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Employrant snd Sacial  Emplai et Dévalappement ; : .
Developmant Canags  social Ganags Brown's Fine Food Services Inc. (certificate # 061410) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-01-01 to 2016-12-31

Province Census Metropolitan Areas

“itme | parme  TemPoran oo Pltime | Partime  TomPorary gpE Cl ees

GEOGRAPHICAL AREAS Ontario 370 163 19 552 Toronto 14 4 0 18
3 Québec 22 1 0 33 Saint John 1 0 0 1

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 4 2 0 6 Québec 1 0 0 1
EACH AREA)

New Brunswick 21 9 1 31 Kingston 122 45 8 175

Total Employees in Canada 4 622 gg;nw:a:J 43 4 1 48

Oshawa 2 0 0 2

Peterborough 3 41 3 47

Hamilton 3 1 0 4

London 37 8 0 45

N.B. less CMA 20 9 1 30

N.S. less CMA 4 2 0 6

Ont. less CMAs 146 60 7 213

Que. less CMAs 21 1" 0 32
Total Employees in Canada 4 622

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 80,000 - $84,999 2
1 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 2 1 1
3 13 5 8
2 35 9 26 1 1 3 3

Professionals
Top Range: $ 60,000 - $64,999
Bottom Range: $ 40,000 - $44,999

Semi-Professionals and Technicians
Top Range: $ 35,000 - $39,999
Bottom Range: $ 35,000 - $39,999

1 1 1
il M

Page 1 of 15 Canadﬁ
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

001704

Form2 A

Administrative and Senior Clerical Personnel
Top Range: $ 50,000 - $54,999
Bottom Range: $ 50,000 - $54,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 2 2
Top Range: $ 55,000 - $59,999 3 1 1
Bottom Range: $ 20,000 - $24,999 2 4 4
1 1 4 7 1 1 1 1 1

Skilled Sales and Service Personnel
Top Range: $ 60,000 - $64,999
Bottom Range: $ 10,000 - $14,999

Clerical Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 30,000 - $34,999

5 5 1 1 1

7 6 1 1
50 20 30 3 1 2 3 2 1
10 5 5

2
1 2
.

Page 2 of 15

1 2 2
il R

(Canada
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B i Mﬁﬁwﬁaﬁggﬁﬁa Brown's Fine Food Services Inc. (certificate # 061410) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Other Sales and Service Personnel 4 5 4 1 1 1
Top Range: $ 40,000 - $44,999 3 149 21 128 5 1 4 16 3 13 15 2 13

Bottom Range: Under $5,000

N
-
(5]
N
-
w
-
-

Total Number of Employees

Page 3 of 15 Om:m L
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Employrent snd Sacial  Emplai et Dévalappement

sl Canats somat oot Brown's Fine Food Services Inc. (certificate # 061410) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

[Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 1 1

Top Range: $ 30,000 - $34,999

Bottom Range: $ 10,000 - $14,999

Skilled Sales and Service Personnel

Top Range: $ 25,000 - $29,999

Bottom Range: Under $5,000

1

e

1 1 1 1
L

Intermediate Sales and Service Personnel

Top Range: $ 5,000 - $ 9,999

Bottom Range: Under $5,000

Other Sales and Service Personnel

Top Range: $ 25,000 - $29,999

QTR

4

3

2

1
o |

4

3

2

1

4

3

2

1
o |
4

3

2

Bottom Range: Under $5,000 79 17 62 6 4 2 7 2

... ..
2
5

1 39 12 27 2 2 3 2 1 1 1
Page 4 of 15 Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

001707

Form2 B

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 5 of 15

(Canada




Employrant snd Sacial  Emplai et Dévalappement

st Canats somal Camatn Brown's Fine Food Services Inc. (certificate # 061410) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / Ontario
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: $ 35,000 - $39,999 3

Bottom Range: $ 35,000 - $39,999 2

1 1 1

Supervisors
Top Range: $ 35,000 - $39,999
Bottom Range: Under $5,000

4 1 1
3

2 1 1
1 1 1

Skilled Sales and Service Personnel
Top Range: $ 25,000 - $29,999
Bottom Range: $ 10,000 - $14,999

Other Sales and Service Personnel
Top Range: $ 25,000 - $29,999

Bottom Range: $ 5,000 - $ 9,999

4 4 4
3
2 5 1 4 1 1

1 4 1 3 1 1 1 1
el L e R

Page 6 of 15 Canadﬁ
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Temporary / Ontario
Reporting Period 2016-01-01 to 2016-12-31

001709

Form2 C

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 7 of 15

(Canada
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Employrent snd Sacial  Emplai et Dévalappement . . -gn
Bevelopment Canads  aoti Canads Brown's Fine Food Services Inc. (certificate # 061410) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $ 40,000 - $44,999 3
Bottom Range: $ 40,000 - $44,999 2
1 1 1
Skilled Sales and Service Personnel 4 1 1
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2
1 3 1 2
Other Sales and Service Personnel 4 1 1
Top Range: $ 35,000 - $39,999 3 2 1 1
Bottom Range: $ 10,000 - $14,999 2 13 4 9 1 1 1 1

Total Number of Employees

Page 8 of 15 gm&m
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Employrent snd Sacial  Emplai et Dévalappement . . -gn
Bevelopment Canads  aoti Canads Brown's Fine Food Services Inc. (certificate # 061410) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4 1 1

Top Range: $ 15,000 - $19,999 3

Bottom Range: $ 10,000 - $14,999 2

1 1 1 1 1

Other Sales and Service Personnel 4 2 2

Top Range: $ 20,000 - $24,999 3 1 1

Bottom Range: Under $5,000 2 5 5

Total Number of Employees

Page 9 of 15 Om:m L



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2016-01-01 to 2016-12-31

001712

Form2 A

lOccupational Group
Salary Range
Col. 1

All Employees Aboriginal Peoples Persons with Disabilities

Members of Visible Minorities

QTR

Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10

Total
Col. 11

Men Women
Col. 12 Col. 13

Skilled Sales and Service Personnel
Top Range: $ 40,000 - $44,999

Bottom Range: $ 40,000 - $44,999

Other Sales and Service Personnel
Top Range: $ 20,000 - $24,999
Bottom Range: $ 20,000 - $24,999

Total Number of Employees

Page 10 of 15

(Canada



001713

B i Mﬁﬁwﬁaﬁggﬁﬁa Brown's Fine Food Services Inc. (certificate # 061410) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: $ 20,000 - $24,999 3
Bottom Range: $ 20,000 - $24,999 2

Total Number of Employees

Page 11 of 15 Om:mﬁmmw



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4 1 1
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 40,000 - $44,999 2

Administrative and Senior Clerical Personnel
Top Range: $ 45,000 - $49,999

Bottom Range: $ 45,000 - $49,999

Skilled Sales and Service Personnel
Top Range: $ 45,000 - $49,999
Bottom Range: $ 25,000 - $29,999

4 1 1
3 1 1
2 3 3

Other Sales and Service Personnel
Top Range: $ 30,000 - $34,999
Bottom Range: $ 20,000 - $24,999

4 1 1
3 1 1
2 2 2

1 5 5
el R

Page 12 of 15 Cﬁﬂﬂdﬁ
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

001715

Form2 A

Occupational Group
Salary Range
Col. 1

QTR

Total Number of Employees

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 13 of 15

(Canada




001716

Employrent snd Sacial  Emplai et Dévalappement . . -gn
Bevelopment Canads  aoti Canads Brown's Fine Food Services Inc. (certificate # 061410) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2
1 1 1
Intermediate Sales and Service Personnel 4
Top Range: $ 10,000 - $14,999 3
Bottom Range: $ 10,000 - $14,999 2
1 1 1
Other Sales and Service Personnel 4 1 1
Top Range: $ 10,000 - $14,999 3 1 1
Bottom Range: $ 10,000 - $14,999 2 3 3
2

Total Number of Employees

Page 14 of 15 O ; N,QWMNM



Emglaymant and Social - Emplai at Bévaloppament Brown's Fine Food Services Inc. (certificate # 061410) Form2 C

Develapmant Cxnads spcial Ganads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: $ 20,000 - $24,999 3
Bottom Range: $ 20,000 - $24,999 2

Page 15 of 15 Canadﬁ
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Reporting Period 2016-01-01 to 2016-12-31

Full-Time / Ontario

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 8 1 7 1

$ 15,000 - $19,999 10 1 9 1 1
$ 20,000 - $24,999 95 15 80 1 7 6
$ 25,000 - $29,999 132 21 111 6 2 12 9
$ 30,000 - $34,999 53 15 38 2 4 3
$ 35,000 - $37,499 9 3 6 1 1
$ 37,500 - $39,999 10 5 5 1 1
$ 40,000 - $44,999 12 5 7 1 1
$ 45,000 - $49,999 7 3 4
$ 50,000 - $59,999 16 9 7 1 1 1 1
$ 60,000 - $69,999 9 5 4 1
$ 70,000 - $84,999 5 3 2
$ 85,000 - $99,999 2 1 1
$100,000 and over

2 1 1

Page 1 of 10

Canada
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Eploymant and Bocisl  Emplel ot M vnlappament Brown's Fine Food Services Inc. (certificate # 061410) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 13 1 12 1 1
$ 5,000 - $ 7,499 37 13 24 2 2 3 2 1
$ 7,500 - $ 9,999 5 1 4
$ 10,000 - $12,499 53 8 45 3 2 1 4 2 2
$ 12,500 - $14,999 25 9 16 4 3 1 4 4
$ 15,000 - $17,499 1" 4 7 1 1
$ 17,500 - $19,999 2 1 1
$ 22,500 - $24,999 8 8 2 2
$ 25,000 - $29,999 8 1 7 1 1
$ 30,000 - $34,999 1 1

Total Number of Employees

Page 2 of 10 ﬁ u w&m



B i f;‘;?;?;j‘f;‘:"”m’"’“‘ Brown's Fine Food Services Inc. (certificate # 061410) Form3 C
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / Ontario

Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1
$ 5,000 - $ 7,499 4 1 3 1 1 1 1
$ 10,000 - $12,499 2 1 1
$ 12,500 - $14,999 4 1 3 1 1
$ 17,500 - $19,999 1 1
$ 22,500 - $24,999 2 2
$ 25,000 - $29,999 3 3
$ 35,000 - $39,999 2

2
L T T S T T

Page 3 of 10 Canadéﬁti

001720



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

Form 3 A

001721

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1 1

$ 20,000 - $24,999 13 4 9 1 1 1 1

$ 25,000 - $29,999 2 1 1
$ 35,000 - $37,499 4 1 3
$ 37,500 - $39,999 1 1
$ 40,000 - $44,999 1 1

Total Number of Employees

Page 4 of 10

Canada
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Employrent snd Sacial  Emplai et Dévalappement . . -gn
Bevelopment Canads  aoti Canads Brown's Fine Food Services Inc. (certificate # 061410) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1 1
$ 10,000 - $12,499 5 5
$ 12,500 - $14,999 2 2 1 1
$ 15,000 - $17,499 1 1
$ 20,000 - $22,499 1 1
$ 22,500 - $24,999 1 1

Total Number of Employees

Page 5 of 10 O@:@&Ww



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2016-01-01 to 2016-12-31

Form 3 A

001723

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 20,000 - $24,999 2
$ 40,000 - $44,999 2

Total Number of Employees

Page 6 of 10

Canada




Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Nova Scotia

Reporting Period 2016-01-01 to 2016-12-31

Form 3 B

001724

Salary Range

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 22,500 - $24,999

Total Number of Employees

Page 7 of 10

Canada




001725

Eploymant and Bocisl  Emplel ot M vnlappament Brown's Fine Food Services Inc. (certificate # 061410) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$ 20,000 - $24,999 5 5
$ 25,000 - $29,999 6 1 5
$ 30,000 - $34,999 3 2 1
$ 35,000 - $37,499 1 1
$ 37,500 - $39,999 1 1
$ 40,000 - $44,999 1 1
$ 45,000 - $49,999 3 1 2 1 1
$ 50,000 - $59,999 1 1

Total Number of Employees

Page 8 of 10 ﬁ u w&m



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / New Brunswick

Reporting Period 2016-01-01 to 2016-12-31

Form 3 B

001726

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 10,000 - $12,499 1 5
$ 12,500 - $14,999 2
$ 35,000 - $39,999 1

Total Number of Employees

Page 9 of 10

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / New Brunswick

Reporting Period 2016-01-01 to 2016-12-31

Form3 C

001727

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 22,500 - $24,999 1

Total Number of Employees

Page 10 of 10
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Development Conads sucial Canada Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 5 1 1
Supervisors 3 3 1 1
Skilled Sales and Service Personnel 14 8 6 1 1 1 1 1 1
Other Sales and Service Personnel 24

7 17 1 1 2 1 1 2 1 1

Page 1 of 5 Canadéﬁti
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Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Form 4 B

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 1 1
Skilled Sales and Service Personnel 3 3 1 1
Intermediate Sales and Service 3 1 2
Personnel
Other Sales and Service Personnel 27 10 17 2 2 5 3 2 1 1

Total Number of Employees Hired

Page 2 of 5

Canada



Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Temporary / Ontario
Reporting Period 2016-01-01 to 2016-12-31

Form4 C

001730

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Supervisors 3 1 2
Skilled Sales and Service Personnel 3 2 1
Intermediate Sales and Service 1 1
Personnel
Other Sales and Service Personnel 14 4 10 1

Page 3 of 5

Canada




Ernigleyresnt snd Soeiad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick

Reporting Period 2016-01-01 to 2016-12-31

Form4 A

001731

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1

Total Number of Employees Hired

Page 4 of 5
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form 4 B

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 1 1

Personnel

Other Sales and Service Personnel

2 1 1

Page 5 of 5

Canada

001732



Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 4
Skilled Sales and Service Personnel 3 3 1 1 1 1

Total Number of Employees Promoted .y 4 v v 0 ' ' 4 6 @
Total Number of Promotions 3 4 4 4 0 7 7 g

l

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement

Form6 A

Development Conads sucial Canada Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 8 4 4 1 1 2 2
Other Sales and Service Personnel

Total Number of Employees Terminated m‘m-—---l-l‘-:‘

Page 10f 5 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Development Conads sucial Canada Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Ontario
Reporting Period 2016-01-01 to 2016-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 1 1
Other Sales and Service Personnel

Total Number of Employees Terminated !ll!l!ll!lll

Page 2 of 5 O@:@ o



Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / Ontario
Reporting Period 2016-01-01 to 2016-12-31

Form6 C

001736

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1 1
Supervisors 2 1 1
Skilled Sales and Service Personnel 13 7 6 1
Intermediate Sales and Service 6 6 1 1
Personnel
Other Sales and Service Personnel

Page 3 of 5
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Conads sucial Canada Brown's Fine Food Services Inc. (certificate # 061410)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 4 of 5 Cana i
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form6 C

Brown's Fine Food Services Inc. (certificate # 061410)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / New Brunswick
Reporting Period 2016-01-01 to 2016-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Intermediate Sales and Service 1 1 1 1

Personnel

Other Sales and Service Personnel

Page 5 of 5
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Developrmsnt Danads speial Cansde

Employment and Social  Emploi st Développement

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Detailed Report
Date: 2017-10-23

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 00% 274% 1%%%%v Nationa
02 : Middle and Other Managers National 99 82  828%  38.9% 39 43 National
03 : Professionals 4 2 500% 558% 2 0
1121 : Human resources professionals National 1 11000%  711% 1 0  National
4163 : Business development officers and marketing researchers and consultants National 3 1 33.3% 50.7 % 2 %///////////% National
04 : Semi-Professionals and Technicians 1 0 0.0%  449% 0 0
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 44.9 % 0 0 Ontario
05 : Supervisors 23 18 783%  562% 13 5
Employment Equity Occupational Group Kingston 9 9 1000%  529% 5 4 Kingston
Employment Equity Occupational Group London 2 1 50.0%  555% 1 0  London
Employment Equity Occupational Group Ont. less CMAs 7 6 85.7 % 62.9 % 4 2 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 0 00%  50.7% 2 %////////% Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 2 2 100.0 % 56.8 % 1 1 Peterborough
07 : Administrative and Senior Clerical Personnel 2 1 500%  84.8% 2 %///////////%
Employment Equity Occupational Group Kingston 1 0 00% 835% 1 %///////////% Kingston
Employment Equity Occupational Group N.B. less CMA 1 1 100.0%  86.1% 1 0  N.B.less CMA
08 : Skilled Sales and Service Personnel 107 49 458%  396% 42 7
6241 : NOC 2006 - Chefs Ontario 2 2 1000%  47.7% 1 1 Ontario
6242 : NOC 2006 - Cooks New Brunswick 1 0 00% 587% 1 %///////////% New Brunswick
6242 : NOC 2006 - Cooks Ontario 9 5 556% @ 47.7% 4 1 Ontario
6252 : NOC 2006 - Bakers Ontario 1 0 0.0%  47.7% 0 0  Ontario
6321 : Chefs New Brunswick 2 0 00%  327% 1 %///////////% New Brunswick
6321 : Chefs Nova Scotia 2 0 00%  29.8% 1 %///////////% Nova Scotia
6321 : Chefs Ontario 11 1 91%  231% 3 %/////////% Ontario
Page 1 of 12
2017-10-23
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 3
Date: 2017-10-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6321 : Chefs Québec 3 2 66.7 % 25.1 % 1 1 Québec
6322 : Cooks New Brunswick 4 1 250%  582% 2 %\\\\\\\\& New Brunswick
6322 : Cooks Ontario 62 29 46.8 % 384 % 24 5  Ontario
6322 : Cooks Québec 3 3 100.0 % 43.9 % 1 2 Québec
6332 : Bakers Ontario 7 6 85.7 % 57.9% 4 2 Ontario
10 : Clerical Personnel 4 4 100.0 % 70.5 % 3 1
Employment Equity Occupational Group Kingston 3 3 100.0% 69.8 % 2 1 Kingston
Employment Equity Occupational Group Ont. less CMAs 1 1 100.0 % 72.4 % 1 0 Ont. less CMAs
11 : Intermediate Sales and Service Personnel 19 16 84.2% 67.7 % 13 3
Employment Equity Occupational Group N.B. less CMA 3 1 33.3% 71.9 % 2 §\§ N.B. less CMA
Employment Equity Occupational Group Peterborough 16 15 93.8 % 66.9 % 11 4 Peterborough
13 : Other Sales and Service Personnel 396 326 82.3% 57.9 % 229 97
Employment Equity Occupational Group Hamilton 1 1 100.0 % 57.0 % 1 0 Hamilton
Employment Equity Occupational Group Kingston 117 94 80.3 % 56.3 % 66 28 Kingston
Employment Equity Occupational Group London 28 20 714 % 57.5% 16 4 London
Employment Equity Occupational Group N.B. less CMA 14 13 92.9 % 61.1% 9 4 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 4 4 100.0 % 66.4 % 3 1 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 128 117 91.4 % 61.8 % 79 38 Ont. less CMAs
Employment Equity Occupational Group Oshawa 2 2 100.0 % 56.4 % 1 1 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 25 19 76.0 % 49.9 % 12 7 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 42 27 64.3 % 53.5 % 22 5 Peterborough
Employment Equity Occupational Group Que. less CMAs 25 21 84.0 % 58.8 % 15 6 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 00% 51.9% 1 §\§ Québec
Employment Equity Occupational Group Saint John 1 1 100.0 % 59.4 % 1 0 Saint John
fel
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Employment and Social  Emploi et Développement

001741

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - Brown's Fine Food Services Inc.
Workforce Analysis - Detailed Report
Date: 2017-10-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 8 7 87.5% 55.5 % 4 3 Toronto
14 : Other Manual Workers 1 0 0.0 % 19.7 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 19.7 % 0 0 Ont. less CMAs
Total 658 498 75.7 % 52.3 % 344 154

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 3
Date: 2017-10-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 99 1 1.0 % 22 % 2 §\§ National
03 : Professionals 4 0 0.0 % 22 % 0 0
1121 : Human resources professionals National 1 0 0.0 % 2.7 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 2.0 % 0 0 National
04 : Semi-Professionals and Technicians 1 0 0.0 % 16 % 0 0
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 16 % 0 0 Ontario
05 : Supervisors 23 0 0.0 % 3.1% 1 §
Employment Equity Occupational Group Kingston 9 0 0.0 % 22 % 0 0 Kingston
Employment Equity Occupational Group London 2 0 0.0 % 1.7 % 0 0 London
Employment Equity Occupational Group Ont. less CMAs 7 0 0.0 % 49 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 2.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 2 0 0.0 % 3.0 % 0 0 Peterborough
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 20 % 0 0
Employment Equity Occupational Group Kingston 1 0 0.0 % 12 % 0 0 Kingston
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 2.7 % 0 0 N.B. less CMA
08 : Skilled Sales and Service Personnel 107 6 5.6 % 3.0 % 3 3
6241 : NOC 2006 - Chefs Ontario 2 1 50.0 % 19 % 0 1 Ontario
6242 : NOC 2006 - Cooks New Brunswick 1 0 0.0 % 24 % 0 0 New Brunswick
6242 : NOC 2006 - Cooks Ontario 9 2 22.2 % 19 % 0 2 Ontario
6252 : NOC 2006 - Bakers Ontario 1 0 0.0 % 19 % 0 0  Ontario
6321 : Chefs New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
6321 : Chefs Nova Scotia 2 0 0.0 % 0.0 % 0 0 Nova Scotia
6321 : Chefs Ontario 11 1 9.1 % 1.8 % 0 1 Ontario

Page 4 of 12 3y P
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 3
Date: 2017-10-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6321 : Chefs Québec 3 0 0.0 % 1.0 % 0 0 Québec
6322 : Cooks New Brunswick 4 0 0.0 % 33 % 0 0 New Brunswick
6322 : Cooks Ontario 62 2 32% 3.8 % 2 0  Ontario
6322 : Cooks Québec 3 0 0.0 % 21 % 0 0 Québec
6332 : Bakers Ontario 7 0 0.0 % 24 % 0 0  Ontario
10 : Clerical Personnel 4 0 0.0 % 3.7 % 0 0
Employment Equity Occupational Group Kingston 3 0 0.0 % 34 % 0 0 Kingston
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 4.7 % 0 0 Ont. less CMAs
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 42 % 1 §\§
Employment Equity Occupational Group N.B. less CMA 3 0 0.0 % 34 % 0 0 N.B. less CMA
Employment Equity Occupational Group Peterborough 16 0 0.0 % 43 % 1 § Peterborough
- y
13 : Other Sales and Service Personnel 396 18 45% 49 % 19 §§
Employment Equity Occupational Group Hamilton 1 0 0.0 % 25% 0 0 Hamilton
Employment Equity Occupational Group Kingston 117 5 4.3 % 4.6 % 5 0 Kingston
Employment Equity Occupational Group London 28 3 10.7 % 22% 1 2 London
Employment Equity Occupational Group N.B. less CMA 14 0 0.0 % 39 % 1 § N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 4 0 0.0 % 4.8 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 128 6 47 % 6.8 % 9 §\§ Ont. less CMAs
Employment Equity Occupational Group Oshawa 2 0 0.0 % 1.8 % 0 0 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 25 1 4.0 % 29 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 42 2 4.8 % 4.3 % 2 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 25 1 4.0 % 45 % 1 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 0.9 % 0 0 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 28 % 0 0 Saint John
fel
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Employment Equity Occupational Group

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Detailed Report

Date: 2017-10-23

Aboriginal Peoples

Aboriginal Peoples

Internal Location All Employees Representation

Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Toronto 8 0 0.0 % 0.8 % 0 0 Toronto
14 : Other Manual Workers 1 0 0.0 % 6.8 % 0 0

Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 6.8 % 0 0 Ont. less CMAs
Total 658 25 3.8% 4.1 % 26 7
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 3
Date: 2017-10-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 10.1 % 0 0 National
" ) p )
02 : Middle and Other Managers National 99 3 3.0% 15.0 % 15 § National
03 : Professionals 4 0 00%  200% 1 §
1121 : Human resources professionals National 1 0 0.0 % 14.1 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 3 0 0.0 % 219 % 1 §§ National
04 : Semi-Professionals and Technicians 1 0 0.0 % 24.0 % 0 0
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 24.0 % 0 0 Ontario
05 : Supervisors 23 2 8.7 % 4.6 % 1 1
Employment Equity Occupational Group Kingston 9 0 0.0 % 33 % 0 0 Kingston
Employment Equity Occupational Group London 2 0 0.0 % 6.8 % 0 0 London
Employment Equity Occupational Group Ont. less CMAs 7 0 0.0 % 19 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 3 1 33.3% 14.7 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 2 1 50.0 % 3.0 % 0 1 Peterborough
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 22% 0 0
Employment Equity Occupational Group Kingston 1 0 0.0 % 34 % 0 0 Kingston
Employment Equity Occupational Group N.B. less CMA 1 0 0.0 % 1.0 % 0 0 N.B. less CMA
08 : Skilled Sales and Service Personnel 107 16 150%  293% 31 §
6241 : NOC 2006 - Chefs Ontario 2 0 00% 287% 1 §\§ Ontario
6242 : NOC 2006 - Cooks New Brunswick 1 0 0.0 % 3.0 % 0 0 New Brunswick
6242 : NOC 2006 - Cooks Ontario 9 2 222%  287% 3 %\\\\\\\\& Ontario
6252 : NOC 2006 - Bakers Ontario 1 0 0.0 % 28.7 % 0 0  Ontario
6321 : Chefs New Brunswick 2 0 0.0 % 8.7 % 0 0 New Brunswick
6321 : Chefs Nova Scotia 2 0 0.0 % 13.0 % 0 0 Nova Scotia
6321 : Chefs Ontario 11 1 9.1 % 45.9 % 5

§§ Ontario
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Employment and Social  Emploi et Développement

Develepment Tanads sovial Ganads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 8
Date: 2017-10-23
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6321 : Chefs Québec 3 0 00%  245% 17 Québec
6322 : Cooks New Brunswick 4 0 0.0 % 4.5 % 0 0 New Brunswick
6322 : Cooks Ontario 62 11 177%  30.6% 19 7 Ontario
6322 : Cooks Québec 3 1 33.3% 16.4 % 0 1 Québec
6332 : Bakers Ontario 7 1 14.3 % 29.6 % 27 Ontario
10 : Clerical Personnel 4 0 0.0 % 2.7 % 0 0
Employment Equity Occupational Group Kingston 3 0 0.0 % 3.0 % 0 0 Kingston
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 1.7 % 0 0 Ont. less CMAs
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 3.1 % 17
Employment Equity Occupational Group N.B. less CMA 3 0 0.0 % 1.7 % 0 0 N.B. less CMA
Employment Equity Occupational Grou Peterborough 16 0 0.0 % 3.4 % 17 Peterborough
ploy quity p p 9 b b \\\\\\\\\& g
13 : Other Sales and Service Personnel 396 31 7.8 % 72 % 29 2
Employment Equity Occupational Group Hamilton 1 0 0.0 % 15.1% 0 0 Hamilton
Employment Equity Occupational Group Kingston 117 9 7.7 % 6.8 % 8 1 Kingston
Employment Equity Occupational Group London 28 6 214 % 14.6 % 4 2 London
Employment Equity Occupational Group N.B. less CMA 14 0 0.0 % 2.0 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 4 2 50.0 % 2.7 % 0 2 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 128 6 4.7 % 2.7 % 3 3 Ont. less CMAs
Employment Equity Occupational Group Oshawa 2 0 0.0 % 11.3 % 0 0 Oshawa
Employment Equity Occupational Grou Ottawa - Gatineau 25 1 4.0 % 25.3 % 67 Ottawa - Gatineau
ploy quity p p b b \\\\\\\\\&
Employment Equity Occupational Group Peterborough 42 2 4.8 % 37 % 2 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 25 0 0.0 % 1.1 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 1 100.0 % 4.6 % 0 1 Québec
Employment Equity Occupational Group Saint John 1 0 0.0 % 2.6 % 0 0 Saint John
Page 8 of 12 Y P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Detailed Report
Date: 2017-10-23

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 8 4 50.0 % 52.7 % 4 0 Toronto
14 : Other Manual Workers 1 0 0.0 % 21 % 0 0
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 21 % 0 0 Ont. less CMAs
Total 658 52 7.9% 11.8 %

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Develepment Tanads sovial Ganads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Detailed Report 8
Date: 2017-10-23
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 101 0 0.0 % 4.3 % 47 National
03 : Professionals National 4 0 0.0 % 3.8 % 0 0 National
04 : Semi-Professionals and Technicians National 1 0 0.0 % 4.6 % 0 0 National
05 : Supervisors National 23 1 4.3 % 13.9 % 37 National
07 : Administrative and Senior Clerical Personnel National 2 1 50.0 % 34 % 0 1 National
08 : Skilled Sales and Service Personnel National 107 5 4.7 % 35% 4 1 National
10 : Clerical Personnel National 4 0 0.0 % 7.0 % 0 0 National
11 : Intermediate Sales and Service Personnel National 19 0 0.0 % 5.6 % 17 National
13 : Other Sales and Service Personnel National 396 30 7.6 % 6.3 % 25 5 National
14 : Other Manual Workers National 1 0 0.0 % 53 % 0 0 National
Total 658 37 5.6 % 5.8 % 37 0

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

001749

Workforce Analysis - Detailed Report
Date: 2017-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 11 of 12 F - i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08
09

11

2017-10-23

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2017-10-23

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Brown's Fine Food Services Inc.
Workforce Analysis - Summary Report
Date: 2017-10-23
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 27.4 % 17
02 : Middle and Other Managers 99 82 82.8 % 38.9 % 39 43
03 : Professionals 4 2 50.0 % 55.8 % 2 0
04 : Semi-Professionals and Technicians 1 0 0.0 % 44.9 % 0 0
05 : Supervisors 23 18 78.3 % 56.2 % 13 5
07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 84.8 % 27
08 : Skilled Sales and Service Personnel 107 49 45.8 % 39.6 % 42 7
10 : Clerical Personnel 4 4 100.0% 70.5 % 3 1
11 : Intermediate Sales and Service Personnel 19 16 84.2% 67.7 % 13 3
13 : Other Sales and Service Personnel 396 326 82.3 % 57.9 % 229 97
14 : Other Manual Workers 1 0 0.0 % 19.7 % 0 0
Total 658 498 75.7 % 52.3 % 344 154
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Brown's Fine Food Services Inc. m
Workforce Analysis - Summary Report 3
Date: 2017-10-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 99 1 1.0 % 22 % 2 §\§
03 : Professionals 4 0 0.0 % 22 % 0 0
04 : Semi-Professionals and Technicians 1 0 0.0 % 1.6 % 0 0
05 : Supervisors 23 0 0.0 % 31% 1 §\§
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 2.0 % 0 0
08 : Skilled Sales and Service Personnel 107 6 5.6 % 3.0 % 3 3
10 : Clerical Personnel 4 0 0.0 % 3.7 % 0 0
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 42 % 1 §\§
13 : Other Sales and Service Personnel 396 18 45% 49 % 19 §§
14 : Other Manual Workers 1 0 0.0 % 6.8 % 0 0

Total 658 25 3.8% 4.1 % 26 §

Total may not equal sum of components due to rounding.

Page 2 of 6 " i — P
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Summary Report
Date: 2017-10-23

Members of Visible Minorities

Members of Visible Minorities

001753

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 00%  101% 0 0
02 : Middle and Other Managers 99 3 30% 150% 15 §
03 : Professionals 4 0 00%  20.0% 1 §
04 : Semi-Professionals and Technicians 1 0 0.0 % 24.0 % 0 0
05 : Supervisors 23 2 8.7 % 46 % 1 1
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 22% 0 0
08 : Skilled Sales and Service Personnel 107 16 150%  293% 31 §
10 : Clerical Personnel 4 0 0.0 % 2.7 % 0 0
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 31% 1 §
13 : Other Sales and Service Personnel 396 31 7.8% 72 % 29 2
14 : Other Manual Workers 1 0 0.0 % 21% 0 0

Total

Total may not equal sum of components due to rounding.

2017-10-23

658 52 79%  118% kN

Page 3 of 6
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Employment and S
Developmsnt Danads

Emplei ot Développement
sopeial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Summary Report
Date: 2017-10-23

Persons with Disabilities

Persons with Disabilities

001754

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

: . . 7
01/02 : Managers 101 0 0.0 % 43 % 4 §
03 : Professionals 4 0 0.0 % 3.8 % 0 0
04 : Semi-Professionals and Technicians 1 0 0.0 % 4.6 % 0 0
05 : Supervisors 23 1 43% 13.9% 3 ¥\\§
07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 34 % 0 1
08 : Skilled Sales and Service Personnel 107 5 4.7 % 35% 4 1
10 : Clerical Personnel 4 0 0.0 % 7.0 % 0 0
11 : Intermediate Sales and Service Personnel 19 0 0.0 % 56 % 1 §
13 : Other Sales and Service Personnel 396 30 7.6 % 6.3 % 25 5
14 : Other Manual Workers 1 0 0.0 % 53 % 0 0
Total 658 37 5.6 % 5.8% 37 0
Total may not equal sum of components due to rounding.
Page 4 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

001755

Workforce Analysis - Summary Report
Date: 2017-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 . P
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Brown's Fine Food Services Inc.

Workforce Analysis - Summary Report
Date: 2017-10-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2017-10-23 Page 6ot 6 8’1%&&
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Brown's Fine Food Services Inc.

2017-10-23

Employment Equity Occupational Group (EEOG)

Date of Previous Workforce Analysis
YYYY

Data from Current Workforce Analysis
\) \? \)

Date of Current Workforce Analysis

2014

All Employees
Representation

s 8 L %
Senior Managers 3 0 .
02 [Middle & Other Managers 81 63
03 |Professionals 3 2
04 [Semi-Professionals & Technicians 1 1
05 [Supervisors 14 12
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 1
08 [Skilled Sales & Service Personnel 71 37
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 4 4
11 |Intermediate Sales & Service Personnel 8 8
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 3 8
14 |Other Manual Workers 0
Total

2006 Census of Canada

All Employees
Representation

. ¢ 8L %
0 .

2

2006 Census of Canada

Page 1 of 32
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Brown's Fine Food Services Inc.
2017-10-23

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Date of Previous Workforce Analysis

Yywy | MM | D

Table 2: Aboriginal Peoples
Previous Workforce Analysis
All Employees

Current Workforce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Representation

g e %

Senior Managers 3

Availability”

0
02 [Middle & Other Managers 81 0
03 |Professionals 3 0
04 [Semi-Professionals & Technicians 1 0
05 |Supervisors 14 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 0
08 [Skilled Sales & Service Personnel 77 6
09 [Skilled Crafts & Trades Workers 0 0
10 |[Clerical Personnel 4 0
11 |Intermediate Sales & Service Personnel 8 1
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 353 9
14 |Other Manual Workers 0 0

6

Total 546

2006 Census of Canada 2006 Census of Canada

Page 2 of 32
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Brown's Fine Food Services Inc.
2017-10-23

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Date of Previous Workforce Analysis

Yywy | MM | D

Table 3: Members of Visible Minorities
Previous Workforce Analysis
All Employees | Members of Visible Minorities
Availability*

Current Workforce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Representation

g e %

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

S O O O h O D = DO OO

2006 Census of Canada 2006 Census of Canada

Page 3 of 32
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

Brown's Fine Food Services Inc.
2017-10-23

Data from Previous Workforce Analysis

Date of Previous Workforce Analysis

Yywy | MM | D

Data from Current Workforce Analysis

Table 4: Persons with Disabilities
Previous Workforce Analysis
All Employees

Persons with Disabilities
Availability*

Employment Equity Occupational Group (EEOG)

Representation

g e %

Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

=== s === =

2006 Census of Canada

Current Workforce Analysis

All Employees

* Source:

2006 Census of Canada

Page 4 of 32
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

001761

Brown's Fine Food Services Inc.

43031

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees

Hired Promoted

Employment Equity Occupational Group All Employees]  Women
(EEOG) Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 |Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S W o O W o O =D O O
== = e e = = = =

~1
~1

=]
=

Rli= = = = = = & = = = o e - o
oD o o o g o o oD oD o e O
Sl © < o o oo oo s oD D o D oD
SCle oo 00 OO OO0 O O

Data from Form 6 - Employees
Terminated

o OO0 O RO OO0 D D D
o O o O e O O O O D D O

—
>
-
b

=
=
A= = = = = = = = = = w e

NS O © © O O - o 5 O O O OO
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Brown's Fine Food Services Inc.

43031

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Employment Equity Occupational Group Al Einpiosess Aboriginal Aboriginal Al anlovs Aboriginal AW fpiovess Aboriginal
(EEOG) Promoted Feapies Feopies Tominsted | . ° 7 | tominatea | OO
Terminated Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 |Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—_—
SO OO OO WO o Wn O
SO O O O oo oo oo

S WO O Wo o =OoO oo O

[N}
=
—_
=)

(=
(=

= . = = = = L e e e a e
NI o © O O O O O O O O O oo
L[O O OO OO WO OO OO O
el = = = = = = e e w w e w o
SO O OO OO OO
SCle oo 00 OO OO0 O O
NI e O O o O e B D o O D 0D O
RS 9O OO = O
i e e e e el e e e e e e

£
(=)
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Brown's Fine Food Services Inc.
43031

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
2 J 2 J J 2 J { 2 J 2 J
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities
Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

Persons with Persans with
Disabilities Disabilities
Promoted Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

All Employees|
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 |Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—_—
SO OO OO WO o Wn O
SO O O O oo oo oo

S WO O Wo o =OoO oo O

[N}
=
—_
=)

(=
(=

WIS B & & o o5 em oh 85 05 o5 o O O
QS th © O O D e O O O OO OO
L[O O OO OO WO OO OO O
Sl © © & o g ooh o o D oD O
SO O OO OO OO
SCle oo 00 OO OO0 O O
NS D O O O O O O OO O O DO
RS 9O OO = O
i e e e e el e e e e e e

£
(=)
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Brown's Fine Food Services Inc.
43031

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

) J ) J y ) J 3 ) y ) y
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities
Full-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

Members of Members of Members of Members of Members of
All Emplovees|  Visible All Employees]  Visible  |All Employeesl  Visible Visible
Promoted | Minorities Minorities

Members of
Visible

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 |Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—_—
SO OO OO WO o Wn O
SO O O O oo oo oo

S WO O Wo o =OoO oo O

[N}
N
o
(=)

(=
(=

(= = = = = e e o e

£
(=)

el = = == === = = = = = =
ol e = e e e e e e
SCle oo 00 OO OO0 O O
QIS =+ © © © O N O DO D O D D
Sl © < o oo och oo o oD D o D D

N[O O OO OO WO OO OO O
SIS © O OO oo O
RS 9O OO = O
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Federal Contractors Program Achievement Table

Part 3: Goals

Brown's Fine Food Services Inc.

43031

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 9 of 32
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Federal Contractors Program Achievement Table

Part 3: Goals

Brown's Fine Food Services Inc.

43031

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 10 of 32
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Federal Contractors Program Achievement Table

Part 3: Goals

Brown's Fine Food Services Inc.

43031

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 11 of 32
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Federal Contractors Program Achievement Table

Part 3: Goals

Brown's Fine Food Services Inc.

43031

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 32
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Federal Contractors Program Achievement 1able

Part 4: Results - Women

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Workforce Hires Promotions Terminations

All All Women All Women All Women ?ss.g
Employees|  Representation | ilabil }§§§§ §§§§§ %‘% Pev §§§

. 2014 3 0 0.0 274 1 -1 0.0
01 |Senior Managers
2017 2 0 0.0 274 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 81 63 77.8 389 32 31 199.9
Managers 2017 99 82 82.8 38.9 39 431 2129 5 5 100.0 2 3 4 4 100.0 3 1 0 0 0.0 0 0 0.0
03 |Professionals 2014 3 2 66.7 57.5 2 0 115.9
2017 4 2 50.0 55.8 2 0 89.6 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2 ) . i . R
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year e
! Percent of
Emplovees £retn
. o I Goal Mel I

. 2017 0 0 0.0 1 0.0 50.0 0.0 1 0.0 0.0 0.0

01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 25.0 0.0
0 Middle & Other 2017 9 9:  100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 9 9¢ 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
03 |Professionals 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 4: Results - Women

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Workforce Hires Promotions Terminations

All All Women All Women All Women ?ss.g
Employees|  Representation | ilabil }§§§§ §§§§§ %‘% Pev §§§

04 Semi-Professionals & | 2014 1 1 100.0 44.9 0 1 222.7
Technicians 2017 1 0 0.0 44.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 14 12 85.7 55.0 8 4 155.8

05 [Supervisors

2017 23 18 78.3 56.2 13 5 139.3 4 3 75.0 2 1 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M *
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year e
! Percent of
Emplovees £retn
. o I Goal Mel I

04 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 4 3 75.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 4: Results - Women

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Workforce Hires Promotions Terminations

All All Women All Women All Women ?ss.g
Employees|  Representation | ilabil }§§§§ §§§§§ %‘% Pev §§§

07 Administrative & 2014 2 1 50.0 84.8 2 -1 59.0

Senior Clerical 2017 2 1 50.0 84.8 2 -1 59.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2014 77 37 48.1 39.5 30 71 1217

Service Personnel 2017 107 49 45.8 39.6 42 7| 1156 17 6 353 7 -1 3 0 0.0 1 -1 9 5 55.6 4 1 9.8
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2.
Data sources mwhw_mwwm M_mw_mm__w - S_w b MM_W F _ooo b _MMW_M Fe1x100 WMW F _o_w b _MMW_M ’ :w_ b

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year e
! Percent of
Emplovees £retn
. o I Goal Mel I

07 Administrative & 2017 0 0 0.0 2 0.0 85.0 0.0 3 0.0 0.0 0.0
Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 50.0 0.0
08 Skilled Sales & 2017 20 6 30.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 20 6 30.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 15 of 32



001772

Federal Contractors Program Achievement 1able

Part 4: Results - Women

Brown's Fine Food Services Inc.
43031
B CI D E | F G | H |1 UKL UM TN T o TP T T RS UV T w XY Tz
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Workforce Hires Promotions Terminations

All All Women All Women All Women ?ss.g
Employees|  Representation | ilabil }§§§§ §§§§§ %‘% Pev §§§

. 2014 4 4 100.0 70.5 3 1 141.8
10 |Clerical Personnel

2017 4 4 100.0 70.5 3 1 141.8 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

1 Intermediate Sales & | 2014 8 8: 100.0 67.5 5 3| 1481
Service Personnel 2017 19 16 84.2 67.7 13 3 124.4 3 2 66.7 2 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year e
! Percent of
Emplovees £retn
. o I Goal Mel I

. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

10 |Clerical Personnel
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 3 2 66.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 3 2 66.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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1 Contractors Program Achievement Table

Part 4: Results - Women

Brown's Fine Food Services Inc.
43031
& cCip T E T F G i H Ty KL M N o R T LR s T LU v w X 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-S Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y y J J y y J J y y y J J y y y J

)
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Women Al Wonien All Women Al Women Turnover
Enploes Aoy i R | Eplres Enpioses e Enployes R
% % v ke Ly R LR . %
13 Other Sales & Service | 2014 353 298 84.4 58.4 206 92 144.6
Personnel 2017 396 326 82.3 579 229 97 142.2 51 34 66.7 30 4 0 0 0.0 0 0 23 18 78.3 19 -1 6.1
14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 19.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 546 426 78.0 0.0 0 426 0.0
2017 657 498 75.8 0.0 0 498 0.0 80 50 62.5 0 50 7 4 57.1 5 -1 32 23 71.9 25 -2 5.3
Part 2: Part 2 ) . . . B
Data sources Flow Data ; Flow Data E IOlg * PGarl 13 E IO%} * lzu’l 13 F+1x100 PGarl 13 E lOlé * 12:13 F 101\(/)[ *
Analysis  Analysis oals oas ous s

{ { y y { { Y

y J y y
- . Wamen Comments
L r e e s e s e e e

3 Other Sales & Service 0 . 0 .
Personnel 2020 51 34 66.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 87 54 62.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 87 54 62.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y Y J J y y y J J y y J J y y y J J y y y J J

?33»«

. 2014 3 0 0.0 2.9 0 0 0.0
01 |Senior Managers

2017 2 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

0 Middle & Other 2014 81 0 0.0 22 2 -2 0.0
Managers 2017 99 1 1.0 2.2 2 -1 459 5 0 0.0 0 0 4 0 0.0 0 0 0 0 0.0 0 0 0.0

03 |Professionals 2014 3 0 0.0 22 0 0 0.0
2017 4 0 0.0 2.2 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year -
All

. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 9 0 0.0 1 0.0 2.0 0.0 1 0.0 0.0 0.0
Managers 2020 9 0 0.0 0 0.0 0.0 0.0 0 0.0 2.0 0.0
03 |Professionals 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y Y J J y y y J J y y J J y y y J J y y y J

?33»«

04 Semi-Professionals & | 2014 1 0 0.0 1.6 0 0.0
Technicians 2017 1 0 0.0 1.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 14 0 0.0 2.4 0 0 0.0

05 [Supervisors

2017 23 0 0.0 3.1 1 -1 0.0 4 1 25.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year -
All

04 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 4 1 25.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 4 1 25.0 0 0.0 0.0 0.0 0 0.0 2.0 1250.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y Y J J y y y J J y y J J y y y J J y y y J

?33»«

07 Administrative & 2014 2 0 0.0 2.0 0 0 0.0

Senior Clerical 2017 2 0 0.0 2.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2014 77 6 78 3.4 3 3] 2202

Service Personnel 2017 107 6 5.6 3.0 3 3| 186.9 17 1 5.9 1 0 3 1 333 0 1 9 1 1.1 1 0 9.8
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2.
Data sources mwhw_mwwm M_mw_mm__w - S_w b MM_W F _ooo b _MMW_M Fe1x100 WMW F _o_w b _MMW_M ’ :w_ b

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year
All
Eniployees

BPercent of
e ] - [

07 Administrative & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 20 2 10.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 20 2 10.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y Y J J y y y J J y y J J y y y J J y y y J

?33»«

. 2014 4 0 0.0 3.7 0 0 0.0
10 |Clerical Personnel

2017 4 0 0.0 3.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

1 Intermediate Sales & | 2014 8 1 12.5 42 0 1| 2976
Service Personnel 2017 19 0 0.0 4.2 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M *
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year -
All

. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

10 |Clerical Personnel
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 3 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 3 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 5: Results - Aboriginal Peoples

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y Y J J y y y J J y y J J y y y J J y y y J

?33»«

13 Other Sales & Service | 2014 353 9 25 5.0 18 -9 51.0
Personnel 2017 396 18 4.5 4.9 19 -1 92.8 51 3 5.9 2 1 0 0 0.0 0 0 23 2 8.7 1 1 6.1

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 6.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 546 16 2.9 0.0 0 16 0.0
2017 657 25 3.8 0.0 0 25 0.0 80 5 6.3 0 5 7 1 14.3 0 1 32 3 9.4 1 2 53

Part 2: Part 2.
Data sources mwhw_mwwm M_mw_mm__w - S_wy MM_W : _ooox _MMW_M F+Ix100 WMW : _o_w : _MMW_M ! :w_ :

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year -
All

13 Other Sales & Service | 2017 3 5.9 13 23.1 5.0 117.6 20 15.0 0.0 0.0
Personnel 2020 S1 3 5.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 87 6 6.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 87 6 6.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 6: Results - Persons with Disabilities

Brown's Fine Food Services Inc.
43031
B C D : E : F G | H I J i K L : M N i O { P Q { R : S : T U { V i W : X { Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Promotions Terminations
All ith Disabililies Al Persnns with Disabilities All Persans with Disabilities Al Persons with Disabilities Turnover

Frplves| Repeention | o }§ [l %§§ e %‘% Eomlorees §§§ S

0 4

& |Managers
02 2017 101 0 0.0 4.3 4 -4 0.0 5 0 0.0 0 0 4 0 0.0 0 0 0 0 0.0 0 0 0.0
03 |Professionals 2014 3 0 0.0 3.8 0 0 0.0

2017 4 0 0.0 3.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2 Part 2: 3 . X e N
Data sources Flow Data  Flow Data E Mo_w X wOwMMWm E How X _M_Mm_wm F+Ix100 wOwM»W E _ o_w X _M_Mm_wm F H %M X
Analysis : Analysis

y { { { Y Y { { Y Y Y

i i Long-term Goals
Peesons with ith Disabitis Bersons with Disabilites
Disabilitics Comments
MEz_SxQ Percent of Percent of Percent
Managers

02 2020 9 0 0.0 0 0.0 0.0 0.0 0 0.0 4.0 0.0

2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

03 |Professionals
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Part 6:

Results - Persons with Disabilities

001780

Brown's Fine Food Services Inc.

Persons with Disabilities

Persnns with Disabilities

43031
B C D E : F G H I J K L {:M : N O P Q R S .. U M W X Yy V/
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

?33»«

Persons with
Disabilities

04 Semi-Professionals & 0 o‘ . 0 . . . 0 . .
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 4 0 0.0 0 0.0 14.0 0.0 1 0.0 0.0 0.0
05 [Supervisors
2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 10.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

04 Semi-Professionals & | 2014 1 0 0.0 4.6 0 0 0.0
Technicians 2017 1 0 0.0 4.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 14 0 0.0 13.9 2 -2 0.0

05 [Supervisors

2017 23 1 4.3 13.9 3 -2 313 4 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M *
Analysis  Analysis
y y J y y y y J J y y
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001781

Persons with Disabilities

Persnns with Disabilities

} EE Result | Employees %§§ e %‘% e §§§

Flow Data Analysis
Promotions
Persans with Disabilities

Terminations
Persons with Disabilities

Part 6: Resnlts - Persons with Disabilities
Brown's Fine Food Services Inc.
43031
B C D E : F G H I J ¢ K ! L M N 0 P Q R S ¢ T U \Y W X Y 7
s
Part 1: Part 1 Part 1: Part 2 Part 2: . . Part 2: Part 2: Part 2: Part 2: T
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
Analysis | Analysi X100 8 ppatysis | 100 X100 £ Analysis ¢ Analysi x 100 100 Analysis | Analysi Analysis § Analysi 100 DYear2) +
nalysis alysis nalysis alysis nalysis nalysis nalysis nalysis alysis 2% 100
y y y y y y y y y y y { y y y y y y y y y y y

?33»«

= : :
= = -

Persons with
Disabilities

Short-term Goals

Persons with Disabilities

Administrative & 0 0 0

Senior Clerical 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
08 Skilled Sales & 2017 20 2 10.0 2 100.0 4.0 250.0 1 200.0 0.0 0.0

Service Personnel 2020 20 2 10.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

07 Administrative & 2014 2 0 0.0 3.4 0 0 0.0

Senior Clerical 2017 2 1 50.0 3.4 0 1| 1,470.6 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0.0
08 Skilled Sales & 2014 77 0 0.0 35 3 -3 0.0

Service Personnel 2017 107 5 4.7 3.5 4 1] 1335 17 2 11.8 1 1 3 0 0.0 0 9 0 0.0 0 9.8
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis
y y J J y y y y J y y
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Federal Contractors Program Achievement 1able

Part 6:

Results - Persons with Disabilities

001782

Brown's Fine Food Services Inc.

Persons with Disabilities

Persnns with Disabilities

43031
B C D E : F G H I J K L {:M : N O P Q R S .. U M W X Yy V/
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

?33»«

Persons with
Disabilities

. 2017 0 o‘ 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

10 |Clerical Personnel
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 3 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 3 0 0.0 0 0.0 0.0 0.0 0 0.0 4.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

. 2014 4 0 0.0 7.0 0 0.0
10 |Clerical Personnel

2017 4 0 0.0 7.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

1 Intermediate Sales & | 2014 8 0 0.0 5.6 0 0 0.0
Service Personnel 2017 19 0 0.0 5.6 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M *
Analysis  Analysis
y y J J y y y y J y y
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Federal Contractors Program Achievement 1able

Part 6:

Results - Persons with Disabilities

001783

Brown's Fine Food Services Inc.

Persons with Disabilities

Persnns with Disabilities

43031
B C D E : F G H I J i K L M N 0 P Q R S ¢ T U \Y W X Y 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

?33»«

Persons with
Disabilities

13 Other Sales & Service 7 . . . . 2 . . .
Personnel 2020 51 7 13.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 87 9 10.3 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 87 9 10.3 0 0.0 0.0 0.0 0 0.0 0.0 0.0

13 Other Sales & Service | 2014 353 13 3.7 6.3 22 -9 58.5
Personnel 2017 396 30 7.6 6.3 25 5 120.3 51 7 13.7 3 4 0 0 0.0 0 0 23 3 13.0 1 2 6.1

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 5.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 546 13 24 0.0 0 13 0.0
2017 657 37 5.6 0.0 0 37 0.0 80 9 11.3 0 9 7 0 0.0 0 0 32 3 9.4 1 2 5.3

Part 2: Part 2 R . . e .
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M *
Analysis  Analysis
y y J J y y y J J y y
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Federal Contractors Program Achievement 1able

Part 7: Results - Members of Visible Minorities

Brown's Fine Food Services Inc.
43031
B CI D E | F G | H |1 UKL UM TN T o TP T T RS UV T w XY Tz
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis
Promotions Terminations
Visible Minorities Visible Minorities Visible Minorities ?33»«

Al
}§E§§§ e %‘% Eomlorees §§§

. 2014 3 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2017 2 0 0.0 10.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2014 81 2 2.5 15.0 12 -10 16.5
Managers 2017 99 3 3.0 15.0 15 -12 20.2 5 1 20.0 1 0 4 0 0.0 0 0 0 0 0.0 0 0 0.0
03 |Professionals 2014 3 0 0.0 19.3 1 -1 0.0
2017 4 0 0.0 20.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2 ) . i . R
Data sources Flow Data  Flow Data E Mo_w X wOwMM_Wm E How X _M_Mw_wm F+Ix100 wOwMM_Wm E _ o_w X _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Comments

Year 5 * -
All

. 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

01 |Senior Managers
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 9 1 11.1 4 25.0 15.0 74.1 14 7.1 0.0 0.0
Managers 2020 9 1 11.1 0 0.0 0.0 0.0 0 0.0 15.0 74.1
03 |Professionals 2017 0 0 0.0 0 0.0 0.0 0.0 1 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 7: Results - Members of Visible Minorities

Brown's Fine Food Services Inc.
43031
B CI D E | F G | H |1 UKL UM TN T o TP T T RS UV T w XY Tz
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis
Promotions Terminations
Visible Minorities Visible Minorities Visible Minorities ?33»«

Al
}§E§§§ e %‘% Eomlorees §§§

04 Semi-Professionals & | 2014 1 0 0.0 24.0 0 0 0.0
Technicians 2017 1 0 0.0 24.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

. 2014 14 1 7.1 3.7 1 0 193.1

05 [Supervisors

2017 23 2 8.7 4.6 1 1 189.0 4 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . i . R
Data sources Flow Data ; Flow Data E Mo_w * wOwMM_Wm E How * _M_Mw_wm F+1x100 wOwMM_Wm E _ o_w * _M_Mw_wm F H %M X
Analysis  Analysis

y { { { y y { { Y { y

Employment Equity
Occupational Group
(EEOG)

Year . - -
i Comments

04 Semi-Professionals & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Technicians 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 4 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 7: Results - Members of Visible Minorities

Brown's Fine Food Services Inc.
43031
B . ci b I E i F G i H i1 i J ¢ K (L M N i O i P QR IS T U i Viwi'x Ty g
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-8 Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis  Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

Flow Data Analysis

Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities A,:Siau

}§ [l §§§ e %‘% Eomlorees §§§

07 Administrative & 2014 2 0 X . 0 0.0

Senior Clerical 2017 2 0 . . 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2014 77 5 6.5 30.1 23 -18 21.6

Service Personnel 2017 107 16 15.0 29.3 31 -15 51.0 17 1 5.9 5 -4 3 1 333 0 1 9 2 222 1 1 9.8
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2.
Data sources mwhw_mwwm M_mw_mm__w - S_w b MM_W F _ooo b _MMW_M Fe1x100 WMW F _o_w b _MMW_M ’ :w_ b

y { { { y y { { Y { y

Employment Equity || i
Oceupational Group W Comments

Administrative & 2017 0 0 0.0 0 0.0 0.0
07 . .

Senior Clerical 2020 0 0 0.0 0 0.0 0.0
08 Skilled Sales & 2017 20 2 10.0 14 14.3 30.0

Service Personnel 2020 20 2 10.0 0 0.0 0.0

Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0
09

Trades Workers 2020 0 0 0.0 0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 7: Results - Members of Visible Minorities

Brown's Fine Food Services Inc.
43031
& cCip T E T F G i H Ty KL M N o R T LR s T LU v w X 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-S Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y y J J y y J J y y y J J y y y J

)
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Al Visible Minorities All Visible Minorities Al Visible Minorities Thrnover
Fanployees Availabilty EE Result | Prployees Employees Expected Eplores -
% WL n Lk e s L LR A% %

. 2014 4 0 0.0 2.7 0 0 0.0
10 |Clerical Personnel

2017 4 0 0.0 2.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

1 Intermediate Sales & | 2014 8 0 0.0 32 0 0 0.0
Service Personnel 2017 19 0 0.0 3.1 1 -1 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2 ) . . . B
Data sources Flow Data ; Flow Data E IOlg * PGa:afs E IO%} * l::afs F+1x100 PGa:afs E l 0]; * 12:;135 F 1 Ol\(/)[ *
Analysis  Analysis

y {

y y y y { y 4 y y
Hires and Promotions
Xetr Vi Vi Comments
“"“"““

Y o
10 | Clericat Personnel 2017 0 0 0.0 0 0.0 0.0 0 0.0 0.0 0.0
2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 3 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 3 0 0.0 0 0.0 0.0 0.0 0 0.0 1.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement 1able

Part 7: Results - Members of Visible Minorities

Brown's Fine Food Services Inc.
43031
& cCip T E T F G i H Ty KL M N o R T LR s T LU v w X 7
Partl: | Partl Part 1: Part2: | Part2: Part2: | Part2: Part2: | Part2: U=
Data sources: Workforce ¢ Workforce E=D Workforce DxG E-H ExH Flow Data { Flow Data LK KxG= L-N Flow Data : Flow Data :Q P x 100:P x F + 100 Q-S Flow Data : Flow Data V=Ux UxF+100: V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 DYear2) +
Analysis : Analysis Analysis Analysis : Analysis Analysis : Analysis Analysis : Analysis 2% 100

y J J y y y J J y y J J y y y J J y y y J

)
Workforce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
Visible Minorities Al Visible Minorities All Visible Minotities Al Visible Minorities Turnover
i Avaifabiity EE Result | Employces Fmpiores Expected Fploges -
% % ¢ e Ly R LR . %
13 Other Sales & Service | 2014 353 30 85 72 25 5 118.0
Personnel 2017 396 31 7.8 7.2 29 2 108.7 51 3 5.9 4 -1 0 0 0.0 0 0 23 4 17.4 2 2 6.1
14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 2.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 546 38 7.0 0.0 0 38 0.0
2017 657 52 7.9 0.0 0 52 0.0 80 5 6.3 0 5 7 1 14.3 0 1 32 6 18.8 2 4 5.3
Part 2: Part 2 ) . . . B
Data sources Flow Data ; Flow Data E IOlg * PGarl 13 E IO%} * lzu’l 13 F+1x100 PGarl 13 E lOlé * 12:13 F 101\(/)[ *
Analysis  Analysis oals oas ous s

y {

y y y y { y 4 y y
Hires and Promotions
Xetr Vi Vi Comments
“"“"““
51 .

Y Y
59 0.0 0.0 0.0

3 Other Sales & Service | 2017 3 0 0.0 0.0 0
Personnel 2020 51 3 59 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 87 6 6.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 87 6 6.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Short-term Goal Settin ol

Brown's Fine Food Servies Inc.

23-0ct-17
A B C D E F G H I J K L M N o P Q R
Data entry from {  Date entry BxCx3 Data entry BxEx3 D+F Data entry from ;  Equivalent HxIx3 (DxN) GxM Dataentry i Data entry from : Data entry from i (H-J+1L) H+B H-T+L)
from from toE -0+1J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of | A d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 20171023 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2019 Availability Repr ion| Repr i
Years Years Annually Over 3 in 3 Years
Years
Yo # Yo # # Yo # # # Y% # Y% Y%
Senior Managers 5.0% 0 0.0% 1 0.0%. 0 1 0 25.0% -1 0.0% 0.0%
Middle & Other Managers 0 0 0.0% 0 -43] 0: 43 82.8% 82.8%
Professionals 0 0 0.0% 0 0 0, 0 50.0% 50.0%)
Semi-Professionals & Tecl 0] 0] 0.0% 0] 0] [} 0] 0.0% 0.0%|
Supervisors 0 0 0.0% 0 -5 0. 5 78.3% 78.3%)
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Ad & Senior Clerical Personnel | 5.0% 0 0.0% 2 0.0%! 0 1 1 50.0% 0 50.0% 100.0%)
Skilled Sales & Service Personnel 0] 0] 0.0% 0 -7 0. 7 45.8% 45.8%
Skilled Crafts & Trades Workers [y 0] 0.0% 0] 0] 0: 0] #DIV/0! #DIV/0!
Clerical Personnel 0] 0] 0.0% 0] -1 0; 1 100.0% 100.0%)
Intermediate Sales & Service Personnel 0| 0] 0.0% 0] -3 0; 3 84.2% 84.2%
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Other Sales & Service Personnel 0| 0 0.0% 0 -97, 0 97 82.3% 82.3%
Other Manual Workers 0 0 0.0% 0 0 0: 0 0.0% 0.0%
September 2015
‘Workplace Equity Division | Federal Programs Directorate
Labour Program Page 1of4
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Short-term Goal Setting Tool

Brown's Fine Food Services Inc

October 23 2017
A B C D E F G H 1 J K L M N [0} P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from | Data entry from (H-J+L) H+B H-J+L)
from from toE -0+]J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis

Employment Equity All Growth (New Positions) Turnover (Repl of Anticil d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 20171023 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2019 Availability Representation | Representation
Years Years Annually Over3 in 3 Years
Years
Yo # Yo # # Yo # # # %o # %o %o

Senior M 0 ) 0.0% 0] 0.0% 0.0%
_Za&o & Other Managers 1.0%: 3 1.0%: 6 1.0%: 0 -1 1.0% 1.0%|
|Professional 0 0 0.0% 0 0.0% 0.0%)
[Semi-P ionals & Teck 0 ) 0.0% 0] 0.0% 0.0%
_m_:uo:amo-m 2.0%: 1 1.0%: 2 1.0%: 0 0.0% 0.0%|
_w:nm_.smo_.m. Crafts & Trades 0 ) 0.0%: 0 #DIV/0! #DIV/0!
_>m=:=_m:.wa<o & Senior Clerical Personnel 0 ) 0.0%: 0 0.0%, 0.0%)
_m_m:oa Sales & Service Personnel 0 0 0.0%: 3 5.6% 5.6%
Skilled Crafts & Trades Workers 0 ) 0.0%: 0 #DIV/0! #DIV/0!
|Clerical Personnel 0 ) 0.0% 0 0.0% 0.0%
|intermediate Sales & Service Personnel 0.0% 0 0.0% 0 0.0% -1 0.0% 0.0%
_wm_i.w_n:& Manual Workers 0 ) 0.0% 0] #DIV/0! #DIV/0!
_O:,m.. Sales & Service Personnel 0.0%: 0 0.0%: ) 0.0%: 1 4.5% 4.5%|
[Other Manual Workers 0 0 0.0%: 0 0.0%) 0.0%]

September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 2 of 4
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Short-term Goal Setting Tool

Brown's Fine Food Services Inc.

23-Oct-17
A B C D E F G H 1 J K L M N 0 P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from | Data entry from (H-J+L) H+B H-J+L)
from from toE -0+]J from from -(B+D)xN) +(B+D)
‘Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Anticil d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/10/23 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2019 Availability Representation | Representation
Years Years Annually Over3 in 3 Years
Years
# % # % # # % # # # % % # # % %
M (01/02) T 10.0% 30, 2.0% 6 2.0% 0 1 40% 0 asml -5 0.0%) 0.8%]
Professional L 0 0 0.0% 0 0 .. 0 #DIV/0!|  #4DIV/0!
Semi-P: s & Tecl s 0 0 0.0% 0 0 . | 0 #DIV/0![  #DIV/0!
[Supervisors | 5.0% 3 3.0% 2 3.0% 0 1 100%  powl 3 2 43% 7.7%)
[Supervisors: Crafis & Trades L 0 0 0.0% 0 0 .. 0 #DIV/ #DIV/0!
|Administrative & Senior Clerical Personmel | | 0 0.0% 0 ... 0 #DIV/ #DIV/0!
killed Sales & Service Personnel s 0 0.0% 0 e 0 #DIV/0!|  #DIV/0!
killed Crafts & Trades Workers L 0 0.0% 0 .. 0 #DIV/0I[  #DIV/0!
|Clerical Personnel L 0 0 0.0% 0 0 ... 0 #DIV/O![  #DIV/0!
|intermediate Sales & Service Persomnel | {9 2.0% 1 2.0% 1 2.0% 0 1 40% @ send ) -1 0.0% 0.0%
[Semi-Skilled Manual Workers L 0 0.0% 0 0 . ] 0 #DIV/! #DIV/0!
[Other Sales & Service Personnel L 0 0.0% 0 0 ... 0 #DIV/ #DIV/0!
|Other Manual Workers | 0 0.0% 0 0 ] 0 #DIV/0!|  #DIV/0!

September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 3 of 4



Short-term Goal Setting Tool

Brown's Fine Food Services Inc.
23-Oct-17

A B (o} D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from | Data entry from (H-J+L) H+B H-J+L)
from from toE -0+J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl. of Antici d RS OF VISIBLE MINORITIES
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/10/23 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2019 Availability Representation | Representation
Years Years Annually Over3 in 3 Years
Years
Yo # Yo # # Yo # # # %o %o # %o %o
Senior M 0 0 0.0% 0 0 0 0] #DIV/0! #DIV/0!
IMlddle & Other Managers 5.0%: 15 2.0%: 6 2.0%: 0 14 3 15.0% -11 3.0% 5.3%
IP fessional 0.0%: 0] 0.0%: 0] 0.0%: 0 1 0 0.0%) -1 0.0% 0.0%]
[Semi-P Is & Technici 0 0 0.0% 0 0 0 0] #DIV/0! #DIV/0!
ISupervisors 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
ISupervnsors. Crafts & Trades 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
|Admimstrative & Senior Clerical Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
ISkilled Sales & Service Personnel 7.0%: 22 5.0%: 16 5.0%: 2 23 11 30.0% -13 15.0% 19.4%
ISkllled Crafts & Trades Workers 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
|Clencal Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IIntennediate Sales & Service Personnel 5.0%: 3 2.0%: 1 2.0%: 0 1 0 1.0%) -1 0.0% 0.0%]
|Semi-Sk|lled Manual Workers 0 0 0.0% 0 0 0 0] #DIV/0! #DIV/0!
|Other Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0] 0] 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 4 of 4
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Brown’s Fine Food Services Inc.

Primary Location: Kingston, ON (28% of employees at this location)
Other locations include Quebec (5%), New Brunswick (5%) and Nova Scotia (1%)

Number of Employees: 622

Organization Overview:

Sector 72 — Accommodation and Food Services

Brown is a food service provider that provides services such as residential dining, catering, meals for
special events as well as means for educational, retirement and recreational facilities.

Key Dates — First Year Assessment

Initiated: 2014-10-29
Received: N/A

Closed: 2015-12-18
WFA: 2014-11-19

Key Dates — Subsequent Assessment

Initiated: 2017-11-03
Received: 2017-11-03
WFA: 2017-10-23

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes LINo

Comments:
e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.
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ASSESSMENT OF REASONABLE PROGRESS

Women

| 1. | Senior Managers | Goal not met (0%) |

Assessment/Observations
e The goal for women was not met.

Aboriginal Peoples
2. | Middle & Other Managers Goal not met (0%)
13 | Other Sales & Service Personnel Goal met at 118%

Assessment/Observations
e There were minimal new entrants in EEOG 02 (nine in total) and none were Aboriginal peoples.
Despite no hires, the organization managed to decrease the gap from -2 to -1 and increase the
representation of Aboriginal peoples by 1. This is likely due to an employee that had not
previously done so opting to self-identify.

Person with Disabilities

1./2. | Managers Goal not met (0%)
5. Supervisors Goal not met (0%)
8. Skilled Sales & Service Personnel Goal met at 250%
13 Other Sales & Service Personnel Goal met at 196%

Assessment/Observations
e There were nine new entrants in the management EEOGS (01 & 02); of the nine, none were
persons with disabilities. This would be expected given an availability rate of 4.3%.
e Qut of the four entrants in EEOG 05 Supervisors, none were persons with disabilities. This would
be expected given an availability rate of 13.9%.

Members of Visible Minorities

2. | Middle & Other Managers Goal not met (74%)
3. | Professionals No short-term goal set
8. | Skilled Sales & Service Personnel Goal not met (33%)

Assessment/Observations
e Qut of nine new entrants in EEOG 02, one was a member of a visible minority. This represents a
hiring and promotion rate of 11.1% - still below availability of 15.0%.
e There was no hiring or promotion opportunity in EEOG 03 during the 2014-2017 time period
covered by the goal.
e Out of the 20 new entrants in EEOG 08, two were members of a visible minority. This represents
a hiring and promotion rate of 10.0% - well below availability of 30.1%. However, the company

Employment and Empioi et ‘ 1001794
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managed to increased its representation rate in this EEOG from 6.5% to 15.0% and reduce its
gap from -18 to -15.

ASSESSMENT OF REASONABLE EFFORTS
O An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

Although reasonable progress has not been achieved in all areas, the submission for the subsequent
assessment demonstrates that the company has made reasonable efforts in some cases and/or the lack
of progress can be partially explained.

e Incases where goals were no achieved, there were insufficient new entrants into the respective
EEOG to expect significant hires from the designated group members.

e Based on the data reviewed, it appears that efforts were made to increase the response rate of
the self-identification questionnaire. For example, in 2014, the company reported 5 members of
visible minorities in EEOG 08 and 16 members of a visible minority in 2017 despite only 2 new
entrants identifying as a visible minority. A similar scenario was noted for Aboriginal peoples in
EEOG 02 where the increase of 1 was not due to a new entrant and in EEOG 13 where the
representation doubled from 9 to 18 with only three new entrants.

e In most EEOGs that saw hiring and promotion opportunities, the organization has hired
designated group members in sufficient numbers to meet or exceed their goals.

e The organization has demonstrated a willingness to hire designated group members and has set
some goals well above labour market availability (e.g., a goal of 50% for women in EEOG 01
when availability is only 27.4%).

Based on the above, it is concluded that reasonable efforts were made to meet the goals set in 2014.

ASSESSMENT OF SHORT-TERM GOALS

O For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.
X For 8 out of 13 outstanding gaps, a short-term goal was not set and/or goals were not set at
availability.
Women

e |n EEOG 01 Senior Managers, the organization has set goal of 25% to close the gap of -1. This is
appropriate given that it is just shy of availability of 27.4% and it is a small gap.

e In EEOG 07 Administrative & Senior Clerical, the organization has a gap of -1. Given that
representation is at 50%, no goals are required. The organization has opted to set a long-term
goal at 50% to ensure that representation levels are maintained. This is appropriate.

Aboriginal Peoples

e In EEOG 02 Senior Managers, the organization set a goal of 2% to close the gap of -2. This is
appropriate given that it is just shy of availability of 2.2% and it is a small gap.

e In EEOG 05 Supervisors, the organization set a goal of 2% to close the gap of -1. The organization
should be encouraged to revise this goal to match availability of 3.1%.

e InEEOG 11 Intermediate Sales & Service Personnel, the organization did not set a goal to bridge
the gap of -1. A goal of at least 4.2% should be set to ensure that the gap is closed.

Employment and Emnpiol gt ‘
Social Developrment Canada  Développernent social Canada an

W

;001 795



e InEEOG 13 Other Sales & Services Personnel, the organization did not set a goal to bridge the
gap of -1. A goal of at least 4.9% should be set.

Persons with disabilities

¢ InEEOG 01/02 Managers, the organization set a goal of 4% to address the gap of -4. This is
acceptable given that it is just short of availability of 4.3%.

e |n EEOG 05 Supervisors, the organization set a goal of 10% to address the gap of -2. The
organization should be encouraged to increase this goal to 13.9% to match availability.

e |n EEOG 11 Intermediate Sales & Service Personnel, the organization set a goal of 4% to close
the gap of -1. The organization should be encouraged to revise the goal upwards to 5.6% to
ensure that reasonable progress is being made.

Members of visible minorities

e InEEOG 02 Middle & Other Managers, the organization set a goal of 15% to close the gap of -12.
This should be revised upwards to 15% to reflect availability; particularly given that this gap has
increased by 2 since 2014.

e In EEOG 03 Professionals, the organization did not set a goal to address the gap of -1. A goal of
20% should be set for this EEOG.

e InEEOG 08, Skilled Sales & Service Personnel, the organization set a goal of 30% to address the
gap of -15. This is appropriate given that availability is at 29.3%.

e InEEOG 11 Intermediate Sales & Service Personnel, the organization set a goal of 1% to address
the new gap of -1. The organization should be encouraged to revise this goal upwards to 3.1% to
reflect availability.

For the eight instances where a gap was not set or was not set at availability levels, it is recommended
that the issue be raised in the closing letter given that the organization did set appropriate goals for all
major gaps. The remaining gaps are either small (-1 or -2) or a goal just shy of availability was set.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e To ensure that Brown'’s Fine Food Services Inc. continues to see reasonable progress towards
achieving a representative workplace, in particular, in light of expected growth areas in key
occupations, it is strongly recommended that some goals that were set at levels below
availability be revised upwards. In particular the following:

o Aboriginal peoples in EEOG 05 Supervisors (3.1%), EEOG 11 Intermediate Sales & Service
Personnel (4.2%) and EEOG 13 Other Sales & Services Personnel (4.9%).

o Persons with disabilities in EEOG 05 Supervisors (13.9%) and EEOG 11 Intermediate
Sales & Service Personnel (5.6%).

o Members of visible minorities in EEOG 02 Middle & Other Managers (15%), EEOG 03
Professionals (20%) and EEOG 11 Intermediate Sales & Service Personnel (3.1%).

W
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Name of Analyst: Annick Léger

Date: January 18, 2018

W
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: February 4, 2018 11:50 AM

To: 'alankennedy@browns.ca' <alankennedy @browns.ca>

Cc: 'teresalucas@browns.ca' <teresalucas@browns.ca>

Subject: Government of Canada Agreement Number: 061410 — Notification of Compliance with the
Federal Contractors Program

Dear Mr. Kennedy:

| am writing to inform you that the subsequent compliance assessment initiated on November 3, 2017 has
been completed. As a result of the assessment, Brown’s Fine Food Services Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Brown’s Fine
Food Services Inc.’s employment equity program.

e To ensure that Brown’s Fine Food Services Inc. continues to see reasonable progress towards
achieving a representative workplace, in particular, in light of expected growth areas in key
occupations, it is strongly recommended that some goals in the following Employment Equity
Occupational Groups (EEOG) be revised upwards to better reflect availability levels:

o Aboriginal peoples in EEOG 05 Supervisors (3.1%), EEOG 11 Intermediate Sales &
Service Personnel (4.2%) and EEOG 13 Other Sales & Services Personnel (4.9%).

o Persons with disabilities in EEOG 05 Supervisors (13.9%) and EEOG 11 Intermediate
Sales & Service Personnel (5.6%).

o Members of visible minorities in EEOG 02 Middle & Other Managers (15%), EEOG 03
Professionals (20%) and EEOG 11 Intermediate Sales & Service Personnel (3.1%).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on November 3, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Brown’s Fine Food Services Inc. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Brown’s
Fine Food Services Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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