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(INDICATE THE
NUMBER OF
EMPLOYEES IN EACH
REGION).

Emplopment sl Beclal  Emplol of Diveloppenert

Bell Helicopter Textron Canada Limited (Certificate # 050016) Form 1
EMPLOYMENT EQUITY: EMPLOYER IDENTIFICATION, SUMMARY REPORT AND CERTIFICATION
Period covered by 25880015 03.01
Province Census Metropolitan Area
Permanent Permanent Total
ft‘;rt;e ‘:ﬁ: ; Temporary mber of
smployees
Ontario 10 0 0 10 Calgary270 27
Quebec 888 2 0 890 Montreal8812 883
New- 5 o o 5 Toronto100 10
Brunswick
Colombia- 2 Vancouver20 2
" 0 0 2
British
Saint Johnb0 5
Alberta 27 0 0 27
Quebec70 7
Total number of employees »
in Canada 934 934

Total number of empioyees as of >
Canada
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Bell Helicopter Textron Canada Limited (Certificate # 050016)

Reporting period 2015-05-13 to 2018-03-01

Full time / National

FEDERAL CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Form 2 A

Occupational Category
Salary Range
Col. 1

Quarte
r

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Management

Upper value: $100,000 and over

Lower value: $100,000 and over

1

2

Middle management and other directors

Upper value: $100,000 and over

Lower value: $100,000 and over

4

3

1 1
B

1

Professionals

Upper value: $100,000 and over
Lower value: $50,000 - $54,999

Semi-professional and technical staff

Upper vaiue: $100,000 and over
L.ower value: $50,000 -~ $54,998

4 8 6 2

3 6 4 2

2 24 18 6

1 12 8 4
T e e e s s s s e e e

4 3 3

3 4 4 1 1

2 79 69 10 7 7

1 83 64 19 9 6 3
S e e b e s e e

4 1 1

3 8 8

2 63 51 12 2 2

Page 10f5
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Bell Helicopter Textron Canada Limited (Certificate # 050016)
FEDERAL CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Full time / National

Reporting period 2015-05-13 to 2018-03-01

Form 2 A

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 T Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Cal. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Upper value: $100,000 and over 3
Lower value: $85,000 - $88,999 2

1

Foremen

Upper value: $100,000 and over
Lower value: $80,000 - $84,999

1
1
1
1
2
8
5

Administrative and main office staff

Upper value: $100,000 and over
Lower value: $45,000 - $43,999

mmmm!aa.;.;

Specialized sales and service personnel

Upper vaiue: $100,000 and over
L.ower value: $55,000 -~ $59,998

4 4

3 1 1 1 1

2 3

1 3
e e e Eese e Ee e eeea e

4 2 2 1 1

3 3 2 4

2 17 9 8

1 37 14 23 2 2 1 1
Sk e s B s s P

4 16 15 1

3 24 24 1 1

2 2 2

Page 2 of 5

1 2 1 1 1 1
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iﬁﬁmﬁgfﬁﬁﬁ fgéﬁggfg'wwﬂ Bell Helicopter Textron Canada Limited (Certificate # 050016} Form2 A
FEDERAL CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National
Reporting period 2015-05-13 to 2018-03-01

Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 ¥ Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Skilled workers and artisans 4 ] 6
Upper vaiue: $80,000 - $94,999 3 42 42 1 1
Lower value: $70,000 - $74,999 2 11 "
1 4 4
gearf s = i .
Clerical staff 4 2 2
Upper value: $85,000 - $89,999 3 4 2 2
Lower value: $50,000 - $54,999 2 30 17 13 2 1 1 1 1
1 7 4 1 1
Skilled Manual Workers 4 3 3 2 2

Upper vaiue: $80,000 - $84,999 3

1 1
1 1
Lower value: $65,000 - $69,999 2 254 228 26 1 1 7 7
1 1 1
- - - - .

Other manual workers 4 1 1
Upper value: $65,000 - $69,999 3
{.ower value: $60,000 -~ $64,998 2

4 4 1
o, 2 2 0 I S S
Page 3 of 5 Canada
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iﬁﬁmﬁgfﬁﬁﬁ fgéﬁggfg'wwﬂ Bell Helicopter Textron Canada Limited (Certificate # 050016} Form2 A
FEDERAL CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES
Full time / National
Reporting period 2015-05-13 to 2018-03-01

(Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women
Col. 1 Col. 2 Col. 6 Col. 13

—--‘m——-nmmu

Page 4 of 5 Cal'la e
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Emplopment anvd Beckal
Devlugriet Surads

Emphoi ot Diveloppenver
i et

Bell Helicopter Textron Canada Limited (Certificate # 050016)

FEDERAL CONTRACT PROGRAMS: PROFESSIONAL CATEGORIES

Part-time / National

Form28B8

Reporting period 2015-05-13 to 2018-03-01
Occupational Category All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Quarte Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 T Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Cal. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12 Col. 13
Semi-professional and technical staff 4 1 1
Upper vaiue: $65,000 - $69,999 3
Lower value: $35,000 - $38,99¢9 2

Total number of employees

Page 50f5
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Emplopment anvd Beckal
Devlugriet Surads

Emphoi ot Diveloppenver
i et

Bell Helicopter Texiron Canada Limited {(Certificate # 0500186)
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE

Full time / National

Reporting period 2015-05-13 to 2018-03-01

Form3A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

45000$-49999 % 1 1

50000$-59999 % 20 11 9 1 1 1 1

60000%-69993% 74 49 25 2 1 7 4;

70000$-84999 % 435 363 72 5 4 14 12

850005-99999 % 217 187 30 2 2 5 43

100,000 and more 1 2 2

85 155 30

Page 1 of 2

4 e
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Canada

001314




Eplugment and Social  Emphal of Diveloppanoert Bell Helicopter Texiron Canada Limited {(Certificate # 0500186) Form38

Developmved Tanads wardal Ganads
FEDERAL CONTRACT PROGRAMS: EMPLOYEE PROFILE
Part-time / National
Reporting period 2015-05-13 to 2018-03-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
35000$-39999§ 1 1
50,000 and more 1

1
owmmberctemciees. | 4 4 0 W ¢ ¢ ¢ 4

Page 2 of 2 Canad%'é
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Bell Helicopter Texiron Canada Limited (Certificate # 050016)
FEDERAL CONTRACT PROGRAMS: RECRUITMENTS

Full time / National
Reporting period 2015-05-13 to 2018-03-01

Form4 A

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 38 34 4 5 4 1
Semi-professional and technical " 8 3
staff
Administrative and main office staff " 5 8 2 2
Specialized sales and service 3 3 1 1
personnel
Skilled workers and artisans 3 3
Clerical staff 6 5 1 1 1
Skilled Manual Workers

1 k]
Lo e e e e e e e e e e

Page 1 of 2

Canada
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Form4 8B

Bell Helicopter Texiron Canada Limited (Certificate # 050016)

FEDERAL CONTRACT PROGRAMS: RECRUITMENTS
Part-time / National
Reporting period 2015-05-13 to 2018-03-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-professional and technical 1 1
staff

omberstenesvessed. | 4 0 ] V0 ¢V V0 F 0 F

Page 2 of 2
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Emplogment and Seciel  Emplel ot Développemen Form5A
Dgvendapnved Tusads soptial Ganads . . ops
Bell Helicopter Textron Canada Limited (Certificate # 050016)

FEDERAL CONTRACTING PROGRAMS: PROMOTIONS
Full time / National

Promoted employees {employees promoied Sk 'm the occcupational groups in which or to which they were last promoted.
. All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category
Total Men Col. Women Total Men Col. Women Total Men Col. Women Total Men Col. Women
Col. 1 2 Col. 3 Col. 4 5 Col. 8 Col. 7 8 Col. 9 Col. 10 11 Col. 12
Senior Management 2 2
Middle management and other 29 18 11
directors
Professionals 52 43 9 3 3
Semi-professional and technical 36 27 9
staff
Supervisors 3 3
Foremen 6 4 2
Administrative and main office staff 33 13 20 2 2 1 1
Specialized sales and service 5 4 1 1 1 1 1
personnel
Skilled workers and artisans 1 1
Clerical staff 6 6 1 1
Skilled Manual Workers 1 4

fotelmmbsrofemployessiromoted | 194 tde 6 1 L s 6 8
(fofelmunbsrofpromotions . =~ | @ 2 tes 0 0 08 6l ] V0 F 8 o 18 8 2

Page 1 of 1 Canad%'é

001318



Emplopment anvd Beckal
Devlugriet Surads

Emphoi ot Diveloppenver
i et

Bell Helicopter Textron Canada Limited (Certificate # 050016) Form6A

FEDERAL CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Full time / National
Reporting period 2015-05-13 to 2018-03-01

All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Management 1 K
Middle management and other 14 11 3 1 1 1 1
directors
Professionals 87 64 23 1 1 3 1 2 1" 9, 2
Semi-professional and technical 93 65 28 3 3 4 2 2
staff
Supervisors 3 2 1
Foremen 6 6 1 1
Administrative and main office staff 35 13 22 2 1 1
Specialized sales and service 9 9 1 1
personnel
Skilled workers and artisans 19 18 1
Clerical staff 24 14 10
Skilled Manual Workers 123 101 22 1 1 5 5
Other manual workers

1 1
-
employment was terminated
Page 2 of 1

Canada
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Emplopment sl Beclal  Emplol of Diveloppenert
Devlugriet Surads i et

Bell Helicopter Texiron Canada Limited (Certificate # 050016)

FEDERAL CONTRACT PROGRAMS: CEASES OF EMPLOYMENT
Part-time / National

Form6B

Reporting period 2015-05-13 to 2018-03-01
All employees Aboriginal Persons with disabilities Members of Visible Minorities
Occupational Category Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 8 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-professional and technicai 3
staff

3
employment was terminated

Page 2 of 2
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Sevslepment Canuds soaal Sanads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Women
Women
Employ Equity O tional Group internal Al employ P Availabili Differ Place of recruitment
tocation # # % " % ence,

01: Senior Management National 2 2 Whon 27.4 % 1 1 Nationat
02: Middle t and other di Nationat 50 4 280% 383 % 19 W HNationat

b
03: Professionals 170 30 178%  215% a7 W

B
111 Auditors and Accountants Matinnal 14 12 85.7 % 55.1 % & 4 Mationat
1121: Human Resources Professionals Nationat 5 H 200% 711 % 4 &\\\\\& Nationat

b
1122: Business Management Consulting Professionais Nationai 4 1 25.0% 42.0% 2 &\\\\\% Nationat

&
1123; Advertising, marketing and puldic relations professionals Matinnat 1 1 1000% B6.4 % 1 a Mationat
2134 ; Chemical enginesrs National 1 1 100.0 % 24.5% a9 1 Nationat
2141: Industial end Manufacturing Engineers National 3 1] 50%  170% 1 &\\\\\% Nationat
2146 Asrospace Engineers Nationai 119 7 59% 12.1% 14 W Nationat

B
2171 IT Analysts and Consuitanis National 14 4 266% 283 % 4 g Nationat
2172 : Database Analysts and Data Administrators National 7 2 2BE% 3B.2% 2 0 Nationat
3012: Reg Nurses and Regt i Psychiatric Nurses Nationat 1 1 1000% 92.9% 1 0 Nationat
4163: Economic Devetopment Officers, Marketing Researchers and Consultants Nationat 1 o 00%  SB.7% 1 &\\\\\% National
04: Semi-professional and technical staff 188 39 21.0% 16.5 % 31 2
2232 Machanical Engineering Technologists and Technicians Quebes 79 17 21.5% G4 % 7 19 Ciebec
2233 Industial and Manufacturing Engineering Technologists and Technicians Quebsr 30 1t 387% 2687 % b1 3 Quetser
2241 : Electronic and Electrical Engineering Technologists and Technicisns Quebec 1 o Q0% 9.1% ] 0 Quebec
2244 Aviering and inst ¢ and Ajroraft Blectical Mechanics. Technicians Qrdy 16 o 9.0 % §.9% 2 : Catspby
oty :gg;zfsan nstrument and Aircraft Electrical Mechanics. Technicians uebes 3 M Lebes
2261: Non-destructive Testing Inspeclors and Testers Cupbec 4 o 8.0 % 85% 0 9 Quebec
2262 Engineering inspectors and Regulatory Officers Adberta 4 0 a.0% 277 % 1 &\\\\\% Atherta
2262 Engineering inspectors and Reguiatory Officers Cuebec 24 5 20.8% 228% 5 a9 Quebec
2263 : Inspectors of Public Health, Environment and Occupational Health and Safety Québec  au 5 3 600 % 40.2 % 2 1 Cupbec
travail
2271 Air transpert pilots, navigators and fight instructorsQuéhec 15 ] 5.0% 59% 1 &\\\\\% Quebec

Page 1 of 15

2018-05-07

Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Tevslepment Canada socts anads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Women
Women
ploy t Equity O i Group fnternal All P Availabitity Differ Place of recruitment
tocation % # % " # encey
2272 1 Air traffic controflers and related personnat Quebst 4 o 0.0 % 253% 1 ¢ Quebec
4211 : Paralegals and related ocoupations Adberta 1 t1000% 83.2% 1 a Alberta
4211 Paralegals and related occupations Qusbec 3 2 66,7 % 85.5% 3 P Qushec
s e : L mew o
4312: Firefigiters Quebec 2 i D0 % 28% g a Quetien
0% Supervisors 4 o 2.0% 52.9 % 2 4
pe 529 e
Empl Equity O i G Caigary 2 o $.0% 55.0 % 1 I Calgary
quity p TOUp aigary 3 &\\\\\% gary
Empl t Equity O ional Gro Manireat 2 o 2.0 % 50.8% 1 Montreat
ploy quity Oceup up an o i
06 : Foremen 22 4 18.2 % 9.0 % 2 2
7205: Contractors and Supervisors, Other Consiruclion Trades, Repair and Installation Queber 1 o 40.0% 1.6 % 0 4 Quebec
Services
7301 Mechanical Contractors and Supervisors Ontario 1 o 0.0% 55 % 2 9 Ontadio
7302: Contractors and Supendsors, Heavy Equipment Operator Crews Ontario 1 4 2.0% 22% ] il Ontario
7303: Supervisers, printing and related occupations Ontario 1 O G0% 368% 9 g Ontario
7304: Supervisors, Rail Operations Quebec 1 ¢ D.0% 3.8% g a Queben
9228: Supervisors in Other Fabricated Matal Product and Mechanical Manufacturing Quebes 17 4 235 % B3% 1 3 Quebec
07: Administrative and Senior Clerical Staff 58 a2 54.2 % BO.7 % 48 i
Employ t Equity Occupational Group Calgary g 4 44.4 % B0.5 %

7 &\\\\\& Caigary
Employ Equity O ional Group Mongreal 47 28 B96%  BOE% 38 &\\\\\% Montreat
Employ Equity Qgcupational Group Quebsr 1 O 4.0% 809 % 1 &\\\\\& Quetser
Employment Equity Occupational Group Taronto 2 a Q0%  BO% 2 &\\\\\\% Toronto

08: Speciafized sales and service personnel 44 2 45%  283% 12 &\\\\\%

8221: Technical Sales Speclalists - Wholesale Trade Adberia 2 g Q0% 20.5 % Atberta

§221: Technical Sales Specislists - Wholesale Trade British Columbia 2 1 500 % 28.3% 1 g British Columbia

6221 Technical Sales Specialists - Wholesale Trade New Brunswick 4 0 G0% 261 % 1 1 New Brunswick
° “ ¢ o

5221: Technical Sales Speciaiists - Wholesale Trade Ontario 1 o 94 % 287 % L] g Cintario

Page 2 of 15 Bk
2018-05-07 C&ﬂ&d&
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Developmant Canads skl Danads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Women
Women

ploy t Equity O i Group :g?ax;?::‘ All . ,.# . :% ilabitity , :'i:::; Place of recruitment
6221: Technizal Sales Spacialists - Wholesale Trade Quebes 35 1 28%  291% 10 &\\\\\& Quebec
09: Skilled workers and artisans 63 ¢ Q0% 65% 4 &\\\\\%
7231 Machinists and Machining and Tooling Inspectors Quebec 1 o $0% 2% g O CQuebec
7232 1 Toot and die makers Guebec 7 i Q0% 33% g k] Queben
7241 Bleckicians {except industrial and power system glechricians) Quebec 1 o Q40 % 1.5% i 0 Cebec
7242 Industrizl Eleoriclans Quebec 3 o 4.0 % 2.7 % 0 g Quebac
7251 1 Plumbers Quebec 1 o 2.0% 13% 0 9 Quebec
7311 Construction milhwrights and industrial mechanics Quebec 4 4 90 % 17% o g Quebec
7315 1 Alrcralt Mechanics and Alreraft Inspectors Alperta 1 O 0.0 % 6.6 % 0 ¢l Alberta
7315 ¢ Alreraft Mechanics and Alreraft Inspectors Ontario 2 o Q0% 52% 1] 3] Ontaio
7315 : Aircraft Mechanios and Aircraft Inspectors Cuebec 43 o 9.0 % R1% 3 &\\\\\& Guebec
18 : Office staff 47 19 404 % 64.1 % 30 M

Employment Equity Occupationat Group Calgary 8 T 125%  702% 5 &\\\\\& Caigary

Employ Equity Occup Group Montreal 35 15 4298%  625% 22 &\\\\\% tMonteeal

Employ t Equity O { Group Quebec 1 1 1000% 61.8 % 1 a Quebhec

Employ Equity Occupational Group Saint John 1 t1000% 785 % 1 g Saintdohn

Empl Equity Occupational Group Toronto 2 1 0.0 % 5.2 % 1 a Tororto
12: Skilled Manual Workers 286 26 1%  184% 53 &\\\\\%

E Equity Occupational Group Montreal 286 26 91%  184% 53 &\\\\\% Montreal
14: Other manual workers 2 i Q0% 238% ] 0

Empl Equity Occupati Group BMontraal 2 o 5.0% 238% ki g Montreal

Page 3of 15

2018-05-07

Canada
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Women
Women
ploy t Equity O i Group fnternal Al empt P Availabitity Differ Place of recruitment
tocation # %, o 4 ence

#

Tota 935 68 18.0% 255 % 238 &\\\\N@

The totat does not necessarily equal the sum of the campaonents due to rounding.

Sources: 2011 Mational Household Survey and internat employer data

Page 4 of 15 Bk
2018-05-07 C&ﬂ&d&
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Tevslepment Canada socts anads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation % # o " # encey
91: Senior Management National 2 0 00% 28% G ] Nationat
02: Middle and other di 5 National 50 O 0.0% 22% Mationat
03: Professionals 170 o 0.0% 4.9%
1111 Auditors and Ancountants National 14 0 00% 3% Mationat
1121: Hurnan Resources Professionals Nationat 3 g 0% 27 % o 9 National
1422 Business Management Congulling Professionats Nationat 4 0 0.0 % 1.6 % Ll g Nationat
1123: Advertising, marketing and public relations professicnals National 1 4] 00% 21% o 9 Nationat
2134 : Chemical engineers Nators 1 i 0.0 % 08 % i g Natianat
21471 Industrial and Manufacluring Engineers National 3 0 DO% 0.8 % G il Nationat
2146: Aerospace Engineers Natonat 119 o 0.0% 0.6 % % &\\\\\% Mationat
2971 1Y Analysts and Conauitanis Natioriad 14 14 0.0 % 1% & 9 Nationat
2172 1 Database Analysts and Data Administrators Natinnat 7 4] D.0% 1.3 % Is) fa Mationat
3012 R Nurses and Regt d Fsychiatric Nurses National 1 1] 0.0 % 23% o 4] Nationat
4163: Economic Development Officers, Marketing Researchers and Consultants Nationa 1 0 D.0% 28% & il Nationat
04: Semi-professional and technical statf 186 o 00% 0.7 % 1 &\\\\\%
2232 ; Mechanical Engineering Technologists and Technicians Cuebec 79 4] 0.0 % §.4 % & il Cupbec
2233 Industrial and Manufactuing Engineering Technologists and Technicians Quebes 30 0 D% 14 % o 4 Quebst
2241 : Electronic and Electrical Engineering Technologists and Technivians Quebes 1 i) 0.0 % 08% o 0 Quebec
2244: Avionics and Instrument and Adrcraft Electrical Mechanics, Technicians Quebec 16 0 0.0% G0% g O Quebsc
and Cantrollers
22671 Non-destructive testing inspeciors and lesters Quebes 4 0 0D0% Go0% ¢ g Quiebec
2282: Engineering inspectors and Reguiatory Officers Adberia 2 4] D.0% 4.5 % s a9 Atberta
2262 £ ing ing and Reguiatory Officers Quebet 24 0 0.0 % Co% @ ] Quebec
t2263_]: Inspectors of Public Health, Environment and Occupational Health and Safety Québsc  au 5 1] 4.0 % 18% o g Quebec
ravai
2271 Air transport pilots, navigators and fight instructorsQuebec 15 4] 00% 1.0% O g Ciupbec

Page 5 of 18 Lol
2018-05-07 C&ﬂ&d&
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Erpboyment and Bovlal  Enudol ot Ivelappemend

Swvslopment Conwls soctsl Sanads
Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation # # g, o, # 0"6%

2272 Air Traffic Controllers and Related CocupationsQuébec 4 0 0.0% 25% 0 0 Quebec
4211 : Paralegals and Related Gocupationsalberta 1 4] 0.0 % 2.7 % { 0 Alberia
42171 Paralegals and related oocupationsQuebec 3 0 0.0 % 0.5 % s} il Cuebec
4312: Firefigiters Quebec 2 4] 0.0 % 289% o il Quebec
05: Supervisors 4 i 0.0 % 8% g 0

Empl Equity Occup i CategoryCalgary 2 0 00 % 31 % 0 a Calgary

Employment Equity Occupationai C: yM: ) 2 o 0.0 % 0.8% 0 0 Moayesl
06 : Foremen 22 1 4.5 % 0.8% 0 1
7205: Cantrackors and supsrvisors in other construction frades and in repair and Installation servces in 1 0 0.0 % 2.3 % 0 0 Quebec
Quebec
7301: Contractors and Supervisors - Mechanical Contractors and SupervisorsOnlasio 1 0 0.0 % 1B % 0 0 Ontario
7302: Contracters and Supendsors, Heavy Equipment Operator TeamsOntario 1 i 0.0 % 3.3% ) 0 Ondario
7303: Supervisors, Printing and Related OccupationsOntario 1 4] 00 % 15% 0 0 Ontario
7304 : Bupervisors, Rail Transportation OperationsQuébec 1 0 0.0% 3.8% 0 0 Quebec
9228: Bupervisers in Other Fabricated Metal Producls and Mechanical Pans Manufacturing Quebec City 17 1 5.9 % 0.6% 0 1 Quebec
07: Administrative and Senior Clerical Staff 58 o 00 % 1.0% 1 &\\\\\\\§

Employ t Equity Occupati f C yCalgary g 4] 0.0% 26% ] o] Calgary

Employ Equity O ionat Cat yM: i 47 4] 0.0 % 0.7 % a 0 Montreal

Empl Equity Qccupational € yQuébec 1 0 4.0% 0.7 % 0 a Quebec

Employ t Equity Occupational CategoryToronto 2 1] 8.0 % 0.8% g 0 Toronie
08: Speciatized sales and service personnel 44 0 G0 % 1.0% 0 a
6221 Technical Sales Specialists - WholesaleAtberta 2 4] 4.0 % 28% o a Alberia
§221: Technical Sales Specislists - Wholesale TradeBntish Columbia 2 1] 0.1 % 2.5% a 0 British Calumbia
6221 Technical Sales Specialisls - Wholesale TradeNew Brunswick 4 0 0.0 % 0.0 % 0 a New Brunswick
§221: Technical Sales Specialists - Wholesale TradeUntario 1 i 0.4 % 1e% 0 0 Ontario
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal All P i Availabitity Differ Place of recruitment
tocation # # 9, s, # 0"6%

£221: Technical Sales Specialists - Wholesale Trade Guebec 35 0 0.0% 1.80% & il Quetes
09: Skilled workers and artisans 63 o 0% 0.7 % 4] 0
7231 Machinists and Machining and Tooling Inspectors Quebec 1 0 0D0% 1.0% a 9 Quebec
7232 1 Toot and die makers Guebec 7 0 00% 0% kil k] Queben
7241 Bleckicians {except industrial and power system glechricians) Quebec 1 4] 0% 1.5% o 0 Cebec
7242 Industrizl Eleoriclans Quebec 3 0 D% 0.9% @ g Quebac
7251 1 Plumbers Queben 1 4] 00% 21% o 9 Quebec
7311: Construction milbwrights and industrial mechanics Quebec 4 ] 0% 1.4% 0 9 Quebec
7315 : Aircraft Mechanios and Aircrafl Inspectors Alera 1 0 D0 % 26% bl a Alberta
7315 ¢ Alrerafl Mechanics and Alrcraft Inspectors Qnitario 2 1] 0.0 % 1.9% o a Cirtario
7315 Alrcralt Mechanics and Alrcraft Inspeciors Guebsc 43 14 0.0 % 85% & 9 Quebsc
18 : Office staff 47 0 0.0% 1.2% 1 &\\\\\%

Employ t Equity Occupational Group Calgary 2 1] 0.0 % 30% o g Calgary

Employ Equity Qccup Group BMontreal 35 0 D.0% 0B % o ] Montraal

Employ t Equity O { Group Quebet 1 4] 0.0% 048 % ¢ bl Quebec

Employ Equity Occupational Group Saint John 1 o 0.0 % 33% & g Saint Joha

Empl Equity Occupational Group Toronto 2 0 D4% 0.7 % & a Tororto
12: Skilled Manual Workers 286 1 03% 09%

Empl Equity Occupati Group Montreal 286 1 G.3% 89% WMontres!
14: Other manual workers z 4] D.0% 0.8 %

Empl Equity Occupati Group BMontraal 2 0 0.0 % 8.8 % & g Montreal
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Aboriginal
Aboriginal
ploy t Equity O i Group fnternal Al empt P i Availabitity Differ Place of recruitment
tocation # # & ence

#

Tota 935 4 0.2% 0.8 % k<] &\\\\N

The totat does not necessarily equal the sum of the campaonents due to rounding.

Sources: 2011 Mational Household Survey and internat employer data
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited

Default Workforce Analysis System - Detailed Report
Date: 2018-05-07

Members of Visible Minorities

Members of Visible Minorities

ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recruitment
tocation # # % " # encg,
91: Senior Management National 2 3 0.0% 161 % 4] ] Nationat

92: Middle and other di 5 National 50 & 0.0% 15.0% g &\\\\\\& Mationat

93: Professionals 170 18 108 % 257 % 44 &\\\\\%

1111: Auditors and Accountants Nationat 14 o 0.0 % 275 % 4 &\\\\\% Nationat

1121: Human Resources Professionals Natonat 5 o 0% t4.1% 1 &\\\\\% Natiognat
1

1122 Businass Managemant Consulting Professionats National 4 1 250% 21.6% g Nationat
1123: Advertising, Marketing and Public Relations Professionals National 1 o 0.0% B8% ] 9 Nationat
2134 : Chemical engineers Nators 1 o 0.0% 30.8% o g Natianat
2141: Industrial and Manufacturing Engineers National 3 4

0.0 % 315% 1 &\\\\\% Nationat
2146: Asrospace Enginesrs National 119 4 11.8% 256 % 30 &\\\\\N Nationat
2171 0 1T Analysts and Consuitanis Nationat 14 3 214 % 31.4% 4 &\\\\\% Nationat

2172 : Database Analysts and Data Administrators MNatipnat 7 ¢ D0% 323 % 2 Matonat
3012 R Nurses and Regt d Fsychiatric Nurses National 1 o 0.0 % 183% ] 4] Nationat
4163 Econemic Development Officers, Marketing Researchers and Consultants National 1 i D.0% 218 % 0 ] Nationat

04: Semi-professional and technical statf 186 5 27% 8.5% 18 m

2232 : Mechanical Engineering Technologists and Technicians Quebec 79 3 3.8 % 7.3% 8 &\\\\\% Cuabec

2233 industrial and Manufacturing Engineering Technoiogists and Technicians Quebes 30 0 D0% 123% 4 &\\\\\% Queber
a

2241 : Eleotroric and Electical Engineering Technologists and Technictans Quebec 1 ¢ 0.0% 95% 2 Quebec
2244 Avionics and instrument and Alrcraft Electrical Mechanics. Technicians Cuebec 16 o 0% 15.3% 2 ] Cuebec
and Cantrollers §\\\\\§

22671 Non-destructive testing inspeciors and testers Clusbec 4 o 0.0 % 84 % 9 0 CQuebec
2282: Engineering inspectors and Reguiatory Officers Adberia 2 O 0.0 % 181 % il a9 Atberta
2262 Engl ing inspectors and Reguiatory Officers Quebec 24 ° 0.0 % 8.7 % 2 1 Quebec
e ” ‘ e

2263  Inspectars of Pulilic Health, Envirenment and Occupational Health and Safely Québec  au 5 0 D.0% 4.8% 0 4 Quebsc
travail

2271 Air ransport pilots, navigators and fHght instructorsQuébee 15 o 0.0 % 29% a ] Quebec
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Members of Visible Minorities
Members of Visible Minorities
ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recruitment
tocation # # o, o, # 0"6%
2272 Air Traffic Controllers and Related CocupationsQuébec 4 3 0.0% 10.1 % 0 0 Quebec
4211 : Paralegals and Related Gocupationsalberta 1 T 000% 12.2% { 1 Alberia
42171 Paralegals and related oocupationsQuebec 3 H 333% 83 % s 1 Cuebec
4312: Firefigiters Quebec 2 i 0% 1.7 % o il Quebec
05. Supervisors 4 o 0.0 % 996 5 1 3
pe : ¢ o
Empl Equity O I C algan 2 O 0.0 % 274 % 1 3 Calgar
quity P goryCalgary d o §§§§§ gary
Employment Equity Occupational CategoryM | 2 0 00%  16.7% 0 0 Montreal
06 : Foremen 22 o 6.0 % 73 % 2 :
‘ e
7205: Contractors and supervisors in other construction frades and in repair and installation services in 1 O 0.0% 5.0% 0 a Quebec
Quebec
7301: Contractors and Supervisors - Mechanical Contractors and SupervisorsOnlasio 1 o 0.0 % 14.5 % 0 0 Ontario
7302: Contracters and Supendsors, Heavy Equipment Operator TeamsOntario 1 4 0.0 % 87% ) 0 Ondario
7303: Supervisors, Printing and Related OccupationsOntario 1 O 00% 19.0% 0 0 Ontario
7304 : Supervisors, Rail Transportation OperationsQuébec 1 0 0.0 % 0.0% 0 0 Quebec
9226: Supervisers in Other Fabricated Metal Products and Mechanies! Parts Manufacturing Quebec Cit 17 o 0.0 % 57 % 1 i Qushe:
’ nfctuing v ‘ s
07: Administrative and Senior Clerical Staff 59 1 1.7 % 13.6 % 8
Employ t Equity Occupational C. yCalgary g 1 111 % 16.5% 1 o] Calgary
Employ Equity Occupational CategoryM i 47 ¢ 00%  12.2% § i Montreal
iy ¢ ¢ e
Employ Equity Occupational C yQuéhec 1 o 0% 15% 0 0 Quebec
Empl t Equity Occupational Cat Toronto 2 o 0.0 % 37.3% 1 i Toronto
ployment Eauy Y T m
08: Speciatized sales and service personnel 44 H 23 % 8.9 % 4 4
> pe ’ s
6221: Technical Sales Speclaiists - WholesaleAlberia 2 g 4.0 % 11.3% kil 0 Alberia
§221: Technical Sales Specislists - Wholesale TradeBntish Columbia 2 o 0.0% 24.7 % a 0 British Calumbia
6221 Technical Sales Specialisls - Wholesale TradeNew Brunswick 4 ] 2.03% 9.0% 0 a New Brunswick
5221: Technical Sales Speciaiists - Wholesale TradeQntario 1 o 04 % 20.8% i} 0 Dntario
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Members of Visible Minorities
Members of Visible Minorities
ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recruitment

tocation # # o, s, # 0"6%

6221: Technical Sales Specialists - Wholesale Trade Quehet 35 1 2.8% R5% 3 &\\\\\& Quebec
09: Skilled workers and artisans 63 o 00% 0% 5 m

7231 Machinists and Machining and Tooling Inspectors Quebec 1 o 0.0% S9.0% g O CQuebec
7232 1 Toot and die makers Guebec 7 g 0.0% 6.2 % g k] Queben
7241 Bleckicians {except industrial and power system glechricians) Quebec 1 o 0% 4,1% ] 0 Cebec
7242 Industrizl Eleoriclans Quebec 3 o D% 4.1% 0 g Quebac
7251 1 Plumbers Quebes 1 o 0.0% 27% ] 9 Quebec
7311: Construction milbwrights and industrial mechanics Quebec 4 o 0% 28% 0 9 Quebec
7315 : Aircraft Mechanios and Aircrafl Inspectors Alera 1 ¢ D0% 18.5 % bl a Alberta

7315 : Alroraft Machanics and Alrcralt Inspectors Ontario 2 ] 0.0% 26.4 % 1 &\\\\\% Ontarko

7315 Alrcralt Mechanics and Aircraft Inspectors Ousbec 43 i) 0.0 % 11.2% 3 &\\\\\& Quebec

18 : Office staff 47 2 43% 19.2 % g M
Employment Equity Occupational Group Calgary 2 1 125 % 24.3% 2 &\\\\\% Calgary

Employ Equity Oceup Group Montreal 35 1 28% 17.4 % § &\\\\\% fdontreal

Employ t Equity O { Group Quebet 1 ¢ 00% 2.0% a a Quebhec

Employ Equity Occupational Group Saint John 1 o 0.0 % 1.8% 4 g Saint Joha

Employment Equity Occupational Group Taronto 2 [ Do%  48.1% 1 &\\\\\% Torante
12: Skilled Manual Workers 286G 9 3.1% 227 % 85 &\\\\\%

E Equity Occupati Group Montreal 286 g 31%  227% 85 &\\\\\N Montreat
14: Other manual workers z ¢ D.0% 221 % g a

Empl Equity Occupati Group BMontraal 2 o 0.0 % 221 % ki g Montreal
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Members of Visible Minorities
Members of Visible Minorit
ployment Equity O i Group internat All employees RepresentationAvailability Differ Place of recraitment
tocation ence
# # % % #
#

Total 935 36 38% 174% 63 w

The totat does not necessarily equal the sum of the campaonents due to rounding.

Sources: 2011 Mational Household Survey and internat employer data
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited
Default Workforce Analysis System - Detailed Report
Date: 2018-05-07
Persons with disabilities
Persons with disabilities
ploy t Equity O i Group internal All Rep: ionAvaiiability Differ Place of recruitment

tocation # # o, s, # 0"6%

01/02 : Executives National 52 0 0.0% 43% 2 &\\\\\& Nationat
03: Professionals National 170 ¢ 0.0 % 38% 5 &\\\\\\% Nationat
04: Semi-prof | and technical staff National 196 4 22% 4.6% 9 &\\\\\& National
05: Supervisors MNational 4 i 4.0 % 128 % 1 &\\\\\% Mationat
06 : Foremen National 22 1 4.5% 7.8% 2 &\\\\\% Nationat
07: Administrative and Senior Clerical Staff Mational 58 3 5.1% 3.4 % 2 1 Nationat
08: Specialized sales and service personnel National 44 1 23% 3.5% 2 &\\\\\% Nationat
09: Skilled workers and artisans Nafional 83 H 15% 38% 2 &\\\\\% Natianat
18 : Office statf Mational 47 2 43 % 7.0 % 3 &\\\\\% Nationat
12: Skilled Manual Workers National 286 o 0.0 % 4.8 % 14 &\\\\\% Nationat
0

14: Other manual workers National 2 o GO% 53% ] Nationat

Tota 935 12 13% 4B % 43 M

The tolat does not necessartly squal the sum of the components due to rounding.

Sources: 2012 Canadian Disability Survey and internal employsr data
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited

Default Workforce Analysis System - Detailed Report
Date: 2018-05-07

Reasons why an occupational category or area of recruitment has been changed.

The majority of our employees are recruited at the provinciai level or outside the Montreal area, and the province is more
representative of our workforce. Our manual workers and office staff must have a car to come to work (no public
transportation to Mirabel.).

The place of recruitment of specialized sales personnel is at the national level.

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior Management EEQG National
02: Middie management and other directors EEOG National
03: Professionals CNP National
04: Semi-professional and technical staff CNP Provincial
05: Supervisors EEOG CMA

06 : Foremen CNP Provincial
07: Administrative and Senior Clerical Staff EEOQG CMA

08: Specialized sales and service personnel CNP Provincial
09: Skilied workers and artisans CNP Provincial
10 : Office staff EEOG CMA

12: Skilied Manual Workers EEOG CMA

14: Other manual workers EEOG CMA
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Workplace Equity Information Management System - Bell Helicopter Textron Canada Limited

Default Workforce Analysis System - Detailed Report
Date: 2018-05-07

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME Nationat
3. : Professionals CPEME Nationai
4.: Semi-professional and technical staff 05 : CPEME National
Supervisors CPEME National
6. Foremen CPEME National
7.08: Specialized sales and service personnel 09: CPEME National
Skilled workers and craftspeople CPEME National
10 : Office staff CPEME National
12: Skilled manual workers 14: Other CPEME Nationai
manual workers CPEME Nationatl

CPEME Nationai

CPEME

CPEME

CPEME

CPEME

CPEME
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Workplace Equity Information Management System ~ Bell Helicopter Textron Canada Limited

Default Workforce Analysis System — Summary Report
Date: 2018-03-01

Women
Women

Employment Equity Occupational Group All employees Representation Availability Gap

# # % % # #
01: Senior Managers 2 2 100.0% 27.4% 1 1
02: Middie & Other Managers 50 14 28.0% 38.9% 19 -5
03: Professionals 169 29 17.2% 21.8% 37 -8
04: Semi-Professionals & Technicians 188 39 21.0% 16.5% 31 8
05: Supervisors 4 0 0.0% 52.9% 2 -2
06: Supervisors: Crafts & Trades 22 4 18.2% 9.0% 2 2
07: Administrative & Senior Clerical Personnel 59 32 54.2% 80.7% 48 -16
08: Skilled Sales & Service Personnel 44 2 4.5% 28.3% 12 -10
09: Skilled Crafts & Trades Workers 63 0 0.0% 6.5% 4 -4
10: Clerical Personnel 47 19 40.4% 64.1% 30 -11
12: Semi-Skilled Manual Workers 286 26 9.1% 18.4% 53 =27
14: Other Manual Workers 2 0 0.0% 23.8% 0 g
Total 934 167 17.9% 25.6% 239 -72

The total does not necessarily egual the sum of components due to rounding.
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Workplace Equity Information Management System ~ Bell Helicopter Textron Canada Limited

Default Workforce Analysis System — Summary Report
Date: 2018-03-01
Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All employees Representation Availability Gap

# # Yo Yo # #
01: Senior Managers 2 0 0.0% 2.9% 0 0
02: Middle & Other Managers 50 4] 0.0% 2.2% 1 -1
03: Professionals 169 G 0.0% 0.9% 2 -2
04: Semi-Professionals & Technicians 186 Y 0.0% 0.7% 1 -1
05: Supervisors 4 0 0.0% 1.9% 0 0
06: Supervisors: Crafts & Trades 22 1 4.5% 0.6% 0 1
07: Administrative & Senior Clerical Personnel 59 ] 0.0% 1.0% 1 -1
08: Skilled Sales & Service Personnel 44 G 0.0% 1.0% 0 0
09: Skilled Crafts & Trades Workers 63 0 0.0% 0.7% 0 0
10: Clerical Personnel 47 G 0.0% 1.2% 1 -1
12: Semi-Skilled Manual Workers 286 1 0.3% 0.9% 3 -2
14: Other Manual Workers 2 0 0.0% 0.8% 0 0
Total 934 2 0.2% 0.9% 9 7

The total does not necessarily equal the sum of components due to rounding.
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Workplace Equity Information Management System — Bell Helicopter Textron Canada Limited

Default Workforce Analysis System — Summary Report
Date: 2018-03-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Qccupational Group All employees Representation Availability Gap
# # Y% % # #
01: Senior Managers 2 0 0.0% 10.1% 0 0
02: Middle & Other Managers 50 0 0.0% 15.0% 8 -8
03: Professionals 169 17 10.1% 25.7% 43 -26
04: Semi-Professionals & Technicians 186 5 2.7% 8.5% 186 -1
05: Supervisors 4 0 0.0% 22.0% 1 -1
06: Supervisors: Crafts & Trades 22 0 0.0% 7.3% 2 -2
07: Administrative & Senior Clerical Personnel 59 1 1.7% 13.6% 8 -7
08: Skilled Sales & Service Personnel 44 1 2.3% 8.9% 4 -3
09: Skilled Crafts & Trades Workers 63 0 0.0% 10.1% 6 -6
10: Clerical Personnel 47 2 4.3% 19.2% 9 <7
12: Semi-Skilled Manual Workers 286 9 31% 22.7% 65 -56
14: Other Manual Workers 2 0 0.0% 22.1% 0 0
Total 934 35 3.7% 17.4% 162 -127

The total does not necessarily equatl the sum of components due to rounding.
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Workplace Equity Information Management System ~ Bell Helicopter Textron Canada Limited
Default Workforce Analysis System — Summary Report
Date: 2018-03-01
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All employees Representation Availability Gap

# # Yo % # #
01/02: Managers 52 0 0.0% 4.3% 2 -2
03: Professionals 189 0 0.0% 3.8% 8 -6
04: Semi-Professionals & Technicians 186 4 2.2% 4.6% 9 -5
05: Supervisors 4 0 0.0% 13.9% 1 -1
06: Supervisors: Crafts & Trades 22 1 4.5% 7.8% 2 -1
07: Administrative & Senior Clerical Personnel 59 3 5.1% 3.4% 2 !
08: Skilled Sales & Service Personnel 44 1 2.3% 3.5% 2 -1
09: Skilled Crafts & Trades Workers 63 1 1.6% 3.8% 2 -1
10: Clerical Personnel 47 2 4.3% 7.0% 3 -1
12: Semi-Skilled Manual Workers 286 0 0.0% 4.8% 14 -14
14: Other Manual Workers 2 0 0.0% 5.3% 0 0
Total 934 12 1.3% 4.8% 43 -31

The total does not necessarily equal the sum of components due to rounding.
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Workplace Equity Information Management System — Bell Helicopter Textron Canada Limited
Default Workforce Analysis System — Summary Report

Date: 2018-03-01

Reasons why an occupational group or recruitment area was changed.

The majority of our employees are recruited at the provincial level or outside the Montreal region, and the province is

more representative of our workforce. Our manual workers and office staff must have a car to come to work (no public
transportation to Mirabel).
Skilled sales personnel are recruited at the national level.

Default data for Workforce Analysis — Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group
recruitment

01:
02:
03:
04:
05:
06:

07:

08:
09:
10:
12:
14:

2018-10-09

Senior Managers

Middie & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

Semi-Skilled Manual Workers
Other Manual Workers

Conduct an analysis by

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG

Page 5of 6

Recruiting location

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
CMA
CMA
CMA

Canada
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Workplace Equity Information Management System ~ Bell Helicopter Textron Canada Limited

Default Workforce Analysis System — Summary Report

Date: 2018-03-01

Default data for Workforce Analysis — Persons with Disabilities

Employment Equity Occupational Group

01/02: Managers

03:
04:
05:
06:
07:
08:
09:
10:
12:
14:

2018-10-

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers

Other Manual Workers

Conduct an analysis by

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 6 of 6

Recruiting location

National
National
National
National
National
National
National
National
National
National
National

Canada
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Data from First/Previous Workloree Analysis
| vy | MM BB

Emplovment Equity Occupational Group (EEOG)

Senior Managers
02 iMiddle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 {Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
i1 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 {Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 05 13

-

Emplovment Equity Occupational Group (EEOG)

Senior Managers 0

02 |Middle & Other Managers 53 0
03 |Professionals 256 i
04 |Semi-Professionals & Technicians 233 0
05 |Supervisors 8 0
06 |Supervisors: Crafts & Trades 26 1
07 jAdministrative & Senior Clerical Personnel 79 0
08 {Skilled Sales & Service Personnel 62 0
09 |Skilled Crafts & Trades Workers 91 0
10 {Clerical Personnel 63 0
i1 {Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 517 2
13 {Other Sales & Service Personnel 0 0
14 {Other Manual Workers 2 0
Total 1,396 4

2011 National Household Survey

2011 National Household Survey
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 05 13

-

Emplovment Equity Occupational Group (EEOG)

Senior Managers

02 iMiddle & Other Managers 53
03 |Professionals 256
04 |Semi-Professionals & Technicians 233
05 |Supervisors 8
06 |Supervisors: Crafts & Trades 26
07 jAdministrative & Senior Clerical Personnel 79
08 {Skilled Sales & Service Personnel 62
09 |Skilled Crafts & Trades Workers 91
10 {Clerical Personnel 63
i1 {Intermediate Sales & Service Personnel 0
12 {Semi-Skilled Manual Workers 517
13 {Other Sales & Service Personnel 0

14 |Other Manual Workers 2
Total 1,396

2011 National Household Survey

2011 National Household Survey
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Data from First/Previous Workloree Analysis
| veyy | MM 0 0 DD
015 05 13

-

Emplovment Equity Occupational Group (EEOG)

01/02 {Managers ,
03 |Professionals 256
04 |Semi-Professionals & Technicians 233
05 |Supervisors 8
06 |Supervisors: Crafts & Trades 26
07 {Administrative & Senior Clerical Personnel 79
08 {Skilled Sales & Service Personnel 62
09  {Skilled Crafts & Trades Workers 91
10 |Clerical Personnel 63
11 {Intermediate Sales & Service Personnel 0
12 {Semi-Skilled Manual Workers 517

3 {Other Sales & Service Personnel 0
14 {Other Manual Workers 2

Total 1,396

2012 Canadian Survey on Disability

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Bell Helicopter Textron Canada Limited
2618-05-17

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ

Table 1: Women
Full-time / National Part-time / National

Table 9: Wﬁmen

Full-time / National ?mm / National

?&B&m ! National i‘ﬁri—i;me ! National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers
Total

o8 o on

Mg el e 25 e

DT T o D D B DD

D 2D e 2 O

Sl S S o o & s S & oy o Oy o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Bell Helicopter Textron Canada Limited
2618-05-17

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs
Promoted

Table 6: Aboriginal Peonles
Full-time / National | Part-time / National

Aberiginal
Peoples

Data from Form 6 - Emplovees
Terminated

‘Lable 10: Aboriginal Peoples

Full-time / National Part-time / National

*f’zhfle 2 Ai}{m sinal Peoples
Fnii—i;m / National ?ari-&me / National

Emplovment Equity Occupational Group

All Employees
(EEOG)

&S
%ﬁﬁm&ﬁ Terminated

01
02
03
04
03
06
07
08
09
10
11
12
13
14

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Scrvice Personnel

Other Manual Workers

DT T D D D D B D D

Total

Sl S S o o & s o &y o Oy oS o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Bell Helicopter Textron Canada Limited
2618-05-17

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities ‘Fable 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National Part-time / National

"Fabie 3: Persons z&xtk Disabilities
Fnii—i;m / National ?ari-&me / National

i Persons with
| Disabilities
Terminated

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Bell Helicopter Textron Canada Limited
2618-05-17

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

’I’ai;ie 8: Members of Visible Minorities Table 12: Members of Visible Minorities
?&B&m ! National | Part-time / National Full-time / National Part-time / National

All Employees
Promoted Minorities

Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Emplovment Equity Occupational Group
(EEOG)

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Scrvice Personnel

14 |Other Manual Workers

Total

DT T o D D B DD

Sl S S o o & s S & oy o Oy o o
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Beli Helicopter Textron Canada Limited

2018-05-17

Data for First/Previous Goals

A B C D E ¥ G H H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
H n ’ ol Foare i o H R+M h . R g + F}
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

cmiron . - e w

* b Tutnover (Replacenent o m
Aerminatad Emplovees) ?W
MDD Fresen G mwm it
Yo km

SF’S*YX* AEYY
---- % “---

U1 [Senior Managers & 307 o 25.0% 0 1 2 0.0% 27.4%) iﬁ) 63 33.3%

02 iMiddle & Other Managers 53 ~1.9% G 27.2% g i 1 0.0% (? iﬁ n 3R.8% ~Hy -1 20,8%

03 [Professionals 236 ~12.9%, 0 401.9% 0 0 37 0L.0% o 17 o 29.0% -17 -17 22

04 [Semi-Professionals & Tech 233 -72% i 44.4% it & 34 (L% 0 -15 t H.8% 13 15 2

05 [Supervisors & -20.6% 0 S0.0% & 0 3 0.0% 0 1 & 53.6% -1 -1 37.5% 37

06 Sopervi Crafis & Trades 26 -5 A% 0 25.0% & 0 3 0.0% @ -1 t S.4i% 1 ] 11.5%

T FAdministrative & Sr Clerical 9 <530 0 307 0 0 35 0.0% 6 16 ¢ 82.9% <1 -0 68.6%

0% [Skilled Sales & Service 62 ~HRYG 17.40% 0 4 7 (0.0% ¢ ¢ O 27.3% -1y -1 113%

09 [Skitled Crafts & Trades ¢ 0 ] 4 0%, g 2 t 61% -2 -2 4.4%

18 {Clerical Persennel 63 A3 0 G 26 0.0% B 15 o 65.1% -13 -5 41.3%

11 Hmermediate Sales & Service 0 0.0% { & ] il ] & & 9.40% 0 0 HHVHL HDIVA

12 [Semi-Skitted Manual 317 <17.9% 4 i 71 {L0% 0 17 o 17.0%)| <17 -17 13.7% 13.7%

13 [Other Sales & Service 0 1L.0% ¢ 4 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY

14 [Other Manual Workers 2 £,0% 0 i) 0 0.0% 0 O 23.8% 0 0 0.0% 0.0%
Total 1,396 -12.5% 0 o 243 (.0%, 0 H6: 25.7% 293 -6 2L0% 2%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analbysis) + 2) x 100,

Table 2: Women

Senior Managers

02 [Middle & Other Managers
03 {Frofessionals

04 [Semi-Professionals & Tech
{3 {Supervisors

06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢

09 Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

001350
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Beli Helicopter Textron Canada Limited

2018-05-17
Data for First/Previous Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
H n ’ ol Foare i o H R+M h . R g + F}

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

PRV A - m(ﬁa&‘} ww

* b Tutnover (Replacenent o m
= ferminnted Bwmplovessy ?WM
MDD Fresen G mwm it
Yo km

SF’S*YX* AEYY
---- % “---

Senior Muanagers & 307 25.0% 0 0.0% 7 ‘)“/ i (M)"/ 0.0%
02 iMiddle & Other Managers 53 ~1.9% G 27.2% g i 0 0.0% (? | () 1.2% -4 -1 0.0% 0.0%
03 [Professionals 236 ~12.9%, 0 401.9% 0 0 1 0L.0% o 1 o 8% - -1 0.4%
04 [Semi-Professionals & Tech 233 -72% i 44.4% it & B 0.0% ] s t 7% -2 -2 0.0%
05 [Supervisors & -20.6% o S0.0% & 0 0 0.0% 0 & i 9% 0 0 0%
06 Sopervi Crafis & Trades 26 -5 A% 0 25.0% Y 0 1 0.0% & -1 o 0.3% i ! 3.8%
T Administrative & Sr Clerical 9 <530 0 307 0 0 G 0.0% 6 1 G 18% - -1 0.0%
0% [Skilled Sales & Service 62 ~HRYG 17.40% 0 i @ (0.0% ¢ i 0 1.7% -1 -1 0.0% 0.0%
09 [Skitled Crafts & Trades ¢ 0 ] & 0%, g 1 ¢ 0.7% -1 -1 0.0% Q0%
18 {Clerical Persennel 63 A3 £ Y 1] 0.0% 1] i o 2. 'ln -1 -1 .09 (IR
11 Hmermediate Sales & Service 0 1.0% {3 & ] il ] & & 9.40% i 0 #Hvnt EDIVA
12 [Semi-Skitted Manual 317 <17.9% 4 i 2 {L0% 0 8 o L9% -8 -8 0.4% 0.4%
13 [Other Sales & Service 0 1L.0% ¢ 0 0 0.0% 0 0 0 0.0%| 0 B #HVO! #DOIVAY
14 [Other Manual Workers 2 £,0% 0 i) 0 0.0% 0 O 0.0% 0 0 0.0% 0.0%
Total 1,396 -12.5% £ o 4 (.0%, 0 16 1.4% 4 -6 0.3% 0,3%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analbysis) + 2) x 100,

‘Lable 4: Aboriginal Peoples

Conments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

11
12
13
14
Toial

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

001351
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Beli Helicopter Textron Canada Limited

2018-65-17
Data for First/Previous Goals
A B C DR F G H 1 J i L M N 4] P [ R 8 U

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

?erms with Disabilities

» :&‘é:ar{;m
*ﬁm L Pemote

m 5?’3*?&* YEyy x&‘ﬁm}* Fresen G - i mem&*
Ym

% “---

OLAZ Managers l) 1 0.0 2 4 3% -2 -3 L
03 {Professionals i} 4 0.0% (? 3 G 2.8% -3 -3 1 ,6"'3)
04 {Semi-Professionals & Tech 3 1Y 4 0.0% 0 3 63 20% -3 -3 1.7%
05 Supervisors k3 »‘0 6% i [y 1] (L% ] b t £9% O ] .09
06 [Supervisors: Crafts & Trades 26 -3 4% & 0 2 0.0% 0 -2 & 04084 2 2 7.7%
07 [Admintsirative & Sr Cleriesd 79 -9.3% 4 0 1 (L% & 1 o 2.8% -1 -1 1.3%
0% [Skilled Sales & Service £2 ~HLR% ¢ 0 2 0.0% G ¢ ¢ 3.5% 0 0 3.2%
08 [Skilled Crafts & Trades @ ~1E.5% i 247 4 i 1 0.0% a i { 1.9% -1 -1 L%
16 [Clerical Personnel 63 -9.3% 0 43.6% 0 ] 5 0.0% o -2 ¢ 4.8% 2 2 7.9%
11 Hntermediate Sales & Service & .00 0 0% {¥ & f 00% 1 & ¥ 0% B 0 #HVA DIV
12 {Semi-Skitted Manual 517 ~317.9%, 0 3ha% {1 O 21 0.40% L] 4 i 3% 4 4 4.1%: 4.1%
13 jOther Sales & Serviee 1 1.0% & (0% £ 0 i} 1.0% 4] i {1 $.0% 0 8] #IHVAT HDIVAY
14 HOther Mannal Workers 2 (0%, S0.0% { i) 1] (L.{%, 4] 0 0.0% 1] i 0.0% 0.0%
Total 1,396 ~12,5% 0 i 41 0.0% ] 3.0% -1 -1 2.9%, 2.9%
T Calewlated by using the following formuda: ({Corvent number of employees from Workforee Anaj Previcus number of employees from Workforee Analy
s Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent

i

2 Managers

Workforee Anabesis)

Prodessionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & Sr Clevical
Skitled Sales & Service
Skitted Crafis & Trades
Clerical Persomel
Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Total

2y x 100,

001352
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Beli Helicopter Textron Canada Limited
2018-05-17

Data for First/Previous Goals

A B C D i E ¥ G i H 1 J [ 1 M . N 0 P Q R S T U
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k w0 H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

:&‘é:ar{;m

’i&m»«‘i’ﬁ

ﬁm of Visible Minoritics

T -

gm Tutnover (Replacenent o m
= ferminnted Bwmplovessy ?WM
mﬁn Fresen G mwm it
Yo km

SF’S*YX* AEYY
---- % “---

U1 [Senior Managers & 307 o 25.0% 0 iy (} 0.0% i ]0 1% -1 -! (M)"/ ().O%

02 iMiddle & Other Managers 53 ~1.9% G 27.2% g i 0 0.0% (? 4 () 8.2% -4 -4 0.0% 0.0%

03 [Professionals 236 ~12.9%, 0 401.9% 0 0 25 0L.0% o 21 o 18.1% -21 -21 9.8%

04 [Semi-Professionals & Tech 233 -72% i 44.4% i & 3 (L% ] 17 o 8.5% -17 -17 L3%

05 [Supervisors 8 -20.6% 0 S0.0% 0 0 0 0.0% f 1 & 11.4% -1 -1 0%

06 [Sopervi Crafis & Trades 26 -5 A% 0 25.0% Y 0 @ 0.0% & 2 o 6.49% -2 -2 9.0%

T Administrative & Sr Clerical 9 <530 0 A 0 0 5 0.0% G 1 G - -1 6.3%

0% [Skilled Sales & Service 62 ~HRYG 17.40% 0 i 2 (0.0% ¢ pi$ 0 -% -8 3.2%

09 [Skitled Crafts & Trades ¢ 0 ] 2 0%, g 7 ¢ -7 -7 2.2%

18 {Clerical Persennel 63 A3 £ Y 1] 0% 1] 7 o -7 -7 .09 (IR

11 Hmermediate Sales & Service 0 1.0% {3 & ] il ] & & i 0 #Hvnt EDIVA

12 [Semi-Skitted Manual 317 <17.9% 4 i 18 {L0% 0 32 o 9.6% <32 -32 3.5% 3.5%

13 [Other Sales & Service 0 1L.0% ¢ 0 0 0.0% 0 0 0 0.0%| 0 B 2V #DOIVAY

14 [Other Manual Workers 2 £,0% 0 i) 0 0.0% 0 O 0 22.1% 0 i 0.0% 0.0%
Total 1,396 -12.5% £ o 35 (.0%, ( 11.1% -1600 -106G 3.9% 3.9%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analysis) = 2) < 1

Senior Managers

G,

02 [Middle & Other Managers

03 {Frofessionals

04 [Semi-Professionals & Tech

{3 {Supervisors

06 [Supervisors: Crafly & Trade:

7 PAdministrative & Sr Clerieal

0% [Skilled Sales & ¢

04 [Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Beli Helicopter Textron Canada Limited
2018-65-17
Data for Subsequent/Current Goals
A : B L T T T O s T O O T O T T T T L U T U T TV N T N A

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

b i ﬂggm ..... TMMM%&&M
RO - S o] m»; T eee L mmm
Yo

---- % “---

01 [Senior Muanagers 2 -3 7% o 25.0% {1 1 2 .34 G 27.4% 1 ! l(}&()" iQ{).O%

02 [Middle & Other Managers St ~5.9%% & 27.2% 3 3 14 2.0% i (\ 38.9% -5 -3 28.0% 28.0%

03 [Professionals 164 ~12.9%% 177 419% 15 192 25 0% 3 48 21.5% <7 -7 17.2% E9.4%

04 [Semi-Professionals & Tech 156 -72% 28 44.4% o 34 34 0% ! -3 16.4% 8 3 2105 17.8%

05 [Supervisors 4 -20.6% 0 S0.0% 0 0 0 0.0% f 2 5249% -2 -2 ¥

06 [Sopervi Crafis & Trades 2 -5 A% ! 25.0% 3 4 4 0% 1 -1 D% 2 ! 182%

T Administrative & Sr Clerical 59 -G, 3% 4 A7 4 & 32 2.0% 2 21 BT ~1H =21 54.2%

08 [Skilled Sales & Service 44 ~HL8% 17.0% 1 i 2 0% ¢ 16 28.3% Rt ~16 455

09 iSkitled Crafts & Trades 63 8 ki @ 4.0%, G 4 5% -4 -3 0.0%,

18 {Clerical Personnel 47 A3 3 7 19 2.0% { 15 64.1% -1 -1 40.4%

11 Hmermediate Sales & Service { 1.0% {# O f 0.40% L] f .00 O Q HHVHT H#DIvVA

12 [Semi-Skilled Manual 286 «17.9% 1 3.5% 3 {8.4% <27 =24 9.1% 1%

13 HOther Sales & Service 0 G.0% 0.0% 0.0% 0 B 2V #OIVi!

14 HOther Manual Workers 2 £.0% 1 i} 0 {L.0% 6 0 23.8% 0 i 0.0% 0.0%
Total 934 -12.5% 0 o 167 (.0%, 0 72 25.6% =72 -12 17.9% F7O%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current
Workforce Analbysis) + 2) x 100,

Senior Managers
02 [Middle & Other Managers
03 {Frofessionals
04 [Semi-Professionals & Tech
{3 {Supervisors
06 [Supervisors: Crafly & Trade:
7 PAdministrative & Sr Clerieal
0% [Skilled Sales & ¢
09 Skitled Crafis & iiﬂdt,\
16 [Clerical Personnel
11 Hassermediate Sales & Service
12 [Semi-Skitted Manual
13 HOther Sales & Service
14 [Other Mansal Workers
Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Beli Helicopter Textron Canada Limited
2018-65-17
Data for Subsequent/Current Goals
A B C D E ¢ F G H 1 J i L M N 4] P [ R 8 1 U

From Flow
i From From Data From . From Feom {(K-M~+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + K+C K I‘ ( D} ¢
: _? k NN k w0 H R+M : " i +F)

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

All Employvees

’i&m»«‘i’ﬁ

&W; —
:wm Goate
'w& -

gm Tutnover (Replacenent o m
= ferminnted Bwmplovessy ?WM
mﬁn Fresen G mwm it
Yo km

SF’S*YX* AEYY
---- % “---

U1 [Senior Managers 2 307 o 25.0% 0 iy (} 0.3% 7 % i) CB (H)"/ 0.0%

02 [Middle & Other Managers St ~1.9% ] 27.2% 3 3 0 2.0% (5 | 2.2% -4 -1 0.0% 4.0%

03 [Professionals 164 ~12.9%, 177 401.9% 15 192 0 3.0% o 3 o 04.9% <2 -3 0.0%

04 [Semi-Professionals & Tech 186 -72% 28 44.4% f 34 1] i ] i t 7% -1 -1 0.0%

05 [Supervisors 4 -20.6% 0 S0.0% 0 0 0 0.0% f & & 9% 0 0 0%

06 Sopervi Crafis & Trades 22 -5 A% ! 25.0% 3 4 1 0% & -1 o 0.6% i ! 4.5%

T FAdministrative & Sr Clerical 59 <530 4 A 4 ¥ 6 2.0% G 1 G L% - -1 0.0%

0% [Skilled Sales & Service 44 ~HRYG 17.40% 1 1 g 10% ¢ G O 1.0% 1 ] 0.0% 0.0%

09 [Skitled Crafts & Trades 63 8 8 & 4.0%, g ¢ ¢ 0.7% O 6 0.0% Q0%

18 {Clerical Persennel 47 A3 3 7 3} 2.0% B i o i "ln ! -1 0.0% AL

1 Hhwermediate Sales & Service 0 0.0% { & ] il ] & & 9.40% 0 0 HHVHL HDIVA

12 [Semi-Skitted Manual 286 <17.9% O 3.5% ) 0.9% -2 -2 4.3% .3%

13 [Other Sales & Service i G.0% J 0.0% 0.0% i) ] 2V #DOIVAY

14 [Other Manual Workers 2 £,0% 0 i) 0 0.0% 0 O {.8% 0 0 0.0% 0.0%
Total 934 ~12.5% £ o 2 (.0%, 0 6 0.9% -6 -6 0.2% 0.2%

T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforee Analysis)™ - 1y x High

s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

i3]
12
13
14

Workforce Analysis) +

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢
Skitted Crafts &

& T sadt,s
Clerical Personnel

Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

2y x 100

Table 12: Aboriginal Peoples

Comments

Toial
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FPederal Contractors Propram Achievement Report

Part 3: Goabs
Beli Helicopter Textron Canada Limited
2018-65-17
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19
From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
: _? k NN k 1o H R+M : " i +F)
Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

(142
03
04
03
16
7
08
9
10
11
12

13
14

Managers
Professionals
Semi-Professionals & Tech

Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerfeal
Skitled Sales & Service
Skilled Crafts & Trades
Clerical Persamnel
Intermediate Sales & Serviee
Semi-Skitted Manual

Other Sales & Serviee

Other Manual Workers

Total

H

i

2 Managers

All Employvees

-

m
X“m

:&‘é:ar{;m

’i&m»«‘i’ﬁ

SF’S“Y? AEYY

% “---

?erms with Disabilities

z’w
m x&‘ﬁm}* Fresen G mem&*

4 (} 2.3% -2 -3 (H)"/ 0.0%

I 5 192 0 2.0% (? i .3 - -6 0.0% 2.0%

[ 34 & LO% 0 & <5 -4 2.2% 2.8%
{¥ [y 1] (L% ] i 13 ‘3'm -1 -1 0.0%
3 4 1 5.0% f i 7 ~1 -1 4.5%
4 8 3 2.0% & -1 3 ,~‘3% 1 ] 3.0%
1 1 1 0% G 1 A5 - -1 2.3%
8 b 1 #.0% G i 3.8% -1 -1 L&
3 7 2 2.0% g 2 ER{ -1 -2 4.3%

( 0.0% 0% Y ] HHVAG! #DEVA

3.8% 4.%% -14 -13 .05 3%

i {L0% §.0% i 0 #DAVOT HDIVAY

i i) @ 0.0% 0 3.3% i) i 0.0% 0.0%

0 i) 12 0.0% 3 4.6% -3 -3 1.3% 13%

Calenlated by using the following formula: (Tenminated fdl-tme emplovees from Flaw Data Analysis + Terminated part-time eroployees from Flow Data Analysisy + ((Toil mumber of emplovess from Previous Workforce Analysis + Total mamber of emplovees from Cugrent

Workforee Anabesis)

Prodessionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafls & Trades
Administrative & Sr Clevical
Skitled Sales & Service
Skitted Crafis & Trades
Clerical Persomel
Intermediate Sales & Service
Semi-Skitted Manual

Other Sales & Service

Other Manual Workers

Total

2y x 100,
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FPederal Contractors Propram Achievement Report

Part 3: Goals

Beli Helicopter Textron Canada Limited

2018-05-17
Data for Subsequent/Current Goals
A B C D E ¥ G H H J i i M N Q i LY R ) 19

From Flow
i From From Data From . From Feom  {(K-M+
‘Data sources: Workforee : Workforee iData Fotryl Cx F x 3§ Analysis &iData Eatry Cx Hx 3 Fel Workforce Equivatent KxLx3 FxQ) Ix P Data Entryi Workforee Workforee: O3 - {(C + O K I‘ ( D} ¢
H n ’ ol Foare i o H R+M h . R g + F}

Analysis Workforce Analysis Analysis T Analysis | Fyx ()
Analysis®

Employment Exuity Occupational

All Employvees

m
z’w
X“m

&im af Visible Minoritics
i&’fm Late

’i&m»«‘i’ﬁ

SF’S“Y?

AEYY

Lronp (EEOK) Ve
= -
Sears Seun S
---- % “---
01 [Senior Managers -348.7% o 25.0% . 0 0 (} 0.3% ]0 1% i} 63 (M)"/ 0.0%
02 iMiddle & Other Managers 5() ~1.9% ] 27.2% 3 3 0 2.0% (? K -% -8 0.0% 4.0%
03 [Professionals 164 ~12.9% 177 401.9% 15 192 17 3.0% 2 74 -26 -23 10.1% ER.5%%
04 [Semi-Professionals & Tech 186 -72% 28 44.4% f 34 5 i ] 13 -1 -6 2.7% 3%
05 [Supervisors 4 -20.6% o SL0% & 0 &} 0.0% 0 1 22.0% -1 -1 4.0%
06 Sopervi Crafis & Trades 22 ! 25.0% 3 4 @ 0% & 2 7.3% -2 -2 .08
7 Administrative & Sr Clerical 59 4 307 4 8 1 2.0% 6 S 13.6%) -7 -7 L%

0% [Skilled Sales & Service 44 i 17.40% 1 1 1 10% ¢ 3 8.9% -3 -3 2.3% .
09 [Skitled Crafts & Trades 63 ] 24.7% 8 8 & 4.0%, g [& HL1% -6 -5 0.0% L6%
18 {Clerical Persennel 47 4 43.6% 3 7 2 240% 0 & 19.2% -7 -7 4.3% S9%
11 Hmermediate Sales & Service o 0 [X3Y {3 & ] il ] & 9.40% 0 0 #HHUVHL EDIVA
12 [Semi-Skitted Manual 286 o 30.6% - 30 30 9 3.5% 1 57 22.7% 3 =30 3.4% 32%
13 [Other Sales & Service 0 o 0.0% A ¢ 0 0 0.0% 0 O 0.0%| 0 B #HVO! #DOIVAY
14 [Other Manual Workers 2 o S0.0% 0 0 i) 0 0.0% 0 O 22.1% 0 i 0.0% 0.0%

Total 934 0 3560 0 0 33 0.0% ¢ 128 17.4% -128 -128 3.7% 1.7%
T Calenlated by using the following formula: ({Cuwrrent number of employees from Werkforce Analvsis + Previous number of employees from Workforce Analysis)™
s Caleulated by using the following formula: (Terninated fidl-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + (¢ Total mumber of employees from Previous Worktorce Analysis -+ Total number of employees from Current

Workforce Analysis) +

Senior Managers

Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafty & Trade:
Addministrative & Sr Clerical
Skilled Sales & ¢

04 [Skitled Crafis & iiﬂdt,\

16 [Clerical Personnel

11 Hassermediate Sales & Service

12 [Semi-Skitted Manual

13 HOther Sales & Service

14 [Other Mansal Workers
Total

2y x 100
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Bell Helicopter Textron Canada Limited

2018-05-17
B C 1] E F | G H 1 J K L M N 0 P 1] R S T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . : art 3 Flow 2 bagt 2 T
Date sourves: EoD o kiores t DX O BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

-'
e

Workforce
Samen

Hires

-
u-

Terminations

=

Promnmas

Am
-nn

.. 2015 [ 2 33.3 274 2 0 121.7
01 {Senior Managers - ; : ” )
2018 2 2 1060 27.4 1 1 365.0 0 ] 0.6 1] 0 2 2 100.0 1 1 i [ 0.0 [ 0
(P Middle & Other 2008 53 I 208 EL 2 -1 535
T {Managers 2018 50 14 2840 38.9 19 -3 7248 i 0 0.6 (¢ 4] 29 11 379 [ 5 14 3 21.4 3 0
L 2013 256 57 223 29.0 74 -17 T0.8
03 {Professionals -
2018 tHY 249 17.2 215 36 -7 9.8 38 4 [.3 & -4 s2 N 17.3 12 -3 87 23 264 1y 4
04 Semi-Professionals & | 2015 233 34 232 6.8 39 15 P38.0
Techuicians 2018 186 39 210 164 K3 8 1279 12 3 254 2 1 36 9 250 8 1 93 28 30.1 22 o
. ) 2018 8 3 373 336 4 -1 70.0
03 {Supervisors . : z ; . .
2018 4 O {10 32.9 2 -2 0.0 { 0 0.6 (& 4] 3 0 0.0 i -1 3 I 333 1 0
06 Supervisors: Crafis & | 2013 26 3 11.3 {0 2 I 144.2
Trades 201K 22 4 18.2 9.0 2 2 202.0 O i [1X4] i i3 [& 2 333 i i & it 0.0 1 -1
N Fast 2t Flow Fart 3 Bl Paged T bars i Goals EeKy Purd fo
Data sosroes: Prats Aslysis Cionts 100 Goats Foedx Wi Part 3 Goal . Cioals Foo M ox Had
4 4 4 4 4 4 { 4 4 4 4
New Entrants Goals
\ —Flﬂw Data —‘ﬂmrt-mrm Goals —Mag-ierm Goals
o
- _ o Comments
Al Emplasees Poremmotf | lPoemot Pereent
ﬁmlﬁieﬁ Lonal Met Mﬁ &lﬁ
= M“MM
_— 2()13 1 2 2008 0.0 {x, (} i} 0 1 U.G
01 {Senior M 0TS - -
2021 1 2 20000 0.4 0.0 0.6
P Middle & Other 2018 i5 I 4.0 0.0 (X4
” {Managers 2021 is 11 38.9 389 1883
201 3 3 1.0 X 3
03 {Professionals - 18 g ! 00 0 0o
2021 3 13 213 213 201558
04 Semi-Professionals & | 2018 43 12 0.0 0.0 0.0
Technicians 2024 45 12 0.4 .0 0.0
e . RUTRS ¢l 0y 0.0 0.0 0.0
03 [Supervisors g !
2021 i { S0 K 0.6
06 Supervisors: Crafis & | 2018 LS} 2 0.4 0.0 0.0
I
Trades 2021 i 2 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Bell Helicopter Textron Canada Limited

2018-05-17
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Workforce Hires Promnmas Terminations

Womn
Al Emplovess A Emplovess

-' - --- -

o7 Administrative & 2015 79 55 69.6 829 65 ~10 84.(!
Senior Clerical 2018 59 32 34.2 80,7 48 -16 67.2 11 f 34.5 @ -3 33 20 60.6 23 -3 35 22 62, 24 -2

o8 Skilled Sales & Service] 2015 62 7 13 27.3 17 -10 41.4
Personnel 2018 44 2 4.5 283 2 -10 16.1 3 0 0.6 1 -1 3 1 200 i & 9 0 {01 1 -1

09 Skilled Crafts & 2013 9 4 4.4 [N [ -2 721
Trades Workers 2018 H3 0 4.0 6.5 4 -4 0.0 3 0 [1X¢] [# 0 i i} 0.0 4] i 14 3 33 1 iy

. 2015 63 26 41 651 44 -15 03.4

10 {Clerical Personnel ‘ - -

2018 47 19 Ar4 64.1 30 -11 3.1 o i 16.7 4 -3 [ 0 0.0 2 -2 24 10 417 10 0

¥ Intermediate Sales & | 2015 0 143 0.0 0.0 [ ¢ 0.0
Service Personnel 2018 4] i} {4 (0 & 0 3.0 {¥ 0 (.0 & i i 0 0.0 i 0 O O (3.0 {} i

" Semi-Skilled Manual | 2013 317 7t 137 170 88 -17 808
“{workers 201K 286 26 4.1 184 53 -27 49.4 i i [1X4] i i3 1 it 0.0 0 9 123 22 17.9 17 5

Data sosroes: lj’f: i:jr:’ E:i:;; K ;“(J * i’ﬁ:; C el l00i pare Gl E ]1:; * ‘;;::i Fooboa tog

¥ 4 4 3 4 ¥ ¥ 4 4 { 4

Wumen  omments

ear __
Al Employees Poremmotf | lPoemot Percent
g;ma zm oot Met am &m

“M

o7 Administrative & 2()1 & ‘} 2(1 2889
" {Senior Clerical 2021 9 2 28891 0.0
0% Skilled Sales & Service] 2018 | H =100 6.0
" IPersonnel 2021 -1 1-100.0 28.3
@ Skilled Crafts & 2018 -i5 i 3.0 0.4
" {Trades Workers 2021 -15 0 0 6.3
i P 2018 =12 £ X [1X1}

1) iClerical Personnel -

2021 -12 i 0.0
1 Intermediate Sales & 08 ¢ f} 0.8
Service Personnel 2021 ¢} 0 0.0
" Semi-Skilled Manual 201K -1 & 0.0
“Aworkers 2021 121 1 i8.4
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Federal Contractors Program Achievement Report
Part 4: Resulis - Women

Bell Helicopter Textron Canada Limited

2018-05-17
B C F G H J M | N Q R W
. Fast 1 i _ Lok Pt 20 S iy
Dt soarves: i e \m-kﬁ;;:m ?m; -H \' %m \ ieu Kox G b “H Blow m‘m Py 100 1.uq'w’
Analyais Analysis

Employment Equity

Workforce

Meamen

[ oproenin | vty | Gap o0 o]
“-_-

Promnmas

Am
B P
““

Terminations
| dmd ] Eoetd | Diffonce |
L s L e

0 Other Safes & Service | 2015 .0 0.0 0 0 0.0
" {Personnel 2018 0.0 0.0 () 0 0.0 0.0 G i 0 .0 0.0
205 4.0 238 O ¢} 0.0
14 {Other Manual Workers - ) - -
2018 4 238 & 0 1.4 0.0 (& & 0 0.0 {01
2013 218 0.0 [ 293 0.0
Total - - ;
2018 17.9 g O 167 0.0 8.9 & 14 54 31.0 37 265 23
- B Part 3: Eelix o Pand: it Pyred 5o )
Data somrecs: Lo ot s Feix on Gogle 1T oMt

" Other Sales & Service | 2018
© {Personnel 20121 Y
2018 X
14 |Other Manual Workers | o
2021
2018
Total
2021

0

- [
0.0
0.0
0.0

0.0
0.4
0.0

4 4y 4 4 4 4 i 4
ST
Short-term Goals Long-term Goals
—
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Bell Helicopter Textron Canada Limited

2018-05-17
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Warkferce Hires Promotions Terminations
- s
- --U -

-'

.. 2015 & [y {14 29 & 0 U.(}
01 {Senior Managers - . - - - -
2018 2 U 0.4 29 () 0 0.0 0 ] 0.0 G i 2 { .0 0 ] H i 0.0 0 O
a Middle & Other 2045 53 { 0.0 1.2 H -1 0.0
T {Managers 2018 54 [ 4 22 H -1 1.4 i 0 0.0 (& & 29 0 0.0 0 & B4 0 {14 0 0
. L 2013 256 H 44 0.8 2 -1 488
03 {Professionals - -
2018 tHY 0 4.0 [ 2 -2 0.0 a8 0 [1X¢] 0 0 s2 it 0.0 0 il 87 i i1 0 1
04 Semi-Professionals & | 2015 233 0 {14 7 it -2 10
Technicians 2018 186 0 1.0 0.7 t -1 0.0 12 0 0.0 o 9 36 [} 0.0 0 ] 93 [ 0.0 1] 0
. . 2018 & 143 0.0 1.9 [ i 0.0
03 {Supervisors - . - - . -
2018 4 i} {4 1.9 & 0 3.0 {1 4] (.0 & (i 3 0 0.0 i} & 3 0 0.0 0 0
06 Supervisors: Crafis & | 2013 26 { 28 0.3 () 12821
Trades 201K 22 H 4.3 L6 & i 7576 O i [1X4] i i3 [& i 0.0 ) b & it 0.0 8] i
N Fast It Flow [ VES Fart EsGa Paged T bzt 3 Con EeKy Pared f
Date sosrocs: Dt Asalysis 198 Cumis i Gioals Felston; Patd: Gouls 16 Coals Fedatio

¥ 4 4 3 4 ¥ ¥ 4 4 { 4

émww Comments

Year
Mﬁmsw Pueomtotl | Poeenal Percent
z;ma zm oot Met &m aﬁ

“MN“MM

__ 2018 1 [y 0.0
01 {Senior M 0TS
2021 1 0 0.0}
P Middle & Other 2018 i5 v LY
~ {Managers 2021 is 0 0.0
2018 3 { 1X4]
03 {Professionals ,‘% g ’ (
2021 3 i} 6
04 Semi-Professionals & | 2018 43 0 04
Technicians 2021 45 0} 0.0
RUTRS ¢l ) [X4]
03 [Supervisors !
2021 i U {30
06 Supervisors: Crafis & | 2018 i} 0 0.0
Trades 2021 4 5 X3!
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Bell Helicopter Textron Canada Limited

2018-05-17
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow 2 vast 2 F S
Date soures: B LS B A BN B T it £ T OV R S S S PONPCTRT B I LGRS RTOE RANET: NPT SN S Bh il RO B b P SR
Ea i . B X HHE rata Anslysis 5 G0 Fhati e . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Warkferce Hires Promotions Terminations
- Am
- --- -

-'

o7 Administrative & 2015 79 ¢ [EX¢] 1.8 H -1 U.(}
Senior Clerical 2018 59 U 0.0 1.0 1 N 0.0 11 ] 0.6 1] 0 33 O 0.0 0 ] 35 0 0.0 [ 0

o8 Skilled Sales & Service] 2015 62 (t 0.0 1.7 H -1 0.0
Personnel 2018 44 0 1X4] 1.0 [© 0 .0 3 0 0.6 (¢ 4] 3 0 0.0 ] & 9 0 {01 O 0

09 Skilled Crafts & 2013 9N [y 0.0 0.7 H -1 0.0
Trades Workers 2018 H3 0 .0 7 { { 0.0 3 0 [1X¢] 0 0 i i} 0.0 t i 14 it 0.0 [§] iy

1 {Clerieal Personnet 2015 03 : 0‘? ! § ! o0 - - -

2018 47 [ {10 1.2 H -1 0.0 6 0O R4 £ i 3 & 0.0 0 b 24 O (.0 {3 il

¥ Intermediate Sales & { 2018 0 1} 0.0 0.0 [ ¢ 0.0
Service Personnel 2018 4] i} X3} {0 & 0 {10 {¥ 0 (.0 & i i 0 0.0 i & [ O (3.0 {} i

" Semi-Skilled Manual | 2013 317 2 04 19 10 -8 24r4
“{workers 201K 286 H @3 L9 3 -2 389 i i} [1X4] i i3 1 it 0.0 0 B 123 it 0.0 i it

Data sosroes: lj’f: i:jr:’ & ;‘i: * E:i:;; K ;“(J * i’ﬁ:; Foodn bt Parg 3 Goals E ]1:; * ‘;;::i Foo M ox Had

¥ 4 4 3 4 ¥ ¥ 4 4 { 4

émww Comments

Year
Mﬁmsw Pueomtotl | Poeenal Percent
z;ma zm oot Met &m aﬁ

“MN“MM

o7 Administrative & 2018 9 [ .4
" {Senior Clerical 2021 9 [} 000 1.0
0% Skilled Sales & Service] 2018 | 4] {14 6.0
" {Personnel 2021 -1 0 0.0 0.0
@ Skilled Crafts & 2018 -i5 i 3.0 0.4
T {Trades Workers 2021 13 i} .6 0.0
N D 2018 «12 ] {10 0.0

1) iClerical Personnel -

2021 -12 4 .0 1.2
1 Intermediate Sales & 08 ¢ f} .4 0.8
Service Personnel 2021 ¢} 4 Xl 0.0
" Semi-Skilled Manual 201K -1 & 0.0 0.4
“ [Workers 2021 -121 0 0.0 0.9
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Bell Helicopter Textron Canada Limited

2018-05-17
B P ¢c: p ¢ E : F ¢ G ! H i I i J i K i L M ¢ N 0O ¢ P 0 I R S T © U vV W i X ¥
Part 12 Pare 2 Pt 20 Part 2:
. . . st 3 Flow a5t 2 Flow vt 21 F S
Date soures: orkioree | WakteeE 0D Dwrkireed DXG 1 gy f BOE g PREER b el TOE S gtael nan PR b 0 by 00 par et ges ORI ha s YUV Spipiel vy
Ea i . B X HHE rata Anslysis 5 G0 Fhati (SIS . Pt Apalysis N Feur
Analyais Analysis Analysis Aniysis

Employment Equity Veur Workforce Hires Promotions Terminations
horiginal Peopies i . .
[ Ditrence | m
= . . =
0

0 Other Safes & Service | 2015 ¢l .0 0.0 0 0 0.0
3
Personnel 2018 0 U .0 (.0 (} 2 0.0 ¥ ] X 3 i) [ { 0.0 1] il [ {3 0.0 4] ]
2018 2 { .0 8 { i 0.0
14 {Other Manual Workers - - -
2018 2 [ {hG 0.8 & 3] {10 i 0 0.4 [ { { 0 0.0 1] & H 4 {10 4] 0
Total 2013 1,396 4 .3 3.0 4 4 .0
Ot
i 2018 934 2 4.2 i { 2 0.0 74 0 [1X¢] [# 0 174 i} 0.0 4] i 415 3 0.2 i iy
N Fast 3 Flow BeDx boPand L oBeGx P oPasd Lo F EeKx i oPad § )
Data souroes: Dati Asilysis 1 Gioals 100 Goags PRI Pamdiboals £ Goats 1 O MRI0O
4 4 d 4 { 4 ¥ 4 { 4 v
New Entrants Ceoals
v Flow Data Short-term Goals Long-term Goals
ar - o
Aboriginal Peoples Comments
Al Emplovees Percent of
| - e e |
e T
" Other Sabes & Service | 2018 L] U 3 .0 1
" {Personnel 2021 [ 0 ‘ 0.0 !
2018 - ) i 0.0 . 1L
14 {Other Manual Workers ol ! g o o 9 0 -
2021 -1 U 0.0 3
201¥ 167 {1 0.0 R
Total ’
2021 -167 0 0.0 X
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Bell Helicopter Textron Canada Limited

2018-05-17
B C 1] E F G H 1 J o K L M N O P 1] R S T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . . ast 3 Flows 5 et 2 F T
Date sourves: S R TS BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
[ . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Employment Equity

Workforce Hires Promotions Terminations
o oo i P m
N
-' - --- -
o1& 2015 39 i 7 43 3 -2 3*).4
., {Managers « { v
02 2018 52 U 0.0 4.3 2 -2 0.0 0 ] 0.6 1] 0 31 0 0.0 1 -1 15 [ 0.0 [ 0
o 2013 256 4 16 28 7 -3 558
03 {Professionals : : X
2018 169 i {hG 38 [ -6 {10 AR 0 0.4 I ~} 52 0 0.0 i -1 §7 4 {14 ] -]
o4 Semi-Professionals & | 2013 233 4 1.7 ER¢ 7 -3 372
Technicians 201% 186 4 22 4.6 9 -5 46.8 12 0 0.0 I -1 36 1 0.0 1 - 93 [ 0.0 2 -2
e e . 2015 3 0 {10 1.9 G 3] 0
03 {Sapervisors - . -
2018 4 [\ {10 FER H -1 0.0 i} 0O R4 £ i 3 & 0.0 0 b 3 O .0 4] 0
06 Supervisors: Crafts & | 2013 26 2 N 0 0 2 0.0
L
Trades 2018 22 i 4.5 7. 2 -1 58,3 {3 0 (.0 & £ & 0 0.0 i 0 [ 0 {50 ] i
e e E+Ds Part 3 E+Gx Purt 3 . § 0t 3 Goals gk Pary & . y
Dags goarees: 160 Cioais 100 Gt Foodx 1001 Pwt 3 Goals I Gaals F oM Hi
_________ 4 { 4 4 4 4 { 4 4
New Entrants Goals

Yeaar

Flow Data Short-term Goals

YM with

mn

Porsane with Disabititios

. ——
- L Pereent of i‘xwmxinf Pereent of
Mﬁ MW

Persmn with tisabilities

ik 2018 2(: U
., {Managers
02 2021 16 0
2018 3 {
03 {Professionals 1% 2 )
2021 3 0}
Semi-Professionals & | 2018 4% 0
04
Techuicians 2021 43 o
28 ¢l {3
03 {Supervisors .
2021 0 [ 1OL
Supervisors: Crafis & | 2018 L] 0 0.0
06 4., , .
Trades 2021 ] 5

Comments

()A()
0.0
00

Q 0.0

(3.53 (J.()
4.3 43
.8 iX4]
1% 38
0.0 0.8
4.6 4.6
131} 0.6
139 13.9
0.0 0.0
7.8 7.8

a0
(.0

0.0
0.0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Bell Helicopter Textron Canada Limited

2018-05-17
B C 1] E F G H 1 J K L M N O P P R S T U v W X Y
Part 12 Pare 2 Pt 20 Part 2:
. . . art 3 Flow 2 bagt 2 T
Date sourves: EoD o kiores t DX O BoH BBy Pat2ifow o et UK Spsgetel Lon Pt 2PN £ D - By 1005 P Eo 1001 0.8 Pad ZEow § o pam TV ppeel ovex
w HHE . = X EO Prata Anslysis x 1 Fastir e . Pt Apalysis . Ty
Analyais Analysis Analysis Anistyais

Workforce
Persons with Disabalitles

N

=
i

-'
e

Hires

-
u-

Promotions

Am
-nn

Terminations
| dmd ] Eoetd | Diffonce |
L s L e

“

Persons with
Disabilities
AL Eniplovess
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Bell Helicopter Textron Canada Limited

2018-05-17
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Bell Helicopter Textron Canada Limited

2018-05-17
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Bell Helicopter Textron Canada Limited

2018-05-17
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visibie Minorities

Bell Helicopter Textron Canada Limited

2018-05-17
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Bell Helicopter Textron Canada Limited
2018-05-17

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

[ Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place,

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

7 Consulted employee/union representatives on communication and implementation of employment
equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation,
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.
(77 Did all that might reasonably be expected to increase representation, taking into account resources

and constraints.

[ Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Steady decline in the volume of commercial helicopter orders over the last three years. Any
upsurge in professional activities is strongly influenced by R&D activities.

[0 Any reorganization or other corporate structural changes.

[0 Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

The workforce has shrunk by roughly 50% over the last three years, from just over 2,000
employees in 2016 to the current 935,
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1 Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

Future hiring in specialized manual worker positions is subject to a call-back list based on
seniority.

Additional Details
Please provide any additional information (optional):

The plant is located outside Montreal, and public transit is therefore not available. This also
affects our talent pipeline, as workers must have a car to get to work. Knowledge of French is
required for our positions. Knowledge of English is also required for our professional and

thanagement positions, given our international work teams.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Bell Helicopter Textron Canada Limited
Primary Location: Mirabel (Québec)

Number of Employees: 934
- Ontario: 10
- Québec: 890
- New Brunswick: 5
- British Columbia: 2
- Alberta: 27

Organization Overview:

NAICS 3364 (Aerospace Product and Parts Manufacturing)

Bell Helicopter Textron Canada Limited, A subsidiary of Textron headquartered in Texas,
manufactures commercial helicopters. The Mirabel facility currently manufactures most of
the commercial helicopter lines of Bell.

Key Dates — First Year Assessment

initiated: 2015-05-09
Received: 2015-05-13
Closed: 2015-11-30

Workforce Analysis:  2015-05-13

Key Dates — Subsequent Assessment
Initiated: 2018-05-09
Received: 2018-05-17
Workforce Analysis:  2018-03-01

DATA VERIFICATION
| have verified that the data provided as part of the subsequent assessment package is

consistent with that provided during the previous submission:
Yes ] No

Comments:
| have verified that the data provided in the Achievement Report is consistent with that found

inF Forms 1to6:
Yes [[] No

Employment and Emplol ot .
Sochat Doveloprent Canada Developpement social Canada
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Comments:

e Discrepancies were noted in the Achievement Report for the current assessment. The
workforce analysis date was outside of the reporting period. Corrections were made
based on the updated workforce analysis and the corrected report was returned to the
employer for validation. The data from the current workforce analysis included in the
Achievement Report is now consistent with that found in Forms 1 to 6 in WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

Women
02 | Middle & Other Managers No goal set, Gap: -10
03 | Professionals No goal set, Gap: -17
05 | Supervisors No goal set, Gap: -1
07 | Administrative & Senior Clerical Personnel No goal set, Gap: -10
08 | Skilled Sales & Service Personnel No goal set, Gap: -10
09 | Skilled Crafts & Trades Workers No goal set, Gap: -2
10 | Clerical Personnel No goal set, Gap: -15
12 | Semi-Skilled Manual Workers No goal set, Gap: -17
Assessment/Observations:
Aboriginal Peoples
02 | Middle & Other Managers No goal set, Gap: -1
03 | Professionals No goal set, Gap: -1
04 | Semi-Professionals & Technicians No goal set, Gap: -2
07 | Administrative & Senior Clerical Personnel No goal set, Gap: -1
08 | Skilled Sales & Service Personnel No goal set, Gap: -1
09 | Skilled Crafts & Trades Workers No goal set, Gap: -1
10 | Clerical Personnel No goal set, Gap: -1
12 | Semi-Skilled Manual Workers No goal set, Gap: -8
Assessment/Observations:
Persons with Disabilities
01/02 | Managers No goal set, Gap: -2
03 Professionals No goal set, Gap: -3
04 Semi-Professionals & Technicians No goal set, Gap: -3
07 | Administrative & Senior Clerical Personnel No goal set, Gap: -1
09 Skilled Crafts & Trades Workers No goal set, Gap: -1

Empluyment and

Ernpiol st
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Assessment/Observations:

Members of Visible Minorities

01 | Senior Managers No goal set, Gap: -1
02 | Middle & Other Managers No goal set, Gap: -4
03 | Professionals No goal set, Gap: -21
04 | Semi-Professionals & Technicians No goal set, Gap: -17
05 | Supervisors No goal set, Gap: -1
06 | Supervisors: Crafts & Trades No goal set, Gap: -2
07 | Administrative & Senior Clerical Personnel No goal set, Gap: -1
08 | Skilled Sales & Service Personnel No goal set, Gap: -8
09 | Skilled Crafts & Trades Workers No goal set, Gap: -7
10 | Clerical Personnel No goal set, Gap: -7
12 | Semi-Skilled Manual Workers No goal set, Gap: -32

Assessment/Observations

ASSESSMENT OF REASONABLE EFFORTS
O An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

s The previous compliance assessment revealed a total of 32 gaps. The previous
assessment accepted that the company be found in compliance without setting goals for
all the area of under-representation. An assessment of reasonable progress is therefore
not possible.

L
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ASSESSMENT OF GOALS

o All goals have been set in percentage format as recommended by the Labour Program.
o Ashort-term and long-term goal was established for every area of under-representation
uncovered and all goals are equal to the respective labour market availability.

Women
Workforce Analysis Results Goals

Short- | Long- . et LA
Employment Equity Occupational Group (EEOG) | Gap (ietr;n?) tgf‘ spresentation

years) | years)
# Description # % % % %
02 | Middle & Other Managers -5 38.9 38.9 28.0 38.9
03 | Professionals -8 21.6 21.6 17.2 216
05 | Supervisors -2 50.0 50.0 0.0 52.9
07 | Administrative & Senior Clerical Personnel | -16 - - 54.2 80.7
08  Skilled Sales & Service Personnel -10 | 283 28.3 4.5 28.3
09 | Skilled Crafts & Trades Workers -4 6.5 6.5 0.0 6.5
10 | Clerical Personnel -11 | 50.0 50.0 40.4 64.1
12 | Semi-Skilled Manual Workers -27 18.4 18.4 9.1 18.4

Observations:
e No goalis required for EEOG 07 given that the current representation of women is

above 50%.
Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- " ot MA
) _ term | term epresentation
Employment Equity Occupational Group (EEOG) | Gap (1to3 | (3+
years) | years)
# Description # % % % %
02 | Middle & Other Managers -1 2.2 2.2 0.0 2.2
03 | Professionals -2 0.9 0.9 0.0 0.9
04  Semi-Professionals & Technicians -1 0.7 0.7 0.0 0.7
07 | Administrative & Senior Clerical Personnel -1 1.0 1.0 0.0 1.0
10 | Clerical Personnel -1 1.2 1.2 0.0 1.2
12 | Semi-Skilled Manual Workers -2 0.9 0.9 0.3 0.9

Observations:
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Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long- )
Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3 | (3+
years} | years)
# Description # % % % %
02 | Middle & Other Managers -8 15.0 15.0 0.0 15.0
03 | Professionals -26 25.7 25.7 10.1 25.7
04 | Semi-Professionals & Technicians -11 8.5 8.5 2.7 8.5
05 | Supervisors -1 22.0 22.0 0.0 22.0
06 | Supervisors: Crafts & Trades -2 7.3 7.3 0.0 7.3
07 | Administrative & Senior Clerical Personnel -7 13.6 13.6 1.7 13.6
08 | Skilled Sales & Service Personnel -3 8.9 8.9 2.3 8.9
09 | Skilled Crafts & Trades Workers -6 10.1 10.1 0.0 10.1
10 | Clerical Personnel -7 19.2 19.2 4.3 19.2
12 | Semi-Skilled Manual Workers -56 22.7 22.7 3.1 22.7
Observations:
Persons with Disabilities
Workforce Analysis Results Goals
Short- | Long- )
) ‘ term | term Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3+
years} | years)
# Description # % % % %
1/2 | Managers -2 4.3 4.3 0.0 4.3
03 | Professionals -6 3.8 3.8 0.0 3.8
04 | Semi-Professionals & Technicians -5 4.6 4.6 2.2 4.6
05 | Supervisors -1 139 13.9 0.0 139
06 | Supervisors: Crafts & Trades -1 7.8 7.8 4.5 7.8
08 | Skilled Sales & Service Personnel -1 3.5 3.5 2.3 3.5
09 | Skilled Crafts & Trades Workers -1 3.8 3.8 1.6 3.8
10 | Clerical Personnel -1 7.0 7.0 4.3 7.0
12 | Semi-Skilled Manual Workers -14 4.8 4.8 0.0 4.8

Observations:
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unigue circumstances, | recommend the closing letter include the following:

e QOverall, we observed stagnation in the Employment Equity Occupational Group
representation gaps for which under-representation was identified in the previous
workforce analysis. Given that no short-term objectives were set during the first
assessment, no assessment of reasonable efforts was conducted for the current
assessment.

e We recommend that Bell Helicopter Textron Canada Limited focus on the early stages of
the recruitment process to ensure that there are no barriers to employment equity,
particularly in the designated groups of Women and Visible Minorities, which have
significant gaps.

o Bell Helicopter Textron Canada Limited may also benefit from leveraging its
relationships with universities to identify qualified students from the designated groups
as potential employees through internships or permanent positions in the event of a
vacancy.

Name of Analyst: Maurice N. Yakibonge

Date: 2018-10-10

L
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: October 12, 2018 12:14 PM

To: 'cgarneau@bh.com' <cgarneau@bh.com>

Cc: 'mst-aubin@bh.com’ <mst-aubin@bh.com>; 'kpesant@bh.com’ <kpesant@bh.com>

Subject: Government of Canada Agreement Number 050016 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Ms.Garneau:

I am writing to inform you that the subsequent compliance assessment initiated on May 9, 2018, has now
been completed. As a result of the assessment, Bell Helicopter Texiron Canada Limited has been found
o be in compliance with the requirements of the Federal Coniractors Program (FCP) under the
Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforis to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Bell Helicopter
Textron Canada Limited's employment equity program.

+ Overall, we observed stagnation in the Employment Equity Occupational Group representation
gaps for which under-representation was identified in the previous workforce analysis. Given that
no short-term objectives were set during the first assessment, no assessment of reasonable
efforts was conducted for the current assessment.

+ We recommend that Bell Helicopter Textron Canada Limited focus on the early stages of the
recruitment process to ensure that there are no barriers to employment equity, particularly in the
designated groups of Women and Visible Minorities, which have significant gaps.

» Bell Helicopter Textron Canada Limited may also benefit from leveraging its relationships with
universities to identify qualified students from the designated groups as potential employees
through internships or permanent positions in the event of a vacancy.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on May 9, 2021. Future compliance assessmenis
will continue to focus on the achievement of reasonable progress in meeting the goals established by
your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

» Workforce data (Forms 1 to 6) at the national level;

¢ An updated workforce analysis; and

*» A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been

made since the previous assessment. If over the three year period reasonable progress has not been
made, Bell Helicopter Textron Canada Limited will be required to demonstrate that it has made

Canada
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reasonable efforis to achieve its goals. We encourage your organization to develop an action plan to
ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant fo their organization. Evidence of
reasonable efforts could include the following:

+ The implementation of initiatives to foster a diverse and inclusive workplace;
Measures to remove employment barriers;
The implementation of tailored programs fo attract and retain designated group members in areas
where they are under-represented; and

+ The establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization o continue using the Workplace Equity Information Management Systern (WEIMS), which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us by email at es-eme@hrsderhdes.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Bell
Helicopter Textron Canada Limited continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ep-gmelohrsdo-rhden.go.ca
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& Tgmpron Dovnesny

Mirabel - May 17, 2018
Mrs Sylvie Fortin,

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada

Subject : Federal Contractors Program
Bell Helicopter Textron Canada Workforce Analysis

Mrs. Fortin,

We are pleased to submit to you the analysis of our workforce according to the indications given in the
last few months. This analysis takes into account our workforce as of March 1, 2018.

As mentioned in our last telephone conversations, our market is slowly recovering and in the current
context we expect a minimum level of hiring in the next three years. In addition, hirings in the plant will
be subject to our recall process. These two constraints will influence our ability to reach our targeted
objectives, but we are determined to work on improving the representativeness of the targeted groups
and to prepare for the future,

Furthermore, we confirm, as requested, that the equity survey was given to all employees when they
were hired, and that it is completed and submitted to human resources in 100% of cases.

Please do not hesitate to contact Ms. Marie St-Aubin or Ms. Kelly Pesant at 450-971-6500 if you would
like more information.

Yours sincerely,

Dominique Gérin-Lajoie

Senior Director, Human Resources

Pogt Ofice Box 482
Fort Worth, Texss 763101
el 000 000 0000
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