Employment and
Social Development Canada

Labour Program
Federal Contractors Program

Emploi et
Développement social Canada

OFFICIAL USE ONLY
Agreement N°:

Agreement to Implement Employment Equity

s.19(1)

s.24(1) [IRevised Agreement

ORGANIZATION

Legal Mame of Organization

Cégep Saint-Jean-suy

Parent company is located outside Canada

Operating Name (if different from Legal Name of Organization)

Procurement Business Number
#

Total number of employees in Canada

{Full-Time/Part-Time/Temporary) 434

611210

QOrganization's North American Industry Classification System (NAICS) Code N

To find your organization's NAICS Code Number please
visit: hitp:/fwww.statcan.ge.ca/subjects-sujets/standard-
normefnaics-sclan/2002/naics-scian02k-eng.him

Official use only (if information above is incorrect)

Procurement Business Number

Total number of employees in Canada

Organization's NAICS Cuode No

HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
34, boulevard du inalre Nord, C.P. St -Jean-sur- o JIB TRL

Telephone Number

25301

Fax Number

450-347-214%

EMPLOYMENT EQUITY CONTACT

Name (print)

Vipcent Larose

Title
Human Resou

Telephone Number

SR0-347-5301

E-mail Address

wincent.laro

CERTIFICATION

The above-named organization:

12 weeks or more in Canada, AND

* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or confract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).

Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY
NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.
Name (print} Title
Chantal [ = G

ral M

Telephone Number

450-347-4301

E-mail Address
chantal.denis8cstiean.qgc.ca

Signature

Date

14-0G3-13

RETURN INSTRUCTIONS

IMPORTANT

« The originat copy of the signed Agreement to Implement Employment Equity form must be sent {o the Labour Program fax,
at: {(8189) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.ge.ca

Canada
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s.19(1)

Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) Cegep Saint-Jean-sur-Richelieu (hereafter
referred to as “the organization”) and (Agreement to Implement Employment BEquity number) 050440, agree to the
following statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

E*\)

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. lam therefore requesting an extension until (date) February 23, 2018 for the following
reason(s):

(Please describe) Reduced number of emplovees with the expertise in the file (sickness, gradual
return te work)

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and 1 am requesting an extension.

Name: Vincent Larose Position Title: HR Director

Email address: vincent.larose@cstiean.qc.ca

Telephone number: 450-347-5301 poste 2318

Business address: 30, boul. du Seminaire Nord, Saint-Jean-sur-Richelieu (Quebec) J3B 514

Signature:

Date: 18 ianvier zuis

Page 1 of 2
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From: Yakibonge, Maurice [NC] on behalf of EE-EME

Sent: January 19, 2018 8:14 AM
To: 'Nathalie Brodeur’; EE-EME
Subject: Prolongation de délai pour soumettre la documentation afin de

compléter "évaluation de conformité dans le cadre du Programme de

contrats fédéraux - 050440

Hello,

You have requested an extension to submit the documentation required to complete your
organization's compliance assessment beyond the original due date identified by the Labour
Program for the Federal Contractors Program.

As regquested, you are granted an extension to February 23, 2018.

If you have any questions regarding your employment equity report, please contact us at ga-
eme@hrsde-rhdsc.ge.ca.

Maurice Yakibonge

Gestionnaire des opérations p. i., Direction de I'équité en milieu de travail, Programme du travail
Emploi et Developpement social Canada / Gouvernement du Canada
Maurice Yakibonge@labour-travaiboc.ca / Tel.: 819-654-6099

From: Nathalie Brodeur [mailto:Nathalie Brodeur@cstiean.go.cal

Sent: January-18-18 1:37 PM

To: EE-EME

Subject: demande de prolongation - évaluation de conformité - Cégep Saint-Jean-sur-Richelieu

Hello,
Please find enclosed the application for extension.

Thank you.

Nathalie Brodeur

Technicienne en administration

Cégep Saint-Jean-sur-Richelieu

30, boul. du Séminaire Nord
Saint-Jean-sur-Richelieu (Québec) J3B 5J4
Nathalle.brodeur@cstiean.go.ca

(450) 347-5301 poste 2207
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Geographic regions

(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Reporting Period 2015-12-24 to 2017-12-31
Province Census Metropolitan Area
Permanent Permanent Total
fg::‘e 2;:; Temporary number of
smployees
Quebec 320 17 [+ Montreal 31 917 0 336
337

Total number of employees > Sherbrooke 1 ° ¢ 1
jn Canada 337 0000000000

Total number of employees as of >
Canada

337

Canada
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National

Reporting period 2015-12-24 to 2017-12-31

Form2A

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Professionals
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 1 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National

Reporting period 2015-12-24 to 2017-12-31

Form2A

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Tctai

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Clerical staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

intermediate sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 2 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Full time / National

Form 2

A

Reporting period 2015-12-24 to 2017-12-31
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 3 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / National

Reporting period 2015-12-24 to 2017-12-31

Form28B

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Administrative and main office staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Other sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 4 of 16
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?ﬁﬁﬁ?ﬁitﬁfﬁi@iﬁg f;?:lgg:& {iﬁf&mmmm Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / National
Reporting period 2015-12-24 to 2017-12-31

Form28B

Page 5 of 16

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 8 Col. 13

E—T T —— — —) S—— — — — — " f— i—
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Reporting period 2015-12-24 to 2017-12-31

F

ull time / Quebec

Form2A

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Professionals
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 6 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / Quebec

Reporting period 2015-12-24 to 2017-12-31

Form2A

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Tctai

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Clerical staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

intermediate sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 7 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Full time / Quebec

Form 2

A

Reporting period 2015-12-24 to 2017-12-31
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 8 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / Quebec

Reporting period 2015-12-24 to 2017-12-31

Form28B

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Administrative and main office staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Other sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 9 of 16
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?ﬁﬁﬁ?ﬁitﬁfﬁi@iﬁg f;?:lgg:& {iﬁf&mmmm Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / Quebec
Reporting period 2015-12-24 to 2017-12-31

Form28B

Page 10 of 18

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 8 Col. 13

E—T T —— — —) S—— — — — — " f— i—
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / Montreal

Reporting period 2015-12-24 to 2017-12-31

Form2A

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Middle management and other directors

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Professionals
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 11 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / Montreal

Reporting period 2015-12-24 to 2017-12-31

Form2A

Upper value: Less than $5,000

Lower value: Less than $5,000

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors

Tctai

Administrative and main office staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Clerical staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

intermediate sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 12 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Full time / Montreal

Form 2

A

Reporting period 2015-12-24 to 2017-12-31
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other sales and service personnel 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 13 of 16
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / Montreal

Reporting period 2015-12-24 to 2017-12-31

Form28B

Occupational Category
Salary Range
Col. 1

Quarte

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. @ Col. 10 Col. 11 Col. 12 Col. 13

Professionals

Upper value: Less than $5,000

Lower value: Less than $5,000

Tctai

Semi-professional and technical staff

Upper value: Less than $5,000

Lower value: Less than $5,000

Tntai

Administrative and main office staff
Upper value: Less than $5,000

l.ower value: L.ess than $5,000

Tatai

Other sales and service personnel

Upper value: Less than $5,000

Lower value: Less than $5,000

Page 14 of 16
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?ﬁﬁﬁ?ﬁitﬁfﬁi@iﬁg f;?:lgg:& {iﬁf&mmmm Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Part-time / Montreal
Reporting period 2015-12-24 to 2017-12-31

Form28B

Page 15 of 16

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 8 Col. 13
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL
CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Fuli ime / Sherbrooke

Form2A

Reporting period 2015-12-24 to 2017-12-31
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Totat Men Women
Col. 1 r Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Upper value: Less than $5,000 3
Lower value: Less than $5,000 2

Page 16 of 16
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Employmant and Seelal  Emplal ot Diveloppament Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) Form3A

Towveloprment Danads spelal Canads
FEDERAL CONTRACT PROGRAMS: SALARY PROFILE
Full time / Quebec
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $15,000 32

0 127 183 2 1 1 11 5 8
EEo e e e e e e e e e e

Page 1 0f 2 Cﬂﬂ&éﬁ
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Emplogment s Sociat - Benplal of Diveloppement Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) Eorm 3B
Treyelopesnt Danwde spelal Canads
FEDERAL CONTRACT PROGRAMS: SALARY PROFILE

Part-time / Quebec
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Less than $5,000 1

7 6 11
it | 0 0¢ 2o 2o 0 0000V 0\ S 0

Page 2 of 2 Cﬂﬂ&éﬁ
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Employment snd Soclal  Emplel o Divsloppament . . . . g
Drvelogment Canades  soclat Ganada Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) Form 4 A

FEDERAL CONTRACT PROGRAMS: RECRUITMENTS
Full time / National
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 2 2
Clerical staff 1

1
memmecotenpoeetnend. . F 0 4 F 8 00 8

Page 10f 6 Cﬂﬂ&éﬁ

002405



Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu {Certificate # 050440)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Part-time / National
Reporting period 2015-12-24 to 2017-12-31

Form4B

Members of Visible Minorities

All employees Aboriginal Persons with disabilities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 5 4 1
Semi-professional and technical 1 1
staff

maeeeotenoneeend, . | 4 4 4 L L. . V0

Canada

Page 20of 6
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Employment snd Soclal  Emplel o Divsloppament . . . . g
Drvelogment Canades  soclat Ganada Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) Form 4 A

FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Fuli time / Quebec
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 2 2
Clerical staff 1

1
memmecotenpoeetnend. . F 0 4 F 8 00 8

Page 30f 6 Cﬂﬂ&éﬁ
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu {Certificate # 050440)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Pari-time / Quebec
Reporting period 2015-12-24 to 2017-12-31

Form4B

Members of Visible Minorities

All employees Aboriginal Persons with disabilities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 5 4 1
Semi-professional and technical 1 1
staff

maeeeotenoneeend, . | 4 4 4 L L. . V0

Canada

Page 4 of 6

002408



Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu {Certificate # 050440)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Full time / Montreal
Reporting period 2015-12-24 to 2017-12-31

Form4 A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 2 2
Clerical staff 1

1
memmecotenpoeetnend. . F 0 4 F 8 00 8
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu {Certificate # 050440)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Part-time / Montreal
Reporting period 2015-12-24 to 2017-12-31

Form4B

Members of Visible Minorities

All employees Aboriginal Persons with disabilities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Professionals 5 4 1
Semi-professional and technical 1 1
staff

maeeeotenoneeend, . | 4 4 4 L L. . V0

Canada
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440)
FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Full time / National

Form5A

Promoted employees (employees prommqﬁm&%gd b%ﬂ@'in the occupational groups in which or fo which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Cccupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 1 Cal. 12
Middie management and other 2
directors
Professionals 1 1
Supervisors 2 2
Administrative and main office staff 3 1 2
Clerical staff

1 1
Totalnumberofemployeespromoted | 8/ 3 @ e &= =~ F = =V @ 0000} 00} @07
Total number of promotions ¢ 8 ¢ V¢

Page 10of 3
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440)
FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Fult time / Quebec

Form5A

Promoted employees (employees prommqﬁm&%gd b%ﬂ@'in the occupational groups in which or fo which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Cccupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 1 Cal. 12
Middie management and other 2
directors
Professionals 1 1
Supervisors 2 2
Administrative and main office staff 3 1 2
Clerical staff

1 1
Totalnumberofemployeespromoted | 8/ 3 @ e &= =~ F = =V @ 0000} 00} @07
Total number of promotions ¢ 8 ¢ V¢
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440)
FEDERAL CONTRACTING PROGRAMS: PROMOTIONS

Full time / Montreal

Form5A

Promoted employees (employees prommqﬁm&%gd b%ﬂ@'in the occupational groups in which or fo which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Cccupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 6 Col. 7 8 Col. 9 Col. 10 1 Cal. 12
Middie management and other 2
directors
Professionals 1 1
Supervisors 2 2
Administrative and main office staff 3 1 2
Clerical staff

1 1
Totalnumberofemployeespromoted | 8/ 3 @ e &= =~ F = =V @ 0000} 00} @07
Total number of promotions ¢ 8 ¢ V¢
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Form6 A

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT
Full time / National
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Middie management and other 3 1 2
directors
Professionals 12 4 8
Administrative and main office staff 7 1 6
Other sales and service personnel 2 1 1

employment was terminated

Page 10of 6

Canada
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Employment ang Goelal
Towveloprment Danads

Emplai ot Developpament
spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT

Part-time / National
Reporting period 2015-12-24 to 2017-12-31

Form6B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and main office staff 1

Page 20of 6

1
empioyment was tenminated
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Form6 A

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT
Fuli time / Quebec
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Middie management and other 3 1 2
directors
Professionals 12 4 8
Administrative and main office staff 7 1 6
Other sales and service personnel 2 1 1

employment was terminated

Page 3of 6
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Employment ang Goelal
Towveloprment Danads

Emplai ot Developpament
spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT

Pari-time / Quebec
Reporting period 2015-12-24 to 2017-12-31

Form6B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and main office staff 1

Page 4 of 6

1
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Employment snd Soclal  Emplel o Divsloppament
Towveloprment Danads spelal Canads

Form6 A

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT
Full time / Montreal
Reporting period 2015-12-24 to 2017-12-31

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12
Middie management and other 3 1 2
directors
Professionals 12 4 8
Administrative and main office staff 7 1 6
Other sales and service personnel 2 1 1

employment was terminated

Page 5of 6
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Employment ang Goelal
Towveloprment Danads

Emplai ot Developpament
spelal Canads

Cégep Saint-Jean-sur-Richelieu (Certificate # 050440) FEDERAL

CONTRACT PROGRAMS: CEASESSIONS OF EMPLOYMENT

Part-time / Montreal
Reporting period 2015-12-24 to 2017-12-31

Form6B

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Totat Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and main office staff 1

Page 6 of 6

1
empioyment was tenminated
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report

Date: 2017-12-31

Women
Women

Employ Equity Occupational Group Internat Al employees P A Differ Place of recruitment

location # & % % & encey
01: Senior Management Mational 1 0 0.0 % 234 % 4 ¢ Nationat
02: Middle management and other directors Mational 13 8 46.2 % 38.9 % 5 1 Nationat
03; Professionals 226 13 58.0 % 56.2 % 127 4
1121 Human Resources Professionals Mational 2 1 500% it 1 ] Nationat
1123 Advertising, markeling and public relations professionals National 2z 2 10D8% 664 % 1 1 Mationat
3012 Registered Nurses and Registered Psyehiatric Nurses National 2 2 105a% 92.9 % z & Mationat
4021: Colipge teachers and other vocational instructors National 20 14 57.0% 53.8% R 3 MNational
4033: School Information Counseliors Mational & & B89 % 8.3 % 7 1 National
4151 : Psychologists Mational 4 0 0.0% 14.4% 1 &\\\\\% National
4152 : Social workers Mational 1 1 100.0 % 833 % 1 o Nationat
4166: Educational Poficy Researchers, Consultants and Program Officers National o 3 333% T12% 6 &\\\\\% Nationat
04: Semi-professi i and technical staff 23 9 391 % 405 % 8 &
2211 : Chemical technologists and technicians Qusbec 3 2 66.7 % 54.6 % 2 ¢ Quebec
2221 : Biological ieshnolegists and technicians {luebec i 1 W0e8 % 57.2% H i3 Quebec
2232 : Mechanical Engineering Techrologists and Techaiciang Cusbed 2 4] 0.0% 9.4 % o o Quebec
2241 : Electronic and Electrical Engineering Technologists and Technicians Quebec Z Q 00% 9.1 % ] 4 Quebec
2264: Construction Ihspectors Cushas 1 Q 0.0% 24.4% i1 @ Quebec
2281 : Computer Network Technicians Quebes ki 0 0.0% 18.5% 1 m Cusbec
3212 : Medical laboratory lechnicians and pathology assistants Quebec b 1 060 % 783 % 3 O Quebec
4212: Community and social service workers Juebec 1 1 1008% 748 % 1 0 Quebec
5223 - Graphic Design Technicians Chisbed 1 4] 8% 435 % o 4 Quebec
5242 < Interior designers and decarators Cuebec 2 2 Hne% BOL3 % 2 4 Quebec
5254: Program Leaders and Instructors in Recreation, Fitness and Sports Quebec 3 2 887 % B0.4 % 2 ) Qusbec
05: Supervisors 5 5  1008% 50.8 % 3 2

2018-02-15
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report
Date: 2017-12-31

Women
Women
Employ Equity Occupational Group Internal Alt employees Rep i Availability Differ Place of recruitment
tacation # # % % T
Employment Equity O ional Group Montreal 5 5 O1000%  S08% 3 2 Montresl
07: Administrative and Senior Clerical Staff 47 43 85,7 % B8 % 38 7
Employment Equity O tional Group tontreal 47 43 88.7 % SUL8 % 38 7 Montreal
10 : Office staff 3 2 68,7 % B2.8 % 2 [
Employment Equity Occupational Group bontreal 3 2 66,7 % 828 % 2 G Montreal

11: Intermediate sales and service personnel 2 o 00%  B18% t m
ployment Equity Occupational Group Montreal 2 o 0.0 % 61.8% 1 &\\\\\% Montreal

13: Other sales and service personnel 7 & 353 % 511 % b &\\\\\N
Empl it Equity O fonal Group Marntreal 17 6 353 % 51.1% 9 &\\\\\N Montreal

Total 337 204 BLE % 578 % 1494 10
The total does not necessarly squal the sum of the components due 1o rounding.

Bources: 2011 National Househoid Survay and internal employer data

Page 2 of 9 e
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report

Date: 2017-12-31

Aboriginal
Aboriginal

Employ Equity Ocoupational Group Internal Ali employees P Availability Differ Place of recruitment

location # & o, % # encey
01: Senfor Management Mational H O 0.8 % 29% 4 0 Nationab
02: Middle management and other directors Mational 13 1] 0.0% 2% o 0 Natiorat
03; Professionals 226 0 0.0 % 2.6 % 6 &\\\\\%
1121 Human Resources Professionals National Z 1] 0.0% 2.7 % ] i) Nationat
1123: Advertising, Marketing and Public Retations Professionals National 2 o 0.0% 2.1 % ] 0 Nationat
30112: Registered Nurses and Registerad Psychiairic Nurses National 2 0 0.0% 2.3% & o Mational
4021; Coliege leachers and other vocational instructors Mational 200 0 3.0% 2.4 % National
4033: School Information Counsellors Mational 8 0 0.0% 6.0% National
4151 : Psychoingiats Mational M 0 0.0 % 14% 4] 4] Nationat
4152 : Social workers National 4 O 00 % 63% o #  Nationst
4166: Edusational Policy Researchers, Consultants and Program Officers National g o 0% 4,3 % & & Nationat
04: Semi-professional and technical staff 23 1Y) 0.0 % 12% o 43
2211 : Cherical technclogists and technicians Quebes 3 O 0.0 % 0.8% 1 1] Queben
2221 : Biglogical technolagists and lechnicians Cusbec 1 1] 00% 27 % o o Quebec
2232 - Mechanical Engineering Techrologists and Technicians Cuisbec 2z 1] 0.0% 0.4 % ] O Quebec
2241 Epctronic and Electrical Engineering Technologists and Technicians Cuisbon 2 o 0% 0.8% 4] 0 Cusbec
£284: Construction Inspectors Cuigben H 0 0% 1.5% & 0 Cluebec
2281 - Computer Netwark Technicians Quebes & 0 4.0% 11 % ] O Cusebec
3212 : Medicat laboratory technicians and patholegy assistants Quebec 1 0 0.0% 6.7 % 0 ¢ Quebec
4212: Community and soclal service workers Quebec b g 00 % 4.0% 0o o Queheo
5223 : Graphic Design Technicians Cuebec 1 4] 0% 0.4 % & & Quebec
5242 ¢ Interior designers and decorators Cuebec Z 0 0% 0.7 % & { Quebec
5254: Program Leaders and Instructors in Recreation, Fitlness and Sports Cuebec 3 0 00% 2.2 % 4] . Quebec
05: Supervisors § o 0% 0.8 % ] ]

2018-02-15
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Emplopment and Seolsl  Ewplel #t Dvsloppament

Devslapment Tanads wagial Sanade
Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu
Default Workforce Analysis System - Detailed Report
Date: 2017-12-31
Aboriginal
Aboriginal
Employ Equity Ocoupational Group Internal Ali employees Rep i Availability Differ Place of recruitment
location # & o, o 4 ency,
Employ 1t Equity O ional Group Montreal 5 0 0.0 % OB % 3] G Montraal
07: Administrative and Senior Clerical Staff 47 1] 06% 4.7 % 4] ¢
Employment Equity O ticnal Group tontreal 47 1] 06 % U7 % o ¢ Montreal
10 : Office staff 3 1] 0.0% 3.8 % 4] [
Employment Equity Occupational Group bontreal 3 o 0.e% 0.8 % & ¢ Montreal
11 Intermediate sales and service personngl 2 0 0.0% 0.9 % [ G
ployment Equity Occup { Group Morntreal 2 0 4.0 % 0.9 % & 0 Montreal
13: Other sales and service personnel 7 0 0.0 % 98 % 3 G
Employ 1t Equity O ionat Group Montreal 17 1] 0.0% 4.8 % & 4] Montreal

Total 337 4] o0 % 21 % & &\\\\\%

The total does not necessarly squal the sum of the components due 1o rounding.

Bources: 2011 National Househoid Survay and internal employer data

Page 4 of 9 1ed
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employ Equity Occupational Group Internat Ali employees RepresentationAvaitability Differ Place of recruitment
location # & o, % # encey
01: Senior Management Mational % 0 0.8 % 101 % ¢ ] Nationat
02; Middle management and other directors National 13 1 77 % 15.0 % 2 3 Nationat
oe ' ‘ e

03: Professionals 226 g 35% 135% 3 &\\\\\%

1121 Human Resources Professionals National Z 1] 0.0% 14.1% ] i) Nationat
1123: Advertising, marketing and pubkic retations professionals National 2 o 0.0% 16.9% 4] 0 Nationat
30112: Registered Nurses and Registerad Psychiairic Nurses National 2 0 0.0% 18.3 % & o Mational
4021 Coliege leachers and other vocational instructors National 200 7 3.5% 13.4 % 27 m Natiana
4033 School Information Counsellors Mational 9 0 .0 % 14.7 % 3 W National
4151 : Psychoingiats Mational M 0 0.0 % 85 % 4] 4] Nationat
4152 : Social workers National 4 O 0.0 % 14.2% o #  Nationst
4166: Edusational Policy Researchers, Consultants and Program Officers National g 1 RS 12.4 % 1 & Nationat
04: Semi-professional and technical staff 23 & 87 % 0.4 % 2 43

2211 : Cherical technclogists and technicians Quebes 3 1 333 % 5.3 % 1 1 Queben
2221 : Biglogical technolagists and lechnicians Cusbec 1 1] 00% 6.8% o o Quebec
2232 - Mechanical Engineering Techrologists and Technicians Cuisbec 2z 1] 0.0% 7.3% ] O Quebec
2241 : Electronic and Electical Engineering Techrologists and Technicians Qusher 2 o 0.0% 9.5 % & & Cuebec
£284: Construction Inspectors Cuigben H 0 $.8% 85% & 0 Cluebec
2281 - Computer Netwark Technicians Quebes & 1 16.7 % 131 % 1 O Cusebec
3212 : Medicat laboratory technicians and patholegy assistants Quebec 1 0 0.0% 4.1 % 0 ¢ Quebec
4212: Community and soclal service workers Quebec b g 00 % T4% 0o o Queheo
5223 : Graphic Design Technicians Cuebec 1 4] 0% 7.3% & & Quebec
5242 ¢ Interior designers and decorators Cuebec Z 0 0% 52% & { Quebec
5254: Program Leaders and Instructors in Recreation, Fitlness and Sports Cuebec 3 0 0.0% 3.5% & i3 Quebec

05: Supervisors 5 0 00% 7% ; m
2018-02-15 Page Gof 9 ( 3 a (fé{%
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Emplopment and Seolsl  Ewplel #t Dvsloppament

Devslapment Tanads wagial Sanade
Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu
Default Workforce Analysis System - Detailed Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employ Equity Occupational Group Internat Ali employees RepresentationAvaitability Differ Place of recruitment
logation ¥ 4 5, 9, % encey,
ploy 1t Equity O i Group Mantresl 5 4]

00%  167% 1 &\\\\\& Montreal

07: Administrative and Senior Clerical Staff 47 1§ 0.0% 12.2 % 8 &\\\\\&
Employment Equity O tional Group Montreal 47 4 0.0% 12.2 % 5 &\\\\\\% Moritreat

10 : Office staff 3 4] 6% 17.4 % 1 M
Employment Equity Occupational Group Montreal 3 i} 0.6 % 17.4 % 1 &\\\\\\& Montreal

110 intermediate sales and service personngl 2 i} Q0% 222 %

ployment Equity Ocoup f Group Morntreal 2 0 0.0 % 222% g 4] Montreal

13: Other sales and service personnei 17 0 00%  243% 4 &\\\\\%
Empl it Equity O fonal Group Marntreal 17 4] 0.0 % 243% 4 &\\\\\& Maontreal

Total 337 11 3.2 % 13.8 % 47 M

The total does not necessarly squal the sum of the components due 1o rounding.

Bources: 2011 National Househoid Survay and internal employer data

Page 8of 9 e
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report
Date: 2017-12-31

Persons with disabilities

Persons with disabilities

Employ Equity Occupational Group Internat Ali employees RepresentationAvaitability Differ Place of recruitment
location " 4 w % 2 ence,

01/02 : Executives National 14 0 0.0% 43% 1 &\\\\\& Nationsl
03: Professionals tational 226 0 0.0% 3.8 % 9 &\\\\\& Mational
04: Semi-professional and technical staff Mational 23 0 0.0% 4.6 % 1 &\\\\\N Mational
05: Supervisors Mational 5 0 0% 13.9% 1 &\\\\\% Hational
07: Administrative and Senior Clerical Staft Maticnal 47 1 21% 34% 2 &\\\\\\& tiationsl

10 Office staff National 3 0 0.0 % 0% National
11! Intermediate sales and service personnel National 2 0 DO % 55% a [ National
13: Other sales and service personnel National 7 1 5.9 % 6.3% t o Natioral

Total 337 2 05%  41% 15 &\\\\\%

The tolal does not necessarily sgual the sum of the components due to rounding.

Sources: 2012 Canadian Disability Susvey and intemal employer data

Page 7 of 9 e
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Inf ion Manag it System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report

Date: 2017-12.31

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01:
02:
03:
04:
05:
67:
16 :
11:
13:

2018-02-15

Senior Management

Middie management and other directors
Professionals

Semi-professional and technical staff
Supervisors

Administrative and Senior Clerical Staff
Office staff

intermediate sales and service personnel
Other sales and service personnel

Perform an analysis by
EEDG

EEOG

CNP

CNP

EEOG

EEOG

EEOG

EEOG

EEOQG

Page 8of 9

Place of recruitment

National
National
National
Provincial
CMA
CMA
CMA
CMA
CMA
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Inf ion Manag it System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Detailed Report
Date: 2017-12-31

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
61/02 : Executives CPEME Nationai
3. : Professionals CPEME National
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
07: Administrative and Senior Clerical Staff 10: CPEME National
Clerical Staff CPEME National
11: intermediate Sales and Service Personnel 13: Other CPEME National
Sales and Service Personnel CPEME National

CPEME

CPEME

Page 9of 9 e
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Emplopment and Seolsl  Ewplel #t Dvsloppament

Devslapment Tanads wagial Sanade
Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu
Default Workforce Analysis System - Summary Report
Date: 2017-12-31
Women
Wormen
Empl t Equity O ionat Group Ali employees Rep ilability Differ
# # % % # Ny
91: Senior Management 1 o 0.0 % 27.4 % 0 0
02: Middle g ¢ and other direct 13 & 46,2 % 38.9 % 5 1
93: Professionals 226 131 58,0 % 56.2 % 127 4
04: Semi-professional and technical staff 23 8 39.1% 40.5 % & ¢
05: Supervisors 5 5 WDOo% 50.8 % 3 2
07: Administrative and Senior Clerical Staff 47 45 65.7 % 80.8% 28 7
10 : Office staff 3 2 66.7 % §2.5 % 2 4]
11: Intermediate sales and service persannel 2 & 2.6% 581.8%
13: Other sales and service personnet 17 & 353 % 51.1%
Tolal 337 204 60.6 % 7.8 % 194 10

The fotal does not necessanly equsl the sum of the componenis due o rounding.

Page 1 of 6 1ed
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Summary Report
Date: 2017-12-31

Aboriginal
Aboriginal

Empioy it Equity O i i Group All employees Rep i iability Differ

# # % % TR e
91: Senior Management 1 0 3.0 % 2.8% ] ¢}
02: Middle management and other directors 13 0 06.0% 2.2% 0 o
03: Professionals 226 0 4.0 % 26 % & &\\\\\%
04: Semi-prof t and tech 1 staff 23 4] 0.0 % 1.2% O 4]
05: Supervisors 5 4] B0% 3.8 % O [
07: Administrative and Senior Clerical Staff 47 1] 0.0 % 2.7 % o G
10 : Office staff 3 o 0.0 % 0.8 % o G
11: Intermediate sales and service personnel 2 0 0.0 % 2.9 % 0 0
13: Other sales and service personnet 17 0 3.0 % .8 % & 4

Total 337 o 0.0 % 21 % 6 &\\\\\%

The fotal does not necessartly equal the sum of the components due to rounding.

Page 20f 6 1ed
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Emplopment and Seolsl  Ewplel #t Dvsloppament

Devslapment Tanads wagial Sanade
Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu
Default Workforce Analysis System - Summary Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minarities
Employment Equity O tionat Group Ali employees RepresentationAvaitability Differ
# # % % TR e
91: Senior Management 1 0 0.0 % 10,1 % ] ¢}

02: Middle management and other directors 13 1 7% 15.0 % 2 &\\\\\%
03 :rcffssic.nals k o 228 8 35‘* 135 "* e
05: Supervisors 5 0 8.0% 16.7 % 1 &\\\\\%
07: Administrative and Senior Clerical Sta#f 47 0 8.0 % 12.2% 6 &\\\\\&
10 : Office staff D a0%  174% ht

1
5
11: Intermediate sales and service personnel 2 4] 2.0% 22.2% o

13: Other sales and service personnet 17 0 00%  243% 4 &\\\\\Ni
Tolal 337 1M 32% 1a8% 47 M

The fotal does not necessartly equal the sum of the components due to rounding.

wr
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Emplopment and Seolsl  Ewplel #t Dvsloppament

Devslapment Tanads wagial Sanade
Workplace Equity Information Management System - Cégep Saint-Jean-sur-Richelieu
Default Workforce Analysis System - Summary Report
Date: 2017-12-31
Persons with disabilities
Persons with disabilities
Employment Equity O tionat Group Ali employees RepresentationAvaitability Differ

# # % % # oy

01/02 : Executives 14 e 0PR 43% ;
03: Professionals 228 0 0.0 % 3.8 % g &\\\\\&
04: Semi-professionat and technical staff 23 0 0.0% 4.5 % 1&\\\\\&
05: Supervisors 5 0 0.0 % 13.9 % 1 &\\\\\\%
07: Administrative and Senior Cierical Staff 47 ! 21% 34% z &\\\\\%

10 : Office staff 3 1] 6.0 % F0% o G
11: Intermediate sales and service personnel 2 o 6.0 % 6% o 3
13: Other sales and service personnet 17 1 59 % 6.3 % 1 G

Tolal 337 2 0.5 % 4.1 % 14 M

The total does not necessardly equal the sum of the componenis due to reunding.

Page 4 of 6 e
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Inf ion Manag it System - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Summary Report
Date: 2017-12-31

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Piace of recruitment
01: Senior Management EEOG National

02: Middle management and other directors EEOG National

03: Professionals CNP National

04: Semi-professional and technical staff CNP Provincial

05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

10 : Office staff EEOG CMA

11: intermediate sales and service personnel EEOG CMA

13: Other sales and service personnel EEOG CMA

Page 5of 6 1ed
2018-02-15 C&Ilﬁ(fi&
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Emplopment and Seolsl  Ewplel #t Dvsloppament
Deovetopment Canady wagial Sanade

Workplace Equity Inf

Manat

1t Syst

n - Cégep Saint-Jean-sur-Richelieu

Default Workforce Analysis System - Summary Report
Date: 2017-12-31

Default Data for Workforce Analysis - Persons with Disabilities
Employment Equity Occupational Group

01/02 : Executives

3. : Professionals

4.: Semi-professional and technical staff 05 :
Supervisors

07: Administrative and Senior Clerical Staff 10:

Clerical Staff

11: intermediate Sales and Service Personnel 13: Other
Sales and Service Personnel

2018-02-15

Perform an analysis by Place of recruitment
CPEME National
CPEME National
CPEME National
CPEME National
CPEME National
CPEME National
CPEME National
CPEME National
CPEME

CPEME

Page 6 of 6

Canada
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Data from First/Previous Workloree Analysis
| vy | MM 0 DD

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey

Page 1 of 31
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Emplovment Equity Occupational Group (EEOG)

Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 12 23

-

Senior Managers . 0

02 |Middle & Other Managers 15 0
03 |Professionals 222 0
04 |Semi-Professionals & Technicians 25 0
05 |Supervisors 1 0
06 |Supervisors: Crafts & Trades 0 0
07 jAdministrative & Senior Clerical Personnel 55 0
08 {Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 {Clerical Personnel 2 0
i1 {Intermediate Sales & Service Personnel 3 0
12 {Semi-Skilled Manual Workers 0 0
13 {Other Sales & Service Personnel 19 0
14 {Other Manual Workers 0 0
Total 342 0

2011 National Household Survey 2011 National Household Survey

Page 2 of 31
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 12 23

-

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

2011 National Household Survey

2011 National Household Survey

Page 3 of 31
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Emplovment Equity Occupational Group (EEOG)

Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 12 23

-

01/02 {Managers 0
03 |Professionals 222 0
04 |Semi-Professionals & Technicians 25 0
05 |Supervisors | 0
06 |Supervisors: Crafts & Trades 0 0
07 {Administrative & Senior Clerical Personnel 55 0
08 {Skilled Sales & Service Personnel 0 0
09  {Skilled Crafts & Trades Workers 0 0
10 {Clerical Personnel 2 0
11 {Intermediate Sales & Service Personnel 3 0
12 {Semi-Skilled Manual Workers 0 0

3 {Other Sales & Service Personnel 19 0
14 {Other Manual Workers 0 0
Total 342 0

2012 Canadian Survey on Disability

2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Cégep Saint-Jean-sur-Richelieu
20617-12-31

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ

Table 1: Women
Full-time / National Part-time / National

Table 9: Wﬁmen

Full-time / National ?mm / National

?&B&m ! National i‘ﬁri—i;me ! National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

s e e e e e e
ma frn 2D D D D D D e OB fh 5 T3 D D

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Cégep Saint-Jean-sur-Richelieu
20617-12-31

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

‘Lable 10: Aboriginal Peoples
Full-time / National Part-time / National

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

Table 6: Aboriginal Peonles
Full-time / National | Part-time / National

Aberiginal
Peoples

Emplovment Equity Occupational Group

All Employees
(EEOG)

&S
%ﬁﬁm&ﬁ Terminated

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

Total

DT T D D D D B D D

Sl S S o o & s o &y o Oy oS o

Page 6 of 31

002440



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Cégep Saint-Jean-sur-Richelieu
20617-12-31

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 11: Persons with Disabilities
Full-time / National Part-time / National

Table 7: Persons with Disabilities
Full-time / National | Part-time / National

"Fabie 3: Persons z&xtk Disabilities
Fnii—i;m / National ?ari-&me / National

i Persons with
| Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

DT T o D D B DD

Total

Sl S S o o & s S & oy o Oy o o

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Cégep Saint-Jean-sur-Richelieu
20617-12-31

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members of Visible Minorities Table 12: Members of Visible Minorities
?&B&m ! National | Part-time / National Full-time / National Part-time / National

All Employees
Promoted Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o

Page 8 of 31
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

----

» m
z’w
X“m

Lver - ﬁm&
. --- S -

SF’S“Y?

AEYY

% “---

U1 [Senior Managers 0 0% 0 iy (} 0.0% 0 % iﬁ) 63 #Di\ .(3?

02 iMiddle & Other Managers 15 -4, 7% g i} 7 0.0% (? -I () 3R.9% i 1 46.7%

03 [Professionals 222 0.6% 0 0 132 0L.0% 0 -7 6 36.2% 7 7 59.5%

04 [Semi-Professionals & Tech 25 2% 0 & 3] 0.0% 0 o o A% 0 6 40.0%

{15 {Supervisors i THO% & 0 1 (L% f i ¥ b’ i 0 160.0%%

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o O,U% 0 o HHVA!

T Administrative & Sr Clerical 55 -5 1%% 0 0 33 0.0% G -G 0 J0.8% 9 & 96.4%

0% [Skilled Sales & Service 0 0.0% O i @ (1L.0% ¢ ¢ 0 {L.0%, i 0 ADIVAG

09 [Skitled Crafts & Trades G G0 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

18 {Clerical Persennel 2 5% @ Y 1 0.0% B L& o 62.5% Y ] S0.0% \{} %

11 Hmermediate Sales & Service 3 ~12.6% {3 & ] il ] 2 & 61.X% -2 -2 .05 e

12 [Semi-Skitted Manual o L.0% 4 i 1] {L0% 0 o o 0.0% 0 0 #DAVOT HDIV

13 [Other Sales & Service 19 ~1o%, 4 0 7 0.0% 6 3 0 Shl% -3 -3 36.8% 36.8%

14 [Other Manual Workers 0 £.0% 0 i 4 0.0% 6 O 0 0.0% 0 0 AV HDIV/D!
Total 342 -0.5% £ o 211 (.0% 0 -13 58.0% 13 13 61.7% 68 7%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analysis) +

2y x 100

Table 2: Women

i3]
12
13
14

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Toial

002443
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) T 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

----

» m
z’w
X“m

Lver - ﬁm&
. --- S -

SF’S“Y?

AEYY

% “---

U1 [Senior Managers 0 0% 0 iy (} 0.0% 0 % iﬁ) 63 #Di\ 0t «E}I\f i

02 iMiddle & Other Managers 15 -4, 7% g i 0 0.0% (? () G 2.2% 0 B 0.0% 0.0%

03 [Professionals 222 0.6% 0 0 0 0L.0% o & o 2.6% -6 -6 0.0%

04 [Semi-Professionals & Tech 25 2% 0 & B 0.0% 0 o o 0 6 . (3

05 [Supervisors H T 0 O 0 0.0% 0 & & 8% 0 0

06 [Sopervi Crafis & Trades i 0.40% Y 0 @ 0.0% & £ o 0.40% 0 o HHVA!

7 FAdministrative & Sr Clerical 55 -51% 0 4 6 0.0% 4 ¢ ¢ 0.7% 0 B 0.0%

0% [Skilled Sales & Service 0 0.0% O i @ (1L.0% ¢ ¢ O {L.0%, i 0 ADIVAG

09 [Skitled Crafts & Trades G G0 0 ] & 0%, g ¢ ¢ 0.0% O 6 HDIVA

16 jClerical Persannel 2 150 { ¢ i 0% il {¥ {¥ {1R% { il 0.01%,

11 Hmermediate Sales & Service 3 ~12.6% {3 & ] il ] & & 9.9% 0 0 .05

12 [Semi-Skitted Manual o L.0% 4 i 1] {L0% 0 o o 0.0% 0 0 #DAVOT

13 [Other Sales & Service 19 ~1o%, g 0 0 0.0% 6 O 0 0.8% 0 B 0.0% 0.0%

14 [Other Manual Workers 0 £.0% 0 i) 0 0.0% 0 O 0 0.0% 0 0 vt HOIVA!
Total 342 -0.5% £ o 0 (.0%, 0 7 21% -7 -7 0.0 0.0%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Toial

2y x 100

Table 4: Abu

iginal Peoples

Conments
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FPederal Contractors Propram Achievement Report

Part 3: Goals
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: b ’ N E 10 H R+M : ) e v F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®
All Employvees ?erms with Disabilities
Turna &ey&mmﬁ of Terminated i*’fmm
mp uity Occupational b - ?mjmmﬁ
¢ Fresem ing
Group (BEOG) - 0w man &W& vy )mm Gap mwm
S v ey e ey -- B
Seare Neuns Hoan
---- % “---

OLARZ Managers 3 Hiw O i (} 0.0 i 4 3% -1 -! (H)"/ 0.0%
a3 [Professionals 23.‘. (L(\‘Z’a G 5.4% Lt} i [H 0.0% (? hi§ () 3.8% -% -§ 8.0% 0.0%
04 [Semi-Professionals & Tech 25 2, i 0% I8 O a 0.0% 8] i { 4.4%% «1 -1 0.0% .0%
05 Supervisors i T1.0% i G.0% {H [y 1] (L% ] b t 13.9% O ] .09 :
06 [Supervisors: Crafts & Trades o 0% e & O ] (L% L] i ¥ 0% i 0 #HNVDT #DIVi
07 [Admintsirative & Sr Cleriesd 55 -5 1% 0 {4 0 @ 0.0% & 2 o 34% -2 -2 9.0% 0.0%
08 [Skitfled Sales & Service { 0%, 4 B it [§] 0.0% [¢] { { 1.0%] i 4] #HVO! #DIVi!
08 [Skilled Crafts & Trades { 0% i 0% it} i {1 (0 ¢ & { {0% it i1 VAT #Via
1 [Clerical Personnel 2 14.5% 0 O.4% &} i @ 0%, G & G T.0% B 3 0.0%, 0%
11 Hntermediate Sales & Service 3 ~12.6% i 0% {¥ & f 00% 1 & ¥ S B 0 0.0% G400
12 {Semi-Skitted Manual { 1.0% 0 {h{% {1 O f 0.40% L] f i .00 O Q HHVHT H#DIvVA
13 jOther Sales & Serviee 19 =3 6% & 1% £ 0 i} 1.0% 4] 1 {1 £.3% -1 =1 B.0% 1.0%
14 HOther Mannal Workers i (0%, O (.0% { i) 1] (L.{%, 4] 0 0 0.0% 1] i HDIVAo! H#OIVi!

Total 342 5% 0 T4l 9 0 o 0.0% 14 of 4.0% -14 -14 6.0% 0.0%
T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy: Previcus number of emplovees from Workforee Analy
s Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent

i

2 Managers

Workforee Anabesis)

Prodessionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & Sr Clevical
Skitled Sales & Service
Skitted Crafis & Trades
Clerical Persomel
Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Total

2y x 100,

002445

Pape 11 of 31



FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) T 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

:&‘é:ar{;m

’i&m»«‘i’ﬁ

ﬁm of Visible Minoritics

T -

gm Tutnover (Replacenent o m
S TMMM%&&M ?W
man )‘ Fresen G mem&*
Yo Y e
s --- - - -

SF’S“Y? AEYY

----

U1 [Senior Managers 0 0%
02 [Middle & Other Managers 15 -4, 7%
03 {Professionals 222 (X8
04 [Semi-Professionals & Tech 23 2%
05 [Supervisors H T
06 [Sopervi Crafis & Trades i 0.40%
T Administrative & Sr Clerical 55 -5 1%%
08 [Skilled Sales & Service 0 [(XeA
09 [Skitled Crafts & Trades G G0
1ty [Clerical Personnel 2 14,54
11 Hmermediate Sales & Service 3 ~12.6%
12 }Semi-Skilled Manual 0 .0%
13 [Other Sales & Service 19 ~16%
14 [Other Manual Workers 0 £.0%
Total 342 -0.5%
T Calevlated by using the following formula: ({Current number of employees from Workforce Analvsis
s Caleulated by using the following formula: (Terminated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) +

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Toial

2y x 100

% “---

0 iy (} 0.0% 0 % {) CB #Di\ At «E}I\r i
6 i} 1 0.0% (? G 15.0% -1 -1 6.7% ;

0 B B 0L.0% 0 22 it 13.4% ~22 22 3.6%

{H O 2 (L% ] i t HLE% -1 -1 8 (3

0 0 0 0.0% 0 & & 16, 7% 0 0

4 0 @ 0.0% & £ o 0.40% 0 4] HHVA!

Ui it G 0.0% G 7 & 12.2%) -7 =7 0.0%

4 1 & 0.0% ¢ G 0 1.0% 1 ] BDIVGT

0 ] & 0%, g ¢ ¢ (0%, O 3 HDIVA

Q Y i 00% 1] L& o 17.4% Y ] 0.0

{3 & ] il ] 1 & 22.2% -1 -1 .05

0 i L£] {L0% 1] & & §.0% i o #VADL

4 i) @ 0.0% ] K & 24.3% -5 -3 0.0% 0.0%
0 i) 0 0.0% 0 [ 0 0.0% 0 i HUVo! HOIVA!
) o 11 (.0%, 0 36 13.8% -36 -36 3.2% 3.2%

Previous number of emplovees from Worktoree Analysis)

RERER L
(¢t Total number of employees from Previous Workforce Analysis + Total nmber of employees from Current
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for Subsequent/Current Goals
Al B O T T T R T T T I T T T T T T T T

From Flow
i From From Data From . From Feom  {(K-M+
H . . . 7 b - C- Mo gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e k o H R+M ; ) A +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

b i ﬂggm ..... TMMM%&&M
RO - S o] m»; T eee L mmm
Yo

---- % “---

U1 [Senior Managers i 0% 0 iy (} 0.0% iﬁ) 63 (H)"/

02 [Middle & Other Managers 13 ~4.7%% & i 6 0.0% (5 -l i H 46.2%,

03 [Professionals 226 (6% I8 O 131 0.0% 8] i} 4 4 38.0%

04 [Semi-Professionals & Tech 23 2% 0 & g (L% ] O O 4] 39.1%

{15 {Supervisors 5 THO% & O 3 (L% f =2 2 2 160.0%%

{96 FSapervi Crafis & Trades i 3.0% 4 Y 4] (L% 1] i

T Administrative & Sr Clerical 47 -5.1%% Ui it 45 0.0% ¢ 3 J0.8% 7 7

08 [Skilled Sales & Service { 0% it} i {1 (0 ¢ & {0% it i1 VAT

09 iSkitled Crafts & Trades G i &} i @ 0%, G & (0%, B 6 HDIVA

18 {Clerical Personnel 3 145 £ G 2 0% ] & 62.5% O 6 66.7%

11 Hmermediate Sales & Service 2 ~12.6% {# O f 0.40% L] 1 &1.X% -1 -1 .05

12 [Semi-Skilled Manual 1 1.0% £ 0 i} 1.0% 4] i $.0% 0 8] #IHVAT

13 HOther Sales & Service 17 ~16% g 0 [ (L0% 6 3 SH1% -3 -3 3535%

14 HOther Manual Workers 0 0,0% 0 i 4 {L.0% 6 0 1.0% 0 i HUVo! HDIV/D!
Total 337 -0.5% 0 { 204 (.0%, 0 -10 37.6% 1 i 60.5% 60.5%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Senior Managers
02 [Middle & Other Managers
03 {Frofessionals
04 [Semi-Professionals & Tech
{3 {Supervisors
06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢
09 Skitled Crafis & iiﬂdt,\
16 [Clerical Personnel
11 Hassermediate Sales & Service
12 [Semi-Skitted Manual
13 HOther Sales & Service
14 [Other Mansal Workers
Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) T 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

Employment Eauity Ocenpational 'w& -

All Employvees

gm Tutnover (Replacenent o m
ferminnted Bwmplovessy ?WM
mﬁn )‘ Fresen G mwm it
Yo Y e
--- T - -

SF’S*YX* AEYY
---- % “---

U1 [Senior Managers i 0% 0 1 (} 0.0% 7 9% iﬁ) 63 (H)"/ ().O%

02 [Middle & Other Managers 13 ~4.7%% & i 0 0.0% (? () 2.2% it L] 3.0% 0.0%

03 {Professionals 226 (6% i} 4] a 0.0% o & 2% 6| - 0.0%

04 [Semi-Professionals & Tech 23 2% 0 & 1] (L% ] O 2% G 4] £, (3

05 [Supervisors 3 T 4 O ] 0.0% 0 & 9.8% 0 0

{96 FSapervi Crafis & Trades i 3.0% & Y il (L% 1] i $.41% i 4] #DVAOL

T Administrative & Sr Clerical 47 -5 1%% Ui it G 0.0% ¢ & 0.7% it 4] 0.0%

08 [Skilled Sales & Service { 0% it} i {1 (0 ¢ & {0% it i1 VAT

09 iSkitled Crafts & Trades G i &} i @ 0%, G & 0.0% O 6 HDIVA

16 jClerical Persannel 3 150 { ¢ i 0% il {¥ {1R% { il 0.01%,

11 Hmermediate Sales & Service 2 ~12.6% {# O f 0.40% L] f 9.9% i 0 .05

12 }Semi-Skilled Manual 1 1.0% £ 0 i} 1.0% 4] i £.0%) O 8] #IHVAT

13 HOther Sales & Service 17 ~16% g iy 4 (L0% 6 0 0.8% 0 B 8.0% 0.0%

14 [Other Manual Workers 0 0,0% 0 i 4 {L.0% 6 0 1.0% 0 i AV HDIV/D!
Total 337 -0.5% 0 o 0 (.0%, 0 7 21% -7 -7 0.0 0.0%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

i3]
12
13
14

Calenlated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) +
Workforce Analysis) +

(¢t Total number of employees from Previous Workforce Analysis + Total nmber of employees from Current
2y x 100

Table 12: Aboriginal Peoples
Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Cégep Saint-Jean-sur-Richelicn
2017-12-31
Data for Subsequent/Current Goals
Al B O T T T R T T T I T T T T T T T T

From Flow
i From From Data From . From Feom  {(K-M+
H . . . 7 b - C- Mo gl
iData sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fl Workforce Equivatent KxlLx3 Fxd Ix P iData Entry; Workforce | Workforce! O - ((C + K+ C K I‘ ( L
: " ’ e k o H R+M ; ) A +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees ?erms with Disabilities

Furons xewmms«irmm » - :&‘é:ar{;m
- Smian e ﬁm o ?m' Sl
b i ﬂggm ..... = ferminnted Bwmplovessy
RO - S o] B e mmm
Yo

---- v % “---

OLAZ Managers 0 ) 0.0% -1 -! (M)"/ ().O%
03 [Professionals ”{\ 6% g i 0 0.0% (? ‘} -4 -0 0.0% 0.0%
04 [Semi-Professionals & Tech 23 I8 O a 0.0% 8] i % «1 -1 0.0% .0%
05 Supervisors 5 i [y 1] (L% ] i 13 ‘3'15\ -1 -1 .09 :
06 [Supervisors: Crafts & Trades 2 0.0% & 0 6 000 0 & 04084 0 0 #IHVA! #DIvi
07 [Admintsirative & Sr Cleriesd 47 -5 1% {4 0 1 0.0% & 1 34% -1 -1 2% 21%
0% [Skilled Sales & Service O G.0% 0 0 6 0.0% 4 ¢ 0.0% 0 0 HHVAO! HFOIVA
08 [Skilled Crafts & Trades { 0% 3.0% 4 i {1 0.0% ¢ & {0% it i1 VAT #Via
1 [Clerical Personnel 3 14.5% 0 O.4% &} i @ 0%, G & T.0% B 3 0.0%, 0%
11 Hntermediate Sales & Service 2 ~12.6% 0 0% {¥ & f 0.0% 1 & S B 0 0.0% G4
12 {Semi-Skitted Manual { 1.0% 0 (0% {# O f 0.40% L] f .00 O Q #Hvnt H#DIvVA
13 jOther Sales & Serviee 17 =3 6% & Ph1% & 0 1 1.0% 4] i £.3% 0 8] 3.9% 3.9%
14 HOther Mannal Workers i (0%, (.0% { i) 4 (L.{%, 0 0.0% 1] i HDIVAo! H#OIVi!

Total 337 -41,5% 0 i 2 0.0% 12 4.1% ~12 -12 0.6% 0.6%

T Culeulated by using the following fornuda: {{Corrent number of emplovess from Warkforee Analy:
Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent
Workforee Anabvsisy + 23 x 100,

2 Managers
{3 [Professionals
04 [Semi-Professionals & Tech
03 [Supervisors
06 [Supervisors: Crafls & Trades
07 PAdministrative & Sr Clerieal
08 [Skitted Sales & Service
09 [Skitled Crafis & Trades
1t [Clerical Persomnel
U Hintermediate Sales & Service
12 {Semi-Skitted Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Cégep Saint-Jean-sur-Richelieu

2017-12-31
Data for Subsequent/Current Goals
A B C D E F G H 1 J i L M N 0 op [ R 8 T U

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k w0 H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

:&‘é:ar{;m

’i&m»«‘i’ﬁ

ﬁm of Visible Minoritics

T -

gm Tutnover (Replacenent o m
= TMMM%&&M ?WM
mﬁn )‘ Fresen G mem&*
Yo Y e
--- T - -

SF’S“Y? AEYY

----

Senior Muanagers i 0%
02 [Middle & Other Managers 13 -4, 7%
03 {Professionals 226 (X8
04 [Semi-Professionals & Tech 23 2%
05 [Supervisors 3 T
06 [Sopervi Crafis & Trades i 0.40%
T Administrative & Sr Clerical 47 -5 1%%
08 [Skilled Sales & Service 0 [(XeA
09 [Skitled Crafts & Trades G G0
1ty [Clerical Personnel 3 14,54
11 Hmermediate Sales & Service 2 ~12.6%
12 }Semi-Skilled Manual 0 .0%
13 [Other Sales & Service 17 ~16%
14 [Other Manual Workers 0 £.0%
Total 337 -0.5%
T Calevlated by using the following formula: ({Current number of employees from Workforce Analvsis
s Caleulated by using the following formula: (Terminated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) +

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Toial

Members of %‘iﬁiﬁx& %éimﬁm

% “---

O {) (} 0.0 & ]0 1% i} iB E}‘()"/ ().0%
Lt} i i 0.0% (5 i 13.0% -1 -1 T 7.7
I8 O % 0.0% 8] 23 13.5% =23 =23 -‘ 3.5%
i} { 2 0.0% il L&} 4% { §]

i} 0 6 000 0 1 16.7% -1 -1

& it il (L% 1] i $.41% i ]

¢ 0 4 0.0% G & 12.2%) -6 6 0.0%

it} i {1 (0 ¢ & {0% it i1 VAT

0 i & 0.0% @ ¢ 0.0% O 1} HVA

{¥ & f 0.0% 1 { 17.4% -1 -1 0,09

[t [ 3} (.41 3} 0 22.2% 0 4 .02

£ 0 i} 1.0% 4] i $.0% 0 8] #IHVAT

¢ i 4 0.0% [t} 4 24.3% -4 -4 0.0% 0.0%
0 ] 4 0.0% ¢ O 0.0% 1] 0 #IIVio HDIVID!
0 O 11 0.0% 0 36 13.8% -36 -36 3% 335

Previous number of emplovees from Worktoree Analysis)

RERER L
(¢t Total number of employees from Previous Workforce Analysis + Total nmber of employees from Current

Table 16: Members of Visible Minoritics

002450

Pape 16 of 31



Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Cégep Saint-Jean-sur-Richelieu

B C 1] F G H 1 J K © L M N ¢ Q P o 1R S T U W
Part 12 Pare 2 Pt 20
. . : art 3 Flow 2 ot 2 E S
Date sourves: EoD o kiores t DX O BoH A R T T B 'Ot B Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE ket
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

Workforce

Meamen

-'
e

-

Hires Promnmas

-

Am
-nn

Terminations

=

e 2015 ¢l ) .0 0.0 0 U.(}
01 {Senior Managers - - - - -
2017 1 0.4 274 0 0.0 0 ] 0.0 G i 0 0 .0 0 ] 0 i 0.0 0
a Middle & Other 205 i3 46.7 IRY 1 1200
7 {Managers 2017 13 46.2 38.0 1 1186 i 0 0.0 8 i 2 1 50.0 i 0 3 2 66,7 1
. 2013 222 39.8 562 12 7 SR
03 {Professionals - < - 3 ) 7
2017 226 8.0 562 12 4 1031 7 3 429 4 -1 I i 100.0 H il 12 8 66,7 7
04 Semi-Professionals & | 2015 25 410 40.6 3] 98.3
Techniclans 2017 23 39.1 4.5 0 96.6 1 i 160.0 o 1 [y [} 0.0 0 0 1 [ 0.0 1]
. . 2018 i 1.0 308 i 196.9
03 {Supervisors - c . . :
27 5 L 0.8 2 190.9 { 4] (.0 & (i 2 2 100.0 2 0 O 0 0.0 0
06 Supervisors: Crafis & | 2013 G 0.0 0.0 0 0.0
Trades 2007 f 4.0 106 i 0.0 O i [1X4] i i3 0 i 0.0 ) b { it 0.0 4
I Fast It Flow [ VES Fart EsGa Paged T hars b Gosls EeKy Pared f
Date sosrocs: Dt Asalysis 1 Guals ) Goals Fels 00 Pact3: Goad 16 Coals Fedatio

__ 2007 [y 0.0
01 {Senior M 0TS

200241 @ 0 3.0

P Middle & Other 2017 | 1 -1000

" {Managers 2020 -1 Po-1000

2017 1100

03 {Professionals - ! “ 4 ! )(-)f

2020 -4 4 -100.0

04 Semi-Professionals & | 2017 1 H 1000

Technicians 20211 1 t 0.0

s e . 07 2 2 LG
03 [Supervisors !

2020 2 2 10016

06 Supervisors: Crafis & | 2017 i} 0 0.0

Trades 2020 Q i3 X3!

.4
@0
0.0
0.0
ik}
[1R4}
.0
0.0

0.0

0.0
0.0

¥ 4 4 3 4 ¥ ¥ 4 4 { 4

Wumen  omments

ear __
Al Employees Poremmotf | lPoemot Percent
g;ma zm oot Met am &m

“MN“MM

0 b} U.G
0.0 0.0
0.0 (X4
R4 .0

0.0 00
(.0 0.0
0.0 0.0
.0 0.0

g 0.0
0.8 0.0

0.0 0.0
4.0 [iXy)
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Cégep Saint-Jean-sur-Richelieu

Federal Contractors Program Achievement Report
Part 4: Resulis - Women

B C D E F G H 1 J K i L M N 0O P Q R T U i W X Y
Part 12 Pare 2 Pt 20 Part 2:
- . . st 3 Flow 2 ot 2 E S
Date sourves: EoD o kiores t DX O BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
x 3 R = x B Prata Anslysis 5 100 Pt esis , Ptz Smalysis . e
Analyais Analysis Analysis Aniysis

Workforce

Meamen

-'
e a8 e

Hires

-

-
“-

Promnmas

A Emplovess

Terminations

.

ear __
Al Employees Poremmotf | lPoemot Percent
g;ma zm oot Met am &m

“MM

o7 Administrative & 2()1'1' -5 2 -40.0
" {Senior Clerical 2024 -5 2 -40.01 0.4
0% Skilled Sales & Servicej 2017 it 4] {14 6.0
Y Personnel 2020 0 0 (1.0 0.0
o Skilled Crafis & 2017 o i 3.0 0.4
~ {Trades Workers 2020 0 0 0.0 a0
PR 2007 2 £ 30.0 [1X1}

1) iClerical Personnel -

202141 2 i 50.0 .0
1 Intermediate Sales & 07 ¢ f} .4 0.8
Service Personnel 2020 ¢} 4 Xl S0
" Semi-Skilled Manual 27 LS} & 0.0 0.0
“ {Workers 2120 0 0 0.0 0.0

0 ()
(.0
0.0
Q.0
g
0.8
0.0
(.0
0.0
0.0
0.0
4.0

Page 18 of 31

o7 Administrative & 2015 55 53 96.4 0.8 44 9 i l*).A.
Senior Clerical 2017 47 45 957 808 3% 7 1185 0 i 0.0 & 0 3 2 66,7 3 -1 & 7 873 & -1

o8 Skilled Sales & Service] 2015 ¢l { 4.0 0.0 O @ 0.0
Personnel 2017 @ 0 Xt 0.0 0 i {10 i 0 0.0 [ & it 0 0.0 ] & & 0 {0 O 0

09 Skilled Crafts & 2013 0 [y 0.0 .0 i 0 0.0
Trades Workers 207 ¢ U .0 L0 { i 0.0 O 0 [1X¢] [# 0 O 1} (.0 4] i { 1 0.0 8} 2

1 {Clerieal Personnet 2015 2 ! 5(}‘0 62'% § 0 g0.0 - - -

2017 3 2 6.7 623 2 4 106.7 i i 100,68 i i ¥ & 0.0 H -1 i} O (.0 {3 il

¥ Intermediate Sales & { 2018 3 1} 0.0 61.8 2 -2 0.0
Service Personnel 207 2 {} X3} 61.8 H -1 3.0 {¥ 0 (.0 & i i 0 0.0 i & [ O {50 {} i

" Semi-Skilled Manual | 2013 g 0 0.0 0.0 0} 0 0.0
“{workers 207 f 6 4.0 106 { i 0.0 O i} [iX$3 ] i3 0 i 0.0 ) b { it 0.0 4 i

Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; Foodn bt Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had
4 ¢ d 4 4 4 3 4 4 { 4
Women Comments
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Cégep Saint-Jean-sur-Richelieu

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Workforce Hires Promnim ns Terminations
S - m
-' - --U -

3 Other Safes & Service | 2015 9 7 3(@.8 514 1 <3 7‘2.1
3
Personnel 2017 7 [ 353 511 G -3 9.1 0 i 0.0 & 0 o 0 0.0 0 ] 2 i 30.0 1 {3
2018 & ] 4.0 G { i 0.0
14 {Other Manual Workers - - -
2017 @ 0 Xt 0.0 0 i {10 i 0 0.0 [ & it 0 0.0 ] & & 0 {0 O 0
Totsl 23 342 21 61.7 S80 198 13 6.4
Ot
i 207 337 204 63.3 57.6 194 1t 1051 9 5 S5.6 S 0 Q f 66.7 f i 25 18 72.0 is 3
o Fast 3 Flow BeDxo | PR3 L BeGxo§oPamd oL EeKx i oPad § )
Data sosrccs: Dt Aslsis L0 ot o Conge | LF TR 1007 Part3: Goals 1 Cogls (P BN I00

) i { 4 4 4 4 v 4 \

=S
P‘lnw Data Short-term Goals Lnag«ierm Gaals
-_— Comments

Other Sales & Service | 2017

13
: Personnel 20041
27
14 {Other Manual Workers
2020
2017
Total
2000
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Cégep Saint-Jean-sur-Richelieu

B C D E F G H 1 J K i L M N 0O P Q R T U i W X Y
Part 12 Pare 2 Pt 20 Part 2:
- . . st 3 Flow 2 ot 2 E S
Date sourves: EoD o kiores t DX O BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pat ZEOW £ b e Do VE pretsl vy
x 3 R = x B Prata Anslysis 5 100 Pt esis , Ptz Smalysis . e
Analyais Analysis Analysis Aniysis

Employment Equity

-'
e

Warkferce

Hires

-

-
“-

Promotions

| e
--U

Terminations
-

- 2015 0 1 1.0 0.0 o 0 U.(}
01 {Senior Managers - - . - - -
2007 1 U .0 2.5 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
o M iddle & Other 2018 15 0t 0.0 232 0 @ 0.0
T {Managers 2017 i3 0 [ix] 22 0 0 0.0 i 0 0.0 0 i 2 0 0.0 0 & 3 0 [ixd] ] 0
. 2013 222 { .0 2.6 53 -6 .0
03 {Professionals - -
2017 226 1 0.0 26 6 -6 0.0 7 0 00 [} 0 I i) 0.0 0 0 12 0 0.0 i 0
04 Semi-Professionals & | 2015 25 0 {10 1.3 G f 10
Techniclans 2017 23 0 3.0 1.2 [} i 0.0 i 0 0.0 o i i [ 0.0 0 [} [0 0 0.0 i 0
< . 2018 i i} 3.0 iR [ {1 0.0
03 {Supervisors - . - - . -
2017 5 [ h0 0.8 0 0 0.0 0 0 6.0 3 0 2 0 0.0 0 0 0 [ 0.0 ] 0
06 Supervisors: Crafis & | 2013 ] {0 3.0 0.0 (} @ G
Trades 2017 0 [0 0.0 1.0 0 i 0.0 [ 0 [iX4} b b 1} 1 0.0 0 0 o { 0.0 o 0
o Fast 2 Flow Part 3 E=Ga Pare 30 - bzt 3 Con E+Kx Pt 30 Ly
Dati sosrees: Prats Aslysis Cionts 100 Goats Foedx Wi : Part 3 Goals . Goals FoMox b
4 ¢ d 4 4 4 3 4 4 { 4
New Entrants Goals
Flmv Data Short-term Goals Long-term Goals
Amwm Aburiginal Peonles Comments

Year
_-

o 207 [y 0.0
01 {Senior M 0TS
200241 @ 0 3.0
w Middle & Other 2017 | 4] {14
" {Managers 2020 -1 0 0.0
2017 -4 i3 (.0
03 {Professionals
2020 -4 i} (L
04 Semi-Professionals & | 2017 1 & 0.0
Technicians 2004 i 1} 00l
" . 207 2 0} 0.0
03 {Supervisors -
2020 2 { {14
Supervisors: Crafts & | 2017 i 0 0.0
06 |... . ; ) :
Trades 2020 o 0 0.0

Porewt of Gout Pervent uf Porvent
Lngl ﬁiﬁ Lonal Met Mﬁ &lﬁ

“MN“MM

.4
@0
0.0
0.0

2.6

0.0
0.0
0.0
0.0
4

0.0

0 ()
(.0
0.0
Q.0
g
2.6

0.0
(1.0
(1.8
0.0
0.0
0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Cégep Saint-Jean-sur-Richelieu

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Warkferce Hires Promotions Terminations
- Am
- --- -

-'

o7 Administrative & 2015 55 [t {1 0.7 & 0 U.(}
Senior Clerical 2017 7 [\ 0.0 0.7 0 [} 0.0 0 0 0.0 & i 3 [0 0.0 0 [} & [ 0.0 4 [
08 Skilled Sales & Service} 2013 ¢ 1] 3.0 LX) { il 0.0
Personnel 207 4 0 (%3} 00 0 i {10 i 0 0.4 & @ i 0 0.0 0 1] 4 0 {14 0 0
og |Silled Crafts & 2013 [ 0 0.0 0.0 i i 0.0
Trades Workers 2017 i 0 4.0 0.0 0 i 0.0 0 0 0.0 [ 0 [i} [ 0.0 0 0 0 [ 0.0 @ 0
10 {Clerical Personnct 2015 2 : 0‘? 08 O 0 00 - -
2017 3 0 [i%i) 0.8 o o 0.0 i ] 0.6 0 i i [} 0.0 0 0 [0 0 0.0 [} 0
¥ Intermediate Sales & 2118 3 i} {33! L9 [ ] 0.0
Service Personnel 2017 2 [ h0 0.9 0 0 0.0 I8 0 0.0 3 i & 0 0.0 0 0 0 [ 10 ] 0
15 | Semi-Skilied Manual | 2013 o 0 &0 0.0 0 o 0.0
“ {Warkers 2017 o 0 [i%3) 00 0 4 0.0 [} Iy 00 o o 0 Iy 0.0 0 0 0 i 0.0 1 0
Data sosroes: lj’f: i:jr:’ E:i:;; F ;“(J * i’ﬁ:; : Foedx Wi : Part 3 Goals & ]1:; * ‘;;::i FoMox b
4 4 4 4 4 4 M 4 4 4 4
e
g e Comments
—----
Longl Mot Lonal Met Loonl Mut &m
““M“MM
" {Senior Clerical 2024 -5 1 401 0.0 0.0 0.0
© {Personnel 2020 0 0 0.0 0.0 0.0 [123]
" {Trades Workers 2020 0 0 0 0.0 0.0 0.0
20241 ol 0 0.9 0.0 0.0 0.0
N [rE ey e - ; ool - m E—
Service Personnel 2020 ¢l 0 (.6 0.0 (.0 0.0
Workers 2020 0 [0 (.0 0o 6.0 [\
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Cégep Saint-Jean-sur-Richelieu

B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Warkferce Hires Promotions Terminations
- = - = - @
-' --U
“--“““

0 Other Safes & Service | 2015 i9 [t} [iX4] 08 0 0 0.0
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Part 6: Results - Persons with Disabilities

Cégep Saint-Jean-sur-Richelieu
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Cégep Saint-Jean-sur-Richelieu
2017-12-31

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

[ Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place,

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employec/union representatives on communication and implementation of employment
equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation,
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[1  Putin place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.
(7 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

[ Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

1 Other.

Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Cégep Saint-Jean-sur-Richelieu
Primary Location: Montréal (QC)
Number of Employees: 337

Organization Overview:

NAICS 6112 Community Colleges and C.E.G.E.P.s

Cégep Saint-Jean-sur-Richelieu is a college school with campuses in Longueuil, Brossard, La
prairie, Chambly, Mont Saint-Hilaire and Gramby. The college welcomes more than 3,200
students in 17 pre-university and technical programs, and nearly 2,700 adults in the field of
continuing education and tailor-made training programs for businesses.

Key Dates — First Year Assessment

Initiated: 2017-02-15
Received: 2016-01-21
Closed: 2016-01-21

Workforce Analysis: 2015-12-23

Key Dates — Subsequent Assessment
Initiated: 2018-12-19
Received: 2018-02-15
Workforce Analysis:  2017-12-31

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [J No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found

inForms 1to6:
X Yes [ No

Comments:

Employment and Emplol ot .
Sochat Doveloprent Canada Developpement social Canada
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ASSESSMENT OF REASONABLE PROGRESS
e The organization has set goals in percentages.

Women

11. | Intermediate Sales & Service Personnel | Goal not met (0%)
13 | Other Sales & Service Personnel Goal not met (0%)

Assessment/Observations
e EEOG 11: There were no new entrants in the occupational group.
e EEOG 13: There were no new entrants in the occupational group.

Aboriginal Peoples

\ 3. [ Professionals No goal was set for the first assessment \

Assessment/Observations
o EEOG 03: There were eight new entrants and none were Aboriginal Peoples. This is to be
expected given the availability of 2.6%.

Person with Disabilities

1./2. Managers No goal was set for the first assessment
3. Professionals Goal not met (0%)
4, Semi-Professionals & Technicians No goal was set for the first assessment
7. Administrative & Senior Clerical Personnel | Goal not met (0%)
13 Other Sales & Service Personnel No goal was set for the first assessment

Assessment/Observations
e EEOG01/02: There were two new entrants and none were persons with disabilities. This

is to be expected given the availability of 4.3%.

s EEQG 03: There were eight new entrants and none were persons with disabilities. This is
to be expected given the availability of 3.8%.

e FEOG 04: There was one new entrant and not a person with disabilities. This is to be
expected given the availability of 4.6%.

e EEOG 07: There were three new entrants and none were persons with disabilities. This is
to be expected given the availability of 3.4%.

e EEOG 13: There were no new entrants in this EEOG.

L
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Members of Visible Minorities

2. | Middle & Other Managers No goal was set for the first assessment
3. | Professionals Goal not met (0%)
4. | Semi-Professionals & Technicians Goal not met (0%)
7. | Administrative & Senior Clerical Personnel | Goal not met (0%)
11. | Intermediate Sales & Service Personnel No goal was set for the first assessment
13 | Other Sales & Service Personnel Goal not met (0%)

Assessment/Observations

EEOG 02: There were two new entrants and none were members of a visible minority.
This is to be expected given the availability of 15%.

EEOG 03: There were eight new entrants and none were members of a visible minority.
With the availability of 13.4%, at least one would have been expected.

EEOG 04: There was one new entrant and not a member of a visible minority.

EEOG 07: There were three new entrants and none were members of a visible minority.
This is to be expected given the availability of 12.2%.

EEOG 11: There were no new entrants in the occupational group.

EEOG 13: There were no new entrants in the occupational group.

ASSESSMENT OF REASONABLE EFFORTS

0

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

Out of 14 gaps, only eight goals were set during the first assessment.

The organization met none of the eight goals that were set during the first assessment.
However, in seven instances, EEOGs in question did not see sufficient new entrants to
expect reasonable progress to occur.

In EEOG 03 Professionals for Members of Visible Minorities, There were sufficient hires
and promotions to expect that reasonable progress would be made.

The organization has only had two years between the two compliance assessments.
Should they have had a full three year period, it is possible that additional progress
could have been made. An assessment of reasonable efforts is therefore not required.
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ASSESSMENT OF GOALS
e The organization established all goals in percentage.

Women

Workforce Analysis Results Goals
Short- | Long-
i . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | vyears
years) or
more)
# Description # % % % %
11 Intermediate Sales & Service 1 500 500 0.0 618
Personnel
13 | Other Sales & Service Personnel -3 50.0 50.0 35.3 51.1
Observations: None
Aboriginal Peoples
Workforce Analysis Results Goals
Short- . Long-
) . term | term Representation | LMA
Employment Equity Occupational Group | Present 3
(EEOG) Gap (1to3 | vyears
years) or
more)
# Description # % % % %
03 | Professionals -6 2.6 2.6 0.0 2.6
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
- - Representation | LMA
Employment Equity Occupational Group | Present | Short- | Long-
{EEOG) Gap term | term
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(3
(1to3  vyears
years) or
more)

# Description # % % % %
02 | Middle & Other Managers -1 15.0 15.0 7.7 15.0
03 | Professionals -23 135 13.5 35 13.5
05 | Supervisors -1 16.7 16.7 0.0 16.7
07 | Admin & Senior Clerical Personnel -6 12.2 12.2 0.0 12.2
10 | Clerical Personnel -1 17.4 17.4 0.0 17.4
13 | Other Sales & Service Personnel -4 24.3 24.3 0.0 24.3

Observations: None
Person with Disabilities
Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA

Employment Equity Occupational Group | Present 3

{EEOG) Gap (1to3 | years
years) or
more)

# Description # % % % %
1/2 | Managers -1 4.3 4.3 0.0 4.3
03 | Professionals -8 3.8 3.8 0.0 3.8
04 | Semi-Professionals & Technicians -1 4.6 4.6 0.0 4.6
05 | Supervisors -1 13.9 13.9 0.0 13.9
07 Administrative & Senior Clerical 1 3.4 34 21 34

Personnel

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:
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The workforce analysis at the Cégep Saint-Jean-sur-Richelieu revealed significant gaps in
regards to the representation of Aboriginal people, members of visible minority groups
and persons with disabilities in the Professionals category. Your organization may
benefit from its relationships with universities to identify qualified students from these
designated groups as potential employees through internships or permanent positions
in the event of a vacancy.

There are many gaps in the representation of visible minorities and persons with
disabilities in your organization. We encourage you put in place special measures to
ensure that your objectives are met and improve the representation of designated
groups in your organization. For example, if you have not done so already, you may
consider contacting organizations that are involved in access to employment for
members of designated groups in your region to identify qualified candidates who could
be considered during future processes to staff vacant positions.

Name of Analyst: Maurice Yakibonge

Date: June 15, 2018
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: August 16, 2018 2:52 PM

To: 'direction.generale@cstjean.qgc.ca’ <direction.generale@cstjean.qgc.ca>

Cc: 'vincent.larose@cstjean.gc.ca’ <vincent.larose@cstjean.qc.ca>; 'Nathalie Brodeur'
<Nathalie.Brodeur@cstjean.qc.ca>; Sophie Courville <Sophie.Courville@cstjean.gc.ca>

Subject: Government of Canada Agreement Number: 050440 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Marie-Josee Rousselle:

I am writing to inform you that the subsequent compliance assessment initiated on December 19, 2017
has been completed. As a result of the assessment, Cégep Saint-Jean-sur-Richelieu has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforis to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Cégep Saint-
Jean-sur-Richelieu’s employment equity program.

» The workforce analysis for the Cegep Saint-Jean-sur-Richelieu revealed significant gaps in the
representation of Aboriginal people, members of visible minority groups and persons with
disabilities in the professionals group. Your organization may benefit from leveraging its
relationships with universities to identify qualified students from these designated groups as
potential employees through internships or permanent positions in the event of a vacancy.

+ There are many gaps in the representation of visible minorities and persons with disabilities in
your organization. We encourage you implement special measures {o ensure your objectives are
met and to improve the representation of designated groups in your organization. For example, if
you have not done so already, you may consider contacting organizations that are involved in
access to employment for members of designated groups in your region to identify qualified
candidates who could be considered during future processes to staff vacant positions.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on Cégep Saint-Jean-sur-Richelieu. Future
compliance assessments will continue to focus on the achievement of reasonable progress in meeting the
goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

¢  Workforce data (Forms 1 to 8) at the national level;

¢ An updated workforce analysis; and

+ A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation,

Canada
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Cégep Saint-Jean-sur-Richelieu will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

« the implementation of initiatives {o foster a diverse and inclusive workplace;

* measures io remove employment barriers;

¢ tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization o continue using the Workplace Equity Information Management Svstemn (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at es-eme@hrsde-rhdes.go.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Cégep
Saint-Jean-sur-Richelieu continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ss-ema@@hrsde-rhdec.ge.ca
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