. I *l Employment and Emploi et
Social Development Canada  Développement social Canada
s.19(1)

Labour Program
Federal Contractors Program

Agreement to implement Employment Equity

E@Agreement

[[]Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Ganada
—
o <Jtd Yo B
Diaonon ol Lakecrothanal uele S ¢ Cves :
Operating Name (if different from Legal Name of Organization) P ¢ Ruiai Aumbh
Ly Sy i Z ’
{Full-Tima/Part-Time/Temporary) I o
Organization's North American Industry Classification System (NAICS) Code N° To find your organization’'s NAICS Code Number please
R visit: httpz/iwww statcan.ge, cafsubjects-sujets/standard-
ya / q { nome/nalcs-acian/2002/naics-scianG2l-ang.him

Province Postal Code

Fdmonten | A5 | Thse(sY
3020 118 Aue WO LSy - 1SYT g3 -4 6
EMPLOYMENT EQUITY CONTACT
" Mison Letgualier ™ B 2esouret Mecagpr
Te:epnoneNumberq),%O —(b(oQ - L{L[SI Eﬁ%?/){)&&’é,r@d{f.c.&

CERTIFICATION

Address (buliding number, street, suite, etc.)

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).

Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federat Contractors Program requirements. For more information on how to implement employment equity

please refer to: http:/iwww .esdc.ge,.ca/eng/labour/equality/fcp/index.shimi

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s} with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

T Don Mocadan. T Pes oond [CEO

:'ep?emjbj? - YO T dmacadem €t .co

Mo, 5)0d

RETURN INSTRUCTIONS

Al

IMPORTANT

+ Theorigipal copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at:A819)'953-8768 or by e-mall at: ee-eme@hrsdc-rhdcc.ge.ca

i+3
ESDC LAB1168 (2013-10-009} E Page 10f4 Calla.da.
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s.19(1)

Employment and Emplol of
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

Board’s
o awarded

As per Appendix D -~ The Federal Contractors P rogram for Emp E()}a ment Equity of Treasn
Contraciing Policy, contractors w %? Laresident wor \?ozm caf 00 or more employees who
goods and services contracts of ST million or more are | ired o implement emyp Emmzznz ugzzm submit
information on their workforce 4 mé undereo a con pliance ma}mmcm Man unforescen situation arises
that prevents the contractor from mecting the submission of information de adline. the organization may
submit an application for an extension. The application must be completed as outlined bdmx mnd signed
by a senior official of the corporation (e.g.. chiel exec ai"a'c officer. president or v ice-president, Am%m ized
manager). Onee completed. the f form must he sent by email 1o ce-emeiohrad

iy
ar

dname of organivaion i)im:zomi International Trucks Ltd (hercalter
ement to bmplenient Employvmen: I3 Guity num bery 090263, agree 1o the

I the undersigned. on behalf Fof teg
referred to as “the organization™) and (.
followi g statements:

Lo Thave the authority to sign on behalf of the orpanization, M \“wmzs we has the value of cgally
binding this organization to the stat ements made in this docun ent, and to the possible Consequences
of being found in non-compliance with the Federal ¢ m{muu rs Program

2. Tammaking the claim that the organization is unable 1o submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. Lamthercfore rec questing an extension until (date) June 30. 2018 for the fol lowing reason(s):

Please deseribe’ Require additional time to gather data and re-review requirements,

40 As asenior w{ ficial of the Organization, | hereby declare that all of these statements are COITeCt to
the best of my ki owledge. and 1 am FeqUEsLing an extension,
Name: Allison Le cavalier Position Title: Human Resources Manager

Ematl address: alecavaliera dit.ca

Telephone number: 780-669-4451

Business ad idress: 17020-118 Ave, Edmonton, AB TSS 184

Signan

Date: Mous 1u LULH
BTl Mol
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From: Yakibonge, Maurice [NC]

Sent: May 21, 2018 2:53 PM

To: 'alecavalier@dit.ca'

Cc: 'dmacadam@dit.ca’

Subject: Extension to Submit Federal Contractors Program Compliance
Assessment Information

Attachments: SBizhub 45418051013370.pdf

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until June 29, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us
at: ee-eme@hrsdc-rhdce.gc.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice.vakibonqe@Iabour—travail gc.ca / Tel: 819-654- 6099

: . W@:& HaE %&gm&yg L w&i‘y %&M %m%z.wm*s Eorai wwi‘
Y @%‘m% "%ﬁ? SRR el g smait v i
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Diamond International Trucks Ltd. (certificate # 090263) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2016-01-01 to 2018-09-23

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora

Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Saskatchewan 2 0 0 2 Edmonton 148 0 0 148
Alberta 194 1 0 195 Alta. less CMAs 46 1 0 47
k. | CMA 2 2

Total Employees in Canada 4 197 Sask. less 0 0

Total Employees in Canada b 197

Canada
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B i Emplat ot Divelappramment Diamond International Trucks Ltd. (certificate # 090263) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 2016-01-01 to 2018-09-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 1 of 5 Cana dﬁ
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Employrent snd Sacial  Emplai et Dévalappement . - .
Development Cxnaga  swcidl Ganada Diamond International Trucks Ltd. (certificate # 090263) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 8 8
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 18 14 4 1 1

LR

Professionals

Top Range: Under $5,000

Bottom Range: Under $5,000

4

3

2

1 1 1
...

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 2 1 1
. . s
Page 2 of 5 Canada
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Evmployroant and Bociat - Empled et Dbveloppainent Diamond International Trucks Ltd. (certificate # 090263) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta

Reporting Period 2016-01-01 to 2018-09-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 5 5
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 18 14 4

Skilled Crafts and Trades Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3of 5 gm&m
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B i Emplat ot Développramment Diamond International Trucks Ltd. (certificate # 090263) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 13 6 7 1 1
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 4 of 5 Om:m L



003165

B i Emplat ot Développramment Diamond International Trucks Ltd. (certificate # 090263) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 5of 5 gm&m



Evmployroant and Bociat - Empled et Dbveloppainent Diamond International Trucks Ltd. (certificate # 090263) Form 3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Saskatchewan

Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 2

2
G T R T T R

Page 1 of 3 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Diamond International Trucks Ltd. (certificate # 090263)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Form 3 A

003167

Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 147 4

Total Number of Employees

194 7 8 4 4 7 3 4 7 7
L R R A

Page 2 of 3

Canada
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Eploymant and Bocisl  Emplel ot M vnlappament Diamond International Trucks Ltd. (certificate # 090263) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1

Total Number of Employees

Page 3 of 3 ﬁ u w&mmw



Employrant snd Sacial  Emplai et Dévalappement Form4 A
Development Conads sucial Canada Diamond International Trucks Ltd. (certificate # 090263)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Saskatchewan
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1
Semi-Skilled Manual Workers

1 1
w4y

Page 1 of 2 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form4 A

Diamond International Trucks Ltd. (certificate # 090263)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Supervisors 1 1
Supervisors: Crafts and Trades 2 2
Skilled Sales and Service Personnel 8 6 2
Skilled Crafts and Trades Workers 17 17 1 3
Clerical Personnel 17 4 13 1
Semi-Skilled Manual Workers 6 4 2 2

Total Number of Employees Hired

Page 2 of 2

Canada




Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

F A
Diamond International Trucks Ltd. (certificate # 090263) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Total Number of Employees Promoted
Total Number of Promotions

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Supervisors: Crafts and Trades 1 1
Skilled Crafts and Trades Workers 6 6 1 1

Canada

Page 1 of 1
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Conads sucial Canada Diamond International Trucks Ltd. (certificate # 090263)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 1 1
Supervisors: Crafts and Trades 2 2
Skilled Sales and Service Personnel 7 7
Skilled Crafts and Trades Workers 32 32 1 1 3 3
Clerical Personnel 28 15 13 2 1 1 2 2 1 1
Intermediate Sales and Service 7 1 6 1 1 1 1
Personnel
Semi-Skilled Manual Workers

Total Number of Employees Terminated mmm-:--“—-:‘-l

Page 1 of 2 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Development Conads sucial Canada Diamond International Trucks Ltd. (certificate # 090263)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Alberta
Reporting Period 2016-01-01 to 2018-09-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1 1
Semi-Skilled Manual Workers

Total Number of Employees Terminated !lllllllllll

Page 2 of 2 O@:@ o



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Detailed Report
Date: 2018-09-24

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 8 0 00% 274% 2 %///////% National

" ) ” )
02 : Middle and Other Managers National 18 4 222%  389% 7 ///////////// National
03 : Professionals 1 0 0.0 % 28.3 % 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 28.3% 0 0 National
05 : Supervisors 2 2 100.0 % 56.2 % 1 1
Employment Equity Occupational Group Edmonton 2 2 100.0 % 56.2 % 1 1 Edmonton

06 : Supervisors: Crafts and Trades 5 0 0.0 % 59 % 0 0
7301 : Contractors and supervisors, mechanic trades Alberta 5 0 0.0 % 59 % 0 0 Alberta
08 : Skilled Sales and Service Personnel 19 4 211 % 20.9 % 4 0
6221 : Technical sales specialists - wholesale trade Alberta 18 4 222 % 20.5% 4 0 Alberta
6221 : Technical sales specialists - wholesale trade Saskatchewan 1 0 0.0 % 28.0 % 0 0 Saskatchewan
09 : Skilled Crafts and Trades Workers 65 0 0.0 % 22 % 1 %////////%
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 65 0 0.0 % 22 % 1 ///////////// Alberta

10 : Clerical Personnel 50 24 480% 71.9% %///////%
Employment Equity Occupational Group Alta. less CMAs 13 6 46.2 % 76.3 % %//////////// Alta. less CMAs

Employment Equity Occupational Group Edmonton 37 18 486% 70.3 % 26 %////////// Edmonton
. f ; %

11 : Intermediate Sales and Service Personnel 13 7 53.8% 68.1 % 9 /////////%

Employment Equity Occupational Group Alta. less CMAs 2 1 50.0 % 74.2 % 1 0 Alta. less CMAs

Employment Equity Occupational Group Edmonton 11 6 545% 67.0% 7 %//////// Edmonton
12 : Semi-Skilled Manual Workers 16 6 37.5% 16.2 % 3 3

Employment Equity Occupational Group Alta. less CMAs 3 2 66.7 % 16.3 % 0 2 Alta. less CMAs

Employment Equity Occupational Group Edmonton 12 4 33.3% 16.0 % 2 2 Edmonton

Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 17.4 % 0 0 Sask. less CMA

Page 1 0of 9 y i

2018-09-24 ageto aﬂu

003174



Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Employment Equity Occupational Group

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Detailed Report
Date: 2018-09-24

003175

Recruitment Area

Total

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

2018-09-24

Women
Women
Internal Location All Employees Representation Availability Gap
# # % % # #
197 47  239%  323% 63 §
Page 2 of 9
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Diamond International Trucks Ltd. m
Workforce Analysis - Detailed Report g
Date: 2018-09-24
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 8 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 18 0 0.0 % 22 % 0 0 National
03 : Professionals 1 0 0.0 % 1.1% 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 1.1 % 0 0 National
05 : Supervisors 2 0 0.0 % 4.6 % 0 0
Employment Equity Occupational Group Edmonton 2 0 0.0 % 4.6 % 0 0 Edmonton
06 : Supervisors: Crafts and Trades 5 0 0.0 % 2.7 % 0 0
7301 : Contractors and supervisors, mechanic trades Alberta 5 0 0.0% 27 % 0 0 Alberta
08 : Skilled Sales and Service Personnel 19 0 0.0 % 23 % 0 0
6221 : Technical sales specialists - wholesale trade Alberta 18 0 0.0 % 20 % 0 0 Alberta
6221 : Technical sales specialists - wholesale trade Saskatchewan 1 0 0.0 % 82 % 0 0 Saskatchewan
] ¥
09 : Skilled Crafts and Trades Workers 65 2 3.1% 43 % 3 §§
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 65 2 3.1% 43 % 3 §§ Alberta
10 : Clerical Personnel 50 3 6.0 % 5.8 % 3 0
Employment Equity Occupational Group Alta. less CMAs 13 1 7.7 % 8.1% 1 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 37 2 54 % 5.1 % 2 0 Edmonton
11 : Intermediate Sales and Service Personnel 13 0 0.0 % 52 % 1 §\§
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0 % 7.7 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 11 0 0.0 % 48 % 1 § Edmonton
12 : Semi-Skilled Manual Workers 16 3 18.8 % 6.5 % 1 2
Employment Equity Occupational Group Alta. less CMAs 3 0 0.0 % 85 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Edmonton 12 3 25.0 % 5.6 % 1 2 Edmonton
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 11.4 % 0 0 Sask. less CMA

Page 3 of 9 - fel
2018-09-24 N & m&m



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Detailed Report
Date: 2018-09-24

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 197 8 41 % 4.4 % 8 0
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 4 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Diamond International Trucks Ltd. m
(3]
Workforce Analysis - Detailed Report 8
Date: 2018-09-24
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 8 0 0.0 % 10.1 % 1

§\§ National
02 : Middle and Other Managers National 18 0 0.0 % 15.0 % 3 §\§ National

03 : Professionals 1 0 0.0 % 314 % 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 314 % 0 0 National
05 : Supervisors 2 0 0.0 % 21.6 % 0 0

Employment Equity Occupational Group Edmonton 2 0 0.0 % 21.6 % 0 0 Edmonton
06 : Supervisors: Crafts and Trades 5 0 0.0 % 39 % 0 0
7301 : Contractors and supervisors, mechanic trades Alberta 5 0 0.0% 3.9 % 0 0 Alberta

08 : Skilled Sales and Service Personnel 19 0 00%  109% 2 §\§
6221 : Technical sales specialists - wholesale trade Alberta 18 0 0.0 % 11.3% 2 §\§ Alberta
6221 : Technical sales specialists - wholesale trade Saskatchewan 1 0 0.0 % 2.7 % 0 0 Saskatchewan
09 : Skilled Crafts and Trades Workers 65 6 92%  13.0% 8 §
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Alberta 65 6 92%  13.0% 8 §§ Alberta
10 : Clerical Personnel 50 1 20%  14.0% 7 §§
Employment Equity Occupational Group Alta. less CMAs 13 0 0.0 % 42 % 1 §\§ Alta. less CMAs

Employment Equity Occupational Group Edmonton 37 1 27 % 17.5% 6 §\§ Edmonton
11 : Intermediate Sales and Service Personnel 13 0 00% 220% 3 §\§
i
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0 % 6.7 % 0 0 Alta. less CMAs

Employment Equity Occupational Group Edmonton 11 0 00% 248% 3 §\§ Edmonton
12 : Semi-Skilled Manual Workers 16 0 00% 17.7% 3 %\\\\\\\\&

Employment Equity Occupational Group Alta. less CMAs 3 0 0.0 % 4.3 % 0 0 Alta. less CMAs

Empl t Equity O tional G Edmont 12 0 0.0 % 22.3 % 37 Edmont
mployment Equity Occupational Group monton b b \\\\\\\\\& monton

Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 21 % 0 0 Sask. less CMA

Page 5 of 9 ¢ ied
2016021 Canada



Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Employment Equity Occupational Group

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Detailed Report
Date: 2018-09-24

Members of Visible Minorities

Members of Visible Minorities
Internal Location All Employees Representation Availability Gap
# # % % # #

003179

Recruitment Area

Total

Total may not equal sum of components due to rounding.

197 7 35% 140% s

Sources: 2011 National Household Survey and employer’s internal data

2018-09-24

Page 6 of 9
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Diamond International Trucks Ltd. m
[t
Workforce Analysis - Detailed Report S
Date: 2018-09-24
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 26 1 3.8% 4.3 % 1 0 National
03 : Professionals National 1 0 0.0 % 3.8 % 0 0 National
05 : Supervisors National 2 1 50.0 % 13.9 % 0 1 National
06 : Supervisors: Crafts and Trades National 5 0 0.0 % 7.8 % 0 0 National
08 : Skilled Sales and Service Personnel National 19 0 0.0 % 3.5 % 17 National
09 : Skilled Crafts and Trades Workers National 65 2 3.1% 3.8 % 2 0 National
10 : Clerical Personnel National 50 1 2.0 % 7.0 % 47 National
11 : Intermediate Sales and Service Personnel National 13 1 7.7 % 5.6 % 1 0 National
12 : Semi-Skilled Manual Workers National 16 1 6.3 % 4.8 % 1 0 National

Total 197 7 36% 51% 10 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 . P
2016.08.24 Canada



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

05 : Supervisors

06 : Supervisors: Crafts and Trades

08 : Skilled Sales and Service Personnel

09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel
12 : Semi-Skilled Manual Workers

2018-09-24

Workforce Analysis - Detailed Report

Date: 2018-09-24

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Perform Analysis By

EEOG
EEOG
NOC
EEOG
NOC
NOC
NOC
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
CMA
Provincial
Provincial
Provincial
CMA

CMA

CMA
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03 : Professionals

05 : Supervisors

06 : Supervisors: Crafts and Trades

08 : Skilled Sales and Service Personnel

09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel
12 : Semi-Skilled Manual Workers

2018-09-24

Workforce Analysis - Detailed Report
Date: 2018-09-24

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Summary Report
Date: 2018-09-24

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 8 0 0.0% 27.4% 2 %///////////%
02 : Middle and Other Managers 18 4 222 % 38.9 % 7 %///////////%

03 : Professionals 1 0 0.0 % 28.3 % 0
05 : Supervisors 2 2 100.0 % 56.2 % 1 1
06 : Supervisors: Crafts and Trades 5 0 0.0 % 59 % 0 0
08 : Skilled Sales and Service Personnel 19 4 211 % 20.9 % 4 0

09 : Skilled Crafts and Trades Workers 65 0 0.0 % 22% 1 %////////%
10 : Clerical Personnel 50 24 48.0 % 71.9 % 36 %//////%
11 : Intermediate Sales and Service Personnel 13 7 53.8 % 68.1 % 9 %///////////%

12 : Semi-Skilled Manual Workers 16 6 37.5% 16.2 % 3

Total 197 47 23.9 % 32.3% 63 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6
2018-09-24

Tanads
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Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

003184

Workforce Analysis - Summary Report
Date: 2018-09-24

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 8 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 18 0 0.0 % 22 % 0 0
03 : Professionals 1 0 0.0 % 1.1 % 0 0
05 : Supervisors 2 0 0.0 % 4.6 % 0 0
06 : Supervisors: Crafts and Trades 5 0 0.0 % 27 % 0 0
08 : Skilled Sales and Service Personnel 19 0 0.0 % 23 % 0 0
09 : Skilled Crafts and Trades Workers 65 2 3.1 % 4.3 % 37
10 : Clerical Personnel 50 3 6.0 % 5.8 % 3 0
11 : Intermediate Sales and Service Personnel 13 0 0.0 % 52 % 17
12 : Semi-Skilled Manual Workers 16 3 18.8 % 6.5 % 1 2
Total 197 8 41 % 4.4 % 8 0

Total may not equal sum of components due to rounding.

Page 2 of 6 F del
2018-09-24 B 4 m&m



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Summary Report
Date: 2018-09-24

Members of Visible Minorities

Members of Visible Minorities
All Employees Representation Availability Gap
# # % % # #

003185

01

02:

03:

05

06

08

09

10 :

1"

12

: Senior Managers

Middle and Other Managers

Professionals

: Supervisors
: Supervisors: Crafts and Trades
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

Clerical Personnel

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

8 0 00% 101% a
18 0 00% 150% s s

1 0 0.0 % 31.4 % 0
2 0 0.0 % 21.6 % 0 0
5 0 0.0 % 3.9% 0 0

19 0 0.0 % 10.9 % 2 §\§
65 6 9.2 % 13.0 % 8 %\\\\\\\\&
50 1 20% 14.0 % 7 \\\\\\\\\\\\\x
13 0 0.0 % 22.0 % 3 §\§
16 0 0.0 % 17.7 % 3 §

Total

Total may not equal sum of components due to rounding.

2018-09-24

197 7 35% 140% 27 §

Page 3 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

Workforce Analysis - Summary Report
Date: 2018-09-24

Persons with Disabilities

Persons with Disabilities

003186

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 26 1 3.8% 43 % 1 0
03 : Professionals 1 0 0.0 % 3.8 % 0 0
05 : Supervisors 2 1 50.0 % 13.9 % 0 1
06 : Supervisors: Crafts and Trades 5 0 0.0 % 7.8 % 0 0
08 : Skilled Sales and Service Personnel 19 0 0.0 % 3.5 % 17
09 : Skilled Crafts and Trades Workers 65 2 3.1 % 3.8 % 2 0
10 : Clerical Personnel 50 1 2.0 % 7.0 % 47
11 : Intermediate Sales and Service Personnel 13 1 7.7 % 5.6 % 1 0
12 : Semi-Skilled Manual Workers 16 1 6.3 % 4.8 % 1 0

Total

Total may not equal sum of components due to rounding.

2018-09-24

197 7 36%  51% -

Page 4 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

003187

Workforce Analysis - Summary Report
Date: 2018-09-24

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Diamond International Trucks Ltd.

003188

Workforce Analysis - Summary Report
Date: 2018-09-24

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National

Page 6 of 6 . P
2016.08.2 Canada




Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Diamond International Truck

2018-09-24

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
.« | & @ @2

o Vo o — O O b O

o
B

—_
to

Total

SELF IDENTIFICATION QUESTIONNAIRE

7

=== == s =

24

SELF IDENTIFICATION QUESTIONNAIRE

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Diamond International Truck
2018-09-24

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 2 10 2018 9 24

All Employees
8

¢ ] 4 | 0w @
8

2.9

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 |Middle & Other Managers 20 0 18 0
03 |Professionals 1 0 1 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 1 0 2 0
06 |Supervisors: Crafts & Trades 5 0 5 0
07 |Administrative & Senior Clerical Personnel 0 0 0 0
08 [Skilled Sales & Service Personnel 17 0 19 0
09 [Skilled Crafts & Trades Workers 77 2 65 2
10 |Clerical Personnel 60 35 50 3
11 |Intermediate Sales & Service Personnel 19 1 13 0
12 |Semi-Skilled Manual Workers 14 1 16 3
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 222 9 197 8

SELF IDENTIFICATION QUESTIONNAIRE SELF IDENTIFICATION QUESTIONNAIRE
Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Diamond International Truck
2018-09-24

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 2 10

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2018 9 24

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
- # 1 & 1 0% || & | & | %
Senior Managers 8 0 8 0 .

Middle & Other Managers 20 0 18 0
03 |Professionals 1 0 1 0
04 [Semi-Professionals & Technicians 0 0 0 0
05 [Supervisors 1 0 2 0
06 |Supervisors: Crafts & Trades 5 0 5 0
07 |Administrative & Senior Clerical Personnel 0 0 0 0
08 [Skilled Sales & Service Personnel 17 5 19 0
09 [Skilled Crafts & Trades Workers 77 0 65 6
10 |[Clerical Personnel 60 1 50 1
11 |Intermediate Sales & Service Personnel 19 0 13 0
12 |Semi-Skilled Manual Workers 14 0 16 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 222 6 197 7

* Source:

SELF IDENTIFICATION QUESTIONNAIRE

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

SELF IDENTIFICATION QUESTIONNAIRE

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Diamond International Truck
2018-09-24

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

2016 2 10

| vy 7 MM ] D

2018 9 24

Table 4: Persons with Disabilities
First/Previous Workforce Analysis
All Employees Persons with Disabilities

Availability*
o # ! s 0 0w
28 43

Employment Equity Occupational Group (EEOG)

Managers
03 [Professionals
04 |[Semi-Professionals & Technicians
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel 17
09 [Skilled Crafts & Trades Workers 77
10 |[Clerical Personnel 60
11 |Intermediate Sales & Service Personnel 19
12 |Semi-Skilled Manual Workers 14
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 222

SELF QUEST

[ T R

VO © — D = = 3 O O = O O —

¢ ] 4 | 0w @

#
26

1

1 0
0 0
2 1
5 0
0 0
19 0
65 2
50 1
13 1
16 1
0 0
0 0
7

SELF QUEST

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Diamond International Truck

43367

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
L ks 5|

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEW) . . Bmployees Employees Promoted Employees Terminated Employees Terminated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—_ e
== === ===

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Pl = = = = O e ] e e e e e e
Sl © © © O O O O O O O o O O
= = = = = = = e = = o= e e -
Ll = = = = = & = = w o o = 0 o=
Cle © O © © © O O O O O O o O
Sl © © © © © O O O O O o O
Cle © © © © © O OO O O O O O
DD 5 wm 5 = O O D O O D D O O
= = = e & e e e oe es] e es o

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Diamond International Truck
43367

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Emplnyws

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

~N O N DO =N

Ja—
(98]
N

—
SO OO NN OO =0 OO
N
~ o

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

(=2

(=}

b= = = = = = = = = o = o =
SO © O OO OO0
= = = = = = = e = = o= e e -
RO O O OO DO OO —= OO~ O
_-lo O O O O = O O O O O O O O
IO © O OO OO OO O
Cle & © © & © O O O O o O O o
i © O = N = O O O O O O O O
NIO O —= O — O O OO OO0 0o O

n
(7]

Sl © © © © © O O O OO O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Diamond International Truck
43367

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Disabilities

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

~N O N DO =N

Ja—
(98]
N

—
SO OO NN OO =0 OO
N
[

=

(=}

WIS & o D e e O D O D O O
SO © O OO OO0
= = = = = = = e = = o= e e -
RO O O OO DO OO —= OO~ O
Sl © © & = o o o5 o oon oo oo o

IO © O OO OO OO O
NIO O —= O — O O OO OO0 0o O

n
(7]

Cle © © © © © O OO O O O O O
Wi © O = O O O O O O O O O
Sl © © © © © O O O OO O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Diamond International Truck
43367

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
. Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

~N O N DO =N

Ja—
(98]
N

—
SO OO NN OO =0 OO
N
~ o

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

(=2

(=}

Rl O o O e W0 O O D O D O O
SO © O OO OO0
= = = = = = = e = = o= e e -
RO O O OO DO OO —= OO~ O
Sl © © & = o o o5 o oon oo oo o
IO © O OO OO OO O
Cle & © © & © O O O O o O O o
i O O O = W o O O O O O OO
NIO O —= O — O O OO OO0 0o O

n
(7]

Sl © © © © © O O O OO O O O

Page 8 0of 38
003196



Federal Contractors Program Achievement Report

Part 3: Goals
Diamond International Truck
43367

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ J
Table 1: Women
First/Previous Shortterm Goals
All Emplovees

Nuviher Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

Projected

Years

A Turnnvar(mplameut of |
Employment Equity . - bl Terminated Employees) Present Projected Present o
T eoe e Overs oy [proent | Tt | R | Rerenatioin

Years
i

WW W%WWWW%W%W%W”W

01 [Senior Managers 8 00%] 1.0% of  00%] 10% 0 0 of  1.0% 0 2 of  1o% 27.4% 2 2 0.0% 0.0%
02 [Middle & Other Managers 200 35%  1.0% 1| 105% 1o 1 2 4 1.0% 0 4 o 1o% 38.9% -4 4 20.0% 19.0%
03 |Professionals 1| 00%  -10% of  100.0%|  10% 0 0 of  1.0% 0 0 o 1o% 28.3% 0 0 0.0% 0.0%
04  [Semi-Professionals & Tech of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 1| 260%  1.0% of  0.0%  10% 0 0 1| 10% 0 0 o 1o% 56.2% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 5| 0.0% of  400% 0 0 of  0.0% 0 0 0 5.9% 0 0 0.0% 0.0%
07 |Administrative & S Clerical of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 17| 38%[  20% | 389%  1o% 1 0 2| 1.0% 0 1 o 1o% 20.5% -1 -1 11.8% 12.5%
09 [Skilled Crafts & Trades 77| ss%| 1.0% 2| 451%|  20% 5 7 o 2.0% 0 2 o 1o% 2.2% 2 2 0.0% 0.0%
10 [Clerical Personnel 60| -5.9%|  -10% 2| s27%|  -1.0% -2 4 24| -1.0% -1 17 of  10% 724% -19 17 40.0% 43.1%
11 |Intermediate Sales & Service 19| -11.9%  2.0% | 438%  -10% -1 2 2l -10% 0 1 of  1o% 69.7% -1 -1 632% 66.7%
12 [Semi-Skilled Manual 14| 46%| L% of  467%| -10% 0 0 4 -1.0% 0 -2 o 1o% 161% 2 2 28.6% 28.6%
13 |Other Sales & Service of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers of  0.0% of  00% 0 0 o 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 2| 39%[ ] o 4% ] 0 0 47 0.0% 0 28 o 339% 28 28 212% 212%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

* Workforce Analysis) + 2) x 100.
Table 2: Women
.
o

01 [Senior Managers 0 I 0 1 0 —
02 [Middle & Other Managers 0 10 0 sl ]
03 |Professionas s v 4 " >
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supersisor s ey ¢ - - - - - - -
06 [Supervisors: Crafts & Trades s © 4 " >
07 |Administrative & Sr Clerical 0 0.0 0 DU
08 [SKilled Sales & Service s ¢ ¢ - - - - - -
09 [SKilled Crafs & Trades ¢ o0 4 o >
10 [Clerical Personnel 0 1.0 0 BU
11 |Intermediate Sales & Service 0 10 0 voll ]
12 [Semi-Skiled Manual sf6 o0 4 >
13 |Other Sales & Service 0 0.0 0 0.0 003197
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Federal Contractors Program Achievement Report

Part 3: Goals
Diamond International Truck
43367

14 [Other Manual Workers
Total

003198
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Federal Contractors Program Achievement Report

Part 3: Goals
Diamond International Truck
43367

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples
First/Previous Shortterm Goals
All Emplovees

Nuviher Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

Projected

Years

A Turnnvar(mplameut of |
Employment Equity . - bl Terminated Employees) Present Projected Present o
T eoe e Overs oy [proent | Tt | R | Rerenatioin

Years
i

WW W%WWWW%W%W%W”W

01 |Senior Managers 8 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 2.9% 0 0 0.0% 0.0%
02 [Middle & Other Managers 20 -3.5% 1.0% 1 10.5% 1.0% 1 2 0 1.0% 0 0 0 1.0% 2.2% 0 0 0.0% 0.0%
03 [Professionals 1 0.0% -1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 1.1% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 1 26.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 4.6% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 5 0.0% 0 40.0% 0 0 0 0.0% 0 0 0 2.7%] 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 17 3.8% -2.0% -1 38.9% 1.0% 1 0 0 1.0% 0 0 0 1.0% 2.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 77 -5.5% 1.0% 2 45.1% 2.0% 5 7 2 2.0% 0 1 0 1.0% 4.3% -1 -1 2.6% 2.5%
10 |[Clerical Personnel 60 -5.9% -1.0% -2 52.7% -1.0% -2 -4 5 -1.0% 0 -1 0 1.0% 6.1% 1 1 8.3% 8.6%
11 [Intermediate Sales & Service 19 -11.9% -2.0% -1 43.8% -1.0% -1 2 1 -1.0% 0 0 0 1.0% 5.8% 0 0 5.3% 5.6%
12 [Semi-Skilled Manual 14 4.6% -1.0% 0 46.7% -1.0% 0 0 1 -1.0% 0 0 0 1.0% 6.2% 0 0 7.1% 7.1%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 2| 39%[ ] o 4% ] 0 0 o 00% 0 1 o 4.6% -1 1 41% 41%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 1.0 0 0 0 —
02 [Middle & Other Managers 0 10 0 vl ]
03 [Professionals 0 10 0 soll
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supervisors 0 10 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 0 0.0 0 BU
08 [Skilled Sales & Service 0 L0 0 voll ]
09 [Skilled Crafts & Trades 0 Lo 0 soll
10 [Clerical Personnel 0 1.0 0 BU
11 |Intermediate Sales & Service 0 L0 0 voll ]
12 |Semi-Skilled Manual 0 Lo 0 soll
13 |Other Sales & Service 0 0.0 0 0.0 003199
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Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals
All Emplovees

Nuviher Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

Projected

Years

A Turnnvar(mplameut of |
Employment Equity . - bl Terminated Employees) Present Projected Present o
T eoe s Over3 Ay [ProeacGap] PSS | RO | Rencetuionin

Years
i

WW W%WWWW%W%W%W”W

01/02(Managers 28 -1.7% 1.0% 1 5.3% 1.0% 1 2 1 1.0% 0 0 0 1.0% 4.3% 0 0 3.6% 3.4%
03 [Professionals 1 0.0% 1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 3.8% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% -1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 1 26.0% 0 0.0% 0 0 1 0.0% 0 -1 0 13.9% 1 1 100.0% 100.0%
06 [Supervisors: Crafts & Trades 5 0.0% 1.0% 0 40.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 17 3.8% 0 38.9% 0 0 0 0.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 77 -5.5% -2.0% -5 45.1% 1.0% 2 -3 1 1.0% 0 2 0 1.0% 3.8% -2 -2 1.3% 1.4%
10 |[Clerical Personnel 60 -5.9% 1.0% 2 52.7% 2.0% 4 6 1 2.0% 0 3 0 1.0% 7.0% -3 -3 1.7% 1.6%
11 |Intermediate Sales & Service 19 -11.9% -1.0% -1 43.8% -1.0% -1 -2 2 -1.0% 0 -1 0 1.0% 5.6% 1 1 10.5% 11.1%
12 [Semi-Skilled Manual 14 4.6% -2.0% -1 46.7% -1.0% 0 -1 1 -1.0% 0 0 0 1.0% 4.8% 0 0 7.1% 7.7%
13 |Other Sales & Service 0 0.0% -1.0% 0 0.0% -1.0% 0 0 0 -1.0% 0 0 0 1.0% 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 222 -3.9% 0 41.5% 0 0 7 0.0% 0 4 0 5.1% -4 -4 3.2% 3.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
o L s ]

s —

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

Nuviher Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

Projected

Years

A Turnnvar(mplameut of |
Employment Equity . - bl Terminated Employees) Present Projected Present o
T eoe s Over3 Ay [ProeacGap] PSS | RO | Rencetuionin

Years
i

WW W%WWWW%W%W%W”W

01 [Senior Managers 8 00%] 1.0% of  00%] 10% 0 0 of  1.0% 0 1 of  1o% 10.1% -1 ] 0.0% 0.0%
02 [Middle & Other Managers 200 35%  1.0% 1| 105% 1o 1 2 of  1.0% 0 3 o ro% 15.0% -3 -3 0.0% 0.0%
03 |Professionals 1| 00%  -10% of  100.0%|  10% 0 0 of  1.0% 0 0 o 1o% 314% 0 0 0.0% 0.0%
04  [Semi-Professionals & Tech of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 1| 260%  1.0% of  0.0%  10% 0 0 of  1.0% 0 0 o 1o% 21.6% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 5| 0.0% of  400% 0 0 of  0.0% 0 0 0 3.9% 0 0 0.0% 0.0%
07 |Administrative & S Clerical of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 17| 38%  2.0% | 389%  1o% 1 0 sl 1.0% 0 -3 o 1o% 11.3% 3 3 29.4% 31.3%
09 [Skilled Crafts & Trades 77| ss%| 1.0% 2| 451%|  20% 5 7 o 2.0% 0 10 o 1o% 13.0% -10 -10 0.0% 0.0%
10 [Clerical Personnel 60| -5.9%|  -10% 2| s27%|  -1.0% -2 4 1| -1.0% 0 6 o 10% 12.8% -7 6 1.7% 1.7%
11 |Intermediate Sales & Service 19| -11.9%  2.0% | 438%  -10% -1 2 of  -1.0% 0 3 o 1o% 18.1% -3 -3 0.0% 0.0%
12 [Semi-Skilled Manual 14| 46%| L% of  467%| -10% 0 0 o -1.0% 0 3 o 1o% 18.5% -3 -3 0.0% 0.0%
13 |Other Sales & Service of  0.0% of  00% 0 0 of  0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers of  0.0% of  00% 0 0 o 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 2| 39%[ ] o 4% ] 0 0 6 00% 0 2% o 13.6% 24 24 27% 2.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 1.0 0 1 0 —
02 [Middle & Other Managers 0 10 0 sl ]
03 [Professionals 0 10 0 soll
04 |Semi-Professionals & Tech 0 0.0 0 BU
05 [Supervisors 0 10 0 vl ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 0 0.0 0 DU
08 [Skilled Sales & Service 0 L0 0 Wl
09 [Skilled Crafts & Trades 0 Lo 0 gl
10 [Clerical Personnel 0 1.0 0 s
11 |Intermediate Sales & Service 0 L0 0 sl ]
12 |Semi-Skilled Manual 0 Lo 0 2ol ]
13 |Other Sales & Service 0 0.0 0 0.0 003203
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14_[Other Manual Workers
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 9: Women
Subsequent/Current Short-term Goals
All Emplovees Women

Years

. Turnoyer (Replacement of Terminated 3 Year Goals
Growth (New Positions) A @mas.&%& . Turnover (Replacement of| T e
Employment Equity Anticipal Terminated Emplovees) znza_g Preene Projected Pt tojected
OcpaioniCip FROD)  WOE. el e o ses | 00 e ovrs | OOV | iy [Pt Goel TG | pepeion | Represationind

Years
Sears
INEME 2 I?..g_q I__m Iﬁﬂww I?...s& Ifa.s& Iﬁwﬂw INSME 24 I}a....% IWMHW IS; INS_

. : s sy s . e s L L 8 s 2 8 2

01 |Senior Managers 8 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 2 0 1.0% 27.4% -2 -2 0.0% 0.0%
02 [Middle & Other Managers 18 -3.5% 2.0% 1 10.5% 1.0% 1 2 4 1.0% 0 3 0 1.0% 38.9% -3 -3 22.2% 21.1%
03 [Professionals 1 0.0% 1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 28.3% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 2 26.0% 1.0% 0 0.0% 1.0% 0 0 2 1.0% 0 -1 0 1.0% 56.2% 1 1 100.0% 100.0%
06 [Supervisors: Crafts & Trades 5 0.0% 0 40.0% 0 0 0 0.0% 0 0 0 5.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 19 3.8% 1.0% 1 38.9% 1.0% 1 2 4 1.0% 0 0 0 1.0% 20.9% 0 0 21.1% 20.0%
09 |Skilled Crafts & Trades 65 -5.5% 2.0% 4 45.1% 1.0% 2 6 0 1.0% 0 2 0 1.0% 2.2% -1 -2 0.0% 0.0%
10 |[Clerical Personnel 50 -5.9% 1.0% 2 52.7% 1.0% 2 4 24 1.0% 1 14 0 1.0% 71.9% -12 -14 48.0% 44.2%
11 [Intermediate Sales & Service 13 -11.9% 1.0% 0 43.8% 1.0% 0 0 7 1.0% 0 2 0 1.0% 68.1% -2 -2 53.8% 53.8%
12 [Semi-Skilled Manual 16 4.6% 1.0% 0 46.7% 1.0% 0 0 5 1.0% 0 -2 0 1.0% 162% 2 2 31.3% 31.3%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 197 39% 1] o 415% 0 0 46| 0.0% 0 18 0 323% -18 18 23.4% 23.4%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women
e

%

Foployimenc iy " Shorererm Goabs | Lo
Occupational Group (EEOG) Shortterm Gonk

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals
All Emplovees

Years

Growth (New Positions) ﬁ:«ienlm@mﬁ”&ﬁhﬂﬂwzai?g A Turnover (Replacement of Pt
Employment Equi epul Terminated Employees) Brojocied Proien rojected
e e léééé tiesOvers [y o] . T gl Tk | P s

Years

§§§§§§§§§§§§§§§§§§§

01 [Senior Managers 8 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 2.9% 0 0 0.0% 0.0%
02 [Middle & Other Managers 18 -3.5% 1.0% 1 10.5% 1.0% 1 2 0 1.0% 0 0 0 1.0% 2.2% 0 0 0.0% 0.0%
03 [Professionals 1 0.0% 1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 1.1% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 2 26.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 4.6% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 5 0.0% 0 40.0% 0 0 0 0.0% 0 0 0 2.7%] 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 19 3.8% 1.0% 1 38.9% 1.0% 1 2 0 1.0% 0 0 0 1.0% 2.3% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 65 -5.5% 1.0% 2 45.1% 1.0% 2 4 2 1.0% 0 1 0 1.0% 4.3% -1 -1 3.1% 3.0%
10 [Clerical Personnel 50 -5.9% 1.0% 2 52.7% 1.0% 2 4 3 1.0% 0 0 0 1.0% 5.8% 0 0 6.0% 5.8%
11 [Intermediate Sales & Service 13 -11.9% 1.0% 0 43.8% 1.0% 0 0 0 1.0% 0 1 0 1.0% 52% -1 -1 0.0% 0.0%
12 [Semi-Skilled Manual 16 4.6% 1.0% 0 46.7% 1.0% 0 0 3 1.0% 0 -2 0 1.0% 6.5% 2 2 18.8% 18.8%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 197 -3.9% 0 41.5% 0 0 8 0.0% 0 1 0 4.4% -1 -1 4.1% 4.1%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Abaoriginal Peoples

Employment Equity Short-term Goals Comments

Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
All Emplovees Persons with Disabilities

Years

. Turnoyer (Replacement of Terminated 3 Year Goals
Growth (New Positions) A @mas.&%& . Turnover (Replacement of| T e
Employment Equity Anticipal Terminated Emplovees) znza_g Preene Projected Pt tojected
OcpaioniCip FROD)  WOE. el e o ses | 00 e ovrs | OOV | iy [Pt Goel TG | pepeion | Represationind

Years
Sears
INEME 2 I?..g_q I__m Iﬁﬂww I?...s& Ifa.s& Iﬁwﬂw INSME 24 I}a....% IWMHW IS; INS_

. F s sy s . e . s L L 8 s 2 8 2

01/02(Managers 26 -1.7% 1.0% 1 5.3% 1.0% 1 2 1 1.0% 0 0 0 1.0% 4.3% 0 0 3.8% 3.7%
03 [Professionals 1 0.0% 1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 3.8% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 2 26.0% 0 0.0% 0 0 1 0.0% 0 -1 0 13.9% 1 1 50.0% 50.0%
06 [Supervisors: Crafts & Trades 5 0.0% 1.0% 0 40.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 19 3.8% 0 38.9% 0 0 0 0.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 65 -5.5% 1.0% 2 45.1% 1.0% 2 4 2 1.0% 0 1 0 1.0% 3.8% 0 -1 3.1% 3.0%
10 |[Clerical Personnel 50 -5.9% 1.0% 2 52.7% 1.0% 2 4 1 1.0% 0 3 0 1.0% 7.0% -3 -3 2.0% 1.9%
11 |Intermediate Sales & Service 13 -11.9% 1.0% 0 43.8% 1.0% 0 0 1 1.0% 0 0 0 1.0% 5.6% 0 0 7.7% 7.7%
12 [Semi-Skilled Manual 16 4.6% 1.0% 0 46.7% 1.0% 0 0 1 1.0% 0 0 0 1.0% 4.8% 0 0 6.3% 6.3%
13 |Other Sales & Service 0 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 197 -3.9% 0 41.5% 0 0 7 0.0% 0 3 0 5.1% -3 -3 3.6% 3.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce >=m_<mmwv_ - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons wi

Persons with Disabilities

Employment Equity
Oceupational Group (EEOG)

Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 21 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Diamond International Truck
43367

003210

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & __mucm @ CxHx3 F+1 Workforce mQFMEMmE KxLx3 AWM%W/WH JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & 7\_+ mMuV «©
Analysis »Em_%mm% ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
gm_%mmmﬁ
{ y y y y y y y y y y J y y N y y { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Emplovees Members of Visible Minorities

Years

T e [ S|

. | | P

Employment Equity b Terminated Emplovees) znza_g Preene Projected Pt tojected
Occupationn Group (bE0G) [P0 Ao | pojesca | Ao | wjees | HieGrd [Siivienn oot ] e, [Pecep) " | P rnionin

Years
Sears
INEME 2 I?..g_q I__m Iﬁﬂww I?...s& Ifa.s& Iﬁwﬂw INSME 24 I}a....% IWMHW IS; INS_

. : s sy s . e . s L L 8 s 2 8 2

01 [Senior Managers 8 0.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 1 0 1.0% 10.1% -1 -1 0.0% 0.0%
02 [Middle & Other Managers 18 -3.5% 1.0% 1 10.5% 1.0% 1 2 0 1.0% 0 3 0 1.0% 15.0% -3 -3 0.0% 0.0%
03 [Professionals 1 0.0% 1.0% 0 100.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 314% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 2 26.0% 1.0% 0 0.0% 1.0% 0 0 0 1.0% 0 0 0 1.0% 21.6% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 5 0.0% 0 40.0% 0 0 0 0.0% 0 0 0 3.9%)| 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 19 3.8% 1.0% 1 38.9% 1.0% 1 2 0 1.0% 0 2 0 1.0% 10.9% -2 -2 0.0% 0.0%
09 |Skilled Crafts & Trades 65 -5.5% 1.0% 2 45.1% 1.0% 2 4 6 1.0% 0 3 0 1.0% 13.0% -2 -3 9.2% 9.0%
10 [Clerical Personnel 50 -5.9% 1.0% 2 52.7% 1.0% 2 4 1 1.0% 0 [3 0 1.0% 14.0% -6 -6 2.0% 1.9%
11 [Intermediate Sales & Service 13 -11.9% 1.0% 0 43.8% 1.0% 0 0 0 1.0% 0 3 0 1.0% 22.0% -3 -3 0.0% 0.0%
12 [Semi-Skilled Manual 16 4.6% 1.0% 0 46.7% 1.0% 0 0 0 1.0% 0 3 0 1.0% 17.7% -3 -3 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 197 -3.9% 0 41.5% 0 0 7 0.0% 0 21 0 14.0% -21 -21 3.6% 3.6%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce g&%mmmv_a -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Workforce

Hires

Promotions

43367
PAL B C D E F G H I J K L M | N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L- Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Page 24 of 38

o T e il
e o 1 e el T T T el B Y
i | % 0 ¢ L % L8 88 e
. 2016 8 0 0.0 274 2 -w 0.0
01 |Senior Managers
2018 8 0 0.0 274 2 -2 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 20 4 20.0 389 8 -4 514
Managers 2018 18 4 222 389 7 -3 57.1 0 0 0.0 0 1 0 0.0 0 0 2 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 283 0 0 0.0
2018 1 0 0.0 283 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 1 1 100.0 0 1
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2018 0 0 0.0 0.0 0 0 0.0 1 1 100.0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 1 100.0 56.2 1 0 177.9
05 | Supervisors
2018 2 2 100.0 56.2 1 1 177.9 0 0 0.0 0 1 0 0.0 1 -1 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 59 0 0 0.0
Trades 2018 5 0 0.0 59 0 0 0.0 2 0 0.0 0 0 0 0.0 0 0 2 0 0.0 0 0
D . Part 2: Flow Evmn‘a_um E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art oals 100 Goals *
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Near I s Compents
Em . Percent of Percent of ercent of ercent of
- | e | e fond] oo ] e [ e Jiind
01 |Senior Managers 2018 0 0
2021 0 0
Middle & Other 2018 -1 0
02
Managers 2021 -1 0
03 |Professionals 2018 | |
2021 -1 -1
Semi-Professionals & | 2018 1 1
04 ..
Technicians 2021 1 1
2018 1 0
05 | Supervisors
2021 1 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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PAL B ici D i+ E I F i G I H i 1 J K { L i Mi N i O i P Q I R i § ! T U i VvV i Wi X { Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Workforce Hires Promotions

e I — B
m-%.%g

vt [ s [ o e e BEIEEE— tonies O T

07 Administrative & 2016 0 0.0 0.0 0 o vo
Senior Clerical 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 2 11.8 20.5 3 -1 574
Service Personnel 2018 19 4 21.1 209 4 0 100.7 9 2 222 2 0 0 0 0.0 0 0 7 0 0.0 1 -1
09 Skilled Crafts & 2016 77 0 0.0 22 2 -2 0.0
Trades Workers 2018 65 0 0.0 22 1 -1 0.0 17 0 0.0 0 0 6 0 0.0 0 0 32 0 0.0 0 0
. 2016 60 24 40.0 72.4 43 -19 552
10 |Clerical Personnel
2018 50 24 48.0 71.9 36 -12 66.8 17 13 76.5 12 1 0 0 0.0 0 0 29 14 48.3 12 2
1 Intermediate Sales & | 2016 19 12 63.2 69.7 13 -1 90.6
Service Personnel 2018 13 7 53.8 68.1 9 -2 79.1 0 0 0.0 0 0 0 0 0.0 0 0 7 6 85.7 4 2
12 Semi-Skilled Manual | 2016 14 4 28.6 16.1 2 2 177.5
Workers 2018 16 5 313 16.2 3 21 1929 7 2 28.6 1 1 0 0 0.0 0 0 7 1 14.3 2 -1
Part 2: Fl Part 2 E+Dx § Part3 E+G Part 3: E+Kx | Part3:
Data sources: UN“M >=m_MMm Flow Data _ 00 ® %Mm_m _ 00 * %Mm_m. F+Ix100: Part 3: Goals H 00 ® Omﬁ_u.w_m. F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Eai Data Short-term Goals Long-term Goals
Near I s L Compents
Em . Percent of Percent of ercent of ercent of
i | e | e fod] oo ] e [ e Jiind
Administrative & 2018 0 0 0.0 0.0
07 R .
Senior Clerical 2021 0 0 0.0 0.0
08 Skilled Sales & 2018 2 2 1.0 10000.0
Service Personnel 2021 2 2 0.0 0.0
09 Skilled Crafts & 2018 -9 0 1.0 0.0
Trades Workers 2021 -9 0 1.0 0.0
10 [Clerical Personnel 2018 12 |l 00 0.0
2021 -12 -1 1.0 8333
1 Intermediate Sales & | 2018 -7 -6 0.0 0.0
Service Personnel 2021 -7 -6 10| 85714
12 Semi-Skilled Manual | 2018 0 1 0.0 0.0
Workers 2021 0 1 0.0 0.0
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PAL B i C D { E i F i G i H I J K { L i Mi N i O i P Q R S T i U V. I W ! X | Y

Part 1 Part 1 Part 1 Part 2: Part 2 Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Workforce Hires Promotions Terminations

e = P e é e
ﬁau_uv&a

. . L e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o vo
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 222 47 21.2 339 75 -28 62.5
2018 197 46 234 323 64 -18 72.3 53 18 34.0 17 1 8 0 0.0 2 -2 87 22 253 18 4
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

Eci Data Short-term Goals

o ST e T e Comments

13 Other Sales & Service | 2018 0
Personnel 2021 0
Other Manual 2018 0

14
Workers 2021 0

2018 -26
Total
2021 -26
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Diamond International Truck
43367

PAl B FCiTD UE TR G H J K i L i M N ' O i P Q. i R .S :i..T UdnYoin W XY

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Terminations

All Aboriginal Peoples All All Aborisinal Peaples
e e NPT R e [ e ey ey (T | e e ey
e ¢ % F 8 L ek L 8 8 8 ¢ L ¢ Lk W L 8L F
. 2016 8 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 8 0 0.0 29 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 20 0 0.0 22 0 0 0.0
Managers 2018 18 0 0.0 22 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 2 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 1.1 0 0 0.0
2018 1 0 0.0 1.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 4.6 0 0 0.0
05 | Supervisors
2018 2 0 0.0 4.6 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 2.7 0 0 0.0
Trades 2018 5 0 0.0 2.7 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
D . Part 2: Flow Evmn‘a_um E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art 0als 100 Goals *
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Abariginal Peoples GQEEQBg
erce
01 |Senior Managers 2018 0 0
2021 0 0
Middle & Other 2018 -1 0
02
Managers 2021 -1 0
03 |Professionals 2018 | 0
2021 -1 0
Semi-Professionals & | 2018 1 0
04 ..
Technicians 2021 1 0
2018 1 0
05 | Supervisors
2021 1 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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All
Employees

Aboriginal Peoples

Aboriginal Peoples

Aboriginal Peoples

Comments

Diamond International Truck
43367
PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce U xG E-H m TH _uv»: M _..“nwcm Flow Data L=K KxG+100 L-N _uv»: M m“nwcm Flow Data Q SM ¥ IPxF+100 Q-8 _uv»: M m“nws Flow Data v SM * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
All Aboriginal Peoples All All Aborisinal Peaples
[ ri, | o [eewe] Eovoes [ T ocen | i | Eovines (e | Bmes [ i [ | e
4w 0 e e w L L R E v ) R e o L k) R
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 0 0.0 2.0 0 0 0.0
Service Personnel 2018 19 0 0.0 23 0 0 0.0 9 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
09 Skilled Crafts & 2016 77 2 2.6 43 3 -1 60.4
Trades Workers 2018 65 2 3.1 43 3 -1 71.6 17 1 5.9 1 0 6 1 16.7 0 1 32 1 3.1 1 0
10 | Clerical Persomnel 2016 60 5 83 6.1 4 1 136.6
2018 50 3 6.0 5.8 3 0 103.4 17 0 0.0 1 -1 0 0 0.0 0 0 29 2 6.9 2 0
1 Intermediate Sales & | 2016 19 1 53 58 1 0 90.7
Service Personnel 2018 13 0 0.0 52 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 1 143 0 1
12 Semi-Skilled Manual | 2016 14 1 7.1 6.2 1 0 1152
Workers 2018 16 3 18.8 6.5 1 2 288.5 7 2 28.6 0 2 0 0 0.0 0 0 7 0 0.0 1 -1
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y y J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear

Percent of
Goal Met
e

07 Administrative & 2018 0 0.0
Senior Clerical 2021 0 0.0
Skilled Sales & 2018 2 0.0

08 .

Service Personnel 2021 2 0.0

09 Skilled Crafts & 2018 -9 0.0
Trades Workers 2021 -9 -1111.1

10 | Clerical Personnel 2018 12 0.0

2021 -12 0.0

1 Intermediate Sales & | 2018 -7 0.0
Service Personnel 2021 -7 1428.6
Semi-Skilled Manual | 2018 0 0.0

12
Workers 2021 0 0.0
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Diamond International Truck
43367

PAL B i C D { E i F i G i H I J K { L i Mi N i O i P Q R S T i U V. I W ! X | Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Terminations

Aboriginal Peoples Aboriginal Peoples
, . i Do s [~ | ...

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o vo

Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 222 9 4.1 4.6 10 -1 88.1
2018 197 8 4.1 4.4 9 -1 923 53 3 57 2 1 8 1 12.5 0 1 87 4 4.6 4 0

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

Eci Bag

Year
a,%.&g Actuut Coal Percent of
Goal Met

Comments

Other Sales & Service
13
Personnel
4 Other Manual
Workers
Total
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43367
PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Flow Data Analysis

Promotions

Terminations

All Bersons with Disabilities All Persons with Disabilities All Persons with Disabilities
gy | rnion | vy | Gap [ nat] Emies [ o T oo | pitme | B | it | s | it | Bl [ i [ e |
] ¢ s F 8 L e ok L 8 8 8 ¢ 8 r L8 e ) 8 8
01& 28 1 1 0
Managers
02 2018 26 1 3.8 43 1 0 89.4 0 0 0.0 0 0 1 0 0.0 0 0 2 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 3.8 0 0 0.0
2018 1 0 0.0 3.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 1 100.0 13.9 0 1] 7194
05 | Supervisors
2018 2 1 50.0 13.9 0 1| 3597 0 0 0.0 0 0 1 0 0.0 1 -1 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 78 0 0 0.0
Trades 2018 5 0 0.0 7.8 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
Pat2Flow i T2 | EiDx | Pan3 | E+Gx | Pa3 E<Kx | Part3
Data sources Data Analysis ﬁwﬁw 100 Goals 100 Goals {1 X 1003 Part3: Goals ¢ 7, Goals {1 TMx100

&) fanagers 2018 ol 0
02 ¢ 2021 -1 0
03 |Professionals 2018 |l 0

2021 -1 0
04 Semi-Professionals & | 2018 1 0
Technicians 2021 1 0
05 | Supervisors 2018 ! 0
2021 1 0
Supervisors: Crafts & | 2018 0 0

06
Trades 2021 0 0

Comments

{ ) y y J J J 4 y { 4y
| FlowData | Short-term Goals Long-term Goals
i HMMHM”EMMM, Persons with Disabilities Persons with Disabilities
4 e L% 0w e L e e L e | e ] e L% | %
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Administrative &
Senior Clerical

Year

Persons with
Disabilities

Skilled Sales &

08 Service Personnel

Skilled Crafts &

09
Trades Workers

Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers

Short-term Goals

Persons with Disabilities

Long-term Goals

Bersons with Disabilities

J d { { J J J ¢ J { J
| Powbam

Comments

Diamond International Truck
43367
PAL B C D E F G H I J K L M N o P Q R S T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
Ly Ly Y Y Ly Ly
y | Y y J J J y y { J J y y y J Y { y y y y
Terminations
Al Persons with Disabilities All All Persons with Disabilities
T T T e B R T T e e e [ | S G T o |
e LR s e R
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 0 0.0 35 1 -1 0.0
Service Personnel 2018 19 0 0.0 35 1 -1 0.0 9 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
09 Skilled Crafts & 2016 77 1 13 38 3 -2 342
Trades Workers 2018 65 2 3.1 38 2 0 81.0 17 1 59 1 0 6 0 0.0 0 0 32 0 0.0 0 0
10 | Clerical Personnel 2016 60 1 1.7 7.0 4 -3 23.8
2018 50 1 2.0 7.0 4 -3 28.6 17 1 5.9 1 0 0 0 0.0 0 0 29 2 6.9 0 2
1 Intermediate Sales & | 2016 19 2 10.5 5.6 1 1 188.0
Service Personnel 2018 13 1 7.7 5.6 1 0 137.4 0 0 0.0 0 0 0 0 0.0 0 0 7 1 143 1 0
12 Semi-Skilled Manual | 2016 14 1 7.1 4.8 1 0 148.8
Workers 2018 16 1 6.3 4.8 1 0 130.2 7 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 1 -1
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis m\_yo_M_WHm 100 Goals 100 Goals F=Tx100% Part 3: Goals 100 Goals e Mx 100
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Diamond International Truck
43367

PAL B i C D { E i F i G i H I J K { L i Mi N i O i P Q R S T i U V. I W ! X | Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Terminations

Bersons with Disabilities Persons with Disabilities

.__, o R e e W BB B

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o vo
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 222 7 32 5.1 11 -4 61.8
2018 197 7 3.6 5.1 10 -3 69.7 53 2 38 3 -1 8 0 0.0 0 0 87 3 34 3 0

Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

g \ 2 2 J J J J J { J
| FowDaa | Long:term Goals

e — e

Comments

13 Other Sales & Service 0 0
Personnel 2021 0 0
Other Manual 2018 0 0

14
Workers 2021 0 0

2018 -26 -1
Total
2021 -26 -1
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PAl B FCiTD UE TR G H J K i L i M N ' O i P Q. i R .S :i..T UdnYoin W XY

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y

Terminations

All Visible Minorities All Visible Minorities
el I T R LY et T I I el N Y
e ¢ L % F 8 18 w8 ¢ 8 r L8 e ) 8 8
. 2016 8 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
2018 8 0 0.0 10.1 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 20 0 0.0 15.0 3 -3 0.0
Managers 2018 18 0 0.0 15.0 3 -3 0.0 0 0 0.0 0 0 1 0 0.0 0 0 2 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 314 0 0 0.0
2018 1 0 0.0 314 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2018 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 21.6 0 0 0.0
05 | Supervisors
2018 2 0 0.0 21.6 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 39 0 0 0.0
Trades 2018 5 0 0.0 39 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
D . Part 2: Flow Evmn‘a_um E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art oals 100 Goals *
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Mimorities Visible Minorities Visible Minorities ( omments
erce
01 |Senior Managers 2018 0 0
2021 0 0
Middle & Other 2018 -1 0
02
Managers 2021 -1 0
03 |Professionals 2018 | 0
2021 -1 0
Semi-Professionals & | 2018 1 0
04 ..
Technicians 2021 1 0
2018 1 0
05 | Supervisors
2021 1 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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PAG B fci p R P F PG FH P T ] K i L i M ! N i Q { P Q | R { § i U v I w i x {1y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { ) ) y y
Terminations
All Visible Minorities All Visible Minorities
¢ L % F 8 L8 w8 ¢ 8 r L8 e ) 8 8
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 17 5 29.4 11.3 2 31 2603
Service Personnel 2018 19 0 0.0 109 2 2 0.0 9 0 0.0 1 -1 0 0 0.0 0 0 7 0 0.0 2 -2
09 Skilled Crafts & 2016 77 0 0.0 13.0 10 -10 0.0
Trades Workers 2018 65 6 92 13.0 8 -2 71.0 17 3 17.6 2 1 6 0 0.0 0 0 32 3 9.4 0 3
10 | Clerical Personnel 2016 60 1 1.7 12.8 8 -7 13.0
2018 50 1 2.0 14.0 7 -6 143 17 1 59 2 -1 0 0 0.0 0 0 29 1 3.4 0 1
1 Intermediate Sales & | 2016 19 0 0.0 18.1 3 -3 0.0
Service Personnel 2018 13 0 0.0 22.0 3 -3 0.0 0 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
12 Semi-Skilled Manual | 2016 14 0 0.0 18.5 3 -3 0.0
Workers 2018 16 0 0.0 17.7 3 -3 0.0 7 0 0.0 1 -1 0 0 0.0 0 0 7 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
) J \ y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year - Visible Minorities Visible Minoritics Visible Minorities Comments
Employees crcel
07 Administrative & 2018 0 0
Senior Clerical 2021 0 0
Skilled Sales & 2018 2 0
08 )
Service Personnel 2021 2 0
09 Skilled Crafts & 2018 -9 0
Trades Workers 2021 -9 0
10 |Clerical Personnel 2018 12 0
2021 -12 0
1 Intermediate Sales & | 2018 -7 0
Service Personnel 2021 -7 0
Semi-Skilled Manual | 2018 0 0
12
Workers 2021 0 0
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Comments

] - [
%Ell'
13 [Other Sales & Service o[ ool 0o[ 00
Personnel EE
4 Other Manual EE
Workers oo o9
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce § Workforce E+D Workforce DxG E-H E~H Part 2: _.._ocm Flow Data L=K KxG+100 L-N Part 2: Eocm Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y y J J J y y { J J y y y J Y { y y y y
#
Terminations
All Visible Minorities Visible Minorities
Twieie | Repesmnin o | Actwl | Ewpected | Diference _§§§ | Al | Ewpecied | Diffoence | FoPlovess | Actual | Eaperted | Difference
(4L 8 =|== # = E]EE
13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 o 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Total 2016 222 6 2.7 13.6 30 -24 19.9
2018 197 7 3.6 14.0 28 221 254 53 4 75 7 -3 8 0 0.0 0 87 4 4.6 2 2
Part2:Flow | % 1 EiDx ! Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis m\_yo_”“_wm_nm» 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals e Mx 100




Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Diamond International Truck

43367

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[

[<]

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[<]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[<]

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

[<]

[<]

Ensured ongoing senior-level support for employment equity and its implementation.

[<]

Established accountability mechanisms to ensure that the short-term goals would be met.

[<]

Communicated the goals to relevant managers as well as monitored and recorded the results.

[<]

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment
equity.

]
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[<]

[<]

Put in place a strategy to ensure a barrier-free workplace.

[<]

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[<]

]

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

tough econmics in 2016 and 2016 resulted in decreasing staff

[ ] Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

!yes due to tough ecnomics in 2016 and 2017 |
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Diamond International Trucks Limited
Primary Location: Edmonton, Alberta
Number of Employees: 197

e Alberta-195
e Saskatchewan -2

Organization Overview:

NAICS: 4411 — Automobile dealers

Diamond International Trucks Limited is a full-serving dealership serving in Edmonton and
Northern Alberta only. They sell both trucks and trailers and provide parts and service for these
trucks.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2016-02-11
Closed: 2016-03-08
WEFA: 2016-02-10

Extension granted: 2016/02-27

Key Dates — Subsequent Assessment

Initiated: 2018-06-29
Received: 2018-09-28
WEFA: 2018-09-24

Extension granted: 2018-06-29

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes LINo

Comments:

The period reported on the Achievement report is 2016-02-10 to 2018-09-24. The data from
the current workforce analysis included in the Achievement table is consistent with that found
in Forms 1 to 6 from WEIMS.

Employment and Emploi et Can ;003;?&7@

. Sociat Development Canada  Développerment social Canada




ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in each designated
group. Inthe previous assessment some short and long-term goals were set in percentage
format while the goals for others were not set.

Women
01 | Senior Managers Goal not met (0.0% achieved)
02 | Middle & Other Managers Goal not met (0.0% achieved)
08 | Skilled Sales & Service Personnel Goal met (2222.2% achieved)
09 | Skilled Crafts & Trades Workers Goal not met (0.0% achieved)
10 | Clerical Personnel Goal met (7647.1% achieved)
11 | Intermediate Sales & Service Personnel | Goal not met (0.0% achieved)

Assessment/Observations
The company had set six goals in percentage format and two were achieved over 80%.

Employment and

EEOG 01 - There was no new entrants in this designated group. The market availability
is 27.4%. The company had set a goal of hiring / promoting 1.0% and did not hire or
promote anyone from this designated group. Thus did not meet the goal.

EEOG 02 - There was one new entrant and that was not from this designated group. The
market availability is 38.9%. The company had set a goal of hiring / promoting 1.0%
while they hired / promoted none and thus did not achieve the goal set.

EEOG 08 - Out of nine new entrants, two were from this designated group in this EEOG.
The market availability is 20.5%. The company had set a goal of hiring / promoting 1.0%
and they hired / promoted 2.2% and thus they achieved 2222.2% of the goal set.

EEOG 09 - Out of 23 new entrants, none were from this designated group in this EEOG.
The market availability is 2.2%. The company had set a goal of hiring / promoting 1.0%
and they hired / promoted none. Thus did not meet the goal set.

EEOG 10 - Out of 17 new entrants, 13 were from this designated group in this EEOG.
The market availability is 72.4%. The company had set a goal of hiring / promoting 1.0%
and they hired / promoted 76.5% and thus they achieved 7647.1% of the goal set.

EEOG 11 - There was no new entrants in this designated group. The market availability
is 69.7%. The company had set a goal of hiring / promoting 1.0% and did not hire or
promote anyone from this designated group. Thus did not meet the goal.

& £ =
Empiol st Ca 1003228
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Aboriginal Peoples

| 09 ‘ Skilled Crafts & Trades Workers | Goal met (869.6% achieved)

Assessment/Observations
e EEOG 09 - Out of 23 new entrants, two were Aboriginals. The market availability is 4.3%.
The company had set a goal of hiring / promoting 1.0% and they hired / promoted 8.7%
and thus they achieved 869.6% of the goal set.

Persons with Disabilities

08 | Skilled Sales & Service Personnel Goal not set
09 | Skilled Crafts & Trades Workers Goal met (434.8% achieved)
10 | Clerical Personnel Goal met (588.2% achieved)

Assessment/Observations

e EEOG 08 - Out of nine new entrants, none persons with disabilities. The market
availability is 3.5%. Reasonable effort could not be assessed since no goal was set.

e EEOGO09 - Out of 23 new entrants, one was a person with disabilities. The market
availability is 3.8%. The company had set a goal of hiring / promoting 1.0% and they
hired or promoted 4.3%. They achieved the goal by 434.8%.

e EEOG 10- Out of 17 new entrants, one was a person with disabilities. The market
availability is 7.0%. The company had set a goal of hiring / promoting 1.0% and they
hired / promoted 5.9%. They achieved the goal by 588.2%.

Members of Visible Minorities

01 | Senior Managers Goal not met (0.0 % achieved)
02 | Middle & Other Managers Goal not met (0.0 % achieved)
09 | Skilled Crafts & Trades Workers Goal met (1304.3 % achieved)
10 | Clerical Personnel Goal met (588.2 % achieved)
11 | Intermediate Sales & Service Personnel | Goal not met (0.0%)

12 | Semi-Skilled Manual Workers Goal not met (0.0%)

Assessment/Observations

e EEOGO01 - There was no new entrants in this designated group. The market availability is
10.1%. The company had set a goal of hiring / promoting 1.0% and did not hire or
promote anyone from this designated group. They did not achieve the goal.

e EEOG 02 - There was one new entrant, but that was not from this designated group.
The market availability is 15.0%. The company had set a goal of hiring / promoting 1.0%
and did not hire or promote anyone from this designated group. They did not achieve
the goal.

& £ =
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EEOG 09 - Out of the 23 new entrants, three were from this designated group in this
EEOG. The market availability is 13.0%. The company had set a goal of hiring /
promoting 1.0% and by hiring / promoting 13.0%, achieved 1304.3% of the goal.

EEOG 10 - Out of the 17 new entrants, one was from this designated group. The market
availability is 12.8%. The company had set a goal of hiring / promoting 1.0% and they
hired or promoted 5.9%. They achieved the goal by 588.2%.

EEOG 11 - There was no new entrants in this designated group. The market availability
is 18.1%. The company had set a goal of hiring / promoting 1.0% and did not hire or
promote anyone from this designated group. They did not achieve the goal.

EEOG 12 - There was 7 new entrants, but none were from this designated group. The
market availability is 18.5%. The company had set a goal of hiring / promoting 1.0% and
did not hire or promote anyone from this designated group. They did not achieve the
goal.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2016-02-10 to 2018-09-24. During their initial
assessment, the organization had set 15 short and long term goals and seven were
achieved above 80%, while no goals were set for one.

2016 has been a tough year for The Diamond International Trucks Limited, which
resulted in decreasing the staff.

ASSESSMENT OF SHORT-TERM GOALS

All short and long-term goals are set in numerical and percentage format. For the
purpose of this assessment only percentage format will be used.
All short-term goals are set as per the labour market availability.

Women

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
Description # #Hor% | #or% % %

& £ =
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|

01 | Senior Managers -2 24.7 24.7 0.0 24.7
02 | Middle & Other Managers -3 38.9 38.9 22.2 38.9
09 | Skilled Crafts & Trades -1 2.2 2.2 0.0 2.2
10 | Clerical -1 50.0 50.0 48.0 71.9

Observations:
Although availability is higher in EEOG 10, and the short and long-term goal was set at

50.0% in order to avoid segregation and maintain the gender equality in the workforce.
Besides this instance, all short and long-term goals have been set at market availability.

Aboriginal Peoples
Workforce Analysis Results Goals
_ . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # #Hor% | #or% % %
09 | Skilled Crafts & Trades Personnel -1 4.3 4.3 3.1 4.3
11 Intermediate Sales & Service 1 59 502 0.0 59
Personnel
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # #Hor% | #or% % %
08 | Skilled Sales & Service Personnel -1 3.5 3.5 0.0 3.5
10 | Clerical Personnel -3 7.0 7.0 2.0 7.0

Observations:

Employment and 1
Social Development Canada Développement sosial Canada
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Members of Visible Minorities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |(1to3| (3+

years) | years)

# Description # #Hor% | #or% % %
01 | Senior Managers -1 10.1 10.1 0.0 10.1
02 | Middle & Other Managers -3 15.0 15.0 0.0 15.0
08 | Skilled sales & Service Personnel -2 10.9 10.9 0.0 10.9
09 | Skilled Crafts & Trades Personnel -2 13.0 13.0 9.2 13.0
10 | Clerical Personnel -6 14.0 14.0 2.0 14.0
11 | Intermediate Sales & Service -3 22.0 22.0 0.0 22.0
12 | Semi-Skilled Manual -3 17.7 17.7 0.0 17.7

Observations:

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Given that Diamond International Trucks Limited has few gaps in designated groups

overall, it may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or

professionals that are part of these designated groups.

Name of Analyst: Neena Sharan

Date: October 02, 2018

Employment and

Emplol st

Social Development Canada Développement sosial Canada
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From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: October 23, 2018 1:40 PM
To: 'dmacadam@dit.ca’; 'alecavalier@dit.ca'
Subject: Government of Canada Agreement Number: 090263 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Don Macadam:

| am writing to inform you that the subsequent compliance assessment initiated on March 14, 2018 has been
completed. As a result of the assessment, Diamond International Trucks Ltd. has been found to be in compliance

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Diamond International Trucks
Ltd. employment equity program.

e Given that Diamond International Trucks Ltd. has few gaps in designated groups overall, it may be beneficial
for this organization to develop relationships with colleges, universities or other professional associations to
identify and hire qualified students or professionals that are part of these designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on March 14, 2021. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due
date:

e Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

e Acompleted Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made
since the previous assessment. If over the three year period reasonable progress has not been made, Diamond
International Trucks Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that goals are

met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to

your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
us by email at ee-eme@hrsdc-rhdce.gce.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Diamond
International Trucks Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
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ee-eme@hrsde-rhdcc.gc.ca
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From: Allison Lecavalier

Sent: September 27, 2018 3:56 PM

To: Sharan, Neena N [NC]

Subject: RE: 2nd Compliance documents

Attachments: AchievementReport SEP 2018-2nd compliance- Revised.xIsx
Hello,

Thank you for your email and voicemail. I have made the recommended changes to the short and long term goals.
Please let me know if any other corrections are required.

Thanks

Allison Lecavalier | Human Resources Manager

Diamond/Harbour/Bell Group | 17020 — 118 Avenue | Edmonton, AB T5S 154
Direct Line: 780-669-4451 | Cell:780-717-3921 | Company Ext: 4451 |

Email: alecavalier@dit.ca | Website: www.dit.ca

From: neena.sharan@Iabour-travail.gc.ca [mailto:neena.sharan@labour-travail.gc.ca]
Sent: Thursday, September 27, 2018 1:12 PM

To: Allison Lecavalier

Subject: RE: 2nd Compliance documents

Hi Allison,

Thank vou sending all the reports and documents required for the 2" Assessment submission.
Upon review of the Achievement report — Goals page, sent by you , | noticed that the all the short term and long
term goals where a gap exists has been set much below the market availability . All gosls should be setat s
minimurm to the market availability. The goals need to be set only where there are gaps. All the long term
numeric goals are aspirational only and is recommended to be set as per the short term goals or at least minimum

10 the market availability. | have attached the Achievemnt report for your reference. All the changes are markecﬁ
in red for your convenience,

| have left you a voice mall concerning the same.

if you have any questions concerning the these goals in the Achievement report then please do not hesitate 1o
contact me.

Regards,
Neena Sharan
Assessment Officer, Programme du travail

Emplol et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.gc.ca / T8l : 873-396-0405

Assessment Officer, Labour Program
Ernployment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.gc.ca / Tel: 873-356-0405

§i;

georn. Send s o inni iy g

From: Allison Lecavalier [mailto:alecavalier@dit.ca]
Sent: September-27-18 1:42 PM
To: Sharan, Neena N [NC]
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Cc: Don Macadam
Subject: 2nd Compliance documents

Hello,

For the Federal Contractors Program for Employment Equity, see attached requested documents for the 2 nd
compliance assessment for Employer #090263.

If you have any questions please call or email me.

Thanks

Allison Lecavalier | Human Resources Manager

Diamond/Harbour/Bell Group | 17020 — 118 Avenue | Edmonton, AB T5S 154

Direct Line: 780-669-4451 | Cell:780-717-3921 | Company Ext: 4451 |
Email: alecavalier@dit.ca | Website: www.dit.ca

003236



