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Correctional Services Canada (CSC) should
provide the Committee with its 2018-2019
and 2019-2020 annual reports on
workplace climate and employee well-
being, as well as with a progress report on
its assessment of the creation of a separate
and independent office on workplace
harassment, discrimination and violence.

CSC currently has a Values, Integrity and Conflict Management Branch, and is examining
models for an Ombuds function to provide an independent, informal, impartial and
confidential mechanism to resolve workplace concerns raised by employees and
management. A decision is pending on the matter.

PDF copies of the 2018-2019 and 2019-2020 Annual Reports on Workplace Climate and
Employee Well-being are enclosed.




