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s.19(1)

Employment and Empiloi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D - The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ge-eme@hrsde-rhdec.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Arup Canada Inc. (hereafter referred to as “the
organization”) and (Agreement to Implement Employment Equity number)

1. Ihave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

[

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. 1am therefore requesting an extension until (date) April 30, 2018 for the following reason(s):

(Please describe) Due to restructuring of roles within the HR organization, the communications

regarding this assessment were not received by the appropriate parties. Compliance
assessements will now be handled out of our US operations. A team has been identified to be

responsible for submitting the required information and will do so by the extension date
requested.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Andrew McAlpine Position Title: Principal

Email address: andrew.mcalpine@arup.com
Telephone number: 416-515-0915

Business address: 2 Bloor Street East, Suite 2400 Toronto, ON M4W 1A8

Signature:

Page 1 of 2

, agree to the following statements:
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Employment and Emploi et
Social Development Canada  Développement social Canada

Date: February 22, 2018

Page 2 of 2
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From: Yakibonge, Maurice [NC]

Sent: February 27, 2018 9:05 AM

To: 'andrew.mcalpine@arup.com' <andrew.mcalpine@arup.com>

Cc: 'Martha Vasquez' <Martha.Vasquez@arup.com>; Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-
travail.gc.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
060256

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until April 30, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdc-rhdce.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vaklbonqe@labour-travall gc.ca / Tel: 819-654-6099
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From: Martha Vasquez [mailto:Martha.Vasquez@arup.com]

Sent: February-26-18 3:48 PM

To: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement 060256 — Subsequent Compliance Assessment under
the Federal Contractors Program

Hi Maurice, here is the application requesting an extension. [ am also sending the Authorization
form to the email address you note below but here is a copy for your reference.

Thank vou,
Martha
Martha Vasquez

Associate | Head of Total Rewards, Americas Region

Arup
499 Thornall Street, 9™ Floor Edison NJ 08887 USA
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i +1 732623 7463 ¢:+1 732 623 7463
m: +1 732 882 3630
WWWw.arup.com

Explore innovation in the built environment on Doggerel

From: maurice.yakibonge@labour-travail.gc.ca [mailto:maurice.yakibonge @labour-travail.gc.cal
Sent: Tuesday, January 23, 2018 4:30 PM

To: Martha Vasquez <Martha.Vasquez@arup.com>

Subject: [WARNING: ATTACHMENT(S) MAY CONTAIN MALWARE]Government of Canada Agreement
060256 — Subsequent Compliance Assessment under the Federal Contractors Program

Good afternoon Martha,

Following the conference call we had earlier, please be advised that a username/password to access
WEIMS can be obtained by completing the Authorization Form. Please submit the signed form to ee-
eme@hrsdc-rhdcc.gce.ca.

Please find attached an application for requesting an extension. Complete it and return it to my attention
as soon as possible.

In order to ensure accuracy, we kindly ask that you log into the Workplace Equity Information
Management System (WEIMS) to update the contact information for your organization. Once you have
logged in, updates can be made in WEIMS by selecting “Update your employer information” from the
Main Menu, then by entering the new information under the Contact tab.

If you have any questions, please feel free to contact me.

Kind regards,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdce.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Arup Canada Inc. (certificate # 060256) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-01-23 to 2017-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 185 1 0 186 Calgary 3 0 0 3
Québec 27 0 0 27 Montréal 27 0 0 27
Alberta 3 0 0 3 Toronto 185 1 0 186
Newfoundland and .

Labrador 15 0 0 15 St. John's 15 0 0 15
i 231 Total Empl in Canad b 231

Total Employees in Canada | 4 o mployees In Lanada

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Arup Canada Inc. (certificate # 060256) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

1 161 103 48 1 1 64 42 22

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 22 20 2 5 4 1
el L e

Page 1 of 3 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Arup Canada Inc. (certificate # 060256)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

Form2 A

Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 2 of 3
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Employrant snd Sacial  Emplai et Dévalappement Arup Canada Inc. (certificate # 060256) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2016-01-23 to 2017-12-31

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 3 Canadﬁ
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Employrant snd Sacial  Emplai et Dévalappement Arup Canada Inc. (certificate # 060256) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 230

158 72 1 1 75 49 26

Page 1 of 2 Canadéﬁti
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Eploymant and Bocisl  Emplel ot M vnlappament Arup Canada Inc. (certificate # 060256) Form 3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 1

1
pe L T T T T T

Page 2 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelonment Conadds svcial Sanade Arup Canada Inc. (certificate # 060256)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2
Middle and Other Managers 18 17 1 2 2
Professionals 82 51 31 29 19 10
Semi-Professionals and Technicians 13 12 1 2 1 1
Supervisors 1 1
Administrative and Senior Clerical 9 1 8 1 1
Personnel
Clerical Personnel

1 1

Page 1 of 1 Canadéﬁti
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Erngleyresnt snd Soniad

Ernplai st Dbvalappement
Deyslapment Cxnads

apcial Ganash

Arup Canada Inc. (certificate # 060256)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

Form5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Personnel

Total Number of Employees Promoted
Total Number of Promotions

Page 1 of 1

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1

Middle and Other Managers 9 6 3 1 1

Professionals 33 24 9 1 1 16 11 5

Semi-Professionals and Technicians 5 4 1 3 2 1

Administrative and Senior Clerical 1 1

Canada
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Bevelonment Conadds svcial Sanade Arup Canada Inc. (certificate # 060256)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 2 1
Middle and Other Managers 3 2 1
Professionals 19 7 12 6 6
Semi-Professionals and Technicians

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 4 0 00% 274% 1 %///////////% National
02 : Middle and Other Managers National 37 7 189%  38.9% 14 %//////////% National
03 : Professionals 151 48 31.8 % 23.4 % 35 13

1111 : Financial auditors and accountants National 2 2 100.0 % 55.1 % 1 1 National
1112 : Financial and investment analysts National 2 2 100.0 % 50.1 % 1 1 National
1121 : Human resources professionals National 3 1 33.3% 711 % 2 %///////////% National
1123 : Professional occupations in advertising, marketing and public relations National 3 3 100.0 % 66.4 % 2 1 National
2113 : Geoscientists and oceanographers National 1 0 0.0 % 22.4 % 0 0 National
2131 : Civil engineers National 52 18 34.6 % 15.3 % 8 10 National
2132 : Mechanical engineers National 15 3 20.0 % 9.0 % 1 2 National
2133 : Electrical and electronics engineers National 10 2 20.0 % 11.3 % 1 1 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 17.0 % 0 0 National
2144 : Geological engineers National 11 3 27.3 % 15.9 % 2 1 National
2147 : Computer engineers (except software engineers and designers) National 6 2 33.3% 12.6 % 1 1 National
2148 : Other professional engineers, n.e.c. National 6 2 33.3% 15.8 % 1 1 National

2151 : Architects National 6 1 16.7%  289% 2 %/////////% National
2153 : Urban and land use planners National 25 8 320% 422% 11 %///////////% National
2171 : Information systems analysts and consultants National 7 0 0.0 % 28.3% 2 %///////////% National

4163 : Business development officers and marketing researchers and consultants National 1 1 100.0 % 50.7 % 1 0 National
04 : Semi-Professionals and Technicians 22 2 9.1 % 25.9 % 6
2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 17.9 % 0 0 Newfoundland and
Labrador
2253 : Drafting technologists and technicians Ontario 17 1 5.9 % 26.4 % 40 Ontario
g technolog : ¢ e

2253 : Drafting technologists and technicians Québec 3 1 33.3% 30.9 % 1 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 9.7 % 0 0 Ontario

Page 1 of 9 - geg
2018-05-18 8’19
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 1 1 100.0 % 53.0 % 1 0

Employment Equity Occupational Group Toronto 1 1 100.0% 53.0% 1 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 12 85.7 % 80.6 % 11 1

Employment Equity Occupational Group Calgary 1 1 100.0% 80.5 % 1 0 Calgary

Employment Equity Occupational Group Montréal 2 2 100.0 % 80.8 % 2 0 Montréal

Employment Equity Occupational Group St. John's 2 2 100.0 % 82.5% 2 0 St. John's

Employment Equity Occupational Group Toronto 9 7 77.8 % 80.1 % 7 0 Toronto
10 : Clerical Personnel 2 2 100.0 % 65.2 % 1 1

Employment Equity Occupational Group Toronto 2 2 100.0 % 65.2 % 1 1 Toronto
Total 231 72 31.2% 30.1 % 69 3
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 4 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 37 0 0.0 % 22 % 1 %///////////% National
03 : Professionals 151 1 0.7 % 13% 2 %///////////%
1111 : Financial auditors and accountants National 2 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 2 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 3 0 0.0 % 2.7 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 21 % 0 0 National
2113 : Geoscientists and oceanographers National 1 0 0.0 % 14 % 0 0 National
2131 : Civil engineers National 52 1 1.9 % 1.0 % 1 0 National
2132 : Mechanical engineers National 15 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 10 0 0.0 % 0.7 % 0 0 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 0.8 % 0 0 National
2144 : Geological engineers National 11 0 0.0 % 0.8 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 6 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 6 0 0.0 % 1.0 % 0 0 National
2151 : Architects National 6 0 0.0 % 0.6 % 0 0 National
2153 : Urban and land use planners National 25 0 0.0 % 27 % 1 %////////% National
2171 : Information systems analysts and consultants National 7 0 0.0 % 1.1 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 20 % 0 0 National
04 : Semi-Professionals and Technicians 22 0 0.0 % 14 % 0 0
2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and

Labrador
2253 : Drafting technologists and technicians Ontario 17 0 0.0 % 1.3 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 3 0 0.0 % 1.1 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 54 % 0 0 Ontario
deg

2018-05-18 Page 3ot 9 8’1 1
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 1 0 0.0 % 1.0 % 0 0

Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 11% 0 0

Employment Equity Occupational Group Calgary 1 0 0.0 % 2.6 % 0 0 Calgary

Employment Equity Occupational Group Montréal 2 0 0.0 % 0.7 % 0 0 Montréal

Employment Equity Occupational Group St. John's 2 0 0.0 % 25 % 0 0 St. John's

Employment Equity Occupational Group Toronto 9 0 0.0 % 0.8 % 0 0 Toronto
10 : Clerical Personnel 2 0 0.0 % 0.7 % 0 0

Employment Equity Occupational Group Toronto 2 0 0.0 % 0.7 % 0 0 Toronto

Total 231 1 0.5% 15% 3 %//////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 8!‘]%§
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Employment and Social  Emploi st Développement

Developmsnt Danady speial Cansde
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 0 0.0 % 10.1 % 0 0 National
02 : Middle and Other Managers National 37 3 8.1% 15.0 % 67 National
03 : Professionals 151 64 42.4 % 24.8 % 37 27
1111 : Financial auditors and accountants National 2 0 0.0 % 27.5 % 10 National
1112 : Financial and investment analysts National 2 1 50.0 % 35.4 % 1 0 National
1121 : Human resources professionals National 3 3 100.0 % 141 % 0 3 National
1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 16.9 % 17 National
2113 : Geoscientists and oceanographers National 1 0 0.0 % 13.2% 0 0 National
2131 : Civil engineers National 52 20 38.5% 26.0 % 14 6 National
2132 : Mechanical engineers National 15 7 46.7 % 28.6 % 4 3 National
2133 : Electrical and electronics engineers National 10 6 60.0 % 34.9 % 3 3 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 31.5% 0 0 National
2144 : Geological engineers National 11 5 45.5 % 22.6 % 2 3 National
2147 : Computer engineers (except software engineers and designers) National 6 3 50.0 % 38.2% 2 1 National
2148 : Other professional engineers, n.e.c. National 6 4 66.7 % 27.3 % 2 2 National
2151 : Architects National 6 1 16.7 % 23.6 % 1 0 National
2153 : Urban and land use planners National 25 1 44.0 % 12.8 % 3 8 National
2171 : Information systems analysts and consultants National 7 3 42.9 % 314 % 2 1 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 219 % 0 0 National
04 : Semi-Professionals and Technicians 22 5 22.7 % 25.3 % 67
2253 : Drafting technologists and technicians Newfoundland and 1 1 100.0 % 0.0 % 0 1 Newfoundland and
Labrador
2253 : Drafting technologists and technicians Ontario 17 4 23.5 % 30.2 % 57 Ontario
2253 : Drafting technologists and technicians Québec 3 0 0.0 % 77 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 20.4 % 0 0 Ontario
Page 5 of 9 - ieh
2018-05-18 8’19
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Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 1 0 0.0 % 45.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 45.8 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 2 14.3 % 27.0 % 47
Employment Equity Occupational Group Calgary 1 0 0.0 % 16.5 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 1 50.0 % 122 % 0 1 Montréal
Employment Equity Occupational Group St. John's 2 0 0.0 % 0.7 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 9 1 111 % 37.3 % 37 Toronto
ploy quity p p o o //////%
10 : Clerical Personnel 2 1 50.0 % 48.1 % 1 0
Employment Equity Occupational Group Toronto 2 1 50.0 % 481 % 1 0 Toronto
Total 231 75 325% 234 % 54 21

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 8!‘]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 41 0 0.0 % 4.3 % 27 National
9 ‘ ‘ ez
03 : Professionals National 151 0 0.0 % 3.8 % 67 National
04 : Semi-Professionals and Technicians National 22 0 0.0 % 4.6 % 17 National
05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 14 0 0.0 % 34 % 0 0 National
10 : Clerical Personnel National 2 0 0.0 % 7.0 % 0 0 National

Total 231 0 0.0% 4.0% 9 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9
2018-05-18
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
2018-05-18 Page 8 of 9 T 8{1%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Arup Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
: Administrative and Senior Clerical Personnel
10 :

07

2018-05-18

Professionals
Semi-Professionals and Technicians
Supervisors

Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
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From: Yakibonge, Maurice [NC]

Sent: February 27, 2018 9:05 AM

To: 'andrew.mcalpine@arup.com' <andrew.mcalpine@arup.com>

Cc: 'Martha Vasquez' <Martha.Vasquez@arup.com>; Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-
travail.gc.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
060256

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until April 30, 2018.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdc-rhdce.ge.ca.

Maurice Yakibonge

Acting Manager, Program Operations, Workplace Equity, Labour Program
Employment and Social Development Canada / Government of Canada
maurice. vaklbonqe@labour-travall gc.ca / Tel: 819-654-6099

?wwm zﬁ& % mww %& zﬁwwﬁzg% &‘i § %5‘%%%%5‘% fm mﬁwu »;:%&s ‘imwi? Friant

W@f%«gﬁ%w %ﬁ;m%«gg ﬁwwmy &sagﬁ %m%mwsﬂs Mmm L posbnrate

iy i i,
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From: Martha Vasquez [mailto:Martha.Vasquez@arup.com]

Sent: February-26-18 3:48 PM

To: Yakibonge, Maurice [NC]

Subject: RE: Government of Canada Agreement 060256 — Subsequent Compliance Assessment under
the Federal Contractors Program

Hi Maurice, here is the application requesting an extension. [ am also sending the Authorization
form to the email address you note below but here is a copy for your reference.

Thank vou,
Martha
Martha Vasquez

Associate | Head of Total Rewards, Americas Region

Arup
499 Thornall Street, 9™ Floor Edison NJ 08887 USA

000932



i +1 732623 7463 ¢:+1 732 623 7463
m: +1 732 882 3630
WWWw.arup.com

Explore innovation in the built environment on Doggerel

From: maurice.yakibonge@labour-travail.gc.ca [mailto:maurice.yakibonge @labour-travail.gc.cal
Sent: Tuesday, January 23, 2018 4:30 PM

To: Martha Vasquez <Martha.Vasquez@arup.com>

Subject: [WARNING: ATTACHMENT(S) MAY CONTAIN MALWARE]Government of Canada Agreement
060256 — Subsequent Compliance Assessment under the Federal Contractors Program

Good afternoon Martha,

Following the conference call we had earlier, please be advised that a username/password to access
WEIMS can be obtained by completing the Authorization Form. Please submit the signed form to ee-
eme@hrsdc-rhdcc.gce.ca.

Please find attached an application for requesting an extension. Complete it and return it to my attention
as soon as possible.

In order to ensure accuracy, we kindly ask that you log into the Workplace Equity Information
Management System (WEIMS) to update the contact information for your organization. Once you have
logged in, updates can be made in WEIMS by selecting “Update your employer information” from the
Main Menu, then by entering the new information under the Contact tab.

If you have any questions, please feel free to contact me.

Kind regards,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdce.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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Employment and Soeial  Emplol et Divaloppament
Deevelopmst Canada seelal Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Arup Canada Inc. (certificate # 060256) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-01-23 to 2017-12-31
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POraY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 185 1 0 186 Calgary 3 0 0 3
Québec 27 0 0 27 Montréal 27 0 0 27
Alberta 3 0 0 3 Toronto 185 1 0 186
Newfoundland and .

Labrador 15 0 0 15 St. John's 15 0 0 15
i 231 Total Empl in Canad b 231

Total Employees in Canada | 4 o mployees In Lanada

Canada
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Employment and Soeial  Emplol et Divaloppament
Deevelopmst Canada seelal Sanads

Arup Canada Inc. (certificate # 060256) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

(Occupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 36 29 7 3 3

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 22 20 2 5 4 1
o, 2 - 5 s e
Pagetor'3 Canadi
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Employment and Soeial  Emplol et Divaloppament £
et St awtd & anade Arup Canada Inc. (certificate # 060256) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 14 2 12 2 2

—
o
-
2
—
~
l
-
no
l
l

Clerical Personnel

4
Top Range: Under $5,000 3
2

Bottom Range: Under $5,000

Page 2 of 3 Canaod%
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Employment and Soeial  Emplol et Divaloppament
Deevelopmst Canada seelal Sanads

Arup Canada Inc. (certificate # 060256)

Form 2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2016-01-23 to 2017-12-31

(Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1

Total Number of Employees -

Page 3 of 3

Canada
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Emplayment and Social - Emplol et Dbveloppenient Arup Canada Inc. (certificate # 060256) Form 3 A

Deevelopmst Canada seelal Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 2

30 158 72 1 1 75 49 26

Page 1 of 2 Canad%f
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Zrmployrment snd Sociat  Emplel ot D veloppement Arup Canada Inc. (certificate # 060256) Form3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 1

1
weNwwisewee. L

Page 2 of 2 Canad%f
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Emploi ot Dévaloppament
seelal Sanads

Emplayment and Soeial
Deevelopmst Canada

Form 4 A

Arup Canada Inc. (certificate # 060256)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 2
Middle and Other Managers 18 17 1 2 2
Professionals 82 51 31 29 19 10
Semi-Professionals and Technicians 13 12 1 2 1 1
Supervisors 1 1
Administrative and Senior Clerical 9 1 8 1 1
Personnel
Clerical Personnel 1

1
wainimsestempeveetiied el sl el E

Page 1 of 1

Canada
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Emplayment and Soeial
Deevelopmst Canada

Emploi ot Dévaloppament
seelal Sanads

F A
Arup Canada Inc. (certificate # 060256) orm 5

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 9 6 3 1 1
Professionals 33 24 9 1 1 16 11 5
Semi-Professionals and Technicians 5 4 1 3 2 1
Administrative and Senior Clerical 1 1
Personnel

Total Numberof EmployessPromoed |~ 491 88~ 4 = ¢ = . = ¢ = ¢+ = . ' = W = ¢
Total Number of Promotions . »of @ @ 0204 0 2000F 4 0 00F 7 P @ 1 0 6

Page 1 of 1

Canada
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Emplayment and Soeial Emg_alzsi et Développement Form 6 A
DevelspmantCanade  seclel Ganade Arup Canada Inc. (certificate # 060256)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-01-23 to 2017-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 2 1
Middle and Other Managers 3 2 1
Professionals 19 7 12 6 6
Semi-Professionals and Technicians

Page 1 of 1 Cana ke
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Women

Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 4 0 00% 274% 1 &\\\\\\\\\% National
02 : Middle and Other Managers National 37 7 189%  38.9% 14 &\\\\\\\\% National

03 : Professionals 151 48 31.8% 23.4 % 35 13

1111 : Financial auditors and accountants National 2 2 100.0 % 55.1 % 1 1 National
1112 : Financial and investment analysts National 2 2 100.0 % 50.1 % 1 1 National
1121 : Human resources professionals National 3 1 33.3% 711 % 2 &\\\\\\\\% National
1123 : Professional occupations in advertising, marketing and public relations National 3 3 100.0 % 66.4 % 2 1 National
2113 : Geoscientists and oceanographers National 1 0 0.0 % 22.4 % 0 0 National
2131 : Civil engineers National 52 18 34.6 % 15.3 % 8 10 National
2132 : Mechanical engineers National 15 3 20.0 % 9.0 % 1 2 National
2133 : Electrical and electronics engineers National 10 2 20.0 % 11.3 % 1 1 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 17.0 % 0 0 National
2144 : Geological engineers National 11 3 27.3 % 15.9 % 2 1 National
2147 : Computer engineers (except software engineers and designers) National 6 2 33.3% 12.6 % 1 1 National
2148 : Other professional engineers, n.e.c. National 6 2 33.3% 15.8 % 1 1 National

2151 : Architects National 6 1 16.7%  28.9% &\\\\\\\\\ National
2153 : Urban and land use planners National 25 8 320% 422% &\\\\\\\\ National
2171 : Information systems analysts and consultants National 7 0 0.0 % 28.3% &\\\\\\\\% National

4163 : Business development officers and marketing researchers and consultants National 1 1 100.0 % 50.7 % National

04 : Semi-Professionals and Technicians 22 2 91%  259% &\\\\\\\\%

2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 17.9 % 0 0 Newfoundland and
Labrador

2253 : Drafting technologists and technicians Ontario 17 1 59% 264% 4 &\\\\\\\\& Ontario

2253 : Drafting technologists and technicians Québec 3 1 33.3% 30.9 % 1 0 Québec

2274 : Engineer officers, water transport Ontario 1 0 0.0 % 9.7 % 0 0 Ontario

Page 1 of 9 1 ‘ e
2018-05-18 CM}@AQ
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 1 1 100.0 % 53.0 % 1 0

Employment Equity Occupational Group Toronto 1 1 100.0% 53.0% 1 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 12 85.7 % 80.6 % 11 1

Employment Equity Occupational Group Calgary 1 1 100.0% 80.5 % 1 0 Calgary

Employment Equity Occupational Group Montréal 2 2 100.0 % 80.8 % 2 0 Montréal

Employment Equity Occupational Group St. John's 2 2 100.0 % 82.5% 2 0 St. John's

Employment Equity Occupational Group Toronto 9 7 77.8 % 80.1 % 7 0 Toronto
10 : Clerical Personnel 2 2 100.0 % 65.2 % 1 1

Employment Equity Occupational Group Toronto 2 2 100.0 % 65.2 % 1 1 Toronto
Total 231 72 31.2% 30.1 % 69 3

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 1 ‘ e
2018-05-18 CM}@AQ
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 4 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 37 0 0.0 % 22 % 1 &\\\\\\\\\\& National

03 : Professionals 151 1 0.7 % 13% 2 &\\\\\\\\%

1111 : Financial auditors and accountants National 2 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 2 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 3 0 0.0 % 2.7 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 21 % 0 0 National
2113 : Geoscientists and oceanographers National 1 0 0.0 % 14 % 0 0 National
2131 : Civil engineers National 52 1 1.9 % 1.0 % 1 0 National
2132 : Mechanical engineers National 15 0 0.0 % 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 10 0 0.0 % 0.7 % 0 0 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 0.8 % 0 0 National
2144 : Geological engineers National 11 0 0.0 % 0.8 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 6 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 6 0 0.0 % 1.0 % 0 0 National
2151 : Architects National 6 0 0.0 % 0.6 % 0 0 National
2153 : Urban and land use planners National 25 0 0.0 % 27 % 1 &\\\\\\\\% National
2171 : Information systems analysts and consultants National 7 0 0.0 % 1.1 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 20 % 0 0 National
04 : Semi-Professionals and Technicians 22 0 0.0 % 14 % 0 0

2253 : Drafting technologists and technicians Newfoundland and 1 0 0.0 % 0.0 % 0 0 Newfoundland and

Labrador

2253 : Drafting technologists and technicians Ontario 17 0 0.0 % 1.3 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 3 0 0.0 % 1.1 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 54 % 0 0 Ontario

Page 3 of 9 1 ‘ e
2018-05-18 CM}@AQ
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 1 0 0.0 % 1.0 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 11% 0 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 2.6 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group St. John's 2 0 0.0 % 25 % 0 0 St. John's
Employment Equity Occupational Group Toronto 9 0 0.0 % 0.8 % 0 0 Toronto
10 : Clerical Personnel 2 0 0.0 % 0.7 % 0 0
Employment Equity Occupational Group Toronto 2 0 0.0 % 0.7 % 0 0 Toronto

Total 231 1 05% 1.5% 3 &\\\\\\\\\\

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 ' LA
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 4 0 0.0 % 10.1 % 0 0 National
02 : Middle and Other Managers National 37 3 8.1 % 15.0 % 6 3 National
: oo N
03 : Professionals 151 64 42.4 % 24.8 % 37 27
1111 : Financial auditors and accountants National 2 0 0.0 % 27.5 % 1 : National
1112 : Financial and investment analysts National 2 1 50.0 % 35.4 % 1 0 National
1121 : Human resources professionals National 3 3 100.0 % 141 % 0 3 National
1123 : Professional occupations in advertising, marketing and public relations National 3 0 0.0 % 16.9 % 1 | National
P 9 marketing and p ; ; L
2113 : Geoscientists and oceanographers National 1 0 0.0 % 13.2% 0 0 National
2131 : Civil engineers National 52 20 38.5% 26.0 % 14 6 National
2132 : Mechanical engineers National 15 7 46.7 % 28.6 % 4 3 National
2133 : Electrical and electronics engineers National 10 6 60.0 % 34.9 % 3 3 National
2141 : Industrial and manufacturing engineers National 1 0 0.0 % 31.5% 0 0 National
2144 : Geological engineers National 11 5 45.5 % 22.6 % 2 3 National
2147 : Computer engineers (except software engineers and designers) National 6 3 50.0 % 38.2% 2 1 National
2148 : Other professional engineers, n.e.c. National 6 4 66.7 % 27.3 % 2 2 National
2151 : Architects National 6 1 16.7 % 23.6 % 1 0 National
2153 : Urban and land use planners National 25 1 44.0 % 12.8 % 3 8 National
2171 : Information systems analysts and consultants National 7 3 42.9 % 314 % 2 1 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 219 % 0 0 National
04 : Semi-Professionals and Technicians 22 5 227% 253% 6 w
2253 : Drafting technologists and technicians Newfoundland and 1 1 100.0 % 0.0 % 0 1 Newfoundland and
Labrador
2253 : Drafting technologists and technicians Ontario 17 4 23.5 % 30.2 % 5 : Ontario
g technolog ; ; e
2253 : Drafting technologists and technicians Québec 3 0 0.0 % 77 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 20.4 % 0 0 Ontario

Page 5 of 9 1 ‘ e
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Emiployment and Social  Emplol et Ddveluppement

Trevelopreant Ganads social Tanads
Workplace Equity Information Management System - Arup Canada Inc.
Workforce Analysis - Detailed Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 1 0 0.0 % 45.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 45.8 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 14 2 14.3 % 27.0 % 4 }
o vor 4 AN
Employment Equity Occupational Group Calgary 1 0 0.0 % 16.5 % 0 0 Calgary
Employment Equity Occupational Group Montréal 2 1 50.0 % 122 % 0 1 Montréal
Employment Equity Occupational Group St. John's 2 0 0.0 % 0.7 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 9 1 111 % 37.3% 3 > Toronto
ploy quity p p o o §§§§§§§
10 : Clerical Personnel 2 1 50.0 % 48.1 % 1 0
Employment Equity Occupational Group Toronto 2 1 50.0 % 481 % 1 0 Toronto
Total 231 75 325% 23.4% 54 21

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 1 ‘ e
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 41 0 0.0 % 43 % 2 &\\\\\\\\% National
03 : Professionals National 151 0 0.0 % 3.8 % 6 &\\\\\\\\& National

04 : Semi-Professionals and Technicians National 22 0 0.0 % 4.6 %

1 &\\\\\\\\% National
05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 14 0 0.0 % 34 % 0 0 National
10 : Clerical Personnel National 2 0 0.0 % 7.0 % 0 0 National

Total 231 0 0.0% 4.0% 9 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 1 ‘ e
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Detailed Report
Date: 2017-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 8 of 9 1 ‘ e
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
: Administrative and Senior Clerical Personnel

07
10

2018-05-18

Professionals
Semi-Professionals and Technicians
Supervisors

: Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National

Canada
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-12-31

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 4 0 00% 274% 1 &\\\\\\\\%
02 : Middle and Other Managers 37 7 189%  389% 14 &\\\\\\\\%
03 : Professionals 151 48 31.8% 23.4 % 35 13
04 : Semi-Professionals and Technicians 22 2 91%  259% 6 &\\\\\\\\%
05 : Supervisors 1 1 100.0 % 53.0 % 1 0
07 : Administrative and Senior Clerical Personnel 14 12 85.7 % 80.6 % 11 1
10 : Clerical Personnel 2 2 100.0 % 65.2 % 1 1
Total 231 72 31.2% 30.1 % 69 3
Total may not equal sum of components due to rounding.
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 4 0 0.0 % 29 % 0 0

02 : Middle and Other Managers 37 0 0.0 % 22% 1 &\\\\\\\\\&
03 : Professionals 151 1 0.7 % 1.3 % 2 &\\\\\\\\%

04 : Semi-Professionals and Technicians 22 0 0.0 % 14 % 0 0
05 : Supervisors 1 0 0.0 % 1.0 % 0 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 1.1 % 0 0
10 : Clerical Personnel 2 0 0.0 % 0.7 % 0 0

Total 231 1 05% 15% 3 &\\\\\\\\\\

Total may not equal sum of components due to rounding.
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 4 0 0.0 % 10.1 % 0 0
02 : Middle and Other Managers 37 3 8.1% 15.0 % 6 &\\\\\\\\\&
03 : Professionals 151 64 42.4 % 24.8 % 37 27
04 : Semi-Professionals and Technicians 22 5 22.7% 25.3 % 6 &\\\\\\\\%
05 : Supervisors 1 0 0.0 % 45.8 % 0 0
07 : Administrative and Senior Clerical Personnel 14 2 14.3 % 27.0 % 4 &\\\\\\\\&
10 : Clerical Personnel 2 1 50.0 % 481 % 1 0
Total 231 75 325 % 23.4% 54 21

Total may not equal sum of components due to rounding.
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Employment Equity Occupational Group

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Summary Report

Date: 2017-12-31

Persons with Disabilities

Persons with Disabilities

All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 41 0 0.0 % 43 % 2 &\\\\\\\\%

03 : Professionals 151 0 0.0 % 38% 6 &\\\\\\\\\&

04 : Semi-Professionals and Technicians 22 0 0.0 % 46 % 1 &\\\\\\\\%

05 : Supervisors 1 0 0.0 % 13.9 % 0 0

07 : Administrative and Senior Clerical Personnel 14 0 0.0 % 34 % 0 0

10 : Clerical Personnel 2 0 0.0 % 7.0 % 0 0

Total 231 0 0.0% 4.0% 9 &\\\\\\\\%
Total may not equal sum of components due to rounding.
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

Workforce Analysis - Summary Report
Date: 2017-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6 1 ‘ e
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Emiployment and Social  Emplol et Ddveluppement
Trevelopsrent Canads sptial Canads

Workplace Equity Information Management System - Arup Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
: Administrative and Senior Clerical Personnel

07
10

2018-05-15

Professionals
Semi-Professionals and Technicians
Supervisors

: Clerical Personnel

Workforce Analysis - Summary Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \2

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforee Analysis
¥Yvvv 2 MM = DD

\’ \2 \2

Data from Subsequent/Current Workforce Analysis
| vyvy? | MM | DD

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians 2
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 7
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 44

2011 National Household Survey

All Employees

Table 5: Women
Subsequent/Current Workforce Analysis
All Employees

Availability*
| sy %

4

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Data from First/Previous Workforce Analysis
\’ \ \

Data from First/Previous Workforee Analysis

Data from Subsequent/Current Workforce
Analysis

\ \ \2
Data from Subsequent/Current Workforce Analysis

YWy 77 MM P T b

2016 01 22

| vwwy TP MM T bD T

2017 12 31

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers 0

02 |Middle & Other Managers 4 0
03 |Professionals 106 0
04 |Semi-Professionals & Technicians 13 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 130 0

* Source:

2011 National Household Survey

All Employees
& 1 F %
4

-0 O DO Do O o —-0

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Data from First/Previous Workforce Analysis
\’ \ \

Data from First/Previous Workforee Analysis

Data from Subsequent/Current Workforce
Analysis

\ \ \2
Data from Subsequent/Current Workforce Analysis

YWy 77 MM P T b

2016 01 22

| vwwy TP MM T bD T

2017 12 31

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers 4
03 |Professionals 106
04 |Semi-Professionals & Technicians 13 5
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 1
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 130 43

* Source:

2011 National Household Survey

All Employees
- ¢ - & - %

4 0

o

=y
+

= = e = =

~
N

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis
\’ \ \

Data from First/Previous Workforee Analysis

YWy 77 MM P T b

2016 01 22

Data from Subsequent/Current Workforce
Analysis

\’ \2 \2

Data from Subsequent/Current Workforce Analysis
| wyvy® | wMM 0 DDF

2017 12 31

All Employees

Managers
03 |Professionals 106
04 |Semi-Professionals & Technicians 13
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 2
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12 [Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 130

SO ©C D DD DO D

2012 Canadian Survey on Disability

All Employees

== = == e e e

_—O OO O N OO

[
W

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Arup Canada Inc.
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Table I: Women
Full-time / National

Tabie S W&men
Fuii-t;me / National Par"t-tmm / National

Em;)l&y&es Wonien Emgmyees Women
Promoted o Promoted ramoted

szie 9: Wamen
F‘nil-tame / National i‘art—txme / National

Em;}li)ym Tomen Empl&y&es None
T ol Terminated Terminated Terminated

Part-time / National

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

CPCn i oD e TR D0 O e

5 0
0 0
0 0
1 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0

o o e e e

OQQOQQQQQQQQQOQ
c@omoomoomo@mm@

F S
w
=
\o
o
=
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Start Date of Flow Data

End Date of Flow Data

¥uyy | v | Db

2016 01 22

2017

NYyy | MM | PD

12 31

Data from Eorm 4 - Employees
Hired
) !y J J

Table 2;: Aborisinal Peoples
Full-time / National

Total

.
[\

QS © OO = OO =

All
Aboriginal Aboriginal
Emplovees =
i Peoples Hired|

Part-time / National

S oo Do D
SIS SO OO oD
O OO OO OO =0 O W

Full-time / National

Data from Form 5 - Employees
Promoted
y y y y

Table 6: Aboriginal Peoples
Part-time / National

SO ©O O OO OO oo oo O

Sl © © o oo D

Data from Form 6 - Employees
Terminated
y J ) )

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

OO DO OO O OO OO = O W W

=2 - = = - == === === ===

Al .
Employees
Terminated | Terminated

SIS S OO
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Arup Canada Inc.
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Y Y Y y Y y y y J U \

Table 3: Persons with Disabilities Table 11: Persons with Disabilities
All

Full-time / National | Part-time/ National Full-time / National | Part-time / National
Al 1 i i

All

Persons with

Employment Equity Occupational Group

(EEOG} Emplovees Disabilities | Employees | Disabilities
Hired Hired Hired Hired

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 82
04 |Semi-Professionals & Technicians 13
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S OO OO OO =0 O W
OO DO OO O OO OO = O W W

=R
SIS SO OO oD

SO ©O O OO OO oo oo O

Sl © © o oo D

R e e e o s o s o e e e s
SIS S OO

QS © OO = OO =

.
[\
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Arup Canada Inc.
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J
‘Table 4: Members of Visible Minorities

Full-time / National | Part-time/ National
All

Table 8: Members of Visible Minorities

Full-time / National | Part-time / National

Members of
Visible
Minorities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 82
04 |Semi-Professionals & Technicians 13
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

DD D= DN
S OO OO OO = O W W

S OO OO OO =0 O W

SIS SO OO oD

SO ©O O OO OO oo oo O

Sl © © o oo D

e e e e s o o o e e i
SIS S OO

QS © OO = OO =

—
[
w
£

Page 8 of 31 490965



Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous Goals

A : B i "¢ ¢ p : E : F : G ¢ H : I i §J i K { L : M ! N : O { P { Q@ { R i § i o iy
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
J y J J y y y y y y J

Table 1: Women
FEirst/Previous Short-term Goals

All Employees

Turnover lacenient of Ferminated 3 Year Goals
Growth (New Pasitions) . Turnover Replcementot]
Employees) - Tes From - To
Anticipated Ferminated Employees) Requii Present
D HiresOver3 [Tivoweon) s | e | e peeenGay
Years
ooz soreonz -
Years Years

“--II_“

§

Senior Managers 0 X 0 0 . 0 0 0 Rk 0
02 |Middle & Other Managers 4 109.9% 0 14.6% 0 0 0.0% 0 -1 0 38.9% 1 1 75.0% 75.0%|
03 |Professionals 106 12.5% 0 14.8% 0 0 36 0.0%)| 0 -13 0 22.0% 13 13 34.0% 34.0%
04 |Semi-Professionals & Tech 13 19.2% 0 5.7% 0 0 2 0.0% 0 1 0 25.5%)| -1 -1 15.4% 15.4%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0%)| 0 0] 0 0.0%)| 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 91.3%) 0 0.0% 0 0 2 0.0% 0 0 0 80.1%)| 0 0 100.0% 100.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0%)| 0 0] 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0%)| 0 0] 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 130 21.1% 0 0 44 0.0% 0 -13 24.0% 13 13 33.8%) 33.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Comments
“-“-

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 9 of 31 000966



Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous Goals

A : B i "¢ ¢ p : E : F : G ¢ H : I i §J i K { L : M ! N : O { P { Q@ { R i § i o iy
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
J y J J y y y y y y J

‘Table 3; Aboriginal Peoples
FEirst/Previous Short-term Goals

All Employees

Turnover (Rephacement of Ferminated SYm Gouls.
Growth {New Positions) il Turnover (Replucement off .
e Anticipated Terminated Employeey | rf;d Frm o o .
D ties Ovrs. [Ty RN T v e fn, (o) PUES L RO
Years
- ¥em
Years Years Years.

“--II_“ 4 % | 8 | 8 “——

Ahoﬁgina] Peoples

§

01 |Senior Managers 5 -7.2% 0 66.7% 0 0 0 0.0% 0 0 0 2.9% 0 0 0,0%
02 |Middle & Other Managers 4 109.9% 0 14.6% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 106 12.5%) 0 14.8% 0 0 0 0.0% 0 1 0 1.3% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 13 19.2% 0 5.7% 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 91.3%) 0 0.0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 130 21.1% 0 0 0 0 2 0 1.4% -2 -2 0.0% 0.0%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Comments
L e % s -

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous Goals

A B i ¢+ p ‘ E : F G ¢ H [ gy K f L : M : N f Q { P Q { R : § = T
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il M K xLx3 (l;)irQN)[ JxP iDataEntry! Workforce {Workforcei O)- ((C+ K+C (LS M+ F())) («
Analysis { Analysis” Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
N ¢ N N y y y ¢ y ¢ y
‘Lable 5: Persons with Disabilities

FEirst/Previous Short-term Goals

Pﬁrsem with Disabilities

All Employees

Turnover (Rephacement of Ferminated SYm Gouls.
Growth {New Positions) il Turnover (Replucement off .
e Anticipated Terminated Employeey | rf;d Frm o o .
D ties Ovrs. [Ty RN T v e fn, (o) PUES L RO
Years
- ¥em
Years Years Years.

“--II_“ 4 % | 8 | 8 “——

§

01/02|Managers 9 51.4% 0 40.7% 0 0 0 0.0% 0 0 3.8% 0 0 0,0%
03 |Professionals 106 12.5% 0 14.8% 0 0 0 0.0% 0 0 4.6% -4 -5 0.0% 0.0%
04 [Semi-Professionals & Tech 13 19.2%) 0 0 0 0 0 0 0.0% -1 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0 0 3.4% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 91.3% 0 0 0 0 0 0 0.0%)| 0 0 0.0% 0.0%)|
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0 0 3.9%| 0 0 #DIV/0! #DIV/0!

Total 130 21.1% 0 0 0 0 #REF! -5 #REF! 0.0% 0.0%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Goals { omments
n_n-

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous Goals

A : B i ¢c o p U E P F G P H iy K L M _: N Q fp i iR g i g
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
J y J J y y y y y y y J
‘Iable 7: Members of Visible Minorities
FEirst/Previous Short-term Goals

All Employees

e I s -
e Anticipated

R T e I ey

Years
20160122 | Annualty | Amnuaty 1290 L G | oanaeany | 9700 2016-01-22
Years Years

L 8 L % % 8 L % % L8 K

Members of Visible Minorities
Turnover (Replacement of | ppyoe

,
o svaiainy | PR G0
N (T R B B

%

§

Senior Managers 0 0 0 0 0 10.1%) -1
02 |Middle & Other Managers 4 109.9% 0 0 0 0.0% 0 1 0 15.0%) -1 -1 0.0% 0.0%
03 [Professionals 106 12.5%) 0 0 0 37 0.0% 0 -11 0 24.3% 11 11 34.9% 34.9%
04 |Semi-Professionals & Tech 13 19.2% 0 0 0 5 0.0% 0 -2 0 26.3%)| 2 2 38.5%) 38.5%)
05 |Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 91.3%) 0 0 0 1 0.0% 0 0 0 37.3%)| 0 0 50.0%) 50.0%)|
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 130 21.1% 0 0 43 0.0% 0 -12 23.9% 12 12 33.1% 33.1%
T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Comments
“-“-

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for Subsequent/Current Goals

A : B c i p fE { F G i H i T % J K i, M NP0 f P Q PR Ot g T U
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y J J y y y y y y y J

Table 9: Women
Subsequent/Current Short-term Goals

All Employees

Turnover lacenient of Ferminated
- - - - . . e From 1o
Anticipated Terminated Employeey) | peguived Prosent
Fvvvomon| rcw | o[t | Pjead | s Oners [vvvvomion| s pet |presnecan

-MM-]
Over3 Over3 -
st A“num - A“num - st -
Years Years

Senior Managers 0 0 1
02 [Middle & Other Managers 3 2 5 7 2.0% 0 9 38.9% -7 -7 18.9% 22.5%
03 [Professionals 1 18 49 48 4.0% 6 1 23.4% 13 10 31.8% 29.1%
04 |Semi-Professionals & Tech 0 1 1 0 4 25.9%) -4 -4 9.1% 9.1%
05 |Supervisors 0 0 0 0 0 53.0%)| 0 0 100.0% 100.0%)|
06 [Supervisors: Crafts & Trades 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 -1 80.6%)| 1 1 85.7% 85.7%)|
08 [Skilled Sales & Service 0 0 0 0 0) 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 -1 65.2%)| 1 1 100.0% 100.0%)
11 |Intermediate Sales & Service 0 0 0 0 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 72 0.0% 0 -2 30.1% 2 2 31.2% 31.2%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

5

| |Outreach to women in professional associations and LinkedIn groups. Revising job descriptions to include gender neutral language to attract more candidates; building CRM to keep in touch with pasy
| [Outreach to women in professional associations and LinkedIn groups. Revising job descriptions to include gender neutral language (o attract more t:andxdaies iau:idmg CRM to keep in touch with pas]
| |Outreach o women in professional associations and Linkedin, j angua i

Employment Equity Occupational

Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for Subsequent/Current Goals

A : B c i p fE { F G i H i T % J K i, M NP0 f P Q PR Ot g T U
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y J y y y y y y J

y
‘Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees

Turnover lacenient of Ferminated SYm Gouls.
- e Toploreny Anticipated Temw Emplo e BT
iCip; Fernnnated Yeed) | peans
N eqmmd X’mw:le& Present
—— mr;sgys o o | e e avamty | PRt G - e
- - ¥em

--II_“ 4 % | 8 | 8 “——

Ahoﬁgina] Peoples

01 [Senior Managers 0 1 1 0 10.0%) 0 0 0 2.9% 0 0 0,0%
02 |Middle & Other Managers 3 2 5 0 2.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
03 [Professionals 1 18 49 1 4.0% 0 1 1 1.3% -1 0 0.7% 1.1%
04 [Semi-Professionals & Tech 3 1 4 0 1.0% 0 0 0 1.4% 0 0 0.0% 0.0%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 1.0% 0 0 0 1.1% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 1 0 2 0 1.5% -2 -2 0.4% 0.4%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12;: Aboriginal Peoples

: ;
ereroe. Comments
= = % W %

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

reseach on orgmxzatmns and non-for profits specific to attracting abmgmai people; post on these sites and do further outreach
le; post on these sites and do further outreach

Page 14 of 31 000971



Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for Subsequent/Current Goals

A : B c i p fE { F G i H i T % J K i, M NP0 f P Q PR Ot g T U
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J J y y y y y y y J

y y
Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees Persons with Disabilities

Turnover {Replacenent of Ferminated 3 Year Goals
- - Emploven) - e e B To
Anticipated Terminated Employees) | g = -
N equired Present Projeeted
[vomon] acm | Pwee | Ao | o | o3 [Svem) e TR T e LT

-MM-]
Over3 Over3 -
st A“num - A“num - st -
Years Years

--II_“ %

01/02|Managers 0 0 2 1 4.3% -2
03 |Professionals 151 9 21 0 2.0% 0 6 1 3.8% -6 -5 0.0% 0.6%
04 [Semi-Professionals & Tech 22 5 3 8 0 4.0% 0 1 0 4.6% -1 -1 0.0% 0.0%
05 |Supervisors 1 0 0 0 0 1.0% 0 0 0 13.9%) 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 0 0 0 0 0.0% 0 0] 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 1.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 2 0 0 0 0 0.0% 0 0] 0 7.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 231 0 0 0 0 9 0 4.0% -9 -9 0.0% 0.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
Short-term Goals Long-term Gna]s Comments
e« &

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

reseach on orgmnzanuns and nun~f0r pmiits spemﬁe {o attracting persons with disabilities; post on these sites and do further outreach
reseach on organizations and non-for profits specific to attracting persons with disabilities: post on these sites and do further outreach
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Federal Contractors Program Achievement Report

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for Subsequent/Current Goals

A : B c i p fE { F G i H i T % J K i, M NP0 f P Q PR Ot g T U
From Flow
From From Data From . From From (K-M+
: - -M+ +
Data sources: Workforce { Workforce :Data Entry: C x E x 3 { Analysis & :Data Entry: C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;)irQN)[ JxP iDataEntry} Workforce Workforcei O)- ((C+ K+C ® M+ F())) ©
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)x Q)
Analysisi
y J y y y y y y J

y y y y
1able 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees Members of Visible Minorities

Turnover {Replacenent of Ferminated 3 Year Goals
- - Emploven) - e e B To
Anticipated Terminated Employees) | g = -
N equired Present Projeeted
[vomon] acm | Pwee | Ao | o | o3 [Svem) e TR T e LT

-MM-]
Over3 Over3 -
st A“num - A“num - st -
Years Years

--“_“ %
Senior Managers 0 0 0 0 10.1%) 0
02 |Middle & Other Managers 3 2 5 3 2.0% 0 3 1 15.0%) -3 -2 8.1% 10.0%)
03 [Professionals 1 18 49 64 4.0% 8 -11 0 24.8% 27 11 42.4% 30.8%
04 |Semi-Professionals & Tech 3 1 4 5 1.0% 0 1 1 25.3%)| -1 0 22.7%| 24.0%)|
05 |Supervisors 0 0 0 0 0.0% 0 0 0 45.8% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 2 1.0% 0 2 0 27.0%)| -2 -2 14.3% 14.3%)
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 1 0.0% 0 0 0 48.1% 0 0 50.0%) 50.0%)|
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 75 0.0% 0 -21 0 23.4% 21 21 32.5% 32.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

| Members of Visible Minorities |
Employment Equity Occupational Dlemen ol Yuile Mionie Comments
Group (EEOG) .

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Outreach to minorities in professional associations and LinkedIn groups; develop diversity outreach calendar through D&I team to continuously engage monorities in the workforce

Outreach to minorities in professional associations and LinkedIn groups; develop diversity outreach calendar through D&I team to continuously engage monorities in the workforce
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
|Date: 2018-01-18]

vy B . ¢c: b :E :F G :H T ) K ‘L - M:N &30 P QR ‘ST U N IW X Y
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
) E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux N
Data sources Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 KxG=+100 L-N Data Analysis Data. Q+Px100i PxF+100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y J y y J J J y y J J J J J J y J J y J 2
Worklorce Analysis Elow Data Analysis
Workforce Hires Promotions
T ) B S R [ SR
MR e T T e T e e T T
s ol
. 2016 5 1 20.0 274 1 0 73.0
01 |Senior M: S
2017 0 0.0 27.4 -1 0.0 2 0 0.0 1 -1 1 0 0.0 0 0 3 1 333 1 0
0 Middle & Other 2016 4 3 75.0 389 2 1 192.8
Managers 2017 37 7 18.9 38.9 14 -7 48.6 18 1 5.6 7 -6 9 3 333 7 -4 3 1 333 2 -1
. 2016 106 36 34.0 22.0 23 13 154.4
03 |Professionals
2017 151 48 31.8 234 35 13 135.8 82 31 37.8 19 12 33 9 273 11 -2 19 12 63.2 6 6
04 Semi-Professionals & | 2016 13 2 15.4 25.5 3 -1 60.3
Technicians 2017 22 2 9.1 259 6 -4 35.1 13 1 7.7 3 -2 5 1 20.0 1 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 1 100.0 53.0 1 0 188.7 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis Data. E -+ Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100
Analysis
J y J

J { J J J J { J
Rew Entras

01 |Senior M: S
o5 [Middle & Other 1250 o 00 :
Managers 2020 24 3 sl o4
2017 96 288 292 o] 00 00

03 |Professionals 7

Z

2020 96 28 0.2

04 Semi-Professionals & | 2017 17 2 0.0
Technicians 2020 17 2 _ 0.3

. 2017 1 1 100.0 nm 0.0

09 |Suwervisors 2020 | BTN, @ = D
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0
Trades 2020 0 0 oof | 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
|Date: 2018-01-18]

Al B N N T T O T T U T VI T T T S T U Y O N R A L O
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
§ E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+=Ux N
Data sources Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 KxG=+100 L-N Data Analysis Data. Q+Px100i PxF+100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y J y y J J J y y J J J J J J y J J y J 2
Workflorce Analysis Elow Data Analysis
Workforce Hires Promotions
T ) B S R [ SR
MR e T T e T e e T T
s ol
07 Administrative & 2016 2 2 100.0 80.1 2 0 124.8
Senior Clerical 2017 14 12 85.7 80.6 11 1 106.3 9 8 88.9 7 1 1 1 100.0 1 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 00 00 0 0 00
2017 2 2 100.0 65.2 1 1 153.4 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis Data. E -+ Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100
Analysis
J y J

J { J J J J { J
Rew Entras

%

Administrative & 2017 10 9
07 . .
Senior Clerical 2020 10 9 .
og [Skilled Sales & 2017 0 0 00 o]  o0.0]
Service Personnel 2020 0 0 0.0 ///%%//%
Skilled Crafts & 2017 0 0 0of o] o0
09 ’ u
Trades Workers 2020 0 0 .
10 |Clerical Personnel 2017 ! ! 00
2020 1 1 0.0
. Intermediate Sales & | 2017 0 0 0.0
Service Personnel 2020 0 0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 | 0.0
Workers 2020 0 0 0l ] oo
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
|Date: 2018-01-18]

LA B c¢c: D E + F oG i H il i) i K L M i N i Q P QiR (S PT o iU PV OEW X X
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
§ E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+=Ux N
Data sources Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 KxG=+100 L-N Data Analysis Data. Q+Px100i PxF+100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y J y y J J J y y J J J J J J y J J y J 2
Workforce Analysis Elow Data Analysis
Wurkforce i Promotions
b:iﬁy
13 Other Sales & Service | 2016 0 0 0.0 0 O 0 0 0,0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 44 33.8 24.0 31 13 141.0
2017 231 72 31.2 30.1 70 2 103.6 126 43 34.1 38 5 49 14 28.6 17 -3 26 14 53.8 9 5
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis A:?aji?sis E+Dx 100 Goals 100 Goals F+1x100; Part 3: Goals :E+ K x 100 Goals F+Mx 100

Y J« y J y Y y J

J J
New Entrants Goais
. Lnn : -term Goals
o Comments
Percent f'ment of
n““--—“---
// L

Employment Equity
Occupational Group
(EEOG)

13 [Other Sales & Service | 2017 0 0 0o o] o0
Personnel 2020 0 0 00 .
14 |Other Manual Workers 2017 0 0 nm
2020 0 0
Total 2017 149 43
2020 149 43
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
|Date: 2018-01-18]

(A B c¢c: p : E i F i G i H i T i J i K L M i N i Q i P QiR i § T iU iV :iW ;i X 'Y
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H ExH Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Fl°“.' Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y J J y y y J J J y y J J y J y J J y J J l
Workforce Analysis Elow Data Analysis
Workforce Hires Promotions Terminations
g e oo e g e
All Em EATLE Al Al Em ees
A Diomie
e e P Ew e e e e e e
. 2016 5 0 0.0 29 0 0 0.0
01 |Senior M: S
2017 0 0.0 29 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 4 0 0.0 22 0 0 0.0
Managers 2017 37 0 0.0 22 1 -1 0.0 18 0 0.0 0 0 9 0 0.0 0 0 3 0 0.0 0 0
03 | Professionals 2016 106 0 0.0 13 1 -1 0.0
2017 151 1 0.7 13 2 -1 50.9 82 0 0.0 1 -1 33 1 3.0 0 1 19 0 0.0 0 0
04 Semi-Professionals & | 2016 13 0 0.0 12 0 0 0.0
Technicians 2017 22 0 0.0 14 0 0 0.0 13 0 0.0 0 0 5 0 0.0 0 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 0 0.0 1.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E +Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+ K x 100! Goals F+Mx 100
Analysis
y J J y y y J J J y y
Rew Bntrants
Flow Data Short-term Goals Long-term Goals
Ao P Comments
AN
o -
I
T o o 0 oo o o
2020 0 0 00, 1
0 [Middle & Other 2017 24 0 0of o] o0
Managers 2020 24 0 oof 1 .
03 [Professionals 2017 % ! 1.0 00
2020 96 1 0.0
04 Semi-Professionals & | 2017 17 0 0.0
Technicians 2020 17 0 0.0
05 |Supervisors 2017 ! 0 0.0
2020 1 0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0
Trades 2020 0 0 0wl 00
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Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
|Date: 2018-01-18]

.y B Lc: b  E :F G :H T J K L M I N IO P QIR IS T U N GW X Y
Part 1 Part 1 Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H ExH Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y J J y y y J J J y y J J y J y J J y J J l
Workforce Analysis Elow Data Analysis
Vin Workforce Hires Promotions Terminations
NP NP Aot Pl
All Em EATLE Al Al Em ees
A Diomie
£ - - - o - o = = . 7 @ L £ - 7 =
07 Administrative & 2016 2 0 0.0 08 0 0 0.0
Senior Clerical 2017 14 0 0.0 1.1 0 0 0.0 9 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 00 00 0 0 00
2017 2 0 0.0 0.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E +Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+ K x 100! Goals F+Mx 100
Analysis
y J J y y y J J J y y
Row Entrants
v Flow Data Short-term Goals Long-term Goals
Ao g Comments
AN
EEnanE -
e
Administrative & 2017 10 0
07 . .
Senior Clerical 2020 10 0 .
og [Skilled Sales & 2017 0 0 00 o]  o0.0]
Service Personnel 2020 0 0 0.0 // %//
Skilled Crafts & 2017 0 0 0of o] o0
09 ’ g
Trades Workers 2020 0 0 0.0
10 [Clerical Personnel 2017 ! 0
2020 1 0
. Intermediate Sales & | 2017 0 0
Service Personnel 2020 0 0
|5 [Semi-Skilled Manual | 2017 0 0 0ol of o0l
Workers 2020 0 0 N
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Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
|Date: 2018-01-18]

vy B . ¢c: b :E :F G :H T ) K ‘L - M:N &30 P QR ‘ST U N IW X Y
Part 1 Part 1 Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H ExH Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J y J y y J J J y y J J J J J J y J J y J 2
Workflorce Analysis Elow Data Analysis
Vin Workforce Hires Promutions ’I‘erminations
Sruste
All Employees| }&Ii Emplovees| All Employees
“““—“““ —“““““
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 00 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 0 0.0 14 2 -2 0.0
2017 231 1 04 1.5 3 -2 289 126 0 0.0 2 -2 49 1 2.0 0 1 26 0 0.0 0 0
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dxi00r LI P BTGt Pat3 to ) 1007 pat3: Goals E-Kx 1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

Y J« y J y Y y J

J y

B e

| LomgtermGoals |
Xear Absricn Fople Comments

e e e

Goal Mat Goal Met Goal Met Goal Met
“““---“---
[ o o]
// /

Employment Equity
Occupational Group
(EEOG)

13 [Other Sales & Service | 2017 0 0 0o o] o0
Personnel 2020 0 0 00 .
14 |Other Manual Workers 2017 0 0 nm
2020 0 0
Total 2017 149 1
2020 149 1
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Part 6: Results - Persons with Disabilities

Arup Canada Inc.

|Date: 2018-01-18]

Year

1
|

=
=
i g

Short-term Goals

Persons with
Disabilities

-
2017 24 0 0.0
& |Managers
02 2020 24 0 0.0
03 |Professionals 2017 % 0 0.0
2020 96 0 0.0
04 Semi-Professionals & | 2017 17 0 0.0
Technicians 2020 17 0
05 |Supervisors 2017 ! 0
2020 1 0 .
Supervisors: Crafts & | 2017 0 0 0.0
06
Trades 2020 0 0 0.0

Ui
£ F
1] oo

2 ]

J J J J
als

Persons with Disabilities Persons with Disabilities

Percent of Percent of Percent of
) R P

e e e e
0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

0.00 0.0

PAC B C D E F G H 1 J K L M N P Q R S T U V W X Y
Part 1 Part 1 Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H ExH Part2 Fl°“.' Data L=k KxG =100 Part 2: Flov& Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J y J y y J J J y y J J J J J y J J y J 2
Workflorce Analysis Elow Data Analysis
Vin Workforce Hires Promotions Terminations
T P i DR P T T R E Y T P B T
R e T Tae T T e I e T e i
e e e e T
0 0
& [Managers
02 2017 41 0 0.0 43 2 -2 0.0 20 0 0.0 1 -1 10 0 0.0 0 0 6 0 0.0 0 0
03 |Professionals 2016 106 0 0.0 38 4 -4 0.0
2017 151 0 0.0 38 6 -6 0.0 82 0 0.0 3 -3 33 0 0.0 0 0 19 0 0.0 0 0
04 Semi-Professionals & | 2016 13 0 0.0 4.6 1 -1 0.0
Technicians 2017 22 0 0.0 4.6 1 -1 0.0 13 0 0.0 1 -1 5 0 0.0 0 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2017 1 0 0.0 13.9 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis ADm,a E -+ Dx 100: Goals 100 Goals F+1x100; Part 3: Goals :E+ Kx 100! Goals F+Mx 100
nalysis
J Y ¥ Y y J J
New Entrants Go
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Arup Canada Inc.
|Date: 2018-01-18]

vy B . ¢c: b :E :F G :H T ) K ‘L - M:N &30 P QR ‘ST U N IW X Y
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
) E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux N
Data sources Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 KxG=+100 L-N Data Analysis Data. Q+Px100i PxF+100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y J y y J J J y y J J J J J J y J J y J 2
Worklorce Analysis Elow Data Analysis
Vin Workforce Hires Promotions Terminations
T P i DR PO T S B T R ey
P Reoroenation | Aoy | oo e ] o el Pxpecd [ Difirenee | o | Acul | Fapored [ Difbrenc || Acua Diffrence
¢ % L % 0 ¢ L % L % | 8 F ¥ 0 w L # L 8 F 8 8 % L 8 e
07 Administrative & 2016 2 0 0.0 34 0 0 0.0
Senior Clerical 2017 14 0 0.0 3.4 0 0 0.0 9 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 0.0 0.0 0 0 0.0
2017 2 0 0.0 7.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis Alll):lli:is E -+ Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100

J J J J { J J J J { J
Rew Entras

Year Persons with e .
e

D e ] e ] ow o] e Jeme] e [im]

T e e e e

Senior Clerical 2020 10 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0.0 0.0
2020 1 0 0.0 0.0 0.0

Service Personnel 2020 0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Arup Canada Inc.
|Date: 2018-01-18]

Al B N N T T O T T U T VI T T T S T U Y O N R A L O
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H ExH Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis h Analysis ; Analysis ; Analysis

Workforce Analysis Elow Data Analysis

Yeur Workforce Hires Promotions

Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employees| EAH Emplovees] All Employees

e

8 Rk L B e

EmETe T

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 130 0 0.0 39 5 -5 0.0
2017 231 0 0.0 4.0 9 -9 0.0 126 0 0.0 5 -5 49 0 0.0 0 0 26 0 0.0 0 0

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Afa:i?sis E+Dx 100; Goals 100 Goals F+1x100 Part3: Goals E~+Kx 100 Goals F+Mx 100

J J J J J J J J J J J
Rew Entrants

Year Persons with e L
Diabilities Persons with Disabilities Persons with Disabilities Comments
Percent of Percent of
M
# B F e L el e

Al Employees|
B

13 Other Sales & Service 0 0 0.0 ”m 0.0
Personnel 2020 0 0 0.0 W/%%/% 0.0
2017 0 0 00 o] o0
14 |Other Manual Workers 2020 0 0 ool // ///%
2017 149 0 4
Total l
2020 149 0
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Part 7: Results - Members of Visible Minorities

Arup Canada Inc.
|Date: 2018-01-18]

.y B Lc: b  E :F G :H T J K L M I N IO P QIR IS T U N GW X Y
Part 1 Part 1 Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H ExH Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px100i PxF =100 Q-S Part 2: Flo“.l Data VoUx UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y J J y y y J J J y y J J y J y J J y J J l
Workforce Analysis Elow Data Analysis
Workforce Promotions Terminations
o Ve Vs R T R S
PO Reproenaion | iy | Gap [EEReu| ; O T T T e T Dirence
EEe e ENErETE e e e
. 2016 5 0 0.0 10.1 1 -1 0.0
01 |Senior M: S
2017 4 0 0.0 10.1 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 4 0 0.0 15.0 1 -1 0.0
Managers 2017 37 3 8.1 15.0 6 -3 54.1 18 2 11.1 3 -1 9 1 11.1 0 1 3 0 0.0 0 0
. 2016 106 37 349 243 26 11 143.6
03 |Professionals
2017 151 64 424 24.8 37 27 1709 82 29 354 20 9 33 16 48.5 12 4 19 6 31.6 7 -1
04 Semi-Professionals & | 2016 13 5 385 26.3 3 2 146.2
Technicians 2017 22 5 227 253 6 -1 89.8 13 2 154 3 -1 5 3 60.0 2 1 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 0 0.0 458 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Alll):lli:is E +Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+ K x 100! Goals F+Mx 100

J y y y y J ) y y J
Go

J
Row Entrants
Flow Data Short-term Goals Long-term Goals
Comments
Al Employees) Percent of
] o -
S e

o1 |senior Managers 2017 0 0 oo 1 o0] 00
2020 0 0 oof 1L 0.0

0 [Middle & Other 2017 24 33 1250 o o0 00
Managers 2020 24 33 125 L 02

2017 96 39: 406l of o0f 00

Z

03 |Professionals

2020 96 39 40.6 0.0

04 Semi-Professionals & | 2017 17 5 0.0
Technicians 2020 17 5 _ 0.3

. 2017 1 0 0.0 nm 0.0

05 |Supervisors 2000 ] 0 00 %/%%/% 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0
Trades 2020 0 0 oof | 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Arup Canada Inc.
|Date: 2018-01-18]

PAC B C D E F G H 1 J K L M N o P Q R S T U V W X
Part 1 Part 1 Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
§ E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+=Ux N
Data sources Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 KxG=+100 L-N Data Analysis Data. Q+Px100i PxF+100 Q-S Data Analysis Data 100 UxF=+100
Analysis Analysis Analysis Analysis Analysis Analysis
J y J y y J J J y y J J J J J J y J J y J
Worklorce Analysis Elow Data Analysis
Yeur Workforce Promotions Terminations
= Ve e e e
PO Reproenaion | iy | Gap [EEReu| O T T T e T Dirence
e Erie e T
07 Administrative & 2016 2 1 50.0 373 1 0 134.0
Senior Clerical 2017 14 2 14.3 27.0 4 -2 52.9 9 1 11.1 2 -1 1 0 0.0 1 -1 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 0.0 0.0 0 0 0.0
2017 2 1 50.0 48.1 1 0 104.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis Alll):lli:is E -+ Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+Kx 100 Goals F+Mx100

J y y y y J ) y y J
Go

J
Row Entrants
Flow Data Short-term Goals Long-term Goals
Comments
Al Employees) Percent of
] o -
S e
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Senior Clerical 2020 10 1 “ 03 R
og [Skilled Sales & 2017 0 0 00[ o] o00f 00 .
Service Personnel 2020 0 0 0of 1| 0.0 :
09 ! .
Trades Workers 2020 0 0 0.0 .
2020 1 0 0.0 !
1 Intermediate Sales & | 2017 0 0 0.0 .
Service Personnel 2020 0 0 0.0 X
|5 [Semi-Skilled Manual | 2017 0 0 0o of oo[ 00 ,
Workers 2020 0 0 00 1 ] 0.0 :



Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Arup Canada Inc.
|Date: 2018-01-18]

PAC B C : D E F G H 1 J K L M N P Q R S T U V W X
Part 1 Part 1 Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E 1_013 ‘Workforce ]_j ;(Og E-H E l_Olg ; atrli F:OY\’Y Data L 1_013 KxG =100 ; a;l i F:OV\’E Data iQ+Px100i PxF =100 Q-S ];) a;l i F:OV“.I Data v 1 OIOJ X fUxF+100
Analysis Analysis * Analysis i * Ata Angyss Analysis * A2 Angyss Analysis A2 Angysis Analysis
J y J y y J J J y y J J J J J y J J y J
Workforce Analysis Elow Data Analysis
Vin Workforce Hires Promutions
i Ensie Visile Minoricies A Ernoyees Minorites
yees|
| Represeotation | Avaiabiliy | Gep | EE Resue —-- P Al T bpead [ pifirene |
“““—““““—““
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
2016 0 0 0.0 0.0 0 0 0.0
14 |Other Manual Workers
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 43 33.1 239 31 12 1384
2017 231 75 325 234 54 21 138.8 126 34 27.0 29 49 20 40.8 16 4 26 6 23.1 9 -3
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dxi00r LI P BTGt Pat3 to ) 1007 pat3: Goals E-Kx 1000 DM fEinxi00
Data Analysis A . Goals 100 Goals Goals
nalysis
¥ J« y J J y y J

Employment Equity
Occupational Group
(EEOG)

= -

J J
New Entrants
Short-term Goals

Goais

Lnn g-term Goals
Xf‘sﬁ@ Minorities

Percent of Percent Percent of Percent of
Goal Met Goal Ma Goal Met Goal Met

13 Other Sales & Service | 2017 0 0
Personnel 2020 0 0 0.0

14 [Other Manual Workers 2017 0 0

2020 0 0

Total 2017 149 48

2020 149 48

“““--—“---
00l o _00] ol 00
E : .

-u-m
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Arup Canada Inc.

[Date: 2018-01-18]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0 Consulted employee/union representatives on communication and implementation of employment

equity.
[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0 Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Arup Canada Inc.
Primary Location: Toronto, Ontario

Number of Employees: 231

Ontario — 186 employees

Quebec — 27 employees

Newfoundland and Labrador — 15 employees
Alberta — 3 employees

Organization Overview:
NAICS 5413: Architectural, engineering and related services.

Arup Canada Inc. is a firm of designers, architects, engineers, consultants and technical specialists in
the built environment.

Key Dates — First Year Assessment

Initiated: 2014-10-17 (Extension granted until 2015-07-15)
Received: 2015-04-15
Closed: 2016-02-03
WFA: 2016-01-22

Key Dates — Subsequent Assessment

Initiated: 2017-11-03
Received: 2018-05-18
WFA: 2017-12-31

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with

that provided during the previous submission:
Yes [INo

Comments:
e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada
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ASSESSMENT OF REASONABLE PROGRESS

The organization set their previous goals in hard number format and not in percentages.

Women

| 4. | Semi-Professionals & Technicians | Goal met (50%) |

Assessment/Observations
e EEOG 04: There were 18 new entrants, of which two were women. The short term goal that had
been set for this EEOG was four women. Therefore, with two new entrants that were women,
this goal has been met at 50%. This represents a hiring rate of 11.1% which remains below the
labour market availability of 25.5%. A hiring rate equal to availability would have seen four
women hired.

Aboriginal Peoples

| 3. | Professionals | Goal met (100%) |

Assessment/Observations
e EEOG 03: There were 115 new entrants, and one was Aboriginal. The short term goal that had
been set for this EEOG was one Aboriginal person. Therefore this goal has been met at 100%.
Note that this represents a hiring rate that equals the labour market availability of 1.3%.

Persons with Disabilities

3. | Professionals Goal not met (0%)
4. | Semi-Professionals & Technicians | Goal not met (0%)

Assessment/Observations
e EEOG 03: There were 115 new entrants, and none were persons with disabilities. Considering
the labour market availability of 3.8%, there should have been at least four persons with
disabilities hired.
e EEOG 04: There were 18 new entrants, and none were persons with disabilities. This is to be
expected given the labour market availability of 4.6%.

Members of Visible Minorities

1. | Senior Managers Goal not met (0%)
2. | Middle & Other Managers | Goal not set

Assessment/Observations
e EEOG 01: There were three new entrants, and none were members of visible minorities. This is
below the short term goal that had been set for this EEOG of one person that self-identified as a
member of a visible minority. Note, however, that the gap in this EEOG was closed due to a
reduction of employees within the occupational group.

W
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e EEOG 02: There were 27 new entrants, and three self-identified as members of visible
minorities. This represents a hiring rate of 11.1%, which is below the labour market availability
of 15.0% for this EEOG. However, no short-term goal had been initially set at the initial
assessment.

ASSESSMENT OF REASONABLE EFFORTS
O An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

Of the five goals that the organization had set during their first compliance assessment, two have
been met and three have not.

In one area (persons with disabilities in EEOG 04), there were insufficient hires to reasonably
expect that the goal would be met.

In the case of members of visible minorities in EEOG 01, the gap was closed since the last
assessment rendering the goal no longer necessary.

In sum, four of the five goals can be considered met or, in cases where the goal was not met,
partially explained.

It is important to note that this assessment covers only two years, from January 22, 2016; to
December 31, 2017. Since the organization has demonstrated some progress in meeting its goals,
it is reasonable to suggest that additional progress may have been made should the organization
have had a full three years to meet its goals.

ASSESSMENT OF SHORT-TERM GOALS
For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.
All short-term goals were set as a percentage.

In addition to setting goals were a gap was uncovered, the organization has set goals in areas with
growth is projected. This is the case for women in EEOG 03 Professionals where a goal of 23.4%
(matching labour market availability) was set despite the absence of a gap.

In order to meet its goals for women and members of visible minorities, the organization proposes to
increase their outreach in professional associations and LinkedIn groups; revising job descriptions to
include gender neutral language; and, develop a diversity outreach calendar through the diversity and
inclusion team to continuously engage with these designated group members.

With respect to Aboriginal people and persons with disabilities, the organization proposes to close their
gaps by researching sites specific to attracting Aboriginal peoples and persons with disabilities and

posting on these sites while doing further outreach.

RECOMMENDATION

| recommend that the employer be found:

W
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Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e We note and commend the organization for proposing to increase their outreach efforts to
reach designated group candidates. Given that Arup Canada Inc. has a number of small gaps for
all four designated groups, the company may want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of these four
groups. Guidance on the conduct of an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.isp? &&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Name of Analyst: Marie-Josee Lemery

Date: May 28, 2018

W
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Yakibonge, Ntambwe Maurice N [NC]

From: Lemery, Marie-Josée M [NC] on behalf of EE-EME

Sent: June 8, 2018 11:44 AM

To: ‘andrew.mcalpine@arup.com'

Cc: ‘Martha.Vasquez@arup.com'

Subject: Government of Canada Agreement Number: 060256 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Andrew McAlpine:

| am writing to inform you that the subsequent compliance assessment initiated on November 3, 2017, has been
completed. As a result of the assessment, Arup Canada Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Arup Canada Inc.’s employment
equity program.

e We note and commend the organization for proposing to increase their outreach efforts to reach designated
group candidates. Given that Arup Canada Inc. has a number of small gaps for all four designated groups,
the company may want to consider conducting an employment systems review to identify any potential
barriers to the recruitment and retention of these four groups. Guidance on how to conduct an employment
systems review is available on the Labour Program website (Step 2-2 of the modules):
https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on November 3, 2020. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

e Anupdated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Arup Canada Inc. will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization
to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

¢ measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Managemaent Systern (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at eg-eme@hrsde-rhdes.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Arup Canada Inc.
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee~emehrsde-rhdec.go.ca
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From: Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-travail.gc.ca>

Sent: May 18, 2018 3:02 PM

To: 'Martha Vasquez' <Martha.Vasquez@arup.com>

Cc: Lemery, Marie-Josée M [NC] <mariejosee.lemery@labour-travail.gc.ca>
Subject: FW: Submission of your Compliance Assessment Information

Good day Ms. Vasquez,

For the subsequent assessment, you also have to provide the current workforce Detailed Report and
Forms 1 to 6 covering your workforce data at the national level. Can you please send the forms by email
to my colleague, Marie-Josée Lemery, who will be in charge to review your documentation.

if you have questions or concerns, please send an email to mariejosee.lemery@labour-travail.gc.ca or by
phone at 819-654-3388.

Have a great week end.

Sylvie Fortin

Programme du travail

Emploi et Développment social Canada / Gouvernement du Canada
Sylvie.g.fortin@labour-travail.gc.ca / Tél. : 819-654-4324

Labour Program
Employment and Social Development Canada / Government of Canada
Sylvie.g.fortin@labour-travail.gc.ca / Tél. : 819-654-4324
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From: Martha Vasquez [mailto:Martha.Vasquez@arup.com]

Sent: 18 mai 2018 10:19

To: Fortin, Sylvie SY [NC]

Subject: RE: Submission of your Compliance Assessment Information

Hi Sylvie,
Attached is the workforce analysis summary report and the achievement report. It was not easy
filling out the spreadsheet with achievement goals so 1 would appreciate if you can review to see

that we did this correctly.

Thank you,
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Martha

From: Martha Vasquez

Sent: Tuesday, May 15, 2018 6:03 PM

To: 'sylvie.g.fortin@labour-travail.gc.ca' <sylvie.g.fortin@labour-travail.gc.ca>
Subject: RE: Submission of your Compliance Assessment Information

Hi Sylvie, yes, we are working on setting the goals in the achievement report and will send this
to yvou by end of this week.

Regards,
Martha

From: sylvie.g.fortin@labour-travail.gc.ca [mailto:sylvie.g.fortin@labour-travail.gc.ca]
Sent: Tuesday, May 15, 2018 10:34 AM

To: Martha Vasquez <Martha.Vasquez@arup.com>

Subject: Submission of your Compliance Assessment Information

Good morning Martha,

This is a reminder for you to send your subsequent Assessment. We would greatly appreciate to have
your documents by the end of this week.

Regards.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travalil
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

D s g Perurs de Vdaute, e dlverat o Nindluslon e soileu de travill
o s i . i § , Ly . -
W o ! alne Weorkpiace Lauity, Duspraty and Induoen borum W

R 1 i fne gia g Sediurd pad See g

000996



From: Martha Vasquez <Martha.Vasquez@arup.com>

Sent: May 23, 2018 1:04 PM

To: Lemery, Marie-Josée M [NC] <mariejosee.lemery@Iabour-travail.gc.ca>
Subject: Arup Canada Inc - Achievement Report V2 (003).xlsx

Thank you for your assistance.

Regards,
Martha

Martha Vasquez
Associate | Head of Total Rewards, Americas Region

Arup

499 Thornall Street, 9" Floor Edison NJ 08837 USA
£ +1 732 623 7463 d: +1 732 623 7463

m: +1 732 882 3630

WWW.arup.com

Explore innovation in the built environment on Doggerel

Electronic mail messages entering and leaving Arup business
systems are scanned for viruses and acceptability of content
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' MM | T PD

2016 01 22

All Employees
| s 0 fF %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

L = = = =

=__—s === =

= = === ==

(=]
=

2011 National Household Survey

Arup Canada Inc.
[Date: 2018-01-18]

Data from Subsequent/Current Workforce Analysis
ywy | MM P pPb
2017

All Employees
& %

&

d
OO Do O OO = b ] O

= = = = = = s =

[
W
2
5]

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy T MM T TPD

2016 01 22

Arup Canada Inc.
[Date: 2018-01-18]

Data from Subsequent/Current Workforce Analysis

YNy ] MM T BD

2017 12 31

All Employees

Employment Equity Occupational Group (EEOG)

. & & %
01 |Senior Managers 5 0
02 |Middle & Other Managers 4 0
03 |Professionals 106 0
04 |Semi-Professionals & Technicians 13 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 130| 0

2011 National Household Survey

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Availability*
s %

d
S D O O O O D e O

= = = = = = s =

[
W

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy T MM T TPD

2016 01 22

Arup Canada Inc.
[Date: 2018-01-18]

Data from Subsequent/Current Workforce Analysis

YNy ] MM T BD

2017 12 31

All Employees Members of Visible Minarities
. & & %
01 |Senior Managers 5
02 |Middle & Other Managers 4
03 |Professionals
04 |Semi-Professionals & Technicians 13
05 |Supervisors 0
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Employment Equity Occupational Group (EEOG)

G

W o OO DD =D D W] DD

SNS © OO O O O N O

i
w
-

® Source;

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees
- %

4 0

w

=)
i

—

o0 O o = O O MO O W

= = = = = = s =

[
W

~
N

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Arup Canada Inc.
[Date: 2018-01-18]

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wwvy T MM T TPD

2016 01 22 2017 12 31

YNy ] MM T BD

All Employees
- s 0 & %

All Employees
&

Employment Equity Occupational Group (EEOG)

01/02 [Managers 9 0 41 0
03 |Professionals 106 0 151 0
04 |Semi-Professionals & Technicians 13 0 22 0
05 [Supervisors 0 0 1 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 2 0 14 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |[Skilled Crafts & Trades Workers 0 0 0 0
10 |[Clerical Personnel 0 0 2 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 [Other Manual Workers 0 0 0 0

Total 130 0 231| 0

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability
Page 4 of 31

001001



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Arup Canada Inc.
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data
 Yyyy | MM | DB | | YYYY | MM | DD |
2016 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) ) ) y J y y y y J ) )

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time /| National | Part-time / National Full-time / National | Part-time / National

All All All All All All
Waomen
Hired

Employment Equity Occupational Group
(EEOG)

Employees Employees Employees Employees Employees Employees
Hired Promoted Promoted Terminated Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
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1
9
3
3
0
0
1
0
0
0
0
0
0
0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Arup Canada Inc.

[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data
| Yyyy | MM | PD || YYYY | MM | DD |
1 22 2 31

2016 0 2017 1

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) ) ) y J y y y
Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples

Full-time / National | Part-time / National Full-time /| National | Part-time / National

Data from Form 6 - Employees
Terminated
y J ) )

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

All
Employees

All Aboriginal
Employees

All Aboriginal
Employees Peoples
Promoted Promoted

Employment Equity Occupational Group
(EEOG)

All Aboriginal All Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Aboriginal
Peoples Hired

Aboriginal

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 82
04 |Semi-Professionals & Technicians 13
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Arup Canada Inc.

[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data
| Yyyy | MM | PD || YYYY | MM | DD |
1 22 2 31

2016 0 2017 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Terminated

{ J J J
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

Table 7: Persons with Disabilities

Full-time /| National | Part-time / National

All Persons with Al Persons with Persons with Persons with

Employees | Disabilities | Employees | Disabilities

Employment Equity Occupational Group Persons with

(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 82
04 |Semi-Professionals & Technicians 13
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Arup Canada Inc.
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

2016 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

|
Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 8: Members of Visible Minorities

Full-time /| National | Part-time / National

Members of Members of
Visible
Minorities
Promoted

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Members of

Visible Visible
Minorities Employe&s Employm Minorities

Prombtod Terminated . Terminated Fermtated

Employment Equity Occupational Group
(EEOG)

Empluyees Employeea Employm

Promoted

Empluym
Promoted

—

01 [Senior Managers
02 [Middle & Other Managers 18
03 |Professionals 82
04 |Semi-Professionals & Technicians 13
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous G
A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y J y J J { J y J
Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected Hires Over 3 [yyyyaininn

Years

R s % R s e e TR % R R R
5

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers -7.2% 0 66.7% 0 0 1 0.0% 0 0 0 0 0 20.0%

02 [Middle & Other Managers 4 109.9% 0 14.6% 0 0 3 0.0% 0 -1 0 1 1 75.0%

03 [Professionals 106 12.5% 0 14.8% 0 0 36 0.0% 0 -13 0 13 13 34.0%

04 [Semi-Professionals & Tech 13 19.2%) 0 5.7% 0 0 2 0.0% 0 1 0 -1 -1 15.4%)

05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 2 91.3% 0 0.0% 0 0 2 0.0% 0 0 0 0 0 100.0% 100.0%)|

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

10 [Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 A 0 0 #DIV/0! #DIV/0!
Total 130  21.1% ] 0 0 44 0.0% 0 -13 0 24.0% 13 13 33.8% 33.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
o s L

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 9 of 31 001006



Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous G
A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y J J { J y J

!y
Table 3: Aboriginal Peoples
Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational - Proj P
Gro‘ilpleEOﬂ;‘ Y pd Vo vvon| Al | Projecied Actual Projccted Hires Over 3 | yyyy .MM oD mé:gw ﬂepmr:::gﬁm
Years
. Over 3 | Overd Over 3
2016-01-22 | Anmually | Annuvally Ve Anooally | Annually Vi 2016-01-22 | Annually Vears
R R

R s % R s e e TR R R TR
5

01 [Senior Managers 7.2%) of  66.7% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0%

02 |Middle & Other Managers 4 109.9% 0 14.6%| 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0%

03 [Professionals 106 12.5% 0 14.8% 0 0 0 0.0% 0 1 0 1.3% -1 -1 0.0%

04 |Semi-Professionals & Tech 13 19.2% 0 5.7% 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0%

05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 2 913% 0 0.0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%

08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 (Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 130  21.1% ] 0 0 0 0.0% 0 2 0 1.4%) 2 2 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aborizinal Peoples
Short_term Goals Comments
5 Lm0 A

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous G

A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

y y y y J y J J { J y J

‘Table 5: Persons with Disabilities

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

congeo.. s ovrs [V & | e

W e R R R e e R s
01/02[Managers o  51.4% o  40.7% 0 0 0 0.0% 0 0 0
03 |Professionals 106 12.5% 0 14.8% 0 0 0 0.0% 0 4 0 :
04 [Semi-Professionals & Tech 13 19.2% 0 5.7% 0 0 0 0.0% 0 1 0 0.0% -1 0 0.0%
05 [Supervisors 0 0.0% 0 0.0%) 0 0 0 0.0%) 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.4% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2| 913% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 (Skilled Crafts & Trades 0 0.0% 0 0.0%) 0 0 0 0.0%) 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0%) 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0%) 0 0 0 0.0% 0 0 0 3.9% 0 0 #DIV/0! #DIV/O!
Total 130 21.1% L 0 0 0 0.0% 0|  #REF! 0 #REF! -5|  #REF! 0.0%) 0.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 11 0of31 001008



Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for First/Previous G
A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y J y J J { J y J

!y )
able 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

1

Members of Visible Minoritics

3 Year Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected Hires Over 3 [yyyyaininn YIVY yvvy

Years

R e % R % % R R R TR % R %
5

Employment Equity Occupational
Group (EEOG)

Present
Representation

Projected
Gap

Present Gap

01 [Senior Managers 7.2% ol  66.7% 0 0 0 0.0% 0 1 0 10.1%] -1 -1 0.0% 0.0%
02 [Middle & Other Managers 4| 109.9% 0 14.6% 0 0 0 0.0% 0 1 0 15.0%) -1 -1 0.0% 0.0%
03 [Professionals 106 12.5% 0 14.8% 0 0 37 0.0% 0 -11 0 24.3%] 11 11 34.9% 34.9%]
04 [Semi-Professionals & Tech 13 19.2% 0 5.7% 0 0 5 0.0% 0 2 0 26.3%] 2 2 38.5% 38.5%]
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2| 913% 0 0.0% 0 0 1 0.0% 0 0 0 37.3%] 0 0 50.0% 50.0%]
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 (Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 _|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O!
Total 130  21.1% ] 0 0 43 0.0% 0 -12 o | 23.9% 12 12 33.1% 33.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
o4 L s L e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals

Arup Canada Inc.

[Date: 2018-01-18]

Data for
A B C D E F G H 1 J K o) P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y J J { J y J
Lable 9: Women

Subsequent/Current Short-term Goals

All Employvees

Growth (New Bositions) Turnpver Mpnl:‘;m ;)YTemimteﬂ

o o

3 Year Goals
YYyY yyyy

Turnover (Replacement of
Terminnted Employees)

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0 0 1

02 [Middle & Other Managers 3 2 5 7 2.0% 0 9

03 [Professionals 1 18 49 48 4.0% 6 1 1

04 |Semi-Professionals & Tech 0 1 1 0 4 . .

05 |Supervisors 0 0 0 0 0 53.0%)| 0 0 100.0% 100.0%)|

06 [Supervisors: Crafts & Trades 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 0 0 0 0 -1 80.6%) 1 1 85.7% 85.7%)|

08 [Skilled Sales & Service 0 0 0 0 0) 0.0% 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 0 0 0 0 -1 65.2%)| 1 1 100.0% 100.0%)|

11 |Intermediate Sales & Service 0 0 0 0 0) 0.0% 0 0 #DIV/0! #DIV/0!

12 [Semi-Skilled Manual 0 0 0 0 0] 0.0% 0 0 #DIV/0! #DIV/0!

13 [Other Sales & Service 0 0 0 0 0) 0.0% 0 0 #DIV/0! #DIV/0!

14 |Other Manual Workers 0 0 0 . 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 72 0.0% 0 -2 30.1% 2 2 31.2% 31.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3

- 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
Semi-Skilled Manual

13 [Other Sales & Service

Other Manual Workers

Total

Page 13 of 31 001010



Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for
A : B cC i p fE {F G I H i T % J K [0) P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y J J { y y y y J y y

!y )
Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Agnumpated Terminated Employecs)

VD Projected Projected VY VMDD

Over s Ovr s e Overs

R s % R e R TR % R MMMM
1

Employment Equity Occupational
Group (EEOG)

Present
Representation

Projected
Gap

Senior Managers 0 1 0 10.0%) 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 3 2 5 0 2.0% 0 1 0) 2.2% -1 -1 0.0% 0.0%
03 [Professionals 1 18 49 1 4.0% 0 1 1 1.3% -1 0 0.7% 1.1%
04 |Semi-Professionals & Tech 3 1 4 0 1.0% 0 0 0 1.4% 0 0 0.0% 0.0%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 0 1.0% 0 0 0 1.1% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 1 0 2 0| 1.5% -2 -2 0.4% 0.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
S«Iwrt-'term Gmls Comments

reseach on organizations and non-for profits specific to attracting abomgmal people; post on these sites and do further outreach
post on these sites and do further outreach

Senior Managers
02 Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 14 of 31 001011



Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for
A B i ¢c ' p  E  F ¢ G : H i T ¢ J K 0 P Q R S T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
J y y J y y y y y y y J y J J { J y J

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice i 3 Year Goalg
Numbir Growth (New Positions) over (Repia T Number | Fupnover (Replacement of .
Employecs) Anti y From - To
‘numpated Terminpted Employees) i

Employment Equity Occupational

Present

Group (EEOG) VD Projected Projected VY VMDD YIVY vy Retreichation
. Over 3 | s Over3 Years

01/02|Managers 0 0 2 1
03 |Professionals 151 9 21 0 2.0% 0 6 1 . .
04 [Semi-Professionals & Tech 22 5 3 8 0 4.0% 0 1 0] 4.6% -1 -1 0.0%
05 |Supervisors 1 0 0 0 0 1.0% 0 0 0 13.9%) 0 0 0.0%
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 0 0 0 0 0.0% 0 0] 0] 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0 0 0 0 1.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 2 0 0 0 0 0.0% 0 0] 0] 7.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 231 0 0 0 0 9 0 4.0% -9 -9 0.0% 0.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
_ Shortterm Goals | Long-term Goals | Goals Comments
L

resemh on organizations and non-for profits specific to attracting persons with disabilities; post on these sites and do further outreach
reseach on organizations and non-for profits specific to attracting persons with disabilities; post on these sites and do further outreach
reseach on organizations and non-for profits specific to attracting persons with disabilities: post on these sites and do further outreach

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

.
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Eederal Contractors Program Achievem

Part 3: Goals
Arup Canada Inc.
[Date: 2018-01-18]

Data for

A B i ¢c ' p  E  F ¢ G : H i T ¢ J K 0 P Q R S T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

J y y J y y y y y y y J y J J { J y J

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employvees Members of Visible Minoritics

. i 3 Year Goals
Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected VY VMDD

WY v
Over s Ovr s e Overs
s % W el % %

% w %L LR R R e R TR e R R %
1

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0 1 0 10.0%) 0 0 0 10.1%) 0 0 0.0% 0.0%

02 [Middle & Other Managers 3 2 5 3 2.0% 0 3 1 15.0%) -3 -2 8.1% 10.0%)
03 [Professionals 1 18 49 64 4.0% 8 -11 0] 24.8% 27 11 42.4% 30.8%
04 |Semi-Professionals & Tech 3 1 4 5 1.0% 0 1 1 25.3%)| -1 0 22.7% 24.0%)|
05 |Supervisors 0 0 0 0 0.0% 0 0 0 45.8% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0 0 2 1.0% 0 2 0 27.0%)| -2 -2 14.3% 14.3%)
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 1 0.0% 0 0 0 48.1% 0 0 50.0%) 50.0%)|
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0 0 75 0.0%)| 0 -21 0| 23.4% 21 21 32.5% 32.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

| Members of Visible Minorities |
Employment Equity Occupational Members of Visible Minorities

Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Comments

Outreach to minorities in professional associations and LinkedIn groups; develop diversity outreach calendar through D&I team to continuously engage monorities in the workforce
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
[Date: 2018-01-18]

A S S N T U N T O < N P .Y 0 O O O N Y S A 20 O I
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Wurkforce Hires Promotions Terminations
. m . Women . m .
_ W Maﬂabﬂﬁtz« [ G [EeReu| W _ _ W
P ‘ m ' % W A % # Wm
. 2016 5 1 20.0 27.4 1 0 73.0
01 |Senior M: S
2017 4 0 0.0 274 1 -1 0.0 2 0 0.0 1 -1 1 0 0.0 0 0 3 1 333 1 0
0 Middle & Other 2016 4 3 75.0 389 2 1 192.8
Managers 2017 37 7 18.9 389 14 -7 48.6 18 1 5.6 7 -6 9 3 333 7 -4 3 1 33.3 2 -1
. 2016 106 36 34.0 22.0 23 13 154.4
03 |Professionals
2017 151 48 31.8 234 35 13 135.8 82 31 37.8 19 12 33 9 273 11 -2 19 12 63.2 6 6
o4 Semi-Professionals & | 2016 13 2 154 255 3 -1 60.3
Technicians 2017 22 2 9.1 259 6 -4 351 13 1 7.7 3 -2 5 1 20.0 1 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 1 100.0 53.0 1 0 188.7 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Vear Comuents
Al ﬁmp‘“ﬂm Porcent of Percent of Percent of Percent of
T - G mal . Gualhm Gl Gml Mt
19 R ETE — oo o o0 oo oo
2020 0 -1 00f 0.3 00 |
0 Middle & Other 2017 24 3 0.0 0,0 0.0
Managers 2020 24 3 04 0.0 0.0
03 |Professionals 2017 96 28 0.0 0.0 0.0
2020 96 28 0.2 0.0 0.0
o4 Semi-Professionals & | 2017 17 2 0.0 0.0 0.0
Technicians 2020 17 2 03 0.0 0.0
. 2017 1 1 0.0 0.0 0.0
05 [Supervisors
2020 1 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
[Date: 2018-01-18]

LA B .c: np :E : F G :H L ) K L M :N .0 P QR ‘ST U N IW X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Wurkforce Hires Promotions Terminations
e Vomer j A,,E 7
_ ’W Maﬂabmw [ G [EeReu| W _ _ ym
07 Administrative & 2016 2 2 100.0 80.1 2 0 124.8
Senior Clerical 2017 14 12 85.7 80.6 11 1 106.3 9 8 889 7 1 1 1 100.0 1 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 0.0 00 0 0 00
2017 2 2 100.0 652 1 1 153.4 1 1 100.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
ear
Occupational Group e Comments
ELOG mpioyees Percent of Percent of Percent of Percent of
( ) ""’“"" rsms M| O mal we 9 Gualhm bl Gml Met
o7 |[Administrative & 2017 10 3 90Ao n-m 0,0 vo nm o 0 0 o
Senior Clerical 2020 10 9 o 1 0.0 0.0 |
08 Skilled Sales & 2017 0 0 0.0 0,0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Skilled Crafts & 2017 0 0 0.0 0.0 0.0
09
Trades Workers 2020 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2017 ! ! 00 0.0 0.0
2020 1 1 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Arup Canada Inc.
[Date: 2018-01-18]

S A Y 0 O O S O 0 O S T VO A 20
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
y E+D " DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
T e Vo
All Emplovees All Employees| All Emplovees All Employees)
Muﬂabmty “
13 Other Sales & Service | 2016 0 0 0.0 0 0
Personnel 2017 0 0 0.0 0,0 0 0 OAO 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 44 33.8 24.0 31 13 141.0
2017 231 72 31.2 30.1 70 2 103.6 126 43 34.1 38 5 49 14 28.6 17 -3 26 14 53.8 9 5
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

J J J J J J J J J J J

Yehr e . Ve ] Wowe Comments
Mployees Percent of Percent of Percent of Percent of
- - -

13 Other Sales & Service 2017 0 0
Personnel 2020 0 0

14 |Other Manual Workers 2017 0 0
2020 0 0

Total 2017 149 43
2020 149 43
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
[Date: 2018-01-18]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

Availabilty
A L s L L e L L s L e e e s L e e s e
. 2016 5 0 0.0 29 0 0 0.0
01 |Senior M: S
2017 4 0 0.0 29 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 4 0 0.0 22 0 0 0.0
Managers 2017 37 0 0.0 22 1 -1 0.0 18 0 0.0 0 0 9 0 0.0 0 0 3 0 0.0 0 0
. 2016 106 0 0.0 13 1 -1 0.0
03 |Professionals
2017 151 1 0.7 13 2 -1 509 82 0 0.0 1 -1 33 1 3.0 0 1 19 0 0.0 0 0
o4 Semi-Professionals & | 2016 13 0 0.0 12 0 0 0.0
Technicians 2017 22 0 0.0 14 0 0 0.0 13 0 0.0 0 0 5 0 0.0 0 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 0 0.0 1.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
Occapartonai Grap | Ao i Comuents
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A S lemal Bl e Y i
L e s B s B s R % s s
2020 0 0 N 0.0 00 | o0 0.0
0 Middle & Other 2017 24 0 0.0 0.0 0.0
Managers 2020 24 0 0.0 0.0 0.0
03 |Professionals 2017 96 1 0.0 0.0 0.0
2020 96 1 0.0 0.0 0.0
o4 Semi-Professionals & | 2017 17 0 0.0 0.0 0.0
Technicians 2020 17 0 0.0 0.0 0.0
. 2017 1 0 0.0 0.0 0.0
05 [Supervisors
2020 1 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
[Date: 2018-01-18]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

S .. .. ... ..

07 Administrative & 2016 2 0 0.0 0.8 0 0 0.0
Senior Clerical 2017 14 0 0.0 1.1 0 0 0.0 9 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2016 0 0 0.0 00 0 0 0.0
2017 2 0 0.0 0.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
OccupntionsiGromp | X% Ao Pl Comments
LEOG All Employees Percent of Percent of Percent of Percent of
( ) T S lemal Bl e Y i
A 8 R e s e % s R
07 |Administrative & 2017 10 0 0o of o0 00 0o o[ 0ol 00 0.0
Senior Clerical 2020 10 0 ool 0.0 0.0 1 o0 0.0
08 Skilled Sales & 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
Skilled Crafts & 2017 0 0 0.0 0.0 0.0
09
Trades Workers 2020 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2017 ! 0 00 0.0 0.0
2020 1 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Arup Canada Inc.
[Date: 2018-01-18]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Data sources Wi:lr:folrce Wl:l[:fir:ce E=D le:lr:folrce DxG E-H E<H ; Part2:Flow PanDZanFalow LK feigei00i pon | PatZiFlow PanDzmzlow Q+Px100:PxFs100i Q.5 | Tort2Flow Psza:low VEUS fucFe100f v-X
x 100 +100 x 100 Data Analysis . x 100 ) Data Analysis . ) Data Analysis 100 )
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Workforce Analysis Flow Data Analysis
orkiorce 1res romotions erminations
Year Workf Hi Promoti Terminati
e Aboriginal Peoples e i e
mployees mployees) mplovees mployees|
o Availabilty _ _ _
AL s LR e e L e ) L s s e R e e
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 0 0.0 14 2 -2 0.0
2017 231 1 0.4 1.5 3 -2 289 126 0 0.0 2 -2 49 1 2.0 0 1 26 0 0.0 0 0
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

y Y y Y y { y Y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T EE
0 0

13 Other Sales & Service | 2017 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2020 0 0
14 |Other Manual Workers 2017 0 0
2020 0 0
Total 2017 149 1
2020 149 1
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Arup Canada Inc.
[Date: 2018-01-18]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

e Persons with Disabilities i AlIE ; Persons with Disabllitics e Persons with Disabilities
mplovees ‘mployees mplovees mployees|
= Availabilty - _ -
A 8 L s L kL e L L s L e e e s e e e s e
0 0
& [Managers
02 2017 41 0 0.0 43 2 -2 0.0 20 0 0.0 1 -1 10 0 0.0 0 0 6 0 0.0 0 0
. 2016 106 0 0.0 38 4 -4 0.0
03 |Professionals
2017 151 0 0.0 38 6 -6 0.0 82 0 0.0 3 -3 33 0 0.0 0 0 19 0 0.0 0 0
o4 Semi-Professionals & | 2016 13 0 0.0 4.6 1 -1 0.0
Technicians 2017 22 0 0.0 4.6 1 -1 0.0 13 0 0.0 1 -1 5 0 0.0 0 0 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2017 1 0 0.0 13.9 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis A:]:):];;s E=Dx100: o o 100 Goals | F¥1x100% Part3: Goals [E+Kx1008 o F+Mx 100
y Y y Y y { y Y Y y {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
All Employees)
Percent of Percent of Percent of Percent of
a0 L s L R L s L e
2017 24 0 0.0 -m 0.0 0.00 0.0
& |Managers . S—
02 2020 24 0 0.0 0.00 0.0
03 | Professionals 2017 96 0 0.0 0.00 0.0
2020 96 0 0.0 0.00 0.0
o4 Semi-Professionals & | 2017 17 0 0.0 0.00 0.0
Technicians 2020 17 0 0.0 0.00 0.0
. 2017 1 0 0.0 0.00 0.0
05 [Supervisors
2020 1 0 0.0 0.00 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.00 0.0
Trades 2020 0 0 0.0 0.00 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Arup Canada Inc.
[Date: 2018-01-18]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis
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07 Administrative & 2016 2 0 0.0 34 0 0 0.0
Senior Clerical 2017 14 0 0.0 34 0 0 0.0 9 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 0 0 0.0 0.0 0 0 0.0
2017 2 0 0.0 7.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
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07 Administrative & 2017 10 0
Senior Clerical 2020 10 0
Skilled Sales & 2017 0 0

08 .

Service Personnel 2020 0 0

09 Skilled Crafts & 2017 0 0
Trades Workers 2020 0 0

10 |Clerical Personnel 2017 ! 0

2020 1 0

1 Intermediate Sales & | 2017 0 0
Service Personnel 2020 0 0
Semi-Skilled Manual | 2017 0 0

12
Workers 2020 0 0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Arup Canada Inc.
[Date: 2018-01-18]
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Near

13 Other Sales & Service | 2016 0 0 0 0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 0.0 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 130 0 0.0 39 5 -5 0.0
2017 231 0 0.0 4.0 9 -9 0.0 126 0 0.0 5 -5 49 0 0.0 0 0 26 0 0.0 0 0
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azalizis E=Dx100: o 100 Goals  F1x100¢ Part3: Goals SE=Kx 1001 o (F=Mx 100

J J J J J J J J J J J

Year Persons with 2
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mployees
Percent of Percent of Percent of Percent of
B

= ¢
.

Yo

13 Other Sales & Service 0 0 0.0 0.0
Personnel 2020 0 0
14 |Other Manual Workers 2017 0 0
2020 0 0
Total 2017 149 0
2020 149 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Arup Canada Inc.

[Date: 2018-01-18]
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2020 0 0
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Managers 2020 24 3
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06
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01 |Senior M: S
2017 4 0 0.0 10.1 0 0 0.0 2 0 0.0 0 0 1 0 0.0 0 3 0 0.0 0 0
0 Middle & Other 2016 4 0 0.0 15.0 1 -1 0.0
Managers 2017 37 3 8.1 15.0 6 -3 54.1 18 2 11.1 3 -1 9 1 11.1 0 3 0 0.0 0 0
. 2016 106 37 349 243 26 11 143.6
03 |Professionals
2017 151 64 424 24.8 37 27 1709 82 29 354 20 9 33 16 48.5 12 19 6 31.6 7 -1
o4 Semi-Professionals & | 2016 13 5 385 26.3 3 2 146.2
Technicians 2017 22 5 227 253 6 -1 89.8 13 2 154 3 -1 5 3 60.0 2 1 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 1 0 0.0 458 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Arup Canada Inc.
[Date: 2018-01-18]
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e .. . GG 2 . . . . .. .
07 Administrative & 2016 2 1 50.0 373 1 0 134.0
Senior Clerical 2017 14 2 143 27.0 4 -2 529 9 1 11.1 2 -1 1 0 0.0 1 -1 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 0 0 0.0 00 0 0 0.0
2017 2 1 50.0 48.1 1 0 104.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
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Service Personnel 2020 0 0 0.0 0.0
Trades Workers 2020 0 0 0.0 0.0
2020 1 0 0.0 0.0
Service Personnel 2020 0 0 0.0 0.0
Workers 2020 0 0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Arup Canada Inc.
[Date: 2018-01-18]
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13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 130 43 33.1 239 31 12 1384
2017 231 75 32.5 23.4 54 21 138.8 126 34 27.0 29 5 49 20 40.8 16 4 26 6 23.1 9 -3
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Comments

13 Other Sales & Service | 2017 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2020 0 0
14 |Other Manual Workers 2017 0 0
2020 0 0
Total 2017 149 48
2020 149 48
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Arup Canada Inc.
Primary Location: Toronto, Ontario

Number of Employees: 231

Ontario — 186 employees

Quebec — 27 employees

Newfoundland and Labrador — 15 employees
Alberta — 3 employees

Organization Overview:
NAICS 5413: Architectural, engineering and related services.

Arup Canada Inc. is a firm of designers, architects, engineers, consultants and technical specialists in
the built environment.

Key Dates — First Year Assessment

Initiated: 2014-10-17 (Extension granted until 2015-07-15)
Received: 2015-04-15
Closed: 2016-02-03
WFA: 2016-01-22

Key Dates — Subsequent Assessment

Initiated: 2017-11-03
Received: 2018-05-18
WFA: 2017-12-31

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with

that provided during the previous submission:
Yes [INo

Comments:
e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.
e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS.

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada

Can;om:)?sﬁ



ASSESSMENT OF REASONABLE PROGRESS

The organization set their previous goals in hard number format and not in percentages.

Women

| 4. | Semi-Professionals & Technicians | Goal met (50%) |

Assessment/Observations
e EEOG 04: There were 18 new entrants, of which two were women. The short term goal that had
been set for this EEOG was four women. Therefore, with two new entrants that were women,
this goal has been met at 50%. This represents a hiring rate of 11.1% which remains below the
labour market availability of 25.5%. A hiring rate equal to availability would have seen four
women hired.

Aboriginal Peoples

| 3. | Professionals | Goal met (100%) |

Assessment/Observations
e EEOG 03: There were 115 new entrants, and one was Aboriginal. The short term goal that had
been set for this EEOG was one Aboriginal person. Therefore this goal has been met at 100%.
Note that this represents a hiring rate that equals the labour market availability of 1.3%.

Persons with Disabilities

3. | Professionals Goal not met (0%)
4. | Semi-Professionals & Technicians | Goal not met (0%)

Assessment/Observations
e EEOG 03: There were 115 new entrants, and none were persons with disabilities. Considering
the labour market availability of 3.8%, there should have been at least four persons with
disabilities hired.
e EEOG 04: There were 18 new entrants, and none were persons with disabilities. This is to be
expected given the labour market availability of 4.6%.

Members of Visible Minorities

1. | Senior Managers Goal not met (0%)
2. | Middle & Other Managers | Goal not set

Assessment/Observations
e EEOG 01: There were three new entrants, and none were members of visible minorities. This is
below the short term goal that had been set for this EEOG of one person that self-identified as a
member of a visible minority. Note, however, that the gap in this EEOG was closed due to a
reduction of employees within the occupational group.

W
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e EEOG 02: There were 27 new entrants, and three self-identified as members of visible
minorities. This represents a hiring rate of 11.1%, which is below the labour market availability
of 15.0% for this EEOG. However, no short-term goal had been initially set at the initial
assessment.

ASSESSMENT OF REASONABLE EFFORTS
O An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

Of the five goals that the organization had set during their first compliance assessment, two have
been met and three have not.

In one area (persons with disabilities in EEOG 04), there were insufficient hires to reasonably
expect that the goal would be met.

In the case of members of visible minorities in EEOG 01, the gap was closed since the last
assessment rendering the goal no longer necessary.

In sum, four of the five goals can be considered met or, in cases where the goal was not met,
partially explained.

It is important to note that this assessment covers only two years, from January 22, 2016; to
December 31, 2017. Since the organization has demonstrated some progress in meeting its goals,
it is reasonable to suggest that additional progress may have been made should the organization
have had a full three years to meet its goals.

ASSESSMENT OF SHORT-TERM GOALS
For all new and outstanding gaps, a short-term goal was set and is at least equal to availability.
All short-term goals were set as a percentage.

In addition to setting goals were a gap was uncovered, the organization has set goals in areas with
growth is projected. This is the case for women in EEOG 03 Professionals where a goal of 23.4%
(matching labour market availability) was set despite the absence of a gap.

In order to meet its goals for women and members of visible minorities, the organization proposes to
increase their outreach in professional associations and LinkedIn groups; revising job descriptions to
include gender neutral language; and, develop a diversity outreach calendar through the diversity and
inclusion team to continuously engage with these designated group members.

With respect to Aboriginal people and persons with disabilities, the organization proposes to close their
gaps by researching sites specific to attracting Aboriginal peoples and persons with disabilities and

posting on these sites while doing further outreach.

RECOMMENDATION

| recommend that the employer be found:

W
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Xin compliance [in non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances, | recommend that the closing letter include the following:

e We note and commend the organization for proposing to increase their outreach efforts to
reach designated group candidates. Given that Arup Canada Inc. has a number of small gaps for
all four designated groups, the company may want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of these four
groups. Guidance on the conduct of an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.isp? &&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070

Name of Analyst: Marie-Josee Lemery

Date: May 28, 2018

W
Employmerns and Empiol gt ‘ 001032
Social Developrment Canada  Développernent social Canada anl



Yakibonge, Ntambwe Maurice N [NC]

From: Lemery, Marie-Josée M [NC] on behalf of EE-EME

Sent: June 8, 2018 11:44 AM

To: ‘andrew.mcalpine@arup.com'

Cc: ‘Martha.Vasquez@arup.com'

Subject: Government of Canada Agreement Number: 060256 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Andrew McAlpine:

| am writing to inform you that the subsequent compliance assessment initiated on November 3, 2017, has been
completed. As a result of the assessment, Arup Canada Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Arup Canada Inc.’s employment
equity program.

e We note and commend the organization for proposing to increase their outreach efforts to reach designated
group candidates. Given that Arup Canada Inc. has a number of small gaps for all four designated groups,
the company may want to consider conducting an employment systems review to identify any potential
barriers to the recruitment and retention of these four groups. Guidance on how to conduct an employment
systems review is available on the Labour Program website (Step 2-2 of the modules):
https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on November 3, 2020. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

e Anupdated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Arup Canada Inc. will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization
to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

¢ the implementation of initiatives to foster a diverse and inclusive workplace;

¢ measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Managemaent Systern (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at eg-eme@hrsde-rhdes.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Arup Canada Inc.
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee~emehrsde-rhdec.go.ca
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From: Fortin, Sylvie SY [NC] <sylvie.g.fortin@labour-travail.gc.ca>

Sent: May 18, 2018 3:02 PM

To: 'Martha Vasquez' <Martha.Vasquez@arup.com>

Cc: Lemery, Marie-Josée M [NC] <mariejosee.lemery@labour-travail.gc.ca>
Subject: FW: Submission of your Compliance Assessment Information

Good day Ms. Vasquez,

For the subsequent assessment, you also have to provide the current workforce Detailed Report and
Forms 1 to 6 covering your workforce data at the national level. Can you please send the forms by email
to my colleague, Marie-Josée Lemery, who will be in charge to review your documentation.

if you have questions or concerns, please send an email to mariejosee.lemery@labour-travail.gc.ca or by
phone at 819-654-3388.

Have a great week end.

Sylvie Fortin

Programme du travail

Emploi et Développment social Canada / Gouvernement du Canada
Sylvie.g.fortin@labour-travail.gc.ca / Tél. : 819-654-4324

Labour Program
Employment and Social Development Canada / Government of Canada
Sylvie.g.fortin@labour-travail.gc.ca / Tél. : 819-654-4324
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From: Martha Vasquez [mailto:Martha.Vasquez@arup.com]

Sent: 18 mai 2018 10:19

To: Fortin, Sylvie SY [NC]

Subject: RE: Submission of your Compliance Assessment Information

Hi Sylvie,
Attached is the workforce analysis summary report and the achievement report. It was not easy
filling out the spreadsheet with achievement goals so 1 would appreciate if you can review to see

that we did this correctly.

Thank you,
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Martha

From: Martha Vasquez

Sent: Tuesday, May 15, 2018 6:03 PM

To: 'sylvie.g.fortin@labour-travail.gc.ca' <sylvie.g.fortin@labour-travail.gc.ca>
Subject: RE: Submission of your Compliance Assessment Information

Hi Sylvie, yes, we are working on setting the goals in the achievement report and will send this
to yvou by end of this week.

Regards,
Martha

From: sylvie.g.fortin@labour-travail.gc.ca [mailto:sylvie.g.fortin@labour-travail.gc.ca]
Sent: Tuesday, May 15, 2018 10:34 AM

To: Martha Vasquez <Martha.Vasquez@arup.com>

Subject: Submission of your Compliance Assessment Information

Good morning Martha,

This is a reminder for you to send your subsequent Assessment. We would greatly appreciate to have
your documents by the end of this week.

Regards.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travalil
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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From: Martha Vasquez <Martha.Vasquez@arup.com>

Sent: May 23, 2018 1:04 PM

To: Lemery, Marie-Josée M [NC] <mariejosee.lemery@Iabour-travail.gc.ca>
Subject: Arup Canada Inc - Achievement Report V2 (003).xlsx

Thank you for your assistance.

Regards,
Martha

Martha Vasquez
Associate | Head of Total Rewards, Americas Region

Arup

499 Thornall Street, 9" Floor Edison NJ 08837 USA
£ +1 732 623 7463 d: +1 732 623 7463

m: +1 732 882 3630

WWW.arup.com

Explore innovation in the built environment on Doggerel

Electronic mail messages entering and leaving Arup business
systems are scanned for viruses and acceptability of content
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