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Employment and Emploi et
Social Development Canada  Développement social Canada PROTECTED WHEN COMPLETED - B

OFFICIAL USE ONLY
Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

(All sections must be completed)

[INew Agreement
[¥]Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Entrust Datacard Limited Yes E} No
Operating Name (if different from Legal Name of Organization) Business Number

Entrust Datacaxrd

Total number of employees in Canada 312
(Permanent Full-Time and/or Part-Time) -
Organization's North American Industry Classification System (NAICS) Code Number
To find your organization's four-digit NAICS code please visit: D Federally Regulated
hitp: v, statcan,gc4calsubjects-sujets/standard~normelnaics~scianlEOG?llEst—lisie-eng,htm )
5112 [#] Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, elc.) City Province Postal Code
1000 Imnovation Drive Kanata oN K2ZK 3E7
Telephone Numbar
613~-270-3400
EMPLOYMENT EQUITY CONTACT
Name {print) Title
Chrissy Dajc Human Resources Manager
Telephone Number E-mail Address Preferred Language of Correspondence
613-270-2870 Chrissy.Dajclentrustdatacard. com English 77 French

CERTIFICATION

The above-named organization:
® having a combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND
e intending to bid on, or being in raceipt of, a federal government goods or services contract, standing offer or contract issued under &
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractars Program requirements. For more information on how to implement employment equity
please refer to: hitpJ/iwww.esdc.ge.calengfizbour/equality/fep/index. shimi -

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name {print) Title

Lara Marisla Campbell Associate General Counsel

Tefephone Number E-mail Address Preferred Language of Correspondence
foonTo e pbell@entrustdatacard.com English ] French

Date (YYYY-MM-DD)

ority of section 42 of the Employmant Equity Act to determine your eligibility for the Federal

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your persanal information will never result in an administrative decision being made about you.

Your personal information is administered in accordance with the Privacy Act and other applicable laws, You have the right to the protection of, and access to,
your personal information, which is described in Personal information Bank ESDC BPU 721, Instructions for obtaining this information are cutlined in the
govemment publication entitled Info Source, which is available at the following website address: hitn ifwwwininssurca o na, Info Souree may slso be
accessed online at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agr t to Impl Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsde-rhdec.ge.ca.

fel
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Entrust Datacard Limited (certificate # V061009) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-12-03 to 2017-10-12
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 297 5 0 302 Montréal 2 0 0 2
Québec 6 0 0 6 Regina 1 0 0 1
British Columbia 3 0 0 3 Toronto 5 0 0 5
Saskatchewan 1 0 0 1 Vancouver 2 0 0 2
Alberta 1 0 0 1 Québec 4 0 0 4
Newfoundland and 2 0 0 2 Otta!wa - 288 5 0 203
Labrador Gatineau
Total Employees in Canada b 315 Oshawa 1 0 0 1
Hamilton 1 0 0 1
Victoria 1 0 0 1
Alta. less CMAs 1 0 0 1
Nfld.Lab. less
CMA 2 0 0 2
Ont. less CMAs 2 0 0 2
Total Employees in Canada 4 315

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Entrust Datacard Limited (certificate # V061009) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 164 138 26 2 2 3 3 51 44 7

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 32 29 3 1 1 2 2 12 9 3
il e R R R

Page 1 of 4 Cana dﬁ
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Eploymant and Bocisl  Emplel ot M vnlappament Entrust Datacard Limited (certificate # V061009)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4

1 22 7 15 1 1 7 1 6
il L R

Canada
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Eploymant and Bocisl  Emplel ot M vnlappament Entrust Datacard Limited (certificate # V061009) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

e T e T T T e B R e T T BT T R e T T FE T

Page 3 of 4 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Entrust Datacard Limited (certificate # V061009)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 4 of 4

Canada
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Entrust Datacard Limited (certificate # V061009)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 6 5 1 2 2 1 1 2 1 1
Professionals 59 52 7 2 2 21 19 2
Semi-Professionals and Technicians 5 4 1 3 2 1
Administrative and Senior Clerical 5 2 3 1 1
Personnel
Skilled Sales and Service Personnel 3 3
Clerical Personnel 3 2 1
Intermediate Sales and Service 8 4 4 4 2 2
Personnel

Page 1 of 1

Canada
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

F A
Entrust Datacard Limited (certificate # V061009) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 2 1 1 1 1
Middle and Other Managers 18 14 4 1 1 1 1 5 4 1
Professionals 33 31 2 9 9
Semi-Professionals and Technicians 4 3 1 3 2 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 10 4 6 1 1 1 1
Clerical Personnel 1 1 1 1
Intermediate Sales and Service 3 3 1 1
Personnel
Total Number of EmployessPromoted | = 72 5 & = 2 = 2 = | = 2 4 @ 4 = 2 @ 16 = 4
Total Number of Promotions 7] @ sef @ 20f @@ 020 @0 2 @000 @04 @009 00# @ 22 @ tww @8

Page 1 of 2
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Ernigleyresnt snd Soeiad mmsmw_am st Ddwalappement Form5 B
Bevelopment Canads  socinl Ganade Entrust Datacard Limited (certificate # V061009)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National

Reporting Period 2015-12-03 to 2017-10-12

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 2 ﬁ u w&m



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Entrust Datacard Limited (certificate # V061009)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-12-03 to 2017-10-12

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 15 11 4 1 1 2
Professionals 40 34 6 1 1 9
Semi-Professionals and Technicians 1 1 1 1 1
Administrative and Senior Clerical 3 2 1 1 1
Personnel
Skilled Sales and Service Personnel 5 5 2 2
Clerical Personnel 2 2 1 1 1 1
Intermediate Sales and Service 8 4 4 3 2 1
Personnel

Page 1 of 1

Canada
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Detailed Report

Date: 2017-10-12

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 4 1 25.0 % 274 % 1 0 National
02 : Middle and Other Managers National 35 10 28.6 % 38.9 % 14 ///////% National
03 : Professionals 167 28 168%  283% 47 //////%
1111 : Financial auditors and accountants National 4 2 50.0 % 55.1 % 2 National
1121 : Human resources professionals National 1 1 100.0 % 711 % 1 0 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 42.0 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 18 3 16.7 % 66.4 % 12 ///////% National
2147 : Computer engineers (except software engineers and designers) National 19 0 0.0 % 12.6 % 2 ///////% National
2171 : Information systems analysts and consultants National 41 5 122%  283% 12 ///////% National
2172 : Database analysts and data administrators National 4 3 75.0 % 35.2% 1 National
2173 : Software engineers and designers National 14 1 71% 174 % 2 %///////////% National
2174 : Computer programmers and interactive media developers National 57 10 17.5% 17.9 % 10 0 National
4021 : College and other vocational instructors National 2 2 100.0 % 53.8 % 1 1 National
4112 : Lawyers and Quebec notaries National 4 1 25.0 % 425 % 2 ///////% National
5121 : Authors and writers National 2 0 00% 549% 1 ///////% National
04 : Semi-Professionals and Technicians 32 3 9.4 % 18.8 % 6 ///////%
2242 : Electronic service technicians (household and business equipment) British Columbia 2 0 0.0 % 53 % 0 British Columbia
2242 : Electronic service technicians (household and business equipment) Ontario 4 0 0.0 % 7.4 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Québec 3 0 0.0 % 75 % 0 0 Québec
2242 : Electronic service technicians (household and business equipment) Saskatchewan 1 0 0.0 % 7.4 % 0 0 Saskatchewan
2282 : User support technicians Ontario 22 3 13.6% 242% ///////% Ontario
07 : Administrative and Senior Clerical Personnel 12 8 667% 781% ///////%

Employment Equity Occupational Group Alta. less CMAs 1 1 100.0 % 89.0 % 1 Alta. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 7 636% 772% 8 %////////% Ottawa - Gatineau
Page 1 of 9 r]%@@
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Entrust Datacard Limited m
Workforce Analysis - Detailed Report g
Date: 2017-10-12
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
08 : Skilled Sales and Service Personnel 34 15 441 % 28.7 % 10 5
6221 : Technical sales specialists - wholesale trade Ontario 34 15 441 % 28.7 % 10 5 Ontario
10 : Clerical Personnel 9 7 77.8 % 65.8 % 6 1
Employment Equity Occupational Group Ottawa - Gatineau 9 7 77.8 % 65.8 % 6 1 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 22 15 68.2 % 61.8 % 14 1
Employment Equity Occupational Group Ottawa - Gatineau 22 15 68.2 % 61.8 % 14 1 Ottawa - Gatineau

Total 315 87 276% 339% 107 §\§

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 N del
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Entrust Datacard Limited m
Workforce Analysis - Detailed Report g
Date: 2017-10-12
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 35 2 5.7 % 22 % 1 1 National
03 : Professionals 167 2 12% 12 % 2 0
1111 : Financial auditors and accountants National 4 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 1 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 1 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 18 0 0.0 % 21 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 19 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 41 1 24 % 1.1 % 0 1 National
2172 : Database analysts and data administrators National 4 0 0.0 % 1.3 % 0 0 National
2173 : Software engineers and designers National 14 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 57 1 1.8 % 1.0 % 1 0 National
4021 : College and other vocational instructors National 2 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 4 0 0.0 % 16 % 0 0 National
5121 : Authors and writers National 2 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 32 1 3.1 % 1.7 % 1 0
2242 : Electronic service technicians (household and business equipment) British Columbia 2 0 0.0 % 21 % 0 0 British Columbia
2242 : Electronic service technicians (household and business equipment) Ontario 4 0 0.0 % 16 % 0 0 Ontario
2242 : Electronic service technicians (household and business equipment) Québec 3 0 0.0 % 1.0 % 0 0 Québec
2242 : Electronic service technicians (household and business equipment) Saskatchewan 1 0 0.0 % 5.0 % 0 0 Saskatchewan
2282 : User support technicians Ontario 22 1 45 % 1.6 % 0 1 Ontario
07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 34 % 0 0
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 6.0 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 32 % 0 0 Ottawa - Gatineau
" deg
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Employment and Social  Emploi et Développement

Develepment Tanads sovial Ganads
Workplace Equity Information Management System - Entrust Datacard Limited W
»
Workforce Analysis - Detailed Report S
Date: 2017-10-12
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
08 : Skilled Sales and Service Personnel 34 1 29% 1.0 % 0 1
6221 : Technical sales specialists - wholesale trade Ontario 34 1 2.9 % 1.0 % 0 1 Ontario
10 : Clerical Personnel 9 0 0.0 % 2.8 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 9 0 0.0 % 2.8 % 0 0 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 22 1 45 % 3.0 % 1 0
Employment Equity Occupational Group Ottawa - Gatineau 22 1 4.5 % 3.0 % 1 0 Ottawa - Gatineau
Total 315 7 22% 1.6 % 5 2

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 3y P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

003832

Workforce Analysis - Detailed Report
Date: 2017-10-12

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 4 2 50.0 % 10.1 % 0 2 National

02 : Middle and Other Managers National 35 6 171 % 15.0 % 5 1 National

03 : Professionals 167 51 30.5 % 30.2 % 50 1

1111 : Financial auditors and accountants National 4 0 00% 27.5% 1 %\\\\\\\\& National

1121 : Human resources professionals National 1 0 0.0 % 141 % 0 0 National

1122 : Professional occupations in business management consulting National 1 1 100.0 % 21.6 % 0 1 National

1123 : Professional occupations in advertising, marketing and public relations National 18 3 16.7 % 16.9 % 3 0 National

2147 : Computer engineers (except software engineers and designers) National 19 6 316% 382% 7 § National

2171 : Information systems analysts and consultants National 41 14 34.1% 314 % 13 1 National

2172 : Database analysts and data administrators National 4 1 25.0 % 323 % 1 0 National

2173 : Software engineers and designers National 14 3 214%  405% 6 § National

2174 : Computer programmers and interactive media developers National 57 22 38.6 % 31.5% 18 4 National

4021 : College and other vocational instructors National 2 0 0.0 % 13.4 % 0 0 National

4112 : Lawyers and Quebec notaries National 4 1 25.0 % 12.5% 1 0 National

5121 : Authors and writers National 2 0 0.0 % 10.7 % 0 0 National

04 : Semi-Professionals and Technicians 32 12 37.5% 32.1% 10 2

2242 : Electronic service technicians (household and business equipment) British Columbia 2 0 0.0 % 32.8 % 1 §\§ h Columbia

2242 : Electronic service technicians (household and business equipment) Ontario 4 1 25.0 % 29.3 % 1 0 Ontario

2242 : Electronic service technicians (household and business equipment) Québec 3 0 0.0 % 129 % 0 0 Québec

2242 : Electronic service technicians (household and business equipment) Saskatchewan 1 0 0.0 % 171 % 0 0 Saskatchewan

2282 : User support technicians Ontario 22 1 50.0 % 35.9 % 8 3 Ontario

07 : Administrative and Senior Clerical Personnel 12 1 8.3 % 11.4 % 1 0

Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 34 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 11 1 9.1% 122 % 1 0 Ottawa - Gatineau
. "
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Employment and Social  Emploi et Développement

003833

Developmest Danady social Canads
Workplace Equity Information Management System - Entrust Datacard Limited
Workforce Analysis - Detailed Report
Date: 2017-10-12
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
08 : Skilled Sales and Service Personnel 34 5 14.7 % 20.8 % 77
6221 : Technical sales specialists - wholesale trade Ontario 34 5 14.7 % 20.8 % 77 Ontario
10 : Clerical Personnel 9 0 0.0 % 14.7 % 17
Employment Equity Occupational Grou Ottawa - Gatineau 9 0 0.0 % 14.7 % 17 Ottawa - Gatineau

ploy quity p p ) b \\\\\\\\\&

11 : Intermediate Sales and Service Personnel 22 7 31.8% 22.0 % 5 2
Employment Equity Occupational Group Ottawa - Gatineau 22 7 31.8% 22.0% 5 2 Ottawa - Gatineau
Total 315 84 26.6 % 25.7 % 79 5
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 6 of 9 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Detailed Report

Date: 2017-10-12

Persons with Disabilities

Persons with Disabilities

003834

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area

# # % % # #
01/02 : Managers National 39 1 2.6 % 43 % 2 §\§ National
03 : Professionals National 167 3 1.8 % 3.8 % 6 §\§ National
04 : Semi-Professionals and Technicians National 32 2 6.3 % 46 % 1 1 National
07 : Administrative and Senior Clerical Personnel National 12 1 8.3 % 34 % 0 1 National
08 : Skilled Sales and Service Personnel National 34 0 0.0 % 35 % 1 §§ National
10 : Clerical Personnel National 9 2 22% 7.0 % 1 1 National
11 : Intermediate Sales and Service Personnel National 22 0 0.0 % 5.6 % 1 %\\\\\\\\& National
Total 315 9 29% 41% 12 §
Total may not equal sum of components due to rounding.
Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Detailed Report

Date: 2017-10-12

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

2017-11-24

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Administrative and Senior Clerical Personnel

07
08

1"

2017-11-24

Professionals
Semi-Professionals and Technicians

: Skilled Sales and Service Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2017-10-12

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Summary Report
Date: 2017-10-12

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 4 1 25.0 % 274 % 1 0

02 : Middle and Other Managers 35 10 286%  389% 14 %///////////%
03 : Professionals 167 28  16.8% 283 % 47 %////%
04 : Semi-Professionals and Technicians 32 3 94%  18.8% 6 %///////////%
07 : Administrative and Senior Clerical Personnel 12 8 667% 781% 9 ////////////%

08 : Skilled Sales and Service Personnel 34 15 441 % 28.7 % 10 5
10 : Clerical Personnel 9 7 77.8 % 65.8 % 6 1
11 : Intermediate Sales and Service Personnel 22 15 68.2 % 61.8 % 14 1

Total 315 87 276 % 33.9% 107 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Entrust Datacard Limited m
Workforce Analysis - Summary Report g
Date: 2017-10-12
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 4 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 35 2 5.7 % 22 % 1 1
03 : Professionals 167 2 12% 12 % 2 0
04 : Semi-Professionals and Technicians 32 1 3.1% 1.7 % 1 0
07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 3.4 % 0 0
08 : Skilled Sales and Service Personnel 34 1 29 % 1.0 % 0 1
10 : Clerical Personnel 9 0 0.0 % 28 % 0 0
11 : Intermediate Sales and Service Personnel 22 1 45% 3.0 % 1 0
Total 315 7 22% 1.6 % 5 2

Total may not equal sum of components due to rounding.

Page 2 of 6 N i
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Entrust Datacard Limited m
[t
Workforce Analysis - Summary Report 8
Date: 2017-10-12
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 4 2 50.0 % 10.1 % 0 2
02 : Middle and Other Managers 35 6 171 % 15.0 % 5 1
03 : Professionals 167 51 30.5% 30.2 % 50 1
04 : Semi-Professionals and Technicians 32 12 37.5% 321 % 10 2
07 : Administrative and Senior Clerical Personnel 12 1 8.3 % 114 % 1 0
08 : Skilled Sales and Service Personnel 34 5 14.7 % 20.8 % 77
10 : Clerical Personnel 9 0 0.0 % 14.7 % 17
11 : Intermediate Sales and Service Personnel 22 7 31.8% 22.0% 5 2
Total 315 84 26.6 % 257 % 79 5

Total may not equal sum of components due to rounding.

Page 3 of 6 . P
2017-11-24 e ¢ B m&m«



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Summary Report
Date: 2017-10-12

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

003840

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel

39 1 26%  43% 2f
167 3 18%  38% g

ww 2 63%  46% !
12 1 83%  34% 0 !
o 0 00%  35% TPt

0 2 22%  70% 1 1

29 0 0.0 % 5.6 % 1 §\§

Total

Total may not equal sum of components due to rounding.

2017-11-24

315 9 29%  41% 2.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

003841

Workforce Analysis - Summary Report
Date: 2017-10-12

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Entrust Datacard Limited

Workforce Analysis - Summary Report
Date: 2017-10-12

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6 oy i
2017-11-24 agedo 31 aﬂu
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis
Entrust Datacard Limited

[Date: 2017-11-24]

Date of Previous Workforce Analysis Date of Current Workforce Analysis
yvyyy | wmm | pp |
2015 2017

Table 1: Women Table 5: Women
Previous Workforce Analysis Current Workforce Analysis
; ; All Employees All Employees
Employment Equicy Occupational Group (EEOG) Representation | Availability* Availability*
8 1 %
0 .

#
Senior Managers

02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

b o=
~

Bl = = = e = s = ==

* Sogurce: * Source:

Page 1 of 32
003843



Federal Contractors Program Achievement Table
Part 1: Workforce Analysis
Entrust Datacard Limited

[Date: 2017-11-24]

Date of Previous Workforce Analysis Date of Current Workforce Analysis
yyyy | MM | @ BD @ Yyyyy | ~vMM | @ ©OD 2

2015 12 03 2017 10 12

Table 2: Aboriginal Peoples
Previous Workforce Analysis

Table 6: Aboriginal Peoples
Current Workforce Analysis

| . All Employees Aboriginal Peoples All Employees Aboriginal Peoples
Employment Equity Occupational Group (EEOG) Representation —
. 4 @ & ! % | & I & I %
01 |Senior Managers 2 0 4 0 |
02 [Middle & Other Managers 59 0 35 2
03 |Professionals 131 2 167 2
04 |Semi-Professionals & Technicians 17 0 32 1
05 |Supervisors 1 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 9 0 12 0
08 |Skilled Sales & Service Personnel 38 0 34 1
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 4 1 9 0
11 |Intermediate Sales & Service Personnel 21 0 22 1
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 282 3 315 7

* Sogurce: * Source:

0 0

Page 2 of 32
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis
Entrust Datacard Limited

[Date: 2017-11-24]

Date of Previous Workforce Analysis Date of Current Workforce Analysis
yyyy | MM | @ BD @ Yyyyy | ~vMM | @ ©OD 2

2015 12 03 2017 10 12

Table 3: Members of Visible Minorities
Previous Workforce Analysis

. . All Employees | Members of Visible Minorities
Employment Equity Occupational Group (EEOG) By Reviccnionl Ao

Table 7: Members of Visible Minorities
Current Workforce Analysis

All Emplovees | Members of Visible Minorities
Availability*

- ¢ 2 & I % | & | & | 0@0%
01 |Senior Managers 2 0 . 4 |
02 [Middle & Other Managers 59 14 35

2

6

03 |Professionals 131 48 167 1
04 |Semi-Professionals & Technicians 17 8 32 2
05 |Supervisors 1 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 9 2 12 1
08 |Skilled Sales & Service Personnel 38 3 34 5
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 4 0 9 0
11 |Intermediate Sales & Service Personnel 21 9 22 7
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 282 6 315 4

* Sogurce: * Source:

0 0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis
Entrust Datacard Limited

[Date: 2017-11-24]

Date of Previous Workforce Analysis Date of Current Workforce Analysis
yyyy | MM | @ BD @ Yyyyy | ~vMM | @ ©OD 2

2015 12 03 2017 10 12

Table 4: Persons with Disabilities
Previous Workforce Analysis
. . All Employees Persons with Disabilities
Employment Equity Occupational Group (EEOG) By Reviecnttionl Ao
. .

s

#
39

Managers 0 1

03 |Professionals 131 1 167 3
04 [Semi-Professionals & Technicians 17 1 32 2
05 |Supervisors 1 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 9 1 12 1
08 |Skilled Sales & Service Personnel 38 0 34 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 4 0 9 2
11 |Intermediate Sales & Service Personnel 21 0 22 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
3 9

Total 282

* Source: * Source:
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Entrust Datacard Limited
[Date: 2017-11-24]

Start Date of Flow Data End Date of Flow Data

YYYY
| 2007 | 10 | D ]

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y )

J J J
Table 1: Women Table 5: Women Table 9: Women

Full-time / National Part-time / National Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

Employment Equity Occupational Group ' _ All Employees]  Women
(EEOG) i i Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Rl= = = =~ e = = U = = e =
Sle © © © O O O o Do D O o
= = = = = == e o e e e e

fli= = = = = = = = =
_-ls O O O O O O o O O & e O O
= = = = = e = = s e e e -
= = = = = == e e e e e
Sl o o 0 O O o O O O o o o o
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Entrust Datacard Limited
[Date: 2017-11-24]

Start Date of Flow Data End Date of Flow Data
WYYy MM L BB | | YYyy MM BB
03 0 12

2015 12 2017 1

Data from Form 5 - Employees

Promoted

) 2
Table 6: Aboriginal Peoples
Full-time / National Part-time / National

Table 2: Aboriginal Peoples

Full-time / National Part-time / National

Table 10: Aboriginal Peoples

Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers 6
03 |Professionals 59
04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 8

O O O WO WL O O W
S OO W= OO =D
S DO D RO N WD D =

WP & & & o o o o S oS o o b)) O
SO DD OO DD OO OO OO OO
= = = = = == e o e e e e
WS & & & & e oSS oD S e o
el E = = I i e e i e R e i e ]
= = = = = e = = s e e e -
WIS O O O e o D D D e O
SO DD OO DD OO OO OO
Sl © © © © O O © O O O O O O

O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Entrust Datacard Limited
[Date: 2017-11-24]

Start Date of Flow Data End Date of Flow Data
WYYy MM L BB | | YYyy MM BB
03 0 12

2015 12 2017 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
Table 7: Persons with Disabilities

Full-time / National Part-time / National

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

Persans with
Disabilities
Promoted

Persons with
Disabilities
Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers 6
03 |Professionals 59
04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total 8

O O O WO WL O O W
S OO W= OO =D
S DO D RO N WD D =

= = = = = = = o e e e o
SO DD OO DD OO OO OO OO
= = = = = == e o e e e e
WIS & & & e 05 S o5 £ 05 o5 o es O
el E = = I i e e i e R e i e ]
= = = = = e = = s e e e -
WIS O O O O O O 8 e e O O
SO DD OO DD OO OO OO
Sl © © © © O O © O O O O O O

O

Page 7 of 32
003849



Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Entrust Datacard Limited

[Date: 2017-11-24]

Start Date of Flow Data End Date of Flow Data
WYYy MM L BB | | YYyy MM BB
03 0 12

2015 12 2017 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

) ) 2 2
Table 8: Members of Visible Minorities
Full-time / National Part-time / National

Members of
Visible
Minorities

romoted

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers 6
03 |Professionals 59
04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers
Total 8

O O O WO WL O O W
S OO W= OO =D
S DO D RO N WD D =

SO DD OO DD OO OO OO OO
= = = = = == e o e e e e
el E = = I i e e i e R e i e ]
= = = = = e = = s e e e -
A= = = = - = = = = = ==
SO DD OO DD OO OO OO
Sl © © © © O O © O O O O O O

O
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Federal Contractors Program Achievement Table

Part 3: Goals

Entrust Datacard Limited

[Date: 2017-11-24]

Data from Previous Goals

\ \’ \ y

YYYY | YYYY

Data from Current Goals

y \’ \ \’

Table 1: Women
Employment Equity Occupational Group (EEOG)
& | % @ & | % |
01 |Senior Managers 1 0
02 |Middle & Other Managers 31 6
03 |Professionals 66 2
04 |Semi-Professionals & Technicians 2 1
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total

Long-term Goals
[ T & F % 7
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Federal Contractors Program Achievement Table

Part 3: Goals

Entrust Datacard Limited

[Date: 2017-11-24]

Employment Equity Occupational Group (EEOG)

Data from Previous Goals

\ \’ \ y

Data from Current Goals

Duration of Current Goals

8 T W e N % ]

01 [Senior Managers 0 0
02 |Middle & Other Managers 2 0
03 |Professionals 0 0
04 |Semi-Professionals & Technicians 0 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total

Table 6: Aboriginal Peoples

wiie
§
i
0

Aboriginal Peoples
Short-term Goals Long-term Goals

P %

0
0
0
0
0
0
0
0
0
0
0
0
0
0

%
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Federal Contractors Program Achievement Table

Part 3: Goals

Entrust Datacard Limited
[Date: 2017-11-24]

Data from Previous Goals Data from Current Goals

\ \’ \ y y \’ \ \’

8 T W e N % ]

Long-term Goals
[ T & [ % 7 %

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

= = e el e esl e e e e e (e 0
O O O O O e e O3 0 O3 O L b))

1
4
0
0
0
0
0
0
0
1
0
0
0
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Federal Contractors Program Achievement Table

Part 3: Goals

Entrust Datacard Limited

[Date: 2017-11-24]

Employment Equity Occupational Group (EEOG) |  Short-term Goals

Data from Previous Goals Data from Current Goals

\ \’ \ y y \’

Duration of Previous Goals
Short-term

\ \’

Duration of Current Goals

Members of Visible Minorities

Short-term Goals

% | # | % [ & | % |
01 [Senior Managers 0
02 |Middle & Other Managers 0
03 |Professionals 0
04 |Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 1
08 |[Skilled Sales & Service Personnel 3
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 1
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total

Table 8: Members of Visible Minorities
Members of Visible Minorities

Long-term Goals
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1 Contractors Program Achievement Table

Part 4: Results - Women

Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis % l 00

y J J y y J

)
Waorkforce Analysis Flmv ]Imta Aualy&ia

Workforce Hires Promotions Terminations
All Women Al Women All Women Al Wonien
Fuploges Avaitabiity EE Result | Employees Hrploress Fplees
v %k ¢ ... .
. 2015 2 0 0.0 27.4 1 -1 0.0
01 |Senior Managers
2017 4 1 25.0 27.4 1 0 91.2 0 0 0.0 0 0 2 1 50.0 0 1 1 0 0.0 0 0 33.3
02 Middle & Other 2015 59 14 23.7 38.9 23 -9 61.0
Managers 2017 35 10 28.6 389 14 -4 73.4 6 1 16.7 2 -1 18 4 222 4 0 15 4 26.7 4 0 31.9
. 2015 131 27 20.6 25.3 33 -6 81.5
03 |Professionals
2017 167 28 16.8 283 47 -19 59.2 59 7 11.9 17 -10 34 2 5.9 7 -5 40 6 15.0 8 -2 26.8
Part 2 Part 2 R . . B
Data sources Flow Data : Flow Data E IOlg * PGarl 13 E IO%} * lzu’l 13 F+1x100 PGarl 13 E lOlé * 12:13 F 13\3 *
Analysis  Analysis oas oas oals s

Naw Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
" Women Comments

Empl Percent of Percent of Percent of %rmtt
“M “

. 2017 2 1 50.0 100.0 27.4 182.5 0.0 0.0

01 |Senior Managers
2020 2 1 50.0 0 0.0 0.0 0.0 0 0,0 0.0 0.0
02 Middle & Other 2017 24 5 20.8 31 16.1 40.0 52.1 6 83.3 0.0 0.0
Managers 2020 24 5 20.8 6 83.3 38.9 53.6 10 50.0 38.9 53.6
. 2017 93 9 9.7 66 13.6 27.0 35.8 2| 450.0 0.0 0.0

03 |Professionals

2020 93 9 9.7 29 31.0 28.3 34.2 48 18.8 28.3 34.2
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1 Contractors Program Achievement Table

Part 4: Results - Women
Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y J J y y y J J y y y J J y y y J J

)
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
All Women Al Women All Women Al Wonien
B B w8 e e s LR R R % e
04 Semi-Professionals & | 2015 17 2 11.8 24.2 4 -2 48.6
Technicians 2017 32 3 9.4 18.8 6 -3 49.9 5 1 20.0 1 0 4 1 25.0 0 1 1 0 0.0 0 0 4.1
. 2015 1 1 100.0 50.7 1 0 197.2
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources Flz:/nDzaLa Flz\a:Dzata E IOlg * PGa:afs E IO%} * l::afs F+1x100 PGa:afs E IOIS * 12:;135 F _1 (?(/)l *
Analysis  Analysis

y y J J y y y J y y y
New Entrants Goals
- Short-term Goals Long-term Goals
ear
- Vo oo
Employees

Percent of Percent of Percent of Percent of
]l P Ml P
P | %

e 8 ¢ 1 %

o
HE

%

04 Semi-Professionals & | 2017 9 2 222 2 100.0 242 91.8 1 200.0 0.0 0.0
Technicians 2020 9 2 22.2 2| 1000 20.0]  111.1 5 40.0 30.0 74.1
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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1 Contractors Program Achievement Table

Part 4: Results - Women

Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis % l 00

y J J y y J

)
Waorkforce Analysis Flmv ]Imta Aualy&ia

Workforce Hires Promotions Terminations
All Women Al Women All Women Al Wonien
L% %k ¢ v % .

07 Administrative & 2015 9 7 77.8 77.5 7 0 100.4

Senior Clerical 2017 12 8 66.7 78.1 9 -1 85.4 5 3 60.0 4 -1 1 0 0.0 1 -1 3 1 333 2 -1 28.6
08 Skilled Sales & 2015 38 17 44.7 28.8 11 6 155.3

Service Personnel 2017 34 15 44.1 28.7 10 5| 1537 3 0 0.0 1 -1 10 6 60.0 4 2 5 5:  100.0 2 3 13.9
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources Flz:/nDzaLa Flz\a:Dzata E IOlg * PGa:afs E IO%} * l::afs F+1x100 PGa:afs E IOIS * 12:;135 F _1 (?(/)l *

Analysis  Analysis

Naw Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
" Women Comments

Administrative & 2017 6 3 50.0 0 0 0.0 0,0
Senior Clerical 2020 6 3 50.0 0 0,0 OAO OAO 0 0,0 0.0 0.0
08 Skilled Sales & 2017 13 6 46.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 13 6 46.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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1 Contractors Program Achievement Table

Part 4: Results - Women
Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y J J y y y J J y y y J J y y y J

)
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
All Women Al Women All Women Al Wonien
B B w8 e e s LR R R % e
. 2015 4 4 100.0 65.8 3 1 152.0
10 |Clerical Personnel

2017 9 7 77.8 65.8 6 1 118.2 3 1 333 2 -1 1 1 100.0 1 0 2 2 100.0 2 0 30.8

1 Intermediate Sales & | 2015 21 15 71.4 61.8 13 2 115.6
Service Personnel 2017 22 15 68.2 61.8 14 1 110.3 8 4 50.0 5 -1 3 3 100.0 2 1 8 4 50.0 6 -2 372

12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Data sources Flz:/nDzaLa Flz\a:Dzata E IOlg * PGa:afs E IO%} * l::afs F+1x100 PGa:afs E IOIS * 12:;135 F _1 (?(/)l *
Analysis  Analysis

y y J J y y y J y y y
New Entrants Goals
- Short-term Goals Long-term Goals
ear
- Vo oo
Employees

Percent of Percent of Percent of Percent of
‘ | %
0.0

i | F % 0 F %] B
. 2017 4 2 50.0 0 0.0 0.0 0 0.0 0.0 0.0

10 |Clerical Personnel
2020 4 2 50.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 11 7 63.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 11 7 63.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 4: Results - Women
Entrust Datacard Limited
[Date: 2017-11-24]

B C D : E : F G i H I { J ¢{ K { L { M N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J

Workforce Hires Promotions Terminations

Women Al Women All Women Al Wonien Turnover
Foploges § i.%.s ‘% Foploes §§§E§}§E§§§I

3 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2015 282 87 30.9 33.6 95 -8 91.8
2017 315 87 27.6 33.9 107 -20 81.5 89 17 19.1 30 -13 73 18 24.7 23 -5 75 22 29.3 23 -1 25.1

Data sources EM”\:UNN.S EMMJUNN_S E Ho_w * wOwaWm E How * _M_Mw_wm F+1x100 wOwMM_Wm E Ho_w * _M_Mw_wm F |H %M *
Analysis  Analysis

y { { Y y y { { y y {

Employment Equity
Occupational Group
(EEOG)

Hires and Promotions Short-term Goals
mET e Women % Comments

3 Other Sales & Service | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 162 35 21.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 162 35 21.6 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples
Entrust Datacard Limited
[Date: 2017-11-24]

B i C i D E : F G { H : I ¢{ J { K :{ L i M i N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J J

Near Workforce i i Terminations
Aboriginal Peaples Ahoriginal Peoples Aboriginal Peoples Aboriginal Peoples .?.538,
Foploges § fﬁm_%.s | Gap | EE Result | Employees %%g sl | Actual | Expected | Difference] Sl %§§
. 2015 0 0.0 2.9 0 0 0.0
01 |Senior Managers
2017 4 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0 333
02 Middle & Other 2015 59 0 0.0 22 1 -1 0.0
Managers 2017 35 2 5.7 22 1 1 259.7 6 2 333 0 2 18 1 5.6 0 1 15 1 6.7 0 1 31.9
03 |Professionals 2015 131 2 15 1.1 1 1 138.8
2017 167 2 12 12 2 0 99.8 59 0 0.0 1 -1 34 0 0.0 1 -1 40 0 0.0 1 -1 26.8
Part 2 Part 2
E+Dx Part 3 E+Gx Part 3: e Part 3 E+Kx Part 3 F+Mx
Data sources Flow Data : Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis  Analysis

y { { Y y y { { y y {

Employment Equity v i i Short-term Goals
Occupational Group v . | Abdriginal Peoples | Aboriging! Feoples i (omments
. I N5 R S 5 S

| ] 5| Lo e s e e s

. 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

01 |Senior Managers
2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 24 3 12.5 2| 1500 22| 5682 0 0.0 0.0 0.0
Managers 2020 24 3 12.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 |Professionals 2017 93 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 93 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples
Entrust Datacard Limited
[Date: 2017-11-24]

B C D : E : F G i H I { J ¢{ K { L { M N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J

Workforce i i Terminations
Aboriginal Peoples Al Aboriginal Peoples Aboriginal Penples Aboriginal Peoples .?.538,
Foploges § §§§ ‘% Foploes %%g sl | Actual | Expected | Difference] Sl | Actal | Expecied | Difference
04 Semi-Professionals & | 2015 17 0 0.0 1.6 0 0 0.0
Technicians 2017 32 1 3.1 1.7 1 0 183.8 5 0 0.0 0 0 4 0 0.0 0 0 1 0 0.0 0 0 4.1
. 2015 1 0 0.0 2.7 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources EM”\:UNN.S EMMJUNN_S E Ho_w * wOwaWm E How * _M_Mw_wm F+1x100 wOwMM_Wm E Ho_w * _M_Mw_wm F |H %M *
Analysis  Analysis

y { { Y y y { { y y {

Employment Equity
Occupational Group
(EEOG)

. Hires and Promotions Short-term Goals
ear v | Mol Peoples | Aboriginal Peoples i Comments

04 Semi-Professionals & | 2017 9 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Technicians 2020 9 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples
Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y J J y y y J J y y y J J y y y J

)
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Aboriginal Peaples Al Ahoriginal Peoples All Aboriginal Peoples Al Aboriginal Peoples
Availabilty EE Result | Emplovecs Fraployees Fonployees
Low L w s b e L L e s L L e e s e L e e s e

07 Administrative & 2015 9 0 0.0 3.1 0 0 0.0

Senior Clerical 2017 12 0 0.0 3.4 0 0 0.0 5 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0 28.6
08 Skilled Sales & 2015 38 0 0.0 1.0 0 0 0.0

Service Personnel 2017 34 1 2.9 1.0 0 1| 2941 3 0 0.0 0 0 10 1 10.0 0 1 5 0 0.0 0 0 13.9
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2. Part 2
Data sources F:’;ZI?::“ Fx:;;:‘:a - 10]3 b PGa:afs F 10C0I b 12;135 F=1x100 PGa:afs F 1013 b 12:21135 g 1(?(/)l )

{

| y J ) ) J J ) ) J
New Entrants Goals
- Short-term Goals Long-term Goals
ear

= S T Comments
i e el o R Pl e [ ]
BT R e o B

0.0 0.0

%
0.0

| e 8 L 8 L %

%
0.0

Administrative & 2017 6 0 0 0 0.0 0.0 0.0
Senior Clerical 2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 13 1 7.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 13 1 7.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 20 of 32

003862



003863

Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples
Entrust Datacard Limited
[Date: 2017-11-24]

B i C i D E : F G { H : I ¢{ J { K :{ L i M i N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J

Workforce i i Terminations

Aboriginal Peoples Aboriginal Peoples Aboriginal Penples Aboriginal Peoples ?ESQ

e %igg; TR [y [ L B e e

. 2015 1 25.0 2.8 0 1 892.9
10 |Clerical Personnel

2017 9 0 0.0 2.8 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 2 1 50.0 1 1 30.8

1 Intermediate Sales & | 2015 21 0 0.0 3.0 1 -1 0.0
Service Personnel 2017 22 1 4.5 3.0 1 0] 1515 8 0 0.0 0 0 3 0 0.0 0 0 8 0 0.0 0 0 37.2

12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2 Part 2 R . . R
Data sources Flow Data : Flow Data E Ho_w X wOwaWm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis

y { { Y y y { { y y {

Employment Equity v i i Short-term Goals
Occupational Group v . | Abdriginal Peoples | Aboriging! Feoples i (omments
. I N5 R S 5 S

| ] 5| Lo e s e e s

. 2017 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

10 |Clerical Personnel
2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 11 0 0.0 0 0.0 3.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 11 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples
Entrust Datacard Limited
[Date: 2017-11-24]

B C D : E : F G i H I { J ¢{ K { L { M N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J

Workforce i i Terminations

Aboriginal Peoples Al Abupriginal Peoples Aboriginal Peoples Aboriginal Peoples ?ESQ
ilisiion § e | Gap | EE Resu | Fployees §§§ o | Aol | Expected | Difference s | Actml | Expected | Diffevence

3 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 282 3 1.1 1.6 5 -2 66.5
2017 315 7 22 1.6 5 2 1389 89 2 22 1 1 73 2 2.7 1 1 75 2 2.7 1 1 25.1
Part 2. Part 2.
Data sources mwhw_mww M_mw_mm__w - _o_wy M_Mww : _ooox _MMW_M F+Ix100 MM_W : _o_w : _MMW_M ! :w\v_ :

y { { Y y y { { y y {

Employment Equity
Occupational Group
(EEOG)

. Hires and Promotions Short-term Goals
ear v | Mol Peoples | Aboriginal Peoples i Comments

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 162 4 25 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 162 4 2.5 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities
Entrust Datacard Limited
[Date: 2017-11-24]

B C D : E : F G i H I { J ¢{ K { L { M N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

Waorkforce Analysis

Near Workforce Terminations

All Persons with Disabilities Al Persons with Disabilities All Al Persons with Disabilities Turnover
Eoplovees|  Reprsaion | Availbilty | Gep fEERefEwsloes Acwal | Eopested | DiftrencclOmploes]  Aswal | Expected | Diffovence | Fmplovees] | Actl | Expeced | Difforence]  Fate
2015 61 0 0.0 43 3 -3 0.0
& |Managers
02 2017 39 1 2.6 4.3 2 -1 59.6 6 1 16.7 0 1 20 1 5.0 0 1 16 0 0.0 0 0 32.0
03 |Professionals 2015 131 1 0.8 3.8 5 -4 20.1
2017 167 3 1.8 3.8 6 -3 473 59 2 3.4 2 0 34 0 0.0 0 0 40 1 2.5 0 1 26.8
Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: e Part 3 E+Kx Part 3 F+Mx
Data sources mm_”z,\ Data } Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
nalysis i Analysis

Y { { Y Y Y { { y Y y

Persons with
Disabilities

Managers

f=3
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b
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03 |Professionals
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities

003866

Entrust Datacard Limited

[Date: 2017-11-24]

Persons with
Disabilities

Short-term Goals

Persons with Disabilities

04 Semi-Professionals & 9 0 0 0
Technicians 2020 9 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

B C D E : F G H | J K L M N : O P Q R S T U N W X Y /
U
Part 1 Part 1 Part 1: Part 2: Part 2: . . Part 2: Part 2: Part 2: Part 2: T
Data sources: Workforce | Workforce : £ 7D 1 workforce U xG E-H E=H { fow Data f Flow Data . ©7K KxG= L-N Flow Data : Flow Data :Q +Px 100:P xF+ 100 Q-S Flow Data ; Flow Data V=Ux UxF+100: V-X ((DYearl +
Analysis : Analysis X100 Analysis =100 X100 Analysis : Analysis X100 100 Analysis ¢ Analysis Analysi: Analysi: 100 DYear2) =
Y Y Y Y Y Y Yy nalysis alysis 2)x 100
y y J J y y J J y y y J J y y y J J y y y J J
Workforce
Persons with Disabilities Persons with Disabilities .?.538,
i i § ?gm_%.s | Gap | EE Resu | Emplovess %%g i §}§ e %§§

04 Semi-Professionals & | 2015 17 1 59 4.6 1 0] 1279
Technicians 2017 32 2 6.3 4.6 1 1 135.9 5 0 0.0 0 0 4 0.0 0 0 1 1 100.0 0 1 4.1

. 2015 1 0 0.0 13.9 0 0 0.0

05 |Supervisors

2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2 Part 2 R . . R
Data sources Flow Data : Flow Data E Ho_w X wOw: _w E How X _M_: _w F+Ix100 wOw: _w E _o_w X _M_M_w F ZMM_ X
Analysis  Analysis oas oas oals s
y y J J y y J J y y y
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities
Entrust Datacard Limited
[Date: 2017-11-24]

B i C i D E : F G { H : I ¢{ J { K :{ L i M i N { O P Q : R : S : T U { V i W : X { Y 7
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E+D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis : Analysis 2% 100

y y J J y y J J y y y J J y y y J J y y y J J

Near Workforce i i Terminations

Persons with Disabilities Persons with Disabilities Persons with Disabilities ?ESQ

el | GG %igg; .. B e

07 Administrative & 2015 1 11.1 3.4 0 1 326.8

Senior Clerical 2017 12 1 83 3.4 0 1| 2451 5 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0 28.6
08 Skilled Sales & 2015 38 0 0.0 35 1 -1 0.0

Service Personnel 2017 34 0 0.0 35 1 -1 0.0 3 0 0.0 0 0 10 0 0.0 0 0 5 0 0.0 0 0 13.9
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2. Part 2.
Data sources mwhw_mww M_mw_mm__w - _o_w b M_Mww F _ooo b _MMW_M Fe1x100 MM_W F _o_w b _MMW_M ’ :w\v_ b

y { { Y y y { { y y {

Short-term Goals

Employment Equity

QOccupational Group
(EEOG)

Persons with

Disabilities Persons with Disabilities

Administrative & 0

Senior Clerical 2020 6 0

Skilled Sales & 2017 13 0
08 .

Service Personnel 2020 13 0
09 Skilled Crafts & 2017 0 0

Trades Workers 2020 0 0
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities
Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y J J y y y J J y y y J J y y y J J

)
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities Al Persons with Disabilities
Availabilty EE Resulc | Employees o e

LR e s L s s LR R R e R s e
. 2015 4 0 0.0 7.0 0 0 0.0
10 |Clerical Personnel
2017 9 2 222 7.0 1 1 317.5 3 0 0.0 0 0 1 1 100.0 0 1 2 0 0.0 0 0 30.8
1 Intermediate Sales & | 2015 21 0 0.0 5.6 1 -1 0.0
Service Personnel 2017 22 0 0.0 5.6 1 -1 0.0 8 0 0.0 0 0 3 0 0.0 0 0 8 0 0.0 0 0 37.2
2 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2 Part 2
E+Dx Part 3 E+Gx Part 3: e Part 3 E+Kx Part 3 F+Mx
Data sources Flow Data : Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis  Analysis

y { { Y y y { { y

Hires and Promotions Short-term Goals Long-term Goals

. . e Persons with Disabiliies Persons with Disabilities Cammonte
Employees Percent of Percent of Percent of Percent of
- Gt PR
i L
0.0 X

e i
0.0

10 | clerical Personnel 2017 4 1 25.0 0 0.0 0 0.0 0.0 0.0
2020 4 1 25.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

1 Intermediate Sales & | 2017 11 0 0.0 0 0.0 5.6 0.0 0 0.0 0.0 0.0
Service Personnel 2020 11 0 0.0 1 0.0 5.6 0.0 2 0.0 7.0 0.0

12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities
Entrust Datacard Limited
[Date: 2017-11-24]

B i Ci D i E i F G { H : I ¢{ J { K :{ L i M i N I O P Q R : § : T : U :{ V i W { X { Y i Z
Part1: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data : Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data { Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 + 100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y J J y y y J J y y y J J y y y J J

)
Waorkforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Al Persons with Disabilities All Persons with Disabilities Al Persons with Disabilities
Availabilty EE Resulc | Employees o e

a0
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
" Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 282 3 1.1 4.1 12 -9 259
2017 315 9 2.9 4.1 13 -4 69.7 89 3 34 4 -1 73 2 2.7 1 1 75 2 2.7 1 1 25.1
Data sources Flz:/nDzaLa Flz\a:Dzata E IOlg X PGa:afs E IO%} X l::afs F+1x100 PGa:afs E IOIS x 12:;135 F _1 (?(/)l *
Analysis  Analysis

y { { Y y y { { y

Hires and Promotions Short-term Goals Long-term Goals

. . e Persons with Disabiliies Persons with Disabilities Cammonte
Employees Percent of Percent of Percent of Percent of
- Gt PR
i L
0.0 X

e i
0.0 0.0

13 Other Sales & Service | 2017 0 0 0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 162 5 3.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 162 5 3.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities
Entrust Datacard Limited
[Date: 2017-11-24]

B i C: D ¢ E : F G {: H i 1T ¢ J i K L i M i N O P Q R : § ¢ T © U i V : W i X Y {7
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2 Part 2 Part 2 U=
. . + + + x G+ +Us +
Data sources Workforce ¢ Workforce E=D Workforce DxG E-H E+H Flow Data : Flow Data L=K KxG L-N Flow Data : Flow Data :Q + P x 100:P x F + 100 Q-S Flow Data { Flow Data V=Ux UxF+100: V-X (DYearl
x 100 . +100 x 100 . . x 100 100 . X . . 100 DYear2) +
Analysis I Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis  Analysis 2)x 100

y { { Y y y { { y y y { { y y { { Y y y { {

Waorkforce Analysis Flow Data Analysis

Workforce Promotions Terminations
Vigible Minorities Al Visible Minorities All Vigible Minorities Al Vigible Minorities Turnover
Availabilty EE Result | Emplovecs e sitini i fe
Lo b e s : Z e e s e s
. 2015 2 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2017 4 2 50.0 10.1 0 2] 495.0 0 0 0.0 0 0 2 1 50.0 0 1 1 0 0.0 0 0 333
0 Middle & Other 2015 59 14 23.7 15.0 9 5 158.2
Managers 2017 35 6 17.1 15.0 5 1 114.3 6 2 333 1 1 18 5 27.8 4 1 15 2 13.3 4 -2 31.9
. 2015 131 48 36.6 29.6 39 9] 1238
03 |Professionals
2017 167 51 30.5 30.2 50 1 101.1 59 21 35.6 18 3 34 9 26.5 12 -3 40 9 22.5 15 -6 26.8
Part 2: Part 2:
E+Dx Part 3: E+Gx Part 3 T Part 3: E+Kx Part 3: F+-Mx
Data sources Flow Data ¢ Flow Data ¢, Goals 100 Goals T FTR1008 Goang 100 Goals 100
Analysis § Analysis
) y y J ) ) y y ) ) y
New Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
[V Mo Vi Minriis Comments
Empl Percent of Percent of Percent of Percent of
e
. 2017 2 1 50.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
01 |Senior Managers
2020 2 1 50.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 24 7 29.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 24 7 29.2 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 93 30 323 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 |Professionals
2020 93 30 32.3 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities
Entrust Datacard Limited
[Date: 2017-11-24]

B i C: D ¢ E : F G {: H i 1T ¢ J i K L i M i N O P Q R : § ¢ T © U i V : W i X Y {7
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2 Part 2 Part 2 U=
. . + + + x G+ +Us +
Data sources Workforce ¢ Workforce E=D Workforce DxG E-H E+H Flow Data : Flow Data L=K KxG L-N Flow Data : Flow Data :Q + P x 100:P x F + 100 Q-S Flow Data { Flow Data V=Ux UxF+100: V-X (DYearl
x 100 . +100 x 100 . . x 100 100 . X . . 100 DYear2) +
Analysis I Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis  Analysis 2)x 100

y { { Y y y { { y y y { { y y { { Y y y { {

Waorkforce Analysis Flow Data Analysis

Workforce Promotions Terminations
Vigible Minorities Al Visible Minorities All Vigible Minorities Al Vigible Minorities Turnover
e e e e
o4 Semi-Professionals & | 2015 17 8 47.1 359 [ 2| 1311
Technicians 2017 32 12 37.5 32.1 10 2| 1168 5 3 60.0 2 1 4 3 75.0 2 1 1 1 100.0 0 1 4.1
. 2015 1 0 0.0 14.7 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
[S— Pl Dot | FowDaa | D% | I | E<Gx | Pa3 ) Bnd | BeKx P P
Analysis § Analysis

Y {

J J y ) J J { y y

Hires and Promotions Short-term Goals Long-term Goals

Year " Visible Minorities Visible Minarities Comments
e 2
o4 Semi-Professionals & | 2017 9 6 66.7 0 0.0 0.0 0.0 0 . . .
Technicians 2020 9 6 66.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities
Entrust Datacard Limited
[Date: 2017-11-24]

B i C: D ¢ E : F G {: H i 1T ¢ J i K L i M i N O P Q R : § ¢ T © U i V : W i X Y {7
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2 Part 2 Part 2 U=
. . + + + x G+ +Us +
Data sources Workforce ¢ Workforce E=D Workforce DxG E-H E+H Flow Data : Flow Data L=K KxG L-N Flow Data : Flow Data :Q + P x 100:P x F + 100 Q-S Flow Data { Flow Data V=Ux UxF+100: V-X (DYearl
x 100 . +100 x 100 . . x 100 100 . X . . 100 DYear2) +
Analysis I Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis  Analysis 2)x 100

y { { Y y y { { y y y { { y y { { Y y y { {

Waorkforce Analysis Flow Data Analysis

Workforce Promotions Terminations

Visible Minorities Al Visible Minorities All Visible Minorities Al Visible Minorities Turnover
Lo b L e e L R s o Lk v L e e L e s

07 Administrative & 2015 9 2 222 12.6 1 1 176.4
Senior Clerical 2017 12 1 8.3 11.4 1 0 73.1 5 1 20.0 1 0 1 0 0.0 0 0 3 1 33.3 1 0 28.6

08 Skilled Sales & 2015 38 15 39.5 20.1 8 7 196.4
Service Personnel 2017 34 5 14.7 20.8 7 -2 70.7 3 0 0.0 1 -1 10 1 10.0 4 -3 5 2 40.0 2 0 13.9

0 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

[S— Pl Dot | FowDaa | D% | I | E<Gx | Pa3 ) Bnd | BeKx P P
Analysis § Analysis

Y {

y J y y J J y y J
New Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals
Vb Mo Vil Minoris Comments
Empl Percent of Percent of Percent of Percent of
e
0.0

% %
0.0 0.0

07 Administrative & 2017 6 1 16.7 0 0 0.0 0.0 0.0
Senior Clerical 2020 6 1 16.7 1 100.0 20.0 833 2 50.0 20.0 833
08 Skilled Sales & 2017 13 1 7.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 13 1 77 3 333 22.0 35.0 6 16.7 25.0 30.8
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities
Entrust Datacard Limited
[Date: 2017-11-24]

B i C: D ¢ E : F G {: H i 1T ¢ J i K L i M i N O P Q R : § ¢ T © U i V : W i X Y {7
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2 Part 2 Part 2 U=
. . + + + x G+ +Us +
Data sources Workforce ¢ Workforce E=D Workforce DxG E-H E+H Flow Data : Flow Data L=K KxG L-N Flow Data : Flow Data :Q + P x 100:P x F + 100 Q-S Flow Data { Flow Data V=Ux UxF+100: V-X (DYearl
x 100 . +100 x 100 . . x 100 100 . X . . 100 DYear2) +
Analysis I Analysis Analysis Analysis : Analysis Analysis { Analysis Analysis  Analysis 2)x 100

y { { Y y y { { y y y { { y y { { Y y y { {

Waorkforce Analysis Flow Data Analysis

Workforce Promotions Terminations

Vigible Minorities Al Visible Minorities All Vigible Minorities Al Vigible Minorities Turnover
L» % v s L 8L s 2

10 [Clerical Personnel 2015 4 0 0.0 147 ! -1 0.0
2017 9 0 0.0 14.7 1 -1 0.0 3 0 0.0 0 0 1 0 0.0 0 0 2 1 50.0 0 1 30.8

1 Intermediate Sales & | 2015 21 9 42.9 22.0 5 4 194.8
Service Personnel 2017 22 7 31.8 22.0 5 2 144.6 8 4 50.0 2 2 3 1 333 1 0 8 3 375 3 0 372

2 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

[S— Pl Dot | FowDaa | D% | I | 