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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Edmonton Gear Centre Ltd. (certificate # 090191) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-08-20 to 2017-06-30
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 17 0 0 17 Calgary 16 0 0 16
New Brunswick 8 0 0 8 Edmonton 138 2 0 140
British Columbia 7 0 0 7 Moncton 8 0 0 8
Alberta 171 2 0 173 Alta. less CMAs 17 0 0 17
Total Employees in Canada 4 205 B.C. less CMAs 7 0 0 7
Ont. less CMAs 17 0 0 17
Total Employees in Canada b 205

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

1 5 4 1 1 1
il W

Page 1 of 16 Canadﬁ
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B i Mﬁﬁwﬁaﬁggﬁﬁa Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades

Top Range: Under $5,000

Bottom Range: Under $5,000

16 16 2 2 1 1

4
3
2
1
e
4
3
2

Administrative and Senior Clerical Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

13 6 7 1 1 3 3 1 1

1
= ... ..
4
3
2

Skilled Sales and Service Personnel

Top Range: Under $5,000

Bottom Range: Under $5,000

1 5 5 3 3
. s
Page 2 of 16 Canada
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 16 O@SN&WW
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B i Mﬁﬁwﬁaﬁggﬁﬁa Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 4 of 16 O@:@ L
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Evmployroant and Bociat - Empled et Dbveloppainent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 5 of 16 Om:m L
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2 1 1
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 5 5 3 3

Page 6 of 16 O@SN&WW
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 4 1 1
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 7 of 16 O@:@ L
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2 1 1

Page 8 of 16 O@SN&WW
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 9 of 16 O@SN&WW
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Employrent snd Sacial  Emplai et Dévalappement -gn
Bevelopment Canads  aoti Canads Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2

Page 10 of 16 O@SN&WW
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 11 of 16 Om:mﬁmmw



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

003594

Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 5 4 1 1 1
il W

Page 12 of 16 Om:mﬁmmw
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 14 14 1 1 1 1
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 13 6 7 1 1 3 3 1 1
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 13 of 16 O@SN&WW



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

003596

Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Skilled Crafts and Trades Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

1 27 27 1 1 1 1 7 7

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

1 1 1
il i

Page 14 of 16 O ; N,QWMNM
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Emplayment anc Social - Eanplal et Dhvalappesnent Edmonton Gear Centre Ltd. (certificate # 090191) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 4 3 3

Total Number of Employees

Page 15 of 16 O@SN&WW



B i f;‘;?;?;j‘f;‘:"”m’"’“‘ Edmonton Gear Centre Ltd. (certificate # 090191) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 16 of 16 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 5 5 2 2
Professionals 2 2
Semi-Professionals and Technicians 1 1
Supervisors 1 1 1 1
Supervisors: Crafts and Trades 5 5 1 1
Administrative and Senior Clerical 8 2 6 1 1
Personnel
Skilled Sales and Service Personnel 4 4 3 3
Skilled Crafts and Trades Workers 16 16 1 1 4 4
Clerical Personnel 26 21 5 1 1 1 1 5 3 2
Semi-Skilled Manual Workers 10 9 1 3 3 2 2 1 1
Other Sales and Service Personnel 1 1
Other Manual Workers

2 2 1 1

Page 1 of 7 Canadéﬁti

003599



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2015-08-20 to 2017-06-30

Part-Time / National

Form 4 B

003600

Occupational Group

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel

Total Number of Employees Hired

Page 2 of 7

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

003601

Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2015-08-20 to 2017-06-30

Full-Time / Ontario

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1
Skilled Sales and Service Personnel 1
Skilled Crafts and Trades Workers 3 2
Clerical Personnel 2 1

Page 3 of 7

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

003602

Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick

Reporting Period 2015-08-20 to 2017-06-30

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 1

Page 4 of 7

Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Edmonton Gear Centre Ltd. (certificate # 090191)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2015-08-20 to 2017-06-30

Form4 A

003603

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Crafts and Trades Workers 2 2
Clerical Personnel 4 4 1 1
Semi-Skilled Manual Workers 1 1 1 1 1 1

Page 5 of 7

Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Edmonton Gear Centre Ltd. (certificate # 090191)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

Form4 A

003604

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 4 4 2
Professionals 2 2
Semi-Professionals and Technicians 1 1
Supervisors 1 1
Supervisors: Crafts and Trades 5 5 1
Administrative and Senior Clerical 8 2 6
Personnel
Skilled Sales and Service Personnel 2 2
Skilled Crafts and Trades Workers 10 10 1
Clerical Personnel 19 14 5 1 1 2
Semi-Skilled Manual Workers 9 8 1 2 2 1
Other Sales and Service Personnel 1 1
Other Manual Workers 2 2 1

Total Number of Employees Hired

Page 6 of 7

Canada




Employrant snd Sacial  Emplai et Dévalappement Form4 B
Bevelonment Conadds svcial Sanade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel 1

1
R R S R

Page 7 of 7 Canadéﬁti
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2015-08-20 to 2017-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 5 1 1
Supervisors: Crafts and Trades 6 6 1 1
Skilled Crafts and Trades Workers 6 6
Clerical Personnel 1 1 1 1

Total Number of EmployoesPromoted | 18] ¢ = ¢ | | =+ 22 o 4 4 @ 4 |
Total Number of Promotions . o o 4 ¥ ' 4 &4 4 4 o @

Page 1 of 4 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Edmonton Gear Centre Ltd. (certificate # 090191) orm 5

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / New Brunswick
Reporting Period 2015-08-20 to 2017-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Crafts and Trades Workers 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 4

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F A
Edmonton Gear Centre Ltd. (certificate # 090191) orm 5

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2015-08-20 to 2017-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Skilled Crafts and Trades Workers 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 3 of 4

Canada



Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 4 1 1
Supervisors: Crafts and Trades 6 6 1 1
Skilled Crafts and Trades Workers 4 4
Clerical Personnel 1 1 1 1

Total Numbor of EmployessPromoted |~ 48} 4 ¢ = | =+ =+ 2 4 4 @ 4 @ 4 @ |
Total Number of Promotions .« s 4 ¢ ' 4 4 4 4 o @

Page 4 of 4 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3 3 1 1
Professionals 2 1 1 1 1
Semi-Professionals and Technicians 1 1
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 1 1 1 1
Administrative and Senior Clerical 8 2 6 4 2 2
Personnel
Skilled Crafts and Trades Workers 25 25 3 3 4 4
Clerical Personnel 29 25 4 4 2 2 10 7 3
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers

Page 1 of 6 Cana o
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Employrent snd Sacial  Emplai et Dévalappement

Develonment Conadds svcial Ganade Edmonton Gear Centre Ltd. (certificate # 090191) Form6 B
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2015-08-20 to 2017-06-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 2 of 6 Om:mw o



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads

apcial Ganash

Edmonton Gear Centre Ltd. (certificate # 090191)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-08-20 to 2017-06-30

Form6 A

003612

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Skilled Crafts and Trades Workers 4 4 1
Clerical Personnel 3 3 1
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers

Total Number of Employees Terminated !!lllllll!!'

Page 3 of 6
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Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Crafts and Trades Workers 2 2 1 1
Clerical Personnel

3 3 1 1 1 1
Total Number of Employees Terminated LR R AR I R B B
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Employrent snd Sacial  Emplai et Dévalappement Form6 A
Develonment Conadds svcial Ganade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3 3 1 1
Professionals 2 1 1 1 1
Semi-Professionals and Technicians 1 1
Supervisors 3 1 2 1 1
Supervisors: Crafts and Trades 1 1 1 1
Administrative and Senior Clerical 8 2 6 4 2 2
Personnel
Skilled Crafts and Trades Workers 19 19 3 3 2 2
Clerical Personnel 23 19 4 3 1 2 8 5 3
Semi-Skilled Manual Workers

Page 5 of 6 Om:mw o



Employrant snd Sacial  Emplai et Dévalappement Form6 B
Bevelonment Conadds svcial Sanade Edmonton Gear Centre Ltd. (certificate # 090191)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Alberta
Reporting Period 2015-08-20 to 2017-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Skilled Manual Workers

Page 6 of 6 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Edmonton Gear Centre Ltd.

Workforce Analysis - Summary Report
Date: 2017-06-30

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 0 0.0% 27.4% 2 %///////////%
02 : Middle and Other Managers 38 6 15.8 % 38.9 % 15 %///////////%

03 : Professionals 12 7 58.3 % 441 % 2
04 : Semi-Professionals and Technicians 5 1 20.0 % 22.3% 1 0
05 : Supervisors 3 2 66.7 % 56.2 % 2 0

06 : Supervisors: Crafts and Trades 16 0 0.0 % 6.5 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 13 7 538%  846% 1 %////////%
08 : Skilled Sales and Service Personnel 5 0 00% 249% 1 %///////////%
09 : Skilled Crafts and Trades Workers 36 0 0.0% 12 % 0 0
10 : Clerical Personnel 46 14 304% 71.0% 33 %///////%
11 : Intermediate Sales and Service Personnel 1 0 00% 724% 1 %/////////%
12 : Semi-Skilled Manual Workers 18 0 00% 163% 3 %///////////%
13 : Other Sales and Service Personnel 1 0 0.0%  59.2% 1 ////////////%
14 : Other Manual Workers 5 0 00% 159% 1 %///////////%

Total 205 37 18.0 % 37.0% 7 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Edmonton Gear Centre Ltd. W
Workforce Analysis - Summary Report S
Date: 2017-06-30
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 6 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 38 1 2.6 % 22 % 1 0
03 : Professionals 12 1 83 % 14 % 0 1
04 : Semi-Professionals and Technicians 5 0 0.0 % 31 % 0 0
05 : Supervisors 3 0 0.0 % 4.6 % 0 0
06 : Supervisors: Crafts and Trades 16 0 0.0 % 2.7 % 0 0
07 : Administrative and Senior Clerical Personnel 13 1 77 % 3.6 % 0 1
08 : Skilled Sales and Service Personnel 5 0 0.0 % 12 % 0 0
09 : Skilled Crafts and Trades Workers 36 1 2.8 % 45% 2 §\§

- y

10 : Clerical Personnel 46 1 22% 51% 2 §§
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 4.9 % 0 0
12 : Semi-Skilled Manual Workers 18 3 16.7 % 5.6 % 1 2
13 : Other Sales and Service Personnel 1 0 0.0 % 6.7 % 0 0
14 : Other Manual Workers 5 0 0.0 % 7.0 % 0 0
Total 205 8 3.9% 3.8% 6 2

Total may not equal sum of components due to rounding.

Page 2 of 6 " i — P
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - Edmonton Gear Centre Ltd.

003618

Workforce Analysis - Summary Report
Date: 2017-06-30

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 0 0.0% 10-1% ! §\§
02 : Middle and Other Managers 38 3 7.9 % 15.0 % 6 §\§

03 : Professionals 12 4 33.3 % 26.5% 1
04 : Semi-Professionals and Technicians 5 1 20.0 % 21.7 % 1 0
05 : Supervisors 3 1 33.3% 21.6 % 1 0
06 : Supervisors: Crafts and Trades 16 1 6.3 % 4.6 % 1 0
07 : Administrative and Senior Clerical Personnel 13 1 7.7 % 13.4 % 2 §§
08 : Skilled Sales and Service Personnel 5 0 00% 128% 1 §§
09 : Skilled Crafts and Trades Workers 36 11 30.6 % 8.0 % 3 8
10 : Clerical Personnel 46 8 174 % 14.4 % 7 1
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 23 % 0 0
12 : Semi-Skilled Manual Workers 18 4 22.2 % 19.6 % 4 0
13 : Other Sales and Service Personnel 1 0 0.0 % 341 % 0 0
14 : Other Manual Workers 5 3 60.0 % 16.4 % 1 2
Total 205 37 18.1 % 13.9% 31 6

Total may not equal sum of components due to rounding.

Page 3 of 6 " i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Edmonton Gear Centre Ltd.

Workforce Analysis - Summary Report
Date: 2017-06-30

Persons with Disabilities

Persons with Disab

003619

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 44 5 114 % 43 % 2 3
03 : Professionals 12 3 25.0 % 3.8 % 0 3
04 : Semi-Professionals and Technicians 5 0 0.0 % 46 % 0 0
05 : Supervisors 3 1 33.3% 13.9 % 0 1
06 : Supervisors: Crafts and Trades 16 2 125% 7.8 % 1 1
07 : Administrative and Senior Clerical Personnel 13 3 23.1% 34 % 0 3
08 : Skilled Sales and Service Personnel 5 3 60.0 % 35 % 0 3
09 : Skilled Crafts and Trades Workers 36 1 2.8 % 3.8 % 1 0
10 : Clerical Personnel 46 4 8.7 % 7.0 % 3 1
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 5.6 % 0 0
12 : Semi-Skilled Manual Workers 18 3 16.7 % 4.8 % 1 2
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0
14 : Other Manual Workers 5 0 0.0 % 53 % 0 0
Total 205 25 122 % 52% 8 17
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Edmonton Gear Centre Ltd.

003620

Workforce Analysis - Summary Report
Date: 2017-06-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Edmonton Gear Centre Ltd.

Workforce Analysis - Summary Report
Date: 2017-06-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2017-07-11 Page 6 of 6 3:1%‘%?
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

2017-07-20

Data from Previous Workforce Analysis Data from Current Workforce Analysis

\’ \’ \’ \’ \’ \’

Date of Previous Workforce Analysis Date of Current Workforce Analysis
Yy | MM ] DD | Yvyy | MM
s | 68 | w0 Wy I 6

Previous Workforce Analysis

All Employees
Availability*

%

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

==l = 0l = s 23 =

14

2011 National Household Survey 2011 National Household Survey

Page 1 of 51
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Federal Contractors Program Achievement Table

Part 1: Workforce Analysis
The Gear Centre

2017-07-20

Employment Equity Occupational Group (EEOG)

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Senior Managers
02 |Middle & Other Managers 35
03 |Professionals 11
04 |Semi-Professionals & Technicians 4
05 [Supervisors 3
06 |Supervisors: Crafts & Trades 11
07 |Administrative & Senior Clerical Personnel 19
08 |Skilled Sales & Service Personnel 2
09 |Skilled Crafts & Trades Workers 41
10 |[Clerical Personnel 47
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 24
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 6
Total 211

= = = we e e e

RO © W O = — O = O O O~ = O

* Source: * Source:

2011 National Household Survey 2011 National Household Survey

Page 2 of 51
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Employment Equity Occupational Group (EEOG)

Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

The Gear Centre

2017-07-20

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Senior Managers
02 |Middle & Other Managers 35
03 |Professionals 11
04 |Semi-Professionals & Technicians 4
05 [Supervisors 3
06 |Supervisors: Crafts & Trades 11
07 |Administrative & Senior Clerical Personnel 19
08 |Skilled Sales & Service Personnel 2
09 |Skilled Crafts & Trades Workers 41
10 |[Clerical Personnel 47
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 24
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 6
Total 211

O & a5 oS ks Lh ) o

< b

* Source:

* Source:

2011 National Household Survey

2011 National Household Survey
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

The Gear Centre

2017-07-20

Employment Equity Occupational Group (EEOG)

Data from Previous Workforce Analysis Data from Current Workforce Analysis

S O b o & bo e O e O

Managers
03 |Professionals 11
04 |Semi-Professionals & Technicians 4
05 [Supervisors 3
06 [Supervisors: Crafts & Trades 11
07 |Administrative & Senior Clerical Personnel 19
08 |Skilled Sales & Service Personnel 2
09 |Skilled Crafts & Trades Workers 41
10 |Clerical Personnel 47
11 |Intermediate Sales & Service Personnel 3
12 |Semi-Skilled Manual Workers 24
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 6
Total 211

N o O W

* Source: * Source:

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
The Gear Centre

003626

42936

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Women
(EEOG) Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO o s O O T O OR T me s B O
€D o oD 5 owe O oD O 0P 0 oh 8 Uh O
= e e s s e e L e

= === === =
=0 O O O = O O O O O O o O O
el = == = e el e e e e e e
Sl © © © o O O o O O o O
Sl o o o o O o o O o O O
el = = === ===

Page 5 of 51
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

003627

The Gear Centre

42936

Start Date of Flow Data End Date of Flow Data

2015 08 20 2017 06 30

Data from Form 4 - Employees

Hired Promoted

Eull-time / National

Aboriginal
Peoples
Promoted

Employment Equity Occupational Group
(EEOG)

All Employees

Promoted Promoted

01

Senior Managers 0
02 [Middle & Other Managers 5
03 [Professionals 2
04 [Semi-Professionals & Technicians 1
05 [Supervisors 1
5
8
4
6

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel 26
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 10
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 2
Total 81

—
S OO O = NN O

[ = = = e e e e e e e
ol B R i el = R = TR =]
Sl o o o o oo o O o O O
Sl & o o O o o D 5 D T

Data from Form 5 - Employees

Table 6: Aboriginal Peoples
Part-time / National

All Employees

SIS © O OO oo O

Aboriginal

Sl o o o o O o o O o O O

Data from Form 6 - Employees

Terminated

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Terminated

Aboriginal
Peoples
Terminated

All Employees
Terminated

All Employees
Terminated

S 0 = W= N W O

S
Sl © o o O o o D 5 D T
ol B R el = R R R =]
Sl © © O O O O O O O O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
The Gear Centre
42936

Start Date of Flow Data End Date of Flow Data

2015 08 20 2017 06 30

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
3 |’ 3 |’ 3 |’ { |’ { |’ { |’
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
Eull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

Persons with
Disabilities

Persons with
Disabilities
Promoted

Persons with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01

Senior Managers 0
02 [Middle & Other Managers 5
03 [Professionals 2
04 [Semi-Professionals & Technicians 1
05 [Supervisors 1
5
8
4
6

06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

S 0 = W= N W O

09 |Skilled Crafts & Trades Workers 1 25
10 |Clerical Personnel 26
11 |Intermediate Sales & Service Personnel 0

12 |Semi-Skilled Manual Workers 10
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 2
Total 81

S OO O = NN O

- - - -
—lo oo o —~ocoococococococo o
Sl ccocococococococococ oo
M= === === === = =
Sclococoocooc oo oo oo oo O
Sl ccocoococoocococococ oo
—loc cveoe Bwoe o — o o o o
—lo o —mocoococoococococococo o
Sl ccocococococococococ oo o
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
The Gear Centre
42936

Start Date of Flow Data End Date of Flow Data

2015 08 20 2017 06 30

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated
3 J 3 J 3 J 3 J 3 J 3 J

Table 4: Members of Visible Minorities
Eull-time / National Part-time / National

Members of
Visible
Minorities

Table 8: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of

Visible  |All Employees|  Visible
Promoted Minorities

Promoted

Table 12: Members of Visible Minorities
Full-time / National Part-time / National

Members of Members of

Visible  |All Employees|  Visible
Terminated | Minorities

Terminated

Members of
Visible
Minorities

Employment Equity Occupational Group
(EEOG)

01

Senior Managers 0
02 [Middle & Other Managers 5
03 [Professionals 2
04 [Semi-Professionals & Technicians 1
05 [Supervisors 1
5
8
4
6

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel 26
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 10
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 2
Total 81

S 0 = W= N W O

—

N
wn
oo dm oD D O b e OO

29

=
_— ==

mea OO wem O O il O OB me T CD D ba O
=

S OO O = NN O

ol B R i el = R = TR =]
Sl o o o o oo o O o O O
Sl & o o O o o D 5 D T
SIS OO OO
Sl o o o o O o o O o O O
ol B R el = R R R =]
Sl © © O O O O O O O O O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

The Gear Centre

42936

Data from Previous Goals Data from Current Goals

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

1
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Federal Contractors Program Achievement Table

Part 3: Goals

The Gear Centre
42936

Data from Previous Goals Data from Current Goals

Duration of Previous Goals Duration of Current Goals

| From | Yo | ¥rom | To | | From | To | From | To |
Yvvy | wvvy | ey | WYww | | VWY | WYY | WYY | YWY

2015 2018 2015 2020 2017 2020 2017 2025

Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples
Aboriginal Peoples Aboriginal Peoples
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Page 10 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

The Gear Centre

42936

Data from Previous Goals Data from Current Goals

Duration of Previous Goals Duration of Current Goals

| From | Yo | ¥rom | To | | From | To | From | To |
Yvvy | wvvy | ey | WYww | | VWY | WYY | WYY | YWY

2015 2018 2015 2020 2017 2020 2017 2025

Table 3: Persons with Disabilities Table 7: Persons with Disabilities

Employment Equity Occupational Group (EEOG)

Persons with Disabilities Persons with Disabilities
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 11 of 51
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Federal Contractors Program Achievement Table

Part 3: Goals

The Gear Centre
42936

Data from Previous Goals Data from Current Goals

Duration of Previous Goals Duration of Current Goals

| From | Yo | ¥rom | To | | From | To | From | To |
Yvvy | wvvy | ey | WYww | | VWY | WYY | WYY | YWY

2015 2018 2015 2020 2017 2020 2017 2025

Table 4: Members of Visible Minorities| | Table 8: Members of Visible Minorities

Members of Visible Minorities Members of Visible Minorities
Short-term Goals Long-term Goals Short-term Goals Long-term Goals

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 51
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Federal Contractors Program Achievement Table

Part 4: Results - Women
The Gear Centre
42936
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
U

Part 1 Part 1 Part 1: Part 2 Part 2 3 Part 2 Part 2 Part 2: Part 2 R

Data sources Workforce | Workforce ! =P iworkforee ! °XC 1 Eom i ETH fpoupuaimowbaai “TR 2 KXGT 0 0 iy Data § Flow Data 10+ Px 100:P xF+ 100 Q-S : Flow Data | Flow Data i ' 0¥ fUxF-100; v.x (OYeul®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Hires

Women

All

Flow Data Analysis

Promotions

All

Wonen

Terminations
Waomen

Turnover

Short-term Goals

Long-term Goals

Comments

0
01 [Senior Managers
2017 6 0 0.0 27.4 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2015 35 6 17.1 389 14 -8 441
Managers 2017 38 6 15.8 389 15 9 40.6 5 0 0.0 2 -2 5 0 0.0 1 -1 3 0 0.0 1 -1 82
2015 11 5 455 39.0 4 1 116.6
03 [Professionals
2017 12 7 583 441 5 2 1323 2 2 100.0 1 0 0 0.0 0 0 2 1 50.0 1 0 17.4
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Year
o Bir o Pr ot Pereet il of
Employees e o i i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

. 2017 o 0 0.0 1 33.0 0
01 |Senior Managers
2020 0 0 0.0 1 o,o 50.0 o,o 0 o.o 0.0 o,o
0 Middle & Other 2017 10 0 0.0 4 0.0 67.0 0.0 0 0.0 0.0 0.0
Managers 2020 10 0 0.0 2 0.0 33.0 0.0 7 0.0 0.0 0.0
03 [Professionals 2017 2 2: 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 2 2: 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women
The Gear Centre
42936
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
U
Part 1 Part 1 Part 1: Part 2 Part 2 3 Part 2 Part 2 Part 2: Part 2 R
Data sources Workforce | Workforce ! =P iworkforee ! °XC 1 Eom i ETH fpoupuaimowbaai “TR 2 KXGT 0 0 iy Data § Flow Data 10+ Px 100:P xF+ 100 Q-S : Flow Data | Flow Data i ' 0¥ fUxF-100; v.x (OYeul®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Hires

Women

All All

Flow Data Analysis

Promotions

Wonen

Terminations
Waomen

Turnover

Short-term Goals

Long-term Goals

Comments

04 Semi-Professionals & | 2015 4 0 0.0 254 1 -1 0.0
Technicians 2017 5 1: 200 223 1 of 897 1 1;  100.0 0 0 0 0.0 0 1 0 0.0 0 222

. 2015 3 2 66.7 56.2 2 0l 1186

05 [Supervisors

2017 3 2 66.7 56.2 2 0 118.6 1 1 100.0 0 0 0.0 0 3 2 66.7 2 100.0

06 Supervisors: Crafts & | 2015 11 0 0.0 6.4 1 -1 0.0
Trades 2017 16 0 0.0 6.5 1 -1 0.0 5 0 0.0 6 0 0.0 0 1 0 0.0 0 7.4

Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Year
o Bir o Pr ot Pereet il of
Employees e o i i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

04 Semi-Professionals & | 2017 _ 1 100.0 4 25.0 45.0 2222 4 25.0
Technicians 2020 1 1 1000 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 11 0 0.0 1 0.0 10.0 0.0 0 0.0 0.0 0.0
Trades 2020 11 0 0.0 1 0.0 30.0 0.0 1 0.0 0.0 0.0
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Federal Contractors Program Achievement Table
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TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
U
Part 1 Part 1 Part 1: Part 2 Part 2 3 Part 2 Part 2 Part 2: Part 2 R
Data sources Workforce | Workforce ! =P iworkforee ! °XC 1 Eom i ETH fpoupuaimowbaai “TR 2 KXGT 0 0 iy Data § Flow Data 10+ Px 100:P xF+ 100 Q-S : Flow Data | Flow Data i ' 0¥ fUxF-100; v.x (OYeul®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Vear Workforce

ﬁa.ugg z%.dmaigg

Hires

Women

All

All

Flow Data Analysis

Promotions
Women

Terminations
Waomen

Turnover

Short-term Goals

Long-term Goals

Comments

o7 |Administrative & Noa 11 579 846 16 K
Senior Clerical 2017 13 7: 538 846 11 4 636 8 6. 750 -1 0 0 0.0 0 8 6 750 5 50.0
og |Skilled Sales & 2015 2 0 00| 246 0 0 0.0
Service Personnel 2017 5 0 00 249 1 -1 0.0 4 0 0.0 1 0 0 0.0 0 0 0 0.0 0 0.0
0 |Skilled Crafts & 2015 41 0 0.0 12 0 0 0.0
Trades Workers 2017 36 0 0.0 12 0 0 0.0 16 0 0.0 0 6 0 0.0 0 25 0 0.0 0 64.9
Part 2 Part 2.
Data sources _..\_mm_wg_w MMMM_WMN £ Sw ) Nﬂw F _om; wm_w Frlx100 _MMM_W ¢ SM ) Nﬂw ! _%M )

Year
o Bir o Pr ot Pereet il of
Employees e o i i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

o7 |Administrative & 2017 w 6 750 18] 333 80| 938 0
Senior Clerical 2020 8 6 75.0 4 1500 50.0]  150.0 2| 3000 0.0 0.0
og |Skilled Sales & 2017 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 4 0 0.0 1 0.0 15.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 22 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women
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42936

TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7

Part 1 Part | Part 1: Part 2 Part 2 Part 2 Part 2 Part 2: Part 2 u-
Data sources Workforee : Workforce ! E° 0 Iworkforee: PXG 1 pm P ETH poipaniBowDani U7X 1 F¥GT 1 N RiowData | Flow Data 10 Px 100PxF+ 100f Q-S : Flow Data: Flow Data: ¥ U jUxF+100i v-x @Yearl+

) x 100 =100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

All

Hires

Women

All

Flow Data Analysis

Promotions

Wonen

Terminations
Waomen

Turnover

Short-term Goals

BPercent of BPercent of Percent Percent of

Long-term Goals

. 2017 ww 7 25.0 0 0.0 0.0 0
10 |Clerical Personnel
2020 28 7 25.0 18 389 50.0 50.0 5 140.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 6 0.0 67.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 10 1 10.0 3 333 21.0 47.6 0 0.0 0.0 0.0
Workers 2020 10 1 10.0 4 25.0 25.0 40.0 0 0.0 0.0 0.0

Comments

. 2015 47 11 234 71.0 33 =22 33.0
10 |Clerical Personnel
2017 46 14 30.4 71.0 33 -19 42.9 27 6 22.2 19 -13 1 1 100.0 0 29 4 13.8 7 -3 62.4
1 Intermediate Sales & | 2015 3 1 333 68.8 2 -1 48.4
Service Personnel 2017 1 0 0.0 72.4 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0 50.0
2 Semi-Skilled Manual | 2015 24 3 12.5 16.6 4 -1 75.3
Workers 2017 18 0 0.0 16.3 3 -3 0.0 10 1 10.0 2 -1 0 0 0.0 0 16 4 25.0 2 2 76.2
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
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Federal Contractors Program Achievement Table

Part 4: Results - Women
The Gear Centre
42936
TAC B C D E F G H I J K L M N 0o P Q R S T | U A w X Y 7
Part 1 Part | Part 1: Part 2 Part 2 Part 2 Part 2 Part 2: Part 2 u-
Data sources Workforee : Workforce ! E° 0 Iworkforee: PXG 1 pm P ETH poipaniBowDani U7X 1 F¥GT 1 N RiowData | Flow Data 10 Px 100PxF+ 100f Q-S : Flow Data: Flow Data: ¥ U jUxF+100i v-x @Yearl+
) x 100 =100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Hires

Women

All All

Flow Data Analysis

Promotions
Women

Terminations
Waomen

Turnover

Short-term Goals

Long-term Goals

Comments

3 Other Sales & Service | 2015 0 0 0.0 0 0 0.0
Personnel 2017 1 0 00| 592 1 -1 0.0 1 0 0.0 -1 0 0 0.0 0 0 0 0 0.0 0 0.0
14 Other Manual 2015 6 0 0.0 159 1 -1 0.0
Workers 2017 5 0 0.0 159 1 -1 0.0 2 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0.0
Total 2015 211 39 18.5 0.0 0 39 0.0
2017 205 37 18.0 0.0 0 37 0.0 82 17 20.7 17 18 1 5.6 3 -2 89 17 19.1 16 42.8
Part 2 Part 2
Data sources _..\_mm_wg_w MMMM_WMN £ Sw i Nﬂw F _om; wm_w Felx100 _MMM_W : SM i Nﬂw ! _%M :

BPercent of BPercent of Percent Percent of

13 Other Sales & Service | 2017 1 0 0.0 0 0.0 0
Personnel 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 [Other Manual 2017 2 0 0.0 3 0.0 16.0 0.0 0 0.0 0.0 0.0
Workers 2020 2 0 0.0 1 0.0 15.0 0.0 0 0.0 0.0 0.0
Total 2017 100 18 18.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 100 18 18.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table
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42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y {

Vear Workforce i Promotions Terminations
Aboriginal Peoples Al Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover
. No 15 0 0.0 0 0
01 |Senior Managers
2017 6 0 0.0 29 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2015 35 1 2.9 22 1 0 129.9
Managers 2017 38 1 2.6 22 1 0 119.6 5 0 0.0 0 0 5 0 0.0 0 0 3 0 0.0 0 0 82
11 1 9.1 12 0 1 757.6
03 |Professionals 2015
2017 12 1 83 14 0 1 595.2 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0 17.4
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow Data F+1x100
Analysis ¢ Analysis 100 Goals 100 Goals Goals 100 Goals 100

y J J
New Entrants

Hires and Promotions

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year | Aborisinat Peoples
Tmnloveos BPercent of BPercent of Percent of Percent of
. -Ii e oo Jiie] o [

. 2017 o 0 0.0 0 0
01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 [Professionals 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

The Gear Centre
42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Workforce i Promotions Terminations
Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover

All

Aboriginal Peoples

04 Semi-Professionals & | 2015 4 0 0.0 0 0
Technicians 2017 5 1: 200 3.1 0 1| 6452 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 222
. 2015 3 2 66.7 1.3 0 2| 5,1282
05 [Supervisors
2017 3 2 66.7 4.6 0 2| 1,4493 1 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 2 -2 100.0
06 Supervisors: Crafts & | 2015 11 0 0.0 2.4 0 0 0.0
Trades 2017 16 0 0.0 2.7 0 0 0.0 5 0 0.0 0 0 6 0 0.0 0 0 1 0 0.0 0 0 7.4
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year o
All e Percontof Percont of nt of
Employees e o ! i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

04 Semi-Professionals & | 2017 _ 0 0.0 0 0
Technicians 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 11 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 11 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

The Gear Centre
42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Vear Workforce i Promotions Terminations

Aboriginal Peoples Al Aboriginal Peoples Abaoriginal Peoples All Abupriginal Peoples Furnover
E | Representation | iabit ‘é Eéﬁégég_i %3 Difference gﬂ_éegé b
o7 [Administrative & Noa 1 53 3.6 1 o] 1462
Senior Clerical 2017 13 1 7.7 36 0 1 2137 8 0 0.0 0 0 0 0 0.0 0 0 8 0 0.0 0 o] 500
og [Skilled Sales & 2015 2 0 0.0 15 0 0 0.0
Service Personnel 2017 5 0 0.0 12 0 0 0.0 4 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0o |Skilled Crafts & 2015 41 1 2.4 48 2 -1 50.8
Trades Workers 2017 36 1 2.8 45 2 -1 61.7 16 0 0.0 1 -1 6 0 0.0 0 0 25 0 0.0 1 -1 64.9
Data sources: _.._Mﬂszss EMM\:UN».S E Mow * vowmw_wm“ E How * vOmMM__M F+1x100 vﬁ“w_wm E Moﬂ * vowmw_wm“ F \_%M x
Analysis { Analysis

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year o
All e Percontof Percont of nt of
Employees e o ! i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

07 Administrative & 2017 w 0 0.0 0 0
Senior Clerical 2020 8 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 22 0 0.0 2 0.0 8.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 2 0 0.0 3 0.0 7.2 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

The Gear Centre
42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Workforce i Promotions Terminations
Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover

All

Aboriginal Peoples

. 2015 0 2
10 |Clerical Personnel
2017 46 1 22 5.1 2 -1 42.6 27 1 3.7 1 0 1 0 0.0 0 0 29 0 0.0 0 0 62.4
1 Intermediate Sales & | 2015 3 0 0.0 4.8 0 0 0.0
Service Personnel 2017 1 0 0.0 49 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 500
12 Semi-Skilled Manual | 2015 24 0 0.0 5.7 1 -1 0.0
Workers 2017 18 3 16.7 56 1 2 297.6 10 3 30.0 1 2 0 0 0.0 0 0 16 0 0.0 0 0 76.2
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

Year o
All e Percontof Percont of nt of
Employees e o ! i
i \gga_ I Goal Mel I Goal Met E Gonl Met E Goal Mot

. 2017 Nm 1 3.6 2 50.0 15.0 23.8 0
10 |Clerical Personnel
2020 28 1 3.6 3 333 7.0 51.0 1 100.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 10 3 30.0 2 150.0 7.0] 4286 0 0.0 0.0 0.0
Workers 2020 10 3 30.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

The Gear Centre
42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y

Workforce i Promotions Terminations
Aboriginal Peoples Aboriginal E&u_ﬁ All Aboriginal Peoples Furnover

All

Aboriginal Peoples

3 Other Sales & Service | 2015 0 0 0.0 0 0
Personnel 2017 1 0 0.0 6.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2015 6 0 0.0 72 0 0 0.0
Workers 2017 5 0 0.0 7.0 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 211 4 1.9 0.0 0 4 0.0
2017 205 8 3.9 0.0 0 8 0.0 82 4 4.9 0 4 18 0 0.0 0 0 89 0 0.0 2 -2 42.8
Part 2 Part 2
Data sources _..\_mm_wg_w MMMM_WMN £ Swy Nﬂw F _om; wm_w Felx100 _MMM_W : SMy Nﬂw ! _%M :

Short-term Goals Long-term Goals
Ahoriginal Peoples Aboriginal Penples Comments

BPercent of BPercent of Percent of Percent of

3 Other Sales & Service | 2017 1 0 0.0 0 0
Personnel 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 100 4 4.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 100 4 4.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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42936
A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations
Persons with Disabilities Persons with Disabilities Persans with Disabilities Furnover

& |Managers
02 2017 44 5 114 43 2 3 264.3 5 0 0.0 0 0 5 0 0.0 1 -1 3 0 0.0 0 0 7.1
03 Professionals 2015 11 1 9.1 38 0 1 239.2
2017 12 3 25.0 3.8 0 3 657.9 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0 17.4
Part 2 Part 2 . R . . .
Data sources Flow U».S Flow Data E Mow X _Mﬂw_wm E _ ow X HquMM_Wm F+1x100 _M,Hw_wm E 1 oM X _Mﬂw_wm F 1 %M *
Analysis § Analysis
y y J y J J y y y y {
New Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals

Persons with
Disabilities

Persons with Disabilities Persons with Disabilities

Comments

Managers

02 2020 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 |Professionals
2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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A B C D E F G H I : J K L M N (o) P Q R S T { U \4 W X Y 7
Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

{ { y y U Y { { y i Y { { y y U { { { U y y {

Persons with Disabilities Furnover

04 Semi-Professionals & | 2015 4 0 0 0
Technicians 2017 5 0 4.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 222
. 2015 3 1 333 13.9 0 1] 2398
05 [Supervisors
2017 3 1 333 13.9 0 1 239.8 1 1 100.0 0 1 0 0 0.0 0 0 3 1 333 1 0 100.0
06 Supervisors: Crafts & | 2015 11 2 18.2 78 1 11 2331
Trades 2017 16 2 125 78 1 1 1603 5 0 0.0 0 0 6 1 16.7 1 0 1 1 100.0 0 1 7.4
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals

aﬁ.ﬂﬁ.ﬁﬂ: Persons with Disabilities

g.%.%% Percent of Percent of Percent of Percent of

Comments

Persons with Disabilities

04 Semi-Professionals & | 2017 1 0 0 0
Technicians 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
. 2017 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 11 1 9.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 11 1 9.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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The Gear Centre
42936
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Vear Promotions Terminations

Persons with Disabilities Persons with Disabilities Persans with Disabilities Furnover

o7 |Administrative & 2015 19 4 211 34 1 3| 6192
Senior Clerical 2017 13 3 231 34 0 3| 6787 8 1 12.5 0 1 0 0 0.0 0 0 8 0 0.0 2 2 500
og |Skilled Sales & 2015 2 0 0.0 35 0 0 0.0
Service Personnel 2017 5 3 600 35 0 3| 1,7143 4 3i 750 0 3 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |Skilled Crafts & 2015 41 4 9.8 38 2 2| 2567
Trades Workers 2017 36 1 2.8 3.8 1 o] 731 16 1 6.3 1 0 6 0 0.0 1 1 25 3 12.0 2 1l 649
Part 2 Part 2.
Data sources _..\_mm_wg_w MMMM_WMN £ Sw ) Nﬂw F _om; wm_w Frlx100 _MMM_W ¢ SM ) Nﬂw ! _%M )

y J J
New Entrants

Hires and Promotions Short-term Goals Long-term Goals

aﬁ.ﬂﬁ.ﬁﬂ: Persons with Disabilities

g.%.%% Percent of Percent of Percent of Percent of

Persons with Disabilities (omments

07 Administrative & 2017 8 1 125 0 0
Senior Clerical 2020 8 1 125 0 0.0 0.0 0.0 0 0.0 0.0

og |Skilled Sales & 2017 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

0o [Skilled Crafts & 2017 22 1 45 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 2 1 45 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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The Gear Centre
42936
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce | Workforee | = 0 i workforee: PG 1 Eom f ETH SpoupaiFowba: MTR O F KXOT D 0 Riow Data | Flow Data 10+ Px 100iPxF+ 100 Q-5  Flow Data  Flow Datai ;0% iUuxFe100i v.x ;(@Yearl*
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Persons with Disabilities Persons with Disabilities Persans with Disabilities Furnover

. 2015 47 6 12.8 7.0 3 3 182.4
10 |Clerical Personnel
2017 46 4 8.7 7.0 3 1 124.2 27 1 3.7 2 -1 1 1 100.0 0 1 29 4 13.8 4 0 62.4
1 Intermediate Sales & | 2015 3 0 0.0 5.6 0 0 0.0
Service Personnel 2017 1 0 0.0 56 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 500
12 Semi-Skilled Manual | 2015 24 3 12.5 48 1 2| 2604
Workers 2017 18 3 16.7 4.8 1 2 3472 10 2 20.0 0 2 0 0 0.0 0 0 16 2 12.5 2 0 76.2
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals

aﬁ.ﬂﬁ.ﬁﬂ: Persons with Disabilities

g.%.%% Percent of Percent of Percent of Percent of

Persons with Disabilities (omments

10 [Clerical Personnel 2017 2 0 0
2020 28 2 7.1 0 0.0 0.0 0.0 0 0.0 0.0
11 | ntermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1o [Semi-Skilled Manual | 2017 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 10 2 20.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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The Gear Centre
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Year
Persons with Disabilities Persons with Disabilities Persans with Disabilities Furnover

3 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2017 1 0 0.0 6.3 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2015 6 0 0.0 53 0 0 0.0
Workers 2017 5 0 0.0 53 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2015 211 27 12.8 0.0 0 27 0.0
2017 205 25 12.2 0.0 0 25 0.0 82 9 11.0 0 9 18 2 11.1 2 0 89 11 12.4 11 0 42.8
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
J J J { y J y y y { {
New Entrants Goals
Hires and Promotions Short-term Goals Long-term Goals

aﬁ.ﬂﬁ.ﬁﬂ: Persons with Disabilities

g.%.%% Percent of Percent of Percent of Percent of

Persons with Disabilities (omments

Personnel 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0
Workers 2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 100 11 11.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0 pigh 40 s
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The Gear Centre
42936
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Furnover

. 2015 0 10.1 1 -1 0.0
01 |Senior Managers
2017 6 0 0.0 10.1 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2015 35 2 5.7 15.0 5 -3 38.1
Managers 2017 38 3 7.9 15.0 6 -3 52.6 5 2 40.0 1 1 5 0 0.0 0 0 3 1 333 0 1 8.2
11 5 455 29.4 3 2 154.6
03 [Professionals 2015
2017 12 4 333 26.5 3 1 125.8 2 0 0.0 1 -1 0 0 0.0 0 0 2 1 50.0 1 0 17.4
Part 2 Part 2
E+Dx Part 3: E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments

BPercent of BPercent of Percent of Percent of

. 2017 0 0 0.0 1 33.0 0
01 |Senior Managers
2020 0 0 0.0 1 0.0 50.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 10 2 20.0 2| 100.0 33.0 60.6 0 0.0 0.0 0.0
Managers 2020 10 2 20.0 11 200.0 15.0] 1333 2 100.0 0.0 0.0
03 [Professionals 2017 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 2 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 + 100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Furnover

04 Semi-Professionals & | 2015 4 1 25.0 21.6 1 0 115.7
Technicians 2017 5 1: 200 217 1 of 92 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 222
. 2015 3 0 0.0 21.6 1 -1 0.0
05 [Supervisors
2017 3 1 333 21.6 1 0 1543 1 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0 100.0
06 Supervisors: Crafts & | 2015 11 0 0.0 6.5 1 -1 0.0
Trades 2017 16 1 6.3 4.6 1 0| 1359 5 11 200 0 1 6 0 0.0 0 0 1 0 0.0 0 0 7.4
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments

BPercent of BPercent of Percent of Percent of

04 Semi-Professionals & | 2017 _ 0 0.0 0 0.0 0
Technicians 2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 1 0 0.0 1 0.0 33.0 0.0 0 0.0 0.0 0.0
05 [Supervisors
2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 11 1 9.1 1 100.0 10.0 90.9 0 0.0 0.0 0.0
Trades 2020 11 1 9.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
. x 100 +100 x 100 x 100 100 . 100 DYear2) +
Analysis § Analysis Analysis Analysis  Analysis Analysis { Analysis Analysis § Analysis 2)x 100

Flow Data Analysis

Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Furnover

o7 |Administrative & 2015 19 50 263 13.4 3 2| 1964
Senior Clerical 2017 13 1 7.7 13.4 2 -1 57.4 8 0 0.0 1 -1 0 0 0.0 0 0 8 4 500 2 2| 500
og |Skilled Sales & 2015 2 0 0.0 16.0 0 0 0.0
Service Personnel 2017 5 0 0.0 12.8 1 -1 0.0 4 0 0.0 1 - 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |Skilled Crafts & 2015 41 9: 220 7.9 3 6| 2779
Trades Workers 2017 36 1 306 8.0 3 8| 3819 16 4 250 1 3 6 0 0.0 1 1 25 4 160 5 Al e
Part 2 Part 2.
Data sources _..\_mm_wg_w MMMM_WMN £ Swy Nﬂw F _om; wm_w Frlx100 _MMM_W mSMy Nﬂw ! _%M )

Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments

BPercent of BPercent of Percent of Percent of

07 Administrative & 2017 w 0 0.0 0 0.0 10.0 0
Senior Clerical 2020 8 0 0.0 1 0.0 15.0 0.0 1 0.0 0.0 0.0
og |Skilled Sales & 2017 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 4 0 0.0 1 0.0] 330 0.0 1 0.0 0.0 0.0
09 |Skilled Crafts & 2017 22 4 182 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 22 4 182 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 1 Part 1 Part I: Part 2 Part 2 Part 2 Part 2 Pat2: i Part2 U=
Data sources Workforce : Workforce | E° 0 iworkforce? PXCG g P EFH g n i RowDan: P KXOT 0 By Data § Flow Data 1Q = Px 100:PxF= 100 Q-S : Flow Data} Flow Data} ¥ U iUxFe100i v.x :(@Yearl®
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Flow Data Analysis

Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Furnover

. 2015 47 12 255 14.5 7 5 176.1
10 |Clerical Personnel
2017 46 8 17.4 14.4 7 1 120.8 27 5 18.5 4 1 1 0 0.0 0 0 29 10 345 7 3 62.4
1 Intermediate Sales & | 2015 3 0 0.0 17.3 1 -1 0.0
Service Personnel 2017 1 0 0.0 23 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 of 500
12 Semi-Skilled Manual | 2015 24 7 29.2 17.9 4 3 162.9
Workers 2017 18 4 222 19.6 4 0 113.4 10 1 10.0 2 -1 0 0 0.0 0 0 16 4 25.0 5 -1 76.2
Part 2 Part 2
E+Dx Part 3: E+-Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources Flow Data : Flow U».S 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

y y y y J y y y y y
i Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments
BPercent of BPercent of Percent of Percent of

. 2017 Nm 5 179 0 0.0 0

10 |Clerical Personnel
2020 28 5 17.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 2 0.0 20.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 10 1 10.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 10 1 10.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 4
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Flow Data Analysis

Vear Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Furnover

3 Other Sales & Service | 2015 0 0 0.0 0 0 0.0
Personnel 2017 1 0 00 341 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2015 6 4 66.7 17.0 1 3 3922
Workers 2017 5 3 600[ 164 1 2| 3659 2 18 500 0 1 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2015 211 45 213 0.0 0 45 0.0
2017 205 37 18.0 0.0 0 37 0.0 82 14 17.1 0 14 18 0 0.0 4 -4 89 24 27.0 19 5 42.8

Part 2 Part 2
Data sources _..\_mm_wg_w MMMM_WMN £ Sw i Nﬂw F _om; wm_w Felx100 _MMM_W : SM i Nﬂw ! _%M :

Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Comments

BPercent of BPercent of Percent of Percent of

Other Sales & Service
13
Personnel
14 Other Manual
Workers
Total
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Summary of Goals

The Gear Centre
July 12, 2017

Women

Workforce Analysis Results Goals
Employment Equity Occupational Group Present Gap Short-term Long-term
EEOG 1 to 3 years 3 years or more

# | flor% @ @0 #or% 00000000000 0 |

Senior Managers 1 0 We will consider all

5
l qualified female
Middle and other Managers I

applicants with a strong
focus on promoting from
within. This position
requires in-depth
knowledge of our
business and expected to
take a minimum of 3
years to fulfill

2 4 These positions are
typically created from
within via promotions
and many of them
require a heavy duty
and/or automotive
background. Our
anticipated hire over the
next 3 years is 6 and our
goal is to hire a
minimum of 2 women
(33%). We will continue
to consider all designated
groups when hiring
and/or promoting with a
strong focus on hiring
women

1 1 Position requires a strong
background in Heavy
duty Mechanics and
promoted from within.
We will continue to
consider all qualified
female applicants,
however we expect to
take 3+ years to
complete this task as
once hired, must be
trained & promoted into
this position

Administrative & Senior Clerical - 4 0 We have closed the gap
over the past three years
despite the high turnover
of females in this group.
Women currently
represent over 50% of
this work group.
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Supervisor Crafts and Trades

#
2
=

4




Skilled Sales and Service

Clerical Personnel

Intermediate Sales & Service

Semi-skilled manual workers

Other Sales & Service Personnel

Other manual workers

A strong parts and
mechanical background
is required for this
position. During our
advertising and
interviewing process we
continue to consider
women in our hiring
process

18

Anticipated hires over
the next 3 years is 36.
Our goal is to hire
enough woman to
represent over 50% of
this work group. The
majority of this will be
completed within 3 years
and the remainder within
5-7 years

There is currently only
one person in this role
and we are not looking to
expand and/or replace
this position if/when this
position is deleted

The company had 15
terminations in this work
group over the past 3
years and over 70% were
women. We will place a
strong focus on replacing
these positions with
qualified women as we
increase our business.
Through new growth and
turnover we expect to
hire 14 workers and
looking to hire a
minimum of 4 women.

We only have 1 person in
this role and not
expecting any change in
the near future

This position is very
physically demanding &
we will make every
effort to hire a female in
our labourer position,
and will continue to
consider all qualified
applicants from all
designated groups
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Aboriginal Peoples

Workforce Analysis Results

Employment Equity Occupational Group (EEOG) | Present Gap Short-term Long-term Comments
1 to 3 years 3 years or more
fair for Aboriginals
to be held in the fall

| fo% @ Heee 00
36 Skilled Crafts and Trades Workers -1
of 2017

gap. We are in the
process of
registering for a job

3 0 We anticipate a need
to hire 36 persons in
this group and we
are confident we will
hire a minimum of 3
aboriginal persons to
close & surpass the

Clerical Personnel 3 0 We have recently

hired 1 aboriginal

person with a goal to
hire a minimum of 2
more — through
qualified applicants
&/or job fair

Persons with Disabilities — No gaps in this designated group

Members of Visible Minorities

Workforce Analysis Results

Emplovment Equity Occupational Group (EEOG) Present Gap Short-term Long-term Comments
1 to 3 years 3 years or more

20 0 Deenid 00 0 0 ¢ I Few 00 ey P 0 0 00
= I 1 e X 1 ! 0

38 1 2 We’ve made
improvements
in this group
however, 2 of
the 3
terminations we
had in the past 3
years were
visible
minorities.
Anticipating 6
hires over the
next 3 years and
will continue to
consider all
qualified people
in all groups
with a goal to
close the gap 003675

Middle & Other Managers




Administrative & Senior Clerical 1 1 We had 8
Personnel terminations in
the past 3 years
and all of them
were members
of visible
minority. We
are working to
rebuild this
group and will
consider visible
minorities along
with all other
qualified
persons and
designated

groups

Skilled Sales & Service Personnel 1 1 We will
continue to
consider all
qualified
applicants from
all designated
groups with a
strong focus on
visible
minorities
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Edmonton Gear Centre Ltd

Primary Location: Edmonton North and Edmonton South

Number of Employees: 205 employees in Canada — 83% are in Alberta
Organization Overview:

The company started operations as a small service shop in Edmonton in 1975. It is now a leading
powertrain parts & service provider for the automotive and heavy truck industries. They specialize in
remanufacturing transmissions, differentials, and transfer cases for heavy truck, medium duty,
automotive, transit, agricultural and industrial applications. They have remanufacturing facilities in
Edmonton, Surrey, and Mississauga. Their Off-Highway Division serves the commercial and retail
markets as well as the public sector’s industrial and military markets.

Key Dates — First Year Assessment

Initiated: 2015/08/20
Received: 2015/10/06
Closed: 2015/11/19
WFA: 2015/08/20

Key Dates — Subsequent Assessment

Initiated: 2017/06/30
Received: 2017/08/01
WEFA: 2017/06/30

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes [INo

ASSESSMENT OF REASONABLE PROGRESS

Women
1 Senior Managers Goal not met (0%)
2. | Middle & Other Managers Goal not met (0%)
4. | Semi-Professionals & Technicians Goal met (222%)
6 Supervisors: Crafts & Trades Goal not met (0%)
7. | Administrative & Senior Clerical Personnel | Goal met (94%)
10. | Clerical Personnel No goal set

Employmernt and Emploi et (jarlzo03::3%7«‘*7ﬁi

Social Development Canada  Dévsloppernent social Canada



11. | Intermediate Sales & Service Personnel Goal not met (0%)
12. | Semi-Skilled Manual Workers Goal not met (48%)
14. | Other Manual Workers Goal not met (0%)

Assessment/Observations

Of the 8 short term goals that were identified, 6 were not met.

In EEOG 01, there were no new entrants in the time period covered.

In EEOG 02, there were 10 new entrants and none were women. With an availability of 38.9% in
this EEOG, three would have been expected.

In EEOG 06, there were 11 new entrants and none were women. With an availability of 6.4%,
this is to be expected.

In EEOG 10, the organization did not set a goal despite the gap of -22 (representation being at
23.4%). However, since 2015, the organization increased their representation of women in this
EEOG to 30.4%. Availability rests at 71.0%.

There were no new entrants in EEOG 11.

In EEOG 12, out of 10 new entrants, one was a woman. This represents a hiring rate of 10.0%;
slightly short of availability of 16.6%.

In EEOG 14, there were two new entrants and neither was a woman. With an availability of
15.9% in this EEOG, this is to be expected.

Aboriginal Peoples

0.

Skilled Crafts & Trades Workers | Goal not met (0%)

10.

Clerical Personnel Goal not met (50%)

12.

Semi-Skilled Manual Workers Goal met (429%)

Assessment/Observations

Of the three short term goals that were identified, two were not met.

In EEOG 09, there were 22 new entrants and none were Aboriginal. With an availability of 4.5%
this is to be expected.

In EEOG 10, there were 28 new entrants and only one was Aboriginal. This represents a hiring
rate of 3.6% whereas availability is 5.1%.

Person with Disabilities

Assessment/Observations

No short term goals were identified as the company had no gaps for persons with disabilities.

Members of Visible Minorities

1. | Senior Managers Goal not met (0%)
2. | Middle & Other Managers Goal met (100%)
5. | Supervisors Goal not met (0%)
6. | Supervisors: Crafts & Trades Goal met (100%)
11. | Intermediate Sales & Service Personnel | Goal not met (0%)

Assessment/Observations
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Of the five short term goals that were identified, three were not met.
In EEOG 01 there we no hires.

Although the goal was not met for EEOG 05, the gap is now closed.
There were no hires in EEOG 11.

ASSESSMENT OF REASONABLE EFFORTS

O An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

e Progress has been noted in the following areas for women, Aboriginal people and members of
visible minorities:
o Women: Semi-Professionals & Technicians, Administrative & Senior Clerical Personnel
and Semi-Skilled Manual Workers
o Aboriginal People: Clerical Personnel and Semi-Skilled Manual Workers
o Member of visible minority: Middle & Other Managers and Supervisors: Crafts & Trades

e The organization has maintained full representation of persons with disabilities since the last
workforce analysis. The overall representation of persons with disabilities was 12.2% in 2017;
this is more than doubled their availability of 5.2%.

e Inareas where progress was not made, there were insufficient hires and promotions into the
occupational group to reasonably expect that goals would be met. This is the case for women in
EEOGs 01, 06, 11 and 14; Aboriginal peoples in EEOG 09; and, members of visible minorities in
EEOG 01 and 11.

e Approximately 2 years has gone by since the first assessment. If the organization had that extra
year to complete their short term goals, it is reasonable to expect, given the progress noted,
that more goals could have been met.

ASSESSMENT OF SHORT-TERM GOALS

O For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.

For 6 out of 16 outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.

Women

EEOG 01 Senior Managers:
e Goalis setat50%. It is recommended that the organization revise their goal downward given
that current availability is 27.4%.

EEOG 02 Middle & Other Managers:
e Goalis set at 33%. Current availability is 38.9%. This is acceptable given the many gaps found in
the workforce analysis for women, including in what is likely to be feeder groups to middle
management.

EEOG 06 Supervisors: Crafts & Trades:
e Goalis setat30%. It is recommended that the organization revise this goal downward given that
current availability is 6.5%.
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EEOG 07 Administrative and Senior Clerical Personnel
e Goal is set at 50%. Current availability is 84.6%. This is acceptable given that we would not
encourage a goal for women to be set at levels above 50%.

EEOG 08 Skilled Sales and Service Personnel
e Goal is set at 15%. Current availability is 24.9%. It is recommended that the organization set a
goal that is at least equal to availability.

EEOG 10 Clerical Personnel:
e Goal is set at 50%. Current availability is 71%. This is acceptable given that we would not
encourage a goal for women to be set at levels above 50%.

EEOG 11 Intermediate Sales & Service Personnel:

e No goal has been set. However, this is accepted given that the employer appears to be
downsizing in this EEOQG. In 2015, there were three employees in this group and this was
reduced to 1 in 2017. There were no new entrants in this EEOG between the timeframe being
assessed.

EEOG 12 Semi-Skilled Manual Workers:
e Goalis setat25%. Current availability is 16.3%. This is considered acceptable.

EEOG 13 Other Sales and Service Personnel:

e No goal has been set. However, there is only one employee in this EEOG and they were hired
since the last workforce analysis. This may be a case where the employee’s position was
incorrected coded or the employer is considering expanding its sales team. It is recommended
that this be raised in the closing letter to ensure that a goal be set should growth be considered
within these occupations. Current availability is 59.2%.

EEOG 14 Other Manual Workers:
e Goalis set at 15%. Current availability is 15.9%. This is considered acceptable.

Aboriginal People
EEOG 09 Skilled Crafts & Trades Workers:
e Goal set at 7.2%. Current availability is 4.5%. This is considered acceptable.

EEOG 10 Clerical Personnel:
e Goal set at 7%. Current availability is 5.1%. This is considered acceptable.

Member of Visible Minority
EEOG 01 Senior Managers:
e Goal set at 50%. Current availability is 10.1%. It is recommended that the employer revise its
goal downwards to better reflect availability.

EEOG 02 Middle Manager:
e Goal set at 15%. Current availability is 15%. This is acceptable.

EEOG 07 Administrative and Senior Clerical Personnel:

W
Employmerns and Empiol gt ‘ 1003680
Social Developrment Canada  Développernent social Canada anl




e Goal set at 15%. Current availability is 13.4%. This is acceptable.

EEOG 08 Skilled Sales and Service Personnel:

e Goal set at 33%. Current availability is 12.8%. It is recommended that the organization revise its
goal downwards to better reflect availability.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e We note that several goals were set at levels well above labour market availability. Although it is
recommended that short-term goals be set at levels slightly above availability to ensure that
reasonable progress is achieved, we would recommend that you reconsider your organization’s
goals for the following areas to ensure that they are realistic and reflect the availability of
designated group members in the specific occupations:

o Women in EEOG 01 Senior Managers and 06 Supervisors: Crafts & Trades.
o Members of visible minorities in EEOG 01 Senior Managers and EEOG 08 Skilled Sales
and Service Personnel.

e Inother areas, we note that the goal set was short of labour market availability. We would
recommend that you consider revising these as well to ensure progress in closing these gaps:

o Women in EEOG 08 Skilled Sales and Service Personnel.

o For women in EEOG 13 Other Sales and Services, we note that there is only one
employee in this occupational group. We would suggest that a goal be set if further
growth is forecasted in these occupations.

Name of Analyst: Eric Singh
Revised by: Annick Léger

Date: 2018/01/17
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: February 6, 2018 6:24 PM

To: ‘t.a.mcgrandle@gearcentregroup.com’

Cc: 'l.e.clark@gearcentregroup.com’; 'L.L. Wiebe@gearcentregroup.com’

Subject: Government of Canada Agreement Number: 090191 — Notification of Compliance

with the Federal Contractors Program

Dear Mr. McGrandle:

| am writing to inform you that the subsequent compliance assessment initiated on August 27, 2017, has been
completed. As a result of the assessment, Edmonton Gear Centre Ltd. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Edmonton Gear Centre Ltd.’s
employment equity program.

e We note that several goals were set at levels well above labour market availability in several Employment
Equity Occupational Groups (EEOQG). Although it is recommended that short-term goals be set equal to or at
levels slightly above availability to ensure that reasonable progress is achieved, we would recommend that
you reconsider your organization’s goals for the following areas to ensure that they are realistic and reflect the
availability of designated group members in the specific occupations:

o Women in EEOG 01 Senior Managers and EEOG 06 Supervisors: Crafts & Trades.
o Members of visible minorities in EEOG 01 Senior Managers and EEOG 08 Skilled Sales and Service
Personnel.

e Inother EEOGs, we note that the goal set was short of labour market availability. We ask that you revise
these to ensure progress in closing the gaps.
o Women in EEOG 08 Skilled Sales and Service Personnel.
o Forwomen in EEOG 13 Other Sales and Services, we note that there is only one employee in this
occupational group. We would suggest that a goal be set if further growth is forecasted in these
occupations.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on August 27, 2020. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

¢ Workforce data (Forms 1 to 6) at the national level,

¢ An updated workforce analysis; and

¢ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Edmonton Gear
Centre Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Edmonton Gear
Centre Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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