Employment and Emploi et OFFICIAL USE ONLY
Social Development Canada  Développement social Canada Agreement N°:
s.24(1) Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

[IRevised Agreement
ORGANIZATION
Legal Mame of Organization Parent company is located outside Canada
Englobe Corp.
[ives

Operating Name (if different from Legal Name of Organization) Procurement Business Number

Total number of employees in Canada Aan

{Full-Time/Part-Time/Temporary) T
QOrganization's North American Industry Classification System (NAICS) Code N® To find your organization's NAICS Code Number please
= 0 visit: http:/fwww.statcan.ge.ca/subjects-sujets/standard-

normefnaics-sclan/2002/naics-scian02i-gng.htm
Official use only (if information above is incorrect)
Progurement Business Number Total number of employees in Canada Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, suite, efc.) City Province Postal Code
4495, Boul . Wilfrid-Hamel, bur Cuebeo Guebsc G1P 207
Telephone Number Fax Number
481-781-0181 418~-653
EMPLOYMENT EQUITY CONTACT
Name {print} Title
Elizabetrh Petit Directoy Human Capital Man
Telephone Number E-mall Address
: epatit@ becorp. com

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employrment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY
NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.
Name (print)
o 2 Ture

and

E-mail Address
dirucott

englobecorp. non

Signature Date

IL4-02

RETURN INSTRUCTIONS

IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent o the Labour Program fax,
at: (B19) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcec.ge.ca

Canadd o
ESDC LAB1168 (2013-10-009) E Page 1 of 4



Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by e DEB5018.03.20

Form 1

Province Census Metropolitan Area
Permanent Permanent Total
. Tempora
fg It g;:t e porary number of
me smployees
Ontario228 5 0 Calgary 23 0 23
233
Quebec1569 37 4 Edmonton 23 0 23
41606~
Nova Scotia83 3 0 Halifax 81 2 83
New-8 0 0 Montreal 820 20 840
Brunswick o
Colombia-1 0 o Toronto 83 3 86
British a
! St. John's 9 0 9
Saskatchewan3 1] 0
Albertata 0 0 M Moncton 7 0 7
erta
8~ Saguena 72 4 76
Newfoundland and Labrador 9 g 9 Y
1i
Total number of employees &~ | Quebec 43 8 439
in Canada >
2011 Sherbrooke 42 0 42
Trois-Riviéres 8 0 8
Ottawa -
24 24
Gatineau 0
Hamilton 33 0 33
Kitchener -
Cambridge - 47 0 47
Waterloo
London 14 2 16
Greater 3 0 3
Sudbury

Canada

003752




Employment snd Soclal  Emplel o Divsloppament

St Canats - seeGanads EnGlobe Corp. (Certificate # 050603) Form 1

EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by AV DENB5018.03.20

Census Metropolitan Area

Thunder Bay1 0 0 1
Brantford2 0 0 2
Guelph2 o 1] 2
Saskatoon3 0 0 3
é:g)\:winas 18 o 0 18
Biraginust 0 0 1
Y Agnust 0 0 1
B gunus2 1 0 3
Y dnust 0 0 1
Qffaginusas 0 0 43
@mpunus CMAs172 5 0 177
Emtagnumber of employees » 2011
in Canada

CMAs

CMAs

CMAs

CMAs

otas Canada
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Employment snd Soclal  Emplel o Divsloppament

o e o EnGlobe Corp. {Certificate # 050603) Form2 A
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National
Reporting period 2016-04-28 to 2018-03-20

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

4
Upper value: Less than $5,000 3
2

Lower value: Less than $5,000

1 18 15 3 1 1 2 2
- = . . . . . . .

Middle management and other directors 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

1 144 116 28 1 1 13 12 1

Sreeee o e e e
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

1 541 364 177 3 1 2 3 1 2 62 46 16
Semi-professional and technical staff 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

4 914 799 115 7 7 14 14 4 118 109 g
totst| 94 2w  nd 4 g 0w @ 4 s ms
Page 10f7 Canada
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2016-04-28 to 2018-03-20

Form2A

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Tctal

Foremen

Upper value: Less than $5,000

Lower value: Less than $5,000

Tnial

Administrative and main office staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Taial

Specialized sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 2of 7

1 14 6 8 1 1
= = 4 - ' . . I

(: & §*®§
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2016-04-28 to 2018-03-20

Form2A

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Skilled workers and artisans
Upper value: Less than $5,000

Lower value: Less than $5,000

Tctal

Cierical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tnial

intermediate sales and service personnel
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Taial

Skilled Manual Workers
Upper value: Less than $5,000

Lower value: Less than $5,000

Page 3of 7

1 43 42 1 2 1 1
= « = . ' . . | = 1

(: & §*®§
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Full time / National

Reporting period 2016-04-28 to 2018-03-20

Form2A

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other manual workers 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 4 of 7

BT T T T T e e e T e e B B

Canada
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2016-04-28 to 2018-03-20

Form28B

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctal

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

Tnial

Professionals
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Taial

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 50of 7

1 9 6 3 1 1
- 4 4« - ' . . = 1

(: & §*®§
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2016-04-28 to 2018-03-20

Form28B

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Tctal

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tnial

Clerical staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Taial

Other manual workers

Upper value: Less than $5,000

Lower value: Less than $5,000

Page6of 7

1 3 3 1 1
= + - . . . ! |

(: & §*®§
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Employment and Goclal  Emplel ot Diveloppament EnGlobe COT’Q. (Certificate # 050603)

Towveloprment Danads spelal Canads
FEDERAL CONTRACTING PROGRAMS: OCCUPATIONAL CATEGORIES
Part-time / National

Reporting period 2016-04-28 to 2018-03-20

Form28B

Page 7of 7

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 8 Col. 13

E—T T —— — — —— — — — — e " )

(: & §*®§
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Employment ang Goelal
Towveloprment Danads

Emplai ot Developpament
spelal Canads

Form4 A

EnGlobe Corp. {Certificate # 050603) FEDERAIL

CONTRACT PROGRAMS: RECRUITMENTS
Fuil time / National
Reporting period 2016-04-28 to 2018-03-20

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 1 1 1 1
Middie management and other 28 24 4 5 5
directors
Professionals 173 117 56 1 4 40 29 1
Semi-professional and technical 298 258 40 1 1 64 60| 4
staff
Supervisors 7 5 2 1 1
Foremen 2 1 1
Administrative and main office staff 48 2 46 1 1 1 1 3 3
Specialized sales and service 1 1
personnel
Skilled workers and artisans 1 1
Clerical staff 21 21 4 4
Skilled Manual Workers 12 10 2 2 1 1
Other manual workers

10 7 3 1 1

Page 10of 2

Canada
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Employment snd Soclal  Emplel o Divsloppament

Drvelogment Canades  soclat Ganada EnGlobe Corp. {Certificate # 050603) FEDERAL Form4B

CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National
Reporting period 2016-04-28 to 2018-03-20

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 3 2 1 1 1
Supervisors 1 1
Foremen 1 1
Other manual workers 1

1 1 1
Tnmeetenclowenvied 0 8 4 L L A

Page 2 of 2 Cﬂﬂ&éﬁ
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Employment and Goclal  Emplel ot Diveloppament Form 5 A
Towveloprment Danads spelal Canads :
EnGlobe Corp. {Certificate # 050603}

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

Reporting e

Promoted employees (employees promoted adringie ye FAEH RS tn the occupational groups in which or fo which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Cccupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 1 Col. 12
Middie management and other 11 7 4 2 2
directors
Professionals 16 15 1 2 2)
Semi-professional and technical ] 5 1
staff
Supervisors 1 1
Administrative and main office staff 2 2
Clerical staff 1 1

4 4
Totainumbsr cremployessproneted. ¢ 0 28 %2 ¢V ' s 4 1
Total number of promotions T e e e ——————————

Page 1 of 1 Cﬂﬂ&éﬁ
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Employment ang Goelal
Towveloprment Danads

Emplai ot Developpament
spelal Canads

EnGlobe Corp. {Certificate # 050603)

FEDERAL CONTRACTING PROGRAMS: TERMINATIONS OF
EMPLOYEES
Full time / National

Form6 A

All employees Reporiing period KB%R@ r?a'iw 16 20180320 Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middie management and other 2 2
directors
Professionals 25 21 4 1 1 5 4| 1
Semi-professional and technical 76 67 ] 1 1 18 16) 2
staff
Supervisors 1 1
Administrative and main office staff 17 17 1 1
Specialized sales and service 1 1
personnel
Clerical staff 3 3
Skilled Manual Workers 3 2 1
Other manual workers

2 1 1
empioyment was terminated

Page 2 of 1

Canada
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Employment snd Soclal Emg?l-»i #t Developpament Form6B
wvelppmest Conds soelal Cananda EnGlobe Corp. {Certificate # 050603)

FEDERAL CONTRACTING PROGRAMS: TERMINATIONS OF
EMPLOYEES
Part-time / National

All employees Reporiing period KB%R@ r?a'iw 16 20180320 Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Foremen 1

1
employment was terminated

Page 2 of 2 Cﬂﬂ&éﬁ
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - EnGlobe Corp.

Workforce Analysis - Summary Report

Date: 2018-03-20
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 20 3 150% 274% 5 &\\\\\\\\&
02 : Middle and Other Managers 145 29 200%  389% 56 &\\\\\\%
03 : Professionals 585 183 33.0% 261 % 145 38
04 : Semi-Professionals and Technicians 923 118 128% 184 % 170 &\\\\\\&
05 : Supervisors 16 8 50.0 % 52.7 % 8 0
06 : Supervisors: Crafts and Trades 11 2 182 % 14.3 % 2 0
07 : Administrative and Senior Clerical Personnel 136 132 97.1% 818 % 111 21
08 : Skilled Sales and Service Personnel 14 8 57.1 % 316 % 4 4
09 : Skilled Crafts and Trades Workers <] 1 11.1% 8.2 % 1 0
10 : Clerical Personnel 86 80 93.0% 634 % 55 25
11 : Intermediate Sales and Service Personnel 1 0 0.0% 61.8% 1 &\\\\\\\%
12 : Semi-Skilled Manual Workers 43 1 23%  165% 7 &\\\\\\\\%
14 : Other Manual Workers 52 13 25.0% 19.7 % 10 3
Total 2011 578 288 % 286 % 575 3

Total may not equal sum of components due to rounding.

Page 1 of 6

2018-09-25

Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - EnGlobe Corp.

Workforce Analysis - Summary Report
Date: 2018-03-20

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senjor Managers 20 0 00% 29% ! &\\\\\\\\%
02 : Middle and Other Managers 145 0 0.0% 2.2% 3 &\\\\\\\\&
03 : Professionals 555 3 0.5% 1.4 % 8 &\\\\\\\\ﬁ
04 : Semi-Professionals and Technicians 923 7 0.8% 1.6% 15 &\\\\\\\\%

05 : Supervisors 16 0 0.0% 1.0%

06 : Supervisors: Crafts and Trades 11 0 0.0 % 14 % ¢ 0
07 : Administrative and Senior Clerical Personnel 136 1 0.7 % 1.2 % 2 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 14 ] 0.0% 1.0% o] [s]
09 : Skilled Crafts and Trades Workers 9 0 0.0% 3.6 % 1] 0
10 : Clerical Personnel 86 0 0.0 % 1.2 % 1 &\\\\\\\\%
11 : Intermediate Sales and Service Personnel 1 4] 0.0% 0.9 % ] 1]

12 : Semi-Skilled Manual Workers 43 0 00% 1.7 % 1 &\\\\\\\\%
14 : Other Manual Workers 52 0 0.0% 23% 1 &\\\\\\\\%

Total 2011 11 0.8 % 16% 32 &\\\\\\\N@

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
2018-09-25 Cariadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - EnGlobe Corp.
Workforce Analysis - Summary Report

Date: 2018-03-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % Y # #
01 : Senior Managers 20 3 15.0 % 101 % 2 1
02 : Middle and Other Managers 145 13 90%  15.0% 22 &\\\\\\\\&
03 : Professionals 555 64 115% 21.0% 117 &\\\\\\N
04 : Semi-Professionals and Technicians 923 19 12.9% 9.7 % 90 29
05 : Supervisors 16 1 63% 11.1% 2 &\\\\\\\\%
06 : Supervisors: Crafts and Trades 11 0 0.0% 7.6 % 1 &\\\\\\\\&
07 : Administrative and Senior Clerical Personnel 136 7 51% 9.0 % 12 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 14 0 0.0 % 9.6 % 1 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 9 0 00%  132% 1 &\\\\\\\\%
16 : Clerical Personnel 86 11 12.8 % 13.0% 11 0
11 : Intermediate Sales and Service Personnel 1 4] 0.0% 222 % ] 1]
12 : Semi-Skilled Manual Workers 43 2 47%  109% 5 &\\\\\\\\%
14 : Other Manual Workers 52 5 9.6 % 10.0% 5 0
Total 2011 225 112% 134 % 269 &\\\\\\%
Total may not equal sum of components due to rounding.

Page 3 of 6

2018-09-25

(Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Employment Equity Occupational Group

Workpiace Equity Information Management System - EnGlobe Corp.

Workforce Analysis - Summary Report
Date: 2018-03-20

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

06 : Supervisors: Crafts and Trades

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

08 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel
12 : Semi-Skilled Manual Workers

14 : Other Manual Workers

165 2 12%  43% 7 s
555 3 05%  38% 21 fine
923 11 12%  46% 42 S
" 0 00% 139% 2
» 0 00% 78% 1
136 3 22%  34% s

86 0 0.0% 7.0 % 6 &\\\\\\\\%

43 0 0.0% 4.8% 2 &\\\\\\\\&
52 0 0.0% 53 % 3 &\\\\\\\\&

Total

Total may not equal sum of components due to rounding.

2018-09-25

2011 20 1.0% 4.5 % 89 &\\\\N

Page 4 of 6 C&I‘igfl?f@
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - EnGlobe Corp.

Workforce Analysis - Summary Report
Date: 2018-03-20

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
rkyreogrrth

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 1 Bl
2018-09-25 Cﬁl’iadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workpiace Equity Information Management System - EnGlobe Corp.

Workforce Analysis - Summary Report
Date: 2018-03-20

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOQG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 ' in
2018-09-25 Cﬁl’iadi}
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
EnGlobe Corp.

2018-03-20 |

Data from Eirst/Previous Worklorce Analysis
28

Data from Subseguent/Current Workforce Analysis
2018

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
EnGlobe Corp. |

2018-03-20

Data from Eirst/Previous Worklorce Analysis
04 8

2

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 17 0
02  |Middle & Other Managers 76 0
03 |Professionals 361 2
04 {Semi-Professionals & Technicians 694 6
05 |Supervisors 6 0
06  |Supervisors: Crafts & Trades 8 0
07 |Administrative & Senior Clerical Personnel 127 0
08 |Skilled Sales & Service Personnel 11 0
09 {Skilled Crafts & Trades Workers 10 0
10 |Clerical Personnel 43 0
11 |Intermediate Sales & Service Personnel ] 0
12 {Semi-Skilled Manual Workers 28 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 27 0
Total 1,409 8
2011 National Household Survey 2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
EnGlobe Corp.

2018-03-20 |

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
--

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers

02  |Middle & Other Managers 76
03 {Professionals 361
04 |Semi-Professionals & Technicians 694

05 |Supervisors 6 0
06  |Supervisors: Crafts & Trades 8 0
07 |Administrative & Senior Clerical Personnel 127 2
08 |Skilled Sales & Service Personnel 11 0
09 {Skilled Crafts & Trades Workers 10 0
10 |Clerical Personnel 43 1
11 |Intermediate Sales & Service Personnel ] 0
12 {Semi-Skilled Manual Workers 28 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 27 0
Total 1,409 5
2011 National Household Survey 2011 National Household Survey

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
EnGlobe Corp. |

2018-03-20

2

Data from Eirst/Previous Worklorce Analysis
04 8

Data from Subseguent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | _Availabiliy® |

Employment Equity Occupational Group (EEOG)

01/02 Managers 93 0
03 {Professionals 361 !
04  |Semi-Professionals & Technicians 694 9
05 |Supervisors 6 0
06 |Supervisors: Crafts & Trades 8 0
07 |Administrative & Senior Clerical Personnel 127 0
08 |Skilled Sales & Service Personnel 11 i
09 {Skilled Crafts & Trades Workers 10 0
10 |Clerical Personnel 43 0
11 |Intermediate Sales & Service Personnel 1 0
12 {Semi-Skilled Manual Workers 28 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 27 0

Total 1,409 2|

2012 Canadian Survey on Disability

‘Table 4: Persons with Disabilities
First/Previous Workiorce Analysis

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

2012 Canadian Survey on Disability

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
EnGlobe Corp.
2018-03-26

Start Date of Flow Data End Date of Elow Data
04 20

Data from Form 4 - Employees

Data from Form 5 - Emplovees
Promoted

Data from Eorm 6 - Emplovees

Hired 1erminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

. o Monien

Employees
i Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

T oo o 0 o Do D

=

o e e e e e L e e o e
=

B2 e 2D £ D D O3 0D 2D 4D 3 0D e 2D 0D

2D D D B DD b D D e e b D
Sl D D O L O D D D D O
Sl & O o © o O 2D o D n DD n O

0
U
g
g
0
1
0
0
0
0
0
g
0
0
1

P D W OB L D e e D e

==
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EnGlobe Corp.
2018-03-26

Start Date of Flow Data End Date of Elow Data
2016 (]

2

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

Full-time / National | Part-time / National

Al Aboriginal Al Abariginal
Employees Peoples Employees Peoples
Terminated | Terminated t

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

D e e o D D D

=
=

o~
o
-
e

e O D D b B gh gD b 3 O g 2D O
@i D D D D O O g o oE D
Sl & O o © o O 2D o D n DD n O

b O e D e g D e

ol B
3= =
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2018-03-26

04

06
07
08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM
2016

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

e O D D b B gh gD b 3 O g 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

oI D 88 0 0D D S BN ah D 0 BD

{ {

Dl o & s & s o b o o s o B o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

=

o~
o

b O e D e g D e

ol B

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
All Al :

\

T oo o 0 o Do D

=

-
=

==

Page 7 of 38

003778




Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
EnGlobe Corp.

2018-03-26

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM
2016

End Date of Flow Data

Data from Form 4 - Employees
Hired

d M 3 $ J
Table 4: Members of Visible Minorities

Total

B2 e 2D £ D D O3 0D 2D 4D 3 0D e 2D 0D

Data from Form 5 - Emplovees

Promoted

{

{ {

‘Table 8: Members of Visible Minorities

Dl o & s & s o b o o s o B o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

-
4
2

=

o~

b O e D e g D e
<

ol B

\

T oo o 0 o Do D

=

-
=

==
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

Wﬁﬁi&ﬁ

- ) Twraacer (Heplacement of
*i’»m&mﬂ Eophiensy W ol Peosent Frajester
M Mr 3 y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears ? m Years
20160428 Annnally : 3 20 6-04-28 4 246 2014
Nears Ym& Noars

“-“ % '““-

Senior Managers 3.6% 2.0% 0 2 LR 3 27 4“ ~3 3 1.8% 3 1.8%
02 Middle & Other Managers r(> 24,0% 0 1] 13 1.0% () 17 () 38.9% -17 17.1% 17.1%
03 [Professionals ELY 15.4% 1 & 114 0% 0 -13 & 27.9% 13 13 3.6% 36%
04 FSemi-Professionals & Tech 694 104 i 4] 7 (X [i] 24 L] 17.4% -24 <24 1441 14405
05 6 38.7% ; 0 i 5 {10% &} -3 3] 52.5% 3 3 HI0.0% 10.0%
06 8 11.2% 0 10,3“ O 1] 1 0.0% 0 0 4] 13.8% [ 3} 12.5% 12.5%
07 [ Administrative & Sr Clerical 127 2.3% 0 12.9% 0 0 122 0.01% 0 -8 4] §1.9% 1% 18 96.1% 096.1%
08 [Skilled Sales & Service i X.4% {1 5.0% 0 & 7 {10% [ 3 3] 32.3% 3 3 £H3.6% 6H3.6%
09 1Skilted Crafis & Trades i -3.5% ( 4] 1] t 0.0% 0 0 4] 3.6% 0 i} 10.0% 10.0%
10 [Clerical Personned 43 26.40% 0 0 38 041% 0 -11 L] 63.6% il 13 R&.4% 8R.4%
11 Hntermediate Sales & Service 1 0.0% 0 0 4] 1.0% 0 1 0 H1LEY -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 28 15.4% {3 & 1 0% 0 4 3] 15.7% - - 0.0% 0.0%
13 [Other Sales & Service 0 049 i 4] 0 0.0 1] g ] G.0% it i EDEVAY sDIVaAY
14 [Other Manual Workers 27 24.4% 0 i 5 {1.0% [ -1 3] 19.7% 1 1 22.2%, 22.2%
Total 1409 12.6% 0 1] 407 .05 0 -] i 28.8% I 1 28.9% 28.9%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,
Table 2: Women
Conmnents
Senior Managers .
02 Middle & Other Managers 3 0.4
03 IProfessionals . sl
04 FSemi-Professionals & Tech 8 0.0 16 0.0
03 Supervisors 0 0.0 0 o4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service 0 0.0 0 0.4
09 [Skilted Crafts & Trades 0 0.0 0 0.0
10 [Clerical Personned a9 0.0 0 0.0
11 Hntermediate Sales & Service 0 0.0 1 .41
12 | Semi-Skilled Manual . o . ...
13 [Other Sales & Service 0 0.0 0 0.0 003780
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

Aborisinat Peaples

\ . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % . e Projected
M Mr 3 y@g&@g&m Prosent Gap kﬁ“? Representution Reprosemtation in 3
Yeary Years
20160428 Annnally : 3 20 6-04-28 4 ? 246 2014
Nears Ym& Noars

“-“ % '““-

Senior Managers 5.6% 2.0% 0 Y LR & 2 ‘)“ {1 D% 200
02 Middle & Other Managers 1(> 24.0% 0 O & {10% U 2 0 2.2% -2 0.0% 0.0%
03 [Professionals anl 15.4% 1 & 2 0% 0 4 @ L6% -4 -4 {1.6%% {L.6%%
04 FSemi-Professionals & Tech 694 104 i 4 [ 0.4 ¢} 4 il 154 -4 -4 0.9% 1Y%
05 6 38.7% ; 0 i (4] {10% 8} {1 3] L1% ¢ 4] 0.0% 0.0%
06 8 11.2% 0 10,3“ O 1] 1] 0.0% 0 O 4] £.2% [ i} (.0% (0.0%
07 [ Administrative & Sr Clerical 127 2.3% 0 12.9% 0 0 1] 0.01% 0 2 4] 1.2% ~2 -2 0.0% 0.0%
08 [Skilled Sales & Service i X.4% {1 5.0% { 4] (&} {10% [ {¥ 3] 3.9% 4 [ 0.0% 6.0%
09 [Skilled Crafts & Trades i -3.5% ( 4] 1] 1] 0.0% 0 0 4] 3.3% 0 i} 0.0% 0.0%
10 [Clerical Personned 43 26405 iy U i LIREAH 0 1 il 1.4% ~1 ~i £.0%, IREE
11 Hntermediate Sales & Service i 34.0% 0 1] 4] {10% 0 {3 4] (L9% 0 4] 0.0% 0.0%
12 |Semi-Skilled Manual 28 15.4% {3 & 1 0% 0 {3 & 1.6% { 4] .0 0.0%
13 [Other Sales & Service 4] 049 i 4] 0 [IREN ¢} 6 4] 123009 it 1] ZDIVAY sDIVaAY
14 [Other Manual Workers 27 24.4% O i 4] {1.0% [ i 2.7% -1 -1 0.0% 0.0%
Total 1409 12.6% 0 1] 8 .05 0 15 1.6% 15 -3 (1L6% 0.6%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

01 [Senior Managers G 0.0 0 9.0
02 Middle & Other Managers 1 0.0 1 o4
03 IProfessioncls . o ‘ ...
04 FSemi-Professionals & Tech 1 0.0 3 00
03 Supervisors 0 0.0 0 0.4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 1 0.0 1 4.0
08 [Skilled Sales & Service 0 0.0 0 04
09 [Skilted Crafts & Trades 0 0.0 0 04
10 [Clerical Personned a9 0.0 I 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 |Somi Skilted Mammal o 0o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for First/Previous Goals

A B C D E ¥ G . J K L M N 0 P Q R 3 ¥ [t
From Flow
: From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- TDurnover (Heplatement ot g izm -
*i’»m&mﬂ Emphwvessy W WM
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160428 Annnally : : 20 6-04-28 4 246 2014

Nears Ym& Noars

“-“ %

'““-

2iManagers 14.8% 0.9% 0 & 0.405% 0 4 3% »4 «4 D 0%, ().1)" b
03 [Professionals 361 15,4% 0 0 2 1,0% 0 1 2 0 3.8% -12 ~12 0.6% L.6%
04 [ Semi-Professionals & Tech 694 10.0% O 1] 9 0.0% 0 23 4] 4.6% -23 -23 1.3% 1.3%
05 Supervisors 6 3BT o |4 t 0.4 0 0 13.9% -1 -1 0.0% 0%
06 [Supery Crafts & Trades & 11.2% i i O% 3 § T8 -1 -1 0.0% 6.0%
07 | Administrative & Sr Clerical 127 2.3% i 12.9% 34% -4 -4 (0.0% 0.0%%
08 ISkilfed Sales & Service 11 8.4% 0 817 Riie 3.5% 1 { 9.1% 9.1%
09 Skilted Crafts & Trades i -3,5% i 0.0% ) {1 ()% i 3.8% 4 0.0% 0.0%
10 [Clerical Personnel 43 26.0% 0 4.7% i [ & 0.0% 0 3 o -3 -3 .0% .09
11 Hnwermediate Sakes & Service 1 0.40% 0 [ER1E4Y 0 4 i 0405 0 0 & 3.6% g 0 0.0% [IREe
12 |Semi-Skilled Manual 28 15.4% £ 8.5% 0 0 4] 0% 0 1 0 489 -1 -1 0.0% 0.0%
13 [Other Sales & Service o 0.0% ] 4] 8 0.0% 0 O 0 Q0% O i #DIVAR #DIVA!
14 1Other Manual Workers 27 24.4% { 4 0 0.0 0 1 5.3% -1 -1 0.0% 041%

Total 1,409 12.6% 12 {1.0% ! 4.4% -5 -5 0.9% (0.9%
T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal Previous number of employees from Workforee Analysis)™ - 11 1 160,
+ Calculated by using the following formuda: {Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Anabysis) + ({(Total number of emplovees from Previous Workforce Analysis -+ Total number of employees from Current

04
03
06
07
U
09
10
i1

12

13

01702 Munagers
03 [Professionals

i4

Workforce Analysis) +

2y x 100,

Semi-Professionals & Tech
Supervisors

Supervizors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

::wacw%

i
1
3
0
0
2
0
I

e

Persons with Mﬁﬁ@

‘Fabie 6; Persons with Disabilities
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
H H it X ; ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Hniry] Workforce [Workforce! Q) - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- TDurnover (Heplatement ot g izm -
*i’»m&mﬂ Emphwvessy W WM
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
ver (}w Chver ‘fm
20160428 Annnally : : 20 6-04-28 4 246 2014

Nears Ym& Noars

“-“ % '““-

3.6% B I 0.400%

Senior Managers E(l 1% »1 »E 9 Ve 3 .‘)" b

02 Middle & Other Managers r(> 24,0% 0 1] 1 1.0% U 1(? 0 15.0% -10 ~1t 1.3%
03 [Professionals anl 15.4% 1 & it 0% 0 Hs & 20.8% -H3 -03 2.8% 2
04 FSemi-Professionals & Tech 694 104 { 4] 3t 0.4 [i] 34 L] 9.2% -34 -34 4.3% 4.3%
05 6 38.7% ; 0 i (4] {10% 8} 1 3] 11.5% -1 -1 0.0% 0.0%
06 8 11.2% 0 10,3“ O 1] 1] 0.0% 0 i 4] 8.7% -1 -1 (0.0% 0.0%
07 [ Administrative & Sr Clerical 127 2.3% 0 12.9% 0 0 2 0.01% 0 10 4] 9.1% <14} -16 1.6% L.6%
08 [Skilled Sales & Service i X.4% {1 5.0% { 4] (&} {10% [ 1 3] 9.9% -1 -1 0.0% 6.0%
09 1Skilted Crafis & Trades i -3.5% ( 4] 1] 1] 0.0% 0 1 4] -1 -1 0.0% 0.0%
10 [Clerical Personned 43 26.40% 0 0 I 041% 0 3 4] -3 -3 2.3% 2.3%
11 Hntermediate Sales & Service 1 0.0% 0 0 4] 1.0% 0 {3 4] & ] 0.0% 0.0%
12 |Semi-Skilled Manual 28 15.4% {3 & 1 0% 0 2 3] -2 -2 6.0% £.0%
13 [Other Sales & Service 0 049 i 4] 0 0.0 1] g ] it i EDEVAY sDIVaAY
14 [Other Manual Workers 27 24.4% 0 i 4] {1.0% [ 2 3] -2 -2 0.0% 0.0%
Total 1409 12.6% 0 1] 43 .05 0 131 i 12.5% -131 ~131 32% 3.2%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An.iiyals) - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x

23 x 100

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
— Comments
‘ -

01 [Senior Managers G 0.0 l

02 Middle & Other Managers 3 0.0 1 f}‘ﬁ

03 IProfessioncls “ o . ...
04 FSemi-Professionals & Tech 10 0.0 24 0.9

03 Supervisors 0 0.0 i 0.4

06 : Crafis & Trades v 0.0 1 0.0

07 [Administrative & S Clerical 3 0.0 7 4.0

08 [Skilled Sales & Service 0 0.0 | 04

09 [Skilted Crafts & Trades 0 0.0 1 04

10 [Clerical Personned 1 0.0 2 9.0

11 Hntermediate Sales & Service 0 0.0 0 04

12 |Somi Skilted Mammal o 0o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09
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Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

- ) Turnover (Replacement ot
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? Nears
20180328 Annnally : 3 20 8-03-248 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers 3.6% D.4% 0 040% 0 274% ’7 Al i 3.0% lp.(J“
02 Middle & Other Managers 143 24,0% G 1.8% 44 53 29 1,0% 9 4(# 3[ 38.9% 27 -19 20.0% 26.6%)
03 [Professionals 555 15.4% 33 3.3% 167 200 183 LG 35 25 it 26.1% 38 =235 3309 2L8%
04 [Semi-Professionals & Tech 923 10404 55 9.4% 277 332 118 HLRG 33 b7 6} iR 4% -32 -36 12.8% 1.7%
05 16 38.7% 1 9.1% 104y 3 [ 8 HLO% 2 3 0 82.7% ¢ -3 50.0% 35.3%)
06 il 11.2% i 10.3% 100% 3 4 2 1008 1 i L] 1435 & - 18.2% 8.3%%
07 [Administrative & Sr Clerical 136 2.3% 8 12.9% 10.0% 41 49 132 1007 40 26 4] §1.8% 21 <26 97.1% 63.9%
08 [Skilled Sales & Service i4 X.4% 5.0% 1008 4 5 8 HLO% 2 -1 f 31L.6% 4 H 37.1% 40.0%,
09 [ Skalted Crafts & Trades 9 -3.5% 10.0%) 3 4 t 10.0% 0 O 0 82% { 0 111% 10.0%
10 [Clerical Personned 86 26405 26 3 80 LIRS 24 2 4] 63 4% 23 -2 93.0% 61.5%
11 Hntermediate Sales & Service 1 0.0% 0 1] 4] 11,0% ¢! 1 1] 61.8% -1 -1 0.0% (L%
12 |Semi-Skilled Manual 43 15.4% 13 it 1 L0 i 7 3 H6.5% -6 -4 2.3% 8.7%
13 [Other Sales & Service 0 0.4 0 4] 4] 100 ¢} g 0 0.0% {t t #DIVAY #DIViY
14 1Other Manual Workers A2 24.4% L, k 5.1 o] 16 19 12 1.0% 4 2 ] 19.7% 3 -2 25.0% 16.4%
Total 2.0 12.6% 0 1] 578 .05 0 -3 0 28.6% 3 3 287 28.7%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee |
12 {Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.

2018-03-20

Data for Subsequent/Current Goals

A B C D E ¥ G i 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20180328 Annnally : : 20 8-03-248 4 248 2021
Nears Ym& Noars

“-“ % '““-_

Senior Managers 3.6% 0.0% 0 i 0.0 2.9% B »E (?,0“ b ()J',l"’
02 [Middle & Other Managers 143 24.0% G 1.8% 44 53 { HLO% (7 3 223% -3 -2 (0.0% .6%
03 [Professionals 538 15.4% 33 5.3% 167 200 3 100 1 o 1.4% -5 -3 (.5% 0.9%
04 [ Semi-Professionals & Tech 923 10404 55 9.4% 277 332 7 1041 fed il 1.6% -8 -6 £.8% 0%,
03 i6 38.7% 1 9.1% 104 3 6 1] HL0% 0 {4 1% O 0 0.0% 0.0%
06 i 11.2% i 10.3% 10.0% 3 4 0 HLO% 0 i 1.4% 4y 0 (0.0% 0L0%
07 [Administrative & Sr Clerical 136 2.3% 8 12.9% 10.0% 41 49 t 10.0% 0 1 1.2% -1 0 0.7% £.4%
08 Skilled Sales & Service 14 8.4% B.0% 1800 4 3 & HLO% 0 iy 1.8% ¢ 0 0.0% €6.0%
09 1Skilted Crafis & Trades 9 -3.5% 1005 3 4 & 10.0% 0 ¢ 36% { 0 £.0% 0.0%
10 [Clerical Personnel 86 26.40% 26 3 @ LG 0 1 1.2% -1 - 0.0% 0L.0%
11 Hintermediate Sales & Service 1 0.0% 0% 0 0 ] HLO% g i 0.9% & 4} 0.0% 0.0%
12 {Semi-Skilled Manus} 43 15.4% 3% 13 16 0 102 0 1 L% -1 B (6% 0.0%
13 1Other Sales & Service 0 0.4% 0 Rt o O t 10.0% 0 O 0.0% 4 Y #DIVAR #DIVi
14 [Other Manusl Workers 52 24.4% 3 1% 16 19 1] LG 0 1 2.3% -1 -1 0.0% 0.0%
Total 2.1 12.6 121 7.7% 6013 74 11 1HL0% 3 26 1.6% =21 =26 0.5% 0.4%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
: Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

Sendor Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trade:

Skilled Sales & Service
Skilted Crafts & Trades
Clerical Personne!

Semi-Skilled Manual
Other Sales & Service

Other Manual Workers

Administrative & $r Clerical |

Intermediate Sales & Service |

2% 100,

Table 12: Aboriginal Peoples
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3 ¥mm
Turnover {Hepdacement of ires l N
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
Chver ‘fm

'““-
R

flver 3 (}wz
oo [ [ 42 [ [ 52

“-“ %

2iManagers 165 14.8% 0 0.9% 0 2 041% 0 5 ~5 »5 2“ b
03 [Professionals 355 15.4% 33 5.5% 167 200 3 HLO 1 24 -18 -12 £.5%
04 [Semi-Professionals & Tech 923 16.0% 35 9.4% 277 332 it LG 3 37 -31 =22 1.2%
05 Supervisors i6 38T 1 9.1 s 6 o 10.41% 4] 2 -2 -1 0.0%
06 Supery Crafts & Trades i1 11.2% i 10.5% 1048 3 4 1] HEO% i i -1 -1 0.0%,
07 [ Administrative & Sr Clerical 136 2.3% & 12.9% 10402 41 49 3 10.0% 1 3 <2 -1 2.2%
08 [Skilted Sales & Service 14 8.4% 1 80% 10.0% 4 3 t 100%, 0 0 1 0 7.1%
09 [Skilled Crafts & Trades 9 -3.5% 1 0.0% 1008 3 4 Q HLO%, 0 0 ¢ 0 0.0%
10 HWlerical Personnel 86 26.0% S 4.7% 1009 26 31 i} 1308 0 & -6 -4 0.0%
11 Hatermediate Sales & Service 1 0.4 0 [ER1E4Y { U i 104085 0 O {F 0 0.0%
12 [Semi-Skilled Manual 43 15,4% 3 B.5% 13 16 4 1% ¢ 2 -2 -1 0.0%
13 [Other Sales & Service 0 9.0% i & 1 1L0% 3] ] { 0 #DIVA
14 1Other Manual Workers 52 24.4% 16 19 1] HLRG i) 3 -3 -2 £.0%

Total 2,011 12.6% 603 10.0% <70 -2 1.0%

T Caleulated by using the folfowing formular ((Carrent nunber of employees from Workforee Analysis + Previous number of e,mpluvus from Workforee Analysis)”™
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis

Workforce Analysis) + 2y x 100

- Frs 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities

Persons with iiieﬁ
Comments
; %

4 3iThe Executive Commitier is not expected to underpo sny mujor chanees in the coming vears
i

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 | Supervisors: Crafis & Trades | : ...
07 |Administrative & Sr Clerical | 3. .=
08 |Skilled Sales & Service : , .- ____ ___ __ _ _ _ _ _ _ _ _ @ @ @ @ @@ @ =@
09 |Skilled Crafts & Trades | - , ...
10 |Clerical Personmel . .-
11 Interediawe Sales & Serviee | £ L
12 [Semi-Skilled Manual '
13 [Other Sales & Service
14 1Other Manual Workers
Total

003792
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Federal Contractors Program Achievement Report

Part 3: Goals
EnGlobe Corp.
2818-03-26

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

. 3¥m{§ﬁm
: Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
20180328 Annnally : : 20 8-03-248 4 248 2021
Nears Ym& Noars

“-“ % '““-

Senior Managers 3.6% 0.0% 0 3 0005 i( (R 1 E 33,0“ b 1:31»"’
02 Middle & Other Managers 143 24,0% 9 1.8% 44 53 13 1,0% -‘3 14 15.0% -9 -6 9.0% 1E.0%
03 [Professionals 535 15.4% 33 3.3% 167 200 64 LG i9 78 21.0% -33 -36 11.5% 14.8%
04 FSemi-Professionals & Tech 923 10404 55 9.4% 277 332 119 HLRG 3 12 9.7 29 -12 12.9% H.54%
05 16 38.7% 1 9.1% 104y 3 6 1 HLO% 0 1 P -1 1] 6.3% T1.8%
06 Crafis & Trades i 11.2% 1 10.5% 10h 3 4 0 H0.0% 0 1 X < B (3.0% 009
07 [ Administrative & Sr Clerical 136 2.3% 8 12.9% 10.0% 41 49 7 10.0% 2 8§ 9.0% -5 -4 1% 6.3%
08 [Skilled Sales & Service i4 R 4% 5.0% 100% 4 5 g HLO% 4] 1 G.6% -1 -1 0.0% 0.0%
09 [ Skalted Crafts & Trades 9 -3.5% s 3 4 1} 10.0% 0 1 13.2% B 0 1.0% 10.085
10 [Clerical Personned 86 26405 26 3 11 HLG 4 FR0% {F -4 12.8% 8.8%
11 Hntermediate Sales & Service 1 0.0% 0 0 ] 11,0% g o 22% & 4} 0.0% 0.0%
12 [Semi-Skilled Manual 43 15.4% 13 16 2 L0 1 4 HL.9% -3 -2 $.7% 6.5%
13 [Other Sales & Service 0 0.40% g {¥ 4] 0 JRIREN ¢} 6 0.0% {t ] #DIVAY #DIViY
14 1O0ther Manual Workers A2 24.4% 3 S.1% 16 19 5 10.0% 2 3 HO.0% 0 -3 9.6% 5.5%
Total 2.1 12, i 7.7% 603 74 225 1008 68 129 13.4% 44 <129 11.2% T 4%

12
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
My x
2y x 100,

Workforce Analysisy+

‘Fable 16: Members of Visible Minorities
| Shortterm Goals | Eonpterm Goals | Comments

01 [Senior Managers ' { ...
02 |Middle & Other Managers 5. .
03| Professionals 21.0 =
04 [Semi-rofessionals & Tech . s e s s s s s
03 [Supervisors . . vees in thi i ory.
06 | Supervisors: Crafis & Trades | » @
07 | Adminiswative & Sr Clerical | : L
0% |Skilled Sales & Service 9. .=
09 [Skilled Crai & Tades | . Lo
10 |Clerical Personnel ' £ ...
11 Hntermediate Sales & Service | : G
12 |Semi-Skilled Manual : .=
i;‘% Other Sales & Service 003793
j4 HOther Manual Workers
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

EnGlebe Corp.
2018-03-20
PA B C D E F G H 1 J K L ¢ M | N [V P Q R 8 T u v W i X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts
Foprss
e B
. 2016 17 2 F ] 274 5 -3 429
01 §Senior Managers < < ‘ \
208 20 3 (B8] 274 3 -2 34,7 1 ¢ 0.0 0 { 0 0 0 Q & { { [ER1] ¥ 4]
o Middle & Other 2016 7% 13 17.1 g9 30 -17 44.01
" {Managers 2018 F45 29 20.0 389 36 -27 514 28 4 143 i -7 |5 4 364 2 2 2 2 100.0 4] 2
o o 2016 361 4 316 279 141 131 1132
{3 1 Professionals e - - . . " 8
2018 535 183 330 261 145 38 263 176 37 324 46 11 16 1 6.3 3 -4 25 4 16,0 he -4
04 Semi-Professionals & | 2016 694 97 14.0 7.4 121 -24 80.3
| Technicians 2018 923 IR 12.8 i34 170 -52 69,5 298 40 134 55 -15 S 1 16.7 i 0 0 9 18 11 -2
el . 2016 ] 6 100.0 523 3 3 190.5
03 {Supervisors - - - - - - .
218 16 8 S0 2.7 8 0 94.9 8 2 250 4 -2 i i 0.4 i -1 3 0 0.0 i -1
06 Supervisors: Crafis & | 2016 8 i 12.5 13.8 i iy HLG
Trades 2048 i1 2 182 4.3 2 0 127.1 3 1 333 { 1 0 0 L0 0 0 i 0 0.0 {4 1]
d 4 { { { { { ¥ 4 4 4
New Eniaa
Flow Data Short-term Goals Long-term Goals
Women { omments

- ——
m}ﬁs Tercent ot Fercent of Perventof Peyeent of
fomal M Lol M Lo Mot Lol Mot

i

nn"'-——
0
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2 Ny { 0.4 0. . IR
(1 | Senior Managers V18 E ) 00 0.0 3 0 0
il 1 0 274 27.4 Q4
0 Middle & Other 2018 37 & 3.0 0.4 0.0
Managery 2021 37 8 389 389 55.6
2018 a7 38 0.0 0.0 0.0
03 | Professionals g 2 -
2021 167 3% 0.0 0.0 0.4
04 Sermi-Professionals & | 2018 228 41 0.0 0.0 0.0
Technicians 2021 228 41 18.4 9.3 1934
2418 8 2 (.0 0.0 04
03 | Supervisors . ;
2021 8 2 LAY 0.0 (.0
06 Supervisors: Crafts & | 2018 2 ] 0.0 0.0 0.0
Trades 2421 2 i 0.0 0.0 041



_ Federal Contracters Program Achievement Report
Part 4: Results - Women

EnGlebe Corp.
2018-03-20
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Hires Terminations

==

Al
s ppcs
sy sy e

07 Administrative & 2016 127 122 96.1 1.9 104 18 1173
Senior Clerical 2018 136 132 471 §1.8 1 21 118.7 48 46 95.8 39 7 2 28 1000 2 [} 17 17 1000 16 1
o Skilled Sales & 216 11 7 63.6 23 4 3 197.0
Service Personnel 2018 14 8§ 57.1 31.6 4 41 1808 1 1P 1000 0 1 0 0 3.0 0 @ ! 1000 1 ]
go | Skilled Craits & 2016 10 1 0.0 56 1 0 1786
Trades Workers 2018 9 i . §.2 i 0F 1355 1 0 0.0 {1 it 0 i 0.0 0 [} 0 0 0.0 [ 1]
. 2016 43 38 88.4 63.6 27 i 1389
1) {Clerical Personncl - -
2018 %6 0 93.0 63.4 35 250 1467 21 218 1one i3 § 4 4 1000 4 0 3 31000 3 0
1 Intermediate Sales & | 2016 i 0 0.0 H1.8 i -1 0.0
Service Personnel 28 t 0 [ixy} 61.8 t -1 0.0 0 0 0.0 0 [} ] 0 0.0 ] 0 0 0 0.0 4 0
2 Semi-Skifled Manual | 2016 28 0 4.0 157 4 4 @40
~{Workers 2018 43 i 23 163 7 -6 141 12 2 16.7 2 0 O 0 3.0 0 [ 3 t 33.3 i i

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

— Comments
—— —----—--
Lot Met Lot Mot Lol Mt Goul Mel

F % % % w8 R Lk | %
0 ( (

o7 | Administrative & 2015; 33 a8t 1455 0.0 0.0 0.0 o 0.0 0.0 (m
~ {Senior Clericat 2001 33 48 0.0 0.0 0.0 0.0
~ {Service Personnel 2021 ] 1 0.0 0.0 0.0 0.0
* {Trades Workers 2021 ! 0 4.0 ©.0 0.0 0.0
2021 22 25 0.0 0.0 0.0 0.0
Service Personnel 2021 0 0 50.0 0.0} 300 0.0

1 | Semi-Skilled Manual | 2018 9 2 0.0 0.0 0.0 0,0
Workers 2021 9 2 16,50 1347 16.5] 1347
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

EnGlebe Corp.
2018-03-20
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts
i --'
mmm

- Other Sales & Service | 2016 0 i 0.0 0.0 O 0 4.0
" {Personnel 2018 ] ] 0.0 0.0 ] ] 0.0 4] 4] 0.0 0 0 0 0 X1} 0 Q { { 0.0 { 1]
14 Other Manal 2016 27 6 222 19,7 5 1 1128
Workers 2018 32 13 25.0 19.7 10 3 126.9 11 4 36.4 2 2 0 0 {10 ) 4] 2 i 0.0 { i
Fotal 2016 1,469 467 289 288 406 1 1003
2018 2,011 578 28.7 28.6 575 3 100.5 608 178 203 174 4 40 12 3040 12 0 131 38 29.0 38 0
Dt suts: Dot Al B e B B oL ATl IO

4 ¢ 4 $ { { { ¥ J J {

m Comments
Smplovens Percent of Percent of
wm Gl Mot Gl Mt

% »W »»

13 |Other Sales & Service zms u 0 u.u

" {Personnel 2001 0 0 0.4

Other Manual 2018 9 4 44.4

4, .

Waorkers 2021 9 4 44.4

. 238 517 F90 368
Total N

2021 517 90 36.8
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_ Federal Contracters Program Achievement Report
Part 5: Results - Aboriginal Peoples

EnGlebe Corp.
2018-03-20
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

i 2016 17 0 0.0 29 [l 0 0.0
01 §Senior Managers . . . :
2018 20 ] 0.0 2.9 i -1 0.0 1 0 0.0 0 O 0 0 L0 0 0 0 {1 0.0 0 b}
o Middle & Other 26 76 0 {0 22 -2 0.0
" {Managers 2018 45 0 (0.0 2.2 3 -3 0.0 28 ] 0.0 i -1 11 0 .0 0} 4] 2 1] 0.0 4] {0
. o 2016 361 2 0.6 1.6 6 -4 346
3 | Professionals oy e P ; 5
2018 535 3 0.5 1.4 8 -5 8.6 176 1 0.6 2 -1 16 [0 0.0 [y 0 25 i 4.0 [ 1
04 Semi-Professionals & | 2016 694 G {+L9 1.5 10 -4 57.6
| Technicians 2018 923 7 0.8 1.6 13 -8 47.4 298 1 0.3 3 -4 [3 0 L0 0 0 i) ] 0.0 ! -1
cle . 2016 [ 1] 1] i1 1] 0.0
03 {Supervisors . : . .
2418 16 0 1.0 1.0 0 0 1.0 8 0 0.4 it { i i 0.0 0 ¢} 1 0 0.0 4] 1]
06 Supervisors: Crafis & | 2016 8 0 0.0 12 0 0 0.0
Trades 2018 11 [f] 0.0 1.4 ] ] 0.0 3 G 0.0 O 0 0 0 .0 0 0 i ] 0.0 1] 0
Dhata sourees: E;):‘: iniz;“i E ' 9'(: » :?:;; ’ E l é}(t; * ::‘:;i Fo by 108 Pt 3: Gosls b | (:‘\) » ‘;(::)li CoiFeMa 190

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

2 { {1 {1
(1 | Senior Managers 2018 0.0 0 0
il t () 29 29 (X4
0 Middle & Other 2018 37 0 3.0 0.0 L0
Managers 2021 37 i 2.2 2.2 00
2018 1 i 4.0 .0 0.4
03 | Professionals g
2021 67 i 1.4 1.4 42.8
04 Semi-Professionals & | 2018 228 H 0.0 0.0 0.0
Technicians 2021 228 1 1.6 16 274
2418 8 0 0.0 0.4 04}
2021 8 i LAY 0.0 (.0
06 Supervisors: Crafts & | 2018 2 0 8.0 0.0 0
Trades 2021 2 0 0.0 0.0 0.4
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_ Federal Contracters Program Achievement Report
Part 5: Results - Aboriginal Peoples

EnGlebe Corp.
2018-03-20
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Dt sourees: wesktoree 200 Dwaroree ! DAY oy BoH powbsa i PR Inygerel non P PEEE b TP fpipiiel gos P PMIEEY L] VOFY fuspeiee) vox
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Workforce L e Promotions Terminations

Averigloat Peopie -
sm

| el Baperied | Dilrence
mm e

07 Aérfainistmt‘ive& 2016 127 i 0.0 12 2 -2 3.0
Senior Clerical 2018 136 ] 0.7 1.2 2 -1 61.3 48 1 2.1 i ¢ 2 0 10 0 i 17 0 0.0 i 0

o® Skill?é Sales & 216 11 0 {0 {9 4] 1] 0.0
Service Personnel 2018 14 ] 0.0 1.0 0 0 0.0 1 0 0.0 0 [} ] ] .0 0 @ 1 1 0.4 0} 0

go | Skilled Crafis & 2016 10 0 0.0 33 O O 0.0
Trades Workers 2018 9 ] .0 36 0 0 0.0 1 0 0.0 {1 [ 0 i 0.0 0 [} 0 0 0.0 [ 0

10 {Clerical Personncl 2016 43 0 0.0 L4 } -l 00
2018 %6 ] 0.0 1.2 i -1 0.0 21 ! 0.0 0 4 4 0 i) 0 o 3 0 0.0 ¥ ]

1 Intermediate Sales & | 2016 H ] {6 {19 [§] 4] .0
Service Personnel 28 1 0 [ixy} [ix 0 0 0.0 0 0 0.0 [ [} il 0 0.0 ] i} 0 0 0.0 [ i

2 Semi-Skifled Manual | 2016 2% 0 0.0 16 0 0 @0
~ | Workers 2018 43 0 0.0 17 ] -1 0.0 12 @ 0.0 0 4 O 0 0 0 o 3 [\ 0.0 i il

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year

Aboriginal Peoples — Comments
m}% Pereent of Bereent of Pervent of Pervent of
Lot Met Lot Mot Lol Mt Goul Mel

“"'-——-
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

EnGlobe Corp.

2018-03-20

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.

Page 36 of 38 (93507



Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Englobe has acquired companies with a fairly large number of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

[ Other.

Additional Details

Please provide any additional information (optional):

We intend to review our employment equity plan to promote the representation of the various
targeted groups, including the promotion and communication of policies and procedures that promote
inclusion.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: EnGlobe Corp.
Primary Location: Québec (Québec)

Number of Employees: 2011
e Ontario - 233
Québec - 1606
Nova Scotia - 86
New Brunswick - 8
British Columbia - 1
Saskatchewan - 3
Alberta - 64
e Newfoundiand and Labrador - 10

Organization Overview:

NAICS 5629 - Remediation and Other Waste Management Services

EnGlobe Corp. offers services in soil and materials engineering, environmental engineering,
building science and supply chain quality. The organisation runs analytical testing

treatment centres.

laboratories, contaminated soil treatment facilities, and material recycling and organic waste

Key Dates — First Year Assessment

Initiated: 2014-10-20
Received: 2016-04-28
Closed: 2016-05-13

Workforce Analysis:  2016-04-28

Key Dates — Subsequent Assessment
Initiated: 2018-04-08
Received: 2018-04-06
Workforce Analysis: 2018-03-20

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

X Yes L] No

Employment and Ernpsdod ot
Social Development Canade  Dédveloppemant suckl Canada
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Comments:
¢ The organization established numeric goals for the previous assessment.
e The data from the previous workforce analysis included in the Achievement Report is
consistent with that found in the database.

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1to 6:

Comments:
¢ Major discrepancies were noted in the Achievement Report for the current assessment.
Corrections were made based on the workforce analysis and the corrected report was
returned to the employer for validation. The data from the current workforce analysis
included in the Achievement Report is now consistent with that found in Forms 1 to 6 in
WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

Women
1. | Senior Managers No goal set
2. | Middle & Other Managers Goal met at 160%
4. | Semi-Professionals & Technicians Goal met at 512%
11. | Intermediate Sales & Service Personnel No goal set
12. | Semi-Skilled Manual Workers Goal met at 200%

Assessment/Observations
* All the goals set during the previous assessment have been met.

Aboriginal Peoples
2. | Middle & Other Managers Goal not met (0% achieved)
3 Professionals Goal met at 100%
4. | Semi-Professionals & Technicians Goal met at 100%
7. | Administrative & Senior Clerical Personnel | Goal met at 100%
10. | Clerical Personnel No goal set
14. | Other Manual Workers No goal set

Assessment/Observations
e EEOG 02: There were 39 new entrants and none were Aboriginal persons. This is to be
expected given the labour market availability (LMA) of 2.2%.

e
Employment and Erngol gt C’ ‘003811
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Persons with Disabilities

1./2.  Managers Goal not met (0% achieved)
3. Professionals Goal not met (0% achieved)
4, Semi-Professionals & Technicians Goal not met (0% achieved)
5. Supervisors No goal set

6. Supervisors: Crafts & Trades No goal set

7. Administrative & Senior Clerical Personnel | Goal met at 100%

10. | Clerical Personnel Goal not met (0% achieved)
14. | Other Manual Workers No goal set

Assessment/Observations

EEOG 01/02: There were 40 new entrants and none were persons with disabilities. At

LMA rate of 4.3%, at least one person would have been expected.

EEOG 03: There were 192 new entrants and none were persons with disabilities. At LMA
rate of 3.8%, at least seven persons with disabilities would have been expected.

EEOG 04: There were 304 new entrants and none were persons with disabilities. At LMA
rate of 4.6%, at least 13 persons with disabilities would have been expected.

EEOG 10: There were 25 new entrants and none were persons with disabilities. At LMA

rate of 7.0%, at least one person would have been expected.

Members of Visible Minorities

1. | Senior Managers No goal set
2. | Middle & Other Managers Goal met at 233%
3. | Professionals Goal met at 226%
4. | Semi-Professionals & Technicians Goal met at 640%
5. | Supervisors No goal set
6. | Supervisors: Crafts & Trades No goal set
7. | Administrative & Senior Clerical Personnel | Goal met at 100%
8. | Skilled Sales & Service Personnel No goal set
9. | Skilled Crafts & Trades Workers No goal set
10. | Clerical Personnel Goal met at 400%
12. | Semi-Skilled Manual Workers No goal set
14. | Other Manual Workers Goal met at 200%

Assessment/Observations
All goals set during the previous assessment for members of visible minorities have
been met.

Employment and !
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ASSESSMENT OF REASONABLE EFFORTS

L] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The previous compliance assessment revealed a total of 31 gaps with 18 short-term
goals set. The previous assessment accepted that the company be found in compliance
without setting goals for each area of under-representation.

e QOut of 18 goals set, 13 were met. In one instance where the goal was not met, there
were insufficient hiring and promotion opportunities to expect reasonable progress
would be made. There were sufficient hires and promotions in four instances for
persons with disabilities in EEOGs 01/02, 03, 04 and 10 to expect reasonable progress
would be made.

* According to the above, and given that the organization has only had 23 months
between the two compliance assessments; an assessment of reasonable efforts is not
required.

ASSESSMENT OF GOALS

e All goals have been set in percentage format as recommended by the Labour Program. A
short-term and long-term goal was established for every area of under-representation
uncovered and all goals are equal to the respective labour market availability.

Women
Workforce Analysis Results Goals

short- | Long- Representation = LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # % % % %
01 | Senior Managers -2 27.4 27.4 15.0 27.4
02 | Middle & Other Managers -27 | 38.9 38.9 20.0 38.9
04 | Semi-Professionals & Technicians -52 18.4 18.4 12.8 18.4
11 | Intermediate Sales & Service Personnel -1 50.0 50.0 0.0 61.8
12 | Semi-Skilled Manual Workers -6 16.5 16.5 2.3 16.5

Observations:

e
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Aboriginal Peoples

Workforce Analysis Results Goals

short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # % % % %
01 | Senior Managers -1 2.9 2.9 0.0 2.9
02 | Middle & Other Managers -3 2.2 2.2 0.0 2.2
03 | Professionals -5 1.4 1.4 0.5 1.4
04 | Semi-Professionals & Technicians -8 1.6 1.6 0.8 1.6
07 | Administrative & Senior Clerical Personnel -1 1.2 1.2 0.7 1.2
10 | Clerical Personnel -1 1.2 1.2 0.0 1.2
12 | Semi-Skilled Manual Workers -1 1.7 1.7 0.0 1.7
14 | Other Manual Workers -1 2.3 2.3 0.0 2.3
Observations:
Members of Visible Minorities

Workforce Analysis Results Goals

short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # % % % %
02 | Middle & Other Managers -9 15.0 15.0 9.0 15.0
03 | Professionals 53 21.0 21.0 11.5 21.0
05 | Supervisors -1 11.1 111 6.3 11.1
06 | Supervisors: Crafts & Trades -1 7.6 7.6 0.0 7.6
07 | Administrative & Senior Clerical Personnel -5 9.0 9.0 5.1 9.0
08 | Skilled Sales & Service Personnel -1 9.6 9.6 0.0 9.6
09 | Skilled Crafts & Trades Workers -1 13.2 13.2 0.0 13.2
12 | Semi-Skilled Manual Workers -3 10.9 10.9 4.7 10.9

Observations:
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Persons with Disabilities

Workforce Analysis Results Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3 | (+3
years) | years)

# Description # % % % %
1/2  Managers -5 4.3 4.3 1.2 4.3
03 | Professionals -18 3.8 3.8 0.5 3.8
04 | Semi-Professionals & Technicians -31 4.6 4,6 1.2 4.6
05 | Supervisors -2 13.9 13.9 0.0 13.9
06 | Supervisors: Crafts & Trades -1 7.8 7.8 0.0 7.8
07 | Administrative & Senior Clerical Personnel -2 3.4 3.4 2.2 3.4
10 | Clerical Personnel -6 7.0 7.0 0.0 7.0
12 | Semi-Skilled Manual Workers -2 4.8 4.8 0.0 4.8
14 | Other Manual Workers -3 5.3 53 0.0 5.3

Observations:

RECOMMENDATION
I recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

We have found that your organization is having difficulty meeting its commitments to
hire and promote persons with disabilities. Given that EnGlobe Corp. has several gaps
for people with disabilities and that the majority of the objectives for this group have
not been met since the first assessment, the company may wish to consider
conducting an employment systems review to identify barriers to the recruitment and
retention of employees in this group. Guidance on conducting an employment
systems review is available on the Workplace Equity Information Management System

help page (Step 2-2 of the modules).

Name of Analyst: Maurice Yakibonge

Date: 2018-09-26
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From: Yakibonge, Mauritius [NC]

Sent: October 3, 2018 7:33 AM

To: 'serge.leroux@englobecorp.com' <serge.leroux@englobecorp.com>

Cc: Myrlene Gentillon <Myrlene.Gentillon@englobecorp.com>; 'Arielle Berthe' <Arielle.Berthe@englobecorp.com>
Subject: Government of Canada Agreement Number 050603 - Notice of Compliance with the Federal Contractors
Program

Cette information est également disponible en frangais sur demande.

Dear Mr. Leroux:

| am writing to inform you that the subsequent compliance assessment initiated on April 8, 2018, has
been completed. As a result of the assessment, EnGlobe Corp. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of EnGlobe
Corp.’s employment equity program.

o We found that your organization is finding it difficult to meet its commitments to hiring and
promoting persons with disabilities. Given that EnGlobe Corp. has several gaps for persons with
disabilities and that the majority of the goals for this group have not been met since the first
assessment, the organization could consider conducting an Employment Systems Review in
order to identify barriers to the recruitment and retention of employees in this group. Advice on
conducting an Employment Systems Review is available on the help page of the Workplace
Equity Information Management System (St

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on April 8, 2021. Future compliance assessments
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

e Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and
A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, EnGlobe Corp. will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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e the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Eguity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ge-eme@hrsde-rhdec.geca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
EnGlobe Corp. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-ame@@hrede-rhdec.gc.ca
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