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Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organazation Parent company is located outside Canada
Dalhousie University
[ Yes No
Operating Name {f dfferent from Legal Name of Organization) Procurement Businass Number
Total number of employees in Canada 5600
(Ful-Time/Part-Time/Tempotary) -
Organization's North American Industry Classfication System (NAICS) Code N® To fing your organization's NAICS Code Number piease
611310 visit hitp fhwww statean go calsubjects-sujetsistandard-
normeinaics -scianf2002inaics-sciandlheng him
Official use only (if information above Is incarrect)
Procurement Business Number Total number of employees in Canada Organization’s NAICS Cede No

HEAD OFFICE

Address {budding number, streel, sule, ein) City Province Postal Cods
Henry Hicks Academic Administration Bullding [palifax * M3 BIY 4R2
€259 South Strset, P.O. Box 150000 Tolaphone Number Fax Number

(902) 4%4-6672 (%02) 4%4-1179

EMPLOYMENT EQUITY CONTACT

Namae (print} Tile

Lisa Delong Advisor, Human Rights and Equity

Telephone Number E-mail Address

{902) 494-2704 lisa.delong@dal.ca
CERTIFICATION

The above-named organization:
« having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
» intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies fts commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to imptement employment equity

please refer to: hitp./www.esdc.gc.caleng/labour/equality/fep/index.shiral

Important note: If an audit of the Agreement to implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with tHe Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) ‘ an C éﬂ:}ﬂ . Tm\/P e Ad 'AK.-LV( (Ad( }“?‘\

Telephone Number €-mail Address

, NN ICL{\ LS (é:/ {Mii (G
Signature Date
(\/‘ Ci,u f‘f”

RETURN INSTRUCTIONS

IMPORTANT

+ The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsde-rhdcc.ge.ca

ESDC LAB1168 (2013-10-009) E Page 104 C&Il&d%x
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Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION
Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more emplovees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity. submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-emehrsde-rhdec.gac.ca.

[, the undersigned, on behalf of (egal name of organization) Dalhousie University (hercafter referred to as
“the organization”) and (Agreement to Implement Employment Equity number) 020023, agree to the following

ﬁi’éﬂ(‘i‘ﬁ?ﬁﬂtﬂf

I Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

b

I'am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

o

3. lam therefore requesting an extension until (date) May 23, 2018 for the following reason(s):

(Please describe) Engagement of the new encumbant in the role of University Advisor & Assistant

Vice-President, Equity and Inclusion

4. As a senior official of the organization. | hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension,

Name: Carolyn Watters Position Title: Vice-President Academic and Provost

Email address: Carolvn. Wattersi@dal

Telephone number: 902.494.2586

Business address: PO Box 15000Halifax, Nova Scoetia, Canada B3H 412

Signature:

/5

Page | of 2
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Erepioyrrent and Errspsice a1
Social Dovelupement Canada Développement social Canada

Authorization Form to access the Workplace Equity Information
Management System (WEIMS)

hitps:/lequity.esdc.gc.calsgiemt-weimsiempl

The Labour Program requires documentation to:
e give access to new users — an Authorization form must be completed
and returned in order for access to be granted:
e authorize change of employee access; or
enable additional employees to view and/or change data within your
organization's file.

The Labour Program requires this authorization from a senior official or an
individual with signing authority on behalf of your organization. This process will
ensure that your employment equity-related data is only available to those who
have been given access privileges.

Please be aware that it is your organization’s responsibility to advise the Labour
Program whenever there are changes required to your employees’ access due to
employees leaving the organization or changing jobs.

If you would like to know who from your organization currently has access to the
Workplace Equity Information Management System (WEIMS), please contact:
ee-eme@hrsde-rhdec.ge.ca.

May, 2015
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Employmaent and Empiol ot
Bockal Development Canada  Dédveloppemant social Canada

Privacy N

The information you provide on this form is collected under the authority of
sections 18 and 42 of the Employment Equity Act to give you access to the

Workplace Equity Information Management System (WEIMS) to enable you to:

¢ submit an employment equity annual report under the Legislated
Employment Equity Program;

e submit compliance-related documents under the Federal Contractors
Program; and

e use tools to assist your organization in meeting and implementing its
employment equity obligations.

Participation in WEIMS is voluntary. Refusal to provide personal information
will result in you being unable to access WEIMS.

The information you provide may be used and/or disclosed for policy analysis,
research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative
decision being made about you.

Your personal information is administered in accordance with the Privacy Act
and other applicable laws. You have the right to the protection of, and access
to, your personal information, which is described in Personal Information Bank
ESDC PPU 729. Instructions for obtaining this information are outlined in the
government publication entitied info Source, which is available at the following
website address: hitp: nfosource.gc.ca. Info Source may also be
accessed online at any Service Canada Centre.

May. 2015

bd
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Empioyrnent and Ermpiol ot
Social Develnpment Canada  Développerment social Canaria

Authorization Form to acces p q
Management System (WEIMS)

Please complete this form and send by email in Portable Document Format (PDF) to:
eg-emehrsderhdecc.gc.ca

Please check the appropriate box as to which program you fall under:

[~ Legislated Employment Equity Program (LEEP) / Employer number

v Federal Contractors Program (FCP) / Agreement number: 020023
I, Carolyn Watters . on behalf of Dalhousie University
(full name of senior official) {legal name of employer)

hereby request access to WEIMS be given to the following person(s):

Person 1:

Full Name: Email:

Title: Phone Number:
Person 2:

Full Name: Email:

Title: Phone Number:

I, the undersigned, revoke access to WEIMS that was previously granted to the following
person(s): (If none, then leave blank.)

Person 1:

Full Name: Arig al Shaibah Email: arig.alshaibah@dal.ca

Person 2:

Full Name: Email:

Person 2:

Full Name: Email:

Person 2:

Full Name: Email:

May, 2015

tad
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Employmant ang Empici et
Hocial Development Canada Dsveloppement soclal Canada

Person with Signing Authority:

Full Name: Carolyn Watters Email: Carolyn Watters@dal

Title: Vice-President Academic and Provost Phone Number: 902.494 2588
Signa Date:

.............................. ] nghﬁw@% {éﬁﬁ / &

=
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: March 19, 2018 9:36 AM

To: Carolyn Watters <Carolyn.Watters@Dal.Ca>

Cc: 'Jacquelyn Langille' <Jacquelyn.Langille@Dal.Ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
020023

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until May 23, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
eg-eme@hrsde-rhdec.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice yakibonge@iabour-travailloc.ca [ Tel 818-654-8000
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From: Jacquelyn Langille [maiito:Jacquelvn.langile@bal.Cal
Sent: March-16-18 1:35 PM

To: Yakibonge, Maurice [NC]

Subject: Government of Canada Agreement 020023

Dear Maurice:
Please see attachment for the request for an extension of the submission of the compliance assessment.

Kind regards,
Jacqui for Meghan Wagstaff

3 ‘# | EA and Operations Manager, Provost Office | Dalhousie University | Room 108, 6299 South Street, PO Box 15000, Halifax,
N aSco ia B3H 4R2 | phone: 902.494.2586

JALHOUSIE 1818
UNIVERSITY 2718
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Dalhousie University (certificate # 020023) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-01-01 to 2017-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Nova Scotia 2945 229 0 3174 Halifax 2711 219 0 2930
New Brunswick 26 4 0 30 Saint John 26 4 0 30
N.S. 1| CMA 234 1 244
Total Employees in Canada 4 3204 S. less 3 0 0
Total Employees in Canada b 3204

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 149 64 85 3 1 2 1" 5 6 10 4 6

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 1411 692 719 26 4 22 86 37 49 186 108 78

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 244 160 84 6 3 3 16 11 5 23 16 7
e

Page 1 of 10 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades
Top Range: Under $5,000

Bottom Range: Under $5,000

Top Range: Under $5,000

Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

1 435 43 392 14 1 13 24 2 22 35 8 27

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 2 1 1
il

Page 2 of 10 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 112 107 5 2 2 2 2 2 2

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 253 32 221 4 1 3 14 14 41 5 36

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 14 14 1 1
el

Page 3 of 10 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

Page 4 of 10

Canada
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Deyslapment Cxnads apcial Ganash

002898

Dalhousie University (certificate # 020023) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

1 130 54 76 1 1 4 1 3 10 6

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000

4

3

2

1 14 9 5 2 2
... .

4

3

2

1 1 1
il i
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002899

Dalhousie University (certificate # 020023) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia

Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Administrative and Senior Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Skilled Crafts and Trades Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

4
3
2
1
e
4
3
2

13 13 2 2 1 1

Intermediate Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

1
Ll
4
3
2

1 2 2
il
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T ™ o= Deyeloppement Dalhousie University (certificate # 020023) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees

Page 7 of 10 O@:@ L



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 9 9 1 1
il L R

Page 8 of 10 Canadﬁ
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T ™ o= Deysloppement Dalhousie University (certificate # 020023) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Page 9 of 10 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Dalhousie University (certificate # 020023)

Part-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31

Form2 B

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 10 of 10
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Employrant snd Sacial  Emplai et Dévalappement . . . g
Develanmant Canada  social Canass Dalhousie University (certificate # 020023) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 2945 1276 1669 66

17 49 173 70 103 336 163 173

Page 1 of 4 Canadéﬁti
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T ™ o= Deysloppement Dalhousie University (certificate # 020023) Form 3 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Nova Scotia

Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 229

88 141 3 1 2 9 2 7 30 16 14

Page 2 of 4 Canadéﬁti
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T ™ o= Deysloppement Dalhousie University (certificate # 020023) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick

Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 26

6 20 1 1 3 2 1
G T Y T R R T P

Page 3 of 4 Canadéﬁti
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T ™ o= Deysloppement Dalhousie University (certificate # 020023) Form 3 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / New Brunswick

Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 4

1 3
G T T S T R

Page 4 of 4 Canadéﬁti
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Erngleyresnt snd Soniad
Deyslapment Cxnads

apcial Ganash

Ernplai st Dbvalappement

Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia

Reporting Period 2015-01-01 to 2017-12-31

Form4 A

Total Number of Employees Hired

Page 1 of 4

Canada

002908

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 4 1 3 1 1 1 1
Middle and Other Managers 31 9 22 1 1 2 1 1 4 4
Professionals 325 124 201 13 10 18 4 14 56 33 23
Semi-Professionals and Technicians 38 23 16 1 1 2 2 6 6
Supervisors 4 3 1
Supervisors: Crafts and Trades 2 2 1 1
Administrative and Senior Clerical 108 17 91 6 6 6 1 5 9 1 8
Personnel
Skilled Crafts and Trades Workers 19 17 2
Clerical Personnel 72 9 63 2 2 17 2 15
Intermediate Sales and Service 8 8
Personnel
Semi-Skilled Manual Workers 3 3
Other Sales and Service Personnel 10 4 6 1 1
Other Manual Workers

3 2 1 1 1 2 2
R R R R R RS R



Employrant snd Sacial  Emplai et Dévalappement Form4 B
Development Conads sucial Canada Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 6 4 2 2 2
Professionals 90 45 45 1 1 3 2 1 8 5 3
Semi-Professionals and Technicians 6 3 3
Administrative and Senior Clerical 6 6 1 1 1 1
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 14 2 12 1 1
Semi-Skilled Manual Workers 1 1
Other Sales and Service Personnel 21

10 1 10 5 5
wewweoweene, ¢ ¢ eyl e

Page 2 of 4 Canadéﬁti
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick

Reporting Period 2015-01-01 to 2017-12-31

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 1 1 1 1
Semi-Professionals and Technicians 3 1 2
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 4

4 1 1
Gl R T I R ) i e

Page 3 of 4
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / New Brunswick

Reporting Period 2015-01-01 to 2017-12-31

Form 4 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Professionals 1 1
Clerical Personnel 1

1
w0y
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Nova Scotia

Reporting Period 2015-01-01 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 5 4 1
Middle and Other Managers 28 15 13 4 4 6 4 2
Professionals 173 76 97 2 2 6 4 2 23 14 9
Semi-Professionals and Technicians 35 20 15 1 1 3 2 1 4 4
Supervisors 9 3 6 1 1
Administrative and Senior Clerical 74 8 66 1 1 3 3 3 1 2
Personnel
Skilled Crafts and Trades Workers 6 2 4 2 2
Clerical Personnel 35 4 31 1 1 3 1 2
Intermediate Sales and Service 8 1 7
Personnel
Semi-Skilled Manual Workers 2 2
Other Sales and Service Personnel 2 2 1 1

Total Number of EmployeesPromoted |  377]  137] 240 5] o sf w0 00 6 @ 12 20 4] 00 2 0 6

Total Number of Promotions L sl ) 2] 6] ] sf 0 tef 0 ] dal 48 e 47
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Ennplai vt Dévalappement Form5 B

apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

Dalhousie University (certificate # 020023)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 6 1 5
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 2 2

Total Numbor of EmployeesPromoted | = o @ ¢ 2 & = | =+ = | = 4 @ F @004 @000 0000 0F 000
Total Number of Promotions . ¢ @« o 000 v 0«4 @0 & @ @0F 0

Canada
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Form5 A

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Dalhousie University (certificate # 020023)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel

Total Numbsrof EmployeesPrometed | 20 ¢  + = [ =+ =+ ¢ @ 1 4 @ 4 |
Total Number of Promotions 4 4 4 ¥ 4 4 @

Canada
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Dalhousie University (certificate # 020023)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 1 2
Middle and Other Managers 31 20 11 1 1 4 1 3 1 1
Professionals 199 98 101 2 2 13 7 6 16 11 5
Semi-Professionals and Technicians 31 13 18 3 1 2 2 2
Supervisors 9 4 5 1 1
Supervisors: Crafts and Trades 4 4
Administrative and Senior Clerical 68 10 58 2 2 9 1 8 5 1 4
Personnel
Skilled Sales and Service Personnel 1 1 1 1
Skilled Crafts and Trades Workers 10 9 1 1 1
Clerical Personnel 52 9 43 2 2 4 1 3 6 2 4
Intermediate Sales and Service 5 5
Personnel
Semi-Skilled Manual Workers 2 2
Other Sales and Service Personnel 20 8 12 1 1
Other Manual Workers

Total Number of Employees Terminated m-mm‘—‘—-nm—-a-ﬁ

Page 1 of 4
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Employrant snd Sacial  Emplai et Dévalappement Form6 B
Development Conads sucial Canada Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 3 3 2 2
Professionals 33 15 18 1 1 4 3 1
Semi-Professionals and Technicians 7 4 3
Administrative and Senior Clerical 3 3 1 1
Personnel
Clerical Personnel 14

2 12
Lol e A TS ) T R T

Page 2 of 4 Canadéﬁti

002916



Erngleyresnt snd Soniad

Ernplai st Dbvalappement
Deyslapment Cxnads

apcial Ganash

Dalhousie University (certificate # 020023)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 1
Personnel
Clerical Personnel 2

2
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Canada

002917



Employrant snd Sacial  Emplai et Dévalappement Form6 B
Development Conads sucial Canada Dalhousie University (certificate # 020023)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Clerical Personnel 1

1
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Dalhousie University
Workforce Analysis - Detailed Report
Date: 2018-06-07
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers 33 14 424%  531% 18 ////////////%

) . ) . ) ) ) P )
g?g1 :n:izsafigﬁst managers - health, education, social and community services and membership National 30 13 43.3 % 56.4 % 17 ////////////% National
0015 : Senior managers - trade, broadcasting and other services, n.e.c. National 2 1 50.0 % 22.8 % 0 1 National
0016 : Senior managers - construction, transportation, production and utilities National 1 0 0.0 % 13.2% 0 0 National
02 : Middle and Other Managers 156 90 57.7 % 54.8 % 85 5
0111 : Financial managers National 10 7 70.0 % 55.3 % 6 1 National
0112 : Human resources managers National 6 4 66.7 % 64.4 % 4 0 National
0113 : Purchasing managers National 1 0 0.0 % 314 % 0 0 National
0114 : Other administrative services managers National 20 13 65.0 % 52.8 % 11 2 National
0124 : Advertising, marketing and public relations managers National 6 5 83.3 % 52.2 % 3 2 National
0211 : Engineering managers National 2 0 0.0 % 12.6 % 0 0 National
0213 : Computer and information systems managers National 13 4 30.8 % 23.4 % 3 1 National
0311 : Managers in health care National 1 1 100.0 % 74.0 % 1 0 National
0421 : Administrators - post-secondary education and vocational training National 66 36 54.5 % 63.0 % 42 %///////////% National
0423 : Managers in social, community and correctional services National 1 1 100.0% 70.9 % 1 0 National
0511 : Library, archive, museum and art gallery managers National 14 1 78.6 % 74.8 % 10 1 National
0512 : Managers - publishing, motion pictures, broadcasting and performing arts National 2 2 100.0 % 48.9 % 1 1 National
0513 : Recreation, sports and fitness program and service directors National 2 1 50.0 % 53.0 % 1 0 National
0621 : Retail and wholesale trade managers National 1 1 100.0 % 42.4 % 0 1 National
0632 : Accommodation service managers National 1 1 100.0 % 52.4 % 1 0 National
0651 : Managers in customer and personal services, n.e.c. National 1 0 0.0 % 57.0% 1 %///////////% National
0711 : Construction managers National 1 0 0.0 % 9.9 % 0 0 National
0714 : Facility operation and maintenance managers National 6 2 33.3% 19.4 % 1 1 National
0821 : Managers in agriculture National 2 1 50.0 % 255 % 1 0 National

deg
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Emplei ot Développement
sopeial Cansde

Employment and Sorial
Developmsnt Danads

Workplace Equity Information Management System - Dalhousie University

002920

Workforce Analysis - Detailed Report
Date: 2018-06-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
03 : Professionals 1549 800 51.6 % 47.8 % 740 60
1111 : Financial auditors and accountants National 9 7 77.8 % 55.1 % 5 2 National
1112 : Financial and investment analysts National 1 0 00%  50.1% 1 § National
1114 : Other financial officers National 1 1 100.0 % 441 % 0 1 National
1121 : Human resources professionals National 22 18 81.8% 711 % 16 2 National
1122 : Professional occupations in business management consulting National 7 4 57.1 % 42.0 % 3 1 National
1123 : Professional occupations in advertising, marketing and public relations National 68 60 88.2% 66.4 % 45 15 National
2112 : Chemists National 2 1 50.0 % 40.6 % 1 0 National
2123 : Agricultural representatives, consultants and specialists National 1 1 100.0 % 34.0 % 0 1 National
2131 : Civil engineers National 2 0 0.0 % 15.3 % 0 0 National
2132 : Mechanical engineers National 4 0 0.0 % 9.0 % 0 0 National
2133 : Electrical and electronics engineers National 2 0 0.0 % 11.3 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 2 0 0.0 % 12.6 % 0 0 National
2151 : Architects National 1 0 0.0 % 28.9 % 0 0 National
2153 : Urban and land use planners National 1 0 0.0 % 42.2 % 0 0 National
2171 : Information systems analysts and consultants National 60 23 38.3 % 28.3 % 17 6 National
2172 : Database analysts and data administrators National 5 3 60.0 % 352 % 2 1 National
2174 : Computer programmers and interactive media developers National 1" 4 36.4 % 17.9 % 2 2 National
2175 : Web designers and developers National 7 4 57.1% 32.9 % 2 2 National
3012 : Registered nurses and registered psychiatric nurses National 5 5 100.0 % 92.9 % 5 0 National
3112 : General practitioners and family physicians National 13 5 385% 424% 6 §§ National
3114 : Veterinarians National 3 3 100.0 % 55.7 % 2 1 National
3124 : Allied primary health practitioners National 1 1 100.0 % 91.5% 1 0 National
3131 : Pharmacists National 1 1 100.0 % 61.3 % 1 0 National
deg
2018-06-07 Page2or 31 Al @&m




Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Dalhousie University
Workforce Analysis - Detailed Report
Date: 2018-06-07
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4011 : University professors and lecturers National 1052 459 43.6 % 43.3 % 456 3 National
4012 : Post-secondary teaching and research assistants National 69 42 60.9 % 52.6 % 36 6 National
4033 : Educational counsellors National 49 37 75.5 % 76.3 % 37 0 National
4112 : Lawyers and Quebec notaries National 10 7 70.0 % 42.5% 4 3 National
4151 : Psychologists National 8 7 87.5% 74.4 % 6 1 National
4152 : Social workers National 3 3 100.0 % 83.3 % 2 1 National
4161 : Natural and applied science policy researchers, consultants and program officers National 10 8 80.0 % 41.0 % 4 4 National
4163 : Business development officers and marketing researchers and consultants National 2 2 100.0 % 50.7 % 1 1 National
4164 : Social policy researchers, consultants and program officers National 6 4 66.7 % 67.3 % 4 0 National
4165 : Health policy researchers, consultants and program officers National 1 1 100.0 % 73.5% 1 0 National
4166 : Education policy researchers, consultants and program officers National 80 68 85.0 % 712 % 57 11 National

5111 : Librarians National 25 18 720%  83.1% 21 %///////////% National
5121 : Authors and writers National 1 0 00% 549% 1 %/////////% National

5122 : Editors National 1 1 100.0 % 62.7 % 1 0 National
5133 : Musicians and singers National 3 2 66.7 % 50.9 % 2 0 National

04 : Semi-Professionals and Technicians 264 91 34.5 % 39.7 % 105 7

2211 : Chemical technologists and technicians Nova Scotia 7 3 42.9 % 38.8 % 3 0 Nova Scotia
2212 : Geological and mineral technologists and technicians Nova Scotia 8 0 0.0 % 18.2 % 17 Nova Scotia
2221 : Biological technologists and technicians Nova Scotia 13 8 61.5% 51.9 % 7 1 Nova Scotia
2225 : Landscape and horticulture technicians and specialists Nova Scotia 5 1 20.0 % 44.6 % 20 Nova Scotia

P P ; ; _

2231 : Civil engineering technologists and technicians Nova Scotia 1 0 0.0 % 52 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 3 0 0.0 % 14.5% 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 9 0 0.0 % 42 % 0 0 Nova Scotia

2242 : Electronic service technicians (household and business equipment) Nova Scotia 14 0 0.0 % 77 % 1 %///////////% Nova Scotia

Page 3 of 31 8!‘]%§
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Dalhousie University m
N
Workforce Analysis - Detailed Report 3
Date: 2018-06-07
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2243 : Industrial instrument technicians and mechanics Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2251 : Architectural technologists and technicians Nova Scotia 2 1 50.0 % 31.0% 1 0 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 19.3 % 0 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Nova Scotia 2 1 50.0 % 30.0 % 1 0 Nova Scotia
2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 8 6 75.0 % 281 % 2 4 Nova Scotia
2281 : Computer network technicians Nova Scotia 34 4 11.8 % 18.4 % 67 Nova Scotia
2282 : User support technicians Nova Scotia 47 12 25.5 % 32.1% 15 7 Nova Scotia
P ; ; \\\\\\\\\\
3211 : Medical laboratory technologists New Brunswick 4 2 50.0 % 82.4 % 37 New Brunswick
" technolog ; ; \\\\\\\\\\
3211 : Medical laboratory technologists Nova Scotia 4 3 75.0 % 91.4 % 47 Nova Scotia
" technolog ; ; -
3213 : Animal health technologists and veterinary technicians Nova Scotia 3 2 66.7 % 95.8 % 37 Nova Scotia
° v ; ; \\\\\\\\\\
3217 : Cardiology technologists and electrophysiological diagnostic technologists, n.e.c. Nova Scotia 1 1 100.0 % 86.4 % 1 0 Nova Scotia
3223 : Dental technologists, technicians and laboratory assistants Nova Scotia 15 1 73.3 % 47.6 % 7 4 Nova Scotia
4212 : Social and community service workers Nova Scotia 10 5 50.0 % 75.1 % 8 Nova Scotia
v ; ; s
5211 : Library and public archive technicians Nova Scotia 23 17 73.9 % 86.0 % 20 Nova Scotia
vandp ; ; e
5212 : Technical occupations related to museums and art galleries Nova Scotia 1 1 100.0 % 50.0 % 1 0 Nova Scotia
5221 : Photographers Nova Scotia 4 0 0.0 % 41.7 % 27 Nova Scotia
arap 0 0 L
5225 : Audio and video recording technicians New Brunswick 2 0 0.0 % 15.7 % 0 0 New Brunswick
5225 : Audio and video recording technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Nova Scotia 2 0 0.0 % 33.3 % 17 Nova Scotia
the performing arts o P P S ’ ’ \\\\\\\\\&
5227 : Support occupations in motion pictures, broadcasting, photography and the Nova Scotia 2 1 50.0 % 48.9 % 1 0 Nova Scotia
performing arts
5241 : Graphic designers and illustrators Nova Scotia 8 5 62.5 % 41.4 % 3 2 Nova Scotia
5242 : Interior designers and interior decorators Nova Scotia 2 2 100.0 % 78.7 % 2 0 Nova Scotia
5244 : Artisans and craftspersons Nova Scotia 1 0 0.0 % 65.0 % 17 Nova Scotia
P ; ; -
5252 : Coaches Nova Scotia 11 3 27.3% 61.8 % 7

§\§ Nova Scotia
2018.06.07 Page 4 of 31 ar m&wmw




Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Dalhousie University

002923

Workforce Analysis - Detailed Report
Date: 2018-06-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5254 : Program leaders and instructors in recreation, sport and fitness Nova Scotia 5 2 40.0 % 61.0 % 37 Nova Scotia
° P : ‘ \\\\\\\\\\
05 : Supervisors 45 28 62.2 % 48.7 % 22 6
1211 : Supervisors, general office and administrative support workers Nova Scotia 2 1 50.0 % 67.9 % 1 0 Nova Scotia
1212 : Supervisors, finance and insurance office workers Nova Scotia 4 4 100.0 % 79.0 % 3 1 Nova Scotia
1213 : Supervisors, library, correspondence and related information workers Nova Scotia 8 6 75.0 % 66.0 % 5 1 Nova Scotia
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Nova Scotia 2 1 50.0 % 29.9 % 1 0 Nova Scotia
6211 : Retail sales supervisors Nova Scotia 2 2 100.0 % 751 % 2 0 Nova Scotia
6315 : Cleaning supervisors Nova Scotia 21 14 66.7 % 37.9% 8 6 Nova Scotia

6316 : Other services supervisors Nova Scotia 6 0 00% 34.1% 2 §\§ Nova Scotia
06 : Supervisors: Crafts and Trades 31 1 3.2% 7.7 % 2 §\§

7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
and related occupations

7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 7 0 0.0 % 79 % 1 §\§ Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 9 0 0.0 % 95 % 1 §\§ Nova Scotia

7204 : Contractors and supervisors, carpentry trades Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
7205 : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 3 0 0.0 % 54 % 0 0 Nova Scotia
servicers

7301 : Contractors and supervisors, mechanic trades Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7303 : Supervisors, printing and related occupations Nova Scotia 1 1 100.0 % 0.0 % 0 1 Nova Scotia
8255 : Contractors and supervisors, landscaping, grounds maintenance and horticulture Nova Scotia 2 0 0.0 % 16.1 % 0 0 Nova Scotia
services

9212 : Supervisors, petroleum, gas and chemical processing and utilities Nova Scotia 2 0 0.0 % 15.6 % 0 0 Nova Scotia
9215 : Supervisors, forest products processing Nova Scotia 1 0 0.0 % 17.6 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 460 417 90.7 % 88.5% 407 10

1221 : Administrative officers Halifax 147 124 84.4 % 82.2% 121 3 Halifax
1221 : Administrative officers N.S. less CMA 1 1 100.0% 87.0% 1 0 N.S. less CMA
1221 : Administrative officers Saint John 4 4 100.0% 82.9 % 3 1 Saint John

Page 5 of 31
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dalhousie University

Workforce Analysis - Detailed Report
Date: 2018-06-07

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
1222 : Executive assistants Halifax 1 1 100.0% 85.2 % 1 0 Halifax
1223 : Human resources and recruitment officers Halifax 13 1 84.6 % 64.8 % 8 3 Halifax
1223 : Human resources and recruitment officers N.S. less CMA 2 2 100.0 % 87.0 % 2 0 N.S. less CMA
1224 : Property administrators Halifax 6 4 66.7 % 45.5 % 3 1 Halifax
1225 : Purchasing agents and officers Halifax 3 0 00%  46.3% 1 %/////////% Halifax
1226 : Conference and event planners Halifax 2 1 50.0%  88.0% 2 %///////////% Halifax
1241 : Administrative assistants Halifax 237 230 97.0 % 95.5 % 226 4 Halifax
1241 : Administrative assistants N.S. less CMA 6 6 100.0 % 87.0 % 5 1 N.S. less CMA
1242 : Legal administrative assistants Halifax 3 3 100.0% 100.0 % 3 0 Halifax
1243 : Medical administrative assistants Halifax 14 13 929% 100.0% 14 %///////////% Halifax
1252 : Health information management occupations Halifax 1 0 00% 91.7% 1 %///////////% Halifax
1253 : Records management technicians Halifax 1 1 100.0 % 50.0 % 1 0 Halifax
1254 : Statistical officers and related research support occupations Halifax 1 1 100.0 % 67.9 % 1 0 Halifax
1254 : Statistical officers and related research support occupations N.S. less CMA 1 1 100.0 % 87.0 % 1 0 N.S. less CMA
1311 : Accounting technicians and bookkeepers Halifax 14 11 786%  865% 12 %///////////% Halifax
1311 : Accounting technicians and bookkeepers N.S. less CMA 2 2 100.0 % 87.0 % 2 0 N.S. less CMA
1315 : Customs, ship and other brokers Halifax 1 1 100.0 % 0.0 % 0 1 Halifax
08 : Skilled Sales and Service Personnel 2 1 50.0 % 53.1% 1 0
6222 : Retail and wholesale buyers Halifax 2 1 50.0 % 53.1 % 1 0 Halifax
09 : Skilled Crafts and Trades Workers 113 5 4.4 % 2.7 % 3 2
7231 : Machinists and machining and tooling inspectors Nova Scotia 8 0 0.0 % 51% 0 0 Nova Scotia
7232 : Tool and die makers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7241 : Electricians (except industrial and power system) Nova Scotia 17 0 0.0 % 1.6 % 0 0 Nova Scotia
7246 : Telecommunications installation and repair workers Nova Scotia 4 2 50.0 % 8.6 % 0 2 Nova Scotia

Page 6 of 31
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dalhousie University

Workforce Analysis - Detailed Report
Date: 2018-06-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7251 : Plumbers Nova Scotia 16 0 0.0 % 20 % 0 0 Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
7271 : Carpenters Nova Scotia 19 0 0.0 % 16 % 0 0 Nova Scotia
7281 : Bricklayers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
7294 : Painters and decorators (except interior decorators) Nova Scotia 8 0 0.0 % 8.0 % 1 %/////////% Nova Scotia
7311 : Construction millwrights and industrial mechanics Nova Scotia 10 0 0.0 % 4.3 % 0 0 Nova Scotia
7312 : Heavy-duty equipment mechanics Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7333 : Electrical mechanics Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7381 : Printing press operators Nova Scotia 4 3 75.0 % 0.0 % 0 3 Nova Scotia
7384 : Other trades and related occupations, n.e.c. Nova Scotia 6 0 0.0 % 0.0 % 0 0 Nova Scotia
9241 : Power engineers and power systems operators Nova Scotia 11 0 0.0 % 3.0 % 0 0 Nova Scotia
10 : Clerical Personnel 276 244 88.4 % 76.8 % 212 32
1411 : General office support workers Halifax 133 127 95.5 % 83.9 % 112 15 Halifax
1411 : General office support workers N.S. less CMA 16 14 87.5% 71.4 % 11 3 N.S. less CMA
1411 : General office support workers Saint John 9 9 100.0 % 90.3 % 8 1 Saint John
1414 : Receptionists Halifax 5 4  80.0% 933% 5 %///////////% Halifax
1422 : Data entry clerks Halifax 2 2 100.0 % 741 % 1 1 Halifax
1422 : Data entry clerks Saint John 1 1 100.0 % 81.4 % 1 0 Saint John
1423 : Desktop publishing operators and related occupations Halifax 1 1 100.0% 100.0 % 1 0 Halifax
1431 : Accounting and related clerks Halifax 45 39 86.7 % 751 % 34 5 Halifax
1431 : Accounting and related clerks N.S. less CMA 2 1 50.0 % 714 % 1 0 N.S. less CMA
1432 : Payroll clerks Halifax 10 9 90.0 % 83.3 % 8 1 Halifax
1451 : Library assistants and clerks Halifax 16 13 813%  892% 14 %///////////% Halifax
1452 : Correspondence, publication and regulatory clerks Halifax 1 0 00%  63.7% 1 %///////////% Halifax
Page 7 of 31
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Dalhousie University

002926

Workforce Analysis - Detailed Report
Date: 2018-06-07

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1452 : Correspondence, publication and regulatory clerks N.S. less CMA 1 1 100.0 % 71.4 % 1 0 N.S. less CMA
1511 : Mail, postal and related workers Halifax 4 1 25.0 % 57.8 % 27 Halifax
1513 : Couriers, messengers and door-to-door distributors Halifax 3 0 0.0 % 21.2 % 17 Halifax
1521 : Shippers and receivers Halifax 2 2 100.0 % 19.7 % 0 2 Halifax
1522 : Storekeepers and partspersons Halifax 3 2 66.7 % 17.0 % 1 1 Halifax
1524 : Purchasing and inventory control workers Halifax 21 17 81.0 % 43.0 % 9 8 Halifax
1524 : Purchasing and inventory control workers N.S. less CMA 1 1 100.0 % 71.4 % 1 0 N.S. less CMA
11 : Intermediate Sales and Service Personnel 76 50 65.8 % 63.1 % 48 2
3411 : Dental assistants Halifax 15 15 100.0 % 98.8 % 15 0 Halifax
3414 : Other assisting occupations in support of health services Halifax 1 1 100.0 % 66.3 % 1 0 Halifax
6411 : Sales and account representatives - wholesale trade (non-technical) Halifax 3 3 100.0% 34.8 % 1 2 Halifax
6421 : Retail salespersons Halifax 2 1 50.0 % 62.3 % 1 0 Halifax
6541 : Security guards and related security service occupations Halifax 18 6 33.3% 222 % 4 2 Halifax
6541 : Security guards and related security service occupations N.S. less CMA 6 2 33.3 % 72.7 % 47 N.S. less CMA
6552 : Other customer and information services representatives Halifax 2 1 50.0 % 61.6 % 1 0 Halifax
6563 : Pet groomers and animal care workers Halifax 13 13 100.0 % 69.3 % 9 4 Halifax
6563 : Pet groomers and animal care workers N.S. less CMA 15 7 46.7 % 72.7 % 17 N.S. less CMA
0 ; ; -
6563 : Pet groomers and animal care workers Saint John 1 1 100.0 % 66.7 % 1 0 Saint John
12 : Semi-Skilled Manual Workers 15 0 0.0 % 13.0 % 20
7445 : Other repairers and servicers Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
7514 : Delivery and courier service drivers Halifax 11 0 0.0 % 7.9 % 17 Halifax
7514 : Delivery and courier service drivers N.S. less CMA 1 0 0.0 % 15.9 % 0 0 N.S. less CMA
9463 : Fish and seafood plant workers Halifax 1 0 0.0 % 18.5% 0 0 Halifax
9473 : Binding and finishing machine operators Halifax 1 0 0.0 % 73.7 % 17 Halifax
0 0 P ; ; -
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13 : Other Sales and Service Personnel 178 91 51.1% 334 % 59 32
6651 : NOC 2006 - Security Guards and Related Occupations Halifax 2 1 50.0 % 57.4 % 1 0 Halifax
6663 : NOC 2006 - Janitors, Caretakers and Building Superintendents Halifax 5 5 100.0 % 57.4 % 3 2 Halifax
6722 : Operators and attendants in amusement, recreation and sport Halifax 3 1 33.3% 43.2 % 1 0 Halifax
6731 : Light duty cleaners Halifax 1 1 100.0 % 68.7 % 1 0 Halifax
6732 : Specialized cleaners Halifax 1 0 0.0 % 8.5 % 0 0 Halifax
6733 : Janitors, caretakers and building superintendents Halifax 153 73 477 % 29.2 % 45 28 Halifax
6733 : Janitors, caretakers and building superintendents N.S. less CMA 13 10 76.9 % 66.4 % 9 1 N.S. less CMA
14 : Other Manual Workers 6 1 16.7 % 18.3 % 1 0
8612 : Landscaping and grounds maintenance labourers Halifax 6 1 16.7 % 18.3 % 1 0 Halifax
Total 3204 1833 57.2% 53.3 % 1705 128
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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01 : Senior Managers 33 0 0.0 % 3.1% 1 §\§
wm,“ M:._Nmmw_wﬁm_u managers - health, education, social and community services and membership National 30 0 0.0 % 32 % 1 §§ National
0015 : Senior managers - trade, broadcasting and other services, n.e.c. National 2 0 0.0 % 1.7 % 0 0 National
0016 : Senior managers - construction, transportation, production and utilities National 1 0 0.0 % 1.3 % 0 0 National
02 : Middle and Other Managers 156 4 2.6 % 25% 4 0
0111 : Financial managers National 10 0 0.0 % 21 % 0 0 National
0112 : Human resources managers National 6 0 0.0 % 2.6 % 0 0 National
0113 : Purchasing managers National 1 0 0.0 % 19 % 0 0 National
0114 : Other administrative services managers National 20 0 0.0 % 3.0 % 1 § National
0124 : Advertising, marketing and public relations managers National 6 0 0.0 % 1.1 % 0 0 National
0211 : Engineering managers National 2 0 0.0 % 0.9 % 0 0 National
0213 : Computer and information systems managers National 13 0 0.0 % 1.0 % 0 0 National
0311 : Managers in health care National 1 0 0.0 % 2.7 % 0 0 National
0421 : Administrators - post-secondary education and vocational training National 66 4 6.1 % 25% 2 2 National
0423 : Managers in social, community and correctional services National 1 0 0.0 % 5.6 % 0 0 National
0511 : Library, archive, museum and art gallery managers National 14 0 0.0 % 33 % 0 0 National
0512 : Managers - publishing, motion pictures, broadcasting and performing arts National 2 0 0.0 % 22 % 0 0 National
0513 : Recreation, sports and fitness program and service directors National 2 0 0.0 % 3.6 % 0 0 National
0621 : Retail and wholesale trade managers National 1 0 0.0 % 24 % 0 0 National
0632 : Accommodation service managers National 1 0 0.0 % 3.6 % 0 0 National
0651 : Managers in customer and personal services, n.e.c. National 1 0 0.0 % 27 % 0 0 National
0711 : Construction managers National 1 0 0.0 % 26 % 0 0 National
0714 : Facility operation and maintenance managers National 6 0 0.0 % 33 % 0 0 National
0821 : Managers in agriculture National 2 0 0.0 % 14 % 0 0 National
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03 : Professionals 1549 27 1.7 % 1.7 % 26 1
1111 : Financial auditors and accountants National 9 1 11.1% 1.3 % 0 1 National
1112 : Financial and investment analysts National 1 0 0.0 % 0.9 % 0 0 National
1114 : Other financial officers National 1 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 22 0 0.0 % 27 % 1 §§ National
1122 : Professional occupations in business management consulting National 7 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 68 2 29% 21 % 1 1 National
2112 : Chemists National 2 0 0.0 % 0.6 % 0 0 National
2123 : Agricultural representatives, consultants and specialists National 1 0 0.0 % 12 % 0 0 National
2131 : Civil engineers National 2 0 0.0 % 1.0 % 0 0 National
2132 : Mechanical engineers National 4 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 2 0 0.0 % 0.7 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 2 0 0.0 % 0.9 % 0 0 National
2151 : Architects National 1 0 0.0 % 0.6 % 0 0 National
2153 : Urban and land use planners National 1 0 0.0 % 2.7 % 0 0 National
2171 : Information systems analysts and consultants National 60 2 3.3 % 1.1 % 1 1 National
2172 : Database analysts and data administrators National 5 0 0.0 % 1.3 % 0 0 National
2174 : Computer programmers and interactive media developers National 1" 0 0.0 % 1.0 % 0 0 National
2175 : Web designers and developers National 7 0 0.0 % 15 % 0 0 National
3012 : Registered nurses and registered psychiatric nurses National 5 0 0.0 % 23 % 0 0 National
3112 : General practitioners and family physicians National 13 0 0.0 % 0.8 % 0 0 National
3114 : Veterinarians National 3 0 0.0 % 16 % 0 0 National
3124 : Allied primary health practitioners National 1 0 0.0 % 4.1 % 0 0 National
3131 : Pharmacists National 1 0 0.0 % 1.1 % 0 0 National
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4011 : University professors and lecturers National 1052 12 1.1 % 1.3 % 14

§\§ National
4012 : Post-secondary teaching and research assistants National 69 0 0.0 % 16 % 1 §\§ National

4033 : Educational counsellors National 49 3 6.1 % 6.0 % 3 0 National
4112 : Lawyers and Quebec notaries National 10 2 20.0 % 16 % 0 2 National
4151 : Psychologists National 8 0 0.0 % 14 % 0 0 National
4152 : Social workers National 3 0 0.0 % 6.3 % 0 0 National
4161 : Natural and applied science policy researchers, consultants and program officers National 10 0 0.0 % 2.7 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 2 0 0.0 % 20 % 0 0 National
4164 : Social policy researchers, consultants and program officers National 6 0 0.0 % 6.2 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 1 0 0.0 % 4.4 % 0 0 National
4166 : Education policy researchers, consultants and program officers National 80 3 3.8% 4.3 % 3 0 National
5111 : Librarians National 25 2 8.0 % 20 % 1 1 National
5121 : Authors and writers National 1 0 0.0 % 19 % 0 0 National
5122 : Editors National 1 0 0.0 % 16 % 0 0 National
5133 : Musicians and singers National 3 0 0.0 % 1.6 % 0 0 National

04 : Semi-Professionals and Technicians 264 6 2.3 % 23 % 6 0

2211 : Chemical technologists and technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
2212 : Geological and mineral technologists and technicians Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia
2221 : Biological technologists and technicians Nova Scotia 13 0 0.0 % 25% 0 0 Nova Scotia
2225 : Landscape and horticulture technicians and specialists Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2231 : Civil engineering technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 9 0 0.0 % 1.6 % 0 0 Nova Scotia
2242 : Electronic service technicians (household and business equipment) Nova Scotia 14 1 7.1 % 3.1 % 0 1 Nova Scotia
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2243 : Industrial instrument technicians and mechanics Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2251 : Architectural technologists and technicians Nova Scotia 2 1 50.0 % 0.0 % 0 1 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 8 0 0.0 % 31 % 0 0 Nova Scotia
2281 : Computer network technicians Nova Scotia 34 0 0.0 % 36 % 1 § Nova Scotia
2282 : User support technicians Nova Scotia 47 3 6.4 % 32% 2 1 Nova Scotia
3211 : Medical laboratory technologists New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
3211 : Medical laboratory technologists Nova Scotia 4 0 0.0 % 33 % 0 0 Nova Scotia
3213 : Animal health technologists and veterinary technicians Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
3217 : Cardiology technologists and electrophysiological diagnostic technologists, n.e.c. Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
3223 : Dental technologists, technicians and laboratory assistants Nova Scotia 15 1 6.7 % 0.0 % 0 1 Nova Scotia
4212 : Social and community service workers Nova Scotia 10 0 0.0 % 45 % 0 0 Nova Scotia
5211 : Library and public archive technicians Nova Scotia 23 0 0.0 % 33% 1 § Nova Scotia
5212 : Technical occupations related to museums and art galleries Nova Scotia 1 0 0.0 % 6.1 % 0 0 Nova Scotia
5221 : Photographers Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
5225 : Audio and video recording technicians New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
5225 : Audio and video recording technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
the performing arts
5227 : Support occupations in motion pictures, broadcasting, photography and the Nova Scotia 2 0 0.0 % 19.1% 0 0 Nova Scotia
performing arts
5241 : Graphic designers and illustrators Nova Scotia 8 0 0.0 % 22% 0 0 Nova Scotia
5242 : Interior designers and interior decorators Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
5244 : Artisans and craftspersons Nova Scotia 1 0 0.0 % 6.0 % 0 0 Nova Scotia
5252 : Coaches Nova Scotia 11 0 0.0 % 0.0 % 0 0 Nova Scotia
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5254 : Program leaders and instructors in recreation, sport and fitness Nova Scotia 5 0 0.0 % 42 % 0 0 Nova Scotia
05 : Supervisors 45 2 4.4 % 4.8 % 2 0
1211 : Supervisors, general office and administrative support workers Nova Scotia 2 0 0.0 % 3.8 % 0 0 Nova Scotia
1212 : Supervisors, finance and insurance office workers Nova Scotia 4 0 0.0% 0.0 % 0 0 Nova Scotia
1213 : Supervisors, library, correspondence and related information workers Nova Scotia 8 0 0.0 % 4.0 % 0 0 Nova Scotia
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Nova Scotia 2 1 50.0 % 0.0 % 0 1 Nova Scotia
6211 : Retail sales supervisors Nova Scotia 2 0 0.0 % 2.7 % 0 0 Nova Scotia
6315 : Cleaning supervisors Nova Scotia 21 1 4.8 % 6.9 % 1 0 Nova Scotia
6316 : Other services supervisors Nova Scotia 6 0 0.0 % 4.1 % 0 0 Nova Scotia
06 : Supervisors: Crafts and Trades 31 2 6.5 % 23 % 1 1
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Nova Scotia 2 0 0.0 % 8.8 % 0 0 Nova Scotia
and related occupations
7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 9 2 222 % 0.0 % 0 2 Nova Scotia
7204 : Contractors and supervisors, carpentry trades Nova Scotia 3 0 0.0 % 9.6 % 0 0 Nova Scotia
wmom.v : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 3 0 0.0 % 6.9 % 0 0 Nova Scotia
servicers
7301 : Contractors and supervisors, mechanic trades Nova Scotia 1 0 0.0% 0.0 % 0 0 Nova Scotia
7303 : Supervisors, printing and related occupations Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
mmmm.v : Contractors and supervisors, landscaping, grounds maintenance and horticulture Nova Scotia 2 0 0.0 % 1.7 % 0 0 Nova Scotia
services
9212 : Supervisors, petroleum, gas and chemical processing and utilities Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
9215 : Supervisors, forest products processing Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 460 15 3.3% 23 % 11 4
1221 : Administrative officers Halifax 147 3 2.0 % 1.7 % 2 1 Halifax
1221 : Administrative officers N.S. less CMA 1 0 0.0 % 33 % 0 0 N.S. less CMA
1221 : Administrative officers Saint John 4 0 0.0 % 0.0 % 0 0 Saint John
deg
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1222 : Executive assistants Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1223 : Human resources and recruitment officers Halifax 13 1 7.7 % 0.0 % 0 1 Halifax

1223 : Human resources and recruitment officers N.S. less CMA 2 1 50.0 % 3.3 % 0 1 N.S. less CMA

1224 : Property administrators Halifax 6 0 0.0 % 0.0 % 0 0 Halifax

1225 : Purchasing agents and officers Halifax 3 0 0.0 % 0.0 % 0 0 Halifax

1226 : Conference and event planners Halifax 2 0 0.0 % 0.0 % 0 0 Halifax

1241 : Administrative assistants Halifax 237 8 34 % 31 % 7 1 Halifax

1241 : Administrative assistants N.S. less CMA 6 0 0.0 % 33 % 0 0 N.S. less CMA

1242 : Legal administrative assistants Halifax 3 0 0.0 % 0.0 % 0 0 Halifax

1243 : Medical administrative assistants Halifax 14 2 14.3 % 0.0 % 0 2 Halifax

1252 : Health information management occupations Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1253 : Records management technicians Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1254 : Statistical officers and related research support occupations Halifax 1 0 0.0 % 0.0 % 0 0 Halifax

1254 : Statistical officers and related research support occupations N.S. less CMA 1 0 0.0 % 33 % 0 0 N.S. less CMA

1311 : Accounting technicians and bookkeepers Halifax 14 0 0.0 % 1.8 % 0 0 Halifax

1311 : Accounting technicians and bookkeepers N.S. less CMA 2 0 0.0 % 33 % 0 0 N.S. less CMA

1315 : Customs, ship and other brokers Halifax 1 0 0.0% 0.0 % 0 0 Halifax

08 : Skilled Sales and Service Personnel 2 0 0.0 % 0.0 % 0 0

6222 : Retail and wholesale buyers Halifax 2 0 0.0 % 0.0 % 0 0 Halifax

09 : Skilled Crafts and Trades Workers 113 2 1.8 % 3.0 % 3 %\\\\\\\\&

7231 : Machinists and machining and tooling inspectors Nova Scotia 8 0 0.0 % 6.3 % 1 §§ Nova Scotia

7232 : Tool and die makers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia

7241 : Electricians (except industrial and power system) Nova Scotia 17 1 5.9 % 51% 1 0 Nova Scotia

7246 : Telecommunications installation and repair workers Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
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7251 : Plumbers Nova Scotia 16 0 0.0 % 23 % 0 0 Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 5 0 0.0 % 12 % 0 0 Nova Scotia
7271 : Carpenters Nova Scotia 19 0 0.0 % 38 % 1 § Nova Scotia
7281 : Bricklayers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
7294 : Painters and decorators (except interior decorators) Nova Scotia 8 0 0.0 % 34 % 0 0 Nova Scotia
7311 : Construction millwrights and industrial mechanics Nova Scotia 10 1 10.0 % 29 % 0 1 Nova Scotia
7312 : Heavy-duty equipment mechanics Nova Scotia 1 0 0.0 % 49 % 0 0 Nova Scotia
7333 : Electrical mechanics Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7381 : Printing press operators Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
7384 : Other trades and related occupations, n.e.c. Nova Scotia 6 0 0.0% 0.0 % 0 0 Nova Scotia
9241 : Power engineers and power systems operators Nova Scotia 11 0 0.0 % 26 % 0 0 Nova Scotia
] y
10 : Clerical Personnel 276 4 1.4 % 1.9 % 5 §§
1411 : General office support workers Halifax 133 1 0.8 % 21 % 3 §§ Halifax
1411 : General office support workers N.S. less CMA 16 1 6.3 % 35 % 1 0 N.S. less CMA
1411 : General office support workers Saint John 9 0 0.0 % 0.0 % 0 0 Saint John
1414 : Receptionists Halifax 5 0 0.0 % 14 % 0 0 Halifax
1422 : Data entry clerks Halifax 2 0 0.0 % 4.1 % 0 0 Halifax
1422 : Data entry clerks Saint John 1 0 0.0 % 0.0 % 0 0 Saint John
1423 : Desktop publishing operators and related occupations Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
1431 : Accounting and related clerks Halifax 45 0 0.0 % 1.6 % 1 %\\\\\\\\& Halifax
1431 : Accounting and related clerks N.S. less CMA 2 0 0.0 % 35 % 0 0 N.S. less CMA
1432 : Payroll clerks Halifax 10 0 0.0 % 0.0 % 0 0 Halifax
1451 : Library assistants and clerks Halifax 16 0 0.0 % 0.0 % 0 0 Halifax
1452 : Correspondence, publication and regulatory clerks Halifax 1 0 0.0 % 4.4 % 0 0 Halifax
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1452 : Correspondence, publication and regulatory clerks N.S. less CMA 1 0 0.0 % 35 % 0 0 N.S. less CMA
1511 : Mail, postal and related workers Halifax 4 0 0.0% 3.9 % 0 0 Halifax
1513 : Couriers, messengers and door-to-door distributors Halifax 3 0 0.0% 6.6 % 0 0 Halifax
1521 : Shippers and receivers Halifax 2 0 0.0 % 29 % 0 0 Halifax
1522 : Storekeepers and partspersons Halifax 3 0 0.0 % 8.0 % 0 0 Halifax
1524 : Purchasing and inventory control workers Halifax 21 2 9.5 % 0.0 % 0 2 Halifax
1524 : Purchasing and inventory control workers N.S. less CMA 1 0 0.0 % 35 % 0 0 N.S. less CMA
11 : Intermediate Sales and Service Personnel 76 1 1.3 % 24 % 2 §
3411 : Dental assistants Halifax 15 1 6.7 % 0.0 % 0 1 Halifax
3414 : Other assisting occupations in support of health services Halifax 1 0 0.0 % 9.6 % 0 0 Halifax
6411 : Sales and account representatives - wholesale trade (non-technical) Halifax 3 0 0.0 % 29 % 0 0 Halifax
6421 : Retail salespersons Halifax 2 0 0.0 % 32% 0 0 Halifax
6541 : Security guards and related security service occupations Halifax 18 0 0.0 % 39 % 1 §§ Halifax
6541 : Security guards and related security service occupations N.S. less CMA 6 0 0.0 % 4.0 % 0 0 N.S. less CMA
6552 : Other customer and information services representatives Halifax 2 0 0.0 % 21 % 0 0 Halifax
6563 : Pet groomers and animal care workers Halifax 13 0 0.0 % 0.0 % 0 0 Halifax
6563 : Pet groomers and animal care workers N.S. less CMA 15 0 0.0 % 40 % 1 §\§ N.S. less CMA
6563 : Pet groomers and animal care workers Saint John 1 0 0.0 % 0.0 % 0 0 Saint John
12 : Semi-Skilled Manual Workers 15 0 0.0 % 28 % 0 0
7445 : Other repairers and servicers Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
7514 : Delivery and courier service drivers Halifax 11 0 0.0 % 34 % 0 0 Halifax
7514 : Delivery and courier service drivers N.S. less CMA 1 0 0.0 % 3.7 % 0 0 N.S. less CMA
9463 : Fish and seafood plant workers Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
9473 : Binding and finishing machine operators Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
deg
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13 : Other Sales and Service Personnel 178 5 28 % 51 % 9 §\§
6651 : NOC 2006 - Security Guards and Related Occupations Halifax 2 0 0.0 % 4.4 % 0 0 Halifax
6663 : NOC 2006 - Janitors, Caretakers and Building Superintendents Halifax 5 1 20.0 % 4.4 % 0 1 Halifax
6722 : Operators and attendants in amusement, recreation and sport Halifax 3 0 0.0 % 14.9 % 0 0 Halifax
6731 : Light duty cleaners Halifax 1 0 0.0 % 3.6 % 0 0 Halifax
6732 : Specialized cleaners Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
6733 : Janitors, caretakers and building superintendents Halifax 153 4 2.6 % 51% 8 §\§ Halifax
6733 : Janitors, caretakers and building superintendents N.S. less CMA 13 0 0.0% 48 % 1 § N.S. less CMA
14 : Other Manual Workers 6 1 16.7 % 23 % 0 1
8612 : Landscaping and grounds maintenance labourers Halifax 6 1 16.7 % 23 % 0 1 Halifax

Total 3204 69 21 % 22% 70 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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01 : Senior Managers 33 1 30% 8.2 % 5 §\§
Mm,“ M:“_Nmmw_wﬁﬂ managers - health, education, social and community services and membership ~ National 30 1 3.3 % 7.8 % 2 §\§ National

0015 : Senior managers - trade, broadcasting and other services, n.e.c. National 2 0 0.0% 13.2% 0 0 National

0016 : Senior managers - construction, transportation, production and utilities National 1 0 0.0 % 79 % 0 0 National

02 : Middle and Other Managers 156 10 64% 141% §
0111 : Financial managers National 10 0 00% 205% § National

0112 : Human resources managers National 6 3 50.0 % 12.0 % 1 2 National
0113 : Purchasing managers National 1 0 0.0 % 15.2 % 0 0 National
0114 : Other administrative services managers National 20 0 0.0 % 12.6 % 3 § National
0124 : Advertising, marketing and public relations managers National 6 1 16.7 % 17.5% 1 0 National
0211 : Engineering managers National 2 0 0.0 % 19.6 % 0 0 National
0213 : Computer and information systems managers National 13 0 00% 212% 3 §\§ National
0311 : Managers in health care National 1 0 0.0 % 11.3 % 0 0 National
0421 : Administrators - post-secondary education and vocational training National 66 4 6.1 % 14.2 % 9 §§ National
0423 : Managers in social, community and correctional services National 1 0 0.0 % 11.3 % 0 0 National
0511 : Library, archive, museum and art gallery managers National 14 1 7.1 % 71 % 1 0 National
0512 : Managers - publishing, motion pictures, broadcasting and performing arts National 2 0 0.0 % 12.8 % 0 0 National
0513 : Recreation, sports and fitness program and service directors National 2 0 0.0 % 7.6 % 0 0 National
0621 : Retail and wholesale trade managers National 1 0 0.0 % 17.0 % 0 0 National
0632 : Accommodation service managers National 1 0 0.0 % 14.3 % 0 0 National
0651 : Managers in customer and personal services, n.e.c. National 1 0 0.0 % 20.1 % 0 0 National
0711 : Construction managers National 1 0 0.0 % 9.3 % 0 0 National
0714 : Facility operation and maintenance managers National 6 1 16.7 % 10.9 % 1 0 National
0821 : Managers in agriculture National 2 0 0.0 % 23 % 0 0 National
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03 : Professionals 1549 198 128%  195% 302 §
1111 : Financial auditors and accountants National 9 0 0.0 % 27.5% 2 %\\\\\\\\& National
1112 : Financial and investment analysts National 1 0 0.0 % 35.4 % 0 0 National
1114 : Other financial officers National 1 0 0.0 % 21.7 % 0 0 National
1121 : Human resources professionals National 22 3 13.6 % 141 % 3 0 National
1122 : Professional occupations in business management consulting National 7 0 0.0 % 21.6 % §\§ National
1123 : Professional occupations in advertising, marketing and public relations National 68 3 4.4 % 16.9 % §\§ National
2112 : Chemists National 2 0 00% 37.3% § National
2123 : Agricultural representatives, consultants and specialists National 1 0 0.0 % 6.9 % 0 0 National
2131 : Civil engineers National 2 0 00% 26.0% 1 §\§ National
2132 : Mechanical engineers National 4 0 00% 286% 1 § National
2133 : Electrical and electronics engineers National 2 0 00% 349% 1 %\\\\\\\\& National
2147 : Computer engineers (except software engineers and designers) National 2 0 00% 382% 1 §§ National
2151 : Architects National 1 0 0.0 % 23.6 % 0 0 National
2153 : Urban and land use planners National 1 0 0.0 % 12.8 % 0 0 National
2171 : Information systems analysts and consultants National 60 7 1.7 % 314 % 19 § National
2172 : Database analysts and data administrators National 5 1 200%  323% 2 §\§ National
2174 : Computer programmers and interactive media developers National 1 1 91%  315% § National
2175 : Web designers and developers National 7 0 00% 228% §\§ National
3012 : Registered nurses and registered psychiatric nurses National 5 0 00% 183% %\\\\\\\\& National
3112 : General practitioners and family physicians National 13 0 00% 28.1% §§ National
3114 : Veterinarians National 3 1 33.3% 11.3% 0 1 National
3124 : Allied primary health practitioners National 1 0 0.0 % 15.9 % 0 0 National
3131 : Pharmacists National 1 0 0.0 % 32.2% 0 0 National
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Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

4011 : University professors and lecturers National 1052 155 14.7 % 19.1% 201 § National

4012 : Post-secondary teaching and research assistants National 69 9 13.0 % 31.6 % § National

4033 : Educational counsellors National 49 4 8.2 % 14.7 % § National
i

4112 : Lawyers and Quebec notaries National 10 1 10.0 % 12.5% 1 0 National
4151 : Psychologists National 8 0 0.0 % 85 % 1 §§ National
4152 : Social workers National 3 0 0.0 % 14.2 % 0 0 National
4161 : Natural and applied science policy researchers, consultants and program officers National 10 0 0.0 % 13.6 % 1 §\§ National
4163 : Business development officers and marketing researchers and consultants National 2 0 0.0 % 219 % 0 0 National
4164 : Social policy researchers, consultants and program officers National 6 0 0.0 % 18.5% 1 §\§ National
4165 : Health policy researchers, consultants and program officers National 1 0 0.0 % 21.0 % 0 0 National
4166 : Education policy researchers, consultants and program officers National 80 1 13.8 % 12.4 % 10 1 National
5111 : Librarians National 25 2 8.0 % 11.9% 3 %\\\\\\\\& National
5121 : Authors and writers National 1 0 0.0 % 10.7 % 0 0 National
5122 : Editors National 1 0 0.0 % 13.2% 0 0 National
5133 : Musicians and singers National 3 0 0.0 % 14.9 % 0 0 National

04 : Semi-Professionals and Technicians 264 25 9.5 % 44 % 12 13

2211 : Chemical technologists and technicians Nova Scotia 7 1 14.3 % 6.0 % 0 1 Nova Scotia
2212 : Geological and mineral technologists and technicians Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia
2221 : Biological technologists and technicians Nova Scotia 13 3 23.1% 0.0 % 0 3 Nova Scotia
2225 : Landscape and horticulture technicians and specialists Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2231 : Civil engineering technologists and technicians Nova Scotia 1 0 0.0 % 13.5% 0 0 Nova Scotia
2233 : Industrial engineering and manufacturing technologists and technicians Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 9 0 0.0 % 23 % 0 0 Nova Scotia
2242 : Electronic service technicians (household and business equipment) Nova Scotia 14 0 0.0 % 14 % 0 0 Nova Scotia
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2243 : Industrial instrument technicians and mechanics Nova Scotia 5 0 0.0 % 0.0 % 0 0 Nova Scotia
2251 : Architectural technologists and technicians Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Nova Scotia 2 0 0.0 % 5.0 % 0 0 Nova Scotia
2263 : Inspectors in public and environmental health and occupational health and safety Nova Scotia 8 0 0.0 % 0.0 % 0 0 Nova Scotia
2281 : Computer network technicians Nova Scotia 34 5 14.7 % 4.7 % 2 3 Nova Scotia
2282 : User support technicians Nova Scotia 47 6 12.8 % 11.3 % 5 1 Nova Scotia
3211 : Medical laboratory technologists New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
3211 : Medical laboratory technologists Nova Scotia 4 1 25.0 % 11.2% 0 1 Nova Scotia
3213 : Animal health technologists and veterinary technicians Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
3217 : Cardiology technologists and electrophysiological diagnostic technologists, n.e.c. Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
3223 : Dental technologists, technicians and laboratory assistants Nova Scotia 15 2 13.3% 9.5 % 1 1 Nova Scotia
4212 : Social and community service workers Nova Scotia 10 2 20.0 % 6.7 % 1 1 Nova Scotia
5211 : Library and public archive technicians Nova Scotia 23 3 13.0 % 0.0 % 0 3 Nova Scotia
5212 : Technical occupations related to museums and art galleries Nova Scotia 1 0 0.0 % 35 % 0 0 Nova Scotia
5221 : Photographers Nova Scotia 4 1 25.0 % 5.0 % 0 1 Nova Scotia
5225 : Audio and video recording technicians New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
5225 : Audio and video recording technicians Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
the performing arts
5227 : Support occupations in motion pictures, broadcasting, photography and the Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
performing arts
5241 : Graphic designers and illustrators Nova Scotia 8 0 0.0 % 55 % 0 0 Nova Scotia
5242 : Interior designers and interior decorators Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
5244 : Artisans and craftspersons Nova Scotia 1 0 0.0 % 3.0 % 0 0 Nova Scotia
5252 : Coaches Nova Scotia 11 1 9.1% 0.0 % 0 1 Nova Scotia
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5254 : Program leaders and instructors in recreation, sport and fitness Nova Scotia 5 0 0.0 % 5.4 % 0 0 Nova Scotia
05 : Supervisors 45 5 11.1% 0.9 % 0 5
1211 : Supervisors, general office and administrative support workers Nova Scotia 2 0 0.0 % 57 % 0 0 Nova Scotia
1212 : Supervisors, finance and insurance office workers Nova Scotia 4 0 0.0% 0.0 % 0 0 Nova Scotia
1213 : Supervisors, library, correspondence and related information workers Nova Scotia 8 1 125 % 0.0 % 0 1 Nova Scotia
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
6211 : Retail sales supervisors Nova Scotia 2 0 0.0 % 21 % 0 0 Nova Scotia
6315 : Cleaning supervisors Nova Scotia 21 3 14.3 % 0.0 % 0 3 Nova Scotia
6316 : Other services supervisors Nova Scotia 6 1 16.7 % 4.1 % 0 1 Nova Scotia
06 : Supervisors: Crafts and Trades 31 1 32% 0.5 % 0 1
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
and related occupations
7202 : Contractors and supervisors, electrical trades and telecommunications occupations Nova Scotia 7 0 0.0 % 0.0 % 0 0 Nova Scotia
7203 : Contractors and supervisors, pipefitting trades Nova Scotia 9 1 11.1% 0.0 % 0 1 Nova Scotia
7204 : Contractors and supervisors, carpentry trades Nova Scotia 3 0 0.0 % 0.0 % 0 0 Nova Scotia
wmom.v : Contractors and supervisors, other construction trades, installers, repairers and Nova Scotia 3 0 0.0 % 23 % 0 0 Nova Scotia
servicers
7301 : Contractors and supervisors, mechanic trades Nova Scotia 1 0 0.0% 0.0 % 0 0 Nova Scotia
7303 : Supervisors, printing and related occupations Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
mmmm.v : Contractors and supervisors, landscaping, grounds maintenance and horticulture Nova Scotia 2 0 0.0 % 42 % 0 0 Nova Scotia
services
9212 : Supervisors, petroleum, gas and chemical processing and utilities Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
9215 : Supervisors, forest products processing Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
07 : Administrative and Senior Clerical Personnel 460 36 7.8 % 55 % 25 11
1221 : Administrative officers Halifax 147 9 6.1 % 6.2 % 9 0 Halifax
1221 : Administrative officers N.S. less CMA 1 0 0.0 % 12 % 0 0 N.S. less CMA
1221 : Administrative officers Saint John 4 0 0.0 % 0.0 % 0 0 Saint John
deg
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Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1222 : Executive assistants Halifax 1 0 0.0 % 21 % 0 0 Halifax
1223 : Human resources and recruitment officers Halifax 13 0 0.0 % 8.0 % 1 §\§ Halifax
1223 : Human resources and recruitment officers N.S. less CMA 2 0 0.0 % 12 % 0 0 N.S. less CMA
1224 : Property administrators Halifax 6 0 00% 105% 1 %\\\\\\\\& Halifax
1225 : Purchasing agents and officers Halifax 3 1 33.3% 74 % 0 1 Halifax
1226 : Conference and event planners Halifax 2 1 50.0 % 0.0 % 0 1 Halifax
1241 : Administrative assistants Halifax 237 17 72 % 57 % 14 3 Halifax
1241 : Administrative assistants N.S. less CMA 6 0 0.0 % 12 % 0 0 N.S. less CMA
1242 : Legal administrative assistants Halifax 3 0 0.0 % 0.0 % 0 0 Halifax
1243 : Medical administrative assistants Halifax 14 3 214 % 0.0 % 0 3 Halifax
1252 : Health information management occupations Halifax 1 1 100.0 % 0.0 % 0 1 Halifax
1253 : Records management technicians Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
1254 : Statistical officers and related research support occupations Halifax 1 1 100.0 % 0.0 % 0 1 Halifax
1254 : Statistical officers and related research support occupations N.S. less CMA 1 0 0.0 % 12 % 0 0 N.S. less CMA
1311 : Accounting technicians and bookkeepers Halifax 14 3 214 % 37 % 1 2 Halifax
1311 : Accounting technicians and bookkeepers N.S. less CMA 2 0 0.0 % 12 % 0 0 N.S. less CMA
1315 : Customs, ship and other brokers Halifax 1 0 0.0% 0.0 % 0 0 Halifax
08 : Skilled Sales and Service Personnel 2 0 0.0 % 52 % 0 0
6222 : Retail and wholesale buyers Halifax 2 0 0.0 % 52 % 0 0 Halifax
09 : Skilled Crafts and Trades Workers 113 2 1.8 % 1.3 % 1 1
7231 : Machinists and machining and tooling inspectors Nova Scotia 8 0 0.0 % 45 % 0 0 Nova Scotia
7232 : Tool and die makers Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7241 : Electricians (except industrial and power system) Nova Scotia 17 0 0.0 % 1.3 % 0 0 Nova Scotia
7246 : Telecommunications installation and repair workers Nova Scotia 4 0 0.0 % 25% 0 0 Nova Scotia
" deg
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7251 : Plumbers Nova Scotia 16 0 0.0 % 0.0 % 0 0 Nova Scotia
7252 : Steamfitters, pipefitters and sprinkler system installers Nova Scotia 5 0 0.0 % 25% 0 0 Nova Scotia
7271 : Carpenters Nova Scotia 19 1 5.3 % 16 % 0 1 Nova Scotia
7281 : Bricklayers Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
7294 : Painters and decorators (except interior decorators) Nova Scotia 8 1 125 % 4.6 % 0 1 Nova Scotia
7311 : Construction millwrights and industrial mechanics Nova Scotia 10 0 0.0 % 0.0 % 0 0 Nova Scotia
7312 : Heavy-duty equipment mechanics Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7333 : Electrical mechanics Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
7381 : Printing press operators Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
7384 : Other trades and related occupations, n.e.c. Nova Scotia 6 0 0.0% 0.0 % 0 0 Nova Scotia
9241 : Power engineers and power systems operators Nova Scotia 11 0 0.0 % 0.0 % 0 0 Nova Scotia
10 : Clerical Personnel 276 43 15.6 % 75 % 21 22
1411 : General office support workers Halifax 133 22 16.5 % 8.4 % 11 11 Halifax
1411 : General office support workers N.S. less CMA 16 1 6.3 % 19 % 0 1 N.S. less CMA
1411 : General office support workers Saint John 9 1 11.1% 0.0 % 0 1 Saint John
1414 : Receptionists Halifax 5 1 20.0 % 6.9 % 0 1 Halifax
1422 : Data entry clerks Halifax 2 0 0.0 % 9.4 % 0 0 Halifax
1422 : Data entry clerks Saint John 1 0 0.0 % 0.0 % 0 0 Saint John
1423 : Desktop publishing operators and related occupations Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
1431 : Accounting and related clerks Halifax 45 9 20.0 % 10.5 % 5 4 Halifax
1431 : Accounting and related clerks N.S. less CMA 2 0 0.0 % 1.9 % 0 0 N.S. less CMA
1432 : Payroll clerks Halifax 10 3 30.0 % 5.8 % 1 2 Halifax
1451 : Library assistants and clerks Halifax 16 4 25.0 % 0.0 % 0 4 Halifax
1452 : Correspondence, publication and regulatory clerks Halifax 1 0 0.0 % 4.4 % 0 0 Halifax
" deg
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1452 : Correspondence, publication and regulatory clerks N.S. less CMA 1 0 0.0 % 1.9 % 0 0 N.S. less CMA
1511 : Mail, postal and related workers Halifax 4 0 0.0% 3.9 % 0 0 Halifax
1513 : Couriers, messengers and door-to-door distributors Halifax 3 0 0.0% 46 % 0 0 Halifax
1521 : Shippers and receivers Halifax 2 0 0.0 % 4.6 % 0 0 Halifax
1522 : Storekeepers and partspersons Halifax 3 0 0.0 % 0.0 % 0 0 Halifax
1524 : Purchasing and inventory control workers Halifax 21 2 9.5 % 13.1% 3 § Halifax
1524 : Purchasing and inventory control workers N.S. less CMA 1 0 0.0 % 1.9 % 0 0 N.S. less CMA
11 : Intermediate Sales and Service Personnel 76 2 26% 43% 3 §
3411 : Dental assistants Halifax 15 2 13.3 % 0.0 % 0 2 Halifax
3414 : Other assisting occupations in support of health services Halifax 1 0 0.0 % 12.5% 0 0 Halifax
6411 : Sales and account representatives - wholesale trade (non-technical) Halifax 3 0 0.0 % 55 % 0 0 Halifax
6421 : Retail salespersons Halifax 2 0 0.0 % 7.3 % 0 0 Halifax
6541 : Security guards and related security service occupations Halifax 18 0 0.0 % 6.2 % 1 §§ Halifax
6541 : Security guards and related security service occupations N.S. less CMA 6 0 0.0 % 24 % 0 0 N.S. less CMA
6552 : Other customer and information services representatives Halifax 2 0 0.0 % 9.7 % 0 0 Halifax
6563 : Pet groomers and animal care workers Halifax 13 0 0.0 % 8.0 % 1 § Halifax
6563 : Pet groomers and animal care workers N.S. less CMA 15 0 0.0 % 24 % 0 0 N.S. less CMA
6563 : Pet groomers and animal care workers Saint John 1 0 0.0 % 0.0 % 0 0 Saint John
12 : Semi-Skilled Manual Workers 15 1 6.7 % 41 % 1 0
7445 : Other repairers and servicers Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
7514 : Delivery and courier service drivers Halifax 11 1 9.1 % 5.4 % 1 0 Halifax
7514 : Delivery and courier service drivers N.S. less CMA 1 0 0.0 % 14 % 0 0 N.S. less CMA
9463 : Fish and seafood plant workers Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
9473 : Binding and finishing machine operators Halifax 1 0 0.0 % 0.0 % 0 0 Halifax
r fel
2018-06-07 Page 26 0f 31 wdl @&m




Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Dalhousie University

002945

Workforce Analysis - Detailed Report
Date: 2018-06-07

Members of Visible Minorities

Members of Visible Minorities
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13 : Other Sales and Service Personnel 178 44 24.7 % 9.8 % 17 27

6651 : NOC 2006 - Security Guards and Related Occupations Halifax 2 1 50.0 % 10.6 % 0 1 Halifax

6663 : NOC 2006 - Janitors, Caretakers and Building Superintendents Halifax 5 1 20.0 % 10.6 % 1 0 Halifax

6722 : Operators and attendants in amusement, recreation and sport Halifax 3 0 0.0 % 0.0 % 0 0 Halifax

6731 : Light duty cleaners Halifax 1 0 0.0 % 16.0 % 0 0 Halifax

6732 : Specialized cleaners Halifax 1 0 0.0 % 16.9 % 0 0 Halifax

6733 : Janitors, caretakers and building superintendents Halifax 153 42 27.5% 10.5 % 16 26 Halifax

6733 : Janitors, caretakers and building superintendents N.S. less CMA 13 0 0.0 % 2.7 % 0 0 N.S. less CMA

14 : Other Manual Workers 6 1 16.7 % 2.7 % 0 1

8612 : Landscaping and grounds maintenance labourers Halifax 6 1 16.7 % 2.7 % 0 1 Halifax

Total 3204 369  115% 127% 407 §\§

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 189 13 6.9 % 4.3 % 8 5 National

03 : Professionals National 1549 91 59 % 3.8 % 59 32 National

04 : Semi-Professionals and Technicians 264 16 6.1 % 52 % 14 2
Employment Equity Occupational Group New Brunswick 6 0 0.0 % 53 % 0 0 New Brunswick
Employment Equity Occupational Group Nova Scotia 258 16 6.2 % 52 % 13 3 Nova Scotia

05 : Supervisors 45 0 0.0 % 0.0 % 0 0
Employment Equity Occupational Group Nova Scotia 45 0 0.0 % 0.0 % 0 0 Nova Scotia

06 : Supervisors: Crafts and Trades 31 5 16.1 % 8.4 % 3 2
Employment Equity Occupational Group Nova Scotia 31 5 16.1 % 8.4 % 3 2 Nova Scotia

07 : Administrative and Senior Clerical Personnel 460 26 57 % 0.0 % 0 26
Employment Equity Occupational Group New Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
Employment Equity Occupational Group Nova Scotia 456 26 57 % 0.0 % 0 26 Nova Scotia

08 : Skilled Sales and Service Personnel 2 0 0.0 % 0.0 % 0 0
Employment Equity Occupational Group Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia

09 : Skilled Crafts and Trades Workers 113 2 1.8 % 71 % 8 §
Employment Equity Occupational Group Nova Scotia 113 2 1.8 % 71% 8 §§ Nova Scotia

10 : Clerical Personnel 276 16 58%  13.1% 36 §
Employment Equity Occupational Group New Brunswick 10 0 0.0 % 6.0 % § New Brunswick
Employment Equity Occupational Group Nova Scotia 266 16 60% 134 % § Nova Scotia

11 : Intermediate Sales and Service Personnel 76 1 13% 6.7 % §
Employment Equity Occupational Group New Brunswick 1 0 0.0 % 71 % 0 0 New Brunswick
Employment Equity Occupational Group Nova Scotia 75 1 1.3 % 6.7 % 5 §\§ Nova Scotia

12 : Semi-Skilled Manual Workers 15 0 0.0 % 11.1% 2 %\\\\\\\\&
Employment Equity Occupational Group Nova Scotia 15 0 00% 11.1% 2 §\ Nova Scotia

2018-06-07
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

13 : Other Sales and Service Personnel 178 13 73%  103% 18 §\§

Employment Equity Occupational Group Nova Scotia 178 13 7.3% 10.3 % 18 §\§ Nova Scotia
14 ; Other Manual Workers 6 0 0.0 % 8.4 % 1 §
Employment Equity Occupational Group Nova Scotia 6 0 0.0 % 8.4 % 1 §\§ Nova Scotia

Total 3204 183 57 % 4.8 % 154 29
Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

For women, aboriginal persons, and visible minorities, defaults have been changed to correspond to the appropriate
recruitment area from which we recruit at Dalhousie. For EEOG's 01, 02, and 03, we recruit at the National level. For
EEOG's 04, 05, 06, and 09, we recruit at the Provincial level. For all other EEOG's we recruit at the CMA. All positions are

compared to the pool of qualified candidates at the individual occupation level, i.e., NOC.

For persons with a disability, recruitment area defaults have been changed to Provincial for all EEOG's other than 01, 02,
and 03, as this more accurately reflects the recruitment area for these positions.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

06 : Supervisors: Crafts and Trades

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

11 : Intermediate Sales and Service Personnel
12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

14 : Other Manual Workers

2018-06-07

Perform Analysis By

NOC (default EEOG)
NOC (default EEOG)
NOC
NOC
NOC (default EEOG)
NOC
NOC (default EEOG)
NOC
NOC
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)

Page 30 of 31

Recruitment Area

National

National

National

Provincial

Provincial (default CMA)
Provincial

CMA

CMA (default Provincial)
Provincial

CMA

CMA

CMA

CMA

CMA
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WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2018-06-07

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-06-07

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Recruitment Area

National

National

Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
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Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 33 14 424%  531% 187
02 : Middle and Other Managers 156 90 57.7 % 54.8 % 85 5
03 : Professionals 1549 800 51.6 % 47.8 % 740 60
04 : Semi-Professionals and Technicians 264 91 34.5 % 39.7 % 105 7
05 : Supervisors 45 28 62.2 % 48.7 % 22 6
06 : Supervisors: Crafts and Trades 31 1 3.2 % 7.7 % 27
07 : Administrative and Senior Clerical Personnel 460 417 90.7 % 88.5% 407 10
08 : Skilled Sales and Service Personnel 2 1 50.0 % 53.1% 1 0
09 : Skilled Crafts and Trades Workers 113 5 4.4 % 27 % 3 2
10 : Clerical Personnel 276 244 88.4 % 76.8 % 212 32
11 : Intermediate Sales and Service Personnel 76 50 65.8 % 63.1 % 48 2
12 : Semi-Skilled Manual Workers 15 0 0.0 % 13.0 % 27
13 : Other Sales and Service Personnel 178 91 51.1% 33.4 % 59 32
14 : Other Manual Workers 6 1 16.7 % 18.3 % 1 0
Total 3204 1833 57.2% 53.3 % 1705 128
Total may not equal sum of components due to rounding.
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Aboriginal Peoples

Aboriginal Peoples

002951

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 33 0 0.0 % 3.1 % 1 §\§
02 : Middle and Other Managers 156 4 26 % 25% 4 0
03 : Professionals 1549 27 1.7 % 1.7 % 26 1
04 : Semi-Professionals and Technicians 264 6 23 % 23 % 6 0
05 : Supervisors 45 2 44 % 48 % 2 0
06 : Supervisors: Crafts and Trades 31 2 6.5% 23 % 1 1
07 : Administrative and Senior Clerical Personnel 460 15 33 % 23 % 11 4
08 : Skilled Sales and Service Personnel 2 0 0.0 % 0.0 % 0 0
09 : Skilled Crafts and Trades Workers 113 2 1.8 % 3.0 % 3 §\§
10 : Clerical Personnel 276 4 14 % 1.9 % 5 %\\\\\\\\&
11 : Intermediate Sales and Service Personnel 76 1 1.3 % 24 % 2 §
12 : Semi-Skilled Manual Workers 15 0 0.0 % 28 % 0 0
13 : Other Sales and Service Personnel 178 5 28 % 51 % 9 %\\\\\\\\&
14 : Other Manual Workers 6 1 16.7 % 23 % 0 1
Total

Total may not equal sum of components due to rounding.

2018-06-07

3204 69 21%  22% K

Page 2 of 6
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Dalhousie University
Workforce Analysis - Summary Report
Date: 2018-06-07
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 38 ! 3.0% 82% 3 %///////////%
02 : Middle and Other Managers 156 10 64%  141% 22 %///////%
03 : Professionals 1549 198 128%  195% 302 %///////%

04 : Semi-Professionals and Technicians 264 25 95 % 44 % 3
05 : Supervisors 45 5 11.1% 0.9 % 0 5
06 : Supervisors: Crafts and Trades 31 1 3.2% 0.5 % 0 1
07 : Administrative and Senior Clerical Personnel 460 36 7.8 % 55 % 25 11
08 : Skilled Sales and Service Personnel 2 0 0.0 % 52 % 0 0
09 : Skilled Crafts and Trades Workers 113 2 1.8 % 13 % 1 1
10 : Clerical Personnel 276 43 15.6 % 7.5 % 21 22
11 : Intermediate Sales and Service Personnel 76 2 26 % 43 % 3 ////////////%
12 : Semi-Skilled Manual Workers 15 1 6.7 % 4.1 % 1 0
13 : Other Sales and Service Personnel 178 44 247 % 9.8 % 17 27
14 : Other Manual Workers 6 1 16.7 % 27 % 0 1

Total 3204 369 11.5%  127% 407 W///////%

Total may not equal sum of components due to rounding.

Page 3 of 6 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dalhousie University

Workforce Analysis - Summary Report
Date: 2018-06-07

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 189 13 6.9 % 4.3 % 8 5
03 : Professionals 1549 91 59 % 3.8 % 59 32
04 : Semi-Professionals and Technicians 264 16 6.1 % 52 % 14 2
05 : Supervisors 45 0 0.0 % 0.0 % 0 0
06 : Supervisors: Crafts and Trades 31 5 16.1 % 84 % 3 2
07 : Administrative and Senior Clerical Personnel 460 26 57 % 0.0 % 0 26
08 : Skilled Sales and Service Personnel 2 0 0.0 % 0.0 % 0 0

09 : Skilled Crafts and Trades Workers 113 2 1.8 % 71% 8 %////////%
10 : Clerical Personnel 276 16 58%  131% 36 %///////%
11 : Intermediate Sales and Service Personnel 76 1 1.3 % 6.7 % 5 %///////////%
12 : Semi-Skilled Manual Workers 15 0 00% 11.1% 2 %///////////%
13 : Other Sales and Service Personnel 178 13 73%  103% 18 %////////%
14 : Other Manual Workers 6 0 0.0 % 84 % 1 %///////////%

Total 3204 183 57 % 4.8 % 154 29

Total may not equal sum of components due to rounding.

Page 4 of 6 " 8{‘]%&
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dalhousie University

Workforce Analysis - Summary Report

Date: 2018-06-07

For women, aboriginal persons, and visible minorities, defaults have been changed to correspond to the appropriate
recruitment area from which we recruit at Dalhousie. For EEOG's 01, 02, and 03, we recruit at the National level. For
EEOG's 04, 05, 06, and 09, we recruit at the Provincial level. For all other EEOG's we recruit at the CMA. All positions are

compared to the pool of qualified candidates at the individual occupation level, i.e., NOC.

For persons with a disability, recruitment area defaults have been changed to Provincial for all EEOG's other than 01, 02,
and 03, as this more accurately reflects the recruitment area for these positions.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

05
06
07
08
09

1"
12

2018-06-07

: Senior Managers
02:
03:
04:

Middle and Other Managers
Professionals
Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

NOC (default EEOG)
NOC (default EEOG)
NOC
NOC
NOC (default EEOG)
NOC
NOC (default EEOG)
NOC
NOC
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)
NOC (default EEOG)

Page 5 of 6

Recruitment Area

National

National

National

Provincial

Provincial (default CMA)
Provincial

CMA

CMA (default Provincial)
Provincial

CMA

CMA

CMA

CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dalhousie University

Workforce Analysis - Summary Report
Date: 2018-06-07

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01/02 : Managers EEOG National

03 : Professionals EEOG National

04 : Semi-Professionals and Technicians EEOG Provincial (default National)
05 : Supervisors EEOG Provincial (default National)
06 : Supervisors: Crafts and Trades EEOG Provincial (default National)
07 : Administrative and Senior Clerical Personnel EEOG Provincial (default National)
08 : Skilled Sales and Service Personnel EEOG Provincial (default National)
09 : Skilled Crafts and Trades Workers EEOG Provincial (default National)
10 : Clerical Personnel EEOG Provincial (default National)
11 : Intermediate Sales and Service Personnel EEOG Provincial (default National)
12 : Semi-Skilled Manual Workers EEOG Provincial (default National)
13 : Other Sales and Service Personnel EEOG Provincial (default National)
14 : Other Manual Workers EEOG Provincial (default National)

2018-06-07 Page 6 of 6 a1 aﬂ%&
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I)ata from Flr&tfl’rekus Workforce Analysis I

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
YYYY MM DD YYYY MM DD
2015 12 0l 2017 12 0l
Table 1: Women Table 5: Women
First/Previous Workforce Analysis Subsequent/Current Workforce Analysis
. . All Employees Women All Employees Women
Faplovment Bauiey Ucsupationsl Gronp (1 0G) Representation Availability” Representation Availability*

# # % # # Y%
01 |Senior Managers 31 12 52.80 33 14 53.10
02 |Middle & Other Managers 152 76 52.80 156 90 54.80
03 |Professionals 1,469 740 47.50 1,549 800 47.80
04 |Semi-Professionals & Technicians 273 100 40.30 264 91 39.70
05 |Supervisors 41 25 46.50 45 28 48.70
06 [Supervisors: Crafts & Trades 33 1 7.80 31 1 7.70
07 |Administrative & Senior Clerical Personnel 446 402 88.50 460 417 88.50
08 |[Skilled Sales & Service Personnel 3 " 53.10 2 1 53.10
09 |Skilled Crafts & Trades Workers 110 4 2.50 113 5 2.70
10 |Clerical Personnel 303 265 76.50 276 244 76.80
11 |Intermediate Sales & Service Personnel 77 50 63.30 76 50 61.30
12 |Semi-Skilled Manual Workers 15 0 13.00 15 0 13.00
13 [Other Sales & Service Personnel 185 94 32.60 178 91 33.40
14 |Other Manual Workers 9 3 14.20 6 1 18.30
Total 3,147 1,774 53.0 3,204 1,833 53.20

* Source: * Source:
2011 National Household Survey 2011 National Household Survey
FP-Rpt-WEDDalhousieAchievement Confidential 10f 30
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Dalhousie University

[Date- 2017-05-23]
- ] 7 ] ] |

I)ata from First/Previous Workforce Analysis I

2015

Data from First/Previous Workforce Analysis - Data from Subsequent/Current Workforce Analysis

Wm_--m_“

2017

Table 2: Aboriginal Peoples

First/Previous Workforce Analysis

Table 6: Aboriginal Peoples

Subsequent/Current Workforce Analysis

. . All Employees Aboriginal Peoples All Employees Aboriginal Peoples
Faplovment Bauiey Ucsupationsl Gronp (1 0G) Representation Availability” Representation Availability*
# # % # # Y%
01 |Senior Managers 31 0 3.00 33 0 3.10
02 |Middle & Other Managers 152 4 2.40 156 4 2.50
03 |Professionals 1,469 11 1.70 1,549 27 1.70
04 |Semi-Professionals & Technicians 273 3 2.30 264 6 230
05 |Supervisors 41 1 5.00 45 2 4.80
06 [Supervisors: Crafts & Trades 33 1 2.20 31 2 2.30
07 |Administrative & Senior Clerical Personnel 446 11 2.30 460 15 2.30
08 |[Skilled Sales & Service Personnel 3 0 0.00 2 0 0.00
09 |Skilled Crafts & Trades Workers 110 2 2.00 113 2 3.00
10 |Clerical Personnel 303 6 2.00 276 4 1.90
11 |Intermediate Sales & Service Personnel 77 1 2.50 76 1 240
12 |Semi-Skilled Manual Workers 15 0 2.80 15 0 2.80
13 [Other Sales & Service Personnel 185 4 5.20 178 5 5.20
14 |Other Manual Workers 9 0 1.80 6 1 2.30
Total 3,147 44 2.2 3,204 69 2.20
® Source: * Source:
2011 National Household Survey 2011 National Household Survey
| | | |
FP-Rpt-WEDDalhousieAchievement Confidential 2 of 30

002957



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Dalhousie University

[Date- 2017-05-23]
- ] 7 ] ] |

I)ata from First/Previous Workforce Analysis I

2015

2017

Data from First/Previous Workforce Analysis - Data from Subsequent/Current Workforce Analysis

Wm_--m_“

Table 3: Members of Visible Minorities

First/Previous Workforce Analysis

Table 7: Members of Visible Minorities

Subsequent/Current Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Faplovment Bauiey Ucsupationsl Gronp (1 0G) Representation Availability” Representation Availability*
# # % # # Y%
01 |Senior Managers 31 0 8.20 33 1 8.20
02 |Middle & Other Managers 152 / 14.60 156 10 14.10
03 |Professionals 1,469 149 19.10 1,549 198 19.50
04 |Semi-Professionals & Technicians 273 21 4.30 264 23 4.40
05 |Supervisors 41 3 0.90 45 5 0.90
06 [Supervisors: Crafts & Trades 33 0 0.50 31 1 0.50
07 |Administrative & Senior Clerical Personnel 446 29 5.40 460 306 5.40
08 |[Skilled Sales & Service Personnel 3 0 5.20 2 0 5.20
09 |Skilled Crafts & Trades Workers 110 0 2.00 113 2 1.30
10 |Clerical Personnel 303 35 7.30 276 43 7.40
11 |Intermediate Sales & Service Personnel 77 2 4.20 76 2 4.40
12 |Semi-Skilled Manual Workers 15 1 4.10 15 1 4.10
13 [Other Sales & Service Personnel 185 24 9.70 178 44 9.80
14 |Other Manual Workers 9 1 2.10 6 1 2.70
Total 3,147 267 12.3 3,204 369 12.70
® Source: * Source:
2011 National Household Survey 2011 National Household Survey
| | |
FP-Rpt-WEDDalhousieAchievement Confidential 3 0of 30
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] ] /! | |

Data from First/Previous Workforce Analysis I
\ ) \

Data from First/Previous Workforce Analysis - Data from Subsequent/Current Workforce Analysis
ywyy | MM ] bp 0 | [ vy | MM ] DD
2015 12 01 2017 12 01
Table 4: Persons with Disabilities [ Table 8: Persons with Disabilities
First/Previous Workforce Analysis N Subsequent/Current Workforce Analysis
. . All Employees Persons with Disabilities | | All Employees Persons with Disabilities
Empl t E 0 t 1G EEOG
. . Availability* | Availability *
& @ & ! % [ & ! & %

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

13 13

Total
psoweee. 0000000000 | Ve NN
2011 National Household Survey | [2011 National Household Survey
FP-Rpt-WEDDalhousieAchievement Confidential 4 0of 30
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dalhousie University

[Date: 2017-05-23]

Start Date of Flow Data End Date of Flow Data
Yyyy MM DD YYyy MM DD
2013 12 0l 2017 12 01

Data from Form 4 - Employees

Data from Form 5 - Employees

Data from Form 6 - Employees

Hired Promoted Terminated
y y y y J J ) J y y y y
Table 1;: Women Table 5: Women Table Y: Women
Full-time / National Part time / National Eull-time / National Part-time / National Full-time / National Part-time / National

Employment Equity Occupational Group

(#Fo6) e R e R | e e e

4 # # 4 # # 4 # # # 4 #
01 [Senior Managers 4 3 1 1 3 1 0 0 3 2 0 0
02 |[Middle & Other Managers 31 22 6 2 28 13 0 0 31 11 3 0
03 |Professionals 326 201 91 46 174 97 6 5 199 101 33 18
04 |Semi-Professionals & Technicians 41 17 6 3 33 15 0 0 32 18 7 3
05 | Supervisors 4 1 0 0 9 6 0 0 9 5 0 0
06 | Supervisors: Crafts & Trades 2 0 0 0 0 0 0 0 4 0 0 0
07 | Administrative & Senior Clerical Personnel 109 92 6 6 75 67 1 1 69 39 3 3
08 |Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 1 1 0 0
09 |Skilled Crafts & Trades Workers 19 2 1 0 6 4 0 0 10 1 0 0
10 |Clerical Personnel 76 67 15 13 35 31 u 2 54 45 15 13
11 |Intermediate Sales & Service Personnel 8 8 0 0 8 7 0 0 5 3 0 0
12 |Semi-Skilled Manual Workers 3 0 1 0 2 0 0 0 2 0 0 0
13 |Other Sales & Service Personnel 10 6 21 11 2 0 0 0 20 12 0 0
14 |Other Manual Workers 3 1 0 0 0 0 0 0 6 3 0 0
Tot“al 636 420 148 82 379 241 9 8 445 263 61 37
FP-Rpt-WEDDalhousieAchievement Confidential Page 5 of 30
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dalhousie University

[Date: 2017-05-23]

Start Date of Flow Data || End Date of Flow Data
| Yywyy | MM | bp | [ ¥yvy | MM | DD |
01 2 01

2015 12 2017 1
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
J J J J 2 2 2 2 J J J J
Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples Table 10; Aboriginal Peoples
Full-time / National Part-time / National Full-time / National Part-time / National Eull-time / National Part-time / National
Employment Equity Occupational Group All Employees] Aboriginal |All Employees] Aboriginal All Employees orens All Employees e All Employees 2 onenal All Employees e
(EEOG) Hired  |Peoples Hired]  Hired | Peoples Hired Promoted e Promoted e > .
Promoted Promoted Terminated Terminated
# # # # # # # # # # # #
01 [Senior Managers 4 0 1 0 5 0 0 0 3 0 0 0
02 [Middle & Other Managers 31 1 6 0 28 0 0 0 31 1 3 0
03 |Professionals 326 13 91 1 174 2 6 0 199 2 33 0
04 |Semi-Professionals & Technicians 41 1 6 0 35 1 0 0 32 0 7 0
05 | Supervisors 4 0 0 0 9 0 0 0 9 0 0 0
06 | Supervisors: Crafts & Trades 2 0 0 0 0 0 0 0 4 0 0 0
07 | Administrative & Senior Clerical Personnel 109 6 6 0 75 1 1 0 69 2 3 0
08 |Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 1 0 0 0
09 |Skilled Crafts & Trades Workers 19 0 1 0 6 0 0 0 10 1 0 0
10 |Clerical Personnel 76 2 15 0 35 1 2 0 54 2 15 0
11 |Intermediate Sales & Service Personnel 8 0 0 0 8 0 0 0 5 0 0 0
12 |Semi-Skilled Manual Workers 3 0 1 0 2 0 0 0 2 0 0 0
13 [Other Sales & Service Personnel 10 0 21 0 2 0 0 0 20 0 0 0
14 |Other Manual Workers 3 1 0 0 0 0 0 0 6 0 0 0
TOtTI 636 24 148 1 379 5 9 0 445 8 61 0
FP-Rpt-WEDDalhousieAchievement Confidential Page 6 of 30
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dalhousie University

[Date: 2017-05-23]

Start Date of Flow Data || End Date of Flow Data

2015 12

P yyvy [ vmv T pp | [ vsyw | MM | DD
01 2 01

2017 1

Data from Form 4 - Employees

Data from Form 5 - Employees

Data from Form 6 - Employees

Hired Promoted Terminated
y y y y J J ) J y y y y
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National Part time / National Eull-time / National Part-time / National Full-time / National Part-time / National

i i Persons with Persans with Persons with Persans with Persons with Persons with

fu%lgué(?m Hauity Occupational Group - Fi;‘;:gg”“ Baaviiie | ]’:;‘i’f::”m Disabilities A';fm’;ﬁ’fs Disabilities "“:,f;”nf’;gf“ Disabilities A;‘@fﬁg:fgs Disabilities A&fﬂ":‘g:f’:f Disabilities
Hired Hired Promoted Promoted Terminated Terminated

4 # # 4 # # 4 # # # 4 #
01 [Senior Managers 4 1 1 0 5 0 0 0 3 0 0 0
02 [Middle & Other Managers 31 . 6 0 28 4 0 0 31 4 3 0
03 |Professionals 326 18 91 3 174 6 6 0 199 13 33 1
04 |Semi-Professionals & Technicians 41 2 6 0 35 3 0 0 32 3 7 0
05 | Supervisors 4 0 0 0 9 0 0 0 9 0 0 0
06 [Supervisors: Crafts & Trades 2 1 0 0 0 0 0 0 4 0 0 0
07 | Administrative & Senior Clerical Personnel 109 6 6 1 75 3 1 1 69 9 3 0
08 |Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 1 1 0 0
09 |Skilled Crafts & Trades Workers 19 0 1 0 6 2 0 0 10 0 0 0
10 |Clerical Personnel 76 0 15 1 35 0 2 0 54 4 15 0
11 |Intermediate Sales & Service Personnel 8 0 0 0 8 0 0 0 5 0 0 0
12 |Semi-Skilled Manual Workers 3 0 1 0 2 0 0 0 2 0 0 0
13 |Other Sales & Service Personnel 10 1 21 0 2 0 0 0 20 1 0 0
14 |Other Manual Workers 3 0 0 0 0 0 0 0 6 0 0 0
TotTI 636 31 148 5 379 18 9 1 445 35 61 1
FP-Rpt-WEDDalhousieAchievement Confidential Page 7 of 30
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dalhousie University

[Date: 2017-05-23]

Start Date of Flow Data || End Date of Flow Data
| Yywyy | MM | bp | [ ¥yvy | MM | DD |
01 2 01

2015 12 2017 1
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y y y J J ) J y y y y
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities
Full-time / National Part time / National Eull-time / National Part-time / National Full-time / National Part-time / National
. . Members of Members of Members of Members of Members of Members of
Employment Equity Occupational Group All Employees]  Visible | All Employees|  Visible All Employees]  Visible  |All Employees|  Visible AllEmployees]  Visible  |All Employees]  Visible
(EEOG) Hired Minorities Hired Minorities Promoted | Minorities | Promoted | Minorities Terminated | Minorities | Terminated | Minorities
Hired Hired Promoted Promoted Terminated Terminated
# 4 4 # # 4 # # # 4 # H
01 [Senior Managers 4 1 1 0 5 0 0 0 3 0 0 0
02 [Middle & Other Managers 31 4 6 2 28 6 0 0 31 1 3 2
03 |Professionals 326 3l 91 8 174 24 6 0 199 16 33 4
04 |Semi-Professionals & Technicians 41 6 6 0 35 4 0 0 32 2 7 0
05 [Supervisors 4 0 0 0 9 1 0 0 9 1 0 0
06 | Supervisors: Crafts & Trades 2 0 0 0 0 0 0 0 4 0 0 0
07 | Administrative & Senior Clerical Personnel 109 9 6 1 75 3 1 0 69 3 3 1
08 |Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 1 0 0 0
09 |Skilled Crafts & Trades Workers 19 0 1 0 6 0 0 0 10 0 0 0
10 |Clerical Personnel 76 18 15 0 35 3 2 0 54 6 15 0
11 |Intermediate Sales & Service Personnel 8 0 0 0 8 0 0 0 5 0 0 0
12 |Semi-Skilled Manual Workers 3 0 1 0 2 0 0 0 2 0 0 0
13 |Other Sales & Service Personnel 10 0 21 0 2 1 0 0 20 0 0 0
14 |Other Manual Workers 3 2 0 10 0 0 0 0 6 1 0 0
TOtTI 636 97 148 21 379 42 9 0 445 32 61 7
FP-Rpt-WEDDalhousieAchievement Confidential Page 8 of 30
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eral Contractors Program Acl

Part 3: Goals
Dalhousie University
[Date: 2017-05-23]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { J { { J { J N y

Table 1: Women
Eirst/Previous Short-term Gaals

All Employees

Women

Employment Equity
Occeupational Group (EEQG)

B

O\fer 3 Over 3
-

W“ e R WWWWWW///’ /// Ww

m Gl (New Pasitions) Turnover megls‘cpm; ;»1 Terminated

Prajected

Yeurs

Antivipated
Hires Over 3

AV MDD

Over 3
2015-12-01
=

3 Yeur Goale
ﬁmn Tu v j o
Tojec
mnanilm o

Prosent
Representation

Projectel
Representalion in 3
Nears

Senior Managers 31 2.1% 0 9.4% 52.8% -1 38 7% 48.4%
02 |Middle & Other Managers 152 0.9% 0 22.1% 52.8% —4 -1 50.0% 52.0%
03 [Professionals 1,469 1.8% 0 15.4% 47.5% 42 33 50.4% 49.8%
04 |Semi-Professionals & Tech 273 -1.1% 0 14.5% 40.3% -10 -2 36.6% 39.6%
05 [Supervisors 41 32% 0 20.9% 0 46.5% 6 6 61.0% 61.0%
06 |Supervisors: Crafts & Trades 33 -2.1%) 0 12.5% 0 7.8% -2 -2 3.0% 3.0%
07 [Administrative & Sr Clerical 446 1.0% 0 15.9% 0 0 402 0.0% 0 -7 88.5% 7 7 90.1% 90.1%
08 [Skilled Sales & Service 3 -12.6% 0 40.0% 0 0 2 0.0% 0 0 53.1% 0 0 66.7% 66.7%
09 |Skilled Crafts & Trades 110 0.9% 0 9.0% 25 25 4 7.5% 1 0 2.5% 1 1 3.6% 3.6%
10 |Clerical Personnel 303 -3.1%) 0 23.8% 111 111 265 12.2% 97 64 76.5% 33 21 87.5% 83.5%
11 |Intermediate Sales & Service 77 -0.4%) 0 6.5% 11 11 50 4.6% 7 6 63.3% 1 1 64.9% 64.9%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% 0 0 0 0.0% 0 2 13.0% -2 -2 0.0% 0.0%
13 |Other Sales & Service 185 -1.3%) 0 11.0% 33 33 94 6.0% 17 -17 32.6% 34 28 50.8% 47.6%
14 |Other Manual Workers 9 -12.6% 0 80.0% 0 0 3 0.0% 0 2 14.2% 2 2 33.3% 33.3%
Total 3,147 0.6% 0 15.9% 554 554 1,774 5.9% 312 206 53.0% 106 92 56.4% 46.5%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
‘Lable 2: Women

Employment Equity
Occupational Group (EEOG)

Shortterm Goal& Comments
2% 0

Senior Managers

02 [Middle & Other M.

03 [Professionals

04_|Semi-Professionals & Tech o
05_|Supervisors A
06 [Supervisors: Crafs & Trades ,
07_|Administrative & Sr Clerical »
05 [Skilled Sales & Servce ,
09_|Skilled Crafis & Trades e
10 [Clerical Personnel

11 [Intermediate Sales & Service

w-......................_____________ » . __|@»
1012015 Short term goal setting tool indicated 0

12 [Semi-Skilled Manual
13 |Other Sales & Service S-.........________ » »>9h6hB@6B o B —@ BB B B ..
14 |Other Manual Workers 012015 Short term goal setting tool indicated 0

Total . s ]

002964
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eral Contractors Program Acl

Part 3: Goals
Dalhousie University
[Date: 2017-05-23]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { { J { J N y

J d
Table 3: Aboriginal Peoples
Eirst/Previous Short-term Gaals

AV MDD

All Employees

m Gl (New Pasitions) Turnover megls‘cpm; ;»1 Terminated

Aboriginal Peoples

3 Yeur Goale
ﬁmn Tu v j o
Tojec
mnanilm o

Antivipated
Hires Over 3
Yeurs

Projectel
Representalion in 3
Nears

Employment Equity
Occeupational Group (EEQG)

Prosent
Representation

P

O\fer 3 Over 3
-

Senior Managers 31 2.1% 0 9.4% 4 4 0 4 0% 0 1 0 3 0% -1 -1 0 O% 0.0%
02 |Middle & Other Managers 152 0.9% 0 22.1% 34 34 4 7.5% 1 1 1 2.4% 0 0 2.6% 2.6%
03 [Professionals 1,469 1.8% 0 15.4% 293 293 11 6.7% 2 16 13 1.7% -14 -3 0.7% 1.5%
04 [Semi-Professionals & Tech 273 -1.1% 0 14.5% 43 43 3 53% 0 3 3 2.3% -3 0 1.1% 2.2%
05 [Supervisors 41 32% 0 20.9% 0 0 1 0.0% 0 1 0 5.0% -1 -1 2.4% 2.4%
06 |Supervisors: Crafts & Trades 33 -2.1%) 0 12.5% 0 0 1 0.0% 0 0 0 2.2% 0 0 3.0% 3.0%
07 |Administrative & Sr Clerical 446 1.0% 0 15.9% 0 0 11 0.0% 0 -1 0 23% 1 1 2.5% 2.5%
08 |Skilled Sales & Service 3 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 110 0.9% 0 9.0% 25 25 2 7.5% 0 0 1 2.0% 0 1 1.8% 2.7%
10 [Clerical Personnel 303 -3.1% 0 23.8% 111 111 6 12.2% 2 2 2 2.0% 0 0 2.0% 2.0%
11 |Intermediate Sales & Service 77 -0.4% 0 6.5% 11 11 1 4.6% 0 1 0 23% -1 -1 1.3% 1.3%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% 0 0 0 0.0% 0 0 0 2.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 185 -1.3%) 0 11.0% 33 33 4 6.0% 1 7 5 52% -6 -2 2.2% 4.3%
14 |Other Manual Workers 9 -12.6% 0 80.0% 0 0 0 0.0% 0 0 0 1.8% 0 0 0.0% 0.0%
Total 3,147 0.6% 0 15.9% 554 554 44 5.9% 8 33 0 2.2% -25 -6 1.4% 1.1%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100
‘Table 4: Aboriginal Peoples

Employment Equity
Occeupational Group (EEQG)

Aboriginal Peoples
Short-term Goals Lun ~tem Goals Comments
A 1w B

0.0 goal not set, see Hiring Projections scenario 2016-2020 approved June 2016
e

Senior Managers
Middle & Other M.
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers
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eral Contractors Program Acl

Part 3: Goals

Dalhousie University

[Date: 2017-05-23]

Data for First/Previous Goals

Employment Equity

01/02|M: 183 0
03 |Professionals 1,469 0
04 [Semi-Professionals & Tech 273 0
05 [Supervisors 41 0
06 |Supervisors: Crafts & Trades 33 0
07 |Administrative & Sr Clerical 446 0
08 [Skilled Sales & Service 3 0
09 [Skilled Crafts & Trades 110 0
10 [Clerical Personnel 303 0
11 [Intermediate Sales & Service 77 0
12 |Semi-Skilled Manual 15 0
13 |Other Sales & Service 185 0
14 |Other Manual Workers 9 0

Total 3,147 0

Prajected

Yeurs

All Employees

m Gl (New Pasitions) Turnover megls‘cpm; ;»1 Terminated

Occupational Group (FEOG) W

O\fer 3 Over 3
-

W“ s R WWWW e e

Antivipated
Hires Over 3

Table 5: Persons with Disabilities

Eirst/Previous Short-term Gaals

AV MDD

2015

Persons with Disabilities

3 Yeur Goale

ﬁmn Tu

I"mjacted
mnanilm P Gop
20 18

Prosent
Representation

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { J { { J { J N y

Projectel
Representalion in 3
Nears

38 38 13 6.9% 3 2 1 3.8% 5 4
203 293 67 6.7% 13 2 13 4.6% 11 -1
43 43 12 53% 2 3 0
0 0 1 0.0% 0 -1 0
0 0 3 0.0% 0 0 0
0 0 23 0.0% 0 23 0
0 0 1 0.0% 0 -1 0
25 25 1 75% 0 7 6
111 111 24| 122% 9 25 19 6.7% -16 14 7.9% 11.2%
11 11 1 4.6% 0 4 4 11.1% 4 4 1.3% 6.5%
0 0 0 0.0% 0 2 0 10.3% 2 2 0.0% 0.0%
33 33 9 6.0% 2 12 3 8.4% -10| -1 4.9% 8.1%
0 0 0 0.0% 0 1 0 4.9% -1 0 0.0% 0.0%
554 554 155 5.9% 27 26 0 4.9% 1 38 4.9% 4.1%
1) x 100.

t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” -

Workforce Analysis) +2) x 100

Employment Lquity

01/02|M:
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 |Clerical Personnel
11 [Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Persons with Disabilities
i m
e

‘Fable 6: Persons with Disabilities

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

00
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eral Contractors Program Acl

Part 3: Goals
Dalhousie University
[Date: 2017-05-23]

Data for First/Previous Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { J { { J { J N y

Table 7: Members of Visible Minorities

m Gl (New Pasitions) Turnover megls‘cpm; ;»1 Terminated

Eirst/Previous Short-term Gaals

AV MDD

Members of Visible Minorities

3 Yeur Goale
ﬁmn Tu v j o
Tojec
mnanilm o

Antivipated
Hires Over 3
Yeurs

Projectel
Representalion in 3
Nears

Employment Equity
Occeupational Group (EEQG)

Prosent
Representation

P

O\fer 3 Over 3
-

Senior Managers 31 2.1% 0 9.4% 8 2% -3 -1 0 O% 6.5%
02 |Middle & Other Managers 152 0.9% 0 22.1% 34 34 2 7.5% 0 20 16 14.6% -20 -4 1.3% 11.8%
03 [Professionals 1,469 1.8% 0 15.4% 293 293 149 6.7% 30 162 116 19.1% -132 -46 10.1% 16.0%
04 [Semi-Professionals & Tech 273 -1.1% 0 14.5% 43 43 21 53% 3 -6 0 43% 6 7.7% 6.6%
05 [Supervisors 41 32% 0 20.9% 0 0 3 0.0% 0 -3 0 0.9% 3 3 7.3% 7.3%
06 |Supervisors: Crafts & Trades 33 -2.1%) 0 12.5% 0 0 0 0.0% 0 0 0 0.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 446 1.0% 0 15.9% 0 0 29 0.0% 0 -5 0 5.4% 5 5 6.5% 6.5%
08 |Skilled Sales & Service 3 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 52% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 110 0.9% 0 9.0% 25 25 0 7.5% 0 2 0 2.0% -2 -2 0.0% 0.0%
10 [Clerical Personnel 303 -3.1% 0 23.8% 111 111 35 12.2% 13 0 0 7.3% 13 0 11.6% 7.3%
11 |Intermediate Sales & Service 77 -0.4% 0 6.5% 11 11 2 4.6% 0 1 0 4.2% -1 -1 2.6% 2.6%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% 0 0 1 0.0% 0 0 0 4.1% 0 0 6.7% 6.7%
13 |Other Sales & Service 185 -1.3%) 0 11.0% 33 33 24 6.0% 4 -2 0 9.7% 6 2 13.0% 10.8%
14 |Other Manual Workers 9 -12.6% 0 80.0% 0 0 1 0.0% 0 -1 0 2.1% 1 1 11.1% 11.1%
Total 3,147 0.6% 0 15.9% 554 554 267 5.9% 47 167 0 12.3% -120 -37 8.5% 7.0%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100
Table 8: Members of Visible Minorities

Bruplovment Eouity Members of Visible Minorities

: Ao

M T fme
f

0-0

Senior Managers
Middle & Other M.
Professionals

Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers
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eral Contractors Program Acl

Part 3: Goals
Dalhousie University
[Date: 2017-05-23]

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { J { { J { J N y

Table 9: Women
Subsequent/Current Short-term Gaoals

All Employees Women

3 Yeur Goal
m Growth (New Pasitions) Tumovermeg:m;u;:; ;»I*Tﬁmm:l ‘ car Goals
Employment Equi r Anticinaied tvmn Tu
b quity G I"mjacted
mnanilm "

Projectel
Representalion in 3
Nears

Prosent
Representation

Occupational Group (EEOG) W Bl Hites Over s

O\fer 3 Over 3
-

Senior Managers 33 2.1% 0 9.4% 42 4% 51.5%
02 [Middle & Other Managers 156 0.9% 0 22.1% 3| 57.7% 56.4%
03 [Professionals 1,549 1.8% 0 15.4% 44| 51.6% 50.6%
04 |Semi-Professionals & Tech 264 -1.1%)| 0 14.5% -3 34.5% 38.6%
05 [Supervisors 45 3.2% 0 20.9% 5 62.2% 60.0%
06 |Supervisors: Crafts & Trades 31 -2.1%) 0 12.5% 0 3.2% 6.5%
07 |Administrative & Sr Clerical 460 1.0% 0 15.9% 7 90.7% 90.0%
08 |Skilled Sales & Service 2 -12.6% 0 40.0% 0 50.0% 50.0%
09 [Skilled Crafts & Trades 113 0.9% 0 9.0% 2 4.4% 4.4%
10 |Clerical Personnel 276 -3.1% 0 23.8% 15 88.4% 82.2%
11 |Intermediate Sales & Service 76 -0.4%)| 0 6.5% 2 65.8% 64.5%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% -1 0.0% 6.7%
13 |Other Sales & Service 178 -1.3%) 0 11.0% 33.4% 32 25 51.1% 47.2%
14 |Other Manual Workers 6 -12.6% 0 80.0% 18.3% 0 0 16.7% 16.7%
Total 3,204 0.6% 0 15.9% 53.2% 128 97 57.2% 40.6%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100

Lable 10: W

Comme

0]¢lose gap 100%
_8|if no gap, then present availability
B

Employment Lquity
Occupational Group (EEOG)

01 |Senior M; S

02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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eral Contractors Program Acl

Part 3: Goals

Dalhousie University

[Date: 2017-05-23]

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J y J J { y J { J { { J { J N y

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Gaoals

AV MDD

All Employees

m Gl (New Pasitions) Turnover megls‘cpm; ;»1 Terminated

Aboriginal Peoples

3 Yeur Goale
ﬁmn Tu v j o
Tojec
mnanilm o

Antivipated
Hires Over 3
Yeurs

Projectel
Representalion in 3
Nears

Employment Equity
Occeupational Group (EEQG)

Prosent
Representation

B

O\fer 3 Over 3
-

Senior Managers 33 2.1% 0 9.4% 0 8 0% 0 1 1 3 1% -1 0 0 O% 3.0%
02 |Middle & Other Managers 156 0.9% 0 22.1% 4 11.1% 1 1 1 2.5% 0 0 2.6% 2.6%
03 [Professionals 1,549 1.8% 0 15.4% 27 8.8% 7 6 7 1.7% 1 1 1.7% 1.7%
04 |Semi-Professionals & Tech 264 -1.1% 0 14.5% 6 7.6% 1 1 1 23% 0 0 23% 23%
05 [Supervisors 45 32% 0 20.9% 2 6.0% 0 0 0 4.8% 0 0 4.4% 4.4%
06 |Supervisors: Crafts & Trades 31 -2.1%) 0 12.5% 2 13.0% 1 0 0 2.3% 1 0 6.5% 3.2%
07 |Administrative & Sr Clerical 460 1.0% 0 15.9% 15 10.2% 5 1 3 2.3% 4 2 3.3% 2.8%
08 |Skilled Sales & Service 2 -12.6% 0 40.0% 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 113 0.9% 0 9.0% 2 9.5% 1 2 2 3.0% -1 0 1.8% 2.7%
10 [Clerical Personnel 276 -3.1% 0 23.8% 4 16.9% 2 3 3 1.9% -1 0 1.4% 1.8%
11 |Intermediate Sales & Service 76 -0.4% 0 6.5% 1 8.5% 0 1 0 2.4% -1 -1 1.3% 1.3%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% 0 17.0% 0 0 0 2.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 178 -1.3% 0 11.0% 5 7.5% 1 5 4 52% 4 -1 2.8% 4.5%
14 |Other Manual Workers 6 -12.6% 0 80.0% 1 20.0% 1 0 0 2.3% 1 0 16.7% 0.0%
Total 3,204 0.6% 0 15.9% 69 9.7% 20 21 0 2.2% -1 0 2.2% 1.5%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100

Table 12: Abo

7 m
Eilyiment By Abariginal Peoples o
Occupational Group (EEOG) e

Senior Managers ~
Middle & Other Managers —
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers
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Dalhousie University
[Date: 2017-05-23]

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources Workforce  Workforce iData Entry: C x E x 3 i Analysis & I[E::?t i oxHx3 F+1 Workforce eq:nvillent KxLx3 (I;{i?\zl_ JxP iDataEntryi Workforce {Workforcei O) - ((C + K+C ®- M:F?) - (€
Analysis | Analysis’ Workforce vy Analysis ° Analysis i Analysis i F)xQ)
Analysis*
) y ) y ) ) ) y { ) y ) y ) ) y J J )

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disahilities

3 Year Goals
s g |
resen 10 Tes
i YN vy Availubility Present Gap Representation

MMW“W“M

All Employees

Number Growth (New Positions) Turmover Wm:x ;;’f Terminated i Number  |Tuenover (Replacement o s
Employment Lquity cipated y Terminated Employees) Pojiete
Ocenpational Gronp (EEOG) ANA Y ALY Actial Projected Actial Projected Hires Over 3 ’A’Ys MDD Repus;l;t::&inn i3

01/02|M: 189 0 43% 5 4 6.9%
03 |Professionals 1,549 0 24 3.8% 32 24 5.9%
04 |Semi-Professionals & Tech 264 0 60 16 7.6% 4 2 3 52% 2 1 6.1% 5.7%
05 [Supervisors 45 0 8 0 6.0% 0 0 0 0.0% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 31 0 12 5 13.0% 2 0 1 8.4% 2 1 16.1% 12.9%
07 [Administrative & Sr Clerical 460 0 140 26 10.2% 8 -18 0 0.0% 26 18 5.7% 3.9%
08 [Skilled Sales & Service 2 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 113 0 32 2 9.5% 1 7 6 11% -6 -1 1.8% 6.2%
10 |Clerical Personnel 276 0 140 16 16.9% 8 28 24 13.1% =20 4 5.8% 11.6%
11 [Intermediate Sales & Service 76 0 19 1 8.5% 0 4 2 6.7% -4 =2 1.3% 3.9%
12 |Semi-Skilled Manual 15 0 8 0 17.0% 0 2 1 11.1% 2 -1 0.0% 6.7%
13 |Other Sales & Service 178 0 40 13 7.5% 3 8 7 10.3% =5 =l 7.3% 9.6%
14 |Other Manual Workers 6 0 4 0 20.0% 0 1 1 8.4% -1 0 0.0% 16.7%
Total 3,204 0 931 | 931 | 183 9.7% 53 24 0 4.8% 29 40 5.7% 4.1%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100

‘Table 14: Persons with Disabilities

Comments

Professionals
04 [Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

o
<erwe:.
oeemoe
<or .
$ee:. """ >>>>>>>#
-

002970

FP-Rpt-WEDDalhousieAchievement Confidential Page 15 of 30



eral Contractors Program Acl

Part 3: Goals
Dalhousie University
[Date: 2017-05-23]

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N 0] P Q R S T U
From Flow
From From Data From From From K-M+ .
Data sources: Workforce { Workforce {Data Entry; C x E x 3 }Analysis & ][3::1 ta CxHx3 F+1 Workforce eq:nov:[lent KxLx3 (I;):_?J[_ JxP iData Entry} Workforce {Workforce: O) - ((C + K+C ®- M++F§)) - (€
Analysis i Analysis’ Workforce Y Analysis Analysis i Analysis i F)xQ)
Analysis*
J { { J J J { { J { { J { J N y

J J
Table 15: Members of Visible Minorities
Subsequent/Current Short-term Gaoals

Members of Visible Minorities
m Gl (New Pasitions) Turnover (Replacement of Terminated ‘
Ertoloyment Baniiy e Anticipaied L Projueted e Projecicd
e D8 i v TN Y| iy (o] T | Rt n3
e e s L s L 8 L ok L %
Senior Managers 33 2.1% 0 9.4% ” B 1 0 . .
02 |Middle & Other Managers 156 0.9% o 221% 52 10| 111% 3 15 6.4% 12.8%
03 |Professionals 1,549 1.8% 0 15.4% 408 12.8% 18.1%
04 |Semi-Professionals & Tech 264 -1.1%)| 0 14.5% 9.5% 8.3%
05 [Supervisors 45 3.2% 0 20.9% 11.1% 8.9%
06 |Supervisors: Crafts & Trades 31 -2.1%) 0 12.5% 3.2% 3.2%
07 |Administrative & Sr Clerical 460 1.0% 0 15.9% 7.8% 7.2%
08 |Skilled Sales & Service 2 -12.6% 0 40.0% 0.0% 0.0%
09 |Skilled Crafts & Trades 113 0.9% 0 9.0% 1.8% 0.9%
10 |Clerical Personnel 276 -3.1% 0 23.8% 15.6% 11.2%
11 |Intermediate Sales & Service 76 -0.4%)| 0 6.5% 2.6% 3.9%
12 |Semi-Skilled Manual 15 0.0% 0 13.3% 6.7% 6.7%
13 |Other Sales & Service 178 -1.3%) 0 11.0% 24.7% 21.3%
14 |Other Manual Workers 6 -12.6% 0 80.0% 16.7% 0.0%
Total 3,204 0.6% 0 15.9% 12.7% -38 31 11.5% 8.2%
t |Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100

16: Members of Visible Minorities

Employment Equity Members of Visible Minorities
; | Shortterm Goals | Lons-term Goals |
Occupational Group (EEOG) Shorgtenm Goak | 1o Comme

01 [Senior Managers
02 |Middle & Other Managers _=—_—
03 [Professionals

04 [Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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FEederal Contractors Program Achievement Report

Part 4: Results - Women

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H 1 J K L M N o) P Q R S T U v W X Y
Part I: Part I: Part I: Part 2: Part 2: Part 2: )
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H ]:1: art inF:O“ Flow Data LrK Kx G+ 100 L-N DP art illilﬁw Flow Data :Q + Px 100; Px F + 100 Q-8 ]:1: art inF:O“ Flow Data v ;()[(f * IUXF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y ! ! y y y y ! y y y y y y y Y y y y y y !l
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
v v
Fomoress | s ” W‘W‘ E‘“""’W
. 2015 31 12 38.7 52A8 16 -4 73.3
01 [Senior Managers
2017 33 14 42.4] 5310 17.52 -4 79.9 5 4 80.0 3 1 5 1 20.0 2 -1 3 2 66.7 1 1
0 Middle & Other 2015 152 76 50.0 52.8 80 -4 9.7
Managers 2017 156 90 57.7 54.8 85 5 105.3 37 24 64.9 20 4 28 13 46.4 14 -1 34 11 324 17 -6
. 2015 1,469 740 50.4 475 698 42 106.1
03 |Professionals
2017 1,549 800 51.6 47.8 740 60 108.0 417 247 59.2 199 48 180 102 56.7 91 11 232 119 51.3 117 2
04 Semi-Professionals & | 2015 273 100 36.6 40.3 110 -10 90.9
Technicians 2017 264 91 34.5 39.7 105 -14 86.8 47 20 42.6 19 1 35 15 429 13 2 39 21 53.8 14 7
. 2015 41 25 61.0 46.5 19 6 131.1
05 |Supervisors
2017 45 28 62.2 48.7 22 6 127.8 4 1 25.0 2 -1 9 6 66.7 5 1 9 5 55.6 5 0
06 Supervisors: Crafts & | 2015 33 1 3.0 7.8 3 -2 389
Trades 2017 31 1 32 7.7 2 -1 41.9 2 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
Pat2: Flow | ™% f Eipx | pa3 | E+Gx | Part3: E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100 { Part3: Goals 100 Goals F+Mx 100
Analysis
y y Y y { y y y
N ew Entrants Goals
Flow Data Short-term Goals Long-term Goals
Xear i Comment:
Employees Percent of Bercent of Percent of Bercent of
! o sl lemel 2| e Gonal | soima
e e
01 |Senior Managers 2017 7 42,9 -_ 0.0 0. o 0.0
2020 7 3 42. 80.0 82.0 52.3
0 Middle & Other 2017 31 26 0.0 0.0 0.0
Managers 2020 31 26 54.8 54.8 153.0
03 |Professionals 2017 365 230 0.0 0.0 0.0
2020 365 230 47.8 47.8 131.8
04 Semi-Professionals & | 2017 43 14 0.0 0.0 0.0
Technicians 2020 43 14 54.0 58.0 56.1
. 2017 4 2 0.0 0.0 0.0
05 |Supervisors
2020 4 2 48.7 48.7 102.7
0 |Supervisors: Crafis & | 2017 2 0 0.0 |00 00 0.0
Trades 2020 2 0 12.2 . 77 00
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FEederal Contractors Program Achievement Report

Part 4: Results - Women

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H | J K L M N [0) P Q R S T U \4 W X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H ]:1: art inF:O“ Flow Data LrK Kx G+ 100 L-N DP art illilﬁw Flow Data :Q + Px 100; Px F + 100 Q-8 ]:1: art inF:O“ Flow Data v ;()[(f * IUXF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y y y J J d 3 y J J d y 3 3 y y d J d d y y
Workforce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
5 v
i Ty ” Wm’“‘ E‘“""’%
07 Administrative & 2015 446 402 90.1 885 395 7 101.8
Senior Clerical 2017 460 417 90.7 88.5 407 10 102.4 115 98 852 102 -4 76 68 89.5 69 -1 72 62 86.1 65 -3
08 Skilled Sales & 2015 3 2 66.7 53.1 2 0 125.5
Service Personnel 2017 2 1 50.0 53.1 1 0 94.2 0 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 1 0
09 Skilled Crafts & 2015 110 4 3.6 25 3 1 145.5
Trades Workers 2017 113 5 44 2.7 3 2 163.9 20 2 10.0 1 1 6 4 66.7 0 4 10 1 10.0 0 1
. 2015 303 265 87.5 76.5 232 33 114.3
10 |Clerical Personnel
2017 276 244 884 76.8 212 32 115.1 91 80 87.9 70 10 37 33 89.2 32 1 69 58 84.1 60 -2
1 Intermediate Sales & | 2015 77 50 64.9 63.3 49 1 102.6
Service Personnel 2017 76 50 65.8 61.3 47 3 107.3 8 8:  100.0 5 3 8 7 87.5 5 2 5 5:  100.0 3 2
12 Semi-Skilled Manual | 2015 15 0 0.0 13.0 2 2 0.0
Workers 2017 15 0 0.0 13.0 2 -2 0.0 4 0 0.0 1 -1 2 0 0.0 0 0 2 0 0.0 0 0
Pat2: Flow | ™% f Eipx | pa3 | E+Gx | Part3: E+Kx { Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100 } Part3: Goals 100 Goals F+Mx 100
Analysis
y y v y { y y Y
N ew Entrants Goals
Flow Data Short-term Goals Long-term Goals
¥ear Comments
Employees Percent of Percent of Percent of Pereent of
! o sl saime cose [0 lamma ]l 9 | conme
[ e e 0 R e R
07 |Administrative & 2017 19 104 ’ | 00 00 0.0 ”-m 0.0
Senior Clerical 2020 119 104 | s 88.5| 988
08 Skilled Sales & 2017 -1 -1 0.0 0.0 0.0
Service Personnel 2020 -1 -1 53.1 53.1 188.3
Skilled Crafts & 2017 16 5 0.0 0.0 0.0
09
Trades Workers 2020 16 5 2.7 27| 11574
10 [Clerical Personnel 2017 Rk 55 0.0 0.0 0.0
2020 59 55 76.7 76.8 121.4
1 Intermediate Sales & | 2017 11 10 0.0 0.0 0.0
Service Personnel 2020 11 10 62.0 61.3 148.3
|5 [Semi-Skilled Manual | 2017 4 0 0.0 [ oo o0 0.0
Workers 2020 4 0 13.0 b 19.0 0.0
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FEederal Contractors Program Achievement Report

Part 4: Results - Women

Dalhousie University

[Date: 2017-05-23]

A B C D E F G H 1 J K L M N P Q R T U v W X
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce - L2 woriforce - PXG 1 gy E+H ¢ Pat2iFlow { oo i L5K fx G100 Part2: Flow £y Data 0= Px 100 PxF=100F Q-8 & Par2 oW 4 et VU fugrei00
. x 100 +100 x 100 Data Analysis x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

All

Women

B e
s o e
WWMMWMWWWWMWWWWMWW

All
Emplovees

Hires

Promotions

Wamen

) ) ) ) J ) 1) ) 1) ) 1) ) ) ) ) J 1) ) 1) ) 1) )
Workforce Analysis Flow Data Analysis

Workforce

Terminations

o
T e e s e

13 Other Sales & Service | 2015 185 50.8 32.6 34 155.9
Personnel 2017 178 91 51.1 334 59 32 153.1 31 17 54.8 10 7 2 0 0.0 1 -1 20 12 60.0 10 2

14 |Other Manual Workers 2015 9 3 333 14.2 1 2 234.7
2017 6 1 16.7 18.3 1 0 91.1 3 1 333 1 0 0 0 0.0 0 0 6 3 50.0 2 1

Total 2015 3,147 1,774 56.4 53.0 1,668 106 106.4
2017 3,204 1,833 572 532 1,705 128 107.5 784 502 64.0 417 85 388 249 64.2 219 30 506 300 59.3 285 15

Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F‘:::lyD;i:a 100 Goals 100 Goals F+1x100 + Part3: Goals 100 Goals F+Mx100

Other Sales & Service

N ew Entrants
Short-term Goals

Emplwm Percen Pereent of
-- M

Personnel 2020 13 5
14 |Other Manual Workers 2017 -3 2
2020 -3 -2
2017 666 451

Total
2020 666 451

~L

Gaals

Long-term Goals
. wwe

Percent of

Comments
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Dalhousie University

[Date: 2017-05-23]

A B C D E F G H | J K L M N (0] P Q R S T U \ w X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce £ Workforce ;= ;(:3 Workforee —2 i‘(ﬁ E-H E ;()I({) DP "t" ;Fi‘f“_’ Flow Data IOIZ KxG+100] L-N ; “t" inz:‘f“’ Flow Data }Q+Px 100 PxF+100}  Q-S DP "t" ;Fi‘f“_’ Flow Data  © ;OLOJ X iuxFe1008 V-X
Analysis Analysis X Analysis = X ata Andlysis Analysis X ata ysis Analysis ata Andlysis Analysis
J J J \’ J J J \’ J J J J J J J J J J J J J J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Aberivinal Peoples All Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples
Fgayee mmﬂm EE Revilt m‘“ E"'**‘"W W e “

e

0
01 [Senior Managers
2017 33 0 0.0 3.10 1.02 -1 0.0 5 0 0.0 0 0 5 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2015 152 4 2.6 2.4 4 0 109.6
Managers 2017 156 4 2.6 2.50 4 0 102.6 37 1 2.7 1 0 28 0 0.0 1 -1 34 1 29 1 0
. 2015 1,469 11 0.7 1.7 25 -14 44.0
03 [Professionals
2017 1,549 27 1.7 1.70 26 1 102.5 417 14 34 7 7 180 2 1.1 1 1 232 2 0.9 2 0
04 Semi-Professionals & | 2015 273 3 1.1 23 6 -3 47.8
Technicians 2017 264 6 23 2.30 6 0 98.8 47 1 2.1 1 0 35 1 2.9 0 1 39 0 0.0 0 0
. 2015 41 1 2.4 5.0 2 -1 48.8
05 [Supervisors
2017 45 2 44 4.80 2 0 92.6 4 0 0.0 0 0 9 0 0.0 0 0 9 0 0.0 0 0
06 Supervisors: Crafts & | 2015 33 1 3.0 22 1 0 137.7
Trades 2017 31 2 6.5 2.30 1 280.5 2 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
Pat2 Flow i % 1 Bipy ! Pat3: © E<Gx i Pat3 E+Kx i Pat3:
Data sources: Data Analysis F;‘ZIVD;‘: 100 Goals 100 Goals F=1x100 ¢ Part3: Goals £ Goals :F TMx100

mﬁmmm Comments

iR # % ”M ““
2020 7 0 00 31

Managers 2020 31 0 2.5 2.5 0.0
2020 365 14 1.7 17| 2256

Technicians 2020 43 2 23 23 202.2

05 [Supervisors

2020 4 0 438 4.8 0.0

Trades 2020 2 0 23 23 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H | J K L M N (0] P Q R S T U \ w X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce £ Workforce ;= ;(:3 Workforee —2 i‘(ﬁ E-H E ;()I({) DP "t" ;Fi‘f“_’ Flow Data IOIZ KxG+100] L-N ; “t" inz:‘f“’ Flow Data }Q+Px 100 PxF+100}  Q-S DP "t" ;Fi‘f“_’ Flow Data  © ;OLOJ X iuxFe1008 V-X
Analysis Analysis X Analysis = X ata Andlysis Analysis X ata ysis Analysis ata Andlysis Analysis
J J J \’ J J J \’ J J J J J J J J J J J J J J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Aberivinal Peoples All Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples
Emplu Empluwna

Emplos ces Mallalxility EE Result

L -
Administrative & 2015 446 11 2.5 23

T T T e e
ErEr e By

10 1 107.2
07 . .
Senior Clerical 2017 460 15 33 23 11 4 141.8 115 6 5.2 3 3 76 1 1.3 2 -1 72 2 2.8 2 0
08 Skilled Sales & Service| 2015 3 0 0.0 0.0 0 0 0.0
Personnel 2017 2 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 110 2 1.8 2.0 2 0 90.9
Trades Workers 2017 113 2 1.8 3.0 3 -1 59.0 20 0 0.0 1 -1 6 0 0.0 0 0 10 1 10.0 0 1
10 | Clerical Personnel 2015 303 6 2.0 2.0 6 0 99.0
2017 276 4 14 1.9 5 -1 76.3 91 2 22 2 0 37 1 2.7 1 0 69 2 2.9 1 1
1 Intermediate Sales & | 2015 77 1 1.3 23 2 -1 56.5
Service Personnel 2017 76 1 1.3 24 2 -1 54.8 8 0 0.0 0 0 8 0 0.0 0 0 5 0 0.0 0 0
12 Semi-Skilled Manual 2015 15 0 0.0 2.8 0 0 0.0
Workers 2017 15 0 0.0 2.8 0 0 0.0 4 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Pat2:Flow i ™% { Eipx ! pa3 ! E+Gx | Pan3 E+Kx } Part3:
Data sources: Data Analysis § OV P32 g0 Goals 100 Goals | [ 7IXI00 fPatd:iGoals £y, Goals T TMx100
Analysis
New Entrants G‘oal&
Flow Data Short-term Goals Long-term Goals
i Aboriginal Peoples —g Aba:igina! Peoples e —;thgm:l Peoples . - Cnmment&
Eaplaiecs ercent o cent of Goal reent of eroont o
i e S e e
o7 [Administrative & 2017 119 5 | o 00 00 m 0.0
Senior Clerical 2020 119 5 420 0 23 23| 1827
08 Skilled Sales & Service| 2017 -1 0 0.0 0.0 0.0
Personnel 2020 -1 0 0.0 0.0 0.0
Skilled Crafts & 2017 16 -1 0.0 0.0 0.0
09
Trades Workers 2020 16 -1 5.0 3.0 -2083
10 |Clerical Personnel 2017 59 ! 00 00 00
2020 59 1 1.9 1.9 89.2
1 Intermediate Sales & 2017 11 0 0.0 0.0 0.0
Service Personnel 2020 11 0 2.5 24 0.0
12 Semi-Skilled Manual 2017 4 0 0.0 0.0 0.0
Workers 2020 4 0 2.8 2.8 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H | J K L M N (0] P Q R S T U \ w X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce £ Workforce ;= ;(:3 Workforee —2 i‘(ﬁ E-H E ;()I({) DP "t" ;Fi‘f“_’ Flow Data IOIZ KxG+100] L-N ; “t" inz:‘f“’ Flow Data }Q+Px 100 PxF+100}  Q-S DP "t" ;Fi‘f“_’ Flow Data  © ;OLOJ X iuxFe1008 V-X
Analysis Analysis X Analysis = X ata Andlysis Analysis X ata ysis Analysis ata Andlysis Analysis
J J J \’ J J J \’ J J J J J J J J J J J J J J
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Al Aberivinal Peoples All Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples
Empluyecs Empluwna

i - BB Resul ” s Expected

Y : # Y
13 Other Sales & Service | 2015 185 4 22 52 10 -6 41.6
Personnel 2017 178 5 2.8 5.2 9 -4 54.0 31 0 0.0 2 -2 2 0 0.0 0 0 20 0 0.0 0 0
2015 9 0 0.0 1.8 0 0 0.0
14 (Other Manual Workers
2017 6 1 16.7 23 0 1 724.6 3 1 333 0 1 0 0 0.0 0 0 6 0 0.0 0 0
Total 2015 3,147 44 1.4 22 69 -25 63.6
ota
2017 3,204 69 22 22 70 -1 97.9 784 25 32 17 8 388 5 1.3 5 0 506 8 1.6 7 1
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3 E+Kx Part 3:
Data sources: Data Analysis F‘:::l?:t: 100 Goals 100 Goals Frix100 Part 3: Goals 100 Goals FMx 100

I
T T Comments

Percent of Percent of Gonl Percent 0‘ I”ﬁi’celﬂ of
o

Other Sales & Service
Personnel

14 |Other M 1 Workers

Total
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FEederal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H 1 J K L M N 0] P Q R S T U \4 W X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce | Workforce i E- 2 & Workforce: 2XG 1 gLy E-H DP art inFi‘f“’ FlowData - "% igxg+100f L-N ; art i‘l F:"“ Flow Data :Q+Px 100 PxF+100:  Q-S DP art inFi‘f“’ FlowData: © ;OLOJ X lUxF+1008 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J { { J J J { y J J { J y J J y J y J y {
Workforce Analysis Flow Data Analysis
Employment Equity Waorkforce Hires Promotions Terminations
e i DS 7
Fatosens EE Result E‘“"""”"”‘ i Faioes
& |Managers
02 2017 189 13 6.9 4.3 8 5 160.0 42 3 7.1 2 1 33 4 12.1 2 2 37 4 10.8 3 1
. 2015 1,469 67 4.6 38 56 11 120.0
03 [Professionals
2017 1,549 91 59 38 59 32 154.6 417 21 5.0 16 5 180 6 33 8 -2 232 14 6.0 11 3
04 Semi-Professionals & | 2015 273 12 4.4 4.6 13 -1 95.6
Technicians 2017 264 16 6.1 52 14 2 116.6 47 2 43 2 0 35 3 8.6 2 1 39 3 7.7 2 1
. 2015 41 1 24 0.0 0 1 0.0
05 |Supervisors
2017 45 0 0.0 0.0 0 0 0.0 4 0 0.0 0 0 9 0 0.0 0 0 9 0 0.0 0 0
06 Supervisors: Crafts & | 2015 33 3 9.1 8.4 3 0 108.2
Trades 2017 31 5 16.1 84 3 2 192.0 2 1 50.0 0 1 0 0 0.0 0 0 4 0 0.0 0 0
Part2:Flow : % © EiDx | Pat3: | E<Gx i Pan3 E+Kx i Part3
Data sources: Data Analysis Flow Da.ta 100 Goals 100 Goals F+1x100 Part 3: Goals 100 Goals F+Mx 100
Analysis
{ J J J y J J J

T
Euployment Equity Short-term Goals Long-term Goals

Year Parsnnsmth
(EEOG) ﬁmnloym Percont of Percent of Goal Percont of Pereent of
Ao Coun | O Mt e s
v ~~ % »“

H

T N, N O I
& |Managers
02 2020 38 3 % % 43 183.6
03 |Professionals 2017 365 13 00 00
2020 365 13 38 93.7
Semi-Professionals & | 2017 43 2 0.0 0.0
04 .
Technicians 2020 43 2 52 89.4
05 [Supervisors 2017 4 0 0.0 0.0
2020 4 0 0.0 0.0
06 Supervisors: Crafts & | 2017 -2 1 0.0 0.0
Trades 2020 -2 1 84| -5952
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FEederal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H 1 J K L M N 0] P Q R S T U \4 W X Y
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2:
Data sources: Workforce | Workforce i E- 2 & Workforce: 2XG 1 gLy E-H Part2:Flow £ gy pata i LFK g Gangol  pLon G PR oW e 10 Px 100 PxF-100]  Q.s  § PMZEOW g paai VTUN fuxEei00f veX
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J { { J J J { y J J { J y J J y J y J y {
Workforce Analysis Flow Data Analysis
Employment Equity Vear Waorkforce Hires Promotions Terminations
Occupational Group Porom i D 0
. Fatosens ] s E‘“"""’” ’*”“"“)
07 Administrative & 2015 446 3 0 23
Senior Clerical 2017 460 26 5.7 0,0 0 26 0.0 115 7 6.1 0 7 76 4 53 4 0 72 9 12.5 4 5
08 Skilled Sales & 2015 3 1 333 0.0 0 1 0.0
Service Personnel 2017 2 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 0 1
09 Skilled Crafts & 2015 110 1 0.9 7.1 8 -7 12.8
Trades Workers 2017 113 2 1.8 7.1 8 -6 249 20 0 0.0 1 -1 6 2 333 0 2 10 0 0.0 0 0
10 | Clerical Personnel 2015 303 24 7.9 13.1 40 -16 60.5
2017 276 16 58 13.1 36 -20 443 91 1 1.1 12 -11 37 0 0.0 3 -3 69 4 5.8 5 -1
1 Intermediate Sales & | 2015 77 1 13 6.7 5 -4 194
Service Personnel 2017 76 1 1.3 6.7 5 -4 19.6 8 0 0.0 1 -1 8 0 0.0 0 0 5 0 0.0 0 0
2 Semi-Skilled Manual | 2015 15 0 0.0 11.1 2 -2 0.0
Workers 2017 15 0 0.0 11.1 2 -2 0.0 4 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part2: Flow | % { Eipx ! Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis F[l:::l\l?:;a 100 Goals 100 Goals F1x 100 Part 3: Goals 100 Goals F=Mx100
v y Y y J J y Y Y Y Y
New Entrants Goals
Eaployment Equity o —Flow l;amt:‘ e _Shurt-t‘erm" G‘ﬂ‘ﬁ'lls _Lﬂng-tc':rm‘ ij'ztls
Occupational Group s b Comments
(EEOG) Employees Percent ol’ Percent of Goal Percent ol’ Pereent of
i Gnal " Mnt Gnal Sl | Gl Met
07 [Administrative & 2017 119 2 m o.o ”m 0.0 0.0
Senior Clerical 2020 119 2 0.0 0.0 0.0
08 Skilled Sales & 2017 -1 -1 0.0 0.0 0.0
Service Personnel 2020 -1 -1 0.0 0.0 0.0
Skilled Crafts & 2017 16 2 0.0 0.0 0.0
09
Trades Workers 2020 16 18.0 21.0 59.5
10 [Clerical Personnel 2017 59 -3 0.0 00 00
2020 59 -3 17.0 20.0 -25.4
1 Intermediate Sales & | 2017 11 0 0.0 0.0 0.0
Service Personnel 2020 11 0 13.0 19.0 0.0
12 Semi-Skilled Manual | 2017 4 0 0.0 0.0 0.0
Workers 2020 4 0 7.0 19.0 0.0
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FEederal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Dalhousie University
[Date: 2017-05-23]

A B C D E F G H 1 J K L M N 0] P Q R S T U \4 W X Y
Part I: Part I: Part I: Part 2: Part 2: Part 2:
Data sources: Workforce | Workforce i E- 2 & Workforce: 2XG 1 gLy E-H Part2:Flow £ gy pata i LFK g Gangol  pLon G PR oW e 10 Px 100 PxF-100]  Q.s  § PMZEOW g paai VTUN fuxEei00f veX
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J { { J J J { y J J { J y J J y J y J y {
Workforce Analysis Flow Data Analysis
Employment Equity Vear Waorkforce Hires Promotions Terminations
Occupational Group P i B 5
. e | e e e
13 Other Sales & Service | 2015 185 4.9 10. 3 -10 472
Personnel 2017 178 13 7.3 10.3 18 -5 70.9 31 1 32 3 -2 2 0 0.0 0 0 20 1 5.0 1 0
14 |Other Manual Workers| 21> 9 0 00 84 ! 1 00
2017 6 0 0.0 8.4 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
Total 2015 3,147 155 4.9 4.9 154 1 100.5
2017 3,204 183 5.7 4.8 154 29 119.0 784 36 4.6 38 -2 388 19 49 19 0 506 36 7.1 25 11
Part2: Flow | % I Eipx ! pan3: | E<Gx i Pan3 E+Kx i Part3
Data sourcas: Data Analysis F./l\on‘zlljsai:a 100 Goals 100 Goals Frlx100 Part 3: Goals 100 Goals FrMx 100

Flow Data Short-term Goals Long-term Goals
Persons with Disabilities Persons with Disabilities
Emnlaym Percent of Percent of Goul Percent of l’ r cent of

Employment Equity

Occupational Group Comments

(EEOG)

Nw G
Year
i 8]

13 Other Sales & Service | 2017

Personnel 2020

14 |Other Manual Workers 2017
2020 -3
Total 2017 666
2020 666
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Hederal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

Dalhousie University

002981

[Date: 2017-05-23]

Flow Data Analysis

A B C D E F G H | J K L M N 0] P Q R S T U \4 w X Y
Part 1. Part 1. Part I Part2: Part 2: Part2: ]
Data sources: Workforce | Workforce - 72 f Workforee - 2XG 1 gLy E-H Pa2:Flow £y pata i LTK i igaqoel LN P2 Eow i e 10 Px100iPxFe100: Q-5 ) AEEOw et YUY fuxFe1000 vox
x 100 . +100 x 100 Data Analysis . x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Visible Minorities
All
Employees Actnal E

01 [Senior M 2017 ! ! 14.3 l
2020 7 1 14.3 ]
0 [Middle & Other 2017 31 9. 290 17
Managers 2020 31 9
03 |Professionals 2017 365 ©
2020 365 69
Semi-Professionals & | 2017 43 8
04 ..
Technicians 2020 43 8
2017 4 0
05 [Supervisors
2020 4 0
Supervisors: Crafts & | 2017 -2 0
06
Trades 2020 -2 0

P t of Percent of Goal

7

]

Visible Minorilies

0.0

Visible Minorilies

0.0

19.0

8.2

7520 ]

0.0

0.0

%

25.0

161l

29.0

0.0

0.0

oo ] 200

33.0

38.3

0.0

0.0

44

44

0.0

0.0

0.9

0.9

0.0

0.0

0.5

0.5

Comments

Year Promotions
Al Al Visible Minorities Al Visible Minorities AL L VibleMinedties |
Emplosces | Roprosencation | Avalabiiy | Gap | BERewr | Eowloves | Actal | Eweced | Difference | Fowloess | Acwal | Bwected | Difference | Emvlorees | actual | Ewcted | Diflerence |
R 31 0 0.0 8.2 3 -3 0.0
01 [Senior Managers
2017 33 1 3.0 8.2 3 -2 37.0 5 1 20.0 0 1 5 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2015 152 2 1.3 14.6 22 -20 9.0
Managers 2017 156 10 6.4 14.1 22 -12 455 37 6 16.2 5 1 28 6 214 0 6 34 3 8.8 0 3
. 2015 1,469 149 10.1 19.1 281 -132 53.1
03 [Professionals
2017 1,549 198 12.8 19.5 302 -104 65.6 417 65 15.6 81 -16 180 24 133 18 6 232 20 8.6 24 -4
04 Semi-Professionals & | 2015 273 21 7.7 43 12 9 178.9
Technicians 2017 264 25 9.5 4.4 12 13 2152 47 6 12.8 2 4 35 4 114 3 1 39 2 5.1 3 -1
. 2015 41 3 7.3 0.9 0 3 813.0
05 [Supervisors
2017 45 5 11.1 0.9 0 5 1,234.6 4 0 0.0 0 0 9 1 11.1 1 0 9 1 11.1 1 0
06 Supervisors: Crafts & | 2015 33 0 0.0 0.5 0 0 0.0
Trades 2017 31 1 32 0.5 0 1 645.2 2 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
Part 2: Flow Part 2: E+Dx Part 3: E+Gx Part 3: E+Kx Part 3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100 Part 3: Goals 100 Goals F+Mx 100
Analysis
y { { { y y y N y y {
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
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Hederal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Dalhousie University
[Date: 2017-05-23]
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A B C D E F G H | J K L M N 0] P Q R S T U \4 w X Y
Part 1. Part 1. Part I Part2: Part 2: Part2: ]
Data sources: Workforce | Workforce - 72 f Workforee - 2XG 1 gLy E-H Pa2:Flow £y pata i LTK i igaqoel LN P2 Eow i e 10 Px100iPxFe100: Q-5 ) AEEOw et YUY fuxFe1000 vox
x 100 . +100 x 100 Data Analysis . x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Flow Data Analysis

Yea Workforce Promotions

r
Al Visible Minorities Al Visible Minorities Al Visible Minorities AL L VibleMinedties |
07 Administrative & 2015 446 29 6.5 54 24 5 120.4
Senior Clerical 2017 460 36 7.8 5.4 25 11 144.9 115 10 8.7 6 4 76 3 3.9 5 -2 72 6 8.3 5 1
08 Skilled Sales & Service| 2015 3 0 0.0 52 0 0 0.0
Personnel 2017 2 0 0.0 52 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
09 Skilled Crafts & 2015 110 0 0.0 2.0 2 -2 0.0
Trades Workers 2017 113 2 1.8 1.3 1 1 136.1 20 0 0.0 0 0 6 0 0.0 0 0 10 0 0.0 0 0
10 | Clerical Personnel 2015 303 35 11.6 73 22 13 158.2
2017 276 43 15.6 74 20 23 210.5 91 18 19.8 7 11 37 3 8.1 4 -1 69 6 8.7 8 -2
1 Intermediate Sales & | 2015 77 2 2.6 4.2 3 -1 61.8
Service Personnel 2017 76 2 2.6 4.4 3 -1 59.8 8 0 0.0 0 0 8 0 0.0 0 0 5 0 0.0 0 0
12 Semi-Skilled Manual 2015 15 1 6.7 4.1 1 0 162.6
Workers 2017 15 1 6.7 4.1 1 0 162.6 4 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part2:Flow i ™% £ Eipx i pam3 ! E+Gx | Pant3: E+Kx i Pat3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100 Part 3: Goals 100 Goals F+Mx 100
Analysis
J { { { { { J N { { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear
o | Vishle Minorities | Visible Minorities Visible Minorities Comments
Emplosecs Actunl
Administrative & 2017 119 7
07 . .
Senior Clerical 2020 119 7
08 Skilled Sales & Service| 2017 -1 0
Personnel 2020 -1 0
09 Skilled Crafts & 2017 16 0
Trades Workers 2020 16 0
10 |Clerical Personnel 2017 59 15
2020 59 15
1 Intermediate Sales & 2017 11 0
Service Personnel 2020 11 0
Semi-Skilled Manual | 2017 4 0
12
Workers 2020 4 0
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A B C D E F G H | J K L M N 0] P Q R S T U \4 w X Y
Part 1. Part 1. Part I Part2: Part 2: Part2: ]
Data sources: Workforce | Workforce - 72 f Workforee - 2XG 1 gLy E-H Pa2:Flow £y pata i LTK i igaqoel LN P2 Eow i e 10 Px100iPxFe100: Q-5 ) AEEOw et YUY fuxFe1000 vox
x 100 . +100 x 100 Data Analysis . x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Analysis Flow Data Analysis

Workforce Promotions Terminations

Al Visible Minorities Al Visible Minorities Al Visible Minorities AL L VibleMinedties |
Emplosees | Represencation | Avatabiy | Gap | wpRewn | Ewwloea | acwal | Expected | Diffeence | Emwloxees | Acwat | expected | Diftorence | Emwlovees | Actal | Evpected | Difference |
|3 [Other Sales & Service | 2015 185 24 13.0 9.7 18 6 133.7
Personnel 2017 178 44 247 9.8 17 27 2522 31 0 0.0 3 -3 2 1 50.0 0 1 20 0 0.0 3 -3
2015 9 1 11.1 2.1 0 1 529.1
14 |Other Manual Workers
2017 6 1 16.7 2.7 0 1 617.3 3 12] 4000 0 12 0 0 0.0 0 0 6 1 16.7 1 0
Total 2015 3,147 267 8.5 12.3 387 -120 69.0
ota
2017 3,204 369 11.5 12.7 407 -38 90.7 784 118 15.1 100 18 388 42 10.8 33 9 506 39 7.7 43 -4
Part2:Flow i ™% £ Eipx | pa3 ! E+Gx | Pant3: E+Kx { Pa3
Data sources: Data Analysis Flow Uw:. 100 Goals 100 Goals F+1x100 Part 3: Goals 100 Goals F+Mx 100
Analysis
N N N { { J ¢ d { J
Goals
Flow Data Long-term Goals
Year e
" Comments
AR
13 Other Sales & Service | 2017 13
Personnel 2020 13

14 |Other M | Workers

Total
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FP-Rpt-WEDDalhousieAchievement

Federal Contractors Program Achievement Report
Part 8: Reasonable Efforts

Dalhousie University
[Date: 2017-05-23]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results accordingly.

Provided a self-identification questionnaire to employees who wished to change information previously submitted and to those who
requested it, and adjusted survey results accordingly.
Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes employees made to their self-identification
questionnaires; and any revisions made to the availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in geographic recruitment areas, addition of new
occupational groups or changes in the composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

= Reviewed employment systems, policies and practices to ensure that they do not result in barriers to employment of designated group

members, monitored their implementation and adjusted as appropriate.

o]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured accommodation takes place.

]

Ensured ongoing senior-level support for employment equity and its implementation.

o]

Established accountability mechanisms to ensure that the short-term goals would be met.

]

Communicated the goals to relevant managers as well as monitored and recorded the results.

o]

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

]

Consulted employee/union representatives on communication and implementation of employment equity.

Kept all staff, including new employees and managers, informed of the purpose of employment equity, the steps taken to implement it and
the progress made in its implementation.

]

Put in place a strategy to ensure a barrier-free workplace.

o]

Undertook initiatives to increase representation where gaps in representation were found.

o]

Did all that might reasonably be expected to increase representation, taking into account resources and constraints.

Other (please describe):

1. Updated Employment Equity Policy to include Sexual Orientation and Gender Identity (SOGI) as a designated group
2. Implemented Pay Equity analysis across designated groups and implemented Pay Equity adjustments for female Professors.
3. Developed Diversity and Inclusiveness Strategy with clear goals for Employment Equity (include)

4. Introduced 4 new Dalhousie Diversity Faculty Awards to be appointed by 2020.

Operational Context
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Dalhousie University
Primary Location: Halifax, Nova Scotia

Number of Employees:

Halifax - 2930

Saint John, New Brunswick - 30
Nova Scotia less CMA - 244

Total number of employees: 3204

Organization Overview: 6113: Universities
Dalhousie University is a post-secondary institution offering over 180 degree programs under
13 faculties.

Key Dates — First Year Assessment

Initiated: October 27, 2015
Received: July 20, 2016
Closed: August 25, 2016
Workforce Analysis: April 20, 2016

Key Dates — Subsequent Assessment

Initiated: April 23, 2018
Extension: May 23, 2018
Received: June 27, 2018
Workforce Analysis: June 7, 2018

Dalhousie University required assistance to submit their reports and it had to be returned with
revisions before the final submission was received. The internal process for Dalhousie
University was to have their submission approved by a Board during a formal committee
meeting. Due to changes with the scheduling of their internal committee meetings, they were
unable to obtain the required approval to submit their documents by their extension date.
Given that accountability of senior management is a critical component of the employment
equity process, the delay in submission was accepted.

DATA VERIFICATION
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I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:
Yes [1 No

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

ASSESSMENT OF REASONABLE PROGRESS

The organization had set its previous goals in number format and not by percentage.

Women
EEOG | Title Percentage Assessment Comments
of Goal Met
1. Senior Managers 125.0% Goal of 4 was set —5 hired
2. Middle & Other Managers 176.2% Goal of 21 was set - 37 hired
3. Professionals 1,292.6% Goal of 27 was set — 349 women were
actually hired. This EEOG saw a growth of
597 total hires since the time of the
previous assessment.
4. Semi-Professionals & No goal set Gap -10
Technicians
6. Supervisors: Crafts & Trades No goal set Gap -2
Aboriginal Peoples
EEOG | Title Percentage of | Assessment Comments
Goal Met
3. Professionals 123.1% Goal of 13 was set —16 hired
4, Semi-Professionals & 66.7% Goal of 3 set — 2 hired
Technicians
13 Other Sales & Service 0.0% Goal of 4 set - 0 hired
Personnel

Person with Disabilities
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EEOG | Title Percentage | Assessment Comments
of Goal Met
9. Skilled Crafts & Trades Workers 33.3% Goal of 16 set — 2 hired
10. Clerical Personnel 0.0% Goal of 19 set — 2 hired. Total number
in this EEOG decreased from 303 to
276.
11. Intermediate Sales & Service 0.0% Goal of 4 set — 0 hired
Personnel
13 Other Sales & Service Personnel 0.0% Goal of 7 set — 0 hired. Total number
in this EEOG decreased from 185 to
178.
Members of Visible Minorities
EEOG | Title Percentage | Assessment Comments
of Goal Met
1. Senior Managers 50.0% Goal of 2 set — 1 hired
2. Middle & Other Managers 70.6% Goal of 17 set — 12 hired
3. Professionals 77.4% Goal of 115 set — 89 hired

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

Although this organization met only 3 of the 13 goals set, progress was made in 9 of
their goals. Additionally, the goals that were achieved were all met at over 100%.
On the “Efforts” tab of their Achievement Report, Dalhousie University explained the
following additional measures that have now been taken in order to implement better
employment equity in their workforce:
1. Updated Employment Equity Policy to include Sexual Orientation and Gender
Identity (SOGI) as a designated group
2. Implemented Pay Equity analysis across designated groups and implemented
Pay Equity adjustments for female Professors.
3. Developed Diversity and Inclusiveness Strategy with clear goals for
Employment Equity (include)
4. Introduced 4 new Dalhousie Diversity Faculty Awards to be appointed by
2020.

ASSESSMENT OF GOALS
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SUMMARY OF GOALS

Women
Workforce Analysis Results Goals
Short- | Long-
) ) term | term Representation LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # #Hor% | #or% % %
01 | Senior Managers -4 80.0 82.0 42.4% 53.1%
04 Semi-Professionals & Technicians -14 54.0 58.0 34.5% 39.7%
06 Supervisors: Crafts & Trades -1 12.2 7.7 3.2% 7.7%
12 Semi-Skilled Manual Workers -2 13.0 19.0 0.0% 13.0%

Observations:

In cases where there was no gap, Dalhousie University set a goal to maintain the current

availability rate. They have also chosen to set goals at a rate higher than availability in some

cases, although they were advised that they were required only to set goals at the availability
rate. Some of the goals have been set in excess of availability with the objective to close gaps
entirely in the long term.

In EEOG’s 01 and 04 the goals have been set at above 50%. This is not advisable as setting a

goal higher than 50% could result in the disproportionate clustering of women in these
occupations, and could become non-inclusive of all genders.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation LMA

Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years

years) or
more)

Employment and
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# Description # % % % %

01 | Senior Managers -1 7.0 3.1 0.0% 3.1%

09 | Skilled Crafts & Trades Workers -1 5.0 3.0 1.8% 3.0%

10 | Clerical Personnel -1 1.9 1.9 1.4% 1.9%

11 Intermediate Sales & Service -1 2.5 2.4 1.3% 2.4%
Personnel

13 | Other Sales & Service Personnel -4 3.0 12.0 2.8% 5.2%

Observations:

Note that in cases where there was no gap, Dalhousie University set a goal to maintain the
current availability rate.

Goals for EEOG 01 and 13 have been set significantly higher than availability, and the goal for
EEOG 09 is slightly higher. Although admirable, setting goals in this manner could make it
challenging for the organization to be able to meet their employment equity goals within 3
years.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
) ) term term Representation LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
01 | Senior Managers -2 19.0 8.2 3.0% 8.2%
- 0, 0,
02 | Middle & Other Managers 12 25.0 23.0 6.4% 14.1%
03 | Professionals -104 33.0 38.3 12.8% 19.5%
11 Intermediate Sales & Service -1 8.0 4.1 2.6% 4.4%
Personnel

Observations:

W
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Note that in cases where there was no gap, Dalhousie University set a goal to maintain the
current availability rate. They have also chosen to set aggressive goals, although they were
advised that they were required only to set goals at availability. In some cases, goals have
actually been set as double of availability which could pose great difficulty for the organization.

Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
) ) term | term Representation LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
09 | Skilled Crafts & Trades Workers -6 18.0 21.0 1.8% 7.1%
- 0, 0,
10 | Clerical Personnel 20 17.0 200 >.8% 13.1%
11 Intermediate Sales & Service -4 13.0 19.0 1.3% 6.7%
Personnel
12 | Semi-Skilled Manual Workers -2 7.0 19.0 0.0% 11.1%
- 0, 0,
13 | Other Sales & Service Personnel 5 17.0 19.0 7.3% 10.3%
14 | Other Manual Workers -1 13.0 8.4 0.0% 8.4%

Observations:

Note that in cases where there was no gap, Dalhousie University set a goal to maintain the
current availability rate. They have also chosen to set their goals in excess of availability which
could prevent them from being able to meet their goals.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances, | recommend that the closing letter include the following:

Employment and ol gt
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e Dalhousie University has demonstrated through their second Compliance Assessment
that only 3 out of the 13 goals from the previous assessment have been met. It is noted
however that this organization is currently implementing new measures to support
employment equity in the workplace.

e Although it is admirable that this organization has chosen to set goals higher than labour
market availability, doing so could present a further challenge for Dalhousie University
to be able to meet the goals set during this assessment. It is recommended that this
organization review the goals that have been set significantly higher than availability,
and revised their goals to be set at labour market availability or only slightly higher.

e To assist Dalhousie University in achieving their employment equity goals and reducing
their gaps, we encourage this organization to conduct an Employment Systems Review
(ESR) of their recruitment and hiring policies and practices. A guide for completing an
ESR can be found at the following link: https://equity.esdc.gc.ca/docs/Step2-2EN.pdf .
Completing an ESR should assist Dalhousie University in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them
from achieving employment equity in the workplace.

Name of Analyst: Alicia Dobney

Date: July 16, 2018
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From: Dobney, Alicia A

Sent: August 9, 2018 10:57 AM

To: 'ian.nason@dal.ca' <ian.nason@dal.ca>

Cc: 'Carolyn.Watters@dal.ca' <Carolyn.Watters@dal.ca>; 'meghan.wagstaff@dal.ca’
<meghan.wagstaff@dal.ca>

Subject: Government of Canada Agreement Number: 020023 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear lan C. Nason:

| am writing to inform you that the subsequent compliance assessment initiated on April 23, 2018 has
been completed. As a result of the assessment, Dalhousie University has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Dalhousie
University’s employment equity program.

o Dalhousie University has demonstrated through their second Compliance Assessment that only 3
out of the 13 goals from the previous assessment have been met. It is noted however that this
organization is currently implementing new measures to support employment equity in the
workplace.

e Although itis admirable that this organization has chosen to set goals higher than labour market
availability, doing so could present a further challenge for Dalhousie University to be able to meet
the goals set during this assessment. It is recommended that this organization review the goals
that have been set significantly higher than availability, and revised their goals to be set at labour
market availability or only slightly higher.

e To assist Dalhousie University in achieving their employment equity goals and reducing their
gaps, we encourage this organization to conduct an Employment Systems Review (ESR) of their
recruitment and hiring policies and practices. A guide for completing an ESR can be found at the
following link: https://equity.esdc.gc.ca/docs/Step2-2EN.pdf . Completing an ESR should assist
Dalhousie University in achieving their new goals by identifying and eliminating barriers that may
be present which are preventing them from achieving employment equity in the workplace.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on April 23, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Dalhousie University will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Dalhousie University continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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