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Total number of empuyess o Lansos 457
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HEAD OFFICE
Akirans foulidiog ruamber, sireet, suitn, win} Gity Provitwn Postel Cude
145 Richmond Ruad Cttawa on X1i7 18l
Tedaphone Mty Fn Naareder
613 T2 3421 613 7237 3334
EMPLOYMENT EQUITY CONTACT
Fawre {peint) Tike
Doris Couvieau and Michelle Hostiuk Exeputive Director and Manager Human Resocurces
Talaphoos Murrber E-rneil Address
613 122 3421 deguvisgalchneo, con and mkostiunkBebneo, con
CERTIFICATION

The above-siarned Srpaneation.
132 weks o more in Canada, AND

Supply Armgarnent, valued 28 §1.000.000 o more (ncluding applicalls taxes)

phease refer o Wil

Inportant note: 1 an audd of the Agreement 1o implerment
e procursrnent instrumernd{s) with the Governmaent of Canads may be terrinated

* having 8 combined workioms of 100 o more permanent Radl-time, parmanent par-tme and mpomiy emplovess hardng worked
© grtending 1o g On, of Deing in ravepd of, 3 teder government goods of sernces contract, standing offer of sorirect issue under g

Harely cartifies ds commitment to implement o rairain employment squlty 00 an on-going basis, beyond the period of the procursnent
nw@mnmﬂ&zﬁka@mmnmﬂhﬁﬁ§QManﬁcawwumxa?wgmﬂswquwmm«uw For mors information on how o implement sraployment squtly

&t {819) 9635788 o by emall 4t se-emefhredohdce.gote

BIGNATORY
HOTE: The signatory rust be the Chied Exscutive Officer O a0 authonzed person 1 an sxecutive position with legel suthority 1 wign o
comiract on behal! of the orpaniation.

Hasne (oot Tite
lan Shaw President, Identification and Paysment Systems
Tedupitvors Mhariber £l Adddress
G131 728 0 iahaw
Signature Dt

Funeftld

o RETURN INSTRUCTIONS

PORTANT

* Thee wiginal copy of the signed Agreemen 1o implement Employment Equity foem must be sent 1o the Labour Program fax,
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Ernplai st Dbvalappement
apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Canadian Bank Note Company Limited (certificate # V060124) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-01 to 2018-10-24
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 875 2 3 880 Calgary 106 0 0 106
Nova Scotia 1 0 0 1 Edmonton 1 0 0 1
British Columbia 2 0 0 2 Vancouver 1 0 0 1
Ottawa -
Alberta 107 0 0 107 Gatineau 835 0 2 837
. 990 Kitchener -
Total Employees in Canada 4 Cambridge - 1 0 0 1
Waterloo
B.C. less CMAs 1 0 0 1
N.S. less CMA 1 0 0 1
Ont. less CMAs 39 2 1 42
Total Employees in Canada 4 990

Canada
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Emnployreent snd Social  Emplai st Dwalay ye Y . .. .
st Canatn - som Conn T Canadian Bank Note Company Limited (certificate # V060124) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2 5 4 1 1 1

Middle and Other Managers 4 4 3 1
Top Range: $100,000 and over 3 25 22 3 2 1 1 2 1 1 2 1 1
Bottom Range: $ 55,000 - $59,999 2 30 16 14 3 2 1 2 1 1

Professionals 4 4 4
Top Range: $100,000 and over 3 16 14 2 1 1 3 3
Bottom Range: $ 45,000 - $49,999 2 108 84 24 5 3 2 23 18 5
2

Semi-Professionals and Technicians

Top Range: $100,000 and over 3 9 9 2

Bottom Range: $ 35,000 - $39,999 2 18 15 3 1 1 3

| w | N

2

1 38 30 8 1 1 10
FeE A A S
Page 1 of 12 Canada

002050



002051

B i Emplat ot Développramment Canadian Bank Note Company Limited (certificate # V060124) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 2 2
Top Range: $100,000 and over 3 2 2
Bottom Range: $ 45,000 - $49,999 2 1 1
1 7 2 5
Supervisors: Crafts and Trades 4 2 1 1
Top Range: $100,000 and over 3 4 4
Bottom Range: $ 45,000 - $49,999 2 2 2
1 10 2 8
Administrative and Senior Clerical Personnel 4 4 2 2
Top Range: $100,000 and over 3
Bottom Range: $ 40,000 - $44,999 2 7 2 5 1 1
1 18 6 12 1 1 2 1 1
N )
Skilled Sales and Service Personnel 4 3 3 1 1
Top Range: $100,000 and over 3 7 5 2 3 2 1
Bottom Range: $ 25,000 - $29,999 2 1 1 1 1
1 5 3 2 2 2

Page 2 of 12 Om:mﬁmmw



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

Form2 A

002052

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4 23 23 1 1
Top Range: $100,000 and over 3 27 27 1 1
Bottom Range: $ 45,000 - $49,999 2 43 42 1 1 1 1 1 2 2

Clerical Personnel
Top Range: $ 85,000 - $89,999
Bottom Range: $ 35,000 - $39,999

4 3 2 1
3 3 1 2 1 1
2 10 4 6 1 1

Intermediate Sales and Service Personnel
Top Range: $ 55,000 - $59,999
Bottom Range: $ 35,000 - $39,999

Semi-Skilled Manual Workers
Top Range: $100,000 and over

Bottom Range: Under $5,000

4 1 1 1 1

3

2 24 19 5 1 1 5 5

1 3 2 1

4 4 4

3 49 44 5 2 1 1 1 1 3 3

2 184 79 105 6 4 2 6 2 26 10 16

Page 3 of 12




002053

B i Emplat ot Développramment Canadian Bank Note Company Limited (certificate # V060124) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4 2 2 1 1
Top Range: $ 40,000 - $44,999 3 1 1
Bottom Range: $ 25,000 - $29,999 2 1 1

Total Number of Employees

Page 4 of 12 O mkammww



Canadian Bank Note Company Limited (certificate # V060124) Form2 B

Employrant snd Sacial  Emplai et Dévalappement

Beyslapsernt Cwnads spcial Ganads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4 1 1

Top Range: $ 40,000 - $44,999 3

Bottom Range: $ 35,000 - $39,999 2

1 1 1 1 1

Page 5 of 12 Cﬁﬂﬂdﬁ
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002055

Eploymant and Bocisl  Emplel ot M vnlappament Canadian Bank Note Company Limited (certificate # V060124) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Ontario
Reporting Period 2016-04-01 to 2018-10-24
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 70,000 - $74,999 2
1 1 1
Professionals 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1
Clerical Personnel 4
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 40,000 - $44,999 2

Total Number of Employees

Page 6 of 12 O m m@w



002056

Eploymant and Bocisl  Emplel ot M vnlappament Canadian Bank Note Company Limited (certificate # V060124) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Total Number of Employees

Page 7 of 12 Om:mﬁmmw



Eploymant and Bocisl  Emplel ot M vnlappament Canadian Bank Note Company Limited (certificate # V060124) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

Skilled Sales and Service Personnel 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

Page 8 of 12 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

Form2 A

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 70,000 - $74,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1

4 3 2 1
3 1 1
2 1 1

Professionals
Top Range: $ 75,000 - $79,999
Bottom Range: $ 50,000 - $54,999

4 1 1
3 1 1
2 2 1 1 1

Semi-Professionals and Technicians
Top Range: $ 45,000 - $49,999
Bottom Range: $ 45,000 - $49,999

Page 9 of 12
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Employrent snd Sacial  Emplai et Dévalappement . P -gn
Develanmant Canada  social Canass Canadian Bank Note Company Limited (certificate # V060124) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 60,000 - $64,999 2 2 1 1
1 1 1
Supervisors: Crafts and Trades 4 3 3 1 1
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 55,000 - $59,999 2

Administrative and Senior Clerical Personnel

Top Range: $ 70,000 - $74,999

Skilled Sales and Service Personnel

Top Range: $100,000 and over

1
| Total_

4

3
Bottom Range: $ 50,000 - $54,999 2

1 1

4 3

3 3

2 2

Bottom Range: $ 55,000 - $59,999

1 3 1 2
Page 10 of 12 Om:mﬁmmww




Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4 3 3
Top Range: $ 80,000 - $84,999 3 4 4
Bottom Range: $ 35,000 - $39,999 2 2 2 1 1

Clerical Personnel
Top Range: $ 70,000 - $74,999
Bottom Range: $ 40,000 - $44,999

4 1 1 1 1

3 5 4 1 1 1

2 7 3 4 3 2 1
2

Intermediate Sales and Service Personnel
Top Range: $ 70,000 - $74,999
Bottom Range: $ 50,000 - $54,999

Semi-Skilled Manual Workers
Top Range: $ 70,000 - $74,999

Bottom Range: $ 25,000 - $29,999

4 4 4 2 2 2 2
3 13 10 3 1 1
2 6 3 3 1 1 2 2

1 5 1 4 1 1
il e R e R R
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002060



002061

Emnployreent snd Social  Emplai st Dvalay ye Y . .. .
b e Canadian Bank Note Company Limited (certificate # V060124) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Total Number of Employees

Page 12 of 12 Om:mﬁmmw



Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Reporting Period 2016-04-01 to 2018-10-24

Full-Time / Ontario

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1 1
$ 20,000 - $24,999 1 1
$ 25,000 - $29,999 8 3 5
$ 30,000 - $34,999 19 5 14 3 3 1 1
$ 35,000 - $37,499 3 2 1
$ 37,500 - $39,999 1" 6 5 2 1 1 1 1
$ 40,000 - $44,999 115 52 63 6 5 1 1 1 19 6 13
$ 45,000 - $49,999 116 60 56 1 1 2 2 23 15 8
$ 50,000 - $59,999 97 66 31 2 1 1 4 2 2 13 10 3
$ 60,000 - $69,999 93 72 21 3 2 1 1 1 15 12 3
$ 70,000 - $84,999 142 118 24 1 1 5 4 1 18 15 3
$ 85,000 - $99,999 104 84 20 1 1 3 1 2 16 12 4
$100,000 and over 1 4

65 132 33 4 3 1 7 4 3 17 13

Page 1 of 6

Canada
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Eploymant and Bocisl  Emplel ot M vnlappament Canadian Bank Note Company Limited (certificate # V060124) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $39,999 1 1 1 1
$ 40,000 - $49,999

1 1
e 4

Page 2 of 6 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / Ontario
Reporting Period 2016-04-01 to 2018-10-24

Form3 C

002064

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 40,000 - $49,999 1 1
$ 50,000 and over 2 2

Total Number of Employees

Page 3 of 6

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2016-04-01 to 2018-10-24

Form 3 A

002065

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$100,000 and over 1 1

Total Number of Employees

Page 4 of 6
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Eploymant and Bocisl  Emplel ot M vnlappament Canadian Bank Note Company Limited (certificate # V060124) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$100,000 and over 2

2 1 1
G L R T T T

Page 5 of 6 Canadéﬁti

002066



Employrant snd Sacial  Emplai et Dévalappement . P -gn
Develanmant Canada  social Canass Canadian Bank Note Company Limited (certificate # V060124) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 25,000 - $29,999 1 1
$ 35,000 - $37,499 1 1
$ 37,500 - $39,999 4 1 3 1 1
$ 40,000 - $44,999 8 2 6 1 1
$ 45,000 - $49,999 1" 6 5 4 3 1
$ 50,000 - $59,999 28 16 12 1 1 5 2 3
$ 60,000 - $69,999 24 18 6 1 1 1 1 4 4
$ 70,000 - $84,999 16 10 6 2 2 1 1
$ 85,000 - $99,999 6 5 1
$100,000 and over

8 5 3

Page 6 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 6 1
Professionals 74 56 18 2 2 16 12 4
Semi-Professionals and Technicians 22 17 5 1 1 7 6 1
Supervisors 3 2 1
Administrative and Senior Clerical 13 4 9 1 1
Personnel
Skilled Crafts and Trades Workers 3 3 1 1
Clerical Personnel 11 4 7 3 1 2
Intermediate Sales and Service 6 4 2 2 2
Personnel
Semi-Skilled Manual Workers 22 8 14 2 2
Other Sales and Service Personnel

9 4 5 1 1 2 1 1

Page 1 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 B

Bevelonment Conadds svcial Sanade Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians 2

2 1 1
R L R S R

Page 2 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2016-04-01 to 2018-10-24

Temporary / Ontario

Form4 C

002070

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1
Professionals 1
Semi-Professionals and Technicians 1

Clerical Personnel

Total Number of Employees Hired

Page 3 of 6
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia

Reporting Period 2016-04-01 to 2018-10-24

Form4 A

002071

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1
Total Number of Employees Hired 1
Page 4 of 6
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel

1 1 1 1
w4 e
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 4 1 3 1 1
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 3 3
Semi-Skilled Manual Workers 5

3 2 2 1 1
el R ) R e e S e e
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Erngleyresnt snd Soniad Em?lﬁiﬂ&*&lﬁmﬂ&n! Form5 A
Bevelopment Canads  socinl Ganade Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians 1 1
Supervisors 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Crafts and Trades Workers 1 1 1 1

Total Numberof EmployeesPromoted | 6} 4 = 20 | =+ =+ &4 4 1 @} 1 |
Total Number of Promotions ¢ 4 4 @000 @ @0¢ @0t @« &4 @00 @ @0°¢ @001 @

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 9 4 5 1 1 1 1
Professionals 43 38 5 1 1 14 13 1
Semi-Professionals and Technicians 13 8 5 2 2 3 2 1
Supervisors 3 3
Supervisors: Crafts and Trades 5 4 1
Administrative and Senior Clerical 10 3 7 2 1 1
Personnel
Skilled Sales and Service Personnel 4 3 1
Skilled Crafts and Trades Workers 13 12 1 1 1
Clerical Personnel 10 3 7 1 1
Intermediate Sales and Service 4 3 1 1 1 1 1
Personnel
Semi-Skilled Manual Workers 30 13 17 2 1 1 4 2 2
Other Sales and Service Personnel
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002075



002076

Employrent snd Sacial  Emplai et Dévalappement Form6 C
Develonment Conadds svcial Ganade Canadian Bank Note Company Limited (certificate # V060124)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Ontario
Reporting Period 2016-04-01 to 2018-10-24
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1 1 1
Clerical Personnel

1 1
Total Number of Employees Terminated R AR G SRR B B
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Canadian Bank Note Company Limited (certificate # V060124)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2016-04-01 to 2018-10-24

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Skilled Sales and Service Personnel 4 2 2 1 1
Skilled Crafts and Trades Workers

Page 3 of 3 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company Limited

Workforce Analysis - Summary Report
Date: 2018-10-24

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 17 3 176% 274% 5 %///////////%
02 : Middle and Other Managers 95 28 295%  389% 37 %///////////%
03 : Professionals 228 53  232%  26.0% 59 %/////////%
04 : Semi-Professionals and Technicians 76 13 171%  250% 19 %///////////%

05 : Supervisors 16 11 68.8 % 51.8% 3

06 : Supervisors: Crafts and Trades 22 10 45.5 % 35.9 % 8 2
: . 5 . 'y 3 0 . 0 V/

07 : Administrative and Senior Clerical Personnel 31 20 64.5 % 77.7 % 24 %///////%

08 : Skilled Sales and Service Personnel 28 11 39.3% 271 % 8 3

09 : Skilled Crafts and Trades Workers 116 2 1.7% 9.8 % 1 %///////%
10 : Clerical Personnel 55 32  582%  67.8% 37 %////////////
11 : Intermediate Sales and Service Personnel 32 9 281% 624% 20 %////%

12 : Semi-Skilled Manual Workers 267 121 45.3 % 14.6 % 39 82
13 : Other Sales and Service Personnel 7 5 71.4 % 51.6 % 4 1
Total 990 318 321 % 28.2 % 279 39

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company, Limited

Workforce Analysis - Detailed Report
Date: 2016-03-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 17 3 176% 274% 5 %/////////// National
i
02 : Middle and Other Managers National 84 32 381% 389% 33 %///////////% National
3

03 : Professionals 194 38 196%  252% 49 %///////%
1111 : Financial auditors and accountants National 3 1 333%  55.1% 2 %////////% National
3

1112 : Financial and investment analysts National 5 3 60.0 % 50.1 % 0 National
1121 : Human resources professionals National 1 1 100.0% 711 % 1 0 National
1122 : Professional occupations in business management consulting National 4 1 25.0 % 42.0 % 2 %///////////% National
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 66.4 % 1 y/////////////% National
2112 : Chemists National 4 2 50.0 % 40.6 % 2 0 National
2132 : Mechanical engineers National 4 0 0.0 % 9.0 % 0 0 National
2133 : Electrical and electronics engineers National 1 0 0.0 % 11.3 % 0 0 National
2141 : Industrial and manufacturing engineers National 8 2 25.0 % 17.0 % 1 1 National
2147 : Computer engineers (except software engineers and designers) National 32 5 15.6 % 12.6 % 4 1 National
2148 : Other professional engineers, n.e.c. National 1 0 0.0 % 15.8 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 46.7 % 0 0 National
2171 : Information systems analysts and consultants National 31 8 258 % 28.3% 9 %/////////% National
2172 : Database analysts and data administrators National 17 2 11.8 % 35.2% 6 %///////////% National
2173 : Software engineers and designers National 17 0 0.0 % 17.4 % 3 %///////////% National

2174 : Computer programmers and interactive media developers National 52 8 154% 17.9% 9 %///////////% National
1

4021 : College and other vocational instructors National 2 1 50.0 % 53.8% 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 42.5% 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 50.7 % 2 %///////////% National
5121 : Authors and writers National 5 4 80.0 % 54.9 % 3 1 National
04 : Semi-Professionals and Technicians 68 13 19.1% 24.3 % 17 %/////////%
P 10of 12 i ., i
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
N
Workforce Analysis - Detailed Report 3
Date: 2016-03-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2211 : Chemical technologists and technicians Ontario 3 1 33.3% 46.4 % 1 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 9 1 11.1% 121 % 1 0 Ontario
2243 : Industrial instrument technicians and mechanics Ontario 2 0 0.0 % 72 % 0 0 Ontario
2261 : Non-destructive testers and inspection technicians Ontario 8 3 37.5% 9.2 % 1 2 Ontario
2281 : Computer network technicians Alberta 4 1 25.0 % 20.3 % 1 0 Alberta
2281 : Computer network technicians Ontario 19 1 5.3 % 20.8 % 47 Ontario
2282 : User support technicians Ontario 13 3 23.1% 24.2 % 3 0 Ontario
2283 : Information systems testing technicians Ontario 2 0 0.0 % 46.8 % 17 Ontario
Y 0 ; ; \\\\\\\\\\
4211 : Paralegal and related occupations Ontario 2 2 100.0 % 82.0 % 2 0 Ontario
5241 : Graphic designers and illustrators Ontario 6 1 16.7 % 44.9 % 37 Ontario
05 : Supervisors 17 12 70.6 % 52.2 % 9 3
Employment Equity Occupational Grou Calga 6 2 33.3 % 55.0 % 37 Calgar
ploy quity p p gary ] b \\\\\\\\\& gary
Employment Equity Occupational Group Ottawa - Gatineau 11 10 90.9 % 50.7 % 6 4 Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 24 10 41.7 % 35.0% 8 2
7303 : Supervisors, printing and related occupations Ontario 21 9 42.9 % 36.8 % 8 1 Ontario
9227 : Supervisors, other products manufacturing and assembly Ontario 3 1 33.3% 22.7 % 1 0 Ontario
07 : Administrative and Senior Clerical Personnel 27 17 63.0 % 77.5 % 21 7
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0 % 87.1% 1 0 Ont. less CMAs
Employment Equity Occupational Grou Ottawa - Gatineau 26 16 61.5 % 77.2 % 20 7 Ottawa - Gatineau
ploy quity p p b o \\\\\\\\\\
08 : Skilled Sales and Service Personnel 28 8 28.6 % 27.8 % 8 0
6221 : Technical sales specialists - wholesale trade Alberta 9 3 33.3% 20.5 % 2 1 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 14 3 21.4 % 28.7 % 47 Ontario
6322 : Cooks Ontario 5 2 40.0 % 38.4 % 2 0 Ontario

09 : Skilled Crafts and Trades Workers 127 2 16% 10.1% 13 §

Page 2 of 12 F L — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company, Limited

Workforce Analysis - Detailed Report

Date: 2016-03-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7231 : Machinists and machining and tooling inspectors Ontario 14 0 0.0 % 44 % 1 §\§ Ontario
7242 : Industrial electricians Ontario 3 0 0.0 % 1.0 % 0 0 Ontario
7381 : Printing press operators Alberta 15 0 0.0 % 72 % 1 § Alberta
7381 : Printing press operators Ontario 94 2 21%  11.7% %\\\\\\\\& Ontario
9241 : Power engineers and power systems operators Ontario 1 0 0.0 % 8.8 % 0 0 Ontario
10 : Clerical Personnel 44 26 591% 67.3% §§

Employment Equity Occupational Group Calgary 9 4 444% 702% §\§ Calgary

Employment Equity Occupational Group Ont. less CMAs 4 1 250% 724 % § Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 31 21 67.7 % 65.8 % 20 1 Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 26 5 19.2% 61.8 % §

Employment Equity Occupational Group Ottawa - Gatineau 26 5 192% 61.8% § Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 263 120 45.6 % 14.6 % 38 82

Employment Equity Occupational Group Calgary 13 5 38.5% 14.5 % 2 3 Calgary

Employment Equity Occupational Group Ottawa - Gatineau 250 115 46.0 % 14.6 % 37 78 Ottawa - Gatineau
13 : Other Sales and Service Personnel 3 2 66.7 % 49.9 % 1 1

Employment Equity Occupational Group Ottawa - Gatineau 3 2 66.7 % 49.9 % 1 1 Ottawa - Gatineau
Total 922 288 31.2% 26.8 % 248 40
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
Workforce Analysis - Detailed Report g
Date: 2016-03-31
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 17 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 84 2 2.4 % 22 % 2 0 National
03 : Professionals 194 3 1.5 % 1.1 % 2 1
1111 : Financial auditors and accountants National 3 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 5 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 1 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 4 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 21 % 0 0 National
2112 : Chemists National 4 0 0.0 % 0.6 % 0 0 National
2132 : Mechanical engineers National 4 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 1 0 0.0 % 0.7 % 0 0 National
2141 : Industrial and manufacturing engineers National 8 0 0.0 % 0.8 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 32 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 1 1 100.0 % 1.0 % 0 1 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 31 1 3.2% 1.1 % 0 1 National
2172 : Database analysts and data administrators National 17 0 0.0 % 1.3 % 0 0 National
2173 : Software engineers and designers National 17 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 52 1 1.9 % 1.0 % 1 0 National
4021 : College and other vocational instructors National 2 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 20 % 0 0 National
5121 : Authors and writers National 5 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 68 2 2.9 % 1.9 % 1 1
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company, Limited

002083

Workforce Analysis - Detailed Report
Date: 2016-03-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2211 : Chemical technologists and technicians Ontario 3 0 0.0 % 1.9 % 0 0 Ontario

2241 : Electrical and electronics engineering technologists and technicians Ontario 9 0 0.0 % 1.8 % 0 0 Ontario

2243 : Industrial instrument technicians and mechanics Ontario 2 0 0.0 % 25% 0 0  Ontario

2261 : Non-destructive testers and inspection technicians Ontario 8 0 0.0 % 3.7 % 0 0 Ontario

2281 : Computer network technicians Alberta 4 0 0.0 % 2.7 % 0 0 Alberta

2281 : Computer network technicians Ontario 19 0 0.0 % 14 % 0 0 Ontario

2282 : User support technicians Ontario 13 2 15.4 % 16 % 0 2 Ontario

2283 : Information systems testing technicians Ontario 2 0 0.0 % 1.0 % 0 0 Ontario

4211 : Paralegal and related occupations Ontario 2 0 0.0 % 15 % 0 0 Ontario

5241 : Graphic designers and illustrators Ontario 6 0 0.0 % 16 % 0 0 Ontario

05 : Supervisors 17 0 0.0 % 29 % 0 0
Employment Equity Occupational Group Calgary 6 0 0.0 % 3.1 % 0 0 Calgary
Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 2.7 % 0 0 Ottawa - Gatineau

06 : Supervisors: Crafts and Trades 24 0 0.0 % 14 % 0 0

7303 : Supervisors, printing and related occupations Ontario 21 0 0.0 % 15 % 0 0 Ontario

9227 : Supervisors, other products manufacturing and assembly Ontario 3 0 0.0 % 12 % 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 27 0 0.0 % 32% 1 §\§
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.1 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 26 0 0.0 % 32% 1 § Ottawa - Gatineau

] ] y

08 : Skilled Sales and Service Personnel 28 0 0.0 % 1.8 % 1 §§

6221 : Technical sales specialists - wholesale trade Alberta 9 0 0.0 % 20 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 14 0 0.0 % 1.0 % 0 0 Ontario

6322 : Cooks Ontario 5 0 0.0 % 3.8% 0 0  Ontario

09 : Skilled Crafts and Trades Workers 127 4 3.1% 2.7 % 3 1
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
Workforce Analysis - Detailed Report g
Date: 2016-03-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

7231 : Machinists and machining and tooling inspectors Ontario 14 0 0.0 % 2.7 % 0 0 Ontario
7242 : Industrial electricians Ontario 3 0 0.0 % 22 % 0 0 Ontario
7381 : Printing press operators Alberta 15 1 6.7 % 34 % 1 0 Alberta
7381 : Printing press operators Ontario 94 3 3.2% 26 % 2 1 Ontario
9241 : Power engineers and power systems operators Ontario 1 0 0.0 % 24 % 0 0 Ontario
10 : Clerical Personnel 44 0 0.0 % 3.0% 1 §

Employment Equity Occupational Group Calgary 9 0 0.0 % 3.0 % 0 0 Calgary

Employment Equity Occupational Group Ont. less CMAs 4 0 0.0 % 4.7 % 0 0 Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 31 0 0.0 % 28 % 1 §\§ Ottawa - Gatineau
11 : Intermediate Sales and Service Personnel 26 2 77 % 3.0 % 1 1

Employment Equity Occupational Group Ottawa - Gatineau 26 2 7.7 % 3.0 % 1 1 Ottawa - Gatineau
12 : Semi-Skilled Manual Workers 263 9 3.4 % 33 % 9 0

Employment Equity Occupational Group Calgary 13 0 0.0 % 35 % 0 0 Calgary

Employment Equity Occupational Group Ottawa - Gatineau 250 9 3.6 % 3.3 % 8 1 Ottawa - Gatineau
13 : Other Sales and Service Personnel 3 0 0.0 % 29 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 29 % 0 0 Ottawa - Gatineau
Total 922 22 2.4 % 2.4% 21 1

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
N
Workforce Analysis - Detailed Report S
Date: 2016-03-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 17 2 11.8% 10.1 % 2 0 National
02 : Midd| d Other M National 84 5 6.0 % 15.0 % 13 7 National
iddle an er Managers ationa b b \\\\\\\\\\& ationa
03 : Professional 194 46 23.7 % 32.1% 62 7
rofessionals b b \\\\\\\ @
1111 : Financial auditors and accountants National 3 1 33.3% 27.5% 1 0 National
1112 Fi ial and i tment analyst National 5 1 20.0 % 354 % 27 National
inancial and investment analysts ationa b b \\\\\\\\\\& ationa
1121 : Human resources professionals National 1 0 0.0 % 14.1 % 0 0 National
1122 : Professional tions in busi t Iti National 4 0 0.0 % 21.6 % 17 National
rofessional occupations in business management consulting ationa b b \\\\\\\\\\& ationa
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 16.9 % 0 0 National
2112 : Chemists National 4 1 25.0 % 37.3% 1 0 National
2132 : Mechanical engineers National 4 1 25.0 % 28.6 % 1 0 National
2133 : Electrical and electronics engineers National 1 0 0.0 % 34.9 % 0 0 National
2141 : Industrial and facturi i National 8 2 25.0 % 31.5% 37 Nati |
ndustrial and manufacturing engineers ationa b b \\\\\\\\\\& ationa
2147 : Computer engineers (except software engineers and designers) National 32 14 43.8 % 382 % 12 2 National
2148 : Other professional engineers, n.e.c. National 1 0 0.0 % 27.3% 0 0 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 27.7 % 0 0 National
2171 : Information systems analysts and consultants National 31 3 97% 314% 10 § National
2172 : Datab: lysts and data administrat National 17 3 17.6 % 32.3% 57 National
atabase analysts and data administrators ationa b b %\\\\\\\& ationa
2173 : Softw; i d desi National 17 6 35.3 % 40.5 % 77 National
oftware engineers and designers ationa b b \\\\\\\\\\& ationa
2174 : C 1t d int ti dia devel National 52 13 25.0 % 31.5% 16 7 Nati |
omputer programmers and interactive media developers ationa b b § ationa
4021 : College and other vocational instructors National 2 0 0.0 % 13.4 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 125 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 1 33.3% 21.9% 1 0 National
5121 : Auth d writ National 5 0 0.0 % 10.7 % 17 National
uthors and writers ationa b b \\\\\\\\\\& ationa
04 : Semi-Professionals and Technicians 68 13 19.1% 29.0 % 20
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
N
Workforce Analysis - Detailed Report 3
Date: 2016-03-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2211 : Chemical technologists and technicians Ontario 3 0 0.0 % 30.7 % 17 Ontario
9 ; ; -
2241 : Electrical and electronics engineering technologists and technicians Ontario 9 3 33.3% 314 % 3 0 Ontario
2243 : Industrial instrument technicians and mechanics Ontario 2 0 0.0 % 13.6 % 0 0 Ontario
2261 : Non-destructive testers and inspection technicians Ontario 8 3 37.5% 9.5 % 1 2 Ontario

2281 : Computer network technicians Alberta 4 0 00% 251% § Alberta
2281 : Computer network technicians Ontario 19 4 21.1% 34.1% §\§ Ontario
2282 : User support technicians Ontario 13 0 00% 359% §\§ Ontario

2283 : Information systems testing technicians Ontario 2 1 50.0 % 46.6 % 1 0 Ontario
4211 : Paralegal and related occupations Ontario 2 0 0.0 % 22.3 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 6 2 33.3% 24.0 % 1 1 Ontario

05 : Supervisors 17 0 00% 192% 3 §\§
Employment Equity Occupational Group Calgary 6 0 00% 274% § Calgary
Employment Equity Occupational Group Ottawa - Gatineau 11 0 00% 147% §§ Ottawa - Gatineau
06 : Supervisors: Crafts and Trades 24 0 00% 195% §§
7303 : Supervisors, printing and related occupations Ontario 21 0 00%  19.0% §\§ Ontario
9227 : Supervisors, other products manufacturing and assembly Ontario 3 0 00% 227% § Ontario

07 : Administrative and Senior Clerical Personnel 27 5 18.5% 11.8 % 3 2
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 1.6 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 26 5 19.2% 122 % 3 2 Ottawa - Gatineau

08 : Skilled Sales and Service Personnel 28 7 25.0 % 19.5% 5 2

6221 : Technical sales specialists - wholesale trade Alberta 9 1 11.1% 11.3 % 1 0 Alberta

6221 : Technical sales specialists - wholesale trade Ontario 14 4 28.6 % 20.8 % 3 1 Ontario

6322 : Cooks Ontario 5 2 40.0 % 30.6 % 2 0 Ontario

09 : Skilled Crafts and Trades Workers 127 3 2.4 % 19.1% 24
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited W
N
Workforce Analysis - Detailed Report 3
Date: 2016-03-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7231 : Machinists and machining and tooling inspectors Ontario 14 0 0.0 % 22.9 % 37 Ontario
0 ginsp ; ; o
7242 : Industrial electricians Ontario 3 1 33.3% 13.4 % 0 1 Ontario

7381 : Printing press operators Alberta 15 1 6.7 % 14.4% 2 §\§ Alberta
7381 : Printing press operators Ontario 94 1 11%  195% 18 § Ontario
9241 : Power engineers and power systems operators Ontario 1 0 0.0 % 15.4 % 0 0 Ontario
10 : Clerical Personnel 44 4 91%  154% 7 §§
Employment Equity Occupational Group Calgary 9 0 00% 243% 2 §\§ Calgary
Employment Equity Occupational Group Ont. less CMAs 4 0 0.0 % 1.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 31 4 12.9% 14.7 % 5 §\§
11 : Intermediate Sales and Service Personnel 26 3 11.5% 22.0 % 6 §
Employment Equity Occupational Group Ottawa - Gatineau 26 3 115% 220% 6 §\§
12 : Semi-Skilled Manual Workers 263 37 141%  205% 54 §
Employment Equity Occupational Group Calgary 13 6 46.2 % 33.1% 4 2
Employment Equity Occupational Group Ottawa - Gatineau 250 31 124 % 19.9 % 50 §
13 : Other Sales and Service Personnel 3 0 00%  253% 1 %\\\\\\\\&
Employment Equity Occupational Group Ottawa - Gatineau 3 0 00%  253% 1 §§

Total 922 125 13.6 % 222 % 205 §

Total may not equal sum of components due to rounding.

Ottawa - Gatineau

Ottawa - Gatineau

Calgary

Ottawa - Gatineau

Ottawa - Gatineau

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Canadian Bank Note Company, Limited m
Workforce Analysis - Detailed Report g
Date: 2016-03-31
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 101 8 7.9 % 4.3 % 4 4 National
03 : Professionals National 194 6 3.1% 38% 7 §\§ National
3
04 : Semi-Professionals and Technicians National 68 2 29% 46 % 3 § National
05 : Supervisors National 17 0 00%  13.9% 2 §\§ National
3

National

06 : Supervisors: Crafts and Trades National 24 0 0.0 % 7.8 % 2 §§

3
07 : Administrative and Senior Clerical Personnel National 27 1 3.7 % 34 % 0 National

08 : Skilled Sales and Service Personnel National 28 0 0.0 % 35% 1 §\§ National

09 : Skilled Crafts and Trades Workers National 127 3 24 % 3.8 % 5 §\ National
10 : Clerical Personnel National 44 0 0.0 % 7.0 % 3 §\§ National
11 : Intermediate Sales and Service Personnel National 26 2 7.7 % 56 % 1 1 National
12 : Semi-Skilled Manual Workers National 263 10 3.8 % 4.8 % § National
13 : Other Sales and Service Personnel National 3 0 0.0 % 6.3 % 0 0  National

Total 922 32 3.5% 4.7 % 42 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company, Limited

002089

Workforce Analysis - Detailed Report
Date: 2016-03-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Large number of candidates are available in the Ottawa/Gatineau area. Recruitment activities rarely go outside of the
CMA and only for Professional and above level positions has it been done.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company, Limited

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2016-05-05

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers
13 :

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2016-03-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company Limited

Workforce Analysis - Summary Report
Date: 2018-10-24

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 17 3 176% 274% 5 %///////////%
02 : Middle and Other Managers 95 28 295%  389% 37 %///////////%
03 : Professionals 228 53  232%  26.0% 59 %/////////%
04 : Semi-Professionals and Technicians 76 13 171%  250% 19 %///////////%

05 : Supervisors 16 11 68.8 % 51.8% 3

06 : Supervisors: Crafts and Trades 22 10 45.5 % 35.9 % 8 2
: . 5 . 'y 3 0 . 0 V/

07 : Administrative and Senior Clerical Personnel 31 20 64.5 % 77.7 % 24 %///////%

08 : Skilled Sales and Service Personnel 28 11 39.3% 271 % 8 3

09 : Skilled Crafts and Trades Workers 116 2 1.7% 9.8 % 1 %///////%
10 : Clerical Personnel 55 32  582%  67.8% 37 %////////////
11 : Intermediate Sales and Service Personnel 32 9 281% 624% 20 %////%

12 : Semi-Skilled Manual Workers 267 121 45.3 % 14.6 % 39 82
13 : Other Sales and Service Personnel 7 5 71.4 % 51.6 % 4 1
Total 990 318 321 % 28.2 % 279 39

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company Limited

002092

Workforce Analysis - Summary Report
Date: 2018-10-24

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 17 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 95 2 2.1 % 22 % 2 0
03 : Professionals 228 3 13 % 1.1% 3 0
04 : Semi-Professionals and Technicians 76 1 1.3 % 1.9 % 1 0
05 : Supervisors 16 0 0.0 % 2.8 % 0 0
06 : Supervisors: Crafts and Trades 22 0 0.0 % 12 % 0 0
07 : Administrative and Senior Clerical Personnel 31 0 0.0 % 32% 1 §§
08 : Skilled Sales and Service Personnel 28 0 0.0 % 1.9 % 1 §
09 : Skilled Crafts and Trades Workers 116 4 34 % 27 % 3 1

. - p

10 : Clerical Personnel 55 1 1.8 % 30% 2 §§
11 : Intermediate Sales and Service Personnel 32 1 3.1% 29 % 1 0
12 : Semi-Skilled Manual Workers 267 9 3.4 % 33 % 9 0
13 : Other Sales and Service Personnel 7 1 14.3 % 35 % 0 1

Total 990 22 22% 24% 23 §

Total may not equal sum of components due to rounding.

Page 2 of 6 F del
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Canadian Bank Note Company Limited m
N
Workforce Analysis - Summary Report 3
Date: 2018-10-24
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 17 2 11.8% 10.1 % 2 0

02 : Middle and Other Managers 95 4 42%  150% 14 §
03 : Professionals 228 49  215%  31.6% 72 §
04 : Semi-Professionals and Technicians 76 17 224%  291% 22 §\§
05 : Supervisors 16 0 00% 17.8% 3 %\\\\\\\\&
06 : Supervisors: Crafts and Trades 22 1 45%  17.4% 4 §§
07 : Administrative and Senior Clerical Personnel 31 3 97%  121% 4 %\\\\\\\\&

08 : Skilled Sales and Service Personnel 28 9 321 % 18.9 % 4
09 : Skilled Crafts and Trades Workers 116 3 2.6 % 18.9 % 22 §
10 : Clerical Personnel 55 10 18.2% 17.7 % 10 0

11 : Intermediate Sales and Service Personnel 32 6 188%  23.0% 7 §
12 : Semi-Skilled Manual Workers 267 35 131%  213% 57 §
13 : Other Sales and Service Personnel 7 0 0-0% 2% 2 §\§

Total 990 139 14.0 % 22.6 % 224 §

Total may not equal sum of components due to rounding.

Page 3 of 6 . P
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Canadian Bank Note Company Limited m
N
Workforce Analysis - Summary Report 3
Date: 2018-10-24
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 112 7 6.3 % 4.3 % 5 2

03 : Professionals 228 7 3.1 % 3.8 % 9
04 : Semi-Professionals and Technicians 76 3 3.9% 46 % 3 0

05 : Supervisors 16 0 00% 13.9% 2 §\§
06 : Supervisors: Crafts and Trades 22 0 0.0% 7.8 % 2 §§
08 : Skilled Sales and Service Personnel 28 0 0.0% 35% 1 §§
09 : Skilled Crafts and Trades Workers 116 2 1.7 % 3.8% 4 §x
10 : Clerical Personnel 55 1 1.8 % 7.0 % 4 §\§
11 : Intermediate Sales and Service Personnel 32 1 31% 5.6 % 2 %\\\\\\\\&
12 : Semi-Skilled Manual Workers 267 9 34 % 48 % 13 §

13 : Other Sales and Service Personnel 7 0 0.0 % 6.3 % 0

Total 990 31 31% 47 % 46 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company Limited

002095

Workforce Analysis - Summary Report
Date: 2018-10-24

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Large number of candidates are available in the Ottawa/Gatineau area. Recruitment activities rarely go outside of the
CMA and only for Professional and above level positions has it been done.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Canadian Bank Note Company Limited

Workforce Analysis - Summary Report
Date: 2018-10-24

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
2018-10-24 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Canadian Bank Note Company, Limited
2018-10-24

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
wyw | MM ¢ DD
2016

All Employecs
%

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

rom Subsequent/Current Workforce

Data from Subsequent/Current Workforce Analysis
ywy | MM P pPD
2018

All Employees
Availability*
s

%

* Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Bank Note Company, Limited

2018-10-24

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Aboriginal Peoples

Employment Equity Occupational Group (EEOG) Renresentation
)

Senior Managers
02 |Middle & Other Managers 95
03 [Professionals 191
04 |Semi-Professionals & Technicians 65
05 |[Supervisors 16

06 |Supervisors: Crafts & Trades 27
07 |Administrative & Senior Clerical Personnel 28
08 |[Skilled Sales & Service Personnel 34
09 |Skilled Crafts & Trades Workers 127
10 |Clerical Personnel 51
11 |Intermediate Sales & Service Personnel 30
12 |Semi-Skilled Manual Workers 270
13 |Other Sales & Service Personnel 3
14 |Other Manual Workers 0
Total 955

* Source:

0

== = = ====. 9595935 =

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Bank Note Company, Limited

2018-10-24

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Senior Managers
02 |Middle & Other Managers
03 [|Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Canadian Bank Note Company, Limited

2018-10-24

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

All Employees

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Subsequent/Current Workforce Analysis

—lO O O — = ) O = O D W ] -]

® Source:

* Source:

Page 4 of 31
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002101

Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Canadian Bank Note Company, Limited

43397

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Women  [All Employees
(EEOG) Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

P S e DD ] e LD A U s O

-
Bo

=

Cle ©© © O O O O O D O O O O
Sl © O O OO0 OO0 OO OO OO
Qe o O = O =0 = = ==
NIO © O O O O O = O = O O O O
Sl oo o C O oo o oo oD
Sl S0 0 O O O O O OO O O

Slcs o oo o o oob o o > D o o o o
Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Canadian Bank Note Company, Limited

43397

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers 0 0 0 0 0 0 0 0 0 0
02 |[Middle & Other Managers 8 0 0 0 1 0 0 0 0 0 0
03 |Professionals 77 0 0 0 1 0 0 0 0 0 0
04 | Semi-Professionals & Technicians 22 0 0 0 1 0 0 0 2 0 0
05 | Supervisors 3 0 0 0 1 0 0 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 13 0 0 0 1 0 0 0 0 0 0
08 | Skilled Sales & Service Personnel 2 0 0 0 0 0 0 0 0 0 0
09 | Skilled Crafts & Trades Workers 3 0 0 0 1 0 0 0 0 0 0
10 |Clerical Personnel 14 0 0 0 0 0 0 0 0 0 0
11 [Intermediate Sales & Service Personnel 6 0 0 0 0 0 0 0 1 0 0
12 | Semi-Skilled Manual Workers 27 0 0 0 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 9 1 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0 0
Total 184 1 0 0 6 0 0 0 3 0 0

Page 6 of 31



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Canadian Bank Note Company, Limited

002103

43397

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Full-time / National

Start Date of Flow Data

End Date of Flow Data

2016 04

| Pb
o1

M | DD
0 24

2018 1

Data from Form 4 - Employees
Hired

J J J J
T able 3: Persons with Disabilities

Part-time / National

Persons with
Disabilities

Total

= = = = = e e
SIS © O OO OO

Persans with
Disabilities

Sl o oo b o oob o o > D o o o o

Data from Form 5 - Employees
Promoted
2 2 2 2
Table 7: Persons with Disabilities
Full-time / National

Persons with

Al Bmployees] o abiliies

Promoted

All Employees
Promoted

QS © O OO = O = O == == O
-0 O O O O = O O O O O O O DO
SO OO OO oD

Part-time / National

Persans with
Disabilities
Promoted

Sl o o o o 0 D o o D o o o o

Data from Form 6 - Employees
Terminated

y y y J
Table 11: Persons with Disabilities

Eull-time / National
Persons with
Disabilities
Terminated

All Employees
Terminated

All Employees
Terminated

L= = = = = = = = = = = = =
SIS © O OO oo O

Part-time / National

Persons with
Disabilities
Terminated

Sl & © O O D o O OO OO OO
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002104

Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Canadian Bank Note Company, Limited
43397

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J y y J ) | 2 2 y y y J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities
Full-time / National Part-time / National Full-time / National Part-time / National Eull-time / National Part-time / National

Members of Members of Members of Members of Members of Members of
Visible Visible All Emplovees] Visible 1All Emplovees]  Visible All Employees Visible 1All Employees Visible
Promoted Minorities Promoted Minorities Terminated Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers 0 0 0 0 0 0 0 0 0
02 |[Middle & Other Managers 8 0 0 1 0 0 0 1 0 0
03 [Professionals 77 0 0 1 0 0 0 3 0 0
04 | Semi-Professionals & Technicians 22 7 0 0 1 0 0 0 3 0 0
05 | Supervisors 3 0 0 0 1 0 0 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 13 1 0 0 1 0 0 0 2 0 0
08 | Skilled Sales & Service Personnel 2 1 0 0 0 0 0 0 1 0 0
09 | Skilled Crafts & Trades Workers 3 0 0 0 1 0 0 0 0 0 0
10 |Clerical Personnel 14 3 0 0 0 0 0 0 1 0 0
11 [Intermediate Sales & Service Personnel 6 2 0 0 0 0 0 0 0 0 0
12 | Semi-Skilled Manual Workers 27 4 0 0 0 0 0 0 4 0 0
13 |Other Sales & Service Personnel 9 2 0 0 0 0 0 0 2 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0 0
Total 184 0 0 6 0 0 0 0 0

Page 8 of 31



Federal Contractors Program Achievement Report
Part 3: Goals
Canadian Bank Note Company, Limited
43397

002105

Data for First/Previous G

A B C D E F G : H i 1 J K L i M N {0 P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

Women

3 Year Goaly
- een | o
sent Ss
TAVYY vy Avaliabitiey Present Gap
e [

Turnover (Replacement of Terninated

Nomber

x_

aau.aéﬁ

Employment Equity Occupational
Group (ELOG)

Senior Managers 0 0 . 0 0] N«.Ae\e -2 -2
02 [Middle & Other Managers 95 3 5 31 1.0% 1 8 2 38.9% -6 -6
03 |Professionals 191 11 17 37 2.0% 2 14 4
04 [Semi-Professionals & Tech 65 10 10 13 5.0% 2 5 6
05 [Supervisors 16 0 0 13 0.0% 0 -5 0] 51.8% 5 5 81.3% 81.3%
06 |Supervisors: Crafts & Trades 27 0 0 11 0.0% 0 -1 0 35.6%) 1 1 40.7% 40.7%
07 |Administrative & Sr Clerical 28 0 0 18 0.0% 0 4 0] 77.7% -4 -4 64.3% 64.3%
08 [Skilled Sales & Service 34 0 0 13 0.0% 0 -4 0] 26.8% 4 4 38.2% 38.2%
09 |Skilled Crafts & Trades 127 6 6 3 1.5% 0 10 1 10.1%) -10 -9 2.4% 3.1%
10 [Clerical Personnel 51 0 0 19 0.0% 0 16 0] 67.8% -16 -16 37.3% 37.3%
11 |Intermediate Sales & Service 30 5 5 8 5.0% 1 12 3 62.4% -11 -9 26.7% 33.3%
12 |Semi-Skilled Manual 270 0 0 122 0.0% 0 -83 0 14.6%) 83 83 45.2%) 45.2%
13 [Other Sales & Service 3 0 0 2 0.0% 0 -1 0] 49.9% 1 1 66.7% 66.7%
14 [Other Manual Workers 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 955 0 0 0 -293 0 0.0% 293 293 30.7% 30.7%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'?

b

- 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 9 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002106

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Aboriginal Peoples
Turnover (Replacement of Terninated 3 Year Goaly
Eavios) Eneroaes
Vaiy vy &%mﬂ@ Present Gap 3&%&
E3ES

E

E Turngver (Replicement of
Anticipated
s

al
Years

Employment Equity Occupational
Group (ELOG)

Representation

Senior Managers 0 0 0 . 0 0] N.qu -1 -1
02 [Middle & Other Managers 95 3 5 2 1.0% 0 0] 0] 2.2% 0 0
03 |Professionals 191 11 17 3 2.0% 0 -1 0 1.0% 1 1
04 [Semi-Professionals & Tech 65 10 10 2 5.0% 0 -1 0] 1.9% 1 1
05 [Supervisors 16 0 0 0 0.0% 0 0] 0] 2.8% 0 0
06 |Supervisors: Crafts & Trades 27 0 0 0 0.0% 0 0 0 1.2% 0 0
07 |Administrative & Sr Clerical 28 0 0 0 0.0% 0 1 0] 3.2% -1 -1
08 [Skilled Sales & Service 34 0 0 0 0.0% 0 1 0] 1.8% -1 -1
09 |[Skilled Crafts & Trades 127 6 6 4 1.5% 0 -1 0) 2.7% 1 1
10 [Clerical Personnel 51 0 0 1 0.0% 0 1 0] 3.0% -1 -1
11 |Intermediate Sales & Service 30 5 5 2 5.0% 0 -1 0] 2.9% 1 1
12 |Semi-Skilled Manual 270 0 0 9 0.0% 0 0 0 3.3% 0 0
13 [Other Sales & Service 3 0 0 0 0.0% 0 0] 0] 2.9% 0 0
14 [Other Manual Workers 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 955 0 0 23 0.0% 0 -23 0 0.0% 23 23 2.4% 2.4%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.
+ Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 10 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002107

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Turnover (Replacement of Terninated
aau.aéﬁ

Growth (New Positions)

el e

3 Year Goaly
| temido | . i
| Ao | Yoy oy &émﬂ._ma Present Gan _Ss
Years

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'

Employment Equity Occupational
Group (ELOG)

Representation

01/02|Managers 113 -0.9% 0 0 8 0.0% 0 -3 0] 4.3% 3 3
03 [Professionals 191 6.1% 6 11 6 1.0% 0 1 0] 3.8% -1 -1
04 |Semi-Professionals & Tech 65 5.3% 4 6 2 2.0% 0 1 0 .
05 [Supervisors 16 0.0% 2 2 0 5.0% 0 2 0] 13.9%) -2 -2 0.0% 0.0%
06 [Supervisors: Crafts & Trades 27 -6.6% 0 0 0 0.0% 0 2 0] 7.8% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 28 3.5% 0 0 1 0.0% 0 0 0 3.4% 0 0 3.6% 3.6%
08 [Skilled Sales & Service 34 -6.3% 0 0 0 0.0% 0 1 0] 3.5% -1 -1 0.0% 0.0%
09 [Skilled Crafts & Trades 127 -3.0% 0 0 3 0.0% 0 2 0] 3.8% -2 -2 2.4% 2.4%
10 |Clerical Personnel 51 2.5% 2 2 1 1.5% 0 3 0 7.0% -3 -3 2.0% 2.0%
11 |Intermediate Sales & Service 30 2.2% 0 0 2 0.0% 0 0] 0] 5.6% 0 0 6.7% 6.7%
12 [Semi-Skilled Manual 270 -0.4% 41 41 11 5.0% 2 4 2 4.8% -2 -2 4.1% 4.1%
13 [Other Sales & Service 3 32.6% 0 0 0 0.0% 0 0) 0) 6.3% 0 0 0.0% 0.0%
14 [Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
Total 955 1.2% 0 0 34 0.0% 0 -34 0] 0.0% 34 34 3.6% 3.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce ?5_%&35

¥

- 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Persons with Disabilities
Short-term Goals Long-term Goals

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002108

Data for First/Previous Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Growth (New Positions) e a@mwﬁﬁﬁw?gag

3 Year Goaly
- een | o
sent Ss
§§ e e T OO | ety omsn| T

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'

Employment Equity Occupational
Group (ELOG)

Present
Representation

Senior Managers 18 0 0 2 0.0% 0 0 0 10.1%)| 0 0
02 [Middle & Other Managers 95 3 5 5 1.0% 0 10| 1 15.0%) -9 -9
03 |Professionals 191 11 17 46 2.0% 3 21 5
04 [Semi-Professionals & Tech 65 10 10 13 5.0% 2 8 3
05 [Supervisors 16 0 0 0 0.0% 0 3 0
06 |Supervisors: Crafts & Trades 27 0 0 1 0.0% 0 4 0
07 |Administrative & Sr Clerical 28 0 0 4 0.0% 0 -1 0]
08 [Skilled Sales & Service 34 0 0 9 0.0% 0 -3 0]
09 |[Skilled Crafts & Trades 127 6 6 3 1.5% 0 21 1
10 [Clerical Personnel 51 0 0 8 0.0% 0 1 0]
11 |Intermediate Sales & Service 30 5 5 4 5.0% 1 4 1
12 |Semi-Skilled Manual 270 0 0 35 0.0% 0 22 0
13 [Other Sales & Service 3 0 0 0 0.0% 0 1 0]
14 [Other Manual Workers 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 955 0 0 0 -130! 0 0.0% 130 130 13.6% 13.6%)|

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Members of Visible Minaritics
Short-term Goals Long-term Goals

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 12 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002109

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y y J y { { J y { J y {

Women

3 Year Goaly
- een | o
sent Ss
TAVYY vy Avaliabitiey Present Gap
e [

Turnover (Replacement of Terninated
aau.aéﬁ

E

E Turngver (Replicement of
Anticipated
[vvnion| A | Poieet | e ]

al
Years
EEE%EE% EE%

Employment Equity Occupational
Group (ELOG)

Senior Managers . 0 N«.Ae\e -2 -2
02 [Middle & Other Managers 95 0 1 28 0.0% 0 9 0] 38.9% -9 -9
03 |Professionals 228 34 109 53 5.0% 8 34 28 .
04 [Semi-Professionals & Tech 76 5 10 13 2.0% 1 8 3 25.0% -6 -5 17.1%) 18.5%)
05 [Supervisors 16 0 0 11 0.0% 0 -3 0] 51.8% 3 3 68.8% 68.8%
06 |Supervisors: Crafts & Trades 22 0 0 10 0.0% 0 -2 0 35.9%) 2 2 45.5%) 45.5%
07 |Administrative & Sr Clerical 31 1 2 20 1.0% 1 6 0] 77.7% -4 -6 64.5% 59.4%
08 [Skilled Sales & Service 28 3 5 11 3.0% 1 -2 0] 27.1% 3 2 39.3% 33.3%
09 |Skilled Crafts & Trades 116 0 0 2 0.0% 0 9 0 9.8% -9 -9 1.7% 1.7%
10 [Clerical Personnel 55 3 3 32 2.0% 2 7 0] 67.8% -5 -7 58.2% 54.5%
11 |Intermediate Sales & Service 32 4 4 9 4.0% 1 12 2 62.4% -11 -10 28.1% 31.3%
12 |Semi-Skilled Manual 267 0 0 121 0.0% 0 -82 0 14.6%) 82 82 45.3%) 45.3%
13 [Other Sales & Service 7 0 0 5 0.0% 0 -1 0] 51.6% 1 1 71.4% 71.4%
14 [Other Manual Workers 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 990 0 0 0 -318 0 0.0% 318 318 32.1% 32.1%)|

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Table 10: Women

Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service | \
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3. Goals
Canadian Bank Note Company, Limited
43397

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y y y y { y y y { J y { { J y { J { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees A‘butiginal Peoples
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To P i v Projecied
e et i ovees [Ty aneoo| vwv vm sy PGl U o Roroatsionin
By s e s e s -_“--_-_
01 [Senior Managers 17 0 0 0.0% 0 0 0 2,9% 0 0 OAO%
02 |Middle & Other Managers 95 0 1 2 0.0%)| 0 0] 0] 2.2%)| 0 0 2.1% 2.1%)
03 |Professionals 228 34 109 3 5.0% 0 0 0 1.1% 0 0 1.3% 1.0%
04 [Semi-Professionals & Tech 76 5 10 1 2.0% 0 1 0] 1.9% 0 -1 1.3% 1.2%
05 |Supervisors 16 0 0 0 0.0%)| 0 0] 0] 2.8%) 0 0 0.0% 0.0%)|
06 |Supervisors: Crafts & Trades 22 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 31 1 2 0 1.0%) 0 1 0] 3.2% -1 -1 0.0% 0.0%)|
08 |Skilled Sales & Service 28 3 5 0 3.0% 0 1 0] 1.9% -1 -1 0.0% 0.0%)|
09 |Skilled Crafts & Trades 116 0 0 4 0.0% 0 -1 0 2.7% 1 1 3.4% 3.4%
10 [Clerical Personnel 55 3 3 1 2.0% 0 1 0] 3.0% -1 -1 1.8% 1.8%
11 |Intermediate Sales & Service 32 4 4 1 4.0% 0 0] 0] 2.9% 0 0 3.1% 3.1%
12 |Semi-Skilled Manual 267 0 0 9 0.0% 0 0 0 3.3% 0 0 3.4% 3.4%
13 |Other Sales & Service 7 0 0 1 0.0%)| 0 -1 0] 3.5% 1 1 14.3% 14.3%
14 |Other Manual Workers 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 990 0 0 22 0.0% 0 -22 0 0.0% 22 22 2.2% 2.2%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abariginal Peoples
Short-term Goals Lol mm (}aals
. L

Table 12: Aboriginal Peoples

Comments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

002110
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Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002111

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
?5_%&%
y { { y { y { y { J y { { J y { J y {

Lable 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Turnover (Replacement of Terninated
aau.aéﬁ

Growth (New Positions)

el o

3 Year Goaly
| temido | . i
| Ao | Yoy oy &émﬂ._ma Present Gan _Ss
Years

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'%

Employment Equity Occupational

Group (ELOG) Representation

01/02|Managers 112 -0.9% 0 2 7 0.0% 0 -2 0] 4.3% 2 2

03 [Professionals 228 6.1% 0 75 7 0.0% 0 5 4 3.8% -2 -1

04 |Semi-Professionals & Tech 76 5.3% 11 16 3 5.0% 0 1 0

05 [Supervisors 16 0.0% 1 1 0 2.0% 0 2 0

06 [Supervisors: Crafts & Trades 22 -6.6% 0 0 0 0.0% 0 2 0]

07 |Administrative & Sr Clerical 31 3.5% 0 1 1 0.0% 0 0 0

08 [Skilled Sales & Service 28 -6.3% 1 3 0 1.0% 0 1 0]

09 [Skilled Crafts & Trades 116 -3.0% 10 10 2 3.0% 0 2 0]

10 |Clerical Personnel 55 2.5% 0 0 1 0.0% 0 3 0

11 |Intermediate Sales & Service 32 2.2% 2 2 1 2.0% 0 1 0]

12 [Semi-Skilled Manual 267 -0.4% 32 32 9 4.0% 1 5 2

13 [Other Sales & Service 7 32.6% 0 0 0 0.0% 0 0) 0 0

14 [Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
Total 990 1.2% 0 0 31 0.0% 0 -31 0] 0.0% 31 31 3.1% 3.1%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3. Goals
Canadian Bank Note Company, Limited
43397

002112

Data for Subsequent/Current Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mmﬁ_<m ent KxLx3 AWMOZV_. JxP :iDataEntry; Workforce :Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis ?5_%&% Workforce Analysis Analysis Analysis | F)xQ)
?5_%&%
J y y y { y J y J J y y y J J J J y y
Table 15: Members of Visible Minorities

3 Year Goaly
- een | o
sent Ss
§§ e T T OO | ety omsn| T

II“%-‘!IIIIH‘!I!I!I%‘!‘IE'

Employment Equity Occupational
Group (ELOG)

Present
Representation

Senior Managers 17 0 0 2 0.0% 0 0 0 10.1%)| 0 0
02 [Middle & Other Managers 95 0 1 4 0.0% 0 10| 0] 15.0%) -10 -10
03 |Professionals 228 34 109 49 5.0% 7 54 34 .
04 [Semi-Professionals & Tech 76 5 10 17 2.0% 1 8 3 29.1% -5 -5 22.4% 23.5%
05 [Supervisors 16 0 0 0 0.0% 0 3 0] 17.8%) -3 -3 0.0% 0.0%
06 |Supervisors: Crafts & Trades 22 0 0 1 0.0% 0 3 0 17.4%) -3 -3 4.5% 4.5%
07 |Administrative & Sr Clerical 31 1 2 3 1.0% 0 1 0] 12.1%) -1 -1 9.7% 9.4%
08 [Skilled Sales & Service 28 3 5 9 3.0% 1 -2 0] 18.9%) 4 2 32.1% 26.7%
09 |Skilled Crafts & Trades 116 0 0 3 0.0% 0 19 0 18.9%) -19 -19 2.6% 2.6%
10 [Clerical Personnel 55 3 3 10 2.0% 1 1 0] 17.7%) 0 -1 18.2%) 16.4%)
11 |Intermediate Sales & Service 32 4 4 6 4.0% 1 2 1 23.0% -1 -1 18.8%) 18.8%)
12 |Semi-Skilled Manual 267 0 0 35 0.0% 0 22 0 21.3%) =22 =22 13.1% 13.1%)
13 [Other Sales & Service 7 0 0 0 0.0% 0 2 0] 22.1% -2 -2 0.0% 0.0%
14 [Other Manual Workers 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 990 0 0 139 0 -139! 0 0.0% 139 139 14.0% 14.0%)

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) "~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Table 16: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service | \
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Comments
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002113

Part 4: Results - Women
Canadian Bank Note Company, Limited
43397
PAC B C D E F G H 1 J K L M N [0 P Q R S T U N W X Y
Data : E_memu swwm_ E+D s_vmmm_“ DxG gy § ExH { Pat2:iFlow ?:UN“_.M_os LKt Geto]  pon | Pan2Flow _vm:_wupzos Q+Px100PxFr100: Q.§ Lot Flow _vm_:_w“w_os VEUS fuxFe100i v-x
ata sourees: ororee OrRIOTee s 100 ORI E L 100 ) x 100 Data Analysis o x 100 xee ) Data Analysis aa o e ) Data Analysis e 100 X )
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
- Women - %% . vws
mplovees mployees mployees mployees
. ngggg. §§§ - |‘§ _ i§§ _ §§§
. 2016 16.7 27.4 60.8
01 |Senior Managers
2018 : u 17.6 274 5 .N 64.4 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 95 31 32.6 389 37 -6 839
Managers 2018 95 28 29.5 389 37 -9 75.8 8 1 12.5 3 -2 1 0 0.0 0 0 9 4 44.4 3 1
. 2016 191 37 194 25.1 48 -1 772
03 |Professionals
2018 228 53 232 26.0 59 -6 89.4 77 20 26.0 20 0 1 0 0.0 0 0 42 5 11.9 8 -3
o4 Semi-Professionals & | 2016 65 13 20.0 24.6 16 -3 813
Technicians 2018 76 13 17.1 25.0 19 -6 68.4 22 5 227 6 -1 1 0 0.0 0 0 13 5 38.5 3 2
. 2016 16 13 81.3 51.8 8 5 156.9
05 |Supervisors
2018 16 11 68.8 51.8 8 3 132.7 3 1 333 2 -1 1 1 100.0 1 0 3 3 100.0 2 1
06 Supervisors: Crafts & | 2016 27 11 40.7 35.6 10 1 1144
Trades 2018 22 10 455 359 8 2 126.6 0 0 0.0 0 0 0 0 0.0 0 0 5 1 20.0 2 -1
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
Year
Comments

Goal Met

All Employees

Percent of Percent of Percent of

01 |Senior Managers 2018 0 0 mﬂa mo.o o,o
2021 0 0 274 274 0.0
0 Middle & Other 2018 9 1 389 389 28.6
Managers 2021 9 1 38.9 389 28.6
03 [Professionals 2018 78 20 252 252 101.8
2021 78 20 26.0 26.0 98.6
04 Semi-Professionals & | 2018 23 5 60.0 60.0 36.2
Technicians 2021 23 5 25.0 25.0 87.0
. 2018 4 2 0.0 0.0 0.0

05 |Supervisors
2021 4 2 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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002114

Part 4: Results - Women
Canadian Bank Note Company, Limited
43397
PAG B C:i D i E i F : G H ({1 J ¢ K L M N 0 P  Q R :'§ 7T U (T V i W i X iy
Part 1: Part 1 Part 1: . Part 2: Flow: 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce m _|ow Workforce W wow E-H E _|OM _wv m“: M mmﬁwi Data L _|OM Kx G+ 100 L-N _wv N“:M mmmi Data iQ+Px 100i PxF~+ 100 Q-S Uw N“:M mhms Data v _ o.% * iUxF+100 V-X
Analysis Analysis * Analysis X ata Analysis Analysis X A3 Anaysis Analysis A3 Anaysis Analysis
y y y y ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
- Women - E% . vws
mplovees mployees mployees mployees
. s%%%g §§§ - '!§ . i§§ = §§§
07 Administrative & 2016 64.3 77.7 82.7
Senior Clerical 2018 w_ mo 64.5 777 NA # 83.0 13 9 69.2 10 -1 1 1 100.0 1 0 10 7 70.0 6 1
08 Skilled Sales & 2016 34 13 382 26.8 9 4 142.7
Service Personnel 2018 28 11 39.3 27.1 8 3 145.0 2 1 50.0 1 0 0 0 0.0 0 0 7 2 28.6 3 -1
09 Skilled Crafts & 2016 127 3 2.4 10.1 13 -10 234
Trades Workers 2018 116 2 1.7 9.8 11 -9 17.6 3 0 0.0 0 0 1 0 0.0 0 0 14 1 7.1 0 1
. 2016 51 19 37.3 67.8 35 -16 549
10 |Clerical Personnel
2018 55 32 582 67.8 37 -5 85.8 14 10 714 9 1 0 0 0.0 0 0 10 7 70.0 4 3
1 Intermediate Sales & | 2016 30 8 26.7 62.4 19 -11 427
Service Personnel 2018 32 9 28.1 62.4 20 -11 451 6 2 333 4 -2 0 0 0.0 0 0 4 1 25.0 1 0
2 Semi-Skilled Manual | 2016 270 122 452 14.6 39 83 309.5
Workers 2018 267 121 453 14.6 39 82 3104 27 16 59.3 4 12 0 0 0.0 0 0 29 17 58.6 13 4
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100
Analysis
y y y y ! y y y y y y
New Entrants Goals
Eci Data Short-term Goals Long-term Goals
Vear s s Comments
All Employees Percent of
e wp %
Administrative & 2018 14 0.0 0.0
07 . .
Senior Clerical 2021 14 0.0 0.0
08 Skilled Sales & 2018 2 0.0 0.0
Service Personnel 2021 2 0.0 0.0
09 Skilled Crafts & 2018 4 10.0 0.0
Trades Workers 2021 4 9.8 0.0
10 |Clerical Personnel 2018 14 00 0.0
2021 14 0.0 0.0
" Intermediate Sales & | 2018 6 61.8 539
Service Personnel 2021 6 50.0 66.7
2 Semi-Skilled Manual | 2018 27 0.0 0.0
Workers 2021 27 0.0 0.0
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Part 4: Results - Women
Canadian Bank Note Company, Limited
43397
(A B i c:D E i F i G H @ 1T : J : K 'L M : N O : P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y

Flow Data Analysis
Workforce Hires Promotions Terminations
e e Y
|‘§ | Aauat | Bxpected | Difference | §§§

Worer T
All Employecs

I T T T

13 Other Sales & Service | 2016 3 2 66.7 499 1 1 Sw,@
Personnel 2018 7 5 71.4 51.6 4 1 138.4 9 5 55.6 5 0 0 0 0.0 0 0 5 2 40.0 3 -1

14 |Other Manual Workers 2016 0 0 0.0 0.0 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 955 293 30.7 0.0 0 293 0.0
2018 990 318 32.1 0.0 0 318 0.0 184 70 38.0 0 70 6 2 333 2 0 152 55 36.2 47 8

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >=Uh“_m E+Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

Eoﬁ Data Short-term Goals

Xear l%]é Comments
All Employees

Perc Percent of ent of

13 Other Sales & Service No_m o 5
Personnel 2021 9 5

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 190 72
2021 190 72
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(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

- Aboriginal Peoples . o wawees . Bewedes . Wemwliele
mplovees mployees mployees mployees
TV Repesenion | Avabiy | Gep [BEReut] | Acwal | Gpeced | Difevence | | Adwn | bupected [ Diforeme | | Actsl | Expected | Diference |
. 2016 18 0 0.0 29 1 -1 0.0
01 |Senior Managers
2018 17 0 0.0 29 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 95 2 2.1 22 2 0 95.7
Managers 2018 95 2 2.1 22 2 0 95.7 8 0 0.0 0 0 1 0 0.0 0 0 9 0 0.0 0 0
03 | Professionals 2016 191 3 1.6 1.0 2 1 157.1
2018 228 3 1.3 1.1 3 0 119.6 77 0 0.0 1 -1 1 0 0.0 0 0 42 0 0.0 1 -1
o4 Semi-Professionals & | 2016 65 2 31 19 1 1 161.9
Technicians 2018 76 1 1.3 19 1 0 69.3 22 0 0.0 0 0 1 0 0.0 0 0 13 2 154 0 2
. 2016 16 0 0.0 2.8 0 0 0.0
05 |Supervisors
2018 16 0 0.0 2.8 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2016 27 0 0.0 12 0 0 0.0
Trades 2018 22 0 0.0 12 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis >=Umm__“_m E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+ Kx 100 Goals F+Mx 100

y y Y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yeur R T Aorign e Comments
All Employees Percent of Percent of Percent of
Aol | e [ o [ ot T
e
. 2018 0 0 2.9 2.9 0.0
01 [Senior Managers i
2021 0 0 . 0.0 R 0.0 0.0
0 Middle & Other 2018 9 0 0.0 0.0 0.0
Managers 2021 9 0 0.0 0.0 0.0
03 [Professionals 2018 78 0 0.0 0.0 0.0
2021 78 0 0.0 0.0 0.0
04 Semi-Professionals & | 2018 23 0 0.0 0.0 0.0
Technicians 2021 23 0 0.0 0.0 0.0
. 2018 4 0 0.0 0.0 0.0
05 |Supervisors
2021 4 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

T T PO = o O O =
Representation | Avaiabiity | Gap | EP Result | Acual | Espected | Difference | | Aawal | Esperted | Difference | | Acwal | Bapected | Difference
S . . ...

07 Administrative & 2016 28 0 0.0 32 1 -1 0.0
Senior Clerical 2018 31 0 0.0 32 1 -1 0.0 13 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 0 0

08 Skilled Sales & 2016 34 0 0.0 1.8 1 -1 0.0
Service Personnel 2018 28 0 0.0 19 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0

09 Skilled Crafts & 2016 127 4 3.1 2.7 3 1 116.7
Trades Workers 2018 116 4 34 2.7 3 1 127.7 3 0 0.0 0 0 1 0 0.0 0 0 14 0 0.0 0 0

10 | Clerical Personnel 2016 51 1 2.0 3.0 2 -1 654
2018 55 1 1.8 3.0 2 -1 60.6 14 0 0.0 0 0 0 0 0.0 0 0 10 0 0.0 0 0

1 Intermediate Sales & | 2016 30 2 6.7 29 1 1 2299
Service Personnel 2018 32 1 3.1 29 1 0 107.8 6 0 0.0 0 0 0 0 0.0 0 0 4 1 25.0 0 1

2 Semi-Skilled Manual 2016 270 9 33 33 9 0 101.0
Workers 2018 267 9 34 33 9 0 102.1 27 0 0.0 1 -1 0 0 0.0 0 0 29 0 0.0 1 -1

Data sources: %MM M_MWMW ww_mm.__m__wz E+Dx 100 _Mm._wm E wom x Nﬂm F+1x100} Part 3: Goals {E+Kx 100 wm__wm F+Mx 100

y y Y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year [ Aowrmitone | A tore | Ao Fepis Conne
All Employees Percent of Percent of Percent of
| oo [l oo ool o |
e 8 e s D D % B % % %
32 0.0

Administrative & 2018 14 0 32
07 . .

Senior Clerical 2021 14 0 32 32 0.0
08 Skilled Sales & 2018 2 0 1.8 1.8 0.0

Service Personnel 2021 2 0 19 19 0.0

Skilled Crafts & 2018 4 0 0.0 0.0 0.0
09

Trades Workers 2021 4 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 14 0 30 30 0.0

2021 14 0 3.0 3.0 0.0

" Intermediate Sales & | 2018 6 0 0.0 0.0 0.0

Service Personnel 2021 6 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2018 27 0 0.0 0.0 0.0

Workers 2021 27 0 0.0 0.0 0.0
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(A B i c:D E i F i G H @ 1T : J : K 'L M : N O : P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Workforce Hires Promotions Terminations
Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples
All Employecs Al Employees All Emplovees
|‘§ | Aawt ] Expeted § % g&a | Difference |

All Empli

13 Other Sales & Service 3 o 0
Personnel 2018 7 1 14.3 1| 4082 9 1 11.1 0 1 0 0 0.0 0 0 5 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 00 : 0 00
2018 0 0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 955 23 24 . 23 0.0
2018 990 22 22 . 22 0.0 184 1 0.5 0 1 6 0 0.0 0 0 152 3 2.0 4 -1
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >_N,»_M_m E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

Eoﬁ Data Short-term Goals

%‘as-. >§:m.§§8ﬁ§ >v§u_§§3ﬁ§ >§:m.§§8ﬁ§ Qogaﬂ—iw
All Employees Percent of Percent of ercent of

13 Other Sales & Service No_m o 1
Personnel 2021 9 1

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 190 1
2021 190 1
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(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Worklorce Analysis Flow Data Analysis

Workforce i Promotions Terminations

e Persons with Disabilitics A Persons with Disabilities L ég& . Persons with Disabilitics
mplovees mployees mployees mplovees
. Sﬁgggn §§§ i |‘§ _ Actual §§ _ §§§
01& 2016 113 8 5 3 164.6
Managers
02 2018 112 7 m.m A,m 5 2 1453 8 0 0.0 0 0 1 0 0.0 0 0 10 1 10.0 1 0
03 | Professionals 2016 191 6 3.1 3.8 7 -1 827
2018 228 7 3.1 3.8 9 -2 80.8 77 2 2.6 3 -1 1 0 0.0 0 0 42 1 2.4 1 0
04 Semi-Professionals & | 2016 65 2 3.1 4.6 3 -1 66.9
Technicians 2018 76 3 3.9 4.6 3 0 85.8 22 1 4.5 1 0 1 0 0.0 0 0 13 0 0.0 0 0
. 2016 16 0 0.0 13.9 2 -2 0.0
05 |Supervisors
2018 16 0 0.0 13.9 2 -2 0.0 3 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2016 27 0 0.0 7.8 2 -2 0.0
Trades 2018 22 0 0.0 7.8 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis Daw E+Dx100: o 0 100 Goals F71x100% Part3: Goals (B Kx 1005 o £F+Mx 100
Analysis
y y y y | y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year e Persons with Disabilities Persons with Disabilites Comments
All Employees
e
o1& Managers 2018 o 0
o2 |8 2021 9 0
03 [Professionals 2018 78 2
2021 78 2
Semi-Professionals & | 2018 23 1
04 L
Technicians 2021 23 1
05 |Supervisors 2018 4 0
2021 4 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U Vi W X 'Y
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y J y y J y y y y J J y y y y y y
Promotions
bl newvedbEls
mployees nIpInvees)
[ Diflorsoce |~ |§§ - §§§
07 Administrative & 2016 28 1 3.6 34 1 0 105.0
Senior Clerical 2018 31 1 32 34 1 0 94.9 13 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 0 0
08 Skilled Sales & 2016 34 0 0.0 3.5 1 -1 0.0
Service Personnel 2018 28 0 0.0 3.5 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 7 0 0.0 0 0
09 Skilled Crafts & 2016 127 3 24 38 5 -2 62.2
Trades Workers 2018 116 2 1.7 38 4 -2 454 3 1 333 0 1 1 1 100.0 0 1 14 1 7.1 0 1
10 [Clerical Personnel 2016 o1 ! 20 70 4 -3 280
2018 55 1 1.8 7.0 4 -3 26.0 14 0 0.0 1 -1 0 0 0.0 0 0 10 0 0.0 0 0
1 Intermediate Sales & | 2016 30 2 6.7 5.6 2 of 119.0
Service Personnel 2018 32 1 3.1 5.6 2 -1 558 6 0 0.0 0 0 0 0 0.0 0 0 4 1 25.0 0 1
12 Semi-Skilled Manual 2016 270 11 4.1 4.8 13 -2 849
Workers 2018 267 9 3.4 4.8 13 -4 70.2 27 0 0.0 1 -1 0 0 0.0 0 0 29 2 6.9 1 1
Part 2: Flow?
: Part 2: Flow . Part 3 E+Gx Part3 N . e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100{ Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y y y y ! J J y y J y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with o o
Dicabilities Persons with Disabilities Persons with Disabilities (omments

M ercent of ercent of

07 Administrative & 2018 14 0
Senior Clerical 2021 14 0
Skilled Sales & 2018 2 0

08 .

Service Personnel 2021 2 0

09 Skilled Crafts & 2018 4 2
Trades Workers 2021 4 2

10 [Clerical Personnel 2018 14 0

2021 14 0

1 Intermediate Sales & | 2018 6 0
Service Personnel 2021 6 0
Semi-Skilled Manual | 2018 27 0

12
Workers 2021 27 0
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(A B i c:D E i F i G H @ 1T : J : K 'L M : N O : P Q i R : 8§ + T = U * V W i X ‘'Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Flow Data Analysis

Promotions Terminations

i Eoseeel . PoomwiDimbiiGes | Persans with Disabies
...3%§§§ a§§§§§

Difference

13 Other Sales & Service | 2016 3 o 0 0.0
Personnel 2018 7 0 0 0.0 9 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 0 00
2018 0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 955 34 34 0.0
2018 990 31 . . 31 0.0 184 4 22 0 4 6 1 16.7 0 1 152 6 39 5 1

Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis >_N,»_M_m E+Dx100: oo 100 Goals (FTx100% Part3: Goals (E+Kx 1007 o 1F+Mx 100

y y Y J y y y y J { y

| FlowData | Short-term Goals Long-term Goals

Year v%“.mw“_w W_MH. Persons with Disabilities (omments

All Employees
Percent of

13 Other Sales & Service 9 0
Personnel 2021 9 0

14 |Other Manual Workers 2018 0 0
2021 0 0

Total 2018 190 5
2021 190 5
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(A B C: D + E : F : G H : 1 :J i K L i M N i O : P + Q R :'§ T U + V. i W @ X 'Y
Part 1: Part 1 Part I: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y J y y J y y y y J J y y y y y y
Flow Data Analysis
Workforce Hires Promotions Terminations
Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
HPIoYEes: mployees nIpInvees)
Avaabiity | Goo [BbRour| |!§ T Al [ eeeed [ Diflownce | "] Acusl | Bapected | Diferene |
L Ly .. . = = @ . @
. 2016 18 2 11.1 10.1 2 0 110.0
01 |Senior Managers
2018 17 2 11.8 10.1 2 0 116.5 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 95 5 5.3 15.0 14 -9 35.1
Managers 2018 95 4 4.2 15.0 14 -10 28.1 8 0 0.0 1 -1 1 0 0.0 0 0 9 1 11.1 0 1
. 2016 191 46 241 323 62 -16 74.6
03 [Professionals
2018 228 49 215 31.6 72 -23 68.0 77 16 20.8 24 -8 1 0 0.0 0 0 42 13 31.0 10 3
o4 Semi-Professionals & | 2016 65 13 20.0 29.2 19 -6 68.5
Technicians 2018 76 17 22.4 29.1 22 -5 76.9 22 7 31.8 6 1 1 0 0.0 0 0 13 3 23.1 3 0
. 2016 16 0 0.0 17.8 3 -3 0.0
05 |Supervisors
2018 16 0 0.0 17.8 3 -3 0.0 3 0 0.0 1 -1 1 0 0.0 0 0 3 0 0.0 0 0
06 Supervisors: Crafts & | 2016 27 1 37 17.8 5 -4 20.8
Trades 2018 22 1 4.5 17.4 4 -3 26.1 0 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow . Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100{ Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y y y y ! J J y y J y
New Entrants Goals
|  FlowData | Short-term Goals Long-term Goals

Comments

Year ﬁw.ia Minorities Visible Minorities Sw”e_a Minorities
All Employees

Percent of Percent of
- - o Je

Percent of
p& Met

01 |Senior Managers

Middle & Other

02 Managers

03 |Professionals

Semi-Professionals &

04 Technicians

05 [Supervisors

Supervisors: Crafts &

06 Trades
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B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Workiorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees: HPIoYEes: mployees nIpInvees)
= "1 o Ggeed [ Difewow | " | Adwl [ Evpeoed [ Difbeence |
# W“»W—W ’
07 Administrative & 2016 28 4 143 12.1 3 1 118.1
Senior Clerical 2018 31 3 9.7 12.1 4 -1 80.0 13 1 7.7 2 -1 1 0 0.0 0 0 10 2 20.0 1 1
08 Skilled Sales & 2016 34 9 26.5 18.3 6 3 144.6
Service Personnel 2018 28 9 32.1 18.9 5 4 170.1 2 1 50.0 0 1 0 0 0.0 0 0 7 1 14.3 2 -1
09 Skilled Crafts & 2016 127 3 24 19.1 24 221 124
Trades Workers 2018 116 3 2.6 18.9 22 -19 13.7 3 0 0.0 1 -1 1 0 0.0 0 0 14 0 0.0 0 0
10 | Clerical Personnel 2016 51 8 15.7 17.1 9 -1 91.7
2018 55 10 18.2 17.7 10 0 102.7 14 3 21.4 2 1 0 0 0.0 0 0 10 1 10.0 2 -1
1 Intermediate Sales & | 2016 30 4 13.3 23.1 7 -3 577
Service Personnel 2018 32 6 18.8 23.0 7 -1 81.5 6 2 333 1 1 0 0 0.0 0 0 4 0 0.0 1 -1
12 Semi-Skilled Manual 2016 270 35 13.0 21.0 57 =22 61.7
Workers 2018 267 35 13.1 21.3 57 -22 61.5 27 4 14.8 6 -2 0 0 0.0 0 0 29 4 13.8 4 0
Part 2: Flow?
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100i Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y

Short-term Goals

Year Visible Minorities Visible Minorities Vislble Minorities Comments

Al F‘WWW Pecentof| . | Pecemtofl L ] Percent of Percent of
Goal Met Goal Met Goal Met Goal Met

b ““~“~
o7 [Administrative & 2018 14 1 7.1 nm 0.0 0.0 n-m 0.0
Senior Clerical 2021 14 1 7.1 o 12.1 59.0
08 Skilled Sales & 2018 1 0.0 0.0
Service Personnel 2021 1 0.0 0.0
09 Skilled Crafts & 2018 4 0 19.1 0.0
Trades Workers 2021 4 0 18.9 0.0
10 |Clerical Personnel 2018 14 3 154 1391
2021 14 3 0.0 0.0
1 Intermediate Sales & | 2018 6 2 22.0 151.5
Service Personnel 2021 6 2 23.0 144.9
2 Semi-Skilled Manual | 2018 27 4 20.6 71.9
Workers 2021 27 4 213 69.6
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(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
v
13 Other Sales & Service | 2016 3 0 0.0 25,3 1 -l 0.0
Personnel 2018 7 0 0.0 22.1 2 -2 0.0 9 2 222 2 0 0 0 0.0 0 0 5 2 40.0 0 2
14 |Other Manual Workers 2016 0 0 0.0 0.0 0 0 00
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 955 130 13.6 0.0 0 130 0.0
2018 990 139 14.0 0.0 0 139 0.0 184 36 19.6 0 36 6 0 0.0 1 -1 152 27 17.8 21 6
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Gﬂals
Kene
All Employees

Percent of I‘ermt of Percent of Percent of
-

Comments

13 Other Sales & Service 2018 9
Personnel 2021 9

14 |Other Manual Workers 2018 0
2021 0

Total 2018 190
2021 190
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

0  Adjusted survey results to reflect hires, promotions and terminations.

[0  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

[0 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[0  Ensured that any new gaps identified are addressed accordingly.

[0 Maintained appropriate records in all required areas.

Other measures:

0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

O

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 I R N

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

]

Consulted employee/union representatives on communication and implementation of employment
equity.

[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

O

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Canadian Bank Note Company, Limited
Primary Location: Ottawa, Ontario

Number of Employees: 990

e Ontario 880
e Alberta 107
e British Columbia 2
e Nova Scotia 1

Organization Overview:

NAICS # 3231 (Printing and related support activities)

Canadian Bank Note Company, Limited designs, launches and supports secure solutions for
currency, border security, identification, excise and lottery operations.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-04-29
Closed: 2016-05-06
Workforce 2016-03-31
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-10-28; ext 2018-10-31
Received: 2018-11-06

Workforce 2018-10-24

Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:

Employmernt and Emploi et Can;oozﬁzwsﬁ
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Yes L1 No

Comments:

The period reported on the Achievement report is 2016-04-01 to 2018-10-24. The data from
the current workforce analysis included in the Achievement report is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in each designated

group.

In the previous assessment short and long-term goals were set in numbers and

percentage format. For the purpose of this assessment only percentage format is used.

Women

01 | Senior Managers Goal not met (achieved 0.0%).
02 | Middle & Other Managers Goal not met (achieved 28.6%).
03 | Professionals Goal met (achieved 101.8%).
04 | Semi-Professionals & Technicians Goal not met (achieved 36.2%).
07 | Administrative & Senior Clerical Personnel Goal not set

09 | Skilled Crafts & Trades Workers Goal not met (achieved 0.0%).
10 | Clerical Personnel Goal met (achieved 142.9%).
11 | Intermediate Sales & Service Personnel Goal not met (achieved 53.9%)

Assessment/Observations

2 Employment and
Social Developrment

EEOG 01 - There were no new entrants in this EEOG. The market availability is 27.4%.
The company had set a goal of hiring / promoting 27.4% and did not hire or promote
anyone from this designated group.

EEOG 02 — Out of nine new entrants in this EEOG, one were from this designated group.
The market availability is 38.9%. The company had set a goal of hiring / promoting
38.9%. By hiring / promoting only two entrants from this designated group, they
achieved 28.6% of the goal set.

EEOG 03 - Out of 78 new entrants, 20 were from this designated group in this EEOG.

The market availability is 25.2%. The company had set a goal of hiring / promoting
25.2% and they achieved 101.8% of the goal set.

EEOG 04 - Out of 23 new entrants in this EEOG, 5 were from this designated group. The
market availability is 24.6%. The company had set a goal of hiring / promoting 60.0%.
By hiring / promoting only five entrants from this designated group, they achieved
36.2% of the goal set.

EEOG 07 - Out of the 14 new entrants, 10 were from this designated group in this EEOG.
The market availability is 77.7%. Reasonable effort could not be assessed since no goal
was set in the previous assessment.

W
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EEOG 09 - Out of four new entrants in this EEOG, none was from this designated group.
The market availability is 10.1%. The company had set a goal of hiring / promoting
10.1%. By hiring / promoting none from this designated group, they did not meet the
goal.

EEOG 10 - Out of 14 new entrants, 10 were from this designated group in this EEOG.
The market availability is 67.8%. The company had set a goal of hiring / promoting
50.0% and they achieved 142.9% of the goal set.

EEOG 11 - Out of six new entrants in this EEOG, 2 were from this designated group. The
market availability is 62.4%. The company had set a goal of hiring / promoting 61.8%.
By hiring / promoting two entrants from this designated group, they achieved 53.9% of
the goal set.

Aboriginal Peoples

01 | Senior Managers Goal not met (achieved 0%)
07 | Administrative & Senior Clerical Personnel Goal not met (achieved 0%)
08 | Skilled Sales & Service Personnel Goal not met (achieved 0%)
10 | Clerical Personnel Goal not met (achieved 0%)

Assessment/Observations

EEOG 01 — There is no new entrants in this EEOG & none from this designated group.
The market availability is 2.9%. The company had set a goal of hiring / promoting 2.9%.
By hiring / promoting none from this designated group, they did not meet the goal.
EEOG 07 - Out of 14 new entrants in this EEOG, none was from this designated group.
The market availability is 3.2%. The company had set a goal of hiring / promoting 3.2%.
By hiring / promoting none from this designated group, they did not meet the goal.
EEOG 08 - Out of two new entrants in this EEOG, none was from this designated group.
The market availability is 1.8%. The company had set a goal of hiring / promoting 1.8%.
By hiring / promoting none from this designated group, they did not meet the goal.
EEOG 10 - Out of 14 new entrants in this EEOG, none was from this designated group.
The market availability is 3.0%. The company had set a goal of hiring / promoting 3.0%.
By hiring / promoting none from this designated group, they did not meet the goal.

Persons with Disabilities

03 | Professionals Goal not met (achieved 67.5%)
04 | Semi-Professionals & Technicians | Goal met (achieved 94.5%)

05 | Supervisors Goal not met (achieved 0.0%)
06 | Supervisors: Crafts & Trades Goal not met (achieved 0.0%)
08 | Skilled Sales & Service Personnel | Goal not met (achieved 0.0%)

09 | Skilled Crafts & Trades Workers | Goal met (achieved 1315.8%)
10 | Clerical Personnel Goal not met (achieved 0.0%)
12 | Semi-Skilled Manual Workers Goal not met (achieved 0.0%)

2 Employment and
Social Developrment
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Assessment/Observations

EEOG 03 - Out of 78 new entrants in this EEOG, two were from this designated group.
The market availability is 3.8%. The company had set a goal of hiring / promoting 3.8%.
By hiring / promoting two entrants from this designated group, they achieved 67.5% of
the goal set.

EEOG 04 - Out of 23 new entrants in this EEOG, one was from this designated group.
The market availability is 4.6%. The company had set a goal of hiring / promoting 4.6%.
By hiring / promoting one entrant from this designated group, they achieved 94.5% of
the goal set.

EEOG 05 - Out of four new entrants in this EEOG, none was from this designated group.
The market availability is 13.9%. The company had set a goal of hiring / promoting
13.9%. By hiring / promoting none from this designated group, they did not meet the
goal.

EEOG 06 - There were no new entrants in this EEOG. The market availability is 7.8%.
The company had set a goal of hiring / promoting 7.8% and did not hire or promote
anyone from this designated group.

EEOG 08 - - Out of two new entrants in this EEOG, none was from this designated group.
The market availability is 3.5%. The company had set a goal of hiring / promoting 3.5%.
By hiring / promoting none from this designated group, they did not meet the goal.
EEOG 09 - Out of four new entrants in this EEOG, 2 were from this designated group.
The market availability is 3.8%. The company had set a goal of hiring / promoting 3.8%.
By hiring / promoting two entrants from this designated group, they achieved 1315.8%
of the goal set.

EEOG 10 - Out of 14 new entrants in this EEOG, none was from this designated group.
The market availability is 7.0%. The company had set a goal of hiring / promoting 7.0%.
By hiring / promoting none from this designated group, they did not meet the goal.
EEOG 12 - Out of 27 new entrants in this EEOG, none was from this designated group.
The market availability is 4.8%. The company had set a goal of hiring / promoting 4.8%.
By hiring / promoting none from this designated group, they did not meet the goal.

Members of Visible Minorities

02 | Middle & Other Managers Goal not met (achieved 0.0%)
03 | Professionals Goal not met (achieved 63.5%)
04 | Semi-Professionals & Technicians Goal met (achieved 104.2%)
05 | Supervisors Goal not met (achieved 0.0%)
06 | Supervisors: Crafts & Trades Goal not met (achieved 0.0%)
09 | Skilled Crafts & Trades Workers Goal not met (achieved 0.0%)
10 | Clerical Personnel Goal met (achieved 125.3%)
11 | Intermediate Sales & Service Personnel Goal met (achieved 144.3%)
12 | Semi-Skilled Manual Workers Goal not met (achieved 70.5%)
13 | Other Sales & Service Personnel Goal met (achieved 87.8%)

2 Employment and
Social Developrment
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Assessment/Observations

EEOG 02 - Out of nine new entrants in this EEOG, none was from this designated group.
The market availability is 15.0%. The company had set a goal of hiring / promoting
15.0%. By hiring / promoting none from this designated group, they did not meet the
goal.

EEOG 03 - Out of 78 new entrants in this EEOG, 16 were from this designated group.
The market availability is 32.3%. The company had set a goal of hiring / promoting
32.3%. By hiring / promoting 17 entrants from this designated group, they achieved
63.5% of the goal set.

EEOG 04 - Out of 23 new entrants in this EEOG, seven were from this designated group.
The market availability is 29.2%. The company had set a goal of hiring / promoting
29.2%. By hiring / promoting 7 entrants from this designated group, they achieved
104.2% of the goal set.

EEOG 05 - Out of four new entrants in this EEOG, none were from this designated group.
The market availability is 17.8%. The company had set a goal of hiring / promoting
17.8%. By hiring / promoting none from this designated group, they did not meet the
goal.

EEOG 06 — There were no new entrants in this EEOG. The market availability is 17.8%.
The company had set a goal of hiring / promoting 17.8%. By hiring / promoting none,
they did not meet the goal.

EEOG 09 - Out of four new entrants in this EEOG, none were from this designated group.
The market availability is 19.1%. The company had set a goal of hiring / promoting
19.1%. By hiring / promoting none from this designated group, they did not meet the
goal.

EEOG 10 - Out of 14 new entrants in this EEOG, three were from this designated group.
The market availability is 17.1%. The company had set a goal of hiring / promoting
17.1%. By hiring / promoting three entrants from this designated group, they achieved
125.3% of the goal set.

EEOG 11 - Out of 6 new entrants in this EEOG, two were from this designated group.
The market availability is 23.1%. The company had set a goal of hiring / promoting
23.1%. By hiring / promoting two entrants from this designated group, they achieved
144.3% of the goal set.

EEOG 12 - Out of 27 new entrants in this EEOG, four were from this designated group.
The market availability is 21.0%. The company had set a goal of hiring / promoting
21.0%. By hiring / promoting four entrants from this designated group, they achieved
70.5% of the goal set.

EEOG 13 - Out of 9 new entrants in this EEOG, two were from this designated group.
The market availability is 25.3%. The company had set a goal of hiring / promoting
25.3%. By hiring / promoting two entrants from this designated group, they achieved
87.8% of the goal set.

ASSESSMENT OF REASONABLE EFFORTS

2 Employment and

Social Developrment
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An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2016-04-01 to 2018-10-24. During their initial

assessment, the organization set thirty short-term goals and only eight were met above
80% while no goal was set for one EEOG. Most of the EEOG’s shows some progress was
made but it did not achieve 80% of the goal set.

ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format.
All short-term and long term goals are set at labour market availability.

Women

Workforce Analysis Results Goals
Short- | Long-
] ] term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap |(1to3| years
years) or
more)
# Description # #Hor% | #or% % %
01 | Senior Managers -2 27.4 27.4 17.6 27.4
02 | Middle & Other Managers -9 389 | 389 295 339
03 | Professionals 6 26.0 | 26.0 23.2 26.0
04 | Semi-Professionals & Technicians -6 25.0 25.0 17.1 25.0
07 Administrative & Senior Clerical Not Not
Personnel -4 Req Req 64.5 77.7
09 | Skilled Crafts & Trades Workers -9 9.8 9.8 1.7 9.8
10 Clerical Personnel Not Not
-5 Req Req 58.2 67.8
11 Intermediate Sales & Service
Personnel -11 50.0 50.0 28.1 62.4

Observations:

Employment and

No goals were required to be set in EEOG’s 07 and 10, since the present representation
is 64.5% and 58.2% respectively. Also although availability is higher in EEOG’s 11, short
and long term goals were appropriately set at 50% so as not to encourage the

occupational clustering of women in this occupation, and to ensure that they are
inclusive of all genders.
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long-
) ) term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # #Hor% | #or% % %
07 Administrative & Senior Clerical 1 39 39 0.0 39
Personnel
08 | Skilled Sales & Service Personnel -1 1.9 1.9 0.0 1.9
10 | Clerical Personnel -1 3.0 3.0 1.8 3.0
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
Short- | Long-
) ) term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # Hor% | #or% % %
03 | Professionals -2 5.0 5.0 3.1 3.8
05 | Supervisors -2 13.9 13.9 0.0 13.9
06 | Supervisors: Crafts & Trades -2 7.8 7.8 0.0 7.8
08 | Skilled Sales & Service Personnel -1 3.5 3.5 0.0 3.5
09 | Skilled Crafts & Trades Workers -2 3.8 3.8 1.7 3.8
10 | Clerical Personnel -3 7.0 7.0 1.8 7.0
11 Intermediate Sales & Service 1 56 56 31 56
Personnel
12 | Semi-Skilled Manual Workers -4 4.8 4.8 3.4 4.8

Observations:

2 Employment and
Social Developrment
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
] ] term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # #Hor% | #or% % %
02 | Middle & Other Managers -10 15.0 15.0 4.2 15.0
03 | Professionals -23 31.6 31.6 21.5 31.6
04 | Semi-Professionals & Technicians -5 29.1 29.1 22.4 29.1
05 | Supervisors -3 17.8 17.8 0.0 17.8
06 | Supervisors: Crafts & Trades -3 17.4 17.4 4.5 17.4
07 Administrative & Senior Clerical 1 121 121 9.7 121
Personnel
09 | Skilled Crafts & Trades Workers -19 18.9 18.9 2.6 18.9
11 Intermediate Sales & Service 1 53.0 3.0 18.8 3.0
Personnel
12 | Semi-Skilled Manual Workers -22 21.3 21.3 13.1 21.3
13 | Other Sales & Service Personnel -2 22.1 22.1 0.0

Observations:

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

® Canadian Bank Note Company, Limited has a number of gaps in all four designated

2 Employment and
Social Developrment

groups. It may be beneficial for this organization to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of this designated group through the use of permanent full-
time and permanent part-time employment when vacancies arise.

Given that Canadian Bank Note Company, Limited has large gaps in EEOG 11 — Women
and EEOG 02, EEOG 03, EEOG 09 and EEOG 12 — Members of Visible Minorities, the

W
Ernpiol et ‘ 1002135
Canadz  Développernent social Canada anl



company may want to consider conducting an employment systems review to identify
any potential barriers to the recruitment and retention of individuals in these EEOG’s for
the designated groups for Women and Members of Visual Minorities.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.isp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Neena Sharan

Date: December 03, 2018
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: December 19, 2018 9:28 AM

To: 'dmckechn@cbnco.com' <dmckechn@cbnco.com>; 'mkostiuk@cbnco.com' <mkostiuk@cbnco.com>
Subject: Government of Canada Agreement Number: V060124 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Gordon McKechnie:

| am writing to inform you that the subsequent compliance assessment initiated on October 28, 2018 has
been completed. As a result of the assessment, Canadian Bank Note Company Limited has been found
to be in compliance with the requirements of the Federal Contractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Canadian
Bank Note Company Limited employment equity program.

e Canadian Bank Note Company, Limited has a number of gaps in all four designated groups. It
may be beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
this designated group through the use of permanent full-time and permanent part-time
employment when vacancies arise.

e Given that Canadian Bank Note Company, Limited has large gaps in EEOG 11 — Women and
EEOG 02, EEOG 03, EEOG 09 and EEOG 12 — Members of Visible Minorities, the company may
want to consider conducting an employment systems review to identify any potential barriers to
the recruitment and retention of individuals in these EEOG’s for the designated groups for
Women and Members of Visual Minorities.

¢ Guidance on conducting an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 28, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Canadian Bank Note Company Limited will be required to demonstrate that it has made
reasonable efforts to achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Canadian Bank Note Company Limited continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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