Employment and Emploi et

Social Development Canada Développement social Canada PROTECTED WHEN COMPLETED - B
s.19(1) OFFICIAL USE ONLY
Labour Program A o
reement N°:
s.24(1) Federal Contractors Program g

Agreement to Implement Employment Equity

New Agreement (All sections must be completed)

[ ]Revised Agreement

ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Aerotek ULC
Yes [ INo
Operating Name (if different from Legal Name of Organization) Business Number
Aerotek
Total number of employees in Canada 361
(Permanent Full-Time and/or Part-Time)
Organization's North American Industry Classification System (NAICS) Code Number
To find your organization's four-digit NAICS code please visit: D Federally Regulated
http://iwww statcan.gc.ca/subjects-sujets/standard-norme/naics-scian/2007/list-liste-eng.htm
561311 Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
350 Burnhamthorpe Road West Floor 7&8 Mississauga ON 5B 3J1
Telephone Number
905-283-1200
EMPLOYMENT EQUITY CONTACT
Name (print) Title
Lejuane Blake Controller
Telephone Number E-mail Address Preferred Language of Correspondence
905-283-1260 lblake@aerotek.com English [] French
CERTIFICATION

The above-named organization:

* having a combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND

Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)

please refer to: h

the procurement instrument(s) with the Government of Canada may be terminated.

¢ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,

SIGNATORY

contract on behalf of the organization.

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a

Name (print) Title
Lejuane Blake Controller
Telephone Number E-mail Address Preferred Language of Correspondence
905-283-1260 lblakeRaerotek.com English [] French
Signature Date (YYYY-MM-DD)

2016-06-21

Privacy Notice:

Contractors Program (FCP).

disclosures of your personal information will never result in an administrative decision being made about you.

accessed online at any Service Canada Centre.

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
Your personal information is administered in accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and access to,

your personal information, which is described in Personal Information Bank ESDC PPU 721. Instructions for obtaining this information are outlined in the
government publication entitled Info Source, which is available at the following website address: hifn:/fwwainfosoures.gr.oa. Info Source may also be

RETURN INSTRUCTIONS

IMPORTANT

« The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsdc-rhdcc.gc.ca.

| i
ESDC LAB1168 (2015-08-011) E Page 1 of 4 Canada.
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN

EACH AREA)

Aerotek ULC (certificate # 061142) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-01 to 2017-07-14
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Ontario 202 0 0 202 Calgary 27 0 0 27
Québec 7 0 0 7 Edmonton 16 0 0 16
British Columbia 44 0 0 44 Montréal 7 0 0 71
Alberta 43 0 0 43 Toronto 141 0 0 141
Total Employees in Canada 4 360 Vancouver 44 0 0 44
Ottawa -
Gatineau 13 0 0 13
Hamilton 5 0 0 5
Kitchener -
Cambridge - 14 0 0 14
Waterloo
London 16 0 0 16
Windsor 13 0 0 13
Total Employees in Canada 4 360

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Aerotek ULC (certificate # 061142) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2017-07-14

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

1 126 67 59 1 1 15 1" 4

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

1 4 2 2 1 1
il R

Page 1 of 2 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement

Deyslapment Cxnads apcial Ganash Aerotek ULC (certificate # 061142) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-01 to 2017-07-14

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 150 69 81 32 14 18

Clerical Personnel

4
Top Range: Under $5,000 3
2

Bottom Range: Under $5,000

e [ wl el e e
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Employrant snd Sacial  Emplai et Dévalappement Aerotek ULC (certificate #0611 42) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-04-01 to 2017-07-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 360

160 200 1 1 67 33 34

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Deyslapment Cxnads apcial Ganash Aerotek ULC (certificate # 0611 42)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-01 to 2017-07-14

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 9 6 3 3 3
Professionals 1 1
Semi-Professionals and Technicians 1 1 1 1
Supervisors 1 1
Administrative and Senior Clerical 93 47 46 18 8 10
Personnel
Clerical Personnel 17

3 14 4 1 3
T R S R R P
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Employrant snd Sacial  Emplai et Dévalappement

Deyslapment Cxnads apcial Ganash Aerotek ULC (certificate # 0611 42)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-01 to 2017-07-14

Form5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 51 26 25 8 5 3
Professionals 11 5 6
Supervisors 2 1 1
Administrative and Senior Clerical 55 29 26 9 7 2
Personnel
Clerical Personnel 7 7 4 4

Total Number of EmployeesPromoted |~ 126]  e4] e} | =+ =+ @ F 7 1 2] 2 2] 8
Total Number of Promotions | 2w 0 es)] o) 00! 00 F 000t 0 0 00F 0 0¢F 00V @2 @@# &« 8

Page 1 of 1 Canadéﬁti
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 00% 274% 1%%%%v Nationa

02 : Middle and Other Managers National 126 59 46.8 % 38.9 % 49 10 National

03 : Professionals 26 17 65.4 % 62.5 % 16 1

1111 : Financial auditors and accountants National 2 1 50.0 % 55.1 % 1 0 National

1121 : Human resources professionals National 1 1 100.0 % 711 % 1 0 National

1122 : Professional occupations in business management consulting National 3 2 66.7 % 42.0 % 1 1 National

1123 : Professional occupations in advertising, marketing and public relations National 19 12 63.2 % 66.4 % 13 %//////////% National

5121 : Authors and writers National 1 1 100.0 % 54.9 % 1 0 National

04 : Semi-Professionals and Technicians 4 2 50.0 % 30.3 % 1 1

2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 0 00% 267% 0 0  Québec

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 2 100.0 % 35.1% 1 1 Ontario

2282 : User support technicians Ontario 1 0 0.0 % 24.2 % 0 0  Ontario

05 : Supervisors 5 3 60.0 % 52.1 % 3 0
Employment Equity Occupational Group Montréal 2 1 50.0 % 50.8 % 1 0 Montréal
Employment Equity Occupational Group Toronto 3 2 66.7 % 53.0 % 2 0 Toronto

07 : Administrative and Senior Clerical Personnel 150 81 540% 80.7% ///////%
Employment Equity Occupational Group Calgary 10 7 700% 805% ///////% Calgary
Employment Equity Occupational Group Edmonton 8 6 75.0% 84.6% ///////% Edmonton
Employment Equity Occupational Group Hamilton 3 2 667% 835% ///////% Hamilton
Employment Equity Occupational Group gg%fggge Weteroo 5 3 600% 83.0% ///////% Kitchener - Cambridge
Employment Equity Occupational Group London 9 3 333% 825% ///////% London
Employment Equity Occupational Group Montréal 34 19 559%  80.8% ///////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 3 75.0 % 77.2% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 53 28 528%  80.1% %//////% Toronto

2017-07-14 Page T of 9 A§@‘§
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Aerotek ULC
Workforce Analysis - Detailed Report
Date: 2017-07-14
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 19 6 316% 790% 15 %////////% Vancouver
Employment Equity Occupational Group Windsor 5 4 80.0 % 82.8 % 4 0 Windsor
10 : Clerical Personnel 47 38 80.9 % 66.2 % 31 7
Employment Equity Occupational Group Calgary 3 3 100.0 % 70.2 % 2 1 Calgary
Employment Equity Occupational Group Edmonton 2 2 100.0 % 70.3 % 1 1 Edmonton
Employment Equity Occupational Group Kitchener - 2 2 100.0 % 67.9 % 1 1 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 1 1 100.0% 71.4 % 1 0 London
Employment Equity Occupational Group Montréal 5 5 100.0 % 62.5 % 3 2 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 65.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 28 19 67.9 % 65.2 % 18 1 Toronto
Employment Equity Occupational Group Vancouver 3 3 100.0% 70.0 % 2 1 Vancouver
Employment Equity Occupational Group Windsor 2 2 100.0 % 69.7 % 1 1 Windsor

Total 360 200 556% 616% 222 %////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 29 % 0 0 National

02 : Middle and Other Managers National 126 1 0.8 % 22 % 3 %///////////% National
03 : Professionals 26 0 0.0 % 2.0 % 1 %///////////%

1111 : Financial auditors and accountants National 2 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 1 0 0.0 % 2.7 % 0 0 National
1122 : Professional occupations in business management consulting National 3 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 19 0 0.0 % 21 % 0 0 National
5121 : Authors and writers National 1 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 4 0 0.0 % 18 % 0 0
2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 0 0.0 % 14 % 0 0 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 0 0.0 % 21 % 0 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 16 % 0 0 Ontario
05 : Supervisors 5 0 0.0 % 0.9 % 0 0
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Toronto 3 0 0.0 % 1.0 % 0 0 Toronto

07 : Administrative and Senior Clerical Personnel 150 0 0.0 % 13 % 2 %///////%

Employment Equity Occupational Group Calgary 10 0 0.0 % 26 % 0 0 Calgary

Employment Equity Occupational Group Edmonton 8 0 0.0 % 3.6 % 0 0 Edmonton

Employment Equity Occupational Group Hamilton 3 0 0.0 % 15 % 0 0 Hamilton

Employment Equity Occupational Group Kitchener - 5 0 0.0 % 1.6 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group London 9 0 0.0 % 0.8 % 0 0 London

Employment Equity Occupational Group Montréal 34 0 0.0 % 0.7 % 0 0 Montréal

Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0 % 32% 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 53 0 0.0 % 0.8 % 0 0 Toronto

2017-07-14
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Aerotek ULC
Workforce Analysis - Detailed Report
Date: 2017-07-14
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 19 0 0.0 % 21 % 0 0 Vancouver
Employment Equity Occupational Group Windsor 5 0 0.0 % 1.6 % 0 0 Windsor
10 : Clerical Personnel 47 0 0.0 % 1.3 % 17
Employment Equity Occupational Group Calgary 3 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 51% 0 0 Edmonton
Employment Equity Occupational Group Kitchener - 2 0 0.0 % 0.9 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 1 0 0.0 % 1.6 % 0 0 London
Employment Equity Occupational Group Montréal 5 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 2.8 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 28 0 0.0 % 0.7 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0 % 24 % 0 0 Vancouver
Employment Equity Occupational Group Windsor 2 0 0.0 % 14 % 0 0 Windsor

Total 360 1 0.3% 1.7 % 7 %//////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 1 50.0 % 10.1 % 0 1 National
02 : Middle and Other Managers National 126 15 11.9 % 15.0 % 19 7 National
g ‘ ¢ L
03 : Professionals 26 4 15.4 % 17.9 % 57
1111 : Financial auditors and accountants National 2 1 50.0 % 27.5% 1 0 National
1121 : Human resources professionals National 1 0 0.0 % 141 % 0 0 National
1122 : Professional occupations in business management consulting National 3 1 33.3% 21.6 % 1 0 National
1123 : Professional occupations in advertising, marketing and public relations National 19 2 10.5 % 16.9 % 37 National
P 9. marketing and p ‘ ‘ L
5121 : Authors and writers National 1 0 0.0 % 10.7 % 0 0 National
04 : Semi-Professionals and Technicians 4 1 25.0 % 20.3 % 1 0
2233 : Industrial engineering and manufacturing technologists and technicians Québec 1 1 100.0 % 12.3 % 0 1 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 0 0.0 % 16.6 % 0 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 35.9 % 0 0 Ontario
05 : Supervisors 5 1 20.0 % 34.1 % 27
P ‘ ¢ it
Employment Equity Occupational Group Montréal 2 0 0.0 % 16.7 % 0 0 Montréal
Employment Equity Occupational Group Toronto 3 1 33.3% 45.8 % 1 0 Toronto
07 : Administrative and Senior Clerical Personnel 150 32 21.3 % 23.8 % 36 7
Employment Equity Occupational Group Calgary 10 2 20.0 % 16.5 % 2 0 Calgary
Employment Equity Occupational Group Edmonton 8 3 37.5% 13.4 % 1 2 Edmonton
Employment Equity Occupational Group Hamilton 3 0 0.0 % 82 % 0 0 Hamilton
Employment Equity Occupational Group Kitchener - 5 0 0.0 % 9.5 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Grou London 9 0 0.0 % 7.3 % 17 London
ploy quity p p o b /////////%
Employment Equity Occupational Grou Montréal 34 3 8.8 % 12.2 % 47 Montréal
ploy quity Occup. p b b /////////%
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0 % 122 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 53 19 35.8 % 37.3 % 20 7 Toronto
ploy quity Occup. p b b ////////%
Page 5 of 9 A%&%
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Employment and Social  Emploi et Développement

Developmest Danady social Canads
Workplace Equity Information Management System - Aerotek ULC w
o
Workforce Analysis - Detailed Report s
Date: 2017-07-14
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Vancouver 19 5 26.3 % 35.3 % 77 Vancouver
ploy quity p p o b \\\\\\\\\\
Employment Equity Occupational Group Windsor 5 0 0.0 % 9.9 % 0 0 Windsor
10 : Clerical Personnel 47 13 27.7 % 37.0 % 17 7
Employment Equity Occupational Grou Calga 3 0 0.0 % 24.3 % 17 Calgar
ploy quity p p gary ) b \\\\\\\\\& gary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 17.5% 0 0 Edmonton
Employment Equity Occupational Group Kitchener - 2 0 0.0 % 11.5% 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 1 0 0.0 % 9.1 % 0 0 London
Employment Equity Occupational Group Montréal 5 1 20.0 % 17.4 % 1 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 14.7 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 28 10 35.7 % 48.1 % 13 7 Toronto
ploy quity p p b J \\\\\\\\\x
Employment Equity Occupational Group Vancouver 3 0 0.0 % 42.3 %

§ Vancouver

17
Employment Equity Occupational Group Windsor 2 1 50.0 % 10.4 % 0 1 Windsor

Total 360 67 186%  220% 80 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 N i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 128 0 0.0 % 43 % 6 %////////// National
i

03 : Professionals National 26 0 0.0 % 3.8 %

%///////////% National

11
04 : Semi-Professionals and Technicians National 4 0 0.0 % 4.6 % 0 0 National

05 : Supervisors National 5 0 00% 13.9% 1 %///////////% National
07 : Administrative and Senior Clerical Personnel National 150 0 0.0 % 34 % 5 %////////// National
National

10 : Clerical Personnel National 47 0 0.0 % 7.0 % 3 %///////////%
Total 360 0 0.0% 4.4% 16 %///////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
2017-07-14 Page 8of 9 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Detailed Report
Date: 2017-07-14

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 9 of 9 .. geg
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Aerotek ULC
Workforce Analysis - Summary Report
Date: 2017-07-14
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 0 0.0 % 27.4 % 17
02 : Middle and Other Managers 126 59 46.8 % 38.9 % 49 10
03 : Professionals 26 17 65.4 % 62.5 % 16 1
04 : Semi-Professionals and Technicians 4 2 50.0 % 30.3% 1 1
05 : Supervisors 5 3 60.0 % 52.1 % 3 0
07 : Administrative and Senior Clerical Personnel 150 81 54.0 % 80.7 % 121 7
ini iv i b b /////// 40
10 : Clerical Personnel 47 38 80.9 % 66.2 % 31 7

Total 360 200 556% 616% 222 %////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Summary Report

Date: 2017-07-14

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 2 0 0.0 % 29 % 0 0

02 : Middle and Other Managers 126 1 0.8 % 22 % 3 %////////////

3

03 : Professionals 26 0 0.0% 2.0 % 1 %///////////%

04 : Semi-Professionals and Technicians 4 0 0.0 % 1.8 % 0 0

05 : Supervisors 5 0 0.0 % 0.9 % 0 0

07 : Administrative and Senior Clerical Personnel 150 0 0.0 % 1.3 % 2 %///////////

W

10 : Clerical Personnel 47 0 0.0 % 1.3 % 1 %///////////%

1

Total 360 1 0.3% 1.7 % 7 %/////////%
Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Summary Report

Date: 2017-07-14

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 2 1 50.0 % 10.1% 0 1
02 : Middle and Other Managers 126 15 119% 150% 19 %////////////%
03 : Professionals 2 4 154 % 17.9% > %///////////%
04 : Semi-Professionals and Technicians 4 1 25.0 % 20.3 % 1 0
05 : Supervisors 5 1 200%  341% 2 %///////////%
07 : Administrative and Senior Clerical Personnel 150 32 21.3% 23.8% 36 %///////////
W
10 : Clerical Personnel 47 13 21.7% 37.0% 7 %////////////
Total 360 67 186%  220% 80 %//////%
Total may not equal sum of components due to rounding.
Page 3 of 6
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Developrmsnt Danads speial Cansde

Employment and Social  Emploi st Développement

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Summary Report

Date: 2017-07-14

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 128 0 0.0 % 43 % 6 %///////////%
03 : Professionals 26 0 0.0 % 3.8 % 1 %///////////%
04 : Semi-Professionals and Technicians 4 0 0.0 % 4.6 % 0 0
05 : Supervisors 5 0 00%  13.9% 1 %////////%
07 : Administrative and Senior Clerical Personnel 150 0 0.0 % 34 % 5 %///////////%
10 : Clerical Personnel 47 0 0.0 % 7.0 % 3 %////////////
Total 360 0 0.0% 44% 16 W///////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Summary Report
Date: 2017-07-14

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
2017-07-14 Page Sof © al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Aerotek ULC

Workforce Analysis - Summary Report
Date: 2017-07-14

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6 .. geg
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

2017-07-14

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvyy | MM |  BD

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis
Yyyy

2016

All Employees
| ¢ 1 0 ¢ 0 %
2

Employment Equity Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

| vMwm F pD

All Employees
Representation

& 1 & I @ %
0

2

* Source:
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

2017-07-14

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

Yy | M ] DD

2016 03 15

Ywyy | MM ] bD

2017 07 14

Table 2: Aboriginal Peoples
Previous Workforce Analysis
All Employees Aboriginal Peoples
Availability*
2

Employment Equity Occupational Group (EEOG)

. %

Senior Managers

0

02 [Middle & Other Managers 107 1
03 [Professionals 14 Q
04 [Semi-Professionals & Technicians 0
05 [Supervisors 3 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 124 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 45 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 297 1

* Source:

0

Table 6: Aboriginal Peoples
Current Workforce Analysis

All Employees Aboriginal Peoples

4 0 & | % @
2 2.9

126

26

_=l0 © O O O O O O O O O O = O

360

* Source:

0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

2017-07-14

Employment Equity Occupational Group (EEOG)

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis

Yy | M ] DD

2016 03 15

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis
Yvyy | MM | B0 2

2017 07 14

All Employees

All Employees
Representation

. & | &8 @ % & @ 0 & | %
Senior Managers 2 2 1
02 [Middle & Other Managers 107 126 15
03 [Professionals 14 26
04 [Semi-Professionals & Technicians 2 4
05 [Supervisors 3 5
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 124 150
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 45 47
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 297 360
0 0
Page 3 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

2017-07-14

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis

Yy | M ] DD

2016 03 15

Ywyy | MM ] bD

2017 07 14

Table 4: Persons with Disabilities

Previous Workforce Analysis

All Employees Persons with Disabilities
Availability*
109

Employment Equity Occupational Group (EEOG)

. %

Managers

14 |Other Manual Workers 0
297

0
03 [Professionals 14 0
04 [Semi-Professionals & Technicians 2 Q
05 [Supervisors 3 0
06 [Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 124 0
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 45 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0

0

0

Total

* Source:

Current Workforce Analysis
All Employees
. ¢ & %

128

S| © © O O O O O OO oo O

360

* Source:
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Aerotek

42930

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEW) . . Bmployees Employees Promoted Employees Terminated Employees Terminated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Sl © © © O O OO O O O o O O
= = = = = = = e = = o= e e -
Sl © © © O © O O O O O O o O

= = = = o e e o e - o o o o
Sl © © © © o O O O O O O o O
Cle © © O O O O OO O O O O O
Sle & @ © © © © © O o O O o O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
Aerotek

42930

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group Aboriginal

(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

0
9
03 [Professionals 1
1
1
0

04 [Semi-Professionals & Technicians
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel 93
08 |Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 17
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 122

Sl & o O o O O D oD O D
SIS © O O OO OO
Sles © © o o o > ooy oD o o o
Sl o oo 0 OO O O DO
SIS ©O O O O O O OO oo oo O
Cle © 0 © C O O © O O O O OO
SISO © O OO0 OO OO0 oo oo o
Sl o 0o o © © © © © O o O O O
SIS © O O O OO OO oo oo o
Sle © o © © © © © O o O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Aerotek
42930

Start Date of Flaw Data Eud Date of Flow Data

2016 2017

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01

Senior Managers 0
02 |Middle & Other Managers 9
03 |Professionals 1
1
1
0

04 [Semi-Professionals & Technicians
05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel 93
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel 1

12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total 122

0
0
7
11 |Intermediate Sales & Service Personnel 0
0
0
0

= = = = = = = = e = e = e =
SO © OO OO OO OO O
= = = = = = = e = = o= e e -

Cle © O © © © O C OO O O o O
SIS ©O O OO OO OO O
= = = = o e e o e - o o o o
SO ©O O OO OO OO oo O
Sl © © © © o O O O O O O o O
SIS © O OO OO OO
Sl © © © © © O O O OO o O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

Aerotek

42930

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Oceupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

FEull-time / National

Al
Employees

Start Date of Flaw Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

s \ 2 y

Table 4: Members of Visible Minorities
Part-time / National

Members of
Visible
Minorities

Members of
Visible
Minorities

All
Employees

Total

SIS © O O OO OO

Data from Form 5 - Employees

Promoted

J J J
Table 8: Members of Visible Minorities

Full-time / National | Part-time/ National

Members of

Visible

Bmployees Minorities

Promoted

Sles © © o o o > ooy oD o o o
=10 © O O & O O O O O O O 0O

All All
Employees

SIS ©O O O O O O OO oo oo O

\

Members of
Visible
Minorities
Promoted

SCle oo O OO0 O O O O O OO

Data from Form 6 - Employees
Terminated

y

y

y

)

Table 12: Members of Visible Minorities
Part-time / National

Full-time / National

All
Employees
Terminated

SISO © O OO0 OO OO0 oo oo o

Members of
Visible
Minotities
Terminated

Sl o 0o o © © © © © O o O O O

Members of

All
Employees
Terminated

SIS © O O O OO OO oo oo o

Visible

Minorities
Terminated

Sle © o © © © © © O o O O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

Aerotek

42930

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 9 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

Aerotek
42930
Data from Previous Goals Data from Current Goals
) l ) ) ) J J )

YYvy

2016 2018 2016 2018 2017 2019 2017 2019

Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples
Aboriginal Peoples Aboriginal Peoples

Employment Equity Occupational Group (EEOG) Short-term Goals Lone-term Goals Short-term Goals Long-term Goals
¢ L % | £ | % || & | W | & | B |

01 [Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

oD O O e O S B O e e B U B

1
1
1
1
1
0
1
0
0
1
0
0
0
0

DD O DD o= O O s OO e e e e e
o O O O O O O o= B L)
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Federal Contractors Program Achievement Table

Part 3: Goals

Aerotek

42930

01/02
03
04
05
06
07
08
09
10
11
12
13
14

Data from Previous Goals
l

\:

Duration of Previous Goals
Short-term

Data from Current Goals

\

\2

Duration of Current Goals
Short-term

YYvy

2016

2016

2018

2017

2019

Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

= e - - = e = e e e

Total

Table 3: Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group (EEOG) Short-term Goals Lone-term Goals
¢l % | B | %

o O O O O OO e O ) e

. 6 6

1
1
1
1
0
1
0
0
1
0
0
0
0

== = e ) e e [ e] e S T N

. - L
« . gl
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Federal Contractors Program Achievement Table

Part 3: Goals

Aerotek
42930

Data from Previous Goals Data from Current Goals

| From |

| Fom | To | Fom | feom | To |
Yvvy | Wvvy | vVvY | VNNV | WVEY | VWV

2016 2018 2016 2018 2017 2019 2017 2019

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 12 of 36
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group Women Waomen Women ﬁ_ssé
EE0G g,.,_é é% -2& !Egzg Expeced [Difrenc| _§_§ ]ié

. Noa o 27. & -_ vo
01 |Senior Managers
2017 2 0 o.o 27.4 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2016 107 51 477 389 42 9 122.5
Managers 2017 126 59 46.8 38.9 49 10 120.4 9 3 33.3 4 -1 51 25 49.0 24 1 0 0 0.0 0 0 0.0
03 |Professionals 2016 14 10 71.4 61.5 9 1 116.1
2017 26 17 65.4 62.5 16 1 104.6 1 1 100.0 1 0 11 6 54.5 8 -2 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Hires s.:u 56.:353 Short-term Goals
miiiéga Equity Sear = =
Occupational Group omen o wema Comments
LEOG FErinlovecs Percent of Percent of ercent of Percent of
dl R I N = N e R e
e b e o e f e e L s K

. 2017 0 0 0.0 2 0.0 0.0 0.0 3 0.0 0.0 0.0

01 [Senior Managers
2020 0 0 0.0 2 0.0 0.0 0.0 3 0.0 0.0 0.0
0 Middle & Other 2017 60 28 46.7 1 254.5 0.0 0.0 131 2154 0.0 0.0
Managers 2020 60 28 46.7 1 254.5 0.0 0.0 13] 2154 0.0 0.0
. 2017 12 7 583 11 700.0 0.0 0.0 2] 350.0 0.0 0.0

03 [Professionals

2020 12 7 583 1 700.0 0.0 0.0 2 350.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Aerotek
42930
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J y
Workforce Analysis Flow Data Analysis
Employment Equity Vour Workforce Hires Promotions Terminations
Occupational Group All Women All Wamen Al Women All ol
(EEOG) e e T I T ISP [ s e v e LU L Ry ey poe L
¢ ¢ ¢ 0w P e 8 6 L W P 8 L e L 8 P F L6 LY 0w F L e L 8 e e 8 KL
04 Semi-Professionals & | 2016 2 1 50.0 29.7 1 0| 1684
Technicians 2017 4 2{ 500|303 1 1| 1650 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 3 1 333 53.0 2 -1 62.9
05 |Supervisors
2017 5 3 60.0 52.1 3 0 115.2 1 0 0.0 1 -1 2 1 50.0 1 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity v Hires and Promotions Long-term Goals
Oceupational Growp || , [ Women | Women | ves ] Comments
EEOG FErinlovecs Percent of Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
0.0 0.0 0.0 0.0 0.0

o4 Semi-Professionals & | 2017 1 0 0.0 1 1 0.0
Technicians 2020 1 0 0.0 0 0.0 0.0 0.0 1 0.0 0.0 0.0
. 2017 3 1 333 3 333 0.0 0.0 3 333 0.0 0.0
05 |Supervisors
2020 3 1 333 3 333 0.0 0.0 3 333 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Year

Occupational Group All Women Al Women Al Women Al T
(EEOG) e W T T T o o R W v Ll Iy ey [ L

o7 |Administrative & 2016 124 56 452 80.8 100 -44 55.9

Senior Clerical 2017 150 81 54.0 80.7 121 -40 66.9 93 46 495 75 -29 55 261 473 25 1 0 0 0.0 0 0 0.0
og |Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0

Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 [Skilled Crafs & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow x MM»-M : E MOM x Mn“_wm F+1x100 VQ»MWW E MoM x m.Omn“_wm F \_%M x

Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity Vear Hires and Promotions Short-term Goals
Occupational Group i | e | Wanen . Yes Comments
EEOG Employecs Percent of Percent of Percent of Percent of
( ) ploy Astoal Gonl -
D e e e L e
0.0 0.0 0.0 0.0

o7 |Administrative & 2017 148 72 48.6 20 360.0 30| 240.0
Senior Clerical 2020 148 721 486 20[  360.0 0.0 0.0 30| 240.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Hires Promotions Terminations

Employment Equity

! Vear Workforce
Occupational Group i Women

(EEOG) Emplovees | Representation | Availability

Al Women Al Women All Turnover

. 2016 45 36 80.0 66.3 30 6| 1207
10 |Clerical Personnel
2017 47 38 80.9 66.3 31 71 1219 17 14 82.4 11 3 7 71 100.0 6 1 0 0 0.0 0 0 0.0
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E-Dx | Pat3 { E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity Vear Hires and Promotions Short-term Goals
Occupational Group i | e | Wanen . Yes Comments
EEOG Employecs Percent of Percent of Percent of Percent of
( ) ploy Astoal Gonl -
0.0 0.0 0.0 0.0

. 2017 24 21 87.5 8 262.5 10 210.0
10 [Clerical Personnel
2020 24 21 87.5 8| 2625 0.0 0.0 10| 210.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
- + - G+ + +Ux +
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl X
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y
Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

e e

Occupational Group Women Al Women Al Women Al T
L Ié Availabiity | G |EERowt|Emploves] Aol | Bxpected |Difference |FPIONees|  Actul | Expocted [Diference | Eplovess]  Acwal | Expected | Diference | Rate
i _ | | ]
0
0
0
0

13 Other Sales & Service | 2016 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2016 297 155 522 0.0 0 155 0.0
2017 360 200 55.6 0.0 0 200 0.0 122 64 52.5 0 64 126 65 51.6 66 -1 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM ® m.Omn“_wm F \_%M *

Analysis { Analysis

) y

Hires and Promotions
miiiéga Equity Sear
Occupational Group ., s Women L e Comments
LEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
0.0 0.0 0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 248 129 52.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 248 129 52.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

000678

Part 5: Results - Aboriginal Peoples

Aerotek
42930
LA} B L Cc|. D E | F | G| ®H | 1T | J | K| L|M | N]|]O | P | Q| R | S| T | U}V | W] X | Y| 7|
U+
Partl: | Partl: ) Part 1 Part 2 Part 2 ) o Part 2 Part 2 R Part 2 Part 2 .
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
Analysis ; Analysis X100 Analysis =100 x 100 Analysis { Analysis x 100 100 Analysis { Analysis 100 Analysis § Analysis 100 DYear2) =
i - i - i - i i i 2)x 100
) J y y ) y y y J y y y y U y J y y U y J y y
Workforce Analysis Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group All Aboriginal Peaples All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) e e T I T IS e s vy v e LU L Ry ey poe L
. 2016 2 0 0.0 2.9 0 0 0.0
01 |Senior Managers
2017 2 0 0.0 2.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
02 Middle & Other 2016 107 1 0.9 22 2 -1 425
Managers 2017 126 1 0.8 22 3 -2 36.1 9 0 0.0 0 0 51 0 0.0 0 0 0 0 0.0 0 0 0.0
14 0 0.0 2.0 0 0 0.0
03 [Professionals 2016
2017 26 0 0.0 2.0 1 -1 0.0 1 0 0.0 0 0 11 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
) y y

Employment Equity
Occupational Group
(EEOG)

New Entrants

Hires and Promotions

0 1 1

Senior Managers
2020 0 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
0 Middle & Other 2017 60 0 0.0 1 0.0 0.0 0.0 3 0.0 0.0 0.0
Managers 2020 60 0 0.0 1 0.0 0.0 0.0 3 0.0 0.0 0.0
. 2017 12 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0

03 [Professionals

2020 12 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
- + - G+ + +Ux +
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl X
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity

Vear Promotions Terminations

Occupational Group All Al Aboriginal Peoples Al Aboriginal Peoples
(EEOG) e eprommion | e T e e e I v [ L
04 Semi-Professionals & 2 1 . 0 1
Technicians 2017 4 2 50.0 1.8 0 2| 2,777.8 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 3 1 333 1.0 0 1| 3,333.3
05 |Supervisors
2017 5 3 60.0 0.9 0 3| 6,666.7 2 0 0.0 1 -1 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

o4 Semi-Professionals & 1 0 1 1
Technicians 2020 1 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
. 2017 3 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
05 |Supervisors
2020 3 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Aerotek
42930
LA} B L Cc|. D E | F | G| ®H | 1T | J | K| L|M | N]|]O | P | Q| R | S| T | U}V | W] X | Y| 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
Analysis ; Analysis X100 Analysis =100 x 100 Analysis { Analysis x 100 100 Analysis { Analysis 100 Analysis § Analysis 100 DYear2) =
i - i - i - i i i 2)x 100
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group All Al Abuoriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples
(EEOG) e T S TS e N ) e Lo T B P e IR ) e L
07 Administrative & 2016 124 0 0.0 1.5 2 -2 0.0
Senior Clerical 2017 150 0 0.0 1.3 2 2 0.0 93 0 0.0 1 -1 55 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y

Employment Equity
Occupational Group
(EEOG)
Administrative & 0 1 2
Senior Clerical 2020 148 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
- + - G+ + +Ux +
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl X
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Workforce

Promotions Terminations

Occupational Group Aboriginal Pooples N . Ahoriginal Peoples - Aborizinal Peoples
(EEOG) I T T Yo N 7 e L v N ) [T R S e L

10 |Clerical Personnel 2016 45 0 00 1.2 ! -1 :
2017 47 0 0.0 1.3 1 -1
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0
Service Personnel 2017 0 0 0.0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0
Workers 2017 0 0 0.0 0.0 0 0

Part 2: Part 2:
) ) E+Dx | Part3: | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100

Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)
Clerical Personnel 0 ! !
2020 24 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples

000682

Employment Equity

Occupational Group
(EEOG)

Year

§z..§=§.§

Workforce

‘Aboriginal Penples
Availability

Promotions
g&.ﬁ.z& Penples

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Terminations
Aboriginal wgu.ﬁ

H.:é.é.,

Employment Equity
Occupational Group
(EEOG)

Aboriginal Peoples

Percent of Percent of

Percent of

13 Other Sales & Service | 2017 0 o 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 248 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 248 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Comments

13 Other Sales & Service 0 0.0 0 o
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0.0
14 Other Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0.0
Total 2016 297 1 0.3 0.0 0 1 0.0
2017 360 1 0.3 0.0 0 1 0.0 126 0 0.0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

000683

Employment Equity

Occupational Group

Year

All
Employees

Workforce Analysis

Workforce

Persons with Disabilities

Al
| Gap | EE ey | Fmployees

Flow Data Analysis

Promotions

Persons with Disabilities

All

Terminations
Persons with Disabilities

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Al Persons with Disabilities
2016 109 0 0.0 43 5 -5 0.0
& |Managers
02 2017 128 0 0.0 43 6 -6 0.0 9 0 0.0 0 0 51 0 0.0 0 0 0 0.0 0 0 0.0
03 |Professionals 2016 14 0 0.0 3.8 1 -1 0.0
2017 26 0 0.0 3.8 1 -1 0.0 1 0 0.0 0 0 11 0 0.0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx
Data sources: Flow Daia | Flow Daia | =, Goals 100 | Goals 1T M0 Goals 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

Year

\ J y
| New Entrants

Hires and Promotions

Persons with
Disabilities

All
Entployees

o ]

Actual
A%

y y ) y y J y )
. .

Short-term Goals

Persons with Disabilities

Long-term Goals

Bersons with Disabilities

Percent of Percent of

2017 60 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
& |Managers
02 2020 60 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
. 2017 12 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
03 [Professionals
2020 12 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0

Comments
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

| Repreencuion

presentation
]

All

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities
‘ ¢ F %

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Short-term Goals

Comments
Pereent of Percent of Percent of
0.0 0.0 0.0 0.0

Persons with Disabibities

Percent of

Goal Met

04 Semi-Professionals & | 2016 2 0 0.0 4.6 0 0.0
Technicians 2017 4 0 0.0 4.6 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
. 2016 3 0 0.0 13.9 0 0 0.0
05 |Supervisors
2017 5 0 0.0 13.9 1 -1 0.0 1 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
. ) E+Dx | Pat3 | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Long-term Goals

Persons with Disabilities

04 Semi-Professionals & | 2017 1 0 0.0 1 0.0 0 0.0
Technicians 2020 1 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
. 2017 3 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
05 |Supervisors
2020 3 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Aerotek
42930
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Aerotek
42930
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J y
Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Occupational Group N N Persons with Disabilities . Persons with Disabilities - Persons with Disabilities
(EEOG) e T S TS e R ) e Lo T B ) P e IR e e
o7 Administrative & 2016 124 0 0.0 34 4 -4 0.0
Senior Clerical 2017 150 0 0.0 34 5 -5 0.0 93 0 0.0 3 -3 55 0 0.0 0 0 0 0 0.0 0 0 0.0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J

Employment Equity
Occupational Group

(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

0.0 0.0

Long-term Goals

Persons with Disabilities

Comments
Pereent of Percent of Percent of
| sl sl wlE
0.0 0.0

07 >a:.:3m:wn<o% 2017 148 0 0.0 1 0.0 2 0.0
Senior Clerical 2020 148 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 |SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 6: Results - Persons with Disabilities
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

| Repreencuion

presentation
]

Al
Gap | BE Result | Employees

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations
Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

Persons with Disabilities

10 |Clerical Personnel 2016 45 0 00 7.0 3 -3 0.0
2017 47 0 0.0 7.0 3 -3 0.0 17 0 0.0 1 -1 7 0 0.0 0 0 0 0 0.0 0 0 0.0
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Long-term Goals

Comments
Pereent of Percent of Percent of
0.0 0.0 0.0 0.0

. 2017 24 0 0.0 1 0.0 1 0.0
10 [Clerical Personnel
2020 24 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 28 of 36



000689

Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
Aerotek
42930

Page 29 of 36



000690

Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

| Repreencuion

presentation
]

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities
| F ‘ ¢ F %

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

13 Other Sales & Service | 2016 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2017 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2016 297 0 0.0 0.0 0 0 0.0
2017 360 0 0.0 0.0 0 0 0.0 122 0 0.0 0 0 126 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |
y \ y

Long-term Goals

Persons with Disabilities

Comments
Pereent of Percent of Percent of
| on
0.0 0.0

0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 248 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 248 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group N Visible Minoritios N Visible Minoritios o Visible Minorities - Visible Minorities
1

. 2016 2 50.0 10.1 0 11 4950
01 |Senior Managers
2017 2 1 50.0 10.1 0 1] 495.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 Middle & Other 2016 107 12 11.2 15.0 16 -4 74.8
Managers 2017 126 15 11.9 15.0 19 -4 79.4 9 3 333 1 2 51 8 15.7 6 2 0 0 0.0 0 0 0.0
03 |Professionals 2016 14 6 429 18.0 3 3 238.1
2017 26 4 15.4 17.9 5 -1 85.9 1 0 0.0 0 0 11 0 0.0 5 -5 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y

New Entrants

Employment Equity Hires and Promotions
Occupational Group
(EEOG)

1 0

Senior Managers
2020 0 0 0.0 1 0.0 0.0 0.0 2 0.0 0.0 0.0
0 Middle & Other 2017 60 11 18.3 2] 5500 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 60 11 183 2 550.0 0.0 0.0 5 220.0 0.0 0.0
. 2017 12 0 0.0 4 0.0 0.0 0.0 0 0.0 0.0 0.0

03 [Professionals

2020 12 0 0.0 4 0.0 0.0 0.0 6 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis
Employment Equity Vour Workforce Promotions Terminations

Occupational Group N Visible Minoritios N o Visible Minorities - Visible Minorities
(EEOG) Eé Availability HEE%%‘E%EE@&% | Acwal | Expected [ Difference | Rate
04 Semi-Professionals & | 2016 2 0 0.0 26.2 1 -1 0.0
Technicians 2017 4 1 250 203 1 0| 1232 1 11 100.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0 0.0
) 2016 3 1 333 458 1 0 72.8
05 |Supervisors
2017 5 1 20.0 34.1 2 -1 58.7 1 0 0.0 0 0 2 0 0.0 1 -1 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x 100 v%”&w : E MoM * m.Omn“_wm F \_ %M *
Analysis { Analysis
J J J

New Entrants

Employment Equity Hires and Promotions
Occupational Group
(EEOG)

o4 Semi-Professionals & 1 1 0 0
Technicians 2020 1 1] 100.0 0 0.0 0.0 0.0 1| 1000 0.0 0.0
. 2017 3 0 0.0 1 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 3 0 0.0 1 0.0 0.0 0.0 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 33 of 36



000694

Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations

Occupational Group

All All Visible Minorities Al Visible Minorities All Visible Minorities
(EEOG) e Reproenttor Gap [ e | o | Rt T euped [orese| s oo gt [t Eoes e e[| R

 Diference

o7 [Administrative & 2016 124 337 266| 231 29 4| 1152

Senior Clerical 2017 150 32i 213 23.8 36 4 89.6 93 18 19.4 22 -4 55 9 16.4 15 -6 0 0 0.0 0 0 0.0
og | Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0

Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
0 |SKilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Part 2: Part 2:

Dot sourcs Fiow b oDt |53 |G | i | o [T G | T | G |

) y

Employment Equity
Occupational Group
(EEOG)
Administrative & 1 0
Senior Clerical 2020 148 27 182 6| 4500 0.0 0.0 11| 2455 0.0 0.0
og |Skilled Sales & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 34 of 36



000695

Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

Aerotek
42930
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
- + - G+ + +Ux +
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl X
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Promotions Terminations

Occupational Group A Al Visible Minorities Al Visible Minorities
(EEOG) e P Y )2 T o I T 2 e I e ) s

10 |clerical Personnel 2016 45 12 26.7 38.7 17 -5 68.9
2017 47 13 27.7 37.0 17 -4 74.8 7 4 57.1 2 2 0 0 0.0 0 0 0.0
m Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
. ) E+Dx | Part3: | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

Clerical Personnel 8 2 0
2020 24 8 333 0 0.0 0.0 0.0 2| 4000 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

Aerotek
42930
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
- + - G+ + +Ux +
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl X
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(EEOG) iy Empines Enpioyes Enpires e
¢ ¢ ¢ 0w F e 8 6 L W P8 L w L 8 P L 6 LY 0w L e L 8 e e 8 KL s

Vo

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2016 297 65 219 0.0 0 65 0.0
2017 360 67 18.6 0.0 0 67 0.0 122 26 21.3 0 26 126 21 16.7 28 -7 0 0 0.0 0 0 0.0

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity v Hires and Promotions Short-term Goals Long-term Goals
Occupational Group far | Vbt Minorities Visible Minorities Visible Minorities Comments
LEOG Frinlovecs Percent of Percent of Percent of Percent of
el el e | o Tl om ] om ] o Joie
(o L ¢ | ¢ | o | 8§ e | ow [ e | v ] K [ % | ¥ |

13 Other Sales & Service [ 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 248 47 19.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 248 47 19.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Short-term Goal Settin

Acrotek
23-Jun-17

A B C D E F G H 1 J K L M N o P Q R
Data entry from {  Date entry BxCx3 Data entry BxEx3 D+F Data entry from i Equivalent HxIx3 OxN) GxM Dataentry | Data entry from } Dataentry from i (H-J+1) H+B H-T+L)
from from toE -0+7] from from -(B+D)xN) +B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl: of A ipated
Occupational Group Employees | Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/06/23 Annually Over3 Annually Over 3 3 Years Terminated Employees) Required 2016-2018 Availability 1 i P i
Years Years Annually Over3 in 3 Years
Years
% # % # # % # # # # % %
Senior Managers 25.0% 2 0.0% 0 0.0% 0 2 1 0 0.0% 25.0%)
Middle & Other Managers 10.0% 38 30.0% 113 30.0% 53 58 30 -28 46.8% 22.0%
Professionals 20.0% 16 1.0% 1 1.0% 1 10 9 -1 65.4% 59.5%)|
Semi-Professionals & Tect 10.0% 1 0.0% 0 0.0% 0 -1 1 1 50.0% 60.0%)
Supervisors 30.0% 5 0.0% 0 0.0% 0 3 3 1 60.0% 60.0%)
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/O! #DIV/O!
Administrative & Senior Clerical Personnel 15.0% 68 30.0% 135 30.0% 73 168 61 -107 54.0% 31.7%
Skilled Sales & Service Personnel 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Skilled Crafts & Trades Workers 0.0% 0 0.0% 0 0.0% 0] 0 0 0] #DIV/O! #DIV/O!
Clerical Personnel 10.0% 14 10.0% 14 10.0% 11 13 11 -2 80.9% 62.3%)|
Intermediate Sales & Service Personnel 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/O! #DIV/0!
Other Sales & Service Personnel 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/O! #DIV/0!
Other Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/O! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 1 of 4
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Short-term Goal Setting Tool

000698

2017/06/23
42909
A B C D E F G H I J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ; Data entry from H-J+L) H+B H-T+L)
from from toE -0+J from from -(B+D)xN) +(B+D)
Workforce ‘Workforce ‘Workforce ‘Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover ( of Antici d
Occupational Group Employees _ Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/06/23 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2016-2018 Availability Representation | Representation
Years Years Annually Over 3 in 3 Years
Years
Yo # %o # # # Yo # # # # Yo
Senior Managers 25.0% 2 0.0% 0 2 l 0.0% 0 0 1 1 25.0%)
Middle & Other M: 10.0% 38 30.0% 113 151 1 30.0% 1 4 30 26 18.3%)
Professionals 20.0% 16 1.0% 1 17 l 1.0% 0 1 9 8 21.4%
Semi-P & Tech 10.0% 1 0.0% 0 1 0 0.0%: 0 0 1 1 20.0%|
_méo?_sz 30.0% 5 0.0% 0 5 ! 0.0% 0 0 3 3 30.0%
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0 0.0% 0 0 0 [ #DIV/0!
_>&=_=a§:ﬁ & Senior Clerical Personnel 15.0% 68 30.0% 135 203 ! 30.0% 0 3 61 58 28.0%
Skilled Sales & Service Personnel 0.0% 0 0.0%! 0 0 0.0%! 0] 0 0 0 #DIV/0!
_m_a__a Crafts & Trades Workers 0.0% 0 0.0% 0 0 l 0.0% 0 0 0 0 #DIV/0!
Clerical Personnel 10.0% 14 10.0% 14 28 0 10.0% 0 1 11 10 18.0%)
|intermediate Sales & Service Personnel 0.0% 0 0.0% 0 a 0.0% 0 0 0 0 #DIV/0!
|semi-Skilled Manual Workers 0.0% 0 0.0% 0 of 4 0.0% 0 0 0 0 #DIV/0!
|Other Sales & Service Personnel 0.0% 0 0.0% 0 of g 0.0% 0 0 0 0 #DIV/0!
|Other Manual Workers 0.0% 0 0.0% 0 oo 4 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
September 2015

‘Workplace Equity Division | Federal Programs Directorate

Labour Program
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Short-term Goal Setting Tool

000699

September 2015

‘Workplace Equity Division | Federal Programs Directorate

Labour Program

Aerotek
42909
A B C D E F G H I J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from : Data entry from H-J+L) H+B H-T+L)
from from toE -0+J from from -(B+D)xN) +(B+D)
‘Workforce ‘Workforce Workforce ‘Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover ( of Antici d
Occupational Group Employees 7 Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/06/23 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2016-2018 Availability Representation | Representation
Years Years Annually Over 3 in 3 Years
Years
Yo # %o # # # Yo # # # # Yo Yo
Senior Managers 25.0% 2 0.0% 0 2 l 0.0% 0 6 1 1 0.0% 25.0%)
Middle & Other M: 10.0% 38 30.0% 113 151 0 30.0% 0 2 30 23 0.0% 18.3%
Professionals 20.0% 16 1.0% 1 17 l 1.0% 0 2 9 7 0.0% 21.4%
Semi-Professionals & Tech 10.0% 1 0.0% 0 1 0] 0.0%: 0 0 1 1 0.0% 20.0%|
Supervisors 30.0% 5 0.0% 0 5 l 0.0% 0 2 3 2 0.0% 30.0%)
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 15.0% 68 30.0% 135 203 ! 30.0% 0 7 61 54 0.0% 28.0%
Skilled Sales & Service Personnel 0.0% 0 0.0%! 0 0 0.0%! 0 0 0 0 #DIV/0! #DIV/0!
Skilled Crafis & Trades Workers 0.0% 0 0.0% 0 0 l 0.0% 0 0 0 0 #DIV/0I|  #DIV/O!
Clerical Personnel 10.0% 14 10.0% 14 28 0 10.0% 0 4 11 7 0.0% 18.0%
Intermediate Sales & Service Personnel 0.0% 0 0.0% 0 0 ! 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0.0% 0 0.0% 0 o  q 0.0% 0 0 0 0 #DIv/ol|  #DIv/o!
Other Sales & Service Personnel 0.0% 0 0.0% 0 of 0 0.0% 0 0 0 0 #DIV/0l|  #DIv/0!
Other Manual Workers 0.0% 0 0.0% 0 oo gl 0.0% 0 0 0 0 #DIV/0!| _ #DIV/0!
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Short-term Goal Setting Tool

Aerotek
42909

A B C D E F G H I J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ; Data entry from H-T+L) H+B (H-J+L)
from from toE -0+J from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce ‘Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl: of Antici d
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of § 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/06/23 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2016-2018 Availability Representation | Representation
Years Years Annually Over 3 in 3 Years
Years
%o # Yo # # # %o # # # %o # Yo %o
Senior Managers 25.0%:; 2 0.0% 0.0% 0 -1 1 50.0%) 10.1% 2 50.0% 50.0%|
Middle & Other M: 10.0% 38 30.0% 113 30.0% 14 24 30 20.0% 15.0% 6 11.9% 18.9%
Professionals 20.0% 16 1.0% 1 1.0% 0 4 9 50.0% 5 15.4% 31.0%)
Semi-P ionals & Tecl 10.0% 1 0.0% 0 0.0% 0 0 1 50.0%) 20.3% 1 25.0% 40.0%)
|Supen1sors 30.0% 5 0.0% 0 0.0% 0 3 3 50.0%) 34.1% 1 20.0%| 40.0%)
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0.0% 0 0 0 0.0% 0.0% 0 #DIV/0! #DIV/0!
|Admuustralive & Senior Clerical Personnel 15.0%; 68 30.0% 135 30.0% 29 49 61 30.0%) 23 8% 12 213% 29.4%)
Skilled Sales & Service Personnel 0.0% 0 0.0% 0 0.0% 0 0 0 0.0%) 0.0% 0 #DIV/0! #DIV/0!
|Skilled Crafts & Trades Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0.0%) 0 #DIV/OI|  #DIV/O!
Clerical Personnel 10.0% 14 10.0% 14 10.0% 4 13 11 40.0% 37.0% -3 27.7% 32.8%!
I diate Sales & Service Personncl 0.0% 0 0.0% 0 0.0% 0 0 0 0% ol 0 0 #DIV/0!|  #DIV/0!
[Semi-Skilled Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 00% ool 0 0 #DIv/ol|  #DIV/0!
[Other Sales & Service Personnel 0.0% 0 0.0% 0 0.0% 0 0 0 0.0% 0 #DIV/0I|  #DIv/0!
|Other Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 00%  oowl g 0 #DIV/0!|  #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 4 of 4
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Summary of AEROTEK ULC’s Employment Equity Results

In the charts below, the representation of women, Aboriginal peoples and members of visible minorities at
the overall and aggregated Employment Equity Occupational Group (EEOG) levels in AEROTEK ULC
based on your organization’s submission are compared to the Administrative and support, waste
management and remediation services sector and the overall Canadian labour market availability.

Note: The Canadian labour market availability at the industry level for persons with disabilities is not
available.

Representation and Availability of Women
by Aggregated Occupational Groups
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The 14 EEOGs have been aggregated as follows:

EEOG 1 Senior Managers and EEOG 2 Middle and Other Managers

EEOG 3 Professionals and EEOG 4 Semi-Professionals and Technicians

EEOG 5 Supervisors

EEOG 6 Supervisors: Crafts and Trades

EEOG 7 Administrative and Senior Clerical Personnel and EEOG 10 Clerical Personnel

EEOG 8 Skilled Sales and Service Personnel, EEOG 11 Intermediate Sales and Service Personnel and
EEOG 13 Other Sales and Service Personnel

e EEOG 9 Skilled Crafts and Trades Workers, EEOG 12 Semi-Skilled Manual Workers and EEOG 14 Other
Manual Workers

Canada
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Dorval, Frederic F [NC]

From: Fortin, Sylvie SY [NC] on behalf of EE-EME

Sent: December 29, 2017 11:58 AM

To: 'ijbennet@aerotek.com’

Cc: ‘ibaliat@aerotek.com'’

Subject: FW: Government of Canada Agreement Number: 061142 — Notification of Compliance
with the Federal Contractors Program - Aerotek ULC

Attachments: Summary of AEROTEK ULC.pdf

Subject: Government of Canada Agreement Number: 061142 — Notification of Compliance with the Federal
Contractors Program

Dear Mr. Bennett,

Further to our earlier email of December 15, 2017, your file underwent a secondary review. As a result of this review,
Aerotek ULC continues to be found in compliance with the requirements of the Federal Contractors Program (FCP) under
the Employment Equity Act and further recommendations have been added for your consideration.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained compliance
with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve employment
equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Aerotek ULC’s employment equity
program.

e Please note that no goals are required for women in Administrative & Senior Clerical and Clerical Personnel
Employment Equity Occupational Groups given that their representation levels exceed 50%. This is to avoid
occupational segregation and to ensure that these occupations are welcoming of all genders.

s We note that out of 360 employees, none have self-identified as a person with a disability. We encourage your
organization to increase your efforts to attract and recruit persons with disabilities. This could be done by
working with local associations representing person with disabilities to find qualified candidates; by ensuring
that your organization has an accommodation policy and procedures that is well known and understood; or, by
conducting a review of your systems to identify and remove barriers to the recruitment or self-identification of
persons with disabilities.

s Finally, we ask that your organization revise your shott term goals (2017-2020) to ensure that they are at least

equal to the Labour Market Availability for each Employment Equity Occupational Group and designated group
where a gap exists.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. Your submission for the next assessment will be due on July 15, 2020. Future compliance assessments will
continue to focus on the achievement of reasonable progress in meeting the goals established by your organization.

The following information will be required by the due date:
o Workforce data (Forms 1 to 6) at the national level,
e An updated workforce analysis; and
e A completed Achievement Report that includes revised short-term and long-term numerical goals for any gaps in
representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since the
previous assessment. If over the three year period reasonable progress has not been made, Aerotek ULC will be required
to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

1
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts could
include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

e tailored programs to attract and retain designated group members in areas where they are under-represented;
and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are met.

Finally, you will find attached a summary of your organizations’ employment equity results for women, Aboriginal peoples
and members of visible minorities compared to the administrative and support, waste management and remediation
services sector and the overall Canadian labour market availability. Please note that the labour market availability at the
industry level is not available for persons with disabilities.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your workforce
data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us by
email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Aerotek ULC continued
success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Lo Poruem de Udauite, b diversite ot Vindugion en millen de travall 000000
CSWorkpiane Doulty, iﬁf@%w%%? sy Inclusion Form 0 Db

Attachment
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Dorval, Frederic F [NC]

From: Fortin, Sylvie SY [NC]

Sent: November 27, 2017 9:17 AM

To: Paterson, Andrew; EE-EME

Cc: jbaliat@aerotek.com

Subject: RE: Aerotek - Second Compliance Assessment

Tracking: Recipient Delivery Read

Paterson, Andrew
EE-EME Delivered: 2017-11-27 9:17 AM Read: 2017-11-27 9:54 AM

jbaliat@aerotek.com

Good morning Mr. Paterson,

Thank you for your quick response we take note that your organization didn’t have any termination.

Have a great day.

Sylvie

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca

From: Paterson, Andrew [mailtg:AnPaterson@bla.com]
Sent: 27 novembre 2017 09:08

To: Fortin, Sylvie SY [NC]; EE-EME

Cc: ihaliat@aerotek.com

Subject: RE: Aerotek - Second Compliance Assessment

Good morning Ms. Fortin,

We did not submit a Form 6 because the emplover did not have any tenminations during the reporting period. Please
advise if there are any issues with that response.

Kind regards,

Andrew Palarson
Assoclate
T B13.293.0338
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World Exchange Plaza, 100 Queen St, Suite 1300, Ottawa, ON, Canada K1P 1J9

i beging with servics

Plegss consider the environment bafore printing this email

From: syivie. g fortin@labour-travail.ge.ca [mailio:svlvie. g fortin®@labour-travail.go.cal
Sent: November-24-17 11:55 AM

To: Paterson, Andrew <AnPaterson@bie.com>; es-eme@hrsde-rhdec.sc.ca

Cc: ibaliat@aerotek.com; Dagher, Jacquie <Dagher@bls.com>

Subject: RE: Aerotek - Second Compliance Assessment

Good morning Mr. Paterson,

My name is Sylvie Fortin and | will be the person responsible to do the Second compliance Assessment review. | noticed
in your email that ond document is missing, FORM 6, can you please send it to our generic email se-eme@iraie:

oo oo ca?

Thanks for your cooperation.

Sylvie Fortin

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca

From: Paterson, Andrew [mailto:AnPaterson@bla.com]
Sent: 17 juillet 2017 13:16

To: EE-EME

Cc: Begg, Suzanne SV [NC]; Baliat, Jeff; Dagher, Jacquie
Subject: Aerotek - Second Compliance Assessment

Good afternoon,

On behalf of Aerotek (Employer No: 061142), please find attached all of the forms comprising Aerotek’s Second
Compliance Assessment. Please do not hesitate to contact me should you find any issues.

Kind regards,

Andrew Paterson

Associate

T613.239.0335 | anpatersoniibla.com

World Exchange Plaza, 100 Queen St, Suite 1300, Ottawa, ON, Canada K1P 1J9
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Borden Ladner Gervais LLP | It begins with service
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