s.19(1) Employment and Emploi et K GFFICIAL USE ONLY
Boclal Development Canada  Daveloppament soclal Canada Agreement N°:
s:24(1) Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

New Agreemeni
M Revised Agreement
ORGANIZATION
tegal Name of Organization ) Parant company is located outside Canads
Babeock Capada Ync.
Yes Mno

Operating Name (i different from Legal Name of Grganization) Procurement Business Number

Tolal nurnber of EMPIOYERS W Lanana 763

(Ful-Time/Part-Time/Temporary) cos
Orpanization's Norh American Industry Classification System (NAICS) Code N To find your erganization's NAICS Code Numiber please
541330 visit: Rittp:wwwstalcan.ge.calsubjects-sujets/standard-

nurmeinaics-scian/2002/maics-sclan02-eng htm
Otticial use only (if information above #s incorrect)
Pros { Bus Nugnb Tolal number of employees in Canada Organization's NAICS Code No

HEAD OFFICE
Address (building number, street, suite, sic) City Province Postal Code
85 Albert Streer, Hth Floor Grrawa on K1P 6Ad
Telephone Number Fax Number
6L3~567~2764 6135879083
EMPLOYMENT EQUITY CONTACT
Name (print} Title
Kesly Gusgory Senior Human Resources Adninistrator
Telephone Number E-mail Address
613~365-5524 kegly.gregoryfbabeockeanads. com
CERTIFICATION

The above-named organization:
= having a combined workforce of 100 or more permanent full-time, permanent part-time and femporary employees having worked
12 weeks or more in Canada, AND
= intending o bid on, or being in receipt of, a federal govermment goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes).
Hereby certifies its commitment fo implement or maintain employment equity on an on-going basis, beyond the period of the procuremeant
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer o hitp./fwww,esde.ge.calengllabour/equalityifoplindex.shiml

important note: If an audit of the Agreament to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization,

Name (printy Title
John O'@eil Chief Financial Officex
Telephone Number E-maif Address
613=-368~-5308 Jjohn.o'neilllbabonokecanads . com
Date
-
04 Mar 14

RETURN INSTRUCTIONS

IMPORTANT

» The original copy of the signed Agr t to tmpl nt Employment Equity form must be sént to the Labour Program fax,
at: (819) 953-8788 or by e-mail at: es-eme@hrsdc-rhdecc.ge.ca

By
i A 66 ot oy Canada 001167



l* B Employment and Sociai  Emploi et Développement .
Development Canada  social Canade Babcock Canada Inc. (certificate # 060552)
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Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2015-11-06 to 2018-06-08

Province Census Metropolitan Areas

Permanent Permanent Total Number Permanent Permanent Total Number

Full-time Parttime  1oMPOTAY ot Empioyees Full-time Parttime  1€MPOTAY o loyees

GEOGRAPHICAL AREAS Ontario Il 0 0 71 Halifax 35 0 0 35
N Nova Scotia 35 0 0 35 g’;‘g::a'u 71 0 0 71

(INDICATE NUMBER OF " -
EMPLOYEES LOCATED IN British Columbia 202 0 0 202 Victoria 202 o o 202
EACH AREA)

Total Employees in Canada b 308 Total Employees in Canada L4 308

Canadd

001168



I * Employment and Social  Emploi et Développement
Developmant Canada social Canada
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Babcock Canada Inc. (certificate # 060552) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-11-06 to 2018-06-08

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 2 1 1
Top Range: $100,000 and over 3 2 2
Bottom Range: $100,000 and over 2

Middie and Other Managers
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 12 12 1 1
3 9 7 2
2 5 3 2 3 2 1

Professionals
Top Range: $100,000 and over

Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: $100,000 and over

Bottom Range: Under $5,000

4 3 3

3 14 14 2 2 1 1

2 50 39 1 1 1 8 4 4
1 7 6 1

4 34 34
3 39 38 1 1 1 2 2 1 1
2 8 6 2 1 1

Page 1 of 3 ( :al ladﬁ
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Babcock Canada Inc. (certificate # 060552)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National .
Reporting Period 2015-11-06 to 2018-06-08

Form2 A

Occupational Group

Col. 1

Salary Range

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Page 3 of 3

Canada
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Employrent and Social
Development Canada
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social Canada
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Babcock Canada Inc. (certificate # 060552)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-11-06 to 2018-06-08

Form 3 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 53 31 22 2 2 1 1 2 1 1
$ 25,000 - $29,999 1 1 1
$ 35,000 - $37,499 4 2 2
$ 37,500 - $39,999 5 1 4 1 1
$ 40,000 - $44,999 6 1 5 1 1
$ 45,000 - $49,999 16 5 1 1 2 1 1
$ 50,000 - $59,999 48 34 14 1 1 2 2 5 2 3
$ 60,000 - $69,999 32 25 7 4 3 1
$ 70,000 - $84,999 71 61 10 1 1 1 1 10 7 3
$ 85,000 - $99,999 37 36 1 1 1
$100,000 and over 35 33 2 2 2 1 1

Page 1 of 1

Canada
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E*n Employment and Social Emploi st Dévaloppement Form4 A
Development Canada  social Canada Babcock Canada Inc. (certificate # 060552)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National

Reporting Period 2015-11-06 to 2018-06-08

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 . | Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 ‘ - o -
Middie and Other Managers 13 10 “;3 1 1
Professionals 42 33 2 5 3
Semi-Professionals and Technicians 38 36 . 1 1
Supervisors 1 1 .
Administrative and Senior Clerical 40 14 26 ] - 6 3 3
Personnel . : e
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 9 8

Page 1 of 1 Canadﬂ
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Babcock Canada Inc. (certificate # 060552) orm 5

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuli-Time / National
Reporting Period 2015-11-06 to 2018-06-08

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Gr. All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccuipata oup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 . Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 12 9 3 . 1| 1 F 1
Professionals 6 5 1
Semi-Professionals and Technicians 10 10 2] 2
Supervisors 2 ~2 | b
Administrative and Senior Clerical 19 5 14 o 1 1
Personnel : o
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 2 1 1

Page 1 of 1

Canada
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n * Employment and Secial  Emplol et Développement
Development Canada social Canade

Babcock Canada Inc. (certificate # 060552)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-11-06 to 2018-06-08

Form 6 A

Page 1 of 1

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col.7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2 ‘
Middle and Other Managers 21 18 3 1 2 2 1
Professionals 26 17 9 | 1 1 3 3
Semi-Professionals and Technicians 11 11
Supervisors 1 1
Administrative and Senior Clerical 17 5 12 1 2
Personnel
Clerical Personnel 8 5 3 1

Canada

001174



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-06-05

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 1 20.0 % 274 % 1 0 National

02 : Middle and Other Managers National 38 7 184%  38.9% 15 %///////////% National
03 : Professionals 74 12 16.2 % 20.1 % 15 %///////////%

1111 : Financial auditors and accountants National 1 1 100.0 % 55.1 % 1 0 National
1112 : Financial and investment analysts National 2 1 50.0 % 50.1 % 1 0 National
1121 : Human resources professionals National 1 1 100.0 % 711 % 1 0 National

1122 : Professional occupations in business management consulting National 5 1 200%  42.0% 2 %///////////% National
2132 : Mechanical engineers National 39 3 7.7 % 9.0 % 4 y////////////// National
2133 : Electrical and electronics engineers National 7 0 0.0 % 11.3% 1 %/////////% National

2148 : Other professional engineers, n.e.c. National 2 1 50.0 % 15.8 % 0 1 National
: i i 0 0.0 % 28.3 % 27 National
2171 : Information systems analysts and consultants National 8 b b %////////% ationa
2172 : Database analysts and data administrators National 7 3 429 % 35.2% 2 1 National
4163 : Busi devel t offi d ketil h d Itant: National 1 0 0.0 % 50.7 % 17 National
usiness development officers and marketing researchers and consultants ationa b b //////////% ationa

4164 : Social policy researchers, consultants and program officers National 1 1 100.0% 67.3% 1 0 National

04 : Semi-Professionals and Technicians 91 3 3.3% 73% 7 %///////////%

2232 : Mechanical engineering technologists and technicians British Columbia 48 2 42 % 9.3 % British Columbia

2232 : Mechanical engineering technologists and technicians Nova Scotia 21 1 4.8 % 0.0 % 0 1 Nova Scotia

2232 : Mechanical engineering technologists and technicians Ontario 6 0 0.0 % 6.3 % 0 0 Ontario

2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 1 0 0.0 % 22.5% 0 0 British Columbia

2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 0 0.0 % 11.6 % 17 British Columbia
gineering technolog ; ; -

2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 0 0.0 % 4.2 % 0 0 Nova Scotia

2241 : Electrical and electronics engineering technologists and technicians Ontario 1 0 0.0 % 121 % 0 0 Ontario

2262 : Engineering inspectors and regulatory officers British Columbia 1 0 0.0 % 17.9 % 0 0 British Columbia

05 : Supervisors 7 3 42.9 % 58.1 % 47

2018-06-05

Page 1 of 9
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Employment and Social  Emploi st Développement

Developmsnt Danady speial Cansde
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-06-05
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Halifax 2 0 0.0 % 55.9 % 17 Halifax
ploy quity Occup. p b b /////////%
Employment Equity Occupational Grou Ottawa - Gatineau 1 0 0.0 % 50.7 % 17 Ottawa - Gatineau
ploy quity p p o b /////////%
Employment Equity Occupational Group Victoria 4 3 75.0 % 61.1% 2 1 Victoria

07 : Administrative and Senior Clerical Personnel 62 38 613% 80.0% 50 %////////%
Employment Equity Occupational Group Ottawa - Gatineau 18 12 667% 772% 14 %//////////

Ottawa - Gatineau

Employment Equity Occupational Grou Victoria 44 26 59.1 % 81.2 % 36 7 Victoria
ploy quity p p o b /////// i
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 39 % 0 0
7237 : Welders and related machine operators British Columbia 2 0 0.0 % 3.9 % 0 0 British Columbia
10 : Clerical Personnel 29 15 51.7 % 71.5 % 21 7
Employment Equity Occupational Group Halifax 4 4 100.0% 67.7 % 3 1 Halifax
Employment Equity Occupational Group Ottawa - Gatineau 6 4 66.7 % 65.8 % 4 0 Ottawa - Gatineau

Employment Equity Occupational Group Victoria 19 7 368% 741% 14 %///////////% Victoria
Total 308 79 256% 36.4% 113 %//////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 g 8,—]%&
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-06-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 38 0 0.0 % 22 % 1 %///////////% National
03 : Professionals 74 0 0.0 % 1.0 % 1 %///////////%

1111 : Financial auditors and accountants National 1 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 2 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 1 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 5 0 0.0 % 16 % 0 0 National
2132 : Mechanical engineers National 39 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 7 0 0.0 % 0.7 % 0 0 National
2148 : Other professional engineers, n.e.c. National 2 0 0.0 % 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 8 0 0.0 % 1.1 % 0 0 National
2172 : Database analysts and data administrators National 7 0 0.0 % 1.3 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 20 % 0 0 National
4164 : Social policy researchers, consultants and program officers National 1 0 0.0 % 6.2 % 0 0 National
04 : Semi-Professionals and Technicians 91 4 4.4 % 29 % 3 1
2232 : Mechanical engineering technologists and technicians British Columbia 48 2 4.2 % 4.7 % 2 0 British Columbia
2232 : Mechanical engineering technologists and technicians Nova Scotia 21 1 4.8 % 0.0 % 0 1 Nova Scotia
2232 : Mechanical engineering technologists and technicians Ontario 6 1 16.7 % 14 % 0 1 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 1 0 0.0 % 3.0 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 0 0.0 % 21 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 0 0.0 % 1.6 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 1 0 0.0 % 1.8 % 0 0 Ontario
2262 : Engineering inspectors and regulatory officers British Columbia 1 0 0.0 % 0.0 % 0 0 British Columbia
05 : Supervisors 7 0 0.0 % 3.8 % 0 0

deg
2018-06-05 Page 3of 9 8’1 a
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-06-05
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Halifax 2 0 0.0 % 22% 0 0 Halifax
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 2.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Victoria 4 0 0.0 % 4.9 % 0 0 Victoria
07 : Administrative and Senior Clerical Personnel 62 0 0.0 % 3.1 % 27
Employment Equity Occupational Grou Ottawa - Gatineau 18 0 0.0 % 32 % 17 Ottawa - Gatineau
ploy quity p p o o //////////%

Employment Equity Occupational Group Victoria 44 0 0.0 % 30% 1 %///////////% Victoria

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 6.8 % 0 0
7237 : Welders and related machine operators British Columbia 2 0 0.0 % 6.8 % 0 0 British Columbia
10 : Clerical Personnel 29 0 0.0 % 3.8 % 17
Employment Equity Occupational Group Halifax 4 0 0.0 % 27 % 0 0 Halifax
Employment Equity Occupational Group Ottawa - Gatineau 6 0 0.0 % 28 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Victoria 19 0 0.0 % 43 % 1 %///////////% Victoria
Total 308 4 13% 2.5% 8 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9
2018-06-05
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-06-05
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 0 00%  10.1% 1 %////////% National
02 : Middle and Other Managers National 38 5 13.2% 15.0 % 6 ////////////% National
. : %

03 : Professionals 74 9  122% 291% 22 /////////%

1111 : Financial auditors and accountants National 1 1 100.0 % 27.5% 0 1 National
1112 : Financial and investment analysts National 2 1 50.0 % 35.4 % 1 0 National
1121 : Human resources professionals National 1 0 0.0 % 141 % 0 0 National
1122 : Professional occupations in business management consulting National 5 1 20.0 % 21.6 % 1 0 National
2132 : Mechanical engineers National 39 1 26%  286% 11 W///////% National
2133 : Electrical and electronics engineers National 7 2 28.6 % 34.9 % 2 0 National
2148 : Other professional engineers, n.e.c. National 2 0 00% 27.3% 1 %///////////% National
2171 : Information systems analysts and consultants National 8 1 125% 314 % 3 %///////////% National

2172 : Database analysts and data administrators National 7 1 143%  323% 2 %///////////% National

4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 219 % 0 0 National

4164 : Social policy researchers, consultants and program officers National 1 1 100.0 % 18.5% 0 1 National

04 : Semi-Professionals and Technicians 91 1 11% 16.4 % 15 %////////%
2232 : Mechanical engineering technologists and technicians British Columbia 48 0 00%  20.1% 10 %///////%
1

British Columbia

2232 : Mechanical engineering technologists and technicians Nova Scotia 21 1 4.8 % 0.0 % 0 Nova Scotia
2232 : Mechanical engineering technologists and technicians Ontario 6 0 0.0 % 20.5 % 17 Ontario

2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 1 0 0.0 % 40.7 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 0 0.0 % 29.5 % 37 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 0 0.0 % 23 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 1 0 0.0 % 314 % 0 0 Ontario

2262 : Engineering inspectors and regulatory officers British Columbia 1 0 0.0 % 31.0% 0 0 British Columbia

05 : Supervisors 7 0 00%  11.0% 1 %///////////%

Page 5 of 9
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-06-05
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Halifax 2 0 0.0 % 4.6 % 0 0 Halifax
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 14.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Victoria 4 0 0.0 % 13.2 % 17 Victoria
ploy quity p p o o /////////%
07 : Administrative and Senior Clerical Personnel 62 10 16.1 % 94 % 6 4
Employment Equity Occupational Group Ottawa - Gatineau 18 2 11.1% 122 % 2 0 Ottawa - Gatineau
Employment Equity Occupational Group Victoria 44 8 18.2% 8.2 % 4 4 Victoria
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 14.6 % 0 0
7237 : Welders and related machine operators British Columbia 2 0 0.0 % 14.6 % 0 0 British Columbia
10 : Clerical Personnel 29 2 6.9 % 9.6 % 37
Employment Equity Occupational Group Halifax 4 0 0.0 % 7.3 % 0 0 Halifax
Employment Equity Occupational Grou Ottawa - Gatineau 6 0 0.0 % 14.7 % 17 Ottawa - Gatineau
ploy quity p p o b /////////%
Employment Equity Occupational Group Victoria 19 2 10.5 % 8.6 % 2 0 Victoria

Total 308 27 8.8 % 17.0% 54 %///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-06-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 43 1 23 % 43 % 2 %////////% National
03 : Professionals National 74 3 4.1 % 3.8 % 3 0 National
04 : Semi-Professionals and Technicians National 91 2 22% 46 % 4 %///////////% National
05 : Supervisors National 7 0 00% 139% 1 %///////////% National
National

07 : Administrative and Senior Clerical Personnel National 62 1 1.6 % 34 % 2 %//////////
0

3
09 : Skilled Crafts and Trades Workers National 2 0 0.0 % 3.8 % 0 National

10 : Clerical Personnel National 29 1 3.4 % 7.0 % 2 %///////////%
Total 308 8 26 % 46% 14 %/////////%

Total may not equal sum of components due to rounding.

National

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9
2018-06-05
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-06-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
09

2018-06-05

: Senior Managers
02:
03:
04 :
05:
: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

Clerical Personnel

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
09

2018-06-05

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers
10:

Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2018-06-05

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-04-05

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 5 1 20.0 % 274 % 1 0

02 : Middle and Other Managers 39 7 179% 389% 15 %///////////%
03 : Professionals 78 13 167%  208% 16 %/////////%
04 : Semi-Professionals and Technicians 95 3 32% 71% 7 %///////////%
05 : Supervisors 7 3 429%  581% 4 ////////////%
07 : Administrative and Senior Clerical Personnel 72 42 583%  80.1% 58 %///////%

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 39 %

10 : Clerical Personnel 30 15 50.0 % 71.6 % 21 %///////////%
Total 328 84 25.6 % 37.4% 122 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-04-05
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 39 0 0.0 % 2.2 % 17
03 : Professionals 78 1 1.3 % 1.0 % 1 0
04 : Semi-Professionals and Technicians 95 4 4.2 % 2.8 % 3 1
05 : Supervisors 7 0 0.0 % 3.8 % 0 0
07 : Administrative and Senior Clerical Personnel 72 0 0.0 % 3.0 % 27
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 6.8 % 0 0

10 : Clerical Personnel 30 0 0.0 % 3.8% 1 %////////%
Total 328 5 15% 2.5% 8 ///////////%

Total may not equal sum of components due to rounding.

Page 2 of 6
2018-04-05
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Employment and Social  Emploi st Développement

Davelopmant Canadas soeial Canads
Workplace Equity Information Management System - Babcock Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-04-05
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 5 0 00%  10.1% 1 %///////////%
02 : Middle and Other Managers 39 5 128%  150% 6 ////////////%
03 : Professionals 78 10 128%  288% 22 %///////%
04 : Semi-Professionals and Technicians 95 1 1.1%  159% 15 %////%

05 : Supervisors 7 0 0.0 % 11.0 % 1 %///////////%
07 : Administrative and Senior Clerical Personnel 72 12 16.7 % 9.3 % 7 5
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 14.6 % 0 0

10 : Clerical Personnel 30 2 6.7 % 9.6 % 3 %////////%
Total 328 30 92%  166% 55 W///////%

Total may not equal sum of components due to rounding.

Page 3 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-04-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 44 1 23% 4.3 % 2 %///////////%
03 : Professionals 78 4 5.1 % 3.8 % 3 1v

04 : Semi-Professionals and Technicians 9% 2 21% 46% 4 %///////////%
05 : Supervisors 7 0 00% 139% 1 %////////%
07 : Administrative and Senior Clerical Personnel 72 1 14 % 34% 2 %///////////%

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 3.8 %

0

10 : Clerical Personnel 30 2 6.7 % 7.0 % 2 0

Total 328 10 3.0% 4.5 % 14 %/////////%

Total may not equal sum of components due to rounding.

Page 4 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-04-05

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
09

2018-04-05

: Senior Managers
02:
03:
04 :
05:
: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

Clerical Personnel

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
EEOG

Page 5 of 6

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Babcock Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-04-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6 .. geg
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Babcock Canada Inc.

[Date: 2018-04-04] revision 2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2 \2 \2 \ \2 \2

| vvvy 0 0 MM 0 | 0 bPD 00
P om0 | ot 0 06 |
Employment Equity Occupational Group| All Employees

Availability*

All Employees
Representation

# %
1

01 |Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 :il:l’\lil‘lﬂb::dllvc & OCLIVI CIciical
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
1 1 :i{\l'fjil‘ii‘il]dlc DAICd X DOCIVILT
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

,_
o = = WL 3 o
—

N

o

=

b
= = === = =

Page 1 of 39
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Babcock Canada Inc.

[Date: 2018-04-04] revision 2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2 \2 \2 \ \2 \2

Data from First/Previous Workforce Analysis
¥wywy | MM | 0 DD

Table 2: Aboriginal Peoples
Eirst/Previous Workforce Analysis
Employment Equity Occupational Group| All Employees Aboriginal Peoples

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis
All Employees Aboriginal Peoples

01 |Senior Managers 6 S 2.9
02 |Middle & Other Managers 38 38 22

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 270|

0 0
0 0
03 |Professionals 66 0 74 0
04 |Semi-Professionals & Technicians 77 3 91 4
05 [Supervisors 5 0 7 0
06 |Supervisors: Crafts & Trades 0 0 0
07 :iljl’\lil‘lﬂb::dllvc & OCLIVI CIciical 43 O 62 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 1 0 2 0
10 |Clerical Personnel 34 0 29 0
1 1 :jlf.fj’l\l‘ii(.’l\lldlc DAICd X DOCIVILT 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
0 0
0 0
3 4

1% 46% 308

Page 2 of 39
001191



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Babcock Canada Inc.

[Date: 2018-04-04] revision 2

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2 \2 \2 \ \2 \2

Data from First/Previous Workforce Analysis
¥wywy | MM | 0 DD

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis
Employment Equity Occupational Group| All Employees Members of Visible Minorities

Availability*
# 0

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities

Representation | Availability”

. # | &« | =% @ %
01 |Senior Managers 6 0 5 m
02 |Middle & Other Managers 38 3 38 5
03 |Professionals 66 7 74 m
04 |Semi-Professionals & Technicians 77 1 91 1
05 [Supervisors 5 0
06 |Supervisors: Crafts & Trades 0
07 :iljl:il:b::'dllvc & OCLIVI CIciical 43 8
08 |[Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 1 0
10 |Clerical Personnel 34 3
1 1 :jlf\l.f:’l\l‘ii&’l\lldlc DAICd X DOCIVILT 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 270| 22 8% 49% 308|

* Source: * Source:

0 0
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Babcock Canada Inc.

[Date: 2018-04-04] revision 2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\ \2 \2
Data from First/Previous Workforce Analysis

YYYY

| MM ] b

o # 1 & 0| @ w @@
01/02 |Managers 44 2
03 [Professionals 66 3
04 |Semi-Professionals & Technicians 77 2
05 [Supervisors 5 0
06 [Supervisors: Crafts & Trades 0 0
AULLIIDLLALLYVT (X OC111IVUL Ciciival
07 o 43 1
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 1 0
10 |[Clerical Personnel 34 1
LT LLICULALT Oalld X DOCLVILC
[0 I S 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 270 9

” Source:

Table 4: Persons with Disabilities
Eirst/Previous Workforce Analysis
Employment Equity Occupational Group| All Employees Persons with Disabilities

Availability*
# 0

3% 72%

43 43
74
91

Rl © © © = O D e oo b L e

308

* Source;
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Babcock Canada Inc.

[Date: 2018-04-04] revision 2

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
L s w0 e || i 06 | 08

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

oD O O O W o OB o o O O W o

= = = = o o - o - o e o o e
== = = = = = = = = = = = e e
Sle © O & © © O O O O o o O O

Sl © © © © © O O o O O O o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 |Senior Managers 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 13 0 0 0 0 0 0 0 0 0
03 [Professionals 42 0 0 0 0 0 0 0 0 0
04 [Semi-Professionals & Technicians 38 1 0 0 2 0 0 0 0 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 40 0 0 0 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 1 0 0 0 0 0 0 0 0 0
10 |Clerical Personnel 9 0 0 0 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 0 0 0 0 0 0
Total 145 1 0 0 2 0 0 0 0 0

Page 6 of 39
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01

Senior Managers

02 |Middle & Other Managers 13
03 [Professionals 42
04 |Semi-Professionals & Technicians 38
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 40
08 |Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 9
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 145

WIS O o O O O o O o o o L o o
SO © O OO OO OO OO O

= = = = = = = e = = = - - -

e s O O O e O O & o O e

SO © O OO OO OO OO OO

== = = = = = = = = = = = e e

= = = = o = = = = - e . 5 -

SIS © O OO O OO oo oo OO

Sl © © © © © O O o O O O o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Start Date of Flaw Data Eud Date of Flow Data

2015 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 [Senior Managers

02 |Middle & Other Managers 13
03 |Professionals 42
04 |Semi-Professionals & Technicians 38
05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 40
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 14

o D o D oy O o8 O o S 6 b o

S OO O 0 = O

SO © O OO OO OO OO O
= = = = = = = e = = = - - -
NIO © O O O O O = O O O O = O
SO © O OO OO OO OO OO
= = = = o o o o e - o o o o
= = - = - = =

SO ©O O OO OO O
Sl © © © © © O O O O O O O O

N

Page 8 of 39
001197



Federal Contractors Program Achievement Report

Part 3: Goals
Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years

WWWWW%WWW ... . 2 . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Pl G

Availability Representation

01 [Senior Managers -5.9% 0 36.4% 0 0 0.0% 0 2 0 27.4% -2 -2 0.0% 0.0%
02 [Middle & Other Managers 38 0.0% 0 55.3% 0 0 7 0.0% 0 8 0 38.9% -8 -8 18.4% 18.4%
03 [Professionals 66 3.9% 0 37.1% 0 0 13 0.0% 0 -1 0 17.9% 1 1 19.7% 19.7%
04 [Semi-Professionals & Tech 77 5.7% 0 13.1% 0 0 1 0.0% 0 5 0 7.3% -5 -5 1.3% 1.3%
05 [Supervisors 5 11.9% 0 16.7% 0 0 1 0.0% 0 2 0 56.9% -2 2 20.0% 20.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 43 13.0% 0 32.4% 0 0 26 0.0% 0 8 0 79.7% -8 -8 60.5% 60.5%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.9%) 0 0 0.0% 0.0%
10 [Clerical Personnel 34 -5.2% 0 25.4% 0 0 20 0.0% 0 4 0 70.7% -4 -4 58.8% 58.8%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 270 4.5% 0 0 0 68 0.0% 0 -67 0 0.4% 67 67 25.2% 25.2%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 2: Women

!
gt?f;:;ﬁ:lﬁl:& (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ | % |

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 3 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 1 0.0 1 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 001198
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Federal Contractors Program Achievement Report

Part 3: Goals
Babcock Canada Inc.
[Date: 2018-04-04] revision 2

14 [Other Manual Workers
Total

001199
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Federal Contractors Program Achievement Report

Part 3: Goals
Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot s Over

DD
Years

WWWWW%WWW ... . 2 . . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Avilabilig, {Teni el o Representation

01 [Senior Managers -5.9% 0 36.4% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
02 [Middle & Other Managers 38 0.0% 0 55.3% 0 0 0 0.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
03 [Professionals 66 3.9% 0 37.1% 0 0 0 0.0% 0 1 0 1.0% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 77 5.7% 0 13.1% 0 0 3 0.0% 0 -1 0 2.7% 1 1 3.9% 3.9%
05 [Supervisors 5 11.9% 0 16.7% 0 0 0 0.0% 0 0 0 3.4%)] 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 43 13.0% 0 32.4% 0 0 0 0.0% 0 1 0 3.1% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 6.8%) 0 0 0.0% 0.0%
10 [Clerical Personnel 34 -5.2% 0 25.4% 0 0 0 0.0% 0 1 0 3.6% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 270 4.5% 0 0 0 3 0.0% 0 -3 0 0.0% 3 3 1.1% 1.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
Table 4: Aboriginal Peoples

Emplovment Equity Aboriginal Peoples
Occ}:ap:ﬁnnal (g;up (EEOG) Short-term Goals 1"”‘3““’“‘ G"’“‘s Comments
A %

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 0 OAO

03 |Professionals 0 0.0 0 0.0

04 [Semi-Professionals & Tech 0 0.0 0 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 1 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 1 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 001200
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Federal Contractors Program Achievement Report

Part 3: Goals
Babcock Canada Inc.
[Date: 2018-04-04] revision 2

14 [Other Manual Workers
Total

001201
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Federal Contractors Program Achievement Report

Part 3: Goals
Babcock Canada Inc.
[Date: 2018-04-04] revision 2

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals
All Emplovees Persons with Disabilities

. Turnover (Replacement of Terminated 3 Yeur Goals
Growth (New Foution ) { e%muyne&) . Turnover (Replacement of| ey '
Employment Equity Anticipated Terminated Employees) — Projected

e s Over

Present Projected Present .
YYYY yvvy Adsilabiliy Present Gap Gan Representation Representation in 3

DD
Years Years
o oy oy

WWWWW%WWW ... . . . . .

01/02|Managers 44 2.9% 0|  458% 0 0 2 0.0% 0 0 0 3.8% 0 0 45% 4.5%
03 [Professionals 66 3.9% of 37.1% 0 0 3 0.0% 0 0 0 4.6% 0 0 4.5% 4.5%
04 [Semi-Professionals & Tech 77 5.7% 0 13.1% 0 0 2 0.0% 0 2 0 13.9% 2 9 2.6% 2.6%
05 |Supervisors 5 11.9% 0 16.7% 0 0 0 0.0% 0 1 0 0.0% -1 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.4% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 43 13.0% 0|  324% 0 0 1 0.0% 0 0 0 0.0% 0 1 2.3% 2.3%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.8% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
10 |Clerical Personnel 34 5.2% 0|  254% 0 0 1 0.0% 0 1 0 0.0% -1 1 2.9% 2.9%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%, 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%. 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%. 0 0 #DIV/0! #DIV/0!
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%. 0 0 #DIV/0! #DIV/0!

Total 270 45% ] 0 298%] | 0 0 9 0.0% 0]  #REF! 0 #REF! 9| #REF! 3.3% 3.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals Comments
o L s ]

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Fron Gap Representation

Avnilability

01 [Senior Managers -5.9% 0 36.4% 0 0 0 0.0% 0 1 0 10.1% -1 0.0% 0.0%
02 [Middle & Other Managers 38 0.0% 0 55.3% 0 0 3 0.0% 0 3 0 15.0% -3 -3 7.9% 7.9%
03 [Professionals 66 3.9% 0 37.1% 0 0 7 0.0% 0 12 0 29.4% -12 -12 10.6% 10.6%
04 [Semi-Professionals & Tech 77 5.7% 0 13.1% 0 0 1 0.0% 0 10 0 14.6% -10 -10 1.3% 1.3%
05 [Supervisors 5 11.9% 0 16.7% 0 0 0 0.0% 0 1 0 10.1% -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 43 13.0% 0 32.4% 0 0 8 0.0% 0 -4 0 9.7% 4 4 18.6% 18.6%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 14.6% 0 0 0.0% 0.0%
10 [Clerical Personnel 34 -5.2% 0 25.4% 0 0 3 0.0% 0 1 0 10.4% -1 -1 8.8% 8.8%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 270 4.5% 0 0 0 22 0.0% 0 -22 0 0.2% 22 22 8.1% 8.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 0 0.0 0

02 [Middle & Other Managers 0 0.0 1 OAO

03 |Professionals 1 0.0 3 0.0

04 [Semi-Professionals & Tech 2 0.0 2z 0.0

05 |Supervisors 0 0.0 0 0.0

06 |[Supervisors: Crafts & Trades 0 0.0 0 00

07 |Administrative & Sr Clerical 0 0.0 0 0.0

08 [Skilled Sales & Service 0 0.0 0 0.0

09 |Skilled Crafts & Trades 0 0.0 0 0.0

10 [Clerical Personnel 0 0.0 0 0.0

11 |Intermediate Sales & Service 0 0.0 0 0.0

12 |Semi-Skilled Manual 0 0.0 0 soll ]
13 |Other Sales & Service 0 0.0 0 0.0 001204
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ \
Table 9: Women
Subsequent/Current Short-term Goals
All Emplovees
- - mﬁgﬁ;ﬂ:;::;ﬂﬂmmmd Anticipated m e Projected
Employment Equity - - b Terminated Emplovees) Preene Preceit tojected
Occupational Group (EEOG) e e Availabiity Pl Gap | Represemarion | RePrOSaGioning
Over 3 Over 3 Over 3

01 [Senior Managers 5 -5,9% 0 36,4% 0 0 0% 0 27 4% 0 0 20 0% 20 0%

02 [Middle & Other Managers 38 0.0% 3 553% 3 6 7 2.5% 1 10 2 3&9% 38.9% -8 -8 18.4% 19.5%

03 [Professionals 74 3.9% 9o  37.1% 9 18 12 4.0% 1 6 40 201% 20.1% -3 2 16.2% 18.1%

04 [Semi-Professionals & Tech 91 5.7% 2 13.1% 0 2 3 0.0% 0 4 0 7.3% -4 -4 3.3% 3.2%

05 [Supervisors 7 11.9% 0 16.7% 0 0 3 0.0% 0 1 of 381% 58.1% -1 -1 42.9% 42.9%

06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0%. 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 62 13.0% 200 32.4% 10 30 38 5.5% 6 34 24f  B00% 80.0% -12 -10 61.3% 68.3%

08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 oo 0.0%. 0 0 #DIV/0! #DIV/0!

09 |Skilled Crafts & Trades 2 26.0% 0 0.0% 0 0 0 0.0% 0 0 o 3.9% 0 0 0.0% 0.0%

10 |Clerical Personnel 29 -5.2% 1 25.4% 3 4 15 3.0% 1 7 3l 715% 71.5% -6 -4 51.7% 56.7%

11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 oo 0.0%. 0 0 #DIV/0! #DIV/0!

12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0%. 0 0 #DIV/0! #DIV/0!

13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0%, 0 0 #DIV/0! #DIV/0!
Total 308 4.5% 0 298%| | 0 0 79 0.0% 0 -78 0 0.4% 0.4% 78 78 25.6% 25.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Pvmae e [ Shortiom Goals_
Occupational Group (EEOG) Shori-term Goals Lo Comments

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

001206
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees
Tﬂrmnrm&%];;?:;::;”zmmm Anticipated Turnnwrmﬁplamemof Projected
Employment Equi Pl Terminated Employees) Preceit Proin rojected
e e s o e i

Years

Years

L L W%WWWW%W%W%W”W

Senior Managers 5 0 0 0 0 0.0% 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 38 0 0 0 0 0.0% 0 1 2.2% -1 -1 0.0% 0.0%
03 [Professionals 74 1 0 1 0 0.0% 0 1 1.0% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 91 1 0 1 4 0.0% 0 -1 2.9% 1 1 4.4% 4.3%
05 [Supervisors 7 0 0 0 0 0.0% 0 0 3.8%) 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 62 0 0 0 0 0.0% 0 2 3.1% -2 -2 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 2 0 0 0 0 0.0% 0 0 6.8%) 0 0 0.0% 0.0%
10 |Clerical Personnel 29 0 0 0 0 0.0% 0 1 3.8% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 308 0 0 0 4 0.0% 0 -4 0.0% 0.0% 4 4 1.3% 1.3%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)1 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals m

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

001208
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ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y { N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
All Emplovees

Employment Equity Anticipated Terminated Employees) . Projected
G Gap

Occupational Group (EEOG) oo revostation | Representaion n 3

Over s v Years o Representation Vo

01/02(Managers 43 -2,9% 0 2 2 1 1 5% 0 1 0 4 3% -1 -1 2.3% 2.3%
03 [Professionals 74 3.9% 3 1 4 3 0.5% 0 0 3.8% 0 0 4.1% 3.9%
04 [Semi-Professionals & Tech 91 5.7% 0 0 0 2 0.0% 0 2 0 4.6% -2 -2 2.2% 2.2%
05 [Supervisors 7 11.9% 0 0 0 0 0.0% 0 1 0 13.9% -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 62 13.0% 0 0 0 1 0.0% 0 1 0 3.4% -1 -1 1.6% 1.6%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 2 26.0% 0 0 0 0 0.0% 0 0 3.8%) 0 0 0.0% 0.0%
10 |[Clerical Personnel 29 -5.2% 0 0 0 1 0.0% 0 1 0 7.0% -1 -1 3.4% 3.4%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 308 4.5% 0 0 0 8 0.0% 0 -8 0 0.0% 8 8 2.6% 2.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

le 14: Persons w
Employment Equity Persons with Nsabiliﬁag
Occupational Group (EEOG) Bt term Guals Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

—
—
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J { y { y y y y { J y { J y y ) )
Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Emplovees Members of Visible Minorities
Number Growth (New Positions) Tuneve {Re%];;?:;::;”zmmm e m Turnover (Replacement of ind
Employment Equity - - b Terminated Emplovees) Preene Projected Preceit tojected
Occupational Group (EEOG) e e Availabiy [PORGIP) Goy | Representation | RePreentationin3
Over 3 Over 3 Over 3

01 |Senior Managers 5 -5,9% 0 36,4% 0 0 0 0 0% 0 0 10 1% 10 1% -1 0.0% 0.0%

02 [Middle & Other Managers 38 0.0% 2| 553% 1 3 5 0.5% 0 1 of  150% 15.0% -1 -1 13.2% 12.5%

03 [Professionals 74 3.9% 8| 37.1% 6 14 9 2.5% 1 16 4 291% 29.1% -13 -12 12.2% 14.6%

04 |Semi-Professionals & Tech 91 5.7% 0 13.1% 0 0 1 0.0% 0 14 0 164% 16.4% -14 -14 1.1% 1.1%

05 [Supervisors 7 11.9% 0 16.7% 0 0 0 0.0% 0 1 of  110% 11.0% -1 -1 0.0% 0.0%

06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0%. 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 62 13.0% 5| 324% 3 8 10 1.5% 0 -4 o 9.4% 4 4 16.1% 14.9%

08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 oo 0.0%. 0 0 #DIV/0! #DIV/0!

09 |Skilled Crafts & Trades 2 26.0% 0 0.0% 0 0 0 0.0% 0 0 o 14.6% 0 0 0.0% 0.0%

10 |Clerical Personnel 29 -5.2% of  25.4% 1 1 2 0.8% 0 1 0 9.6% -1 -1 6.9% 6.9%

11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 of ] 0.0% 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 of 0.0% 0 0 #DIV/0! #DIV/0!

13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0%, 0 0 #DIV/0! #DIV/0!
Total 308 4.5% o[ 298% 0 0 27 0.0% 0 26 0 0.2% 0.2% 26 26 8.8% 8.8%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
. % -

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q- Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i s
“““ -“ # “““
. 2015 0 274 -2 0,0
01 |Senior Managers
2018 5 1 20,0 274 1 0 73.0 1 1 100.0 0 1 0 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2015 38 7 18.4 389 15 -8 474
Managers 2018 38 7 18.4 389 15 -8 474 13 3 23.1 5 -2 12 3 25.0 2 1 21 3 143 4 -1
. 2015 66 13 19.7 179 12 1 110.0
03 |Professionals
2018 74 12 16.2 20.1 15 -3 80.7 42 9 214 8 1 6 1 16.7 1 0 26 9 34.6 5 4
04 Semi-Professionals & | 2015 77 1 13 73 6 -5 17.8
Technicians 2018 91 3 33 73 7 -4 452 38 2 53 3 -1 10 0 0.0 0 0 11 0 0.0 0 0
. 2015 5 1 20.0 56.9 3 -2 35.1
05 | Supervisors
2018 7 3 429 58.1 4 -1 73.8 1 0 0.0 1 -1 2 2 100.0 0 2 1 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J
e Comments

Percent of Percent of Percent of Percent of
--

01 | Senior Managers 2018 1 ! 1000 nm 0.0
2021 1 1 0.0
0 Middle & Other 2018 25 6 0.0
Managers 2021 25 6 04
03 |Professionals 2018 48 10 0.0
2021 48 10 0.2
Semi-Professionals & | 2018 48 2 0.0
04 ..
Technicians 2021 48 2 0.1
2018 3 2 0.0
05 | Supervisors
2021 3 2 50.0
Supervisors: Crafts & | 2018 0 0 0.0
06
Trades 2021 0 0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 " i S
(EEOG) i S B B B
“““ -“ # “““
07 Administrative & 2015 26 60.5 79.7 -8 7 5. 9
Senior Clerical 2018 62 38 61.3 80.0 50 -12 76.6 40 26 65.0 32 -6 19 14 73.7 11 3 17 12 70.6 10 2
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 1 0 0.0 39 0 0 0.0
Trades Workers 2018 2 0 0.0 39 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
. 2015 34 20 58.8 70.7 24 -4 832
10 |Clerical Personnel
2018 29 15 51.7 71.5 21 -6 72.3 9 1 11.1 6 -5 2 1 50.0 1 0 8 3 375 5 -2
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2018 59 40 OAO 0 0
07 . .
Senior Clerical 2021 59 40 50.0 135.6
08 Skilled Sales & 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
09 Skilled Crafts & 2018 2 0 0.0 0.0
Trades Workers 2021 2 0 0.0 0.0
10 [Clerical Personnel 2018 1 2 00 0.0
2021 11 2 50.0 36.4
1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0
Workers 2021 0 0 0.0 0.0
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Al B . Cci b S E G F LG P H P P oJ i K PL i M i N i O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vor = v
(EEOG) i ESC= s e

“““ “ “ # “

13 Other Sales & Service | 2015 0 0 0 0 0,0
Personnel 2018 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 270 68 252 04 1 67 7154.9
2018 308 79 25.6 04 1 78| 7046.5 145 42 29.0 1 41 52 21 40.4 13 8 86 27 314 22 5

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
nod RSN RS - P S el e

%

Other Sales & Service

Personnel 2021
1 Other Manual 2018
Workers 2021

2018
2021

Total
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(AL B el tEVFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVLW P X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires Enpires s Enpiyce e T T
) ¢ L 4 0% | 0w o v F 4L % ) 8 e L 8 0 8 8 % L 8L 8 ) L B P F
. 2015 6 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 5 0 0.0 29 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2015 38 0 0.0 22 1 -1 0.0
Managers 2018 38 0 0.0 22 1 -1 0.0 13 0 0.0 0 0 12 0 0.0 0 0 21 0 0.0 0 0
03 | Professionals 2015 66 0 0.0 1.0 1 -1 0.0
2018 74 0 0.0 1.0 1 -1 0.0 42 0 0.0 0 0 6 0 0.0 0 0 26 0 0.0 0 0
04 Semi-Professionals & | 2015 77 3 39 2.7 2 1 1443
Technicians 2018 91 4 44 29 3 1 151.6 38 1 2.6 1 0 10 2 20.0 0 2 11 0 0.0 0 0
. 2015 5 0 0.0 34 0 0 0.0
05 | Supervisors
2018 7 0 0.0 3.8 0 0 0.0 1 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
- - - -
01 |Senior Managers 2018 1 0 , | oof oo o0of o] 0o 00 0.0
2021 1 0 0.0 0.0 0.0
0 Middle & Other 2018 25 0 0.0 0.0 0.0
Managers 2021 25 0 0.0 0.0 0.0
03 | Professionals 2018 48 0 0.0 0.0 0.0
2021 48 0 0.0 0.0 0.0
Semi-Professionals & | 2018 48 3 0.0 0.0 0.0
04 .
Technicians 2021 48 3 0.0 0.0 0.0
. 2018 3 0 0.0 0.0 0.0
05 | Supervisors
2021 3 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl s Enpiyce e T T
) 6 L F 0% | 0w o 8 L 8L % b 8 8 e L 8 8 8 L 8 % L 8 8 ) L e e L 8
07 Administrative & 2015 43 0 0.0 3.1 1 -1 0.0
Senior Clerical 2018 62 0 0.0 3.1 2 -2 0.0 40 0 0.0 1 -1 19 0 0.0 0 0 17 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 1 0 0.0 6.8 0 0 0.0
Trades Workers 2018 2 0 0.0 6.8 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2015 34 0 00 36 ! |l 0.0
2018 29 0 0.0 38 1 -1 0.0 9 0 0.0 0 0 2 0 0.0 0 0 8 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
e e e e e
o7 [Administrative & 2018 59 0 | oo 0o oo 1] 00 00 0.0
Senior Clerical 2021 59 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 2 0 0.0 0.0 0.0
09
Trades Workers 2021 2 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 1 0 00 00 0.0
2021 11 0 0.0 0.0 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e e . o o
. . % :

% e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 270 3 1.1 0.0 0 3| 4,629.6
2018 308 4 13 0.0 0 4| 5,194.8 145 1 0.7 0 1 52 2 38 1 1 86 0 0.0 1 -1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y J y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

3 |Other Sales & Service | 2018 0 0 00 00 0.0
Personnel 2021 0 0
Other Manual 2018 0 0
1
Workers 2021 0 0
2018 197 3
Total
2021 197 3
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PAL B C D i E | F G H I J K | L M N o i P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 -N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity
Occupational Group

Workforce
Persons with Disabilities

Hires

All
Employees

All Bersons with Disabilities
Employees

All
Emplovees

Promotions

Persons with Disabilities

All

Terminations

Persons with Disabilities

(EEOG) B et gy i
) 6 L f 0% | 0% o 8 L 8 L % b 8 L 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
44 2
& |Managers
02 2018 43 1 23 43 2 -1 54.1 14 0 0.0 1 -1 12 1 83 1 23 2 8.7 1 1
. 2015 66 3 45 3.8 3 ol 119.6
03 |Professionals
2018 74 3 4.1 3.8 3 0 106.7 42 2 4.8 2 0 6 0 0.0 0 26 1 38 1 0
04 Semi-Professionals & | 2015 77 2 2.6 4.6 4 -2 56.5
Technicians 2018 91 2 22 4.6 4 -2 478 38 0 0.0 2 -2 10 0 0.0 0 11 0 0.0 0 0
. 2015 5 0 0.0 13.9 1 -1 0.0
05 | Supervisors
2018 7 0 0.0 13.9 1 -1 0.0 1 0 0.0 0 0 2 0 0.0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part2:Flow | "% ! Bipy | Pan3: | E<Gx | Pan3 ) E+Kx | Pat3: i
Data sources: Data Analy: Flow Data 100 Goal 100 Goal F+1x100: Part 3: Goals 100 Goal F+Mx 100
ata Analysis Analysns oals oals oals
\ y y y J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Employees Percent of Percent of Percent of Percent of
-
e ¢ 4 0w | 8 L f 0w ] % ) 8 L % L k] %
& [Managers I —— I ——
02 2021 26 1 00| 89445
03 [Professionals 2018 48 2 00 0.0
2021 48 2 0.0 0.0
Semi-Professionals & | 2018 48 0 0.0 0.0
04 .
Technicians 2021 48 0 0.0 0.0
05 [Supervisors 2018 3 0 0.0 0.0
2021 3 0 0.1 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires gl Fpets Enpiys Eopiys B
) 6 L f % | 0% o 8 L 8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) 8L e e L 8
07 Administrative & 2015 43 1 23 34 1 0 68.4
Senior Clerical 2018 62 1 1.6 34 2 -1 474 40 0 0.0 1 -1 19 0 0.0 0 0 17 0 0.0 0 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 1 0 0.0 38 0 0 0.0
Trades Workers 2018 2 0 0.0 38 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2015 34 ! 29 70 2 |l 42.0
2018 29 1 34 7.0 2 -1 493 9 0 0.0 1 -1 2 0 0.0 0 0 8 0 0.0 0 0
1 Intermediate Sales & | 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
o Disabitities Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e e
o7 [Administrative & 2018 59 0 , | o0of oo 0o o 00f 00 0.0
Senior Clerical 2021 59 0 0.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 2 0 0.0 0.0 0.0
09
Trades Workers 2021 2 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 1 0 00 00 0.0
2021 11 0 0.1 0.1 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0.0
Workers 2021 0 0 0.0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis i Analysis N Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " Ferons it i A-. v

(EEOG) Enplyees i o s Ao Enpeyecs
AL F L % s e e R e e %

% e

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2015 0 0 0.0 0.0 0 0 0.0
Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 270 9 33 0.0 0 9| 7,246.4
2018 308 8 2.6 0.0 0 8| 5,646.5 145 2 14 0 2 52 1 1.9 2 -1 86 3 35 3 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

13 Other Sales & Service | 2018 0 0 0.0 0.0 0.0 .
Personnel 2021 0 0 .
Other Manual 2018 0 0 .

14
Workers 2021 0 0 -

2018 197 3 .
Total
2021 197 3 .
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Workforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v Vi N 5 Vi Vi "
(EEOG) Enpiy i | s gt Enpiys Eopiys s
LR e e e DR E DR e e R e e e
. 2015 6 0 0.0 10.1 1 -1 0.0
01 |Senior Managers
2018 5 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2015 38 3 7.9 15.0 6 -3 52.6
Managers 2018 38 5 132 15.0 6 -1 87.7 13 2 154 2 0 12 1 83 1 0 21 1 4.8 2 -1
. 2015 66 7 10.6 294 19 -12 36.1
03 |Professionals
2018 74 9 12.2 29.1 22 -13 41.8 42 8 19.0 12 -4 6 0 0.0 1 -1 26 6 23.1 3 3
04 Semi-Professionals & | 2015 77 1 1.3 14.6 11 -10 8.9
Technicians 2018 91 1 1.1 16.4 15 -14 6.7 38 0 0.0 6 -6 10 0 0.0 0 0 11 0 0.0 0 0
. 2015 5 0 0.0 10.1 1 -1 0.0
05 | Supervisors
2018 7 0 0.0 11.0 1 -1 0.0 1 0 0.0 0 0 2 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2015 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yer Comments
Employees Percent of Percent of Percent of Percent of
o o] o (T o |
e e e e e
01 |Senior Managers 2018 1 0 , | oof oo o0of o] 0o 00 0.0
2021 1 0 0.1 0.1 0.0
0 Middle & Other 2018 25 3 0.0 0.0 0.0
Managers 2021 25 3 0.2 02| 8000.0
03 | Professionals 2018 48 8 0.0 0.0 0.0
2021 48 8 0.3 03| 57274
Semi-Professionals & | 2018 48 0 0.0 0.0 0.0
04 .
Technicians 2021 48 0 0.2 0.2 0.0
. 2018 3 0 0.0 0.0 0.0
05 | Supervisors
2021 3 0 0.1 0.1 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Babcock Canada Inc.

[Date: 2018-04-04] revision 2
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Babcock Canada Inc.

[Date: 2018-04-04] revision 2

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[<]

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[<]

Adjusted survey results to reflect hires, promotions and terminations.

[<]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups). Wasn't aware that we needed to this. Don't know how?

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes. Wasn't aware that we needed to this. Don't know how?

[] Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

[<]

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

[<]

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

O

Communicated the goals to relevant managers as well as monitored and recorded the results. in the
past we used to send the paps to the whole orpanization since we had a Referral Policy wherchy i
employees referred a candidate for a gap and the candidate was successful, the employvee would be
paid a referral fee

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
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Consulted employee/union representatives on communication and implementation of employment
equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

[]  Undertook initiatives to increase representation where gaps in representation were found. In the past

we have taken tarpeted measures when recruiting desionated members such as posting at the
Songhees Wellness Centre in Vicloria (1o attact Aboriginals), and posting in Vancouver (as opposed
to Victorial to try to attract a greater number of visible minorities.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Babcock Canada has taken several Employment Equity initiatives meluding: The establishment of an
Emplovment Equity Conunittec run by the VP of HIR an Emplovment Bauity Reeruitins Procedure.
an Accommodation Policy. wording on all our job advertisements indicating that we are an equal
opportunity employer and that we will accommodate candidates throughout the recruitment process,
and an internal webpage dedicated {o Emplovment Equity. On this webpage voucanfinda
Employment Equity brochure which we provide all new hires (we also provide candidates and new

hires with a selfdeclaration form) a Myths and Realities document and endoresements by both our
Babcock International CEO and Babeock Canada President. We also have two corporate videos that
weve produced on the topie. As well we are very active with WIDIS (Women in Defence ana
Securityy and providing opporfunities to our women emplovees throuoh this organization such as a
mentoring event.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

The organziation switched from a vertical structure to a matrix structure. Over 2016 and 2017, a new
President, VP Engineering/COO, and VP HR started.
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-

[] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

Babeock Canada faces Employment Equity challenges due to the nature of its work: 1) The majority
of workers are Engineers or Engineering lechnologist. A study reported by ONWILE (the Ontario
Network of Women in Enginecring, indicates that in 2013 only 19% of female underoraduates were
studying in Engineering in accredited programs across Canada. Consequently, the pool of women

Faamaare ta B mact afaoe nacitiane fo ralativele Iave D) Accardine ta the flavarmmant at lanarda’e
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T ST—
Labour Propram. North American Indians represent the larsest sroup (60% ) peopie laentitied
themselves as being an Aboripinal person. In 2006 almost half (48%) of North American Indians
had no certificate, diploma or degree. OUniy 5% of North American Indians overthe age of 14 held a
university degree. And 54% of North American Indians were without secondary schooling. Almost
all of our positions require secondary education so this can be a challenge at imes 1) Babeock
requires emplovees to be cieared o the Seeret level In order to be elipible fora Secret Secunity
Clearance candidates must have lived worked orstudied inthe last 10 vears inCanadaorina
country where a bilateral security apreement exisis. Utherwise, it is possibie for a seerel clearance to
be obtained however, the wait times are much longer and most of our positions need to be filled
unmediately. Due to this requirement, there may be the possibility that some visible minorities are
not eligible to work at Babeock 4) The majority of our employees work in Victoria, a city where the
number of visible minorities is low compared to the rest of the population. According to Statistics
Canada’s 2006 Census of Population only 10.4% of the population in Victoria seil identities as
visible minority.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Babcock Canada Inc.
Primary Location: Ottawa, Ontario

Number of Employees(Permanent full-time + permanent part-time) : 308
British Columbia — 202

Ontario—-71

Nova Scotia — 35

Organization Overview:

NAICS : 5413 (Architectural, engineering, and related services)

Babcock Canada Inc. is provides aerial services for mission-critical operations and naval support
solutions. They design, build, manage, operate and maintain assets vital to the delivery of a
wide assortment of mission critical services. Babcock Canada belongs to Babcock International.
The Canadian head office is situated in Ottawa, Ontario.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2015-11-09
Closed: 2015-12-11
WEFA: 2015-11-06

Key Dates — Subsequent Assessment

Initiated: 2018-04-09
Received: 2018-06-25
WFA: 2018-06-08

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

Minor discrepancies were noted in the Flow data Analysis — Achievement report and the Forms
6. Corrections were made based on the form. After the correction was made - the data from
the current workforce analysis included in the Achievement table was consistent with that
found in Forms 1 to 6 from WEIMS.

Employmernt and Emploi et (:)arl;om;ﬁgzﬁbﬁi
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ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in the designated groups
such as women, Indigenous peoples, persons with disabilities and visible minorities. The period
for which the data was submitted and analyzed | between 2015-11-06 to 2018-06-08.

Women

1 | Senior Managers Goal not set

2 | Middle and Other Managers | Goal not set

4 | Semi-Professionals & Goal met (200.0%)
Technicians

5 | Supervisors Goal not set

7 | Administrative & Senior Goal not set
Clerical

10 | Clerical Personnel Goal not set

Assessment/Observations

Most of the goals were not set in the last assessment and thus cannot assess reasonable
progress / efforts of the Company.

e EEOG 1 — There was only 1 new entrant, and that employee is from this designated
group. The market availability is 27.4%. Previously the company had not set a goal and
thus cannot assess if any reasonable progress was made by the company.

e EEOG 2 — Out of 25 new entrants, 6 were from this designated group. The market
availability is 38.9%. Previously the company had not set a goal and thus cannot assess
if any reasonable progress was made by the company.

e EEOG 4 — Out of 48 new entrants, 2 were from this designated group. The market
availability is 7.3%. The company had set a goal of hiring / promoting 1 person and they
hired / promoted 2. Thus was able to meet the goal by 200.0%.

e EEOG 5 - Out of 3 new entrants, 2 were from this designated group. The market
availability is 56.9%. Previously the company had not set a goal and thus cannot assess
if any reasonable progress was made by the company.

e EEOG 7 - Out of 59 new entrants, 40 were from this designated group. The market
availability is 79.7%. Previously the company had not set a goal and thus cannot assess
if any reasonable progress was made by the company.

e EEOG 10 - Out of 11 new entrants, 2 were from this designated group. The market
availability is 58.8%. Previously the company had not set a goal and thus cannot assess
if any reasonable progress was made by the company.

Indigenous Peoples

| 2 | Middle and Other Managers | Goal not set

Employment and ol gt
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3 | Professionals Goal not set
7 | Administrative & Senior Clerical Goal not set
10 | Clerical Personnel Goal not set

Assessment/Observations

EEOG 2 — There was only 1 new entrant, who is not from this designated group. This is
expected since the market availability is 2.2%. Also previously the company had not set
a goal and thus cannot assess if any reasonable progress was made by the company
EEOG 3 - Out of 48 new entrants, none were from this designated group. This expected
since the market availability is 1.0%. Also previously the company had not set a goal
and thus cannot assess if any reasonable progress was made by the company.

EEOG 7 — Out of 59 new entrants, none were from this designated group, even though
the availability is 3.1%. Previously the company had not set a goal and thus cannot
assess if any reasonable progress was made by the company.

EEOG 10 - Out of 11 new entrants, none were Aboriginal, even though the market
availability is 3.6%. Previously the company had not set a goal and thus cannot assess if
any reasonable progress was made by the company.

Person with Disabilities

4 | Semi-Professional and Technicians | Goal not set
5 | Supervisors Goal not set
10 | Clerical Personnel Goal not set

Assessment/Observations

EEOG 4 - Out of 48 new entrants, none were from this designated group, even though
the market availability is 4.6%. Previously the company had not set a goal and thus
cannot assess if any reasonable progress was made by the company.

EEOG 5 — Out of 3 new entrants, none were from this designated group, even though
the market availability is 13.9%. Previously the company had not set a goal and thus
cannot assess if any reasonable progress was made by the company.

EEOG 10 — Out of 11 new entrants, none were from this designated group, even though
the market availability is 7.0%. Previously the company had not set a goal and thus
cannot assess if any reasonable progress was made by the company.

Members of Visible Minorities

Senior Managers

Goal not set

Middle & Other Managers

Goal not set

Professionals

Goal met (800.0%)

Semi-Professionals and Technicians

Goal not met (0.0%)

Vb wWN|E

Supervisors

Goal not set

Employment and
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‘ 10 | Clerical Personnel | Goal not set

Assessment/Observations

EEOG 1 - There was only 1 new entrant, who is not from this designated group, even
though the market availability is 10.1%. Previously the company had not set a goal and
thus cannot assess if any reasonable progress was made by the company.

EEOG 2 - Out of 25 new entrants, only 3 were from this designated group, even though
the market availability is 15.0%. Previously the company did not set a short term goal
and thus cannot assess if any reasonable progress was made by the company.

EEOG 3 — Out of 48 new entrants, 8 were from this designated group, even though the
market availability is 29.4%. Previously the company had set a goal for 1 new entrant,
while company has 8 new entrants. Thus they met the goal by 800.0%.

EEOG 4 — Out of 48 new entrants, none were from this designated group, even though
the market availability is 14.6%. Previously the company had set a goal of 2 new
entrants but it not hire/promoted anyone from this designated group. Thus did not
meet the goal.

EEOG 5 - Out of 3 new entrants, none were from this designated group, even though the
market availability is 10.1%. Previously the company had not set a goal and thus cannot
assess if any reasonable progress was made by the company

EEOG 10 - Out of 11 new entrants, none were from this designated group, even though
the market availability is 10.4%. Previously the company had not set a goal and thus
cannot assess if any reasonable progress was made by the company.

ASSESSMENT OF REASONABLE EFFORTS

O

Employment and

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

This assessment covers the data from 2015-11-06 to 2018-06-08. During their initial
assessment, the organization had set 3 short term numerical goals and two were
achieved.

The Company stated they used to share the gaps with the whole organization since they
had a Referral Policy whereby if employees referred a candidate for a gap and the
candidate was successful, the employee would be paid a referral fee.

It also stated that in the past they have taken targeted measures when recruiting
designated members such as posting at the Songhees Wellness Centre in Victoria (to
attract Indigenous peoples), and posting in Vancouver (as opposed to Victoria) to try to
attract a greater number of visible minorities.

The Company advised that it has taken several Employment Equity initiatives including:
The establishment of an Employment Equity Committee run by the VP of HR, an
Employment Equity Recruiting Procedure, an Accommodation Policy, wording on all
their job advertisements indicating that they are an equal opportunity employer and
that they will accommodate candidates throughout the recruitment process, and an
internal webpage dedicated to Employment Equity. On this webpage, one can find an
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Employment Equity brochure which they provide to all new hires (they also provide
candidates and new hires with a self-declaration form), a Myths and Realities document,
and endorsements by both their Babcock International CEO and Babcock Canada
President. The Company is also very active with WIDS (Women in Defence and Security)
and provide opportunities to women employees through this organization such as a
mentoring event.

ASSESSMENT OF GOALS

Short-term goals
e For all the outstanding gaps, a short term goal was set at availability.
e Allshort-term goals are set in percentage only.

Women

e EEOG 2 — Gap at -8 and the availability is 38.9%. The Company has set a short-term goal
to be 38.9 % which is on par with the market availability.

e EEOG 3 — Gap at -3 and the availability is 20.1%. The Company has set a short-term goal
to be 20.1 % which is on par with the market availability.

e EEOG 4 - Gap at -4 and the availability is 7.3%. The Company has set a short-term goal to
be 7.3 % which is on par with the market availability.

e EEOG 5 - Gap at -1 and the availability is 58.1%. The Company has set a short-term goal
to be 58.1 % which is on par with the market availability. Advised the HR representative
that as per the Employee workbook their work force representation of women should
not be over 50.0%.

e EEOG 7 - Gap at -12 and the availability is 80.0%. The Company has set a short-term goal
to be 80.0 % which is on par with the market availability. Advised the HR representative
that as per the Employee workbook their work force representation of women should
not be over 50.0%.

e EEOG 10 - Gap at -6 and the availability is 71.5%. The Company has set a short-term goal
to be 71.5 % which is on par with the market availability. Advised the HR representative
that as per the Employee workbook their work force representation of women should
not be over 50.0%.

Indigenous Peoples

e EEOG 2 —Gap at -1 and the availability is 2.2%. The Company has set a short-term goal
to be 2.2 % which is on par with the market availability.

e EEOG 3 - Gap at -1 and the availability is 1.0%. The Company has set a short-term goal to
be 1.0 % which is on par with the market availability.

e EEOG 7 - Gap at -2 and the availability is 3.1%. The Company has set a short-term goal to
be 3.1 % which is on par with the market availability.
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e EEOG 10 - Gap at -1 and the availability is 3.8%. The Company has set a short-term goal
to be 3.8 % which is on par with the market availability.

Persons with Disabilities

e EEOG 1/2 - Gap at -1 and the availability is 4.3%. The Company has set a short-term goal
to be 4.3 % which is on par with the market availability.

e EEOG 4 - Gap at -2 and the availability is 4.6%. The Company has set a short-term goal to
be 4.6 % which is on par with the market availability.

e EEOG5 - Gap at -1 and the availability is 13.9%. The Company has set a short-term goal
to be 13.9 % which is on par with the market availability.

e EEOG 7 - Gap at -1 and the availability is 3.4%. The Company has set a short-term goal to
be 3.4 % which is on par with the market availability.

e EEOG 10 - Gap at -1 and the availability is 7.0%. The Company has set a short-term goal
to be 7.0 % which is on par with the market availability.

Visible Minorities

e EEOG 1- Gap at -1 and the availability is 10.1%. The Company has set a short-term goal
to be 10.1 % which is on par with the market availability.

e EEOG 2 - Gap at -1 and the availability is 15.0%. The Company has set a short-term goal
to be 15.0 % which is on par with the market availability.

e EEOG 3 - Gap at -13 and the availability is 29.1%. The Company has set a short-term goal
to be 29.1 % which is on par with the market availability.

e EEOG 4 - Gap at -14 and the availability is 16.4%. The Company has set a short-term goal
to be 16.4 % which is on par with the market availability.

e EEOG5 - Gap at -1 and the availability is 11.0%. The Company has set a short-term goal
to be 11.0 % which is on par with the market availability.

e EEOG 10 - Gap at -1 and the availability is 9.6%. The Company has set a short-term goal
to be 9.6 % which is on par with the market availability.

Long-term goals
A long-term goal has been set for every gap uncovered by the most recent workforce
analysis.
Assessment/Observations
e For all the outstanding gaps, a long term goal was set at availability.

e All long-term goals are set in percentage only.

RECOMMENDATION

W
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| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances, | recommend that the closing letter include the following:

e Given that Babcock Canada Inc. has a number of gaps in women, Indigenous
peoples, persons with disabilities and visible minorities overall, the company may
want to consider conducting an employment systems review to identify any
potential barriers to the recruitment and retention of individuals in all these
designated groups.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

e As stated in the Achievement report —in the Efforts page, the company tries to hire
people from the designated groups from Victoria, BC only. If not done already,
Babcock Canada Inc. might consider partnering with universities or reaching out to
professional associations in order to identify qualified potential employees that are
members of the designated groups.

Name of Analyst: Neena Sharan

Date: July 18, 2018

W
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena [NC] on behalf of EE-EME

Sent: September 7, 2018 9:51 AM

To: ‘john.o'neil@babcockcanada.com’; 'keely.gregory@babcockcanada.com’

Subject: Government of Canada Agreement Number: 060552 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear John O’Neil:

| am writing to inform you that the subsequent compliance assessment initiated on March 27, 2018, has been
completed. As a result of the assessment, Babcock Canada Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Babcock Canada Inc.’s
employment equity program.

» Given that Babcock Canada Inc. has a number of gaps in women, Indigenous peoples, persons with
disabilities and visible minorities overall, the company may want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of individuals in all these
designated groups.

e Guidance on conducting an employment systems review is available on the Labour Program website

(Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2. 3msM. 1intinf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

e As stated in the Achievement report — in the Efforts page, the company tries to hire people from the
designated groups from Victoria, BC only. [f not done already, Babcock Canada Inc. might consider
partnering with universities or reaching out to professional associations in order to identify qualified
potential employees that are members of the designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on March 27, 2021. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,
An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Babcock Canada
Inc. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Babcock Canada
Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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