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● (1100)

[Translation]
The Chair (Ms. Lena Metlege Diab (Halifax West, Lib.)):

Good morning, everyone.

I call today's meeting to order.
[English]

Welcome to meeting number 106 of the House of Commons
Standing Committee on Justice and Human Rights.

Pursuant to Standing Order 108(2) and the motion adopted by the
committee on March 21, 2024, the committee is continuing its
study on anti-Semitism.

Before we begin, I'd like to remind all members and other meet‐
ing participants in the room of some important preventative mea‐
sures. To prevent disruptive and potentially harmful audio feedback
incidents that can cause injuries, all in-person participants are re‐
minded to keep their earpieces away from all microphones at all
times.

As indicated in the communiqué from the Speaker to all mem‐
bers on Monday, April 29, measures have been taken to help pre‐
vent audio feedback incidents. All earpieces have been replaced.
Please only use the black approved earpiece. All unused earpieces
should be unplugged at the start of the meeting if you're not using
them. When you're not using an earpiece, please place it face down
on the middle of the sticker. Please consult the cards on the table
for guidelines to prevent audio feedback incidents.

These measures are in place so that we can conduct our business
without interruption and to protect the health and safety of all par‐
ticipants, including the interpreters.
[Translation]

I thank you in advance for your co-operation.
[English]

Today's meeting is taking place in a hybrid format.
[Translation]

I would like to inform you that all the sound checks have been
done.
[English]

I realize there's a camera not working, but all the sound tests
have been completed.

I want to make a few comments for the benefit of members and
the witnesses.

One, please wait until I recognize you by name before speaking.
Two, I remind you that all comments should be addressed through
the chair. For the benefit of all attending and viewing the webcast, I
remind you that all briefs can be sent to the committee until May
27, 2024, and they should not exceed three pages in total.

I now want to welcome our witnesses for the first session.

As an individual, we have Mr. Mark Sandler. Representing Se‐
cure Canada, we have Madam Sheryl Saperia, chief executive offi‐
cer, by video conference. Representing Universities Canada, in per‐
son we welcome Mr. Gabriel Miller, president and chief executive
officer. Representing the Toronto Police Service, by video confer‐
ence we have Deputy Chief Robert Johnson and acting Detective
Sergeant Kiran Bisla.

Each of the four witnesses will have five minutes for opening re‐
marks, after which we will proceed with the round of questions. I
will indicate by raising the card that there are only 30 seconds left.
If you don't see it, I will probably end up needing to interrupt you
when the time is up, and I will be fair with all witnesses alike, and
all members, of course.

With that, we will commence, and I will ask Madam Gladu to
please start with six minutes.

Ms. Marilyn Gladu (Sarnia—Lambton, CPC): The witnesses
are going to testify.

The Chair: Yes, of course.

In the order that I have them on my piece of paper, Mr. Sandler is
first, please, for five minutes.
● (1105)

Mr. Mark Sandler (As an Individual): Thank you. Good morn‐
ing.

On October 7, life completely changed for Canadian Jews not
simply because Israel had been the victim yet again of terrorist bru‐
talities directed against helpless citizens, but because almost imme‐
diately and before a single Israeli soldier set foot in Gaza, on Cana‐
dian streets and campuses, faculty members and students, union
leaders and known jihadists celebrated and glorified Hamas's bar‐
barities.

The murdered included Israeli Canadian Vivian Silver, a well-re‐
spected peace activist involved, amongst other things, in ferrying
children from Gaza to Israeli hospitals.
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What perversity of ideology, human behaviour, and appalling ig‐
norance explains the glorification and martyrdom of those who rape
women, torture, behead and burn Jews alive—and in Canada—or
of those who brag about how many Jews they've slaughtered?

Canadian Jews, I can tell you, are depressed, angry, frustrated
and puzzled by the normalization of hatred directed against them.

Don't tell Canadian Jews that these are isolated instances of hate,
when large numbers of protesters march behind a banner that says,
“By any means necessary” with a picture of a weapon being bran‐
dished.

Don't tell Jews that there's a benign interpretation of “From the
river to the sea, Palestine shall be free,” language that mirrors that
of a genocidal, Jew-hating, jihadist terrorist organization, especially
when just two days ago, a large march on Toronto's streets included
not only the responsive chanting of that phrase, but also “The only
solution is intifada revolution”; “We don't want two states. Bring us
back to 1948,” and the chanting of Sinwar's name, Hamas's leading
war criminal.

Don't tell Jews this isn't about anti-Semitism or that it's only
about protected speech when students and radicalized faculty say
that all Zionists are evil, that all Zionists are racist, that all Zionists
are genocidal. The vast majority of Jews are Zionist and many of us
are pro-Palestinian.

I believe without a trace of humility perhaps that I've done more
as an advocate to advance the rights of Palestinians than any of the
people who are protesting in the way that I've described.

Don't tell Jews that their children are safe in their schools and
universities. Read, for example, the shocking brief of Ottawa
Against Antisemitism. In public schools, teachers are erasing Israel
from the map and replacing it with Palestine. Students are giving
presentations praising Hitler's leadership, saying he only failed be‐
cause he didn't finish the job. A student at a graduation ceremony
changed the indigenous land acknowledgement by blaming Jews
for killing all her people—the principal didn't feel this was prob‐
lematic. Some students play “choke the Jew”, while others are
threatened with a knife, shoved to the muddy floor of a yellow
school bus, told to taste what their grandparents tasted in the Holo‐
caust and told by their teachers to just let it go.

Don't tell Jewish women that they are safe on campuses. Read
the equally shocking brief of Canadian Women Against Anti‐
semitism, who experienced the worst forms of misogynistic Jew ha‐
tred: “Zionist whore”, “fucking child abuser for having Zionist ba‐
bies”, “Rich Jewish bitch, you ought to be raped.” These are from
TMU students.

Don't tell Canadian Jews that these are isolated instances. The
data shows the opposite.

I'm speaking to you in my personal capacity as someone who has
combatted anti-Semitism and other forms of hate, including anti-
Black, anti-LGBTQ, anti-indigenous and, indeed, anti-Muslim hate,
for almost 40 years. However, I also invited over 40 groups, organi‐
zations and individuals who are deeply concerned about anti-
Semitism to come together in an alliance combatting campus anti-

Semitism to share their experience and expertise and recommenda‐
tions with you. They all responded.

You'll read the perspectives of indigenous people, Muslims,
Catholics, teachers, students at all levels, doctors, lawyers, faculty,
academics, a media monitor, community NGOs, extremism experts
and those who are working with me on a national respectful dia‐
logue on campus between Muslims and Jews.

I'll conclude the oral comments by saying, I've identified for you,
trying to draw together everything you've heard, 10 reasons overt
anti-Semitism is so pervasive in Canada.

● (1110)

I hope those will be of assistance to you as well as 14 concrete
recommendations to address that anti-Semitism.

The Chair: Thank you, Mr. Sandler. We'll get back to your rec‐
ommendations.

Mr. Mark Sandler: Thank you.

The Chair: Madam Saperia, please, by video conference, you
have up to five minutes.

Ms. Sheryl Saperia (Chief Executive Officer, Secure
Canada): Good morning and thank you for inviting me here today.

My name is Sheryl Saperia, and I am the CEO of Secure Canada,
a non-profit organization originally founded by Canadian victims of
terror. Our mission is to combat terrorism, extremism and related
threats to Canada's national security and democracy by creating in‐
novative and transformative laws, policies and alliances. We are al‐
so a member of the informal coalition, the Alliance Against Cam‐
pus Antisemitism in Canada.

Secure Canada is not a Jewish organization. Anti-Semitism is not
referenced in our mandate, but it has become increasingly clear that
anti-Semitism is evolving into a national and global security threat,
thereby placing this issue squarely within our mandate.

Anti-Semitism is a key entry point for radicalizing, joining ex‐
tremist groups and mobilizing to violence. Anti-Semitism under‐
pins ideologically motivated violent extremism across the spec‐
trum, from neo-Nazi and white nationalist extremism to far-left ex‐
tremism, to Islamist extremism. The Jewish population may not al‐
ways be the target, but anti-Semitism is used to leverage people's
vulnerabilities and grievances and to bind a wide array of conspira‐
torial thinking.

There are different factors that can make someone more vulnera‐
ble to becoming an extremist. Sometimes there are mental health
considerations, or someone may be socially disconnected, or maybe
they have experienced some past domestic trauma. Then they start
intersecting with the hateful ideology online, where they read that
their lives are so unhappy because of the Jews. Here come the anti-
Semitic conspiracy theories and an us-versus-them narrative. When
they read it enough times in enough different places, they think,
“Jewish people have taken over. I need to be part of a movement
that is going to fight back.”
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For disenchanted young adults in particular, this is a template
that makes their problems make sense. It has now been more than
seven months since the October 7 attacks by Hamas, and there are
some new radicalization trends emerging in Ontario. First, younger
kids, as young as 12 and 13, are getting radicalized. Second, the ex‐
tremist ideologies are fusing together, so you are now seeing Is‐
lamists who also love Hitler. Third, there is a new breed of extrem‐
ist that hates five things: Jews, women, democracy, police and
transgender people.

We are living in a globalized world, so it is hard to isolate home‐
grown Canadian variables from foreign variables that are inflaming
today's anti-Semitism, but it is worth exploring both elements. A
current notable area of research is the foreign funding of North
American universities.

An organization called ISGAP has found that a massive influx of
foreign donations to American colleges, much of it from authoritar‐
ian regimes, supports heightened levels of intolerance towards
Jews, open inquiry and free expression.

One of Secure Canada's board members is the renowned UK-
based counter-extremism expert, Haras Rafiq. Mr. Rafiq notes that
Qatar has spent up to $1 trillion to spread soft power influence and
Islamist indoctrination, which, at its very core, is anti-Semitic and
the bedrock of the ideology of terrorist entities such as Hamas, ISIS
and al Qaeda. Russia and China, meanwhile, appear to be manipu‐
lating public opinion by promoting [Technical difficulty—Editor].
[Translation]

Mr. Rhéal Éloi Fortin (Rivière-du-Nord, BQ): Madam Chair, I
have a point of order. I can no longer hear the witness.

The Chair: We're not hearing her here, either, Mr. Fortin.
Mr. Rhéal Éloi Fortin: Okay, thank you.
The Chair: Just a moment.

[English]

Madam Saperia, can you hear me?
Ms. Sheryl Saperia: Yes, I can hear you.
The Chair: I stopped the clock when you froze. You have one

minute and 30 seconds left.
Ms. Sheryl Saperia: Thank you. Can you just let me know what

you last heard in case I wasn't fully heard?
The Chair: Foreign funding for universities in the States.
Ms. Sheryl Saperia: Okay. That was quite a while ago. Gosh,

okay.
● (1115)

Mr. Tako Van Popta (Langley—Aldergrove, CPC): Madam
Chair, she said something about Islamism being at the heart of anti-
Semitism. That is the last note that I have on my paper.

Ms. Sheryl Saperia: Thank you, I appreciate it.

Russia and China, meanwhile, appear to be manipulating public
opinion by promoting anti-Israel messaging online. Whether for‐
eign-funded or not, North American universities must find a way to
start dismantling the pervasive and destructive academic paradigm

in which Jews and Israelis are portrayed as today's ultimate embod‐
iment of evil: white, rich, privileged, racist colonizing oppressors.

There are also homegrown dimensions to Canada's anti-Semitism
and extremism problem. It is worth researching whether a mini‐
mization of Canadian national identity and values, coupled with a
high usage of identity politics, renders young people both on and
off university campuses more vulnerable to charismatic recruiters
looking to radicalize and recruit new members for their extremism
cause. Put another way, a strong Canadian identity based in part on
respect for liberal democratic values and a clear rejection of intoler‐
ant authoritarian values may help to create the resilience that is
needed to inoculate against radicalization.

The government, through CRA, must take a robust stand against
charities and non-profits that promote extremism or that have con‐
nections to terrorist groups. It is confounding that a group like
Samidoun is a registered non-profit in Canada rather than a listed
terrorist group. The IRGC may not have charitable status here, but
the government's refusal to designate them as a terrorist group
while members of the Iranian regime continue to be found in
Canada creates a culture of impunity.

Speaking of impunity, a new group called Lawyers for Secure
Immigration points out the absence of enforcement activity—

The Chair: Madam Saperia, thank you. We'll come back to you
during questioning.

We will now continue with Mr. Miller, please, for five minutes.

Mr. Gabriel Miller (President and Chief Executive Officer,
Universities Canada): Good morning, Madam Chair and hon‐
ourable members of the committee.

[Translation]

My name is Gabriel Miller, and I am the president and CEO of
Universities Canada. As an organization, we are the federal and in‐
ternational voice of Canadian universities.

[English]

Though it's only been two months since I joined Universities
Canada, I can be certain that there will never be another issue more
important than the one we're here to discuss today.

I want to begin by thanking the committee for undertaking this
important and timely study. Even more important, I want to thank
the Jewish students and scholars who have bravely shared their
painful stories. I'm sorry for what you've endured. We hear you, and
we take this very seriously.
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Universities Canada unequivocally condemns anti-Semitism and
all forms of racism and discrimination. Hateful anti-Semitic acts
have no place on our campuses or in our communities. They must
be stopped.

Learning on a supportive campus free from harassment, intimi‐
dation or fear for one's safety is critical for students and for the in‐
tegrity of our institutions. The academic environment should foster
freedom of expression, and with that comes the freedom to confront
opinions or statements we may find misguided or offensive. How‐
ever, students must feel secure attending university to learn and to
participate fully in campus life.

As a national organization, at Universities Canada, we've been
acting recently in four main areas.

First, we've been working with public safety and the RCMP to
help ensure the physical safety of students, staff and faculty.

Second, we've been preventing hate and anti-Semitic acts
through campus codes of conduct, which should, by definition, help
protect Jewish students.

Third, we've been sharing best practices and lessons among insti‐
tutions and the community.

Fourth, we've been working with 27 universities to detail the spe‐
cific actions they are taking to fight anti-Semitism in response to a
December 13 request from MPs.

Universities Canada is working closely with Deboarah Lyons,
the Department of Public Safety, the RCMP, local MPs and com‐
munity-led organizations such as the Network of Engaged Canadi‐
an Academics, the Centre for Israel and Jewish Affairs and B'nai
Brith Canada. We are also in close contact with our international
counterparts like Universities UK and the American Council on Ed‐
ucation.

We are listening carefully to Jewish students and scholars and to
leaders in the fight against anti-Semitism. We welcome the practi‐
cal, concrete solutions that have been presented to this committee,
including proposals to ensure equal application of codes of con‐
duct; EDI policies that fight anti-Semitism and protect Jewish stu‐
dents, faculty and staff; new education and training programs; more
extensive data collection and reporting; and broadening the use of
the non-binding IHRA definition as a valuable tool to help universi‐
ties identify and address anti-Semitism.

We are committed to working with you, with governments and
with Jewish partners to address these recommendations.

We know from police reports and annual audits that incidents of
anti-Semitism have been steadily rising in Canada. As many who
have appeared before the committee have rightly pointed out, if an‐
ti-Semitism is not stopped wherever it's found, it spreads; it grows.
We cannot forget the lessons of history when it comes to how
unchecked hateful language too easily progresses to more hateful
actions.

These problems do not stop at the edge of campus. Anti-
Semitism affects our whole society and demands a national whole-
of-government response. It is not a partisan issue either, and I hope

members will continue to approach this study and the resulting re‐
port with a multipartisan approach.

● (1120)

[Translation]

Universities have a particular responsibility to be models for re‐
spectful dialogue and respectful conduct. This responsibility ex‐
tends not only to our students, staff and faculty, but also to leaders
in the broader Canadian community. It is incumbent on us to do ev‐
erything in our purview to prevent antisemitism, just as it is incum‐
bent on elected leaders and leaders from all sectors to do the same.

[English]

Thank you for undertaking this important work. I look forward to
answering your questions.

[Translation]

The Chair: Thank you very much.

We'll now go to questions from committee members.

[English]

I'm sorry. It took me 12 to 13 hours to come from Halifax this
morning.

Now we have our last presenter.

I will ask Deputy Chief Johnson to please use his five minutes
however he wishes, with his colleague.

Deputy Chief Robert Johnson (Deputy Chief of Police,
Toronto Police Service): Detective Sergeant Kiran Bisla will start.

We had a little bit longer than five minutes. I will wrap up with
the four recommendations.

Kiran, please go ahead.

Detective Sergeant Kiran Bisla (Acting Detective Sergeant,
Toronto Police Service): Thank you, sir.

It's truly a privilege to speak before you today and share with
you information relating to the service's hate crime unit and its
mandate, how the service investigates and responds to hate crime,
the significant 47% increase in hate crime reporting in 2023, and
the extensive community outreach education efforts made by the
service in an effort to address and combat hate crimes.

It is important to note that not all police services have a dedicat‐
ed hate crime unit, and how police respond to hate-motivated
crimes differs from service to service.
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The hate crime unit was established in 1993 and is responsible
for collecting statistical data and ensuring the thorough investiga‐
tion of hate crime offences within the city of Toronto. Since its in‐
ception, the hate crime unit has been embedded with the security
section of intelligence services. This placement is by design, as hate
crimes can be precursors to violent extremism in the forms of crim‐
inal extremism and terrorism, two areas of investigation falling un‐
der the security section mandate. This enables mutually supportive
actions in circumstances where investigations of hate crime and vi‐
olent extremism overlap.

The investigation of hate crimes is a Toronto Police Service pri‐
ority. Hate crime laws are complex because determining motivation
of bias, prejudice or hate can be difficult, and context is key. An es‐
sential part of the hate crime unit's mandate is to provide internal
training to its members and to assist in the development of public
education programs in partnership with other members of the ser‐
vice and the community.

In 2023-24, the hate crime unit delivered training to new recruits,
dispatchers, auxiliary officers and members of the public safety unit
who are specially trained to respond at public protests and demon‐
strations. These efforts help to ensure that police officers and com‐
munity members are able to recognize hate crimes and work collab‐
oratively to ensure that these crimes do not go unreported.

The reporting of hate crimes is essential because it helps to iden‐
tify trends and patterns across the city, which then inform service-
wide strategies such as hate crime prevention, community outreach
and public education. Other aspects of the hate crime unit mandate
include conducting investigations, assisting and providing expertise
to all hate crime and hate propaganda investigations and prosecu‐
tions, providing follow up and assistance in regard to all hate-relat‐
ed incidents to victims of hate crime and the affected communities,
attending demonstrations and gathering evidence, and investigating
any suspected hate crimes or hate speech or signage.

As you may be aware, a very high threshold must be met to lay
hate propaganda charges, which require the consent of the Attorney
General of Ontario. The hate crime unit liaises regularly with the
Ministry of the Attorney General's specialized hate crimes working
group in relation to hate crime investigations, and seeks AG con‐
sent in relation to hate propaganda charges, as required.

The hate crime unit also facilitates the exchange of information
through its internal networks and with various law enforcement
agencies at the provincial, national and international levels. This in‐
cludes co-hosting weekly meetings with the province's hate crime
and extremism investigative team, and continued partnership with
the RCMP and the Canadian Race Relations Foundation. It also in‐
cludes taking part in national and international summits, including
last year's Eradicate Hate Global Summit in Pittsburgh to share
ideas and build working relationships between subject matter ex‐
perts and various government agencies, community leaders, aca‐
demics and law enforcement members.

The hate crime unit is also responsible for reviewing, classifying
and recording all reported hate-motivated occurrences. The classifi‐
cation of hate crimes is based on the criteria set in the Criminal
Code and guidelines set by the Canadian Centre for Justice and
Community Safety Statistics.

This coming Friday, the service will be presenting its “2023 An‐
nual Hate Crime Statistical Report” to the Toronto Police Service
Board.

With the exception of 2022, the number of reported hate crimes
has been steadily increasing since 2018. There are multiple factors
that can affect the fluctuation in the number of reported hate crimes
and the different community groups that are victimized, including
geopolitical events and heightened awareness stemming from com‐
munity educational programs, hate crime training and increased
media coverage.

In 2023, the service experienced a 47% increase in reported hate
crimes compared to 2022, from 248 to 365. Over the past 10 years,
between 2012 and 2022, the average number of reported hate
crimes has been approximately 174 per year. The ongoing Middle
East conflict that escalated after the events of October 7, 2023 is a
significant contributing factor to the increase in reporting.

In 2023, there were increases in reported hate crime in the fol‐
lowing victimized categories. Anti-Semitic occurrences increased
from 65 in 2022 to 135 occurrences in 2023. Anti-Muslim, anti-
Palestinian and anti-Arab occurrences increased from 12 in 2022 to
36 in 2023. Anti-2SLGBTQ+ reported hate crimes increased from
40 in 2022 to 65 occurrences in 2023.

● (1125)

There was a 32% increase in the number of reported hate crimes
after October 7 during the months of October, November and De‐
cember in 2023 compared to the same time period in 2022. Mis‐
chief to property offences were the highest reported—

The Chair: Detective Bisla, we'll come back to you. Thank you
for the opening remarks.

Ms. Melissa Lantsman (Thornhill, CPC): I have point of or‐
der, Chair.

The Chair: Yes.

Ms. Melissa Lantsman: I think they believed they had more
time.

Can I get unanimous consent from the committee to hear the four
recommendations?

Some hon. members: Agreed.

The Chair: Thank you very much.

Please continue.

Det Sgt Kiran Bisla: Thank you.

The number of arrests related to hate crimes in 2023 increased
from 46 persons in 2022 to 59 persons in 2023.
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Hon. Marco Mendicino (Eglinton—Lawrence, Lib.): Madam
Chair, on a point of order—

The Chair: Please hold on, madam.
Hon. Marco Mendicino: —I think the consensus was just to

hear the four recommendations. Am I correct?
The Chair: Yes, proceed to the four recommendations, please.
D/Chief Robert Johnson: One is obviously in the purview of

the province, given that they're responsible for policing. The other
three might be appropriate within this forum.

First, create dedicated hate crime units mandating a hate crime
course for investigators and culturally sensitive training. This will
provide service members with the foundational knowledge of the
practice of religions such as Judaism and Islam, as well as en‐
hanced understanding of the community impact of hate crimes, and
it will ensure a consistent investigative approach.

Second, adopt a standardized definition of “hate crime”. Con‐
ducting community consultations to better understand the definition
and controversial slogans is recommended. We know from speak‐
ing with the community and our officers that there is a sense of
frustration around the lack of clarity as to what constitutes a hate
incident as opposed to a hate crime or hate propaganda. A commit‐
ment to ongoing education and training for our officers will assist
the public and the police in this regard.

Third, remove AG consent as a prerequisite for laying hate crime
charges. The rationale is to unleash the power of the common law
to evolve the rules around acceptable speech and conduct. Also,
banning certain flags or symbols should be considered.

Fourth, the list of banned organizations, as they fund terror and
hate, should be updated as many new groups have surfaced since
October 7.

Thank you.
The Chair: Thank you very much.

[Translation]

We will now begin the first round of questions, where every
member will have six minutes.

Ms. Gladu, the floor is yours.
[English]

Ms. Marilyn Gladu: Thank you, Chair.

Thank you to the witnesses for being here to discuss this very se‐
rious and important topic.

In my role as the critic for civil liberties, I'm hearing from across
the country concerns that the rule of law is not being enforced
equally, especially when we consider anti-Semitic incidents that are
happening.

I want to start with the Toronto Police Service.

I'm just going to go through a number of the incidents that have
gone on so that you can give us a picture of what's really happening
there.

At Christmastime in the Eaton Centre there was a pro-Palestinian
demonstration where death threats were made to the police and
shoppers were intimidated and harassed. Were there any arrests
made as a result of that?

● (1130)

D/Chief Robert Johnson: Yes, there were.

Ms. Marilyn Gladu: Very good.

There was the Avenue Road blocking of the ramp where hun‐
dreds of people were gathered and the media had reported that Tim
Hortons coffees were brought to the protesters.

It's illegal to block roads. How many of those hundreds of
protesters were arrested?

D/Chief Robert Johnson: We did arrest a number of protesters.
The exact number I don't have. Kiran may have it.

There were subsequent conditions that were placed on those indi‐
viduals. As a result of the continued protests, we changed our re‐
sponse and footprint around that bridge.

Kiran, do you have any of the statistical information on that?

Det Sgt Kiran Bisla: I believe the number was six. I would have
to confirm that, though.

Ms. Marilyn Gladu: No, that's great. You can send any of these
things to the clerk afterwards if you don't have the information right
with you.

How many arrests for hate crime have been made since October
7, 2023?

D/Chief Robert Johnson: Kiran.

Det Sgt Kiran Bisla: Yes, I do have those numbers in front of
me.

I have 59 in total, and I can certainly provide the number of ar‐
rests that were made after October 7.

Ms. Marilyn Gladu: One of the concerns I hear is that, especial‐
ly in incidents like the blocking of University Avenue in front of
Mount Sinai Hospital, it's very difficult for the police with the re‐
sources they have to deal with the situation. Have there been any
requests made for supplementary resources either from the province
or from the federal government? If so, what was that response?

D/Chief Robert Johnson: I can tell you we do work with our
partners. All the GTA services have helped us with policing person‐
nel to police the protests that are both spontaneous and planned.
The province as well has been very receptive to providing resources
through the Ontario Provincial Police, so we have had help from
our neighbouring police organizations.

Ms. Marilyn Gladu: We've seen a lot of intimidation, vandalism
of small businesses and also incidents happening on university
campuses. Are the Toronto Police able to take action when crimes
are committed on university campuses or in front of small business‐
es?
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D/Chief Robert Johnson: Yes, if it's a criminal offence, we do
take action and investigate those occurrences.

With respect to the University of Toronto, we are working with
the administration and the campus police there. When reports of
criminal activity occur and they take an occurrence, if they send it
to us, we will engage in the investigation. As well, if individual
members who might have been the victim of a crime on the univer‐
sity campus come to us directly, we do take that report and investi‐
gate it.

Ms. Marilyn Gladu: Excellent. I think your role is critically im‐
portant in making sure that people do know that the rule of law will
be enforced and that violence, intimidation, harassment, these
things will just not be tolerated.

I want to turn to Ms. Saperia from Secure Canada.

You were talking about the concern about foreign actors being
involved in some of the activities of the protests. Do we have evi‐
dence in Canada of foreign actors that are influencing these pro-
Palestinian demonstrations at Canadian universities?

Ms. Sheryl Saperia: That is a very good question, and it's a very
salient one right now.

There's a lot of research being done to understand where the
funding is coming from. There is a wide acceptance that the
protests from the beginning were much too organized and much too
well-funded to be these organic, spontaneous, local demonstrations.
That is something that, hopefully, in the coming weeks and months
we will have a great deal of research on.

Ms. Marilyn Gladu: Very good.

I noted that you mentioned some of the extremist groups and the
IRGC that need to be added to the list of designated terrorists in
Canada. I think the Toronto Police Service recommendation con‐
tained that as well. I would ask if both of you could submit to the
clerk the list of those organizations that you believe should be
added. That would be great.

I'm going to turn to Mr. Miller and talk about the universities in
Canada.

It seems to me that all of them have codes of conduct and that
students can be censured. Are they enforcing their codes of conduct
or are the protests that happen on campuses actually not students
but other actors?

Mr. Gabriel Miller: Through you, Madam Chair, thank you
very much for the question.

To start, I think it's important to say that what we've been hearing
in our conversations with Jewish students and leaders in the past
several weeks is how important it is that these codes of conduct be
enforced in a way that's equal to all groups and provides protection
to all groups, including, of course, members of our Jewish commu‐
nity. That's the message that's being delivered by the community to
our university leaders. Universities are using all of their policies,
including codes of conduct, to ensure that the proper standards are
upheld, but of course, there is a lot of work to do. We've seen ex‐
amples, I think, where, clearly, we're letting our Jewish students
and faculty down, and there's a great deal of work to do to improve
our performance.

● (1135)

The Chair: We will continue with Mr. Mendicino for six min‐
utes, please.

Hon. Marco Mendicino: Thank you to the witnesses for attend‐
ing this morning.

This committee has heard disturbing evidence from Jewish Cana‐
dians from just about every generation going back to the post-Sec‐
ond World War period. Their testimony is clear and consistent:
Jews are being targeted at every turn—students, professors, profes‐
sionals, business owners, public servants, union members, faith
leaders, families.

Just last weekend there was the shooting at Bias Chaya Mushka,
a Jewish day school for girls in North York, in my hometown of
Toronto. That is another horrifying incident to add to the record
levels of anti-Semitic violence against Jews as documented by
B'nai Brith.

Imagine having to send your daughter off to school this morning
knowing there are people who want to attack her, and all you want
to do is assure her she's going to be safe. How can Jews feel safe
when laws aren't enforced? When encampments go on for weeks
without consequence, or, as in the case of Adil Charkaoui in Mon‐
treal, who explicitly demonized Zionists and incited violence with‐
out facing charges, Jews can't feel safe. They don't feel safe, and
the consequences are real. There are more unlawful protests, more
violence, more Jew hatred. This study has to be a call to action for
all Canadians to put on our gear, pick up a hose and extinguish the
five-alarm fire that is anti-Semitism in this country.

This morning, I want to focus on a written submission from
Canadian Women Against Antisemitism. This is a grassroots orga‐
nization in Toronto. Their written submission explains in vivid de‐
tail the impacts of anti-Semitism on Jewish women. They make two
key points: first, the word “Zionist” has been misappropriated and
perverted as a racist trope against Jews; and second, sexual vio‐
lence against women and girls is explicitly being coupled with Jew‐
ish hatred.

We see this specifically at university encampments, where there
are repeated denials of the rape and torture of women by Hamas,
along with chants like, “Long live October 7,” glorifying terrorism,
and, by extension, the violence done to women on that day. The
submission even makes reference to a six-year-old girl who was
told that she should be raped by Hitler and that all Jews should die.

Mr. Sandler, you're an expert in criminal law, but you don't have
to be an expert to conclude these are prima facie examples of hate
speech. Am I correct about that?

Mr. Mark Sandler: You're absolutely correct.

Hon. Marco Mendicino: Any student on any campus alleged to
have uttered such hate speech warrants, at a minimum, an investi‐
gation by universities under their respective codes of conduct.
Would you agree with that?

Mr. Mark Sandler: Absolutely.
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Hon. Marco Mendicino: To your knowledge, has any student
been the subject of a disciplinary investigation warranting their ex‐
pulsion to date?

Mr. Mark Sandler: I'm unaware of very much activity on this
front at all, frankly, and I'm aware of many instances where no ac‐
tion has been taken.

Hon. Marco Mendicino: Indeed, so am I, and we've heard it
from Jewish students themselves.

My next question is for Mr. Miller.

On behalf of Universities Canada, can you inform members of
this committee whether or not any disciplinary proceedings have
been commenced on the grounds that students have committed
some of the hate speech we've heard directly from Jewish students
themselves?

Mr. Gabriel Miller: I want to start by echoing your message
that the kind of language and behaviour you're describing is abso‐
lutely intolerable and offensive and needs to be eradicated. We need
to work much harder to protect—

Hon. Marco Mendicino: I appreciate the expression of solidari‐
ty.

My question is whether or not any disciplinary proceedings have
been commenced thus far.

Mr. Gabriel Miller: I would be happy to follow up with the
committee with specific examples. I know universities are working
with their codes of conduct. What they've heard from Jewish stu‐
dents and faculty is that these codes of conduct need to be applied
more equally so that they protect all members of the community,
and there's certainly more work to do there.
● (1140)

Hon. Marco Mendicino: Mr. Sandler, I see that you would like
to come back.

Mr. Mark Sandler: I don't want to ignore the fact we have radi‐
calized professors and faculty and would not simply focus on stu‐
dents. There's jurisprudence that makes it clear that, even in the ab‐
sence of proof of a hate crime, we are to be able to deal in a disci‐
plinary manner with faculty who are creating a poisoned environ‐
ment in their classrooms.

Hon. Marco Mendicino: I wholeheartedly agree. We heard from
Dr. Rosenberg just last week, who was previously a teacher at the
University of British Columbia's faculty of medicine. He resigned
despite the fact he had raised repeatedly his concerns around that
kind of toxic indoctrination which we're seeing not only on his
campus but right across the country.

In addition to that, Mr. Sandler, you also have experience, as I
said, in the criminal justice system. There are many tools that are
available to law enforcement. We heard from Toronto Police Ser‐
vice this morning that, as part of an action plan, we need to see
more training of police, prosecutors and members of the judiciary.

Do you agree with that, and can you expand?
Mr. Mark Sandler: Not only do I agree with that, but what I am

seeing is an inconsistent application of the law right across the
country. I'm seeing underutilization of various sections of the Crim‐
inal Code that do exist and that I have identified. I've also seen the

absence of designated prosecutors to deal with these crimes so that
you're actually having internal disagreement within Crown services
about what is prosecutable and what is not. We need a national ap‐
proach that understands anti-Semitism, understands the criminal
law tools that are available to deal with it and applies across the
country.

Hon. Marco Mendicino: Thank you. I have less than 10 sec‐
onds.

Is it concerning to you that, when individuals who have an inter‐
est in seeing these encampments taken down bring applications be‐
fore the courts for injunctions, they are being denied?

The Chair: We will wait for that response at the next question.
[Translation]

Thank you very much.

We'll continue with Mr. Fortin for six minutes.
Mr. Rhéal Éloi Fortin: Thank you, Madam Chair.

I thank the witnesses for being with us this morning. This is an
important topic that everyone is concerned about, and their insights
can only shed more light for us as we look for solutions.

My questions are for Deputy Chief Johnson, but Detective
Sergeant Bisla will probably be able to answer them, as well.

You talked about four recommendations. I like that approach of
trying to deal with the situation. There are some obvious things,
such as training. Of course, I agree and I find it quite obvious. You
also talked about the definition of “hate crime”. I must say that this
is a subject that concerns me. I don't know whether one of you
could answer my question.

What suggestion would you have to develop a definition that
would be useful, effective and clear? I'm sure you've given this
some thought.

Mr. Johnson, would you like to answer the question?
[English]

D/Chief Robert Johnson: I'll start, and then maybe Kiran can
jump in.

I think the issue is twofold. It's internally with police organiza‐
tions and police officers, and then more importantly with communi‐
ty because of misinformation and lack of information. This is a
complicated issue. In my recommendation I mentioned the impor‐
tance of consultation with community because I think this is a bit of
a moving target and may be addressed through some regulation so
it can be more easily changed as things evolve.

Kiran, would you like to speak to specifics?
Det Sgt Kiran Bisla: Yes. I know there are discussions and

Toronto Police Service is part of those discussions with respect to
creating a standardized definition that all police services can refer
to. It's not standardized at this point, but as part of our work with
the RCMP and the Canadian Race Relations Foundation, we are
working together with police services to ensure that we have a stan‐
dard definition.
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At this time, the definition of a hate crime is a criminal offence
committed against a person or property motivated in whole or in
part by the offender's real or perceived bias, prejudice or hate. The
key is the intentional selection of the victim based on their identifi‐
able crew.

[Translation]
Mr. Rhéal Éloi Fortin: Thank you, Ms. Bisla.

In your opinion, should all forms of hate be treated equally, or
should more special consideration be given to antisemitism or Is‐
lamophobia, for example? Should specific treatment be reserved for
these forms of hate, or should any hate speech or any form of ha‐
tred be dealt with in the same way?
● (1145)

[English]
Det Sgt Kiran Bisla: The law addresses hate in a number of

ways in the Criminal Code. There are provisions that speak to anti-
Semitism specifically under the hate propaganda legislation.

[Translation]
Mr. Rhéal Éloi Fortin: I'm sorry to stop you there, Ms. Bisla,

but time is running out. I apologize for being rude.

I understand that the Criminal Code contains definitions. I'll be
more specific if that's okay with you.

The Criminal Code currently contains a provision, in sec‐
tion 319, which states that “[no] person shall be convicted of an of‐
fence” of antisemitism “if, in good faith, they expressed or attempt‐
ed to establish by an argument an opinion on a religious subject or
an opinion based on a belief in a religious text”.

In your opinion, should an exception of this nature—that is to
say that hate can be promoted based on a religious text—be main‐
tained or should it be reviewed?

[English]
Det Sgt Kiran Bisla: There are defences available in the Crimi‐

nal Code. I am familiar with those defences, and they are consid‐
ered. It's always done on a case-by-case basis.

If you're asking me if those need to be revisited, I think they're
appropriate. That might be a question better suited for a lawyer as
opposed to me.

[Translation]
Mr. Rhéal Éloi Fortin: My colleague Mr. Mendicino was just

talking about situations such as that of Mr. Charkaoui, who made
public statements this winter or last fall, statements whose exact
content I don't remember, but which were tantamount to asking Al‐
lah to kill all Jews, without forgetting any of them. We were some‐
what shocked by that and we wondered whether Mr. Charkaoui
could have been prosecuted and found guilty without this defence
under section 319 of the Criminal Code.

I understand that you don't have a particular opinion on whether
this type of exception encourages hate speech.

Can you hear the interpretation, Ms. Bisla? I'm speaking to you.

[English]
Det Sgt Kiran Bisla: I heard. Thank you very much.

There is a provision in the Criminal Code that prohibits advocat‐
ing genocide.

In terms of my opinion regarding a specific situation, I would
have to look at all of the facts of a case, because these are based on
context. I'm not in a position to comment about a general statement.
[Translation]

Mr. Rhéal Éloi Fortin: I may ask Mr. Johnson to answer that
question, in a few seconds.
[English]

The Chair: We'll come back to that, Chief. Thank you very
much.
[Translation]

Mr. Rhéal Éloi Fortin: Madam Chair, I have a point of order.

A lot of time is lost because of the interpretation in my case. I
understand that, but, to be fairer, we could add 30 seconds to my
six minutes, given the time I lose waiting for answers that would
come immediately if I asked my questions in English.

So I appeal to your sense of fairness, Madam Chair.

Thank you.
The Chair: Yes. I'm very fair.
Mr. Rhéal Éloi Fortin: Yes, I know.
The Chair: I will now give the floor to Mr. Garrison for six min‐

utes.
[English]

Mr. Randall Garrison (Esquimalt—Saanich—Sooke, NDP):
Thank you, Madam Chair.

I want to start by thanking all of the witnesses for being with us
on this study. I do believe it's one of the most important things on
which we've embarked.

In particular, I want to thank Mr. Sandler for being very
forthright in placing the situation Canadian Jews face before this
committee in a forceful manner.

One of the things you didn't get to was the discussion about the
10 reasons why anti-Semitism is so pervasive. It's important we un‐
derstand where it's coming from if we're going to make recommen‐
dations on how to combat it. I'd like to give you as much of my
time as you need to talk about that.

Mr. Mark Sandler: Thank you. I appreciate that very much.

I've identified the following factors, and I'm happy to elaborate
on them as might be necessary.

We see the active involvement of extremists and extremist orga‐
nizations in Canada, which are operating with impunity here.

We see foreign money infused into Canada. We've seen one ex‐
pert describe Canada as a major hub for extremist financing and
money laundering worldwide.
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We see the misuse of social media by circulating misinformation,
anti-Semitic tropes and historical distortions. This misuse is orches‐
trated in many instances by extremists and foreign governments.

We see radicalized faculty members who seek to indoctrinate stu‐
dents rather than engage in a discussion where controversial topics
are discussed.

We see in many classrooms a culture that does not promote re‐
spectful dialogue on controversial issues, and that does not encour‐
age critical thinking and active listening.

We see the confusion and often deliberate obfuscation of the dis‐
tinction between protected speech and hate speech designed to im‐
munize those who engage in hate speech or hate activities from ac‐
countability.

We see the underuse and inconsistent use by law enforcement
and prosecution services of existing criminal law tools. From my
perspective, the issue is less about defining a hate crime and more
about training through case scenarios, so police officers actually
understand what you do in a specific case situation. I've worked
with the Toronto Police on case scenarios pre-October 7, and I
think it's of critical importance, especially now.

We see the failure by many school administrations to enforce
their own codes of conduct to protect students from harm.

We see the use of slogans that incite violence, promote hatred
and mirror unequivocal jihadist language and activities.

Finally, we see mainstream media stories. I don't bash the media
generally, but what I see here are mainstream media stories that of‐
ten minimize or ignore pro-Israel perspectives, subject Hamas's as‐
sertions to a lower level of scrutiny than Israeli assertions, treat un‐
supported assertions of fact and repeatedly fail to correct or give
appropriate attention to the disproof or undermining of inflammato‐
ry assertions about Israel.
● (1150)

Mr. Randall Garrison: Thank you, Mr. Sandler.

Mr. Miller, how frequently do codes of conduct at the university
specifically mention anti-Semitism, and how frequently is anti-
Semitism a part of diversity initiatives?

Mr. Gabriel Miller: Through you, Madam Chair, thank you for
the question.

These are two points that have been raised with us in all of our
discussions with Jewish students and leaders.

On the first point, we helped collect answers to a question in a
letter from MPs sent to 27 universities that asked this very question.
All respondents—I believe Mr. Housefather might correct me—
said that their existing policies would prohibit anti-Semitism. How‐
ever, what we're hearing from students and faculty is that it's in the
enforcement of those codes of conduct in an equal way where they
see institutions falling down. There's work to do there. I think better
training—picking up on some of Mr. Sandler's points—and better
tools for identifying and addressing anti-Semitism will help very
much.

On EDI, it's clear there's quite a bit of work to do here to make
sure EDI frameworks, policies and administrators are protecting all
students, specifically Jewish students and faculty. We have seen ex‐
amples where changes have already been made, as well as a com‐
mitment from all of our universities to continue making changes to
reflect the fact that there is now, I think, a growing realization that
these policies need to do more to protect Jewish Canadians.

Mr. Randall Garrison: Without reinterpreting what you just
said to me, what I hear is that you haven't said anything about
whether policies explicitly mention anti-Semitism and specifically
protect Jewish students as part of diversity. You haven't really an‐
swered that. You said that universities say their policies would pro‐
hibit anti-Semitic acts.

Do they specifically address it? I think that's a problem with en‐
forcement. If something is not explicitly addressed, it creates a vac‐
uum.

Mr. Gabriel Miller: Let me be clear. I think those policies....

We will be working with our members to make sure we are ex‐
plicitly not just documenting what needs to be the case in policy but
also communicating it so that Jewish students and faculty know
these systems are there for them, and that they can access them to
protect themselves and feel secure on their campus.

Mr. Randall Garrison: Mr. Sandler, would you like to add to
that briefly?

Mr. Mark Sandler: Yes. There are codes of conduct that don't
address this issue adequately or at all.

I want to make a point. If one doesn't adopt the IHRA definition
of anti-Semitism, codes of conduct that prohibit anti-Semitism are
worthless, because it's defined away. People will describe it as not
anti-Semitic and, therefore, define it out of existence.

● (1155)

The Chair: Thank you very much.

We will now go to our second round, with five minutes to Mr.
Van Popta.

Mr. Tako Van Popta: Thank you, Madam Chair.

Thank you to all the witnesses for being with us today on this
very important study on anti-Semitism.

Detective Sergeant Bisla, my first question will be for you.

You said the Toronto Police Service takes anti-Semitism very se‐
riously, and I know that you do. You said that, in your opinion, hate
speech is a precursor to ideologically motivated violent extremism.
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In your opinion, is what's happening on the University of Toron‐
to campus today a precursor to what you would think of as ideolog‐
ically motivated violent extremism?

Det Sgt Kiran Bisla: When I'm talking about those types of ex‐
amples, I'm talking more about some of the mischief investigations
the Toronto Police Service has been involved in, such as flyers be‐
ing posted and displayed in various areas within Toronto.

I'm not speaking specifically about the University of Toronto.
Mr. Tako Van Popta: Thank you.

I read in The Globe and Mail this morning that the University of
Toronto is seeking an injunction to remove the encampment on the
university grounds. Are you aware of that? Perhaps you could give
us a bit of background.

Det Sgt Kiran Bisla: I am aware of it, but perhaps the deputy
might be able to speak a bit further on this.

D/Chief Robert Johnson: Thank you, Kiran.

Yes, we are aware of it. We have been working with the Univer‐
sity of Toronto for the last couple of weeks on this issue. We were
notified this morning that they are seeking an injunction.

Mr. Tako Van Popta: Thank you.

I'm going to move on to Mr. Miller from Universities Canada.

You mentioned in your opening testimony, and Mr. Sandler has
also referred to it, the importance of a code of conduct and adopting
the IHRA definition of what anti-Semitism is. Is that a universally
accepted statement across all your universities?

I ask that question in the context of something I read in The New
York Times, where the authorities at Columbia University are say‐
ing that it is not their job to define anti-Semitism, that it is their job
to listen to students.

In that context, what are your comments?
Mr. Gabriel Miller: First, it's very clear that being able to define

anti-Semitism is critical to being able to identify and address it.
We've heard very clearly from Jewish leaders, students and faculty
that our universities need to have the tools to clearly define and
identify anti-Semitism, so we can be more effective in addressing
it.

The question around IHRA is one of the most important topics
that have been discussed by this group. There are two things that I
think are very encouraging in this area.

First is the work by Deborah Lyons, the special envoy who is
working on resources to address questions about how to use IHRA,
because there are some important questions we have to answer so
that we can bring everyone along in the use of this very valuable
tool.

Second is the work of the Network of Engaged Canadian Aca‐
demics, who appeared before this committee and have done very
good work in demonstrating the value of that tool, underlining the
fact that it is non-binding and that it can be very useful to institu‐
tions in academia and outside of academia in fighting anti-
Semitism.

Mr. Tako Van Popta: Why is the IHRA definition important as
opposed to some of the other competing definitions, which maybe
don't tie anti-Zionism to anti-Semitism?

Mr. Gabriel Miller: Let's let Mr. Sandler answer that.

Mr. Mark Sandler: The reason it is of critical importance is that
anti-Semitism is a cancer and it metastasizes in different ways
through IHRA. What are we dealing with now? We are dealing
with anti-Semitism in the form of anti-Zionism.

I won't give the whole history lesson, but there's a well-docu‐
mented history of Zionism as racism, which started in Russia and
was propagandized. We've been fighting that for years, because it
involves a distortion of Zionism.

Zionism is nothing more or less than the right of Jews to have a
homeland. It has nothing more to say about that, other than our
right of self-determination. Also, it's not inconsistent with Palestini‐
an self-determination, for example, in a two-state solution.

● (1200)

The Chair: Thank you.

Mr. Mark Sandler: I'm sorry I went on too long, but to answer
your question, if that definition is not utilized and we exclude anti-
Zionism as part of the anti-Semitic picture, then we're not address‐
ing the current form of anti-Semitism that's prevailing on campuses
and at schools.

The Chair: It's over to you, Madam Dabrusin, please, for five
minutes.

Ms. Julie Dabrusin (Toronto—Danforth, Lib.): Thank you to
all the witnesses.

I'll start with you, Mr. Miller.

I have to say that one of the challenges I'm facing today is that
there's a gap between what the students told us at the press confer‐
ence, what the students told us here in their testimony and what
you're saying, which are very nice words. They're very reassuring.
However, there seems to be a disconnect between what they're ex‐
periencing and what you're saying on behalf of universities.

Maybe I'll start with this point. When the special envoy, Deborah
Lyons, came to speak here, she said, “we have not had our brains
shrunk, either by COVID or by social media. We are capable of
holding two thoughts in our [brain].... It is possible to be pro-Israeli
and pro-Palestinian at the same time. Canadians have that capaci‐
ty.”

As universities, you are there to help foster respectful dialogue
and disagreement.

What are the universities doing to actually broach that problem?
Right now, we're hearing that it's not respectful on campuses.

Mr. Gabriel Miller: Through you, Madam Chair, I appreciate
the question.
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There's no question there's a huge amount of work here to do. I
do want to address your point about any kind of gap between what
you're hearing from me and what students have said, because that's
certainly unintentional.

My message to the students who have appeared here is, “We hear
you, and we understand that the experiences you've had are very re‐
al and that we have a lot of work to do to address this situation and
improve things.”

Universities are committed to doing that work. Every day on uni‐
versity campuses, people engage in constructive, respectful dia‐
logue around very difficult issues, but we are seeing some very im‐
portant examples of us falling short—

Ms. Julie Dabrusin: I'm sorry, but I don't have much time.

What we're hearing is that it's not respectful. People can have
very strongly held positions and disagree, but the expression of it....
I would think the universities' main role should be in helping model
how we have these conversations.

Mr. Gabriel Miller: I agree. We have a special and particular re‐
sponsibility in our society to be a place where respectful, open dia‐
logue occurs.

Picking up on some of what Mr. Sandler said, perhaps in a differ‐
ent context, we're seeing universities' ability to do that challenged,
and we need to up our game. We need to educate ourselves and to
do a better job of modelling that in a new world where anti-
Semitism has morphed into new forms.

Ms. Julie Dabrusin: Thank you.

Anti-Semitism isn't new—we've been hearing that—and the his‐
tory of anti-Semitism at universities isn't new. In fact, in our next
panel, we will have several universities sitting here who had quotas
on the number of Jewish people who could attend certain programs
or be in their universities.

Do you have an inventory of which universities had that systemic
anti-Semitism baked into their policies? Is that not something that
needs to be addressed going forward?

Mr. Gabriel Miller: It's an excellent suggestion.

What we have is a very good picture of the general situation that
existed in Canada.

Your point is one that I think has been under-discussed, which is
that this country was saturated in anti-Semitism right up until the
1960s. One of the contributions that universities had to make first
was confronting their own anti-Semitism, which was deep and se‐
vere, but also opening the doors to scholars like Irving Abella, who
helped document that anti-Semitism and its causes. That's a huge
part of the contribution our institutions need to make going for‐
ward.
● (1205)

Ms. Julie Dabrusin: I don't have much time.

You talked about sharing best practices and conversations with
universities in the U.K. and the United States. Can you submit to us
what those best practices might be? That would be helpful.

Mr. Sandler, I'm not giving you much time, but I know you put in
a letter trying to foster that respectful dialogue. Can you tell us a bit
about that work and how we can do better?

Mr. Mark Sandler: Sure. This was built upon an initiative that
was started by the University of Ottawa faculty of law's Muslim
and Jewish law associations.

I built on that, and we've created a national respectful dialogue
initiative that 2,500 members of the legal community have signed
on to. The idea is that we're now operationalizing that, so we will
have respectful dialogues on our campuses.

The Chair: You have seven seconds.

Ms. Julie Dabrusin: You said you were having future conversa‐
tions as part of that respectful dialogue. Can you please submit any‐
thing that you're doing so that we can also—

The Chair: Thank you very much.

[Translation]

Mr. Fortin, you have the floor for two and a half minutes.

Mr. Rhéal Éloi Fortin: Thank you, Madam Chair.

Mr. Miller, I'll turn to you.

Of course, we understand the intention to combat antisemitism.
Hate speech is unacceptable in Canada. But we also know that there
are values we hold dear, such as freedom of opinion and expres‐
sion. These values are in conflict in situations like the one we are
discussing now.

How can we strike a balance between freedom of opinion and
expression and the fight against hate speech in the public arena?

Mr. Gabriel Miller: Thank you very much for that important
question.

[English]

The point I would make on this is that we often talk about aca‐
demic freedom and freedom of expression as being in balance with
the need for respect and for preventing discrimination, but I think
it's also important to see how much these complement each other.

The message we've been hearing in talking to Jewish students
and scholars is that one of the consequences of not equally applying
codes of conduct and other policies is that it deprives them of their
academic freedom and their proper freedom of expression. That's
when a university in our society begins to really experience diffi‐
culties, because it's premised on all people having those freedoms.

[Translation]

Mr. Rhéal Éloi Fortin: Thank you.

Mr. Sandler, what would be your answer to that question, in
about 20 seconds?
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[English]
Mr. Mark Sandler: I've provided you an article that I wrote on

the distinction between protected speech and hate speech.

I want to say simply that there are clear demarcations between
the two. The example that I usually give is that, if someone wants
to criticize Israel's policies, its practices, the conduct of its govern‐
ment and so on and so forth, that's contemplated by the IHRA defi‐
nition as not being anti-Semitic. A democracy should welcome that.

I can tell you as a member of the Jewish community that I've
been sharply critical of the Israeli government where it's appropri‐
ate. The difference is when one says that all Zionists are racist, all
Zionists are evil, and Israel should be wiped off the map. That tran‐
scends protected speech, and now we're in the realm of hate speech.
[Translation]

Mr. Rhéal Éloi Fortin: Thank you, Mr. Sandler.
The Chair: Thank you very much.

[English]

The final two and a half minutes go to Mr. Garrison, please.
Mr. Randall Garrison: Thank you, Madam Chair.

I had some different ideas about where I was going to go this
morning, but I want to go back to Mr. Sandler.

Stepping away from the narrow university context, what we see
is a failure to prosecute hate crimes generally when it comes to an‐
ti-Semitic hate crimes. I wonder whether you would speculate—it's
not the right word—about why we see that failure. Is there a fault in
the law, or is it something more pervasive than a fault in the law
where we don't see prosecutions that we might see if another group
were involved?

Mr. Mark Sandler: It's a great question, and I thank you for it.

For me, there's a multifactor answer to it.

The first is that I think people genuinely don't understand anti-
Semitism. I think with the lack of understanding of anti-Semitism
comes a lack of understanding of where the boundaries have been
crossed and a criminal offence has been committed.

For me, it's back to the training and education that we've talked
about. It's back to having dedicated prosecutors who are dealing
with these issues every day. It's back to having a national strategy
so that people understand what this is all about.

Part of it, unfortunately, is latent anti-Semitism. I'm not suggest‐
ing that I would lightly attribute decisions on not to prosecute to
someone being anti-Semitic, because I think ignorance is the bigger
problem here when it comes to prosecutions and police, but that
definitely does exist.

The third thing that I think is of critical importance is that free‐
dom of speech is now being weaponized and deliberately distorted
in a way that inhibits prosecution. For example, when I say here
that the celebration of barbarity by Hamas is not protected speech
or when I say here that “by any means necessary” is not protected
speech, then I will be accused of Islamophobia. I will be accused of

propagating hatred, completely misunderstanding or distorting
where those boundaries are.

As I said, I've worked with members of the Muslim community.
I've been involved in Muslim-Jewish dialogue. That distortion is
contributing to the inhibition to prosecute legitimate cases.

● (1210)

The Chair: Thank you very much to our witnesses.

As the chair, I have one quick question for the police.

You talked in your recommendation about hate crime. The online
harms act that's been introduced, Bill C-63, attempts to enshrine the
definition of hatred in the Criminal Code. I'd like to know if you
support that or if you have any recommendations on it.

Before you answer that, I will say to all our witnesses, please
submit anything in writing that you feel that you did not get a
chance to get out here this morning.

We have 30 seconds for to the police specifically on the hate
crime definition.

D/Chief Robert Johnson: I've recently reviewed Bill C-63, the
online harms act, and I do support it.

The Chair: Okay, thank you very much.

We will now say thank you for coming this morning.

We will now go to the second panel.

I've just been informed by the clerk that we are expecting votes. I
will ask, when the time comes for unanimous consent, to continue
with the second panel until it is time to vote.

You folks can think about that and let me know if you are willing
to give consent.

With that, I will suspend for a few minutes to ensure that the next
witnesses are ready.

● (1210)
_____________________(Pause)_____________________

● (1215)

The Chair: Welcome back to our meeting.

I want to welcome our witnesses for the second panel.

We have witnesses by video conference and witnesses here in the
room.

Again, I'll remind you to please wait until I recognize you by
name before speaking, and that all comments are to be addressed
through the chair.

Witnesses will have five minutes each. We have four witnesses
on the second panel.

We will start with Dr. Graham Carr, president and vice-chancel‐
lor of Concordia University, for the first five minutes, please.
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Dr. Graham Carr (President and Vice-Chancellor, Concordia
University): Madam Chair and members of the committee, thank
you for the opportunity to speak on behalf of Concordia University.

Concordia has 50,000 students and staff, and our downtown
campus is on two of the busiest streets in Montreal.

[Translation]

We welcome students from all over the world. This diversity is
an asset for us. We are proud of our Jewish community, which has
shaped Concordia's identity and achievements throughout its histo‐
ry. We are also proud of our Palestinian, Arab and Muslim commu‐
nities. They also contribute to Concordia's character and its many
successes.

[English]

The horrific attacks by Hamas on Israel and the subsequent war
in Gaza have exposed divisions in Canadian society, which are also
reflected at Concordia. Many members of our community have suf‐
fered profound anguish, trauma and loss. In circumstances like
these, our first responsibility is to show empathy and support for
all, but given the level of fear and anger the conflict is causing, em‐
pathy and compassion can only accomplish so much.

I don't pretend to have perfect answers or actions to share with
you. Everyone is struggling with the polarized environment and the
complexity of the challenges we face. What I can say categorically
is that there's no place for hate at Concordia. We're all disgusted by
the rise of anti-Semitism, the spread of Islamophobia and the prolif‐
eration of identity-based hatred and violence.

Canadian universities embody academic freedom, freedom of ex‐
pression and freedom of assembly. They should be places of civil
and evidence-informed reflection and debate. They also need to be
places where people—above all, our students—feel safe and where
everyone can participate in campus life without fear of intimidation
and harassment.

Sadly, the lived experience of some members of our community
has been tarnished by real and perceived acts of contempt, intoler‐
ance and hate. A stark example occurred on November 8, when
there was an altercation between students and external individuals
in one of our buildings downtown. Campus safety personnel tried
to defuse the situation, but ultimately had to call the police. Two in‐
dividuals were arrested. Disciplinary processes followed and con‐
tinue even now.

That incident gave Concordia a black eye. It raised legitimate
questions about how we both uphold our values and ensure a safe
environment for everyone.
● (1220)

[Translation]

Since then, we have adapted and expanded our approach to dia‐
logue and conflict resolution. We work with student groups on a
regular basis. We have met with our union leaders. We have refused
or cancelled certain events that we considered likely to lead to a cli‐
mate of intimidation. These events were planned by both pro-Pales‐
tinian and pro-Israeli organizations. I have also spoken directly to

the community on several occasions and, each time, I have empha‐
sized our collective role in finding solutions.

[English]

Have our responses to every situation been perfect? No, but our
actions have been rooted in careful consideration and an attempt to
balance the different rights at play, and our community has largely
responded in kind.

Following the November incident, both pro-Israel and pro-Pales‐
tinian groups regularly held information tables and events through‐
out the remainder of the academic year. On one occasion in Jan‐
uary, those tables were next to each other. Were we nervous about
that event? Yes, but we had all learned from the bad experience in
November. The mood was civil. There were no incidents.

However, in March, there was a disgraceful attack by a small
number of individuals on the Hillel club. Campus safety intervened
quickly, but it was another painful event for our community.

I share these examples, both positive and negative, to be trans‐
parent. Yes, tensions exist at Concordia, but there has also been a
remarkable calm. This does not mean all is well. That's why our
commitment to combatting anti-Semitism and all forms of hate is
ongoing.

In April, we launched a task force against racism and identity-
based violence, involving faculty, staff, students and alumni. Our
goal is to develop actionable recommendations to improve policies,
training and complaint processes.

At Concordia, we will continue to make every effort to ensure
everyone can participate fully, openly and, yes, proudly in our cam‐
pus life.

The Chair: Dr. Carr, thank you very much. We will come back
to you in the questioning.

We will now go to Professor Deep Saini, McGill University pres‐
ident and vice-chancellor, for five minutes.

[Translation]

Professor Deep Saini (President and Vice-Chancellor, McGill
University): Thank you, Madam Chair.

I thank the members of the committee.

[English]

I would like to begin by commending this committee for taking
on this important study. As we have been experiencing and have
heard from your recent hearings, anti-Semitism is real. It is happen‐
ing across our country, and we all have a role to play in confronting
it.
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[Translation]

The conflict in the Middle East has sparked intense debate and
protests on Canadian campuses. We are committed to freedom of
expression, association and peaceful protest. These are basic demo‐
cratic rights.
[English]

Let me be very clear. We do not tolerate behaviours that violate
university policies or the law. The safety and well-being of McGill
students, staff and faculty remain our top priority.
[Translation]

If protests concern freedom of expression and assembly, it is our
responsibility to ensure that they do not cross lines. They have to
abide by the law and by the university's policies.

So as soon as the situation on our campus started to worsen, we
took action.
[English]

Our team has been on the front line, following McGill's operat‐
ing procedures to de-escalate matters and request police interven‐
tion whenever the de-escalation was unsuccessful.
[Translation]

We will never hesitate to take the necessary steps to maintain an
environment where everyone's rights are respected.
[English]

My commitment to ensuring that the Jewish members of our
campus community feel welcomed and supported at McGill is un‐
wavering.
● (1225)

[Translation]

Our colleagues and students felt intimidated by what happened
on campuses across the country.
[English]

This is simply unacceptable.

Over the years, McGill has been working in close partnership
with Jewish students, staff, faculty, alumni and external community
members to put in place measures to promote inclusion and provide
avenues and resources to support the community.

Less than two years ago, we developed McGill's initiative
against Islamophobia and anti-Semitism. This was done through
meaningful consultations with McGill's Jewish and Muslim com‐
munities over several months. This resulted in 21 action items, all
of which are either fully implemented or are in the process of being
implemented. The aim is to help address, prevent and raise aware‐
ness on anti-Semitism and Islamophobia.

We created a Jewish student affairs liaison, providing the Jewish
community at McGill with a direct channel to the university's se‐
nior administration to request support, report incidents or provide
resources.

[Translation]

We have established specialized support services for Jewish stu‐
dents, as well as workshops for senior staff to enable them to sup‐
port their colleagues and students and to maintain an environment
that fosters respectful dialogue and an inclusive work and learning
environment.

[English]

We know there is more to do.

While our EDI policies are established in accordance with the
laws of Quebec and Canada, we are actively reviewing our internal
mechanisms to provide avenues and support for our students and
colleagues, including members of the Jewish and other targeted
communities that face harassment and intimidation.

Just a few months ago, we launched a new reporting portal to en‐
sure any member of the McGill community can anonymously and
safely report incidents of harassment, intimidation and doxing.

Now, the protesters setting up encampments and interfering with
university activities is a new challenge. It is unacceptable to intimi‐
date staff, students or faculty. Freedom of expression must be exer‐
cised with respect. In this regard, we've seen behaviours that have
repeatedly crossed the line and breached our policies. That's why
we followed our internal protocols to address the matter. We also
engaged legal counsel to pursue court-ordered injunctions, and we
have requested police intervention and assistance.

[Translation]

We will continue to do whatever it takes to ensure the well-being
of our students, staff and teachers. It is imperative that the Jewish
community feel safe and included on our campuses.

[English]

Let me finish by again thanking the committee for initiating this
important dialogue.

I would be very pleased to take your questions.

[Translation]

Thank you very much.

The Chair: Thank you.

I now give the floor to Benoit‑Antoine Bacon, from the Universi‐
ty of British Columbia.

Dr. Benoit-Antoine Bacon (President and Vice-Chancellor,
University of British Columbia): Good afternoon, everyone.

[English]

Thank you for the opportunity to speak before the committee to‐
day.
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The issue of anti-Semitism is so important, and this discussion is
timely.

I began my term as president of UBC on November 1, 2023,
three weeks afer the tragic and horrific events of October 7. My
first message to the university community five days later was on
the conflict in Israel, and we have remained vigilant and engaged
since.

Today, I state unequivocally that anti-Semitism is completely un‐
acceptable at UBC and anywhere, and I will speak to our commit‐
ments and actions in support of this.

I also refer you to my letter of January 19, 2024, to MP Housefa‐
ther and others, in response to the legitimate questions they raised
about anti-Semitism at universities.

We are facing difficult and distressing times around the world.
We see individuals and communities deeply affected by the war and
violence in Israel and Gaza.

UBC is part of a global society with a diverse community of al‐
most 90,000 people. Every global event affects some members of
our community. They evoke trauma, loss and a wide range of com‐
plex emotions.

I am grateful that the overwhelming majority of our communi‐
ty—no, not everyone, sadly—has remained respectful and compas‐
sionate towards one another as the conflict has unfolded.

Universities are also places of debate, sometimes protests, often
sparked by global events. Recently, UBC students began to take
part in a broader movement that started in the United States and has
now spread to Canada and all around the world. It's a very chal‐
lenging situation.

UBC supports freedom of expression and the right to demon‐
strate. However, we do not condone behaviours that affect the safe‐
ty and security of our university community or threaten or interfere
with our operations.

We are doing all we can. It's extremely challenging. It's a truly
difficult situation, but let me assure everyone that anti-Semitism
and any form of harassment and discrimination have no place at
UBC.

We have a responsibility and a shared obligation to create a
learning and working environment where divergent and conflicting
viewpoints can peacefully coexist. This is our mission.

There are a number of policies and measures that UBC has put in
place to support and strengthen a safe and respectful environment.

First and foremost is UBC’s discrimination policy, which gov‐
erns our approach to discrimination on the basis of religion, race or
place of origin, and is implemented in a manner consistent with
how B.C.’s courts and human rights tribunal implement B.C.’s hu‐
man rights code.

The university reviews all reported incidents of discrimination.
Complaints of criminal hate speech can be directed to the RCMP
for criminal investigation and potential prosecution. The UBC stu‐
dent code of conduct sets out the standards that are expected of stu‐
dents and holds individuals and groups responsible for the conse‐

quences of their actions. Where a breach of these codes occurs,
there's a range of potential disciplinary outcomes.

Over the past year, we have also enhanced campus security. We
conduct ongoing risk assessments and situational reports to make
sure we take appropriate measures to keep everyone in our commu‐
nity safe.

Over the months, I've met with Jewish students, faculty members
and community members, as has my senior administration, to un‐
derstand their concerns and consider how the university can best
address them.

We have engaged over that time with Hillel BC, which is on
campus, the Jewish Federation of Greater Vancouver, the Centre for
Israel and Jewish Affairs, the special envoy on preserving Holo‐
caust remembrance and combatting anti-Semitism, the Jewish Fac‐
ulty Network, the Jewish Medical Association of BC, and the Jew‐
ish Academic Alliance of British Columbia.

We also work closely with UBC student organizations to empha‐
size that our shared mission must include the protection of space
for respectful debate and compassionate dialogue. It's not easy.

UBC also provides community members with a range of sup‐
ports, including academic and workplace accommodations, emer‐
gency funds, safety planning and professional support services, in‐
cluding counselling.

The university also works very closely with Hillel BC and with
individual Jewish students to address concerns that are raised and
through initiatives to improve the experience of Jewish students on
campus. This, of course, includes responding to reported incidents
of anti-Semitism.

We have also increased efforts to disseminate resources for facul‐
ty and staff on fostering respect, inclusion, safety and critical con‐
structive dialogue in the classroom and workplace.

Everybody, this is a challenging time globally, and we fully rec‐
ognize the concerns around anti-Semitism that the committee is
studying. It was important for me to be here.
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Anti-Semitism has a long and terrible history, and we must al‐
ways remain vigilant. Again, anti-Semitism has no place at UBC.
It's our collective responsibility to do better and to find solutions.
[Translation]

Thank you very much.
[English]

Thank you for the opportunity to speak today.
● (1230)

[Translation]
The Chair: Thank you.

[English]

We will now go to the president of the University of Toronto,
Professor Meric Gertler, please.

Professor Meric Gertler (President, University of Toronto):
Thank you, Madam Chair, for this opportunity to meet with you
and your committee. I apologize for not being there in person, but I
am required to be in Toronto today.

Given the focus of your deliberations, my remarks will outline
what the University of Toronto is doing to combat anti-Semitism.
However, I realize there are other matters currently unfolding on
the U of T campus that may be of interest to you, and I'm happy to
discuss those in the question period.

It is painful but necessary to recognize that anti-Semitism has
been a scourge in our society for generations, if not centuries. It's
particularly painful for me, as president of the University of Toron‐
to, to acknowledge our role in this sorry history.

Even more discouraging is the fact that anti-Semitic incidents
and hate-based crimes are on the rise in Canada, and that anti-
Semitism has been a growing presence recently in our university. In
recognition of this, the University of Toronto has taken a compre‐
hensive set of actions to combat anti-Semitism and ensure our cam‐
puses are places where Jewish members of our community feel
safe, included and respected.

This work is rooted in our long-standing opposition to all forms
of racism and discrimination, but we have intensified our efforts
since October 7. Let me describe several actions we have taken.

In 2020, we convened an anti-Semitism working group consist‐
ing of colleagues with specialized expertise to examine the chal‐
lenge of anti-Semitism. We accepted all recommendations from the
working group's report.

The university's equity office has broadened its mandate explicit‐
ly to recognize anti-Semitism as a form of discrimination requiring
concerted action. We require all equity staff at the university to un‐
dergo anti-Semitism training. We're working to improve the process
of reporting hate-related incidents by enhancing clarity, account‐
ability and timeliness of response, when such incidents are report‐
ed.

We've appointed our first ever assistant director for faith and an‐
ti-racism to strengthen our ability to combat anti-Semitism and oth‐
er forms of discrimination. She has a mandate to improve our pro‐

cesses for responding to such incidents, to foster dialogue, mutual
understanding and respect, and to advance other measures to com‐
bat anti-Semitism.

Our chief legal officer is helping leaders across the university to
understand the ambit and limits to freedom of speech. The identifi‐
cation of hate speech is set forth in Canadian jurisprudence and our
collective obligations under university and government statutes,
regulations, codes and policies.

In addition, in 2022, the Temerty faculty of medicine and leaders
of our affiliated hospitals apologized for their practice of imposing
quotas for Jewish medical students and hospital trainees from the
1940s to the 1960s, sponsoring a research project that shed light on
this shameful historical practice. The faculty of medicine intro‐
duced a new unit on anti-Semitism and anti-racism as part of its
professional training and now consults regularly with Jewish learn‐
ers to ensure they are properly supported.

Since October 7, my senior team has met multiple times with
Jewish faculty, staff and students to hear their concerns, direct them
to helpful resources and seek their advice on how we can better
support them. We ensure that student organizations operate in an
open, accessible and democratic manner. Our policy has been put to
the test and has proven effective in holding student organizations to
account.

In January, we announced a new lab for the study of global anti-
Semitism at the Anne Tanenbaum Centre for Jewish Studies. Its in‐
augural director is Ron Levi, a distinguished professor at the Munk
School of Global Affairs and Public Policy. We also announced a
new university-wide initiative to promote civil discourse on our
campuses. It's led by provostial adviser Randy Boyagoda.

Our efforts to combat anti-Semitism are comprehensive and mul‐
tifaceted. Are they enough? Until there are no further instances of
anti-Semitism, the answer for us and for society at large must be
no.

However, I hope you will acknowledge the diligent efforts the
University of Toronto has made to address this scourge and to atone
for its role in the past, while acknowledging the work that remains
to be done.

● (1235)

Ultimately, we believe the most effective way to respond to this
challenge is to focus on our core mission of education and research.

Thank you.

The Chair: Thank you very much.
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Colleagues, the bells have started. It looks like there are 28 min‐
utes left until the vote. Can I ask for unanimous consent to continue
for 15 minutes, to give people 10 minutes to go to the vote?

Some hon. members: Agreed.

The Chair: Okay.

We will start the first six minutes with MP Lantsman.
Ms. Melissa Lantsman: Thank you.

Thanks for joining us at committee today.

Throughout all of your statements, you've said things like a uni‐
versity is no place for hate, there's zero tolerance and it's unaccept‐
able.

It has absolutely become a place for hate. You can see that in the
testimony from students, faculty and anybody who has dealt with
the administration. It has absolutely become a tolerant place for that
hate. It has absolutely become acceptable on campuses and in the
front courtyards.

President Gertler, it's nice to see you in this environment.

Have you gone to the encampment?
Prof. Meric Gertler: I have. It's right outside my window, so I

see it frequently.
● (1240)

Ms. Melissa Lantsman: Have you verified that all of the people
who are there protesting—and I have a reason for this question—
are part of the university community as student, faculty or adminis‐
tration?

Prof. Meric Gertler: We know many of our students are there.
We know they are visited by faculty, but we also believe there are
people from outside the university community who are present in
the encampment at various different times.

Ms. Melissa Lantsman: The reason I bring this up is that U of T
has over 60,000 students. Let's say there are 300 people at those en‐
campments. The university is now negotiating with less than half a
per cent of potential students—or not even students—who are,
frankly, holding the university hostage in its decisions on how it
goes about its business.

What do you say to those watching, the faculty, the alumni and
the parents who are deciding where their kids might want to go to
school? What do you say to those people who see 300 people hold‐
ing the university to account for a student body of 60,000?

Prof. Meric Gertler: Actually, our student body is closer to
97,000. Yes, it's grown a bit since your time on our campus.

I should say, through the chair, that we have been meeting with
student representatives in our discussions about how to end the en‐
campment peacefully. They claim to represent all of the interests
within the encampment. At this point, we must take that statement
at face value.

I can assure you, though, that I have gone public as recently as
late last week with a set of proposals that the university has been
putting across the table to the students. We have not compromised
on the issues that are clearly of importance to us. We have a very

clearly articulated policy for considering divestment proposals,
which we have used in the past. We are saying to the protest group
that the policy is there. It lays out the steps and they are free to use
it.

We hope they will, because that is the only way we can actually
address this.

Ms. Melissa Lantsman: I think the point is that you are engag‐
ing in a negotiation with the 300 people who have illegally set up
camp on the front lawn. Do you believe the university is adequately
enforcing its code of conduct?

I'll show you what's at the front of the encampment. That's a
symbol that glorifies terrorism by Hamas. I think you've probably
seen this in the past. You've probably seen it in various places
around campus, but that sits at the front of the encampment.

Don't you think the university's code of conduct would suggest
that something like this is against the code of conduct?

Prof. Meric Gertler: Madam Chair, in responding to the mem‐
ber's question, first of all, we asked the student organizers of the en‐
campment to remove signage and language that is offensive. They
have complied on occasion, but not in every instance.

In other instances, we have reported hateful acts and speech to
the Toronto Police Service. You heard from the deputy chief in the
previous hour. Something like 38 incidents have been reported as of
the end of last week, half a dozen of which we believe may qualify
as hate speech or hateful acts. We are working closely with TPS to
help them investigate these incidents. As you heard from the deputy
chief, they are indeed taking these allegations very seriously.

Ms. Melissa Lantsman: President Gertler, have any students
been suspended or expelled for any of these actions?

Prof. Meric Gertler: We have indeed had violations of our code
of conduct, which have resulted in suspension and, on occasion, ex‐
pulsion. Some of these have been related to recent actions and the
protests around the conflict in the Middle East, so the answer is yes.

Ms. Melissa Lantsman: Were they related to the encampment
specifically? When were these people suspended or expelled and
how many?

Prof. Meric Gertler: The encampment has been in place for
three and a half weeks. We have not yet had any—

Ms. Melissa Lantsman: Has anybody been expelled or suspend‐
ed because of the encampment?

Prof. Meric Gertler: Those processes are under way. None have
been expelled—

Ms. Melissa Lantsman: Nobody has been suspended or ex‐
pelled despite having graphics like this. They've just been asked to
take them down.
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● (1245)

Prof. Meric Gertler: Actions are under way, but it does take
some time to follow due process so that whatever conclusions are
reached and whatever sanctions are recommended have proper pur‐
chase. That is our goal.

The Chair: Thank you.

For the information of members and witnesses, I will go to Mr.
Housefather and then to Mr. Fortin for six minutes each, and then
we will break.

We have resources to come back after the vote, but I will need
the witnesses and the members to agree to that. We can come back
until 1:50 or 1:55. Think about it, and I'll need a response.

Mr. Housefather, please go ahead.
Mr. Anthony Housefather (Mount Royal, Lib.): Thank you

very much, Madam Chair.

Thank you very much for being here today. I cannot believe that,
in my lifetime, we are having university presidents testify before a
parliamentary committee about anti-Semitism on campus.

President Carr, respectfully, I don't believe empathy should be
the number one goal; it should be protecting our kids and keeping
our campuses safe from intimidation and harassment. That should
be the number one goal here.

I have some yes-or-no questions. I'd like to ask everybody to say
yes or no. If you can't answer yes or no, say, “I can't answer,” but
no more than that or I'll reclaim my time.

I'm going to start with President Saini, followed by President
Gertler, President Bacon and President Carr.

Do you acknowledge that anti-Semitism is a significant problem
on your campus, President Saini?

Prof. Deep Saini: Yes.
Mr. Anthony Housefather: President Gertler.
Prof. Meric Gertler: Yes.
Mr. Anthony Housefather: President Bacon.
Dr. Benoit-Antoine Bacon: Everywhere.
Mr. Anthony Housefather: President Carr.
Dr. Graham Carr: Yes.
Mr. Anthony Housefather: Do you believe that all DEI pro‐

grams on your campus must include the Jewish community and
must include Jews, President Saini?

Prof. Deep Saini: Yes.
Mr. Anthony Housefather: President Gertler.
Prof. Meric Gertler: Yes.
Mr. Anthony Housefather: President Bacon.
Dr. Benoit-Antoine Bacon: Indeed, yes.
Mr. Anthony Housefather: President Carr.
Dr. Graham Carr: Yes.
Mr. Anthony Housefather: Do you support the International

Holocaust Remembrance Alliance's definition of anti-Semitism,

which has been adopted by the Government of Canada, the Govern‐
ment of Ontario, the Government of Quebec and the governments
of a number of provinces, and will you support its application on
your campus when the handbook from Ms. Lyons comes out on the
implementation of IHRA, President Saini?

Prof. Deep Saini: If this comes forward, I will give my support
for starting the process.

Mr. Anthony Housefather: Thank you, President Saini.

President Gertler.

Prof. Meric Gertler: Our working group looked at this issue
and concluded that the IHRA definition was problematic for appli‐
cation—

Mr. Anthony Housefather: Your answer is no.

Prof. Meric Gertler: My answer is that the individual who au‐
thored the definition, Kenneth Stern, was very clear in noting it is
not appropriate for use in a university environment.

The answer is no for those reasons.

Mr. Anthony Housefather: I'm just asking for a yes-or-no an‐
swer or “I can't answer.”

President Bacon.

Dr. Benoit-Antoine Bacon: My understanding is this is one of
the tools we`d consider when going forward on any cases of anti-
Semitism.

Mr. Anthony Housefather: You'll consider it going forward.

President Carr.

Dr. Graham Carr: Yes, we'll consider it going forward. In fact,
my team has already had a meeting with Ms. Lyons' team.

Mr. Anthony Housefather: Thank you.

In 2016, the Canadian House of Commons adopted a motion by a
vote of 229 to 51 rejecting the BDS movement, which promotes the
demonization and delegitimization of the State of Israel, and called
on the government to condemn any and all attempts by Canadian
organizations, groups and individuals to promote the BDS.

Does your administration oppose BDS on your campus, Presi‐
dent Saini?

Prof. Deep Saini: I personally find many of the demands of this
movement offensive. Should the matter come up in front of our
governing bodies, we will consider it.

Mr. Anthony Housefather: Thank you.

Will you consider saying no, or will you consider it?

Prof. Deep Saini: This is subject to our governance processes,
just like Parliament has its governance processes, and as president,
my role is to uphold our processes—

Mr. Anthony Housefather: Personally, are you against BDS?

Prof. Deep Saini: As I said, I find it very offensive.
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Mr. Anthony Housefather: Thank you very much.

President Gertler, personally, are you against BDS?
Prof. Meric Gertler: We have rejected it consistently across the

university for many years, as we have all academic boycotts.
Mr. Anthony Housefather: Thank you very much.

President Bacon.
Dr. Benoit-Antoine Bacon: Yes, UBC has long rejected [Inaudi‐

ble—Editor].
Mr. Anthony Housefather: On the motion before your senate,

will the UBC administration come out against it?
Dr. Benoit-Antoine Bacon: Yes.
Mr. Anthony Housefather: Thank you. Excellent.

President Carr.
Dr. Graham Carr: Yes, the university's position since 2014 has

been in opposition to BDS.
Mr. Anthony Housefather: Thank you very much.

When you have chants at these encampments that say, “Go back
to Poland”, “Say it loud, say it clear, we don't want no Zionists
here!”, “Intifada revolution”, and “From the river to the sea,” do
you consider these chants to be hateful and anti-Semitic, President
Saini?
● (1250)

Prof. Deep Saini: The way I hear them used right now on our
campuses, including at McGill, I find it to be anti-Semitic.

Mr. Anthony Housefather: Thank you, President Saini.

Thank you for clarifying in your statements that you do.

President Gertler.
Prof. Meric Gertler: In the current context, they are certainly

experienced as anti-Semitic. It's for that reason we have reported
certain incidents to the Toronto Police Service. I would say that the
proper place is—

Mr. Anthony Housefather: Thank you.

I'm sorry. I have to reclaim my time because I have two more to
answer.

President Bacon.
Dr. Benoit-Antoine Bacon: They are unfortunate, awful and can

be considered anti-Semitic.
Mr. Anthony Housefather: Thank you so much.

President Carr.
Dr. Graham Carr: Yes, they're reprehensible and intimidating

when chanted on campuses.
Mr. Anthony Housefather: Thank you very much.

President Carr, I want to ask you a question about your STRIVE
task force that you referred to in your testimony.

One of the three co-chairs you appointed to this task force has a
long record of supporting BDS and opposing IHRA, which leaves a

lack of confidence in the process amongst many of your Jewish stu‐
dents.

Why did you appoint this person, and will you consider remov‐
ing them as a co-chair?

Dr. Graham Carr: Mr. Housefather, one thing that I find very
unfortunate in terms of the public discussion that has happened
since October is that there has been a very intense personalization
of issues. We've seen that in terms of individual students being tar‐
geted and individual faculty members being targeted, etc. I think
that's extremely unfortunate.

I'm concerned that this—
Mr. Anthony Housefather: My question is on the confidence

question, sir. You have the task force that's tackling anti-Semitism.

The Chair: You have 30 seconds.

Mr. Anthony Housefather: You've acknowledged you're against
BDS. You've acknowledged you're considering IHRA. One of three
co-chairs of the task force rejects what you've just said. How do the
Jewish students feel comfortable then?

I only have a second left, but let me ask you what you have done
about Concordia SPHR.

This is a group on campus that on October 11 held Israel respon‐
sible for the events of October 7 and was a co-signer to a statement
on social media where it gave full-throated support to Palestinian
terrorism, writing, “We emphasize that a population living under
siege and occupation has no option but to resist.”

McGill removed McGill's name from this organization. What has
Concordia done?

The Chair: Thank you.

Unfortunately, the time is up. I have no choice but to uphold that
because we're getting close.

We'll go to Monsieur Fortin for six minutes, but only for six min‐
utes.

[Translation]
Mr. Rhéal Éloi Fortin: Thank you, Madam Chair.

I want to thank the four witnesses for joining us today.

What's happening on campuses right now is very concerning. I
think you are experiencing somewhat similar situations across
Canada, including in Quebec.

You have been talking about this since the beginning of your re‐
marks, but I would like to hear you talk more about the challenge
that arises when it comes to respecting freedom of expression while
avoiding hate speech or outbursts of that nature.

In my view, a university has always been a hotbed for exchanges,
even heated exchanges, among students and professors on various
subjects, including the thorniest ones. I'm always a little troubled
when we talk about limiting freedom of expression, especially at a
university.
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That said, we believe that hate speech is unacceptable. However,
it is difficult to define what is hate and what is not. As we said ear‐
lier, Bill C‑63 proposes provisions in this regard.

Another thing I find problematic is what is called the religious
exception in the Criminal Code, which allows hate speech or anti‐
semitic speech based on a religious text.

All these things are problematic. I will try to summarize by ask‐
ing the witnesses my questions in the order in which their names
appear on the notice of meeting.

Mr. Carr, at Concordia University, how do you plan to combat
the problem of hate speech while respecting freedom of expres‐
sion? Do encampments actually play an important role in terms of
hate speech and freedom of expression?

Dr. Graham Carr: I won't talk about the encampments, but I
can answer the question by giving you some figures.

Following the events that occurred on our campus on Novem‐
ber 8, which I already alluded to, there have been 70 university
events led by pro-Palestine and pro-Israel students on campus. I
think that shows all the efforts made not only by the university ad‐
ministration, but by our entire community, to ensure that it is al‐
ways possible to protest and present issues in a respectful and civi‐
lized manner.

The university also cancelled or rejected five events, as we had
determined that they posed a risk to the community's safety and to
the achievement of our university mission, which—
● (1255)

Mr. Rhéal Éloi Fortin: I apologize for being rude in interrupting
you, Mr. Carr, but my time is limited.

Can you tell us which five events you decided to reject?
Dr. Graham Carr: It was four pro-Palestine events and one pro-

Israel event. The events involved people from outside the university
who had been invited to give a speech, among other things.

Mr. Rhéal Éloi Fortin: In your opinion, should people who are
not clients of the university—that is to say those who are neither
students nor professors of the university—have the right to protest
on the university grounds, or should only people who attend the
university, either as students or as professors, be able to express
themselves there?

Dr. Graham Carr: As I said, Concordia University is really lo‐
cated in the heart of Montreal. We are a physical university. A sub‐
way station is connected to three of our buildings. In the past, the
university has always been open to the public. In the current situa‐
tion, we want to make sure that public institutions like ours remain
open to the citizens of Quebec and Canada, but we have to take into
consideration events where people from outside the country come
in, as happened on October 8. In that case, the events led to the ar‐
rest of two people, and they were not from our community.

Mr. Rhéal Éloi Fortin: In your opinion, should those people be
denied access to the university grounds?

Dr. Graham Carr: That's a very difficult question to answer.

We're a university; we're not security officers. Concordia Univer‐
sity welcomes nearly 30,000 people a day on its campuses. We

have 12 security and prevention officers on the downtown campus,
and normally that's enough. As my colleagues have said, the vast
majority of our staff and students are respectful.

The challenge is to determine how universities can respond to all
of this while maintaining the right to freedom of expression and
academic freedom. As you know, Quebec has a piece of legislation
on academic freedom. It is not easy to find a balance.

Mr. Rhéal Éloi Fortin: You're absolutely right.

I don't know how much time I have left, but perhaps Mr. Saini—

The Chair: Your time is up, Mr. Fortin.

Thank you very much.

Mr. Rhéal Éloi Fortin: Thank you.

[English]

The Chair: We will suspend until after the vote. We still have
some time left, so we will come back.

We are suspended.

● (1255)
_____________________(Pause)_____________________

● (1325)

The Chair: I call the meeting back to order.

This is what I propose we do. It's 1:26 p.m. We will complete the
first round of six minutes with Mr. Garrison. I will go to the second
round of five minutes, five minutes, two and half minutes and two
and a half minutes and then conclude for the afternoon.

Thank you very much for bearing with us.

We will continue where we left off with six minutes for Mr. Gar‐
rison.

Mr. Randall Garrison: Thank you, Madam Chair.

I thank the witnesses for being here today, but I have to say I find
it a bit distressing that your testimony doesn't seem to match the re‐
ality that I hear from students on campus. They're not just at your
institutions, but at institutions in my own riding and across the
country.

One of the problems is that while it's great to say anti-Semitism
is unacceptable and a Jew should be included in diversity, I don't
actually see that in the policies I've been able to access.
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I'm going to start with Professor Gertler from U of T. Where in
your anti-harassment policies or anywhere else in your policies
does it explicitly say anti-Semitism is not acceptable on campus?

Prof. Meric Gertler: Madam Chair, I want to thank the member
for his question. I can answer it in a couple of ways.

First of all, our code of student conduct indeed notes that vexa‐
tious conduct directed at one or more specific individuals is poten‐
tially evidence of discriminatory conduct or harassment. It names
race, ancestry, ethnic origin, colour, religion and these kinds of
traits, which are straight out of the Ontario Human Rights Code. It
takes that approach, rather than naming individual faiths, religions
or cultures, so it's meant to be all inclusive.

Another way of answering the member's question would be to
note that directly as a result of the work of our anti-Semitism work‐
ing group, we have reviewed and overhauled our EDI process to
make sure that our equity policies explicitly recognize anti-
Semitism as a form of discrimination, harassment or hate. We have
trained all of our equity officers expressly to address these issues.

I could say more, but I think that directly answers the member's
question.

Mr. Randall Garrison: Thank you for that answer.

As a gay man of a certain age who used to be told there was no
need to list the LGBT community and things because discrimina‐
tion was illegal, I found things improved once there was an explicit
reference.

What I would encourage the U of T to do is make more explicit
statements rather than simply say all forms of discrimination are
prohibited, because the one that has an epidemic of discrimination
going on right now is anti-Semitism. Given the connection—

Prof. Meric Gertler: We have indeed made such statements and
will continue to do so if and as necessary.

Mr. Randall Garrison: In terms of equity programs on campus,
are Jews explicitly included as groups within diversity and equity?

Prof. Meric Gertler: Yes.
Mr. Randall Garrison: There's a specific reference, not just a

general reference.
Prof. Meric Gertler: Yes. It's specific. Absolutely.
Mr. Randall Garrison: Okay. Thank you.

I'll now go to Professor Saini from McGill.

I have the same kinds of questions. Where in McGill's policies, if
at all, does it specifically say that anti-Semitism is not acceptable as
a form of harassment or discrimination on campus?

Prof. Deep Saini: Madam Chair, I'll answer the member's ques‐
tion through you.

We apply our student code with respect to discrimination, hate,
bullying, harassment or any other offensive behaviour that is target‐
ed at specific groups based on their race, religion, background or
circumstance, etc. It's much like how my colleague at the Universi‐
ty of Toronto described it. Our policies fully cover all forms of hate
against all communities.

Lately, as anti-Semitism has become much more obvious and ex‐
plicit in our society, including on our campuses, we have been call‐
ing it out specifically. We will certainly look, going forward, at
whether any changes are needed and where we need to explicitly
enshrine any particular groups within our EDI policies or discrimi‐
nation policies.

● (1330)

Mr. Randall Garrison: In terms of policies on equity, diversity
and inclusion, are Jews specifically included in those policies as
they exist right now?

Prof. Deep Saini: I believe they are, but I will have to verify it
one more time to make sure that my personal understanding of it is
correct. I can get back to the committee.

Mr. Randall Garrison: The focus has always been on students
here, but we know that many faculty have been engaged in the en‐
campments and in other anti-Semitic activities on campus.

Because I have you here right now, Professor Saini, are there
policies that would apply to faculty which are explicit in banning
anti-Semitism or not?

Prof. Deep Saini: Madam Chair, answering through you, the an‐
swer is yes. If any faculty are found to be violating any of our poli‐
cies with regard to hate and discrimination, including anti-
Semitism, our policies are adequate to account for that, and pro‐
ceedings will be taken against those individuals.

Mr. Randall Garrison: Thank you.

I'll turn to those in the room.

For Dr. Bacon from my alma mater, UBC, I have the same kind
of question. Are things actually made explicit when it comes to an‐
ti-Semitism and harassment and discrimination policies?

Dr. Benoit-Antoine Bacon: Yes. Indeed, our discrimination pol‐
icy outlines the mechanisms to address any discrimination that is
protected under the human rights code, very much including race,
religion and place of origin, and the policy is interpreted in a man‐
ner consistent with how B.C.'s courts and the human rights tribunal
interpret—

The Chair: I'm sorry. The time is up for this one.

Now I will go to the second round.

You have five minutes, please, MP Lantsman.

Ms. Melissa Lantsman: Thank you, Madam Chair.

I'm going to continue with President Carr.

Are you aware of the demand letter sent by Neil Oberman to the
university speaking about hatred on campus?
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Dr. Graham Carr: Yes, I am.
Ms. Melissa Lantsman: We have established that you are aware

that anti-Semitism is a problem on Concordia's campus and that
there have been incidents of violence. You called them “a black
eye” for Concordia. I would call it absolutely abhorrent and unac‐
ceptable and an abdication of responsibility to keep Jewish students
safe, but I think that's just a disagreement.

Are you aware that there are groups on campus that promote ha‐
tred against Jews?

Dr. Graham Carr: Which groups are you referring to?
Ms. Melissa Lantsman: I can name one, SPHR.
Dr. Graham Carr: SPHR is a group on campus. It's important

to understand that under the Quebec law, student associations act
independently of the university.

Ms. Melissa Lantsman: If any of those groups are causing
chaos on campus, which you referred to in your opening statements
as a blemish on Concordia, is there no responsibility for a universi‐
ty president or the administration on any of that?

Dr. Graham Carr: I did not say that. In fact, what I said in my
opening statement is that we've worked very hard to keep channels
of communication open with all student groups, including with
SPHR. Our goal has been to work to prevent episodes from happen‐
ing on campus and to work to the extent possible to de-escalate
episodes when they do happen.

Ms. Melissa Lantsman: Let me ask you about the November 8
incident that you talked about in your opening statement. There's a
student there. He's in his eighth year of his undergrad. Has that stu‐
dent been expelled or suspended based on, frankly, being arrested
twice since October 7?

Dr. Graham Carr: I'm not going to comment on the case of any
individual student, and I'm not going to comment on any cases that
are currently under investigation, as per our processes.

Ms. Melissa Lantsman: Have there been any students that have
been expelled or suspended?

The reason I'm asking is that I think there are a lot of people
watching who are looking at this testimony, which is the exact op‐
posite of what students and faculty have told this committee about
their experience, frankly, and are watching university presidents ab‐
dicate their responsibility for keeping Jewish students safe on cam‐
pus.
● (1335)

Dr. Graham Carr: This is the justice committee. The justice
committee also, I think, understands the importance of institutions
abiding by their practices. That is what we are doing in our applica‐
tion of our code of conduct on behavioural cases and processes
which have been launched following complaints that are evidence
founded.

Ms. Melissa Lantsman: I am very happy that you explained to
me what the justice committee is, but I have asked you a question.
The question is, has anybody been suspended or expelled for their
conduct on your university campuses, which has put Jewish stu‐
dents, students that are part of Jewish student groups and allies of
those groups in danger? Answer yes or a no.

Dr. Graham Carr: At this point no one has been suspended, be‐
cause processes are ongoing.

Ms. Melissa Lantsman: We hear from presidents, we've now
heard from U of T, and we've now heard from Concordia that pro‐
cesses are ongoing, but nobody has had any consequences for any
of these actions. This has been going on for seven months on cam‐
pus. We've had students here tell us stories about not feeling safe
going to school, going to the library or going to class. There are
faculty members on university campuses across this country who
have not been let into various parts of their campuses. Yet, nobody,
not a single person, has been expelled or suspended for any of the
conduct?

Dr. Graham Carr: If I go back to the events of November 8,
three individuals were banned from our campus as a result of that
activity.

Ms. Melissa Lantsman: The students of your university who
have participated in this were, again, not suspended. It's the same
case at the U of T.

I find the testimony here today that you're working on it and ev‐
erything will be fine, to be divorced from reality, frankly. The reali‐
ty is that students who are actually sitting behind you in this room
have come to this committee and testified about being afraid of go‐
ing onto your campuses.

I'll ask you this one more time. What do you say to the parents
who are watching and who will be deciding whether their children
will attend places like Concordia or U of T, about whether their
kids will feel safe on campus if there is no deterrent and there are
no consequences for those who have acted in contravention of that?

Dr. Graham Carr: I would go back to something I said earlier.
Despite the events of November 8, we at Concordia have had 70
events on campus with respect to the Middle East, the majority of
which were organized by students, and—

The Chair: Thank you very much, President Carr. We appreciate
that.

We will now go to MP Dabrusin for five minutes.
Ms. Julie Dabrusin: Thank you.

I'd like to begin around the conversation I was having with Uni‐
versities Canada, which is that anti-Semitism at universities isn't a
new thing. In fact, there's a long history.

I appreciate that President Gertler made specific reference to the
quota system that had applied to Jewish prospective students.

I'm wondering if we could go around to each of the presidents,
starting with McGill, on whether your university did have a formal
or informal quota system for Jewish students.

Prof. Deep Saini: Yes. I am aware that McGill had a quota sys‐
tem until I believe the 1960s. It is a part of our history that we are
absolutely not proud of. It is a part of Canadian history that I think
we as Canadians should all be very concerned about.

Going forward, we have been working since the 1960s to make
McGill a much more inclusive place. That is a work in progress,
and we continue to do that.
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Ms. Julie Dabrusin: I apologize, President Saini. I have to jump
in. My question was about the quotas.

I'll turn to Concordia next.
Dr. Graham Carr: One of Concordia's founding institutions, Sir

George Williams University, was one of the first universities in
Quebec to admit Jewish students without any quota. That was go‐
ing on in the 1950s and 1960s, when quotas existed elsewhere.

We are also a university that has an academic program in Canadi‐
an Jewish studies, which is one of the oldest in the country. Today
we are also, I think, one of the very few universities in the country
that has an institute for Israeli studies.

Ms. Julie Dabrusin: Just to be clear, though, am I misunder‐
standing things to believe that Concordia also had an informal or
formal quota for Jewish students?
● (1340)

Dr. Graham Carr: No, there was no quota.
Ms. Julie Dabrusin: There was no quota at Concordia. All right.

What about UBC?
Dr. Benoit-Antoine Bacon: I'm still new to UBC, but when it

was raised in the previous session, I endeavoured to find out the an‐
swer. My understanding is that there was no such thing at UBC, but
I will do more profound research and get back to you if that's not
the case.

Ms. Julie Dabrusin: Thank you.

We've been talking a lot about the policies of equity and whether
it includes anti-Semitism. For the universities here who have ac‐
knowledged that they had quota systems, is that included in part of
the learning for staff, students and other people who are participat‐
ing in the DEI?

I'll start with McGill.
Prof. Deep Saini: Yes, it is part of our EDI policies to ensure

that all disadvantaged groups who have faced disadvantage or ex‐
clusion in the past have—

Ms. Julie Dabrusin: I'm talking about Jewish students and anti-
Semitism right now. I'm asking about quotas for Jewish students.

Prof. Deep Saini: I've answered the question regarding quotas
already. With regard to going forward, our EDI policies are totally
inclusive.

Ms. Julie Dabrusin: I'm sorry; it's just that I'm really short on
time, President Saini. I just wanted to know if there's a specific ref‐
erence in the EDI content about the quotas on Jewish students.
That's what I'm asking.

Prof. Deep Saini: I cannot answer if there is a specific reference
to past quotas. I can answer that there is no such provision at this
point, that there is no quota for any given community.

Ms. Julie Dabrusin: President Gertler, can I ask you the same
question?

Prof. Meric Gertler: The answer is yes. I mentioned that the in‐
cident from the history was in the Temerty faculty of medicine, and
their training now includes a module exactly on this very issue.

Ms. Julie Dabrusin: Thanks.

Going to that, can I ask you to please table with the committee
Dr. Kuper's study about anti-Semitism in medical school prior to
the most recent October 7 events?

I have less than a minute, but I'm passing it over to Mr. Mendici‐
no.

Hon. Marco Mendicino: Thanks very much.

I want to highlight a concern around foreign funding and foreign
influence, and indeed, foreign interference in the post-secondary
sector.

A number of groups have written me and my colleagues to ex‐
press their concerns around this. I'm wondering if I can get a com‐
mitment from all of the universities that are represented in today's
hearing to raise the bar when it comes to transparency around pri‐
vate funding of your institutions to ensure that the funding is in
alignment with Canadian values, including the values that have
been espoused today, academic freedom and certainly not hate and
anti-Semitism.

I'll start with those online. Yes or no?

The Chair: Time is up, but I think you've heard Mr. Mendicino's
question.

Prof. Deep Saini: My answer is yes.

Prof. Meric Gertler: Mine is as well.

[Translation]

The Chair: Mr. Fortin, you have the floor for two and a half
minutes.

Mr. Rhéal Éloi Fortin: Thank you, Madam Chair.

My question is for Mr. Saini, from McGill University.

We are obviously talking about antisemitism, since that is the
topic of the study the Standing Committee on Justice and Human
Rights is currently conducting, but there are other forms of hate.

At McGill University, aside from the cases of antisemitism we
are talking about, are there also cases of Islamophobia, racism or
homophobia, for example? Are there other forms of hate that cur‐
rently exist on McGill University's campus?

Prof. Deep Saini: In 2022, we implemented an initiative on Is‐
lamophobia and antisemitism. To do that, we engaged in extensive
consultations, especially with our Muslim and Jewish communities.
Based on those consultations, we made a number of recommenda‐
tions, which have already been implemented. Of course, we did that
study because we recognized that Islamophobia and antisemitism
existed in our community.

Mr. Rhéal Éloi Fortin: Thank you, Mr. Saini. I apologize for
rushing you a little, but time is running out. I have about a minute
left.

In your opinion, should all forms of hate be treated the same, or
should the responses be tailored to the type of hate in question?
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● (1345)

Prof. Deep Saini: As part of our policies, we look at all forms of
hate on a case-by-case basis. All forms of hate, exclusion and ha‐
rassment are included in our policies.

Mr. Rhéal Éloi Fortin: Thank you, Mr. Saini.

Mr. Carr, I have about 30 seconds left to ask you the same ques‐
tions.

Are there other forms of hate at Concordia University? Should
they be treated differently, or is there a panacea that could apply to
all of these situations?

Dr. Graham Carr: Unfortunately, all forms of hate exist
throughout society, and some are obviously also found on our cam‐
puses.

As I mentioned earlier, Concordia University has set up a task
force that is looking at a number of different forms of hate. I am
waiting for recommendations from the various sub-task forces, in‐
cluding those on antisemitism and Islamophobia, in order to better
understand what their recommendations are for the future.

The Chair: Thank you very much, Mr. Fortin.
Mr. Rhéal Éloi Fortin: Thank you.

[English]
The Chair: For the final two and a half minutes, we'll go to Mr.

Garrison, please.
Mr. Randall Garrison: Thank you very much, Madam Chair.

I'm going to address one other thing that's been bothering me in
this session, and that is the emphasis on due process. I'm going to
direct my question to Dr. Carr to start with.

When you say that there are processes under way, I have a cer‐
tain amount of sympathy with that. Do your processes not require
that those who are accused of anti-Semitism, harassment or other
offences cease the behaviour while those processes are taking
place? In other words, if we were talking in a public context, if
someone continued the behaviour, that wouldn't be acceptable.
They may not be found guilty of an offence yet, but they have to
cease the behaviour while the process is going on.

Is there no way in any of your processes to require ceasing anti-
Semitic, hateful and harassing behaviour?

Dr. Graham Carr: It is part of our code, indeed, that with indi‐
viduals for whom we have evidence-based complaints, the process‐
es are launched. Clearly, if the behaviour continues or is manifested
in some further way, an actionable response needs to happen.

Mr. Randall Garrison: What does “an actionable response” ac‐
tually mean in the real world?

Dr. Graham Carr: As I said, we are very committed to uphold‐
ing our process. If someone continually behaves in a way that is not
acceptable according to our codes, we apply our codes.

Mr. Randall Garrison: I know we're going to run out of time
here. I will ask the same question of Professor Gertler at the U of T.

Do the processes not require people to cease abusive, harassing
behaviour while those processes take place?

Prof. Meric Gertler: They absolutely do.
Mr. Randall Garrison: How are these behaviours continuing if

you say, at the same time, the processes are under way?
Prof. Meric Gertler: I can't comment on individual cases, but I

can tell you that when individuals have demonstrated repeated be‐
haviour that we believe to be in violation of our code, we follow up
directly with them, and we have done so.

Mr. Randall Garrison: Thank you, Madam Chair. That con‐
cludes my questions.

The Chair: Thank you very much to the witnesses for coming.

Members, thank you all for bearing with us through our process‐
es here.

To the witnesses, if there's anything that you believe you needed
to bring out that you didn't have the time to, please send something
in.

Thank you very much.

That concludes our meeting for today.

 







Published under the authority of the Speaker of
the House of Commons

Publié en conformité de l’autorité
du Président de la Chambre des communes

SPEAKER’S PERMISSION PERMISSION DU PRÉSIDENT
The proceedings of the House of Commons and its commit‐
tees are hereby made available to provide greater public ac‐
cess. The parliamentary privilege of the House of Commons
to control the publication and broadcast of the proceedings of
the House of Commons and its committees is nonetheless re‐
served. All copyrights therein are also reserved.

Les délibérations de la Chambre des communes et de ses
comités sont mises à la disposition du public pour mieux le
renseigner. La Chambre conserve néanmoins son privilège
parlementaire de contrôler la publication et la diffusion des
délibérations et elle possède tous les droits d’auteur sur
celles-ci.

Reproduction of the proceedings of the House of Commons
and its committees, in whole or in part and in any medium,
is hereby permitted provided that the reproduction is accu‐
rate and is not presented as official. This permission does not
extend to reproduction, distribution or use for commercial
purpose of financial gain. Reproduction or use outside this
permission or without authorization may be treated as copy‐
right infringement in accordance with the Copyright Act. Au‐
thorization may be obtained on written application to the Of‐
fice of the Speaker of the House of Commons.

Il est permis de reproduire les délibérations de la Chambre
et de ses comités, en tout ou en partie, sur n’importe quel sup‐
port, pourvu que la reproduction soit exacte et qu’elle ne soit
pas présentée comme version officielle. Il n’est toutefois pas
permis de reproduire, de distribuer ou d’utiliser les délibéra‐
tions à des fins commerciales visant la réalisation d'un profit
financier. Toute reproduction ou utilisation non permise ou
non formellement autorisée peut être considérée comme une
violation du droit d’auteur aux termes de la Loi sur le droit
d’auteur. Une autorisation formelle peut être obtenue sur
présentation d’une demande écrite au Bureau du Président
de la Chambre des communes.

Reproduction in accordance with this permission does not
constitute publication under the authority of the House of
Commons. The absolute privilege that applies to the proceed‐
ings of the House of Commons does not extend to these per‐
mitted reproductions. Where a reproduction includes briefs
to a committee of the House of Commons, authorization for
reproduction may be required from the authors in accor‐
dance with the Copyright Act.

La reproduction conforme à la présente permission ne con‐
stitue pas une publication sous l’autorité de la Chambre. Le
privilège absolu qui s’applique aux délibérations de la Cham‐
bre ne s’étend pas aux reproductions permises. Lorsqu’une
reproduction comprend des mémoires présentés à un comité
de la Chambre, il peut être nécessaire d’obtenir de leurs au‐
teurs l’autorisation de les reproduire, conformément à la Loi
sur le droit d’auteur.

Nothing in this permission abrogates or derogates from the
privileges, powers, immunities and rights of the House of
Commons and its committees. For greater certainty, this per‐
mission does not affect the prohibition against impeaching or
questioning the proceedings of the House of Commons in
courts or otherwise. The House of Commons retains the right
and privilege to find users in contempt of Parliament if a re‐
production or use is not in accordance with this permission.

La présente permission ne porte pas atteinte aux privilèges,
pouvoirs, immunités et droits de la Chambre et de ses
comités. Il est entendu que cette permission ne touche pas
l’interdiction de contester ou de mettre en cause les délibéra‐
tions de la Chambre devant les tribunaux ou autrement. La
Chambre conserve le droit et le privilège de déclarer l’utilisa‐
teur coupable d’outrage au Parlement lorsque la reproduc‐
tion ou l’utilisation n’est pas conforme à la présente permis‐
sion.

Also available on the House of Commons website at the
following address: https://www.ourcommons.ca

Aussi disponible sur le site Web de la Chambre des
communes à l’adresse suivante :

https://www.noscommunes.ca


