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I *I Employment and Emploi et OFFICIAL USE ONLY

Social Development Canada Développement social Canada Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[JNew Agreement
Revised Agreement
ORGANIZATION
Legail Name of Organization Parent company is located outside Canada
CA Canada Company
Yes [Ino
Oiperating Name {f different from Legal Name of Organization) Pro Business Numb
CA Technologies Ino.
Total number of employees in Canada 260
(Full-Time/Part-Time/Temporary) -
Organization's North American Indusiry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
541510 visit: hitp/Avwaw. statean. ge.calsubjects-sujets/standard-
norme/naics-scian/2002/naics-scian02l-eng. him
Official use only (if information above is incorrect}
Prog t Business Numb Total number of employees in Canada Organization's NAICS Code No

HEAD OFFICE

Address {buliding number, strasl, sulls, i) Gity Province Postal Code

12% Commerce Valley Drive, West, sulte 8090 Thernhill o 13T TW4

Thoernhill, Ontario L3T TwW4 Telophore Number [T ——
289-695-7622 G05-885-T350

EMPLOYMENT EQUITY CONTACT

Name {prinh) Title
Shelly Weathers Sr. Human Bessourcss Business Partner
Telophons Mumber E-mail Address
ZRG-835-T6E2 shelly.weatherséca. con
CERTIFICATION

The above-named organization:
s having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
» intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)

Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization

Mames {prind Title
Renss Lalonde VP, Sales and Country Manager
Talephons Number E-rnail Addrass
aorosar e Rgnee ., Lalondefca.com
Ciate
bLivlpagl“-
ol VJ

RETURN INSTRUCTIONS

IMPORTANT

« The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gc.ca

[
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Employrant snd Sacial  Emplai et Dévalappement .
Duvelopment Cxnasts  swoial Uanads CA Canada Company (certificate # 060651) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-10-25 to 2018-01-01

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora

Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees

GEOGRAPHICAL AREAS Ontario 101 0 0 101 Montréal 24 0 0 24
3 Québec 24 0 0 24 Toronto 5 0 0 5

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN British Columbia 184 0 0 184 Vancouver 184 0 0 184
EACH AREA) Ottawa

Total Employees in Canada 4 309 Gatineau 16 0 0 16

Ont. less CMAs 80 0 0 80
Total Employees in Canada 4 309

Canada
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B i Mﬁﬁwﬁaﬁggﬁﬁa CA Canada Company (certificate # 060651) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-10-25 to 2018-01-01
lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 2 2
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 28 20 8 3 3
Professionals 1 1
Top Range: $100,000 and over
Bottom Range: Under $5,000
153 110 43 1 1 58 40

Semi-Professionals and Technicians

Top Range: Under $5,000

Bottom Range: Under $5,000

1 21 18 3 1 1 4 3 1
. 4 5 sy
Page 1 of 2 Canada
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Total Number of Employees

B i Mﬁﬁwﬁaﬁggﬁﬁa CA Canada Company (certificate # 060651) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-10-25 to 2018-01-01

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 19 12 7 7 2

Skilled Sales and Service Personnel 4 2 2

Top Range: $100,000 and over 3

Bottom Range: Under $5,000 2

Page 2 of 2
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

CA Canada Company (certificate # 060651)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2015-10-25 to 2018-01-01

Form 3 A

001885

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 303 228 75 3 2 94 70 24
$100,000 and over 6 6

Total Number of Employees

Page 1 of 1
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Employrent snd Sacial  Emplai et Dévalappement Form4 A
Develonment Conadds svcial Ganade CA Canada Company (certificate # 060651)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-10-25 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 9 1 2 2
Professionals 88 66 22 38 28 10
Semi-Professionals and Technicians 4 4
Administrative and Senior Clerical 24 17 7 15 12 3
Personnel
Skilled Sales and Service Personnel

11 10 1 6 6

Page 1 of 1 ﬁ u w&m
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Ernigpleyrrant m_._n Fpsiad mmsmw_am ,E Ebwalappement Form5 A
Bevelopment Canads  socinl Ganade CA Canada Company (certificate # 060651)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-10-25 to 2018-01-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 7 6 1 1 1
Professionals 33 28 5 8 7 1
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 6 6 2 2

Total Number of Employees Promoted

Total Number of Promotions

Page 1 of 1 ﬁ u w&m



Ennplai vt Dévalappement Form6 A

apcial Ganash

Erngleyresnt snd Soniad
Deyslapment Cxnads

CA Canada Company (certificate # 060651)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-10-25 to 2018-01-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 9 2 1 1
Professionals 68 57 11 16 14 2
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 6 5 6 5 1
Personnel
Skilled Sales and Service Personnel

(: a %‘@*%
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Detailed Report
Date: 2018-01-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 00% 274% 1 %///////////% National
02 : Middle and Other Managers National 28 8 286% 389% 11 ////////////% National
03 : Professionals 154 43 279 % 22.3% 34 9
1121 : Human resources professionals National 1 1 100.0% 711 % 1 0 National
1122 : Professional occupations in business management consulting National 9 2 222%  42.0% 4 %//////////// National
]
1123 : Professional occupations in advertising, marketing and public relations National 8 3 37.5% 66.4 % 5 %///////////% National
2173 : Software engineers and designers National 133 35 26.3 % 17.4 % 23 12 National
4112 : Lawyers and Quebec notaries National 2 1 50.0 % 42.5 % 1 0 National
4169 : Other professional occupations in social science, n.e.c. National 1 1 100.0 % 58.1 % 1 0 National
04 : Semi-Professionals and Technicians 21 3 14.3% 23.9% 5 %////////////
3
2281 : Computer network technicians British Columbia 1 0 0.0 % 19.8 % 0 0 British Columbia
2281 : Computer network technicians Ontario 2 0 0.0 % 20.8 % 0 0 Ontario
2282 : User support technicians British Columbia 7 0 00% 251% 2 %/////////% British Columbia
2282 : User support technicians Ontario 11 3 27.3% 24.2 % 3 0 Ontario
07 : Administrative and Senior Clerical Personnel 19 7 368% 795% 15 %///////////%
Employment Equity Occupational Group Montréal 1 1 100.0% 80.8 % 1 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0 % 87.1% 1 0 Ont. less CMAs

Vancouver

Employment Equity Occupational Group Vancouver 17 5 294%  79.0% 13 %///////////%
08 : Skilled Sales and Service Personnel 84 14 167% 285% 24 ////////%
6221 : Technical sales specialists - wholesale trade British Columbia 10 1 10.0%  26.3% 3 %////////%
6221 : Technical sales specialists - wholesale trade Ontario 59 10 16.9 % 28.7 % 17 %//////////%
6221 : Technical sales specialists - wholesale trade Québec 15 3 200% 291% 4 %///////////%

British Columbia
Ontario

Québec

Page 1 of 9 g 8,—]%&
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Detailed Report
Date: 2018-01-01

001890

Women

Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Total 309 75 243 % 29.2% 90 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 F del
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - CA Canada Company

001891

Workforce Analysis - Detailed Report
Date: 2018-01-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 3 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 28 0 0.0 % 22 % 1 §\§ National

03 : Professionals 154 1 0.6 % 0.8 % 1 0

1121 : Human resources professionals National 1 1 100.0 % 2.7 % 0 1 National

1122 : Professional occupations in business management consulting National 9 0 0.0 % 16 % 0 0 National

1123 : Professional occupations in advertising, marketing and public relations National 8 0 0.0 % 21 % 0 0 National

2173 : Software engineers and designers National 133 0 0.0 % 0.6 % 1 §\§ National

4112 : Lawyers and Quebec notaries National 2 0 0.0 % 16 % 0 0 National

4169 : Other professional occupations in social science, n.e.c. National 1 0 0.0 % 4.7 % 0 0 National

04 : Semi-Professionals and Technicians 21 1 4.8 % 1.7 % 0 1

2281 : Computer network technicians British Columbia 1 0 0.0 % 2.0 % 0 0 British Columbia

2281 : Computer network technicians Ontario 2 0 0.0 % 14 % 0 0 Ontario

2282 : User support technicians British Columbia 7 0 0.0 % 1.8 % 0 0 British Columbia

2282 : User support technicians Ontario 1" 1 9.1 % 16 % 0 1 Ontario

07 : Administrative and Senior Clerical Personnel 19 0 0.0 % 22% 0 0
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.1 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Vancouver 17 0 0.0 % 21 % 0 0 Vancouver

08 : Skilled Sales and Service Personnel 84 1 1.2% 12 % 1 0

6221 : Technical sales specialists - wholesale trade British Columbia 10 0 0.0 % 25% 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 59 1 1.7 % 1.0 % 1 0 Ontario

6221 : Technical sales specialists - wholesale trade Québec 15 0 0.0 % 1.0 % 0 0 Québec

Page 3 of 9 . fel
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - CA Canada Company m
Workforce Analysis - Detailed Report 8
Date: 2018-01-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 309 3 1.0 % 1.2% 3 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 . P
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - CA Canada Company m
Workforce Analysis - Detailed Report 8
Date: 2018-01-01
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 10.1 % 0 0 National
02 : Middle and Other Managers National 28 3 10.7 % 15.0 % 47 National
03 : Professionals 154 58 37.7 % 374 % 58 0
1121 : Human resources professionals National 1 0 0.0 % 141 % 0 0 National
1122 : Professional occupations in business management consultin National 9 0 0.0 % 21.6 % 27 National
P 9 0 ‘ ¢ e
1123 : Professional occupations in advertising, marketing and public relations National 8 3 37.5% 16.9 % 1 2 National
2173 : Software engineers and designers National 133 54 40.6 % 40.5 % 54 0 National
4112 : Lawyers and Quebec notaries National 2 1 50.0 % 12.5% 0 1 National
4169 : Other professional occupations in social science, n.e.c. National 1 0 0.0 % 9.9 % 0 0 National
04 : Semi-Professionals and Technicians 21 4 19.0 % 34.2 % 70

2281 : Computer network technicians British Columbia 1 1 100.0 % 28.5% 0 1 British Columbia

2281 : Computer network technicians Ontario 2 0 00% 34.1% §\§ Ontario
2282 : User support technicians British Columbia 7 0 00% 325% § British Columbia
2282 : User support technicians Ontario 1 3 273% 359% §\§ Ontario

07 : Administrative and Senior Clerical Personnel 19 9 47.4 % 323 % 6 3
Employment Equity Occupational Group Montréal 1 0 0.0 % 122 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 1.6 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Vancouver 17 9 52.9 % 35.3% 6 3 Vancouver

08 : Skilled Sales and Service Personnel 84 20 23.8% 19.0 % 16 4

6221 : Technical sales specialists - wholesale trade British Columbia 10 2 20.0 % 24.7 % 2 0 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 59 14 23.7% 20.8 % 12 2 Ontario

6221 : Technical sales specialists - wholesale trade Québec 15 4 26.7 % 8.5 % 1 3 Québec

Page 5 of 9 - fel
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Employment and Sorial

Emplei ot Développement
Developmsnt Danads

sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Detailed Report
Date: 2018-01-01

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 309 94 30.4 % 29.6 % 91 3

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

2018-05-22

Page 6 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - CA Canada Company

001895

Workforce Analysis - Detailed Report
Date: 2018-01-01

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 31 0 0.0 % 43% 1 §\§
03 : Professionals National 154 0 0.0 % 38% 6 §§ National
04 : Semi-Professionals and Technicians National 21 0 0.0 % 46 % 1 § National
07 : Administrative and Senior Clerical Personnel National 19 0 0.0 % 34 % 1 %\\\\\\\\& National
08 : Skilled Sales and Service Personnel National 84 0 0.0 % 35 % 3 §§ National

Total 309 0 0.0% 3.8% 12 §

Total may not equal sum of components due to rounding.

National

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 . P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Detailed Report

Date: 2018-01-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01 : Senior Managers

02 : Middle and Other Managers

03 : Professionals

04 : Semi-Professionals and Technicians

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

11 : Intermediate Sales and Service Personnel

2018-05-22

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA

001896
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - CA Canada Company

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Administrative and Senior Clerical Personnel

07
08
1

2018-05-22

Professionals
Semi-Professionals and Technicians

: Skilled Sales and Service Personnel
: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-01-01

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Summary Report
Date: 2018-01-01

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 3 0 0.0% 27.4% ! %///////////%

02 : Middle and Other Managers 28 8 286% 389% 11 %////////////%

03 : Professionals 154 43 27.9 % 22.3% 34 9

04 : Semi-Professionals and Technicians 21 3 143% 239% 5 %////////////

i

07 : Administrative and Senior Clerical Personnel 19 7 36.8 % 79.5% 15 %///////////%

08 : Skilled Sales and Service Personnel 84 14  167% 285% 24 %///////%

Total 309 75 243% @ 292% 90 W///////%
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - CA Canada Company m
Workforce Analysis - Summary Report 8
Date: 2018-01-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 28 0 0.0 % 2.2 % 17
03 : Professionals 154 1 0.6 % 0.8 % 1 0
04 : Semi-Professionals and Technicians 21 1 4.8 % 1.7 % 0 1
07 : Administrative and Senior Clerical Personnel 19 0 0.0 % 22 % 0 0
08 : Skilled Sales and Service Personnel 84 1 1.2% 12 % 1 0
Total 309 3 1.0% 12% 3 0

Total may not equal sum of components due to rounding.

Page 2 of 6 " i — P
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Emplei ot Développement
sopeial Cansde

Employment and S
Developmsnt Danads

Workplace Equity Information Management System - CA Canada Company

001900

Workforce Analysis - Summary Report
Date: 2018-01-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 3 0 0.0 % 10.1 % 0 0
: Mi 3 10.7 % 15.0 % 47

02 : Middle and Other Managers 28 b b \\\\\\\\\\&

03 : Professionals 154 58 37.7 % 374 % 58 0
. . . P I

04 : Semi-Professionals and Technicians 21 4 19.0 % 34.2 % 7 §

07 : Administrative and Senior Clerical Personnel 19 9 474 % 32.3% 6 3

08 : Skilled Sales and Service Personnel 84 20 23.8% 19.0 % 16 4

Total 309 94 304 % 29.6 % 91 3

Total may not equal sum of components due to rounding.

Page 3 of 6 " i
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - CA Canada Company

001901

Workforce Analysis - Summary Report
Date: 2018-01-01

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 31 0 0.0 % 43 % 1 §\§
03 : Professionals 154 0 0.0 % 3.8 % 6 %\\\\\\\\&
04 : Semi-Professionals and Technicians 21 0 0.0% 46 % 1 §\§
07 : Administrative and Senior Clerical Personnel 19 0 0.0 % 34 % 1 §\§
08 : Skilled Sales and Service Personnel 84 0 0.0% 35% 3 §§

Total 309 0 0.0 % 3.8% 12 §

Total may not equal sum of components due to rounding.

Page 4 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - CA Canada Company

001902

Workforce Analysis - Summary Report
Date: 2018-01-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 . P
2016.05.22 Canada




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - CA Canada Company

Workforce Analysis - Summary Report
Date: 2018-01-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6 oy i
2018-05-22 ae oo T aﬂu

001903



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

CA Canada Company

[Date: 2018-01-01]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
wyw | MM ¢ DD
2015

All Employecs

. 4 & %

Senior Managers 3 0

02 |Middle & Other Managers 31 6
03 |Professionals 35
04 |Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 5
08 |Skilled Sales & Service Personnel 14
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 60

* Source:

Data from Subsequent/Current Workforce Analysis
ywy | MM P pPD

All Employees

Availability*

3
0
0
7
4
0
0
0
0
0
0
5

* Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CA Canada Company
[Date: 2018-01-01]

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Aboriginal Peoples

Employment Equity Occupational Group (EEOG) Renresentation
)

Senior Managers
02 |Middle & Other Managers 31
03 [Professionals 118
04 |Semi-Professionals & Technicians 3
05 |[Supervisors 0

06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 5
08 |[Skilled Sales & Service Personnel 101
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 0
Total 262

* Source:

0

N OO OO OO =D D 0D D O
WIC © © O O O — O O O — — O O
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CA Canada Company
[Date: 2018-01-01]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Senior Managers
02 |Middle & Other Managers 31
03 [|Professionals 118
04 |Semi-Professionals & Technicians 3 1
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 5 0
08 |Skilled Sales & Service Personnel 101 16
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 0 0
Total 262 46

* Source:

0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

CA Canada Company
[Date: 2018-01-01]

Data from First/Previous Workforce Analysis

Subsequent/Current Workforce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |[Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel 10
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 262

® Source: * Source:

—
[a—
o0

S — O O O O = W O O W

Sl © © © O O O O O O O O O
Sl © O O O O OO oo oo O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CA Canada Company

[Date: 2018-01-01]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Women  [All Employees
(EEOG) Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

S o o © o o e UK 8 o8 D e B O

© O © o oo oo e o) oo D D
o O O O O O O e OO e

Cle © © ©C © ©C © O O O O O DD
Sl o oo b o oob o o > D o o o o
NI © o© o g o D 0D O Ul e O
Cle oo oo oo O oD D
Sl o o o o 0 D o o D o o o o

Slcs o oo o o oob o o > D o o o o
Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CA Canada Company

[Date: 2018-01-01]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Aboriginal
Peoples

Aboriginal
Peaples

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group
(EEOG)

All Employees
Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers

02 |[Middle & Other Managers 10
03 |Professionals 88
04 | Semi-Professionals & Technicians 4
05 | Supervisors 0
06 | Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 24
08 | Skilled Sales & Service Personnel 1

1
09 | Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 [Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 [Other Sales & Service Personnel 0
14 [Other Manual Workers 0
Total 137

S O OO OO N = O =

Sl © & o o oo oo s oD D o D oD
SO O OO OO oo O
Sl o oo b o oob o o > D o o o o
Sl © © & o g ooh o o D oD O
SO © O OO OO oo oo O

Sl o o o o 0 D o o D o o o o
Cle ©© ©C © ©C © O O O O O D D
Sl & © O O D o O OO OO OO

SIS © O OO oo O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CA Canada Company

001910

[Date: 2018-01-01]

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

2015 10

| Pb
25

M | DD
1 01

2018 0

Data from Form 4 - Employees
Hired
J J J J
Table 3: Persons with Disabilities
Full-time / National Part-time / National

Persons with
Disabilities

Disabilities

Total

Sl © & o o oo oo s oD D o D oD

137

SIS © O OO OO

Persans with

Sl o oo b o oob o o > D o o o o

Data from Form 5 - Employees
Promoted
2 2 2 2
Table 7: Persons with Disabilities
Eull-time / National Part time / National

Persans with
Disabilities
Promoted

Persons with
Disabilities

All Employees
Promoted

All Employees
Promoted

S OO OO N =D
Sl © © & o g ooh o o D oD O
Sl o o o o 0 D o o D o o o o

SO © O OO OO oo oo O

Eull-time / National

All Employees
Terminated

Data from Form 6 - Employees
Terminated

{ { { y

Persons with
Disabilities
Terminated

All Employees
Terminated

Cle ©© ©C © ©C © O O O O O D D
SO O OO OO OO

Table 11: Persons with Disabilities
Part-time / National

Persons with
Disabilities
Terminated

Sl & © O O D o O OO OO OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CA Canada Company
[Date: 2018-01-01]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J y y J ) | 2 2 y y y J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities
Full-time / National Part-time / National Full-time / National Part-time / National Eull-time / National Part-time / National

Members of Members of Members of Members of Members of Members of
Visible Visible Visible Visible All Employees Visible 1All Employees Visible
Minorities Minorities Terminated Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Promoted

All Employees
Promoted

01 [Senior Managers

02 |[Middle & Other Managers 10
03 |Professionals 88
04 | Semi-Professionals & Technicians 4
05 | Supervisors 0
06 | Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 24
08 | Skilled Sales & Service Personnel 1

1
09 | Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 0
11 [Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 [Other Sales & Service Personnel 0
14 [Other Manual Workers 0
Total 137

S O OO OO N = O =
== = = == s ==

SIS © O OO OO
Sl o oo b o oob o o > D o o o o

ol = = = e e e e e
Sl o o o o 0 D o o D o o o o
Sl & © O O D o O OO OO OO

SO © O OO OO oo oo O
SIS © O OO oo O
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for First/Previons Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { y J y y y y y J J

First/Previous Short-term Goals

Wonien

Turnover (Replacement of Terminated

Number | Turnover (Replacementof |l po

E

a Year Goals

Employees) 35, To Projecied
ST SN T N | e i s ] L [ e | Rarosaion
Ii II!I'.'.'.'"%!I"
01 |Senior Managers u o.oﬁ 0 o.oﬁ 0 0 0.0% 0 1 0 27.4%| -1 0.0% 0.0%
02 |Middle & Other Managers 31 -3.3% 0 37.3%| 0 0 m 0.0% 0 6 0 38.9% .m -6 19.4% 19.4%
03 |Professionals 118 9.3% 0 50.0%)| 0 0 35 0.0% 0 2 0 31.4%) -2 -2 29.7% 29.7%
04 |Semi-Professionals & Tech 3 91.3%| 0 8.3% 0 0 0 0.0% 0 1 0 20.5% -1 -1 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |[Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 56.0%)| 0 91.7%| 0 0 5 0.0% 0 -1 0 80.6% 1 1 100.0%)| 100.0%
08 |Skilled Sales & Service 101 -6.0% 0 24.9%)| 0 0 14 0.0% 0 15 0 28.4% -15 -15 13.9% 13.9%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1| -100.0% 0 0.0% 0 0 0 0.0% 0 1 0 55.5% -1 -1 0.0% 0.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 262 5.7% 0 0 0 0 0 32.0% -24 -24 22.9% 22.9%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for First/Previons Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { { J y y y y y J J

‘Table 3: Aboriginal Peoples
First/Previous Short-term Goals

Abuoriginal Peoples
Turnover (Replacement of Terminated

. awd&..aaam
Employecs Turmover (Replacement off gy
i 6255525,333& Required 35_ ? Present Projected
wésg.. | scen | Projeted Bdnmmua Y Over 3 ﬁ% vy Availabiity | Present Gap| 0L

II!I'.'.'.'"%!I'%

Projected
Representation in 3
NYears

Present
Represeniation

01 [Senior Managers o.o$ o o.o$ 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0%)| 0.0%
02 [Middle & Other Managers 31 -3.3%) 0 37.3% 0 0 0 0.0% 0 1 0 2.2% -1 -1 0.0%)| 0.0%
03 |Professionals 118 9.3% 0 0 0 1 0.0% 0 0 0 1.1% 0 0 0.8% 0.8%
04 |Semi-Professionals & Tech 3 91.3% 0 0 0 0 0.0% 0 0 0 1.6% 0 0 0.0% 0.0%
05 [Supervisors 0] 0.0%)| 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |[Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 56.0% 0 0 0 0 0.0%| 0 0 0 2.2% 0 0 0.0%)| 0.0%|
08 [Skilled Sales & Service 101 -6.0%) 0 0 0 1 0.0%| 0 0 0 1.2% 0 0 1.0%) 1.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0] 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0] 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1| -100.0%) 0 0 0 0 0.0%| 0 0 0 0.8% 0 0 0.0%)| 0.0%|
14 |Other Manual Workers 0| 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 262 5.7% 0 0 0 2 0 1 0 1.3% -1 -1 0.8% 0.8%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

Comments

Y
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for First/Previons Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { { y y y y y y J J

Table 5: Persons with Disabilities
First/Previous Short-term Goals
Persons with Disabilities

. Turnover (Replacement of Terminated a Year Goals
Employecs) aﬁnapwﬁmnm_gﬁaﬁw Hires 35_ To
crminated Employees) | g B .
Projected | s | Projosted Hires Over 3. [yyyy v | o §§,§§ Avatabiiyy | Present Gap m%&&

Nears
?E—‘ U }:EE&:@ E% EE% @ms EE

LR R e R R s e R e

Projected
Representation in 3
NYears

Present
Represeniation

01/02|Managers o 0 0 0 0 1 0 3.8% -1 -1 0.0% 0.0%
03 |Professionals 118 9.3% 0 50.0% 0 0 0 0.0% 0 4 0 4.6% -4 -5 0.0% 0.0%
04 |Semi-Professionals & Tech 3 91.3% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
05 |Supervisors 0] 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0] 0.0% 0 0 0 0 0.0% 0 0 0 3.4% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 5 56.0%)| 0 0 0 0 0.0% 0 0 0 3.5% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 101 -6.0% 0 0 0 0 0.0% 0 4 0 0.0% -4 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0] 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0] 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0] 0.0% 0 0 0 0 0.0% 0 0 0 6.3% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
14 |Other Manual Workers 0] 0.0% 0 0 0 0 0.0% 0 0 0 3.8% 0 0 #DIV/0! #DIV/0!

Total 262 5.7% 0 0 0 0 0.0% 0 #REF! #REF! -10 #REF! 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce gawmmmv_ Bl 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

¥

Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Comments
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for First/Previons Goals

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { J J y y y y y J J

Lable 7: Members of Visible Minorities
First/Previous Short-term Goals
Members of Visible Minorities

Turnover (Replacement of Terminated

. awd&..aaam
Employecs Turmover (Replacement off gy
i 6255525,333& Required 35_ ? Present Projected
wésg.. | scen | Projeted Bdnmmua Y Over 3 ﬁ% vy Availabiity | Present Gap| 0L

II!I'.'.'."'%%
0 0

Projected
Representation in 3
NYears

Present
Represeniation

s

Senior Managers o.oﬁ o o.oﬁ 0 0 0.0% 0 0 0 10.1% 0 0.0%)| 0.0%

02 [Middle & Other Managers 31 -3.3%) 0 37.3% 0 0 2 0.0% 0 3 0 15.0% -3 -3 6.5%)| 6.5%)
03 |Professionals 118 9.3% 0 0 0 27 0.0% 0 12 0 32.9% -12 -12 22.9% 22.9%
04 [Semi-Professionals & Tech 3 91.3% 0 0 0 1 0.0% 0 0 0 32.2% 0 0 33.3% 33.3%
05 [Supervisors 0] 0.0%)| 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |[Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 56.0% 0 0 0 0 0.0%| 0 1 0 24.1% -1 -1 0.0%)| 0.0%|
08 [Skilled Sales & Service 101 -6.0%) 0 0 0 16 0.0%| 0 3 0 19.2% -3 -3 15.8% 15.8%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0] 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0] 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1| -100.0%) 0 0 0 0 0.0%| 0 1 0 52.7% -1 -1 0.0%)| 0.0%|
14 |Other Manual Workers 0| 0.0%)| 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 262 5.7% 0 0 0 0 0 0 25.1% -20 -20 17.6%)| 17.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

b

Members of Visible Minoritics

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

Comments

Y
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for Subsequent/Current (,

All Employees

Wonien

A B C D E F ¢ G iH 1 J K L M N [ P Q i R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ +C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { y J y y y y y J J

001916

Gromth (New Positions) Turnover ‘”§Mﬁ«mﬂﬂ.&“ “z. Terminated

Ty B

awd&..aaam
Number | Turnover (Replacementof |l po 35:?
Teominated Employees) | peqired Present Projected
Szm o§§ 5:2 Over 3 .53.% YYvYy Availability Present Gap Gap

II“IH“%II!I'.'.‘.‘"%!I%%

Number

Projected
Representation in 3

Present
Represeniation

.

i

i

190%
288y

Senior Managers 0 0 0 0.0% 0 1 0

02 |Middle & Other Managers 9 13 8 11.3%) 3 7 5
03 |Professionals 139 74 213 43 15.9% 21 43 47
04 |Semi-Professionals & Tech 3 0 3 3 0.0% 0 3 1
05 |Supervisors 0 0 0 0 0.0% 0 0 0
06 |[Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0
07 |Administrative & Sr Clerical 0 0 0 7 0.0% 0 8 0
08 |Skilled Sales & Service 0 17 17 14 6.8% 3 13 5
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0
Total 150 105 255 75 11.3% 25 84 74

29 2%

Tt Calculated by using the following formula: AAOE.RE number of oE@_o%oom from Workforce gm_%mmm + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Senior Managers

Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

e

Table

10:

Wome

27.4%
38.9% X .
22.3% 9 4 27.9% 23.5%
23.9% -2 -2 14.3% 16.7%)
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
79.5% -8 -8 36.8% 36.8%
28.5% -10 -8 16.7% 19.0%)
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 #DIV/0! #DIV/0!
29.2% -15 -10 24.3% 27.0%

97 gl

s et &

1

wwp% MAK .

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for Subsequent/Current Go

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { y J y y y y y J J

All Employees
Growth (New Positions) o ‘\,§Mﬁ«mﬂﬂhﬂ ! Femnand Turnover (Replacement of | 00
Teominated Employees) | peqired

awd&..aaam
35:? . broj
resent ected
v e | v | hms | P ] i [vviamen oo e svsimbey [ProeneOen| TS

II“IH“%II!I'.'.‘.‘"%!I%%

Projected
Representation in 3

Present
Represeniation

Senior Managers 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%

02 |Middle & Other Managers 9 13 0 11.3%) 0 1 0 2.2% -1 -1 0.0% 0.0%
03 |Professionals 139 74 213 1 15.9% 0 1 2 0.8% 0 1 0.6% 1.0%
04 |Semi-Professionals & Tech 3 0 3 1 0.0% 0 -1 0 1.7% 1 1 4.8% 4.2%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |[Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 17 17 1 6.8% 0 0 0 1.2% 0 0 1.2% 1.2%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 . 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 150 39.9%)| 105 255 3 11.3% 1 4 3 1.2% -1 -1 1.0% 1.1%

Tt Calculated by using the following formula: AAOE.RE number of oE@_o%oom from Workforce gm_%mmm + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 14 of 31
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Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for Subsequent/Current (,

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { { J y y y y y J J

Table 13: Persons with Disabilities
equent/Current Short-term Goals

All Employees
Turnover (Replacement of Terminated

. awd&..aaam
Growth (New Positions) ooy Tuinover (Replacement of | pipeq 3&5 Yo
Terminated Emplorees) | o Present Drojecied
T W ) S ey e S| (T, o] "

II“IH“%II!I'.'.‘.‘"%!I%%

Projected
Representation in 3

Present
Represeniation

01/02(Managers 11 16 0 11.3% 0 2 1 4.3%
03 |Professionals 139 74 213 0 15.9%) 0 11 8 3.8%
04 |Semi-Professionals & Tech 3 0 3 0 0.0% 0 1 0
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 0.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 0 17 17 0 6.8% 0 3 1 3.5% -3 -2 0.0% 1.2%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 . 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 150]  39.9%]  113%] 105 255 of  113% 0 17 0]  38% 3.8% -12 -7 0.0% 2.2%

T Calculated by using the following formula: AAOERE number of @Eu_o%oom from Workforce Analysis + Previous number of employees from Workforce gawmmmv_ Bl 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
'mg;é.é Goals Iis term Goals Comments

¥

Employment Equity Occupational
Group (EEOG)

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 15 of 31

001918



Federal Contractors Program Achievement Report

Part 3: Goals
CA Canada Company
[Date: 2018-01-01]

Data for Subsequent/Current (,

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce {Data Entryi C x E x 3  Analysis &:Data Entryi Cx Hx 3 F+1 Workforce mn“_”\MmE KxLx3 AWMMW_ ) JxP :iDataEntry; Workforce iWorkforcei O)- ((C+ K+C (K- Z++_u%v "€
Analysis i Analysis’ Workforce Analysis Analysis : Analysis : F)xQ)
Analysis*
y y y { y y y y y { { J y y y y y J J

All Employees
Turnover (Replacement of Terminated

. awd&..aaam
Growth (New Positions) ooy Tuinover (Replacement of | pipeq 3&5 Yo
Terminated Emplorees) | o Present Drojecied
T W ) S ey e S| (T, o] "

II“IH“%II!I'.'.‘.‘"%!I%%

Projected
Representation in 3

Present
Represeniation

Senior Managers 0 0 0 0.0% 0 0 0 10.1%
02 |Middle & Other Managers 9 13 3 11.3%) 1 3 2 15.0%) .
03 |Professionals 139 74 213 58 15.9% 28 80 80 37.4% 0 0 37.7% 37.5%
04 |Semi-Professionals & Tech 3 0 3 4 0.0% 0 4 1 34.2% -3 -3 19.0% 20.8%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |[Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 9 0.0% 0 -3 0 32.3% 3 3 47.4% 47.4%
08 |Skilled Sales & Service 0 17 17 20 6.8% 4 0 0 19.0%) 4 0 23.8% 19.0%)
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 150 105 255 94 11.3% 32 74 75 29.6% 3 1 30.4% 29.8%

Tt Calculated by using the following formula: AAOE.RE number of oE@_o%oom from Workforce gm_%mmm + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service |
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 16 of 31

001919



Federal Contractors Program Achievement Report
Part 4: Results - Women
CA Canada Company
[Date: 2018-01-01]

001920

A B C D E F G H 1 J K L M N P Q R U \4 W X Y
Part 1: Part 1 Part 1: . Part 2: Flow . Part 2: Flow: Part 2: Flow: e
Data sources: Workforce ; Workforce E+D ‘Workforce DxG E-H E=H Part 2: Flow Data L=K Kx G+ 100 Part 2: Flow Data Q + P x 100: +100 Part 2: Flow Data V=Ux UxF=+100 V-X
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J J J J J J J y y |
Workforce Hires
e A Bengloves % i, §|§a e
- é i_é_s HE A - o —
. 2015 0; ﬁ 4
01 |Senior M: S
2018 3 0 vo 274 1 -1 vo 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
02 Middle & Other 2015 31 6 194 38.9 12 -6 49.8
Managers 2018 28 8 28.6 38.9 11 -3 734 10 1 10.0 4 7 1 143 1 11 2 18.2 2 0
. 2015 118 35 29.7 31.4 37 -2 94.5
03 |Professionals
2018 154 43 279 22.3 34 1252 88 22 25.0 20 33 5 152 10 68 11 16.2 20 -9
04 Semi-Professionals & | 2015 3 0 0.0 20.5 1 -1 0.0
Technicians 2018 21 3 14.3 23.9 5 -2 59.8 4 0 0.0 1 1 0 0.0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0.0
05 [Supervisors
2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: Part2:Flow &y 0 iB=Dxi00; LAt3 T ETGX L PaI fep 007 part3: Goals EEKx 1000 T ipanx 100
Data Analysis Analy: Goals 100 Goals Goals
nalysis
J y y y { J J y y J J
New Entrants Goals
Employment Equity Eei Data Short-term Goals Long-term Goals
Comments

Occupational Group
(EEOG)

Mear '%%
All Employess

reent of Percent of Percent of

01 |Senior M: S 2018 0 0
2021 0 0
Middle & Other 2018 6 0
02
Managers 2021 6 0
03 |Professionals 2018 33 16
2021 53 16
Semi-Professionals & | 2018 4 0
04 ..
Technicians 2021 4 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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Federal Contractors Program Achievement Report
Part 4: Results - Women
CA Canada Company
[Date: 2018-01-01]

001921

PAG B C: ' p i E i F : G H {1 { J " K 'L i M :{ N O : P i4Q R § T U Ty W i Xy
Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow e
Data sources: Workforce : Workforee ! ©7 2 £ Workforee : P X0 E-H E+H  Pat2:Flow &0y, LKt Go1000  L-N PatZEow B Q=Px100iPxF=1000 Q-S Part2:Flow &y o VEUR fygpat00) veX
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y y y y y y y J y y J y y y y y |
Workforce Hires
e A Bengloves % i, §| B T
- é >§.§5 HE - - - -
o7 [Administrative & 2015 5: _8 0 wo 6 1 _ﬁ 1
Senior Clerical 2018 19 7 36.8 79.5 15 -8 46.3 24 7 292 19 -12 1 0 0.0 1 -1 11 5 455 11 -6
08 Skilled Sales & 2015 101 14 13.9 28.4 29 -15 48.8
Service Personnel 2018 84 14 16.7 285 24 -10 58.5 11 1 9.1 3 -2 6 0 0.0 1 -1 23 1 43 3 -2
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 (Clerical Personnel 2015 0 0 0.0 0.0 0 0 0.0
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: Pat2:Flow & 0 iEeDx00r 3 P ETGX b PatI fp ) 00T pat3: Goals E+Kx1000 DM fEinxi00
Data Analysis Analy: Goals 100 Goals Goals
nalysis
y y y y y y ) y y ) y
New Entrants Goals
Employment Equity . Eei Data Short-term Goals Long-term Goals
‘ ear
Occupational Group - '%% Comments
LEOG mploy ey reent nf Percent of Percent of reent of
{ ) el O o S O] o | OO

07 Administrative & 2018 14 2
Senior Clerical 2021 14 2
Skilled Sales & 2018 -6 0

08 X
Service Personnel 2021 -6 0

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 |Clerical Personnel 2018 0 0

2021 0 0

1 Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0

12
Workers 2021 0 0
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001922

Year
All Employees

| FlowData |

ow Data

13 Other Sales & Service mo:w o o
Personnel 2021 0 0

14 [Other Manual Workers 2018 0 0
2021 0 0

Total 2018 71 18
2021 71 18

_
14

o I T

Short-term Goals

i%%

ercent of Percent Pereent of

Percent of
Goal Met

IEIEIEIEIE
| 03] sesaof

Page 19 of 31

vy C D E F G H I J K L M N 0 P Q R i s T U v W X Y
Part 1: Part 1 Part 1: . Part 2: Flow . Part 2: Flow: Part 2: Flow: e
Data sources: Workforce : Workforee ! ©7 2 £ Workforee : P X0 E-H E+H  Pat2:Flow &0y, LKt Go1000  L-N PatZEow B Q=Px100iPxF=1000 Q-S Part2:Flow &y o VEUR fygpat00) veX
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y { { y y y y y y y { y J y y { y y |
Flow Data Analysis
Employment Equity Vear Hires Promotions
bl Y L mgg
- %‘- . Actual | Expected | Diference |
e l ‘E e ] B
13 Other Sales & Service | 2015 1 0 0.0 55.5 1 -1
Personnel 2018 0 0 0.0 0.0 0 0 vo 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2015 0 0 0.0 00 0 0 0.0
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 262 60 229 32.0 84 =24 71.6
2018 309 75 243 292 90 -15 83.1 137 31 22.6 40 -9 48 6 12.5 11 -5 114 19 16.7 26 -7
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . R Part 3: e
Data sources Data Analysis ?thﬂ_m E +Dx 100; Goals 100 Goals F+1x100% Part 3: Goals iE+ Kx 100 Goals F+Mx 100




Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
CA Canada Company
[Date: 2018-01-01]

001923

CAC B C D E F G H &1 1+ J &+ K L M N P Q R 8§ T U v w X Y
Part 1: Part 1 Part 1: . Part 2: Flow . Part 2: Flow: Part 2: Flow: e
Data sources: Workforee | Workforee:  © -0 Workforee : P¥G i E.m BeH f Patd:Flow &0, L=K g G+100 Part2:Flow &y iQ+px100iPxF100] Q-5 | DatZiFlow o, i VU 00 vex
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
ly y ly ly y y
y y y y y y y y y y y J y y J y y y y y |
i Aboriginal Peoples e Aborisinal Peoples b Ahoriginal Peoples
EE _@&,&%%E . %é T ST expected | Diflerene |
. 2015 3 0 0
01 [Senior M: S
2018 3 0 vo m,o 0 0 vo 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
02 Middle & Other 2015 31 0 0.0 22 1 -1 0.0
Managers 2018 28 0 0.0 22 1 -1 0.0 10 0 0.0 0 0 7 0 0.0 0 0 11 0 0.0 0 0
03 |Professionals 2015 118 1 0.8 1.1 1 0 77.0
2018 154 1 0.6 0.8 1 0 81.2 88 0 0.0 1 -1 33 0 0.0 0 0 68 0 0.0 1 -1
04 Semi-Professionals & | 2015 3 0 0.0 1.6 0 0 0.0
Technicians 2018 21 1 4.8 1.7 0 1 280.1 4 0 0.0 0 0 1 0 0.0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: Part2:Flow &y 0 iB=Dxi00; LAt3 T ETGX L PaI fep 007 part3: Goals EEKx 1000 T ipanx 100
Data Analysis Analy: Goals 100 Goals Goals
nalysis
y y y y y y ) y y ) y
New Entrants Goals
Employment Equity Eei Data Short-term Goals Long-term Goals
Occeupational Group Year Aboriainal Peoples Aboriginal Peoples Aborizinal Peoples ( omments
LEOG All Employees Pecent of Percent of Peicent of Percent of
{ ) GoatMer | % lgamal % Hoiamel | G

01 |Senior M: S 2018 0 0
2021 0 0
Middle & Other 2018 6 0
02
Managers 2021 6 0
03 |Professionals 2018 33 0
2021 53 0
Semi-Professionals & | 2018 4 0
04 ..
Technicians 2021 4 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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[Date: 2018-01-01]

A B C D E F G H 1 J K L M N P Q R S T U Vv W X Y
Part 1: Part 1 Part 1: . Part 2: Flow . Part 2: Flow: Part 2: Flow: e
Data sources: Workforee | Workforee:  © -0 Workforee : P¥G i E.m BeH f Patd:Flow &0, L=K g G+100 Part2:Flow &y iQ+px100iPxF100] Q-5 | DatZiFlow o, i VU 00 vex
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
ly y ly ly y y
y y y y y y y y y y y J y y J y y y y y |
b Aboriginal Peoples e Aboriginal Peoples e Aboriginal Peoples
HE 2&%%5 - %é AT expeccd | Diffrence |
07 Administrative & 2015 5 0 0
Senior Clerical 2018 19 0 vo m,w 0 vo 24 0 0.0 1 -1 1 0 0.0 0 11 0 0.0 0 0
08 Skilled Sales & 2015 101 1 1.0 12 1 825
Service Personnel 2018 84 1 1.2 12 1 99.2 11 0 0.0 0 0 6 0 0.0 0 23 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
10 |Clerical Personnel 2015 0 0 0.0 00 0 0.0
2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 0 0 0.0 0.0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: Part2:Flow &y 0 iB=Dxi00; LAt3 T ETGX L PaI fep 007 part3: Goals EEKx 1000 T ipanx 100
Data Analysis Analy: Goals 100 Goals Goals
nalysis
y y y y y y ) y y ) y
New Entrants Goals
Employment Equity Eei Data Short-term Goals Long-term Goals
Occeupational Group Year Aboriainal Peoples Aboriginal Peoples Aborizinal Peoples ( omments
LEOG Al Employees Percent nf Percent of Percent of Percent of
{ ) GoatMer | % lgamal % Hoiamel | G

07 Administrative & 2018 14 0
Senior Clerical 2021 14 0
Skilled Sales & 2018 -6 0

08 X
Service Personnel 2021 -6 0

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 |Clerical Personnel 2018 0 0

2021 0 0

1 Intermediate Sales & | 2018 0 0
Service Personnel 2021 0 0
Semi-Skilled Manual | 2018 0 0

12
Workers 2021 0 0
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A B i C ¢ D ¢ E { F ¢ G i H { I + J @ K : L M ¢ N ¢ O P Q : R { § ¢ T ¢ U VvV ¢ W : X { Y
Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow e
Data sources: Workforce © Workforee : ©72{ Workforee . PXO ! gy | BrHf Pat2iflow £, Lok g cget00)  Lon G Pt Flow S e px100i px 100 Qs P Flow B T VEUX fypei00] vex
R R x 100 R =100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce i Promotions Terminations

Employment Equity Vo

Hgm,.;g_%%ﬁsgg_ggééé-a.g_,é%ié

I Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples Aboriginal Peoples
1
0
0
0

13 Other Sales & Service | 2015 0 0.0 0.8 0 0

Personnel 2018 0 0.0 0.0 0 0 vo 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2015 0 0.0 00 0 0 0.0
2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 262 2 0.8 13 3 -1 58.7
2018 309 3 1.0 1.2 4 -1 80.9 137 0 0.0 2 -2 48 0 0.0 0 0 114 0 0.0 1 -1

Part 2: Flow: e .
Data sources MMM M_Mm,_m Eﬂm; E~+ Dx 100 MM_W E How x WMW F+1x100} Part 3: Goals iE+Kx 100 _M_Mwm F+Mx 100

Eei Data Short-term Goals

Year S %%
All Employees

Percent of Percent Pereent of Percent of

13 Other Sales & Service mo:w o o
Personnel 2021 0 0

14 [Other Manual Workers 2018 0 0
2021 0 0

Total 2018 71 0
2021 71 0
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Year

& [Managers
02 2021 6 0
03 |Professionals 2018 33 0
2021 53 0
Semi-Professionals & | 2018 4 0
04 .
Technicians 2021 4 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0
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Sepeme 0. e

Persuns with
Disabilities

Short-term Goals
Persons with Disabilities

Long-term Goals

Persons with Disabilities

Comments
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0 1
& |Managers

02 2018 31 0 0.0 43 1 -1 0.0 10 0 0.0 0 0 7 0 0.0 0 11 0 0.0 0 0

03 |Professionals 2015 118 0 0.0 38 4 -4 0.0
2018 154 0 0.0 38 6 -6 0.0 88 0 0.0 3 -3 33 0 0.0 0 68 0 0.0 0 0

04 Semi-Professionals & | 2015 3 0 0.0 4.6 0 0 0.0
Technicians 2018 21 0 0.0 4.6 1 -1 0.0 4 0 0.0 0 0 1 0 0.0 0 1 0 0.0 0 0

. 2015 0 0 0.0 0.0 0 0 0.0

05 |Supervisors

2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
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e Persons with Disabilities b Persons with Disabilities e Persons with Disahilities b Persons with Disabilities
O Represemation | avaiabiity | Gap [EERewc| 0| Al | Epeced | Diflrence | 0| Al | Expected | Difoence || Actul | Eupected | Diference |
07 Administrative & 2015 5 0 0.0 34 0 0 0.0
Senior Clerical 2018 19 0 0.0 34 1 -1 0.0 24 0 0.0 1 -1 1 0 0.0 0 0 11 0 0.0 0 0
08 Skilled Sales & 2015 101 0 0.0 35 4 -4 0.0
Service Personnel 2018 84 0 0.0 35 3 -3 0.0 11 0 0.0 0 0 6 0 0.0 0 0 23 0 0.0 0 0
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 (Clerical Personnel 2015 0 0 0.0 0.0 0 0 0.0
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: U?:M JOA Data  iE+Dx 100; M_:_w mﬂowy M_:_w F+1x100} Part 3: Goals :E=Kx 100 _m_:_w. F+Mx 100
ata Analysis >=m—u\m-m oals oals oals
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New Entrants Goals
. FowDam | Shortterm Goals Long-term Goals
Year e Persons with Disabilities Persons with Disabilites Comments
All Employees
Percent of Percent of Percent of Percent of
e % w8 R % s
Administrative & 2018 14 0 0.0
07 . .
Senior Clerical 2021 14 0 0.0
Skilled Sales & 2018 -6 0 0.0
08 X
Service Personnel 2021 -6 0 0.0
09 Skilled Crafts & 2018 0 0 0.0
Trades Workers 2021 0 0 0.0
10 (Clerical Personnel 2018 0 0 0.0
2021 0 0 0.0
1 Intermediate Sales & | 2018 0 0 0.0
Service Personnel 2021 0 0 0.0
Semi-Skilled Manual | 2018 0 0 0.0
12
Workers 2021 0 0 0.0
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3 Other Sales & Service | 2015 1 0
Personnel 2018 0 0 vo o,o vo 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2015 0 0 0.0 00 0.0
2018 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 262 0 0.0 38 10 -10 0.0
2018 309 0 0.0 38 12 -12 0.0 137 0 0.0 5 -5 48 0 0.0 0 0 114 0 0.0 0 0
Part 2: Flow: e .
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| actuat | epeced | Diffrence | Emphses | Acwat | Epecied | Diffrence | Powlovess | Actual | Expeed | Diffrence |
. 2015 3 0 0.0 10.1 0 0 0.0
01 |Senior M:
2018 3 0 0.0 10.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2015 31 2 6.5 15.0 5 -3 43.0
Managers 2018 28 3 10.7 15.0 4 -1 71.4 10 2 20.0 2 1 7 1 14.3 0 1 11 1 9.1 1 0
. 2015 118 27 229 329 39 -12 69.5
03 [Professionals
2018 154 58 37.7 374 58 0 100.7 88 38 432 33 5 33 8 242 8 0 68 16 235 16 0
04 Semi-Professionals & | 2015 3 1 333 322 1 0 103.5
Technicians 2018 21 4 19.0 342 7 -3 55.7 4 0 0.0 1 -1 1 0 0.0 0 0 1 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pa2:Flow "% 1 E.py i pan3: ! E<Gx | Pand: E+Kx | Part3:
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Comments

]
01 [Senior M 2018
2021
Middle & Other 2018
02
Managers 2021 |
03 |Professionals 2018 7| 4286
2021 ..
Semi-Professionals & | 2018 4 0
04 L
Technicians 2021 4 0
05 |Supervisors 2018 0 0
2021 0 0
06 Supervisors: Crafts & | 2018 0 0
Trades 2021 0 0 o8 |
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07 Administrative & 2015 5 0 0.0 241 1 -1 0.0
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Service Personnel 2018 84 20 23.8 19.0 16 4 125.3 11 6 54.5 2 4 6 2 333 1 1 23 3 13.0 4 -1
09 Skilled Crafts & 2015 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2015 0 0 0.0 0.0 0 0 0.0
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
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07 Administrative &

Senior Clerical 2021 14

Skilled Sales & 2018 -6
08 .

Service Personnel 2021 -6
0 Skilled Crafts & 2018 0

Trades Workers 2021 0 §\§ %\\\&
10 |Clerical Personnel 2018 0

2021 0

Intermediate Sales & | 2018 0
11 .

Service Personnel 2021 0
12 Semi-Skilled Manual | 2018 0

Workers 2021 0 0.0 §\§ §\§
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
[0  Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[0 Consulted employee/union representatives on communication and implementation of employment

equity.
[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.
Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

CA's talent acquisition efforts have been impacted by low unemployment rates in the provinces
where we have focused hiring efforts. Strong total employment growth indicates a tightening job
market. Job market is challenging due to competition with big name businesses and shallow talent

pools. Candidate sentiment is leaning toward contracting roles versus full time employment.

Any reorganization or other corporate structural changes.

CA implemented some restructuring across functional areas which resulted in some reductions in
force.

Acquisitions, mergers or transfers of employees.

CA acquired businesses which had some employees based in Canada.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[1  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
O Other.
Additional Details

Please provide any additional information (optional):

CA is committed to diverse hiring efforts. Opportunities for employment are listed in posting sites
and publications focused on women in technology, visible minorities, Aboriginal Peoples and
persons with disabilities.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: CA Canada Company
Primary Location: Vancouver, British Columbia
Number of Employees: 309

British Columbia — 184 employees

Ontario - 101 employees

Quebec — 24 employees

Organization Overview:

NAICS 5415: Computer systems design and related services

CA Canada Company develops and provides e-business software solutions, including systems,
security, storage and information management solutions.

Key Dates — First Year Assessment

Initiated: 2015-10-28
Received: 2015-11-26
Closed: 2016-01-06
WEFA: 2015-10-25

Key Dates — Subsequent Assessment

Initiated: 2018-03-31
Received: 2018-04-10
WEFA: 2018-01-01

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [INo

Comments:
e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

Employment and Empioi et Can;om;?;

Social Development Canada  Dévsloppernent social Canada



ASSESSMENT OF REASONABLE PROGRESS

The organization had set its hiring and promotion goals in hard numbers format. To note, the previous
compliance assessment accepted that the company be found in compliance without setting goals at
least equal to availability for each area of under-representation.

Women
2. | Middle & Other Managers Goal met (100%)
3. | Professionals Goal met (1350%)
8. | Skilled Sales & Service Personnel | Goal not met (11.1%)
13 | Other Sales & Service Personnel | Goal not met (0%)

Assessment/Observations

e In 2015, the organization had gaps of -1 for women in EEOGs 01 and 04.However, no short term
goals were set to address the gaps and this was accepted during the previous compliance
assessment.

o EEOG 01: There were no new entrants for this EEOG.
o EEOG 04: There were five new entrants, and none were women.

e EEOG 02: There were 16 new entrants, and two were women. The short term goal that had
been accepted for this EEOG was two women; therefore this goal has been met. However, it is
important to note that this represents a hiring rate of 12.5% and is below labour market
availability for this EEOG (38.9%).

e EEOG 03: There were 120 new entrants, and 27 were women. The short term goal that had been
accepted for this EEOG was two women; therefore this goal has been met. In terms of
comparison, however, the hiring rate of women in this EEOG was 22.5% and labour market
availability was 31.4%.

e EEOG 08: There were 16 new entrants, and one was a woman. This is below the goal that the
organization had set of hiring nine women for this EEOG. The hiring rate (6.3%) is also well
under the labour market availability rate of 28.4% for this EEOG.

e EEOG 13: There were no new entrants for this EEOG. This explains why the short-term goal of
one woman was not achieved.

Aboriginal Peoples

| 2. \ Middle & Other Managers | Goal not met (0%) |

Assessment/Observations
e EEOG 02: There were 16 new employees, and none were Aboriginal. This is to be expected given
the labour market availability of 2.2%.

W
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Persons with Disabilities

3. | Professionals Goal not met (0%)
8. | Skilled Sales & Service Personnel | Goal not met (0%)

Assessment/Observations

e In 2015, the organization had a gap of -1 for persons with disabilities in EEOGs 01/02. However,
no short term goals were set to address the gaps and this was accepted during the previous
compliance assessment.

o EEOG 01/02: There were 16 new entrants, and none were persons with disabilities. This
is to be expected given the labour market availability of 4.3%.

e EEOG 03: There were 120 new entrants, and none were persons with disabilities. This is below
the goal that the organization had set of hiring one person with disabilities for this EEOG. In
addition, based on labour market availability (3.8%), at least four persons with disabilities should
have been hired.

e EEOG 08: There were 16 new entrants, and none were persons with disabilities. This is below
the goal that the organization had set of hiring two persons with disabilities for this EEOG.

Members of Visible Minorities

2. | Middle & Other Managers Goal met (300%)
3. | Professionals Goal met (643%)
7. | Administrative & Senior Clerical Personnel | Goal met (1500%)
8. | Skilled Sales & Service Personnel Goal met (233%)

Assessment/Observations
e [n 2015, the organization had a gap of -1 for members of visible minorities in EEOG 13. However,
no short term goals were set to address the gap and this was accepted during the previous
compliance assessment. There were no new entrants since 2015 and the organization no longer
has staff in this EEOG.

ASSESSMENT OF REASONABLE EFFORTS

Of the 11 goals that the organization had set during their first compliance assessment, six have been
met and five have not.

It is important to note that this assessment covers less than three years, going from October 2015 to
January 2018. During this time period, the organization indicate that it acquired businesses which had
employees in Canada — therefore, those listed as new hires would have been existing employees of the
acquired businesses and the diversity of those new entrants would reflect the diversity in those acquired
companies. The organization has also indicated that restructuring in some areas took place. This is
confirmed by a review of both workforce analysis where we note an increase of staff in some EEOGs (03,
04, 07) and a reduction in others (02, 08, 13).

W
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In sum, the organization has met some of its goals, even though they were set at levels lower than
labour market availability. It is reasonable to expect that additional progress could have been made
should the organization have had a full three years to achieve its goals, particularly once its workforce
stabilized from its recent acquisitions. As such, it is recommended that the assessment focus on
ensuring that appropriate goals are set for the next three years to ensure that reasonable progress will
be expected.

ASSESSMENT OF SHORT-TERM GOALS

e For all new and outstanding gaps, a short-term goal was set in percentage and is at least equal
to availability.

Long-term goals
A long-term goal has been set for every gap uncovered by the most recent workforce analysis.

. The organization has set its long-term goals at the labour market availability, which seems
reasonable and appropriate. The next subsequent assessment will be able to provide a better
overview of the company’s employment equity achievements.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

° Given that CA Canada Company has a number of gaps for women and persons with disabilities,
the company may want to consider conducting an employment systems review to identify any
potential barriers to the recruitment and retention of these two groups. Guidance on the
conduct of an employment systems review is available on the Labour Program website (Step 2-2
of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM.1intInf.4%40-
eng.isp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-
1912045188.1507820070.

° We note that you have a practice of posting employment opportunities on sites and publications
focussed on women in technology or targeting the designated groups. In addition, you may want
to partner with organizations working with designated group members, including professional
associations, in order to expand your outreach efforts.

Name of Analyst: Marie-Josee Lemery

Date: May 30, 2018
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From: Lemery, Marie-Josée M [NC] On Behalf Of EE-EME

Sent: June 8, 2018 11:52 AM

To: 'Renee.Lalonde@ca.com' <Renee.Lalonde@ca.com>

Cc: 'stodd@fasken.com' <stodd@fasken.com>

Subject: Government of Canada Agreement Number: 060651 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Renée L. Lalonde:

| am writing to inform you that the subsequent compliance assessment initiated on March 31, 2018 has
been completed. As a result of the assessment, CA Canada Company has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of CA Canada
Company’s employment equity program.

® Given that CA Canada Company has a number of gaps for women and persons with disabilities,
the company may want to consider conducting an employment systems review to identify any
potential barriers to the recruitment and retention of these two groups. Guidance on how to
conduct an employment systems review is available on the Labour Program website (Step 2-2 of
the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-
1912045188.1507820070.

. We note that you have a practice of posting employment opportunities on sites and publications
focussed on women in technology or targeting the designated groups. In addition, you may want
to partner with organizations working with designated group members, including professional
associations, in order to expand your outreach efforts.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 31, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level,
e An updated workforce analysis; and
o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.
These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
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made, CA Canada Company will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Weorkplace Eauity Information Management Systern (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at eg-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish CA
Canada Company continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
es-eme@hrsde-rhdec.gc.ca
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