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Employrant snd Sacial  Emplai et Dévalappement

Development Cxnads  social Sanada ADGA Group (certificate # 060027) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-10-21 to 2017-11-28

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 129 1 3 133 Calgary 1 1 0 2
3 Québec 153 1 1 155 Edmonton 5 0 0 5
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Nova Scotia 3 0 0 3 Montréal 2 0 0 2
EACH AREA)
New Brunswick 3 0 0 3 Toronto 3 0 0 3
Manitoba 3 2 0 5 Winnipeg 1 0 0 1
British Columbia 9 0 0 9 Moncton 1 0 0 1
Saskatchewan 3 0 0 3 Québec 7 0 0 7
Alberta 10 1 0 11 Kingston 12 0 0 12
Ottawa -
Total Employees in Canada > 322 Gatineau 23 2 4 7
Kitchener -
Cambridge - 1 0 0 1
Waterloo
Saskatoon 1 0 0 1
Al_)bqtsford - 6 0 0 6
Mission
Alta. less CMAs 4 0 0 4
B.C. less CMAs 3 0 0 3
Man. less CMA 2 2 0 4
N.B. less CMA 2 0 0 2
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Employrant snd Sacial  Emplai et Dévalappement

Development Cxnads  social Sanada ADGA Group (certificate # 060027) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2014-10-21 to 2017-11-28

Census Metropolitan Areas

Pulitme  partime  TemPoray opE e
N.S. less CMA 3 0 0 3
Ont. less CMAs 9 0 0 9
Que. less CMAs 17 0 0 17
Sask. less CMA 2 0 0 2
Total Employees in Canada 4 322

Canada
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

ADGA Group (certificate # 060027)

Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2 3 3

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 90,000 - $94,999

4 3 3
3 2 2
2 2 2

Professionals
Top Range: $100,000 and over
Bottom Range: $ 5,000 - $ 9,999

4 5 5
3 36 33 3 2 1 1
2 65 48 17 13 8 5

Semi-Professionals and Technicians
Top Range: $ 95,000 - $99,999
Bottom Range: $ 10,000 - $14,999

4 8 7 1
3 25 21 4 3 3
2 101 88 13 2 2 21 16 5

Page 1 of 5
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 60,000 - $64,999 2
1 1 1

Administrative and Senior Clerical Personnel
Top Range: $ 65,000 - $69,999
Bottom Range: $ 30,000 - $34,999

4 3 3
3 1 1
2 2 2 2 2

Skilled Sales and Service Personnel
Top Range: $100,000 and over
Bottom Range: $ 60,000 - $64,999

Clerical Personnel
Top Range: $ 55,000 - $59,999
Bottom Range: $ 25,000 - $29,999

4 3 3 1 1
3 5 1 4
2 6 6 1 1

1 2 1 1 1 1
il L R R

Page 2 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement ADGA Group (certificate # 060027) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T T s B e B T T BT T T T T F T
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000377

Ernigpleyrrant m_._n Fpsiad mmsmw_am ,3 Ebwalappement ADGA Awﬂo:ﬂ Aomﬂnmﬁmomnm # OOOONNV Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National
Reporting Period 2014-10-21 to 2017-11-28

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 80,000 - $84,999 2
1 1 1
Professionals 4
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 50,000 - $54,999 2
1 1 1
Semi-Professionals and Technicians 4 1 1 1 1
Top Range: $ 50,000 - $54,999 3 1 1
Bottom Range: $ 10,000 - $14,999 2

Total Number of Employees

Page 4 of 5 Om:m L



Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / National
Reporting Period 2014-10-21 to 2017-11-28

Form2 C

Administrative and Senior Clerical Personnel
Top Range: $ 30,000 - $34,999
Bottom Range: $ 15,000 - $19,999

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Professionals and Technicians 4
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 65,000 - $69,999 2
1 1 1

4 1 1
3
2
1 1 1

Clerical Personnel
Top Range: $ 35,000 - $39,999
Bottom Range: $ 35,000 - $39,999

Page 5 of 5
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T ™ o= Deysloppement ADGA Group (certificate # 060027) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 2 1 1
$ 25,000 - $29,999 3 2 1
$ 30,000 - $34,999 4 3 1 1 1
$ 35,000 - $37,499 7 4 3 1 1
$ 37,500 - $39,999 24 21 3 10 8 2
$ 40,000 - $44,999 50 37 13 1 1 1 7 4
$ 45,000 - $49,999 33 25 8 5 2 3
$ 50,000 - $59,999 43 30 13 5 3 2
$ 60,000 - $69,999 24 15 9 2 2
$ 70,000 - $84,999 40 33 7 1 1 9 6 3
$ 85,000 - $99,999 30 24 6 2 2 5 3 2
$100,000 and over

53 48 5 1 1
| eaieesemeenll D R Dl e A s e A
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000380

Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National

Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 12,500 - $14,999 1
$ 35,000 - $39,999 1
$ 50,000 and over 3 1

Total Number of Employees

Page 2 of 3
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Employrant snd Sacial  Emplai et Dévalappement ADGA Group (certificate # 060027) Form3 C

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 15,000 - $17,499 1 1
$ 30,000 - $34,999 1 1
$ 35,000 - $39,999 1 1
$ 50,000 and over 1

1
e I R
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Erngleyresnt snd Soniad
Deyslapment Cxnads

Ernplai st Dbvalappement
apcial Ganash

ADGA Group (certificate # 060027) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 9 6 3
Middle and Other Managers 8 6 2 1 1
Professionals 32 27 5 2 2 6 4 2
Semi-Professionals and Technicians 53 50 3 15 13 2
Administrative and Senior Clerical 1 1 10 1 1 4 4
Personnel
Skilled Sales and Service Personnel 7 5 2 1 1
Clerical Personnel

5 1 4 2 2
L S R L R S R

Page 1 of 3
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Reporting Period 2014-10-21 to 2017-11-28

Part-Time / National

Form 4 B

000383

Total Number of Employees Hired

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1
Semi-Professionals and Technicians 2
Clerical Personnel 1

Page 2 of 3
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Erngleyresnt snd Soniad

Ernplai st Dbvalappement
Deyslapment Cxnads

apcial Ganash

ADGA Group (certificate # 060027)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / National
Reporting Period 2014-10-21 to 2017-11-28

Form4 C

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 3 3
Administrative and Senior Clerical 3 3 1 1
Personnel
Clerical Personnel 4

3 1
enResetpeeried L L B

Page 3 of 3
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Employrant snd Sacial  Emplai et Dévalappement Form5 A
Deyslapment Cxnads apcial Ganash ADGA GI'OUP (certificate # 060027)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National

Reporting Period 2014-10-21 to 2017-11-28

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Professionals 2 2
Semi-Professionals and Technicians 1 1 1 1
Supervisors 1

Total Number of Employees Promoted | 5] 2] ¢ @ ¢ @ 4 @
Total Number of Promotions ¢ 4 &4 ¢ ' ¢ &4 4 @

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Deyslapment Cxnads apcial Ganash ADGA Group (certificate # 060027)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 10 8 2
Middle and Other Managers 14 11 3
Professionals 33 23 10 1 1 1 1 5 4 1
Semi-Professionals and Technicians 34 31 3 1 1 5 3 2
Administrative and Senior Clerical 14 4 10 1 1 2 2
Personnel
Skilled Sales and Service Personnel 3 2 1
Clerical Personnel 12

1 1
Total Number of Employees Terminated L T R R T

Page 1 of 3 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027)

Form 6 B

000387

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 3 3
Semi-Professionals and Technicians 4 4
Clerical Personnel

2 2

Total Number of Employees Terminated

Canada
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Form6 C

Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

ADGA Group (certificate # 060027)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Temporary / National
Reporting Period 2014-10-21 to 2017-11-28

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 1 1 1 1
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 4

3 1

Page 3 of 3
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - ADGA Group
Workforce Analysis - Detailed Report
Date: 2017-11-28
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 10 2 200% 274% 3 %///////////% National

- ) p )
02 : Middle and Other Managers National 12 2 167% 389% 5 ////////////% National

. : %
03 : Professionals 120 2  183%  263% 32 ////////%
1111 : Financial auditors and accountants National 1 1 100.0 % 55.1 % 1 0 National
1122 : Professional occupations in business management consulting National 23 8 348% 420% 10 %///////////% National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 66.4 % 17 National

2133 : Electrical and electronics engineers National 8 0 0.0 % 11.3 % 1 %///////////% National

2146 : Aerospace engineers National 3 0 0.0 % 121 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 2 0 0.0 % 12.6 % 0 0 National
2171 : Information systems analysts and consultants National 36 5 13.9 % 28.3 % 107 National
Y v ; ; _
2173 : Software engineers and designers National 1 0 0.0 % 17.4 % 0 0 National
2174 : Computer programmers and interactive media developers National 43 6 14.0 % 17.9 % 8 National
puter prog P ; ; e
5121 : Authors and writers National 2 2 100.0 % 54.9 % 1 1 National
04 : Semi-Professionals and Technicians 144 19 13.2 % 20.6 % 30 7
2231 : Civil engineering technologists and technicians Québec 1 1 100.0 % 16.3 % 0 1 Québec
2241 : Electrical and electronics engineering technologists and technicians Alberta 10 4 40.0 % 9.9 % 1 3 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 9 0 0.0 % 11.6 % 17 British Columbia
gineering technolog ; ; L
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 1 20.0 % 10.7 % 1 0 Manitoba
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 3 0 0.0 % 6.2 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 1 33.3% 42 % 0 1 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 24 0 0.0 % 121 % 37 Ontario
gineering technolog ; ; i
2241 : Electrical and electronics engineering technologists and technicians Québec 23 0 0.0 % 9.1 % 27 Québec
gineering technolog ; ; L
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 0 0.0 % 8.7 % 0 0 Saskatchewan
2255 : Technical occupations in geomatics and meteorology Ontario 1 0 0.0 % 28.8 % 0 0 Ontario
Page 1 of 9 Y P
2017-11-28 1
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - ADGA Group
Workforce Analysis - Detailed Report
Date: 2017-11-28
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Ontario 10 0 00%  208% 2 ///////% Ontario
2281 : Computer network technicians Québec 7 0 00% 185% 1 ///////% Québec
2283 : Information systems testing technicians Ontario 10 1 100%  46.8% 5 ///////% Ontario
2283 : Information systems testing technicians Québec 31 9 290% 325% 10 ///////% Québec
5211 : Library and public archive technicians Ontario 1 0 00%  89.2% 1 ///////% Ontario
5211 : Library and public archive technicians Québec 2 1 50.0 % 80.1 % 2 ///////% Québec

5241 : Graphic designers and illustrators Ontario 1 1 100.0 % 44.9 % 0 Ontario

07 : Administrative and Senior Clerical Personnel 12 1 91.7 % 77.4 % 9 2
Employment Equity Occupational Group Ottawa - Gatineau 11 10 90.9 % 77.2 % 8 2 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0% 80.1 % 1 0 Toronto

08 : Skilled Sales and Service Personnel 6 1 16.7%  287% 2 ///////%
6221 : Technical sales specialists - wholesale trade Ontario 6 1 16.7 % 28.7 % 2 ///////% Ontario

10 : Clerical Personnel 17 14 824 % 65.6 % 11
Employment Equity Occupational Group Montréal 1 1 100.0% 62.5 % 1 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 15 12 80.0 % 65.8 % 10 2 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0% 65.2 % 1 0 Toronto

Total 321 71 221 % 28.3 % 92 %///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - ADGA Group w
Workforce Analysis - Detailed Report g
Date: 2017-11-28
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 10 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 12 0 0.0 % 22 % 0 0 National
03 : Professionals 120 0 0.0 % 1.1% 1 §
1111 : Financial auditors and accountants National 1 0 0.0 % 1.3 % 0 0 National
1122 : Professional occupations in business management consulting National 23 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 21 % 0 0 National
2133 : Electrical and electronics engineers National 8 0 0.0 % 0.7 % 0 0 National
2146 : Aerospace engineers National 3 0 0.0 % 0.6 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 2 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 36 0 0.0 % 1.1 % 0 0 National
2173 : Software engineers and designers National 1 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 43 0 0.0 % 1.0 % 0 0 National
5121 : Authors and writers National 2 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 144 3 21 % 14 % 2 1
2231 : Civil engineering technologists and technicians Québec 1 0 0.0 % 1.3 % 0 0 Québec
2241 : Electrical and electronics engineering technologists and technicians Alberta 10 0 0.0 % 21 % 0 0 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 9 0 0.0 % 21 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 1 20.0 % 8.5 % 0 1 Manitoba
2241 : Electrical and electronics engineering technologists and technicians New Brunswick 3 0 0.0 % 12 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 0 0.0 % 16 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 24 0 0.0 % 1.8 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 23 1 4.3 % 0.8 % 0 1 Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 1 33.3% 1.3 % 0 1 Saskatchewan
2255 : Technical occupations in geomatics and meteorology Ontario 1 0 0.0 % 4.7 % 0 0 Ontario

Page 3 of 9 3y P
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - ADGA Group
Workforce Analysis - Detailed Report
Date: 2017-11-28
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2281 : Computer network technicians Ontario 10 0 0.0 % 14 % 0 0 Ontario
2281 : Computer network technicians Québec 7 0 0.0 % 1.1 % 0 0 Québec
2283 : Information systems testing technicians Ontario 10 0 0.0 % 1.0 % 0 0 Ontario
2283 : Information systems testing technicians Québec 31 0 0.0 % 0.0 % 0 0 Québec
5211 : Library and public archive technicians Ontario 1 0 0.0 % 1.3 % 0 0 Ontario
5211 : Library and public archive technicians Québec 2 0 0.0 % 19 % 0 0 Québec
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 16 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 3.0 % 0 0

Employment Equity Occupational Group Ottawa - Gatineau 11 0 0.0 % 32% 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
08 : Skilled Sales and Service Personnel 6 0 0.0 % 1.0 % 0 0
6221 : Technical sales specialists - wholesale trade Ontario 6 0 0.0 % 1.0 % 0 0 Ontario
10 : Clerical Personnel 17 0 0.0 % 26 % 0 0

Employment Equity Occupational Group Montréal 1 0 0.0 % 0.8 % 0 0 Montréal

Employment Equity Occupational Group Ottawa - Gatineau 15 0 0.0 % 28 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.7 % 0 0 Toronto
Total 321 3 0.9 % 1.5% 3 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - ADGA Group m
o
Workforce Analysis - Detailed Report s
Date: 2017-11-28
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 0 0.0 % 10.1 % 1

§\§ National
02 : Middle and Other Managers National 12 1 8.3 % 15.0 % 2 §\§ National

03 : Professionals 120 18 15.0%  29.3% 35 §

1111 : Financial auditors and accountants National 1 0 0.0 % 27.5% 0 0 National
1122 : Professional occupations in business management consulting National 23 3 13.0% 21.6% 5 §§ National
1123 : Professional occupations in advertising, marketing and public relations National 1 0 0.0 % 16.9 % 0 0 National
2133 : Electrical and electronics engineers National 8 0 00% 349% 3 §\§ National
2146 : Aerospace engineers National 3 2 66.7 % 25.0 % 1 1 National

2147 : Computer engineers (except software engineers and designers) National 2 0 00% 382% 1 §\§ National
2171 : Information systems analysts and consultants National 36 5 13.9% 31.4 % 11 §\§ National

2173 : Software engineers and designers National 1 0 0.0 % 40.5 % 0 0 National

2174 : Computer programmers and interactive media developers National 43 7 16.3 % 31.5 % 147 National

5121 : Authors and writers National 2 1 50.0 % 10.7 % 0 1 National

04 : Semi-Professionals and Technicians 144 24 16.7 % 21.9 % 327

2231 : Civil engineering technologists and technicians Québec 1 0 0.0 % 6.9 % 0 0 Québec

2241 : Electrical and electronics engineering technologists and technicians Alberta 10 5 50.0 % 222 % 2 3 Alberta

2241 : Electrical and electronics engineering technologists and technicians British Columbia 9 3 33.3% 29.5% 3 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 0 0.0 % 14.3 % 17 Manitoba

2241 : Electrical and electronics engineering technologists and technicians New Brunswick 3 0 0.0 % 0.0 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 3 0 0.0 % 23 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 24 2 8.3 % 31.4 % 8 Ontario

2241 : Electrical and electronics engineering technologists and technicians Québec 23 2 8.7 % 9.5 % 2 0 Québec

2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 0 0.0 % 9.6 % 0 0 Saskatchewan
2255 : Technical occupations in geomatics and meteorology Ontario 1 0 0.0 % 15.3 % 0 0 Ontario

Page 5 of 9 3y P
2017-11-28 N § m&me



Employment and Social  Emploi et Développement

Development Sanads soeial Danads
Workplace Equity Information Management System - ADGA Group m
Workforce Analysis - Detailed Report g
Date: 2017-11-28
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2281 : Computer network technicians Ontario 10 2 200% 341% 3 §\§ Ontario
2281 : Computer network technicians Québec 7 1 14.3 % 13.1% 1 0 Québec
2283 : Information systems testing technicians Ontario 10 4  400%  46.6% 5 § Ontario
2283 : Information systems testing technicians Québec 31 5 16.1%  200% 6 %\\\\\\\\& Québec
5211 : Library and public archive technicians Ontario 1 0 0.0 % 14.5 % 0 0 Ontario
5211 : Library and public archive technicians Québec 2 0 0.0 % 6.9 % 0 0 Québec
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 24.0 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 12 2 16.7 % 14.2 % 2 0
Employment Equity Occupational Group Ottawa - Gatineau 11 1 9.1 % 122 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0% 37.3% 0 1 Toronto
08 : Skilled Sales and Service Personnel 6 1 16.7 % 20.8 % 1 0
6221 : Technical sales specialists - wholesale trade Ontario 6 1 16.7 % 20.8 % 1 0 Ontario
10 : Clerical Personnel 17 3 17.6 % 16.8 % 3 0
Employment Equity Occupational Group Montréal 1 0 0.0 % 17.4 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 15 2 13.3% 14.7 % 2 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0% 48.1 % 0 1 Toronto

Total 321 49 15.3 % 23.5% 76 §

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopeial Cansde
Workplace Equity Information Management System - ADGA Group m
o
Workforce Analysis - Detailed Report s
Date: 2017-11-28
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 22 0 0.0 % 4.3 % 17 National
g ; ; -
03 : Professionals National 120 3 25% 3.8 % 5

%\\\\\\\\& National
04 : Semi-Professionals and Technicians National 144 1 0.7 % 46 % 7 § National

05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 12 0 0.0 % 34 % 0 0 National
08 : Skilled Sales and Service Personnel National 6 0 0.0 % 35% 0 0 National

10 : Clerical Personnel National 17 0 0.0 % 7.0 % 1 §\§ National
Total 322 4 12% 44 % 14 §

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 . P
2017-11-28 ML, m&m



Employment and Social  Emploi et Développement
Developmsnt Danads sopeial Cansde

Workplace Equity Information Management System - ADGA Group

000396

Workforce Analysis - Detailed Report
Date: 2017-11-28

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - ADGA Group

Workforce Analysis - Detailed Report
Date: 2017-11-28

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 9 of 9 .. geg
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

ADGA Group Consultants Inc.

2017-11-28

Data from Previous Workforce Analysis
) ) )

Date of Previous Workforce Analysis
Yvvyy | MM |  BD

Data from Current Workforce Analysis
) ) )

Date of Current Workforce Analysis
Yyyy

2014

All Employees
. f %

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

| vMwm f pD

Table 5: Women
Current Workforce Analysis
All Employees

Representation || Availability”

| 4 [ & %
2

10

* Source:

Page 1 of 36
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

ADGA Group Consultants Inc.

2017-11-28

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Aboriginal Peoples
Representation

Senior Managers
02 [Middle & Other Managers 17
03 [Professionals 125
04 [Semi-Professionals & Technicians 132
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 15
08 [Skilled Sales & Service Personnel 2
09 [Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 28
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 329

O O O O O O O O O O W - D D

WO © ©C O O O O OO O Wo o O

* Source; * Source:

0 0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

ADGA Group Consultants Inc.

2017-11-28

Data from Previous Workforce Analysis

Data from Current Workforce Analysis

—_—
W N =
S R |
—_—

o o oo

Senior Managers

02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors 0

06 |Supervisors: Crafts & Trades 0

07 |Administrative & Senior Clerical Personnel 15

08 [Skilled Sales & Service Personnel 2

09 [Skilled Crafts & Trades Workers 0

10 |Clerical Personnel 28

11 |Intermediate Sales & Service Personnel 0

12 |Semi-Skilled Manual Workers 0

13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total 329

M= == === ===

* Source;

0

= = = = O e e = =

* Source:

0
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Federal Contractors Program Achievement Table
Part 1: Workforce Analysis

ADGA Group Consultants Inc.

2017-11-28

Data from Previous Workforce Analysis Data from Current Workforce Analysis

Managers

0 0

03 [Professionals 125 2 3
04 [Semi-Professionals & Technicians 132 1 1
05 [Supervisors 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0
07 [Administrative & Senior Clerical Personnel 15 0 0
08 [Skilled Sales & Service Personnel 2 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 28 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 329 3 4

* Source; * Source:
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
ADGA Group Consultants Inc.

43067

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 5: Women Table 9: Women
Full-time / National | Part-time/ National Full-time / National | Part-time / National

Employment Equity Oceupational Group All Women All Women All Women All Women

(EEOG) Bmployees Promoted Employees Promoted gaa_.a T | Terminated _w:.m._.a YR | Terminated
Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Ao oo O =0 ©C O O O = O O
Sls © © o o o oo o O D o
Plli= = = = = = = = = = = =
= = = = = = = == = = = =
Sl © © o © © © O O O O O o O
(= = = = = = = == == == =
= == = == = = ====== =
Sle © @ © © © © © O o O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
ADGA Group Consultants Inc.

43067

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Full-time / National | Part-time/ National Full-time / National | Part-time / National

Al
Employees

All
Employees

All
Employees
Promoted

Aboriginal
Peoples

All
Employees

All
Employees
Terminated | Terminated

Aboriginal
Peoples

All Aboriginal
Employees Peoples
Terminated | Terminated

Employment Equity Oceupational Group Aboriginal

(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers 8
03 [Professionals 32
04 |Semi-Professionals & Technicians 53
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—

SO OO O N O N = OO

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 12

= == = e = e e e el s G
RO OO O OO OO ON = O
Sls © © o o o oo o O D o
NSO © O OO OO0 OO == NO =
Cll= = = = = & = = e - = = o o
SIS © O O O O O OO oo oo O
(= = = = = = = == == == =
ML= = = = e e e e e
SIS © O O O OO OO o0 oo O
Sle © @ © © © © © O o O O O O

N
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis

ADGA Group Consultants Inc.

43067

Start Date of Flaw Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

J J d d
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Al
Employees

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

01 [Senior Managers
02 |Middle & Other Managers 8
03 [Professionals 32
04 |Semi-Professionals & Technicians 53
05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

—

SO OO O N O N = OO

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 12

IO O O O O O o O o O O D O
RO OO O OO OO ON = O
= == e e e e e e e e s

N

Data from Form 5 - Employees
Promoted
J J J J
Table 7: Persons with Disabilities
Full-time / National | Part-time / National
Persons with
Disabilities
Promoted

All Persons with All
Employees | Disabilities | Employees

NSO © O OO OO0 OO == NO =
Cll= = = = = & = = e - = = o o
SIS © O O O O O OO oo oo O
(= = = = = = = == == == =

Data from Form 6 - Employees
Terminated
J J d d
Table 11: Persons with Disabilities
Full-time / National | Part-time / National
All Persons with All

Employees | Disabilities | Employees
Terminated | Terminated

WNie & o O O o o O O O e e O O
SIS © O O O OO OO o0 oo O

Persons with
Disabilities
Terminated | Terminated

Sle © @ © © © © © O o O O O O
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Federal Contractors Program Achievement Table

Part 2: Flow Data Analysis
ADGA Group Consultants Inc.

43067

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Oceupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Al
Employees

Data from Form 4 - Employees

\

—

SO OO O N O N = OO

Start Date of Flaw Data End Date of Flow Data

Hired Promoted

J d d J J J
Table 4: Members of Visible Minorities

FEull-time / National

Part-time / National
Members of
Visible
Minorities

Members of Members of
Visible

Minorities

All

Lol Visible

Bmployees Minorities

Promoted

Total

12

N

RO OO O OO OO ON = O
Sls © © o o o oo o O D o
NSO © O OO OO0 OO == NO =
=0 O 0 O O O 0 O O O =0 O O

All All
Employees

SIS © O O O O O OO oo oo O

Data from Form 5 - Employees

\

Table 8: Members of Visible Minorities
Full-time / National | Part-time / National

Members of
Visible
Minorities
Promoted

(= = = = = = = == == == =

Data from Form 6 - Employees

Terminated
d d d

)

Table 12: Members of Visible Minorities
Full-time / National | Part-time / National
Members of Members of

All L. All
Employees isible Employees

Terminated 33&.&% Terminated
Terminated

SIS © O O O OO OO o0 oo O

Visible

Minorities
Terminated

Sle © @ © © © © © O o O O O O
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Federal Contractors Program Achievement Table

Part 3: Goals

ADGA Group Consultants Inc.

43067

Employment Equity Occupational Group (EEOG)

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | To | from |
| Y¥vY | vvvy | | YYVY | wvwy
| 2014 | 2005 | 2014 | o017 | | 2018 | 2017 | 2020 |

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 9 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

ADGA Group Consultants Inc.
43067

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yyvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2015 2014 2017 2017 2018 2017 2020

| From |

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 10 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

ADGA Group Consultants Inc.
43067

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yyvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2015 2014 2017 2017 2018 2017 2020

| From |

Employment Equity Occupational Group (EEOG)

Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Page 11 of 36
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Federal Contractors Program Achievement Table

Part 3: Goals

ADGA Group Consultants Inc.
43067

Data from Previous Goals Data from Current Goals

| Fom | To | Fom | feom | To |
Yyvy | Wvvy | VWY | VNNV | WVEY | VWV

2014 2015 2014 2017 2017 2018 2017 2020

| From |

Employment Equity Occupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

OO O O 0O o o OO0 O O O O

o O O bk O O — O O

=

Page 12 of 36
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Federal Contractors Program Achievement Table

Part 4: Results - Women

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Waorkforce Hires Promotions Terminations

Year

Occupational Group All Women Al Women Al Women Al T

. 2014 10 1 10.0 10.0 1 0 100.0
01 |Senior Managers
2017 10 2 20.0 27.4 3 -1 73.0 9 3 333 2 1 1 0 0.0 0 0 10 2 20.0 1 1 100.0
0 Middle & Other 2014 17 3 17.6 39.1 7 -4 45.1
Managers 2017 12 2 16.7 38.9 5 -3 42.8 8 2 25.0 3 -1 0 0 0.0 0 0 14 3 21.4 2 1 96.6
. 2014 125 25 20.0 27.8 35 -10 71.9
03 [Professionals
2017 120 22 18.3 26.3 32 -10 69.7 33 5 15.2 9 -4 2 2 100.0 0 2 33 10 30.3 7 3 26.9
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity Vear Hires and Promotions Short-term Goals
Occupational Group i | e | Womn - ves Comments
EEOG Employecs Percent of Percent of Percent of
( ) ploy Astoal Gonl -
0.0 0.0

. 2017 10 3 30.0 11 300.0 0.0 0 0.0 0.0

01 [Senior Managers
2020 10 3 30.0 0 0.0 274 109.5 0 0.0 27.4 109.5
0 Middle & Other 2017 8 2 25.0 4 50.0 0.0 0.0 0 0.0 0.0 0.0
Managers 2020 8 2 25.0 0 0.0 389 64.3 0 0.0 389 64.3
. 2017 35 7 20.0 15 46.7 0.0 0.0 6 116.7 278 71.9

03 [Professionals

2020 35 7 20.0 0 0.0 26.3 76.0 0 0.0 26.3 76.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Women Al Women Al Women Al T
(EEOG) e T T T o o R W v Ll Iy ey [ L
132

04 Semi-Professionals & | 2014 20 152 20.3 27 -7 74.6
Technicians 2017 144 191 132|206 30 11 641 55 3 55 11 -8 1 0 0.0 0 0 34 3 8.8 5 2| 246
. 2014 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 1 100.0 0 1 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
) ) E+Dx | Part3: | E+Gx | Part3 N Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis { Analysis

) y

Embplovment Equi Hires and Promotions
st G | e Vo T
Occupational Group . Comments
EEOG Employees Percent of Percent of
( ) ploy Actuat Goal -
o4 Semi-Professionals & | 2017 56 3 54 10 30.0 0.0 0.0 3 100.0 20.3 26.4
Technicians 2020 56 3 5.4 0 00| 206 260 0 00| 206| 260
) 2017 1 1j  100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 1 1 100.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

L% Yo Yo # i % # L% # Y Yo
| i i :

Occupational Group Women All Wamen Al Women All ol
o7 |Administrative & 2014 15 10 66.7 76.9 12 2 86.7
Senior Clerical 2017 12 11 917 774 9 2| 1184 11 10 90.9 9 1 0 0 0.0 0 0 14 10 71.4 9 1] 1037
og | SKilled Sales & 2014 2 0 00| 285 1 -1 0.0
Service Personnel 2017 6 1 16.7] 287 2 -1 58.1 7 2 28.6 2 0 0 0 0.0 0 0 3 1 333 0 1 75.0
0o |Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow x MM»-M : E MOM x Mn“_wm F+1x100 VQ»MWW E MoM x m.Omn“_wm F \_%M x

Analysis { Analysis

) y

Employment Equi Hires and Promotions
. Vo I e
e ey e
o7 |Administrative & 2017 11 101 909 4| 250.0 0.0 0.0 2| 5000 769 1182
Senior Clerical 2020 11 10 90.9 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | SKilled Sales & 2017 7 21 286 1 200.0 0.0 0.0 0 00 285 1003
Service Personnel 2020 7 2 28.6 0 0.0 28.7 99.6 0 0.0 287 99.6
0o |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Hires Promotions Terminations

Employment Equity

! Vear Workforce
Occupational Group Women

(EEOG) | Reprowentation | Availabiity

Al Women Al Women All Turnover
G [ vt Rt T ey [temee Epoes s T g [t || e | g [ R
e ‘ e

[ s e e e e s T
10 |Clerical Personnel 6f 1288
2017 17 14 824 65.6 11 3 125.5 6 4 66.7 4 0 0 0 0.0 0 0 12 11 91.7 11 0 533
m Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

i 0
2014 28 25 89.3 69.3 19

) y

Employment Equity Cear Hires and Promotions
Occupational Group i | e | Wanen | Vs Comments
0.0 0.0

. 2017 6 4 66.7 -2 -200.0 3 133.3 69.3 96.2

10 [Clerical Personnel
2020 6 4 66.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 4: Results - Women

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y
Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Year

Occupational Group Women All Wamen Al Women All ol
(FEOG) Ié G [BERoit|Eplovess]  Actusl | Bapected [Difference|EmPlovees|  Acanl | Bxpected | Diffrence [ErPIONess] Al | Expected | Diference | Rate
[ ¢ ] ¢ L ¢ | 0w} e p L v ] 0w L 8 ) w L e f 8 8 L 0 L 8 L s ) 8 F 8 L v L 8 F s ] 8 8L %]
13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 329 84 255 0.0 0 84 0.0
2017 321 71 22.1 0.0 0 71 0.0 129 29 22.5 0 29 5 3 60.0 1 2 120 40 333 31 9 36.9
Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow ® MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM ® m.Omn“_wm F \_%M *
Analysis { Analysis

) y

Hires and Promotions
miiiéga Equity Sear
Occupational Group ., s Women L e Comments
LEOG FErinlovecs Percent of Percent of Percent of
( ) ploy Actuat Gl | it G | ol G ol G
0.0 0.0 0.0 0.0 0.0

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 134 32 239 33 97.0 0.0 0.0 14| 2286 0.0 0.0
2020 134 321 239 8| 400.0 0.0 0.0 19| 1684 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group

All All Aboriginal Peoples Al Aboriginal Peaples All Aboriginal Peoples
(EEOG) Employeesi  Representation Gap | BE Result | Employees Actual Ex Difference | Employees Actual Bxpected | Difference | Emplosees Actual Expected | Difference| Rate
p b pe

. 2014 10 0 0.0 2.4 0 0 0.0
01 |Senior Managers
2017 10 0 0.0 2.9 0 0 0.0 9 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 0 0 100.0
0 Middle & Other 2014 17 0 0.0 1.9 0 0 0.0
Managers 2017 12 0 0.0 2.2 0 0 0.0 8 0 0.0 0 0 0 0 0.0 0 0 14 0 0.0 0 0 96.6
03 |Professionals 2014 125 1 0.8 1.0 1 0 80.0
2017 120 0 0.0 1.1 1 -1 0.0 33 0 0.0 0 0 2 0 0.0 0 0 33 1 3.0 0 1 26.9
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

0 0 0

Senior Managers
2020 10 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 Middle & Other 2017 8 0 0.0 0 0.0 0.0 0.0 0 0.0 1.9 0.0
Managers 2020 8 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 35 0 0.0 0 0.0 0.0 0.0 0 0.0 1.0 0.0

03 [Professionals

2020 35 0 0.0 0 0.0 1.1 0.0 0 0.0 1.1 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Promotions Terminations

Occupational Group Al Aboriginal Peoples Al Aboriginal Peoples
(EEOG) oo | e T e e e I v [ L
04 Semi-Professionals & 3 2.3 . 2 1
Technicians 2017 144 3 2.1 1.4 2 1] 1488 1 0 0.0 0 0 34 0 0.0 1 -1 24.6
. 2014 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity
Occupational Group
(EEOG)

o4 Semi-Professionals & 56 0 1 0
Technicians 2020 56 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
. 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

ADGA Group Consultants Inc.
43067
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Workforce Promotions Terminations
Ona:_uﬁﬂaﬁa_ Gr aup ‘Aboriginal Penples Aboriginal v%!g g&.ﬁ.z& Penples Aboriginal wgu.ﬁ H.:é.é.)
o7 Administrative & 2014 15 o _,o 0 0 o.o
Senior Clerical 2017 12 0 0.0 3.0 0 0 0.0 11 1 9.1 0 1 0 0 0.0 0 0 14 1 7.1 0 1| 1037
08 Skilled Sales & 2014 2 0 0.0 0.6 0 0 0.0
Service Personnel 2017 6 0 0.0 1.0 0 0 0.0 7 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0| 750
09 Skilled Crafts & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group Comments
§§=§“‘§=‘i‘

07 Administrative & 2017 1 0 0 19| 4785
Senior Clerical 2020 11 1 9.1 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og |Skilled Sales & 2017 7 0 0.0 0 0.0 0.0 0.0 0 0.0 0.6 0.0
Service Personnel 2020 7 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
09 |Skilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 5: Results - Aboriginal Peoples
ADGA Group Consultants Inc.

43067
[A] B ¢!/ »p | E | F | G| H | 1 | J | K| L | M| N/J]O] |P | Q| R | S| T | U]V |WI/|X|Y | z]
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Employment Equity Vour Promotions Terminations
Occupational Group All Al Al Aboriginal Peoples Al Aboriginal Peoples
(EEOG) L T o e L BT e s e v e LU L i ey poree L
28 0 0.0 22 1 -1 0.0
10 [Clerical Personnel 2014
2017 17 0 0.0 2.6 0 0 0.0 0 0 0.0 0 0 12 0 0.0 0 0 53.3
m Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

Employment Equity
Occupational Group
(EEOG)

y

y

Clerical Personnel 6 0 ! 0
2020 6 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 5: Results - Aboriginal Peoples

ADGA Group Consultants Inc.
43067
LA} B ¢} D | E | F | G| H | I | J | K| L i M| Nj]O | P | Q| R | S8 | T | U | VI W | X | Y | 7|
U=+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X IPxF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Flow Data Analysis
Employment Equity Vour Promotions Terminations
Occupational Group Ahariginal Peoples Aboriginal Peoples Aboriginal Peoples H.:é.é.)
(EEOG) --_%! -:e e ey _§_§ R
13 Other Sales & Service | 2014 0 0 0.0 o.o 0 0 o,o
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Total 2014 329 4 12 0.0 0 4 0.0
2017 321 3 0.9 0.0 0 3 0.0 129 1 0.8 0 1 5 0 0.0 0 0 120 2 1.7 1 1 36.9
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

) y

Employment Equity

Occupational Group ! | AvorigmiPewles

EEOG Percent of Percent of Percent of
{ ) . e e

Comments

13 Other Sales & Service | 2017 0 o 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 134 1 0.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2020 134 1 0.7 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Vear Workforce Promotions Terminations

Occupational Group N Persons with Disabilities N Persons with Disabilities . Persons with Disabilities - Persons with Disabilities
(EEOG) oo | vataiy | Gap [ S oyt [teme]Emnse, ot e[| s i bt [piterone]
0

Employment Equity

2014 27 0.0 32 1 -1 0.0
& |Managers
02 2017 22 0 0.0 43 1 -1 0.0 17 0 0.0 1 -1 1 0 0.0 0 0 24 0 0.0 0 0 98.0
03 |Professionals 2014 125 2 1.6 45 6 -4 35.6

2017 120 3 2.5 3.8 5 -2 65.8 33 2 6.1 1 1 2 0 0.0 0 0 33 1 3.0 1 0 26.9

Part 2: Part 2:
E+Dx Part 3 E+Gx Part 3: Part 3 E+Kx Part 3: F+Mx

Data sources: Flow Data ; Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100

Analysis | Analysis

\ J y y y ) y y J y )
 NesBiins | 0 G

. Hires and Promotions Short-term Goals Long-term Goals
Employment Equity Vo ey

Occupational Group Disibiities Persons with Disabilities

All
QQ& ﬁw Entployees Percent of Percent of
Actual Gonl gl vl T v
A%

Persons with Disabilities Comments

2017 18 0 0.0 1 0.0 0.0 0.0 0 0.0 32 0.0
& |Managers
02 2020 18 0 0.0 0 0.0 43 0.0 0 0.0 43 0.0
. 2017 35 2 5.7 5 40.0 0.0 0.0 1 200.0 4.5 127.0
03 [Professionals
2020 35 2 5.7 0 0.0 38 150.4 0 0.0 38 150.4
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

Representation

Workforce

Persons with Disabilities
Availability

|!§

e

-
L

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[A] B lci p Il EJl FlGeilwH I 1T 1TIJI1lTKIJIlLIMINTOIP ol RISsITTIlUl VIiWwWIlIX Yy 1l 7zl
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Terminations
Persons with Disabilities
ga‘

Promotions
Persons sﬁ.. ﬁ..wng.;am

Employment Equity
Occupational Group
(EEOG)

New Entrants

Hires and Promotions

Persons with
Disabilities

Persons with Disabibities

Short-term Goals

Percent of

Goal Met

Long-term Goals

04 Semi-Professionals & | 2014 1 4.8 6 -5 15.8
Technicians 2017 144 1 0.7 4.6 7 6l 151 55 1 1.8 3 2 1 0 0.0 0 0 34 1 2.9 0 1| 246
. 2014 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Persons with Disabilities

Pereent of Conl Percent of Percent of
Goal Met 7| Gl M Goal Met

Comments

04 Semi-Professionals & | 2017 _ 5 20.0 0.0 1 100.0 4.8 372
Technicians 2020 56 1 1.8 0 0.0 46| 388 0 0.0 46| 388
. 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

05 |Supervisors
2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 6: Results - Persons with Disabilities
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43067
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Part 6: Results - Persons with Disabilities

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

J y y y J J y J J J y { y y J y y y y y J y y
Flow Data Analysis

Employment Equity Promotions Terminations

Year

e

 Diference

Occupational Group . Persons with Disabilities - Persons with Disabilities
o7 [Administrative & 2014 15 0 0.0 2.6 0 0 0.0
Senior Clerical 2017 12 0 0.0 3.4 0 0 0.0 11 0 0.0 0 0 0 0 0.0 0 0 14 0 0.0 0 0| 1037
og |Skilled Sales & 2014 2 0 0.0 5.6 0 0 0.0
Service Personnel 2017 6 0 0.0 35 0 0 0.0 7 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0 75.0
09 [Skilled Crafs & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Data sources: _.‘.\_yMM\:UNN..S EMM_,:UNN_S E Mow * MM»-M : E MOM * Mn“_wm F+1x 100 VQ»MWW E MoM x m.Omn“_wm F \_%M x
nalysis i Analysis
J J J
| New Entrants |
B . Hires and Promotions Short-term Goals Long-term Goals
mployment Equity |, Fersons with e b
Occupational Group " Dicabilitios Persons with Disabilities Persons with Disabilities Comments
o7 |Administrative & 2017 11 0 0.0 0 0.0 0.0 0.0 0 0.0 26 o,o|
Senior Clerical 2020 11 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 7 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Page 26 of 36



000424

Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities
ADGA Group Consultants Inc.
43067

Page 27 of 36




000425

Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity

Occupational Group
(EEOG)

Year

| Repreencuion

Workforce

presentation
]

Persons with Disabilities
Availability

All

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Terminations
Persons with Disabilities

Promotions
Persons with Disabilities

All

Al

Employment Equity
Occupational Group
(EEOG)

Year

New Entrants

Hires and Promotions

Persons with
Disabilities

All
Employees

Percent of

Goal Met

Persons with Disabibities

10 |clerical Personnel 2014 28 0 0.0 4.4 1 -1 0.0
2017 17 0 0.0 7.0 1 -1 0.0 6 0 0.0 0 0 0 0 0.0 0 0 12 0 0.0 0 0 533
m Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Part3: | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100
Analysis { Analysis
y \ y

Short-term Goals

Comments
Pereent of Percent of Percent of
0.0 0.0 44 0.0

Long-term Goals

Persons with Disabilities

. 2017 6 0 0.0 1 0.0 0 0.0
10 [Clerical Personnel
2020 6 0 0.0 0 0.0 7.0 0.0 0 0.0 7.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 6: Results - Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

| Repreencuion

presentation
]

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+

Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Promotions Terminations

Al Persons with Disabilities All Persons with Disabilities

Employment Equity
Occupational Group
(EEOG)

Year

All
Employees

New Entrants

Hires and Promotions

Persons with
Disabilities

Percent of

Goal Met

Short-term Goals
Persons with Disabilities

Long-term Goals
Persons with Disabilities

Comments
Pereent of Percent of Percent of
| on
0.0 0.0

0.0 0.0

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 329 3 0.9 0.0 0 3 0.0
2017 321 4 12 0.0 0 4 0.0 129 3 2.3 0 3 5 0 0.0 0 0 120 2 1.7 1 1 36.9

Data sources: _.‘_MM\:UNN..S EMMWUNN._S E Mow * MM»-M : E MOM * Mn“_wm F+1x100 VQ»MWW E MoM * m.OmnH_wm F \_%M *
Analysis { Analysis
) y y

13 Other Sales & Service | 2017 0 0 0.0 0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 134 3 22 12 25.0 0.0 0.0 0 0.0 0.0 0.0
2020 134 3 22 2 150.0 0.0 0.0 2 150.0 0.0 0.0
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Workforce Analysis Flow Data Analysis

Ve Workforce Promotions Terminations
Visible Minorities Visible Minorities Al Visible Minorities All Visible Minorities

Employment Equity
Occupational Group

All All

 Diference

. 2014 10 0 0.0 8.7 1 -1 0.0
01 |Senior Managers
2017 10 0 0.0 10.1 1 -1 0.0 9 0 0.0 1 -1 1 0 0.0 0 0 10 0 0.0 0 0 100.0
02 Middle & Other 2014 17 0 0.0 14.0 2 -2 0.0
Managers 2017 12 1 83 15.0 2 -1 55.6 8 1 12.5 1 0 0 0 0.0 0 0 14 0 0.0 0 0 96.6
. 2014 125 17 13.6 25.6 32 -15 53.1
03 [Professionals
2017 120 18 15.0 29.3 35 -17 51.2 33 6 18.2 10 -4 2 0 0.0 0 0 33 5 15.2 4 1 26.9
Part 2: Part 2:
E+Dx Part 3: E+-Gx Part 3 Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis

y \ y
New Entrants
Employment Equity Hires and Promotions
Occupational Group
(EEOG)
0 1 0
Senior Managers
2020 10 0 0.0 0 0.0 10.1 0.0 0 0.0 10.1 0.0
0 Middle & Other 2017 8 1 12.5 2 50.0 0.0 0.0 0 0.0 14.0 89.3
Managers 2020 8 1 12.5 0 0.0 15.0 83.3 0 0.0 15.0 83.3
. 2017 35 6 17.1 19 31.6 0.0 0.0 6 100.0 25.6 67.0
03 [Professionals
2020 35 6 17.1 0 0.0 29.3 585 0 0.0 29.3 585
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Federal Contractors Program Achievement Table

Part 7: Results - Members of Visible Minorities

ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

) J y y ) y y y J y y y y U y J y y U y J y

Employment Equity Vour Promotions Terminations

Occupational Group o A Visible Minorities e Visible Minarities
(EEOG) B P T o NN ) T e e B T I ) s
1

04 Semi-Professionals & | 2014 2 9.1 221 29 -17 41.1
Technicians 2017 144 240 167 219 32 8| 761 1 1§ 1000 0 1 34 51 147 3 2| 246
. 2014 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2017 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0.0
06 Supervisors: Crafts & | 2014 0 0 0.0 0.0 0 0 0.0
Trades 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
E+Dx | Pat3 | E+Gx | Part3 Part3: | E+Kx | Part3 F+Mx
Data sources: Flow Data § Flow Data 100 Goals 100 Goals F+1x100 Goals 100 Goals 100
Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group
(EEOG)

o4 Semi-Professionals & 56 19 4
Technicians 2020 56 16] 286 0 00 219 1305 0 00[ 219 1305
. 2017 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
05 |Supervisors
2020 1 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Trades 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

ADGA Group Consultants Inc.
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f ¥ T ¥ H H ¥ H T H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B el pn T el elm il 1l 1l xlvimI NTolP ol rR[s [t vl vIiwlxTlyTlz]
U+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:

Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG= L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data } Flow Data V+Ux UxF=+100; V-X ((DYearl +

. . x 100 +100 x 100 x 100 100 100 100 DYear2) +

Analysis { Analysis Analysis Analysis | Analysis Analysis { Analysis Analysis §{ Analysis 2x 100

Flow Data Analysis

Employment Equity Vour Promotions Terminations

 Diference

Occupational Group N Visible Minoritios o Visible Minorities - Visible Minorities
(EE0G) [ Reproonaion | Gop [ R | Emviovess | At oyt [iferonse Emiovss| Aol gt [Difree [Emovess| el | Eapetn [ifree | Rt
07 Administrative & 2014 15 0 0.0 8.9 1 -1 0.0
Senior Clerical 2017 12 2 16.7 14.2 2 0l 1174 11 4 36.4 2 2 0 0 0.0 0 0 14 2 143 0 2| 1037
og |Skilled Sales & 2014 2 0 0.0 17.0 0 0 0.0
Service Personnel 2017 6 1 16.7 20.8 1 0 80.1 7 1 143 1 0 0 0 0.0 0 0 3 0 0.0 0 0 75.0
09 [Skilled Crafs & 2014 0 0 0.0 0.0 0 0 0.0
Trades Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+1x 100 Goals 100 Goals 100

Analysis { Analysis

) y y y ) ) { y J ) )

Employment Equity
Occupational Group

(EEOG)

Administrative & 11 4 1 0

Senior Clerical 2020 11 4 36.4 0 0.0 0.0 0.0 0 0.0 0.0 0.0
og | SKilled Sales & 2017 7 1 143 0 0.0 0.0 0.0 0 0.0 170 840

Service Personnel 2020 7 1 143 0 0.0 0.0 0.0 0 0.0 0.0 0.0
0 | SKilled Crafts & 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Trades Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
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000432

ADGA Group Consultants Inc.

43067
LA B ¢!/ »p | E | F | G| H | 1 | J | K| L | M| N/J]O] |P | Q| R | S| T | U]V |WI/|X|Y | z]
U+
Part1: | Partl: ) Part | Part2: | Part2 ) L Part2: | Part2 N Part2: | Part2 o
Data sources: Workforce § Workforce E=D Workforce DxG E-H M\ H Flow Data § Flow Data h K K wow L-N Flow Data § Flow Data Q 1 OM X 1P xF+100 Q-S Flow Data } Flow Data v 1 oM * luxF+100f Vv-X AWNW.QMHW
Analysis { Analysis x 100 Analysis =100 x 100 Analysis | Analysis x 100 Analysis { Analysis Analysis §{ Analysis 2 M»M ovo.
{ y y J { { y J J { { y J { { y y J { { J J
Employment Equity Vour Promotions Terminations
Occupational Group N N o Visible Minorities - Visible Minorities
(EEOG) L T R e L T v s e v e LU L T Pty pome L
28 0 0.0 13.0 4 -4 0.0
10 [Clerical Personnel 2014
2017 17 3 17.6 16.8 3 0 105.0 0 0 0.0 0 0 12 0 0.0 0 0 53.3
m Intermediate Sales & | 2014 0 0 0.0 0.0 0 0 0.0
Service Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
12 Semi-Skilled Manual | 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0.0
Part 2: Part 2:
X ) E+Dx Part 3: E+-Gx Part 3 N Part 3: E+Kx Part 3 F+Mx
Data sources: Flow Data { Flow Data 100 Goals 100 Goals F+Ix100 Goals 100 Goals 100
Analysis { Analysis
{ y J J { { y J J { {

Employment Equity
Occupational Group
(EEOG)

Percent of Percent of

0.0 0.0

. 2017 6 2 333 4 50.0 1 200.0 13.0[ 2564

10 [Clerical Personnel
2020 6 2 333 0 0.0 0.0 0.0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Service Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0

Comments
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ADGA Group Consultants Inc.
43067
f ¥ T ¥ H H ¥ H H H T H ¥ T 1 H H H H H H ¥ T f T H 1
[a] B lclpn T el Frlelmwm il 1l gl xlvim[NTolP ol rR[s [t vl vIiwlxTlyl]lz]
U=+
Part 1: Part 1: Part 1 Part 2 Part 2 Part 2 Part 2: Part 2 Part 2:
Data sources: Workforce { Workforce E=D ‘Workforce DxG E-H E=H Flow Data | Flow Data L=k KxG L-N Flow Data | Flow Data Q-Px PxF+100i Q-S Flow Data § Flow Data V+Ux UxF=+100f V-X ((DYearl +
. . x 100 +100 x 100 x 100 100 100 100 DYear2) +
Analysis { Analysis Analysis Analysis | Analysis Analysis | Analysis Analysis § Analysis 2x 100

y y y ) y { y J y ) y y U y y y y U y y y

J
Workforce Analysis Flow Data Analysis

Employment Equity Veay Workforce Hires Promotions Terminations

Occupational Group

All Visible Minorities All Visible Minorities Al Visible Minorities All Visible Minorities Turnover
(EEOG) iy Empines Enpioyes Enpires e
¢ ¢ ¢ 0w F e 8 6 L W P8 L w L 8 P L 6 LY 0w L e L 8 e e 8 KL s

Vo

13 Other Sales & Service | 2014 0 0 0.0 0.0 0 0 0.0
Personnel 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

14 Other Manual 2014 0 0 0.0 0.0 0 0 0.0
Workers 2017 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0 0.0

Total 2014 329 29 8.8 0.0 0 29 0.0
2017 321 49 15.3 0.0 0 49 0.0 129 29 22.5 0 29 5 1 20.0 0 1 120 12 10.0 11 1 36.9

Part 2: Part 2:
Dot sourcs Fiow b oDt | 1% |Gl | i | o [T G | T | G |

) y y y ) ) { y J ) )

New Entrants Goals
Employment Equity v Hires and Promotions Short-term Goals Long-term Goals
Occupational Group far | Vbt Minorities Visible Minorities Visible Minorities Comments
LEOG Frinlovecs Percent of Percent of Percent of Percent of
el el e | o Tl om ] om ] o Joie
(o L ¢ | ¢ | o | 8§ e | ow [ e | v ] K [ % | ¥ |

13 Other Sales & Service [ 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0
Personnel 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
14 |Other Manual 2017 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Workers 2020 0 0 0.0 0 0.0 0.0 0.0 0 0.0 0.0 0.0
Total 2017 134 30f 224 46 652 0.0 0.0 1| 2727 0.0 0.0
2020 134 30i 224 51 600.0 0.0 0.0 11| 2727 0.0 0.0
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Short-term Goal Setting Tool

[ADGA Group Consultants Inc.|

|November 28, 2017|
A B C D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/11/28 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers 0.0% 0 0.0% 0 0.0% 0 1 0 -2 10.0% 10.0%
Middle & Other Managers 2.0% 1 0.0% 0 0.0% 0 3 2 -1 16.7% 30.8%
Professionals 4.0% 14 4.0% 14 4.0% 2 17 6 -12 15.8% 17.2%|
Semi-Professionals & Technicians 5.0% 22 4.0% 17 4.0% 2 17 4 -12 13.9% 13.3%
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 2.0% 1 2.0% 1 2.0% 1 2 3 4 100.0% 107.7%
Skilled Sales & Service Personnel 2.0% 0 2.0% 0 2.0% 0 0 2 1 16.7% 50.0%
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 2.0% 1 2.0% 1 2.0% 1 2 2 5 94.1% 94.4%
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
|0ther Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0 0 0.0%: 0 [U 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 1 of 4
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Short-term Goal Setting Tool

ADGA Group Consultants Inc.
|November 28, 2017|

A B C D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires ear Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/11/28 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers 0.0% 0 0.0% 0 0.0% 0 0 0 0 0.0% 0.0%)|
Middle & Other Managers 2.0% 1 0.0% 0 0.0% 0 0 0 0 0.0% 0.0%
Professionals 5.0% 18 4.0% 14 4.0% 0 1 0 -2 0.0% 0.0%)
Semi-Professionals & Technicians 5.0% 22 4.0% 17 4.0% 0 -1 0 1 2.1% 1.8%
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 0 0 0 0.0% 0.0%
Skilled Sales & Service Personnel 2.0% 0 2.0% 0 2.0% 0 0 0 0 0.0% 0.0%
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 0 0 0 0.0% 0.0%]
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
|0ther Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0 0 0.0%: 0 [U 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 2 of 4
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Short-term Goal Setting Tool

[ADGA Group Consultants Inc.|

|November 28, 2017|
A B C D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/11/28 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Middle & Other Managers 2.0% 1 0.0% 0 0.0% 0 1 0 -1 0.0% 0.0%
Professionals 5.0% 18 4.0% 14 4.0% 0 3 1 -1 2.5% 2.9%
Semi-Professionals & Technicians 5.0% 22 4.0% 17 4.0% 0 7 1 -6 0.7% 1.2%
Supervisors 0.0% 0 0.0% 0 0.0% 0 0 0 0 0.0% 0.0%|
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 0 0 0 0.0% 0.0%
Skilled Sales & Service Personnel 2.0% 0 2.0% 0 2.0% 0 0 0 0 0.0% 0.0%
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 1 0 -1 0.0% 0.0%)
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
|0ther Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0 0 0.0%: 0 [U 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 3 of 4
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Short-term Goal Setting Tool

[ADGA Group Consultants Inc.|

|November 28, 2017|
A B C D E F G H 1 J K L M N o P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires ear Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/11/28 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2017-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # Yo %o # # %o Yo
Senior Managers 0.0% 0 0.0% 0 0.0% 0 1 0 -1 0.0% 0.0%)|
Middle & Other Managers 2.0% 1 0.0% 0 0.0% 0 1 0 -1 8.3% 7.7%
Professionals 5.0% 18 4.0% 14 4.0% 2 24 5 -19 15.0% 15.2%|
Semi-Professionals & Technicians 5.0% 22 4.0% 17 4.0% 3 16 6 -9 16.7% 16.3%
Supervisors 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Supervisors: Crafts & Trades 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 0 0 0 16.7% 15.4%
Skilled Sales & Service Personnel 2.0% 0 2.0% 0 2.0% 0 0 0 0 16.7% 16.7%
Skilled Crafts & Trades Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 2.0% 1 2.0% 1 2.0% 0 0 0 0 17.6% 16.7%
Intermediate Sales & Service Personnel 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Semi-Skilled Manual Workers 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
|0ther Sales & Service Personnel 0 0 0.0%: 0 0 0 0 #DIV/0! #DIV/0!
IOther Manual Workers 0 0 0.0%: 0 [U 0 0 #DIV/0! #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 4 of 4
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: ADGA Group Consultants Inc.

Primary Location: Ottawa-Gatineau
- Québec: 155
- Ontario: 133
- Alberta: 11
- British Columbia: 9
- Manitoba: 5
- Nova Scotia, New Brunswick & Saskatchewan: 9 in total

Number of Employees: 322

Organization Overview:

NAICS: 5416 - Management, Scientific and Technical Consulting Services.

ADGA is an engineer consulting firm that provides technology solutions in Defence, Security and
Enterprise Computing (assessment, implementation and deployment of projects requiring multiple
levels of security).

Key Dates — First Year Assessment

Initiated: 2014-09-19
Received: 2014-10-22
Closed: 2015-12-17
WFA: 2014-10-21

Key Dates — Subsequent Assessment

Initiated: 2017-10-04
Received: 2017-12-01
WFA: 2017-11-28

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

Yes [INo

e The data from the previous workforce analysis included in the Achievement Table is consistent
with that found in the database.

e The data from the current workforce analysis included in the Achievement Table is consistent
with that found in Forms 1 to 6 from WEIMS. The employer included 4 temporary employees in
the workforce analysis by mistake (representing 1.2% of its workforce) which has a negligible
impact in the assessment. The employer will not be asked to resubmit the updated information
so that the assessment can proceed.

Rl
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ASSESSMENT OF REASONABLE PROGRESS
e The organization established goals in numbers and not in percentages.

Women

1. | Senior Manager Goal met at 300%

2. | Middle & Other Managers Goal not met (50% achieved)
3. | Professionals Goal not met (47% achieved )
4. | Semi-Professionals & Technicians Goal not met (30% achieved)
7. | Administrative & Senior Clerical Personnel | Goal met at 250%

8. | Skilled Sales & Service Personnel Goal met at 200%

Out of six goals set, three have been met at levels above 80%, and three goals were not met:

e EEOG 02: There were eight new entrants which included two women. This represents a 25%
hiring rate which is below the LMA of 39.1%. Given this LMA, at least three would have been
expected.

e EEOG 03: There were 35 new entrants which included seven women. This represents a 20.0%
hiring rate which is below the LMA of 27.8%. A total of nine would have represented a hiring
rate equal to LMA.

e EEOG 04: There were 56 new entrants which included three women. This represents a 5.4%
hiring rate which is below the LMA of 20.3%. At this availability rate, 11 women would have
been expected.

Aboriginal Peoples

10. | Clerical Personnel | Goal not met (0% achieved) |

e EEOG 10: There were six new entrants and none were Aboriginal peoples. This is to be expected
given the availability of 2.2%. Even though the hiring and promotion goal was not met, it should
be noted that the organization has since closed the gaps as a result of downsizing within this
occupational group.

Persons with Disabilities

1./2. | Managers Goal not met (0% achieved)
3. Professionals Goal not met (40% achieved)
4, Semi-Professionals & Technicians Goal not met (20% achieved)
10. | Clerical Personnel Goal not met (0% achieved)

e EEOG01/02: There were 18 new entrants and none were persons with disabilities. This is to be
expected given the availability of 3.2%.

e EEOG 03: There were 35 new entrants which included two persons with disabilities. This
represents a 5.7% hiring rate which is above the LMA of 4.5%. Although the organization did not
meet their goal of hiring five persons with disabilities, it has demonstrated reasonable progress
and efforts in this occupational group by hiring at levels above LMA. As a result, the gap was
reduced from -4 to -2.

& £ =
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EEOG 04: There were 56 new entrants which included one person with disabilities. This
represents a 1.8% hiring rate which is below the LMA of 4.8%. At this LMA rate, at least two
would have been expected.

EEOG 10: There were six new entrants and none were persons with disabilities. This is to be
expected given the availability of 4.4%.

Members of Visible Minorities

1. | Senior Managers Goal not met (0 % achieved)
2. | Middle & Other Managers Goal not met (50 % achieved)
3. | Professionals Goal not met (32 % achieved)
4. | Semi-Professionals & Technicians Goal met at 84%

7. | Administrative & Senior Clerical Personnel | Goal met at 400%

10. | Clerical Personnel Goal not met (50 % achieved)

Out of the six goals set for members of visible minorities, two were met at levels above the benchmark
80%. Below are explanations for those EEOGs where the hiring and promotion goals were not met.

EEOG 01: There 10 new entrants and none were a visible minorities. This is to be expected given
the availability of 8.7%.

EEOG 02: There were eight new entrants which included one visible minority. Although the
organization did not meet their goal of hiring two members of visible minorities to bridge the
gap of -2 the organization has hired at levels equal to availability (14.0% from eight hires results
in one person expected to be a member of a visible minority). Given this, reasonable progress is
considered to have been achieved for this EEOG.

EEOG 03: There were 35 new entrants which included six visible minorities. This represents a
hiring rate of 17.1% which is below the LMA of 25.6%. Given the number of new entrants and
the LMA, at least eight would have been expected.

EEOG 10: There were six new entrants which included two visible minorities. This represents a
hiring rate of 33% which is above the LMA of 13%. Although the organization did not meet their
goal of hiring four members of visible minorities in this EEOG, their hiring rate of persons from
the designated group exceeding the applicable LMA is considered evidence that reasonable
progress has been made. Further, the organization has increased its representation of members
of visible minorities in this EEOG from zero to 17.6% since 2014; a rate that is above the current
LMA of 16.8% thereby eliminating the gap.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

Out of 17 goals set, five were met and reasonable progress can be considered achieved in an additional
three areas (persons with disabilities in EEOG 03, and members of visible minorities in EEOGs 02 and
10). In addition, the organization managed to close a gap for Aboriginal peoples in EEOG 10 (although it
was as a result of downsizing within the occupational group).

For three instances where the goals were not met, there was insufficient hiring and promotion
opportunities in each respective occupational group to expect that reasonable progress would be made.

Employment and
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This is the case for persons with disabilities in EEOGs 01/02 and 10; and members of visible minorities in
EEOG01.

There were sufficient hires and promotions in five instances to expect reasonable progress would be
made. This is the case for women in EEOGs 02, 03 and 04; persons with disabilities in EEOG 04; and,
members of visible minorities in EEOG 03.

In sum, out of 17 goals set, reasonable progress is considered achieved in eight areas and progress was
limited in an additional four areas because of low hiring/promotions. In five areas, sufficient hires were
made to expect progress but this progress remained limited. An assessment of reasonable form was
submitted and ADGA Group Consultants made all the required measures to implement the FCP
Program. Other general measures were put in place to remove barriers and increase the representation
where gaps were found. They demonstrated that efforts were made to implement the program.

ASSESSMENT OF SHORT-TERM GOALS

All goals have been set in percentage format as recommended by the Labour Program. A short-term and
long-term goal was established for every area of under-representation uncovered and all goals are equal
to the respective labour market availability.

Women
Workforce Analysis Results Goals
Short- Long-
term term Representation | LMA
Employment Equity Occupational Group Present (3 years
(EEOG) Gap | (1to3 ‘;r
years) more)
# Description # % % % %
1. | Senior Managers -1 274 27.4 20.0 27.4
2. | Middle & Other Managers -3 38.9 38.9 16.7 38.9
3. | Professionals -10 26.3 26.3 18.3 26.3
4. | Semi-Professionals & Technicians -11 20.6 20.6 13.2 20.6
8. | Skilled Sales & Service Personnel -1 28.7 28.7 16.7 28.7
Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap (1to3 | (3years
years) or

& £ =
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more)

# Description # % % % %
Professionals 1 1.1 1.1 0 1.1
Members of Visible Minorities
Workforce Analysis Results Goals
Short- Long-
term term Representation | LMA
Employment Equity Occupational Group Present (3 years
(EEOG) Gap | (1to3 ‘;r
years) more)
# Description # % % %
1. | Senior Managers -1 10.1 10.1 0 10.1
2. | Middle & Other Managers -1 15.0 15.0 8.3 15.0
3. | Professionals -17 29.3 29.3 15.0 29.3
4. | Semi-Professionals & Technicians -8 219 219 16.7 21.9
Persons with Disabilities
Workforce Analysis Results Goals
Short- Long-
term term Representation | LMA
Employment Equity Occupational Group Present (3 years
(EEOG) Gap | (1to3 ‘;r
years) more)
# Description # % % % %
1/2. | Managers -1 4.3 4.3 0 4.3
3. | Professionals -2 3.8 3.8 2.5 3.8
4. | Semi-Professionals and Technician -6 4.6 4.6 0.7 4.6
10. | Clerical Personnel -1 7.0 7.0 0 7.0
RECOMMENDATION

I recommend that the employer be found:

Xin compliance

Uin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its unique
circumstances; | recommend that the closing letter include the following:

Employment and
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e It may be beneficial for ADGA Group Consultants Inc. to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of the designated groups. Fostering relationships with these
organizations could allow ADGA Group Consultants Inc. to address and close gaps through
internships or permanent employment when vacancies arise.

Name of Analyst: Maurice Yakibonge

Date: 2018-09-17

& £ =
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Employment and Empilol st
Social Development Canada  Développement social Canada

EAS EEFFORTS FOR THE SUBSEQUENTC
Federal Contractors Program

PLIANCE ASSES

Under the Federal Contractors Program, organizations undergoing a subsequent compliance assessment
are required to make all reasonable efforts to ensure that progress is made towards having full
representation of the four designated groups — women, Aboriginal peoples, persons with disabilities and
mermbers of visible minorities - within their workforce. Where short-term goals were not met by at least
80%, contractors must demonstrate that reasonable efforts to meet their goals were made.

Please complete this form to indicate the efforts that were made by your organization to implement the
Federal Contractors Program and the events that took place between the previous and current
compliance assessment that may have influenced vour organization’s activities,

The completed form must be signed by a senior officer of your organization then submitted with the
other required documents for the subsequent compliance assessment.

5

Please check the appropriate boxes next to the efforts that ADGA Group Consultants Inc. made to
implement the Federal Contractors Program.

Reguired measurss:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who reguested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification guestionnaires; and any revisions made 1o the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce {e.g., changesin
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it s made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Workplace Equity Division | Federal Programs Directorate

Compliance, Operations and Program Development | Labour Program

Page 1of3
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REA BLE EFFORTS FOR THE SUBSEQU
Federal Contractors Progrom

B Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

$2 Ensured ongoing senior-level support for employment equity and its implemaentation.

[0 Established accountability mechanisms to ensure that the short-term goals would be met.

7 Cormmunicated the goals to relevant managers as well as monitored and recorded the results,
&

Devoted adequate resources {financial and human) to ensure that the short-term goals would be
met,

1 Consulted employee/union representatives on communication and implementation of employment
aquity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in it Implementation.

£ Putin place a strategy to ensure a barrier-free workplace,

Undertook initiatives 1o increase representation where gaps in representation were found.

Oid all that might reasonably be expected to increase representation, taking into account resources
and constraints.

1 Other {please describe):

erational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the previous and current compliance assessment.

7 impact of economic and industrial conditions on the organization.

[ Any regrganization or other corporate structural changes.

& Acquisitions, mergers or transfers of employees.

Workplace Equity Division | Federal Programs Directorate
Compliance, Operations and Frogram Development | Labour Program

PageZof3
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ASONABLE EFFORTS FOR THE SUBSEC
Federal Contractors Program

2 Acguisitions in early 2018,

[ Significant layoffs (include the number of employees affected and the occupational groups of those
emplovees).

[0 Strikes {include dates, the number of employees affected and the occupational groups of those
employees),
[0 Other.

Additional Details

Please provide any additional information {optional):

ADGA did not meet all of its goals in the sections regarding women, aboriginal peoples, persons
with disabilities, and visible minorities. ADGA’s major lines of business are in the sectors Enterprise
Computing, Defence, and Security, which are lines of business predominantly dominated by older,
white men. ADGA has been taking steps to increase the number of women, aboriginal peoples,
persons with disabilities, and visible minorities by looking into different Colleges and Universities in
the area to recruit voung students out of school, and advertise our growing diverse work environment
on various business platforms such as LinkedIn. ADGA’s workforce is becoming more diverse as we
take strides to try to advertise and recruit people of different genders, ethnicities, and abilities and we
; 2w

important to note that ADGA recruits and hires based on our Client’s requirements, so most of the
time when we hire there are certain experience levels, certifications, and diplomas that the candidates
must meet, as per the Client’s requirements. ADGA does its best to find women, aboriginal peoples,
persons with disabilities, and visible minorities that fit these requirements, however because there
are less in these industries to begin with it is proven difficult to consistently hire them.

MName: Position Title: Talent Coordinator

Email address:

Telephone number: 613 2373022 ex1.233

RBusiness address: 110 Aravie Avenue

Signature

Date:

Workplace Equlty Division | Federal Programs Directorate
Compliance, Operations and Program Development | Labour Program

Page3of3
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: September 21, 2018 8:46 AM

To: 'fgagnon@adga.ca' <fgagnon@adga.ca>

Cc: 'Rylee Boyce' <rboyce@adga.ca>; 'nchiasson@adga.ca' <nchiasson@adga.ca>

Subject: Government of Canada Agreement Number: 060027 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Francoise Gagnon:

| am writing to inform you that the subsequent compliance assessment initiated on September 16, 2017
has been completed. As a result of the assessment, ADGA Group Consultants Inc. has been found to be
in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of ADGA Group
Consultants Inc.’s employment equity program.

e It may be beneficial for ADGA Group Consultants Inc. to develop relationships with colleges,
universities or other professional associations to identify and hire qualified students or
professionals that are part of the designated groups. Fostering relationships with these
organizations could allow ADGA Group Consultants Inc. to address and close gaps through
internships or permanent employment when vacancies arise.

Next Steps

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on September 16, 2020. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, ADGA Group Consultants Inc. will be required to demonstrate that it has made reasonable efforts
to achieve its goals. We encourage your organization to develop an action plan to ensure that goals will
be met.

000447



The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish ADGA
Group Consultants Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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From: Rylee Boyce <rboyce@adga.ca>

Sent: June 8, 2018 3:02 PM

To: Yakibonge, Maurice [NC] <maurice.yakibonge @labour-travail.gc.ca>
Subject: FW: ADGA Employment Equity Goals

Importance: High

Hello Maurice,
Yes | confirm the percentages.

Thanks,
Rylee

From: maurice.vakibonge@iabour-travail.gc.ca <maurice.vakibonge @labour-travailL.gc.ca>
Sent: Friday, May 4, 2018 9:27 PM

To: Rylee Boyce <rboyce @adga.ca>

Subject: RE: ADGA Employment Equity Goals

Importance: High

Good afternoon Rylee,

Thank you for your email. The document you sent is a tool to help you set short-term goals. | wanted you
to updated the Achievement Table in order to be in compliance with the requirements of the FCP
Program.

Please find enclosed the updated Achievement Table for your organisation. | also included the
achievement table you submitted with your second compliance assessment submission. The goals have
been updated in the updated Achievement Table according to the requirements. Short-term goals must
be at least equal to the present availability.

Please review the document and confirm new goals in percentage. Please call me on Monday morning to
discuss about the new goals.

Thank you,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

FForum de UVéguite, ls dlversite ot Vindusion en millew de travall |
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From: Rylee Boyce [maiito:rhovece@adaa.ca]
Sent: May-04-18 2:42 PM

To: Yakibonge, Maurice [NC]

Subject: ADGA Employment Equity Goals

Good afternoon Maurice,

Please see attached the Employment Equity Goals document, I have filled out the percentages column as
you requested. Please confirm when you have received the document.

Please take a look and let me know if there is anything else you need from ADGA. You can reach me via
email or by phone at (613) 237-3022 ext.233.

Have a great weekend,
Rylee

Rylee Boyce

Human Resources Coordinator

ADGA Group Consultants Inc.

110 Argyle Avenue, Ottawa ON K2P 1B4
613.237.3022 x 233 | rboyce(@adga.ca

cacdcyay

For the latest updates, news releases, and career opportunities follow ADGA on:

adga.ca | LinkedIn | Twitter | Facebook | Google+

DISCLAIMER: The information contained in this email is intended for the use of the individual or entity to which it is addressed and may contain
information that is private, privileged, proprietary, confidential and exempt firom disclosure. If vou received this email in evror, please advise the
Sender immediately, delete it permanently from your computer, and destroy all printouts. Dissemination, distribution, copying, sharing, and use
of this email or the information herein by other than the intended recipient is strictly prohibited. The sender, does not accept liability for any
errors or omissions in the contents of this message which arise as a result of email transmission. [f verification is required, please request a hard-
copy version
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From: Rylee Boyce <rboyce@adga.ca>

Sent: September 17, 2018 1:57 PM

To: Yakibonge, Maurice [NC] <maurice.yakibonge @labour-travail.gc.ca>

Subject: RE: Last request - Efforts to implement employment equity - ADGA Group - 060027

Good afternoon Maurice,
As discussed, here is the updated form with my comments at the bottom. Please let me know if there is
anything else you need.

Have a great day,
Rylee

From: maurice vakibonge @labour-travall.go.ca <maurice vakibonge @labour-travail soc.ca>
Sent: Monday, September 17, 2018 10:56 AM

To: Rylee Boyce <rhovce @adga.ca>

Subject: RE: Last request - Efforts to implement employment equity - ADGA Group - 060027

Good morning Rylee,
Thank you for submitting the form.

Please be advised that the required measures are mandatory and all boxes should be clicked in order
to be in compliance. | want to have a quick conversation on the phone to review the reasonable efforts
form you submitted. When are you available today? You can also call me at 819-654-6099. | am available
today between 1h00 pm and 3h30 pm. Thank you,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada

Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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