 2 0 13.7%) 0 1 1 28.5% -1 0 0.0% 25.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 4,793 0 0 1,515 0.0% 0 -437 0 22.5%)| 437 437 31.6% 31.6%)|
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
+ Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Employment Equity Occupational
Group (LEOG)

Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Comments

Senior Managers

02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service | \
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 16 of 31
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Federal Contractors Program Achievement Report 2
o
Part 4: Results - Women 2
Ernst & Young LLP
2018-02-08
PAG B i Ci D i E F {1 G i H i 1 7] K ('L i M N Q0 ¢ P QR :{ § ¢ T U YV W I X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analvsis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
- Women - %% . vws
mplovees mployees mployees mployees
. Egﬁg% §§§ - |!§ . i§§ _ §§§
. 2016 516 137 26.6 27.4 141 96.9
01 |Senior Managers
2018 614 185 30.1 274 168 17 110.0 77 23 299 21 2 87 47 54.0 23 24 25 8 32.0 7 1
0 Middle & Other 2016 649 259 399 389 252 7 102.6
Managers 2018 744 309 41.5 389 289 20 106.8 196 67 34.2 76 -9 251 99 394 100 -1 209 65 31.1 83 -18
. 2016 2,673 1,455 54.4 54.0 1,443 12 100.8
03 |Professionals
2018 2,903 1,580 54.4 53.6 1,556 24 101.5 1,218 621 51.0 653 -32 1,186 609 513 646 -37 1,001 528 52.7 545 -17
o4 Semi-Professionals & | 2016 62 22 355 342 21 1 103.8
Technicians 2018 63 21 333 33.6 21 0 99.2 14 7 50.0 5 2 4 0 0.0 1 -1 9 4 44.4 3 1
. 2016 13 11 84.6 53.0 7 4 159.7
05 |Supervisors
2018 11 9 81.8 52.8 6 3 155.0 4 4 100.0 2 2 4 4 100.0 3 1 6 6 100.0 5 1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals

Fear i B o e e Comments
All Employees

Percent of

. ai
e S
01 |Senior Managers 2018 164 70 155.8
2021 164 70 0.0
0 Middle & Other 2018 447 166 0.0
Managers 2021 447 166 0.0
03 [Professionals 2018 2,404 1,230 0.0
2021 2,404 1,230 0.0
04 Semi-Professionals & | 2018 18 7 0.0
Technicians 2021 18 7 0.0
05 |Supervisors 2018 8 8 0.0
2021 8 8 0.0
Supervisors: Crafts & | 2018 0 0 0.0

06
Trades 2021 0 0 0.0

Page 17 of 31
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Part 4: Results - Women
Ernst & Young LLP
2018-02-08
PAG B C:i D i E i F : G H 1 : J ¢t K L : M N 0 P  Q R :'§ 7T U (T V i W i X iy
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce m _|ow Workforce W wow E-H E _|OM _wv m“: M” mmﬁwi Data L _|OM Kx G+ 100 L-N _wv N“:M mmmi Data iQ+Px 100i PxF~+ 100 Q-S Uw N“:M Jowa Data v _|o_% * iUxF+100 V-X
Analysis Analysis * Analysis X ata Analysis Analysis X A3 Anaysis Analysis A3 Anaysis Analysis
y y y y ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
- Women - %% . vws
mplovees mployees mployees mployees
. Egmgg_gn §§§ - '!§ . i§§ = §§§
07 Administrative & 2016 239 228 954 80.6 193 1184
Senior Clerical 2018 272 260 95.6 80.6 219 ﬁ 118.6 102 94 922 82 12 193 186 96.4 184 2 77 72 93.5 73 -1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 191 134 70.2 66.2 126 8 106.0
10 |Clerical Personnel
2018 182 120 65.9 66.3 121 -1 99.4 65 33 50.8 43 -10 28 18 64.3 20 -2 51 29 56.9 36 -7
1 Intermediate Sales & | 2016 4 4 100.0 62.4 2 2 160.3
Service Personnel 2018 4 4 100.0 62.4 2 2 160.3 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
Vear s s Comments
All Employees Percent of
e 5
Administrative & 2018 295 280 0.0 0.0
07 . .
Senior Clerical 2021 295 280 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0
10 |Clerical Personnel 2018 93 31 00 00
2021 93 51 66.3 82.7
" Intermediate Sales & | 2018 1 1 0.0 0.0
Service Personnel 2021 1 1 0.0 0.0
Semi-Skilled Manual | 2018 0 0 0.0 0.0
12
Workers 2021 0 0 0.0 0.0
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003952

Part 4: Results - Women
Ernst & Young LLP
2018-02-08

(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y

Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X

. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y

Workforce Hires Promotions

Year
All Emplovees All Employecs Al Employees All Emplovees

— | Gap | Bk Resu |‘§ i§§ §§§

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 0.0 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 4,347 2,250 51.8 50.3 2,187 63 102.9
2018 4,793 2,488 51.9 49.7 2,382 106 104.4 1,677 850 50.7 833 17 1,753 963 54.9 907 56 1,378 712 51.7 713 -1
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >=Uh“_m E+Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

Eoﬁ Data Short-term Goals

Xear l%]é Comments
All Employees

Perc Percent of ent of

13 Other Sales & Service No_m o 0
Personnel 2021 0 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 3,430 1,813
2021 3,430 1,813
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

003953

Ernst & Young LLP
2018-02-08
(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y

Flow Data Analysis

Workforce Hires Promotions Terminations

- Aboriginal Peoples . o wawees . Bewedes . Wemwliele
mplovees mployees mployees mployees
TV Repesenion | Avabiy | Gep [BEReut] | Acwal | Gpeced | Difevence | | Adwn | bupected [ Diforeme | | Actsl | Expected | Diference |
. 2016 516 0 0.0 29 15 -15 0.0
01 |Senior Managers
2018 614 0 0.0 29 18 -18 0.0 77 0 0.0 2 -2 87 0 0.0 0 0 25 0 0.0 0 0
0 Middle & Other 2016 649 4 0.6 22 14 -10 28.0
Managers 2018 744 6 0.8 22 16 -10 36.7 196 2 1.0 4 -2 251 2 0.8 2 0 209 1 0.5 1 0
. 2016 2,673 12 0.4 14 37 -25 32.1
03 |Professionals
2018 2,903 19 0.7 14 41 -22 46.7 1,218 11 09 17 -6 1,186 6 0.5 5 1 1,001 6 0.6 4 2
o4 Semi-Professionals & | 2016 62 1 1.6 2.0 1 0 80.6
Technicians 2018 63 1 1.6 2.1 1 0 75.6 14 0 0.0 0 0 4 0 0.0 0 0 9 0 0.0 0 0
. 2016 13 0 0.0 2.6 0 0 0.0
05 |Supervisors
2018 11 0 0.0 22 0 0 0.0 4 0 0.0 0 0 4 0 0.0 0 0 6 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis >=Umm__“_m E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100

y y Y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e [ Nwrignitens | Awrigmiropie | Ao el Comments
All Employees Pereent of Percent of Percent of
| oo [l oo ool o |
. 0.7 . 29 0.0

01 [Senior Managers 2018 164 0
2021 164 0 29 29 0.0
0 Middle & Other 2018 447 4 1.0 22 40.7
Managers 2021 447 4 22 22 40.7
03 [Professionals 2018 2,404 17 1.0 14 50.5
2021 2,404 17 14 14 50.5
04 Semi-Professionals & | 2018 18 0 0.0 0.0 0.0
Technicians 2021 18 0 0.0 0.0 0.0
. 2018 8 0 0.0 0.0 0.0

05 |Supervisors

2021 8 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

003954

Ernst & Young LLP
2018-02-08
(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y

Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

T T PO = o O O =
Representation | Avaiabiity | Gap | EP Result | Acual | Espected | Difference | | Aawal | Esperted | Difference | | Acwal | Bapected | Difference
Ly e s s R ke s

07 Administrative & 2016 239 5 2.1 1.6 4 1 130.8
Senior Clerical 2018 272 8 29 1.6 4 4 183.8 102 3 29 2 1 193 5 2.6 4 1 77 1 13 2 -1

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 191 1 0.5 1.8 3 -2 29.1
2018 182 6 33 1.8 3 3 183.2 65 5 7.7 1 4 28 0 0.0 0 0 51 1 2.0 0 1

1 Intermediate Sales & | 2016 4 0 0.0 12 0 0 0.0
Service Personnel 2018 4 0 0.0 12 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: %MM M_MWMW ww_mm.__m__wz E+Dx 100 _Mm._wm E wom x Nﬂm F+1x100} Part 3: Goals {E+Kx 100 wm__wm F+Mx 100

y y Y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year [ Aowrmitone | A tore | Ao Fepis Conne
All Employees Percent of Percent of Percent of
| oo [l oo ool o |
e 8 L s s D L% B % % %
0.0 0.0

Administrative & 2018 295 8 0.0
07 . .

Senior Clerical 2021 295 8 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0

Service Personnel 2021 0 0 0.0 0.0 0.0

Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09

Trades Workers 2021 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 93 5 1.0 18 2987

2021 93 5 0.0 0.0 0.0

" Intermediate Sales & | 2018 1 0 0.0 0.0 0.0

Service Personnel 2021 1 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0

Workers 2021 0 0 0.0 0.0 0.0
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003955

Ernst & Young LLP
2018-02-08
(A B i c:D E i F i G H @ 1T : J : K 'L M N O : P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y J y y J y y y {

Flow Data Analysis

Workforce Hires Promotions Terminations

A et T e | [ e | A el
All Employecs Al Employees

All Emplovees All Employees
-~ §§§§ |‘§ §§§ = §§§

13 Other Sales & Service | 2016 0 o 0 0.0
Personnel 2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0 00
2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 4,347 23 =51 31.1
2018 4,793 40 . . -46 464 1,677 21 13 30 -9 1,753 13 0.7 9 4 1,378 9 0.7 7 2
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >_N,»_M_m E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

Eoﬁ Data Short-term Goals

Year Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples ( omments
All Employees

Percent of Percent of ercent of

Other Sales & Service No_m o om
13
Personnel 2021 0 0
14 |Other Manual Workers WNH N m
T I I ;IEIE!H!IEEIE
Total
2021 3,430 34 10f
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003956

Ernst & Young LLP
2018-02-08
PAC B C: p  E : F : G H @1 : J K i L M N i O : P + Q R :'§ T U + V. i W @ X 'Y
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce m _|ow Workforce W wow E-H E _|OM _wv m“: M mmﬁwi Data L _|OM Kx G+ 100 L-N _wv N“:M mmmi Data iQ+Px 100i PxF~+ 100 Q-S Uw N“:M mhms Data v _ o.% * iUxF+100 V-X
Analysis Analysis * Analysis X ata Analysis Analysis X A3 Anaysis Analysis A3 Anaysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y
Flow Data Analysis
Promotions
All Employecs Al Employees
| vaibiiy | Gap | BE Resu ] |‘§ | Adut ] Epected | Difference | | Expected | Difference |
s Ly .. . = = @ . @
& [Managers
02 2018 1,358 11 0.8 43 58 -47 18.8 273 4 15 12 -8 338 4 12 2 2 234 2 0.9 2 0
. 2016 2,673 12 0.4 3.8 102 -90 11.8
03 [Professionals
2018 2,903 15 0.5 38 110 -95 13.6 1,218 7 0.6 46 -39 1,186 4 0.3 5 -1 1,001 3 0.3 4 -1
04 Semi-Professionals & | 2016 62 0 0.0 4.6 3 -3 0.0
Technicians 2018 63 0 0.0 4.6 3 -3 0.0 14 0 0.0 1 -1 4 0 0.0 0 0 9 0 0.0 0 0
. 2016 13 0 0.0 13.9 2 -2 0.0
05 |Supervisors
2018 11 0 0.0 13.9 2 -2 0.0 4 0 0.0 1 -1 4 0 0.0 0 0 6 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 04 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >-N»_w“mm E + Dx 100; Goals 100 Goals F+Ix100% Part 3: Goals {E+Kx 100 Goals F+Mx 100
J y Y y { y J Y y J J
New Entrants Goals

| FlowData | Short-term Goals Long-term Goals

i . e G
Percent of Percent of

1.6 43 304
Managers

02 2021 611 8 43 43 304
03 [Professionals 2018 2,404 11 23 38 12.0
2021 2,404 11 38 3.8 12.0
04 Semi-Professionals & | 2018 18 0 1.5 4.6 0.0
Technicians 2021 18 0 4.6 4.6 0.0
. 2018 8 0 7.1 13.9 0.0

05 |Supervisors
2021 8 0 13.9 13.9 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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Part 6: Results - Persons with Disabilities

003957

Ernst & Young LLP
2018-02-08
(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Data . Evmmmu iwwﬂm_ E+D é_vm__w._” DxG E-H E+H Part 2: Flow wm:_uwnh_oé L+K KxG= 100 L-N Part 2: Flow _vm:_wup_.‘_oi Q= Px 100: PxF 100 Q-s Part 2: Flow _vm:_wnpm_oi V+Ux UxF=100 V-X
ata sourees: ororee OrRIOTee s 100 ORI E L 100 ) x 100 Data Analysis o x 100 xee ) Data Analysis aa o e ) Data Analysis e 100 X )
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y
Promotions
bl newvedbEls
mployees nIpInvees)
[ Diflorsoce |~ |§§ - §§§
07 Administrative & 2016 239 0 0.0 34 8 -8 0.0
Senior Clerical 2018 272 0 0.0 34 9 -9 0.0 102 1 1.0 3 -2 193 0 0.0 0 0 77 1 1.3 0 1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 191 3 1.6 7.0 13 -10 22.4
2018 182 4 2.2 7.0 13 -9 314 65 2 3.1 5 -3 28 0 0.0 0 0 51 2 3.9 1 1
1 Intermediate Sales & | 2016 4 0 0.0 5.6 0 0 0.0
Service Personnel 2018 4 0 0.0 5.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100{ Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y y y y ! J J y y J y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with

Dicabilities Persons with Disabilities Persons with Disabilities (omments

M ercent of ercent of

Administrative & 2018 295 1
07 R .

Senior Clerical 2021 295 1

Skilled Sales & 2018 0 0
08 .

Service Personnel 2021 0 0
09 Skilled Crafts & 2018 0 0

Trades Workers 2021 0 0
10 [Clerical Personnel 2018 93 2

2021 93 2

1 Intermediate Sales & | 2018 1 0

Service Personnel 2021 1 0

Semi-Skilled Manual | 2018 0 0
12

Workers 2021 0 0
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Part 6: Results - Persons with Disabilities

003958

Ernst & Young LLP
2018-02-08
(A B i c:D E i F i G H @ 1T : J : K 'L M N O : P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y J y y J y y y {

Flow Data Analysis

Promotions Terminations

i Eoseeel . PoomwiDimbiiGes | Persans with Disabies
...3%§§§ a§§§§§

Difference

13 Other Sales & Service | 2016 0 o 0 0.0
Personnel 2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0 00
2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 4,347 23 0.5] #REF!} #REF!| #REF! 0.0
2018 4,793 30 0.6 4.1 197 -167 153 1,677 14 0.8 69 =55 1,753 8 0.5 9 -1 1,378 8 0.6 7 1
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources Data Analysis >_N,»_M_m E+Dx1000 o0 100 Gonte SF #1100 % Part 3: Goals SE+Kx 1005 7 FF = Mx 100
J y y J ! y y y J y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year vh.“ﬂ.ﬂ”. Persons with Disabilities (omments

All Employees
Percent of

Other Sales & Service 0 0
13
Personnel 2021 0 0
14 |Other Manual Workers 2018 0 0
2021 0 0 | _ .
Total 2018]  3430] 22 250l oo oo ol ool o0of 00
2021 3430 » | . Y
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003959

Ernst & Young LLP
2018-02-08
PAG B c: p + E : F : G : H ‘[ i J : K ‘L M N Q { P Q P R i § T 1 U Yy i W i X : Yy
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analvsis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees mployees mployees mplovees
P Represcntaion za_&s [ G [eeRea| |!§ _ i§§ _ §§§
. 2016 516 58 11.2 10.1 52 6 111.3
01 |Senior Managers
2018 614 81 132 10.1 62 19 130.6 77 19 247 8 11 87 16 18.4 10 6 25 3 12.0 3 0
0 Middle & Other 2016 649 224 34.5 15.0 97 127 230.1
Managers 2018 744 253 34.0 15.0 112 141 226.7 196 73 37.2 29 44 251 92 36.7 87 5 209 86 41.1 72 14
. 2016 2,673 906 339 26.2 700 206 1294
03 |Professionals
2018 2,903 1,024 353 26.0 755 269 135.7 1,218 472 38.8 317 155 1,186 423 35.7 402 21 1,001 387 38.7 339 48
o4 Semi-Professionals & | 2016 62 19 30.6 282 17 2 108.7
Technicians 2018 63 19 30.2 282 18 1 106.9 14 2 143 4 -2 4 2 50.0 1 1 9 1 11.1 3 -2
. 2016 13 0 0.0 31.1 4 -4 0.0
05 |Supervisors
2018 11 1 9.1 31.0 3 -2 293 4 0 0.0 1 -1 4 1 25.0 0 1 6 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals

.mwﬁ:; ﬁw.iagg..maa 53?5&2.33 Sw”e_a SE:S& OQE—B@B&@
All Employees Percent of

R B

01 [Senior Managers 2018 164 35
2021 164 35
0 Middle & Other 2018 447 165
Managers 2021 447 165
03 [Professionals 2018 2404 895
2021 2,404 895
Semi-Professionals & | 2018 18 4
04 .
Technicians 2021 18 4
05 [Supervisors 2018 8 !
2021 8 1
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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Part 7: Results - Members of Visible Minorities

003960

Ernst & Young LLP
2018-02-08
PAG B C:i D i E i F : G H 1 : J ¢t K L : M N 0 P  Q R :'§ 7T U (T V i W i X iy
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y y y y y y y y y y y J y y y y y
Flow Data Analysis
Workforce Hires Promotions Terminations
Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mployees mployees mplovees
za_&_a [ G [eeRea| '!§ _ i§§ _ §§§
07 Administrative & 2016 239 54 22.6 23.0 55 -1 982
Senior Clerical 2018 272 68 25.0 23.6 64 4 105.9 102 30 294 24 6 193 46 23.8 44 2 77 22 28.6 17 5
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 191 69 36.1 342 65 4 105.6
10 |Clerical Personnel
2018 182 69 379 347 63 6 109.3 65 32 492 23 9 28 8 28.6 10 -2 51 20 39.2 18 2
1 Intermediate Sales & | 2016 4 0 0.0 285 1 -1 0.0
Service Personnel 2018 4 0 0.0 28.5 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
e Visible Minorities Nisible Minorities Visible Minorities Comments
All Employees Percent of Percent Percent of

al
e 8 18 g‘Eggé %L %

o7 [Administrative & 2018 295 76: 258 H 238
Senior Clerical 2021 295 76 258 00
Skilled Sales & 2018 0 0 0.0

08 .

Service Personnel 2021 0 0 0.0

09 Skilled Crafts & 2018 0 0 0.0
Trades Workers 2021 0 0 0.0

10 |Clerical Personnel 2018 93 40 0.0

2021 93 40 0.0

" Intermediate Sales & | 2018 1 0 25.0
Service Personnel 2021 1 0 285
Semi-Skilled Manual | 2018 0 0 0.0

12
Workers 2021 0 0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Ernst & Young LLP
2018-02-08
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations
| Adual | Espected | Difforence | m"‘“’“’”
4 W“WW—W 4 % Mm

Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employecs Al Employees

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 0.0 0.0 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 4,347 1,330 30.6 22.8 991 339 1342
2018 4,793 1,515 31.6 22.5 1,078 437 140.5 1,677 628 37.4 377 251 1,753 588 33.5 536 52 1,378 519 37.7 422 97

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Gﬂals
Kene
All Employees

Percent of I‘ermt of Percent of Percent of
-

Comments

13 Other Sales & Service 2018 0
Personnel 2021 0

14 |Other Manual Workers 2018 0
2021 0

Total 2018 3,430
2021 3,430
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Ernst & Young LLP

2018-02-08

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0 Consulted employee/union representatives on communication and implementation of employment

equity.
Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Page 29 of 31 yg3962



Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Our firm is committed to its efforts to meet its equity goals through its diversity and inclusiveness
and other programs. We continously strive to improve our diversity within our firm.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Ernst & Young LLP
Primary Location: Toronto, Ontario

Number of Employees: 4793
e Ontario - 2582
Quebec - 820
Alberta - 571
British Columbia - 387
Saskatchewan - 116
Nova Scotia - 99
New Brunswick - 90
Manitoba - 86
Newfoundland and Labrador - 42

Organization Overview:

NAICS 5412 - Accounting, tax preparation, bookkeeping and payroll services

Ernst & Young is a multinational firm headquartered in London, England. Their main service
offerings are financial audit/assurance, tax services and advisory services.

Key Dates — First Year Assessment

Initiated: 2016-01-04
Received: 2016-03-01
Closed: 2016-03-02

Workforce Analysis: 2016-01-04

Key Dates — Subsequent Assessment
Initiated: 2017-10-07
Received: 2018-02-15
Workforce Analysis: 2018-01-04

DATA VERIFICATION
| have verified that the data provided as part of the subsequent assessment package is

consistent with that provided during the previous submission:
Yes [1 No

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada
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Comments:
e The data from the previous workforce analysis was prepopulated in the Achievement
Table and shared with the organization in January 2018. It is consistent with that found
in the database.

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

e The workforce analysis date for the first assessment is 2016-01-04 while the reporting
period start date is 2016-02-26 for the current assessment. Given that eight months
have passed since the reception of the submission, it has been decided not to contact
the employer for the submission of new forms.

e Overall, the data from the current workforce analysis included in the Achievement Table
is consistent with that found in Forms 1 to 6 from WEIMS. A few minor discrepancies
were noted in the workforce data listed in the Achievement Table. The tables were
amended to reflect the Workforce Analysis before proceeding to the assessment of
reasonable progress.

ASSESSMENT OF REASONABLE PROGRESS
e The organization had set previous goals in both numbers and percentages. For the
purposes of this assessment, the percentage of goal met will reference that of the
percentage goals.

Women

\ 01 | Senior Managers Goal met at 160%

Assessment/Observations

e None

Aboriginal Peoples
01 | Senior Managers Goal not met (0% achieved)
02 | Middle & Other Managers Goal met at 90%
03 | Professionals Goal not met (71% achieved)
10 | Clerical Personnel Goal met at 538%

Assessment/Observations
e Qut of four areas of under-representation, two goals were met while two were not. All
goals were set at levels well below availability. This appears to have been accepted
during the previous compliance assessment.

Employment and

ol et
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e EEOG 01: There were 164 new entrants and none were Aboriginal persons. With an
availability rate of 2.9%, at least four would have been expected.

e EEOG 03: There were 2404 new entrants and 17 were Aboriginal persons. With an
availability rate of 1.4%, at least 33 would have been expected.

Persons with Disabilities

01/02 | Managers Goal met at 82%
03 Professionals Goal not met (20% achieved)
04 | Semi-Professionals & Technicians Goal not met (0% achieved)
05 Supervisors Goal not met (0% achieved)
07 Administrative & Senior Clerical Personnel Goal not met (17% achieved)
10 Clerical Personnel Goal not met (48% achieved)

Assessment/Observations

e All goals required were set at levels well below labour market availability. However, this
appears to have been accepted during the previous compliance assessment.

e EEOG 03: There were 2404 new entrants and 11 were persons with disabilities. At LMA
rate of 3.8%, at least 91 people would have been expected.

e EEOG 04: There were 18 new entrants and none were persons with disabilities. This is to
be expected given the availability of 4.6%.

e EEOG 05: There were eight new entrants and none were persons with disabilities. At
LMA rate of 13.9%, at least one person would have been expected.

e EEOG 07: There were 295 new entrants and one was person with disabilities. At LMA
rate of 3.4%, at least ten people would have been expected.

e EEOG 10: There were 93 new entrants and two were persons with disabilities. At LMA
rate of 7.0%, at least six people would have been expected.

Members of Visible Minorities

05 | Supervisors Goal met at 176%
07 | Administrative & Senior Clerical Personnel Goal met at 113%
11 | Intermediate Sales & Service Personnel Goal not met (0% achieved)

Assessment/Observations

e EEOG 11: This occupational group has only four individuals. There was one new entrant
and he is not a visible minority.

W
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ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e Out of 14 goals, six were met at levels beyond 80%.

e Intwo instances where the goals were not met, there were insufficient hiring and
promotion opportunities to expect reasonable progress would be made.

e There were sufficient hires and promotions in six instances to expect reasonable
progress would be made.

e Given that the organization has only had 24 months between the two compliance
assessments; an assessment of reasonable efforts is not required.

ASSESSMENT OF GOALS

e All goals have been set in percentage format as recommended by the Labour Program. A
short and long-term goal was established for every area of under-representation
uncovered and all goals are equal to the respective labour market availability.

Women
Workforce Analysis Results Goals
Str:r)r:- I;z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)
# Description # % % % %
10 | Clerical Personnel -1 66.3 66.3 65.9 66.3

Observations:
e Agoalis not required given that the current representation levels exceed 50%

Aboriginal Peoples
Workforce Analysis Results Goals

Str:r)r:- I;z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3

years) | years)
# Description # % % % %
01 | Senior Managers -18 2.9 2.9 0.0 2.9
02 | Middle & Other Managers -10 2.2 2.2 0.8 2.2
03 | Professionals -22 1.4 1.4 0.7 1.4

W
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Observations: None

Persons with Disabilities

Workforce Analysis Results Goals
Stt]a:r:- I;z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)
# Description # % % % %
01/02 | Managers -47 4.3 4.3 0.8 4.3
03 Professionals -95 3.8 3.8 0.5 3.8
04 Semi-Professionals & Technicians -3 4.6 4.6 0.0 4.6
05 Supervisors -2 13.9 13.9 0.0 13.9
07 Admin & Senior Clerical Personnel -9 34 3.4 0.0 34
10 Clerical Personnel -9 7.0 7.0 2.2 7.0
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
Sthort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)
# Description # % % % %
05 | Supervisors -2 31.0 31.0 9.1 31.0
11 | Intermediate Sales & Service Personnel -1 28.5 28.5 0.0 28.5

Observations: None
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e Please note that a goal for women in EEOG 10 Clerical Personnel is not required given
that current representation levels exceed the 50% benchmark for women. In these
cases, a goal is not required, regardless of availability levels to avoid occupational
segregation and to ensure that occupations in this group are welcoming of both men
and women.

e Given that Ernst & Young LLP has a number of gaps for Aboriginal Peoples and Persons
with Disabilities, the company may want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of
these three groups. Guidance on the conduct of an employment systems review is
available on the Labour Program website (Step 2-2 of the training modules).

Name of Analyst: Maurice N. Yakibonge

Date: 2018-10-19
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: October 22, 2018 1:24 PM

To: 'Jeannine.Pereira@ca.ey.com' <Jeannine.Pereira@ca.ey.com>

Cc: 'Gabby.Zuniga@ca.ey.com' <Gabby.Zuniga@ca.ey.com>; 'michael.bennett@ca.ey.com'
<michael.bennett@ca.ey.com>

Subject: Government of Canada Agreement Number: 060188 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Jeannine Pereira:

| am writing to inform you that the subsequent compliance assessment initiated on October 07, 2017 has
been completed. As a result of the assessment, Ernst & Young LLP has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Ernst & Young
LLP’s employment equity program.

e Please note that a goal for women in EEOG 10 Clerical Personnel is not required given that
current representation levels exceed the 50% benchmark for women. In these cases, a goal is not
required, regardless of availability levels to avoid occupational segregation and to ensure that
occupations in this group are welcoming of both men and women.

e Given that Ernst & Young LLP has a number of gaps for Aboriginal Peoples and Persons with
Disabilities, the company may want to consider conducting an employment systems review to
identify any potential barriers to the recruitment and retention of these three groups. Guidance on
the conduct of an employment systems review is available on the Labour Program website (Step
2-2 of the training modules).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 7, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Ernst & Young LLP will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Ernst &
Young LLP continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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