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[]New Agreement
TXRevised Agreement

ORGANIZATION

Legal Name of Organization

Mayacam Ama\kﬁ% S Tvilernaional vporizehon  BAYes

Parent company is located outside Canada

[]No

Operating Name (if different from Legal Name of Organization)

Masexam  Apg I\H--I’ N

Praciirement Rusinece Nirmhar

Total number of employees in Canada
(Full-Time/Part-Time/Temporary) 2\% 7 6

Organization's North American Industry Classification System (NAICS) Code N°

To find your organization's NAICS Code Number please

visit: http://www statcan.gc.ca/subjects-sujets/standard-
norme/naics-scian/2002/naics-scian02l-eng.htm

AL \ZB0

nly (if information above is incorrect)

Procurement Business Num er Tofélﬁn'umber gf'etﬁbloyees:iﬁ Canada. . ‘ “Cirganization‘é NAICS Code No

HEAD OFFICE
Address (building number, street, suite, etc.) City/Vl Prov;n\ceéi_ Postal Codz:@
- . : IsgigSauqa | o LSO (
500~ \&l \6[ /V\ AN C&ﬁa (ﬂ“/'lw Telephone Number - Fax Number B
Aos ~788 2150 |AH ~ 2822158

EMPLOYMENT EQUITY CONTACT

Name (print) . Title
Maifaafc&(" Bc?uléx/ Vice fresident , thoran Kesou@f
Telephone Number - ] J E-mail Address ,
\y‘—\’lb ~q495 -4 M boei | e @) o ca « (R
| .

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement

instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitp://w: c.gc.c /lab lity/fep/index ‘ ‘

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title

s TTeppeSer OFo

E-mail Address

Ole PPESEN () M ascya g . R

TR 24 )y

N INSTRUCTIONS

Telephone Number | | = _
Go5s - 282 ~7) CH-

Signature
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Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Ernplai st Dbvalappement
apcial Ganash

Maxxam Analytics International Corporation (certificate # 060408) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-12-31 to 2018-06-02
Province Census Metropolitan Areas

TR ey SENS ot "o o e

Ontario 681 13 0 694 Calgary 151 3 0 154
Québec 185 3 0 188 Edmonton 272 8 0 280
Nova Scotia 85 6 0 91 Montréal 146 2 0 148
Manitoba 14 0 0 14 Regina 3 0 0 3
British Columbia 270 14 0 284 Winnipeg 14 0 0 14
Saskatchewan 3 1 0 4 St. John's 7 0 0 7
Alberta 565 11 0 s76 | Qttawa- 10 0 0 10
fael\;\:'faodu:rdland and 7 0 0 7 London 2 0 0 2
Rorthwest 2 0 0 2 | Greater Sudbury 1 0 0 1
Total Employees in Canada 4 1860 Guelph 2 4 0 29
Victoria 8 0 0 8

Alta. less CMAs 142 0 0 142

B.C. less CMAs 262 14 0 276

N.S. less CMA 85 6 0 91

N.W.T. 2 0 0 2

Ont. less CMAs 643 9 0 652

Que. less CMAs 39 1 0 40

Canada

001801




Employrant snd Sacial  Emplai et Dévalappement : : ) .
Development Canada  avcial Sanada Maxxam Analytics International Corporation (certificate # 060408) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-12-31 to 2018-06-02

Census Metropolitan Areas

Permanent Permanent Total Number

Full-time Part-time Temporary of Employees

Sask. less CMA 0 1 0 1
Total Employees in Canada | 4 1860

Canada
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Maxxam Analytics International Corporation
Workforce Analysis - Summary Report
Date: 2018-06-01
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 4 40.0 % 274 % 3 1
02 : Middle and Other Managers 99 41 41.4 % 38.9 % 39 2
03 : Professionals 115 52 452 % 40.0 % 46 6
04 : Semi-Professionals and Technicians 1171 688 58.8 % 46.0 % 539 149
05 : Supervisors 16 16 100.0 % 59.6 % 10 6
06 : Supervisors: Crafts and Trades 1 1 100.0 % 14.4 % 0 1
07 : Administrative and Senior Clerical Personnel 19 15 78.9 % 86.2 % 167
08 : Skilled Sales and Service Personnel 47 20 42.6 % 251 % 12 8
10 : Clerical Personnel 148 102 68.9 % 71.9 % 106 7
11 : Intermediate Sales and Service Personnel 187 141 75.4 % 69.2 % 129 12

12 : Semi-Skilled Manual Workers 13 0 00%  196% 3 %/////////%
13 : Other Sales and Service Personnel 15 1 6.7 % 57.8 % 9 %///////////%

14 : Other Manual Workers 19 7 36.8 % 18.3 % 4

Total 1860 1088 58.5 % 492 % 915 173

Total may not equal sum of components due to rounding.

Page 1 of 6 8!‘]%§
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workforce Analysis - Summary Report

Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001804

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 99 0 0.0 % 22 % 2 %\\\\\\\\&
03 : Professionals 115 0 0.0 % 1.1% 1 §\§
04 : Semi-Professionals and Technicians 1171 9 0.8 % 23 % 27 §
05 : Supervisors 16 1 6.3 % 42 % 1 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 20 % 0 0
07 : Administrative and Senior Clerical Personnel 19 1 53 % 4.0 % 1 0
08 : Skilled Sales and Service Personnel 47 0 0.0 % 1.8 % 1 \\\\\\\\\\\\\x
10 : Clerical Personnel 148 2 14 % 51% 8 §\§
11 : Intermediate Sales and Service Personnel 187 3 1.6 % 52 % 10 §
12 : Semi-Skilled Manual Workers 13 0 0.0 % 32 % 0 0
13 : Other Sales and Service Personnel 15 2 13.3% 52 % 1 1
14 : Other Manual Workers 19 0 0.0 % 74 % 1 &\\\\\\\\\\\&
Total 1860 18 1.0% 2.8% 53 §
Total may not equal sum of components due to rounding.

Page 2 of 6

2018-06-01

Canada



Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Maxxam Analytics International Corporation m
Workforce Analysis - Summary Report 3
Date: 2018-06-01
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 0 0.0 % 10.1 % 1 §§
02 : Middle and Other Managers 99 18 18.2 % 15.0 % 15 3
03 : Professionals 115 37 322 % 31.8 % 37 0
04 : Semi-Professionals and Technicians 1171 613 52.3 % 28.3 % 331 282
05 : Supervisors 16 4 25.0 % 9.6 % 2 2
06 : Supervisors: Crafts and Trades 1 0 0.0 % 8.3 % 0 0
07 : Administrative and Senior Clerical Personnel 19 8 421 % 43 % 1 7
08 : Skilled Sales and Service Personnel 47 10 213 % 14.7 % 7 3
10 : Clerical Personnel 148 59 39.9 % 6.5 % 10 49
11 : Intermediate Sales and Service Personnel 187 62 33.2% 13.1% 24 38
12 : Semi-Skilled Manual Workers 13 4 30.8 % 8.1 % 1 3
13 : Other Sales and Service Personnel 15 4 26.7 % 19.5% 3 1
14 : Other Manual Workers 19 11 57.9 % 9.2 % 2 9
Total 1860 830 44.6 % 23.3% 434 396

Total may not equal sum of components due to rounding.

Page 3 of 6 - fel
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workforce Analysis - Summary Report

Date: 2018-06-01

Persons with Disabilities

Persons with Disabilities

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001806

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 109 1 0.9 % 43 % 5 §§
03 : Professionals 115 2 17 % 38% 4 §
04 : Semi-Professionals and Technicians 1171 20 1.7 % 46 % 54 §
05 : Supervisors 16 0 0.0 % 13.9% 2 §\§
06 : Supervisors: Crafts and Trades 1 0 0.0 % 7.8 % 0 0
07 : Administrative and Senior Clerical Personnel 19 0 0.0 % 34 % 1 §
08 : Skilled Sales and Service Personnel 47 2 4.3 % 35% 2 0
10 : Clerical Personnel 148 3 2.0 % 7.0 % 10 §
11 : Intermediate Sales and Service Personnel 187 4 21% 56 % 10 §\§
12 : Semi-Skilled Manual Workers 13 0 0.0 % 48 % 1 %\\\\\\\\&
13 : Other Sales and Service Personnel 15 0 0.0 % 6.3 % 1 §
14 ; Other Manual Workers 19 0 0.0 % 53 % 1 §\§
Total 1860 32 1.7% 49% 91 §
Total may not equal sum of components due to rounding.

Page 4 of 6

2018-06-01

Canada



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001807

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
2018-06-01 L 8 m&m




Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001808

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 . P
2018-06-01 L 8 m&m
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B e yoloppainen Maxxam Analytics International Corporation (certificate # 060408) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2014-12-31 to 2018-06-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1812 7 1051 16

61 5 11 32 18 14 816 358 458

Page 1 of 2 Canadgﬁ‘i
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Eploymant and Bocisl  Emplel ot M vnlappament Maxxam Analytics International Corporation (certificate # 060408) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2014-12-31 to 2018-06-02
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 48 11 37 2 2 14 1 13

Total Number of Employees

Page 2 of 2 ﬁ u w&mmw



Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Maxxam Analytics International Corporation (certificate # 060408)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2014-12-31 to 2018-06-02

Form4 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 4 2 2 1 1
Middle and Other Managers 6 4 2 2 1 1
Professionals 22 7 15 10 3 7
Semi-Professionals and Technicians 475 220 255 3 1 2 5 3 2 219 98 121
Supervisors 2 2
Administrative and Senior Clerical 9 2 7 5 1 4
Personnel
Skilled Sales and Service Personnel 13 7 6 1 1 4 3 1
Clerical Personnel 87 26 61 2 2 1 1 42 14 28
Intermediate Sales and Service 65 17 48 2 1 1 18 5 13
Personnel
Semi-Skilled Manual Workers 7 7 3 3
Other Sales and Service Personnel 6 5 1
Other Manual Workers

14 8 6 5 3 2

Page 1 of 2

Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Maxxam Analytics International Corporation (certificate # 060408)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2014-12-31 to 2018-06-02

Form 4 B

001812

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 12 1 1 1 1
Skilled Sales and Service Personnel 1 1
Clerical Personnel 1 1
Intermediate Sales and Service 2 1 1 1
Personnel
Other Sales and Service Personnel 1 1

Page 2 of 2

Canada




Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form5 A

Maxxam Analytics International Corporation (certificate # 060408)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2014-12-31 to 2018-06-02

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 4 4
Middle and Other Managers 43 21 22 7 5 2
Professionals 32 18 14 11 4 7
Semi-Professionals and Technicians 403 177 226 2 1 4 232 104 128
Supervisors 4 4 1 1 1 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 3 3
Personnel
Skilled Sales and Service Personnel 20 13 7 5 3 2
Clerical Personnel 49 14 35 19 8 11
Intermediate Sales and Service 108 25 83 2 2 1 38 7 31
Personnel
Semi-Skilled Manual Workers 4 4
Other Sales and Service Personnel 4 4 1 1
Other Manual Workers 2 2
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

F B
Maxxam Analytics International Corporation (certificate # 060408) orm S

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2014-12-31 to 2018-06-02

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1 1 1
Clerical Personnel 1 1

Total Number of Employees Promoted

Total Number of Promotions

Page 2 of 2
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Conads sucial Canada Maxxam Analytics International Corporation (certificate # 060408)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2014-12-31 to 2018-06-02

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 6 5 1 2 2
Middle and Other Managers 22 13 9 1 1 3 1 2
Professionals 38 13 25 19 6 13
Semi-Professionals and Technicians 476 229 247 3 2 1 7 3 4 233 104 129
Supervisors 8 3 5 2 1 1
Supervisors: Crafts and Trades 1 1 1 1
Administrative and Senior Clerical 10 10 4 4
Personnel
Skilled Sales and Service Personnel 17 5 12 6 2 4
Clerical Personnel 76 28 48 2 2 2 1 1 31 15 16
Intermediate Sales and Service 89 26 63 1 1 2 1 1 26 8 18
Personnel
Semi-Skilled Manual Workers 6 6 1 1
Other Sales and Service Personnel 7 7 1 1 1 1
Other Manual Workers

Total Number of Employees Terminated —mm—‘-:-ann—m—

Page 1 of 2 Cana o
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Maxxam Analytics International Corporation (certificate # 060408)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2014-12-31 to 2018-06-02

Form 6 B

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 2
Professionals 2 2 1 1
Semi-Professionals and Technicians 14 4 10 1 1 7 2 5
Clerical Personnel 7 2 5 3 2 1
Intermediate Sales and Service 3 1 2 1 1
Personnel

laimbetot s oineed | ) 48 s

Page 2 of 2

Canada
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Maxxam Analytics International Corporation
Workforce Analysis - Detailed Report
Date: 2018-06-01
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 10 4 40.0 % 274 % 3 1 National
02 : Middle and Other Managers National 99 41 41.4 % 38.9 % 39 2 National
03 : Professionals 115 52 45.2 % 40.0 % 46 6
1111 : Financial auditors and accountants National 1 0 00%  551% 1 %////////% National
1121 : Human resources professionals National 12 12 100.0 % 711 % 9 3 National
1122 : Professional occupations in business management consulting National 1 1 100.0% 42.0 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations National 2 2 100.0 % 66.4 % 1 1 National
2112 : Chemists National 60 21 350%  406% 24 %/////////% National
2171 : Information systems analysts and consultants National 16 9 56.3 % 28.3 % 5 4 National
2172 : Database analysts and data administrators National 2 0 0.0 % 352 % 1 %///////////% National
2174 : Computer programmers and interactive media developers National 17 3 17.6 % 17.9 % 3 0 National
5121 : Authors and writers National 2 2 100.0 % 54.9 % 1 1 National
5125 : Translators, terminologists and interpreters National 2 2 100.0 % 69.9 % 1 1 National
04 : Semi-Professionals and Technicians 1171 688 58.8 % 46.0 % 539 149
2211 : Chemical technologists and technicians Alberta 382 189 49.5 % 45.9 % 175 14 Alberta
2211 : Chemical technologists and technicians British Columbia 185 117 63.2 % 43.6 % 81 36 British Columbia
2211 : Chemical technologists and technicians Manitoba 8 7 87.5% 42.3 % 3 4 Manitoba
2211 : Chemical technologists and technicians Newfoundland and 5 4 80.0 % 54.5 % 3 1 Newfoundland and

Labrador
2211 : Chemical technologists and technicians Nova Scotia 51 37 72.5 % 38.8% 20 17 Nova Scotia
2211 : Chemical technologists and technicians Ontario 411 254 61.8 % 46.4 % 191 63 Ontario
2211 : Chemical technologists and technicians Québec 113 76 67.3 % 54.6 % 62 14 Québec
2211 : Chemical technologists and technicians Saskatchewan 1 1 100.0 % 45.2 % 0 1 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 1 33.3% 31.9% 1 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 2 100.0 % 35.1% 1 1 Ontario
i

2018-06-01 Page Tof 18 3’]%%
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001818

Workforce Analysis - Detailed Report
Date: 2018-06-01

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Alberta 2 0 0.0 % 20.3 % 0 0 Alberta

2281 : Computer network technicians British Columbia 2 0 0.0 % 19.8 % 0 0 British Columbia

2281 : Computer network technicians Ontario 4 0 00%  208% 1 § Ontario

2281 : Computer network technicians Québec 2 0 0.0 % 18.5% 0 0 Québec

05 : Supervisors 16 16 100.0 % 59.6 % 10 6
Employment Equity Occupational Group Calgary 2 2 100.0 % 55.0 % 1 1 Calgary
Employment Equity Occupational Group Edmonton 3 3 100.0% 56.2 % 2 1 Edmonton
Employment Equity Occupational Group Montréal 1 1 100.0% 50.8 % 1 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 9 9 100.0 % 62.9 % 6 3 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 1 1 100.0% 58.8 % 1 0 Que. less CMAs

06 : Supervisors: Crafts and Trades 1 1 100.0 % 14.4 % 0 1

7305 : Supervisors, motor transport and other ground transit operators Alberta 1 1 100.0 % 14.4 % 0 1 Alberta

07 : Administrative and Senior Clerical Personnel 19 15  789% 862% 16 §§
Employment Equity Occupational Group Alta. less CMAs 1 1 100.0 % 89.0 % 1 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 0 00% 875% 1 §\§ B.C. less CMAs
Employment Equity Occupational Group Calgary 1 1 100.0% 80.5 % 1 0 Calgary
Employment Equity Occupational Group Edmonton 2 2 100.0 % 84.6 % 2 0 Edmonton
Employment Equity Occupational Group Montréal 1 1 100.0% 80.8 % 1 0 Montréal
Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 87.0 % 1 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 12 9 75.0% 87.1% 10 %\\\\\\\\& Ont. less CMAs

08 : Skilled Sales and Service Personnel 47 20 42.6 % 25.1 % 12 8

6221 : Technical sales specialists - wholesale trade Alberta 18 7 38.9 % 20.5% 4 3 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 5 1 20.0 % 26.3 % 1 0 British Columbia

6221 : Technical sales specialists - wholesale trade Nova Scotia 3 3 100.0 % 249 % 1 2 Nova Scotia

Page 2 of 18

2018-06-01
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Maxxam Analytics International Corporation m
Workforce Analysis - Detailed Report 8
Date: 2018-06-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ontario 15 4 26.7 % 28.7 % 4 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 5 4 80.0 % 29.1% 1 3 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 1 1 100.0 % 28.0 % 0 1 Saskatchewan
10 : Clerical Personnel 148 102  689% 71.9% 106 §
Employment Equity Occupational Group B.C. less CMAs 29 20 69.0 % 77.5 % 22

§§ B.C. less CMAs

Employment Equity Occupational Group Calgary 6 4 66.7 % 70.2 % 4 0 Calgary

Employment Equity Occupational Group Edmonton 16 8 500% 703% 11 §\§ Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 00%  709% 1 § Greater Sudbury
Employment Equity Occupational Group Guelph 1 1 100.0 % 74.0 % 1 0 Guelph
Employment Equity Occupational Group London 1 1 100.0% 71.4 % 1 0 London
Employment Equity Occupational Group Montréal 14 1 78.6 % 62.5 % 9 2 Montréal
Employment Equity Occupational Group N.S. less CMA 10 7 70.0 % 71.4 % 7 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 61 43 705% 724% 44 §§ Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 65.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 3 100.0 % 66.8 % 2 1 Que. less CMAs
Employment Equity Occupational Group Victoria 3 2 66.7 % 741 % 2 0 Victoria
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 67.9 % 1 0 Winnipeg

11 : Intermediate Sales and Service Personnel 187 141 75.4 % 69.2 % 129 12
Employment Equity Occupational Group Alta. less CMAs 5 4 80.0 % 74.2 % 4 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 26 22 84.6 % 72.4 % 19 3 B.C. less CMAs
Employment Equity Occupational Group Calgary 24 16 66.7 % 66.1 % 16 0 Calgary
Employment Equity Occupational Group Edmonton 33 22 66.7 % 67.0 % 22 0 Edmonton
Employment Equity Occupational Group Guelph 5 5 100.0 % 66.9 % 3 2 Guelph
Employment Equity Occupational Group London 1 1 100.0% 65.9 % 1 0 London

Page 3 of 18 F i — P
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Developmsnt Danads

Employment and Social  Emploi et Développement
social Canads

Workforce Analysis - Detailed Report
Date: 2018-06-01

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001820

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 15 1 73.3% 61.8 % 9 2 Montréal
Employment Equity Occupational Group N.S. less CMA 9 7 77.8 % 72.7 % 7 0 N.S. less CMA
Employment Equity Occupational Group N.W.T. 2 2 100.0 % 70.7 % 1 1 N.W.T.
Employment Equity Occupational Group Ont. less CMAs 54 44 81.5% 72.4 % 39 5 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 2 50.0 % 61.8 % 2 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 5 2 40.0 % 70.2 % 4 § Que. less CMAs
Employment Equity Occupational Group Regina 2 1 50.0 % 65.7 % 1 0 Regina
Employment Equity Occupational Group Winnipeg 2 2 1000%  655% 1 1 Winnipeg
12 : Semi-Skilled Manual Workers 13 0 00%  19.6% 3 §\§
Employment Equity Occupational Group Montréal 4 0 0.0 % 18.4 % 1 %\\\\\\\\& Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 15.9 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 8 0 00%  20.7% 2 § Ont. less CMAs
13 : Other Sales and Service Personnel 15 1 67% 57.8% 9 §§
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 63.2 % 1 §\§ B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 00% 56.3% 1 §\§ Calgary
Employment Equity Occupational Group Edmonton 3 1 333%  59.2% 2 §§ Edmonton
Employment Equity Occupational Group Montréal 5 0 00% 51.1% 3 §\§ Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 66.4 % 1 %\\\\\\\\& N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 3 0 00% 61.8% 2 § Ont. less CMAs
14 : Other Manual Workers 19 7 36.8 % 18.3 % 3 4
Employment Equity Occupational Group Edmonton 6 0 00% 16.1% 1 §§ Edmonton
Employment Equity Occupational Group Ont. less CMAs 10 6 60.0 % 19.7 % 2 4 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 9.3 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 22.3% 0 0 Que. less CMAs
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001821

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

Employment Equity Occupational Group Winnipeg 1 0 0.0 % 221 % 0 0 Winnipeg
Total 1860 1088 58.5 % 49.2 % 915 173
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 0 0.0 % 29 % 0 0 National
" ) p )

02 : Middle and Other Managers National 99 0 0.0 % 22 % 2 %\\\\\\\\\ National

03 : Professionals 115 0 0.0 % 1.1% 1 §§

1111 : Financial auditors and accountants National 1 0 0.0 % 13 % 0 0 National

1121 : Human resources professionals National 12 0 0.0 % 2.7 % 0 0 National

1122 : Professional occupations in business management consulting National 1 0 0.0 % 16 % 0 0 National

1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 21 % 0 0 National

2112 : Chemists National 60 0 0.0 % 0.6 % 0 0 National

2171 : Information systems analysts and consultants National 16 0 0.0 % 1.1 % 0 0 National

2172 : Database analysts and data administrators National 2 0 0.0 % 1.3 % 0 0 National

2174 : Computer programmers and interactive media developers National 17 0 0.0 % 1.0 % 0 0 National

5121 : Authors and writers National 2 0 0.0 % 19 % 0 0 National

5125 : Translators, terminologists and interpreters National 2 0 0.0 % 29 % 0 0 National

04 : Semi-Professionals and Technicians 1171 9 0.8 % 23 % §

2211 : Chemical technologists and technicians Alberta 382 1 0.3 % 2.8% § Alberta

2211 : Chemical technologists and technicians British Columbia 185 5 27% 30 % §\§ British Columbia
2211 : Chemical technologists and technicians Manitoba 8 0 00%  104% §\§ Manitoba

2211 : Chemical technologists and technicians Newfoundland and 5 1 20.0 % 121 % 1 0 Newfoundland and
Labrador
2211 : Chemical technologists and technicians Nova Scotia 51 1 2.0% 0.0 % 0 1 Nova Scotia

2211 : Chemical technologists and technicians Ontario 411 1 0.2 % 1.9 % 8 § Ontario

2211 : Chemical technologists and technicians Québec 113 0 0.0% 0.8 % 17 Québec
2211 : Chemical technologists and technicians Saskatchewan 1 0 0.0 % 22% 0 0 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 0 0.0 % 42 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 0 0.0 % 21 % 0 0 Ontario
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Workforce Analysis - Detailed Report
Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Alberta 2 0 0.0 % 2.7 % 0 0 Alberta

2281 : Computer network technicians British Columbia 2 0 0.0 % 20 % 0 0 British Columbia

2281 : Computer network technicians Ontario 4 0 0.0 % 14 % 0 0 Ontario

2281 : Computer network technicians Québec 2 0 0.0 % 1.1 % 0 0 Québec

05 : Supervisors 16 1 6.3 % 42 % 1 0
Employment Equity Occupational Group Calgary 2 1 50.0 % 3.1 % 0 1 Calgary
Employment Equity Occupational Group Edmonton 3 0 0.0 % 4.6 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 9 0 0.0 % 49 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 2.8 % 0 0 Que. less CMAs

06 : Supervisors: Crafts and Trades 1 0 0.0 % 2.0 % 0 0

7305 : Supervisors, motor transport and other ground transit operators Alberta 1 0 0.0 % 2.0 % 0 0 Alberta

07 : Administrative and Senior Clerical Personnel 19 1 53 % 4.0 % 1 0
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 6.0 % 0 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 77 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 1 1 100.0% 2.6 % 0 1 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 3.6 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 1 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 33 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 12 0 0.0 % 4.1 % 0 0 Ont. less CMAs

08 : Skilled Sales and Service Personnel 47 0 0.0 % 1.8 % 1 §§

6221 : Technical sales specialists - wholesale trade Alberta 18 0 0.0 % 20 % 0 0 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 5 0 0.0 % 25% 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Nova Scotia 3 0 0.0 % 23 % 0 0 Nova Scotia
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Workforce Analysis - Detailed Report
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ontario 15 0 0.0 % 1.0 % 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 5 0 0.0 % 1.0 % 0 0 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 1 0 0.0 % 82 % 0 0 Saskatchewan
10 : Clerical Personnel 148 2 1.4 % 5.1 % 87
Employment Equity Occupational Grou B.C. less CMAs 29 1 3.4 % 9.1 % 37 B.C. less CMAs
ploy quity Occup. p b b \\\\\\\\\\\
Employment Equity Occupational Group Calgary 6 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Grou Edmonton 16 0 0.0 % 5.1 % 17 Edmonton
ploy quity p p o o \\\\\\\\\x
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 74 % 0 0 Greater Sudbury
Employment Equity Occupational Group Guelph 1 0 0.0 % 25% 0 0 Guelph
Employment Equity Occupational Group London 1 0 0.0 % 1.6 % 0 0 London
Employment Equity Occupational Group Montréal 14 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 10 0 0.0 % 35% 0 0 N.S. less CMA
Employment Equity Occupational Grou Ont. less CMAs 61 0 0.0 % 4.7 % 37 Ont. less CMAs
ploy quity p p b o \\\\\\\\\&
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 28 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 0 0.0 % 32% 0 0 Que. less CMAs
Employment Equity Occupational Group Victoria 3 0 0.0 % 4.3 % 0 0 Victoria
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 9.8 % 0 1 Winnipeg
11 : Intermediate Sales and Service Personnel 187 3 1.6 % 5.2 % 10 7
Employment Equity Occupational Group Alta. less CMAs 5 0 0.0 % 77 % 0 0 Alta. less CMAs
Employment Equity Occupational Grou B.C. less CMAs 26 0 0.0 % 9.6 % 20 B.C. less CMAs
ploy quity p p b b \\\\\\\\\\
Employment Equity Occupational Group Calgary 24 1 42 % 25% 1 0 Calgary
Employment Equity Occupational Grou Edmonton 33 1 3.0 % 4.8 % 27 Edmonton
ploy quity P P o o \\\\\\\\\&
Employment Equity Occupational Group Guelph 5 0 0.0 % 1.6 % 0 0 Guelph
Employment Equity Occupational Group London 1 0 0.0 % 14 % 0 0 London
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Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 15 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 9 0 0.0 % 4.0 % 0 0 N.S. less CMA
Employment Equity Occupational Group N.W.T. 2 0 00%  396% 1 § N.W.T.
Employment Equity Occupational Group Ont. less CMAs 54 0 0.0% 49 % 3 %\\\\\\\\& Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0 % 3.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 5 0 0.0 % 3.1 % 0 0 Que. less CMAs
Employment Equity Occupational Group Regina 2 0 0.0 % 92 % 0 0 Regina
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 9.8 % 0 1 Winnipeg
12 : Semi-Skilled Manual Workers 13 0 0.0 % 32% 0 0
Employment Equity Occupational Group Montréal 4 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 37 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 8 0 0.0 % 44 % 0 0 Ont. less CMAs
13 : Other Sales and Service Personnel 15 2 13.3 % 52 % 1 1
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 12.7 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 1 1 100.0 % 31 % 0 1 Calgary
Employment Equity Occupational Group Edmonton 3 0 0.0 % 6.7 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 5 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 1 1 100.0 % 4.8 % 0 1 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 3 0 0.0 % 6.8 % 0 0 Ont. less CMAs
¥
14 : Other Manual Workers 19 0 0.0 % 7.4 % 1 §§
Employment Equity Occupational Group Edmonton 6 0 0.0 % 82 % 0 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 10 0 0.0 % 6.8 % 1 § Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.0 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 3.3 % 0 0 Que. less CMAs
fel
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 16.8 % 0 0 Winnipeg
Total 1860 18 1.0% 2.8%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 10 0 00%  10.1% 1 §\§ National
02 : Middle and Other Managers National 99 18 18.2 % 15.0 % 15 3 National
03 : Professionals 115 37 32.2% 31.8% 37 0
1111 : Financial auditors and accountants National 1 0 0.0 % 27.5% 0 0 National
1121 : Human resources professionals National 12 6 50.0 % 141 % 2 4 National
1122 : Professional occupations in business management consulting National 1 1 100.0 % 21.6 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations National 2 1 50.0 % 16.9 % 0 1 National
2112 : Chemists National 60 13 21.7%  37.3% 22 § National
2171 : Information systems analysts and consultants National 16 5 31.3% 314 % 5 0 National
2172 : Database analysts and data administrators National 2 2 100.0 % 32.3% 1 1 National
2174 : Computer programmers and interactive media developers National 17 9 52.9 % 31.5% 5 4 National
5121 : Authors and writers National 2 0 0.0 % 10.7 % 0 0 National
5125 : Translators, terminologists and interpreters National 2 0 0.0 % 222 % 0 0 National
04 : Semi-Professionals and Technicians 1171 613 52.3 % 28.3% 331 282
2211 : Chemical technologists and technicians Alberta 382 170 44.5 % 27.2% 104 66 Alberta
2211 : Chemical technologists and technicians British Columbia 185 104 56.2 % 40.6 % 75 29 British Columbia
2211 : Chemical technologists and technicians Manitoba 8 1 125%  236% 2 §\§ Manitoba
2211 : Chemical technologists and technicians Newfoundland and 5 0 0.0 % 0.0 % 0 0 Newfoundland and

Labrador

2211 : Chemical technologists and technicians Nova Scotia 51 5 9.8 % 6.0 % 3 2 Nova Scotia
2211 : Chemical technologists and technicians Ontario 411 290 70.6 % 30.7 % 126 164 Ontario
2211 : Chemical technologists and technicians Québec 113 35 31.0% 15.3 % 17 18 Québec
2211 : Chemical technologists and technicians Saskatchewan 1 0 0.0 % 8.9 % 0 0 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 0 0.0 % 71 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 1 50.0 % 16.6 % 0 1 Ontario
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Alberta 2 1 50.0 % 251 % 1 0 Alberta

2281 : Computer network technicians British Columbia 2 2 100.0 % 285 % 1 1 British Columbia

2281 : Computer network technicians Ontario 4 4 100.0 % 34.1 % 1 3 Ontario

2281 : Computer network technicians Québec 2 0 0.0 % 13.1% 0 0 Québec

05 : Supervisors 16 4 25.0 % 9.6 % 2 2
Employment Equity Occupational Group Calgary 2 0 00% 274% 1 §\§ Calgary
Employment Equity Occupational Group Edmonton 3 0 00% 216% 1 §\§ Edmonton
Employment Equity Occupational Group Montréal 1 0 0.0 % 16.7 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 9 4 44.4 % 1.9 % 0 4 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 0.7 % 0 0 Que. less CMAs

06 : Supervisors: Crafts and Trades 1 0 0.0 % 8.3 % 0 0

7305 : Supervisors, motor transport and other ground transit operators Alberta 1 0 0.0 % 8.3 % 0 0 Alberta

07 : Administrative and Senior Clerical Personnel 19 8 421 % 43 % 1 7
Employment Equity Occupational Group Alta. less CMAs 1 1 100.0 % 34 % 0 1 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 1 0 0.0 % 34 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 16.5 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 1 50.0 % 13.4 % 0 1 Edmonton
Employment Equity Occupational Group Montréal 1 1 100.0% 122 % 0 1 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 12 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 12 5 41.7 % 1.6 % 0 5 Ont. less CMAs

08 : Skilled Sales and Service Personnel 47 10 21.3% 14.7 % 7 3

6221 : Technical sales specialists - wholesale trade Alberta 18 3 16.7 % 11.3 % 2 1 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 5 3 60.0 % 24.7 % 1 2 British Columbia

6221 : Technical sales specialists - wholesale trade Nova Scotia 3 0 0.0 % 2.7 % 0 0 Nova Scotia
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ontario 15 4 26.7 % 20.8 % 3 1 Ontario

6221 : Technical sales specialists - wholesale trade Québec 5 0 0.0 % 8.5 % 0 0 Québec

6221 : Technical sales specialists - wholesale trade Saskatchewan 1 0 0.0 % 2.7 % 0 0 Saskatchewan

10 : Clerical Personnel 148 59 39.9 % 6.5 % 10 49
Employment Equity Occupational Group B.C. less CMAs 29 14 48.3 % 29 % 1 13 B.C. less CMAs
Employment Equity Occupational Group Calgary 6 3 50.0 % 24.3 % 1 2 Calgary
Employment Equity Occupational Group Edmonton 16 2 12.5% 17.5% 3 §\§ Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 1.8 % 0 0 Greater Sudbury
Employment Equity Occupational Group Guelph 1 0 0.0 % 9.9 % 0 0 Guelph
Employment Equity Occupational Group London 1 0 0.0 % 9.1 % 0 0 London
Employment Equity Occupational Group Montréal 14 2 14.3 % 17.4 % 2 0 Montréal
Employment Equity Occupational Group N.S. less CMA 10 0 0.0 % 1.9 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 61 37 60.7 % 1.7 % 1 36 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 14.7 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 3 0 0.0 % 0.6 % 0 0 Que. less CMAs
Employment Equity Occupational Group Victoria 3 0 0.0 % 8.6 % 0 0 Victoria
Employment Equity Occupational Group Winnipeg 2 0 0.0 % 17.0 % 0 0 Winnipeg

11 : Intermediate Sales and Service Personnel 187 62 33.2% 13.1% 24 38
Employment Equity Occupational Group Alta. less CMAs 5 0 0.0 % 6.7 % 0 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 26 12 46.2 % 53 % 1 11 B.C. less CMAs
Employment Equity Occupational Group Calgary 24 9 37.5% 29.7 % 7 2 Calgary
Employment Equity Occupational Group Edmonton 33 10 30.3 % 24.8 % 8 2 Edmonton
Employment Equity Occupational Group Guelph 5 0 00% 122% 1 §\§ Guelph
Employment Equity Occupational Group London 1 0 0.0 % 125 % 0 0 London
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 15 2 133%  222% 3 §\§ Montréal
Employment Equity Occupational Group N.S. less CMA 9 0 0.0 % 24 % 0 0 N.S. less CMA
Employment Equity Occupational Group N.W.T. 2 0 0.0 % 141 % 0 0 N.W.T.
Employment Equity Occupational Group Ont. less CMAs 54 27 50.0 % 23 % 1 26 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 1 25.0 % 22.0 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 5 0 0.0 % 0.9 % 0 0 Que. less CMAs
Employment Equity Occupational Group Regina 2 0 0.0 % 11.9 % 0 0 Regina
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 23.2% 0 1 Winnipeg
12 : Semi-Skilled Manual Workers 13 4 30.8 % 8.1 % 1 3
Employment Equity Occupational Group Montréal 4 0 0.0 % 22.7 % 1 §\§ Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 14 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 8 4 50.0 % 1.6 % 0 4 Ont. less CMAs
13 : Other Sales and Service Personnel 15 4 26.7 % 19.5% 3 1
Employment Equity Occupational Group B.C. less CMAs 2 1 50.0 % 6.9 % 0 1 B.C. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 43.4 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 3 0 00% 341% 1 §\§ Edmonton
Employment Equity Occupational Group Montréal 5 0 00% 243% 1 §\§ Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 2.7 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 3 3 100.0 % 2.7 % 0 3 Ont. less CMAs
14 : Other Manual Workers 19 1 57.9 % 92 % 2 9
Employment Equity Occupational Group Edmonton 6 4 66.7 % 19.8 % 1 3 Edmonton
Employment Equity Occupational Group Ont. less CMAs 10 7 70.0 % 21 % 0 7 Ont. less CMAs

Employment Equity Occupational Group

Employment Equity Occupational Group
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Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

Employment Equity Occupational Group Winnipeg 1 0 0.0 % 23.4 % 0 0 Winnipeg

Total 1860 830 44.6 % 23.3% 434 396

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Date: 2018-06-01

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01/02 : Managers National 109 1 0.9 % 43% 5 §\§ National
03 : Professionals National 115 2 1.7 % 38% 4 §§ National
04 : Semi-Professionals and Technicians National 1171 20 1.7 % 46 % 54 § National
05 : Supervisors National 16 0 00% 13.9% 2 § National
06 : Supervisors: Crafts and Trades National 1 0 0.0 % 7.8 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 19 0 0.0 % 34 % 1 § National
08 : Skilled Sales and Service Personnel National 47 2 4.3 % 35 % 2 0 National
10 : Clerical Personnel National 148 3 20% 7.0 % 10 §§ National
11 : Intermediate Sales and Service Personnel National 187 4 21% 5.6 % 10 §\§ National
12 : Semi-Skilled Manual Workers National 13 0 0.0 % 48 % 1 §\§ National
13 : Other Sales and Service Personnel National 15 0 0.0 % 6.3 % 1 §§ National
14 : Other Manual Workers National 19 0 0.0 % 5.3 % 1 %\\\\\\\\& National
Total 1860 32 17% 49%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workforce Analysis - Detailed Report
Date: 2018-06-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08

1
12

2018-06-01

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-06-01

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Maxxam Analytics International Corporation
Workforce Analysis - Summary Report
Date: 2018-06-01
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 4 40.0 % 274 % 3 1
02 : Middle and Other Managers 99 41 41.4 % 38.9 % 39 2
03 : Professionals 115 52 452 % 40.0 % 46 6
04 : Semi-Professionals and Technicians 1171 688 58.8 % 46.0 % 539 149
05 : Supervisors 16 16 100.0 % 59.6 % 10 6
06 : Supervisors: Crafts and Trades 1 1 100.0 % 14.4 % 0 1
07 : Administrative and Senior Clerical Personnel 19 15 78.9 % 86.2 % 167
08 : Skilled Sales and Service Personnel 47 20 42.6 % 251 % 12 8
10 : Clerical Personnel 148 102 68.9 % 71.9 % 106 7
11 : Intermediate Sales and Service Personnel 187 141 75.4 % 69.2 % 129 12

12 : Semi-Skilled Manual Workers 13 0 00%  196% 3 %/////////%
13 : Other Sales and Service Personnel 15 1 6.7 % 57.8 % 9 %///////////%

14 : Other Manual Workers 19 7 36.8 % 18.3 % 4

Total 1860 1088 58.5 % 492 % 915 173

Total may not equal sum of components due to rounding.

Page 1 of 6 8!‘]%§
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workforce Analysis - Summary Report

Date: 2018-06-01

Aboriginal Peoples

Aboriginal Peoples

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001836

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 99 0 0.0 % 22 % 2 %\\\\\\\\&
03 : Professionals 115 0 0.0 % 1.1% 1 §\§
04 : Semi-Professionals and Technicians 1171 9 0.8 % 23 % 27 §
05 : Supervisors 16 1 6.3 % 42 % 1 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 20 % 0 0
07 : Administrative and Senior Clerical Personnel 19 1 53 % 4.0 % 1 0
08 : Skilled Sales and Service Personnel 47 0 0.0 % 1.8 % 1 \\\\\\\\\\\\\x
10 : Clerical Personnel 148 2 14 % 51% 8 §\§
11 : Intermediate Sales and Service Personnel 187 3 1.6 % 52 % 10 §
12 : Semi-Skilled Manual Workers 13 0 0.0 % 32 % 0 0
13 : Other Sales and Service Personnel 15 2 13.3% 52 % 1 1
14 : Other Manual Workers 19 0 0.0 % 74 % 1 &\\\\\\\\\\\&
Total 1860 18 1.0% 2.8% 53 §
Total may not equal sum of components due to rounding.

Page 2 of 6

2018-06-01

Canada



Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Maxxam Analytics International Corporation W
Workforce Analysis - Summary Report 3
Date: 2018-06-01
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 10 0 0.0 % 10.1 % 1 §§
02 : Middle and Other Managers 99 18 18.2 % 15.0 % 15 3
03 : Professionals 115 37 322 % 31.8 % 37 0
04 : Semi-Professionals and Technicians 1171 613 52.3 % 28.3 % 331 282
05 : Supervisors 16 4 25.0 % 9.6 % 2 2
06 : Supervisors: Crafts and Trades 1 0 0.0 % 8.3 % 0 0
07 : Administrative and Senior Clerical Personnel 19 8 421 % 43 % 1 7
08 : Skilled Sales and Service Personnel 47 10 213 % 14.7 % 7 3
10 : Clerical Personnel 148 59 39.9 % 6.5 % 10 49
11 : Intermediate Sales and Service Personnel 187 62 33.2% 13.1% 24 38
12 : Semi-Skilled Manual Workers 13 4 30.8 % 8.1 % 1 3
13 : Other Sales and Service Personnel 15 4 26.7 % 19.5% 3 1
14 : Other Manual Workers 19 11 57.9 % 9.2 % 2 9
Total 1860 830 44.6 % 23.3% 434 396

Total may not equal sum of components due to rounding.

Page 3 of 6 - fel
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Developmsnt Danads sopeial Cansde

Employment and Social  Emploi et Développement

Workforce Analysis - Summary Report

Date: 2018-06-01

Persons with Disabilities

Persons with Disabilities

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001838

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 109 1 0.9 % 43 % 5 §§
03 : Professionals 115 2 17 % 38% 4 §
04 : Semi-Professionals and Technicians 1171 20 1.7 % 46 % 54 §
05 : Supervisors 16 0 0.0 % 13.9% 2 §\§
06 : Supervisors: Crafts and Trades 1 0 0.0 % 7.8 % 0 0
07 : Administrative and Senior Clerical Personnel 19 0 0.0 % 34 % 1 §
08 : Skilled Sales and Service Personnel 47 2 4.3 % 35% 2 0
10 : Clerical Personnel 148 3 2.0 % 7.0 % 10 §
11 : Intermediate Sales and Service Personnel 187 4 21% 56 % 10 §\§
12 : Semi-Skilled Manual Workers 13 0 0.0 % 48 % 1 %\\\\\\\\&
13 : Other Sales and Service Personnel 15 0 0.0 % 6.3 % 1 §
14 ; Other Manual Workers 19 0 0.0 % 53 % 1 §\§
Total 1860 32 1.7% 49% 91 §
Total may not equal sum of components due to rounding.

Page 4 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Maxxam Analytics International Corporation

001839

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Maxxam Analytics International Corporation

Workforce Analysis - Summary Report
Date: 2018-06-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-06-01 Page 6 of 6 T 8{1%&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\2 { { { y y

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
 wyy | MM ] b Ywyy | MM f D
2014 2017

Table 1: Women Table 5: Women
First/Previous Workforce Analysis Subsequent/Current Workforce Analysis
All Employees

All Employees
Availability* Availability*

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source: * Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Data from Subsequent/Current Workforce
Analysis

Data from First/Previous Workforce Analysis

Senior Managers 0 0

02 [Middle & Other Managers 133 3 0
03 |Professionals 134 0 0
04 |Semi-Professionals & Technicians 1,232 8 9
05 |Supervisors 17 0 1
06 |Supervisors: Crafts & Trades 1 0 0
07 |Administrative & Senior Clerical Personnel 18 1 1
08 |Skilled Sales & Service Personnel 57 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 158 2 2
11 |Intermediate Sales & Service Personnel 204 4 3
12 [Semi-Skilled Manual Workers 11 0 0
13 |Other Sales & Service Personnel 0 0 2
14 |Other Manual Workers 18 0 0
Total 1,999| 18 8

0 0

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Maxxam Analytics International Corporation

[Date: 2018-06-01]

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Senior Managers
02 |Middle & Other Managers 133
03 |Professionals 134
04 |Semi-Professionals & Technicians 1,232
05 |Supervisors 17
06 |Supervisors: Crafts & Trades 1
07 |Administrative & Senior Clerical Personnel 18
08 |Skilled Sales & Service Personnel 57
09 |Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 158
11 |Intermediate Sales & Service Personnel 204
12 |Semi-Skilled Manual Workers 11
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 18
Total 1,999|

001843

* Source:

* Source:

0 0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2014 12 31 2017 12 31

=
=

=== === =

Managers
03 |Professionals 134
04 |Semi-Professionals & Technicians 1,232
05 |Supervisors 17
06 |Supervisors: Crafts & Trades 1
07 |Administrative & Senior Clerical Personnel 18
08 |Skilled Sales & Service Personnel 57
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 158
11 |Intermediate Sales & Service Personnel 204
12 |Semi-Skilled Manual Workers 11
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 18
Total 1,999

Nl © © B WO DO OO

® Source: * Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Start Date of Elow Data End Date of Flow Data
| YYyvy | MM | DD |
o0 o1 f 01

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 5: Women Table 9: Women
Full-time / National | Part-time / National Full-time / National | Part-time / National

Employment Equity Occupational Group Al Women All Women All Women All Women

EEOG Emplovees Employees Employees . Employees
( ) Promated Promoted Promotad Promoted Terminated Terminated o Terminated

01 |Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 | Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

C5 05 CD e e O5 owet OB OB CD we On OB OO

= = = = = e
o0 O W o O o O O
o O OO O O OO

Nch o O O v DO O O e D O
el = = = e s el e e s el
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Start Date of Elow Data End Date of Flow Data
 Yyyy | MM | DD || Yyvy & MM | BD
2015 01 01 2017 12 31

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

All
Employees
Hired

All
Employees
Hired

All
Emplovees
Promoted

All
Employees
Promoted

Aboriginal
Peoples
Promoted

Aboriginal
Peoples
Promoted

Aboriginal
Peoples

Employment Equity Occupational Group
(EEOG)

Aboriginal
Peoples Hired

Aboriginal
Peoples Hired

01 [Senior Managers 0
02 |Middle & Other Managers 6 0
03 |Professionals 22 0

—
[\

04 |Semi-Professionals & Technicians 475
05 [Supervisors 2
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 9
08 |Skilled Sales & Service Personnel 13
09 |Skilled Crafts & Trades Workers 0
10 | Clerical Personnel 87
11 |Intermediate Sales & Service Personnel 65
12 | Semi-Skilled Manual Workers 7
13 |Other Sales & Service Personnel 6
14 |Other Manual Workers 14
Total 710

S = O N == OO
O OO WO OO OO

Pl = = = = = = = = & = = =
el = = e e e e e e e e e
N © O N O O OO O =B O O O
RO O OO = OO =D
Sl & o o oo o D oD o o
= = = e = e e
el = = = = = = = = - s e e
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Maxxam Analytics International Corporation

001847

[Date: 2018-06-01]

Start Date of Elow Data

vy | MM L pD | | VYWY | MM | DD
1 01 12 31

2015 0

End Date of Flow Data

2017

Data from Form 4 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

All
Employees
Hired

All
Employees
Hired

Persons with
Disabilities
Hired

Persons with
Disabilities
Hired

Employment Equity Occupational Group
(EEOG)

01 |Senior Managers 0 0 0
02 |Middle & Other Managers 6 0 0 0
03 |Professionals 22 0 0 0
04 |Semi-Professionals & Technicians 475 3 12 0
05 |Supervisors 2 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0
07 | Administrative & Senior Clerical Personnel 9 0 0 0
08 |Skilled Sales & Service Personnel 13 1 1 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 87 1 1 0
11 [Intermediate Sales & Service Personnel 65 2 2 0
12 | Semi-Skilled Manual Workers 7 0 0 0
13 |Other Sales & Service Personnel 6 0 1 0
14 |Other Manual Workers 14 0 0 0
Total 710 9 0

Data from Form 5 - Employees
Promoted
J 2 J {
Table 7: Persons with Disabilities
Full-time / National | Part-time / National
All Persons with All

Emplovees | Disabilities
Promoted Promoted

Persons with
Employees | Disabilities
Promoted Promoted

QIS © o = O OO O O h O O O
RO O OO = OO =D
Sl & o o oo o D oD o o

Data from Form 6 - Employees
Terminated
2 J 2 J
Table 11: Persons with Disabilities
Full-time / National | Part-time / National

All Persons with All
Employees | Disabilities | Employees

Persons with
Disabilities

Terminated | Terminated | Terminated | Terminated

= e = e e e e L e e e

SO O WO oo OO

Sl © © © o O O D OO O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Maxxam Analytics International Corporation
[Date: 2018-06-01]

Start Date of Elow Data End Date of Flow Data
 Yyyy | MM | DD || Yyvy & MM | BD
2015 01 01 2017 12 31

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated
J y J y J ) y J J J ) J
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12;: Members of Visible Minorities
Full-time / National Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National
Members of Members of Members of Members of Members of

Members of

ggﬁ_eﬁgwﬁ “@n:mﬁ% Qaaﬁﬁ»&::w_ Q-é:ﬁ All . All L All . All . All . All .
Visible Visible Visible Visible Visible Visible

EEOG Employees . Employees . . Employees Employees Employees Employees

( ) Hired Minorities Hirad Minotities Promated Minorities Promotad Minorities Terminated Minorities Terminated Minorities

Hired Hired Promoted Promoted Terminated Terminated

01 |Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 | Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 | Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

o O O

—
[\

= = e = = = =

S = O N == OO
O OO WO OO OO

o> 5 b ew oo oon oob OB 5 o O£ oD

NS OO O = OO0 =00
el = = = e s el e e s el
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Federal Contractors Program Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001849

Data for Virst/Previous G

B C D E F G : H 1 J K L :{ M N O P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

All Employees Women

T acem Ferniin, 3 Yeur Goals
E Growth (New Paations) umme (e oot of Lemmananed At Turnover (Replacement of i é Projected
Employment Equity Occupational Bl Terminated Enlosecs) ) Present 3&&% Present i
Craun RO oo At | Pl | dow | Fwje | mirsovrs [Wvvienn) Rt [TV | | P G Rmesmn | Perroenaionn3
EEEEEE% EEE EE

01 [Senior Managers 16 ._Pme\e 0 bmhe\e 0 0 3 o,oh.\e 0 1 o MNE.\e -1 -1 _w,we\e

02 [Middle & Other Managers 133 -9.4% 0 20.7% 0 0 42 0.0% 0 10 0 38.9%) -10 -10 31.6%)|

03 |Professionals 134 -5.0% 0 0 0 67 0.0% 0 -13 0

04 |Semi-Professionals & Tech 1,232 -1.7% 0 0 0 670 0.0%)| 0 -102 0

05 |Supervisors 17 -2.0% 0 0 0 15 0.0% 0 -5 0

06 |Supervisors: Crafts & Trades 1 0.0% 0 0 0 0] 0.0% 0 0] 0

07 [Administrative & Sr Clerical 18 1.8% 0 0 0 16 0.0% 0 -1 0

08 |Skilled Sales & Service 57 -6.2% 0 0 0 26, 0.0% 0 -12 0

09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 158 -2.2% 0 0 0 98 0.0% 0 14 0 71.2% -14 -14 62.0% 62.0%

11 |Intermediate Sales & Service 204 -2.9% 0 0 0 154 0.0% 0 -14 0 68.8% 14 14 75.5% 75.5%

12 |Semi-Skilled Manual 11 5.7% 0 0 0 0] 0.0% 0 2 0 19.7% -2 -2 0.0% 0.0%

13 |Other Sales & Service 0 0.0% 0 0 0 0) 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 18 1.8% 0 0 0 7 0.0% 0 -4/ 0 17.9% 4 4 38.9%)| 38.9%)|
Total 1,999 0 0 0 0 48.9%) 120 120 54.9%)| 54.9%)|

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) +2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 9 of 31



Federal Contractors Program Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001850

Data for Virst/Previous G

B C D E F G : H 1 J K L :{ M N O P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

All Employees Aboriginal Peoples

T acem Ferniin, 3 Yeur Goals
E Growth (New Paations) umme (e oot of Lemmananed At Turnover (Replacement of i é Projected
Employment Equity Occupational Bl Terminated Enlosecs) ) Present 3&&% Present i
Craun RO oo At | Pl | dow | Fwje | mirsovrs [Wvvienn) Rt [TV | | P G Rmesmn | Perroenaionn3
EEEEEE% EEE EE

01 [Senior Managers 16 ._Pme\e 0 bmhe\e 0 0 0 o,oh.\e 0 0 o Nb.x. 0 0 0.0%

02 [Middle & Other Managers 133 -9.4% 0 20.7% 0 0 3 0.0% 0 0 0 2.2% 0 0 2.3%

03 |Professionals 134 -5.0% 0 0 0 0 0.0% 0 1 0

04 |Semi-Professionals & Tech 1,232 -1.7% 0 0 0 8 0.0%)| 0 20 0

05 |Supervisors 17 -2.0% 0 0 0 0 0.0% 0 1 0

06 |Supervisors: Crafts & Trades 1 0.0% 0 0 0 0] 0.0% 0 0] 0

07 [Administrative & Sr Clerical 18 1.8% 0 0 0 1 0.0% 0 0 0

08 |Skilled Sales & Service 57 -6.2% 0 0 0 0) 0.0% 0 1 0

09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 158 -2.2% 0 0 0 2 0.0% 0 6 0 4.9% -6 -6 1.3% 1.3%

11 |Intermediate Sales & Service 204 -2.9% 0 0 0 4 0.0% 0 6 0 5.0% -6 -6 2.0% 2.0%

12 |Semi-Skilled Manual 11 5.7% 0 0 0 0] 0.0% 0 0] 0 3.3% 0 0 0.0% 0.0%

13 |Other Sales & Service 0 0.0% 0 0 0 0) 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 18 1.8% 0 0 0 0 0.0% 0 1 0 7.0%! -1 -1 0.0% 0.0%
Total 1,999 0 0 18 0.0% 0 42 0 3.0% -42 -42 0.9% 0.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) +2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 10 of 31



Federal Contractors Program Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001851

Data for Virst/Previous G

B C D E F G : H 1 J K L :{ M N O P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

Table 5: Persons with Disabilities
Eirst/Previous Short-term Goals

Persons with Disabilities

All Employees

Aurn acen Ternnn, 3 Near Goaly
E Growth (New Paations) umme (e oot of Lemmananed At Turnover (Replacement of i é Projected
Employment Equity Occupational Bl Terminated Enlosecs) ) Present 3&&% Present i
Craun RO oo At | Pl | dow | Fwje | mirsovrs [Wvvienn) Rt [TV | | P G Rmesmn | Perroenaionn3
EEEEEE% EEE EE
] s

01/02{Managers 149 -_ _be\e 0 ww\_c\e 0 0 2 o,oh.\e 0 4 0 3.8% -4 -4 1.3% 1.3%
03 |Professionals 134 -5.0% 0 32.1% 0 0 2 0.0% 0 3 0 4.6% -3 -4 1.5% 1.5%
04 |Semi-Professionals & Tech 1,232 -1.7% 0 40.8% 0 0 24 0.0% 0 33 0 13.9% -33 -147 1.9% 1.9%
05 |Supervisors 17 -2.0%] 0 0 0 0 0.0% 0 2 0 7.8% -2 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 1 0.0% 0 0 0 0] 0.0% 0 0] 0 3.4% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 18 1.8%) 0 0 0 0 0.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 57 -6.2% 0 0 0 1 0.0% 0 1 0 0.0% -1 1 1.8% 1.8%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 7.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 158 -2.2% 0 0 0 4 0.0% 0 7 0 5.6% -7 -5 2.5% 2.5%
11 |Intermediate Sales & Service 204 -2.9%) 0 0 0 2 0.0% 0 9 0 4.8% -9 -8 1.0% 1.0%
12 |Semi-Skilled Manual 11 5.7% 0 0 0 0 0.0% 0 1 0 0.0% -1 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 5.3% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 18 1.8% 0 0 0 0 0.0% 0 1 0 4.9% -1 -1 0.0% 0.0%

Total 1,999 0 0 35 0.0% 0 63 0 4.9% -63 -63 1.8% 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

t

Persons with Disabilities

Employment Eauity Occupational Short-term Goals Lons term Goals

Group (EEOG)

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001852

Data for Virst/Previous G

B C D E F G : H 1 J K L :{ M N O P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

‘Table 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

All Employees

T acem Ferniin, 3 Yeur Goals
E Growth (New Paations) umme (e oot of Lemmananed At Turnover (Replacement of i é Projected
Employment Equity Occupational Bl Terminated Enlosecs) ) Present 3&&% Present i
Craun RO oo At | Pl | dow | Fwje | mirsovrs [Wvvienn) Rt [TV | | P G Rmesmn | Perroenaionn3
EEEEEE% EEE EE
E ] s s

01 [Senior Managers 16 ._Pme\e 0 bmhe\e 0 0 1 o,oh.\e 0 1 0 10.1%) -1 -1 6.3%

02 [Middle & Other Managers 133 -9.4% 0 20.7% 0 0 23 0.0% 0 -3 0 15.0%) 3 3 17.3%)

03 |Professionals 134 -5.0% 0 0 0 47 0.0% 0 -5 0

04 |Semi-Professionals & Tech 1,232 -1.7% 0 0 0 639 0.0%)| 0 -295 0

05 |Supervisors 17 -2.0% 0 0 0 5 0.0% 0 -3 0 3 3

06 |Supervisors: Crafts & Trades 1 0.0% 0 0 0 1 0.0% 0 -1 0 18.2% 1 1 100.0%, 100.0%,

07 [Administrative & Sr Clerical 18 1.8% 0 0 0 7 0.0% 0 -0 0 6.4% 6 6 38.9%) 38.9%)

08 |[Skilled Sales & Service 57 -6.2% 0 0 0 10 0.0% 0 -1 0 15.3%) 1 1 17.5%) 17.5%)

09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 158 -2.2% 0 0 0 50 0.0% 0 -36 0 8.7% 36 36 31.6% 31.6%

11 |Intermediate Sales & Service 204 -2.9% 0 0 0 64 0.0% 0 -33 0 15.0% 33 33 31.4% 31.4%

12 |Semi-Skilled Manual 11 5.7% 0 0 0 2 0.0% 0 -1 0 7.4% 1 1 18.2%) 18.2%)

13 |Other Sales & Service 0 0.0% 0 0 0 0) 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 18 1.8% 0 0 0 10 0.0% 0 -7 0 15.2%) 7 7 55.6%)| 55.6%)|
Total 1,999 0 0 0 0 23.3%) 393 393 43.0% 43.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

t

Members of Visible Minorities

Employment Eauity Occupational Short-term Goals Lons term Goals

Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 12 of 31



Federal Contractors Prosram Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001853

Data for Subsequent/Current Goals

B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

All Employees

T acem Ferniin, 3 Yeur Goals
E Growth (New Paations) umme (e oot of Lemmananed Turnover (Replacement of i é Projected
Employment Equity Occupational Terminated Enployecy) ) Present 3&&% Present i
Craun RO oo At | Pl | dow | Fwje | mirsovrs [Wvvienn) Rt [TV | | P G Rmesmn | Perroenaionn3
EEEEEE% EEE EI

Women

01 |Senior Managers -Euo\e 0 ¥ 0 mq 4% 1 -5 Ao 0% .No,oh.\e
02 |Middle & Other Managers 99 -9.4% 0 61 61 41 20.7%)| 25 23 0 38.9%) 2 -23 41.4% 16.2%)
03 |Professionals 115 -5.0% 0 111 111 52 32.1%) 50 44 0 40.0%) 6 -44 45.2% 1.7%
04 [Semi-Professionals & Tech 1,171 -1.7% 0 1,433 1,433 688 40.8% 842 693 0 46.0% 149 -693 58.8% -13.2%
05 [Supervisors 16 -2.0% 0 23 23 16 48.5% 23 17 0 70.5% 6 -18 100.0% -43.8%
06 |Supervisors: Crafts & Trades 1 0.0% 0 3 3 1|  100.0%) 3 2 0 14.4% 1 -2 100.0%, -200.0%
07 |Administrative & Sr Clerical 19 1.8% 1 31 32 15 54.1%)| 24 26 0 86.2%)| -1 -26 78.9%)| -45.0%
08 |Skilled Sales & Service 47 -6.2% 0 46 46 20 32.7% 20 12 0 25.1%) 8 -12 42.6% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 148 -2.2% 0 241 241 102 54.2% 166 170, 0 71.9% -4 -170 68.9% -43.2%
11 |Intermediate Sales & Service 187 -2.9% 0 264 264 141 47.1% 199 187 0 69.2% 12 -187 75.4% -31.0%
12 |Semi-Skilled Manual 13 5.7% 2 20 22 0] 50.0% 0 3 4 19.6% -3 1 0.0%)| 26.7%
13 |Other Sales & Service 15 0.0% 0 42 42 1 93.3% 3 11 21 57.8%) -8 10 6.7% 126.7%)
14 |Other Manual Workers 19 1.8% 1 28 29 7 48.6% 10 7 0 18.3%) 4 -7 36.8%) -15.0%
Total 1,860 -2.4% 2,293 2,293 1,088 41.1% 1,341 1,168 0 49.2%) 173 -1,168 58.5%)| -13.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

t

Table 10: Women

Comments

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 13 of 31



Federal Contractors Prosram Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001854

Data for Subsequent/Current Goals

B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

Subsequent/Current Short-term Goals

All Employees Aboriginal Peoples
Twnoyver (Replacement of Ferminared 3 Year Goaly
E Growth (New Positions) " B&Mauggu Turnover (Replacement of i é Projected
Employment Equity Occupational Terminated Enployecy) ) Present Projecied Present i
Gronp (BEOG) vy wpn] Aduad | Projested | Acwst ] Projected Q.,waw,aa. 3 | vy oo | gﬂw‘w..ﬁ“; XY vy Avaiabiiny | PoeGm) Representation %%..ﬁ.wwwws.. mi
EEEEEE% EEE EI

A s % LR % R R R e R R % s R R %

01 |Senior Managers -14.5% 0 14 14 0 46.2% 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 99 -9.4% 0 61 61 0 20.7% 0 2 1 2.2% -2 -1 0.0% 1.0%
03 |Professionals 115 -5.0% 0 111 111 0 32.1%) 0 1 1 1.1% -1 0 0.0% 0.9%
04 [Semi-Professionals & Tech 1,171 -1.7% 0 1,433 1,433 9 40.8% 11 29 33 2.3% -18 4 0.8%)| 2.6%)|
05 [Supervisors 16 -2.0% 0 23 23 1 48.5% 1 1 0 4.2%) 0 -1 6.3%)| 0.0%)|
06 |Supervisors: Crafts & Trades 1 0.0% 0 3 3 of  100.0%, 0 0] 0 2.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 19 1.8% 1 31 32 1 54.1% 2 2 0 0.0% 0 -1 53% -5.0%
08 |Skilled Sales & Service 47 -6.2% 0 46 46 0 32.7% 0 1 1 1.8% -1 0 0.0% 2.1%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 148 -2.2% 0 241 241 2 54.2% 3 9 12 5.1% -6 3 1.4%) 7.4%
11 |Intermediate Sales & Service 187 -2.9% 0 264 264 3 47.1% 4 11 14 5.2% -7 3 1.6%) 7.0%
12 |Semi-Skilled Manual 13 5.7% 2 20 22 0] 50.0% 0 0] 0 3.2% 0 0 0.0%)| 0.0%)|
13 |Other Sales & Service 15 0.0% 0 42 42 2 93.3% 6 5 0 5.2% 1 -5 13.3%) -26.7%
14 |Other Manual Workers 19 1.8% 1 28 29 0 48.6% 0 1 2 7.4% -1 1 0.0% 10.0%)
Total 1,860 -2.4% 2,293 2,293 18 41.1% 22 56 0 2.8% -34 -56 1.0% -0.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

+
Lable 12:

Aborig

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 14 of 31



Federal Contractors Prosram Achievement Report
Part 3: Goals
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001855

Data for Subsequent/Current Goals

B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees
Turnover (Replacemient of Terntinated 3 Year Goals
E e - - Tarmover (Replacement of Hire |§§ 1o Projecied
Employment Equity Occupational Terminated Enployecy) ) Present Projecied Present i
et ROy T T N A N [N | ST o) T | P G

o Years Over 3 Years|
EEEEEE% EEE

01/02|Managers -_ _bo\e 0 X 0 0.9% 4.6%
03 |Professionals 115 -5.0% 0 3.8% -2 0 1.7% 3.5%
04 |Semi-Professionals & Tech 1,171 -1.7% 0 4.6% -34 8 1.7%| 5.3%|
05 [Supervisors 16 -2.0% 0 0] 0 2 3 13.9% -2 1 0.0%)| 18.8%
06 |Supervisors: Crafts & Trades 1 0.0% 0 3 3 of  100.0%, 0 0] 0 7.8% 0 0 0.0% 0.0%
07 [Administrative & Sr Clerical 19 1.8% 1 31 32 0] 54.1% 0 1 1 3.4% -1 0 0.0%)| 5.0%
08 [Skilled Sales & Service 47 -6.2% 0 46 46 2 32.7%)| 2 2 0 3.5% 0 -2 4.3% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 148 -2.2% 0 241 241 3 54.2%)| 5 12 7 7.0% -7 5 2.0% 10.1%)
11 |Intermediate Sales & Service 187 -2.9% 0 264 264 4 47.1% 6 12 5 5.6% -6 3 2.1%)| 7.0%
12 |Semi-Skilled Manual 13 5.7% 2 20 22 0] 50.0% 0 1 1 4.8%) -1 0 0.0%)| 6.7%)|
13 |Other Sales & Service 15 0.0% 0 42 42 0] 93.3% 0 1 3 6.3% -1 2 0.0%)| 20.0%
14 |Other Manual Workers 19 1.8% 1 28 29 0 48.6% 0 1 2 5.3% -1 1 0.0% 10.0%)

Total 1,860 -2.4% 2,293 2,293 32 41.1% 39 98 0 4.9% -59 -98 1.7% -0.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

t

Employment Equity Occupational Lo i b aine

Group (EEOG) C omments

01/02(Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Page 15 of 31



Federal Contractors Prosram Achievement Report
Part 3: Goals

Maxxam Analytics International Corporation

001856

[Date: 2018-06-01]

Data for Subsequent/Current Goals

Employment Equity an:ﬂ»»masa_
Group (EEOG)

E Growth (New Pasitions)

o Years Over 3 Years|
EEEEEE% EEE E

All Employees
Turnover (Replacenient of Terminated

Projecied

Hires Over 3 52«

Turnover (Replacement of
Terminated Emiployees)

m Near Goaly
g§§ 1o

wéézw

Yy

B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce : Workforce i Data Entry! C x E x 3 { Analysis & mu: Ng CxHx3 F+1 Workforce me“”m ent KxLx3 (¥ MOZV_. R JxP iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- Z++_u%v "
Analysis | Analysis’ Workforce Y Analysis Analysis i Analysis | F)xQ)
?5_%&%
y { y J y y { y y y y { { y y { J y y

Projected
Represeniation in 3

01 [Senior Managers 10 LPmc\e o,oh.\e 0 b&ha\e &@,Ne\e 14 14 0 &@,Me\e 0 1 _ S. 1% _oA 1% 0.0% _o,o;\e
02 [Middle & Other Managers 929 -9.4% 0.0% 0 20.7% 20.7%)| 61 61 18 20.7%)| 11 8 0 15.0%) w .w 18.2%) 7.1%
03 |Professionals 115 -5.0% 0.0% 0 32.1% 32.1%) 111 111 37 32.1%) 36 36 0 31.8%) 0 -36 32.2%)| 0.9%
04 |Semi-Professionals & Tech 1,171 -1.7% 0.0% 0 40.8% 40.8% 1,433 1,433 613 40.8% 750 468 0 28.3%) 282 -468 52.3%| -11.7%
05 |Supervisors 16 -2.0% 0.0% 0 48.5% 48.5% 23 23 4 48.5% 6 4 0 9.6% 2 -4 25.0%)| -12.5%
06 |Supervisors: Crafts & Trades 1 0.0% 0.0% 0 100.0%|  100.0%| 3 3 0 100.0%| 0 0 0 8.3% 0 0 0.0% 0.0%
07 [Administrative & Sr Clerical 19 1.8% 1.8% 1 54.1% 54.1%)| 31 32 8 54.1%)| 13 6 0 3% 7 -6 42.1% -25.0%
08 |[Skilled Sales & Service 47 -6.2% 0.0% 0 32.7% 32.7%)| 46 46 10 32.7%)| 10 7 0 14.7% 3 -7 21.3%) 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0.0% 0 0.0% 0.0% 0 0 0 0.0% 0 0 0 .0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 148 -2.2% 0.0% 0 54.2%| 54.2%| 241 241 59 54.2%)| 96 47 0 6.5% 49 -47 39.9%| -25.0%
11 |Intermediate Sales & Service 187 -2.9% 0.0% 0 47.1% 47.1% 264 264 62 47.1% 88 50, 0 13.1%) 38 -50 33.2%)| -13.9%
12 |Semi-Skilled Manual 13 5.7% 5.7% 2 50.0%)| 50.0%)| 20 22 4 50.0%)| 6 3 0 8.1% 3 -3 30.8%)| -13.3%
13 |Other Sales & Service 15 0.0% 0.0% 0 93.3% 93.3%)| 42 42 4 93.3%)| 11 10 0 19.5% 1 -10 26.7%)| -46.7%
14 |Other Manual Workers 19 1.8% 1.8% 1 48.6% 48.6% 28 29 11 48.6% 16 7 0 9.2% 9 -7 57.9%)| -25.0%
Total 1,860 2.4% 0.0% o  411%[ 411%| 2,293 2,293 830]  41L1% 1,023 626 of 23.3% 397 -626 44.6% -10.4%)
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce E&J@&S - 1)x 100.
' Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Employment Equity Occupational

Workforce Analysis) +2) x 100.

Group (EEOG)

Senior Managers

02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

‘Fable

16:

Members of Visible Minorities

Comments
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Maxxam Analytics International Corporation
[Date: 2018-06-01]

001857

Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow . ~ iPart 2: Flow N
Data sources: Workforce  Workforce : ©7 0 Workforee ] PXG gy § BTH DPatZiFlow S PR LEK Sy Gageel pon G et s e 00 pxF 00 Q.s  f PMEFow B U VEUN Gy ko) vex
Analysis Analysis x 100 Analysis + 100 x 100 £ Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y y y y y y J y { y y J y J J J y y y y J y
Employment Equity Workforce
Occupational Group 7 Vo T
. 2014 16 3 18.8 274 4 -1 68.4
01 |Senior Managers
2017 10 4 40.0 274 3 1 146.0 4 2 50.0 1 1 4 0 0.0 1 -1 6 1 16.7 1 0
02 Middle & Other 2014 133 42 31.6 389 52 -10 81.2
Managers 2017 99 41 41.4 389 39 2 106.5 6 2 333 2 0 43 22 512 14 8 24 9 375 8 1
. 2014 134 67 50.0 40.6 54 13 1232
03 [Professionals
2017 115 52 452 40.0 46 6 113.0 22 15 68.2 9 6 32 14 43.8 16 -2 40 27 67.5 20 7
04 Semi-Professionals & | 2014 1,232 670 54.4 46.1 568 102 118.0
Technicians 2017 1,171 688 58.8 46.0 539 149 127.7 487 266 54.6 224 42 404 227 56.2 220 7 490 257 524 266 -9
. 2014 17 15 88.2 59.6 10 5 148.0
05 |Supervisors
2017 16 16 100.0 59.6 10 6 167.8 2 2 100.0 1 1 4 4 100.0 4 0 8 5 62.5 7 -2
06 Supervisors: Crafts & | 2014 1 0 0.0 17.3 0 0 0.0
Trades 2017 1 1 100.0 14.4 0 1 694.4 0 0 0.0 0 0 1 1 100.0 0 1 1 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow =y i pyaooi P30 fpigyrood P ipL1y1007 Part3: Goals dE+Kx 1000 DU ipinii00
Data Analysis . Goals Goals Goals
Analysis
{ { 4
New Entrants
Employment Equity
Occupational Group oL e ] W ] Wews Comments
EELOG Employees Percent of
A v i gl Goal Met
| e
2 0.0 0.0
01 [Senior Managers
2020 2 0.0 0.0
0 Middle & Other 2017 25 0.0 0.0
Managers 2020 25 0.0 0.0
2017 14 1.1] 1,298.7
03 [Professionals :
2020 14 0.0 0.0
o4 Semi-Professionals & | 2017 401 2.3] 25588
Technicians 2020 401 0.0} 0.0 0.0
05 [supervisors 2017 2 -11628] 0 43| -116238
2020 -2 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0.0 0.0
Trades 2020 0 0.0 0.0
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001858

Data sources: cmmmmmo cmmwmmo mwo_w cmmwmﬂw D Hom E-H _m Mo_m Hm.._w M__me_m mM_MwMHs m HM KxG+100 L-N MM.” w__wwwm SHMN_.“M”s Q+Px100iPxF+100: Q- Hm.._“ M.MWM; mM_MwMHs v H\om X iuxFe100i V-X
N J { { J J N N { J J N { d d { J N N J N N
Employment Equity Workforce
Occupational Group Al Wonen e L Ve | W
07 Administrative & 2014 18 16 889 85.0 15 1 104.6
Senior Clerical 2017 19 15 78.9 86.2 16 -1 91.6 9 7 77.8 8 -1 3 3i 100.0 3 0 10 10 100.0 9 1
og |Skilled Sales & Service| 2014 57 26 45.6 25.1 14 12| 1817
Personnel 2017 47 20 426 25.1 12 8| 1695 14 7 50.0 4 3 20 7 35.0 9 2 17 12 70.6 8 4
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
] 2014 158 98 62.0 712 112 -14 87.1
10 |Clerical Personnel
2017 148 102 68.9 719 106 -4 95.9 88 62 70.5 63 -1 50 35 70.0 31 4 83 53 63.9 51 2
11 [Intermediate Sales & | 2014 204 154 75.5 68.8 140 14| 1097
Service Personnel 2017 187 141 754 69.2 129 12 109.0 67 49 73.1 46 3 108 83 76.9 82 1 92 65 70.7 69 -4
2 Semi-Skilled Manual 2014 11 0 0.0 19.7 2 -2 0.0
Workers 2017 13 0 0.0 19.6 3 3 0.0 7 0 0.0 1 -1 4 0 0.0 0 0 6 0 0.0 0 0
Data sources: _u_w_“ M__MWM_M mH.___W_.:‘M_.os E+Dx 100 M.MM_W E+Gx 100 MM_W F+1x100 } Part3: Goals iE+Kx 100 MM__M F+Mx 100
lysis
{ { ¢
Employment Equity
Occupational Group Comments
(EEOG)
e
Senior Clerical 2020 .
Personnel 2020 X
Trades Workers 2020 0 0. 0.0 0.0
2020 55 44 00 By 0.0
Intermedi 2017 83 67 0.0 5] 1340.0 0.0 0.0
Workers 2020 5 0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 4: Results - Women
Maxxam Analytics International Corporation

001859

[Date: 2018-06-01]

A B C D E F | G H 1 J K L M N 0] P Q R S T U \4 w X Y
Part 1: Part 1: Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H E<H ¢ Pa2:Flow & p LKt Gato0f LN i Dt Eow o Qe px100iPxFo100]  Q-s LAt Elow s VEUN ka0l vex
Analysis Analysis x 100 Analysis -+ 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J y J J J J J J J J y J J J J
Employment Fquity Workforce
Occupational Group Vo
(LEOG)
13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 15 1 6.7 57.8 9 -8 11.5 7 1 14.3 4 -3 4 0 0.0 0 0 7 0 0.0 0 0
2014 18 7 389 17.9 3 4 217.3
14 |Other Manual Workers
2017 19 7 36.8 18.3 3 4 201.3 14 6 429 3 3 2 0 0.0 1 -1 9 5 55.6 4 2
Total 2014 1,999 1,098 549 489 978 120 112.3
2017 1,860 1,088 585 492 915 173 118.9 727 419 57.6 358 61 679 396 58.3 373 23 793 444 56.0 436 8
. ~ iPart 2: Flow: .
Data sources: Part2: Flow £y 0 iEepx100i T3 fpegyaool P fpiyy1007 Pan3: Goals (E+Kx 1000 DU ipinyi00
Data Analysis . Goals Goals Goals
Analysis
J J J J J J J J y J J

Employment Equity
Occupational Group
(EEOG)

New Entrants

Eie Data

wﬁwgmﬁ

Other Sales & Service
13
Personnel
14 |Other Manual Workers
Total

Long-term Goals
%%%

Percent of Percent of Percent nf Percent

Comments
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001860

Part 1: Part 1: Part 1: Part 2: Flow: Part 2: Flow Part 2: Flow:
Data sources: Workforce : Workforce E+D Workforce DxG E-H ExH Part 2 _.‘_os. Data LK Kx G+100 L-N Part 2: Flow Data {Q+Px100f PxF+100 Q-8 Part 2 _.‘_os. Data V-Ux UxF+100 V-X
x 100 -+ 100 x 100 Data Analysis x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Workforce Promotions

Dgéﬁ:ﬁg_mwg:w a_ ;3%&;%% 2_ >§é§_~§§ >= gi%&?%_g w__
P e e B T e T I I e e T I T e

. 2014 16 0 0.0 2.9 0 0 0.0
01 |Senior Managers
2017 10 0 0.0 2.9 0 0 0.0 4 0 0.0 0 0 4 0 0.0 0 0 6 0 0.0 0 0
02 Middle & Other 2014 133 3 23 22 3 0 102.5
Managers 2017 929 0 0.0 22 2 -2 0.0 6 0 0.0 0 0 43 0 0.0 1 -1 24 1 4.2 1 0
03 |Professionals 2014 134 0 0.0 1.1 1 -1 0.0
2017 115 0 0.0 1.1 1 -1 0.0 22 0 0.0 0 0 32 0 0.0 0 0 40 0 0.0 0 0
04 Semi-Professionals & | 2014 1,232 8 0.6 2.3 28 -20 28.2
Technicians 2017 1,171 9 0.8 2.3 27 -18 334 487 4 0.8 11 -7 404 2 0.5 3 -1 490 4 0.8 3 1
. 2014 17 0 0.0 43 1 -1 0.0
05 |Supervisors
2017 16 1 6.3 42 1 0 148.8 2 0 0.0 0 0 4 1 25.0 0 1 8 0 0.0 0 0
06 Supervisors: Crafts & | 2014 1 0 0.0 1.4 0 0 0.0
Trades 2017 1 0 0.0 2.0 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow:
Data sources: Par2:Flow 0 iE+Dx1008 D3 fpigxi00i PP IRo1v100 Part3: Goals EE=Kx 1008 T3 fpiny100
Data Analysis . Goals Goals Goals
Analysis
{ { 4 4 4 4 N d { { 4
New Entrants
Employment Equity é
Occupational Group w Comments
(EEOG) Emplovees
i
2

01 [Senior Managers
2020 2
Middle & Other 2017 25
02
Managers 2020 25
03 [Professionals 2017 14
2020 14
Semi-Professionals & | 2017 401
04 ..
Technicians 2020 401
05 [Supervisors 2017 -2
2020 -2
Supervisors: Crafts & | 2017 0
06
Trades 2020 0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001861

Part 1: Part 1: Part 1: Part 2: Flow: Part 2: Flow Part 2: Flow:
Data sources: Workforce : Workforce E+D Workforce DxG E-H ExH Part 2 _.‘_os. Data LK Kx G+100 L-N Part 2: Flow Data {Q+Px100f PxF+100 Q-8 Part 2 _.‘_os. Data V-Ux UxF+100 V-X
x 100 -+ 100 x 100 Data Analysis x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Workforce Promotions

Dgéﬁ:ﬁg_mwg:w a_ ;3%&;%% 2_ >§é§_~§§ >= gi%&?%_g w__
aga@ e e B T e T I I e e T I T e

07 Administrative & 2014 18 1 5.6 35 1 0 158.7
Senior Clerical 2017 19 1 53 4.0 1 0] 1316 9 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 1 -1
08 Skilled Sales & Service| 2014 57 0 0.0 1.8 1 -1 0.0
Personnel 2017 47 0 0.0 1.8 1 -1 0.0 14 0 0.0 0 0 20 0 0.0 0 0 17 0 0.0 0 0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2014 158 2 1.3 4.9 8 -6 25.8
10 |Clerical Personnel
2017 148 2 1.4 5.1 8 -6 26.5 88 2 23 4 -2 50 0 0.0 1 -1 83 2 24 1 1
11 Intermediate Sales & 2014 204 4 2.0 5.0 10 -6 392
Service Personnel 2017 187 3 1.6 52 10 -7 309 67 0 0.0 3 -3 108 2 1.9 2 0 92 1 1.1 2 -1
2 Semi-Skilled Manual 2014 11 0 0.0 33 0 0 0.0
Workers 2017 13 0 0.0 32 0 0 0.0 7 0 0.0 0 0 4 0 0.0 0 0 6 0 0.0 0 0
Part 2: Flow:
Data sources: Par2:Flow 0 iE+Dx1008 D3 fpigxi00i PP IRo1v100 Part3: Goals EE=Kx 1008 T3 fpiny100
Data Analysis . Goals Goals Goals
Analysis
{ { 4 4 4 4 N d { { 4
New Entrants
Employment Equity é
Occupational Group w Comments

Administrative & 2017 2 0
07 . .
Senior Clerical 2020 2 0
08 Skilled Sales & Service| 2017 17 0
Personnel 2020 17 0
09 Skilled Crafts & 2017 0 0
Trades Workers 2020 0 0
10 |Clerical Personnel 2017 >3 0
2020 55 0
1 Intermediate Sales & | 2017 83 1
Service Personnel 2020 83 1
Semi-Skilled Manual 2017 5 0
12
Workers 2020 5 0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001862

Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow: . ~ iPart 2: Flow N
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H E<H ¢ Pa2:Flow & p LKt Gato0f LN i Dt Eow o Qe px100iPxFo100]  Q-s LAt Elow s VEUN ka0l vex
Analysis Analysis x 100 Analysis -+ 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
N J { { J J N N { J J N { d d { J N N J N N
Employment Equity Workforce Promotions
Occupational Group Kborimont Peoples Kboriginal Pevplex Kborisinal Peoples
oo Ce) e T T [ Hopincs N =1 £y sonbre T e b
13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 15 2 13.3 52 1 1 256.4 7 0 0.0 0 0 4 0 0.0 0 0 7 0 0.0 0 0
2014 18 0 0.0 7.0 1 -1 0.0
14 |Other Manual Workers
2017 19 0 0.0 7.4 1 -1 0.0 14 0 0.0 1 -1 2 0 0.0 0 0 9 0 0.0 0 0
Total 2014 1,999 18 0.9 3.0 60 -42 30.0
2017 1,860 18 1.0 2.8 52 -34 34.6 727 6 0.8 20 -14 679 5 0.7 6 -1 793 8 1.0 7 1
. ~ iPart 2: Flow: .
Data sources: Part2: Flow £y 0 iEepx100i T3 fpegyaool P fpiyy1007 Pan3: Goals (E+Kx 1000 DU ipinyi00
Data Analysis Analysis Goals Goals Goals

{ ! y y y y y { { 4 y

New Entrants

Eie Data

%éé;%_s Comments
Ko s oes Percent of Pereent of Percent of Pereent

Employment Equity
Occupational Group
(EEOG)

Other Sales & Service

13 Personnel

14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 6: Results

- Persons with Disabilities

Maxxam Analytics International Corporation

001863

[Date: 2018-06-01]

Employment Equity
Occupational Group

(EEOG)

New Entrants
| Twwbam

Persons wilh
BDisahilitics

All
Employees

27 0
& |Managers
02 2020 27 0
2017 14 0
03 [Professionals
2020 14 0
Semi-Professionals & | 2017 401 3
04 ..
Technicians 2020 401 3
2017 -2 0
05 [Supervisors
2020 -2 0
Supervisors: Crafts & | 2017 0 0
06
Trades 2020 0 0

Comments

A B C D E F G H 1 J K L M N P Q R S T U v W X Y
Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow . ~ iPart 2: Flow N
Data sources: Workforce : Workforce E+D Workforce DxG E-H ExH _uv art .M _.‘"os. Data LK KxG+100 ﬁw art M.:Jo.s Data Q+Px100f PxF+100 Q-8 _uv art .M._.‘“os. Data v 1 QM X lUxF=100 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y y y y y y J y { y y y J J J y y y y J y
Workforce Analysis Flow Data Analysis
Employment Fquity Waorkforce Promotions Terminations
Oceupational Group Percons with Disabilities Persons with Disabilities Persons with Disabilities Persons with Disabilities
(EEOG) s BB T T D T T e LT s
& |Managers
02 2017 109 1 0.9 43 5 -4 213 10 0 0.0 0 0 47 0 0.0 1 -1 30 0 0.0 0 0
134 2 15 3.8 5 -3 393
03 [Professionals 2014
2017 115 2 1.7 3.8 4 -2 458 22 0 0.0 1 -1 32 0 0.0 0 0 40 0 0.0 1 -1
o4 Semi-Professionals & | 2014 1,232 24 1.9 4.6 57 -33 423
Technicians 2017 1,171 20 1.7 4.6 54 -34 37.1 487 5 1.0 22 -17 404 5 1.2 8 -3 490 7 1.4 10 -3
. 2014 17 0 0.0 139 2 -2 0.0
05 [Supervisors
2017 16 0 0.0 139 2 -2 0.0 2 0 0.0 0 0 4 0 0.0 0 0 8 0 0.0 0 0
06 Supervisors: Crafts & | 2014 1 0 0.0 7.8 0 0 0.0
Trades 2017 1 0 0.0 7.8 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
. ~ {Part 2: Flow: .
Data sources: Part2:Flow &y e iE+Dx100) "% fpiGyi00l P fEarx100 Pan3: Goals EE+Kx 1008 TR fpinxioo
Data Analysis Analysis Goals Goals Goals
y y y y y y J y { y y
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Federal Contractors Program Achievement Report

Part 6: Results

- Persons with Disabilities

Maxxam Analytics International Corporation

001864

[Date: 2018-06-01]

Employment Equity

QOccupational Group Year

(EEOG)

Al

New Entrants
| Twwbam

Administrative & 2017 2 0
07 . .
Senior Clerical 2020 2 0
08 Skilled Sales & Service| 2017 17 1
Personnel 2020 17 1
09 Skilled Crafts & 2017 0 0
Trades Workers 2020 0 0
10 |Clerical Personnel 2017 33 !
2020 55 -1
1 Intermediate Sales & | 2017 83 1
Service Personnel 2020 83 1
Semi-Skilled Manual 2017 5 0
12
Workers 2020 5 0

Percent of
Goal Met

Comments

Page 24 of 31

A B C D E F G H 1 J K L M N P Q R S T U v W X Y
Part 1: Part 1: Part 1: Part 2: Flow: Part 2: Flow Part 2: Flow:
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H ExH M art w J@ Data LK e G+100 M art w__mwos Data Q+Px100iPxF+100: Q- M art w.muﬁ Data i ¥ H\om X lUxFe100i V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y y y y y y J y { y y y J J J y y y y J y
Employment Equity
Oceupational Group Persons with Disabilities
07 Administrative & 2014 18 0 34 1 -1 0.0
Senior Clerical 2017 19 0 0.0 3.4 1 -1 0.0 9 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0
08 Skilled Sales & Service| 2014 57 1 1.8 35 2 -1 50.1
Personnel 2017 47 2 43 35 2 0 121.6 14 1 7.1 0 1 20 0 0.0 0 0 17 0 0.0 0 0
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2014 158 4 2.5 7.0 11 -7 36.2
10 |Clerical Personnel
2017 148 3 2.0 7.0 10 -7 29.0 88 1 1.1 6 -5 50 0 0.0 1 -1 83 2 24 2 0
1 Intermediate Sales & 2014 204 2 1.0 5.6 11 BY 17.5
Service Personnel 2017 187 4 2.1 5.6 10 -6 382 67 2 3.0 4 -2 108 1 0.9 1 0 92 2 22 1 1
12 Semi-Skilled Manual | 2014 11 0 0.0 4.8 1 -1 0.0
Workers 2017 13 0 0.0 4.8 1 -1 0.0 7 0 0.0 0 0 4 0 0.0 0 0 6 0 0.0 0 0
Part 2: Flow:
Data sources: Par2:Flow 0 iE+Dx1008 D3 fpigxi00i PP IRo1v100 Part3: Goals EE=Kx 1008 T3 fpiny100
Data Analysis . Goals Goals Goals
Analysis
{ { 4




Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities
Maxxam Analytics International Corporation

001865

[Date: 2018-06-01]

A B C D E F G H 1 J K L M N 0] P Q R S T U \4 w X Y
Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow: . ~ iPart 2: Flow N
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H E<H ¢ Pa2:Flow & p LKt Gato0f LN i Dt Eow o Qe px100iPxFo100]  Q-s LAt Elow s VEUN ka0l vex
Analysis Analysis x 100 Analysis + 100 x 100 £ Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
N J { { J J N N { J J N { d d { J N N J N N
Workforce Analysis
Employment Equity Workforce Promotions Terminations
Occupational Group Percons with Disabilities Persons with Disabilities Persons with Disabilities Perkons with Disabilities
13 Other Sales & Service | 2014 0 0 0
Personnel 2017 15 0 0.0 6.3 1 -1 0.0 7 0 0.0 0 0 4 0 0.0 0 0 7 1 14.3 0 1
2014 18 0 0.0 53 1 -1 0.0
14 |Other Manual Workers

2017 19 0 0.0 53 1 -1 0.0 14 0 0.0 1 -1 2 0 0.0 0 0 9 0 0.0 0 0
Total 2014 1,999 35 1.8 4.9 98 -63 357

2017 1,860 32 1.7 4.9 91 -59] 35.1 727 9 12 36 =27 679 6 09 12 -6 793 12 1.5 14 -2

. ~ iPart 2: Flow: .
Data sources: Part2: Flow £y 0 iEepx100i T3 fpegyaool P fpiyy1007 Pan3: Goals (E+Kx 1000 DU ipinyi00
Data Analysis Analysi Goals Goals Goals
lysis
J J J N { { J

zai ga:sim
%

Employment Equity
Oceupational Group
(EEOG)

Yea

Persons with

All
Employees

Disabilities

o
13 Other Sales & Service !E
Personnel 2020 | oi]-3vesas)
14 [Other Manual Workers MNMM 7 *&
— 5 G I
2020 613 oo 00
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001866

Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow . ~ iPart 2: Flow N
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H ExH M art M Jos. Data LK fgxge100i L-N M art w.__m”o.s Data Q+Px100iPxF+100: Q- M art w.muos. Data i ¥ ) om X lUxFe100i V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
y y y y y y J y { y y J y J J J y y y y J y
Employment Equity Promotions
Oceupational Group o Visible Minoritics o Visible Minoritics
gy | Ditfrence | Poplovees | Actal | Bxpected | Difference | Fmvlovees Expected | Difference
. 2014 16 1 6.3 10.1 2 -1 619
01 |Senior Managers
2017 10 0 0.0 10.1 1 -1 0.0 4 1 25.0 0 1 4 0 0.0 0 0 6 2 333 0 2
02 Middle & Other 2014 133 23 17.3 15.0 20 3 1153
Managers 2017 99 18 18.2 15.0 15 3 121.2 6 2 333 1 1 43 7 16.3 7 0 24 3 12.5 4 -1
. 2014 134 47 35.1 31.0 42 5 113.1
03 [Professionals
2017 115 37 322 31.8 37 0 101.2 22 10 455 7 3 32 11 34.4 11 0 40 20 50.0 14 6
04 Semi-Professionals & | 2014 1,232 639 51.9 279 344 295 185.9
Technicians 2017 1,171 613 52.3 283 331 282 185.0 487 225 46.2 138 87 404 233 57.7 210 23 490 240 49.0 254 -14
. 2014 17 5 29.4 10.7 2 3 2749
05 |Supervisors
2017 16 4 25.0 9.6 2 2 260.4 2 0 0.0 0 0 4 1 25.0 1 0 8 2 25.0 2 0
06 Supervisors: Crafts & | 2014 1 1 100.0 18.2 0 1 549.5
Trades 2017 1 0 0.0 83 0 0 0.0 0 0 0.0 0 0 1 0 0.0 1 -1 1 1 100.0 1 0
Part 2: Flow:
Data sources: Part2:Flow =y i pyaooi P30 fpigyrood P ipL1y1007 Part3: Goals dE+Kx 1000 DU ipinii00
Data Analysis . Goals Goals Goals
Analysis
{ { 4 4 4 4 N d { { 4
New Entrants
Employment Equity Vear é
Occupational Group w Visible Mingritics s Comments
(EEOG) Employees Percent of
Goal Met
e
2017 2 . . k . E
01 [Senior Managers
2020 2 . ] . . ] ; . .
Middle & Other 2017 25
02
Managers 2020 25
2017 14
03 [Professionals
2020 14
Semi-Professionals & | 2017 401
04 L.
Technicians 2020 401
05 [Supervisors 2017 22
2020 -2
Supervisors: Crafts & | 2017 0
06
Trades 2020 0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Maxxam Analytics International Corporation

001867

[Date: 2018-06-01]

Oceupational Group

Visible Minarities

Percent of
Goal Met

All

B
Administrative & 2017 2

07 . .
Senior Clerical 2020 2
08 Skilled Sales & Service| 2017 17
Personnel 2020 17
09 Skilled Crafts & 2017 0
Trades Workers 2020 0
10 [Clerical Personnel 2017 35
2020 55
1 Intermediate Sales & | 2017 83
Service Personnel 2020 83
Semi-Skilled Manual 2017 5

12

Workers 2020 5

A B C D E : F G H 1 J K L M N 0] P Q R S T U v W X Y
Part 1: Part 1: Part 1: . ~ {Part 2: Flow X . Part 2: Flow: . ~ iPart 2: Flow N
Data sources: Workforce : Workforee :  ©7 0§ Workforce : D XC E-H ExH M art M Jos. Data LK fgxge100i L-N M art w.__m”o.s Data Q+Px100iPxF+100: Q- M art w.muos. Data i ¥ ) om X lUxFe100i V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J J J J J J J y J J J J J J J J y J J J J
Employment Equity Promotions
Oceupational Group Vivible Minoriios o Visible Minoritics o Visible Minoritics
(EEOG) Emvioces [ Repcmation | Avaiy |G oo ] Eownee [ hcun | o | Dot | B0 [T S| ptn | Diteronr | Envioes s | Dienes
DT T B
07 Administrative & 2014 18 7 389 6.4 1 6 607.6
Senior Clerical 2017 19 8 42.1 43 1 7] 9792 9 5 55.6 0 5 3 0 0.0 1 -1 10 4 40.0 4 0
08 Skilled Sales & Service| 2014 57 10 17.5 15.3 9 1 114.7
Personnel 2017 47 10 21.3 14.7 7 3 144.7 14 4 28.6 2 2 20 5 25.0 4 1 17 6 353 3 3
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2014 158 50 31.6 8.7 14 36 363.7
10 |Clerical Personnel
2017 148 59 39.9 6.5 10 49 6133 88 42 47.7 6 36 50 19 38.0 16 3 83 34 41.0 26 8
1 Intermediate Sales & 2014 204 64 31.4 15.0 31 33 209.2
Service Personnel 2017 187 62 332 13.1 24 38 253.1 67 19 284 9 10 108 38 352 34 4 92 27 293 29 -2
2 Semi-Skilled Manual 2014 11 2 18.2 7.4 1 1 2457
Workers 2017 13 4 30.8 8.1 1 3 379.9 7 3 429 1 2 4 0 0.0 1 -1 6 1 16.7 1 0
Part 2: Flow:
Data sources: Par2:Flow 0 iE+Dx1008 D3 fpigxi00i PP IRo1v100 Part3: Goals EE=Kx 1008 T3 fpiny100
Data Analysis . Goals Goals Goals
Analysis
{ { 4 4 4 4 N d { { 4
New Entrants
i Flow Data
Employment Equity Vear

Comments
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities
Maxxam Analytics International Corporation
[Date: 2018-06-01]

001868

'y B fci D TR T F T w1 1y Tk L M N 0 P Q R S T Ty Ty iw X |y
Part 1: Part 1: Part 1: Part 2: Flow: Part 2: Flow Part 2: Flow:
Data sources: Workforce : Workforce E+D Workforce DxG E-H ExH Part 2 _.‘_os. Data LK Kx G+100 L-N Part 2: Flow Data {Q+Px100f PxF+100 Q-8 Part 2 _.‘_os. Data V-Ux UxF+100 V-X
x 100 -+ 100 x 100 Data Analysis x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Analysis
Employment Equity Workforce Promotions Terminations

Occupational Group Voo Ve R e

13 Other Sales & Service | 2014 0 0.0 0 0
Personnel 2017 15 4 26.7 19.5 3 1 136.8 7 0 0.0 1 -1 4 1 25.0 0 1 7 1 14.3 0 1
2014 18 10 55.6 15.2 3 7 365.5
14 |Other Manual Workers
2017 19 11 57.9 9.2 2 9 629.3 14 5 35.7 1 4 2 0 0.0 1 -1 9 3 333 5 -2
Total 2014 1,999 859 43.0 233 466 393 184.4
2017 1,860 830 44.6 233 433 397 191.5 727 316 435 169 147 679 315 46.4 292 23 793 344 434 341 3
Part 2: Flow:
Data sources: Part2:Flow &y e IE+Dx100) P™¥ fpigyiool P fpirc100} Pan3: Goals E+Kx100] T fpinxioo
Data Analysis Analysis Goals Goals Goals

{ ! y y y y y { { 4 y

New Entrants

Eie Data

ﬁ.ﬁ._._%..sa.g isible Minorisi bl i Comments
Ko s oes Percent of Pereent of Percent of Pereent

Employment Equity
Occupational Group
(EEOG)

Other Sales & Service

13 Personnel

14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Maxxam Analytics International Corporation

[Date: 2018-06-01]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[=]

Adjusted survey results to reflect hires, promotions and terminations.

(=]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

O

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Towards the end of 2013, Maxxam was acquired by Bureau Veritas. As a result, the turnover
statistic for Senior Managers has been adjusted going forward.

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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O Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Maxxam Analytics International Corporation
Primary Location: Mississauga (Ontario)

Number of Employees: 1860
e Ontario: 694
Québec: 188
Nova Scotia: 91
Manitoba: 14
British Columbia: 284
Saskatchewan: 4
Alberta: 576
Newfoundland and Labrador: 7
Northwest Territories: 2

Organization Overview:

NAICS 5413 — Architectural, Engineering and Related Services

Maxxam Analytics International Corporation provides analytical services and solutions to the
energy, environmental, food and DNA industries. With a network of laboratories and service
centres throughout Canada, Maxxam provides comprehensive environmental analysis for
soil, water and air contaminants.

Key Dates — First Year Assessment

Initiated: 2015-02-03
Received: Not available
Closed: 2015-11-30

Workforce Analysis: 2014-12-31

Key Dates — Subsequent Assessment
Initiated: 2017-11-28
Received: 2018-06-01
Workforce Analysis: 2018-06-01

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No
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Comments: None

I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:

Yes L] No

Comments: None

ASSESSMENT OF REASONABLE PROGRESS

e The organization had set previous goals in percentages.

Women
01 | Senior Managers Goal met at 91%
02 | Middle & Other Managers Goal met at 126%
10 | Clerical Personnel Goal met at 98%
12 | Semi-Skilled Manual Workers Goal not met (0% achieved)

Assessment/Observations
e EEOG 12: There were 11 new entrants and none were women. Given the market
availability of 19.7%, at least two women would have been expected.

Aboriginal Peoples

03 | Professionals Goal not met (0% achieved)
04 | Semi-Professionals & Technicians Goal not met (29% achieved)
05 | Supervisors Goal met at 388%

08 | Skilled Sales & Service Personnel Goal not met (0% achieved)
10 | Clerical Personnel Goal not met (29% achieved)
11 | Intermediate Sales & Service Personnel Goal not met (23% achieved)
14 | Other Manual Workers Goal not met (0% achieved)

Assessment/Observations

e EEOG 03: There were 54 new entrants and none were Aboriginal persons. This is to be
expected given the labour market availability of 1.1%.

e EEOG 04: There were 891 new entrants which included six Aboriginal persons. Given
the market availability of 2.3%, at least 20 Aboriginal persons would have been
expected.

e EEOG 08: There were 34 new entrants and none were Aboriginal persons. This is to be
expected given the labour market availability of 1.8%.

e EEOG 10: There were 138 new entrants and two were Aboriginal persons. Given the
market availability of 4.9%, at least six Aboriginal persons would have been expected.
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EEOG 11: There were 175 new entrants and two were Aboriginal persons. Given the
market availability of 5.0%, at least eight Aboriginal persons would have been expected.
EEOG 14: There were 16 new entrants and none were Aboriginal persons. Given the
market availability of 7.0%, at least one Aboriginal person would have been expected.

Persons with Disabilities

01/02 | Managers Goal not met (0% achieved)
03 | Professionals Goal not met (0% achieved)
04 | Semi-Professionals & Technicians Goal not met (24% achieved)
05 | Supervisors Goal not met (0% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not met (0% achieved)
08 | Skilled Sales & Service Personnel Goal met at 84%

10 | Clerical Personnel Goal not met (10% achieved)
11 Intermediate Sales & Service Personnel Goal not met (31% achieved)
12 | Semi-Skilled Manual Workers Goal not met (0% achieved)
14 | Other Manual Workers Goal not met (0% achieved)

Assessment/Observations

Employment and

EEOG 01/02: There were 57 new entrants and none were persons with disabilities.
Given the market availability of 4.3%, at least two persons with disabilities would have
been expected.

EEOG 03: There were 54 new entrants and none were persons with disabilities. Given
the market availability of 3.8%, at least two persons with disabilities would have been
expected.

EEOG 04: There were 891 new entrants and ten were persons with disabilities. Given
the market availability of 4.6%, at least 40 persons with disabilities would have been
expected.

EEOG 05: There were six new entrants and none were persons with disabilities. This is to
be expected given the labour market availability of 13.9%.

EEOG 07: There were 12 new entrants and none were persons with disabilities. This is to
be expected given the labour market availability of 3.4%.

EEOG 06: This occupational group only had one individual and they were terminated.
There was one new entrant through a promotion and they are not a person with
disabilities. This is to be expected.

EEOG 10: There were 138 new entrants including one person with disabilities. Given the
market availability of 7.0%, at least nine persons with disabilities would have been
expected.

EEOG 12: There were 11 new entrants and none were persons with disabilities. This is to
be expected given the labour market availability of 4.8%.

EEOG 14: There were 16 new entrants and none were persons with disabilities. This is to
be expected given the labour market availability of 5.3%.

Emplof et Can.om 874
Bociat Development Canada  Développement socia! Canada L]



Members of Visible Minorities

| 01 | Senior Managers | Goal met at 124%

Assessment/Observations

None

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

Out of 22 goals, six were met at levels beyond 80%.

In seven instances where the goals were not met, there were insufficient hiring and
promotion opportunities to expect reasonable progress would be made.

There were sufficient hires and promotions in nine instances to expect reasonable
progress would be made.

Since more than three years passed since the first assessment and given that the
organisation did not met nine of the 22 goals set during the previous evaluation, an
assessment of reasonable efforts is required.

Maxxam Analytics International Corporation has made all the required efforts to
implement the program. They also demonstrated having put in place other measures to
increase representation.

ASSESSMENT OF GOALS

All goals have been set in percentage format as recommended by the Labour Program.

Women

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3 | (+3

years) | years)
# Description # % % % %
07 Admin & Senior Clerical Personnel -1 - - 78.9 86.2
10 Clerical Personnel -4 - - 68.9 71.9
12 Semi-Skilled Manual Workers -3 19.6 - 0.0 19.6
13 Other Sales & Service Personnel -8 50 - 6.7 57.8

Employment and
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Observations:

e Goals are not required for EEOG 07 and 08 given that the current representation levels
exceed 50%.

e Long-term goals are not required for EEOG 12 and 13. All gaps will be closed in the

short-term.
Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3| (+3
years) | years)
# Description # % % % %
02 Middle & Other Managers -2 2.2 2.2 0.0 2.2
03 Professionals -1 1.1 - 0.0 1.1
04 Semi-Professionals & Technicians -18 2.3 - 0.8 2.3
08 Skilled Sales & Service Personnel -1 1.8 - 0.0 1.8
10 Clerical Personnel -6 5.1 - 1.4 5.1
11 Intermediate Sales & Service Personnel -7 5.2 - 1.6 5.2
14 Other Manual Workers -1 7.4 - 0.0 7.4

Observations:

e Long-term goals are not required for EEOG 03, 04, 08, 10, 11, and 14 given that gaps will
be closed in the short-term.

Persons with Disabilities

Workforce Analysis Results Goals
Str:r)r:- I;Z:ri' Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)
# Description # % % % %
01/02 | Managers -4 4.3 - 0.9 4.3
03 Professionals -2 3.8 - 1.7 3.8
04 | Semi-Professionals & Technicians -34 4.6 - 1.7 4.6
05 Supervisors -2 13.9 - 0.0 13.9
07 Admin & Senior Clerical Personnel -1 3.4 - 0.0 3.4
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10 Clerical Personnel -7 7.0 - 2.0 7.0
11 Intermediate Sales & Service Personnel -6 5.6 - 2.1 5.6
12 Semi-Skilled Manual Workers -1 4.8 - 0.0 4.8
13 Other Sales & Service Personnel -1 6.3 - 0.0 6.3
14 Other Manual Workers -1 5.3 - 0.0 53

Observations:
e Long-term goals are not required given that all gaps will be closed in the short-term.

Members of Visible Minorities

Workforce Analysis Results Goals
Stt]a:r:- I;z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Ga
ploy quity p p( ) P 1t03] (+3
years) | years)
# Description # % % % %
01 Senior Managers -1 10.1 - 0.0 10.0

Observations:
e Long-term goal is not required given that the gap will be closed in the short-term.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e Maxxam Analytics International Corporation has experienced challenges in meeting its
goals set during previous assessment. Between the first and the second compliance
assessments, six of the 22 goals were met. However, there were insufficient hiring and
promotion opportunities in seven instances to expect reasonable progress to have been
made between the two assessments. We encourage Maxxam Analytics International
Corporation to make more effort to fulfill its future commitments in terms of goals.

e Given that Maxxam Analytics International Corporation has a number of gaps for
Aboriginal Peoples and persons with disabilities, the company may want to consider
conducting an employment systems review to identify any potential barriers to the
recruitment and retention of these two groups. Guidance on the conduct of an
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employment systems review is available on the Labour Program website (Step 2-2 of the
training modules).

Name of Analyst: Maurice N. Yakibonge

Date: 24/10/2018
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: November 13, 2018 3:33 PM

To: 'dgarbutt@maxxam.ca' <dgarbutt@maxxam.ca>

Cc: 'margaret.bailey@maxxamanalytics.com' <margaret.bailey@maxxamanalytics.com>;
'lynne@hrwise.ca' <lynne@hrwise.ca>

Subject: Government of Canada Agreement Number: 060408 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Donna Garbutt:

| am writing to inform you that the subsequent compliance assessment initiated on November 28, 2017
has been completed. As a result of the assessment, Maxxam Analytics International Corporation has
been found to be in compliance with the requirements of the Federal Contractors Program (FCP) under
the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Maxxam
Analytics International Corporation’s employment equity program.

o Maxxam Analytics International Corporation has experienced challenges in meeting its goals set
during previous assessment. Between the first and the second compliance assessments, six of
the 22 goals were met. However, there were insufficient hiring and promotion opportunities in
seven instances to expect reasonable progress to have been made between the two
assessments. We encourage Maxxam Analytics International Corporation to make more effort to
fulfill its future commitments in terms of goals.

e Given that Maxxam Analytics International Corporation has a number of gaps for Aboriginal
Peoples and persons with disabilities, the company may want to consider conducting an
employment systems review to identify any potential barriers to the recruitment and retention of
these two groups. Guidance on the conduct of an employment systems review is available on the
Labour Program website (Step 2-2 of the training modules).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on November 28, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Maxxam Analytics International Corporation will be required to demonstrate that it has made
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reasonable efforts to achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Maxxam Analytics International Corporation continued success in achieving a diverse and inclusive
workplace.

Sincerely,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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